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Sustainability, Employees and the Community
Lei Shing Hong adopts a conscientious attitude to its environmental and social obligations, 

and follows sound business practices with respect to developing and retaining a 

professional workforce. The Group also actively supports the local communities in which 

it operates.

Environment
Through the major brands we represent, world-class environmental standards are 

adhered to.

Specific sustainability goals and measures are defined within DaimlerChrysler’s economic, 

ecological and social responsibility. As part of an improved process of sustainability 

reporting, a “DaimlerChrysler Sustainability Profile 2005” was published in July 2005. 

DaimlerChrysler’s shares became part of the renowned Dow Jones Sustainability Index 

in September 2005 as further confirmation of the effective work undertaken in this area.
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Corporate Social 
Responsibility
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Similarly, Caterpillar is deeply committed to furthering environmental initiatives. Lei Shing 

Hong’s development of the Caterpillar Refurbishment Centre in Yangzhou which will 

refurbish and resell officially certified heavy equipment with warranties is an example of a 

business initiative with a positive impact on the environment.

Community Service
As a socially responsible citizen, the Group makes it a priority to promote worthy causes 

and give back to the communities that it operates in. In 2005, the Group donated 

considerable funds to promote worthwhile charitable organisations including donations 

to “The Community Chest of Hong Kong”, a charity that raises funds for distribution to 

142 social welfare agencies to assist the needy in Hong Kong; and “Save the Children 

Hong Kong”, a charity dedicated to the needs of children that has been actively involved 

in protection, education, development and participation programmes in Hong Kong and 

China. The Group also supported a golf tournament hosted by the Shanghai Children’s 

Foundation, a charity committed to the development of children in Shanghai.

Employment Policy
In terms of its own employees, the Group is dedicated to nurturing the development 

of a dynamic and loyal workforce. Sound business practices have therefore been 

implemented and professional support is provided where needed. The Group recognises 

that in order to sustain continuing success, a professional and motivated workforce is a 

key component in the company’s development. Competitive remuneration packages are 

offered by the Group to attract and retain the highest quality employees.
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