“Nothing is Impossible” Campaign to promote a new corporate culture
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Establishment of a volunteer team to promote social responsibility program
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2005/06 1st Quarterly Results Announcement
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5th “Tea-Break with Individual Investors”
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Celebrating the 25th anniversary. Events included anniversary banquet, special supplement
and trees planting
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2005/06 Interim Results Announcement

N —EER/ERFETHEE

First Runner-up in the Grand Prix for Best Overall Investor Relationship in Hong Kong — Small/
Mid Cap Category in a poll organized by the IR Magazine
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6th “Tea-Break with Individual Investors”
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The Best-managed Company in Hong Kong (Small Cap Category) in the Asiamoney Poll 2005
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Sponsorship of the Venture Capital Project for the Disadvantaged Children together with the
St. Christopher’s Home, including the running of a retail stall in the Lunar New Year Fair
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Awarded the “Caring Company” logo by the Hong Kong Council of Social Service
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2005/06 3rd Quarterly Results Announcement
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Top out ceremony of the Yu Quan Plant, Phase 1
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7th “Tea-Break with Individual Investors”
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Team-building session for the management team as organized by the Hong Kong Polytechnic
University
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Commended by the Dongguan City Authority as the first enterprise to establish a
"Committee on the Concerns for the Next Generation”
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