Voting results

as at 7 June 2006
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2. Changing from a traditional family business to a modern professional enterprise by the
establishment of an executive committee 41%
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3. Detailed explanation of the unique business model

HERBEBFNEEER 1%
4. Easy-to-read and informative annual reports, website and other corporate literatures .
HEMESRNER  BERPEMALEN 22%
5. Fastissue of annual report after result announcement o
LUABRERENER °%
6. Voluntary quarterly result announcements
AEIEEE LA AMH 18%
7. Voluntary quarterly disclosure of pledging status of the major shareholder’s share holdings o
AEREEBRENRRE 2%
8. \oluntary quarterly tea-break program to provide a platform for individual shareholders
to understand the operation of the company 22%
BRAEAREERBEREBERT ARITEERMED
9. High return of equity .
BRI E R 8%
10. High dividend and clear-cut dividend policy o
B AN 18%
11. Fast payment of dividend after announcement .
LU BRERTRARS 4%
12. Wearing uniforms in press briefing and road show 1%

CEBTE MRS FESIR

13.  Willingness to come clean even in times of announcement of bad news and detailed
description of risk factors 21%
BEHENREFARREMERE - ek AREE

14. Attending to social responsibility in environmental protection, donation and volunteer works etc

A RET - DIEBRTE  BERBEETRYS 1%
15. Dedication to the core manufacturing business o

THRABOER 2%
16. A distinctive brand centering on dividend, professional management and corporate governance

RN RN BERE  SEERROEDA 24%
17. Sincerity of management

EHNEEE 21%
18. ;\t:‘grs please specify: 0%

The 3 highest scores marked in yellow
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Why Karrie is able to win the hearts of fund managers/research analysts in gaining top positions in the Asiamoney
Best-managed Companies poll for 3 consecutive years?
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