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RESULTS OF OPERATION

This is the Group's first full year results after its change of financial year
end date in 2005. Turnover grew by 29.6% to HK$689 million. Profit
attributable to shareholders increased by 16.7% to HK$102 million.
Earnings per share increased by 16.0% to HK12.3 cents. For the nine
months ended 31 December 2005, turnover, profit attributable to
shareholders and earnings per share were HK$532 million, HK$87
million and HK10.6 cents respectively. When compared with the full
year results of 2005, turnover and profit attributable to shareholders
grew by 2.19% and 0.9% respectively.

The United States market continued to be the largest market for the
Group's products. Sales to the United States, Europe and other market
constituted 63.9%, 32.5% and 3.6% of the Group's turnover whereas
69.5%, 24.6% and 5.9% were shared respectively for the nine months
ended 31 December 2005.

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL
STRUCTURE

The total equity of the Group as at 31 December 2006 was HK$549
million (2005: HK$475 million).

The Group maintains a very strong financial position with a very low level
of debts and a high liquidity. The Group ended the year with a current
ratio of 4.3 (2005: 4.7) and zero (2005: zero) net debt-to-equity ratio
(total borrowings net of cash and cash equivalents over shareholders'

equity).

The Group had a net cash surplus of HK$205 million (2005: HK$235
million) and most of the cash balance was deposited in the leading
banks in Hong Kong.

Net cash inflow provided by operating activities totaled HK$66 million
(2005: HK$104 million). The Group generally finances its operation
with internally generated cash flows. The Group possesses sufficient
cash and available banking facilities to meet its commitments, working
capital requirements and future investments.
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HUMAN RESOURCES

At 31 December 2006, the Group had a workforce of more than
6,000 people. The Group maintains a good relationship with its
employees, and provides them with proper training and competitive
compensation and incentives. The staffs are remunerated based on
their work performance, professional experience and prevailing market
situation. Remuneration packages comprise salary and bonuses based
on individual merits.

The Company has a share option scheme under which the executive
directors and employees of the Company and its subsidiaries may be
granted options to subscribe for ordinary shares in the Company. Up to
31 December 2006, no option was granted under the scheme.
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