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LIQUIDITY AND FINANCIAL RESOURCES

The Group maintained a healthy financial position, with cash
and bank balances of HK$101,219,000 as at 31st December 2006
(2005: HK$63,824,000). Basically the Group’s working capital
requirement has been financed by its internal resources. The
Group believes that funds generated from internal operations, its
existing reserve and the available banking facilities will enable

the Group to meet its future cash requirements.

The Group had aggregate banking facilities of approximately
HK$315,125,000 as at 31st December 2006 (2005:
HK$284,125,000) for term loans and other trade finance facilities,
approximately HK$143,931,000 (2005: HK$93,577,000) of which
were utilised as at 31st December 2006. The banking facilities

are secured by corporate guarantees of the Company.

The Group’s borrowings are mainly denominated in Hong
Kong dollars. Banking facilities were granted to the Group which

bear interest at prevailing market rates.

The Group conducts its business transactions mainly in Hong
Kong dollars, United States dollars and Australian dollars.
Currency forward contracts were arranged for the transactions
denominated in currencies other than Hong Kong dollars and
United States dollars to mitigate the foreign currency risk. There
was no outstanding forward exchange contract as at 31st
December 2005 and 2006.

During the year under review there was no significant

deviation from the policies above.

Over 90 percent of the Group’s cash is either denominated in
Hong Kong dollars, Euro dollars and United States dollars. The

exposure to exchange fluctuation is minimal.

As at 31st December 2006, the gearing ratio (total debts/total
assets of the Group) was 0.24 (2005: 0.17).
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STAFF AND EMPLOYMENT

Including the Directors of the Group, as at 31st December
2006, the Group employed a total of 163 (2005: 165) full-time
employees. Total employee benefit expenses was approximately

HK$57,432,000 (2005: HK$51,866,000).

Remuneration is reviewed annually and certain staff members
are entitled to commission. In addition to the basic salaries and
contributions to the mandatory provident fund, the Group also
pays discretionary bonus and provides staff benefits including

medical scheme.
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