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This report takes Tianneng Power
International Limited Company as the subject,
and aims at presenting its performance of
social responsibility in 2014 and conducting
sincere and effective communication with the
stakeholders in the concept, practice, and
performance.

This report is an annual report from
January 1, 2014 to December 31, 2014, and
the included data come from the company
annual statement, official documents and
statistics report. Data mainly contains that of
2014 with a part of precious annual data.

This report is prepared with reference of
the standards of Sustainable Development
Report Guidelines(G4) issued by the Global
Reporting Initiative(GRI) and the relevant
supplements and Reporting Guidelines of
Environment, Society and Control issued by
Hong Kong Stock Exchange, and
DZCSR30000 China Standard System of
Corporate Social Responsibility is also one of
the main references of this report. We have
identified the substantial aspects to be
disclosed in this report according to G4
guidelines and provide the materials of the
main performance indicators specified in
Reporting Guidelines of Environment, Society
and Control to increase the transparency and
accountability.

The Board of Directors and the directors of
the company here ensure that no false records,
misleading statements or major omissions exist
in content of this report and they will bear the
individual and joint liability on the authenticity,
accuracy and completeness of the content.

The amount of money involved in this
report shall take RMB as the monetary unit,
unless otherwise specified.
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Speech from Chairman of the
Board of Directors
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New Normal
and New Responsibilities

In 2014, facing with the economic trend,
environmental pressure and social needs
under the new normal in China, the
company has developed the
comprehensive deepening of reform and
social responsibility has become the most
important power for reform. In 2014, the
company has held the press conference of
Social Responsibility Report and seminar of
work on social responsibility, issued the
first Social Responsibility Report and made
the target of social responsibility. It
combines the concept of social
responsibility and enterprise culture and
determines to be an enterprise citizen who
closely communicates, shares values and
coexists with the stakeholders. The
company has been trying hard to build itself
intoa “Globally Leading Supplier of Green
Power Solution” , to accelerate the
harmonious and sustainable development
of economy, society and environment.

Take strengthening responsibility of
development as new normal. The company
has always been keeping the positive
attitude, promoting hardworking and
enterprising spirit, and driving the
implementation of goal of development with
determination and perseverance, to
accelerate the new development and
realize new achievements. In 2014, the
operating revenue of Tianneng Power is
14.044 billion Yuan, increasing by 3% over
thatin 2013.

Take strengthening responsibility of
the customers as new normal. In 2014, the
company has comprehensively developed
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the quality improvement, constantly been
improving the ability of customer service
and product quality, and insisted on the
new work on customer service under new
normal. The mobile internet has changed
the marketing mode, communication
mode with customers, and the selling
mode, and the company should follow the
trend and welcome reform. With the rapid
development of the mobile internet, the
company should continuously keep the
communication with the customers and
society by finding more communication
modes like opening Official Account on
WeChat, enhance the transparency of
enterprise and fulfill new responsibilities
under new normal.

Take strengthening responsibility of
the employees as new normal. The
employees and the company will not in the
traditional contractual relationship, but the
relationship the value sharing and win-
win development. Under the new normal,
we respect the employees and care about
the employees. The company stresses
that the carders at all levels should take
learning new skills as main task to adapt
to the new normal, and should enhance
the abilities of learning knowledge and
fulfilling in practice, so as to transform the
new skKills into new development and new
development into new achievement.
Under the new normal, the company
should comprehensively enhance the
team management, and improve the
passion and skills of entrepreneurship.

Take strengthening responsibility of
community as new normal. The
development of enterprise can hardly
achieve without the social support and it
needs a good community environment.
Enterprise is a key part of the society, and

it bears the important missions of creating
material and spiritual wealth and
promoting social development. Tianneng
has always adhered to the social
responsibility, supported and cared about
the community development. Up to 2014,
the company has invested over 15.41
million Yuan into the public welfare
establishments.

Take strengthening responsibility of
environmental protection and safety as
new normal. In 2014, the Chinese
government modified regulations and
laws of environmental protection and
work safety including the Environmental
Protection Law and Law on Work Safety.
Under new normal, Tianneng will strictly
conform to the laws and regulations,
continuously pursue the eco-
development road of green development,
cyclic development and low-carbon
development.

Under the new market and situations
in 2015, the company will, around the
targets of the overall strategy transition,
insist on the cultural concept of social
responsibility to further strengthen the
social responsibility management, timely
update the focus and demands of the
stakeholders, positively promote the
construction of green energy, actively
participate in the social programs for
public good, and fulfill in practice the
economic, social and environmental
responsibilities of it as enterprise of new
energy.
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Tianneng was established in 1986. It s
located in China Green Power Center in
Changxing County in Zhejiang Province, the
heartland of Yangtze River Delta. Through the
development in more than 20 years, it has
become the largest supplier of power battery for
electric vehicle in China. Tianneng has been
listed on the major board of Hong Kong Stock
Exchange in 2007(0.0819.HK). The company
mainly studies, produces and sells the power
battery, and wind and solar energy storage
battery with its own brand-TIANNENG, and
develops the business of used batteries
collection and recycling.

HAREOH, XERF/\EEERM

Up to the date of this report, Tianneng has 8 production bases in China.

j Henan Province

HEpEEM Base in Puyang
ERERE Base in Jiyuan

J)iangsu Province
- SRBSEME Base in Shuyang

[ra] 2
LA
Anhui Province

#HOE M Base in Wuhu
HEHEN Base in Jieshou
. EinRs
Bl Zhejiang Province

- Headquarterin
RERS Changxing

IHIEH Base in Meishan
SEH Basein Wushan
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New lead battery

BYIRE
Secondary
lead battery
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Five kinds of products

1857 Bty
Lithium ion battery

REENEM
NI-MH power battery

1u%ﬁb %/
Energy storage battery

As for the future development, we will
continuously focus and extend the market of
power battery for electric vehicle and new
energy storage battery, and will realize further
improvement through (1) increasing
productivity(2) controlling cost and improving
efficiency (3) finding more uses of the existing
products (4) developing new products(e.g.
lead, NI-MH and lithium power battery for
electric vehicle and large-capacity energy
storage battery for wind and solar power
system) and (5) building base for used battery
recycling.

Up to the date of this report, the board
contains 6 executive directors, Mr. Zhang
Tianren(Chairman), Mr. Zhang Aogen, Mr.
Chen Minru, Mr. Zhang Kaihong, Mr. Shi
Borong, and Mr. Zhou Jianzhong, and 3
independent non-executive directors, Mr.
He Zuoxiu, Mr. Huang Dongliang and Mr.
Wang Jingzhong.

/




BAR X AEEN N
About Tianneng Power

EERFERE

Membership and Annual Honors

#HBE &% Community or Organization

MR E

Asian Association of Photovoltaic

PR BN T ERBE

China Battery Industry Association

EF' . ﬁb/ 7J}J
China Energy Association

FEES L ERE
Chinese Appliance Industry Association

PEHBETERE

Chinese Bicycle Association

R IR ERITESRE
China Chemical and Physical Power Industry
Association

FEHEEEBEIXHERLEEELE
Recycling Metal Branch of Chinese Nonferrous Metal
Industry Association

R THBRIEEERS
Chamber of Scientific and Technological Equipment of
China Federation of Industry and Commerce

FTELE it A SR S AT A B R Bk R

Nevv Type Battery Industry Technology Innovation
Strategic Alliance

MIeaEsthiTERE
Zhejiang Storage Battery Industry Association

KEeR A Role of Tianneng

EHUEEF T_L

Vice president as unit

BIEEREM

Vice chairman as unit

BIESEREM

Vice chairman as unit

BIEEREM

Vice chairman as unit

BIESERE[M

Vice chairman as unit

BIIESERE[

Vice chairman as unit

BSEE

Executive director as unit

BEREN

Vice chairman as unit

HBEREM

Chairman as unit

ZREN
Chairman as unit
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22 Honor FESEE T Issued by

BRI TRl Fh gt b2
China Pilot Enterprise of Technical Innovation

SR EESER R EL
Pilot Enterprise of Enterprise Culture Construction

20142 EEBIR MBI AR — 54
2014 Top Prize of Innovative Achievement of
Management Modernization in China

B R B IR A AR A B B 7
The Pilot Unit of the national standardization of
circular economy

PR E B TR TIESRS
Advanced Group of Lead-acid Storage
Battery Industry

FE RENTEECE
Annual Enterprise with the Most Social Values

HEEEEH N E HEEmE
Leading Brand of Power Battery for Electric Vehicle
In China

TR T 3 S MG STERE
Advanced Enterprise with Outstanding Performance
in Light Industry in China

EE EM M R

Prize for Outstanding Technology of Electric Vehicle

Bz TZEFMEEAEB
Ministry of Industry and Information
Technology

FEITENWIARSE
China Enterprise Culture Research
Association

2EIEEESEREACAIFTAR
ETEEE

National Appraisal Committee for
Innovation Achievements of Enterprise
Management Modernization

BRIEEZMENE
National standards committee &
development and reform commission

FEER T EGRARET NS
Lead—-acid Storage Battery Branch of Chinese
Electric Appliance Industry Association

KRR
Ta Kung Pao

PEE T EHEE
China Light Industry Federation

REE T EBEE
China Light Industry Federation

PERE TR A S
China Light Industry Federation
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Participation of Stakeholders
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The participation of stakeholders is a key part of the business development and social
responsibility fulfilment of Tianneng. We devote ourselves to the good communication with our
stakeholders, and will promote the sustainable development of the company in market operation,

work environment, community participation and environmental protection through the
participation of the stakeholders.

HEamASHER

Framework of Participation of Stakeholders

Al 71

Recognition

= HEFF

Response Ordering

RER: A
TR TR Relationship Building 25

Assessment and Understanding Participation

M ERER WEERERE

Issues Concerned Confirmation of the Focus
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STRE REEE
Employee Assistance Democratic Management
STHEm BiEERE
Rights of Employee Occupational Development
I 2#E <L Occupational Health and Safety

ZER[E BITRAEAS

Labor Contract Employees' Assembly

BEZR SEMER

Da\lv Communication Rationalized Construction
A BB PUIB(ETE

Website GM Mail Box

& FE /N B8 Transparent Factory Operations

S T Ak g

ion Ia\ ul rights and interests of employees

JIFFEN Provide competitive salary

XZEE THEAF Improy

=3l Strengthen training of employee
REZ2FETFIRE

Provide safe and comfortable work environment

B BEEEE]

Build effective communication mechanism

Ifare of employee

N
#t

SZ&EE Charity
[2 2 i Community Participation

=g EEERE
Donations \olunteer Service
REmES) Public benefit activities

BERTIRA
Improve the investment in public
benefits activity

BLRTIE MRS
Legal Compliance Job Opportunity
HRIEANFR Taxation
HENE MR

Drive the local economic development

HERBINFES  EEWE
Themed report and visit - Information deliver
TEEERREE

Publication of law and regulation

SPEKE . ERRERERECR
Legal operation and implementation of
national policies

1RIE4NFR Taxation

SEE R MR
Sustainable development and
job opportunity

'ETQ?D&MU“

g-term partnership

on and win-win results

BEEs

mmunication Tender

?‘FEJE’:N’E?%# 25

Promote r

FHE N E)AHE Regulate compan

W= e R
Income Statement  rights and interests protection

=h{E

action degree  normative management

N

= ve entelp ise /a\ue

%Fmﬁ ’%T”Ii

nanagement of investor relations
ernance

1R BRI
Complaint Handling

EmEE
Product Quality
fRF5EE

S EA
Ser\/lce Quahty Faithful Fulfillment

EERE EEFREE®
Customer Feedback Customer Presentation
Sk HEERS

Daily Communication Satisfaction Survey

WEEREE  (REEEEH
Improve product quality Protect customers privacy
SRBEEmARTS

Provide good product and service

KN ESEIE=E B85k handle complaint in time

I2({E4REEE Advocate green consumption

FEERE ERE(RE
Green development Ecological protection
B BEIRHE Energy saving and emission reduction

RiERE IRIEE
Environment inspection Envxronment Verification
LREIMA RISIREERS

Green Office Environmental D\sdosure Report

WiEEREE
Conduct clean production
RARBRER

Enhance environmental awareness

fES AR I AR AIE fn

Develop green techno\ogy and products

DNsR IR EE
Strengthen C\rcular economy construction

= et rman
Improve en\/\romment management system
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Responsibility Fulfillment

Product of Tianneng is rewarded as the best- Innovative
development of Tianneng.
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Currently, there exist 0.16 billion electric Besides, with the improvement of people’ s
vehiclesXin the society of China, and the life and awakening of self-awareness, the
electric vehicle has become the necessary consumption demand of the customer is

transportation tool for people to come out. gradually become characteristic. The



REEEN - 2014 XM EEERS
2014Corporate Social Responsibility Report

16117

electric vehicle is not just a tool for riding, but
is the life tool that carries the personalized
demands of the users.

Battery is the power source and origin
of energy of electric vehicle, and it’ s the
heart of it. Tianneng Group has been
focusing on enhancing the experience of
riding of the customers, and it has its
responsibility and obligation to create new-
type battery with durable power, stable
performance, safe and environmental power
battery for the electric vehicles.

Through the researches on the habits
of using and demands of customers,
Tianneng has found that the demands of
customers for power battery mainly present
in three aspects: work life, mileage in single
battery charge and power performance.
Hence, the series of battery with long life,
long mileage and great capacity have been
designed and produced.

Tianneng extends the work life of
battery through the technological innovation
in corrosion resistant performance of the
gird and produces battery with long work life;
it uses the new-type conducting material to
improve the conductivity, increase the use
ratio of the active material(to realize better
discharge capacity), improve the capacity of
battery and strengthen the ability of power
storage, so that the single battery charge
can last long. That’ s the way the new
Battery with Long Mileage was born; the
Battery with Great Capacity has carried
many new breakthroughs in the conductivity.
Itincreases the performance of large current,
the starting speed is also faster and the load
capacity has also been greatly improved.
The performance of these three kinds of
batteries have been materially strengthened
compared to the common battery.

The product of Tianneng is awarded as
the best because of the high, precise and
new technology. The first long-life lead
storage battery in China, the promotion of
new rare earth and silicon lead storage

battery, and the King Power at present have
all presented the behavior and abilities of
Tinaneng as the sample enterprise in
energy industry. Under the homogenization
of the present market, Tianneng Group has
taken quality product as orientation to lead
the battery industry with products  with
differentiation and high cost performance
and additional values through market
segment.

In the last 29 years, Tianneng has
always been adhering to the rule that “Only
the innovative product can take the lead in
the market by virtue of its rarity” . It has
been investing in the research and
development without considering the cost,
and has received over 2000 national
patents, invented over 68 patents,
developed 13 key and new products in
China, been responsible for 15 scientific
plans and programs based on national
policies, and participated in preparing more
than 40 national and industrial standards. It
has led and promoted the development
directions of the newest and top technology
in the industry.

Based on the nature and focusing on
energy, Tianneng has always insisted on
the autonomy and innovation of technology
when facing with the uprising of market
segment and huge demand. Taking the
large—scale construction of customization
ability as aspect to be promoted, it
constructs the long-term and core
competitive force of the enterprise and
focuses on producing high-quality
customized power battery to realize its best
condition. It will try hard to bring health and
prosperous development for the electric
vehicle market with its strong power and
outstanding quality and promote the
constant progress and great-leap-forward
development of the relevant industries.

* electric vehicles include electric bicycles and tricycles
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SRR MEHEE

Governance and Promotion of Social Responsibility
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Information Disclosure
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Concept and Strategy of Social Responsibility

T SIRBENR CARRATER
Vision . World’ s Leading Solution Provider of Green Energy

1B AlFtE Responsibility: Be active fulfillment :

Take responsibility as soul to create o respph_5|b|l|ty, braye .to SISEIR
L its by innovation responslbllltyand COHSClenUQus. ]
V=W resy y Innovation: Keep pace with the

. times, strive and be brave to the first.f
==/T B ga===  \Win-win cooperation: Complement .
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: . Ep = each other's advantages to vvinf
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ha=s HETAS HEXEE HULEAS

Tenet Responsible for the employees, enterprise and society
SRR KIThE BefEiR

Spirit Hardworking can create infinite possibilities
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LI DRI FEER, REEEESREFTREFILEHK.

We will take making progress while ensuring stability as the general tone,
the quality and efficiency as the center, the high-end oriented of traditional
industries and sacle of emerging industries as the main line, the expanding
business of electric vehicle batteries, lithium battery power and resource
recycling as the key strategic direction, the new materials, new technology, new
technology, new equipment as the core of tactics, through the improvement of
emerging industry sales, the enhance of management efficiency and added
value of products to promote the profitability. By adhering to the faith of "green
energy driven world" and taking the "become to the world's leading solution
provider of green energy" as the strategic target, we will gain sustainable
development with the new power of innovation and achieve long-term returns for
shareholders.
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B THERE
Work Environment

& HESH

Community Participationf Environmental Protection

We aim at examining and improving the
decision—-making process and results from the
view of social responsibility, and thus we
combine the concept of social responsibility
with the decision—-making process, and finally
the relatively complete governance mechanism
of social responsibility forms. It will overall
arrange, coordinate, control and implement the
work of corporate social responsibility and
provide organizational safeguard, mechanism
protection, talent guarantee and resource
insurance for the acceleration of management
of social responsibility.

- centralized management)
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e In October, Tianneng held the press
conference for Social Responsibility
Report and published the Social
Responsibility Report to the
stakeholders and society. The
authorities in China including China
Academy of Social Science, Chinese
Enterprise Association, Human
Resource and Labor Security Bureau, Al
China Federation of Trade Union, and
World Social Responsibility Laboratory
have been invited to the conference to
give suggestions and advice.

B S SRR ERGE,
EfRRER “TE—" T&E. QEHSE
EBEreETSSEEE, BBEIRS
EBETHREER. BT 4HE. BUF.
FETE=HHE. EIRERRIEES M
HEEEEES, SEREENT, VER
THEEFE.

e We hereby solemnly promise the
Social Responsibility Construction Plan
the implementation of project of “Ten
Ones” , QEHS management and overall
social responsibility management. In the
meantime, we invited the supervisors of
social responsibility from the
stakeholders like customers, employees,
community, government, the third
agency of social responsibility and media.
Quite a lot ways have been carried out at
the same time to fulfill social
responsibilities in practice.

AN\ \\\
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It" s our expectation to become the respected solution provider of green energy. Hence, we
will constantly improve the overall quality and innovative ability of the enterprise based on the
sustainable development, together with the government, NGO, industrial partners and others,
as well as all the customers, and employees, promote the overall development of the enterprise,
and will fulfill social responsibility as always to win more trusts and respects.
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HPIEFIRMFR. TRIFRE
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Over 100 sessions of roadshow in 2014

%

Germany
r

We will publish the annual report and interim
report each year as carrier of information
disclosure and will notice the investors about the
problems arising from the production and
operation in time by announcement. Constant
update of the news of the enterprise and
industrial news will be conducted irregularly.

We will irregularly issue the schedule of
roadshow to report the operation of company to
the stockholders. There are over 100 sessions of
roadshow in 2014 of the group and more than
900 investors have participated, venues
throughout Beijing, Shanghai, Shenzhen, Hong
Kong, Singpore, Japan, UK, America, Germany,
French, etc.

e

2araz9008A

More than 900 investors involved
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Supply Chain Management and Industrial Harmonious Development
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Product Liability
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Innovation of Science and Technology
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HMRERIEARER, BERXE We has made various procedures to
1 = i N = NIPTEN ensure Tianneng strictly conform to the laws
BT EREREBIENZ RERER and regulations and legal responsibilities in the
EESE. HEREBEIPINETI R T mainland and Hong Kong. The staff of the
o g g | ok relevant functional departments and the
BB EMERFRSZHLER TR subordinate business units should keep alarm
EREREE. RAERBRINRHE at any time to obtain the newest materials of the
A applicable laws, rules and regulations in time.
o B, RfEESERMZEE Meanwhile, we establish the complete legal risk
SIS EE R, MAFCIEEAFAE. ] prevention and control system to respond the
BRI AT SEY , [EEBRK modification or issuance of any new laws, rules
and regulations in time so as to ensure the
iR, BREELEER, compliance operation while avoiding risks.

KACHA R ISR E 1B E5 EEE AN T Tianneng has taken normative operation as
_ N the basic rule of the company operation,
EBITHERRA, BEEERAFRE, positively responded the governmental policies

BRIL(REANTE . and insisted on paying tax according to law.

20145 et & E4 O @B T

In 2014, Tianneng totally pay tax of over 460 million Yuan




FAPIHORL EBBER M R BIS R G
BNk EEBENBHEE. AaBEYE
FEEROLK, BREERIEE. B
BET R EESSENNBARETE
¥, HBERX/NEE2008818, WiRILE
EEBEELEZENER, UHLFINERE
REVERZENT .

HAPIET “LURARZE, FJLUIERT.
LIAREE, FJLABRIE.R. LUERE, Tl
MEE” NRA, RETHEENIREISR
BHE, RUEZRRBSFEHE. BEK
8%, RAMBEILHRTeERNmRE
BE, REASRREER.

FefPSE HA 2 3 BR AR (S A0 B LERE AR AT
B, BRFIBEIATEZENRRTNEG
BRI

The policies on anti-corruption of our
company conform to the relevant regulations
in the mainland and Hong Kong. Since its
establishment, the Division of Auditing &
Supervision has discovered over 200
problems in the 82 audits through examination,
financial audit and material control audit, and
has proposed suggestions and advice for
improvement to provide necessary reference
and support of the development of company.

We insist that “we can know our failure
and success by comparing with others and
can understand the rise and fall through the
history” We have set the relevant
regulations on anti-corruption, and published
the e-mail box, telephone and box for
anonymous report to build a safe and
convenient path for channel of impeach so as
to ensure the stable development of the
company.

We will hold lectures about honesty and
anti-corruption at regular interval to ensure
that all the employees are familiar with laws
and relevant regulations of the company.
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ReeBERE E N FBANHERRE, 7 —EERBHOHEREERERR, BHE

FREMNEEEMBIRUEEE TR —IBER, EFRE, SHITE—RRIINEERE,

Tianneng stresses the coexistence and win-win cooperation of the partners of both
upstream and downstream. For this, it has made a whole set of strict supply chain management
process system to overall place bid of the plate supplier of each subsidiary and production base,
and proceed centralized purchasing. It tries hard to create a cooperative system with first-class

competitiveness.

2014 2 AEA%299.8%

The rate of contract implementation in 2014 reaches 99.8%.

2014 125, RpeHafE
CmbHzEZE %, EHMIEaEEmeE.
RN IHE R R ERSENEH
BIRS(E, NRESFEEEXREEER.
Rt RBEEFENOZOBRFAOR
Powerray GmbHEMIZ . EEEFHEN
B, (BEXBRSEBIEH FEIBE
BN S A EHFNER

=]
g
<

In December 2014, Tianneng signed
agreement with Powerray GmbH in Germany.
The two parties have reached overall
strategic cooperation on a series of events
including the development of common brand
and sales of products of Tianneng in
European market. This cooperation will give
play to the core competitiveness of Tianneng
in product, technology and service and the
advantages of Powerray GmbH in market
and after-sale service, and will promote the
comprehensive marketing and application of
Tianneg NI-MH battery and lithium ion battery.




R20146E08 , XALAHBRIRE
BH TSRS, RESBH0ERE
BAFBEENT BE, BRAIERE,
HETEERA . A MRBISES
WA, HEIBAINEA S EERD
NAEEN, BERTEBEOAIFERITE
HRBEOSE, B0, B @O, %
STHIBE,

20145108, FEBRAM TEN
EREMEEEHEELERES, &
HERHE. EHERTERRSE
B FREER. FEREHERFH
BERELE. AXTHRAFBE. &
S . BELURREE CEHE S
10008 A BN T HORIES . BELL “H
WEE. WEID. WA, FEE BT
W, ESNIEEEE . RB
EHEIN. MBTEREE. BITOE
FRESRERMTRTR, LR
1. SFBES TS, RELE, 5
=@5, WEAREFEEERETE
EENE, EOHSE, BEAE.

In September 2014, Tianeng
organized the work exchange meeting
between the strategic partners. More
than 30 strategic partners from the
countries participated in the meeting,
discussing the friendship and plans for
the prosperity of the industry. While
quickening the strategic reform transition,
Tianneng has always taken innovation as
the internal power of the sustainable
development, and regarded the
cooperation with the partners as the
direction of the mutual development of the
industry, to achieve glories of the industry
with the same expectations, path and
efforts.

In October 2014, Tianneng itself held
the 4th China New Energy Electric
Vehicle Industry Summit. More than 1000
people from the national ministries and
commissions, experts, enterprise of new
energy electric vehicle and high-end
equipment with new materials, partners of
the capital market, financial agency,
media and distributors of Tianneng
battery have participated in the summit.
The theme of it is “New normal, New
power, New cooperation and New
responsibilities” . The participators have
discussed and communicated around
how to adapt to new normal, explore and
increase new power, strengthen new
cooperation in the industry and implement
new corporate responsibilities. And they
analyzed the trend from the new view with
new mind, explained the policies, shared
experience and positively bear
responsibility, devote their wisdom and
promote the cooperation for the new
energy electric vehicle industry in China.
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EmEERXRENED, E%EE%%QEE’\J@E‘EO 2014AFBREENBE SIRFE, (HFEXF
th, EEFEHERIIEY, REESNREENE. EBNEHZE. RE8. B8NEER
INBFNFREEIIE, E—i%%ﬁ%%ﬂ’]%ﬁiguﬁk EEEBREE. EXEE. RHEER

RIF5E, sHIEABEEEKYE,

Product quality is life of Tianneng, and product liability is mission of Tianneng. 2014 is a year
of quality improvement for Tianneng. From the beginning of 2014, the group has been
developing a series of activities, including collection of quality slogan, race of quality knowledge,
quality control, project team of quality improvement and themed training, to further enhance the
guality awareness, create the healthy environment of stressing quality, pursuing quality and
upholding quality, and overall improve the quality management level.

EERTLERAEE . BFNT The group establishes the'quality
management leading group with the

—BEARNENBEEERSE/N president as group leader, and the first

M, BT (LESSEAEIEERS person in charge in each subsidiary as
. AE e members, and issues Special Regulations on
HRE) , ENHEBEEE, Bs4E Examination Management of Overall Quality

EEEASSISS; HEEt (g Improvement to fully accelerate the quality
e ST - management and improve the sense of duty
BERE) , PEEEEEEEHMNasE of production and management personnel;

SEBNABL SR B %Eﬁ%ﬁﬁﬁfiﬁ; 18T makes and issues Control Program to specify

—— S the implementation and daily supervision of

(EhEEESEENE) , REEE activities of quality control department;
&

EIHRIE; ST E%Tmﬂyﬁ, M modifies Regulations of Supervision on
. si8 Technology and Quality, and regulates the
FETZ, HRSEEENEEE, U quality management process; establishes

E/J\EJTE/EEJ_‘J*D:%AE£¥TﬂE@ baic3 quality improvement committee to improve
- L e R the production techniques and develop
REEAANER, BRRFERE various quality improvement activity, e.g. five
2, BEAENBEEENR small innovations and gold ideas, so as to
effectively improve the product quality and
meet the quality demands of users while

reducing quality cost.
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m RERHRE, KEEHSHERIETH ® As for the control of raw materials,
— N Tianneng will proceed under unified
_ Gl = g =3 Az =S . : -

BIR. ERE, HEESRENEEIR bidding and centralized procurement. And
HEEmALE, SHEETNEESE, HER it will positively dispatch representatives
iq w T B to factories of suppliers of raw materials
M EETERTG, BEESEEREE to participate in the production
FBEXMES, UERERESEE. management of the factory and assess
the factory in real time, so as to effectively
control the source of production and the

excellent product quality.

ibﬁ'ﬂ“? ‘BEE—. BEFEL" B We insist on “quality first and customer
orientation” , and will constantly improve the

/_:k n - =% mdh ” 1 F5 i . .
o TAABERRT M TBORBER customer service system and service quality
iR T@%%%EH&}Q B, EAEFR through the six care systems and five
gy service standards.
%’J,‘E o
~ BEEIR
BIZIETT  Careatthe
Care along destination
the tran- @\\ 5}/)@@2,
sportation o
(@ @/y
(o
AXHAERER N & 5
BISEPIZ iy care system o IOBBHEE
Care in e  Five Service
four seasons ISy Q standards
Q
[

201astitinsg 4261 =

There are 4261 complaints in total in 2014

—gpzrnaE299.7 %, zrnmmEmrze]00%.

The customer satisfaction in the primary market is 99.7%
The customer complaints settlement rate is 100%
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REEERZFIGR, RERBREAIRBESNERIRG, WRIZFFBRBIFMPLO, ]
R —RERBER, BRREPREREGN. B, AMELRIRS.

Tianneng stresses the customer complaint, and regards it as the important stage of
improving the service quality. It has set customer service center, to provide systematic,
intelligent and humanized service for users with the unified and standard service mode.

X euzremssssmnz Y, BIRSRTREA
Establish customer complaint classification ¢ Establlsh efficient complain
management system handling mechanism

FEEEEREMEERBEEEEN NESRIERRE, REHE, —REFEAUERS

B, WE400RBBAFIREBIR I, BHREEEE A RIRER

#1088, EEROMEIAEREHRF . R It aims at handling problems in time,

E(BReREESRFImERR, @ summarizing lessons and proposing
— T preventive and corrective measures to

ARMEERIERISEFAERRE, B avoid the second complaint of the same

&ﬁ%#ﬁ%—%\éﬁ\%%ﬁﬁ% e
2, WRmIBREETHERNSEE

The special after-sale service O BIBBRENEFELEERK
management division and post have Establish customer information

been set at the level of group, and the management system with complete data
self-service is provided in 400 service

phone nleerto direct the customers.to B pERiREE G N S E A
different business department. Quality

complaint and market complaint are set B, WBBMEEARETOAT EHEE, i
within the business operatiorj in t.he {%TQE&W%%*Z*DPEIEE{J%%Z\ 'H%}%o
system, and each complaint with
different natures will be recorded in a
detailed report. All the complaints will be
classified based on degree, common,
major and urgent, and will be under
detailed and scientific management
based on market channel.

It can verify the basic information related to
the complaint timely and conduct OA work
order transition through the network
system to ensure the verification of
complaint and efficient and fast handling.
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Innovation of Science and Technology

RHRRIFTREREXIRE D, (FAEXRNEBHNRIEME, REEEHRHRAIAR LR ®IR
N, BUST S1ERIApR

Science and technology innovation is the power source of energy enterprise. as a
professional battery manufacturer, the constant investment of Tianneng in research of new

technology has achieved abundant results.

FachimaraEd s,
Tianneng has invested over 0.4 billion Yuan
in science and technology research,

WaEHMs. Rit. BENNHAE688 A,
owned 688 researchers in research,
design and development,

sapt+ds, %2333,

Including 4 academicians
and 33 professors,

segmamamriEa 1100E,
It also developed more than 110 science
and technology projects,

Bx&kEE61E,
6 national projects,

wpEE331E;

and 33 provincial projects.

sasEERNTEEeEDE,
participated in preparing of 5 national
and industrial standards,

pEsEerHRd00s,
applied 400 patents,
uemEzEEen3261s,
owned 326 authorized patents,
mEEnpREn26E.

Included 26 invention patents.

KarEFERE A TS
wNEREE 92 %,

The products of patent of Tianneng
has contributed 92% of the sales
revenue.

=
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1,525, BB EANENIAE
WAL, EmAOKRERRETREELNE T
BERIES.

In 2014, Tianneng Huiyuan 2 nano-
madification battery came to the market.
As the core product of Huiyuan battery,
the 2 nano—-modification battery has been
humanized in its shape, and the 4

HR201448, KBEFEIREE LAtk It gaskets on the plastic shell provide more

= L N S SR S B R convenience when installing and reduce
BitRE LD . FRERSBHOROE the friction and crash between the box of

BB, B KM SN IEE RN i battery; It realizes design without

o chromium and has longer mileage and life
TAEEE, 4 ’&J:E’JME%#‘{_/\E’ﬁ and greater improvement in safety,
LW RGERMEZNERN, BT environmental protection, cold resistance

BeIE 7=
N . ] and stability of battery.
it 2 RO 1O B2 MR ﬁﬁ@@%% / /
The Pb-C super battery with high

/. g A == = Y=gy =]
B AR LEIBERBN, EhERESE magnification for hybrid electric vehicle
=, EwEE, HESOEZESER. N developed by Tianneng has won the
w qmees P project approval as key new product in
®. BESHER 7 RANRE. China in 2014. It adopts the advanced
KAL) “BAEDSEASER cathode apt|ve material formula and
manufacturing process, and extends the
Po-CiBARE " EB2014AFE PR EEFE work life of it by 1.5 -2 times of the super
. L battery with common electrolyte by
i [(IN P = = \__\7% _ 7Dj ] 7
milE. "RAEDSEASHEFEPL-CE optimizing the formula of the electrolyte.
KB KASENGREEYER S Compared to the widely used lead
R e R storage power battery at present, the
BUE T 2R BE =| )
HeTZ, BBECEREARY, £52 large current and great charge capacity of
ERtEEERANBABEEEESDE the battery have been greatly improved.

BEEHLAIRT, ERMBERIEEIEREIMEXNERE, TEEERNNE, REERMH
PR, RIRMBERITENEREED.
Through the technology innovation, we will positively promote the development of new

energy battery industry, constant accelerate the technical reform and drive the improvement of
product to enhance the confidence of new energy industry for development.
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Compliance with Labor Standards

RNERBET 180008k A
The company now has more
than 18000 employees,

HAARERECSIA, BEL
BR8N, BIEE32A.

among which there are 651 persons
with bachelor degree, 68 persons
with master’ s degree and 32 with
doctor degree.

BELZETLHIS3:47

The proportion of men
and women employees is 53:47,

BEEPSLETLAIC: 1

and the proportion of male
and female administrative staff is 6:1.

SREEE TIERS/%,
PUZRAT BRI

The number of employees with
senior professional title has incre-
ased by 57% and 3 professors
have recently joined us.

T296AN, BEET134AN, AIER
A TIRIRIE

HMBFFEMENRR, E5I
RNFHHFIEAERNETL, HEithH. &
B, BEREBEThE HRES

We insist the fair employment,
respect and treat fairly the employees
with different backgrounds, without
discrimination of gender or nation.
Currently, there are 296 employees from
the minorities, and 134 disables. We
have always been trying to create
tolerant and win-win work environment.




RESGRESE, RMBSEST
(BEhaEE) BETHITSEE
B, 2045 E T EFERZNOFE
100%; BEMABETHMEARAEEZR
. EXABERR. XERXRR. TE
REBNEBRRBSES, 2014FETHE
RBBEZEIZ100%.

REMERNISE, HMAFET T
ENEEHNE, ETTELEEIE
RIMREMZRE, RETENBRFED
ROFrEN, WREBLFMFE. B
BRETL, RABFHELT —EN
REZHARE

N

1

We respect and protect the international convention and labor standards and forbid the
employment of child laborer in any form.

As for right protection, we strictly
conform to the Labor Contract Law and
sign labor contracts with the employees. In
2014, the signing rate of the labor contract
is 100%; we pay the basic endowment
insurance, basic medical insurance,
unemployment insurance, work-related
injury insurance and maternity insurance.
The coverage rate of social insurance in
2014 is 100%.

As for salary and welfare, we’ ve made
complete management system conforming
to the regulations and standards of the
mainland and Hong Kong, to provide the
competitive salary in the industry and
ensure the equal salary between male and
female. For the competitive employees, the
company will give them stock options every

year.
2ZZ
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Safe Production

‘EREE, *eELT EX

—ERAMEERS, BMHUR
éi@%&ﬁ%ﬂ%’fi/u, HEF/\X
Z2BR, ARIReEERMS
T3 S AIREZ o

“ Life is invaluable and safety *
comes first.” That has always been
the production idea Tianneng holds.
We take the safe production
responsibility system as core and
establish eight security systems to
provide comprehensive security for
safe production of the company.

3 A"
RLEEEEER

Safety emergency
management system Training and
education
system

RERERR

Safety responsibility
system

ANKRLBER

Eight security system

ETHGIERR \V

Management
system

BREDEER

IV Inspection and supervision
system

RARERR
Technical standard
system

2014551, #nla LR BskE]
HMAOELEM, ¥XeEBhiE]

SR RENMTFETTE, THAR
SR ERTFREFIERMRE .
ZREEREZR (NIEHREShE

ELXT2EE_NMBENLFER
E»,ﬁA%ﬂ\%ﬁiﬁﬁ%,ﬁﬁ
BEREBFE. TERES. m&¢w
EEER, MEBEMRIER Mﬁﬁ
u,ﬁﬁﬁ%%ﬁ% SUIERAT, H
ERGBE, FETFRAEIE
. RB—RINEHNELMNRBRE
B %ﬁiﬁﬁ%%%i@lﬁ&
ERENERTEFEES
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o In May 2014, Zhejiang Academy of
Safe Production came to our base in
Meishan and assessed the standardized
work of safety of Tianneng battery and
power supply, and provided special
technical service for the safety management.
The experts of the academy, according to
the Second Standardized Assessment
Standard for Safe Production of Zhejiang
Lead-acid Storage Battery Manufacturer,
came to the production field of battery and
power supply to carefully inspect the switch
board room, charging room, acid blending
center, and boiler room, inspect the fire-
fighting device, fire-fighting emergency
measures, fire-fighting access, and ban on
smoking. Through a series of inspection of
materials and site inspection, the experts
confirmed that the safe production and
safety standardization construction conform
to the relevant requirements.

/

IRAHERR



R2014FE12B# ( ZEEE) E When the new Safe Production Law
came into effect in December 2014
L o640 4k 73 7 A )
B2k, RESHBBHN 7 R ERES Tianneng organized the video meeting of
=, BEF(Z2EEZX) 5, === safe production, and carried out training
. N bout Safe Production Law, in which 550
= Az =] éEE +H a ;
FiEmBEREEER., MPAIRTALR persons attended, including all members
550A 2. FHIsteeEELTREK. H of the board of directors and persons in
Ry N charge of production bases and
P @A WXIIBRA SRR departments. The training explains in detail
ETTHMRE, SarETEEE, ¥ the policies of safe production law, fire-
. . - s e — fighting law and regulations, anti-disaster
ey = Sk /EQE,\:% N # h E . ’

w2 TIFNERIHSHE . 75 RET and anti-loss and personal safety, deeply
RZET, UDETAKSEBMEETE analyzes the new mind and method of
s . safety work and management by
RIREE ) combining with safety management, and
shares many vivid examples in the storage

battery industry.

S
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I+ EELREXHRIER, MAXEER. NEER. AEEHSSRERTIET
HERNEELABREEENEEMMUBHETEZER, DEEARRIERSEM
BEY, SEXRERTFNREEERER.

|mf 1]|1]hL

We highly stress the construction of safety culture. We widely disseminate the importance
and necessity of the safe production by means of newspaper of Tianneng, internal network,
bulletin board and other ways, in order to form abundant atmosphere of public opinion and
publicity trend and create better environment of safe production.
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STHEIREZRESERNEET ANETOEARNEE, ETHNRESERNAFE
BREMHENE .

The training and development of the employees has great values for the group and
stakeholders, and the growth of the employees can provide strong power for the sustainable
development for the group.

In2014

HPIE S THIZE R LA :

We have invested over 11 million Yuan in the development and training of employees,

AR Z

The total class hour for trammg reaches 260,000 hours,

2HEEIETE )

==

the involved employees are 18060 person-time,

& T35 EuE o

the average training time of employee is 15 hours.
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FERINS

Production technology

ﬁ institute

e iNUNCIEES TSR D AVANE N 12
82, Wk T EERNSk. MRHtE
2k, KBk, EENHER. mhE
ZHBERTBEAANERERES/NK
B, MEREEATEREEE FAIZ
OERFN, BB TRIRATKFEMERE
B3,

AR EART
Institute of Finance

a and Economics @ Institute

X 82 & 2 * Tianneng University

SEHER ‘ ITEFADE RS ‘

B TR
Work Environment

© The new employees are fresh blood of
the group and it’ s necessary for them to
accept training. In order to make the new
employees be familiar with enterprise
culture and integrate into the life in company,
the group has arranged diversified training
classes for the new employees involving
development history, organizational
framework, company culture, safety
management, regulations, salary and
welfare and quality management and
occupational health management system,
and invited the senior personnel of the
relevant department as lecturer to provide
practical guide and valuable assistance for
each new college.

MRS
Brand Marketing

Yt eSS R
Supply Chain Information Institute of administration
Logistics College College and human resources

* REEXZREEINARE IR

Tianneng university is our internal training institution

o Based on the features of company, we
establish Tianneng University, and six
institutes, Production technology institute,
Supply chain logistics college, Institute of
finance and economics, Information
college, Brand marketing institute and
Institute of administration and human
resources, to ensure the core
competitiveness of the professional talents
in special fields and improve the technical
level and management concept of the
employees.
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We provide dual-trail occupational
development channel for all employees, that
is, management development channel and
professional development channel, and the
two channel will be equipped with  “vertical
promotion” and “horizontal promotion” , to
ensure the employee can select the suitable
way of occupational development according
to their demands and work performance.

Besides, as for the management staff,
we adopt position competition and conform
to the tile that “ capable staff goes on,
common staff gives around and sucker goes
off” , to ensure the timely update and work
level of the management staff.

For the excellent employees, we will
not hesitate to praise them. On the annual
praise conference at the beginning of
2014, over 300 employees have been
awarded as advanced worker, talent
scout, model worker and others for their
outstanding performance in work.
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The occupation and health of the
employees are factors we need firstly consider.
To prevent occupational disease, on the
aspect of system, we establish complete
occupational health and safety management
system and pass the inspection of
OHSAS18000 system, and also establish the
specialized environmental safety management
department; as for the process, we equip each
worker in the workshop with quality work
uniform, protective facial mask, and cloves,
and each workshop is equipped with
necessary emergency handling medicine; in
the prevention, we train the self-protection
ability for occupational harm through the
regular occupational health training to the
employees.
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In 2014

HHRBERRERE

over 300 person-times trainings of occupational health have been held and 20015 person—-times have been involved,

RBETRERER, WEFRM

RS T

y ==

//\EI
Build health record for all employees and provide one physical examination for each employee annually,

The group will hold occupational
safety knowledge training every year. In
2014, we, together with 3M company,
taking the large-scale roadshow as carrier,
held Occupational Health and Safety
Roadshow in each production base. We
make the employees deeply understand
the importance of labor safety protection
through organizing the employees to
watch video of occupational health training
on bus, so as to guarantee the
occupational health.

Aiming at the employees living in
company dormitory, we held fire-fighting
safety and transportation safety
knowledge training for several days in
December 2014, which trained the
importance of fire-fighting safety, use of
fire—fighting equipment, and knowledge of
fire suppression at the beginning and
escape from fire, and showed the video of
transportation safety, to warn the
employees in the dormitory to enhance
safe guard consciousness, so as to
prevent accidents.

\\\\
\
\

)

e LS,

There is no occupational injury and occupational disease in 2014.




COMMUNITY PARTICIPATION

ErEFI
Beautiful Xinchuan

HEST

Respect for employees

KEE
Poverty Alleviation

& B & R 75

Volunteer service
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Tianneng stresses community
development, and constantly
promotes the economic and social
development of Xinchuan Village in
Meishan Town, where it locates in.
Up to the end of 2014, we have
invested over millions into the
development and construction of
Xinchuan, and solve the employment
of over 5000 people of Xinchuan and
villages around it. Through our
leading, Xinchuan has won the honor
of Model Village of Overall Well-off
Construction and others and really
realized the historical jump from poor
village to well-off village.

With enterprises like Tianneng
as the basis, Xinchuan Village
develops co-construction of village
and enterprise, unifies the economic
community, and realizes co-
development and mutual benefits. It
has gradually improved the life level
of the villagers while outputting labor
for the enterprises. Meanwhile,
Tianneng will hold social gathering of
the village and enterprise every year
to celebrate the harvest and
welcome the new year together, to
further deepen the friendship
between the village and enterprise,
build a better communication
platform for the enterprise and
surrounding villages, accelerate
harmony and development and
realize common progress and
prosperity.
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It” s our rules to respect the employees and enhance team coordination. So we establish
and constantly complete the association network to ensure the smoothness of communication

channel and respect for the employees.
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Tianneng will regularly hold

Employees’ Assembly to ensure the
employees’ right of democratic decision-
making, management, and supervision,

protect the right to know, participate,
express and supervise and fully give play to
the principal role of the employees in the
enterprise; establish smooth channel for
expression of suggestions of the
employees and effectively deliver the
demand of employees to the top
management; insist on the transparency of
factory affairs and share operation
information through tools like employees’
conference, GM mail box, website,
Tianneng Newspaper, and others.

MESTHEHBERMETANER,
BM2RE—UET, FRNSRTZIEES
TEEEEHEBIINETRE, RASTIRE
BRI R

Care about life of the employees is also
our focus. We treasure each employee and
we hold recreational and sports activities
closely related to the life of employees to
improve the sense of happiness and
belonging of the employees.
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In March 2014, Tianneng Group held
activity with the theme of “ Welcoming
Women’ s Day and Care about Women”
at the Women’ s Day, including learning
knowledge of the International Women’ s
Day, talent show of the female employees,
selection of female employees and other
activities to enhance the cohesive force and
sense of belonging and guide the female
employees to realize their dreams.

In July, the 2ND Cultural Arts Festival
for Employees and the 3rd Harmony Cup
Male Basketball Competition were
successfully held. 8 teams from 8
production base participated in the
competition, which displayed the
prosperous teen spirit, deepened the
understanding and communication between
the employees, accelerated the physical
and psychological health of the employees
and enriched the cultural construction of the
enterprise.

In August, the Fashion Show for young
employees themed as that “I” m Beautiful
because I’ m confident” was held in

Palace of Emperor Chen Wu. Each of the
model has performed well on the stage and
they have presented the fashion style of
young staff.
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Within this year, Tianneng has raised totally 2.3 million Yuan for poverty alleviation,
including disaster relief, care about the vulnerable groups, developmental education of children
and teenagers and environmental protection, to bear the social responsibilities through the
relevant works and make contributions to the establishment of harmonious society.
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In August 2014, several employees from Yunnan were caught in the earthquake, the
labor association has conducted assistance activity in time to pay visit to the employees
in difficulty and call for donations for them. The donation is totally 30000 Yuan according
to the statistics.
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FEL EHBRFHEENE, On the occasion of Children’ s Day,

in order to care about the poor students
?‘ZW%@EU—IE%W&IA%*EE@ =0 and help the children realize their
aE, BEEEEEERNFRL, — dreams, the Women's Federation, labor

association and other departments of
ﬁi%i%méﬁﬂﬁ/J\%iEWZ%Fﬂ%%T Meishan Town bring warm care to the
SRR E., children of Limin Primary School in

Meishan Town by sending them school
supplies.
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We encourage and support the
employees to participate in the social
welfare activities and provide volunteer
services at will. In 2014, we have built the
public welfare platform to carry out “micro
dream” activity. Employees of Tianneng
have realized dreams of over 20 children,
e.g. giving new clothes, proving new bag
and pencil boxes, and subsidized several
students in poor families to finish their study.
The execution of “micro dream” activity
presents the love and awareness of social
responsibility fulfilment of employees of
Tianneng and spread positive power to the
society.
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In March 2014, we organized
volunteer activity in the plaza of the
community, including free maintenance
of battery of electric vehicle, knowledge
teaching of battery maintenance, award
answer—question for use of battery and
other activities. The young volunteers
solve many problems about electric
vehicles with their skillful techniques and
warm service, and receive great
reputation from the people of the
community.

In July, we invited the Red Cross to
give lessons about safety emergency
aid for the volunteers, including the basic
rules, methods and steps of cardio-
pulmonary resuscitation, and vividly
explain some common ways of
emergency aid by taking models and
simulation. It aims at improving the ability
of self-aid and mutual help of the young
volunteers and advocating the
employees to positively fulfill the social
responsibility.
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Green Factory
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Resource Utilization and Energy Saving
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Waste Management

BLIRIGFNGE R
Harmonious Development with Environment
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The environmental awareness of the enterprise in energy industry is absolutely important.
Tianneng particularly emphasizes the development of the enterprise in harmony with the nature.
We strictly execute the national and industrial standard, and overall improve the environmental
management. And we try to create a harmonious and green factory without damaging the
natural environment.

KecBEIEBEEEZR TR T Tianneng cycling economic industrial

I vE s asobos n—— circle is established with the template of
WRRIREIE, SHAEIK . AEE garden-style factory, in which the clear

BARUR B ZE=TE R —EBEE water pool, green woods and Chinese
. —_ = : pavilion will form a unique scenery and the

= S1E 4% 5B B

5, EERESEEA. BE5|RH production environment is green and

M EALIERN TE2MERE, WERBEW comfortable. The park introduces the most

- e - dvanced techniques and equipments in the
= J13 (% E 1Y I3 (R a
ASRHBRERLGREHBNERRL world, and adopts the most advanced

2, BREEESBERE. BIRE environmental technology in China to match
" e the environmental project, so as to ensure
. EBRBENEBUERZE. Pro)

the park will follow the path of eco-
development of green, cycling and low-
carbon development.
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Work Environment JCommunity Participation] Environmental Protection

N RERE

As for the office process, we also start
from each stage and detail to issue effective
incentive system and measures of Green
Office, for example, paperless office,
double-side printing, turning off of the power
supply after work, removal of paper cup and
others, so as to transit the concept of green
office to the conscious behavior of all
employees.
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Resource Utilization and Energy Saving

BIRAEE R BAPIE BRI R AR TIFRR .

Circular economy is the biggest achievement of our energy consumption.
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Change “waste” into “treasure”and realize recirculation
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Dismantling Raw material extraction
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For years, Tianneng has
always regarded the
development of circular
economy as the entry point and
point for breakthrough of the
industrial transition and
upgrading. While constantly
enhancing the scientific and
technological innovation, the
conscious practice of ecology
civilization development,
recycling and handling of used
battery, circular using of
resource and reduction of
energy consumption have
become the models of green
development of the storage
battery industry in China.




N BERE
Environmental Protection

m BB NNER E E B IR RAVBIIA I
WHER, RMERTSHWIENS
BEEMGEHIE, {ERHMEEm,
REL BRBRIFAIIED, ARG
RE. £E. HEIEES BRIKA
RAEzREYETHEeEE, TEMN
RBLXMAIESLE, BHDBEBER
FERIERENE .

-

¢ By accelerating the development of
the front-line technology and products of
energy saving and environmental
protection, we have realized the clean
production and green production in the
battery industry. From the technology to
products, Tianneng starts from the
concept of environmental protection and
carries out green management over the
whole process including design, purchase,
production, sales and recycling of used
battery, not only becoming the leading role
of the battery industry, but also the driver
of energy saving and reduction of
consumption.

mamaEeE30%ur, szrerT7I0%mean.

The saved resource reaches over 30%,and at least release 90% of the labor.
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Waste Management
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We strictly control the waste management system and take the multi-control procedure
including self testing at usual, irregular inspection by the third party and supervision of
government, to ensure the safe and stable operation of the handling facilities. The discharge
capacity of waste water and gas is far lower than the national discharge standard and the
various wastes have reached the standards, and are clean, without any pollution.

m 20144, FIAFIEEEERE “Aecom” e In2014, we hired “Aecom” Company
from America to carry out environmental

ASES N = g/ =R e~y TN e . .
AEHRBETRENME. BUNSE assessment and established regular testing

BREISIEREE®AAE, o ‘B system and daily testing system to

. = eventually form the permanent
ECHI, BERER NRIIRFRRAIER, environmental testing system with daily

» . T testing and weekly cycling.
HEFRENKRKEBEESHE, X . .
o As for the used batteries, Tianneng

BESiE TIWE—%LE'JEEEEM'EIVE has introduced the most advanced whole
4 @ B AT AEEEEEE set of automatic work line in China, which
. REZERRS, (EEE operates in the closed loop chain from the

% B B FER 22 (] @H&ZIEE’HT_F%{E‘I‘LJ:L entering of waste batteries to the crash and
recycling of the batteries by using
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B *LZEE;K’ B TAEMERR T & desulfurization technology. For years, the

EIBEERE BT 7 B2 #A R 4T 2 recycling not only solves the handling
. problems of waste batteries, but also brings
He, EE@EIEE{:E%@W’K‘EIE considerable economic benefits. The

Q0% LU I, ¥ERIEIERI0%LL F, B recovery rate of regenerative lead can

reach 99%, plastic over 99% and reacted
R EI K Z1Z100%, EE?L@FE?SIE, [EE acid 100%. And the waste gas can fully be
handled and the waste water can be
= g8
KEBFKEIBRRATEERENA, & selectively used through the reuse of
EResEREEWw. reclaimed water, and the battery product will
have no chromium any more.

S ?/
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The recovery of the waste battery can also save 30% of the energy consumption to realize energy saving.
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Tianneng adopts the techniques
and equipment of the automatically
inclined plate sedimentation, construct
pipelines according to the distributary of
rainfall and wastewater and that of clear
and waster water, and rebuild the original
wastewater pipeline and recycling water
pipelines, realizing the distributary of
rainfall and wastewater and reuse
standard of waster water treatment. The
average lead content in water after deep
treatment through reverse osmosis
membrane <0.005mg/L, which conforms
to the National Discharge
Standard(Maximum permitted discharge
concentration in the first type of emission:
lead, 1.0mg/L in GB8978-1996
Integrated Wastewater Discharge
Standard).
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In 2014, we have conducted
upgrading and reform on the original bag-
type dust collector of electric pulse and
water screen duster for lead dust and
introduced the more advanced efficient
down flow type cartridge filter to clean the
lead dust, so as to further reduce the
discharge concentration and emission of
the low greenhouse gas and hazardous
gases. The average lead content after
treatment is < 0.15mg/m°®, which conforms
to the National Discharge
Standard(Reference to GB16297-1996
Integrated Air Pollutants Discharge
Standard, Maximum permitted discharge
concentration of lead and its compound:
lead, 0.70mg/m*).
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Harmonious Development with Environment

IRIR ReE A &

) Policies of environmental protection [

IMUABAR. FNEEEZRE  People orientation and harmonious development
Rl AIFH . &UEFEE  Innovation of science and technology, and high-efficiency energy saving
EiELO . FHEBLE  Resource recycling and clean regeneration :

FEERY . o]kt E  Aggressiveness and retumns to the society

PRERERNGEEREER. TE—FRRERFE. ERHNENEERE—RE
(VAT

To be the globally leading green energy supplier, and create an internationally first-class
environment-friendly and resource-saving modern enterprise

EHS—REL B R
. EHS Integrative Management System

RIEEEER (EMS) HBERRELSEEER (OHASMS ) —BHUNEEER.

Integrative management system comprising Environmental Management System (EMS)
and Occupational Health & Safety Management System (OH & SMS)

Tips EHS (Environment Health and Safety )
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Governance Market Operation Work Environment JCommunity Participation] Environmental Protection
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We have been advocating the harmonious development of the
enterprise and environment. In the management practice, we have
creatively constructed the effective EHS(Environment Health and
Safety) Integrative Management System, dissolved the targets of EHS
stepwise, and accelerate the transition of production mode from coarse
production to the intensive pattern. We include the technical reform
projects in the strategic plan to eliminate the low-efficiency equipment
and introduce high-efficiency equipment, so as to increase the use ratio
of resource, develop recycling economy and implement the green
development of ecology civilization.
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GRI | GRI #3| GRI %8|
BRI | Ga-1 | p5-p7 G4-51 P36 G4-SO5 | P26
strategy and analysis| ¢4 5 | p12/p13 G452 | — G4-S06 | Pag
MR G4-3 | P8 G4-53 P36 G4-S07 | AR
Profile of structures | G4-4 | P9 G4-54 — G4-S08 mILEEER

G4-5 | P8 G4-55 — G4-S09 p27

G4-6 | P8 EATEES | G4-56 P20 G4-S010 | P27

G4-7 | P19 Business ethics | G4-57 P21/P22 G4-S011 EIEBIER

Ga-8 | P23 andhonesty | Ga.58 | p22 EoEE G4-PRL | P29

G4-9 | P8/P35 Product liabiity | G4-PR2 \EmIEER

G4-10 | P35 G4-PR3 P29-P31

G4-11 | P36 R G4-EC1 | P5/P25/P45 G4-PR4 | AR

G4-12 | P27/P28 Economic G4-EC2 | — G4-PR5 P30

performance

G4-13 | P19 G4-EC3 | P36 G4-PR6 | EMFERER

G4-14 | P23 G4-EC4 | — G4-PR7 EIEEER

G4-15 | P22 G4-EC5 P35 G4-PR8 HEIEEER

G4-16 | P10 G4-EC6 | — G4-PR9 ISR
wemmEtosE | O417 | P8 G4-EC7 | P45/P48 = G4-EN1 | —
e G4-18 | P1 G4-EC8 | P15 EQ,%?QQ&”E' G4-EN2 | P56
Confirmed material G4-19 | — G4-EC9 — G4-EN3 P55-P56
popects and G4-20 | — O — VYR G4-EN4 | P55-PS6

G4-21 | P1 T G4-LA2 | P36 G4-EN5 | —

G4-22 | P1 Labor practice G4-LA3 P35-P36 G4-EN6 P56

G4-23 | P1 and crediable | G4 aq | — GA-EN7 | P56
FzSIERI T 28R G4-24 | P13 G4-LA5 | P42/P43 G4-EN8 | P14-P17/P58
Participation of G4-25 | P13 G4-LA6 | P43 G4-EN9 | FiEf

G4-26 | P13 G4-LA7 | P43 G4-EN10 | P14-P17/P58

G4-27 | P13 G4-LA8 | P42/P43 G4-EN11 | Fi@f
RENER G4-28 | P1 G4-LA9 | P39 G4-EN12 | FiEf
Profie of report G4-29 | P22 G4-LA10 | P40 G4-EN13 | FiEf

G4-30 | P23 G4-LA11 | P43 G4-EN14 | FiEfl

G4-31 | P62 G4-LA12 | P35 G4-EN15 | P58

G4-32 | P61 G4-LA13 | P35 G4-EN16 | P58

G4-33 | P1 G4-LA14 | P27 G4-EN17 | P58
sam G4-34 | P19/P21 G4-LA15 | P27 G4-EN18 | P58
Govemance G4-35 | P21 G4-LA16 | P36 G4-EN19 | P58

G4-36 | P21 G4-HR1 | — G4-EN20 | —

G4-37 | P22 Humanrignts | G4-HR2 | P39 G4-EN21 | P58

G4-38 | P21 G4-HR3 | P36 G4-EN22 | P58

G4-39 | P19/P21 G4-HR4 | — G4-EN23 | P55-P56

G4-40 | P21 G4-HR5 | P36 G4-EN24 | SEIEER

G4-41 | — G4-HR6 | — G4-EN25 | #EIIEER

G4-42 | P20 G4-HR7 | P43 G4-EN26 | MEIIEER

G4-43 | P22 G4-HR8 | — G4-EN27 | P56

G4-44 | P22 G4-HR9 | — G4-EN28 | —

G4-45 | P21/P22 G4-HR10 | P26 G4-EN29 | MEIIEER

G4-46 | P19/P20 G4-HR11| P26 G4-EN30 | P57-P58

G4-47 | P1 G4-HR12 | — G4-EN31 | P57

G4-48 | P1/P21 e G4-SO1 | P45 G4-EN32 | P27

G4-49 | P21 Sociology G4-SO2 | P48 G4-EN33 | P27

G4-50 | P21 G4-S03 | P26 G4-EN34 | AR

G4-S04 | P26

£ | FE 15T No situation like this ~1# F3 Not applicable
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Feedbacks

DHAYES

RGHINGEARRS . HMEEEREHARENSRNES, UERMAFENE
‘e EaEEIF.

Dear readers:

Thank you for reading the report. We hope to hear your opinions and suggestions on
this report, so that we can continue to improve and enhance the social responsibility of
ourselves.

.|\ /d\ulu E%?I@ ELLJ::
In your opinion,overall the reportis:

[]#4F Verygood [ ##F Good [ ]—f Average [ ]#: Poor

2 N /CJRE Y] Eﬂ:?‘_n\l:l*%t

In your opinion,the structure of the report is:

[ |fR4F Verygood [ |&4F Good [ J—H& Average [ JEZ Poor

3 /d\ﬁlu Eﬂ:EjTu |$

In your opinion, the reportis:

[ J#RgF Verygood [ J#&4F Good [ ] —fR Average [ J#ZE Poor

.

4. CRBBEIRS A REEREARE:

In your opinion, the format design is:

[ |fR4F Verygood [ |&4F Good [ ]—H& Average [ JEZE Poor

’

5. B RREKEBENHEERER:

In your opinion, the disclosed information on social responsibilities in this report is:

[ JfRgF Verygood [ J#&4Ff Good [ —fg Average [ J#ZE Poor

6. BERREED T HRATNFERRESHERSE:

In your opinion, the concept of sustainable development and practical characteristics are:

[ JfRgF Verygood [ J&4Ff Good [ ] —fg Average [ J#ZE Poor

7. BRBREHNTER S LR RE TR B ERIEE
In your opinion, the extent of information disclosure and response to problems the stakeholders
are concerned about is:

[ JfR%F Verygood [ ]&4F Good [ ]—f& Average [ J#&Z Poor



1. EEERE R —ER 5 S/
The part you are most interestsd in:

2. BIBE—LIERRER.:
Information you want to learn much more:

3. &
NINON

HEPSELEET RIS EERSIERR:

Your advice to improve our future work of social responsibility and social responsibility report:

bk
4w -

S5

EEE:
BEH:
BiFE:
EBFS

IMIEREBREE T EIE BB 18R
313100

0572-6058236

0572-6058555
zhangxudong@tiannenggroup.com
PG SE e S Al

Address: No. 18, Baogiao Road, Huaxi Industrial Functional
Area, Changxing County, Zhejiang Province

Zip code: 313100

Tel.: 0572-6058236

Fax: 0572-6058555

Email: zhangxudong@tiannenggroup.com

Department: Enterprise cultural center of Tianneng Group
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This report is printed on environment-friendly papers

Xezsh D EFRARAE

TIANNENG POWER INTERNATIONAL LIMITED

btk FBBFBBE18SHIR 153202
FEiE: 852-28771398

€& 852-28279398

mRAE: ir@tiannengpower.com

WALk http://Awww.tianneng.com.hk

Add: Suite 3202,Central Plaza,18 Harbour Road,
Wanchai,Hongkong

Tel: 852-28771398

Fax: 852-28279398

E-mail: ir@tiannengpower.com
Http://www.tianneng.com.hk
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