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ABOUT
THIS REPORT
B R &

This is the 2nd environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and initial results in
respect of sustainability, to the stakeholders.

The report mainly covers the Company’s plants in Mainland China,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred to as
“Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd. (hereinafter
referred to as “Jiangsu Jinyuan”) and Zhejiang Jinda Flax Co., Ltd.
(hereinafter referred to as “Zhejiang Jinda”).

This report is prepared pursuant to the Environmental, Social and
Governance (hereinafter collectively referred to as “ESG”) Reporting
Guide set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Listing
Rules”) and with reference to the core contents of Global Reporting
Initiative (GRI) Sustainability Reporting Guidelines Version 4 (GRI
G4). For details about GRI G4, please refer to the Reconciliation
with GRI Sustainability Reporting Guidelines (GRI G4) set out in the
appendix to this report.

This report encompasses Kingdom’s economic, corporate,
environmental and social developments and results during and prior
to the year ended 31 December 2015. This report is published on
an annual basis regarding the same reporting periods covered in the
annual reports of the Company, and an annual ESG report is issued
in April for the previous year. The last report was issued on 14 April
2015.

This report is publicly available in Chinese and English and has both
printed and online versions. The online version can be downloaded
from the website of The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) at http://www.hkexnews.hk and that of the
Company at http://www.kingdom-china.com. Should there be any
discrepancy between the Chinese and the English versions, the
Chinese version shall prevail. If you have any questions or suggestions
on the contents of this report, please contact the Company by phone
or email. The contact details are as follows:

Kingdom Holdings Limited
Tel: +852 3628 2262
Email:

Website:

ir@kingdom-china.com
http://www.kingdom-china.com
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CHAIRMAN'S
STATEMENT
FFEHEE

In 2015, businesses across the globe
continued their pursuit of sustainable growth
while surmounting new challenges. As for
Kingdom, the third plant has been operating
smoothly while the newly invested production
base in Ethiopia is expected to commence
production at the end of 2017. On its path of
continuous expansion, the Group resolutely
sticks to environmental-friendly linen yarn
textiles, implements energy management
systems, strengthens its environmental
management capacity and takes all measures
to create a healthy and sustainable environment.

While focusing on its core business, innovative technologies and
technical improvements, the Group also persistently enhances
its corporate management at all levels, financial transparency,
information disclosure and internal control. In the pursuit of
excellent operating results, the Group also puts a lot of efforts into
sustainable development. For example, the factories of Kingdom
proactively switch to the use of environmental protection and energy
conservation equipment by adapting energy consuming equipment
and installing production monitoring systems, so as to reduce
energy consumption. As a result, the average water, coal, steam and
electricity consumption per tonne of yarn in 2015 dropped by 34%,
31.8%, 9.6% and 0.95%, respectively. In the future, the Group will
live up to its environmental responsibilities and implement various
environmental measures.

Being a sustainable enterprise, the Group always fosters a friendly,
healthy and positive workplace, an equitable remuneration system,
diversified talent training programmes, comprehensive employee
benefits as well as a work-life balance. It also actively participates in
social, educational and charity works.

Last but not least, the Environmental, Social and Governance Report
2014, which was issued by Kingdom for the first time, was named by
Zhejiang Province as an “Outstanding Corporate Social Responsibility
Report of Zhejiang Province” in 2014. Looking forward, the Group
will remain committed to environmental protection, product quality,
staff safety and social care, fulfill its corporate social responsibilities
and achieve economic sustainability.

Mr. Ren Weiming
Chairman
Kingdom Holdings Limited
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Kingdom Holdings Limited (Stock code: 00528) is a company based
in Haiyan County, Zhejiang Province in the PRC. As at 31 December
2015, it employed approximately 2,598 employees. Kingdom is
principally engaged in the production and sale of linen yarn and linen

products. Kingdom Holdings Limited was incorporated in the Cayman

Islands as an exempted company with limited liability on 21 July

2006. The Company’s shares were listed on The Stock Exchange of

Hong Kong Limited since 12 December 2006.

With 30 years of corporate culture and a relatively rapid development

in the recent decade, Kingdom has the following unique advantages:

1.

Scale advantage: Kingdom is currently one of the largest linen
yarn manufacturers in the world, and has a market share of
approximately 15% in the Chinese linen market.

Technical advantage: Kingdom is always committed to the
development of production equipment and technologies and
has introduced advanced textile equipment from countries
like Germany and France, giving it a leading edge in terms of
technology and equipment over its peers in China.

Brand advantage: Kingdom attaches great importance to its
proprietary intellectual property rights and has been actively
developing its own brands including “KINGDOM” and “Crape
Myrtle”. It has ranked as the largest linen yarn exporter of
China for 13 consecutive years, accounting for approximately
30% of China’s linen yarn exports by volume. “KINGDOM”
has also been named as “Zhejiang Top Export Brand” by the
Department of Commerce of Zhejiang Province.

Management advantage: Kingdom has been adopting
advanced management models such as lean management
and performance excellence and endeavours to cultivate
a culture of compliance. Manufacturing Execution System
(MES), Maintenance Improvement Programme (MIP),
lean manufacturing and energy management have been
implemented in its factories.

SEERAR AT (REMSE 0 00528) BEBLLR
FETTIASES%  HE2015F12831HER Y
2598% BT -eEFXBM BRI - 25 il 4 42
MEOEEFHEE SEERAERAR-ZEAX
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AR - ARBRMR_ZBEZENF+_A+=H
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Adhering to the operation philosophy of “Pursuit of Excellence” &E—EHFHE[BREM] MLEES BHER
and the core values of being “Responsible, Sincere, Innovative and [EF B A H£m] O OEES LE8
Mutually Successful”, Kingdom demonstrates to the world with ~ &E @ AR A REFERSER —RFTmE K
its outstanding products and services, and that it is an energetic 1B

enterprise.

KINGDOM’S SLOGAN:

Pursuit of Excellence

KINGDOM'S MISSION: £ENORE:
Become the world’s leading linen product Bk e
manufacturer

SEMERR:
KINGDOM'S CORPORATE SPIRIT: X 42 BR4E 5T B op il 2= mn BU5E 7 o
Never give up, Never be tired, Self-improvement and
Strive for distinction SENLEFHE:
KRB KR
KINGDOM’S CORE VALUES: BERAE Fal—7e
Responsible, Sincere, Innovative and Mutually
Successful SEMZLEEER:
BEfE-E# B KR

SR-EFEN UHEREAHE << RERRAFRAT
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BUSINESS COVERAGE

Kingdom currently has three production bases in Henggang Town
and the Economic Development Zone of Haiyan County, Zhejiang

Province, and Rugao City, Jiangsu Province, in China.

France J&
United States =5 /

Portugal & & 7

Brazil E7

@ Production bases

EEE

@ Raw material source

R E

@ Major markets

TRHER

Brands

In its pursuit of excellence, innovation and craftsmanship, the
Company has established its own linen yarn brands, namely:

“Crape Myrtle”, “Kingdom” and “opera”

& X R E
CEBNAER=ELEEM DRI H BT
AEEBREEANEERBEMIEHRE MR -

grea 72 [
Japan B 7R

China &
India E1/Z

fim h&

opera

TERFIEEREM A5 EXNRBH AR
A B DM ARmE

[£2%%]) - [KINGDOM ] K [opera ] °
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CORPORATE STRUCTURE
ALES:

Department of Investor Relations

REEBER

Hong Kong Kingdom
BELE

Department of Finance

General Meeting =
5 H

DN

Department of Information Technology

Board of Directors & 5B il 5D

e A
(e
=]

Director of Management

= ﬂﬁr e
BEAE General Office

WAZE

Chairman

Department of Human Resources

ANE IR

Zhaosu Jindi
MR &R H

General Manager

PSS

Department of Supplies

L i 25 Kingdom (Ethiopia)
AVANE]

&E (REMILEE)

Director of Operation Departmeg{tﬁ%ﬁlgurchamng Zhejiang Jinda
ntr A

VI A g E ST A
RN AL &=

: Zhejiang Jinlainuo
Department of Corporate Management K .
' ! 8 T S s

&% E R —

Jiangsu Ziwei

f TLER TR

Department of Marketing LR Z DR
e Jiangsu Jinyuan

TEETT
Department of Sales Support S

HE R ED Zhejiang Jinyuan
W& 7T

Director of Marketing Department of Domestic Sales
1THH AR ED B A& H

Department of Overseas Sales
SMNHE H

Kingdom Europe
2ERM

Department of Technical Innovation

B 1l 5 7B

SE-EEES HERERRE << 2RERERAT 9
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y . . , KINGDOM'’S MILESTONES
Zhejiang Kingdom Creative Co., Ltd. was founded in SEAEA

Haiyan, Zhejiang, China.
ERBTBER NI SZARRNABRAT -

2000

The first batch of linen yarn was produced and launched
to the market.
F—HBMA IR EE - WERIRT 5

2003

Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan,
Zhejiang, China.
ERBENTBER NI S TEMAR AR -

105 Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao,
Jiangsu, China.
Oct ERBIHMER I HETEMERAR

20006

Kingdom Holdings Limited was listed on the main board
of the Stock Exchange in Hong Kong.
TEERBRARER BB AEREE LT -

— 2007

Zhaosu Jindi Flax Co., Ltd. was established in Zhaosu, Xinjiang, China and was
the first professional organic dew-retted flax production base in China.
EHRBFERHR BHESHNTEMAERAR RATEE —BEXERRE
o i A E B3 o
\

Kingdom set up Kingdom Europe S. R. L., the first overseas

subsidiary of the Company, in Italy.

EBEARNRISERMAR RARBEEINRINE

e VACIE

2010

Kingdom established the first overseas sales agent in Korea
for the sale of linen yarn.

ERBERIBINE -—RMPHERRIE-

] 0 KINGDOM HOLDINGS LIMITED >>> ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2015
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2012

Zhejiang Jinlainuo Fiber Co., Ltd. was founded in Haiyan,

Zhejiang, Chi 253
jiang, China.

e BT BRSO & R MR B R AR - Feb

_—

Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan,
Zhejiang, China.
EHRBENNT BRI I SZETMAR AT -

2013 T

Kingdom and the Chinese branch of a renowned German corporation held a signing ceremony for the
conclusion of a strategic cooperation agreement in relation to the reduction in energy consumption and
technological innovation at the corporate level.
SEE-HEEZEARRZFEADARBITEEAFRRZNEN  HECXMERRERMAIFAIE-
———

Kingdom convened the first of its overseas linen forum in
9A
Se lsta\Ql{z}vjl/ Turkey. .

Y cEF-EENEMAHGELEAFTATEAM-

2014 T

Kingdom entered into a formal investment agreement with the Ministry of Industry of
Ethiopia, Africa, to develop and construct linen yarn factories in Ethiopia, Africa.

SEEIFMREMIL T TENERRTRE B - WA IENR M L SR 3 KB
FREEAD T ©

108 Kingdom signed a strategic cooperation agreement with a renowned German corporation in Shanghai
Oct announcing that the parties will jointly set up a new digitised factory.

TERE-HEEZERARE LSRZERAIFRE EMET KR RINOELC TR

2015 2 ——

Zhejiang Jinyuan’s smart factory project was selected as an In-

depth Information and Industry Integration Project of Zhejiang

Province.

AT TS s 2 TR B BT EMORE RS FHGE
—

9H Kingdom hosted “2015 Linen (Shanghai) Forum”.
Sep AEPWMELIHAUSIEST3.0 S8

—

Kingdom successfully held “Kingdom Linen (Istanbul) 128
Day”.
(e ED  PHEABA | EREE- LT

Se-EEEN- HEREAHS << sEmRERaE 1]
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KINGDOM'’S HONOURS
AAA-Grade Taxpayer SEE
AAATR TR (S 2

China National Textile and Apparel Council Product
Development Contribution Award

TESBTIXBASERMEEME

—

High Quality Raw Material Plantation Base for Linen Yarn
Textile Industry in Agriculture Industrialisation

REEFRCEE DM &R EEE

N\
Technologically Innovative Industrial .

. Top Export Enterprise
Enterprise N EWHO TR R
ATEIR TREE )

N\

Advanced Enterprise in Implementation of Performance
Excellence Model in the Chinese Textile Industry

EESBITEEREBERREELE

Outstanding Enterprise for Product Realignment in
Chinese Linen Textile Industry

2EMAMBTEABRERGBES LR

Zhejiang Province AAA-Grade Contract-Performing and
Credit-Worthy Industrial and Commercial Enterprise
HITE TREEERAAETAREEREM

Zhejiang Province Brand Name for 2£7% (Crape Myrtle)
Linen Yarn

RIRNE B A AT B R E R

N
Zhejiang Province Innovative Enterprise \ :fatt}:(;nfilnlgnn%;t;lveeI?]z(js::;te(:h Fnterprise
ST 45 42 S A R 1 3
ATARRRFAE RS 3 ERR 5T AR S 2

—

Top Ten Most Influential Automation Projects in 2012 from the Chinese Association of Automation
in relation to the boiler condensation water reconstruction project of the Group

MELRKBEEB KPR AR ET R R02FAPLEAKARE NN+ AT2HER |

] 2 KINGDOM HOLDINGS LIMITED >>> ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2015
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Provincial Technology Centre of Zhejiang

T A A RO

National Textile Industry Quality Award
ZEMBITRESER

Advanced Management Innovation Enterprise of China
Bast and Leaf Fibers Textile Industry

REMAEITEERRIFTERE

Top 100 China Textile and Garment Exporters
RETHESGBRETELORREE

Top 500 Competitive China Textile and Garment
Enterprises

M B H AR B E 3RS 1150058

Top 10 Competitive China Linen Textile Enterprises
KR BIMANITRB T 1058 b %

“KINGDOM” linen yarn brand was awarded as “Zhejiang
Top Export Brand”
B B4 AR dh k% [KINGDOM J # &1 2041/ Hh O & &

10 Most Influential Brands in Bast & Leaf

Fibre Industry in China \

BREHBEMMTETAFE N mE]

Outstanding Corporate Social
Responsibility Report of Zhejiang Province
REMNMTECEMGETESTHRE

One of the training enterprises in Jiaxing City’s training
project “3 Famous Enterprises”
REME—H =R EEAMEE

Key Corporate Technological Innovation Team

IR T [ E R ERMAH E ]

Advanced Chinese Linen Textile Enterprise for Broadening
Domestic Consumption Market

KREFBEMABTERBBEBAARTH IS RELE

Se-EEER HERERES «<< sEnRARLE 13
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PRODUCTION PROCESSES OF LINEN YARN DK RRE

HACKLING #i 5%
Scutched flax is hackled to form flax stripes, during which
impurities and short fibre are removed.

1T AR FE X {5 - TR BR A AN AE 4 o

COMBINING $f &
The fibre is further refined through repeated combination,
hackling and drawing.

BBREMHE IR EHBRE E-FREGENAE -

ROVING %)

Flax stripes are stretched and split, thereby removing
impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

MR D B3 A A  BRAE IR BRERYE L -

SCOURING AND BLEACHING &=
Chemical solutions are added to further remove impurities
and pectin, and to improve the quality of fibres.

MACERE LERME RBRNESHELE -

SPINNING 4 &
Fibres go through a spinning machine to form yarn that
meets national quality standards.

RBRAYEHKTEBEREEFTENDR-

DRYING #t%
The yarn goes through a drying machine to remove
excessive moisture.

BB H IR KRR X T 2 RAOKD o

WINDING #&
Dried yarn is wound around a cone again.

REIRFNBESAY EVENSEIE T Lo

PACKAGING 8%
The finished products are checked and packed in
accordance with customers’ requirements.

R miRRE P ERETRE B

] 4 KINGDOM HOLDINGS LIMITED >>> ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2015
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SUMMARY OF FINANCIAL PERFORMANCE FOR 2015

Turnover exceeded RMB1 billion

Earnings per share increased to RMB0.19 ‘
Ranked as the largest linen yarn exporter of China for 13 consecutive

years

015 FEMBREARE
Largest linen yarn manufacturer in China with an annual capacit
of 18,000 tornes Y s ARE108 R
’

FREMN EAZEARK0.19T

Owned 49 invention and other patents

- i B B T 5T E N
Received government grant of RMB6.69 million in aggregate BR13FEB T ETMA H N TF ¢

For more details of the Group’s business performance, please refer

to the Group’s 2015 annual report SESADMYLER FELE] 8’0001@

SUMMARY OF SUSTAINABILITY PERFORMANCE FOR EREAVREASERRE
2015

ERRHEBES L ARKO669E T

Decrease in annual water consumption during production: 34 %

FLEMAREESRAL AN BLHAK
E2 =T HEEH

0FFEXKEARRARBE

Planted over 10,000 trees in and around the production bases

Environmental protection expenditure of completed projects
approximately RMB8.55 million

Number of employees: 2,598 A ER AR L34%

Group staff remuneration and benefits: approximately RMB160 : .
HEEINEEBBET10,0001R4 K

million

EEARRFEEEXHEROARE
8558t

Customer satisfactory rate: rose to 4.45 out of a scale of 5

EE A#2,598%

EERAEHFRENNHARKTL.OET

BHE << erpRERAT 1D




CORPORATE
PROFILE
AT

KEY PROJECTS FOR 2016 2016F BT &

ENVIRONMENTAL GOVERNANCE
Implement energy-saving and emission reduction
projects for scouring and bleaching boilers and
sewage treatment

Complete use of clean energies at all production
plants to reduce CO2 emissions

Implement clean production to enhance
ecological efficiency and minimise the impact on
the environment

m e o s
TALENT DEVELOPMENT A S et
Provide specialised programmes for the RpFRMAS BB RER  ER LR

management to improve leadership and B A T RS A VS R AR - B B HE B

management skills
Train newly hired fresh graduates systematically RREE PRI R AR D EIR T A 8

to build up reserve of technical and management

talent AAEER

FTHREEEMRIE AR BEEME IR
B e bding RFHRAREEASLE - GFERITRNEEAS
Launch theoretical and practical equipment S

training to enhance operators’ professionalism

FERREEREZERIIR RERBABEXEE
SERPEREKESERE/NE

HEE T aMER  REEREAXE

Continue the Support for Kingdom Hope Primary
School in Yongning Township, Cangxi County

Organise volunteer teams to visit elderly homes

] 6 KINGDOM HOLDINGS LIMITED >>> ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2015
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CORPORATE
GOVERNANCE

EEER

Kingdom’s corporate governance structure is headed by the board
of directors (the “Board”), which is the highest governing body
of Kingdom. The Board consists of eight members, including
three executive directors, two non-executive directors and three
independent non-executive directors. The Board is responsible
for monitoring, among other matters, the Company’s compliance,
financial transparency and timely disclosure of material information,
as well as the formation of the nomination, audit and remuneration
committees.

Note: For the academic qualifications and other appointments of the Board

members, please refer to the Company’s annual report.

For details of Kingdom’s compliance with the Corporate Governance
Code as set out in Appendix 14 to the Listing Rules, please refer to
the relevant section of the Company’s annual report.

RISK MANAGEMENT

Kingdom’s risk management system covers the whole operation. It
aims at maximising shareholders’ interests, preventing potential risk
and enhancing the overall value of the Company by striking a balance
between risk control and targeted returns.

All material decisions in relation to, among other matters, substantial
financial investments and borrowings in the operating activities are
subject to the analysis and evaluation by the designated departments
and the approval of the Board.

SERBUEESATENGESTAEHE =2
TEENRSERAM AN \BKEHEK  BIE=
BHTESE WMEIERTESM=BB L IERNTT
=R ﬁ%AE’JéEEEﬁ%“T#i BFT5E AR

Eﬂﬁﬁﬁﬁii % WRIIREE
Ba &%ﬁ@ﬂ?ﬁ =

rB® BHRZ

T AHEFERBEZBERFRIEGARBKE
o BeERRRER-

TEAMBET EMARAM ST HAEN (BEE
JASTRD WIER  BREARRFEFREBAT

| B i 38
TESERBESENNAARREIRHBE - AR
REBRM A BT B EERR - £ =R
K BIZERIH 2 FET EREFRANBEEE
AR EEZEAMBRERESEBEZFER
ERETEEERALMADNE UREFER

u% ﬂj—ﬁbiﬂ 1T°
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SUPPLY CHAIN MANAGEMENT

Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with different
metric counts at its own plants, and then sells its products to
downstream customers for their production of textiles.

Procurement of raw materials

The raw materials of Kingdom'’s products are 100% imported from
Europe, while other auxiliary materials, such as additives, are
supplied by about 152 domestic suppliers. The procurement amount
of raw materials is determined each year according to the suppliers’
flax quality. Certificates of, among other matters, origin, plant
quarantine and insurance coverage are required from the suppliers
at the time of importation. If the quality, amount or other aspects of
the material received turns out to be inconsistent with contractual
requirements, the supplier will be notified and required to rectify in a
stipulated period of time.

Kingdom has maintained long-term strategic and co-operative
relationships with leading suppliers with good credit history, solid
reputation, high product quality, proven record of environmental
compliance and sound commitment to social responsibility so as
to establish an efficient and green supply chain with its suppliers.
Kingdom regular reviews the performance of its suppliers with an aim
of a better control over, and an assurance of, product quality. In 2015,
Kingdom did not receive any report from its key suppliers about any
event that had or might have any material adverse impact on the
environment.
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PRODUCT CONTROL

With a commitment to produce linen yarn of the best quality,
Kingdom acknowledges the importance of both product quality and
reputation.

Kingdom obtained the certification of ISO9001 Quality Management
Systems certification, which demonstrates its enhanced commitment
to offer high quality products to its customers by ways of managing,
reviewing and improving raw material, production, quality control
and storage. Kingdom also obtained the 1SO14001 Environmental
Management System certification and ensures its effective
implementation.

At the same time, Kingdom utilises Manufacturing Execution System
(MES) to control the entire product life cycle, establish a centralised
production information system, standardise control systems, realise
traceable logistic information, implement lean quality management,
systematise equipment management, improve production monitoring
and optimise product control processes.

PRODUCT LIABILITIES

Quality products

Kingdom focuses on the production and sale of linen fibre and linen
yarn. lts linen yarn includes half bleached yarn, fully bleached yarn
and grey yarn. The production equipment, laboratory facilities and
testing equipment owned by Kingdom are among the most advanced
in China.

With certification of “organic linen yarn” and “Confidence in
Textiles”, Kingdom ensures that its products meet the requirements
of national regulations as well as that of the customers. The standard
of Kingdom’s internal control exceeds national standards in order to
ensure that customers will receive products with better quality.

Efficient Production

Through automation, technological improvements and the operation
of the third spinning factory, Kingdom has not only enhanced its
production efficiency, but also reduced its production costs and
energy consumption.

In 2015, linen yarn production volume increased by 21%, while
production costs (excluding raw materials) per tonne of yarn
decreased by 7.8%, year-on-year, taking Kingdom’s production
efficiency for the year to a new high.
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INDUSTRY RESPONSIBILITY (INDUSTRY 4.0)
Kingdom targets at steering the linen industry towards green, efficient
and sustainable smart manufacturing.

In 2015, Zhejiang Jinyuan’s smart linen factory was selected as
the only model project from Haiyan County among the In-depth
Information and Industry Integration Projects of Zhejiang Province.
This smart factory represents the second pilot digitised factory of
Siemens in China. It was built according to a “comprehensive
framework of smart factory”, which covers automatic production,
data integration, environmental protection, reduction of energy
consumption and emissions, safety, staff protection and other aspects.
With the implementation of this project, Kingdom demonstrated
a good model to realise smart manufacturing for the Industry 4.0
generation to domestic enterprises. Details of this project are as
follows:

J In collaboration with a business partner, Kingdom developed
the first microwave dryers for linen yarn in China, which is now
widely used in the industry. As compared with the steaming
process in the past, Kingdom reduced carbon dioxide (CO>)
emissions by around 10,000 tonnes based on its output in 2015
by using microwave dryers.
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o Kingdom collaborated with companies in Germany and Italy to
develop and promote the auto-winding technology. Kingdom
was the pioneer of this technology, which is now widely
applied in the industry.

J Kingdom collaborated with a supplier
to develop and improve the integrated
hackling and spreading machine,
which is also widely used in the
industry nowadays.

J Kingdom collaborated with a business
partner to produce the first square
boiling and bleaching equipment in
China, which is widely used in the
industry nowadays.

J Kingdom worked with an Italian company and only used
organic chemical additives to ensure environmental
friendliness.

J Kingdom collaborated with a German company and some

domestic research institutes to greatly reduce its industrial
water consumption. The third factory of Kingdom now
consumes no more than 80 tonnes of water per tonne of yarn.
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Energy Management System for a Green and Environment-

friendly Development

Energy distribution has been streamlined and optimised by the energy
management system, through real-time collection and analysis of

energy information.
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INNOVATIVE DEVELOPMENTS

Kingdom proudly takes on the responsibility to foster structural reform
and upgrade of the linen spinning industry. It actively researches
and develops key spinning technologies and new products and has
established a national linen spinning research institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and market
information, develops new products, technologies and techniques, as
well as improve product quality and other systems.
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Provincial New Product Certification of Kingdom’s R&D
Projects

Kingdom continues its efforts in research and development and
encourages its staff to be creative so as to nurture an innovative
atmosphere. On 23 July 2015, the Company and the Economic and
Information Bureau of Haiyan County held a meeting for new product
assessment at the provincial level. The main goal of the meeting is to
assess and certify Kingdom’s new yarn, namely “26Nm Cashmere/
Silk/Linen 10/20/70 blended yarn” and “36Nm Silk/Linen 50/50
blended yarn” which were provincial product development projects
in Zhejiang Province. The certification committee was a team of 5
professionals including the textile professor of the Zhejiang Sci-Tech
University. After given a presentation, the members unanimously
agreed that the production technologies of these two products are
at a leading position in the domestic market, marking the formal
acceptance of the products as provincial new products.
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TESTING AND CERTIFICATION

Kingdom attaches great importance to scientific management. It leads
the industry by obtaining not only the 1ISO9001 Quality Management
Systems and 1SO14001 Environmental Management System
certifications, but also the OEKO-TEX Standard 100 Confidence in
Textiles certification, an organic linen yarn certification and Global
Organic Textile Standard (GOTS) certification for its linen yarn
products.

Aiming to minimise the impact on the environment and provide
different labels for consumers to identify textiles, the scope of the
tests and certifications under GOTS addresses the plantation and
acquisition of fibre, use of water and chemicals in the processing of
fibre products as well as the sale and recycling processes. The GOTS
certification covers a wide array of products and provides a credible
assurance.
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KINGDOM'’S PATENTS

Kingdom emphasizes technological research in relation to the
spinning industry and steers the industry towards an innovative
development. It also treasures and protects its intellectual properties.
In 2015, Kingdom was granted 4 patents, bringing the aggregate
number of patents to 49, of which 9 were invention patents, 32 were
utility model patents and 8 were design patents.

Samples of invention patents:

o Production method of blended linen yarn

J Production method of anti-micro-radiation linen yarn

J Production method of composite materials using woven linen
fabrics

J Production method of dope-dyed linen yarn

J Automatic unpacking machine of scutched fibre flax with
round packaging

J Production method of differentiated flax fibre

J Feeding parts of the linen yarn wet-spinning machine
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Benefits of Certain Patents

Patents
BERNER

Low-temperature oxygen-
bleaching technology for flax

DiiERRETE
Production method of

anti-microwave/radiation
linen yarn

B 508 82 B 9 28 iR 40 4% 2
HAETS

Production method of composite
materials using woven linen
fabrics

I A4 4 D 12 SR 42 6 M RHAR A B9
ETE

Automatic device for collecting

and packing short fibre flax for
hackling machine

2 S TA=E)
WEITERE

CORPORATE
GOVERNANCE

EEES

BOERNEREA RS

Benefits
M

Low-temperature oxygen-bleaching can reduce fibre damage and enhance
production rate, as well as improve yarn flexibility.

EREFARDHEENERE BRXRERI BIENPRIRNELE -

This blended linen yarn has excellent magnetic radiation protection and lasting
fabric shielding effectiveness, and can be washed repeatedly without basically
affecting the shielding effectiveness; and the production process has the advantages
of convenience, rapidness, simpleness and low cost.

DORHW MR ENEEER - SR RRERA  AIZ RO RMEATEER
Wokge HAEETEZERSE RE HENHORAINEDS -

The manufactured composite material plate has good strength and excellent

resistance. Its strength can be programmed, and the material can be recycled. It is an
environment-friendly material.

EREE MRS - THE IR - BIRRE AR B A MR - BIRREAHYL -

Arranged on hackling machines which are connected in parallel to enhance air-
suction effect and efficiency of collecting packaging material, so as to integrate the
automatic hackling and combing processes, and reduces labour input.
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CUSTOMER SATISFACTION SURVEY

Each year, Kingdom conducts a customer satisfaction survey which
targets at existing domestic and overseas customers and is conducted
through questionnaires by mail. Apart from that, the Kingdom'’s
sales team also conducts commercial and technical discussions and
meetings with the customers to understand their needs. Through the
questionnaires and active interaction with the customers, Kingdom
can comprehend customers” needs in order to improve its service and
product quality.

Customers can rate the items in question from 5 (very satisfied) to
1 (very dissatisfied). Satisfaction will then be rated with a weighed
formula. In 2015, Kingdom conducted the survey with 36 major
customers and the overall satisfactory rate was 4.45, slightly up from
4.18 last year.
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Numbers of answers and average rates of each item in question given

by the customers are as follows:

Products

Em

Handling of Complaints
R ER

Delivery

RE

Services

%5

28

Packaging
(25

Offerings
g

Quality

i
AR

Reaction time

e e B 1

Response time

(o1 7 R B 1
Effectiveness
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Timeliness
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Amount reliability
e ET
Speed of invoicing
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Order follow-up and
communication
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After-sale services
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Other services
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Overall average
satisfaction rate
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Customer satisfaction
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4 3 2 1
45 35 24 12
12 1 0 0
8 5 2 0
25 7 0 0
13 3 1 0
11 5 0 0
16 3 0 0
18 0 0 0
16 1 0 0
13 2 0 0
15 0 0 0
12 3 0 0
13 2 0 0
445
4.18
2014 2015
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Average
rates
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4.61

4.53
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4.42

4.39
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4.50

4.53

4.58
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HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed specific
procedures to handle customer complaints and initiate product recall
or take remedial actions. In the event of a quality issue, customers
can reach the customer service team of Kingdom through the hotline
(+86-573-86781000) and give feedbacks on Kingdom’s products and
services. Kingdom’s customer service officer will arrange product
return or exchange and delivery, and the issue will be handled by the
related department within a set timeframe. Records of the feedbacks/
complaints are kept in the computer system in order to keep track of
the progress and resolution.

CUSTOMER INFORMATION SECURITY AND PRIVACY
POLICY

Due to the increasing breach of privacy and disputes over data
leakage in the society, Kingdom undertakes to ensure the proper use
of personal data by observing the requirements under the Personal
Data (Privacy) Ordinance and relevant regulations. It also promotes
the awareness and education of personal data protection within the
corporation by:

o setting the management authority of personal data and
separating the management authority of the hardcopy and
softcopy of data, so as to prevent any unauthorised viewing of
or access to personal data of customers or co-workers.

J destroying data after a prescribed retention period.
J conducting periodical campaigns on corporate confidentiality
information protection to all staff; providing training courses

and conducting internal audit.

o treating suppliers as important partners and entering into non-
disclosure agreements with every supplier.

J employing IT security technologies and installing information
protection system.

J monitoring and managing personnel and vehicle access to the
Company using door security and monitoring systems.
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Kingdom deals with infringements of its corporate secrets in a strict
and appropriate manner, such as terminating the employment of and
even suing serious offenders. In 2015, there was no circumstance of
personal data being stolen, altered, damaged or leaked.

COMPLIANCE

In addition to the Corporate Governance Code of the Listing Rules,
Kingdom also advocates the principles of integrity, honesty, equity
and compliance in the communication and conduct of its entire staff.
It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of the Company’s assets;

o refuse to do anything harmful to the Company, the environment
and the society; and

o refrain from receiving or offering bribes, illegal political

contributions or improper donations, events, gift or services.

Kingdom maintains detailed operating procedures, codes of conduct
and reward and punishment systems, makes sure all its employees
understand the importance of and uphold integrity and ethic. There
was no occurrence of corruption, bribery, blackmail, fraud and
money-laundering throughout the year 2015. Kingdom will adhere to
its corporate ethics and uphold its reputation to prevent corruption.
There were also no illegal activities or relevant fine or punishment in
respect of products, human rights or the society.

Staff can report to the their immediate superiors or the head of human
resources with respect to any non-compliance such as breach or
dereliction of duty, abuse of power, receiving bribes or embezzlement
of company property by means of mail, electronic mail or phone. The
issue will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution.
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GREEN ENVIRONMENT

Kingdom attaches great importance to environmental protection
and strives to maintain a balance between innovation and harmony
with the nature so as to achieve green growth. The Group has taken
action to boost its investment in environmental protection and has
proactively established a green production environment in order to
foster comprehensive green corporate growth.

To create a beautiful, refreshing and harmonious green working
environment, Kingdom has established a green working environment
by planting suitable local plants in factory areas to keep dust down
and create good landscaping effects. Walking inside Kingdom’s
production bases, you can see green trees, green lawn and
red flowers everywhere between neatly arranged

office buildings and factory workshops. This green
environment genuinely signifies Kingdom's efforts to

promote environmental protection and green operation,

which demonstrates the comprehensive corporate

strengths of the Group. Advocating the slogan of “Plant

ten thousand trees in return for a green space”, Kingdom

has launched the “Forest Plan” since 2009, under which

Kingdom organises tree planting events every year and

has planted over 10,000 trees.

Tree planting events:

After several consecutive days

of rain in November, it was an

ideal time for tree-planting and,

therefore, all of the CCP members

and staff of Kingdom gathered

together to add some green to the

northern factory site by planting trees next to the newly constructed
spinning workshop. The hard work and the collaborative efforts of
everyone paid off. The newly-planted trees have created a natural
landscape that improves the overall aesthetics of the factory site.
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USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm. Scutched
flax is the key raw material. The scutched flax used in the production
process is 100% sustainable material.

During production, a certain amount of linen ash is collected from
the dust removal equipment used in the pre-spinning processes.
Kingdom uses flax ash compressors to compress flax ash into ash
chunks. Flax ash is a combustible bio-fuel and the mixture of flax ash
and coal can be used as fuel, fertilizer and filling. This has not only
reduced coal consumption to a significant extent, lower solid waste
and hence production costs, but also achieved equilibrium between
economic growth and protection of the ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home

and abroad. The use of chemical additives which contain banned
chemicals in the European Union, the United States and China is
strictly prohibited.
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Packaging materials used by Kingdom in its delivery process include
cones, plastic bags and cardboard boxes, which are all recyclable
and degradable. Used cones are collected and reused by Kingdom
in the next delivery to minimise packaging materials. All linen yarn
products are wrapped in plastic bags and then put in cardboard boxes
for protection from dampness during delivery. In 2015, no product
was recalled due to safety or health reasons.

Use of recyclable materials in 2015

SEEREEMEANBEME AT E KA
RS PIEERE BRBRE - HE-EPHE
EHEBRE B HRKESENAEEARE
milE EERVELREEMHNERE: A THE
PEMTEXBREPBHN MELMYERSE
RBRBREL  BRIIMIEAMAIE - 2015F I &
FRREE 2R EEE R E KA E®R-

2015 A1 B W ¥ R A iE R

Recycling rate
after sale(%)

Type of materials Material Amount used HERE
L/ESE Yz NEER ERE B2 (%)
Raw material
(tonnes) SC“;‘:E(JLHE’X 24,634 -
R () P
;Qi; 1,112 20%
Packaging materials -
(‘0,000 units) Plastic bags 1120 N
EmeETH BBR '
(B%) Cardboard b
ardboard boxes - -
vl
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% of renewable materials
(e.g. flax ash)
B4R % (705Hix)

5%

Recyclable and degradable
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Degradable
] R g
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RELATIONSHIP BETWEEN FLAX’S LIFE CYCLE AND
BIODIVERSITY

Biodiversity means all living organisms on the Earth, such as plants,
animals and micro-organisms, as well as their living environments. It
covers both the diversity of the ecosystem and the diversity of species
and genes. They are the foundation of human life and development.
As protecting biodiversity has become a paramount global mission,
flax has attracted unprecedented attention due to its green and natural
characteristics.

Biodiversity is affected by the whole production process of the textile
industry spanning from raw material procurement, processing and
manufacturing to waste disposal. Flax, the raw material of linen,
can be grown using the nutrient cycle within the ecosystem of the
farmland and does not require gathering in the wild. It is a sustainable
plant-based fibre, and almost no irrigation or the use of herbicides is
needed during its cultivation.

Dew-retted fibre flax, the raw material used by Kingdom in its
production, is a natural raw material of linen yarn. As the flax used
for dew-retted fibre flax mainly grows in cold regions with unique soil
and climate, such fabric manufactured from the dew-retted fibre flax
has a unique and balanced rain-like colour from the flax stem and
does not need to be dyed. Different from warm water retting which
may cause pollution as the flax is retted in natural lakes or pools after
being harvested, dew-retted fibre flax is fermented and retted with
rain, dew and mould by laying the flax stems on flax fields. The dew-
retting process can eliminate unpleasant smell and water pollution.
What is more, it produces high yield, high quality and more refined
and soft fibre. As such, Kingdom has chosen the natural dew-
retting and snow-retting techniques to achieve zero pollution in its
production.

Being regarded as the “Queen of Natural Fibre”, fibre flax is
characterised by a unique physical structure — pectin hypotenuse
hole. The capillary action between these holes and the skin allows
quick adjustment of skin temperature and delivers excellent
temperature adjustment, moisture absorbing and breathing capacities.
Furthermore, flax is harmless not only to the human body, but also to
the environment as it is naturally degradable.
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A Renewable and Recyclable Resource

Flax is a renewable resource, the production of which is ecological
and sustainable and consumes very little energy. Furthermore, all
by-products of flax can be recycled and reused. Such “Zero Waste”
represents the most significant benefit of flax to the ecosystem.
During the corporate development process, Kingdom actively
advocates the recyclable economy and insists on developing “Green
industries” so as to fully utilise its resources with high economic
efficiency, low resource consumption and less pollution.

ENERGY MANAGEMENT

There are different sources of energy with different energy levels. As a
basis of comparison of total energy consumption, Kingdom calculates
the actual consumption of different energy according to the national
standard of the People’s Republic of China (General Principles for
Calculation of Comprehensive Energy Consumption GB2589-90). The
standard coal conversion coefficients for electricity, coal and steam
are as follows:

Electricity 71
1.229

Raw coal BJ&
0.7143
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The energy consumption of Kingdom’s three factories in 2015
recorded an overall decrease as compared with that in 2014, on
comparable basis, with electricity consumption down by 0.95% (42
units for every tonne of yarn), steam consumption by 9.6% (0.45
tonne for every tonne of yarn), coal consumption by 31.8% (136 kg
for every tonne of yarn) and water consumption by 34% (51 tonnes
for every tonne of yarn).

2015F € = TRE A REEEE 2014
FHE EA LR ER - BERA0.95% (B1&
WEAD R D42/ ) - B &R 29.6% (BN & MEA R
20.4508 ) - FIERA31.8% (BIEMEA R 136
7)) AR BACE 434% (BN MELD B A5 108) o

Plant Thejiang Jinyuan Jiangsu Jinyuan Thejiang Jinda Total (Average)
IR IR T&#ET SETH &t (T18E)
2014
Year (Since June)
g 2015 2014 2013 2015 2014 2013 2015 (68%) 2013 2015 2014 2013
Electricity
(Tonne of SCE/tonne of yarn) 0.56 0.56 059 0.59 0.59 057 052 0.53 0 0.56 0.56 0.58
B(BRR/HY)
o NIA NA NA NA NA NA
(Tonne of SCE/tonne of yarn) 053 0.62 0.62 e e o o e e 053 0.62 0.62
i (1S /06 TR Gyl Gyl TR FaR Gyl
Purchased Steam
(Tonne of SCE/tonne of yarn) %\;g\ﬁ? %;gﬁﬁ 4:%% 049 053 0.52 041 045 T\’\;I/EAW 045 049 052
NEER (BER/HY)
Electricity Consumption Coal Consumption of Zhejiang Jinyuan
REE AKE OiTI&x)
Unit: tonne of SCE/ tonne of yarn 17 | IF{ER/E# Unit: tonne of SCE/ tonne of yarn B | IF{ER/EH
0.7 0.7
0.6 oo 0.6 0.62 )
0.5 : 0.56 0.56 0.5
0.4 0.4
0.3 0.3
0.2 0.2
0.1 0.1
0.0 0.0
2013 2014 2015 2013 2014 2015

Steam Consumption of Jiangsu Jinyuan and Zhejiang Jinda

RRE (CIHKETRSEDMM)

Unit: tonne of SCE/ tonne of yarn B 17 . B 1Z/Z/iE#)

0.6

0.5
0.49

0.4

0.3

0.2

0.1

0.0

2013 2014

2015
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WATER CONSUMPTION AND DISCHARGE

As global climate change is inducing droughts and floods across
the world, the management of water resources has become more
important than ever. In addition to complying with relevant national
environmental protection laws and regulations and implementing
stringent environmental impact assessment system, Kingdom also
developed a stringent internal environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied. Due to
the expansion in production in 2015, water consumption would have
surged. However, with new initiatives as well as the smart factory
project and technological improvement, water consumption decreased
and 34% of water was saved on comparable basis in 2015.

Water saving and discharge reduction require long-term efforts. To
facilitate the implementation of water saving and discharge reduction,
Kingdom has refined its energy saving and discharge reduction
technologies, and adopted new water-saving and environmental
protection equipment and techniques so as to promote water saving
through technical reform. For example, the Group realised the reuse of
scouring water, collection of condensation water, use of backwash water
and recycling of bleaching water of linen yarn. In particular, 15,330
tonnes of condensation water was collected in 2015, thereby reducing
the use of coal. Monitors were also set up at the discharge outlets of the
factories to continuously monitor and record changes in water quality
and water level. Contingency plans have been formulated for unusual
events. Such measures have significantly reduced water consumption
per tonne of yarn.

Factory Zhejiang Jinyuan Jiangsu Jinyuan
IR WIgm IEET
Year 2015 2014 2013 2015 2014 2013
EF
Water
f
“0”"95h°2:e ofyaml 07 166 193 128 200 208
(18,/18%)
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Zhejiang Jinda Total (Average)
EETMH @i (F198)
2014
2015 (Since June) 2013 2015 2014 2013
(6A%)
N/A
7 104 . 1 1 2
9 0 TEE 05 56 00
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Water Consumption

AKE

Unit: tonnes/ tonne of yarn B : I/IE#)
250

200 200

150

156

100

105

50

2013 2014

The Environmental Protection Bureaus of Zhejiang and Jiangsu
Provinces of China conduct random supervisory checks at Zhejiang
Jinyuan and Jiangsu Jinyuan from time to time every year to ensure
that the quality of the sewage discharged meets provincial standards.
According to the results of the quarterly checks of Zhejiang Jinyuan/
Jiangsu Jinyuan for 2015, the pH of the sewage discharged was 7.72-
7.89/7.16-8.02 (provincial standard: 6-9), the chemical oxygen
demand (COD) ranged from 150-240/145-219 mg/l (provincial
standard: below 250 mg/l), and the suspended solids concentration
was 11-23/40-76 mg/| (provincial standard: below 100 mg/I).

On 18 June 2015, Haiyan Environmental Protection Office of China
published the Notice of Environmental Acceptance in respect of
Zhejiang Jinda, which commenced trial production in May 2014. This
plant has installed separate drainage systems for clean water, rain water
and waste water. 50% of waste water from the production process can
be reused after treatment. The rest, together with other non-production
sewage, has gone through treatment and satisfied regulatory standards
before being discharged. According to the sewage check results, the pH
of the sewage discharged was 8.15-8.21, the COD ranged from 145-
149 mg/l, and the suspended solids concentration was 23-32 mg/I, all
of which met level 3 of the Integrated Wastewater Discharge Standard.

2015

PR IARREMNIHEARRESE T T RE
BRI T € oA T gr e T TTES B M fh a5 8
TR PEMEE KB E A B IEE % 20155 41T
S TERES TR EEE SR A R  BER
KE 2 BB {E7.72 — 7.89/7.16 — 8.02(1ZERE A
6 - 92M) {LEFERSCODIEHIEFRF150
- 240/145 -219% 7% (IZERBE AT AF2502 %
AT BFEEIEHES AF11 - 23/40 - 76
257 (ZERBEATAFI0ZTIAT)

MR EEESRREDN2015F6 180 3/ 4
2014F5 AR ERIN T S ENIRERERR AR
BEANEREE SO M BSDR EEMEENE
IKEE BRI 1%50% ] [B] A+ ELERE0MD A E A A E R
RIB IR ERPEA S KE R - BB KK BB 45
BHERUKE 2B EA8.15-8.21 {LEEEE
(COD)FATFH145 — 1498 % BIZYEEF AT
23~3225% UFE CoKEAREENIZE) =4
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Sewage discharged (0,000 tonnes)

BEKBERNE (W)
2014 2015
Zhejiang Jinyuan
N _ 81.08 67.4
AL e T
57.19
Jiangsu Jinyuan (Since June 2014) 3.5
TTERE TT (20144 ’
6 A ia#ET)
15.4
(Trial production
Zhejiang Jinda commenced from 30.9
TEDM May 2014) ’
(20144
5AHE)

The figures for Jiangsu Jinyuan and Zhejiang Jinda were less as the data
for Jiangsu Jinyuan was from June 2014 while the data for Zhejiang
Jinda was from May 2014 when it commenced trial production. Total
amount of sewage discharged in 2015 was, in fact, less than that in
2014.

Key water sources of the three factories of Kingdom:

Zhejiang Jinyuan is permitted by the Water Resources Bureau of
Zhejiang Province to extract water from Dahenggang River. Both
Zhejiang Jinda and Jiangsu Jinyuan use water supplied by local
municipal governments. All water sources were monitored by relevant
government authorities and there has not been any negative impact
on local water supplies, resources and conservation.

Being a leader in the linen yarn industry, Kingdom is obliged to
strictly manage water resources and apply more stringent water
usage, recycling and discharge requirements as compared with the
textile industry as a whole. All sewage of Kingdom’s factories must
go through primary treatment and satisfy regulatory standards before
being discharged to local public water treatment facilities.

—B-EERA HEREARS << 2ERRERLT 39
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Discharge destination

Z ke

Yangtze River Basin — Lake Tai Basin

RILRE — KR

Rugao Hengfa Water Treatment
Company Limited
MREHKEEFR AR

Public sewage drainage system

B 5 KE #
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Sewage treatment process BE K R B2

Chemicals Chemicals
hnsz hnZ&

Integrated Primary Biochemical Secondary

o . . : : Floatation ualified
Sewage equalisation sedimentation sedimentation Q

i tank tank discharges
557k tank tank I K PR E 2R

AR e B EH A —n

Sludge Filter Sludge
disposal press tank

HRINE BRI Dy

WASTE TREATMENT E§ 7))

Coal cinder and sludge from boiler equipment are the major types G©EAEMEEYNTERHEENBERFEEN
of waste produced by Kingdom. In upholding its environmental )58 EREEMIK (RERIF RS REIE - ¥
commitment, Kingdom engages qualified recycling companies to ~ REREYEERIE LT ABHEIUREEE -
perform waste disposal and treatment so as to minimise the impact on

the nature.
Percentage of Method of recycling and
Type of waste Weight (tonnes) total waste (%) treatment Expenses for 2015
BRNER EE (W) 1 AR BRI LL (%) ERREELR 2015FEAXH
Sludge
— 2 4 0o i
Yabs 028 o D'sﬁf)sal by waste RMB380,000
: recycling companies o e —
. 38
Coj;gder 980 54% AR EYATEE ARERET
/=8
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ENVIRONMENTAL INVESTMENT
At Kingdom, environmental responsibility is an important value.
Significant investment has been made in various green projects such
as pollution prevention and control, energy-saving plans, waste
disposal and recycling. Cumulative investment in environmental
protection amounted to RMB8.55 million.

SUSTAINABLE LINEN AND
ENVIRONMENTAL PROTECTION
KELBRIRIFERE

REREBHRE
REEAAESER—BEEEE ¢ERBRERRA
ERRREE - BIESANA 18 BERRA -« BE
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Cumulative
expenses .
D t
(RMB’0,000) es;;";a'o"s
RIFTEAXH
(BTAR®)
treatment and disch
Costs of pollution prevention and control Sewage .rea ment and dise arge SR
S BB RS 600 upgrading dust removal equipment, etc.
' SRGIAEMARER BHRERES
Modifying equipment for inversion and
Costs of energy reduction 50 energy conservation, recovering residual
ENA BERFE A KA heat, etc.
HIRRNRE I - RIRRBE RN E

Expenses on industrial waste and
office waste treatment and recycling 38

EXEBRYMBAE —REVEEROKER

Indirect costs of reducing environmental burden

\\\\\ N R 27
TESIR IR B a7 2 M KA

Other environmental costs 40
H IR R A AR

Total 855
4EET

In 2015, Kingdom has not experienced any material chemical
leakage or breach of any environmental regulations.

Engaging qualified companies to collect
general solid waste (industrial and

household)
AT REEE — REEEEY
(EEMETR)

Formulating environmental systems,
performing environmental checks, joining
environmental associations, procuring
green materials, etc.

REER RREAN MARSRKES -

RBRAMES

Expenses on government environmental
projects

FEABMRARER X HF

2015F & E N A WETMEXLERING MER
BIREENSEG-
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TERERETE  ETREREEI

WORKING ENVIRONMENT AND SAFETY
MANAGEMENT

Kingdom strives to offer a safe and unharmful working environment
to its employees. In addition to the establishment of labour safety and
hygiene management regulations, Kingdom has also implemented
stringent hardware and equipment standards, as well as safe and
hygienic operation procedures in order to give Kingdom's staff a safe
and healthy working environment. All employees are required to
attend relevant training before reporting duty, and follow-up training
is provided to staff so as to prevent any accident from happening
during their work. Employees are given necessary authority and
responsibility to ensure their own safety and look out for the safety of
their co-workers.

To effectively ensure a consistently safe and hygienic environment,
suitable precautionary or necessary control measures have been
undertaken. For areas with potential risks after evaluation, the existing
protective measures have to be reviewed forthwith to facilitate a
timely improvement on works or management or strengthen the
responsiveness with the aim of ensuring that the safety and hygiene
conditions of the working environment meet national standards.

Kingdom considers the safety of its working environment a matter
of the utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency checks
and improvement procedure checks. Kingdom also requires officers
of different ranks under each department to participate in safety
training and industrial safety campaigns, and to promote safety
awareness, safety monitoring procedures and projects to staff of
each level. All machinery and equipment are subject to regular
inspections by professionals. Defects are rectified through tracking the
information system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from happening,
implement safety behavioural work at full speed and enhance work
safety performance.
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
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Work-related Injuries s

The rate of work-related injuries is an industry benchmark for safety T{5EMEARRERBELERANSEHE
performance. For the purpose of this report, the number of work- AHEUTG— B ELH TEEEER 20155
related injuries for every 1 million working hours was used. In 2015, S©EBTIERZEHEGI6F TEREXRAT
Kingdom had 16 cases of work-related injuries, representing a work- ~ — B & TF2.4/% AL AR A TSR TH
related injury rate of 2.4 cases for every 1 million working hours.  £i°

There was no cases occupational disease or work-related fatality.

The frequency of work-related injuries (every 1 million working THE#EAEXR(FEELIR)=(ITEHE BT
hours) = (number of work-related injuries/total number of workings ) x 1,000,000
hours) x 1,000,000

16/(2637 x 312 x 8) x 1000000 = 2.4 16/(2637 x 312 x 8) x 1000000 = 2.4
Zhejiang Jinyuan Jiangsu Jinyuan Zhejiang Jinda
IR TH#HET SET ot
= A
Male 3 Female %2 Male Female %2 Male 5 Female %
Number of on-site accidents P ] ; 5 | 5 "
B ) 1 2
Number of traffic accidents
outside Kingdom's sites 0 0 0 2 0 0 2
RN BRI
Number of confirmed cases of
occupational disease 0 0 0 0 0 0 0
BORBERMH
Number of work-related fatality . . . . 0 . .
IHERTHE
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STAFF STRUCTURE

As at 31 December 2015, Kingdom had 2,598 employees,
including those from the production, research and development and
management teams. Female staff accounted for 69% of the workforce
as the production of linen yarn calls for a relative high degree of
attentiveness and deftness which is more common with women, and
the majority of them are between the ages of 31 and 50. Talents are
recruited according to the operational requirements of Kingdom and
in compliance with labour laws and regulations, irrespective of ethnic
origin, gender, age, religion, region and nationality.

As the Company expands, a new plant has commenced production
in June 2014 and new employees were recruited. This has opened
up new job opportunities for the community as over 400 different
vacancies has been created so far. In addition, a series of training
programmes were organised to add value to both the staff and the
community.

Percentage of staff by gender
ETHML (EHERED)

BT#

HZE2015%F12A31H £ EZE T# A% 52,598
A BIEREE W BEER: LB T1569%:
AEETMYBEEERMLLFEEDT BN
ZUHBITEL K% D MIE31-5058F iR fE - (KK
EERE SELTRNSHERERET T
AiEE -5 Fik RE - WEEKEESEAEXT
VA A8

ERBREIREA - #1 TRRN2014506 A R MAMIREL
EREH T 258N T = 4001 A £ A RE
i BHEEAERREE I L — R IFHIR
B-RABRTAESMEEEE-

Percentage of staff by age group
ETHAL (RFRESD)

/15%_

22%
69% 63%
O Male & Female Z O 30 or below 31-50 QO above 50
305RA R 31~505% 505% A L
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REMUNERATION SYSTEM

Kingdom attaches great importance to the consistency and fairness
of its remuneration management. Staff are reasonably remunerated
according to their academic qualifications, expertise and professional
experience, and with reference to relevant factors including consumer
prices, remuneration benchmarks in the industry and government
regulations. Ethnic origin, religion, gender and marriage status
of individual employees will not be taken into account. In order
to maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package of every
employee based on the appraisal results on an annual basis. All staff
members were paid above local minimum wages. Remuneration of
frontline staff and management personnel were adjusted in January
and April 2015, respectively.

Staff breakdown by age and working location (as at 31
December 2015)

Category
&5

30 or below
30 A T

31-50
31~508%

By age

REHR
above 50

505% 3 A £

China — headquarters

B — R AR

China — Zhejiang Jinyuan
R —HIE T

China - Zhejiang Jinda
B — & 4= 28 i

China - Jiangsu Jinyuan
FE—T#HE T

China — Zhaosu Jindi
R — R &R b

Others (Hong Kong and lItaly)
HipiE (FBRBKRF)

By working
location

BIfEpR

il E

CEZEHETEN BERATE BEETH
BF BREKEELR WKEWEKE BEH
BELERBMERSHEERRRREGENTI - T
HABAZER R 4R BREZEM TR -
BRFBEGRGF N cESFEARAE—UEIF
HETERBAZRGTHERN EEIHNE S
REMWHRETERE WHE2015F1AMDK4AH
AlAE—HRETINEREANEEGNEEE-

ETANE-RFRRHBES S (BE20155F
12A318)

Male Female Total
B pego K
185 384
395 1239 2598
219 176
51 32
387 763
98 334
2598
244 661
17 6
2 3
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHRERZE -BETRRREEI

STAFF TURNOVER MANAGEMENT BY AGE AND ETRBEE (RFRRHES D)
LOCATION

In 2015, 470 employees were hired by, and 411 employees departed 20154 74 £ @ 57 # A HH470 A ((EF 5B A
from, the Group, which accounted for 18.3% and 16.0% of the 2{18.3% ) " BEBt A 41T A (EFHBAH
average total number of staff, respectively. 16.0%) °

Remark:  Excluding exits within six months from the date of entry

Staff turnover

BEIREE

16.0%

2014 2015
M Entry 373 & W Exit BB =
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHIRERZTE -BIf@REE

OCCUPATIONAL HEALTH

Kingdom principally engages in linen yarn production which requires
contact with chemicals and utilities such as water and electricity.
It acknowledges the importance of staff

safety and health in the production

process and strives to improve personal

protection during operations. Operation

staff are required to wear protection gears

such as safety hats, dust masks and water-

proof aprons. Protection reminders are

shown at each work zone, and first-aid

kits are available at every workshop. Any

employee who gets ill or is injured at

work will be taken to designated hospitals in the locality for treatment
within 30 minutes. In order to promote health awareness, pre-
employment health assessment is provided for new employees, and
free regular check-up and healthcare seminars are organised for all
staff.

Male
S
Health check-up
g 522
ERFERE
Pre-employment health assessment 161
i B T ARRERT M
Talks on chronic diseases and first-aid Sk
B MR R ER AN #HIEE
Total -
&t '

ETRE

CETBREFTMAVEE HEBETSRE
AMEBmREKRESF RAHRABZZERER

EEBEEEN IR A
DNeRVEZE A Y E AR -
RESIEENELIH L
T {EE BHEE D E -« foK
BRELHRAM  BRE
ZEREFEDEREZ
™ MASEEEEAEE
SEBEEME  METHEIE
RREINEERREE
309 #E AL BIE T A E

HMELRRE URHENLEE TR FEET
ABS G2 B R 44 S A T HA SR A (2 PR B AR GBI - DA

BETRESS

Female

g3

1,066

419

715

2,200
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
THRERZZ STERREEI

Any pregnant employee of Kingdom is entitled to benefits such as SENLMEE TNERMBE RS %
leave for maternity check-up, leave during pregnancy, and return to ﬁ B ZREZERR ERBEEN
her pre-leave position with the same department after the period of ;\\ W B TERPME ZHEERE
maternity leave as an incentive to return to the workplace. In 2015, i BB - AR B) B T E ek AR
Kingdom's return rate of employees who took maternity leave during S % RRER0SFRERE B ER
pregnancy was 100% 7 #100%

Male Female Total

% g3 T
Number of applications for leave
during pregnancy for the year 0 14 14
AEEHBERBBRAR
Number of employees applied for
leave during pregnancy during the year and
to return to work next year 0 9 9
AERERBERDR
EREAFRER AR

Number of employees applied for
leave during pregnancy last year and expected to
return to work during the year (A) 0 4 4
EEERFERE R
FER A ZERAB(A)

Number of employees expected to return to work
after leave during pregnancy for the year (B) 0 5 5

R E R B R R TR B A BUB)

Number of employees returned to work
after leave for the year (C) 0 9 9
AERREERBEBAZO

Return rate (A+B)/C x 100%

0% 100% 100%
B14E % (A+B)/C x 100% . % 4
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WORKING ENVIRONMENT AND SAFETY,

OCCUPATIONAL HEALTH AND TRAINING
ITIRERTE -BIf@R R

Effective
implementation

BRI

Pursuit of
Excellence

EREH

Leadership

HEE X

STAFF TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive edges,
Kingdom is keen on promoting staff training and development
activities which aim to enhance their expertise, skills and
management competence and improve their problem-solving
ability. Comprehensive training materials and a suitable learning
environment are available to employees to facilitate learning.

Kingdom'’s training programmes cover topics on staff orientation, first-
aid and smoking ban, labour-related laws for enterprises, updates on
accounting practices, safety management as well as machine and
equipment operation. Full subsidies will be provided for employees
who attend internal and external trainings. 73 training classes were
held, and total training expenses amounted to RMB1,080,000.

Training courses for junior/new management personnel

EEERE #HLAEBEEEIRE

Topics Course descriptions
REEE RETEAR

Strategic
thinking
B e B A4

Communication
BREEE

Co-operation
BEHE

BETEIMER

SEBNEDEIENNBREY WAHEE
B TS AMERE B R  BEERR
RIEEMDAE ) EE YIS FRETRE B TH
BEEANE AL REAN RSB

SEZIIEE LA SR kR E R
I CERTEEEI S BHE T2 EREE
I SR EREEIE -2 E2EFHPHEIRN
INIERERIZ 2 B R B P73 E SRR - 254k
BRAX LA ARE,080,0005T

Self-understanding and self-leadership

W AR B TR R E ARG DRI

Efficient time management
= 28 ) T B

Management of core leadership
EEAZEL

Self-management

BEBERK

Process of human resources management

ANERE BRE
Staff motivation

HEET B EE R RENERE

Process of performance management and performance coaching

How to develop a successful staff feedback system

A EERFE S TR
Effective speaking
= BUE

Effective communication

=RER

Interpersonal skills — effective communication and listening

ABRBRRT -2 H/EREREE

Empathy — how to better understand the staff

FIEO— A/ B IERE T
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
THRERZZ STEREEI

Training courses for middle management personnel

T E R ER AR IR

Topics Course descriptions
2T RETEARAR
Self-understanding (personality and leadership style)
Self_management Eﬁ%g Q ﬁ ( { I|EE@$E:§§FJ§L$§>
B E K 7 habits of successful persons

AL 78R 18

“Formula” for effective implementation

BARITH [T

How to deal with management conflicts and establish an effective cross-functional
relationship

N fe] e 4 E IR @ 2R - RSB A IS B BE AR

How to formulate communication strategies for reforms

AN fe] ] 56 5 508 3 SR

How to implement project management

IR IE B B 2

Effective implementation
=TT

How to manage internal and external clients

WA EEAINEEP

Creative thinking Boosting creativity and logical thinking
BlFT B4 HERE MRS D4

How to motivate staff — understand the real needs of staff

WASEE T - BB THEIMEK

Situational leadership and effective delegation
Personnel development BRAB S - BB B

AT ER How to select and promote staff (e.g. Behavioural Event Interviewing)

IAEREEF BT (Plan: T REMFHH)

Team development and team performance management

9 {r] 3 e I3 X B 222 [ P AR K

SP-EEES HBRELAHE << SRBRABAT O |



WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHIRERZTE -BIf@REE

Training courses for senior management personnel

LR

Topics Course descriptions
HRiEEE REXERE

How to create shareholders’ value

nfrIBERR R B E

Understand and formulate strategies — business simulation
IR 4R B 15| T S — 7 SR AR R
Leadership

27 3 2 75 Innovative management — think outside the box
BIFTE R RBHETE

Concept of market and competition — Market analysis and outstanding client
management
MHEBEFH - AT miEREHNT P ERE

How to break down and create a Balanced Scorecard

Effective implementation mfe) 53 % - HIE R DR
BT How to win trust and launch a reform
WA RS AL - B EE
Strategy negotiation How to achieve a win-win situation through negotiation — negotiation simulation
BURE A H 40 {a] 378 58 74 A1) SR BRI B s — kK R i

Modern enterprise system

BREEFE

How to boost efficiency of an organisation (organisational structure design,
management personnel motivation, department strategy and vision formulation)

iR R A A M (BERER BBEEAR  HIERFIBRE MBS E

Positive authority and influence

THRNEOMZEN

Organisational capacity building

MR %
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
THRERZZ STERREEI

General training

B A
Topics Course descriptions
HRiEEE REXERE

General systems of the Company and specific systems of individual departments

AR EEARGERBFIAEBNGERE

Introduction to corporate history and business

ARRELERBNT A
Induction training
St S T Development of the linen yarn industry and technologies possessed by the Company

CEVTESE: 33 =Nk S 3]

Kingdom’s rules and codes of safe production and training on work-related injuries
issues
TERDEERBETR EEXTBEY

Introduction to Kingdom’s corporate culture

Corporate culture SEERENA
hEXIE Kingdom’s rules of business ethics
SEREBEERE

Training on computer-related operations
BRI (A
How to be an employee who is self-motivated, responsible, loyal, professional and

dedicated
W — @R LB T

How to communicate effectively
AR fe] = RO 3
Training on professionalism

BEEEE

Training on etiquette
BHEEE
How to develop a professional team

WENTER R B THAE

10 ways to develop staff quality (incentive for action)

RABTERE (WITRN)MTHRER

Mind-set and attitude of a supervisor
BB RLEREE

SE-EEEE- HEREARS «<< aEBRARAT O3



WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHIRERZTE -BIf@REE

Number of hours of training received by employees in 2015
(by gender and location)

Zhejiang Jinyuan Jiangsu Jinyuan
HIET TEHET
Male Female Male Female
2 z 3 3
Bt 455 801 244 661

BTAHA

Total training hours (B)

@ylaEs 2 (/N6 ) (B)

Average training hours of
each staff (C=B/A)
B8 TFAX IS
(C=B/A)

5,096 10,012 2,586 7,668

11.2 12.5 10.6 11.6

Number of hours of training received by employees in 2015
(by rank)

Number of employees who received training

ol A

Total training hours
ol s B (/)NBF)

Average training hours of each staff

G AT SR B (/)8

S Y%
A\

0 F ETEZIREH (REFIRBE)

Other locations

Zhejiang Jinda (Hong Kong and Italy)
ﬁ%gﬁm Eﬁﬂf@:lﬁ Total
(BEREAM) @it
Male Female Male Female
3 z 2 z
98 334 2 3 2,598
1,294 4,509 38 10 31,213
13.2 13.5 19 3.3 12.0

2015 F ETHEZIIHFE (R4 H)

Management Non-management
EEE FEEE
166 2,432
2,704 28,509
16.3 11.7

Total training expenses for 2015: approximately RMB1.08 million
20155 HIBERAXEHARB108E T
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
IRERTE -BIRRRE

In 2015, no issues relating to work, rights and human rights were
raised by any staff. Redress channels for staff include the board of staff
representatives of Kingdom, labour security offices of the respective
development zones (township industrial office) and arbitration
division for labour issues under the respective municipal (county)
human resources and social security bureaus.

Labour Standards

Kingdom strictly abides by the labour laws and regulations and
prohibits the employment of children under 16. An 8-hour work
schedule is established. Overtime is on a voluntary basis and
employees will receive overtime pay at the rate of 2 to 3 times their
normal wage. Employee’s overtime work shall be no more than
four hours per day, and free meals and appropriate break time are
provided. In order to ensure the health and safety of employees,
Kingdom prohibits forced labour and untrained staff from performing
dangerous work.

Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation and report
to local labour authorities; 2) if investigation reveals a violation
of labour standards due to negligence, Kingdom will immediately
terminate the employment contract with the concerned staff, and
compensate him/her/them for any loss and harm caused by the
incident, including sending him/her/them back to his/her/their
place(s) of residence. For incidents involving fraud, Kingdom will
take necessary legal actions to ensure that the offender(s) will be
sanctioned.

STAFF BENEFITS

Comprehensive insurance coverage

In compliance with the relevant policies and regulations of the local
governments, Kingdom makes requisite contributions for the staff
on a monthly basis to fund their basic pension insurance, medical
insurance, unemployment insurance, maternity insurance and
industrial injury insurance. Housing fund allowance is also offered
to all level 3 or above management personnel, frontline staff in
the Jiangsu subsidiary and staff from other provinces according to
regulations.

2015 EEREHEETIRIIE R AR ER
FEM BIRFEE BRY BAEE (EIR)
BEVREERT T (88) AL RSB HELEEPT -

& T X8|

SEBRETEEES BERARMIARL
ET B8/ NRIIES BT AN 274
2EE3EHMMETE - ETHRAMETER
PO/NEs - WIRM B BRER MEE KB - ARE
BETREMEZ: BREBALHIRCEINE
THECRETE-

REE

e ERRERRBAR  SRBUATERE )5
BEMHRAEMSBAPIRE  )EALHREE
R 2MEREMHL ©EKIAEEE AR
BREMAR LMEFAREFMEKRNER R
BEFLHEE ERSEFAZRDREEHER
B AT B FHBRRFTR 2EMK
BB BEEARER HRBRITRELRIE-

ETIER

TEENRERETE

SERE BN EBRBRENET SARET
GITRTEL PN E RS ZRE  BERR K2R
B EBRB TBRER URAFE=HNLE
BAB IHTFLAR—BEIRNERE TRN
EHMEE AR

Se-EEEN HEREAHE << eEERERAE DD



WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHIRERTEZ -BI@R R

Seasonal benefits to boost employees’ well-being BREBNEZHEF

Kingdom has special arrangements every year to improve employees’ F7lA 8 TIRIERIAEE R LELAEE - §F
well-being during hot and cold seasons. In summer, cold drink RAFEEMLIRERH —GE THM=REE)
coupons are distributed and hot weather allowance is offered to & F &5 HUA R IR HEKEA ©

frontline staff. During winter months, bath coupons are given to, or

hot shower facilities are available for use by, all employees.

Bath and shower facilities management office and shower room
SEREEBRRRKAE

Service allowance REIREZGE
J Year-of-service bonus Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
T BR 42/ greater sense of belonging and recognition, staff will be entitled to a respective service

bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
ABTRACEE S ABHETINBERME EEETHNREERXRNE QN RINRRK:
NEMEREMETTHM 35 -8F BAEZTENTHER-

J Year-of-service trips In order to foster corporate cohesion and staff loyalty and promote the work/life balance
TR I and well-being of employees, employees who have been working for 3, 5 and 8

consecutive years will be entitled to a holiday trip at the expense of Kingdom.
IR EMRB A MAO T FHE B TEERGHEMS 5 8FAEXRNERE—
R BHEETRFEHERRTE REFORE-

Skill improvement programme and education allowance RARKGENEBER S
J Skill improvement Professional allowance will be given to staff who hold professional qualifications of
FeerTt middle and high levels or above and possess technical skills required by Kingdom, so as

to encourage skill development by self-learning or other means of learning.
ABBETRBESHAEM AR B HIEE A REST AR EFERIM
B ARTASERTENBERGEAT AIZXFERMBMEMAE -

J Education enhancement Employees will get full or partial reimbursement for tuitions and other education-
BERTT related expenses for a recognised academic programme subject to approval prior to
commencement.

BTI2MNEFERTRE E2BREFARMER A TE2RENE D EHERE
W AGRE B ML IR EBE -
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
IRERTE -BIRRRE

Festive allowance and benefits

81 B B B R RE R A

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year, Women'’s
Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day to reward their hard work and dedications.
SERMEG TEERA FESFED  =/)\&  BEE  wm T RIRE - BE B S ATER B HIEME BRRL URS

BIz¥H.

Staff quarters

BERK

To offer satisfactory working and living conditions for employees,
staff quarters are available for single female employees and rent
allowance are given to eligible working couples.
CERFRESAMEEIREMRZETINHEZUENE &
N BB TREZLE TR -

Commuter service

RiBERE

Shuttle buses are arranged to provide employees with safe and
efficient transportation between Kingdom's factory sites. This is also a
part of Kingdom’s green initiatives to save energy and lower carbon
emissions by reducing employees’ needs for driving.
RHPETI L2 AARENTERZRE  ERHBHRE It
REREEBTABTRENT I MRS BRI R

Catering service

BEHRIRE

Kingdom offers a relaxing catering area where staff can
enjoy free and safe food.

SERBTREFENAERENEELENRY -

Leisure facilities

Z TN EARIE

Kingdom cares about the staff’s physical and mental health.
Leisure facilities such as snooker rooms, table tennis rooms,
libraries and basketball courts are available for use by all
employees.

TE/FBEETHDL

R ERENRE

RR=E-EEIRE

EE ERBES

TERR Iifh ©
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
ITHIRERZTE -BIf@REE

Leisure facilities

Kingdom cares about the staff’s physical and mental health. Leisure
facilities such as snooker rooms, table tennis rooms, libraries and
basketball courts are available for use by all employees.

Kingdom emergency relief fund

Set up in 2007, the fund collects donations from Kingdom's staff
of various ranks from the front line to the management. Kingdom
has maintained a designated bank account solely for the fund.
The application of the fund shall be approved by the board of
staff representatives and will be reported to the entire staff in the
newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-off
emergency subsidies are available to employees suffering from
economic hardship due to exceptional circumstances. Application
may be made by relevant staff, and the division in which he/she
serves shall verify the situation and report it to the human resources
department of the Company. Appropriate subsidies will be released
from the fund upon approval of the application by the board of staff
representatives.

STAFF ACTIVITIES

Kingdom supports the wellness of its employees and promotes a
work-life balance. It aims to create a healthy workplace where staff
can improve their physical fitness by making exercise a habit, as well
as their mental health through diverse choices of leisure activities. The
activities that Kingdom organises every year include Chinese New
Year celebration and lucky draw, welcome party for new employees,
supervisory training and sports day.

Spring hike to Nanbei Lake

[0 REAXIEEZZILED

March is a perfect time for hiking around Nanbei Lake to enjoy
the beauty and vibrancy of the nature. Kingdom organised the hike
with the aims of training the physical and mental strength of, and
developing social cohesion and team spirit among, its employees.

SAMELENE—REEEA AEERDD S ERBERE
LIsEE - T@ﬁx%mmT%L,ﬁﬁT% T REENRR
REBRES-

Z TR AR i
SEARBETHORE EHENZELRE
ERRE BEE EHSESERE-

tEBABIESS
RER2007F K TR EEME T T
MESE REEBE TSR %@AE%TH
LRlmEESER- %iﬁﬁﬁﬁ SEFERE
B SfRBERNRE - 3 E;ILﬂ<§iﬁ>L
MEREETHREESNERE]

AEEDEERR LABFKRRRERRERA
RBHE T A A E TAARL B ?éﬁEF'EJﬁ
EZER LERIERARANEIRES EEHJHJC
wmBAE EESFRIEESRILEA /N
1EEB) -

B2
ESFRMFTEEFERMETE 3 THES
B BEENIHEERDRBNEREDS - AR#E
BT H0EE THEELEGE/ET RHET
LEAZTTCRENREEE ARBRERER
5 HAEETHERFSRERT 2 ESHEE-

Chinese New Year celebration
HEEFE

In a cheerful and festive atmosphere,
more than 1,300 employees gathered
together to celebrate the new year.
EFE613002 B8 T2HEHEH - KX
FEEEXETME RSFMER 8
ERHIRS ©
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WORKING ENVIRONMENT AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
IRERTE -BIRRRE

Welcome party for new employees

HIBESED

The party started with new employees making a creative fingerprint
art on their arrival. Highlighting a dumpling-making contest and
a fruit platter contest, the reception was fun and relaxing and has
fostered a harmonious relationship between existing workers and
new comers.

BZHAZ FIMAFHNRI - BREBDETERMATMRRH L
B RARKRERT ERENFE FE T ITIEFHNEN-

Fire safety contest

HBh LB

The objectives of the contest are to raise fire safety awareness
of the staff, to improve their emergency response in case of fire
. . . . and to encourage team-building and collaboration.

Wrapping sticky rice dumplings ARBEIHEH R ERBEN RS ERE2EE
sk B BARIVAR — A & e R e B -

Little Wishes programme

EEMRB TR 5T 8

Every year, Kingdom organises the Little Migratory Birds campaign for the children of new
employees. In 2015, the topic was “light the little wishes and together build the Chinese
dream”. The children of new comers were invited for a company visit and had a chance to
meet their parents and present their gifts to their parents to fulfill their little wishes, so as to
let them feel love and happiness on their way back home and in the pursuit of their hopes

and dreams.

CESFHSHE [MRESRIEE | - 2015F LA [Bim U FE - LEFPBEE | SRE B -
BREAREAENINTRRAGZE Wik k [MER] MBaEBTH [HLFE] 2
Y HEBEANNME ST ERIERNEL  FTEERRELR)EEME A0 B K4 -

Career orientation for university students 2015

2015 RBERRES

The aims of this activity were to promote mutual understanding, team-building and
team responsibility between participants, as well as to bring up the need of proactive
communication. The atmosphere of this orientation was relaxing, allowing the
youngsters to build up confidence to stand up to challenges and explore their potential.
The students were also able to realise the power of teamwork and that a group can
accomplish what an individual alone cannot do.

REBWIEB B ERIRERBEZ HO AR - R EBENME SRR
ERCRETHEBRER - LHERE SEFEA R IBIEEBENER AL
BeIEFAENNEARBEANE BT BHEEKEMIZEE H 86 -

CE-EFES HERELHE << SERRAMAT






COMMUNITY INVOLVEMENT,
SERVICES AND RESPONSlBlUTlES
HELE - SRAEE

Being a corporate citizen, Kingdom is committed to corporate FATEARKMNEE BEEMSETACH B
responsibilities by proactively participating in community and HRHEAREE BHEBELELRSEB BB
charity works. The philosophy of bringing the corporate value into  E/UIBRIE ISR RE  FHEBOBERHKE - UE
play and giving back to the society is realised through, among other R{TENZERIEH EMER - SERFTHEAR
ways, regular donations to underprivileged families and continuous — #2500% Bttt & i f Lo

supports to national education. Kingdom has spent around RMB25

million so far on various community works.

COMMUNITY EDUCATION HEHE

e Kingdom made donations to build Kingdom Hope Primary o  ©E2006FEMN)I|ERZKEHEERET [&
School in Yongning Town, Cangxi Country, Sichuan in 2006. ERENE] 7%73&%?&&%% TELE
It also funded the construction of a teaching building, a RRHEE EHE ZEBHYZE BEZ=—
computer room, a multimedia room and a library. In addition EE2 Fﬁﬁﬁﬁ%?&ﬁﬂ\ CRERITARE
to infrastructure, Kingdom also set up a RMB5 million Hope 50082 0EE AUEMLEZFESR-
Foundation to subsidise students living in mountain areas 2015F B HEARKS 28 TTIERZ RN RE
and donated RMB52,000 in 2015 as awards for teachers and REBERES -

student scholarship.

—E_EEEE HEREANS «<<sEppaRas O]
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COMMUNITY INVOLVEMENT,
SERVICES AND RESPONSIBILITIES
HELE BRREE

COMMUNITY INVOLVEMENT

Sports for All in Baibu

As a part of its community involvement, Kingdom participated in the
3rd Sports for All activity organised in Baibu Town, Haiyan County,
Zhejiang Province. The staff took part in various tournaments and
contests and enjoyed an exciting and entertaining day with local
residents. The day ended with Kingdom winning a team award and a
spirit award.

COMMUNITY CARE

In September 2015, a maintenance staff working in the spinning
division of Zhejiang Jinyuan was injured in a serious traffic accident.
He fell into coma for over 2 weeks and was in a critical condition.
The family suffered from severe trauma and a financial hardship due
to medical expenses. The leaders of the Company called for donations
from employees to support the worker and the family.

In 2 days’ time, the affected family received a sum of RMB38,000,
including the donations from fellow employees and a fund released
from Kingdom’s Emergency Relief Fund, from the leaders of the
Company as a token of love and support from the entire corporation.

Kingdom’s employees responded enthusiastically to the call for
donations and were keen on supporting their fellow in need. The

overwhelming response showed that the staff of Kingdom stand

united as a community to love and care for one another.

HEB R

BSHEZREDE
SERARRTNEBERERA 2N T HTE
BHERSHBTNE-E2REDE EPE
ARBK TR BRRME 2REHENSERT
EEESAE REAARE TREEEERE
IS

HEREE

2015F98 TS T — RN RETBRERSE
BANRBEH ERTEX BR—ETETRE
BN RALCZEREZAK FTEEMHUEBEE
B SEERARE - N QARIBEBSMLER T
Bz a T HER A E2BE TEMFALE
BeF BHENEEAREE BERH-

EREMAREE KIETHREBNELREA
ANFRES BB ARBIEST T  ARAE
BRENETFHELRARINZBGEIRB T+
I ¥ 3% N A o ) BE UM BLR o

ABBEGRBTRE BE B SIMREER
B ARBUBRTHREZONER BRE
BI2EA-FE® N\IXEINE®!
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Strategy and Analysis
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Provide a statement from the most senior decision-maker of
the organization about the relevance of sustainability to the organization and —
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B - o tneor anization's strate&y or addressing sustainabil " IRAE 4
RUBBRSREEL BN ARRLANREGIRBNAENEE
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Organisational Profile
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Core Report the name of the organization. Corporate Profile
o o HERUETR- RABA 6
Core Report the r[mary brands, products, and services. Corporate Profile
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Core a5 Report the location of the organization’s headquarters. Corporate Profile 6
b HRABB RN E ARBEN
Core Ga6 Report the number of countries where the organization operates, and names of countries. Corporate Profile 8
b BREERENEREERERS - AR
Core G4 Report the nature of owners| fg and legal form. Corporate Profile 6
&by AR EE AR A RAREN
Core 48 Report the markets served. Corporate Profile 8
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o Corporate Profile,
o G49 B grganiafion. StaffStructures — 6,8,45,46 AL
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No such agreement
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i G4-11 collective bargaining agreements. union has been formed.
- REEBABERRE @I THIL - RRUIE:
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Core Ca-12 Describe the organrzatron s supply chain. i:gﬁ;yecnt]:ri: 19
£ . i e
Report any significant changes during There was no sienificant
Core the reporting period regarding the organization’s size, 0 518
Bl G structure, ownersh|p or its supply chain. ) 201 g?;ﬁ%‘%{gjg&@
BESREEARRE S8 MAERARENENEAZL ™ =
Core Report whether and how the precautionary approach
B G4-14 or principle is addressed by the organization. Risk Management 18
- SAREREAREREZBE st RRA - mEEE
List externally developed economic, environmental and social charters,
Core principles, or other initiatives to which the organization subscribes or

B G4-15 which it endorses.
“ B A AR B35 E R AT T R SMER P I E VA
BEENERE RASAMIES.
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Indices
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G4-22

G4-28

G4-29

G4-30

G4-31

G4-32

G4-33

G4-34

G4-56

GRI Indicators
GRIEERA

Identified Material Aspects and Boundaries

EREXAZEEERR

List all entities included in the organization’s
consolidated financial statements or equivalent documents.

JILARA B RRRERX AT AESNMAER-

Report the effect of any restatements of information provided in previous reports,
and the reasons for such restatements.

SAHEAREETARECENERGENERNTYERRR

Reporting period (such as fiscal or calendar year) for information provided.

FREEANBESR (WEHFERAEFE) -

Date of most recent previous report (if any).

F-RBEHEH (MRE)

Reporting cycle (such as annual, biennial).

REBH (WEF—R BME-R)

Provide the contact point for questions regarding
the report or its contents.

RETEEREXARAERDRNBAA o

Report the ‘in accordance’ option the organization has chosen.

SRR R (KR RR

Report the organization’s policy and current practice with regard to
seeking external assurance full-width for the report.

AP RBESRIBRE / BEORRERTHA

Governance
RE

Report the governance structure of the organization,
including committees of the highest governance body.

Identify any committees responsible for decision-making on economic,
environmental and social impacts.
HAARARNESE BERSAERENERE-
ERPLZR AR B ALE RERLEHEMRE

Ethics and Integrity
fi =

Describe the organization’s values, principles,
standards and norms of behavior such as codes of conduct and codes of ethics.
fHitAB 2 BE R RENTRAS:
W RZERIFRETA

Corresponding Sections
in this report =

Corporate Structure

BT )

No restatement

BER

About this report )
BRRE

About this report
AR

A=

About this report )
BRHE

About this report )
BN E

About this report )
BRRE

No external assurance
has been sought for
this report. We will

consider seeking external
assurance in the future.

RBERE BRI

R AMHERE
ARB KON RE

Corporate
Governance 18

LEER

Compliance

EEU%E 30
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Summary of Financial
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Direct economic value generated and distributed . .
G4-EC1 i s Community Education 15,61 D1.2
45 4 SR B Y '
uﬁ%&ﬁﬁéi&}] EEH}E&;\ ,EE{E E]H%i}ﬁﬁg
Economic HEHE
Performance ———— : — >
@ GAEC3 Coverage of the Or§é‘in|2jt|(5)n s*degned benefit plan obligations Stiff BeEneﬂts 5558
AREERNGERBHEE BIRM
Financial assistance received from government Sty
G4-EC4 ) e Performance 15
SR
BRNEG 2 B % HEEERE
Ratios of standard entry level wage by gender compared to local minimum wage Remuneration
G4-EC5 at significant locations of operation System 46
Market Presence EEREERM TRURMERARREF AR M REZAMLA) FHIE
[RZS Proportion of senior management hired from the local community Staff Training and
G4-EC6 at significant locations of operation Development 54
EEREEBRHEREHERAGRERRENLY BTHIRER
Bt s enimen) e
Indirect Economic G4-EC7 infrastructure investments and services supported FEEE (T %40) 21,22,41 B1.5
Impacts HERRENREEATERBOERREE EEREN R E
MRS TS S S :
GA-ECS Significant indirect economic impacts, including the extent of impacts Staff Structure 45
BENRELESR BRERHER BIRR
Procurement Proportion of spending on local suppliers Supply Chain
Practices G4-EC9 at significant locations of operation Management 19
RREK REREERH REXHRA M ER 2L HERER
ENVIRONMENTAL
BE
GAENI Materials used by weight or volume Use of Materials 33
Materials FARMHNES 2R WEER
Rt GA-END Percentage of materials used that are recycled input materials Use of Materials 3
ERBERMHNEN L R
_ Energy consumption within the organization Energy Management ) B1.5
OHN ARABOLEERE wRER 3640 B2.1
| Energy consumption outside of the organization
G AR BRI HRE
) Energy intensity
o e ERERE
AR
Reduction of energy consumption Energy Management B1.5
O R wREE 9640 B23
B . . Water Consumption
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. Water Consumption
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G4-EN8 et = and Discharge 39 B2.2
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Aspects Indices

ZEm E b
G4-EN15
G4-EN16
G4-EN17

Emissions

fran G4-EN18
G4-EN19
G4-EN20
G4-EN21
G4-EN22
Effluents and Waste

BEEKTEED G4-EN23

G4-EN24

GRI Indicators
GRIEEERR

ENVIRONMENTAL
BE

Direct greenhouse gas (GHG) emissions (Scope 1)

ERREREHR (85 -)

Energy indirect greenhouse gas (GHG) emissions (Scope 2)

ERFARREREHNE (86 -)

Other indirect greenhouse gas (GHG) emissions (Scope 3)

HtFZRAEREHNE (85=)

Greenhouse gas (GHG) emissions intensity

REREBHRERE

Reduction of greenhouse gas (GHG) emissions

ROBERBOFHE

Emissions of ozone-depleting substances (ODS)

REEWRME DB

NOx, SOx, and other significant air emissions

ALY RELCHNEBEERBOTR

Total water discharge by quality and destination

KB R B A0 8l WA HE UK E
Total weight of waste by type and disposal method
BERNREENARDNBERNAEE

Total number and volume of significant spills

BERRNEREREE

Corresponding Sections
in this report

FEREHEEE

No such data is
currently available.
Data will be compiled
in coming years.
BRI RREERER
FHIF AT
No such data is
currently available.
Data will be compiled
in coming years.

B A KRR EEREE
BEHEFATR
No such data is
currently available.
Data will be compiled
in coming years.

B A RRERREE
HEHEF AR
No such data is
currently available.
Data will be compiled
in coming years.

B A RRERRER
BEHEFATR
No such data is
currently available.
Data will be compiled
in coming years.
BRI RRERREE
REHEFATR
No such data is
currently available.
Data will be compiled
in coming years.
BAIARMERRRE
HHIF AT
No such data is
currently available.
Data will be compiled
in coming years.
ERIENUESEE 6
HEHEF AR
Water Consumption
and Discharge

KRR RFE

Waste Treatment

BEENEE
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and Safety
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GRI Indicators
GRIEEERR

ENVIRONMENTAL
BE

Extent of impact mitigation of environmental impacts of products and services

REERMBREEREFRNORE

Percentage of products sold and
their packaging materials that are reclaimed by category

RERSALKEEHZ ERRERZBEMHNBALL

Total environmental protection expenditures and investments by type

RERISALRREREE

Significant actual and potential negative environmental impacts
in the supply chain and actions taken

HEBHRANBEERIECARTE ARFRRATE

SOCIAL - LABOR PRACTICES
HE-BIEHR
Total number and rates of new employee hires and
employee turnover by age group, gender, and region
BRERAR ERIRIEINIERE TN
BEBETAHRL

Benefits provided to full-time employees that are not provided to
temporary or part-time employees, by significant locations of operation
RERRERHNE D RREGERET
(TRERRIFBEL) MET

Return to work and retention rates after parental leave, by gender

RURE D FRREERNEEALA

Type of injury and rates of injury, occupational diseases, lost days, and absenteeism, and

total number of work related fatalities, by region and by gender
RHRAERIE SN TERR THRR BER
BERAELAIRGBEHE UREAT A

Average hours of training per year per employee by gender, and by employee category

RIERIFE TRBIE S
BRAISFERIRNTAEBH
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Relationship between
Flax's Life Cycle and
Biodiversity
ol aeh EEGES
ENZRIENRE

Use of Materials

MEER

Environmental Investment
RERENRE

Relationship between
Flax's Life Cycle and
Biodiversity
i ol aph EEGE
EMHEIERNBE

Staff Turnover
Management
BETIRBER

Staff Benefits
BITRA

Occupational Health
BTRE

Work-related Injuries
I

Staff Training and
Development
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