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At the end of 2015, the world turned the spotlight to Paris, where
the ongoing 21st Session of the Conference of the Parties to the
United Nations Framework Convention on Climate Change (“COP21")
was working on decisions to help human beings to control and slow
down the trend of environmental deterioration in the next ten years,
or twenty years or beyond. All the countries attended the conference
adopted the Paris Agreement, which sets a goal of climate change
control: to limit global warming to less than 2°C compared above
pre-industrial levels, to reach global peaking of greenhouse gas
(GHG) emissions as soon as possible, and to achieve a zero net
GHG emission during the second half of the 21st century.

Energy is the engine of the modern industrial society and the
foundation for the explosive growth of human productivity and
creativity. However, the way we obtained energy has severely
damaged the Earth in the past 100-200 years. Huge amounts of
GHG emissions from burning fossil fuels became the main reason
for climate change acceleration during the past century. In the
future, we still need modern energy to support our development,
and we will turn to use environmental friendly clean and renewable
energy, especially the inexhaustible solar power. In September
2015, the United Nations announced the updates of Millennium
Development Goals— the Sustainable Development Goals, which
sets a wide range of development goals. It clearly pointed out that
the reinforcement on clean and renewable energy research and
application in the future helps to ensure the affordable, reliable and
sustainable modern energy to all of us.
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United Photovoltaics Group Limited (“United PV” or “we”) focuses
on photovoltaic power generation and carries the mission to benefit
everyone with solar power. Photovoltaics (“PV”) is the name of a
method of converting solar energy, which is inexhaustible, into direct
current electricity, has been long seen as a promising clean energy
production available to all with minimal environmental pollutions.
Compared with other renewable energy, the construction of solar
power plants is less dependant on geographical environment, as
they can be built either on rooftops or in areas of complex terrain,
such as desert, massif and bog.

The tenet to which we adhere is: "To create green energy and help
our society move towards clean and sustainable consumption and
production". We acquired our first solar power plant in 2013, and
since then, our total installed capacity has increased by seven times
within two years. In 2015, our total electricity generation increased
by 77%, compared to that of the year 2014. Such increase in
electricity generation volume signifies our growing contributions to
environmental protection. In line with our growth in installed capacity
and electricity generation volume, we have been publishing data on
our electricity generation volume quarterly and make use of a mobile
App called INEX to promote the public awareness and familiarity of
photovoltaic power generation and its environmental benefits.

We believe that all value chain partners must devote together to PV
industry innovation and development to grow the industry bigger and
stronger. Back in 2013, we jointly founded the Photovoltaic Green
Ecological Collaborative Organization (PGO) with China Merchants
New Energy Group Limited (“CMNEG”), a substantial shareholder of
the Company. PGO is an industrial platform that opens to all
downstream and upstream partners, where they can, on the basis
of complementary advantages, efficiently collaborate in the
construction, acquisition and operation of high-quality solar power
plants. In 2015, we are the only Hong Kong-listed company chosen
by the “Top Runner” Program introduced by the National Energy
Administration, which is a significant recognition of our
development, construction, operation and maintenance ability.
Meanwhile, we worked with Huawei Technologies Co., Ltd. to
develop the Global Smart PV Cloud Management Center to enhance
our management of plants scattered across the country and
operation efficiency. It is a bold and transformative step to create a
ﬁ’e:w'management and operation model combining the PV industry
and Internet+.
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“People Oriented”is our philosophy so that we care about the health
and happiness of our employees in workplace and help them to
make progress in their career paths. We also care about our local
communities and supply them with convenient and reliable
electricity, while the local residents nearby are able to carry out
agricultural, fishery and animal husbandry production activities by
virtue of the advantage of our solar power plants.

The PV industry is of great potential in future. In China’s 13th Five-
Year Plan, the targets for PV industry are to raise the proportion of
solar electricity generation in overall electricity structure to 7%, and
among newly added electricity structure, raise to 15% by 2020. We
will continue to work with more partners for acquisition and
development of solar power plants within and outside of China, and
to collaborate with the Internet and financial industries for crossover
innovation. By fulfilling our mission of “to build a green home, and
fulfill the dreams of millions of families,” more people will have
access to green and clean energy. On our way to the future, you will
be with us to witness a new era of clean energy for everyone.

Mr. Li, Alan

Chairman, Chief Executive Officer
United Photovoltaics Group Limited
March, 2016
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This report is the first Environmental, Social and Governance (ESG)
Report of United Photovoltaics Group Limited (“United PV” or “we”)
about its environment and social responsibility performance. This
report is published in both Chinese and English with the reporting
period from 1 January to 31 December 2015.

Publication

This report is available on our website: (www.
unitedpvgroup.com/en/investor-relations) and
that of the Stock Exchange of Hong Kong
Limited. A mobile version of this report is also
available through our official WeChat public
account (ID: unitedpvgroup).

Reporting Reference

This report was prepared in accordance with Guideline for
Environmental, Social and Governance Reporting issued by the Stock
Exchange of Hong Kong Limited, and the G4 Sustainability Reporting
Guidelines (G4 Guideline) issued by the Global Reporting Initiative
(GRI) to disclose our ESG information under universal guidelines.

Reporting Content and Boundary

In accordance with the G4 Guideline reporting principles of
stakeholder engagement, sustainability context, materiality, and
completeness, we performed the “Materiality Analysis” to identify
specific issues and their boundaries.

Report Scope

Unless otherwise stated, all cases and data disclosed in this report
are collected from United PV and its subsidiaries (the “Group”) and
associates.

Report Reliability

The Company assures that this report does not contain false or
misleading information.

You are welcome to download the Feedback Form at

) submit your
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Company Profile

United Photovoltaics Group Limited (“United PV,” the “Company” or
we”, together with its subsidiaries, the “Group”) is an investor and
operator focusing on solar power plants. We concentrate on the
fast-growing solar power plant market in China with the vision to
become one of the best solar power plants operation platform.

“To build a green home, and fulfill the dreams of millions of
families” is our mission. We are committed to industrial
collaboration and innovation, aiming at creating an open, inclusive,
inter-connecting and sharing industry ecological environment along
with the industry partners. The intersection of industry and
technology will bring together the business partners in the industry
chain and the technical elites from various fields, to build a more
scale-beneficial and professional operation platform for solar power
plants, and to encourage more people to join the green business,
and build green homes.

United PV focuses on the development, investment, operation and
management of solar power plants. Through acquiring grid-
connected solar power plants, we are able to integrate the finest
resources in the industry, and thus accelerate the growth of the
industry.

Rooted in China, United PV also set sights on international market.
We plan to gradually expand our business to Europe, North America,
Australia, Japan and other overseas regions along the “One Belt
One Road” strategy to build a global leading PV company.
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: As of 31 De*t}erﬁber 2015, The Group and its associates beneficially A 2015412 31 H + A& E KL A —Jﬁﬁ
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Corporate Governance TEER

United PV is listed on the Main Board of the Stock Exchange of B4 Y IRHI L EEIRHD N B SR L - f&2
Hong Kong Limited, with stock code 00686.HK. 75 00686.HK °

i

The Board of Directors is our highest governance body. Our board EE& 2K fIRS4ETE - EEe NENE
has established four committees — the Audit Committee, the ZHE&  HRlA: BEXELEE®  HNEE= -
Remuneration Committee, the Nomination Committee and the Risk EEZEZEeHEMITHEZES -

Control Committee.

Board of Directors

Exg

Audit Remuneration Nomination Risk Control
Committee Committee Committee Committee

BEREES FMEES REEES RiEREEE

Internal Audit
Department

A EBEF T ED

By the end of 31 December 2015, the board consisted of & Z2015F 12 A31 0 - EFeHH10EKBHEMK - &
10 members, including four executive directors, two non- FUZEBEEAMITES  MELEEZAIFEHNTES  WELE
executive directors, and four independent non-executive = AEVIEHITES ©

directors.
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Board Composition Diagram

EESHEMITE
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9 Executive
Directors
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Independent
3 Non-executive Mainland
Directors China 66 or above
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Position Gender Region Age
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We formulated policies of the Code of Corporate Governance,
Compliance Manual, Policy of Board Diversity and Inside Information
Policy and Procedures Manual, to guide our operations on corporate
governance, compliance, work ethics, legal requirements,
confidential and proprietary information, as well as inside
information identification. We engaged external lawyers, auditors
and other professionals to provide training to directors and
employees on corporate compliance and ESG requirements. Sharing
and trainings on compliance and corporate governance have been
organized internally to ensure all of our employees, management
and directors are aware of related policies and procedures.

We have established an internal control system based on the
international principles, Enterprise Internal Control Guidelines
and Application Guidelines for Enterprise Internal Control issued
by the Ministry of Finance of the PRC. The effectiveness and
resonableness of this system are subject to internal audit. With the
help of a sound corporate governance structure and an effective
internal system, we achieved better compliance with applicable laws
and internal regulations. As a result, we could maintain a sound and
sustainable development.

Finance / v
Investment Expert

%,/ REZS

Lawyer /
Law Background

=’ CEREER

Professional
Accountant

EHEETE

Renewable Energy /
Science Expert
RIBERER
BEHS

Expertise/Industry Directorships of

Experiences Other Listed Companies
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ESG Management ESG EE
ESG Ideas ESG =

We hold our mission of “to build a green home, and fulfill the HFHfEL[ERERGEFTE KEERE
dreams of millions of families”, and integrated ESG responsibilities 2548 | thfFfp - SBESGEFE S B A KR MR
into our corporate strategy and operation to create shared value for EBEREESETER > AdeaEE=EE
the society, and achieve sustainable growth. At eHEERIFERR -

In 2015, our core ESG management and practice areas are “Top 20154 » FAPILA [IRTTEENRE | - [4E5E
Runner of PV Industry,” “Supplier of Green Energy,” and “Caregiver JRIT#EE | [HEAXEEE | BESGEIEEH
to Communities.” We have set up an information disclosure EEMNZOAZR @ LAESG HE 4 H) AERE 158
procedure based on ESG reporting, and are developing a {EEREEIE ZEFLEVREMENHESGE
standardized and effective ESG management system. JHE|EEX o

models. We are
ry to share the

A Top Runner of PV
Industry

HRITHRERE

A Supplier of Green We follow our mission to provide clean and green energy to the society.
By managing our environmental impacts from operation, we are aiming at
becoming a role model in energy conservation and emission reduction.
HPIRAMSED  RESIRHEAE  IBRNER - RBRKIERHBEHEE
WRNIREZE  RERRT - TEFERENRE -

Energy
RERRITEE

A Caregiver to ~ We care about our employees and the communities. It is our major
responsibility to help employees to achieve a happy and balanced life, and
to share our development benefits with our communities and to have a
better life for the future.

BMAOET - LEAKEAOCKMAERNMLE - EETFRRE - BBT
EERAEFNTE  BHRAZRMOBERKRR - £BKFTESRE - &R
MEENEE - |

Communities

HEAXBEE
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ESG Issue Identification and Evaluation

We performed a detailed materiality analysis to ESG issues as the
first step of preparing this report to ensure the report contents meet
the stakeholders’ expectations.

We conducted an identification and analysis of ESG issues in

ESG =28 i Bl B2 7

B R(G4ATER ) B AR R BRI ESG

TEESG M ERmE TEZ ¥t ¥ N E ESG =%
BETTAHAREEES T BRBREFIFENR
N D o] fE S FIZSFERE T RO HAE o

accordance with G4 Guideline. Thirteen material issues that are /T RIFIDHNT - FBBZEEH DT - B8

highly related to PV industry and our Company had been identified,

RIHRERTER AT S S HHRERSTY

and their impacts and importance to stakeholders and our business 13IE:=%fE @ WO BIFLE L5 B E MZSHEE

were assessed through a multi-dimensional analysis. The results
from this analysis were used as basis of the contents disclosed in

this report.

We made reference
to the HKEX Guideline
for Environmental,
Social and
Governance
Reporting and GRI
G4 Guidelines, and
identified over 30
electricity industry
related issues
BMERHR2ER B
ARG EMEICGR
% g RERRE
551 ) A GRI E i &9
G415/ - BplH
838 30 EE 17
HE=EE

Stakeholder

Analysis

Az 8B 5 FE G

We collected and
analyzed PV industry
related regulations
and policies in Chiné,
and confirmed those
issues reflect future
industry trends
BPREL ST T H
B YO AVNEE  E!
BRER - HEE R
TERKRBEERET
MYEIREE RHE
8

We analyzed media
coverage of the
Company in 2015 to
confirm the most
concerned ESG

issues from the
public
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MRS BT T
AT EEA 2R
JEARIRIESGHERE

22 B
EEd]

VHEREMUANBELRRNERREE
T+HE - HAEESHE

MERMESE  F

RBERBARTHNEEZREKE -

Peer
Benchmark
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We analyzed PV
industry reports
published by
industrial
organizations, and
the ESG reports of
peers to identify
issues that affect
the industry and
sustainability the
most
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Internal
Assessment

EERNIBD T

We conducted an
internal analysis by
ESG related
departments of the I
identified list of
issues to finalise the
most relevant and
influential issues for
the Company
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BFE  BARER
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Through the materiality analysis matrix, we assessed each issue in  HKfiBEBEE 4 DITER - RiEG—AmERE
two dimensions and sorted them into three groups: high materiality, F{E%#E FHWEIEER  BEooETE S -
moderate materiality, and low materiality issues. The difference in  FEHE W HEMEKEG S - mE2TEMH
levels of materiality not only served as evidence to determine the E{ETMEEIEARNREPESGEEHBEIREN
report contents, but also a strategic basis for the future ESG  FEFEKIE - thiS1EAA AR RKESGEENE
management and practice. B BB AR ©

ESG Issue Materiality Matrix
ESGEREBE M S TER

Carbon Emission Management
B E R

Industrial Cooperation Promotion

BETRAERRE o

Business Strategy and Performance

nergy Consumption e 4 % B8 R R 4
%g; \;“ﬁﬁ ° [ )
Occupational Health and

Safety Management
BEREZ2EE

ESG Management

Philanthropy 5 St T
HENFTH E\ﬁgﬁT =8 115
°

Employees Care
® STRAIEEMETIE

® Diversity and Eq
Z b EFE
°

Importance t6 Stakeholders
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Career

Importance to United P
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E = RERBENVE
High Carbon Emission Management A Supplier of Green Energy
/i 37 9 g RERRITE
Materiality KRBT FERIRITEE » N
= 2 A Industrial Cooperation Promotion A Top Runner of PV Industry
EEEMRE S
HEBITERAIERRE RRITEERE
Business Strategy and United PV and ESG — Company Profile, A Supplier of
Performance Green Energy — Providing Green and Clean Energy
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i i @/ﬁ/%ﬁ"]ﬁu/ﬁ .
Energy Consumption A Supplier of Green Energy — Providing Green and Clean
BEIREFE Energy
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Occupational Health and Safety A Caregiver to Communities — Occupational Health and

BEERLeERE Safety Management
Fa HEAXWES — BMERBAZ2ER R
Compliance United PV and ESG — Corporate Governance, A Top
Materlallty EHER Runner of PV. Ind.ustry — Promoting Industry Cooperation
and Communication
REHEMEE BAFREESE — DRES  KRITRERE — RES
R RAfRR SR
ESG Management for Suppliers A Top Runner of PV Industry — Developing Together with
HEELeHEEIE Supplier Partners, A Supplier of Green Energy —

Minimizing Operational Environmental Impacts
RRITEERE — BEHEREH—REE  KEERT
HE —BLEERESE

. Philanthropy A Caregiver to Communltles — Co- development W|th Our

HEARTE Communities
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Employees Care A Caregiver to Communities — Protecting Employees’
BT RmEmMzETE Rights
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Diversity and Equality A Caregiver to Communities — Protecting Employees’
Z b B & Rights
| HEAXHEE — REE THEA
Career Development A Caregiver to Communities — Career Development
BEIHEEE Paths
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Water Resource Management A Supplier of Green Energy — Minimizing Operational
Fabulir™ KERET Environmental Impacts
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. - Waste Management A Supplier of Green Energy — Minimizing Operational
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Honors and Recoghnitions

On 25 November 2015, Morgan Stanley Capital International
(“MSCI”) included the Company as a constituent of Global Small
Cap China Index, with effect from 30 November 2015.

On 16 November 2015, China Securities Golden Bauhinia Award
granted the Company the “Most Innovative Listed Company Award”
leveraging on our excellence in production-finance integration,
technology innovation and financial results.

On 12 October 2015, the Company was recognized as one of the
“Global Top 500 New Energy Enterprises” and received the
“Development Potential Award” at the “5th Global Top 500 New
Energy Enterprises Ceremony & 2015 New Energy Development
Summit.” As the nomination foundation of the selection, since
2011, the National Energy Administration listed the Research in
Global Top 500 New Energy Enterprises as a soft science project.

On 31 August 2015, Hang Seng Composite Index (HSCI) Series
included the Company in its five major indexes, namely HSCI, HSCI
— industrials, Hang Seng Composite MidCap & SmallCap Index,
and Hang Seng Composite SmallCap Index, with effect from 14
September, 2015.
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2015 Key ESG Performance
2015 EEEHE ESG AR

&

859,730

Generated electricity volume in 2015
which was a 77% increase compared to 2014,
and was approximately equivalent to:
Saving standard coal 280,000 tons
Reducing carbon dioxide 740,000 tons
40,000,000 trees planted per annum
500,000 families demands for
electricity in a year

2015F 2 FRRBERS
HEEE2014F R T77% o L9HETF :
B#IZ EL 280,00018%

HBE— 2112 740,000/ 0
40,000,000 —F AN —RILmRBKE
500,000F AZX—EHE=E b 0

Waste recycling rate in 2015
2015F EEZ VB E
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Average waste-water recycling
rate of solar power plants in 201
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Members of Photovoltaic Green
Ecological Collaborative Organization
(PGO), which was jointly founded by the
Company and CMNEG
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As is emphasized in the United Nations Sustainable Development
Goals, United PV believes it is important to strengthen clean energy
cooperation in the fields of technology research and development,
along with investment, and infrastructure construction. China’s 13th
Five-Year Plan and Strategic Action Plan for Energy Development
(2014-2020) also clearly propose to push forward energy reformation
and accelerate the breakthrough of core technologies to promote
new energy industry development through technology innovation and
upgrade. As one of the key development areas for China energy
reformation, the PV industry will bring new opportunities for its
economic development, while cooperation of the whole industry is
required to achieve its innovation, transformation, upgrade and
breakthrough.

Utilising our own advantages, United PV continues to innovate in
solar power plants financing, operation and technical support in the
industry development and cooperation. We are the first company in
the industry to apply Global Smart PV Cloud Management Center
(the “Center”) in solar power plant operation and maintenance. By
connecting new energy with the technology of the Internet and the
“Internet of Things”, we made operation management more efficient
and laid a foundation for future transformation and upgrade of our
industry.

We are actively building the exchange and cooperation platform
throughout the industrial chain, aiming at integrating various
resources to help the industry players develop together. We work
with top domestic photovoltaic enterprises to expand photovoltaic
ecosystems for the industry’s rapid development by establishing the
PGO and participating in “Top Runner” Program. We cooperated with
raw material suppliers, equipment manufacturers, power operators,
consulting service providers and other professional firms in various
fields to build a leading and professional solar power plant operation
platform in China.
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Break-through Innovations

Innovation, technology upgrade, operation and management
optimization, and industry cooperation optimization are the basics
for a company to increase competitiveness and to realize
sustainable development. We have been promoting intra-industry
cooperation and inter-industry resources sharing. Driven by the
national development strategies for the “Internet +” and the
“Internet of Things”, we have also explored innovation and
breakthrough in multidimensional aspects such as operation and
maintenance models, financial models and advanced technology to
contribute to the overall economic benefits enhancement and
sustainable development of our industry.

Establishing Global Smart PV Cloud Management Center
We are refining our management in an intensive and smart way to
achieve centralized management in four dimensions covering
production, personnel, assets and data, thus to achieve delicacy
management to reduce operation and maintenance costs. In July
2015, we worked with the global leader in Internet technology—
Huawei Technologies Co., Ltd. and set up a Global Smart PV Cloud
Management Center for PV power plant operation and maintenance
of the Group. The Center enables us to apply effective real-time
management on solar power plants throughout China and enhance
power plants’ operation efficiency and our business returns.

Global Smart PV Cloud V
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The Center adopts cloud technology, big data and 4G wireless
communication. The Center has the features of mass data access,
storage and high-speed computing power, integrated with the design
of high-speed wireless data communication among power plant
equipment, power plant managers, and the Center. It also supports
mobile smart operation and maintenance by use of mobile
terminals. It improved the level of our delicacy management and
centralized monitoring of the power plants.

The Center can access to multiple power plants in different
locations around the world for centralized management. Through
real-time monitoring of production and operation status, collecting
and analyzing historical operating data, the Center can achieve
unified, standardized and digital management on power plants’ daily
work and process, through which related facts and data are used to
make scientific decisions to enhance management efficiency.
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Global Smart PV Cloud Management Center Structure and Process ¢ il o S
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Transmission System

BHARERERRS
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Smart PV Terminal +
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1’“2‘% /ﬂl B BRERE W + ELAPP

S & iy
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Operation Management System: E BERAM

Smart PV Centralized Control System: achieves unified BHEANREERG  BEREAEEHETS

management and access for all our plants. R — BB AEA

Plant-level Management System: - UREERRG

a. Solar PV Plants Monitoring System: provides comprehensive 1. BUERREG  IBHEENRREILR
real-time monitoring and management of solar power plant HERETMER
equipments.

b. PV Plants Production Management System: provides electronic 2. BUAEETERRA Tmfﬁ%%fb %5
and mobile production and operation management as well as TKE”JEF{?T EBMMP AR RS E
office functions to improve efficiency. UREIE  BITR o

Comprehenswe Scheduling System: ?ﬁ’- FE R

0&M APP: through 4G wireless communication, the mobile 4R 3B APP Liﬁ4Gﬁ% WE - BB E

terminals can offer realtime contact with the Center, so that the i%ﬁaﬁﬁiqﬂ DERBEYBRE  HEIFEEA

managers of the power stations, centralized control and CAREERRE ?iﬁ%':ﬂ}\ﬁb{&%

maintenance center, the Group’s decision-makers, managers of }5 BERNEAASEE T KPIEEIEE - R

the system, and customers have access to real-time inquiry of AEEEERESEELSHIE

KPIs of the Group’s power plants. Meanwhile, it can also provide
varieties of operating data for the solar power plants managers.

On-site Operation and Maintenance APP: realizes mobile - IRIZEMAPP : BERFEKNSHLEIRER K

operation and maintenance through receiving real-time monitoring FEHREZ - BT E T BEREBHE
information, fault alarms and work orders to generate new work # WA AERBENEREE) - FRREE
content, and interacting with remote experts to solve difficult HEZ o

problems etc.



Leading Internet Finance Innovation

We have all realized the rapid development of the Internet and the
influence of information technology to our social life. Thus, we
considered that the integration of finance and the Internet would be
a critical development direction for future social innovation,
channels and innovation model of finance. As a result, we
formulated our photovoltaic mobile Internet finance strategy to lead
the brand-new ecological chain.

While optimizing our innovative Internet investment and financing,
we also pay attention to timely two-way communication with our
investors to improve our accountability. With our INEX App, users
and investors can watch the real-time scene of plant, current and
historical electricity generation data and latest industry information,
etc.
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Applying Cutting-edge Technology

The PV industry could not develop without technology innovation. To
promote industry development, we actively participate in cooperative
and innovative research on photovoltaic technology with external
agencies to reduce operation and maintenance costs, improve
generation quality, efficiency of operation, maintenance and
feedbacks.

In 2015, we cooperated with General Administration of Quality
Supervision, Inspection and Quarantine (AQSIQ) to work on the
national research project of “building solar power plant
demonstration platform”. We also cooperated with Shenzhen DJI
Technology Co., Ltd. and utilize its global leading unmanned aircraft
control systems to operate and maintain solar power plants for the
first time, with great enhancement of operation and maintenance
efficiency and with fewer people on duty.

Promoting Industry Cooperation and
Communication

It is necessary for the enterprises within the PV industry to
cooperate and grow together to achieve the industry’s development.
We always focus on intra-industry cooperation and communication.
By participating in the “Top Runner” program, establishing PGO, and
participating in industry summits and forums, we not only explored
the industry development direction together with peers, but also
enhanced understanding of PV industry development for government,
partners and the public.

Leading Industry Standards Enhancement

In recent years, China has witnessed rapid development in PV
technology and growing expansion of PV market. At the same time,
the industry has encountered problems such as lack of PV
technology reserve, and slowness in technology upgrades, along
with wide unevenness in construction quality. The government
implemented supporting policies to encourage the industry to
promote production management standards and put forward the
demand in innovation and upgrades among the whole PV industry.
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In June of 2015, the National Energy Administration, Ministry of 201546 A ' BIZKaLJRE « L= E(LE6
Industry and Information Technology, and Certification and BB EEE B A 24 CRARNME #E 50 Y A =i
Accreditation Administration, jointly issued Advice on Promoting ERERMEXARNER) RBEEESK
Advanced Photovoltaic Technology Product Applications and Industry —RE RIS EAEE - B[ EWE | 512
Upgrades, aiming at enhancing the market entry standards for [4B883 | 51 2% YR 4B (H42 H B AR AR O RL 1T
photovoltaic products, and initiating the “Top Runner” program, F5ZESk NN AKBSWHIREEE=EE  o|&
which requires more rigorous technical indicators on photovoltaic — FIHEEN IR ITH E NI RREE R S EEEE
modules, strengthens quality management of solar power plant  FH£& « {2 L ARFT R IR B M55 Z 17
projects guides and pushes forward the overall technology [RIZE -

development and upgrade of the PV industry’s upstream and

downstream, and contributes to the future healthy competition and

collaboration.

What is “Top Runner” Program?

frEE2 [ ElETE]?

The “Top Runner” program is a The program requires the projects to adopt
special program supporting PV advanced technology products whose standard is
industry by the National Energy more rigorous than the current regulation of
Specification for Photovoltaic Manufacturing
Industry.

ZSRIEHRAB R ERN R ZEn - HEMRZ KB Al
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e S | 71

Administration annually through
establishing Advanced Photovoltaic
Technology Demonstration Base,
new technology application

demonstration projects, etc.
[SEmE:E | ERREESEE In the future, technology and products developed

TS E R RER by the Top Runner companies will be adopted with

4 R e =, - R kL priority in the process of government financial
R TE TR B E R E A - F
& B AR T support and procurement.
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As one of the China’s leading solar power plant investors and

operators, we positively acted as the “Top Runner” of the industry
through leading product technology and quality enhancement. On 4.

August 2015, as the only selected Hong Kong-listed company, we
were one of the first batch listed in the Top Runner Program and got
the first demonstration project—The 100 MW project in National
Advanced Photovoltaic Technology Demonstration Base in Shanxi
Datong Coal Mining Subsidence Area.
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On 25 June 2015, National Advanced Photovoltaic Technology Demonstration Base in Shanxi Datong Coal
Mining Subsidence Area was approved by the National Energy Administration as the first demonstration
project for the Top Runner Program. From 2015 to 2017, a 3 GW photovoltaic power project will be
constructed in the 1,687.8 km? coal mining subsidence area. The investment of the first batch of projects
with total capacity of 1 GW was estimated to be 10 billion Yuan. 13 solar power plants would be built to
provide 1.5 billion kWh of grid power annually, which is equivalent to saving 480,000 tons of standard coal.
201546 A 25 B ' [IIAAFRETFEERBERTESML A REEN | BISERERFHE - R [HRE
e HETEIER - JBE BN 2015 F 52017 F - A3 FHEEERTE1,687.8 75 A B HEMEH
EANRERITRMNAREEIER - Afp - 2005 FRAIH—HIBERREMEL100ETT ' AEMEITE - B
BRISEAAREL - EKEFH LBES 15 B TEF - HERENIZE 48BN o

Of all the 13 plants, we, together with 6 other companies obtained 100MW projects respectively, reckon the
industrial professional competence operational experience and management capability of today’s China.
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Industry certification standards were gradually shaping the “Top
Runner” Program while more and more photovoltaic enterprises
would comply their product standards with requirements of this
program. We would expect a more reliable solar industry with higher
quality while more and more projects would be constructed in
accordance with “Top Runner” Program.
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Platform for Industry Cooperation IEEXSEFESE

We committed to creating an open, inclusive, inter-connecting and Bt & IR B ANITERNE R » GHHE=E
sharing industry ecological environment to promote the healthy and )T AEREIRSS @ EFITE B HLRHEE LK
sustainable development together with our partners. BEEENBRFERR -

In 2013, by integrating the resource advantages of our industry, we, 20134 » &K\ 7B oL B LA Z A Y1k
together with CMNEG, established the first ecosystem in the entire EX(EHER @ BEAEEXAER AR LER
photovoltaic industry chain — the Photovoltaic Green Ecological EAZE NK AR R METITHEEEE  EREES T
Collaborative Organization (PGO), jointly with 6 large-scale central HEE — AN KITEDEHERES — Kk
enterprises and industry leading companies like the GD Solar Co., 4k &4 BEA 1E4E4% (PGO) °

Ltd. and the State Grid Corporation.

PGO Introduction:
KRFEERLSEAS (PGO) :

PGO is an enterprise alliance in the photovoltaic
industry. As a platform, PGO brought different
parties of the solar power plant projects together
including investors, developers, operators,
maintenance providers etc. to accelerate
implementation based on the principles of mutual
benefit, complementary advantages, and
comprehensive cooperation. So far, the total
installed capacity of the power plant projects
developed and built by PGO was 570MW.

PGO = —fE X RITH BB - PGOYER —fEF
a8 ERTAREWEERES  RABMER
BEEMEERTSETRRNBELCE  SHUEF
Him ELOMH - ZESEARE - MRTERK
BIIEEERRIZEN © B A » LAPGOF & F %
WA EILIE H AR AEEESTOKE -

PGO attached great importance on quality
control of the solar power plants, for plant
quality meant the life of our industry. Through
high entry standard for project owners,
operators, EPC, construction quality control,
power generation test, plant operation'and
maintenance, PGO enterprises could ensure
plant’s quality in compliance with required
standards.

PGOREERBILE ST  KEUNESHIE
THEREDE PO HEAEE I ABEHIALF
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PGO founding conference
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The establishment of the PGO could effectively help the industry
enterprises solve the difficulties and challenges in terms of project

resources connection, solar power plant operation and maintenance:

certification, project financing etc., to push forward the marketization
process of China’s PV industry and new energy development. As of

SROERORY  RBREAKRTETSBLE
R REH LR RERRE - BE2015F

- EBMENRERE  PGOKBREBE
the end of 2015, there were already 14 PGO members after a two- B2 E 145 ° 2 i e y

year rapid development.

“Members of PGO covered the whole photovoltaic industry chain. They had great advantages in project
resources, core equipments, project construction, smart operation and maintenance, project financing etc.
Bringing them together as partners of the industry chain to promote technology upgrade, cost reduction, to
guarantee stable return rate, to regulate industry development order would help realize the popularization of

green energy.” — a representative of a PGO corporate member
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Industry Communication Participation

Apart from continuously improving the management level and
industry collaboration mechanism, we also pay attention to
communication with peers from both international and domestic
platforms. Through focusing on global development issues and
national development strategies, we made greater contribution to
social development by utilizing our resources.
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In November 2015, United PV participated in the “Sino-
French Climate and Green Economy Forum”

2015F 11 A« e K28 [HRR R EAR 6 & wmiE ]

In September 2015, United PV participated in “2015 China
International Energy Summit”
20159 A @ BE& KA [2015 F BEIHRaEIRIE S |



Throughout 2015, we actively participated in energy summits and
international forums. Through discussing industry technology,
funding supply, innovative development and other issues, we
contributed to China’s photovoltaic industry development, as a part
of the “One Belt One Road” green energy recycling industry chain
establishment, and offered suggestions on how to cope with global
climate change.

In 2015, we were an active participant in plentiful solar-industry
events. We were invited to join the COP21 as a representative of
China’s new energy companies. Mr. Alan Li, the CEO of the
Company delivered speeches, and actively discussed industry
development trends with industry professors and leaders worldwide.

per Harrg Iulancgg)

bin, BeC

1o & chan [
FIng climate®
Haptation Commn‘lﬂuu

In December 2015, Mr. Alan Li, the CEO of United PV,
delivered a speech at COP21
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In July 2015, Mr. Alan Li addressed a speech on “Green
Development” at the Seventh International Youth Summit on
Energy and Climate Change held in Shenzhen, he took a
group photo with the attendees after the speech
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Promoting Industry Growth

Improving industry requirements and standards are the keys to
guarantee and achieve a healthy and sustainable development of
the PV industry. As a leading enterprise in our industry, we pay close
attention to the industry policies implementation, and maintained
good communication and interaction with the supervision agencies.

In 2015, we provided advice on the Xinjiang Uygur Autonomous
Region Photovoltaic Power Plant Project Regulations, and participated
in compiling solar power plant management regulations in
Guangdong to help improve the industry regulations. Based on our
business experience and industry practice, we continued to engage
in communication with the government agencies concerning existing
problems with a view to assisting the regulated development of the
industry.
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In December 2015, we participated in a seminar held by the
National Energy Administration, the National Development and
Reform Commission, and the Ministry of Finance and gave proposals
on how to solve the common problems in release of government
subsidies and power grid construction in the photovoltaic industry.
Together with our industry peers, we contributed to the industry’s
healthy and sustainable development.

For the quality inspection of the solar power plants, we established
a strategic partnership with TUV NORD and proposed to construct a
cooperative laboratory for further study of power plants quality
evaluation and management standards, which could provide
technical reference, not only for our power plant acquisitions and
management, but also for evaluation methods and standards of the
industry.

Developing Together with Supplier Partners

As the leading enterprise of the industry, we not only enhanced our
own capacity, but also drove our supplier partners to develop,
aiming at helping small and medium enterprises and building a
mutually beneficial industry environment.

Number of HK suppliers*

EHRMUERRE

20

of suppliers

HEEAH

Note: Suppliers are categorized according to their main business operation regions
7 HEmRREEREZEXEHENELHEE S

-~ Total number

30
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Number of suppliers
in Mainland China*
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Improving Supplier Management Regulations
Comprehensive supply chain management mechanisms are
essential for the smooth cooperation between the upstream and
downstream on the industry chain and for the overall improvement
and efficient operation of business.

To solve problems of throat-cutting price competition, wide variations
in product qualities, along with different material standards among
the upstream and downstream enterprises on the industry chain, we
assisted our suppliers to establish a “Three-in-One” management
system, consisting of product quality, environment and occupational
health and safety management systems, aiming at building good
cooperation relationships among upstream suppliers, midstream
users and downstream investors and operators for the whole
industry’s healthy and sustainable development.

For supplier selection, we applied the “White List” scheme. Through
inspecting suppliers’ materials by our technical department or third
party inspection institution, we evaluated their critical factors like
technology, product quality and service, with the top ten suppliers
listed on the “White List” as a result. Furthermore, the white-list
suppliers will be reviewed annually to ensure the product and
service quality. This way we can promote a healthy competition that
would better help supplier’s development.
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In December 2015, representatives from nearly 200 countries and
regions gathered in Paris and passed the Paris Agreement which
aims to control the long-term climate change trends. This agreement
will force the signatories to fulfil their responsibilities to fight against
climate change.

Climate change has been one of the most threatening impacts to
human beings since industrialization in the 19th century. In recent
years, we have seen the worst air pollution, and climate change
associated with natural disasters such as flood and drought. These
environmental problems have actually influenced everyday life, and
reminded us of the true meaning of the environment in the
development of society.

One of the main reasons of climate change is GHG emissions from
human activities. Nearly 75% of the GHG emissions are coming from
combustion of fossil fuels such as coal and oil. As the problems of
climate change and energy depletion become more urgent, the world
has focused on renewable energy for future energy consumption.
This is a responsibility as well as an opportunity for United PV. We
provide green and clean energy to the society in a low pollution and
a low emission way, and promote the application of renewable
energy in China by managing and operating our current solar power
plants. We also integrate our solar power plants with surrounding
existing industries to form different regional green economic models
and build green homes for families.

Apart from satisfying the need for green energy, we are doing our
best to minimize the environmental footprint of our plant operations
and office work. By establishing a comprehensive environmental
management system, we are able to control our impacts on every
segment of our operations so that we can become a eco-friendly
company in all respects.
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Providing Green and Clean Energy

Since the second industrial revolution, thermal power generation,
which combusts coal as the energy source, has been the main
source of our electricity. While the economy boosted in these years,
we witnessed the problems of climate change, environmental
pollution and energy depletion. These problems caused us to rethink
the way we generate power. As we realize the urgency of
environmental protection, technology development gives us a new
possibility to generate power in a green and clean way.

All of the Group’s power plants in operation are solar power plants.
The solar power generation is eco-friendlier than thermal power
generation from two perspectives: it is the renewable energy source
and the generation process is green and clean.

Renewable energy sources: unlike the non-renewable energy such
as coal and oil, solar power is inexhaustible and renewable and may
last as long as human beings need it.

A green and clean power generation process: during the entire
process of thermal power generation, various by-products would
also be produced such as carbon dioxide, oxynitride, sulfur oxide, fly
ash, etc. These by-products would seriously deteriorate the
environment if emitted into surrounding areas. On the contrary, solar
power generation converts solar power into electricity by using
semiconducting materials that exhibit the photovoltaic effect while
generating almost zero carbon dioxide or other pollutants in the
process, neither does the process require any cooling water.
Therefore, a solar power plant can be built on diversified
environmental conditions.
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By the end of 2015, the Group and its associates own solar power & [F 52015 F &K » AEE K EB A AR ES
plants with a total installed capacity of 976 MW, and an annual BN KA BB ASZEZ|0T6IKE  F
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In the past three years, our rapidly increased electricity volume has
shown a greater green effect on helping the society achieve an eco-
friendly economic development.

=R BEEEREERE LT - RFIHREN
ELRERE WAL S ERBREMNLHESE
E o

MWh

JKF B 34,939 485,046 859,730
Standard coal saved tons y
BN ] 11,530 160,065 283,725
Carbon dioxide emission reduced tons
WD ZE b iBERk i 29,978 416,169 737,684
Smoke emission reduced tons
W AEHE R ] 17 243 430
Sulfur dioxide emission reduced tons fe Ty
o Rk R A7 k2 ¢ i 290 4,026 7,136
Oxynitride emission reduced tons
BB LB i 269 3,735 6,620

Reducing Environmental Resource Consumption

With the continuous improvement of the industrialization and
urbanization in China, concerns raised over how to effectively
develop and utilize the land resources due to a conflict between the
limited land resources and demand for rapid economic development.
In order to increase our land utilization to minimize consumption of
land resources, we implemented a variety of land re-use strategies
for different land types by combining photovoltaics with other
businesses, thus to accelerate local economy and industry
development.

We have power plants that are built on wastelands, deserts or
surface subsidence in mining areas. Our plants are able to transfer
these non-productive areas into exploitable lands. In those sand-
dune areas, the solar power panels in our plants can help restore
the surrounding environment through preventing wind, fixing sand
and reducing evaporation. Take our two newly acquired power plants
as examples:
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WW
100 MW Solar Power Plant in Coal Mining Subsidence Area in Datong
ARERETEEL00 KX REILER

Datong is a city with a large coal mining industry in China. The long-term, large-scale mining activities had formed a
1,687.8 km? of surface subsidence area around the mining districts. The subsidence area is full of craggy mountains,
collapsed ground, destroyed farmlands and hazardous gas. It is not a suitable place for living. However, Datong enjoys
a great source of solar power. The average annual insolation duration is 1,900 hours, which is perfect for solar power
plant construction on the subsidence area.

ANARKBEEZRERMT - BEAREE - RREAERFAR - EER R EBRFK T 1,687.8 7 R EMERE NI
@ IR T IR HEBKE  BHEE  EERBEREHSHE  BEEERMHEETEEE - EXRABREGERNAGRE
BIR - 19 B REFHEED 1,900\ - +HBEESERBETBENRE i FRRHAKREL -

In 2015, the Company won the bid for the exclusive rights to develop and operate a 100 MW ground-mounted power
plant in Datong. This plant is part of the “Top Runner” Programme in Coal Mining Subsidence National Advanced
Technology Solar Demonstration Base in Datong, Shanxi, which is the first demonstration base initiated by National
Energy Administration. It will bring employment for the local community to boost the local economy. The massive solar
power panels will prevent the land from being exposed directly under the sun, and the cleaning water of panels will
irrigate and restore the ecological balance of soil.

2015 - Bia AN EGERKERB [ RRERE | FEE—(AREERE — KEREIEEBR A ERM LR TEHE
A 100 K FME BYLIER o KA BRI R ANMERIEES - TMEFRAETRTERMERE  HEHRE
RERKE RS - BHAAEEN N AES R ERTGE T hESRRELERBRRT  JFERAREBRKBLA]
DMB8%E T - BAERENTREREEREN -
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WW
100 MW Solar Power Plant on Hills at Suizhou
BEM 100 K F Lt R EIE R

This plant located in Xihe county, Suizhou city, Hubei province, is the largest grid-connected solar power plant in the
central area of China. On 26 May 2015, this plant achieved on-grid connection for full operation.

BEM S ZE 100 K R RZEEIE B AL B BN TN 3 - R E R [E S SRR TANERZATLIZ - ERX 20154
5H26 B AHMEE -

The plant was built on the hills of the Tongbo mountain. Most of the hills are rugged wasteland. The wasteland was
renovated so that it can be used to produce economic value, at the meantime, the villagers from local communities
were employed for plant construction. This solar power plant is a key project of Hubei province, and a milestone of new
energy industry in the province. The development of new energy electricity generation in central area in China will be
further promoted and encouraged through this project.
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For those lands with high productive value, our solar power plants ZESHABEME @ KRB 5@iB
will integrate the power generating function with their original BG4 Y« ML E M ~ BOLE /-
business such as agriculture, fishing, forestry, farming and wind B X EREFR @ FHARBSNMHE RAEE
power generation. Building a solar power plant can produce #& @ TEREMIMER - TRE+HES
additional benefit and value without changing the original terrain, FEMA% « & LMK FIER

nature and use of the land.

WW
Agriculture-Photovoltaics Integrated Power Plant at Feng County
SHEXERE

Our 23.8 MW solar power plant project at Feng county, Xuzhou city, Jiangsu province is a 60-hectare rooftop project
with an ecological agriculture business under the roof.
RMEZ 238 AN REMBERRERTRIER - MR THEARMNTEE - (G EEL 60 ALE °

We installed the solar panels on the rooftops of the agriculture greenhouses, so that the plant can be built without
occupying additional land resources. By combining the power generation and agricultural production, we are able to
meet demands from both sides and have created a new form of agriculture business model.

B ARBERLEERFEAMMIE - BEEIMER T HER  HEFEENREMEIYLESER  BREREE
EENTE  XBRTASER  BETE2HNEELEEREER -

The plant, by integrating solar power generation and agriculture, enable a vertical enhanced utilization of local land
resources, which in turn, puts in place an effective comprehensive agricultural utilization. On top of the greenhouse
roofs are solar power panels, while inside of greenhouses is farmland for live stock raising or crop planting, such as
mushroom, wheat, broccoli and rose. This project has been an effective demonstration of new energy application for
current and planned agriculture projects. It also set an example of solar power technology promotion and application.
IFHEZENREEHEAKAGE AR EEMNEERERLES  ERT I UVBIIEEFNANSREEGEE A - Bib
REAREEMENAZER - TEHRERRFEBNEE  AIEERAR - /N EZIEURBGREREY - WET
EWEELIE AEWmANXAEERMERMERFEIER ENEANARE  TERREN £ RENREBEEIE
BiRME—EHERERATENERET ARbEALRESRMNERER - TR —EE XN TSMEZERE -
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WW
Qianhai Distributed Pilot Solar Power Plants
EsHRATEEY

These power plants are installed on the rooftops of warehouses in the Qianhai Bonded Bay Port Area of Shenzhen. All
of the generated electricity can satisfy up to 30% of total power demands for the warehouses, logistics, and equipment
loads. Photovoltaics power not only achieves a low-emission and pollution to the environment, but also realizes a “self-
supply” for electricity to help the area become eco-friendlier.

AR RE BRI AN ERTARANEEETE  MESNEBHEZNGERTBENERFE  WRRB
B E - AR ERAINMAEER - MANXRES  ®RREEMEER T ZHEAENEBERETR - Bk
Baer [EEEA]  ZBEERNRRBEE NEL -

This project marks the birth of China’s first environmental-friendly, low-carbon bonded area. It took the unique
advantages of Qianhai pilot zone where Mainland and Hong Kong maintained close collaborations to build a landmark
research base for new energy application.
AESHATEEWEBNEMREFEZHEEAZEERRIERERNERE  BEKRETPERTSEEERNBE
BE - T4 TRFUR R E R R EM -
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Minimizing Operational Environmental Impacts BMALEBEERBEFE
Environmental Management System RIEETHEHER

We have followed the requirements of ISO 14001 for environmental — F{fI3%Z B 1SO 14001 I35 & 19 B2 AT AT
management system (EMS) to establish an effective EMS that & 7T EBEZARIPAREMEEILHIBIEEE
covers our offices and all plants. Our EMS was officially obtained 82 % - W 201642 A 14 H E1/21S0O 14001
ISO 14001 Certificate on 14 February 2016. REERBARE -

e~ AR A A AR
In August 2015, we initiated the establishment of our environmental, quality and occupational safety management
systems (QEMS) according to the international standards of ISO 14001, ISO 9001 and OHSAS 18001.
1£20154 8 A * #ZFRISO 14001 * 1SO 9001 & OHSAS 18001 = BB IZRE K - RPIKE TIREEEER HEF
BRANBEERZ2EERBA(ZBR]) BRI E-

According to the international standards and our management needs, we designed and set up a QEMS structure, and
assessed our current product quality, original environment, health and safety conditions to identify our major
environmental factors and hazards in our operations. Based on the results of the assessments, we formulated the
handbook of quality, environment and health and safety, and built corresponding records. An overall QEMS
management procedure was created along with publications of the relevant documents.

RREBREE  RMRABLTHELAFEEERERTEN [ZBR] EBEE  VHAREZEANERE S  YIRRIR
MREZEBEIETTHE  #5 TARELEETHENREIEREREZMNCERIR - ETHEFEER  BARE
TEE RR RBEZEFM 2 THBECHEXY  YREEEBARBREE T [Z8X | EBERFMMEE XN

We also established an internal review policy for QEMS. The process requires regularly review the compliance and
effectiveness of the QEMS. If any non-compliance was discovered, related departments would analyze the reasons
and make correction plans to improve our management based on QEMS.

B RPEREY THIZBRINAEREHE - EREFHETHRSEMARME - $HEBFHBEROTFTEIE
HAEFEERPI AT IR B il E BB B - TETIR S AR [ =8B R | EIRKF -

The established QEMS means United PV has met the international standards for our
operation systems. QEMS will further enhance our quality management and equip us for

managing the risks associated with quality, environmental and safety.
[ZRBRINBEURFTEBS LAV IEREEERRESmEBEFRENEEAEK -
RARBANEIET  HE-TRSAFANEEERKT  MARREEEE - RIK -
fERZ 2R MmEE S
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Our EMS covers the full-cycle of operation including environmental
policies, environmental risks and factors identification, control
procedures, as well as environmental impact assessment and
project approval. We can identify different environmental factors,
assess their impacts and implement control measures and plans for
them.

We have two main environmental risks: process of harmful wastes
and production accidents that may lead to fire and oil leakage. We
work with qualified third parties to handle and dispose wastes, and
have emergency reaction plans to reduce production accidents.

EMS Procedure of the Company
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In the process of selecting suppliers, it is important for us to assess
their environmental management and environmental protection
commitments. We require environmental management system
certificates from potential suppliers in pre-assessments. The
certificates are verified during on-site assessments as well. For our
current suppliers, we have been conducting environmental
management related trainings to assure our partners would reduce
their environmental impacts along with us. In 2015, we organized
environmental management system trainings for several suppliers,
in which we explained the importance to build such a management
system, and how to establish a system based on its own
circumstances. During these trainings, we urged suppliers to take
environmental responsibility and to enforce their environmental
policies.

Green Production

The entire process of PV power generation produces minimal wastes
such as waste gas and waste residue. Our main wastes generated
during plant operations are mostly office supplies, construction
materials and employee domestic waste. We categorize our waste
into toxic/hazardous waste, which includes toner cartridges, ink
cartridges, batteries, color ribbons, etc., and nontoxic/hazardous
waste, which include construction leftover materials, packaging
boxes, domestic wastes, etc.

We designated staff to contact qualified third parties to dispose
toxic/hazardous waste, and to identify if other waste was recyclable.
For recyclable waste, we collect and deliver it to the third parties to
process; for non-recyclable waste, we entrust the local garbage
disposal department to ensure the waste is processed correctly.
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The main source of waste water during plant operation is cleaning
water for solar panels. Such water contains little suspended solids
that have limited environmental impact, thus we would leave the
water to evaporate.

The domestic sewage at our plant construction sites is emitted into
oil separators and buried inside integrated sewage treatment plants.
The treated sewage, which meets the Integrated Wastewater
Discharge Standard, would be used for watering plant around
construction sites.

Green Office

We advocate environmental protection and energy conservation in
different parts of our operation. We post notices near switches and
printers to remind employees of saving electricity, reusing paper and
other resources to reduce wastes. The paperless office was
implemented in the Company to reduce paper consumption.

Electricity Consumption
in Office Areas
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Water Consumption in
Office Areas
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consumption at the Hong Kong headquarter
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Note: Water consumption data does not include the



Green and Trust

By “Green”, we mean to protect environment and our homes. By
“Trust”, we mean our belief and devotion to environmental
protection. We believe that environmental protection cannot be left
to just one person or one corporation, but needs the whole society
to take action. We would love to share with the entire society of our
achievements and experience in environmental protection, so that
they would join us to contribute to a green and sustainable future.

We are the first in industry to regularly disclose and update basic
information of all power plants of the Group via our website,
including plant locations, plant types, installed capacity and date of
grid connection. Meanwhile, we disclose the quarterly electricity
generation volume and total generation volume within the year by
company announcements.

We are the first company throughout the world to develop a mobile
application called iNex to monitor the solar power plant operation of
the Group in real time. All users can have access to operating data
of United PV’s power plants. The app is available in simplified
Chinese, traditional Chinese and English versions. The app allows
users to view basic information and local air quality, temperature,
humidity, wind direction, weather and sunlight of all our operating
plants. Furthermore, for five pilot solar power plants, users can view
daily electricity generation, carbon dioxide reduction, standard coal
reduction, deforestation reduction, and other environmental relevant
information.

In the future, INEX welcomes worldwide premium solar power plants
to join the platform, and share their operational information to the
public. We will add multiple functions to the app, and explore more
possibilities with mobile Internet to expand our collaboration with
the public to build a green Earth.
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Employees are one of our most important resources and our core
for growth, success and value creation. Communities, where we
operate our business, and the local residents are our important
stakeholders and partners for value creation. To our employees and
local residents, we are not only a clean energy provider, but also a
shared value creator to help them enrich, improve and facilitate
their lives.

We established a complete human resources management system
to ensure employees’ fundamental rights and make them feel free
to pursue their career growth. We offered diverse and complete
training programs for them, and provided transparent and clear
career paths for them to reach career achievements gradually. We
attach importance to employees’ health and safety through
constantly improving our occupational health and safety
management system to help them work safely and live happily.

With the geographical expansion of our power plants, we reached
out to more and more communities and residents. In every project
site, we launched various projects based on local community
conditions. Through investing in remote areas, donating solar
products to local communities and communicating more with
communities, we supported local development and helped in
creating harmonious communities.
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Growing Together with Our Employees

We respect our employees and regard them as our internal
driving force to our innovation and progress. We respect the
lawful rights of our employees and our efforts gain their
appreciation. In 2015, all the female employees who took
maternity leave stayed with us. We also attached importance to
employee localization by recruiting local employees.

Employee Structure in 2015
2015 FEE THRERER

Indicators

518

Total number of employees
BITHE

Percentage of employees under 30-year-old

FH 30 RATEILELA

Percentage of employees between 31 and 40-year-old
F#e31-405% 8 TLLHI

Percentage of employees above 41-year-old

FHR 4157 A B T EHI

Percentage of female employees

ERE TP

Percentage of female employees at senior management level

BARETEE T B

Percentage of ethnic minority employees

PEREETHH

BAEEIHAR

BRMEERET - KREARMEIFMATENAE
Bho BxOBEE TAEEMN - WBHE
THRMR 2015F @ EREEDMULEE
Tl A100% ° F 1B /FEE TR - &
EREEMET -

Mainland
China Hong Kong
HE R BEBE
person A 210 34
% 52888 41.17m
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Employee Turnover in 2015
2015 FEETRER

Indicators

B

Total number of newly hired employees in 2015

FEMABE THR

Number of newly hired female employees

HAp 203 ABLE T 48K

Number of newly hired male employees
CHAPSMUHABE TR

Total number of resigned employees
TERERBE T

Number of resigned female employees

HA SR8 TR

Number of resigned male employees

HSMHTERE TAaH

Total number of dismissed employees

fRlEE T8

Number of dismissed female employees

HA Rt 8 THR

Number of dismissed male employees

H @R ENSIEE TH

Percentage of returning rate of female employees who has taken
maternity leave

EREER MM ZEE TP
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Protecting Employees’ Rights

We understand that equal employment opportunity, non-
discrimination, insurance benefits, employee caring, and complaint
channels are basic employees’ rights. Therefore, we implemented
related rules and regulations and opened communication channels
to protect our employees’ rights and welfare.

Employees’ Basic Rights

We strictly comply with the applicable labour protection legislations
and other relevant regulations to ensure equal employment
opportunity and fight against any kind of discrimination based on
ages, marital status, races, social classes, religions, disability,
genders, sexual orientation, or political backgrounds towards
applicants and employees. In all our recruitment advertisements,
there is no word nor requirement relevant to any kind of
discrimination. Meanwhile, we clearly state “intolerance to any kind
of discrimination in our group” in our employee handbook. We
prohibit child labour in any workplace. We offer all employees
comfortable, free and secured workplace and working conditions,
and all work should be voluntarily performed and we shall not
involve forced labour.

In 2015, we did not receive any appeals or investigation incidents
about violation of employees’ basic rights.

Employees’ Compensation

In Hong Kong, we not only provide mandatory provident fund,
insurance, paid sick leave, maternity leave, paternity leaves and
other statutory welfares to our employees, but also marriage leave,
exam leave, compassionate leave, childbearing gift, holiday welfare,
New Year, red packets medical benefits, health checkups and other
non-statutory welfares. We organize birthday parties every month,
and various employees’ activities every season. If employees have
to work overtime, they will receive certain compensation.

“My neck and shoulders suffered from working
with computer for long time. The company
procured laptop stands for us after the
management knew that the stands not only offer
more comfort while working but also make me feel

warmth from the company” — Staff M
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In Mainland China, we offer cash or benefit in kind such as New
Year red packets, holiday fee, marriage gifts, birth gifts, funeral
allowance, birthday welfare, and high temperature allowance. We
also offer health checkups, group accident insurance and other
health insurance welfares. Furthermore, for employees working in
solar power plants in remote areas or in high altitude area, we offer
them financial compensation.

Employee Communication

In order to ensure normal communication between employees,
departments and the management, we formulated the Policy on
Employee Complaint Management. Employees can complain about
labor health and safety, labor employment, performance reward and
penalty results, the company’s management or other systematic
problems, management violation or no execution of rules, through
special appeal room of human resources or administration
departments, suggestion box and suggestion collection email and
regular employee representative meetings. We give timely written or
oral responses to employees’ complaints. In necessary situations, we
organize face-to-face communication between employees and the
person in charge.
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Occupational Health and Safety Management BXREHEHZ2EE

Workplace safety, work safety, avoidance of occupational disease T{EEFELE £ELE ERERE EET
are the important conditions for a secure working environment for A RlZ /O TEMEBIEME » BRI ER
our employees, and part of our basic responsibilities. In 2015, we  E{F o 20154 + F {91 E OHSAS 18001 1=
have established a safety management system in accordance with & 7 —E2Z2 BB ZRL  THBHELZE4E
the OHSAS 18001 standard, and carried out work safety trainings to  EI53I|Z&HEE - B HRBEETEEHRLT S -
ensure employees’ health and occupational safety.

Organization and System Assurance A 43 B I FE AR PR

We place great importance on employees’ safety. We established a HfiZEEHRREETLLSE @ KL T L2 4E
work safety committee, and set up a work safety committee office ZEB® @I [HEESHNANE  BEETEME
to manage and monitor overall work safety. BEEETEAESZEIE

Work Safety Organization and Management System
RARETEEHABEERA

One Core —

Two Systems Wi {2 &

Three-level Safety Net =& 2 2= #8




To ensure work safety, we formulated and improved safety
management files such as the Work safety Organization and
Management System, Work Safety Accountability Management
Approach, Work Safety Work Rules, Identification and Evaluation and
Control Program of Environmental Factors on Work Safety, Hazard
Identification and Risk Assessment Control Program, Fire Safety
Regulations, Emergency Preparedness and Response Control
Program according to the Work Safety Law, Labor Law, Electricity
Law of People’s Republic of China and other laws and regulations.
We also actively promoted the establishment, external audit and
certification of the “three in one” management system of quality,
environment and occupational health and safety.

On top of organization and system, we ensured work safety through
a series of safety routine work, such as work safety committee
meetings, Safety Day/Month activities, meetings before and after
shifts, work safety weekly meetings, safety supervision, online
safety meetings, regular and irregular safety inspections, safety
evaluation, hazard identification, and implementation of 25 anti-
accident measures.

BEXREBERAR
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Strict Execution of “Two Tickets and Three Systems”

BERBIT [ RE=H ]

As the main method of site safety inspection and management,- “two tickets and three systems”
scheme consist of working tickets, operation tickets, work shifting system, inspection tour system and
regular equipment tests rotation. We seriously implemented “two tickets and three systems” and rigidly
executed “two tickets” technical standards. We can remotely monitor execution and defect status of the
“two tickets” scheme in our Cloud System, which enable us to identify and rectify problems in a timely

manner.
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Work Safety Trainings

In order to improve safety management and safety awareness of the
staff on site, and form a long-term mechanism of work safety, we
arranged for trainings for power plant managers in the form of
internal and external trainings, practical exercises. The training
topics cover “two tickets and three systems,” power industry safe
operation regulations, cardiopulmonary resuscitation after electric
shock, occupational health and safety, self-protection, solar power
plant accident management principles and case study, risk
identification on solar power plant sites, emergency management on
solar power plant.

REEEEI
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At the northwestern branch, we organized several trainings on Safe Usage of Tools and
Instruments, Safety Regulation for Operation and Maintenance Staff with 100%
participation rate.
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Employee Health Management ETREER

In order to prevent, control, eliminate occupational diseases and /& T[54 ~ 54 SHEBER  FRES L
protect employees’ health, we formulated Occupational Injury and B @ 9% E T(TEBRERESERTE)  LUE
Disease Management Regulation. Through awareness raising, =& AL a&EE8HF R BB T
prevention and combining prevention with treatment, we aimed to S ZEKRLEE -

eliminate occupational injury and disease.

During the period of 2013-2015, there was no occupational health  2013-20154 + &£ E &% - Z @A T R FT
and safety related accidents in our headquarter, regional branches B EIW K BHEE TRELEHBEH BN o
and their power stations. In 2015, we operated safely for 365 days 20154 ' KL 2 BT RAYE365 K ' &4F
without any accident. M o

Operating days
without any

Number of - a accident
first level accidents ZEETRE

—REEHE ’ *  Number of
fire accidents
o AXEHBE

In 2015, we had no employee fatalities while on duty, no working 20154 @ HMEE TH AT - THEEKLKT
days loss from working injury, and percentage of coverage {FREAZ @+ B TREBIENEERES100% °
employees who take health checkup benefits reached 100%.

Occupational Health and Safety Performance BERRHEHZZEN
Indicators = . Unit =2 -
- ,_‘ - J—' L s : =" = = '-':.T- By = "‘ 4 =

= ' — R — s =

Number of employees died while on duty person A 0

E AT A o o5

Number of working days loss from working injury days H 0

ETIEERTIEAE S )

Percentage of coverage employees who take health checkup benefits % 100%
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Career Development Paths

The creativity and vitality brought by our employees enable the
Company to develop and expand. According to differences of
professional post, we set clear career development plans for our
employees. Through complete training plans, we helped our
employees grow fast in career to show their values for company and
contribute to company’s growth and development.

A “3+1” Training System

We have established a “3+1” training system. “3” refers to three
stages of training, namely basic trainings, professional trainings and
advanced trainings. “1” refers to a points-based training
management. The training points of employees would be regarded
as a basis of promotions, performance reviews and rewards. Such a
system would help improve the effectiveness of trainings.

We also encourage our employees to apply for external trainings
relevant to their job, and cover their training fee to relieve our
employees from the financial burden.

BERRBE
BIRGEGRMEIENEL DS - EERM
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Basic trainings
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trainings
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Advanced trainings
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In 2015, we launched a “Newcomer’s Unit” plan within the
Company. New recruits will be accompanied by experienced
employees to get familiar with the Company. Each term of
“Newcomer’s Unit” lasts 3-6 months. Experienced employees in
the unit will help the newcomers know and understand our corporate
culture and business and gain working skills through sharing
sessions and reading sessions within a short time.

While helping new recruits get familiar with the Company, the plan is
also a channel for communication and sharing. Sharing of work and
life experience will not be limited within the unit, but be spreaded
over the entire group. Everyone could communicate with each other
for a more effective work and a better life.

In August 2015, 5 new employees joined the first activity of
“Newcomer’s Unit”. They had learned a lot from the other members
through theme discussions, reading sessions and sharing sessions.
In January 2016, the first term of unit graduated. In the future, the
unit will be carried out to help every newcomer to get along with our
family.
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Employee Training Performance in 2015

2015 FE 8 T IR K

Mainland
Indicator Unit China Hong Kong
BE By ] 3t BERBE
Training expense per employee RMB A R 1,050 215
AEE R
Number of persons trained Person-times 3825 144
ZHIFEYN AR
Number of senior managers trained Person-times 82 19
SEEZ AR AR
Number of mid-level managers trained Person-times 368 41
RERIEIIN AR AR
Number of general employees trained Person-times 3,368 89
TEE ITEXEIMAR AR
Average training time per employee hours /] \B 17 12
& TR
Average training time per senior manager hours /J\H% bED 5
RREEA B2 NNET IR E
Average training time per mid-level manager hours /N 11 8
RREEA B TH2 SRR
Average training time per general employee hours /JNiF 2245 15

L@ 8 T P23
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Co-development with Our Communities RPBETEHRERE

Community development is closely related to our operations. We (@A) EHRMIFES S S - HP9EE

could never achieve a sustainable development without our HfHEMEERERE - BEBEESHASL B
communities. Through recruiting local manpower, employee T EFEARTS « A RIS S - HIMEE
volunteer services and donations, we have grown together with the it /I A EFIE(TERIEZERE 25K ©
communities at which our power plants/offices locate.

Employee Volunteer Services E TEERS

We encouraged our staff to participate in philanthropy and volunteer M EIE TR NASEFEE @ BBECH
activities to bring warmth to the society. TENRTENARRETRREMEAE -

Orbis Moonwalker: Darkness is Never Scary With Us Beside

REH [E®RT]: w2EBEM BRABAH

Assembling participants among the colleagues and raising donations to enroll in the event, our staff
enjoyed the hustle and bustle in being a part of the Orbis “Moonwalker” charitable activity.

REBRE BEEEXR  HBRE  BMNEIATL2MLARLITERITESICAITE - EELEES -
“l did some good to the blind people while enjoying a workout, which in turn offered me a chance to
taste the hardness of these people. That was really a meaningful and interesting experience in my life.”
said the staff S, who participated in the Moonwalker and also tried the 10 minutes’ walk with eyes

covered, “That was a six hours’ walking from the deep darkness of midnight to the first ray of the
sunlight! | can’t describe that feeling of accomplishing something when we reached the end of that 20 km's
journey, but | would remember it for my whole life.”
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Investment in Remote Areas REMERE

We cooperated with local governments to actively join in poverty I EMBFAIE BRI BENLIKEKE - &K
alleviation through photovoltaic energy. Our solar power plants are  {fIE)A[SEEEILZ DA B PE1L - PHEgEfEs
mainly located in relatively undeveloped areas in Southwestern and  EYEEHME - AGEBWLEREEHE
Northwestern China. By constructing solar power plants there, local REZ|+HEEMNRE @ EASHMEREMRS
residents could get both land compensation and clean electricity. 2FE /) - FERKNESHNEA L TEE - EH -
Villagers who could not get access to electricity before are using E/KFEEESE - W= THMAMAEFTES o H 1
lights, TV, fridges and other electrical appliances to improve their FERIZ(EET @ BEERAEMHE T -

living standards. We prefer to recruit local employees under same

conditions.

Build Ecological Oasis in PV Park
HREBITELEREM

We established a PV park in Gonghe County, Hainan Tibetan Autonomous Prefecture in Qinghai Province.
With “Ecological Oasis” construction, we not only increased the county’s afforestation level and
improved local ecological environment, but also fundamentally changed most villagers’ life style to
benefit them in a long run. The PV Park uses land not suitable for pasture growth, and provides the
villagers with a one-time subsidy of RMB2,200 per mu, and also a 5-year subsidy of RMB9.7 per mu for
returning pasture. Many villagers purchased new houses, new cars to enjoy comfortable life with these
subsidies. Moreover, some villagers took these subsidies to start funding for entrepreneurship to
change their traditional life style from depending on livestock production to a more sustainable way of
prosperity. The construction and operation of PV Park also created many local job opportunities. Ever
since the PV Park’s construction, villagers got jobs including construction, power plant operation,
catering, security, etc., that had significantly improved their household income and life quality.
BMESEE SmEEE AMATNZEERLRER - WHERE [ERGEMN] BR - TMERF TAIEK
FoRETEMARERE  BEUERARINETAZENRENEESR  RERHPRE - A KERBHE
ATEEESERNTH  NESMAEINTMARK 2,200 T —RIEHE) - ARSFREFEMRA
REQ.7TTURMME - (kKEEEES  TONRRAETHE #FE - BETIRER RENEESH
EREMEXNZHES  HE TRABEEREENBESRFEIR  ELTHERENER - XAABERA
BREE  EREMAETAERERS - AMREERECE  BHMNRGFI TERBL - BiE
& BRZREIE  RERAMEEKFRBRES -
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Equipment Donation % e 18 R

Through delivering solar power and donating solar lamps to local  F @@ R FE X AIGEE - BIRIREE - &
communities, we helped the remote and undeveloped communities Z2RBRMIMMRERBEZSIER 220N E
to get access to convenient and green power. 7o

N

Light for Remote Villages
BRILE - BEENEHA

We donated 1,000 solar lamps to temples and primary schools in undeveloped regions of Haidong City
of Qinghai Province. We also delivered solar power technology to the residents in Haidong. By
popularizing basics of solar energy generation, and helping them with different applications of solar
power in daily life, we improved their educational conditions greatly and eased their inconvenience of
power using.
i M a}”*iiéiimlu:u—rf)& NE1EIE 1,000 EXG AR - BHfIASRMENERXET KGR
BERIM - WEEME R AGETHEARME - %’%EE%%&IEE FHEETHER  BAMNET
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In 2016, we will further integrate ESG management into our daily
operational management. We will establish a more comprehensive
ESG management system to implement ESG practices across the
entire company. We are developing a formal ESG performance
indicator system and a ESG information disclosure system. We will
hold our mission of “To build a green home, and fulfill the dream of
millions of families,” to better communicate with stakeholders, to
develop together with stakeholders and create more value for
stakeholders.

In February 2016, we were officially certified by the United Kingdom
Accreditation Service and China National Accreditation Service for
Conformity Assessment of our management systems of product
quality, environment and occupational health and safety. The
recognition affirms that our management systems are systematic
and standard. For our future operation, we will stick to the standard
requirements to ensure management quality, increase efficiency,
conserve energy, and protect employee health and safety. Through
such managements, we will enhance our competitiveness, and to
actually become a leading corporation of Chinese energy
transformation.

In 2016, with the platform of PGO and the participation in Top
Runner Program, we will work more closely with industrial partners
to achieve an innovative, and healthy co-development, and to keep
providing green and clean energy to the society.

BEeXREEERAA

IRIE (LB RE AR S 2015

2016 4F © H I IEESGE B E 2 M i gh AR
TPEAEFEEREIER BMEELEZTEDN
ESGEIEMS| - BESGHEAEEEFLE LT
BIRED - B AREL - BRE(EAESGENIEE
BERMEEEBHY - B2 RRERT [H£F
ERGeRE KLEBREZSE | NED -
B EHEAEARS R EOEEN R
B RRERKE - ATSEETEIEE K
EfE -

2016 %2 F * A GIFRIERS T 815 UKAS (&
HEXRAIZEE)FEEFMCNAS (FFEA KT
THRRRAAZEC)BEN_BLEAREEE
ERTHS RE T2EHEIEESL B
b T c ERRMBELEEED - K
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ENME - fHREMEE REETHREELE -
REARMERFE N - BERIEARITERA
(PR REANNEREH | REEMR °
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B1ER - P EARITELETHRBHEME
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~local residents to have a better life.

g

”it % i
ﬁmted Phovaoltalcs Group‘Lt
E'nwronmental Social and

dioxide emi th tr j p'oﬁie"r,plant portfolio. We
‘will keep reducmg ou . ental impacts through our

Environmental Management Syst

-.Meanwhile more communities and residents will be connected with i
pd ~us with more plants acquired by the Group. We will keep E’J*iln__nTﬂEEH—r,\ﬁ‘ﬁ%E}%*‘
J '; R b sncoyraglng empjoyees to attend volunteer serwcmg activities, and TREAEPERETEE - BeE;

continue to support remote villages by donation and investments. 5 R EEEE A Wit @ - Bk _
We will pursue to grow together with communities and enable the & - SEEMERAEE NEF o

IndiCatoN = - Zaid R 2015 2016 Targets

EE 2015 F &#E 2016 FHIE
Number of Accidents 0 0
BILETERE ,

Number of Working Days Loss from Working Injury 0 0
RAIBEEAIERH '

Percentage of Employees Who Take Health Checkup Benefits 100% 100%
BTRRENEEX

Number of Persons Trained ' y 3,969 4,200
BTHIEB2E AR _ : person-times person-times
‘ NN N
Average Training Time Per Employees 17 hours/\EF 18 hours /N
B T3 -

Recycled Waste Rate 35% 35%
BEEMEIR % )
Average Waste-Water Recycling Rate : 68.1% 68.1%

FEK[E YR
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Hong Kong Stock Exchange EBRXZFR
Environmental, Social and Governance Reporting (3818 - HE€REBREIEE])
Guide

Subject Areas and

Aspects KPIs Page

B EE BE HEEE

A. Environmental

A RIE

A1.1 The types of emissions and respective emissions data. 36-38, 45-46

ALl BERIERE R ARRA PR o

A1.2 Greenhouse gas emissions in total (in tonnes) and, where | 36-38
appropriate, intensity (e.g. per unit of production volume, per
facility).

AL2 RERBAHNE (UBAE) R(NER)ZE(WMUEES
B - BIERMBE)

A1.3 Total hazardous waste produced (in tonnes) and, where | 45
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al3 FIEAEAEZEEEWAESE (AMAE) M(ER) ZE (AE

Al Emissions E2HM  BEREE) -

Al BERWD A1.4 Total non-hazardous waste produced (in tonnes) and, where | 45
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al4 FTEAEEZEEZYES (LAEAE) R (EA) ZE (RE
EEEN - §EREHE) -

A1.5 Description of measures to mitigate emissions and results | 36-38
achieved.

A1.5 FHIAURIEBEREMNEERATEKRER -

A1.6 Description of how hazardous and non-hazardous wastes are | 45
handled, reduction initiatives and results achieved.

Al.6 HMERAERBEREEMN A  RBIEEESNEELT
BRE -

A2.1 Direct and/or indirect energy consumption by type | 46
(e.g. electricity, gas or oil) in total (kWh in '000s) and
intensity (e.g. per unit of production volume, per facility).

A2.1 REABSMEER HHEEER(E - fsn) @iEE (M
FREFREAE) REE (NAEESEMN - BERBE) -

A2.2 Water consumption in total and intensity (e.g. per unit of | 46
production volume, per facility).

A22 HBFKERZE (WWASEESN BIEFRETE)

A2.3 Description of energy use efficiency initiatives and results | 46

A2  Use of Resources ?ffﬁ'ﬁivﬁd'@ NS RI R AR E -
A2 EEEH A2.3  FEuleeIR{E AR EET 2 K TSR

A2.4 Description of whether there is any issue in sourcing water | 46
that is fit for purpose, water efficiency initiatives and results
achieved.

A2.4 FHCSKEUER KR L] B A WERE - AR AKSETE
RESRR -

A2.5 Total packaging material used for finished products (in | TEAR A A
tonnes) and, if applicable, with reference to per unit
produced.

A25 EEAAREMBMNEE (EE) R (EA) 3EES
ffhE -
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Subject Areas and

Aspects KPls Page
ZAERE BE WEER
A3 The Environment A3.1 Des_cription of the significant impacts of actiyities on the | 36-42
and Natural environment and natural resources and the actions taken to
Resources rua\r!a\ge them.w @ PN = 45 o
A3 B RRAERE A3.1 mgiﬁﬁﬁﬂﬁhﬁﬁﬁéﬁmiﬁwéﬁa%maﬁﬁ
' R ERTTE ©
B.  Social
B. #&
Employment and Labour Practices
EERBEIER
B1.1 Total workforce by gender, employment type, age group and | 50
geographical region.
B1 Employment B1.1 &R - EFEE - FEREMNRMEE S HESEE -
B1 f{&f% B1.2 Employee turnover rate by gender, age group and geographical | 51
region.
B1.2 ZIMER] - FhARIRMEE HEIEERALE -
B2.1 Number and rate of work-related fatalities. 57
B2.1 RATI{FEEMILTHIAB KL -
B2.2 Lost days due to work injury. 57
B2 Health and Safety B2.2 AIGHEEATIERE -
B2 REHZ%E B2.3 Description of occupational health and safety measures | 54-57
adopted, how they are implemented and monitored.
B2.3 HMFTERANM B R REEL 25 AREERTRERT
VA o
B3.1 The percentage of employees trained by gender and employee | 60
category (e.g. senior management, middle management).
B3 Development and B3.1 ®ZMAIREEHER(INEREEE FHREEES) EHINX
Training IHEEBBH DL °
B3 ERENKEI B3.2 The average training hours completed per employee by gender | 60
and employee category.
B3.2 ®MAIKREERMNESD @ BREBTHRIINTHREE -
B4.1 Description of measures to review employment practices to | 52
avoid child and forced labour.
B4 Labour Standards B4.1 Tﬁﬂ*ﬁ%ﬁ%ﬁ%’fgfﬁﬂE’U%E’@M}E%ilﬁﬁ%ﬂ%l °
B4 AT #H| B4.2 Description of steps taken to eliminate such practices when | 53
discovered.
B4.2 HMIEEHIERIEARERE BIEAPAEREE PE -
Operating Practices
EEED
B5.1 Number of suppliers by geographical region. 32
B5.1 ikin@E|HEHERHEAE -
B5  Supply Chain B5.2 Description of practices relating to engaging suppliers, | 33, 45
Management number of suppliers where the practices are being
B5 MEHEEIR implemented, how they are implemented and monitored.

B5.2

it AR AHEENES  mERTARENNHEERH
B ARABEHNRITRERTE -
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Subject Areas and
Aspects KPls Page
ZANERE & WEER
B6.1 Percentage of total products sold or shipped subject to | T@EANAA]
recalls for safety and health reasons.
B6.1 EEHEEXEMmEHTALEMEFEERAMALKNE D
tE e
B6.2 Number of products and service related complaints received | ‘i A @]
and how they are dealt with.
B6.2 BEEMNERERRBAIRFEE URELTE -
B6 ;:aosdpuocr:sibility B6.3 Pescription of practiges relating to observing and protecting | —
B6 ELEMT intellectual property rights a
B6.3 fhil B4 RS KR EE A ARIER -
B6.4 Description of quality assurance process and recall | TEARAA]
procedures
B6.4 HilBERTHENERTKIET -
B6.5 Description of consumer data protection and privacy policies, | “~i&E B A &l
how they are implemented and monitored.
B6.5 fill)EEEELHRIE RALBEEE - URIEBEHITRER L o
B7.1 Number of concluded legal cases regarding corrupt practices | 2015F R » }8
brought against the issuer or its employees during the | 3% K E|A A
reporting period and the outcomes of the cases. L EREE WA
B7 Anti-corruption B7.1 EAEi&HﬁméTgé/_AEXﬁEE\TEHjEE% EMEISIRARMY | CIEEMFR
B7 KBS SOEENSETEA TS
B7.2 Description of preventive measures and whistle-blowing | 12
procedures how they are implemented and monitored.
B7.2 fHiulPiEiiaEREBWREST - URABERITRERGE -
Community
v
B8.1 Focus areas of contribution (e.g. education, environmental | 61-63
) concerns, labour needs, health, culture, sport).
B8 Community B8.1 EIERMIM (WHE  BEEE  LIBR @F k-
I\nvestrrjent BEE) .
B8 K& , ,
B8.2 Resources contributed (e.g. money or time) to the focus area. | 61-63
B8.2 TEIHEBMEIAER (NS ELERE) o




70 United Photovoltaics Group Limited
Environmental, Social and Governance Report 2015

GRI G4 Sustainability Reporting Guidelines GRIKG4 M IS EREREERM)

No. Page/Omission No. Page/Omission
Foid BB EHER w BB EBER
STRATEGY AND ANALYSIS G4-30 7
BB SR AT G4-31 67
G4-1 3-5 G4-32 69
G4-2 3-5 G4-33 ~
ORGANIZATIONAL PROFILE
GOVERNANCE
HEER AT
G4-3 9 G4-34 11
G4-4 9 G4-35 ~
G4-5 10 G4-36 ~
G4-6 10 G4-37 _
Ga-7 11 G4-38 11-12
G4-8 10 G4-39 Annual Report
G4-9 9-10 F R
G4-10 50 G4-40 Annual Report
G4A-11 52 FH
G4-12 33 G4-41 1; A%niu&al Report
G4-13 38 i
G4-42 -
G4-14 43-44,54-55
G4-43 -
G4-15 _
G4-44 -
G4-16 26-30 caas
IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES
BEWEE M EEER G4-46 -
G4-17 7,9 Ga-47 -
G4-18 13-15 G4-48 -
G4-19 15 G4-49 12
G4-20 15-16 G4-50 -
G4—21 15-16 G4-51 ggéjal Report
G4-22 7 i
G4-52 Annual Report
G4-23 7 Fi
STAKEHOLDER ENGAGEMENT G4-53 ~
k=
A HBR%T S5 G4-54 Annual Report
G4-24 6 Eip
G4-25 6 G4-55 Annual Report
G4-26 6 Eup
G4-27 - ETHICS AND INTEGRITY
REPORT PROFILE X MmE R
wmEBR G4-56 13
G4-28 7 G4-57 -
G4-29 7 G4-58 -
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No. Page/Omission No. Page/Omission
we B HEREE we B EMRE
ECONOMIC Water
peyid 7K
Economic Performance G4-DMA 46
(R GAENS 26
GA-DMA Annual Report G4-EN9 Not Applicable
i FERRA A
G4-EC1 Annual Report G4-EN10 16
F5 —
Emissions
G4-EC2 3,21 R
G4-EC3 - G4-DMA 36
G4-EC4 Not Applicable G4-EN15 37_38
\‘F-‘]‘ \Q I\ =
TRARAE G4-EN16 37-38
Market Presence
eI G4-EN17 37-38
G4-DMA 52 G4-EN18 Njo\tﬁ%g%';cit%e
N3 A7)
G4—EC5 - PR AE
G4-EN19 37-38
G4-EC6 50
- - G4-EN20 37-38
Indirect Economic Impacts
[EeF Y2 G4-EN21 37-38
Effluents and Waste
G4-DMA 31-32,39-42 = el
y5 7K
G4-EC7 39-42 AN
G4-DMA 43-45
G4-EC8 31-32,39-42,
61-63 G4-EN22 46
Procurement Practices G4-EN23 45
IREET B G4-EN24 Not Applicable
S AAN T
G4-DMA 32-33, 44 THEAR AR
G4-EN25 Not Applicable
G4-EC9 32 e
ENVIRONMENTAL AR AT
B G4-EN26 Not Applicable
c TEARATR
ﬁg%rgy Products and Services
G4/ DMA 36-37 A HRT
— ~ G4-DMA 36-37
GA-EN3 18, 37 G4-EN27 37-38
GA-EN4 18,37 G4-EN28 Not Applicable
G4-EN5 Not Material TEARAT
~EBEBM , ,
Supplier Environmental Assessment
G4-EN6 18 AR IR IR AT
G4-EN7 Not Applicable G4-DMA 45
N1 N
TRARAT G4-EN32 45
G4-EN33 45
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No. Page/Omission No. Page/Omission
we B ERE R B EMRE
LABOR PRACTICES AND DECENT WORK Child Labor
SIERMEEIE N
Employment G4-DMA 52
=R G4-HR5 52
G4-DMA 50-53 Forced or Compulsory Labor
G4-LA1 51 EabEReeE oI ER Y o)
G4-LA2 52-53 G4-DMA 52
G4-LA3 51 G4-HR6 52
Occupational Health and Safety SOCIETY
BEERHELTY HEEE
G4-DMA 54-55 Local Communities
GA-LA5 - 2ivitiE
G4-LA6 57 G4-DMA 38, 62
G4-LA7 54-55 G4-S01 38
G4-LAS _ G4-S02 39-42
Training and Education Anti—corruption
EIEHE R
G4-DMA 58-59 G4-DMA 12
G4-LA9 60 G4-S03 -
G4-LA10 58-59 G4-S04 12
G4-LA11 60 G4-S05 12
Diversity and Equal Opportunity (/:\ompliance
ZalbEge FTE &%
G4-DMA 52 G4-DMA Annual Report
G4-LA12 50 T
- - - G4-S08 Annual Report
Labor Practices Grievance Mechanisms ER
25 T e B T2 1 6 , ,
Supplier Assessment for Impacts on Society
G4-DVA >2 LS £ 2 aal
G4-LA16 52 GA-DMA a5
HUMAN RIGHTS G4-S09 45
*EEE, — G4-S010 45
Non-discrimination
FEIEAR
G4-DMA 52
G4-HR3 52
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