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Chapter 1 About this Report

-8 WAARS

1.1 Scope of Report

China Lesso Group Holdings Limited (“China Lesso” and its subsidiaries (“the Group”) has
always been committed to being a responsible corporation. This marks the first year that the
Group is publishing a corporate social responsibility (CSR) Report (“this report”). We hope
this report will serve as a platform for sharing China Lesso’s CSR performance with our
stakeholders and help improve communication between the Group and stakeholders.

This report covers the operational performance of the Group’s 15 subsidiaries, including
the headquarters, involved in its core business — plastic pipe and pipe fitting production.
The reporting period is 1 January to 31 December 2015. Since this is the first CSR report
published by the Group, it also covers certain CSR performance and results for previous
years. In future, we plan to publish a CSR report annually, to share our CSR performance and
progress with our stakeholders.
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This report was prepared in accordance with the Global Reporting Initiative (“GRI”)
Sustainability Reporting Guidelines Version 4.0 (“G4”) “core” options. The focus of GRI G4 is
to strengthen stakeholder participation and communication. Before preparing this report, the
Group commissioned an independent consultant to collect stakeholders’ opinions to ensure
the participation of the relevant business units, stakeholders and the CSR committee in the
assessment of the Group’s various CSR issues. Based on the results, we have selected a
list of material issues to report on. The specific process and results are detailed in Chapter 4
Stakeholder Engagement and Materiality Assessment.

1.2 Access to the report
This report is published in PDF format in Traditional Chinese and English. The PDF version is
available from our website: www.lesso.com.

1.3 Feedback Channels and Contacts

The Group values feedback and suggestions from our stakeholders. Should you have any
comments or suggestions regarding this report or our CSR performance, please feel free to
contact us. We would truly appreciate your valuable input and suggestions.
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2015 saw an increasingly complex political and economic
environment of the global economy, with the Chinese economy
showing a slower growth. Despite this, China has been making
plans to implement large-scale infrastructure projects, including the
construction of water conservation projects and underground pipeline
networks, as well as rain absorption systems refurbishment, which
has provided new product demand and development opportunities
for the Group’s plastic pipe and fitting business segments. China
Lesso’s business development and major performance indices
continued to rise steadily throughout the year, achieving outstanding
results in line with management expectations. Group revenue for
2015 was RMB15.264 billion, up by 3.0% compared to 2014, while
gross profit increased by 3.6% to RMB3.938 billion.

At the same time, China Lesso has continued to focus on its
contributions to society, and strive to grow together with the
communities in which the Group is present. In 2015, the Group’s pipe
related subsidiaries total contribution to various social causes reached
RMB1.22 million. In addition, our volunteers, as representatives
of China Lesso employees, were actively involved in serving the
community, making a positive impact on the communities in which the
Group is present.

This is the Group’s first CSR Report, which is an important step for
China Lesso in terms of its commitment to CSR. We have opted
to follow the international standard, the globally recognised Global
Reporting Initiative’s latest G4 guidelines for reporting. We hope that
increasing the transparency of our information disclosure will enable
stakeholders to gain a full understanding of our CSR activities, and we
will continue to value different stakeholders’ suggestions and advice.

We believe that human talent forms the basis of the Group’s
success. Through the stakeholder engagement process conducted
in preparation of this report, we have gained a greater understanding
of employee expectations, and we will incorporate this feedback into
our activities, to further improve our employees’ working environment.
We are also pleased to see that the Group’s Lesso College, now in
its fourth year, has successfully established a faculty team comprising
employees from China Lesso, to provide a powerful learning and
development platform for all of our employees, putting into practice
our vision of empowering our employees to grow together with China
Lesso.

Research and development capacity is key to China Lesso’s aim to
be an industry pioneer. We have always focused on innovation and

continuous improvement of our product and production processes.
This year, the Group implemented automation in its production bases
according to its plan, which has enhanced its overall operational
efficiency. We are a leader in our industry in terms of green product
research and development, and we will continue to make every
effort to provide a greater range of environmentally friendly and safe
products to our customers and markets.

The Group has been actively promoting clean production, energy
saving and emissions reduction, and has exceeded its energy
conservation target during the 12th five-year period. China Lesso also
leads the way for the industry in terms of the deployment of energy
management systems and renewable energy. The solar photovoltaic
power generation project which was built through the energy
management contract model in collaboration with a photovoltaic
power company for generating power in 2015. On the basis of this
successful experience, we are expanding this into more subsidiaries,
and expand the use of renewable energy.

As a leading player in a traditional manufacturing industry, China
Lesso is constantly seeking to reinvent itself. In response to the
opportunities offered by e-commerce, the Group launched “Lesso
Mall”, an online trading platform in 2015. We will continue to make use
of both the online marketplace and the offline trade fair, to develop
a national sales network, and further promote win-win cooperation
between the Group and its stakeholders.

In 2015, the Group achieved gratifying results both in its production
operations as well as in its social responsibility initiatives. The progress
achieved would not have been possible without the whole-hearted
support of all involved. | would like to take this opportunity on behalf of
the Board of Directors (“the Board”) to express our sincere gratitude
to all of our employees for their tireless efforts over the past year
towards the development of the Group, and as embodiments of our
corporate social responsibility. We also want to express our heartfelt
thanks to our shareholders, investors, partners and customers for
their trust and support. Looking ahead, we will continue to be people-
oriented and innovative as we develop robust and responsible
contributions to the community.

Chairman
Wong Luen Hei
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Chapter 3 About China Lesso
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3.1 Business Overview

China Lesso (stock code: 2128) is a leading large-scale industrial group, manufacturing
building materials and interior decoration products in mainland China. The Group has been
listed on the main board of The Stock Exchange of Hong Kong Limited (SEHK) since June
2010. The Group’s headquarters are located in Foshan, Guangdong Province. China Lesso
operates 21 production bases in 15 regions across China, including Guangdong, Guizhou,
Sichuan, Hubei, Jiangsu, Anhui, Zhejiang, Henan, Hebei, Heilongjiang, Jilin, Shanxi, Xinjiang,
Hainan and Yunnan. The Group also operates a nationwide sales network in China. The
Group provides a variety of products, including plastic pipes and pipe fittings, sanitary ware
products, integrated kitchens, systems of doors and windows, decorative panelling, fire
fighting equipments and sanitation materials, etc.
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China Lesso’s Production

Bases in China
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3.2 Business Results

Over the course of 2015, China Lesso was
able to leverage its market presence and
brand influence to consolidate its market
leadership in the Southern China market.
Meanwhile, the Group is also actively
expanding its business presence in markets
other than Southern China. With the market
demand as a result of government-led large-
scale water conservation projects and civil
infrastructure projects in the urbanisation
process, the Group’ business development
and key performance indices continued
to rise steadily. The positive results of the
Group’s economic indicators are in line with
management expectations.

3.2 IRELER
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China Lesso Three-year
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Financial Summary
FEBEA =K HNE

Results ¥#4&

(RMB’000) For the year ended 31 December
(AR¥TF ) BZFE12A3181LE
2015 2014 2013

Revenue WA 15,264,401 14,822,772 13,070,547
Gross profit EF 3,937,571 3,800,734 3,265,568
Expenses* - (1,906,605) (1,837,384) (1,502,919)
Finance costs =2 %:N (87,323) (233,071) (151,008)
Profit before tax BB AT A 2,064,671 1,846,793 1,767,511
Income tax expense FriS®iFx (446,221) (306,435) (329,895)
Profit for the year FRRF 1,618,450 1,540,358 1,437,616
Profit attributable to: VAT FE AR A

Company’s owners RATHEEA 1,621,117 1,554,024 1,449,261

Non-controlling interests FEE il 2 (2,667) (13,666) (11,645)

* The expenses represented the sum of selling and distribution expenses, administrative expenses and other expenses.
For more information about our 2015 financial performance, please refer to the China Lesso Annual Report 2015.
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3.3 Corporate Governance

China Lesso believes that CSR should be embedded in our core business and operations.
Our sound corporate governance system and professional workforce have enabled us to lay
a solid foundation for our CSR initiatives. At China Lesso, the Board has the responsibility
to provide leadership to the Group, while the Chief Executive is responsible for the daily
management and business operations. As of the end of 2015, the Board comprised 15
directors, including 9 executive directors, 1 non-executive director and 5 independent
non-executive directors. In order to ensure independence and effectively separate the
management of the Board from the daily management and business operations of the Group,
the posts of Chairman and Chief Executive are held by Mr. Wong Luen Hei and Mr. Zuo
Manlun, respectively. The Board has committees under its supervision, namely the Audit
Committee, Nomination Committee and the Remuneration Committee (see the chart below).
Both the chairperson of the Audit Committee and the chairperson of the Remuneration
Committee are independent directors. For more information about China Lesso’s corporate
governance, please refer to the China Lesso Annual Report 2015.
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Corporate Governance Structure

departments are listed by function

(Righ WP ERBEESE)

Board of Directors

BEER

Nomination Committee
REEE®

Chief Executive

(Executive Director)

HITESRT

BRAREL

Executive Directors

HIES

Remuneration Committee
FMEEE

Audit Committee
BEREEE

Risk Management Project Team

R\ EFRIE A A

Internal Audit Department

B

>
l

Internal Control Team
Sp2arEl

Customer
Service Centre
B P RRASH L

Sales Centre
SR

Project Bidding
Service

Department

Tk i

Accounting
Management
Centre
WIS E IR0

Financial
Resources
Management

Technology
Management
Department
RHRETRED

Module R&D
Centre
EEREH L

Administration
and Human
Resources
Centre

Quality
Management
Centre

Procurement
Centre

BREEA D

Production and
Manufacturing
Centre

Corporate
Planning
Department
1 EIER

Information
Management
Centre
ZEEIEFH )

Storage and
Logistics Centre

Market and
Brand
Management
Centre
o i B IR
SV

12



About China Lesso

We believe that a transparent and effective management mechanism is essential for corporate
governance, and the same applies to our social responsibility. In 2014, the Group established
a CSR Committee, which is comprised of senior executives, and chaired by Chief Executive,
Mr. Zuo Manlun. We have also set up a CSR Working Group comprising 20 members from
different departments within the Group, including the Administration and Human Resources
Centre, Corporate Planning Department, Technology Management Department, Procurement
Centre and Customer Service Centre. The table below illustrates the focus of CSR initiatives
within different departments in 2015. For more details about the performance and progress in
different areas, please refer to Chapter 5 Corporate Social Responsibility Management and
Performance.

HMEEEERFNCEEERYEFEAERNERHE 2 L FEEMGEEERS
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Area of CSR Priority for 2015 Department in Charge
tEHEETEE ISR HEBEEIHM
e Set up a “Safety Supervision Unit” to be e Production and Manufacturing Centre
responsible for safety monitoring e Administration and Human
e Health and safety training Resources Centre
e Ensure the implementation of o HEBREERL
“Employee Health and Safety Management Act” o ITEREA A NEIRFLr

e Perform regular health checks of employees in

close contact with noise, dust and
Occupational health and safety

hazardous gases
R « BE [REH AERREBRELM
o BITL A ERT

T (B TRERRREEEINE)
HICERBRET  ESRENABTHESER

e New and current employee training e Administration and Human
programme Resources Centre
e | esso College internal trainer accreditation o {TBEANERF L
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Area of CSR Priority for 2015 Department in Charge
tEHEEFERE IHEEH HEEEHM
e Comply with national and industry standards e Production and Manufacturing Centre
during production e Procurement Centre
e Set up strict internal corporate standards for o EEZLEFRD
products for which there are no applicable o EEFL
standards

e Undergo regular health inspections by provincial
disease control centre

RIBERGE « ITEREETEE
HHOLEHIRENER © HIEBIRH
TERERNIT
EmEBEZ AR ER LA A ERR

Product safety
EmRE

e Environmental assessment for new and/ e Technology Management Department
or expanding projects B EIRED

e |dentify and assess environmental impact factors,

|_| |—| <> and define appropriate control measures and plans

e Draft water and electricity use profile for each
department for internal energy and resource
conservation

Environmental protection WG 1~ DURTE B ERR - IRA Rk

RERE BB BT

FERBZERKZHRME - GIEHEREZE

BRI R

B EEPIRKAEESR - EHIREEEIRA

BIRERE

e Safety Supervision Unit regular workshop safety e Production and Manufacturing Centre
inspections HEEREP L
--I e Safety training for workers

® Annual assessment of sources of danger,

determine sources of major hazards, define control

measures and plans, prevent and mitigate

potential hazard factors

LEAERETERRZ 2 KE

BITR2HESE

o FERERIRNHETE  BTENERIR -
HIEZESIREE - 5 - WU BEERIREER

5

Production safety
TREE




Stakeholder Engagement and
Materiality Assessment
MR RRNBRIEAN
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China Lesso engages with its stakeholders,
including employees, consumers and
distributors, investors, suppliers and the
community, through different channels as
listed in the table below. Engagement enables
the Group to better understand stakeholder
expectations and the regular feedback
received through these engagement
channels helps China Lesso to further shape
its CSR strategies.

REEE A —E+5H B RIS 5 A0 E
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Regular Engagement

with Stakeholders
HFNZEEIFNERESR

Customers and
distributors

ERREHD

D

Investors Suppliers Community
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Stakeholder

Stakeholder Engagement and
Materiality Assessment
MR RRNBRIEAN

Engagement channel

TEBBEAR

Content of communication

mERE

N

Employees
BT

&5

Employee mailboxes, interviews, Labour
Union, regular meetings, employee
discussion meetings, training, internal China
Lesso newsletter
BTfEMH BIg# Ig flg 8T
Beskg 15 AF) CBEEEREER)

Employee complaints and
suggestions, questions, demands and
communication about the corporate
culture and vision

BTIRFFEER « MR BHE
I&Ek - FECERRENI

@

Customers and
distributors

BEFEEHED

Websites, brochures,
customer questionnaires
Auh - M BERE

Introduction of recent developments
within the Group and understanding
customer needs and feedback via
questionnaires
SEKEHEEEDNA  ABEE
AEHEREEERKEER

O

Investors

REE

Board meetings, annual report,
announcements, annual general meeting,
investor conferences
EERE FENRE Q%5 BREREg-

wEEEH

Strategic, cultural and significant
decisions made by the Group which
relate to its values, development and
targets

FEASEEES - #EFWMEEN
B b - EAKREARESE

o)

Suppliers
ftrEm

Business meetings, supplier conferences,
phone calls, interviews
B - HEEEE - B I

Continuous quality monitoring of
long-term suppliers

Assessment of the quality management
system, environmental, health and
safety systems, production methods
and certification of new suppliers
HRRHAERHER - EEETH
HHEXEEE

R HIER  etHERNE SR
FORIR - BTBR EEFREE
BIENEFTEETHD - FHEMOM
FER A i A B TR (L IER

@

Community
&

=

Charity activities, annual report
BELPDLY - FERE

Corporate values and culture, promotion
of community development initiatives
EBEAEME - TR AREE
BRE
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Stakeholder engagement and
materiality assessment process
RFZEERE T BRR
BRI ITBRE

Stakeholder Engagement and
Materiality Assessment
A ARNERES T

As this is the Group’s first CSR Report, in applying the GRI G4 guidelines in the production
of this report, we have worked with an independent third-party consultant to engage our
stakeholder and assess materiality of CSR topics to be covered in the report. Material topics
are those topics that are significant enough for the Group and its stakeholders to merit
inclusion in the report. The engagement provided an opportunity to gather stakeholders’
opinions in a more qualitatively and quantitatively systematic way. Opinions were mainly
collected via focus group discussions, interviews and online questionnaires.

A focus group discussion was conducted with the participation of 10 senior management
representatives from different departments in the Group. The discussions focused on China
Lesso’s performance and suggestions for improvements in areas including the environment,
employees, community participation, pipe products and corporate governance. One-on-one
telephone interviews were also conducted with eight external stakeholder representatives,
including suppliers, product distributors and investors, as well as representatives from NGOs
and industry associations. In addition to gaining an understanding of their assessment of,
and expectations towards, China Lesso’s overall CSR performance, the engagement also
provided suggestions for further improvement of our communication relationships with
stakeholders.

As part of the materiality assessment process, the stakeholders’ opinions collected through
the existing communication mechanisms of the Group were reviewed and classified. Taking
into account the characteristics of China Lesso’s business, 35 initial topics were selected
from GRI economic, environment, social and other themes as subjects for consideration.
Those topics were then scored by level of importance from both a stakeholder and business
perspective.

We involved stakeholders from all subsidiaries, asking them to assign importance scores
to the 35 topics using online questionnaires. The online survey received a total of 312
responses, completed by internal (i.e. employees at all levels of the Group) and external
(including customers, suppliers, community representatives, NGO representatives, business
partners, investors) stakeholders of China Lesso. The results were analysed and used in
prioritising the major topics for inclusion in this report.

The Group’s CSR Working Group, comprising representatives from different departments
within the Group, applied a Group business perspective to assign scores to each CSR topic
in terms of their importance and relevance to the business. Both scores were combined
in a materiality matrix (as shown in the figure below) and topics that are important to both
stakeholders and business were prioritised as the material topics to be included in this report.

The Group’s management reviewed these engagement results, and confirmed the 18
material CSR issues which cover economic performance, environment, labour practices,
human rights, and product responsibility. For details of the specific topics, see the “China
Lesso Corporate Social Responsibility Key Issues List” below.
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Corporate Social

Responsibility Key Issues List
TtEMEETHEREREIR

Category ID no.* Issue
Yl fman BB

Economic value generated and distributed by China Lesso
R B 2B P EE A X D BE S BB (E

China Lesso’s procurement practices and relationship with suppliers
Fh B 28 Y R ES AR N B FE R RO R R

EC-f Compliance with laws and regulations
Economic issues EEH

Stakeholder opinion feedback mechanism as well as opinion and
complaint processing procedure
SRR A B R R EIA KRR R R AR FHIRF

Transparency of corporate governance mechanism and
management board

RADEEHES R EERINERE
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ID no.*

fmaR

Issue

E 1=

Environment issues
BN

Labour practices

BT

Human rights issues

AREZE

Product responsibility
EmEE

Environmental impact of the use of materials

YIEHER IR

Energy usage (e.g.: electricity, fuel oil)
BERERAER

Emissions generated during operations
T HE D BT £ H)R = RAS L H A B SR HE L

Waste generated during operations and disposal method
HEEENEENERYIEZEE A

Employee benefits
B TEH

Employee turnover rate
BImAX

Employee working environment and communication with management
BT ITIERRREEERE 2 Ha BB

Attention to occupational health and safety issues
HBERERZEHENRTE

Provide employees with training and career development opportunities
RUEETHIILBERERNOES

Allow employees the right to participate in a labour union and its
organised activities

HmEN R

Policies and measures to protect customers’ health and safety
RIEE P RRIZR 2B R IEE

Use of responsible marketing and promotional tools
ERBEENEHENERE A

Protection of customer privacy and data

RIEEE P EE 4

# The issue numbers in this table correspond to codes in the Corporate Social Responsibility Key Issues matrix

PARRPEEREREC R S AT RRBARITEEER TR
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Through the communication with different stakeholders we also collected a number of
opinions and suggestions related to the Group’s CSR initiatives. The main opinions received
from shareholders and the Group’s responses are presented below. Responses of the
Group to other stakeholder opinions are also included in Chapter 5 Corporate Social
Responsibility Management and Performance.

MR SEE S BRNBRET - S ERRESEEN - RRED T — LR
SECERUMSEFTENERNER - ATREZNREZETSBETNER ARE
EHOIfE -t HMAEREELE CEMEEFERERRP IS HHLMAMER A

N E B B FEFE R AN A FE

Issues raised by the stakeholders

MEAELREROEE

The Group’s responses

Economic performance

China Lesso currently offers products in a

wide variety of categories, and a number of
stakeholders indicated that they hoped that
the Group would not only maintain its leading
position in terms of quantity, but that it
would also specialise in a number of product
categories.

A number of stakeholders suggested that
China Lesso improve its efficiency in terms
of product testing, and make every effort to
shorten product inspection times, so as to
satisfy customer requirements.

The Group has always focused on penetrating

and developing all areas of the home

building materials industry, and on this

basis, has diversified around its core pipe

product line. The Group is committed to

the development of industrial clusters and

supply chains, the coordination and steady

development of product specialisation and

quality improvement, as well as balanced

development of its industrial scale and product

quality.

Guangdong Lesso Technology Industrial Co.,

Ltd.’s measurement and quality test centre

is a CNAS-accredited test laboratory, testing

products in strict accordance with the relevant

product and procedural standards; with regard

to the product testing cycle, the monitoring

centre is currently engaged in the following:

» Expansion of the test laboratory premises

» Purchase of new test equipment to satisfy
production requirements

» Because the monitoring time specified in
numerous product standards are relatively
long, there is a continuous process to
improve product internal testing methods
S0 as to shorten the product testing phase
as much as possible, in order to satisfy
customer requirements.
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Issues raised by the stakeholders

MEAELRRHOEE

China Lesso’s responses
£EEE

Economic performance
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Corporate governance
hEER

A number of stakeholders indicated that they
hoped that China Lesso would improve the
transparency of its information disclosure,
and shed light on corporate governance
performance.

Increase the proportion of independent
directors.

B FIEABR T /R A 2R BB B AR SR = AT
BREERE -

REBEZHLA -

The Group discloses its corporate governance
performance in accordance with the standard
given in the listing rules of the SEHK.

The Group complies with the regulations of the
SEHK relating to the proportional appointment
of independent directors, but in the event of a
suitable candidate, consideration will be given
to increasing the proportion of independent
directors.

The Group organised the first Open Day in
May 2015 since it became listed. The senior
executives of the Group provided detailed
responses to investors in terms of the Group’s
business and development. A site visit was
also arranged for the investors to visit some
production sites.

EE—ERBHES FTRRIEERR
EERKHS -
EE-ENEBMIMENEEE L ES LI
BE  BNREGEMNAESE RIGINELE
SR -

APNSR AR EE HE A - EEN2015F5 A8
W7 EMLRMEARFRE - REEENE
EXBEERNBBG T T FARE - WA
TEHDEEERNELSE
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Issues raised by the stakeholders

MEAELRRHOEE

China Lesso’s responses

S @E

QA
N

Employees
BT

In terms of employee benefits, a number of
stakeholders indicated that they hoped that
the Group would improve the employee leave
system.

Because of the relatively high number of
female employees, a number of stakeholders
suggested that the Group provide clinical
services, a nursing room and other facilities
at production bases, and improve the level of
care for female employees.

Some employees indicated that they hope to
have more opportunities to know about the
Group’s long-term development strategy and
targets.

ETRANITE  BHEEBIRTHEEH
HEB TREHIE

HRZMETIRS - GFRERTERES
EHE NIREHZ RS R E B EERE - 18
BHTIEETHBE -
BRREAATRTHAEEESHE THE
RRBEREEMRBEE -

Ll

JiEE]

The Group has been complying with labour
related regulations to set up the employee
leave system. We will continue to take
employees’ needs into consideration and
improve the relevant policies.
The Group has no current plans to provide
nursing rooms, but assigns employee positions
based on their actual circumstances; for
example, female employees (pregnant female
employees in particular), are generally only
assigned to simple operations positions, such
as accountants, sales, product code marking,
and other positions basically not exposed to
pollution. Production bases will also continue
to make efforts to improve employees’ working
environment strictly in accordance with Group
requirements.
The Group has been committed to
communicate with employees and other
stakeholders through the platforms of
employee meetings and internal newsletters.
We will continue to strengthen these efforts
and listen more to employees’ thoughts.
SE-EURRBEEERIRBEE - I
BREEBETHEINERS R  HEHEHRE -
Elﬁi ﬁ?%: BETRAELRTES
RBEINETHERBEN LM ET (LR
EM@W?EEI%‘RKﬁ%%%WmH
i gt E - BE8  MIEESERESR
R - EESER OIS EERIRIRRE KK
NWEE T TIERE -
SE-BEURSHBREEIEAE 8IX
g NFIKE B AR )R8 B 8 T A& R4
B EREENREIRERER - WEEEN
REBTHER - (AR THEE -
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Issues raised by the stakeholders

MEAELRRHOEE

China Lesso’s responses

S @E

Environment
BIR

Dust control: because the manufacturing sites

and part of office areas are exposed to dust,
stakeholders expressed concern over the risk
to employee health, and to that of pregnant
female employees in particular.

Energy consumption: China Lesso’s planning
and management measures for improving

its energy efficiency and use of renewable
energy were a subject of concern for a
number of stakeholders.

MEEEH] : ARER R MATERER
MEERITA - FIzsiBR 7 EH 8 TIRERR
RN LHRERMLMET -
BEIRERE - BRI B E R ERR R LA B
FREREA A mAE S ERE BB 2 E D
MzRABRATTEVRRT -

Other than the existing health and safety
protection measures, the Group has been
making efforts to improve dust-producing
equipment, such as through the introduction

of dust extractors and automated mixing
equipment, in order to further reduce employees’
dust exposure in the working environment.
Energy cost is one of China Lesso’s major
operational costs. For this reason, China Lesso
is working to reduce energy consumption

per product unit. China Lesso’s energy
consumption per product unit is decreasing
year on year, and has exceeded the energy
saving targets in accordance with the 12th
Five-Year Plan (4,500 tce). The Group will
continue its efforts in energy conservation and
also expand the solar energy projects.
KRIRITHIEMERER B T 3 R AMREN - £E
—ERNNHEENENREETIE - 15
HERESRMBETI A  LE—FREETT
EREHNMETE -

BERE AR BN E BRIER AL — B
Ut - AR BB IS S R R BRI EE AR FE -
BB B EMAERE EERFEE - + =1
HAR o B 22 £ pE = R B IR AR BV ERBE B IR
(4,500MFRAERL) o & H & RIFHETRER BT
TERER - WHRBHE RIS REEIEA -

Community
HE

With regard to the issue of children left
behind by migrant workers, a number of
stakeholders indicated that they hoped that
China Lesso could enter into discussions with
local governments and strengthen its impact
on local government policy so as to effectively
cater to the family needs of migrant workers.
BARINR ISR B TR EMRE - B
B 77 5 7 £ P B 28 A DA B B U

A InsR ¥ T BUREVR 2 - IREASMR IR

The Group makes every effort to assist
employees with child education issues in
accordance with local government education
policy and arrangements, including applying
for public school positions from Education
Departments, and arranging for Education
Departments to visit the Group to provide
enrolment lectures.
SEBREEMBUTHE BREHIE 2 NG 8
THREFZAZMEE  BFERAHEBIIRER
ST - ABASEE AP R T A B4
BB o
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Chapter 5 Corporate Social Responsibility Management and Performance
FRE PRI EIRERKIR

5.1 China Lesso and its Employees

At the end of the reporting year, China Lesso headquarters and pipe and pipe fittings
subsidiaries officially employed a combined total of 5,628 people. The Group views its
employees as its major asset; at the same time, employees are also the stakeholders who
most directly experience the Group’s social responsibility. The Group is focused on:

51 REIBEEE T
FEME RS R EEEHBRARNREAREFEER S TABE5628A « EMIRET
ARBENEE RNt REREEGSEESEIOFEES -

Creating a healthy and Supporting employees Providing employees
safe working environment both at and beyond with adequate training
AEEERELRENIE workplace opportunities and platforms
::$: BHBEIRHERXE to share their opinions
REIRHZESNEIKSE
HMoEEE

Group employees (for pipe and pipe fitting business only*)

SEETHR CGEFEBEERI)

Basic employee statistics Male Female
BTHE B i
Employee distribution
Ak 3,895 1,733
By age Below 30 2,106 1,408 698
1REER 3055 A T
30-50 3,434 2,407 1,027
51 and above 88 80 8
5155 &AL
By employee grade Senior management 49 45 4
BB TR =EEEAE
Middle management 307 243 64
FEEEAER
Junior management 1,152 775 377
EEZEEAEB
General employees 4,120 2,832 1,288
—MRET

# As the scope of the statistical data in this report does not include subsidiaries that are not related to the pipe and pipe fitting businesses, these figures are lower
than the employee figures given in China Lesso’s 2015 Annual Report.

FRAAIR SRR EETREFEETRMEMNEAR  MARPRBEFRPRENR THY  WHEEE -
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Employee communication
The Group’s Employee Handbook stipulates specific expectations for employee conduct,

and sets forth a detailed employee incentive mechanism. The Group promotes employee
awareness of ethics and integrity through meetings, training, lectures among other means,
and requires all employees to embody the China Lesso corporate culture, to defend healthy
competition, to work to be the best they can be, and to improve ethical standards. The Group
publishes a monthly China Lesso Newsletter that disseminates China Lesso’s corporate
philosophy and culture; it also provides a platform for the Group to promote its brand,
products and news of major events to both internal and external stakeholders.

The Group’s Administration and Human Resources Centre holds an internal meeting every
quarter, in which human resource managers provide a brief introduction to tasks related
to recruitment, training and personnel organisation to managers of other departments; the
various departments can also discuss human resource related issues and suggestions during
the meeting. The Administration and Human Resources Centre proposes remedial measures
for any issues raised, identifies a department to be responsible for executing these measures,
proposes a completion schedule, and distributes minutes of the meetings to participants after
the forum.

In 2014, the Administration and Human Resources Centre formally introduced a resignation
interview mechanism, and started to issue a regular resignation interview summary report to
all departments for internal management reference. In addition, the Group Administration and
Human Resources Centre has established a target of controlling the average turnover rate at
below 5%. As of 2015, all of the subsidiaries involved in the plastic pipe business have met
the target.

STRE
SENCEIFMEETNERTARBREL T ARENR  RE T FHAME T 3EH
Bl EEEEEE  H RRESZBEPAMES TERHEHRIENS  BREEE
TERATGEXL  BRUEBFRFOEES - NREFEER  RSERNKE - PEBE
NEEROCBERF) A TR - EECXES  BROEXL  REEEERE
o EEPEBERE  ENEEER  REEHA  HINEENEZFA -

SETHREANBERTLOESEFEHEEHNBERE  ATBREADERTLEEA
BRI B ASHEBERETENMECEHEEAMBENE  SBHATERANE
BAETFELLEBEREZREEAE LETHZE  TREADERT LS HE S IHMEE
e ERN  AEASAPIRTKKRE  TESRMNESEDZTEERLE

SETHEANERTOR2014F EARE) B TBER A TIF - I05F B MR K E
wamE o HEMPINMEEL2E - i RETBEANERTLRE T FE FIORER
ERBBS%RH B R - BBITHEANERPOEEEFINBHREEES - 20155 K EE
TEEXBHBARFE FOBBTEHINENBRBER -

26



Corporate Social Responsibility
Management and Performance
CEHEEAEERRE

Occupational health and safety
The Group abides by a basic principle of “Safety first, with prevention

as the priority” in its overall management, and has established a
production safety management system and a specific department
responsible for monitoring production safety. The Group’s
Administration and Human Resources Centre and Safety Supervision
Units perform regular production safety checks at the Group’s
production bases, and issue notices providing a detailed description
and deadline for completing any improvements required. The Group
disciplines managers of departments that do not strictly enforce
self-reviews or improvements in accordance with the management
measures.

The Group cares about employee health and safety, and has
provided clear safety notices in production areas. The Group
provides induction safety training for new recruits, organises regular
health and safety lectures for existing employees, and provides
regular physical examinations for employees that experience
prolonged exposure to noise, dust and dangerous gases as part
of their work. The Group also learns from major safety incidents
that take place at other companies, and would convene an internal
safety incident meeting and provide a summary of lessons learnt
to continually improve safety awareness. During 2015 the Group
organised over 100 health and safety training sessions on topics
including production and transport safety, fire safety and emergency
evacuation drills. In 2015, the Group’s industrial accident rate per
thousand persons was 12.2, a reduction by 14% in the total number
of industrial accidents compared to 2014. For more details on work-
related injuries, please see Chapter 6 Key Performance Indicators.

The Group also pays attention to the standardisation of its
occupational health and safety management system. To date, 13 of
the Group’s pipe related subsidiaries have completed OHSAS 18001
occupational health and safety management system certification.

BEZZREE

SEBK [ R2F—  BHATIGEEENEATH » URACR
EAEEEGE)MEMAEAER2EEERMMMA - KETHE
ANEBRFPOLRREMERH EAPIRERLZ 2 EEBRETR
L HYERERRABRELBRICRNE  FANAETERRNHEER
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BRRERNEHNEMEEAMLRERRE -
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Employee safety education
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Employee training

China Lesso has consistently focused on the growth of its employees, and its human resource
development strategy has always embodied the Group’s philosophy of “Connect today to form
the future”. The Lesso College was established in October 2011, and, in line with its purpose
of providing a “platform for employees to grow together”, provides the Group’s employees with
different kinds of internal and external training. After receiving a series of training, more than
80 corporate executives and technical specialists from various departments became internal
trainers of the Lesso College at the end of 2014. Internal trainers shared their experience
and technical knowledge with other employees through training sessions, known as Lesso
Lectures, professionalism improvement programs and other initiatives for new recruits. For
example, all new China Lesso’s employees must participate in a two-day “new employee
training course” and a “new employee professionalism enhancement course”. During these
courses, internal trainers impart their work experience, and help new employees to rapidly
integrate into the China Lesso family. Internal trainers from senior management use platforms
such as the Lesso Lectures to talk about the development theories of enterprises and internal
corporate management experience.

The Lesso College cooperates with local government and training organisations, and invites
experts to the College to hold classes, with the introduction of the “Boutique Classroom”.
Courses include general topics such as leadership, stress management, inter-departmental
communication, workplace etiquette and more specific themed lectures such as children’s
education. For senior management, the Group also organises study tours and training,
including site visits to other companies. The College runs separate annual special themed
training programmes for middle and junior management personnel, namely “Tengjian” and
“Sujian”, to develop a team of highly efficient professionals that meet the requirements of the
Group’s high-speed development.

BT

FEBPE-EFEEINKE  EATEREBPBEE [MERE BERRINER
BB FHAK - BBERKTN2011FE108  RABE [RRARRENEB LS |8
FE - AEEBTIRHSEANIMINEE - 802 LKA R HPFILEMH LS E HE
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HEBME THFTBLEAMMAN [HETHEI] > EAREBINES 2 HE [ ERELIR
FHRED - WA EEE L mE P ERIECR - BEMME THRERBAFEBEBEAR
- R aEReRRAB P ABEERNTE  DELENERERASERI
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BIREENEEEIIER @ TESERRAFTHSMEEEK -

Employee safety education
BTREHAE
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With regard to external training, the Lesso College has entered into long-term cooperation agreements with three
leading industry training institutions, and provides office employees with high-quality, useful courses, the contents of
which cover basic professional skills and management methods; classes are designed based on the requirements
of employees from different departments, from entry level to senior management. After completing the courses,
trainees share what they have learned internally with other employees, so as to maximise knowledge-sharing
efficiency. The Lesso College also supports the participation of technical staff in industry specific training, to keep
them informed with the most developed technologies. In addition to work-related training, the Lesso College also
cooperates with three development agencies to provide high-quality character development training activities for
various departments, strengthening internal employee communications, providing a release for work-related stress
and improving teamwork.

The Group aims to link academic training with vocational skills training and has been providing employees with
education opportunities for five consecutive years since 2010. The Lesso College cooperates with well-known
institutions in the launch of the “Lesso University”, which provides employees with a platform for continuing studies
and enables them to take classes and even examinations at China Lesso, and provides training subsidies. Thanks
to this multifaceted cooperation, the Group is able to provide employees with educational opportunities which are
not only convenient, but also enhance employee enthusiasm and capacity, enabling employees to grow together
with the Group.

FESNERIE ST - B 2R BB B3 FT TR AR A IR I B R A G 15 ﬁ%“féi%ﬁﬁgﬂ%EML%ﬁ%
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% RIABGETALCSZF  BRAMFRERAL %ﬁ%hﬁiﬁ&mﬂﬁ/ﬁﬁiﬁ%mﬁiil'
NRBEERE N EEHARE - R TERATHEBEN 25 B2 BREIRMREREBAE  ABARHMMMERRY
HRIIREED - RICAFE TR - B IIEE N - RARTMes TEKRA LD -

KBTS SEHE MBERAIEIIMERR - EaZHIBEAE  FENEI2FEHEH2010FEEL
BT OFRRRE o IR BB RRA LN [EHEEAE | BEABTRHT —[EEEREN
BEYE BETANAETREE LR 23 EARSSIEERENEED - BREZHEE  &F
RETRETEN  Mes T EINSEMENBERE  BRTETHCEMNARKE

“| didn’t study hard at school. It's not until | started working and realised that we have so much more to learn. Who
else other than our parents would think of supporting us to continue our education? China Lesso treats us as its
children and makes efforts to ensure that we have access to opportunities to further our education. | will study
hard and make use of the knowledge gained from classes in daily work. | will always be grateful for China Lesso’s
support.”

aax&;gﬁq: . 1, abg PSR T
A - BERT 3

A quote from an employee
BIRE
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Labour union activities

Labour unions at Group headquarters and
subsidiaries have played a crucial role in
protecting the basic rights of employees,
organising extra-curricular activities, and
enhancing employee cohesion. The labour
union at China Lesso headquarters has a
full-time union president. Other China Lesso
subsidiaries with more than 50 employees
also have a union, while the role of union
president at these labour unions is assumed
by the manager of the Administration
and Human Resources Centre or other
departments. Taking the Group headquarters
as an example, the labour union has a
president, a vice-president, and committee
members in charge of different initiatives
including production, sports, female workers’
rights, and communication. There is also
a labour mediation team, which focuses
on assisting employees in resolving labour
disputes. The labour union publishes an
annual work plan at the start of each year. In
addition to convening an Annual Assembly
once a year, the union also organises a variety
of employee activities on holidays such as
Youth Day (May 4) and Women'’s Day (March
8); they also offer help to underprivileged
families during the Spring Festival.

To encourage team working spirit among
the youth, the Group organised a large-scale
employee event “Run, brother!” in June 2015.
The labour union also encouraged employees
to read more books in their spare time and
share their book review with each other. The
employees who submitted the highest quality
of book reviews were awarded “Star Reader”
and got the opportunity to participate in
a special outdoor teambuilding event in
October 2015.
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5.2 China Lesso’s Value Chain

With years of operational development, “LESSO” has already become a well-known brand in the plastic pipe manufacturing sector in China.
China Lesso has always oriented itself to address its customers’ needs, focusing on improving customer satisfaction, and making every effort
to provide customers with high quality products and support services to guarantee customer health and safety. The Group’s key customers
are mainly distributors, large-scale real estate companies and government departments, as well as end-use customers.

One of China Lesso’s key competitive advantages is its comprehensive product portfolio. China Lesso has always been committed to
improving its technologies and innovation in research and development, in order to satisfy different customer requirements, and provide
customers with ever more kinds of high-quality products. The Group currently produces more than 70 series and 7,000 specifications of plastic
pipes and pipe fittings, and is actively involved in the development of environmentally friendly and recyclable products.

The Group has established a nationwide sales network and developed long-term strategic partnership with 2,130 independent and exclusive
first-tier distributors to provide quality and comprehensive products as well as professional services for customers. In addition, the Group has
seized the opportunity to transform its traditional sales model into an online sales model, and is actively building an e-commerce platform
with the launch of an international hardware and building materials interconnectivity project (“Lesso Mall“) perfectly embodying China Lesso’s
innovative spirit in a traditional manufacturing industry.
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Research and development capabilities
Strong research and development capabilities form the foundation of China Lesso’s

competitive advantage in the pipe industry. The Group currently operates an industry-
leading China National Accreditation Service for Conformity Assessment (CNAS) accredited
laboratory, a state accredited enterprise technology centre, the Guangdong Province Plastic
Pipe Engineering and Technology Research and Development Centre, and a postdoctoral
research workstation. The Group has a research team comprising Doctorate and Master’s
degree holders, medium and senior grade engineers, and resident consulting experts. The
team is involved in numerous state and provincial-level research projects, and participates in
the drafting and editing of numerous national and industry standards; the Group also holds a
series of international and domestic patents for our core technologies.

The multiple new products developed by the China Lesso continued to be at leading positions
in the industry. In addition, the Group has continued to roll out new products to satisfy
customer requirements and market requirements for green, healthy and environmentally
friendly products; this has also increased the competitiveness of the LESSO brand (for
examples of newly developed environmentally friendly products, please see 5.3 China Lesso
and the Environment).
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Supply chain management
The quality of our suppliers is vital to ensuring product quality and

production efficiency. The Group has established a procurement
management system, of which supplier management is a core aspect.
In order to provide our customers with ever greater service value,
we have set very strict standards for our suppliers. We also aim to
ensure a full understanding of our suppliers by means of various
communication channels and management mechanisms. In these
ways, we have managed to establish stable and strategic partner
relationships with suppliers.

The majority of the Group’s suppliers fall into four categories: standard
suppliers, logistics providers, financial services providers, Group
suppliers and small-scale suppliers. After many years, China Lesso
has established stable cooperative relationships with a good number
of suppliers, and as of the end of 2015, the Group worked with more
than 2,000 suppliers. The Group has a Supplier Management Code,
and the provisions of this code have enabled the Group to establish
an assessment and management system for suppliers; periodic
interviews are performed with suppliers, performance is evaluated
based on key performance indicators including quality of the goods,
delivery conditions, pricing, service, legal compliance and so on. The
Group assesses new suppliers by taking into account the suppliers’
quality management, environmental management and occupational
safety management systems.

China Lesso has established a bilateral communication mechanism
with its suppliers, and convenes a Supplier Conference each year, in
which corporate values, development strategies and experiences are
communicated and exchanged. Every year, outstanding suppliers
are recognised and rewarded so as to encourage more suppliers
to provide ever higher quality products and services to the Group.
The Group also organises site visits to major and new suppliers for
evaluation and will provide feedback for improvements, and help
suppliers to continuously improve their processes and efficiency. At
our annual summit in March, the Group’s senior management, regional
managers convene with major suppliers to discuss key targets and
action plans. This communication with suppliers has enabled the
Group to establish a stable supplier network, and achieve effective
win-win cooperation with suppliers.

HEEEE
HEBNEZHNREERNRELLENRETEMES - £E
BYTHRBERER  HEREERETSERONERE - RTH
BPMEPRHEEAEENRE  RAYHEFARSHER
R BERTRANEREEREEHEIRE L HERE T D OB
fif o B B R TR BB 155 ()

SEHERIZN RIUAE  BRESEHER  WRHAERS B
BHER  SEHRERN D SBRERD - ZFR - FEBEELE
HFZHERK T BEENAERE  BE2015FK - KEAF
MBI #85T2,00064 M8 - REIRB(HEREEEZIE)  RIFEE
AOERBRD  SEYRNHERELTEEEENE  IHRTE

HEmaEHEEHEREHE  RRENEREREYRE  RE5B

B RS ROEARE o NHTHER - SESKRHIH

HERE BE BRRBREIDETEE -
HEIR R EEEREY T RN ERRBKE  SFEARHER

Ag - #ED BER ZREBZETEENLRIN 8F
FEREASHERLUMNEREY  NABEZHHEREFNSEE
RHUSEENERARY  SETSLHERYE =2 HEHMN
EENHERETESGIENEMER - RESGEER - HHH#
EETHTERE  REXE  SF=ANKEES L  £E3
B BERXERTIEHERER -2 SESHABRERRTH
SRR ERHCERER - BRREEREREY  KECK
BYRET - ERENHERES  BEENEHERAIELR -

33



Corporate Social Responsibility
Management and Performance

CEHEEAERRRA

Product and customer service

The quality of products and services are the foundation of the Group’s development. In order
to ensure the continuous improvement of product quality, the Group’s Quality Management
Centre regularly organises production and quality management analysis meetings for
subsidiaries involved in pipe production. The quality audit has been in place for many years,
which was set up to help each production base and department to identify issues in time and
improve the technical capacity, as well as to build a platform for peer learning in technique,
quality and management. In September and October of 2015, the Group organised the
annual Quality Month activities with the theme of “Quality and Safety, Shared Responsibility”,
where the best performing individuals and teams in terms of quality and safety were awarded
and best practices were summarised and shared with all Group employees to raise their
awareness of the importance of quality and safety.

The Group provides customers with a customised ordering online platform, The Group is
committed to protecting customers’ data and privacy, and has ensured that this platform is
only accessible to customers, not to the public. In order to promote responsible marketing,
the Group’s commercial unit regularly provides specialised training to distributors.

The Group has also established a 24-hour telephone hotline for customers and distributors
to provide feedback and comments. Customers can also fax completed feedback forms
to the Group Customer Service Department. As part of its customer complaint resolution
process, the Group adheres to a principle of responsibility to its customers; upon receiving
a complaint, the Customer Service Department investigates the shipping and production
process on the basis of the production date, batch and other information, then using the
monitoring system to identify the cause of problem.

The Group has always maintained a “market-oriented, customer-centred” principle of service.
In order to obtain an accurate understanding of customer feedback, we regularly perform
distributor satisfaction surveys, investigating on 11 topics such as packaging design and
quality, product support, quality and value for money, advertising support, product delivery,
storage and loading conditions, settlement, after-sales service and customer service. In
2015, the results of the Group’s distributor satisfaction surveys showed that the average
satisfaction rate was over 97%.
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Building a one-stop e-commerce platform

China Lesso has always sought to push itself to the limit, and is continuously improving and innovating. When faced with the opportunity to
transform its traditional sales model into an online sales model, the Group brought together its experience and resources and launched its
international hardware and building materials interconnectivity project in 2015, with the establishment of the Lesso Mall.

The launch of this interconnectivity project has not only promoted the integration of traditional manufacturing with e-commerce, but has also
optimised and upgraded the plastics pipe industry nationwide. The innovative move has had a positive impact. The Lesso Mall trading platform
offers not only an online marketplace, but also an offline display occasion. In January 2015, Lesso Mall successfully held its first exhibition,
which utilised the experience of suppliers and distributors in their respective fields and promoted more mutual understanding among different
stakeholders, while also providing customers with a more convenient, better value-for-money sales service. These joint efforts have created a
real win-win proposition for all.

In August 2015, the Group organised an e-commerce salon for logistic service providers in the Southern China, where the senior executives
responsible for the development of logistics business were invited to share their insights about e-commerce. The Group has also been actively
engaging with the local logistics industry association to promote industry-wide communication and collaboration, as well as to enhance the
integration and cooperation between the e-commerce and the logistics industry.
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5.3 China Lesso and the
Environment

Since its inception, China Lesso has always
attached great importance to environmental
protection, adhering to the principles of
“safe, healthy, energy efficient and non-
toxic” in its product design and production
processes. The Group has also drawn up a
series of internal protocols for environmental
protection and operational control, including
environmental & occupational safety
management and monitoring protocols,
protocols governing the prevention of water,
air and noise pollution, a waste disposal
protocol, and environmental and safety
emergency plans.

In 2015, the Group determined the key
direction for its annual energy conservation
and environmental protection investments in
line with industry and internal requirements,
and further strengthened the implementation
of energy conservation and emissions
reduction targets, continuing the process of
technological transformation and equipment
upgrades, and continuing to actively promote
the research and development of green
products. The Group has also focused
on improving employees’ environmental
awareness through daily training and
conferences, and promoting environmental
awareness among employees. The Group
actively responds to all activities organised
by environmental bureaus in the government,
and performs regular environmental impact
assessments as required by the relevant
bureaus.
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Environmental management system
The Group has implemented adequate precautions and response programmes to guard

against the risks and potential problems related to environmental protection, energy
consumption and resource integration. Certain departments involved have been responsible
for the drafting and implementation of environmental protection measures (see figure below).
Every year, the Group requests an environment monitoring body to monitor its environmental
protection, to ensure that control measures are effectively implemented. Environmental impact
factors are also identified and assessed once a year; major environmental factors are identified
using evaluation methods, appropriate control measures and programs are accordingly
developed, and an appropriate budget is set aside in order to prevent and reduce potential
environmental impact.
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The Group has established a comprehensive environmental management system, with 13
subsidiaries involved in plastic pipe production having received ISO 14001 certification. We
are also continuously improving our management system by means of internal audits and
management reviews.
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Clean Production
The Group participated in the Hong Kong — Guangdong Cleaner Production Partners

Recognition Scheme, which was initiated by the Environment Bureau of Hong Kong, in
collaboration with the Economic and Information Commission of Guangdong Province.
With the support of the scheme, the Group installed an energy management system (EMS)
which is integrated with the Group’s existing enterprise resource planning (ERP) system
and product lifecycle management (PLM) system. This has helped the Group optimise its
operation and resulted in more energy conservation. The system provides a more systematic
and detailed management platform, which enables live monitoring and information analysis,
which also makes it possible for the Group to identify the energy conservation opportunities in
technology and management aspects. It is estimated that the installation of the EMS will help
the Group reduce its energy consumption by approximately 5% annually and save more than
RMBS3.2 million from the electricity bills.
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Research and development of environmentally friendly products the Group has always adhered
From the product design phase to the supply of raw materials and the production process, to the following principles in
the Group has always adhered to the principles of “health, safety, energy efficient and non- its product research and
toxic” in its product research and development efforts. In terms of raw materials, the Group development efforts:

has drawn up its Chemical Regulations, which set out clear rules governing the purchase, H£EH—ERENE R
storage and use of the chemicals in the production processes. When selecting suppliers, we FEMEL :

would take into consideration the components of products and select the products with the
lowest toxicity, hazard levels and flammability, wherever possible.

The Group’s strengths in research and development have also promoted in-house research

and development of green products. In recent years, as the Group has increased its

investment in the production of pipes and pipe fittings for home renovation, the Group has Health
paid increasing attention to the concepts of health and environmental protection, tailoring its e
pipe products to the needs of modern homes, ensuring product quality while at the same time

increasing green performance.

In terms of PVC pipe, the Group has been consistently committed to promoting the +
research, development and production of new types of environmentally friendly product,

establishing a benchmark for domestic Chinese industry. As a leading company in the

industry in China, China Lesso has been committed to promoting the development of lead-

free PVC-U drainage pipes. By looking at the production formula and optimising the selection Safety
of additives and technical parameters, the Group has overcome the technical challenges in 2%
the mass production of lead-free PVC pipes and fittings for drainage systems. China Lesso’s

technological innovation has filled a gap, and reinforced the leading role that the Group plays

in the industry.
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Integrated resource management

The Power Division at the Group’s Production and Manufacturing Centre is responsible for
the statistical management of the Group’s water and power usage. In addition, manufacturing
sites and the respective departments responsible for the storage of materials and logistics
are responsible for controlling departmental internal energy and resource consumption. As
such, energy conservation is effectively managed across the Group. The Group has drafted
energy consumption quotas, assessment and incentives to encourage employees to actively
participate in clean production, maximise employee ownership of the process, contribute
ideas on energy conservation, emissions reduction and clean production, and boost
performance for the Group, as well as proactively provide suggestions. The Group rewards
departments and individuals who perform well, and conversely, reprimand behaviour not
compatible with clean production principles.
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The Group consumes large amounts of water resources and other materials as part of its
production processes and in its office environment. The Group has prepared corresponding
regulations for this purpose, and is committed to improve its use of resources and recycling
of materials. The Group has reconfigured its cooling towers, so that the cold water used
in production processes can be continuously recycled while the steam can be replenished
where necessary, which effectively reduces the use of water resources.

More than 95% of China Lesso’s energy consumption comes from the use of electricity,
which is the Group’s main energy consumption source. The Group also consumes diesel
fuel and gasoline. Electricity is mainly used to drive equipment throughout the production
processes, as well as to heat the extrusion and injection moulding machinery. Diesel fuel
is used in forklifts, and gasoline in the Group’s vehicle fleet. In order to achieve the energy
conservation target in accordance with the 12th Five-Year Plan, the Group embarked on
an electrical device energy efficiency upgrade program (remodelling of injection and servo
motors and extrusion device motors), an air compressor energy conservation renovation
project, replacing existing injection moulding machines, extrusion device, cutting machines
and crushers with energy-efficient models, and the installation of an LED lighting system.
In addition, the Group is also actively developing renewable energy projects, starting with a
photovoltaic system (see below for details), and is sharing the experience at headquarters
more widely amongst its subsidiaries.
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Solar Photovoltaic Power

Generation System Case
AGREXRBERH

/

From 2013 onward, China Lesso has been working in cooperation with China Aerospace
Science and Technology Group’s Shanghai Shenzhou Power Company (“Shenzhou Power*)
and Beijing Corona Science & Technology Co., Ltd (“Beijing Corona“)., on the construction
of the first phase of a solar photovoltaic power generation system at China Lesso’s Shunde
headquarters - the Guangdong Shunde Kezhou Lesso distributed solar power generation
project, with an installed capacity of 10 megawatts (MWp), and an expected annual average
generation capacity of up to 1,100 kilowatt hour (kWh). The system started to generate power
in May 2015. The project is a contract energy management model, in which the electricity
generated is for Lesso’s own use, while any surplus power is transferred to the municipal
power grid. China Lesso will pay Foshan Kezhou New Energy Development Co. Ltd., a
company established by Shenzhou Power and Beijing Corona, for the solar power generated
as a payback for the energy conservation benefit. The project makes full use of unused roof
space in China Lesso’s Shunde headquarters, taking over the roof areas of 34 buildings, with
an effective roof area of approximately 127,358 square metres.
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Compared to the generating capacity of a thermal power plant with the same capacity, the
project is expected to save approximately 3,363 tonnes of coal equivalent annually, providing
significant economic and environmental benefits. The project’s annual energy conservation
and emissions reduction targets are as follows:
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Waste disposal and treatment
The Group published its waste management policy in 2011, which advocate three principles,

“detoxification, focus on resources, and volume reduction” and established strict rules for
the management of waste and the responsibilities of the various departments in the waste
disposal and treatment process. The Group has always advocated proper waste separation.
Toxic or otherwise harmful waste is dealt with by the Technology Management Department
and qualified external bodies; non-recyclables are taken care of by the Administration
and Human Resources Centre in conjunction with external sanitation departments,
while recyclable waste and goods are reused by the departments that use or supply the
corresponding materials. The Group manages office supplies in a uniform manner, and
uses reloadable toner cartridges for commonly-used black ink, thus reducing the number of
cartridges used. The Group also requires departments to make economical use of resources,
such as printing on both sides of paper, and using recycled paper to print non-formal
documents and so forth.

The Group has paid attention to the prevention of water pollution, and waste gas and dust
discharges, and has drawn up regulations requiring wastewater generating departments
to be responsible for implementing water pollution prevention initiatives. The Technology
Management Department is responsible for supervision and monitoring, and performs an
annual assessment based on emissions standards. The causes of any non-compliance
incidents are identified, and remedial measures are taken in a timely manner. With regard
to the reduction of dust emissions, the Group has set up a target of controlling the dust
emissions to lower than 120mg/mé. Some of the Group’s key projects included the installation
of an automated resin powder and pellet mixing and transfer system, which met the
expectation in dust reduction.
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Management targets and results in 2015
In line with the requirements of the ISO 14001 management system and the relevant laws

and regulations, the Group has defined environment performance indicators for key sites
including production workshops and warehouses, and has drawn up procedures for monitoring
and measurement of environmental and occupational safety to provide direction to relevant
departments. Over the past three years, the Group’s environmental monitoring reports indicate
that all targets have been achieved. The Group has also been active in energy conservation
efforts, with total energy savings exceeding 4,500 tonnes of coal equivalent (tce), which
exceeded the energy conservation target of the 12th Five-Year plan. In 2014 the Group also
passed the Guangdong Province Clean Production Enterprise Audit, which implies that the
Group has consistently complied with environmental laws and regulations, and has not violated
any such laws, or been subject to any administrative penalty to date. For other environment
related indicators, please see Chapter 6 Key Performance Indicators.

2015 EEBREMY

RIFISO14001 E R A RBBERERER  KEHUZERRB ISR EEE
B BESEHE T TIEREMABEBER  UHE T RE/MLEEERNA 82502
Frl o RIEBEMZ2 2RI SRMES I =FREENRREARSATSRER
HER - SEVEBRRARSEBFRMBCEER - BBEK T - HIHHEESER R - 45
EiBE 2 A1B4, 500WARAER o ILINEBR2014FRBIA T BREFREECEEZ - R
SEEEMKZ AR -BEETREEZRLATE EF9HARERRFRERERMZIUE
MITRED - RbREHBERGTREAE BREMEEIR -
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5.4 China Lesso and the Community
China Lesso has always been committed to enhancing its involvement and contribution to the

community. As the Group continues to grow, it has focused its contribution on the communities
and areas where the Group is present, such as the site of the Group’s headquarters, Longjiang
County, located in the Shunde district of Foshan City, Guangdong Province. China Lesso
has been actively involved in social welfare initiatives leveraging the Group’s resources, which
generates a positive impact on the community.

The Group is active in community service projects, makes charitable contributions in social
welfare, care for the disabled, elderly and other vulnerable groups, and supports local
education, amongst others. Over the course of 2015, the donations made by the Group’s pipe
related subsidiaries add up to approximately RMB1.22 million.

5.4 FEBEEME

REBE -BRA DKELEEE  FHERARINARER  ARETHERNRF
B S ESERBEN  TECSEMENLEMbE - I E AN ERE M
WmERERETHE RO BRBERENZEN  RAHERARGEE  RERONEMEES
HERERERATE

E2EOHRREERARRANEERIEEL SR - BER
Eﬁ% SREMHEEESHE - 20156 - KETEHENEAT
I AR B1228 7T

RABZF AL
B

TR IBARARRT

W

pay
x

Caring for the elderly
The Group has been active in volunteer activities. In March 2015, 20 volunteer representatives

from the Group visited the Elderly Home in Longjiang County. The volunteers performed
dancing, singing and traditional Cantonese opera for the elderly. In October 2015, the
executive director and chairman of China Lesso, Mr. Wong Luen Hei, made a donation of
RMB402,000 to a group of 670 elderly at the Charity Gala event of the Xixi Community in
celebration of the Chongyang Festival.

BEEFA

SEBEHAMKE IR TR 20165537 - FEEZAMI205 % TEDHRBETHE
Bt - ETREAMRET BB i - KAREHMEZLZEEE - Ub5D - 20155107 - FH
BPRTEERIFEEBERSLEE [MEERE2015NWNESHZERE LHKE6T0EA
EETARE4028THBES -
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Poverty alleviation

In April 2015, China Lesso participated in the poverty relief fundraising event organised by the
Guangdong Province Poverty Alleviation Foundation and made a donation of RMB300,000.
The donation made by the Group will be used for supporting students that dropped out of
school due to poverty and special groups of communities that left in poverty due to illness,
as well as purchasing insurance for the families that lost their only child. Besides, China
Lesso provided RMB80,000 of sponsorship to the 20-year anniversary event of the Longjiang
Chamber of Commerce and made a donation of RMB200,000 to the Longjiang Women
Career Enhancement Association.

REER

2016547 > hEBE2ETHEREKREZS S IR HREARN - —EREOEETH
HHEAE  YBRRAREIET  SEMBEREEGELEENBIE —E2HAR
EREENBRAGLD  ARMEFRFEORE  TABRBERBEREBERE
RER o UESD - MEEEERERTERE20RFERRHEEDARKESET - MEIRLE
FlRESRBRARK20ETT -

Disaster relief
In August 2015, the Yunnan subsidiary of the Group, Yunnan Lesso Technology Development

Co., Ltd., donated more than 10,000 metres of water supply pipes to the local communities
that were affected by the earthquake which took place in Zhaotong, Yunnan Province. With
the preparatory field research and through the coordination of the local government, the
initiative provided strong support to the local communities and solved the issue of lack of
drinking water in the earthquake-affected area.

XFEKEBER

201558 A » BRI B R EMBTER G - KEZENBAR  SEBENKERA
BARRXIMEZENMBETERZASERKSEERBRE TPEAKEVER B
K EEEAK R ARFUKRANRKRE  AXRERREHT AN -

W@ﬂi

Poverty alleviation

HREEN
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5.5 Awards and Recognitions
5.5 RIERKE

Award
RIERBELRE

Awarded Unit
B

Awarding Body
MEE

Prominent Contribution Enterprise Award
REBRIBHE

Zhongshan Lesso Walton Coating Steel
Plastic Pipe Co., Ltd.
PR R B E B R A A

Pumping Facilities Committee of China
Construction Metal Structure Association
PEEESBEBHEAKIKERESS

Annual Top 20 Industrial Enterprise

FEITXLE—T3

Nanjing Lesso Technology Industrial Co.,
Ltd.
AR AR B X AR AR

The Government of Lishui, Nanjing
R TRK B A RIRAF

Deyang Top 10 Enterprise with Foreign
Investment

TR FE TEIITE

Sichuan Lesso Technology Industrial Co.,
Ltd.
PO B BRI E R B R AR

Deyang Investment Promotion
Department and Deyang Association of
Enterprises with Foreign Investment
SR E T BEREEMIINUEE R
EiEd

Top 10 Decorative Pipe Brand in China
PRREEETETRmE

Guangdong Lesso Technology Industrial
Co., Ltd.
EREERREEBR A

China Association of Decorative Building
Materials
PR EM B E

China Laboratories Accreditation Certificate
FEERERAZE

Guangdong Lesso Technology Industrial
Co., Ltd.
EREEHREEERAQF

China National Accreditation Committee
for Laboratories Accreditation Certificate
FEERTEBRRRAILZES

Honourable Award for Contribution to
Poverty Alleviation in Guangdong Province
HKEAR-EREEETHEEITE

Guangdong Lesso Technology Industrial
Co., Ltd.
EREEHMREERRAAF

Guangdong Foundation for Poverty
Alleviation
BREHKAEESS

Top 500 Most Valuable Brands in China
P EREEERE5005%

Guangdong Lesso Technology Industrial
Co., Ltd.
EREEHREEERAQF

Top 500 Most Valuable Brands (China)
Selection Committee
PG EERES00RTELZE Y

Top Performing Company in Environmental
Protection

Henan Lesso Industrial Co., Ltd.
R EEAR AT

Environmental Protection Association of
Zhoukou

IRIRFEFE N FOMRBREEEDHS

Top Performing Company in Production Lesso Technology Development (Wuhan) Government of Dongxihu, Wuhan
Safety Co., Ltd. HiHEARBNEABHENEE
FERRPEERESN AR R (FU2) AR AR

Top Performing Company in Labour Union
Activities
PERHBRT 2R

Lesso Technology Development (Wuhan)
Co., Ltd.
BRI R (FUE) BR A A

All-China Federation of Labour
FESEATE

Five star Socially Responsible Enterprise in
Guizhou Province
EMNEBITHEREEREMBE

Lesso Technology Development (Guiyang)
Co., Ltd.
BRI R E(E5)BR AR

Guizhou Provincial Office of Economic and
Information Committee, Guizhou Province
Industry and Knowledge Economic
Federation
EMNELBENEEIEES
ENBEERAE

NL/AHIP R |/

BEMETE
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5.6 Organisation Affiliations
5.6 BHEMNEMENT

Organisation

ME A

Position held

Bl B B R A

China Plastics Processing Industry Association Vice chair of Standing Committee
PEEERIINT T2 e BIEEREM

China Plastics Pipe Association Vice chair of Standing Committee
PEPHEEREERS BIEEREN

China Real Estate Association Member of Standing Committee
hEEMERS BEEM

China Light Industry Council Member

PREETEBES S SEEM

Guangdong Honour Enterprises & Anti-fake Association
BREZBEEITRGE

Member of Executive Standing Committee
EISIEEEN

Guangdong Plastics Industry Association Member
BREVHIEGS BB
Guangdong Construction and Decoration Materials Association Member
BREREEMHMEHTER S BB
Guangdong Intellectual Property Right Protection Association Vice chair
BREMNBEEREDS BlgREN
Guangdong Province Quality Association Member
BREEEHE SEEM

Guangdong Association of Quality Inspection
EREEERRHE

Member of Standing Committee
BEER

Guangdong Light Industry Association Vice chair
BRAERTI XS BlEREML
Jiangmen Enterprise Quality Development and Promotion Network Member
AT EEEEEREES SEEM
Guizhou Province Emission Reduction and Energy Conservation Member
Centre BN

EME SRR S

Changchun Association of Quality Inspection

REME2RBRHE

Member of Standing Committee
BERER
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I
Chapter 6 Key Performance Indicators

FEARE HRESIERIIR

G4-LA6 Work-related injury and fatality rate
BERERZE

Work-related injuries Accident rate per Work-related fatality

(no. of person) thousand persons (no. of person)

THESS (AR FARSE HARETER (AR

2015 69 12.2 0

G4-LA9 Employee training and education”
B TEIEHE

Training time distribution (hours/person)

FEFIHFIEE (NE/A)

Internal training External training
A EREE I SRR
By gender 2RI &S R
Total #5t

18.4

0.0

By employee grade & T 51815 “Note:

185 /I : 5
Total #5t
0.0
‘ 5 5 Hours / person
1 N/ A
2.0

« Senior management =B 73 As this is the first time that the Group reports
the data in this aspect, the data only covers
* Middle management = [€ 2.3 18.2 the Group headquarters, Guangdong Lesso
- Technology Industrial Co., Ltd. We will im-
* Junior management 2E 3.0 14.5 prove our data collection system in the future
« General employees &iEE T 28.3 005 tq cover the other subsidiaries under this in-
dicator.
HERE

PR R REE —RUR LB - EBE
S E A RRB DR K EARAT) O
HIRSRIRUE - SR BRI AR 55 B MR b
it -




Key Performance Indicators

B AIERIR

G4-LA12 Employee diversity
ETIZnft

Total number Female Employees from Employees with

of employees minority ethnic groups disability(ies)
A pog 3 LPHRKEET BEET

2015 5,628 3,895 1,733 284 3

Total number of employees

T

Male 5 ) A Female 2%

3,890 1,733

Employees from Employees with
minority ethnic groups disability(ies)
DERKET BRET

3

284 _ .

®
@
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G4-EN1 Material use
FEYIRME R

Major production material (2015) Note:
EEEM;HQO‘IS) a. As this is the first time that the Group

reports the data in this aspect, the data
only covers the major materials for the
production of plastic pipes and pipe fittings.
We will improve our data collection system
in the future to cover the other materials
under this indicator.

b. Non-PVC materials mainly refer to PE and
PP-R, which are used in the manufacture
of plastic pipes and pipe fittings.

370,/ 1/

Tonne M 2”] ”I 77’] o HREREEE s RS @
) DA EEPHEE RN B AR

BIRBENE  SEEERKESTE
BgRgat o

Tonne M

b. JEPVCHE ZBRELBHEBRENR
Kl EIPEFIPPR

PVC Non-PVC 3EPVC

G4-EN3 Energy Consumption within the Organisation
SEREEERFERE

Type %5 Unit B4 2015
Electricity &5 65,565
Electricity
« Factory £ E M~ 61,729 BH
. Office B RE 814
10,000kWh
» Employee canteen 8 TR E T 621
oy 8E - Gasoline
« Employee dormitory E TTE& 702 b
« Others EAh 1,699
Diesel %5 1,453
« Production £ EME 451 *Note:
Tonne ME e . )
« Transportation RETE 1,002 Different types of energy consumption have been convert-

ed to the unit of tce with the corresponding ratio (electricity:

Gasoline 538 297 1.229 tonne/kWh, diesel: 1.4571; gasoline: 1.4714)
297

- Transportation BT A Tonne I8 AR

N " SEBERENSEEZRR (BRESN - 8 - 9m)
Total Tonne of coal equivalent (tce)' g, | o) ERBRERFEER (81,2000 FRE ; 5
st W AR AR SH:1.4571 ¢ JUH:1.4714) STERNEZRE (tce)
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G4-EN5 Energy Intensity*
SEERBEERRE

TN

LESSO Bx%8

Q@©—©

Energy consumption per unit of production (2015)

BNEESREEEFQ2015)
I TR A2 /IR

*Note:
As this is the first time that the Group reports the data in this aspect, the

data only covers the Group headquarters, Guangdong Lesso Technology .
Industrial Co., Ltd. We willimprove our data collection system in the future to G4:'EN1 0 Water reCyC“ng and reuse
K& R E U K BRI A

cover the other subsidiaries under this indicator.

SERE
MR ERENE — RRERERE  BOSENAN(ERBEHE s
#3EK B (2015)

BEEABRAR)NBAEBERA R - AVEEBLZ RS (M) FTH

FERNEER - EESTEARREZ S TEHER  REFZHHBEAR -
tonne WA

Total water consumption (2015)

Percentage of water

consumption
Amount of water reused Eom civil system
(during production process) R B BG4 Rk

EERBIAKEE
(HEEBRES) Aal

79600 SiIgIgEA
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G4-EN23 Amount of major waste by type
RERETNERNEE

Plastic (2015)
#$1(2015)

Recycle and reuse

2970

Waste machine oil (2015)
FEEH5H(2015)

Sent to local recycling vendor
E AN i [5] U 7

~ 10570@5

Key Performance Indicators
REWERIIR

Metal (2015)
£ (2015)
Recycle and reuse

¥,
>’
\'\\ tonne

Oil container (2015)
[B% 3 4%(2015)

Recycle and reuse

4 900
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G4-EN31 Environmental protection expenditures and investments by type

RREAXEHRERE

Category %7l Unit BE{z 2015

Prevention and management costs F&B5 &2 K 24

* External certification of management systems
k - 427,000
BERBHINEBRE
. . . RMB
* Extra expenditures to install cleaner technologies (such as T (AR
renovation for energy conservation) 600,000

RAERIMT AR H (Eh e s

Waste disposal, emissions treatment, and remediation costs EE2E ¥ 5= B B @R 4~

* Treatment and disposal of waste
1,060,600
BEEEEMNERIE RMB
* Treatment of emissions (such as expenditures for filters) 7T (ARHE) 974.200
FERBER R IR (BREES) ’
N RMB
Total 5t AR 2,361,800
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-
Chapter 7 GRI G4 Content Index
£ E GRI G41512515&

Material Aspects G4 Indicator

BHE G41EE

General Standard Disclosures

Indicator Explanation

EEA=E

Cross-reference/Comments

B3/ 3

GA—REEHBEE

Strategy and Analysis G4-1
BB ER AT

Statement from the most senior
decision-maker of the organisation
EEEER

Chapter 2 Message from the Chairman
F_EEERYE

Organisational Profile G4-3 Name of the organisation Chapter 3 About China Lesso
BEEIR HAERTE F=5 BRI
G4-4 Primary brands, products and services Chapter 3 About China Lesso
FEmIE - EmAMRGE F=F BRI
G4-5 Location of organisation’s headquarter Chapter 3 About China Lesso
HAB RN E F=5 BRI
G4-6 Number of countries where the organisation Chapter 3 About China Lesso
operates F =5 BN P EES
MBS E R
G4-7 Nature of ownership and legal form Chapter 3 About China Lesso
FrERELE F=5 BN
G4-8 Markets served Chapter 3 About China Lesso
HABRTEHT5 F=F BRI
G4-9 Scale of the organisation Chapter 3 About China Lesso
B F=F BRI
G4-10 Number of employees Chapter 5 5.1 China Lesso and
KEREEER its Employees
FRE51 PRBEEHET
G4-11 Percentage of employees covered by Chapter 5 5.1 China Lesso and
collective bargaining agreements its Employees
1B B £ A AURE FRE51 PRBEEE T
G4-12 Organisation’s supply chain Chapter 5 5.2 China Lesso’s Value Chain
HABE LIRSS N FRE5.2 EmBEEEER
G4-13 Significant changes during the reporting No significant changes
period regarding size, structure, ownership or mEBEL
organisation’s supply chain
MRS - 208 - PrE R ERENEEE L
G4-14 Explanation of whether and how the Chapter 3 About China Lesso
precautionary approach of principles is F =5 BN P EES
addressed by the organisation
IR TEL 5 8 RRA
G4-15 Externally developed economic, Chapter 5 5.5 Awards and Recognitions
environmental, and social charters, principles, Chapter 5 5.6 Organisation Affiliations
or other initiatives FRES6 2HEMNMBEHENE
FAMBPIEIE AR B R A R E M85 F 5.5 HIEHER
G4-16 Memberships in association and/or national/ Chapter 5 5.6 Organisation Affiliations

international advocacy organisations

BE2 e SR AR

ERE 56 2EMNEMENE
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G4 Indicator
G4EZ

Material Aspects

BHE

General Standard Disclosures

GA—REEHBEE

Indicator Explanation

EEA=E

GRI G4 Content Index
GRI G4EfFFIK

Cross-reference/Comments

B3/ 3

Entities included in the organisation’s
consolidated financial statement or equivalent
documents

BEEMBBRTERNMEER

Chapter 3 About China Lesso
F=F BRI

Process for defining report content and the
aspect boundaries
WERNDMEAR M EE R T IRE

Chapter 4 Stakeholder Engagement
and Materiality Assessment
FEIUE Tz A/ BB DT

Material aspects identified in the process of
defining report content
AREBRENDBEPABNNEEZE

Chapter 4 Stakeholder Engagement
and Materiality Assessment
FIUE Tz A/ BB DT

Aspect boundary within the organisation for
each material aspect
HBANTEEE LAER

Chapter 4 Stakeholder Engagement

and Materiality Assessment

The key issues listed in Chapter 4 are
relevant to all of the organisations
covered under the scope of this report
(the Group’s 15 subsidiaries, including
the headquarters, involved in plastic pipe
and pipe fitting production).

FNE FmAER B@EMEARIE ST
FEMEFRFFIRARIE R BERNARE
Pt )M rE S0 B (SR B 48 ER B T~
FTISREEREMTEEEBEIBAR) o

Identified Material G4-17
Aspects and Boundaries
BEENEEMSEEER
G4-18
G4-19
G4-20
G4-21

Aspect boundary outside the organisation for
each material aspect
MBS ER R LaE R

Chapter 4 Stakeholder Engagement
and Materiality Assessment

The issues listed in the Key Issues List in
Chapter 4 (except for the internal
employee related issues), are directly

or indirectly relevant to all of the Group’s
stakeholders. The “issues raised by
stakeholders” in Chapter 4 also
highlighted the issues that external
stakeholders are most concerned about.
FEMNE FzBE & BIERMES T
REEFTFI BRIt ZE (NE 8 TIaH
BERRIN) - WRINBRIEAERE 519
HENEMRENTE - FHNERITES
SN E AR R T S R B E R o
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Material Aspects G4 Indicator Indicator Explanation Cross-reference/Comments
FHE G4fs1E EEHE B4R/ 3
General Standard Disclosures
G4—RIZERTEEE
Identified Material G4-22 Explanation of the effect of any re-statement of N/A
Aspects and Boundaries information provided in earlier reports, and the TERA
BENBEMSEHEER reasons for such re-statement
BRI EE AN ENRRA
G4-23 Significant changes from previous reporting N/A
periods in the scope and boundary TERA
SRS E R EE A ERE
Stakeholder G4-24 List of stakeholders engaged Chapter 4 Stakeholder Engagement
Engagement ksl dlE S and Materiality Assessment
FlER B S 28 FEME FzEl 7 & BRI T
G4-25 Basis of identification and selection of Chapter 4 Stakeholder Engagement
stakeholders and Materiality Assessment
Fe AERE T BRI AN 2R B FEMNE FzBl 7 a BRI
G4-26 Stakeholder engagement approach and Chapter 4 Stakeholder Engagement
frequency and Materiality Assessment
Tz ERE 77 2 85 A SE R FENE 2Bl & BRI T
G4-27 Key topics and concerns raised by stakeholders ~ Chapter 4 Stakeholder Engagement
and the organisation’s response and Materiality Assessment
FzEE 77 IR 0% B RS E T /Y Bl 8 FEMNE FzBl 7 a BRI
Report Profile G4-28 Reporting period Chapter 1 About this Report
WEBR EEREH F—5 BRARE
G4-29 Date of most recent previous report This is the first year that China Lesso
— R ER A E publishes its Corporate Social
Responsibility Report.
P BIE BN N R R
G4-30 Reporting cycle Chapter 1 About this Report
wEIEER F—8 BNARRE
G4-31 Contact point Chapter 1 About this Report
S B EAR A F—8 BNARRE
G4-32 GRI in accordance option chosen Chapter 1 About this Report
HABTEERIGRITT % F—8 BNARRE
G4-33 External assurance N/A
WMEZRIMNBRENIE) A
Governance G4-34 Govemance structure Chapter 3 About China Lesso
RE MBI = BN B
Ethics and Integrity G4-56 Orgamsanon s values, principles, standards Chapter 2 Message from the Chairman
HEMGEEAE and norms of behaviour Chapter 3 About China Lesso

E /i

HENEER - RA TR

o
=5 AR R
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Material Aspects

G4 Indicator
G4EZ

ard Disclosures

GARBERERBREE

Indicator Explanation

EEA=E

GRI G4 Content Index
GRI G4EfFFIK

Cross-reference/Comments

B B

Economic Performance

DMA (Disclosure of Management)

Chapter 3 About China Lesso

REEY BIRT AR F=F BRI
G4-EC1 Economic value generated and distributed Chapter 3 About China Lesso
HIEEZEE ROV EEER F=5 BRI
Materials DMA Chapter 5 5.3 China Lesso and
L7k BEERE the Environment
FhES.3 BB EIRIE
G4-EN1 Material use Chapter 6 Key Performance Indicators
YL FRNE BRERUETIE
Energy DMA Chapter 5 5.3 China Lesso and
BETR BEERE the Environment
FhES.3 BB EIRIE
G4-EN3 Energy consumption within the organisation Chapter 5 5.3 China Lesso and the
BN REREES Environment
Chapter 6 Key Performance Indicators
FhES.3 BB IR
FRE BRERUETIX
DMA Chapter 5 5.3 China Lesso and
BEERE the Environment
FhES.3 BB EIRIE
G4-EN5 Energy intensity Chapter 6 Key Performance Indicators
BEIRIRE FRE BRERUETIX
Water DMA Chapter 5 5.3 China Lesso and
VIS BEERE the Environment
FhES.3 BB EIRIE
G4-EN10 Volume of water recycled and reused Chapter 6 Key Performance Indicators
TBIR KB AKES FRNE BRERUETIX
Emissions DMA Chapter 5 5.3 China Lesso and the
EERBERR B AKREE Environment
FhES3 BB EIRE
G4-EN21 NOx, SOx, and other significant air emissions Chapter 5 5.3 China Lesso and the

REALY - A DME = EREEHK

Environment

While practies are in place to reduce
the emissions of respirable particulate
matter, we have not yet collected the
data of significant air emissions. The
Group will improve the data collection
process moving forward.

FRE5.3 fpEIH L BRI

(B B AR E PR (K rT IR A FBRL Y BE
W BRES ARG E F EREEHN
2 SESERKRES T EBIESET -
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Material Aspects G4 Indicator Indicator Explanation Cross-reference/Comments

G415 EEA=E B/ B

ard Disclosures

GARBERERBREE

Effluents and Waste DMA Chapter 5 5.3 China Lesso and the
SR HEEY BEERE Environment
FhES.3 BB EIRIE
G4-EN23 Total weight of waste by type and Chapter 6 Key Performance Indicators
disposal method FERNE BRERIERYIE
EEYRE
Compliance DMA Chapter 5 5.3 China Lesso and the
(Environment) B AKEE Environment
AEREBERIH) FhES.3 BB EIRIE
G4-EN29 Monetary value of significant fines and Chapter 5 5.3 China Lesso and the
total number of non-monetary sanctions for Environment
non-compliance with environmental laws and FRESL3 P REEEERE
regulations

ERBSDARERBEE RTINS
SRS BRI

Overall DMA Chapter 5 5.3 China Lesso and the
(Environment) B AREE Environment
ERBERRR) FhES.3 F BB EIRIE
G4-EN31 Total environmental protection expenditures Chapter 6 Key Performance Indicators
and investments by type FNE BRESUERYIE
BIRRIZHRIRE
Employment DMA Chapter 5 5.1 China Lesso and
{EE B AR its Employees
FRE51 PRBEEHET
G4-LA1 Total number of new employee hires and Chapter 5 5.1 China Lesso and
employee turnover by age group and gender its Employees
FTE BRI B T#E L) FRES51 PRBEEE T
Occupational Health DMA Chapter 5 5.1 China Lesso and
and Safety B AREE its Employees
BERFEEZS FRES1 PRBEEE T
G4-LAB Type and rates of injury, lost days and Chapter 6 Key Performance Indicators
absenteeism, and total number of work-related FERNE BRERIEIRYIE
fatalities

TSR R SER ~ AR - BR B R
BRE)E - AN AR T B

Training and Education DMA Chapter 5 5.1 China Lesso and
EIIEKE BEERE its Employees
FRE51 PRBEEE T
G4-LA9 Average hours of training per year per employee  Chapter 6 Key Performance Indicators
8 THEFIRF 2L FRE BRERUERIIE
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Material Aspects

BHE

G4 Indicator
G4EZ

Specific Standard Disclosures

GARBERERBREE

Indicator Explanation

EEA=E

GRI G4 Content Index
GRI G4EfFFIK

Cross-reference/Comments

B3/ 3

Customer Health DMA Chapter 5 5.2 China Lesso’s Value Chain
and Safety BEERE FhES2 EmBEEERES
EEREHZS G4-PR1 Percentage of significant product and service Chapter 5 5.2 China Lesso’s Value
categories for which health and safety impacts ERES2 EREBEEER
are assessed for improvement
REGEBZMEXRREL 2 ZETE
EmARBHI B
Product and Service DMA Chapter 5 5.2 China Lesso’s Value Chain
Labelling BEERE FhES2 EmBEEERES
EmRREES G4-PR5 Customer satisfaction Chapter 5 5.2 China Lesso’s Value Chain
BEPmEE FhES2 EmBEEERS
Compliance (Product DMA Chapter 5 5.2 China Lesso’s Value Chain
Responsibility) B AKEE FREL2 EmEBEEEER
&R (ERELHTHE) G4-PR9 Monetary value of significant fines for The Group received no major fines

non-compliance with laws and regulations
concerning provision and use of products and
services

B RIR A R A E M KRS8 EREMR M
WEREASIREEFE

related to products and services.
KA FE RIEAE R E R RRBEGH
SERER MR EARTIF o
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