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About this Report EBRZA R

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our
own corporate values. We are committed to reducing our
environmental impact, improving the safety of our workplace, whilst
continuing to deliver quality products and services.

REPORTING STANDARD AND SCOPE

This Environmental, Social and Governance (“ESG"”) report has been
prepared with reference to the ESG Reporting Guide of the Hong
Kong Exchanges and Clearing Limited (“HKEx"), in-line with
recommended practice for all Hong Kong listed companies. This is our
second annual ESG Report, it describes the initiatives of the Group and
its progress with regard to ESG issues for the period of 1 April 2014 to
31 March 2016. For simplicity, year “2015” and year “2016" in this
report represent the years ended 31 March 2015 and 31 March 2016

respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group’s textile manufacturing and casual

apparel retailing operations:

Textile manufacturing
Texwinca Holdings Limited
Dongguan Texwinca Textile & Garment Limited
(collectively referred to as “Texwinca”)

Casual apparel retailing
Baleno Kingdom Limited
Guangzhou Friendship Baleno Co. Ltd.
(collectively referred to as “Baleno”)
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About this Report

REPORTING STANDARD AND SCOPE (continued)

All numerical data within this report is presented as absolute figures
and all financial data is expressed in Hong Kong Dollars, unless
otherwise specified. Our emissions have been calculated in accordance
with the guidelines laid down by the Environmental Protection
Department of the Government of the Hong Kong Special
Administrative Region and Greenhouse Gas Protocol.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. Additional
ESG performance information including financial data and corporate
governance information can be found elsewhere in the Company’s
Annual Report.

This ESG report has been approved by the senior management team
of the Group. We would like to extend our deepest thanks to all those
who contributed to this report and to our strong ESG performance.

CONTACT INFORMATION

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza, Tower ll,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com
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Awards and Corporate Memberships HIERLESE

As an organisation we take our environmental and social
responsibilities very seriously. We actively engage with industry
associations and government to ensure we stay at the forefront of
developments in our sector. The following awards demonstrate
market recognition for our corporate governance, investor relations,

and our social and environmental performance.
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Abercrombie & Fitch Trading Co.
Gap Inc.

Laborat

J.C. Penney Purchasing Corporation
Kohl’s Department Stores

Land'’s End

PVH Far East Limited

Tommy Hilfiger U.S.A Inc.

Uniglo EXE

VF Asia Limited

ANTA Sports Products Limited
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China Dyeing and Printing Association Year 20
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ory Accreditation Certificate
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15 Excellent Supplier

2015 EEFHER

15 First 20 Outstanding Enterprises in China Dyeing

and Printing
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Awards and Corporate

TEXWINCA (continued)

Organisation

A

Control Union Certifications

B R

Guangdong Energy Conservation Association

EREHEHS

Hong Kong Environmental Bureau in collaboration with
The Economic & Information Commission of
Guangdong Province

ERERERBEERELENEELEES

International Organization for Standardization (I1SO)

] % A % 4B 485 (1SO)

International Organization for Standardization (I1SO)

Efl PR 4Z 2E 45 43 (1S0)

Mill Qualification Programme

TRERE

Ministry of Industry and Information Technology of the
People’s Republic of China
mEARARETEMNE S

Natific AG

Testex AG, Swiss Textile Testing Institute

B = 45 48 B S 48 Testex AG

Memberships #RERG¥SE

mK{EmE)

Global Organic Textile Standard (GOTS) (certified for
fabrics and yarns)

2 ERE #4812 (GOTS) (B R 4 132 78)

Energy Conservation Contribution Award (Year 2015)

B B2 R HE B 5k 28 (2015 F &)

Hong Kong — Guangdong Cleaner Production Excellent
Partners (Manufacturing)

BRBFREEEBMN A (RES)

1SO14001 certificate (certified for Environmental
Management System applied to the production of knitted
dyed fabric and yarn and related management activities)
Bmmm%iEmMIFﬁ%@ﬁ&@@u&ﬁﬁﬁﬁ
EBZRREERRARE)

1SO9001-2008 certificate (certified for design, development
and production of dyed knitted fabric / dyed yarn)
ISO9001-2008% & (¢t @@ fi CHMBHBARNEER
)

Achievement Award

B 2R

Dyeing and Printing Approved Enterprises

EDRATREARE

Compliance to the requirements of the Colour
Accreditation Programme

BRAGCREREFHNRE

Oeko Tex Standard 100 Class 1 (certified for yarns made of
100% cotton, 100% linen, 100% rayon, cotton/polyester,
linen/cotton, rayon/cotton, ramie/cotton and cotton/acrylic,
white or dyed (reactive, disperse, basic); with or without
water & oil repellent finishing)

Oeko-Tex ZZE 1005 — 4R (HT 41 48 ~ AR ~ #E NEAR - 48
Wekm ~ BR A8 NIERR B TR IRRAMR Bz A

RCEHE SR HRE)E/TERARBEAMNINDH
£ 1%
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Awards and Corporate Memberships RIER XS

TEXWINCA (continued)

Organisation

A

Testex AG, Swiss Textile Testing Institute

I & 4 A fm ) S B Testex AG

The Economic & Information Commission of
Guangdong Province

EREARENEELEES

The Hong Kong Council of Social Service

BELEREHS

Organisation

s

China Dyeing and Printing Association

HEERTEBE

China Knitting Industrial Association

RESSTERS

Guangdong Provincial Cleaner Production Association

EREBEREEHS

Guangdong Province Textile Association

EREGHEHS

World Wide Fund For Nature Hong Kong
HAER(BRESS

TEXWINCA Holdings Limited ESG Report 2016

mK{EE)

Oeko Tex Standard 100 Class 1 (certified for knitted fabrics
(including French Terry & Fleece) made of 100% cotton,
cotton/polyester, cotton/acrylic, cotton/elastane, cotton/
modal, cotton/modal/elastane, white, yarn- or piece dyed
(reactive, disperse, basic dyestuffs) and with or without oil
repellent finished) (based on material partly pre-certified
according to Oeko-Tex Standard 100)
Oeko-TexfZ# 10058 — R CH 4/ - 8 kw8 B
wBoRR R/ ERE R/ BERE SR EBEIFEE
GEM - 28 HERRRE FEHHEMIMNEESE (2
EEE M R 152 5) (RI5 Oeko-Tex 1 % 100 HY ¥ £ &
DEEERFNEE)

Guangdong Province Cleaner Production Enterprise

EREBRZEERK

Caring Company Award
HMAREBRE

Membership

25

Member
g5

Fifth Board of Director
EREESE

Vice Chairman

BERr

Executive Director

EBEE

Silver Member
WiREs



Awards and Corporate Memberships #JRIER DX SEE

BALENO ¥ JE B

Organisation Award

i 18

Employees Retraining Board ERB Manpower Developer Award

BEBEIR ERB A 7 ¥ 5 5F

Hong Kong Tourism Board Merit Quality Tourism Services Merchant Award

BEERBEERER 01 HEEHF —BER

Mystery Shopper Service Association Smiling Enterprise Award (Apparel — Casual Wear
category)

HUEEREHE MR LR (R —RERA)

Promoting Happiness Index Foundation and Happy Company

the Hong Kong Productivity Council

ERRARVEGESREBEENRER RV

The Hong Kong Council of Social Service Caring Company Award
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Managing Our Environmental Impacts

The Group recognises the importance of greater environmental
stewardship in order to ensure the holistic and harmonious
development of our business alongside the environment and

communities in which we operate.

Fundamental to these efforts is the incorporation of technology,
provision of training and the utilization of systems that drive
awareness, efficiency and contribute to the mitigation of our overall
environmental footprint. Through our combined efforts we hope to
instigate a broader consideration and culture centered on aspects of
environmental performance relevant to each of our employees and
relative to all aspects of our businesses.

TEXWINCA'S THERMAL POWER PLANT

Situated in Dongguan, a notable feature of our operations is our
thermal power plant. Through the combustion of coal, this plant
produces all the heat and electricity required to meet the needs of our

production processes and operational areas in Dongguan.

@ TEXWINCA Holdings Limited ESG Report 2016
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Managing Our Environmental Impacts

TEXWINCA'S THERMAL POWER PLANT (continued)
To minimise the overall environmental impact of the power plant and
increase resource efficiency, we pride ourselves on our use of

environmental and energy saving technologies.

Flue gas emitted through the smoke stacks conforms to national and
local environmental regulations and has minimal impact on the
surrounding vicinity. We employ a range of green technologies and
procedures in the power plant such as “electrostatic precipitators”,
and "wet flue gas desulphurisation” (use of wet scrubbers), and
"selective non-catalytic reduction (SNCR)" to treat the emitted flue
gas and minimise pollution. Emissions are monitored online on a real-
time basis to ensure compliance with standards before being
discharged.

Air pollutants such as SO, and NO, emissions are below 100mg/m?
while smoke and dust discharged are below 17mg/m?3. The chart below
presents an aggregate total of these respective emissions for the
power plant over the course of the reporting years:

&

BERMERENTE

BXRERSR @)
RMERARMIUESZWEHEMNBREN BT
Y BN ERNERELIETERME -

BREEHFRNERBERRREHRRIBFIN
ER O BHBIBENSERERE - RMHE
ERREAT —RIGERMNER  HINFE
BREEZS |~ [ROZ M o FIE A | (BR R ORE R IR
BR) RIZE M I FEACER(SNCR) ] - LB T2 AT BE
HHBERMED SR EREZEAGEREZRNE
B LRRERFEEE-

ERERYM_ELRREECNNERELS
KOMI00ER  MEENFRAELFRIR
17ER - TREJNHRERRBEFEZSHRY
BN RE !

Annual Emissions (Texwinca in Dongguan)

BEHNE (RRRKE)

NOx
A8y

SO,
¥ (47

(Tonnes)

(M) @2016

Smoke and Dust
JERE

@ 2015
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Managing Our Environmental Impacts

ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING
Innovation is central to our operations and encouraged at every stage
of production. We aim to embed a culture of awareness around the
need to save energy throughout our operations.

Continuing to utilize energy saving technology, we are gradually
replacing existing lighting at our offices and warehouses in Hong
Kong with light-emitting diodes (“LED"). At our textile manufacturing
office in Dongguan, the reduction in the number of lamps being used
and the installation of automatic controls have resulted in savings of
over 38,000 kWh per annum.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and developing innovative energy-saving
production processes, we have achieved an overall saving of 200

tonnes of coal equivalent based on our comparison in 2015.

The energy management system which we have in place seeks to
guide, instruct and reward the efficient and apt use of resources.

@ TEXWINCA Holdings Limited ESG Report 2016
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Managing Our Environmental Impacts EER MY IBERS
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ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING #@B4EENERZE @)

(continued)
The energy consumption at Texwinca is as follows:

Total Coal Consumption (Texwinca in Dongguan)

B HES (REEKE)

300,000 <o
250,000 -----------
200,000 -~ ===

150,000 -----------

(Tonnes of coal equivalent)
(R 2016 2015

BAENRRBEENT :

Electricity Consumption (Texwinca in Hong Kong)

AE8 (FBEKE)

(1,000 kWh)
(1,000 FEE) 2016 2015

Total Scope 1 greenhouse gas (“GHG”) emissions including thermal RERZZE#K BRERE(EZERE]) (HE-)
power plant, motor vehicles and refrigerant from our Dongguan K2 (BEARSH - SEREAE)MT :

operations is as follows:

Total Scope 1 GHG Emissions (Texwinca in Dongguan)
BEREE (SBE-)BHERE REEKE)

700,000 -~~~ == o
600,000 -------——- - __
500,000 -----------[._
400,000 -----—-—-—----|E—. -
300,000 --------——- - __
200,000 --------——- - __
100,000 ---------- [

0

(Tonnes of CO, equivalent) 2016
(B-S(HEER

2015

Texwinca’s operations from its office in Hong Kong produce 86 and 95 EXKEFBMRAENER RZZE—RER=Z
tonnes of CO; equivalent as a result of its electricity consumption in —FHEFHEBEMD B EAESKSHE — Stk E

2016 and 2015 respectively.

= o
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Managing Our Environmental Impacts BEXFHRENTE

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING KEREZENRRERE

In the casual apparel retailing operations, energy is mainly consumed RABBRESELL EETEANREZRZER
in air-conditioning systems and lighting systems. Statistics showed that MR - #ZHIEHNCRNESEENASNE
using highly efficient air conditioning systems and LED lights at the ZHEALRLEDEREERNTHTEER ©

Baleno retail stores can save energy effectively.

All Baleno retail stores in Hong Kong have joined the CLP GREENPYS FH &AW ER S EEHL2HPEEEEH D
Energy Billboard, energy benchmarking plan. The monitoring and EifEENESREEFT S - Z BN EF —Bo A
analysis of Baleno’s energy consumption as part of this programme EER SN WEERER LB REREE
showcases resource efficiency relative to its peers, providing the basis MWERNE  AREHENEH HFRIEHER -
for the development of focused programmes aimed at saving energy.  1£2016%F » AP SE/ENEEE RN R L%
In 2016, most of our retail stores are more energy efficient than their 5

o

peers.

Q TEXWINCA Holdings Limited ESG Report 2016



Managing Our Environmental Impacts

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING
(continued)

Given the primary nature of electricity production in Hong Kong and
Guangzhou being through the combustion of coal, mitigating
electricity use will have a strong effect in reducing Baleno’s overall
greenhouse gas footprint.

The energy consumption and total Scope 2 GHG emissions generated
from the purchased electricity in our casual apparel retailing

operations are as follows:

&

BERMERENTE

KERESEWRRENE &)

HREBREMNBENIEHERRBEER &
MAOEREN KRV R ERBERE R
EREAZE -

RUBREZEXER  ERERERTEIBED
FEANBZERE (BED)AHERENT !

Electricity Consumption (Baleno)

AEE(LER)

0
(1,000 kwh) Hong Kong
(1,000 FELIF) ]

@206 @20

Guangzhou

M

Total Scope 2 GHG Emissions (Baleno)
BERE(HE ) EEENE (ERK)

(Tonnes of Hong ‘Kong
CO, equivalent) )
(M=—FE{HmER)

@016 @015

BAEKEERAT —T—AFRE -

Guangzhou
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Managing Our Environmental Impacts

OUR COMMITMENTS TO NATURAL RESOURCES
MANAGEMENT

Throughout all our operations we emphasise the need to fully utilise
all available materials and resources, reusing, reducing and where
possible recycling at all operational levels and all stages of production.
We have also made broader shifts in the utilisation of technology to
increase resource efficiency.

PROMOTING QUALITY WHILE DRIVING RESOURCE
EFFICIENCY

At Texwinca we prioritise environmental integrity and are conscious of
the role that technology plays in driving efficiency and reducing
overall waste. At our textile manufacturing operations we aim to
reuse 2% of yarn waste produced during manufacturing while
continuing to demonstrate and strive for improvements in the quality

of our output.

BERMERENTE

BEMNBBEREREENAE

EMBRREMEXBD FTRZLEBARLEE
BERPEEANAMEYHRER UHHEM -
HMAOREATHERTEREM - RATRER
BiffEE EFHEESE  REERMS -

REmERREDHERNS

BAEERENZEERREN  BEERMR
KRB BV ENREMEENAR -BHM
EEEBME  BMNERREARLEEREL
2%MEY FREERRANFERRERSE

Over the reporting period, the production success rate of dyed yarn
has risen by 6%, this has had the corresponding impact of reducing
the production of substandard products thereby their contribution to
overall waste. Other examples of the effective use of technology
include the use of an automatic auxiliaries device at our dyeing
factory. This device measures and transfers auxiliaries automatically,
which significantly enhances the accuracy of the amount of auxiliaries
used.

A competent production management system oversees the entire
textile manufacturing process; from the careful selection of raw
materials, production and recycling of waste at the final stages of
product development. With an aim to reduce waste, waste materials
at every stage of production can be sorted and reused.

@ TEXWINCA Holdings Limited ESG Report 2016
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Managing Our Environmental Impacts BERFHBRENTE

FULL UTILISATION OF RESOURCES

According to the waste management system in textile manufacturing
operations, the non-hazardous waste such as coal ash, carton box,
fabric waste, yarn waste and scrapped iron are collected for recycling.
Among which coal ash is recycled as the raw materials for the
production of concrete brick and wallboard. The amount of coal ash
collected for recycling in our Dongguan operations is as follows:

EHEANAER

BEROBEEEXEBR CBENEERS  EFEY
(Bl BE - BERAE BEY BHRE#H S
RUREUERBE -H RHEERBAANE
BE T EAERENEM R REMRZHEL
WRENBRERANEEHEBNT ¢

Coal Ash (Texwinca in Dongguan)
BB (REEXE)

20,000

(Tonnes) 2016
(W)

2015

In our textile manufacturing operations, we reused 8.6 million bobbins and 714,000 carton packaging boxes in 2016.

EMaBEEXEBN2016FEMS.6HBELE LK 714,00018 B KK -

Characteristics of casual apparel retailing operations is high volume of
packaging, the Baleno retail stores in Guangzhou recycled 42 tonnes
of carton boxes in 2016. Other recycling ventures at Baleno involve
transporting 23 tonnes of used carton boxes from retail stores in Hong
Kong back to the warehouse for reuse while provision is also made for

the recycling of old metal furniture and computers.

KEREZEXBNERARENBEYY B
M B B8 T & JE 1 2016 5 B 42 M8 4045 - BE B iR
NEMBEREAERBESEEREHREE
ZEFEDERAERBR ARBTFEREAES
BERERERM-
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Managing Our Environmental Impacts BEXFHRENTE

FULL UTILISATION RESOURCES (continued) ZEMAER@

The Group is committed to reducing the use of plastic shopping bags HREBHOBLZEEETREBBYR - NEBR
in our retail stores. The consumption of plastic shopping bags at 2EBBYRNEEEWNT :

Baleno is as follows:

Plastic Shopping Bags (Baleno)
BREYRIER)

Hong Kong” Guangzhou
(1) BB BEM

@016 @015

(Tonnes)

A The implementation of Environmental Levy Scheme on Plastic A EAERUEBBYRNRRBETER
Shopping Bags in Hong Kong come into effect on 1 April 2015. 2015F4B1HEN

@ TEXWINCA Holdings Limited ESG Report 2016



Managing Our Environmental Impacts EERMYUBRENTE

TECHNOLOGY AS A TOOL IN WASTE REDUCTION

The use of an airflow dyeing machine at our textile manufacturing
operations has substantially improved the first time success rate to
90% of our fabric dyeing processes while reducing the production of
any substandard merchandise and the need for product repair. This
technology saves over 50% of water, 30% of auxiliaries, 10% of dyes.

MEFERRELAR

REBEEEY LEARRROBAKEARS
BRNE-RENEE0% BHBIEERS
ERRERBBOBE RN EBIA50% A
K 30% B BI % 10% R 41 4 o

Handheld devices have been used at all our warehouses to create a paperless system for stock keeping. This has

resulted in a saving of more than 256,000 sheets of A4 paper per annum.

EMAENREERAEMFREE AFEEERYBRRS - KBKRES FH E BB 256,0005RA44

In managing the treatment of sewage at our factories, online
detection devices has been installed to facilitate real time monitoring

of the treatment process.

Wastewater treated and discharged at our sewage treatment centre
has Chemical Oxygen Demand less than 60mg/L and Ammoniacal
Nitrogen less than 5mg/L.

REBHENSKEE TREELBOHZ
£ oLUFEEREREEBRE-

38 775 55 7K L o L 2B 74 BB K AL B
FEESAOROESR REAASHINSE
%0

nant O

BAEEEERAT —T-AFRR HEREARRSE



Managing Our Environmental Impacts BEXFHRENTE

TECHNOLOGY AS A TOOL IN WASTE REDUCTION BEERABEIAR @

(continued)

Illustrated below is the total production of hazardous waste and water TREJIRFIRFT=ZEBELINEEEYEER
discharge at our Dongguan operations. HERUKE

Total Hazardous Waste
(Texwinca in Dongguan)

BEENAE (RERKE)

L e
30 ---————---J - -
20 -
10—
0
(Tonnes) 2016 2015
(mg)
Total Water Discharged Total Treated Water by Sewage Treatment Centre
(Texwinca in Dongguan) (Texwinca in Dongguan)
BEHUK B E (REEKE) SRR ORI KA S (REEEKE)
16 o m oo 16 o m oo
T4 oo 14 -————————- - N
12 o 12 --———————- - - N
10 mm oo 10 ----—————- - - N
B s 8 --------—- - -
e T T s 2 EE T e 6 --------—- - - Do
4 - - - 4 - - -
2 --------—- - oo 2 - - - -
0 0
(Million Cubic Metres) 2016 2015 (Million Cubic Metres) 2016 2015
(BBLAK) (BELFK)

In 2016, the list of hazardous waste of the local environmental 720165 @ E#ERRBOAELEERYBEREKRE
protection authority was extended to include additional type of BIFEHMERWEY Eilt ZEEZEYHNEH
waste, therefore, the amount of hazardous waste in that year was S0

increased.

@ TEXWINCA Holdings Limited ESG Report 2016



Managing Our Environmental Impacts

MITIGATING OUR WATER FOOTPRINT

Given the nature of textile manufacturing operations, water is a
paramount resource in the running of our operations and production
of our textiles. Obtained from the Dongjiang River, we at Texwinca
prioritise the effective management of this resource, taking every
precaution to ensure that water is both utilised and reused efficiently.
We currently reuse 61% of water.

Through the effective utilisation of energy and water saving
techniques such as improved dyeing processes, collection and recycling
technologies, we aim to maximise our water utilisation efficiency and

reduce wastage.

At our textile manufacturing offices, all water from wash basins used
for the washing of hands is reused in the flushing of toilets resulting
in a saving of over 6,000 cubic metres of water each year. Water
saving technology in the dyeing process is utilised to reuse light-
coloured water and recycle cooling and condensing hot water from
the dyeing container in the factory. This results in an annual saving of
over 2,410,000 cubic metres of water.

&

BERMERENTE
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Water Consumption and Water Reuse (Texwinca in Dongguan)
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Managing Our Environmental Impacts

OUR EFFORTS AT ENVIRONMENTAL STEWARDSHIP

Both our textile manufacturing and casual apparel retailing operations
seek to align and work toward environmental best practice. This
involves giving careful consideration to various operational aspects
and activities within our value chain to minimize any environmental

impact.

According to our “Occupational Health Prevention and Control
Guide"”, all prohibited substances with possible negative
environmental impacts listed within national legislation are forbidden
within our textile manufacturing operations. Our internal guides also
specify requirements for the proper procurement, storage and
handling of substances, chemicals, merchandise as well as any other
materials used in our textile manufacturing operations. This is with
the end goal of reducing the overall environmental impact. Particular
attention is paid to the use of organic cotton yarn in both workshop

areas and within manufacturing processes.

All our suppliers are explicitly prohibited from using materials
containing toxic substances and suppliers are required to sign our
"Restricted Substances List Compliance Declaration”. Spot checks are
frequently carried out at regular intervals to ensure compliance with
the Group’s code.

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES

Within both our textile manufacturing and casual apparel retail
operations, we seek to foster a culture of environmental consideration
at each stage of our operations. This involves a greater examination of
the environmental impacts relative to each operational stages and
responses or solutions to mitigate each effect.

TEXWINCA Holdings Limited ESG Report 2016
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Managing Our Environmental Impacts

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS

OPERATIONAL STAGES (continued)

The following table provides a more detailed analysis of various T

environmental impacts at operational stages and actions taken to Z

reduce such effects.

Significant Environmental Impact/Issues

EARREE B4

BEERMHRENTE

ITERERBETITHNEEZE @)

REHREERRT  SERBEFERBLE

HEMRBITHNEFADAN -

Actions taken

Fi BRERAT &

Product Design

s
=

13
r_n'll_f

Procurement

BREE

Cotton Spinning/
Fabric Knitting

LR g - Xl

Yarn/Fabric Dyeing

Raw materials of synthetic polymer fibers
are derived from petroleum by-products.

The production process will consume

natural resources and emit GHG.

AEBSVAEENRHRE A HEIER °

EEBRBERRAER  LHMERER
g%o

Coal which is high in sulphur content will
produce a higher amount of sulphur
dioxide when combusted.

EMEBHNRERENAERELERSH =
=i

Cotton dust is a common by-product from
this process.

RERLBRENEREER -

Use of chemicals.

fLERNEM -

K

Baleno has actively introduced an
advanced eco-cotton as a filler for its
quilted jacket. Eco-cotton is a renewable
raw material, which when compared to
synthetic polymer fibers reduces required
energy consumption and GHG emissions
during the production process.
HRBEBES ALENRRIBERER
BHEZY BRERTBERR BA
EBRENBERINEERRMERRE
ERBREREHRE -

Specified contractually, we will not accept
coal with a sulphur content higher than
0.6% weight.

Automated monitoring systems have been
installed in the thermal power plant to
ensure that the flue gas emitted meets
emission standards.

BEMRENPITH BT EEIENMES
R0.6% EEMFEIX ©

RERCREBBEERS  UBRER
R A HRARE -

Filters are in place to trap and collect
unwanted cotton dust.

Both the temperature and humidity are
also controlled at the factory and this aids
dust suppression.

EREBEBUBERRBESRNIRE -

ZHBEANBRERRE  &BM&R
EO

The 1SO14001 Environmental Management
System is also strictly followed as regards
to the management of chemicals in the
workshop area.

AR ERAR BALISO14001 IR IB BB A A
BTSN ERFE -

EEEBERAR —E-AFRE  HERELARE



Managing Our Environmental Impacts

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS

OPERATIONAL STAGES (continued)

Significant Environmental Impact/Issues

EARREE B4

TREERR IR

EERMYRENTE

RIBEEZE (#5)

Actions taken

Fi BRERAT B

Fabric Finishing

AR T

Water Discharge

K BE R

Product Transportation

Product Sales

Waste/Machine/Equipment
Disposal

REREY B RE

TEXWINCA Holdings Limited ESG Report 2016

Smoke is often produced from the stenter
required in this operation.

ITFENERERTREERE -

Wastewater arising from manufacturing
and daily use.

SERBEEFEEMNEEK-

Products are transported from suppliers
overland by truck to warehouses in Hong
Kong contributing to Baleno’s GHG
footprint in the process.

EnEEBRLEERREREXEEE
WER HWBEREMEEENEZRER
Efl o

Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.

HEERFMANEBREBERTYR
EREE-

The leakage of waste oil from machinery
and chemical waste from containers and
light tubes may negatively affect the
quality of the surrounding environment.

HBEBRNERARSRMNEERHN
EENTRHEARRENERENEEY
ﬂo

Air-purifying equipment has been
installed to ensure sound air quality.
ERRERFLRE UERREFNER
EE

Wastewater is collected and channeled to
treatment tanks where a series of
biological contact oxidation processes take
place. Testing and monitoring are
conducted at regular intervals daily to
ensure the wastewater discharged
complies with national and regional
standards.
BEABEKREZREDETEYEBE L
RIE o RIERBEBUKER & B R Mt 52
% BRAERETHAMEEE-

Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the
number of products delivered and trucks

required.

ERERENBEERT - R K HEE R
HOELEMBR BLEXERRME
EEMNHE -

Baleno actively utilizes bio-degradable
materials in plastic bags and packaging to
reduce environmental impact.

TR JE 5% 18 1B A2 A LA RJ A W) BR R 9 4 R
ENERBRREBER WRPHRRENS
€@,

We strictly follow 1ISO14001 Environmental
Management System guidelines for the
proper management, collection and
disposal of waste oil and waste.

Used chemical containers will be treated
by designated parties.
HMBRAEEEISO14001 IR IEEE A £ 155
FHEREEERE  WEREEFEHAEE
Y] o

EEANCERARHEESRE -



Our People and Safety EFIWNEIRZZ

WORKING CONDITIONS AND LABOUR STANDARDS

Our people lie at the core of our business operations and form the
very foundation of our success and development. As an organisation
we aim to prioritise the well-being of all of our employees and strive

to move ever forward, progressing and developing together.

L

Essential to this is the creation of an optimal workspace environment
where our employees are able to work together harmoniously, free
from any form of discrimination or harassment. Our commitments to
upholding these principles are reiterated within our management
measures, and recruitment and promotion practices throughout all
our operations. We endeavour to safeguard diversity and uphold
principles of fairness while preserving the rights of our employees,
regardless of race, social class, age, nationality, religion, disability,
gender or sexual orientation.

As a Group we strive to create a positive work-life balance that
provides reasonable working hours and rest periods applicable to all
our employees. Specific to our textile manufacturing operations,
employees are offered a range of allowances and bonuses such as
compensation for working in high temperature environments, night
shift allowance as well as performance and end of year bonuses.

All our human resources policies are structured to adhere to legislation
within the employment ordinance in Hong Kong and respective labour
laws in the mainland China.

THERERS TEA
AMWETARMEBEEORE FAKM
RORBROEE FH—BHEE RMEEHR
FAEETHEERREN YHNRETHFM
Al ESHARE -
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Our People and Safety EFfIWEIRZZE

WORKING CONDITIONS AND LABOUR STANDARDS THRERS TER|(#)

(continued)

Fostering a Positive Work-Life Balance

SRS THEELEEFE

Our employees frequently come together to enjoy a number of cultural and sporting activities, promoting a sense of
team and collaborative spirit at our corporation. Both labour unions and the corporate cultural affairs committee of
our textile manufacturing operations lead and deliver various cultural activities across company levels.
BMNEERHHAR HESBXCNEEEH REXPEEERNSERE RMHBEEXEBNISERAAD
AV CZEEHIRVATEERNESESHZE TR -

Every month the textile manufacturing operations organises a party for all the employees celebrating their birthday
that month. Employees celebrating their birthday are encouraged to bring up to two family members to join the party.
On average, more than 500 employees and their family members join the party each month.
BREEXBBEARMEEALINEEEA KB EENLEH  UFBEALHNEERTEZMURES A
BE - FHMS BAFZNS0ZRERERESHEBE -

There are variety shows, sessions where department heads, colleagues, relatives, friends and family convey birthday
wishes, lucky draws, interactive games and also sharing of the birthday cake. Birthday celebrants receive celebratory
drinks and presents as well as a birthday card from their department head.

SHBEEEESNEHERE ANMEE FAERAKEELANE FEHR BYEBNIZLEHERERE -
THEESKRIENMAM EHRYUARBMIEEHXNEHF -

A cultural affairs fund was also established to organise activities including tours, recreational activities and festival
gathering for staff and their family members. Each year, there are around 2,000 participates in tours. The Group also
rolls out more than 15 sporting activities such as basketball, table-tennis and snooker matches for the enjoyment of all
staff.

BMFARIMEEBHES  RETIRRBAMTE  FHHILCERE BELETHRGTARE - SF TN H2,000A
RSERETRE SETSFERBB1SERE LR HIWNER FERRIRES UHEFEETZH-

. g
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Our People and Safety EFfIHNEIRZZ

WORKING CONDITIONS AND LABOUR STANDARDS THERRERSE TEA &)

(continued)

Below are the detailed breakdown of our employee by region, gender, ZEMEIMHE M5  FHAFREFER
age group and employment type: WEFADENT

Number of Employees by Region
ZBRIDEEAR

589 653

3,470 3,741

7,019 7,445

@ Hong Kong @ Dongguan @ Guangzhou
&8 RE BN

Number of Employees by Gender
RUEBE D EEAH

5,446

@ Female @ Male

BAEEMERAT —B—AFEE  HEREAES @



Our People and Safety EFIMWEIRZZE

WORKING CONDITIONS AND LABOUR STANDARDS THERRERSE TEA &)

(continued)

Number of Employees by Age Group
RERARB D EEAR

6,051

@ Over 30 @ Below 30
30BE L 30U T

Number of Employees by Employment Type
RERELIIEEAH

652 677

11,652

@ Full-time @ Part-time
2R R

@ TEXWINCA Holdings Limited ESG Report 2016



Our People and Safety EFIWNEIRZZ

WORKING CONDITIONS AND LABOUR STANDARDS THEERERS TEA (&)

(continued)

All employment with the Group is voluntary and the Group strictly ZAEBEMREEIHEEEIZE  AEETETE
complies with national or local legislation and does not employ any R E#EH > FEEBZEMEL

child labour.

Safeguarding Freedom in our Textile Manufacturing Operations

HREEXREREAR

Asserting our commitments to fairness, the utilisation of any form of forced labour is of utmost concern and priority to
our textile manufacturing operations. Strict internal policies reflecting compliance with both local and national
regulation prevent any forms of indentured labour. This is stringently enforced within our recruitment policies which
are frequently updated to reflect any amendments or updates to relevant national or local legislation.
REBRMHBATFHENARE  BNSEEIUEAEXEANRAZ T YIRBEMNGBALEEXBELEEESE &
BRORABBERMREMEBTERRBEFTESR  UBLEAEANZNL T - ERMOBERET » HMBH T LA
i > WIRR B H - U & EM BB RS E % B 1915 5T 5 E 5 o

The Group is also dedicated to ensuring that operations remain free from child labour, and is developing systems and
procedures to handle the management of such incidents. Should a child be discovered working on our premises, he or
she will immediately be transported back to their hometown or place of origin. We will then file necessary
documentation with the local authorities while consulting with the child’s guardians on avenues for his or her return
to school.

AEBTHIBRREETBEET W RREEFESHNEERAREF MBEREEANIEREMNIERT
B BRUMBRERERBEER L - RMEAK O EMREARIVXENIS IROZENEEATZEESR -

BAEEEERAT —T-AFRR HEREARRSE



Our People and Safety EFfIWEIRZZE

DEVELOPMENT AND TRAINING
Cultivating skilled employees who are capable of rising to meet the

demands of a dynamic industry is pivotal to the success of the Group.

&

Specific to the needs and requirements of the casual apparel retailing
operations, Baleno offers a series of internal and external programmes
to promote the advancement of job related skills. Examples of some
our programmes initiatives involve our management trainee
programme, frontline staff induction, and training plans for all levels

of frontline staff.

BRRIEI

BEEREMTEREBENERNERMAL RS
SERMNEE -

RUOEKREREZEXBNFTERER  UEK
RE-FRIABMRIBRZLUEE TEEBOR
i BM-—LEZRENHFEBERMNEEE
HERE  AIRE T ABZI RS HZHRAMA
HETHEIEE -
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Our People and Safety EFIWNEIRZZ

DEVELOPMENT AND TRAINING (continued) R EEIE)

The Baleno Training Academy

E fe 3% 3% HI 2 B

Established in 2006, The Baleno Training Academy continues to provide continuous education to our employees
offering a diverse set of courses on subjects ranging from business management to psychology. It also serves as a
platform for exchange and sharing of best practices, catering to and driving continuous development of the Group.
HRBEIERNR-ZZAERL — ERARMNEERHUSEEERE REZESZ Tt HFEEEILEESR
Z - HPRAXBARIEREFERENTE  UELHFHAEEFERRE -

Baleno has been awarded as Manpower Developer 1st since 2010 by the Employees Retraining Board (“ERB”), an

independent statutory body established in Hong Kong, to recognise our outstanding performance in manpower
training and development. ERB have reviewed and evaluated Baleno in five aspects — Leading a Learning Culture,
Resources Planning, Training and Development System, Performance Management and Corporate Social Responsibility
in manpower development.

HEKBE2010FRERBIAACE It IS HREREBBY ZEALBEEEEIRIER  RERMEATE
HIRERTIFEEEERR - EEEEIRARASTERERAREECE —BE2B L - ERRE  HIRBREAS
BREEBRATEREENEELSEE-

BXEEEERAT —Z—AFERE HEREARE



Our People and Safety BFNEIRZZE

DEVELOPMENT AND TRAINING (continued) R R IFI @)

With the end goal of furthering the advancement of skills specific to LliE—SEABRPNHBLEELEBNRNTARR
our textile manufacturing operations, we conduct a number of B BMERFEANAPRER(WMBEETE A
internal courses (supplemented by external courses if necessary) HEBREHEE) EFEREXRKRI BEXEE -
covering strategic planning, team management, sales and language $HERZENEEH AEBRENEES MIELH
skills. The Group also sponsors the cost of any workshops or seminars st S UE— SRR EEE /Ao

that employees would like to attend in order to further their

professional development.

Partnering with the Dongguan Technical College, employees are HKPEFEZERMEREIE FEEEHRSE—F
offered the opportunity of furthering their skills related to becoming EHEEE IS EMNEM ZEREEE—ItE
an electrician. These courses cultivate a pool of job specific talent, EA A BARMNEEEKFE  RAF ST~
raising our level of technical competence. As of the publication of this i+ £ H169 8 EER B P = RIF -

report, 169 employees have completed the training courses at the

college.

The following charts present a detailed breakdown of developmentof TRERAEERESERIRMR  EEAER
employees’ talent and skills by employee category and gender of the i3 EMNFMADLE -
Group.

Percentage of Employees Trained by Employee Category
RESERSES - ZIEERSL
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Our People and Safety EFfIHNEIRZZ

DEVELOPMENT AND TRAINING (continued) R REI @)

Average Training Hours per Employee by Employee Category

ZESERNED  BRESTIEIIRE
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Percentage of Employees Trained by Gender
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Our People and Safety EFfIWEIRZZE

HEALTH AND SAFETY

Safety is a core tenet of our operations and embedded into the very
fabric of the way in which we do business. The health and safety of
our employees as well all those within reach of our operations is of
utmost concern to us.

Within our textile manufacturing operations, we ensure that all our
production and manufacturing sites are in full compliance with 1SO
14001 requirements for Environmental Management Systems. Our
commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Hazards
Prevention Guidance”, that are tailor made to the requirements of
actual production conditions at our operations. The concept of safety
has also been brought to a person level, having a bearing on
managerial performance and bonuses.

Inspections are frequently carried out, guided by a series of assessment
forms while production checks are organised at production/
manufacturing sites and at company level on a monthly and quarterly
basis respectively. Should, the need arise for medical care, we have
ensured all our employees are provided with both medical and
hospital insurance. We also partner with healthcare companies,
conducting health related seminars, and organising dental and health
checks, which we have extended to family members of staff at a
discounted rate. For all staff that are exposed to occupational hazards,
free annual occupational disease check-ups are provided. In 2016,
more than 125 people have already undertaken the checks.

Putting our ideals into practice within our casual apparel retailing
operations we follow the 5S Retail Store Requirements: Structurise,
Systematise, Sanitise, Standardise and Self-discipline. This approach
commits our organisation to the highest ideals of efficiency and
hygiene. Other practices of concern at our retail stores involve the
establishment of forklift safety practices to ensure the safe operation
of machines and the security of staff.

TEXWINCA Holdings Limited ESG Report 2016
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Our People and Safety EFIWNEIRZZ

HEALTH AND SAFETY (continued) BREHEZZ @)

A number of committees have been established to both oversee and develop health and safety related initiatives
specific to operations.

EMERLEEZES UEERBRHELEENRERZ2HBER -

The Occupational Health Monitoring and Management Committee have been tasked with the set-up of an
“Occupational Health Management Duties Guide", overseeing the implementation of the contents of the guide
throughout the textile manufacturing operations.

BERREREERES AN E(MAREEETFRERS | ERRAHBEEXBRITEIIABTNER -

The Safety Production Management Committee at Texwinca was also able to set up the establishment of a safety
manufacturing production structure. This structure provided guidelines, a set of related goals, production requirements
and management methods to ensure safety throughout our operations.
BAENZEZLEEEEZE SR Z2HELERB - ZEBRMAES  —RIEBENES - £EEREREER
EoNBRERMBEEEENZE -

There were no fatalities during the reporting period in any of our operations.

RESHE BEM-BIFELRIHEN -

Reported lost days due to work related injuries amounted to a total of 6.5 days in Hong Kong and 105 days in
Dongguan.
EERRECE2BNETEMBANRALTFRE D HR6.58K105H °
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Our Customer and Value Chain BEFRE{EE

SUPPLY CHAIN MANAGEMENT

Effective supply chain management can have implications on cost,
quality and serve to mitigate social or environmental risks that an
organization may face. Given the diverse nature of suppliers present
within our textile manufacturing operations, this is of particular
relevance to our operations. We therefore endeavour to pay due
consideration to our supply chain, seeking to form a deeper
connection with all those with whom we work. Our suppliers are
expected to adhere to our high standards, demonstrating continuous
development in a variety of operational, economic, social and

environmental areas.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated
on production management flow. Existing suppliers are then engaged
on a bi-annual basis where they are required to conform with our
Code of Conduct regarding anti-corruption and bribery while also
declaring any conflicts of interest.

Necessary due diligence is also performed where required, with site
visits and verification of products or services arranged to ensure that

suppliers conform to the Group’s high standards.

HEEEE
PRENHEREETZERARRE  XHE
HEMEENLERNRERAM ARGBEESE
BHERNMERZ BRBMERMNEBE
EEMRE - -Zlt RMSEIEHERE SRHE
EMAEENBHELIERENER - HERLE
BREAMBENREE RIAEEE - & -#8
RRBEFSPRERSERR -

MERBHERN KB EBBBEETR  EPFHT
HEEEEERE RAEHERET -—FWAHN
EZ HEBAERESREBNSEE LRTT
BFHHANER  XHRBREMFREFR -

ARASTNERERUELRERBRES S
BRI 75 TR 4T+ B 1R 4L A 7 L 4 B 0 R A
5

Social and Environmental Considerations in the Textile Manufacturing Operations

HREEEBNHERBRREER

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these

aspects, we have agreements with our suppliers on environmental and social affairs associated with the manufacturing

of products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a

"“Stakeholder Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be

conducted if necessary.

AEEEERENRERHEARIARSBMEELTENEE RMCEUEENEREERABNREREES
B LHZE RERMN S EEEEF] T EREATER NS/ EREAEX ] - EAFTER  EMNSUR

BRESRAETEHRR

The Group requires suppliers to sign its “Commitment of Prohibition of Substances” and will give preferential

consideration to an organisation that is in possession of 1ISO 14001 certified Environmental Management System and

ISO 9001 certified Quality Management System. Our audit departments also closely monitor suppliers at regular

intervals to ensure compliance with social and environmental standards.

AEBERBEBRBHZAYEA#F| WEBEZEREFISO 14001 R EEEE AT ERISONNESEERAARE
S  EMNEABTENRDERMER  UBRREABTHLERRBERE -

The Group prohibits any transaction undertaken with suppliers who use forbidden chemicals and bans the use of

Uzbekistani cotton due to concerns with the employment of child labour in the region.

AEE2EZLIEFMEAZACERNERERS UYBRECARLIRTHENRE UIHRZEGEAELIN

53R -
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Our Customer and Value Chain BEFREEE

& Texwinca Holdings Limited

Website: www.texwinca.c
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PRODUCT RESPONSIBILITY

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and
procedures to ensure compliance with both local and international
specifications.

Data Privacy is one such arena in which we comply with all relevant
legislation governing both our textile manufacturing and casual
apparel retailing operations. Similar consideration is paid with the
advertising of products where our entire retail advertising and
promotion efforts are cross checked to ensure that they accurately
portray product descriptions. We work to ensure that our customers

are able to make the most informed decisions on their purchases.

Protecting intellectual property rights is a priority to our organisation
which has in place dedicated management systems related to the
handling of patents and intellectual property. Systems are in place to
specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists.

et Ml
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| |
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Our Customer and Value Chain BEFRE{EE

PRODUCT RESPONSIBILITY (continued) EmREX@w

Ensure the Highest Quality with our Textiles

BREMOABREE EF

To ensure that quality is a major factor at each stage of our operations, each department is tasked with achieving their
own quality based targets devised in consideration of both the industry and market standards. Records are kept at
every stage to ensure both the efficiency and maintenance of product criterion.

AEREERERBRURERE SMBMTEAZIHASHNRERS ZEEBRNSETERTEEEMHE - SE
MERHARFLHE UBRREREESUENER -

Before our products are dispatched, they are subject to our internal quality control standards. We also take the added
initiative on following up on every purchase with our clients to ensure that products were inspected before delivery.
Should there be any issue with our merchandise, products will be subject to review and procedures initiated on both

due compensation and recall.

RENA BEANERAZIABREEERENA - RATRRBENERRETZFNE —BRE  UBREMRR
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The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation provided us with a score of 92 out of 100, above the
industry norm for the textile manufacturing operations.

The textile manufacturing operations in Dongguan have been
awarded the certificate of 1SO 9001 Quality Management Systems
since 2015. We apply the system’s quality management methodology
and measures, through receiving customer feedback and
strengthening the external market research, customer and market
needs are identified accurately. We then ensure that the products can
meet customers’ quality requirements, and we further strive to exceed
their expectations in order to build up the Company’s brand.
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Our Customer and Value Chain BEERE{EHE

PRODUCT RESPONSIBILITY (continued)

Meanwhile, risk management system was introduced in product
design and development of textile manufacturing operations.
Technical information and risk control experience are gained in the
process of new product development, so that we can meet the quality
requirements in the mass production and reduce the risk of secondary

product recovery. To this end, we improve production efficiency.
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We are proud to note that we have had zero complaints over the
previous reporting year in regard to the quality of our textile products.
If however a complaint should arise, the Company will immediately
assess the complaint and conduct an internal investigation into the
matter. Notaries will be involved to investigate the reasons for the

complaint and identify the source of the issue.

In casual apparel retailing operations, complaints are generally
categorised into the types of accidents, product quality, purchase
processes, and services. A sound complaint handling system is in place
with training provided to employees in order to ensure effective and

speedy complaint resolution.
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Our Customer and Value Chain BEFRE{EE

STANDARDS OF CONDUCT

All of our operations comply with local and national legislation on
standards of conduct, such as with the Prevention of Bribery Ordinance
in Hong Kong and relevant legislation on anti-corruption and bribery

in mainland China.

Employees who engage in business operations and represent the
Company'’s professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and
without fear of reprisal or victimisation. The policy is available on the
website of the Company.
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Our Community FK{METLE

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a
number of community partners, we can have a tremendous impact on
the sustainable development and vitality of the communities in which
we operate.

Corporate social responsibility via staff volunteerism, philanthropy and
community service is central to our core values and is ingrained in the
DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus — the Group's philanthropy is focused on five core areas:

o Environmental Protection
. Poverty Alleviation

o Caring of Elderly

° Community Development
° Education

During the year, some of the activities/organisations the Group
participated in/donated or sponsored to were:

(1)  World Wide Fund For Nature Hong Kong;

(2) The Community Chest of Hong Kong “Love Teeth Day"";

(3) Agency for Volunteer Service “HSBC Share-to-Care Volunteer
Campaign”;

(4) Shanghai Commercial Pok Oi Cycle for Millions 2015;

(5) Sowers Action;

(6)  Ocean Park Conservation Foundation Hong Kong;

(7)  St. James Settlement; and

(8) The Hong Kong Council of Social Service “Caring Company”.
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Our Community FH{METLE

The Group’s Community Involvement in 2015 and 2016

FEER-ZZ-ARZZE-AFENULESHE

Focus Area Resources Contributed
ENER B E R
2016 2015
=B-KF —Z-8fF
Hours Funding HK$ Hours Funding HK$
N EBE£2OGER) NEF &£ (Br)

Environmental Protection 81 94,127 106 191,469 133 T-shirts

RIGHRE 1334 T-

Poverty Alleviation — 249,221 — 250,000 —

®E

Caring of Elderly — 220,347 — 181,362 —

BERE

Community Development 96 874,734 12 156,985 100 T-shirts and

HEERE 900 discount coupons
100 #FT- Ml K&
9003k EEH

Education — 121,527 — 87,500 400 T-shirts

BB 400 ¢ T-

Total: 177 1,559,956 118 867,316 633 T-shirts and

#et 900 discount coupons
6334 T- il &
9005k B E 5
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Our Community FK{METLE

Case Study: Ocean Park Conservation Fund’s “Run for Survival”
BRME: BFAEREESZ[EEREFE]

It's our second year to support “RUN FOR SURVIVAL" charity run organized by Ocean Park Conservation Foundation,
Hong Kong (OPCFHK), a leading conservation advocate in Hong Kong. It was held on 28 February 2016 at Hong Kong
Science and Technology Park Shek Promenade. Support was provided to OPCFHK through staff participation, corporate
funding and provision of apparel for the runners. The aim of the event was to raise public awareness on marine and
biodiversity conservation, with an emphasis on three major issues including marine debris, overfishing and pollution.
The funds raised in the race are to be used to support OPCFHK’s Asian wildlife conservation efforts.
EMNE-ARXBEHEBEERENREE —BEBFXAERBES(FERFAERBES N EBNIERREE
BEW ZEIRN-ZE—REF-AZTN\HRALEEPHIEZERAABERBET KRMEBEIR IR £
RHEEESRHEREFERBEFILAERFESZ - FHENARSAREBIREYNSHRANNREZE > BABF
WK BERHARSR=ZAIEZE ZEZZBUMESABSAEISEEEEFAERBESNDNEART £ ERERK
BEIfk-

In this unconventional fun run, participants assumed the role of either a marine animal struggling for survival, or a
conservationist taking the responsibility for protecting marine animals. They had to overcome various dangers and
obstacles, such as the marine debris, fishing nets and the ocean killers, in order to reach the marine reserve 3 km away.
EERRAFNEZERD SMEADERIAREFNEFILENIERGERTEYNREE - BNERARRTENEE
RER - GlUEFNR - ARKEFHESE  HEIRABINEFREE -

We are delighted to win The Top Fundraising Award (Corporate) for the second consecutive year and The Best Dressed
Award in this event.
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Our Community FH{METLE

Case Study: Little Whale Volunteer Team
BRHR: NMEARAREIH

The Little Whale Volunteer Team was initiated in 2010 by staff of Baleno Guangzhou. Through a number of initiatives
including the provision of teaching supplies for local schools, financial subsidies for students in need, home visits and
short term voluntary teaching assignments, the programme aims to sponsor students living in poverty and to increase
access to education in rural areas of mainland China.

NMERABEIHNR2010FHEMNERNEEEHRL BB —RIER ERAEHLNERRHUBEAR AEEE
MEBERMHPBEE HNEHNEBERETE Lt EEEYERELE IRSTERNBENNHBKT -

The volunteering footprint of the programme spans across the different regions of China. Since its establishment, a
total of 51 schools and 4,508 children from Gansu, Sichuan, Lianzhou, Heyuan have benefited from the programme.
ZiBNEBTFENEREETEN AR EE - BRI AR - REH - T - BMNEOTREBESIAERKR4508REF
ERZETE o

This year the Little Whale Volunteer Team had home visits and short term voluntary teaching assignments to 12 schools
for a total of 962 students.
SECPEARIRCETIRANEANERHETEE KA 12B2RNHEL62UFL -
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Our Community FK{METLE

The Group has once again been named as a Caring Company by The
Hong Kong Council of Social Service in recognition of its contributions
to building a cohesive society, and inspiring corporate social
responsibility by caring for the community, our employees and the

environment.

Ultimately our community programmes support our efforts in creating
a sustainable and cohesive society in areas that make best use of our
skills, expertise and influence, whilst at the same time addressing the

most pressing issues facing our local communities.

Therefore, the Group will continue to invest resources in all major
social, educational and environmental protection activities to strive for

a better future for our community.
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HKEx ESG Content Index BXRE HE8REBANBED

KPI Description Texwinca Baleno
BRE
MER Bk fE B e B&
Page number
B
A. Environmental &
A1l A1l General Disclosure 9,14, 15 13,14
Emissions — MR =
29287 A1.1 Types of emissions and respective emissions data 9 Note 1
B E B R BB HE R BE 1
A1.2 Greenhouse gas emissions in total and where appropriate, 1 13
intensity
BMERBAENER (WER)EE
A1.3 Total hazardous waste produced and where appropriate, 18 Note 2
intensity T2
FEEEEEYEER (MER)RE
Al.4 Total non-hazardous waste produced and where appropriate, 15 15
intensity
FEEREEYRAER (WER) BE
A1.5 Measure to mitigate emissions and results achieved 8,9 14 12,13
AR B B K HE i B PR 1S R R
A1.6 Description of how hazardous and non-hazardous wastes are 14, 15, 17 15, 17

handled, reduction initiatives and results achieved

BMEEEEREZENNG L HEELEBNERRFAERR

A2 A2 General Disclosure 10, 14, 15 12,13, 15
Use of — R E
5e§ources A2.1 Direct and/or indirect energy consumption by type in total and 11 13
BERER intensity
REAHEAIWEER SBEERAEEREE
A2.2 Water consumption in total and intensity 19 Note 3
BEKEREBE *3
A2.3 Energy use efficiency initiatives and results achieved 10, 11 12,13
BERME AT B R TR R
A2.4 Description of whether there is any issue in sourcing water, 19 Note 3
water efficiency initiatives and results achieved 3
BESRBKR LA B EMEE UREAAKKRRGTERMEHRR
A2.5 Total packaging material used for finished products 15 16
SRmATAEEMENES
A3 A3 General Disclosure 14, 20 14, 20
The —RiEE
Environment el Significant impacts of activities on the environment and 20, 21, 22 20, 21, 22
and Natural natural resources and the actions taken to manage them
R::sgurces ‘ EREHHRBERAAE RN EAZEREENEEGE
BERRA HENTH

&R
B.  Social H&
Employment and Labour Practices B8 % T E#

B1 B1 General Disclosure 23,24 23
Employment —RiEE

(3] B1.1 Total workforce by gender, employment type, age group and 25, 26 25, 26
geographical region

R EBEEE FREANKRLESAINESEH

B2 B2 General Disclosure 32 32
Health and —MRIFE
Safety B2.1 Number and rate of work-related fatalities 33 NM
RREZ2 B T B4 1 28 T W9 A B b 32
B2.2 Lost days due to work injury 33 NM
HEIGBEAIERH
B2.3 Description of occupational health and safety measures 32,33 32

adopted, how they are implemented and monitored

AR ANBERERERZ 2 E R UREERTRESRS A
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HKEx ESG Content Index BXRE HE8REBANBED

KPI Description Texwinca Baleno
ERE
BIER oK fE YE e B%

Page number
55

B3 General Disclosure

Development — R E
and Training R Percentage of employees trained by gender and employee 30, 31 30, 31
BRI category
REBIRESERNESWZIREER DL
B3.2 Average training hours completed per employee by gender 31 31

and employee category
RUEBIREEERE S BEEETHIINFHIEY
B4 B4 General Disclosure 23, 26 23, 26
Labour — R E
Z’Eanci;rds B4.1 Measures to review employment practices to avoid child and 27 NM
BHIEA forced labour

REBREANEREAREETIREHET

B4.2 Steps taken to eliminate such practices when discovered 27 NM

ERBERBERE  HBRE BIS R TERERN S B
Operating Practices & E €l

B5 B5 General Disclosure 34 34
Supply Chain — R E
Management 3] Description of practices relating to engaging suppliers, number of 34 34
HEEEE suppliers where the practices are being implemented,

how they are implemented and monitored
HREEEAHERNES aERTEREMNNHERS

HE UREBEABHNBTRERSZE

B6 B6 General Disclosure 35, 36 35
Product — R E
Reg;g;mbﬂﬁy B6.2 Number of products and services related complaints received 37 37
EmELE and how they are dealt with
EEBRNERRRENVIRFEE UREH T E
B6.4 Description of quality assurance process and recall procedures 36, 37 NM
HiEEREBEREREKER
B7 B7 General Disclosure 38 38
Anti- — R E
corruption B7.1 Number of concluded legal cases regarding corrupt practices during the No legal case NM
reporting period and the outcomes of the cases R B R EA
RERPANCELNE SHRARFNHEE RFTRER =
B7.2 Description of preventive measures and whistle-blowing 38 NM

procedures, how they are implemented and monitored

B R BREF  URBBENITRERELE

Community B

B8 B8 General Disclosure 39 39
Community — R E

Investment B8.1  Focus areas of contribution 39 39
HERE TS

B8.2 Resources contributed to the focus area 40 40

EEHHEHMEAER
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HKEx ESG Content Index BXEE HE8REBANBRED

NM: According to the results of stakeholder engagement in 2015, those KPIs

are considered as not material for the business nature.

Note 1: Due to its business nature, the significant air emissions of Baleno are
the GHG emissions, arising mainly from the use of electricity and fuels
derived from fossil fuels.

Note 2: In view of its business nature, Baleno is not aware of any significant
generation of hazardous waste.

Note 3: Some retail stores operate in shopping malls of which both the water
supply and discharge are solely controlled by the respective building
management which considers the provision of water withdrawal and

discharge data or sub-meter for individual occupant not feasible.
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TEXWINCA holdings limited

BENARBESR223RH A EEIRE _E1 K18
16th Floor, Metroplaza, Tower Il, 223 Hing Fong Road, Kwai Chung, New Territories, Hong Kong
E|EE Tel. : (852) 2481 8018 {HHE Fax : (852) 2233 1111
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