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Notes to the Report

Report Release Cycle

This is the first annual environmental, social and governance report
(the "Report”) of Chaowei Power Holdings Limited (“Chaowei"” or
the "Company” together with its subsidiaries, the “Group”). The
Report covers the period from 1 January to 31 December 2015.
Some contents were traced to previous period when needed.

Scope of the Report
The Report covers Chaowei Power Holdings Limited and its
subsidiaries.

Basis for Compilation of the Report

The Report was prepared with reference to the Environmental,
Social and Governance ("ESG"”) Reporting Guide of The Stock
Exchange of Hong Kong Limited (“HKEx"), the G4 Sustainability
Reporting Guidelines (G4) issued by the Global Reporting Initiative
(GRI), 1SO26000: Social Responsibility by International Organization
for Standardization and Guidelines for the Preparation of Corporate
Social Responsibility Reports in China (CASS-CSR3.0) by Chinese
Academy of Social Sciences.

Access of the Report

The Report is released online. The online version is available on the
HKEx and the Company’s website (www.chaowei.com.hk). The
Report is released in Chinese-English version. Should there be any
discrepancies between the Chinese and the English versions, the
English version shall prevail.

Contact Information
Chaowei Power Holdings Limited

Address in No.12, Zhizhou Road, Xinxing Industrial Park,
the PRC: Zhicheng, Changxing, Zhejiang Province, China
Address in Unit 907, Level 9, Fairmont House, 8 Cotton Tree

Hong Kong:  Drive Central, Hong Kong

E-mail: Ir@chaowei.com.hk
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About Us

Corporate Profile
N AT

The Group is mainly engaged in the manufacturing and sale of lead-
acid motive batteries, lithium-ion batteries and other related
products. These batteries are widely used in electric bikes, electric
vehicles, special-purpose electric vehicles, etc.

Headquartered in Changxing, Zhejiang Province, the Group's
manufacturing facilities are strategically located in regions with
higher demand for lead-acid motive batteries, namely Shandong,
Jiangsu, Henan, Zhejiang, Anhui, Jiangxi and Hebei provinces.

The Group ranked first in the industry among the “Top 500 Listed
Chinese Companies (2 Bl = i A &5005%)", “Top 500 Chinese
Enterprises (Bl {>%5005%)" and “Top 100 Chinese Manufacturing
Enterprises (1 B & 3& 2 4 %10058)", underscoring its leading
position in the battery industry. As at 31 December 2015, the Group
has consolidated its leading position in the industry, the sales
volume hit record high with a revenue of approximately RMB18.87
billion.

The Group is also committed to fulfilling its environmental and
social obligations while striving for economic benefits. It has
adopted appropriate policies and procedures across the Group.
These initiatives encompass those relating to employees and their
health and safety, care for the environment and contribution to the

community at large.
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About Us B8 7 31

Corporate Governance
= st >
DNEER

The Group is dedicated to continuously improve the corporate
governance standards and procedures. The board of directors of
the Company (the “"Board”) recognizes the importance of
maintaining high standards of corporate governance which are
fundamental to the Group's corporate values, long-term growth,
success, and sustainability. It also safeguard the Group's interest
and assets, and create value for shareholders and other
stakeholders. The Group abides by the code provisions of the
Corporate Governance Code in Appendix 14 in the Rules Governing
the Listing of Securities on HKEXx.

As of 31 December 2015, the Board consists of 9 directors, of
whom 4 are executive directors and 5 are non-executive directors
(“NED”). Among the 5 NEDs, 3 are independent non-executive
directors. The Board are also supported by professional personnel
as and when required.

The Board has established 3 Board committees, namely, the audit
committee, the remuneration committee and the nomination
committee for overseeing the particular aspects of the affairs in
order to maintain transparency and accountability of the Company.
Each of these committees has specific written terms of reference
which set out in detail their respective authorities and
responsibilities.

For more information on the Group’s corporate governance and the
Board, please refer to our 2015 Annual Report, which can be
accessed via our company website “www.chaowei.com.hk”.
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Corporate Culture
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Integrity, responsibility,

result and dedication
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Truth-seeking and
enterprising
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To become a global new
energy company capable of
creating good value
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Resource sharing, mutual
benefit, mutual development
and long-term coexistence
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Key Awards and Recognition
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Participating Associations

ZHhe

Name of Association

Role of Chaowei

e a8 BRAAE
China Battery Industry Association Vice President Unit
PEEN TEHE BIEEREM

China Electrical Equipment Industry Association

TREE TGS

Lead-acid Battery Branch of China Electrical Equipment Industry Association
FRERIXHSHEEENLE

China Industrial Association of Power Sources

hEEREYBERTEHES

China Resource Recycling Association

TEBLEERHE

China Federation of Industrial Economics, China Enterprise Confederation,
China Enterprise Directors Association

FRETELEME S  FECEBRAES  FEEEXRHE

China Bicycle Association

FREETTERBE

China Committee of Electric Vehicles 100 Members
I:P . Eb/_big/\ =

National Lead-acid Battery Standardization Technical Committee
PRBREELEECRNEES

Vice President Unit
FEEREAM

Vice President Unit
BIIEERENM

Vice President Unit
FEEREAM

Vice Chairman Unit

gleREM

Executive Director Unit
BBIEEEA
Executive Director Unit

BB EEN

Council Member Unit

BEEKEB BN

Deputy Director Unit
BlETZ
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Our Management
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Introduction to New Paradigm Management

EXEEBT

New paradigm management model is an effective management
model developed by Moon Kook-hyun, Honorary Chairman of
Korea Drucker Association and the former CEO of Yuhan-Kimberly,
who systematically applied Drucker’s idea of social ecology to
enterprise management practices through continuous exploration
and practice and made outstanding achievements. Specifically, new
paradigm management model refers to a series of business
operation principles and systems based on “People-oriented and
Customer-centric” operation philosophy, which aim at building a
society featured by balanced environmental, social and economic
development, realizing that the most important role of enterprises
is to innovate and enable enterprises’ innovation activities to be
goal-directed and systematic. By promoting new paradigm
management, more than 200 Korean enterprises and organizations
have achieved apparent effects in areas such as enterprise
competitiveness, employee creativity, sense of ownership, open
communication between departments, employee self-development
and ethics management.

Customers are the core of new paradigm management
Customers are the cornerstone and the reason for existence of an
enterprise. Therefore, being customer-centric is both the starting
point and the basic idea of new paradigm management. Customers
will not stay unchanged; instead, they evolve and become
increasingly diversified as their demands, desires and aspirations
continue to develop, which require enterprises to be alert at all the
times and be innovative in its development.

Advocating and practicing the people-oriented operation
philosophy

Regarding employees as partners of the enterprise for mutual
growth is reflected in providing them with a work-life balance,
thereby improving the quality of life and enabling them to engage
in self-directed lifelong learning. Through learing, employees can
realize their intrinsic value, have a sense of ownership and grow into
knowledge-based employees with entrepreneurship in the process

of pursuing continuous change and innovation.
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Our Management — New Paradigm Management 3 ff &2 &N HE

Establishing a trust that can unleash employees’ potential
Trust is not only a social morality, but also an economic power; it is
an organizational competence of the greatest importance to
personal growth. The people-oriented new paradigm idea makes
trust possible and can unleash employee’s potential, inspire
cooperation and collaboration between organization members and
thus accelerate organizational change and innovation.

Incorporating innovation into our operation

In the age of hyper-competition, the core method of survival of
enterprises lies in innovation, while innovation should be promoted
by all employees under the guidance of the leaders. The key to
innovation lies in introducing what an enterprise needs and seeking
methods and paths for implementation of it in the enterprise, so
that it can be truly owned by the enterprise.
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New Paradigm Achievements in 2015

“E-AFHENTHERR

In 2015, the Group introduced new paradigm management and
reached a consensus on innovation and change, resulting in great
change in both the enterprise and its employees. The Group set up
the vision building and determined development planning for the
coming five years. All employees participated in activities of seeking
opportunities and pursuing dreams, each of whom learned and
comprehended the idea of new paradigm, tried to use fishbone
diagram and other management tools to fully express their ideas
and pursuits and share a common vision, with cross-department
collaboration being the norm. The headquarters implemented 369
cross-department projects while four pilot areas implemented 298
cross department projects, all of which with good results. The
Group vigorously organized activities of promoting “Cost Reduction
and Efficiency Enhancement” to reduce waste and save cost, which
became a conscious action of departments and subsidiaries. It also
perfected procedures and systems, completed the organization and

construction of 308 main business procedures, optimized more than
1,000 procedure nodes and removed obstructions and obstacles,
effectively increasing working efficiency.
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Our Management — New Paradigm Management 3 ff &2 &N HE

Creating green energy resources,

Employees

BT

Lifelong learning
RYBE
Human resources
development

perfecting society

RIERBRR TXEE

Leading the market
5|Em5
Creating new market
BlEF IS

Aﬁﬁ?ﬁﬁﬁ?é' Developing new frontiers
Entrepreneurship o7 4E 4o e 2
Itivati I,
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%E’%E\I‘ﬁiﬂ Internet marketmg
Trust building T 0 2 g
%EE # . Merger and acquisition
Safety innovation e
gy :

Personal

development

BARER

Creating
market
RAEME

Leading

Becoming a leading enterprise in the field of
global new energy
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Customers Procedures Society
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nmental protection

RERE

Customer satisfaction Standardization
R REE AL novation of job
Customer value Management innovation opportunities
BREE EIREIET AlEp SR
Sales model innovation Excellent supply chain otion ofer?terprise image
SHEEAIH management RIBRIIR
Strengthened marketing B e ading enterprise social
ability Information-based system responsibility
N3 & IHEE S (ERP) SIRREH SR
Enhanced trust EBIL ZH(ERP) Family friendly
N5 {=HE Productivity innovation Management
Win-win development EE DR RERSEE
HRER Process optimization  #rea friendly management
TEE | tEREER

Customer Innovation of
centre procedures contribution
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People-oriented, customer-centric, transparent and trustworthy
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Lifelong learning, entrepreneurship of all employees, continuous innovation,
harmonious culture and sharing of benefits of results
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Loyalty, res:E0n5|b||ity, result and contribution
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Vision Building
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Strengthening Idea of
Responsibility
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_ Strengthening Idea of Responsibility and Promoting Responsibility Management 38{t EEE % - HEBETEE ‘

Organizational System and Work Advancement

HAESERETFiEE

The Group's social responsibility is planned as a whole, managed
and implemented by the CEO and the Board with the assistance of
the senior management, with each department and subsidiary
assigning a contact person to take responsible for planning and
implementation of social responsibility work in respective
departments, thus forming a highly efficient and practical
organizational management system featured by sound organizations
and clear delineation of responsibilities.

The Group has been attaching much importance to social
responsibility work, integrated the idea of social responsibility into
the Group's operation and management activities, reflected social
responsibility in communication with stakeholders and achieved a
combination of enterprise social responsibility with enterprise
operation and management. In 2014, the Group established a social
responsibility index system, and defined duties and workflows of
each department in respect of social responsibility; the system is
designed to guide, manage, supervise, evaluate and improve social,
economic and environmental performance of the Group. In 2015,
the Group continued to carry out social responsibility work,
developed and disclosed the first ESG report.

The Group includes training on enterprise social responsibility in its
annual employee training plan, organizes relevant seminars and
lectures, and increases employees’ awareness of social responsibility
in all dimensions, so as to guide enterprise production and
operation practices.
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Stakeholder Identification and Communication

EnisA ARLEE

The Group determines its main stakeholders as shareholders/
investors, government/regulatory authorities, customers,
employees, suppliers/partners, environment and community/the
public in accordance with the characteristics of its business and
operation. The Group identifies its shareholders’ expectations
through collecting their feedbacks and carries out social
responsibility practices in a way that balance the interests of the
Group and its stakeholders.
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Stakeholders

HERAA

Communication Channels

RERR

Expectation

UL e

Shareholders/investors

BR/hEE

Government/regulatory
authorities

AT/ EERE

Customers
P

Employees
8T

Suppliers/partners
(R, AR

Environment
e

Community/the public
HE/ DR

Shareholders' meeting

Press release and announcements
Company reports

Publication of news on company
website

Investors' meetings and road shows

Meetings

Compliance reporting

On-site inspections

Participation in conferences/seminars
Ad-hoc enquiry/checking

Due submission

Daily operations/interactions
Customer satisfaction surveys
Regular visits

Industry exhibitions and forums
Customer service centres/hotline

Labour contract

Labour union

Employees' forums and assemblies
Employee gatherings

Manager mail box

Volunteer activities

Daily communication

Senior management meetings
Seminars and conferences
Marketing summits

Supplier evaluations

On-site visits

Daily communication

Environment inspections
Environmental disclosure report
Adoption of green office
Promoting green production

Volunteer activities
Charity activities
Sponsorship of public welfare activities
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Protection of shareholders' rights and
interests

Satisfaction and return on investment
Information disclosure

Compliance operation and management

Legal and regulatory compliance
Punctual tax payment

Business and economic development
Social contribution

Production safety

Customer feedback
Improvement of product quality
Customer health and safety
Business development

R&D development

Protection of employees' rights and
interests

Management and employees'
communication

Occupational health and safety
Employees’ welfare improvement
Employees' development

Equal career opportunities and
diversity

Attraction and retention of employees

Win-win co-operation

Fair competition

Long-term business relationship
Fair and reasonable pricing
Product quality assurance

Strengthening environmental and
ecological protection

Saving energy and resources
Implementation of green operation

Community engagement
Social integration and regeneration
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Creating High-Quality
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The Group is committed to provide advanced, safe and
environmentally-friendly products, through continuous product
research and development (“R&D") and innovation, transparent and
efficient responsible procurement and strict product safety quality
management leading to an improvement in the quality of customer
services. The Group is also committed to operate in compliance
with all applicable laws, resist corruption and commercial bribery,
protect customers’ rights and interests, and establish good
reputation and brand image within the industry.
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R&D INNOVATION RESPONSIBLE PROCUREMENT
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IMPROVING
CUSTOMER SERVICES
R’RAEFRE

PROTECTING INTELLECTUAL
PROPERTY RIGHTS
HE BSER  E fE

RIEHR

QUALITY MONITORING

HEEE

PRODUCT MARKETING
EmER

Diagram of Products Production and After-sales Services
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Creating High-Quality Products and Promoting Value Creation T &B&EE R - IZHAEEAIE

Product R&D Innovation

7 m T 3% Rl T

The Group always gives top priority to technical innovation,
technical R&D, strongly supports product R&D in terms of
organization, management, capital investment and building a

AEBRKIERMAFTREERUE 2
MEERMRANE 238 - E/K - B ER
BARAT BARERE T E A IFE M

talented team, and provides customers with more reliable and high- BT AEXERMETIZAEMEENE
quality products. In 2015, the Group was awarded “2015 National o —E—FE  AEBESREERTEM

Model Enterprise of Technology Innovation (= & — F 4 B R £ SaE . B A AT A =T
fir 8l %7 7~ # 1& 2)” jointly announced by Ministry of Industry and — RERREMAI RH L% | B
Information Technology and Ministry of Finance and “The 21st BHNNEESS  RIERMEE - B 5
Batch of Nationally-recognized Enterprise (Group) Technology MEZE . FBSEREAS A RA (%21 #t
Centre (5 21 #IBIRBE B (£E) & T4 .0)" jointly published by

BRABELE(KRE) &P L] - EFEAR
National Development and Reform Commission, Ministry of Science EFERRKAFEHB LHFHEeR - BE—F

—hAFE+-A=+—Hit AEEZRFHE
SEH 1,096 8 - Erh3BAHEH 425 -

and Technology, Ministry of Finance, General Administration of
Customs and State Administration of Taxation respectively,
indicating that the Group has reached a new level in terms of
technical innovation strength. As of 31 December 2015, the Group
has obtained 1,096 patents in total, including 425 invention patents.

Corporate Measures Supporting Technical Innovation

DB XA R E

Setting up a technical committee and a r
technical innovation platforms such as Na
Centre, Nationally-recognized Laboratory,
Key Enterprise Research Institute in Zhejia
Workstation
PRI R B @A - IR R RS B
z - BRQE AR IR T A S8t
Hmregd

Establishing a series of scientific research management systems, regulating and

Management encouraging product R&D innovation activities

BE BE-FIBAEEGE - RENRERITERFNEE)

Establishing technical innovation teams and external expert teams, having formed a research

team consisting of domestic and overseas academics, experts, professors, doctoral

supervisors, senior engineers, National Thousand Talents Program, 211 and 151 sci-tech

talents; establishing close industry-university-research partnerships with colleges,

pam building™"  universities and scientific research departments, carrying out project cooperation in
S ;o relatlon to high-level talent induction, technological development etc.

G il L MR ERMINEEREL - AKX T AR « HR - 2R 858 5T

SHE) - 211 - STRHEAA SOTISERERS ¢ /B B AR RbPIRRsr T

EEMEIEREF - BitsERAT S - RifFAZEEHEA G1E
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SHEBUSHEHEEL  BERTHE

3D bipolar high-power lead-acid battery” (200910155215.X) is a
product with advantages such as high power performance, rapid
charging performance, good safety performance and high cyclic
utilization rate, which enables batteries to have advantages such as
light weight, large conductive interface, large specific energy, large
specific power and long life in case of low-level lead. It can be
widely used as motive batteries in electric vehicles, hybrid electric
vehicles and new-energy vehicles as well as extended applications,
e.g., high-power and long-life energy storage systems. So far, the
Group has established long-term cooperation with multiple
domestic vehicle manufacturers in respect of series motive battery
products for electric vehicles and hybrid electric vehicles developed
through this technology. In December 2015, the patent was
awarded the Gold Prize of the 17th National Patent (£ ++H/EEXR
A5 48), which is the only gold award in lead-acid battery industry
at present.

[ EmA 5 REE T (200910155215.X) » ANE fH B A R
MRES - REBHERRE T2 MEE - BRIBERSSEY &

EENEBRAT  FEHAEEER - ESHRmMA - EEKX
WEX  BWEGREED  AEZEAREHAE - B NA
B FeRAESHHIEN EUAERARSNE  REmFEER
G e BRI MBZEITHENESRE RABHABEA R
NEMER ERBEAZREERREL T RENEBSEBE -
—E—RF+-R ZBAEETE+LEERERNSE  Z2EA
SR E T T — S o

3D bipolar high-power lead-acid battery — wins Gold Prize of National Patent Award
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Carrying out Responsible Procurement

RERERE

The Group values the partnership with suppliers, adheres to the
guideline of win-win cooperation and works together to promote
sustainable development of the industry. The Group has been
continuously perfecting the supply chain management system,
optimizing and improving the supplier management system,
regulating the access, visit, evaluation and departure of suppliers,
and constantly increasing specialization and transparency of supply
chain management.

AEBEREHERNEHEE  RSAME
KBTI ARESTEAFEER - —
BN AEETEcEHEREEER -
BIEMZEHEREEGE - BtEEE
A ER  HERRBETRE - THRS
HEREENERCMERNERE -
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Creating High-Quality Products and Promoting Value Creation T B EE R - IZFAEEAIE

The Group has integrated social responsibility into supply chain
management, included suppliers’ performance of social
responsibility into the evaluation standards and conducted
comprehensive investigation and assessment of actual situations
such as suppliers’ production management, quality control,
environmental governance, labor practice and social impact through
ad hoc site visits.

The Group values communication with suppliers. In addition to
continuous communication with suppliers in routine work, and
establishing strategic cooperation with suppliers through technical
support, management support and fund support, so as to achieve
win-win cooperation, it also carries out multi-level and multi-
dimensional two-way communication through high-level reciprocal
visit, field review, supplier meeting and fair, etc. In 2015, the Group
convened 8 supplier symposiums and visited suppliers for 55 times.

Case

=0 cmemEcs FERAGHEER

Convening supplier meetings and continuously improving procurement quality

AEEKTEEERLBAREREES
BEREETHERENERAAFNERE
o YEE T EREMERD - HHERNE
EEE  mEEd  RBRE - STE -
HEFESERBRETREZRENMG -

AEEEREHEFNER - BERTEIE
R EREEREERIRBRIN - EERE
EXFHERERFAREBEAE BFAHFE
RERIN - BUSEED  BEMER  HE
BARMREEESIA ETEEAZTH
WERER  —T—AF  AEEXGRH
FEREEA S 8K - EAHERS55K -

On 29 May 2015, the 2014 Supplier Quality Meeting was held at the headquarters of the Group. Seniors from 128
supplier units attended the meeting, during which the Group communicated with them centering on supply quality,
technology collaboration and innovation and further strategic cooperation.

R-ZB-—AFAA-tIAR —T-NFEHEREEATEASERNET - 128XHEASBHLFEAS  ~AKHE
HEEREASHRSTIREEEE RS FRAR - UE—TBEAE -

At the meeting, the list of excellent suppliers of 2014 was announced and 13 suppliers were recognized with
Supplier Excellence Awards. It also reported the overall performance of the suppliers such as completion rate of
their supply plans, quality, capacity readiness and responsiveness and suggested rectification and correction
measures for those suppliers who did not perform well. Suppliers who won the awards spoke at the meeting.

AEERARGLEAMT _Z-NFEEFHEREE YR BRHEFERESHEHALE - K& L REREER
EVEERERIR - PINE BRI SR - H8 - Eft R RERS  XRRBARENHEFR L BIERER - BRHEE
BRAELES -
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Exercising Strict Control over Quality Monitoring

BEEEBERE

In order to regulate production and management, improve product
quality and reduce production of unqualified products and waste of
resources, the Group has established and strictly enforced a quality
management system that covers the product life cycle ranging from
procurement of raw materials to production process control to
process supervision and inspection of finished products. Meanwhile,
the Group also strengthened quality inspection in subsidiaries,
branches and consortiums, monitored process quality control
indices and uncovers and resolves product quality problems on a
timely basis.

The Group values the management of product quality disputes and
returns. It has developed the “Quality Management Standard”,
setting out how to classify and handle incidents relating to quality
issues, and effectively increasing the efficiency in handling quality
disputes. At present, the major subsidiaries of the Group have been
accredited with the certification of ISO9001 Quality Management
System, with products certified by multiple testing organizations at
home and abroad.

<
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EREwmIERUEED
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Creating High-Quality Products and Promoting Value Creation ] B EE R - IR EEAE

Expandmg Sales Network

hEHERS

The Group has established a national sales and distribution network $E.EET?§§%*§&&:%&W%WQ’|§
that covers primary and secondary markets, continuously exploring SHE B SHAEAR - W AERFRRR TS - @
the international market, providing independent distributors with B HE AR AL E IR - B HERS
technical training and consultation services through fine B EIRED - AL HE R ERATIE IR
management of distributors and reduction of intermediate links in B e ARG - AN N 9% B 3 A m BV 158 B AR
distribution channels, and offering better services to customers by BmEEE  ARFPREREEASEENRY
continuously strengthening guidance and service quality

management at point-of-sale terminals.

Chaowei Battery G3.0 Franchised Terminal Conference Extension Conference for Chaowei Battery Stores
in Bazhou in South Jiangsu
BINEFBREB30REREH HEARARBHRELEEENRES

Kisun Battery Strategic Seminar Lithium Battery Terminal Promotion Conference

TAGECHEI TS BEWLRIERS

Participation in INABIKE 2015 Exhibition in Indonesia Golden Chaowei Battery Exhibition
2N_T-hFHERREREETRMARE THEELES
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Imp rovmg Customer Services

R’ EF R

The Group highly values customer services and has established a
sound after-sales service system. By continuously optimizing
departmental functions to increase after-sales management
efficiency, establishing a return monitoring and supervision
mechanism to raise associates’ satisfaction, appointing a market
regional account manager to guide the improvement of associates’
service quality, adopting multiple service models to increase service
quality and speed, improving the effects of training for after-sales
personnel and marketing agents, providing diversified service
platforms, developing and running after-sales software systems,
etc., it has accelerated and increased the efficiency of internal and
external market work, practically improved corporate after-sales
service ability and quality, improved corporate brand image and
increased customers’ satisfaction and loyalty to the Group'’s
products.

AEEREERETPRBEIIE - E_LT*i
MWERRFESR - BB TEE(CEFIREE
REESREEYRE - ZUR ‘ﬁ%/ﬁﬂﬁbﬂ%%ﬂ
MiRmBEmmERE  TIRMmSREE
FEEa B BRIMEPMNRBEER K
MZBMIGE X AR IR E X R ANRE
B - Inse B ERRIEA B M5 IR eLE
AR - RS TR F & A RFREETT
Efﬁiﬂ#% RELAN - EHHRIMNETEER
1B YIBEN T ARE R ER R
jﬁﬂgg ReETEEREVR - IARP

HAEEEMOMEEMEHNE -

Diversified Service Platform

ZriBRBFEE

EREBERSR

Chaowei battery mall
B B

‘ After-sales hotline

Customer service
platform on the
official website

EAEFRETE

7 X

Online shop
B L

Q after-sales platform

QQE#FA

Parallel of Multiple Service Model

SRRBEAALT

“Nearby Services” based on associates’ network

L ABERERES AR [T sUARTS ]

“Vehicle Customer Self-help Services” in the primary market

\ —&ms [BEEPAEARE]

"One-to-one Services” with mobile after-sales personnel
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Creating High-Quality Products and Promoting Value Creation ] B EE @ » IEAEEAE

Creating an Incorrupt Environment

& R IR

The Group upholds the working principles of “Education First,
Prevention First, Comprehensive and Equal Application of
Punishment and Prevention” to promote integrity construction and
facilitate healthy development of the Group. The Group has set up
integrity supervisory committee (the “Integrity Supervisory
Committee”), which is responsible to combat corruption and uphold
integrity under the guidance of the Board and party committee (the
“Party Committee”) of the Group. A regular meeting should be
convened by committee members of the Integrity Supervisory
Committee semi-annually to work out a work plan, exchange,
analyze and discuss the situation, and summarize experience;
special meetings can be convened as required to discuss and
handle important matters. In 2015, the Group organized 7 anti-
corruption and integrity advocacy trainings, which were attended by
about 700 person-times.

Case

R ErsEmATEEREREE

In order to enhance integrity of its staff, the Group firmly
implements the provision of The CPC Central Commission for
Discipline Inspection on leaders’ and cadres’ probity and self-
discipline, and requires all employees and cadres to be “Honest
and Non-corrupt Members of Chaowei”, as well as make
undertakings to the Group and sign an integrity commitment letter.

AIRETHRZER  ANEERRAEFPEPREERERES
BREEHBRAEAGENHAT  WEREGE B T [BRZER
Al —BBERZHEIMED  URAARNEE ML FERE 2
FRZAEGHEE o
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Requiring all employees of the Group to sign an integrity commitment letter

PPN
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Protecting Intellectual Property Rights

HEARER

In recent years, "CHILWEE" brand enjoys increasing popular
support, accompanied by more rampant counterfeit and shoddy
products. In order to provide consumers with genuine high-quality
products, the Group developed “Chaowei Group Anti-Counterfeit
and Rights Protection Management System” and “Regulations of
Chaowei Group on Collection and Feedback of Market Intelligence
for Patent Protection” to strengthen rights protection against
competing products suspected of infringing the patent of the
Group, effectively cracking down various behaviors that infringe
Chaowei'’s trademark right and patent right. In the meantime, the
Group developed “International Patent Application Process”,
gradually extended protection of intellectual property rights to
overseas markets and strengthened protection of patents abroad.
In 2015, the Group was awarded the title of “National Model
Enterprise of Intellectual Property Right (B 2% &1 8k 2= # 71 &6 10 25 )"
issued by State Intellectual Property Office of the PRC.
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The Group has always upheld the mission of “Advocate Green
Energy and Perfect Human Life”, and insisted on environmental
protection principles of “Low Energy Consumption, Low Pollution
and Low Emissions”. In the face of the severe climate change,
resource shortage and environmental pollution, by leveraging on
technological innovation, promoting green processes, strictly
controlling three wastes (waste gas, waste water and solid wastes)
and noise, reducing greenhouse gas emissions, reducing energy
consumption, innovating pollution prevention and control,
protecting ecological environment and spreading environmental
protection concept, the Group aims at becoming a “Resource-
saving and Environmentally-friendly” enterprise, and building the
first green energy brand in China.

Innovating pollution
prevention and
control

RIFBEIAITHR

Saving energy use

B A REIR (£ A

AEE-—EFRA[BEREER  =XAH
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Strictly controlling

three wastes and

Green production A

mEBEE

Reducing
packaging waste
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Reducing

HMOBERE greenhouse gas

emissions
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Insisting on Green Operation and Practicing Environmental Protection

Promoting Green Processes

HITHETE

The Group has developed cadmium-free container formation
technology which has a 100% coverage in the Group and is
popularized in the whole industry, taking production of lead storage
batteries toward a cadmium-free age; it has initiated the lead
recovery projects with “atomic economic method”, and chemically
turned waste lead-acid batteries into lead powder that can be used
directly, allowing lead recovery rate to reach 99%, reducing smoke
and dust, waste water and waste gas emissions, and setting up a
benchmark for the lead-acid battery production and regeneration
industry.

BRReEE

 BRERRRE

AEEFRETEREBACKTE  EAKER
A ITEBEERF100%  WEDITHE
SIEmERNEEBRAESLCRN : HE
[RF&EEA] snEIIRE - BBILEHIX
1 RE & S Bk B BB LA AT B B R e s )
156 8 0 W M| P R A2 21 99% » AR FHIEEE - FE
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e

Strictly Controlling Three Wastes and Noise

BRIE=RE—

The Group carries out strict monitoring and treatment of emissions
of the four categories of pollutants specified by the state (waste
water, waste gases, solid wastes and noise) and is committed to
develop and introduce new technologies, and higher efficiency of
pollutant treatment.

The Group is comprehensively promoting and strictly implementing
energy conservation, environmental protection and water
protection, being the “Three Simultaneous Management”. The
major subsidiaries of the Group have been accredited with the
certification of ISO14001 Environmental Management System. In
2015, the Group had no non-economic punishments or
environmental pollution lawsuits. Further, it is not aware of any
material non-compliance with relevant environmental laws and
regulations that have a significant impact on the Group in 2015.
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Types of Emissions

HHEmER

Waste water

Bk

Solid waste

EREERY

Industrial waste gases (lead dust,
sulfuric acid mist)

T£ERGIERRES)

Life sewage (Ammonia Nitrogen,
Biochemical Oxygen Demand
(BOD))

L UNE
(BOD))

A EEE

Industrial sewage (Lead, Chemical
Oxygen Demand (COD))

TEEK(GE LBTEE
(COD))

General waste (life waste and
industrial waste)

—REEN (EENRR
TENR)

Hazardous waste (lead waste
and waste sulfuric acid)
WmEEY (2HEER
Jtﬁm@‘l)

Industrial noise

IXRE

Monitoring methods and treatment

ENSEREEER

Performing sample testing and analysis of exhaust gas at |a
EEREETBERAREAHARIN

Adoption of advanced Tertiary Wastewater Treatment System us

efficient filter cartridge and High-Efficiency Particulate Arresting cart
(HEPA) and Water Mist Spray Filtration etc. to process the industrial was
gases.

RALE=SBKREZRS  RARER - BRZRMAIRE HEPA K
ABEMBESRMMI TRER

Performing sample testing and analysis of water quality at laboratory
EEREETKEREAHARA N

Adoption of advanced oil separation and septic tanks treatment for
pre-processing the life sewage

BRA LR R R RIR T - FSTRE AR K

Discharging the life sewage to urban sewage treatment plant for
centralized processing after the oil separation and septic tanks treatment
B R EBRER - BEERKSEARETKEERETRE
Adoption of multi-level pH inclined plate sedimentation and reverse
osmosis process system to process high polluted sewage
RAZRpHMRTBERZBERS - MIRI5REK

Establishing temporary waste storage areas

REGREMEER

Collecting recyclable wastes according to classification
REHBOKATRREEREY

Engaging local qualified disposal service providers such as sanitation
institute (BR/&7F7) for disposal and processing general wastes
ZREma ERRERGE (REM) BRI —REZY
Engaging govemment certified service providers for disposal and
processmg of hazardous waste according to local rules and regulations

REEWRA RN ZEBERIORGERE RN EREED

Using sound level meter to monitor sound and measure the noise level
ERBR SRS R ERT KT
Selectlng design of new equipment to minimise noise

BRI RBRERS
Substltutmg soft materials for hard to reduce impact noise
NREMHBRRRE R B BRSO R
Using insulation to provide a barrier to prevent noise energy passing
through
FRBERER LSRR
Using absorption to reduce the noise energy reflected from surfaces thus
reducing overall noise

FERREIHRERARSNRSEE - tMAEEER

List of Emissions Monitoring and Processing
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Insisting on Green Operation and Practicing Environmental Protection B4 &8 - BRBIRRE

Reducing Greenhouse Gas Emissions

R E R iR

In the face of global climate change, the Group has established a HYH 2R RS EE  AEERY TaS
greenhouse gas (GHG) monitoring system to develop an emission REsEsRaE = . DURRBEHUSES - WESIE
inventory and to monitor greenhouse gas emissions. It also carried =R EE — XV REEEM - B
out a series of emission reduction measures and is committed to RNEREMGERE . _E—H1F  A&EH
develop low-carbon and green economy. In 2015, emissions of B R =R I EmNERINES S o
greenhouse gases by the Group were mainly due to the

consumption of purchased electricity.

Saving Energy Use
i 49 BE IR 5 7

The Group has minimized energy losses in production and operation REERBFEERESRE R - FER
by continuously promoting effective energy-saving technologies, so DHEEEMELSBREPHNRER  BHRA
as to achieve sustainable development. Meanwhile, it also cultivates FHEERE - AR AEENERBE THIIM

employees’ awareness of environmental protection, advocates green ~ H 5 ' BEBTHREEH - BEREMH
office work through employee training and education in order to N BREEREEEESHRENZE -

minimize environmental impact in management and daily operation.
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Organizing a water conservation publicity activity

BMERKE MED

The Group organized a large-scale water conservation publicity
activity. Employees supported the water conservation publicity
activity and practiced water conservation in daily operation and did
their part to conserve water resources.

AEESRBRTARMKERED - BEAETXHEHKEEEY &
BT EARBELTHORK  BHHNKERE—ND -

Set air conditioning Use computers scientifically
temperature as required 4043 R 5 B

Use water dispensers reasonably Shorten telephone calls in office

SEFEAKE MAEBEREED

Power off before going off duty Use energy saving lamps

T BEAT ) B EIR AR

—iny
G

Use water-saving taps

fEAEAKE KEEER

Co-ordinate the use of elevators

1 A E A AR

Replace disposable paper cups
with your own cups

B EAREE — IR AR

Buy green food Advocate low-carbon travel Place office electric appliances
RESEER REERET in ventilated places
MAERKRBENREZRRERE

Actions on Promoting and Implementing Green Office
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Insisting on Green Operation and Practicing Environmental Protection B2 G & & - BRRIFRE

Reducing Packaging Waste
WD EERE

The Group deepens innovation in management of packaging AREBFROEMBHEEAE RO ERF
materials by reducing inventory backlog, avoiding claim of excessive TEE - B RHBEER - MamWEIE - A%k
materials and strengthening recovery management, so as to WOBEMEHER - BeRE -
effectively reduce the use of packaging materials and avoid waste.

Case

=6

Reducing use of packaging materials through recycling

HAOWEnERaRY

The Group's Langshan Branch adopted the policy of actively recycling packaging materials, such as paperboard
cartons, plastic cartons, tin packing boxes and tin wires, and saved approximately more than RMB600,000
throughout 2015.

AEBEET RIS ARRRE BRETRGLWHOERER - BELNBRARSE - BRENE  HHEER  HHLFE
KWETRY  —E-RAFHABOERNEARKOKRET -
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Innovating Pollution Prevention and Control

BRI FBE AT R

On 21 April 2015, Ministry of Environmental Protection formally
approved the Group's construction of National Environmental
Protection Lead-acid Battery Production and Recycling Pollution
Control Engineering Technology Center, marking the Group's key
step in promoting ecological cyclic development of the lead
storage battery industry and filling the gap in domestic lead battery
pollution prevention and control as well as environmental
management.

National Environmental Protection Lead-acid Battery Production
and Recycling Pollution Control Engineering Technology Center
relies on the technological advantages of the leading enterprises in
the industry, takes into account the status quo and development
characteristics of domestic lead storage battery and secondary lead
industry, highlights five functions such as study of policies and
standards, technological R&D, engineering and achievement
transformation, international exchange as well as talent training,
carries out studies and system integration of lead storage battery
production, recycling and regeneration, pollution prevention and
control technologies, with an aim to solve key and common
technical problems in battery production, recycling and
regeneration, pollution prevention and control, promote the
application of core technologies in pollution control fields and
provide technical support for national environmental management
and healthy and sustainable development of the lead storage
battery industry.

ZE-AFWMAZ+—H - BKIRBIRES
EX#HEBEREAEBREERBERRIFRE
SRR E T A E MBI E £S5 4R TR
firR Ly EIEREAEEERENEENE
ELREERERE FBETHEESK BN
H T BERSHE ESLRMIREEER

ZE8 -

BRREFRERERESNEENDRELS
ZBra T2 ORI XM E
¥ BTSRRI EEOMBERERE
RIVA KGR - REBEREMRE - AR
T TRERREL  BREIRMATEE
EFRAYE - ARSENEERBWEE
FERTA M I R AR - BOREM
B R BB AT AR A B BE 8 A1
R RE 2 D BRI 7E 05 R 122 1) B 3 B B
A RERREEERANZEMITRER
FEBRIBERMN S -

Unveiling Ceremony of “National Environmental Protection Lead-acid Battery
Production and Recycling Pollution Control Engineering Technology Center”
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Protecting Legitimate
Rights and Interests,

RIEE AR -




Employees are true practitioners of enterprise value creation and
the key to implementation of enterprise strategies. The Group views
each and every employee as the most valuable resources and
wealth, values and protects their legitimate rights and interests,
provides them with good career development opportunities, pays
close attention to their health and safety, cares for their well-being,
strives to create a comfortable, and satisfactory working
environment for them, thus achieving common growth.

Guaranteeing
legitimate rights
and interests

FESEER

Equal and
diversified
employment

FEETRIE

BTROXEBEEAENELERE 20X
BESEENRR - ARERELEIHS
SEEMNERNYE  BEMEEETHS
AEED  RETRERIFOBEERE
& BIBTHWREETE  WRTETH
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Equal and Diversified Employment
YEZ R

A dynamic employee team structure is the guarantee of enterprises’ AENHE TEBAEECLRERENR
healthy development. In 2015, the Group introduced a total of o — T A NEBERBKERE - A

3,550 talents through campus recruitment, social recruitment, ©EEE  EMERE REITEEARIES
overseas recruitment, transition of dispatched laborers to contract X HSEREAAELIE0A c BHE-Z
laborers and other means. As of 31 December 2015, the Group has —FRE+-A=+—HIF  "REBBETHEH
a total of 18,187 employees, with female employees accounting for 518,187 A » H 48 T {5k 545.69% o
45.69%.

Professional Staff Structure Educational Background

RISRER BERSS

[ Production line [ Research and I High school and

S5 Development below
ol Y

D Production management
and service [ Integrated management c (j:(oéege
=

SEEERGE mEEERRE
| Marketing [ Service assurance ] Undergraduates
= HEE BR7S(REESAE and above
BRI E
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Guaranteeing Legitimate Rights and Interests

RESEER

The Group strictly observes the provisions in national labor laws and
regulations, continuously perfects labor management system, has a
fair and legal employment environment, values protection of
legitimate rights and interests of women and the disabled,
implements equal pay for equal work, avoids discrimination and
unfair treatment, and stands firm against employment of child labor
and unlawful labor. In 2015, the Group has not violated any relevant
national labor laws and regulations including child and forced labor
laws and regulations.

The Group has established and perfected a welfare system suitable
for enterprise development and employees’ growth, built a
remuneration management system and continuously perfected the
remuneration scheme. Further, in accordance with national
regulations, it pays social insurance and provident fund for
employees and employer liability insurance for some employees,
provides various benefits such as subsidies on holidays and festivals,
home leaves, meal allowance, and subsidies for mobile phone bill
for employees, truly enabling employees to feel happy at work and
in turn work hard due to the happy working environment.

The Group has set up workers’ congress system and labor union,
and convened staff representative symposiums to ask employees
for opinions and suggestions on corporate development,
safeguarding employees'’ right to know, supervise and participate in
decision-making.

Holding the Fifth Meeting of the Fifth Worke
CHEIERIAKRAEELRTE

AKE RS TEREDEERORT -
TS TERHE - BYATFA AN
TR BERRERL  BEALNOLLE
% IR BLEANTATEHE B
RRHEBELIEST - —F— 0%
AR ELEERETEBERSBERE
8 DEETREHNBHEREA -

AEBBEYTERGERE BIHEMN
BEMENER  2YHFWNEEHE - T
EEHMAR - LI RBERMEEARET
Bt EREIAES - BBS ABHME
FEAR WABTIRESFBBAME - &
B BRAEN FTERAEHUSSER
o BEFEETRIEM=R @ ELERE
BRME S °

AEBREEUBTRRAEHENTE -
MABEHBRTARERE  BRETHAR
BROBREZE REEINMBE =
BREMSERRE -

On 12 November 2015, the Fifth Meeting of the Fifth Workers’ (union members) Congress of the Group was held at
the headquarters. 82 representatives from various departments were attended to participate in the review of
“Management System for Moving Learning Stations for Employees of Chaowei Group (Draft)”, which was finally
approved by a large majority of 81 votes with 1 abstention.

“EAFT-ATZR ARERAERT(ISEB)KRASFRARGREAIAR 822 KE TREFIME
TRELFES  FA(BREEETSERPUEEFE(ER)) KRNI ZER N ZRZEALBRBZADE -

.-.l
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Building a Growth Platform
BEMRFA

The Group values talent training since its commencement, strives to
build a scientific and rational talent cultivating mechanism and
flexible career development paths and is committed to provide
employees with a solid and broad platform.

Career development

The Group has developed the “Employee Career Development
Manual”, established a clear job grading system and developed a
proper position classification according to job nature, needs and
performance of the employees and set up corresponding
developing grade sequences, so as to ensure that they can choose
their career path and develop job-related professional skills. The
Group has five aspects of career development: technical function,
management function, sales and marketing function, management
support function and general affairs function.
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Employee training

Training is an important way to improve the overall quality and
provide comprehensive development of the employees. The Group
has continuously perfected and modified the employee training
management system, established a multi-level training system,
actively expanded internal and external training channels,
endeavoured to create learning opportunities for the employees, so
as to enhance their capabilities, job skills, knowledge and
performance. The employees can identify their own personal
objectives for development, allowing them to grow with the Group.

8T

Bl E ITEBE RIEHE2EEEN
BERE  AEBTETEMEFETE
EELHE  EUZEINEIIER  BRA
BERIIMNEIIRE  SHERETAIEZEEH
G RFEREN - TIERREE - MERRR -
BINARTECHEAZRRERZE  HBAE
BHRRKE - —T—HF  ANEBRETAL
ZHE THH12,988 AKX 523l B T 46
3# 103,802 /N8 -

In 2015, the Group offered training to 12,988 person-times for a

total of 103,802 training hours.

Training of
Professional Skills

E¥ 3532
Targets: employees in functional
clopittians Contents:
HR - BRERIFMET R

e Training of professional knowledge and skills
designated according to the roles and
professional requirements of the employees,
mainly including human resources and
administration, legal and intellectual property
affairs, production and procurement, social and
community affairs, financial and auditing,
technological R&D, environment protection,
occupational health and safety, marketing and
after-sales services, etc.

RIBEE T AEMBEXEZSEITIEE B ZEHBAM
REeEdl - TEE/ANEREE  XENAR
EREY  AERE e NHRER  MBE
st BAUATE ORI BIERERE  EHER
AR5

P<

- Contents:
AR :

Training of New
General Knowledge
8 A A

Targets: all employees

HER 28T

Contents:
A% :

e |eadership and managerial skills
IR N RE A

* Employees’ professional quality
improvement
BTREZRR

e Basic knowledge on enterprise management
ERERENANZ

* Basic knowledge on special products and
technologies of Chaowei

FBERAT B B i I B AN AR

Orientation Training for New Employees
BT ARSI

1 Targets: new employees

HR:MABET

e Overview of the Company's corporate culture business and operations

ARBBEEEBME ERE

* Professional knowledge and skills for appointed position, duties and operational procedures, etc.

ERiAL - BIEMEERFEHEE BN

e Basic guidelines, policies, procedures and safety education

EAXES  BR  BFNZE2HE
e Tutorial system training

B ] 15

Multi-level Training System
ZRERIEVIRR

il Lix

BEBNERERAF
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\nternal trajp,;

b\o% %@m“‘ﬁi‘n’fqﬂ/@ K3

The Group developed own internal teams
of trainers to carry out the training and
development of the employees through
more than 20 courses. The trainers provide
practical training for varies parties sucl

suppliers, agents and regional dire
etc. on a monthly basis. The
responsible for the orienta

\shing 2 "'ghtsq)
& aBRRRE & %

The Group offers business English night
classes for the employees. During the
year, 16 training classes and 4 activities
were hold. The training not only increased
the employees’ motivation in learning
English but also enhanced their English
speaking and ||sten|ng skills.

SEAE TIRHEBRBRERE ° FA

16:% R4 G E) o B3I NERETT

BTBRREFENY S  ANTMESERES
NIRRT o

Expanding Training Channels

Ho)IZRE
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The Group cooperated with Times Brlght
CreSuccess Network Education College to
establish Chaowei online school, allowing the
employees to access the training sessions and
materials anywhere. This online learning platform
can provide employees with greater flexibility in
when and how they learn. It can also support the
corporate’s goals by improving training materials
and control training’s impact on production by
training people durmg down times.
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Attention to Employees’ Health
BEEXEITRE

The Group attaches great importance to employees’ health and
safety by establishing sound management systems in occupational
health and production safety in strict compliance with the relevant
national rules and regulations on occupational health and safety. It
carries out work safety responsibility system, strengthens
occupational health examination and training, aiming at providing a
safe, healthy and green working and living environment for
employees. In 2015, the Group has maintained a good and safe
working environment and was not subject to any punishment by the
government and was not involved in any lawsuits.

Work safety

Under the guidance of “the Law of the PRC on Work Safety”, the
Group is dedicated to continuously improve work safety throughout
its production and operation, strictly follows the principle of “Safety
and Prevention First”. It puts in practice various safety measures
and actively accomplishes all work safety obligations.

AEEFFERETHNRERLZE  BIEE
STREREERZENHBBEIBERAE -
BYTENBRREREELREEERE -
WEEZEEEREH - NRBREFERE
B HERETITERR - F &6
WIEMEFERE - —T—AF  AEE#%
FREFRZE2THERE - UESXB|BTED
HE SRR ©

ZEEE
REEUNFRALZE2EER)AEE BN
THRELZEEETE  EFBREAEELE
BT BBRERBILEE— EHAEIN
Fit BRERBLRER BEEXNSER
FHEETESRME-

Work Safety Management Measures

RELEEEEE

Set up a leading group of Safety, Environmental Protection and Occupation Protection led by the senior management of the
Group, facilitating decision making on safety, environmental protection and workplace safety of the Group

RIZAAKERERBAZLONEE  RIF - B THERES/ M (RERRARENZ 2 - BRNTEREL 2

Establish a sound work safety responsibility system, reviewing and monitoring various existing safety management systems

BURERE2AEREH  RITERXERBLE2EEHE

Carry out routine inspection, testing and maintenance of existing equipments and facilities in strict compliance with relevant

laws, regulations and technical requirements

B ETBER OERERMARE - R RRERARE R R

Convene regular safety meetings to resolve safety problems in production and operation and to share experiences

THERZERAEH  BARALEERLTFENL2HERD ZER

Organize safety technology training to equip the employees with the necessary safety knowledge

AT 2RMEY > EB TBENT 2 ME

Carry out safety overhaul and troubleshooting process, develop and implement rectification and correction measures, in order

to mitigate potential safety risks

ERZ2ARE  R2REMHE - HIENERENER  REEELZ2ER

Establish emergency plans for accidents

B EMERIAR

AT T T

\ 4 L ! 'I j ! 1 ..l |I|
R f'“' YIS Ve illl T
\ -

BREOERERAT 41
RIE g RERRSE 2015



Protecting Legitimate Rights and Interests, Promoting Employees’ Growth {REE & E# % » EEETRE

Producing the first training video on work saf

HEZEEBARSRERLTRIERZME

In order to strengthen employees’ safety awareness, increase safety management level and prevent accidents, the
Group produced the first Work Safety Tutorial in Lead-acid Battery Industry in China during the “Work Safety
Awareness Month" activity, so as to popularize and inculcate work safety knowledge into employees. Through safety
education and training, the Group has achieved the qualitative transformation from “Want Me to be Safe” to “I
Want to be Safe” and finally to "I Will be Safe”.

RTREBBTILZ2EH  ReELX2BTEKENBLEERESE  AKEE [ R24EEA ] BUF T 2BHERREBRELTE

REEERSZRE) METEMERLE2EEND - AREEBBLZEHERITEER [BREL2] 2 [RELE

SEF [REES ] g .

Occupational health

Adhering to the principle of “Prevention First and Combination of
Prevention and Control”, the Group has occupational health
standardization system in place and formulated “Management
Manual on Prevention and Control of Occupational Diseases”
according to the status quo of the lead-acid battery industry and
national laws, regulations and standards, and distributed the
document to first-line management, with a view to ensuring the
mastery of necessary occupational protection management
knowledge and skills. Meanwhile, the Group produced a safety
education video played repeatedly in the enterprise, distributed
occupational protection manual to the employees, organized
relevant trainings, enhanced publicity and education of
occupational protection knowledge so as to enable the employees
to subconsciously develop good occupational health habits. The
major subsidiaries of the Group have been accredited with the
certification of GBT28001/OHSAS18001 Occupational Health
Management System.
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Developing
“Occupational

Health Management
Manual”
HE (BREEER
F)

v Releasing
“Occupational
Health
Standardization”
propaganda video

(B EEEREL)
E8H

Providing pre-job and
on-the-job trainings
B R e A A 1E R B SR

sl

Using MEASURES TO
industrially-recognized PROTECT EMPLOYEES’
protective equipment OCCUPATIONAL

**%;%ﬁﬁ"’;“ HEALTH

FRER TR

Carrying out strict
monitoring of lead
smoke and dust
concentration in
workshops
BAsH TIERETT
HEEREER
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Co-building a Happy Life
HEl=Z/ERE

The Group actively advocates harmonious culture since its
commencement, enables employees to feel happier, more
fulfilment and pride, energetically establishes harmonious labor
relations, promotes sharing of achievements and comprehensively
increases employees’ wellbeing. Over the years, the Group has
continued to organize a range of leisure and wellness programs to
promote a healthy and work-life balance in the workforce.

After work recreational activities

The Group provides a series of recreational and sporting activities
for the employees to participate in, in order to feel relaxed after
work and to refresh their souls and minds to enable them to face all

kinds of challenges at work.

Participating in “2015 Staff Art Performance in Communities”
in Changxing County and “Labor Day Celebration Variety
Show" in Yuxiangkou Community

2NMREZ [ —T-—RAFERIXEELR | BABOLR
[BER—XEKne |

AEBERAE Y] REREEME XL
ZETHBESNERE KL BR
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F O 2ERABIEZREER - ZFK A&
BISERNR - RZINAKBAREED  RER
THEENR TFRAE T -

Oi

THRERED
AEBERE-RIEERLEY  BETEIR
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Activities on Women's Day

=N\ BLEEE
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Caring for employees

The Group pays great attention to and cares for its employees.
Whilst undergoing stable development, the Group always takes into
account the thinking and feeling of “New People in Changxing
County”. A medical assistance mechanism and a supporting
mechanism were established for workers in need. The Group
cooperated with the People’s Hospital in the county to provide a
free clinic and mental health lecture for the employees; and set up
“Inner Voice Garden” to act as a bridge between the employees
and the Company, aiming at listening to the employees’ opinions
and helping them and their families to solve practical problems. The

BEEET

AEESRETHETRE  EAEETIER
BRORE  TTERIFIREA| HERF -
"RES E\I@*E&Fﬂlﬁb%%ﬂﬂ%?ﬂi%
#l - AEEHBEZARBREEREEL
ELEDMBEROEERMEBRE: 27
(ODEE) HEBEBTHARNAEHNIEG
BREEETLE  HHETIRRBHEIAE
BIRE ([ DBE ] BEBLBRHEE
BTHTIACEBBBURTIERIFRA—%
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case of “Inner Voice Garden Bridge” has won the First Prize of
Innovative Cases of Ideological and Political Work in Enterprises (4
TEBEBBBUS TEAIF R —FEE) in Zhejiang.

Chaowei Group warms front-|

BRKMEBR [& 7% | EEIHEE

In recent years, labor union of the Group has paid much attention to heatstroke prevention for employees exposed
to high-temperature weather and taken various measures to ensure work safety. Special funds are arranged annually
to purchase required materials, which will be distributed to front-line production and marketing staff, showing our
care to its employees. In addition, the Group promotes knowledge on heatstroke prevention and cooling in various
occasions to increase employees’ self-protection and preventive consciousness. Statistics showed that in 2015, the
Group sent 824.3 kg of mung beans, 82.3 kg of chrysanthemum morifolium ramat and 700 servings of heatstroke
prevention medicine to front-line employees in Changxing Branch.

EFR - AEBTIe@SEERSARAR THNEIHEMETIE  KRZEERNBERZE2LE - SFLHRELE
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“Sent Cool” to Front-line Marketing and Production Staff
EIHARE T [X
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Being Enthusiastic in
Social Welfare

Z=H DO\ o\ =X
ST SR

CHAOWEI POWER HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2015




Since its foundation, the Group has insisted on and practiced the
“Harmonious Culture” of “Harmonious Development and Win-win
Cooperation” and shared development achievements with society,
the Group has consistently kept its responsibility to return to society

at heart and have been actively and consciously engaged in social
welfare and philanthropy, and endeavored to achieve sharing and
win-win relationship between the Group and its stakeholders. In
2015, charitable donations throughout the year reached
RMB4,343,000.

Donations
for education

BEE

Enthusiasm
in public welfare
PN

AREBBRIMAK - —EEFMER [ MA
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Voluntary
activities
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Assistance
for science
popularization
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_ Being Enthusiastic in Social Welfare and Promoting Social Wellbeing B0t & 2035 - i &g |

Donations for Education
: ~
BEBE
The Group strengthens its support for education, supports AREBARNIFHREIE BBHERMWEN

compulsory education in poverty areas and promotes scientific EBHEREZREGHEDHE FENTIS
development of education through various channels. B o

Case  Various activities supporting education

®0 cmwpnETenED

Celebration activity of “International Children’s Day” “2015 Glory Student Assistance Activity” — Provide
— Donation of RMB60,000 to Baotiao Primary School fellowship and subsidy for 55 poor students.
and Blue Sky School [ZTE-—RFARBHPEE] — /SBERBARM

[BRZES | BENEAS — AR NERERRTT RESREY
BERIBIE AR 60,0007T

EAANEE. GARK WA RaRL

“"Chaowei Full Moon Action” jointly organized by “Delivering Positive Energy and Fulfilling Dreams
Changxing Media Group and the Group — Donation and Wishes” Activity — Donation of “Full of Love”
of mooncake and provide care for children of migrant items to the poor students according to their specific
workers in Changxing needs

AEERREGHEERGR BREATE] —BE [BELEEERSMOURE] LY NEERSENEE
ABtRBEEREART FX FEMHEBREE LY M
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Enthusiasm in Public Welfare

RN

The Group constantly enhances the ability to fulfill its corporate
social responsibility and persistently promotes the development of
social welfare through continuous community engagement. The
Group’s engagement activities includes initiating charitable
donations; caring for people in need; supporting philanthropy
activities; taking part in and sponsoring educational programs.

On 2 December 2015, the 30th Anniversary of Zhejiang Foundation
for Disabled Persons was held in Hangzhou, where Chaowei was
awarded the honorary title of “Star of Helping the Disabled (B)% 2
£)". The award will motivate the Group to more actively practise,
energetically promote humanitarian spirit and traditional virtues of
the Chinese nation, permanently pass on the flame of love and
abundant positive energy, and make greater contributions to
promote social civilization and progress.

9
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Honorary Title of “Star of Helping the Disabled”
(B B | SR BMSR
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Voluntary Activities

& B & B

The Group encourages its employees to engage in volunteer NEEFENE T AREEFERE @ 8kA
services with a view to developing a better future for the community. e EEEE TSR o

Case  Employees participating in the “Civilization and Courtesy at the Zebra Crossing” volunteer

=6

service activity

HRET2m [ XHERESR | SRR EE

On 3 June 2015, Chaowei volunteers wearing a red hat appeared at the intersection of Beimen Food Market and
Central Plaza Bus Station. They held signboards of “Civilization and Courtesy at the Zebra Crossing” in their hands
to prompt cars to slow down and give way to pedestrians at the zebra crossings. It is the second time for Chaowei
staff volunteer service team to organize a volunteer service activity that advocates civilization on the street.

“E-AFRA=ZB BR/PMIENBEEREEILFSOSNPOESAREMAE D - THE [ XARBENTR] O
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Case

E 30

International Road Cycling in 2015

Participating in the volunteer service activity at Changxing Section of the Sixth Tour of Taihu Lake

EmM2015FAEBRAXHNERABATERRARESHERSED

On 6 November 2015, a race at Changxing Section of the Sixth Tour of Taihu Lake International Road Cycling
officially began, with 22 teams participated, more than 130 professional bicyclists and 128 tour athletes from
amateur clubs. To tie in with the successful commencement of the event, manifest harmonious culture and actively
reflect Chaowei’s spirit to return to and serve the society, Chaowei battery’s volunteer service team participated in

the voluntary work for the event.

“E-RFT-ARE FRERAFBRAKBTEEREERLBIIARE  H2X285M  BEBTEE
HE 1308 A - FRELMUOMBEHE 128 A28 - BEABEENIEFNFHE - SHEBEME XL BHRERRBERD
HE  REHLS OB  BEELEEREER20 T R BESHERRE TE -

Assistance for Science Popularization

By OBE

As an education base of science popularization in Huzhou, the
Group values promotion of scientific spirit, popularization of
scientific knowledge and spread of scientific ideology and methods.
Over the years, the Group has kept fulfilling its social responsibility
and attached much importance to science popularization whilst
creating social wealth. According to preliminary statistics, the
Group's science popularization base has received more than 6,000
people from all walks of life this year. In addition, the Group also
makes use of the new media advantage to establish an official
publicity website and WeChat account to carry out extensive
“online + offline” science popularization education, popularize
scientific knowledge, spread scientific spirit and promote scientific
ideology.
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BEBTE - 2K AEEERULSEIEY
ENRE  TEETHEEE SEERM
BT - IFHGE - 5F AEEHREHR
BEMDEAKEHEETAL6,00088A o
TMEWY - ARERERNREED 2
EAEESY  MEARREZRAR KL
+BR TN ERMEEE EAMBANE - B
BRE2HE - MBI B8 -

BEBNERERAF

BIR - e REREE 2015




Being Enthusiastic in Social Welfare and Promoting Social Wellbeing B0t & 2035 - g &iEHL |

é{;}se Organizing an education and science popularization activity

ERBEREEEH

In order to respond to national public science popularization, Baogiao Primary School and the Group jointly
organized an education and science popularization activity themed “Multitude Innovation Embraces Smart Life”,
which aimed at motivating students’ scientific ideology and innovation consciousness, and creating a good
atmosphere for entrepreneurship and innovation in society at large.

RERZERFUMELEY FAKERER ) EHABRTIEL [ERAFHBEZLE] WHEMERD &M
BREANMBER  AFER  ERUSHENZEAREAE BRAFHRESE -

Teachers and students from Baogiao Primary School visited the scientific popularization education base of the
Group, where they were exposed to cutting-edge technological innovation achievements, learnt about the
development and prospect of new energy technology and experienced various sci-tech models personally. Later, Dr.
Ke Ke (1] 52 & &), deputy head of the Group's research institute and the national “Program of One Thousand
Talents (T A&TE!)” expert, prepared a science popularization lecture for the children. He explained his interest in
batteries through his own inspirational story, including how to grow to love science and making contributions to the
country. The teachers, students and employees present at the lecture benefited a lot.

BR/NENMEMSE T ARENEHEEN - FUMRIIAAREREFKR - TEMERRTNERRATSR @ I
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looking into the Future

__ qﬂ = o n
= AR
The Group will continue to uphold the mission of “Advocating ~ AEEBHERA[BELELER - TEA

Green Energy and Perfecting Human Life”, actively fulfill social AR WG - BREITHE E'EE B
responsibilities, and adhere to the path of green and harmony as EHENE 2R EEE -

well as safe and efficient development.

The Group will continue to strengthen corporate g
highlight management innovation, perform string

stakeholders, making sustainable development a key focus of
the Group.

The Group will continue to consolidate and enhance its
leading position in the industry, optimize industrial layout
timely, expand the scale of production, provide high quality
and safe products, improve customer satisfaction, look for
bigger market shares and keep improving brand influence.

The Group will continue to emphasize scientific and
technological innovation, strive to develop new energy
business, explore more advanced production methods, realize
efficient use of resources, and minimize environmental
impacts.

The Group will continue to contribute to the society, care for
vulnerable groups, relieve the poverty, emphasize both
development and commitment, making positive contributions
to creating a harmonious society.

SEZLERR
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AEEKEBRTEQBRLE  BOSS
ZEE KEER BEERHESFH
VB - REFEMEL SERIEL TR -

The Group always believes that adhering to the path of sustainable AEERKIERE  BRCENFERR ¥

development will surely help the Group to fulfill its grand vision — BN ERASE KA [ ZERERITEREK
"To Become a Global New Energy Company Capable of Creating NCTIN: 0N ER
Good Value”.
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