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Feedback and Contact Information 

 

Shenzhen Expressway takes your opinions on its social responsibility work and this Report 

seriously. If you have any opinions or suggestions on this Report, please fill out the following 

feedback form and return to us by post, fax or e-mail. We would like to express our deepest 

gratitude for your valuable opinions! 

 

 

 

 

 

 

 

 

 

 

 

 

Please provide your personal information if you are willing to do so: 

 

 

Name:                          Telephone:                           

 

Company:                      E-mail:                             

 

Contact us: 

Telephone: 0755 - 8285 3300    Facsimile: 0755 - 8285 3411  

E-mail: secretary@sz-expressway.com; ir@sz-expressway.com 

Address: Podium Levels 2-4, Jiangsu Building, Yitian Road, Futian District, Shenzhen, PRC 

(Postcode: 518026) 

 


