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ABOUT
THIS REPORT
B HR &

This is the 3rd environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and progress in
respect of sustainability, to the stakeholders.

The report mainly covers the Company’s plants in Mainland China,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred to as
“Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd. (hereinafter
referred to as “Jiangsu Jinyuan”) and Zhejiang Jinda Flax Co., Ltd.
(hereinafter referred to as “Zhejiang Jinda”).

This report is prepared pursuant to the Environmental, Social and
Governance (hereinafter referred to as “ESG”) Reporting Guide set
out in Appendix 27 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Listing Rules”)
and with reference to the core contents of Global Reporting Initiative
(GRI) Sustainability Reporting Guidelines Version 4 (GRI G4). For
details about GRI G4, please refer to the Reconciliation with GRI
Sustainability Reporting Guidelines (GRI G4) set out in Appendix |
and HKEx ESG Reporting Guide Content Index set out in Appendix Il
to this report.

This report encompasses Kingdom'’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2016. The Company’s ESG
reports are published on an annual basis in April regarding the same
reporting periods of the preceding year covered in the annual reports
of the Company. The last report was issued on 21 April 2016.

This report is publicly available in Chinese and English and has both
printed and online versions. The online version can be downloaded
from the websites of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) at http://www.hkexnews.hk and of the Company
at http://www.kingdom-china.com. Should there be any discrepancy
between the Chinese and the English versions, the Chinese version
shall prevail. If you have any questions or suggestions on the contents
of this report, please contact the Company by phone or email. The
contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: http://www.kingdom-china.com
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CHAIRMAN’S
STATEMENT
FIENEE

In 2016, fluctuations in the world market posed unprecedented
challenges to enterprises around the globe. Nevertheless, in the
middle of difficulty lies opportunity. Given the contemporary
environmental protection movement and changes in consumption
habits, environmental-friendly and ethical products have evolved
from a choice into the norm.

While focusing on its core linen yarn manufacturing business,
Kingdom also advocates sustainable corporate development. To stay
abreast of international trend, it has been aggressively transforming
itself into an environmental-friendly enterprise by replacing the most
energy-consuming production equipment, improving production
technique and enhancing energy management. For example, the
major energy source of the steam boilers used in our production
process has changed from coal to natural gas, which is regarded
as a clean fuel. The change has yielded significant results in terms
of reducing energy consumption and emissions. To echo the
government’s commitment to combat climate change and fulfill its
social responsibilities, Kingdom has invested over RMB20 million in
energy saving and emission reduction initiatives.

As to the fierce market challenges, Kingdom constantly improves the
staff's communication, execution, leadership and problem-solving
skills, strengthens their self-confidence and mental capabilities,
reinforces corporate governance and cultivates the Group’s reputation
in order to grasp the opportunity that lies in the challenges.

In the future, Kingdom will establish new production plants both
inside and outside China, and roll out new products on top of the
existing lines in order to break new grounds, diversify its risks and
enhance its market competitiveness. Nevertheless, technological
innovations must take the environment into consideration, and
sustainability hinges on everyone taking care of all responsibilities
and obligations towards the economy, the society and the
environment. Looking forward, Kingdom will continue to comply
with business ethics, pursue steady growth and strive for both
corporate and social sustainability.

Mr. Ren Weiming
Chairman
Kingdom Holdings Limited

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016
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Kingdom Holdings Limited (Stock code: 00528) is a company based
in Haiyan County, Zhejiang Province in the PRC. As at 31 December
2016, it employed approximately 2,502 employees. Kingdom
is principally engaged in the production and sale of linen yarn.
Kingdom Holdings Limited was incorporated in the Cayman lIslands
as an exempted company with limited liability on 21 July 2006. The
Company’s shares has been listed on The Stock Exchange of Hong
Kong Limited since 12 December 2006.

With 30 years of corporate culture and a relatively rapid development
in the recent decade, Kingdom has the following unique advantages:

1. Scale advantage: Kingdom is currently one of the largest linen
yarn manufacturers in the world, and has ranked as the largest
pure linen yarn exporter of China for 14 consecutive years,
accounting for approximately 36% of China’s pure linen yarn
exports by volume.

2. Technical advantage: Kingdom is always committed to the
development of production equipment and technologies, and
has introduced advanced textile equipment from countries
like Germany and France, giving it a leading edge in terms of
technology and equipment over its peers in China.

3. Brand advantage: Kingdom attaches great importance to its
proprietary intellectual property rights and has been actively
developing its own brands including “KINGDOM” and “Crape
Myrtle”, which have also been named “Zhejiang Top Export
Brand” by the Department of Commerce of Zhejiang Province.

SETRABR AR (MDA 00528) 48 3AL A
FETTIA SES%  HE2016F12A31HILES
#2502 BT - 2iEF B E DM 4EEF
ELERRERATN _ZENFEFLA -+ —
BEMESHESEMA L AEREER AR AR
RO A20065F 12 S 12BERBH AR SER
NEIETe

TELB=TFOYONBINE +FHRIRER
BERTEBENZLES:

1. HEED:¢EAARERERKNA G
WRLER Z — Mo D 2@ E - UE
BEARE— OhE2PREATMYEOE
#36% °

2. BTED: E-EHHIREERBMEIM
TR SIERE ZEFERMTENER
e RMREKEENEBERITERL

3. WmERER - eE+OIEAENBER B
mEREE TR - [KINGDOM |~ [£&3 ]
%o [KINGDOM | FI [ =B W T4 w7
P AT E O R -
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4. Management advantage: Kingdom has been adopting 4. EEED:¢E—HURETHRELER.

advanced management models such as lean management and SHENEREEERN  BENHESRX
performance excellence, and endeavours to cultivate a culture {b o HEFT I X4.08 6L T AR EERE
of compliance. Under its Industry 4.0 plant digitalisation 1T RBMES)  RE#EIRTTIE R MIP)E
initiative, Manufacturing Execution System (MES), Maintenance BEERE - EREEEERERAL -

Improvement Programme (MIP) and other digitalisation
technologies have been implemented in its factories to achieve
highest efficiency in its production management.

Kingdom is a member of China Bast and Leaf Fibers Textile @©EATEMAMTEREGRESHBISERA
Association and The Hong Kong General Chamber of Textiles Limited. A& 8 °

Adhering to the operation philosophy of “Pursuit of Excellence” &E—EHFE[BREM] MLEES BHER
and the core values of being “Responsible, Sincere, Innovative and [ET B A1 H£m] O OEES LE8
Mutually Successful”, Kingdom demonstrates to the world that itis an  #JZE @M ARG A REFERSER —R7TmE I8
energetic enterprise with its outstanding products and services. hE-

KINGDOM'’S SLOGAN:

Pursuit of Excellence

KINGDOM'’S MISSION:
Become the world’s leading linen TENORR:
product manufacturer Bk
KINGDOM'’S CORPORATE TENERE:
SPIRIT: RAZIRERN DMERRIE

Never give up, Never be tired, Self- e

improvement and Strive for distinction
TENEERHE:
KINGDOM'’S CORE VALUES: KRG K TNRE RN
Responsible, Sincere, Innovative and B FEl—Re
Mutually Successful

TENROEBEERR:

BE-E#H A KR

CoB-AEEE HEREARS - eEprEmas 9
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BUSINESS COVERAGE

Kingdom currently has three production bases in Henggang Town
and the Economic Development Zone of Haiyan County, Zhejiang
Province, and Rugao City, Jiangsu Province, in China. The new
plant in Heilonjiang, China, is currently under construction and is
expected to commence trial production in the third quarter of 2017.
The production base in Adama, Ethiopia is currently constructing
infrastructure and is scheduled to commence trial production in
2018.

In 2016, 38.5% of Kingdom'’s sales went to the domestic market,
while key foreign markets included Italy, India, Korea, Turkey,
Portugal, Lithuania, Japan and most of the South Asian countries.

Belgium LA
France JAE

Portugal &%) 7 M

(2]
New production plants i
(Under construction/Infrastructure preparation)

AEERE (F2/ RS AT)

Lithuania 3Zf8

& X E
CEBNAER=ELEEM DRI H BT
HBEGEBHE MNIEEELERERMIE
HWRT M BERETHRE EEHEES - B
R-BE-—LFE=FMREAE MPOREML ST
FEISE AR TRBEM AR EES B
—E-\FRERE-

20165 - BINEHE(38.5% Hi T ZHEHFE
AFENE #BE +HEHE -BHT UM BA
K E A KRB FIEBIS o

Heilongjiang Kingdom
(Under construction)

RREETEERD)

[
2

orea £

) Japan B

dﬂna A

India ENE

Kingdom (Ethiopia)
(Infrastructure preparation)

BREREMLLE)

) Production bases

HER

@ Raw material source

[REHHERE

@ Major markets
TRHER

BRAND VALUE

In its pursuit of excellence, innovation and craftsmanship, the
Company has established its own linen yarn brands, namely:

“Crape Myrtle”, “Kingdom” and “opera”

E2SHET)

m B E

KINGDOM

ERBIEERIE 83 BENBE A2
RIEEE TSy

[ 27 (CRAPE MYRTLE) ] [KINGDOM | &
[opera | °

KINGDOM HOLDINGS LIMITED -~ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016
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MILESTONES
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1050CT Kingdom was approved for Centralised Operation of Foreign Fund.
TEEBINEBESEPELER-

67JUN Kingdom Linen — Suzhou Day was solemnly convened.
[RERMe#MNA | EERFM-
Heilongjiang Jinda Flax and Hemp Co., Ltd (“Heilongjiang Jinda”) the construction of a flax

5 AMAY yarn/hemp yarn plant in the Jingnan Textile Park.
PEISEMEERAR ([REISE]) RNIEREHBERREMY, TERMLY TR -

4 A APR Kingdom Linen — Seoul Day was successfully held.
[&Efife BFE A ] JEFIEIT-

2 AFEB Kingdom attended the PV exhibition (i.e. Premiére Vision in France) in Paris.
2MIBRPVE] (XBEEF—REBEAMBED) -

12 ADEC Kingdom successfully held Kingdom Linen — Istanbul Day.

[EZ e FAEMM B | BRES -
9 FSEP Kingdom hosted 2015 Linen (Shanghai) Forum.

2015F S5 i ( L7 ) dmiBA DI 80k -

Zhejiang Jinyuan’s smart factory project was selected as an In-depth Information and
6 AJUN Industry Integration Project of Zhejiang Province.

MTEThMESTRER ABNITIEMRERA EHTE

Kingdom signed a strategic co-operation agreement with a renowned German corporation
1050CT in Shanghai announcing that the parties will jointly set up a new digitised factory.
H-RREZFLARE LERFBHAFHRE EMETHERRRF OB TR

AN ) A _=B Kingdom entered into a formal investment agreement with the Ministry of Industry of
7 BJUL Ethiopia, Africa, to develop and construct a linen yarn factory in Ethiopia, Africa.
GEEIEMNRERL S TRBEABTIRE R BRAEFMRER L ERERRERED
A T -
9 A SEP Kingdom convened the first of its overseas linen forum in Istanbul, Turkey.

SEFS-EAICMANEELEEFIENEAEM-
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MILESTONES
REL

5 A MAY Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
FER BN ER NI ERMARAF -

2 FAFEB Zhejiang Jinlainuo Fiber Co., Ltd. was founded in Haiyan, Zhejiang, China.
EHRENISER NI e RAEMERR AR -

3 5 MAR Kingdom established the first overseas sales agent in Korea for the sale of linen yarn.

HRBERIBINE —FKEMAHELRE -

Zhaosu Jindi Flax Co., Ltd. was established in Zhaosu, Xinjiang, China and was the first
58 MAY professional organic dew-retted flax production base in China.
ERBEHERARLBHESBTMARAR KATHFE —EAEXRCARRBEEIMEE
b o
9ASEP Kingdom set up Kingdom Europe S. R. L., the first overseas subsidiary of the Company, in Italy.
£ B K FE& 7 Kingdom Europe S. R. L. @ A AIEBINE VN E —KFRF]

Kingdom Holdings Limited was listed on the main board of the Stock Exchange
125 DEC i Hong Kong.

SERERARAREBRXMEREE L -

1050CT Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao, Jiangsu, China.
EHRENIHNRZ L I#HSTEMAER QR -
MAR Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
T BT R NI ST EMARAF

3 JUL The first batch of linen yarn was produced and launched to the market.
F LM B AEE - WIRE T




CORPORATE
PROFILE
AEEH

HONOURS
s

1st Management Innovation Award in Zhejiang Province

REE—JEMIEEEAIE

Advanced Chinese Linen Textile Enterprise for Broadening Domestic Consumption Market
REPBEMABTERABAATH S REDLE
Key Corporate Technological Innovation Team

IR T [ E R DRI B

Outstanding Corporate Social Responsibility Report of Zhejiang Province
REMTECEHEETESTRE]

Zhejiang Top Export Brand for “KINGDOM” linen yarn

B DA &A% TKINGDOM | 35T AT H A & i8

Top 10 Competitive China Linen Textile Enterprises

R BN TT BT 1058 B2

Top 500 Competitive China Textile and Garment Enterprises
B P BT AR 5 b £ BT 150058

Top 100 China Textile and Garment Exporters
RETEABMRETREODBERER

Advanced Management Innovation Enterprise of China Bast and Leaf Fibers Textile Industry
TEMABITEE R EELE

National Textile Industry Quality Award

2EMBITXEEE
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HONOURS
s

National Innovative and Hi-tech Enterprise of the Linen Textile Industry

2B BITRRMAIF R E LR

Zhejiang Province Brand Name for 2%k (Crape Myrtle) linen yarn

SRR 2 A T 4 R E

Zhejiang Province AAA-Grade Contract-Performing and Credit-Worthy Industrial and
Commercial Enterprise

WIS TR EERAAMBTEREERAEN

Outstanding Enterprise for Product Realignment in Chinese Linen Textile Industry
EEMMBTEABRERGBES LR

Advanced Enterprise in Implementation of Performance Excellence Model in the Chinese Textile
Industry

EEGBTEEREBERENTELE

Technologically Innovative Industrial Enterprise

ATRIF TR E%

Top Export Enterprise

ERHOTEME

High Quality Raw Material Plantation Base for Linen Yarn Textile Industry in Agriculture
Industrialisation

BEEFCEEIMMBREBEREL

China National Textile and Apparel Council Product Development Contribution Award

TEABTIEHBEEMMABERRMRE

AAA-Grade Taxpayer



PRODUCTION PROCESS OF LINEN YARN
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DR BE

HACKLING ##
Scutched flax is hackled to form flax stripes, during which
impurities and short fibre are removed.

T AR R X {5 - TR BR A AN AE 4 o

COMBINING $ff§
The fibre is further refined through repeated combination,

hackling and drawing.
BBREHA WIE EMER E-PREHENAE -

ROVING #8#)

Flax stripes are stretched and split, thereby removing
impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

M 0 55 S BR A - 00X - Bl E o

SCOURING AND BLEACHING &Z
Chemical solutions are added to further remove impurities
and pectin, and to improve the quality of fibres.

MALRE AERME RBIRAEHEEE -

SPINNING #i %
Fibres go through a spinning machine to form yarn that
meets national quality standards.

KBAYBRHKTABEREERENDR -

DRYING #t&
The yarn goes through a drying machine to remove
excessive moisture.

BB PR R LAY T ZEREOIKD

WINDING #f
Dried yarn is wound around a cone again.

REIRFRSAY EVEFSEIE T Lo

PACKAGING 8%
The finished products are checked and packed in
accordance with customers’ requirements.

A miRR R P EIETRER  BR-

CZR-RERR -HEREARE  SEERARLAT
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PROGRESS OF KEY PROJECTS IN 2016

Implement energy-saving
and emission reduction
projects for scouring and
bleaching boilers and
sewage treatment facilities;

Completely use clean
energies at all production
plants to reduce CO2
emissions;

Implement clean production
to enhance ecological
efficiency and minimise the
impact on the environment.

Provide specialised
programmes for the
management to improve
leadership and management
skills;

Train newly-hired fresh
graduates systematically to
build up reserve of technical
and management talent;

Provide training to junior
management to strengthen
team building;

BiEZRAEK
NeBE i A e
Ti8:

FEAEIREE
ERBERER B
DURHERC

BRLE AEmM
HREE MR A
RENEE-

S ERENE
SV ELED
BB
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AEE BRI
MEBAT
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Al SR R
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2016 FEARFTEIEBREE

Implemented. As the former coal-fired steam boilers cause
serious pollution and are restricted by the government,
Kingdom gradually replaced all coal-fired hoilers with gas-
fired boilers in September 2016 to reduce the emission of air
pollutants. Electronic monitoring systems enhanced operator
safety and reduced waste of energy. Sewage treatment
plants were upgraded during the year to reduce their energy
consumption, improve their COD and total phosphorus
treatment performance, and ensure steadily conforming
discharge.

BRE - UERAMRRRRIZ T M5 REE AR
BXRHUMRBEOER —F—"FNLA REBSRA
BRRRE2 MR RAMREVRE URDERBEY
BH-RAEFLMERZS HRIREARNZENE
RBDERRE - FAEEEESKEEENERE
R AR 2 U B REM RBS - IR RIS KRB IS COD
ARSREUR BREBEOERHER-

Implemented. To improve the management skills and quality
of the middle management, a 6-day (12-hour) training
programme was conducted in October to strengthen the
communication skills of the participants and disseminate
team-building knowledge.
BRE-ARATEIEEEREMNERRE IM0ANH
WAHeX 12/ ) By 25 F 3 AREH KB EBR
B EIRRMERNERSME -

Graduate internship programmes targeting at mechanical,
electrical and spinning technicians were launched in March
to meet Kingdom’s manpower demand. These programmes
attracted graduate specialists and teached them Kingdom's
corporate culture, expertise in the linen industry, vocational
training and production line operation.

REEATFR SANCERAZERIE IBER
DESMBAT RolREZFEZEAT BREIEE
RAEELEXL MAHTEEXEAR  BRICIRRER

EE-

Training to junior management were organised to strengthen
team building and teach them how to practically apply the
management skills.
ERERRALEERATENEIRE BAFIRE
HARTN BERRMEREES L.

TE-AERE HEREERE - SEBEERARAT

17
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TALENT
DEVELOPMENT
ATRR

SOCIAL
SERVICE
ERHE

RERGEEREE
Bl ReRE

Launch theoretical and 4,
practical equipment training

to enhance operators’ ABBRZRE-

professionalism.

Continue the support for 1. BERBEEKE

Kingdom Hope Primary PERDNE;

School in Yongning

Township, Cangxi County;

Organise volunteer teams to 2. 44 8 TEREE

visit elderly homes. K REERZA
2B o

KEY PROJECTS FOR 2017

ENVIRONMENTAL GOVERNANCE
Shut down unused machines in times of lower production to
enhance production efficiency and reduce per unit energy

consumption;

Monitor steam usage and upgrade scouring and bleaching
technique to gradually reduce the use of steam while improving
production and product quality.

TALENT DEVELOPMENT
Increase annual leave entitlement of staff of level 3 or above;

KINGDOM HOLDINGS LIMITED

Provide leadership workshops to middle
and senior staff.

SOCIAL SERVICE

Continue the support for Kingdom Hope
Primary School in Yongning Township,
Cangxi County;

Organise volunteer teams to visit elderly
homes.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016

Implemented. To teach the bench work theories and skills to
the operators and technicians, 5-day special theoretic and
practical operation programmes were organised.

ERE - RERBEENEMABZEHTERRRE
R 2ERIRNERE R L EREERE -

Kingdom advocates humanity education. It continued to
donate money as scholarship for Kingdom Hope Primary
School in 2016 to motivate both the teachers and students.
SREEANHE WIFLBRTRYSEFRENER
25 NEEEMAHEESL-

To proactively serve local communities, staff organised
birthday parties at elderly homes.

REEMWHERR RHBTIEARRRRESL NER
THE RS-

2017 F ARG

BIEEA
EREROHBRT MAoMRzE 127 EE
MR BB AEBER T

RALENEREEN
R EEXARE"

RERRIE Z2FR

KZRFER -

AT BRE
EWIN=FUNEETES
FIRBEF

MEmETSERENTHRERRER -

Cl g4 &

RERDEXKESERE NS

BB TaMEE  SEREREAXE-






20

Kingdom’s corporate governance structure is headed by the board
of directors (the “Board”), which is the highest governing body
of Kingdom. The Board consists of eight members, including
four executive directors, one non-executive director and three
independent non-executive directors. The Board is responsible
for monitoring, among other matters, the Company’s compliance,
financial transparency and timely disclosure of material information,
as well as the formation of the nomination, audit and remuneration
committees.

Note: For the academic qualifications and other appointments of the Board

members, please refer to the Company’s annual report.

For details of Kingdom’s compliance with the Corporate Governance
Code as set out in Appendix 14 to the Listing Rules, please refer to
the relevant section of the Company’s annual report.

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016

TEABNEFE/IENDEETRRE EFT
ERENESEEMAMS B\ BXEHEK BN
RWITES  —BIFNTESN =BT
Ex-EFemMAEEREBRARTE MKER-
B BREEMS S YRURAEZE S EXE
BEgL¥FmMEZEg-

i AHESENEZEREMRTEMAFBBBEE
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GROUP STRUCTURE EEAEZBES
Kingdom’s Group Structure (2016) SEERABEEQ016)
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STAKEHOLDER ENGAGEMENT

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external entities
or individuals that affect or are affected by Kingdom. Five major
groups of stakeholders have been identified, namely shareholders/
investors, customers, employees, suppliers and governments. The
suggestions and concerns of the stakeholders are referred to the
respective business unit according to their scope and nature through
the following diversified communication channels for the Company
to address in a timely manner. Kingdom believes that good interaction
with the stakeholders not only allows the Company to keep abreast of
the latest economic, social and environmental information, but also
maximise its value.

Stakeholders Communication Channels
Flz=AERAE BRERE
e Annual General Meeting
REEAFRS

NEHEBEERE
TESREANSABENBR TEMNGABE
EHEEELREXRSEFE RN INEERE
FEA - WERE AR ET2HHEME - 248
BEREE - BFP BI HEBRBMA TR
MZUBRRE BNEMABRERDERNEL
FH SRRZATHSBELREE SN SHER%E
BEMAFW TARNRERE - 2ZRE B zm8
AR RENES TMEREBBARRENE
BEE HEMRENKMEA FSDEMERE
REEE-

e Telephone, email and the Contact Form in the Investor Relations section of the
company website, with which questions and suggestions are answered or collected

Shareholders/Investors

BEREE REAEM

BREFEMNETFEM ARMAUNKREERARERREBEE D OEREFALK

e Important announcements and news published on the websites of the Stock

Exchange of Hong Kong and the Company from time to time

TR R AT AR R ABUEE M EAA L R EBEHE

e |nvitations for site visits

TR AR R

e Annual customer satisfaction survey

EPMEERAE (—F—R)

Customers
5P .

P
= AR

TR E R

e Email or internal suggestion box

BT BHEXABE LA
Employees ’
8T

Occasional business review conference

Ad hoc special conferences and monthly production and sale conferences
TEREEXZAG BAEHS S

e Internal newsletter (Kingdom Post)

WE T (2 ER)

e On-site audits

RIS EZ

Business conferences

ES ST

e Administrative correspondences
FTERA R

Suppliers
HEEm .

Governments

1245

Fibers Textile Association

e |nvitations for site visits

TR AAHT B R
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e Communications through competent authorities such as the China Bast and Leaf
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TESTING AND CERTIFICATION

Kingdom attaches great importance to scientific management. It leads
the industry by obtaining not only the ISO9001 Quality Management
Systems and 1SO14001 Environmental Management System
certifications, but also the OEKO-TEX Standard 100 Confidence in
Textiles certification, an organic linen yarn certification and Global
Organic Textile Standard (GOTS) certification for its linen yarn
products.

Aiming to minimise the impact on the environment and provide
different labels for consumers to identify textiles, the scope of the
tests and certifications under GOTS addresses the plantation and
acquisition of fibre, use of water and chemicals in the processing of
fibre products as well as the sale and recycling processes. The GOTS
certification covers a wide array of products and provides a credible
assurance.
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INNOVATIVE DEVELOPMENTS

Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively researches
and develops key spinning technologies and new products and has
established a national linen yarn research institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and market
information, develops new products, technologies and techniques, as
well as improves product quality and other systems.

AR
SENRETMOTENEREBABNARR
CAE - INtRE A RAS B AT E mm AV BT ST R 3
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AEMFROERBREENRMFEEE T2
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g ReEmmERAEMIENTES-

Technology Centre
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B D

Linen Spinning
Technology R&D
Department
5 47 ) T2 AT 3 5D
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and Bleaching
Technology Department
DA FOR TEH
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R&D Department
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PATENTS

Kingdom emphasizes technological research in relation to the
linen yarn industry and steers the industry towards an innovative
development. It also treasures and protects its intellectual properties.
In 2016, Kingdom was granted 4 invention patents, bringing the
aggregate number of patents to 55, of which 14 were invention
patents, 33 were utility model patents and 8 were design patents.
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J Production method of wet-spun shaded yarn

J Wet-spun hollow linen yarn production device

J Technique of soda boiling and high-temperature bleaching with
sodium chlorite

J Auto-stop device for linen combining machine
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Benefits of Certain Patents

Patents

N &8

Low-temperature oxygen-bleaching
technology for flax
SIERRRTE

Anti-microwave/radiation
linen yarn and its production
technique

DR R R EEETE

Production technique of composite
materials using woven linen fabrics

R IE R A M RR M O BLE T B

Automatic device for collecting and
packing short fibre flax for hackling
machine

— e E S RERITERE

BOERNEREA RS

Benefits
M

Low-temperature oxygen-bleaching can reduce fibre damage and enhance
production rate, as well as improve yarn flexibility.

EREFAROEHENEE HREESI BEMPERRERE -

This blended linen yarn has excellent magnetic radiation protection and
lasting fabric shielding effectiveness, and can be washed repeatedly without
basically affecting the shielding effectiveness; and the production technique
has the advantages of convenience, rapidness, simplicity and low cost.
SRR YRS R EER - BYESMEERA - A 2R MEART
TEESWE HAETZARSE RE BENHORANEDS -

The manufactured composite material plate has good strength and excellent
resistance. Its strength can be programmed, and the material can be recycled.
It is an environment-friendly material.

EREAMEIRY  MEBIEEE SRR E R R B AR A - BRE
BUR#YL

Arranged on hackling machines which are connected in parallel to enhance
air suction effect and efficiency of collecting packaging material, so as to
integrate the automatic hackling and combing processes, and reduce labour
input.

REEWB OB L REREBRIKRETEBRE  BREERKGE D
—fft - HELEH -
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SUPPLY CHAIN MANAGEMENT

Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
co-operatives and trading suppliers, produces linen yarn with different
metric counts at its own factories, and then sells its products to
downstream customers for production of textile products.

Upstream L Jjif

Yarn Production

Flax Cultivation

R4 a5 il

PROCUREMENT OF RAW MATERIALS

The raw materials of Kingdom’s products are 100% imported from
Europe, while other auxiliary materials, such as additives, are
mainly supplied by domestic suppliers. The Company procures
its materials according to its Supplier Selection and Evaluation
Procedures. It collects and evaluates the information on product,
price and technology of suppliers, and regularly assesses the product
and delivery quality and after-sale services, of the suppliers so as
to compile a List of Qualified Supplier, strengthens its supplier
management and ensures its production quality. Certificates of,
among other matters, origin and plant quarantine are required from
the suppliers at the time of importation. If the quality, amount or other
aspects of the material received turns out to be inconsistent with
contractual requirements, the supplier will be notified and required
to rectify in a stipulated period of time. In 2016, Kingdom did not
receive any report from its key suppliers about any event that had or
might have any material adverse impact on the environment.
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Garment Applications
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PRODUCTS AND SERVICES

Kingdom focuses on the production and sale of linen fibre and linen

yarn. Its linen yarn includes half-bleached yarn, fully-bleached yarn

and grey yarn. To align with the sustainable industrial movement and
produce safe, quality and environmental-friendly linen yarn, Kingdom
persistently develops low energy-consuming, low pollutant-emission
and high-efficiency production technique.

All products of Kingdom comply with all relevant health and safety

laws and regulations.

Kingdom obtained the certification of 1ISO9001 Quality Management
Systems and the 1SO14001 Environmental Management System
certifications, which involve managing, reviewing and improving raw
material procurement, production, quality control and storage, and
utilises the Manufacturing Execution System (MES), which controls

the entire product life cycle and optimise product control process, in
order to demonstrate its enhanced commitment to offer high quality

products to its customers.

With certifications of “organic linen yarn” and “Confidence in
Textiles”, Kingdom ensures that its products meet the requirements
of national regulations as well as that of the customers. The standard
of Kingdom'’s internal control exceeds national standards in order
to ensure that customers will receive products with better quality. In
2016, no product was recalled due to safety or health reasons.
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Sales Breakdown by Key Products in 2016
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INDUSTRY 4.0

Industry 4.0 means the “fourth industrial revolution” advocated
by Germany for the intelligent development of industries. It aims
not only at plant automation, but also at better interaction, higher
efficiency and lower costs along the value chain spanning from
producers and suppliers to end-customers. In short, it targets at
enhancing productivity and quality of the value chain by human-
machine collaborations, such as the massive use of automatic robots,
sensor-based Internet of Things, Internet of supply chain and analysis
of sale and production big data. It is a revolution of product life cycle
management and services that will provide the foundation for future
competitiveness.

Evolvement and Objectives of the Industrial Revolutions:

Industry

T
1.0
Mechanised production ¢
using steam engines

TR
ERBNMEERR -

Industry

T

4.0
Smart production using
advanced technologies, the [
Internet, access to and
analysis of big data, as
well as energy-saving and
carbon-reducing techniques.
F RS R B - KB
BB DT BT R EY B BY
fEEEZRS-
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Industry
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2.0
Mass production using
electricity

and division of labour
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L Industry

Ix

3.0
®

Automatic production
using machines with
electronic and
information
technologies to replace
human and reduce
labour input.
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h-BREBEE-

CoE-xEEN HERERGRS - sepkaRes 29



30

CORPORATE
GOVERNANCE
EXESR

The “Made in China 2025” initiative announced in 2015 represents
the Chinese version of Industry 4.0, laying out the first 10-year
blueprint for making China a leading manufacturing country. It
advocates smart transformation, aids technical reform of traditional
industries and promotes the integration of industrialisation and
informatisation.

The applications of Industry 4.0 in different industries have different
objectives. For the relatively high energy-consuming manufacturing
industry, the core objective is to save energy. Through reforms under
the industrial revolution, the plant of Zhejiang Jinyuan installed and
launched the MES in 2016 to collect and analyse data on material
use, production progress, equipment status and so on through its
data collection and monitoring terminals. Through such revamp and
ditigalisation of its production facilities and the introduction of smart
system, Zhejiang Jinyuan successfully transformed itself into a truly
digitised enterprise that saves energy and reduces carbon emissions.

In 2015, Zhejiang Jinyuan’s smart linen factory was selected as
the only model project from Haiyan County among the In-depth
Information and Industry Integration Projects of Zhejiang Province.
This smart factory represents the second pilot digitised factory of
Siemens in China. It was built according to a “comprehensive
framework of smart factory”, which covers automatic production,
data integration, environmental protection, reduction of energy
consumption and emissions, safety, staff protection and other aspects.
With the implementation of this project, Kingdom demonstrated
a good model to realise smart manufacturing for the Industry 4.0
generation to domestic enterprises. Details of this project are as follows:

J In collaboration with a business partner, Kingdom developed
the first microwave dryer for linen yarn in China, which is now
widely used in the industry. As compared with the relatively
energy-consuming steaming process in the past, the microwave
dryer is estimated to reduce carbon dioxide (CO2) emissions by
around 10,000 tonnes based on Kingdom’s annual output.

[ B &E2025 ] 5217201 5F A 2 E A
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J Kingdom collaborated with companies in Germany and Italy to
develop and promote the auto-winding technology. Kingdom
was the pioneer of this technology, which is now widely
applied in the industry.

J Kingdom collaborated with a supplier e
to develop and improve the integrated ‘
hackling and spreading machine, which '-“--- il
is also widely used in the industry i i: ; X
.=
o Kingdom collaborated with a business partner to produce the

first square boiling and bleaching equipment in China, which is
widely used in the industry nowadays.

nowadays.

J Kingdom worked with an Italian company and only used
organic chemical additives to ensure environmental
friendliness.

J Kingdom collaborated with a German company and some

domestic research institutes to greatly reduce its industrial
water consumption.

VISITS TO KINGDOM

Kingdom advocates innovation, implements various policies and
establishes smart factories in order to emerge as a leading linen yarn
producer in the world. Being a model enterprise in the Creating
Beautiful Factories campaign launched by the government of Haiyan
County, Zhejiang Province, Kingdom attracted the representatives
from many other enterprises and labour unions to come to visit and
study.

On 14 February 2016, which was the first working
day after the Chinese New Year, Li Qiang (Provincial
Minister of Zhejiang Province), Shen Xiaohong
(Secretary of the Party Committee of Haiyan County),
Zhang Jian (minister of Haiyan County), Lu Jun
(municipal secretary of Jiaxing City) and Lin Jiandong
(mayor of Jiaxing City) paid a visit to the Company
and learned about the production and operation of
the Company under the guidance of Chairman Ren
Weiming.
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On 21 April 2016, representatives from the production department of
Uniglo visited the Company and exchanged business news with Chairman
Ren Weiming.

2016F4A21H BRELAEPARKEAIZXE RO SEEHREER
ETTEBR EORR-

On 8 June 2016, Ye Guoliang, Chairman of the General Chamber of
Commerce of Haiyan County, and the Vice Chairman organised and led
the staff of enterprise and working committees of the townships in a site
visit to the Company and experienced Kingdom’s corporate culture.

20165F6 H8H EBHEEATERER T FNEBKNTET BHE (F

MR-

On 16 July 2016, Lou Jianming, Executive Vice Mayor of Jiaxing City,
visited the Company, during which Shen Yueming, General Manager of
the Company, explained how Kingdom replaces labour with robots as
well as the Company’s advanced facilities in detail.

2016%F7A168 ZEM BRI RIEEFARGH A JLIRAALIERM
HENBLETEET N EEBARAR G K THERE-

On 13 October 2016, Li Jianfei, Deputy Head of the United Front
Work Department of the provincial party committee and Party Secretary
of the provincial chamber of commerce and industry, led a group of
representatives from the provincial chamber in a site visit to the Company
and understood Kingdom'’s linen production and development presented
by Shen Yueming, General Manager of the Company.

201610813 AL AEIABNBR A TR EAEZLTHREES

THRB-TARRAETERER ELBARKCENTE T THRSE
TMAEERZERIFR
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EXHIBITIONS AND CONFERENCES 2B R X RAE
Kingdom participated in and organised various exhibitions and
conferences in 2016 to introduce Kingdom’s linen yarn quality, innovation
and development to the customers. Kingdom also attracted and had in-
depth discussions with several new customers in these exhibitions and
conferences in order to build up new connections and reinforce its
position in the linen yarn market.

Following the success of Istanbul Day last year, the Company organised
Kingdom Linen — Mumbai Day in Mumbai, India on 7 January 2016,
thereby promoting linen products from China to India. Mumbai Day was
also graced by Jean Claude Lambert, President of Teillage De Lin Du Vert
Galant, which is an excellent flax enterprise in France, who spoke about
‘The Growth of Flax in Europe’.

E2016F2MAARTHZRES FRRENBEEDMY NS
BIFTEAKRERE  ERFHSETMAEFRATH EMRE T ZE
%ﬁ%}f Bz REZBMETINEY  #E— P2 E s mista -

2016F1A7E  ARARIRHERZERR 5 [2EDMe A ER] - 24
EFFHEMB A 2% B— P EGEMIUEBEEE - & LRI
A BB F I A BT i 1 # Teillage De Lin Du Vert Galantf) & i Jean
Claude Lambertfe &1 7 & & S M BUM A K K | 9 EREEE -
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On 15 February 2016, Kingdom attended the PV exhibition in Paris for the first time. It was
also the first time a linen yarn manufacturer from China entered the door of this exhibition. The
PV exhibition in Paris is a world-renowned premium textile and fabric exhibition organised by
European weavers for professionals around the globe. Some insiders once said that it is similar
for an enterprise to succeed in entering the PV exhibition to that a man gets into the final

round of 100-metre swimming contest in the Olympic Games.

ROEE HENEARES S FI100KRENET -

On 7 April 2016, Kingdom attended the Yarn Expo in Mumbai after
several years of participation. India ranks the second, after China, in Asia
in terms of textile export. It is also the second largest export market of
Kingdom’s linen yarn.

20165F4 70 ©ECKBESF2NAELRR -EERTMEERE
THBREHOR BARNTE bRSETMYKRE _IMETS -
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On 29 April 2016, Kingdom Linen — Seoul Day was held in Korea, where
around 130 guests were received for this linen gala. Introduction of
Kingdom’s development, the current and future development of linen in
Korea and flax plantation and production in Europe were made during the
gala.

201654 A29H - E%l%%T ZETafii e é@ajﬁﬁmmﬁﬁA £
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Kingdom Linen — Suzhou Day was launched at Jinji Lake on 4 June 2016.
Mr. Ren Weiming, Chairman of the Board, introduced the development
of Kingdom and analyzed other linen markets at the meeting. He pointed
out that exchange and communication can help Kingdom to deliver useful
information to the customers so as to make customers understand what

Kingdom is thinking and doing.

2016F6 H48  [&iEanfif e 2AM B | ES HRM 21T EFRTHRAL
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On 23 June 2016, over 100 guests were invited to attend Kingdom Linen — Tuscany Day held in the famously scenic Italian
city. Participants were introduced to the development of Kingdom and the linen market, and enjoyed a banquet in a beautiful
garden after the conference.

20165F6 230 HAAXEREHANBANBMER [ ETM AT RMA - B100Z2 2 FAXEE @5 LKT
NMASENZERMNEMH SRR BLHEERRAFEAMELEELERE -

CORPORATE INVESTMENT AND EXPANSION ¥R EEE

To safeguard the interests of the Company and its investors, Kingdom conducts careful due diligence and understands the
operation and benefits of each investment project before approving any investment and expansion plan.

In view of the current growth of the hemp and linen industry as well as the enthusiastic support of the government of
Heilongjiang Province in China, Kingdom established an 80%-owned joint venture and commenced the construction of a
plant in Heilongjiang in April 2016 to satisfy the market demand for hemp and linen yarn. This plant with an area of 100,000
square metres is being constructed in the Jingnan Textile Park in Qinggang County, Heilongjiang Province with a total
investment of approximately RMB300 million. It will engage in the production and sale of worsted hemp and linen yarn. It
is expected that this plant will drive the development of the textile industry, create job opportunities and promote the use of
linen textile in Heilongjiang upon its completion.
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RISK MANAGEMENT

Kingdom conducts its operation in a cautious manner, and puts the

whole operation under the surveillance of the risk management

system to mitigate potential risks and enhance its corporate value.

All major business proposals regarding financial investment and so
on are evaluated by the competent departments and approved by the
Board before they can be implemented.

Risk control measures:

Supply risks: Data about market prices are collected regularly.
Internal production and sale conferences are conducted from
time to time to determine procurement items and amount.
Suppliers (including raw material, auxiliary material and
service suppliers) are assessed annually. The main suppliers of
the raw material from Europe are contacted regularly to make
sure that they comply with local environmental policies.

Financial risks: It closely monitors changes in custom duty
rates around the world and exports to duty-free countries
will be increased accordingly. A foreign exchange risk that
utilises foreign exchange forward contracts, derivative financial
instruments and hedging prudently has been adopted.

Climate change risks: Back-up power and water supplies are
well maintained to minimise impact of typhoons and other
natural disasters on the operation. It keeps 6-month raw
material stocks to mitigate cost hikes due to sudden surge in
raw material prices in times of poor harvest.

Occupational safety risks: Occupational safety seminars, fire
response training and monitoring and guidance on machinery
operation are provided regularly.
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CUSTOMER SATISFACTION SURVEY

Each year, Kingdom conducts a customer satisfaction survey which
targets at key existing domestic and overseas customers and is
conducted through questionnaires by mail. Apart from that, the
Company’s sales team also conducts commercial and technical
discussions and meetings with customers to understand their needs.
Through the questionnaires and active interaction with customers,
Kingdom can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 issues set by Kingdom from 5 (very
satisfied) to 1 (very dissatisfied). SV (Satisfaction Value) will then
be rated with a weighed formula. A SV that equals to or exceeds
indicates satisfaction with a particular issue, while that below 3
implies dissatisfaction. In 2016, Kingdom conducted the survey with
32 major customers and the overall satisfactory rate was 4.52, slightly
up from 4.45 for last year.

SV of Key Customers

TEEFREE
4.60
4.40
4.20
4.00

2014 2015
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Numbers of answers and average rates of each issue in question given
by the customers are as follows:

5 4
5% 45
Quality 11 14
ARE
Product Packaging
0 Japs 22 10
Offerings
o 20 11
AR 1%
Reaction time 19 9
& e R B 4
Handling of Complaints Response time 18 1
RFEE B8 I B i
Effectiveness
oo 1
BEARYE ? 8
Timeliness
RH 1o 15
Delivery Amount reliability 21 10
XE HEAEH
Speed of invoicing 21 8
BB R
Order follow-up and
communication 21 10
TERERAR
Services
After-sale services
R enme 21 8
Other services
1
Efb iR 2 8
Weighted average SV
EFEMmEE
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WEFHENTIE:

1 Value

1% WEE
0 4.13
0 4.69
0 4.59
0 4.47
0 4.50
0 4.44
0 4.47
0 4.63
0 4.56
0 4.63
0 4.56
0 4.56



HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed specific
procedures to handle customer complaints and initiate product recall
or take remedial actions. In the event of a quality issue, customers
can reach the customer service team of Kingdom through the hotline
(+86-573-86781000) and give feedbacks on Kingdom’s products and
services. Kingdom’s customer service officer will arrange product
return or exchange and delivery, and the issue will be handled by
the related department within a set timeframe. Records of feedbacks/
complaints are kept in the computer system in order to keep track of
the progress and resolution.

CUSTOMER INFORMATION SECURITY AND PRIVACY
POLICY

Due to the increasing breach of privacy and disputes over data
leakage in the society, Kingdom undertakes to ensure the proper use
of personal data by observing the requirements under the Personal
Data (Privacy) Ordinance and relevant regulations. It also promotes
the awareness and education of personal data protection within the
corporation by:

o setting the management authority of personal data and
separating the management authority of the hardcopy and
softcopy of data, so as to prevent any unauthorised viewing of
or access to personal data of customers or co-workers.

o destroying data after a prescribed retention period.

J conducting periodical campaigns on corporate confidential
information protection for all staff; providing training courses
and conducting internal audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

. employing IT security technologies and installing information
protection system.

J monitoring and managing personnel and vehicle access to
the Company on an ongoing basis using door security and
monitoring systems.
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The Company deals with infringements of its corporate secrets in a
strict and appropriate manner, such as terminating the employment of
and even suing serious offenders. In 2016, there was no circumstance
of personal data being stolen, altered, damaged or leaked.

COMPLIANCE

In addition to the Corporate Governance Code of the Listing Rules,
Kingdom also advocates the principles of integrity, honesty, equity
and compliance in the communication and conduct of its entire staff.
It strictly requires its staff to:

J reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

o refuse to do anything harmful to the Company, the environment
and the society; and

o refrain from receiving or offering bribes, illegal political

contributions or improper donations, events, gift or services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure all
its employees understand the importance of and uphold integrity
and ethics. There was no litigation in relation to corruption, bribery,
blackmail, fraud and money-laundering in the year 2016. Kingdom
will adhere to its corporate ethics and uphold its reputation to prevent
corruption. There were also no illegal activities or relevant fine or
punishment in respect of products, human rights or the society.

Staff can report to their immediate superiors or the head of human
resources with respect to any non-compliance such as breach or
dereliction of duty, abuse of power, receiving bribes or embezzlement
of corporate property by means of mail, electronic mail or phone. The
issue will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution.
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SUSTAINABLE LINEN AND

NVIRONMENTALPROTECTION_.

At the 2015 United Nations Climate Change Conference, an
agreement on climate change was passed to set a goal of limiting
global warming to less than 2 degrees Celsius (), strengthen climate
resistance and promote low greenhouse gas (GHG) and carbon
emission development. China has also signed the agreement and
is formulating and implementing GHG emission reduction plans.
According to the Low Carbon Economy Index 2016 issued by PwC,
not only did the major economies achieved the 2.8% target in carbon
reduction, but China also recorded the highest carbon reduction rate
of 6.4% across the globe, and became the model amongst the major
economies. The satisfactory result of China was mainly attributable to
an increase in solar power output of 70% and the reduction in coal
consumption due to economic restructuring.

At Kingdom, environmental considerations are central to our
decision-making and management processes. The threat posed
by climate change, environmental degradation and the depletion
of natural resources means we have to commit to reducing the
environmental footprint of our business. While supporting innovation
and investing in technology and businesses that lessen our
environmental impact, we stimulate long-term growth to maximise
operational efficiency.

Save as disclosed below, Kingdom complies fully with all applicable

environmental laws and regulations. During 2016, no material non-
compliance in respect of environmental issue occurred.
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NATURAL GAS STEAM BOILERS

Complete transfer to natural gas steam boilers by Zhejiang
Jinyuan

Fossil fuel power stations dominate the Chinese power market. They
burn fossil fuels (such as coal and petroleum) to generate heat and
electricity. China is now boosting the use of natural gas in order to
shuffle its energy sources. In the meantime, Kingdom has adopted
clean energy by gradually replacing the coal-fired steam boilers of
Zhejiang Jinyuan with gas-fired ones since September 2016. The
use of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers can
provide stable steam supply with high efficiency. They are also easy to
operate and can greatly lessen the operating and maintenance burden
on operators.

Coal-fired boilers require enormous demand for coal transportation,
create an extremely hot working environment and emit nitrogen
oxides (NOX), sulphur oxides (SOX) and other GHG when they are
boiling. They also require dust collection, ash collection and other
auxiliary equipment with higher operating and maintenance costs.
The main substance of natural gas is methane (CH4), which disperse
quickly and will not concentrate on the ground after emission due
to its low density. It will not produce ash, smog or dust. As natural
gas is transmitted to factories through pipelines of the gas suppliers,
factories do not need to invest in any transportation and storage
facilities and can therefore save lots of construction and operating
costs. In spite of an increase in fuel costs of approximately RMB4
million per year, the use of natural gas steam boilers can yield
significant environmental benefits and help fulfill corporate social
responsibility by effectively reducing the emission of air pollutants.
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st

On a comparable base', it can save approximately 390,000kwWh? of M Lt & ZE &5t E - B F a5 2> B E L
electricity and electricity fee of approximately RMB312,000 per year’.  390,000kWh? - S E & £ A KR #312,000
According to the research of Intergovernmental Panel on Climate 70’ - REBEHEBERAFEREELENEZES
Change (IPCC), for the same amount of heat, burning natural gas  (Intergovernmental Panel on Climate Change,

produces 36% less CO2 as compared with coal.
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Only Zhejiang Jinyuan currently uses steam boilers and has replaced B Al

CRAEMIETHERRZETRERE —F

all of them with natural gas ones that are less polluting by the end of ~ —/NFKE 2 ESAETLERRATIATHIE
2016. Both Jiangsu Jinyuan and Zhejiang Jinda purchase their steam T & < 7T AT @ ERINEZE T BUL B #HIER

and therefore have no boilers. & -

Efficiency of Different Boiler Fuels WIERE S

Types of Fuel

Heating value of the fuel (T)/Gg)

PREL BB (K T5R)

Source: IPCC Guidelines for National Greenhouse Gas Inventories
BRAR: <<IPCCHFIREREEERR>>

Electricity consumption of boiler (kWh/day)
MEEEE (kwh/H)

Electricity cost per annum of boiler (RMB)

REFEEER (ARE)

(Based on operating 30 days per month, 10 months per year at an electricity
rate of RMBO0.8/kWh)

(A®A30K SFETIOEA  E&ARMK0.87T,kwh)

Unit price of the fuel
KA B (&

Number of operators needed

BIE T A

Based on operating 12 hours a day, 30 days per month, 10 months per !
year

2 Daily electricity consumption of steam boilers: coal-fired - 1,800kWh, 2
gas-fired - 500kWh. (1,800-500)kWh*300 days = 390,000 kWh

3 Electricity rate: RMB0.8/kWh 3
Heating value of the fuel means the amount of heat released by the — *
fuel once it is combusted and then returned to a non-combusting

temperature (usually the room temperature).
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SOLAR GENERATORS

New solar generators installed by Zhejiang Jinda

As the Chinese economy grows rapidly, the country is consuming
more energy and emitting more GHG. Led by a scientific
development approach, a sustainable energy development strategy
has been rising. Kingdom is also persistently exploring environmental
initiatives such as the use of clean and renewable energies. In
particular, photovoltaic (PV) solar energy (i.e. the direct conversion
of solar energy into electricity) is the star of renewable energy
generation techniques being developed and advocated around the
world.

The PV electricity generation project of Zhejiang Jinda commenced
construction in 2016. Zhejiang Jinda is located in a region that enjoys
favourable conditions for the use of solar energy. It has installed PV
energy-saving equipment on the roof top. Not only can the PV panels
generate electricity, but it can also effectively block sun light, lower
indoor temperature and reduce energy consumption of the building.
The main benefit of the PV technology is that it does not require
the burning of any non-renewable energy sources such as coal,
petroleum or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as compared

with fossil fuel-powered electricity generation. Furthermore, PV
power plants do not produce any emissions, effluents, smog and other
pollutants from its power generation. According to recent assessment,
solar energy accounts for approximately 15% of all of the electricity
consumed by Zhejiang Jinda.
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GREEN ENVIRONMENT

Kingdom attaches great importance to environmental protection and
strives to maintain a balance between innovation and harmony with
the nature so as to achieve sustainable growth. The Group has taken
action to boost its investment in environmental protection and has
proactively established a green production environment in order to
foster comprehensive sustainable corporate growth.

To create a beautiful, refreshing and harmonious green workplace,
Kingdom has planted suitable local plants in factory areas to keep
dust down and create good landscaping effects. Walking inside
Kingdom’s production bases, you can see green trees, green lawn
and red flowers everywhere between neatly arranged office buildings
and factory workshops. This green environment
genuinely signifies Kingdom’s efforts to promote
environmental protection and green operation,
which demonstrates the comprehensive corporate
strengths of the Group. Advocating the slogan of
“Plant ten thousand trees in return for a green
space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom
organises tree planting events every year and has
planted over 10,000 trees.

USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm. Scutched
flax is the key raw material, and those used in the production process
is 100% sustainable material.

During production, a certain amount of linen ash is collected from
the dust removal equipment used in the pre-spinning process.
Kingdom uses compressors to compress flax ash into ash chunks. Flax
ash is a combustible bio-fuel and its mixture with coal can be used as
fuel, fertiliser and filling. This has not only reduced coal consumption
to a significant extent, lowered solid waste and hence production
costs, but also achieved equilibrium between economic growth and
protection of the ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain banned
chemicals in the European Union, the United States and China is
strictly prohibited.
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Packaging materials used by Kingdom in its delivery process include
cones, plastic bags and cardboard boxes, which are all recyclable
and degradable. Used cones are collected and reused by Kingdom
in the next delivery to minimise packaging materials. All linen yarn
products are wrapped in plastic bags and then put in cardboard boxes
for protection from dampness during delivery.

Use of recyclable materials in 2016
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Amounts used

per tonne of Recycling
linen yarn (kg) rates after sale
Amounts used /W I fif 4 (%)
Types of materials Materials (tonnes) EHE HER Descriptions
WM& R e &8 ERE (M) (2F) 121 1 (%) B
Raw materials Scutched flax 0.58% of the laxcash s
= TR 24,000 - - collected
W& T 0.58%[i K
Cones o Recyclable and degradable
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Packaging materials Pla;;t;%; Efgs 33 2 - Deﬁgjrl?;l g&?le
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Cardboard boxes Recyclable and reusable
e 341 21 - by customers

BIODIVERSITY AND PRODUCT LIFE CYCLE

Biodiversity means all living organisms on the Earth, such as plants,
animals and micro-organisms, as well as their living environments. It
covers both the diversity of the ecosystem and the diversity of species
and genes. They are the foundation of human life and development.
As protecting biodiversity has become a paramount global mission,
flax has attracted extensive attention due to its sustainable and natural
characteristics.

Biodiversity is affected by the whole production process of the
textile industry spanning from raw material procurement, processing
and manufacturing to waste disposal. Flax, the raw material of
Kingdom’s linen, can be grown using the nutrient cycle within the
ecosystem of the farmland and does not require gathering in the
wild. It is a sustainable plant-based fibre, and almost no irrigation or
use of herbicides is needed during its cultivation. In addition, being
regarded as the “Queen of Natural Fibre”, fibre flax is characterised
by a unique physical structure of pectin hypotenuse hole. The
capillary action between these holes and the skin allows quick
adjustment of skin temperature and delivers excellent temperature
adjustment, moisture absorbing and breathing capacities.
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The flax used for dew-retted fibre flax, the raw material used by
Kingdom in its production, mainly grows in the cold region in
Normandy, France with unique soil and climate, and such fabric
manufactured from dew-retted fibre flax has a unique colour from the
even distribution of flax stem and does not need to be dyed. Dew-
retted fibre flax is fermented and retted with rain, dew and mould
by laying the flax stems on flax fields. The dew-retting process can
eliminate unpleasant smell and water pollution. What is more, it
produces high yield, high quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for Agricultural
Production of Flax issued the Linen Shirt Eco-Profile report regarding
the ecological features of a linen shirt. This report compared the
life cycles of a linen shirt and a pure cotton shirt based on the
requirements of 1SO14040 and [SO14044 standards. It has passed
stringent third-party scrutiny conducted by independent experts in
accordance with contemporary international standards. Some extracts
from this study report is as follows:

Distribution
bali'v

Manufacturing
e

TENEERMERNOREM TEERELE
HREFNRLHS BRATERES K MBI
EEMANME EMEMRD A2 M TR
B8 @2RET—HHOME A —RTHER
& WREIR BRI BRI - R 4 F 8 A2 TR il i b - AR
FOM - B0% - MM @E R 5 - 7200 T 9 Be & A%
B H B MER R T RIKAKERIREISR
mEKmEMER - GEL - ST AR

CIPALIN - ZEI i XA EE X T ESHMB—
o [ EREDR ] MIRARMERS AD
¥ BB1SO14040F11SO 1404412 # T8 5f 4| 77 EL
H— M Ee i — RS E B EL
B RBERTEBEEZ R N EREEBR
BEVERARNE=ZTBREREES - AT AR
ZIMRBENIDHDAR:

Use
=4

Life Cycle Assessment (LCA) is an assessment technique to

quantify environmental impacts, such as energy consumption

and substance emissions, of a product in each stage from

material cultivation, product manufacturing to the daily cleaning

and ironing of the finished products.

B AR R RN B R A B BN

Raw materials

R

AR ALCAR—BRE(tEMEREL MBI HIRE
FEMFEE BREEDREE  £ERE  UREKRNAE
BEEHRMME -

End of life

FawLL
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With the aim of simplifying and enhancing the readability of the
environmental impacts of linen and cotton shirts during their life
cycles, this assessment selected five out of twelve most important

indicators. The final results are as follows:

Indicators

EE

Primary energy
consumption
TRERHERE

Water consumption

HOEFE

Global warming potential
ERRITE

Eutrophication

KEEZR

Freshwater aquatic
ecotoxicity potential
FRERFIHYE

Descriptions

EEHT

Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
ERARBER DA BEMNSHLE
LiBRMEER -

Reflects the water consumption associated
with the life cycle of the shirt (potential
irrigation during the cultivation stage, water
consumption in the shirt manufacture,
water consumption in washing).
{EMERE M2 RES RERRAKE

B

Reflects the global warming effect resulting
from the emission of GHG from the burning
of fossil fuels (coal, fuel and natural gas) to
generate electricity and heat. Expressed in
grams of CO2 equivalent.
RMARTEEENNAEMERNLEE
R E BERAAR) MEANRERE
HREBRERNTE - U-RILHE
ERRT

Reflect how the fertilisers used, the sewage
generated, and the laundry detergent
used in every stage cause the algae to

proliferate in and affect the ecosystem of
the water body. Expressed in milligrams of
phosphates.

RMERBEERERN £EBKRERL

KPSl KR AR Bk &

BAG - NERHERERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic
ecosystems. Expressed in grams of
1,4-dichlorobenzene equivalent.
REEREREKEEDNSNNESNE
BB K FEERRRNER MR
Ml 4-—EREERRTR

SUSTAINABLE LINEN AND

ENVIRONMENTAL PROTECTION

Results

&R

The linen shirt consumes 14% more
energy than the cotton shirt (6 MJ vs
5 M)).

TSRS RErnERERR
14% (R EERLSKER)

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.
DAY A B ECARTHRK - iR
B AIZEZ26AT -

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
TMBUMREYHNZRTE
Z- (13054801285 )

The effect of the cotton shirt exceeds
normal level by 18%, while that of
the linen shirt is normal (125 mg vs

105 mg).
IR — MK TS H18% B
Y RIBREKT - (12527185105
ZR)

The amount for the cotton shirt is 90
grams while that for the linen shirt is
only 11 grams.
YRR MEMBECEERE
15e

7K 48 50 ik IR 4% IR 58

ATHERESTMMBRECERLEGBEHNR
BRETWEN WFHERT _ERREVEER
TREENDEER SRAGEROT

Factors

Bx

Mainly due to 2 extra minutes required for ironing
the linen shirt.

TRMRARRER TECRRBI WD E -

Mainly because the cultivation of cotton requires
intensive irrigation, while the water needs of flax
are satisfied by natural precipitation.
ITERERERRFEREEN MEEDME
EARREERH-

The emissions mainly come from the
manufacturing process. Both the linen and cotton
shirts are made in Asia.
FRETRARCRERES MMERLHA
G2

The difference comes mainly from the cultivation
stage. The fertilisers used for linen cultivation
cause lower emissions from the use of chemical
fertilisers than the cotton cultivation.
HYBMZRIERENHER BREMER
BLIES I B UL B AR TERE -

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
E7NERRERAERR EARRIEELE
TRABBERAENEE MEESMIER
iR - itoh BREERENES(LE
AR EA - A1 B R G -

—E-AEEE HERELHE  LERRAERAS
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These assessment results highlighted that the environmental impacts
in terms of water consumption and freshwater aquatic toxicity
potential associated with the life cycle of a linen shirt are much lower
(which is 1/7) than that of a cotton shirt.

During the early production process of linen yarn, a certain amount
of linen ash and dust are produced as by-products. Kingdom
maintains the air quality of its plants by collecting the dust and
controlling the temperature and humidity of the plants with dust
collectors and air-conditioning systems. The Company also strictly
complies with and meets the chemical usage code of the 1SO14001
environmental management system in respect of the chemicals it uses
during the production process. Effluents resulting from the production
process are treated with biological and chemical processes to
remove pollutants. The quality and quantity of discharged water
are constantly monitored and recorded to ensure compliance with
national and local standards.

Flax is a renewable resource, the production of which is ecological
and sustainable and consumes very little energy. Furthermore, all
by-products of flax can be recycled and reused. Such “Zero Waste”
represents the most significant benefit of flax to the ecosystem.
During the corporate development process, under its environmental
and natural resource policies, Kingdom actively advocates the
recyclable economy and insists on developing sustainable industries
so as to fully utilise its resources with high economic efficiency, low
resource consumption and less pollution.

ENERGY MANAGEMENT

Kingdom complies with relevant national environmental
protection laws and regulations as well as environmental impact
assessment system, and co-operates with local governments in their
environmental surveillance. Internally, the Group has developed a
stringent environmental management system, under which various
environmental requirements and measures promulgated in recent
years have been successfully applied.

KINGDOM HOLDINGS LIMITED _
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Kingdom constantly improves its energy management and monitoring
system to effectively keep track of its energy use efficiency, report
abnormalities, and in turn optimise energy efficiency. The total
energy consumption and intensity of Kingdom'’s three factories in
2016 remained at similar levels as compared with those in 2015.
In particular, coal consumption of Zhejiang Jinyuan decreased by
22% and 21% in total and per tonne of yarn, respectively, thanks to
the replacement of coal-fired steam boilers used in the production
process by the cleaner gas-fired (natural gas) steam boilers since
September 2016. Water-saving projects also yielded significant results
of further reducing water consumption by 8% and 4.5% in total and
per tonne of yarn, respectively, as compared with 2015. On the other
hand, the revamp of the scouring and bleaching processes as well
as the drop in production volume during the year slightly raised the
consumption of electricity and steam per tonne of yarn.

Total annual consumption
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CEFBEECEREEEN RS A8 R
FEAMERABLHRES o BRIBREREAK
o016 F S E—MIHERNERAERNEE
EDOISFBEF T AT tARAERY
T D22% K WA R A 21%  JRE 201649 A 17
FtG AR EE TR Z T RE & A
EISRMARE (RAR) EARRE  KERAE
M EI7KIE B 115 B BA A8 ik 2 - HEEE2015F A7k 4R
EHRERL8%WEEWY B A4.5% S AFERA
MBZTENEBEBRFESRD  EXNTHY
BENZEAHFERRMM -

2016 2015 2014

FEAEE

Bty {45240 95,800,000 95,140,000 5 76,980,000

B (TR o o o

Water (‘0,000 tonnes) 173 188 234

K (EmE)

Goz! fiomnes) 3,731 4,812 5,135

1 (H8) ’ ’ ’

Purchased Steam (tonnes) 48,528 46368 5 40,021

SREE R (WR) ’ ’ /

Natural Gas (cubic metres) N/A N/A
DR 902,959 o o

KRR (LK) e A T

5 The total energy consumption increased due to the increase in °

production capacity after the third factory, Zhejiang Jinda, commenced

operation in 2015.

HE=E TN 2ER2015F EXNIRE Eft

O B AR FEREAR ST IE A0 o

RERE HEREERE  SEBERARAT
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Electricity Consumption (kWh)

REE (TRK)
7,000
95,140,000  95,800,00
76,980,000
6,000
5,952
5,000
2014 2015 2016
- Electricity consumption per tonne of yarn
S AE
@—@ Total annual consumption
FEEFRE

Coal Consumption (tonnes)

RBE (W)

0.50

5,138

0.40

0.30

0.20

0.10

2015 2016

Coal consumption per tonne of yarn

TR ALK

Total annual consumption

FEEEE

WATER MANAGEMENT

Water Consumption (tonnes)

RKE ()
250
2,340,000
200
1 880 000 1 730,000
150
100
50
0
2014 2015 2016
- Water consumption per tonne of yarn
R K
@—® Total annual consumption
FEERS

Steam Consumption (tonnes)

RRE (W)

4.50

46,368 48,528
40 021
3.00

- I I
0

2014 2015 2016

Purchased steam consumption per tonne of yarn

MR INEE R

@—® Total annual consumption
FEERS

KERER

Water saving and discharge reduction require long-term efforts. To  Ei7KEHEE —BREANES  REMFRIE
facilitate the implementation of water saving and discharge reduction, B FFHEITERI AR HE M RIT 2 - SRABIKIRIRFT
Kingdom has refined its energy saving and discharge reduction & ¥ TE B RBREMTSER DHEEEIKT
technologies, and employed new water-saving and environmental  {F o LAZR il @) & #R7K 81 A & 1)~ B2 8K » RO
protection equipment and techniques so as to promote water saving K& FI|F R E R KETEIR (0 B 5 R 51 €5 K $5 bt
through technical reform. For example, the Group realised the reuse 752 i # B8 7K BE p O 3% B 7K & LK 2 638 48 B2
of scouring water, collection of condensation water, use of backwash
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water and recycling of bleaching water of linen yarn. Monitors were
also set up at the discharge outlets of the factories to continuously
monitor and record changes in water quality and level. Contingency
plans have been formulated for unusual events. Such measures have
significantly reduced water consumption per tonne of yarn.

Apart from general domestic sewage, effluents also come from the
production process, which involves scouring using solutions such as
surfactants to remove the grease, pectin and other impurities from
linen fibre, as well as bleaching using oxidisers such as dioxidane to
remove the coloured impurities on the surface and inside linen fibre.

Kingdom uses both biological and chemical processes to treat the
pollutants in its effluents. Organic pollutants such as suspending
colloid are converted into stable and unharmful substances using
the metabolism of microbes. The pollutants are then removed for
the water through precipitation with additives. This method can
reduce the colour of the effluents and remove various types of
macromolecules and certain kinds of heavy metals and other toxic
substances.

SEWAGE TREATMENT

Chemicals
hnz
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BEEEREFTHASETEENRERE KX
FEAK T AR FEKE -

BT —REEEK EEETFHRMELNREK.
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MEEREMNEI -
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BEKEE

Chemicals
hn 2
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The Environmental Protection Bureaus of Zhejiang and Jiangsu
Provinces of China conduct random supervisory checks at Zhejiang
Jinyuan, Zhejiang Jinda and Jiangsu Jinyuan from time to time every
year and publish their data on government websites to ensure that
the quality of the sewage discharged meets provincial standards.
They mainly check the potential of hydrogen (pH), chemical oxygen
demand (COD), biological oxygen demand (BOD), suspension
substance (SS), colour and total phosphorus of the sewage discharged.
The monthly check in respect of Zhejiang Jinyuan in January 2016
revealed that the total phosphorus of its sewage exceeded the relevant
limit by 1.4 times. Kingdom has forthwith investigated the cause and
implemented improvements. The results of all subsequent checks
have met required standards. Other than the above, all the results of
the checks in respect of Jiangsu Jinyuan and Zhejiang Jinda during the
year met required standards.

The amounts of sewage discharged by the factories of Kingdom are as

follows:
Sewage discharged (0,000 tonnes)
BAHHE (BHW)
Year
g 2014 2015
Zhejiang Jinyuan
ST 81.08 67.4
Jiangsu Jinyuan SIS
éﬁé% (Since June 2014) 60
e (201456 AR%EET)
15.4
- (Production
Zh%'f? %Jgda commenced in 30.9
e May 2014)
(20145 AR E)
* The figures for Jiangsu Jinyuan and Zhejiang Jinda appear to be smaller

in 2014 as the data for Jiangsu Jinyuan was from June 2014 while
the data for Zhejiang Jinda was from May 2014 when it commenced
production. Total amount of sewage discharged in 2015 was, in fact,
less than that in 2014.

* Zhejiang Jinyuan and Zhejiang Jinda discharged slightly more sewage
in 2016 as compared with last year mainly due to the upgrade project
of their sewage treatment plants to improve their treatment technique

and total phosphorus concentration during the year.

KINGDOM HOLDINGS LIMITED
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FEVTNIARRENI&HE RRETGFETERY
AT TUR - TS EMA T &S e T B
TS BE B A4S R AR R BT AR - FRR BEEE K
RI7KERFA B IEIRE - Ex BEHEREEKOKE 2 B
BB (PH) - (L E2E S = (COD) £{LFEE = ((BOD)"
BIEMSS) BIE - B E MR 20165 - BR T
L& ITTR20165F — A MBIk & F - B BERS IR
B4 SECUAERELTHITRES R
HiEmEDRSUR b EDEEHER - LEAN T &R JT
AT & ZER T NERBIE & R EZR PR

UNTREERTMAEKENE

Discharge destination
Zhki
2016
718 Public sewage drainage system
' B A KER
Rugao Hengfa Water Treatment
4.5 Company Limited
MREFKEEERAA
34 Public sewage drainage system

B KE

* SRR TUR2014F 6 A MBS RN T &2/
201455 AAIRE - FTLA2014F HEB 2B D -
B 2015 F BREKBEE M LL2014F ) D o

* WL & TR 232 5020165 BB RBER EF
ME TZ2HRFABLCEKTHEBRREERT
BT



Environmental fine for 2016

Cause

;|

Jiangsu Jinyuan was imposed 1 environmental fine mainly
due to an abnormal total phosphorus concentration in
the quarterly sewage check in 2015 conducted by the

SUSTAINABLE LINEN AND
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2016 F IRIRIEREEI R

Improvement status Amount of fine (RMB)
HEEH EREHE(ARY)
Communication with the relevant Environmental Protection
Bureau and internal review has been conducted. It has
committed to improve the situation and pay the fine within
24,617.70

Environmental Protection Bureau of Jiangsu Province.
TEe TR HRFEBSIN FZREABR20155F
IHRRBEERABEKENFNBHREER

Save as disclosed above, there was no significant spill occurred in any
production bases of Kingdom in 2016.

WASTE MANAGEMENT

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of waste
resulting from the production process, such as coal cinder from coal-
fired boilers and sludge from boiler equipment. In upholding its
environmental commitment, Kingdom engages qualified collection
companies to dispose of its waste and convert them into bricks and
other recycled products so as to minimise the impact on the nature
and protect the Earth. Furthermore, it has started to phase out coal-
fired boilers so as to significantly reduce the amount of coal cinder.
On the other hand, non-hazardous waste of Kingdom is mainly
household waste, which does not have material impacts on the
environment. As a result, no data thereof has been collected in view
of the related costs.

2015 2016

Types of Waste

BEYESE Weight (tonnes) Weight (tonnes)
EE (M) EE (M)
Sludge 828 810
V53R
Coal cinder G B
L7

the allowed time, and to forthwith study on how to improve
its sewage treatment process.
ERAFARRHBFIERRABRA  ARRARNKER
AR L ARG EEKEERAE

Br bR FEE SN 2016F & AT A R I & 3
EREEREN-

BRYEE

FEAERRET MRMBEELORSE MIBEREE
HEHSREERY RIRERYRE  SEdtY
BRBAERMBNAIELEERE ENEE
IR RERFERZISRPE - HREREYBERD
W R FEEROEK A RERERRKIRRES -
PUREE 3R & #E - 2016%F (K E 4 5 10 15 AR R
1E EAREENRERRYHEANRLD  BF
BEYA/—REFNE AR ARNEETEEY
HIRFFEIR UAREBBIRAR S - A EH
MR sEt

Collection and disposal method

Bl & RS X

Disposed of by collecting companies

mERYEK R EEE

TE-AERE HEREERE - SEBEERARAT
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Waste Discharge Intensity

Kingdom has calculated the amount of major solid waste per unit
of production volume based on its annual linen yarn production of
16,096 tonnes in 2016. The amount of coal cinder generated per
tonne of yarn in 2016 decreased significantly by approximately 35%
as compared with 2015, mainly attributable to the reduction resulting
from the replacement of coal-fired boilers during the year.

200
150 147
100
50
49
0
2015

I Coal cinder per tonne of yarn (kg)
BWHELRE (AF)

GREENHOUSE GAS

Kingdom believes that reducing GHG is one of the major concerns
for the fight against global warming. In this regard, individuals’
contribution is not enough. As such, Kingdom takes on its corporate
responsibility as the leader in the industry to reduce GHG emissions.
To do so, it has implemented water recycling system with advanced
monitoring system to curb unnecessary waste of resource. It has
also been improving its production techniques and upgrading its
equipment. As a result, it has made significant progress in cutting
GHG emissions.

GHG emissions from the factories of Kingdom fall within two scopes.
Scope 1 is the direct emission from the use of coal and natural gas
during the production process. Scope 2 is the indirect emission from
the use of purchased electricity and steam. The globally accepted
GHG Protocol Tool for Energy Consumption in China under A
Corporate Accounting and Reporting Standard (Corporate Standard)
of the GHG Protocol and the Global Warming Potential report by the
IPCC in its second assessment report in 1995 are used for calculation.

BERERONHEREEE

2016%F » & IED AP E EB16,096M * LALL B ERES
EEBEMNESNTEZEBEZYHNE 20165
WA A B HE R E B20159F K@M A #135% + =
ZHNRRFRNEITEREIE RIE 8RR

N

<

T
96
50
2016
Sludge per tonne of yarn (kg)
B ELRT (RFT)
A == & g
BERE

TERRHBERBHRERHNEHEANERZ
Bz — mEFEE AR R IAEN - BTIA
TEER/TRALNELE ERAEREBRERAB
BN B kEREKBNA RETEERER
Eg RO TBENERRE B TENEEET
BHNREAERN BTEREREBHMNE L
BREKE-

CESHEMNEEREENEES AW ESE -
HE—APIEREMEANERRAZNEE
BUR : #l5 — AINEE D2 TR EEZBERUR © 51
ETARRBEBEREAN«<EZEREZERR:
P EZE BREIZES SR TR A <<BE IR B FES]
ERREREHNATE T AEss WFH 7199545
IPCCE RS EMNE LR BELEHES L -
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Types of emissions 2014 2015 2016
BREE
CO2 (tonnes) 85118 101.250 102,436
=L (69) / ' /
CH4 (kg)
1,796 1,917 1,760
B (F32)
Nitrous oxide (kg)
1,321 1,570 1,564
fEa (Tm)

CO2 Equivalent (in tonnes)

N 2014 2015 2016
(ZE{tBmEER  LIHE)
Scope 1: Direct emissions 9251 8.669 8 485
IS — BEEIFN ' ' '
Scope 2: Indirect emissions 26,305 93.097 94 461
S — RPN ' ' '
fotal 85,556 101,766 102,946
@it / 7 o
GHG Emission Intensity BERBHEREEE

Kingdom has calculated the amount of GHG emissions per unit of 20165 * £E i E £16,096MF + LA 2GR 5T
unit production volume based on its annual linen yarn production HE&EBMEEMAZEREHNE - 2016F5HEL

of 16,096 tonnes in 2016. The amount of GHG emissions per tonne & = R 52 HE I E 82015 F R ML I 4V6% * £ B H
of yarn for 2016 increased slightly by 6% as compared with 2015, RFEEFHI L TESENHE SBRGHEL E
mainly due to the increases in energy intensity per unit of yarn I8¢ /RE SEE M-

came from the reduction in production volume and the research on
production techniques.

GHG Emission Intensity (tonnes of CO2 equivalent)
BERBHEREBRE CEHIEREE W)

6.50 6.40
6.15
6.04
6.00 .
5.50
2014 2015 2016

oA EES HEREANRE  LERRERAT O/
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ENVIRONMENTAL INVESTMENT

To duly fulfill its environmental responsibilities, Kingdom makes
significant investment in various green projects such as pollution
prevention and control, energy-saving plans, waste disposal and
recycling. In 2016, the central air-conditioning integration project
ensured stable air quality in the workshops and raised production
efficiency. The solar power generation project of Zhejiang Jinda
also commenced operation and generated 15% of the electricity
consumed by the production base. Furthermore, all coal-fired boilers
of Zhejiang Jinyuan have been replaced by cleaner gas-fired (natural
gas) boilers as at the end of the year, which significantly reduced the
emission of CO2. As of the date hereof, the cumulative investment in
environmental protection amounted to RMB30.20 million.

Expenses for 2016

Types (RMB’0,000)
5l 20165F X H
(BTAR®)

REREBERE

AERHREEMT 2EBREAMERERES
BIESENR R ERRA  EEYEE LB
Lo 2016FNERBRAEAPRERALHRLEHN
MIEEE  TERERMESIIEBE RBe TEE
R T £ ZERA ARG EIE B (b RERE
BEWIE 2B EN15%  ESBINZ 0
T TMERANRERE RERELE2E NG
BRE (RAR)ME 55 RERBEEE -
ARBD —E iR - BB R AL REES
FIRIBRE S R25TE ARES,0208 7T -

Descriptions

#t 88

Sewage treatment and discharge expenses, integrating plant

Costs of pollution prevention
and control 1,809
B RER KR

air-conditioning systems, revamping steam pipe networks and
sewage treatment facilities, replacement of coal-fired boilers

with gas-fired ones, etc.

ARSI AERREER EABERERAR KTERKTK

B IR R GE MR BCE R RRIETRRE F

Costs of energy reduction

Solar (PV) power generation project

NN . 147 =L, 7 e U =
fnE EIRFEARCA KEBee (XIR)HEIRH
Expenses on industrial waste
and office waste treatment and Engaging qualified companies to collect solid waste
recycling 27 (industrial and household)
EEBERYMRAE—REY RAREmEREERERY (BREEEMER)
BRIE N[ i & A
el 1 e e e o et
B A B R AR ;
(BRI B AL A0 2 (IR IE B 3
Total 1
st 2100
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Kingdom strives to offer a safe and unharmful workplace to its
employees. In addition to the establishment of labour safety and
hygiene management regulations, Kingdom has also implemented
stringent hardware and equipment standards, as well as safe and
hygienic operation procedures in order to give Kingdom'’s staff a safe
and healthy workplace. All employees are required to attend relevant
training before reporting duty, and follow-up training is provided
to staff so as to prevent any work-related accident from happening
during their work. Employees are given necessary authority and
responsibility to ensure their own safety and look out for the safety of
their co-workers

WORKPLACE AND SAFETY MANAGEMENT

To effectively ensure a consistently safe and hygienic environment,
suitable precautionary or necessary control measures have been
undertaken. For areas with potential risks after evaluation, the existing
protective measures have to be reviewed forthwith to facilitate a
timely improvement on works or management or strengthen the
responsiveness. Kingdom confirmed that the safety and hygiene
conditions of the workplace met national standards in 2016.

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety checks,
including routine patrols by supervisors, frequency checks and
improvement procedure checks. Kingdom also requires officers
of different ranks under each department to participate in safety
training and industrial safety campaigns, and to promote safety
awareness, safety monitoring procedures and projects to staff of
each level. All machinery and equipment are subject to regular
inspections by professionals. Defects are rectified through tracking
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the information system which allows early identification of potential
risks and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work safety
performance.

STAFF STRUCTURE

As at 31 December 2016, Kingdom had 2,502 employees,
including those from the production, research and development and
management teams. Female staff accounted for 70% of the workforce
as the production of linen yarn calls for a relative high degree of
attentiveness and deftness which is more common with women, and
the majority of them are between the ages of 31 and 50. Talents are
recruited according to the operational requirements of Kingdom and
in compliance with labour laws and regulations, irrespective of ethnic
origin, gender, age, religion, region and nationality.

Percentage of staff by gender
ETIASdERMER)

30%

70%

. Male 5 . Female %

THRERTE -BETERRE
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Percentage of staff by age group
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Categories

Rl

30 or below
305 AT

31-50
31-508%

By age

REHR
above 50

50883 A =

China — Zhejiang Jinyuan
E - HIE T

China — Zhejiang Jinda
R - S

China - Jiangsu Jinyuan
HE - T#HE T

Others (Hong Kong and lItaly)
Hibipg (BB REAN)

By working location

BRI {EitE

REMUNERATION SYSTEM

Kingdom attaches great importance to the consistency and fairness
of its remuneration management. Staff are reasonably remunerated
according to their academic qualifications, expertise and professional
experience, and with reference to relevant factors including consumer
prices, remuneration benchmarks in the industry and government
regulations. Ethnic origin, religion, gender and marriage status
of individual employees will not be taken into account. In order
to maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package of every
employee based on the appraisal results on an annual basis. All staff
members are paid above local minimum wages. Remuneration of
frontline staff and management personnel are adjusted in January and
April each year, respectively.

KINGDOM HOLDINGS LIMITED
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STAFF HEALTH

Kingdom principally engages in linen yarn production which requires
the use of chemicals and utilities such as water and electricity.
It acknowledges the importance of staff safety and health in the
production process and strives to improve personal protection during
operations. Operation staff are required to wear protection gears
such as safety hats, dust masks and waterproof aprons. Protection
reminders are shown at each work zone, and first-aid kits are
available at every workshop. Any employee who gets ill or is injured
at work will be taken to designated hospitals in the locality for
treatment within 30 minutes. In order to promote health awareness,
pre-employment health assessment is provided for new employees,
and free regular check-up and healthcare seminars are organised for
all staff.

Number of participants in 2016

Activities

CEIEL

Free consultation with traditional Chinese medical
doctors hired by the Company
HEERERAREEZE

Seminars given by traditional Chinese medical doctors

PEELEHR

Pre-employment health assessment

E B T ARREER
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MATERNITY LEAVE

To comply with the latest version of the Population and Family
Planning Law implemented in China, Kingdom offers maternity leave
without pay, leave for maternity check-up and maternity leave with
pay to its female employees during pregnancy and delivery pursuant
to the law. In particular, the length of maternity leave increased
from 98 days to 128 days. They can also return to their pre-leave
position of the same department after their leave without pay as an
incentive to return to the workplace. In 2016, Kingdom'’s return rate
of employees who took maternity leave without pay during pregnancy
was 100%.

Number of employees

N f
um.ber o who should return to
applicants
B A B work
PE1E B
13
2015 14 (including 4 for 2014)
(B3E20144E4N)
11
2016 12 (including 5 for 2015)

(B3E20155E5A)

TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting diversified staff training
and development programmes which aim to enhance employees’
expertise, skills and management competence and improve their
problem-solving ability. Comprehensive training materials and a
suitable learning environment are available to employees to facilitate
learning.

Kingdom's training programmes cover topics on staff orientation,
vocational skills and safety, business ethics as well as equipment
operation. Full subsidies will be provided for employees who attend
internal and external trainings. Total training expenses amounted to
approximately RMB1,757,000 in 2016.
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Number of employees
who have returned to
work
EER
13
(including 4 for 2014)
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11
(including 5 for 2015)
(B FE201555A)

Return rate
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100%

100%
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Training courses for junior/new management personnel

EEEEE #HLAEEEEEIRE

Topics

REXE

Management training
BRI

Professional skills

e ST

Course descriptions

RETERR

Introduction to QCC (Quality Control Circle)
QCCa & B A3 (QCC, Quality Control Circle)

Spinning machine installation and management training
ALK EEIE

Training for level three internal trainers

=RAEEAEME

1-day special training for team leaders
HHEE— B

Winding machine maintenance and management

mEREREEREE

Information about electrical cleaning of worsted yarn

SEBEFBY MR

Training courses for middle management personnel

B AR IR

Topics

REEE

Management training
EEIE

Environment, occupational

health and safety
RE BEREEZE

Course descriptions

RETEAR

Kingdee EAS BOS developer training
S YREAS BOSFI B & I 4R

Training for level two internal trainers
— R BEARIEE I
Special training for outstanding middle management members

BETEEE R

Noise and dust
IR = B EE

EEERARAT
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General training

R

Topics

REXE

Induction training
#iE B 150

Corporate culture
BEXE

Training on professionalism

BEZEEEY

Course descriptions

RETERR

General systems of the Company and specific systems of individual departments
NE ARG E R PTRBH G ERE

Introduction to corporate history and business

NERESE BEBN A

Development of the linen yarn industry and technologies possessed by the Company

B 4D O 3 R BN R

Kingdom’s rules and codes of safe production and training on work-related injury
issues

TEREEERBETH  EXRTHEHFI
Introduction to Kingdom’s corporate culture
TELEXENE

Kingdom’s rules of business ethics
TEBEXBREAR

Training on computer-related operations

IR R IE MBI

How to be an employee who is self-motivated, responsible, loyal, professional and
dedicated
A —ERLET

How to communicate effectively
anfa) = 208 R

Training on etiquette

B HE EIE

How to develop a professional team

T +T B ¥ (L B TR

10 ways to develop staff quality (incentive for action)

RABTRE (MITRBN) W TIRER

Mind-set and attitude of a supervisor
BEHBSEOBEE

Bench work theories and skills

SH T2 5 S R AE R
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Number of hours of training received by employees in 2016

(by gender and location)

Zhejiang Jinyuan

WORKPLACE AND SAFETY,
OCCUPATIONAL HEALTH AND TRAINING
THRERTE -BETERRE

2016 F ET IR (REFIRBE)

Other locations

Jiangsu Jinyuan

Zhejiang Jinda

(Hong Kong and Italy)

oS THeT s £ ol
(BEREAM) @it
Male Female Male Female Male Female Male Female
2 z 3 2z 3 bog 2 z
Headcount 436 738 15 330 226 652 2 3 2,502
ST AZ 7
Totaltraining hours 7063 14243 155 5,775 3,119 9,454 3 38 41,276
B R 2 (/\E) ! ' ' ' ' ' '
Average training hours of
h staff
fach st 16 19 13 18 14 15 16 13 16

S8 T TR
()

Number of hours of training received by employees in 2016
(by rank)

Number of employees who received training

HAlB AR
Percentage of employees who received training
RINABBES L

Total training hours
RAlaE 8 (/)

Average training hours of each staff

FAFHEZEEE (/)

<o

20165 B TIEZ S| ARG B (RKH)

Management Non-management
EEE FEEE
183 2,319
7% 93%
3,747 37,529
20 16

Total training expenses for 2016:
approximately RMBT1.75 million
2016F I BBAZHPWARET758 R

TE-AERE HEREERE  SEBEERARAT
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STAFF TURNOVER MANAGEMENT BY AGE AND
LOCATION

(As at 31 December 2016)

In 2016, 313 employees were hired by, and 409 employees departed
from, the Group, which accounted for 12.27% and 16.0% of the
average total number of staff, respectively. The Company’s staff
turnover is stable and an exit rate of 16% represents normal staff
turnover based on the current corporate development.

China
1
Country/Region Zhejiang Jinyuan Zhejiang Jinda
Bl e L& TR HOL & E R
Location/Gender Male Female Male Female
BE /M e pog 3 Eoq
Headcount at the beginning
of the year 455 801 98 334
FIAH
Number of hirings
ep 42 83 46 45
HEAZ
Number of exits
U 61 146 29 49
BB A
Headcount at the
end of the year 436 738 115 330
FRAH
Remark: Excluding exits within six months from the date of entry

Staff Turnover
ETREHE
o 18.3%
20.0% 16.0%
10.0%
0.0%
2015

- Entry ¥ %

ETRHEE -BFRRHBES D

(B Z2016%F12831H)

2016F REEFHEABHIIBA(EEHRA
E12.27% ) * BERE A BHE409 A (5T R A
16.0%) ABRBEBE AR ERBERME BT RE
BT 16%MBIRERES 2 ABKIR-

Others (Hong Kong and
Italy)
HftipE
K — |
(BRREAR) o
Jiangsu Jinyuan Office @t
THETTH NS

Male Female Male Female

3 X 3 z
244 061 2 3 2,598

39 58 0 0 313

57 67 0 0 409
226 652 2 3 2,502

it K LB ABRRNEANBERE T

16.0%
12.3%

2016

Exit B B2
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WORK-RELATED INJURIES

The rate of work-related injuries is an industry benchmark for safety
performance. For the purpose of this report, the number of work-
related injuries for every 1 million working hours was used. In
2016, Kingdom had 9 cases of work-related injuries, representing
a work-related injury rate® of 1.4 cases for every 1 million working
hours. There was no cases occupational disease or work-related
fatality during the year.

THRERTE -BETERRE

IE
THERBEEXRERETLRERANBEZELE
AHENE-—BEIRTHEREER- 2016F &
ZEETERZBHEEM THEERLE—7A
BIREEIAR-FALEBETABREFRNEALS
SET 8-

Zhejiang Jinyuan Jiangsu Jinyuan Zhejiang Jinda
Male Female Male Female Male Female a7
5 L8 5 L8 e L8
Accidents inside the production
bases 1 2 1 0 1 1 6
VA Cus 8
Number of traffic accidents
outside the production bases 1 0 0 2 0 0 3
RN SR A
Number of confirmed cases of
occupational disease 0 0 0 0 0 0 0
REDBER I
Number of work-related fatality 5 0 . 0 . 5 0
IBRTHE

LABOUR RELATIONS

In 2016, no issues relating to work, rights and human rights were
raised by any staff. Appeal channels for staff include the board of staff
representatives of Kingdom, labour security offices of the respective
development zones (township industrial offices) and arbitration
division for labour issues under the respective municipal (county)
human resources and social security bureaus.

o The work-related injury rate (every 1 million working
hours) = (number of work-related injuries/total number of working
hours) x 1,000,000

2006FEARBEETRHTIE HFE N ARMER
FEMH BIRFEE BRY FAxE (EIR)
BEVRIEAT T () AL B ENREERFT -

o TEHEEER (FAEIH) = (THERTHE)
x 1,000,000
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Labour Policies

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits according to
the laws, and handles recruitment, promotion and dismissal in an
equitable manner. An 8-hour work schedule is established. Overtime
is on a voluntary basis and employees will receive overtime pay
at the rate of 2 to 3 times their normal wage. Employee’s overtime
work shall be no more than four hours per day, and free meals and
appropriate break time are provided. Kingdom verifies the ages of all
job applicants in order to prohibit forced labour and untrained staff
from performing dangerous work.

In 2016, Kingdom strictly abided by all local laws and regulations in
relations to remuneration and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity and other
welfare, and prohibits the employment of children under 16 and
forced labour.

Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation and
report to local labour authorities; 2) if the investigation substantiates
a violation of labour standards due to negligence, Kingdom will
immediately terminate the employment contract with the concerned
staff, and compensate him/her/them for any loss and harm caused
by the incident, including sending him/her/them back to his/her/
their place(s) of residence. For incidents involving fraud, Kingdom
will take necessary legal actions to ensure that the offender(s) will be
sanctioned.

STAFF BENEFITS

Comprehensive insurance coverage

In compliance with the relevant policies and regulations of the local
governments, Kingdom makes requisite contributions for the staff
on a monthly basis to fund their basic pension insurance, medical
insurance, unemployment insurance, maternity insurance and
industrial injury insurance. Housing fund allowance is also offered
to all level 3 or above management personnel, frontline staff in
the Jiangsu subsidiary and staff from other provinces according to
regulations.
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Seasonal benefits to boost employees’ well-being BENEHER

Kingdom has special arrangements every year to improve employees’ $55|AE TIRHRAMEREENAHE  §F 5
well-being during hot and cold seasons. In summer, cold drink J&ZFEIZE L RTERE — %?Elﬁgﬁﬁmmﬁﬁjj
coupons are distributed and hot weather allowance is offered to  TM&FLFHEBUA B kIR EEKLA

frontline staff. During winter months, bath coupons are given to, or

hot shower facilities are available for use by, all employees.

Bath and shower facilities management office and shower room Distribution of cold drinks to the staff by the management
SEREEERIAE ERERE THNERE G
Service allowance RETREZGE

Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop greater
sense of belonging and recognition, staff will be entitled to a respective service bonus of
different amounts after 1, 3, 5 and 8 year(s) of service.

RTEBRECEXLE® HAHEIHREEN BB THEBRMEAANARE  AF]
KERBITERA 3 5 8F BANZR TR TIER-

e Year-of-service bonus

T ik 22

In order to foster corporate cohesion and staff loyalty and promote the work/life balance

L and well-being of employees, employees who have been working for 3, 5 and 8
¢ Year-of-service trips . . . . . .
consecutive years will be entitled to a holiday trip at the expense of Kingdom.

THRIRD N . N + = = N

R B ERRE NMEAL N HHlES TEERBEHMS 5 8FAZXREBIRE X
PAREETRTEHERRTIE REFORER-

Skill improvement programme and education allowance R A B sE M 2w Lot &

Professional allowance will be given to staff who hold professional qualifications of
. middle and high levels or above and possess technical skills required by Kingdom, so as to
e Skill improvement ) . .
Hapie encourage skill development by self-learning or other means of learning.
REBETERBESHUEMTRIEA BRI HHERESTH SR L EXRIME
AR AESERENBEREAT AIZXEERIMBHEED -

Employees will get full or partial reimbursement for tuitions and other education related

. expenses for a recognised academic programme and training subject to approval prior to
e Education enhancement P 8 prog § subj pp p

BT

commencement.
BIZ2MBFERARIE E2EMESRRIER HHE T2ENE N EMEREL
EREHE MIFRRE -

o moAEES HERTANRE - eEpRERan (|
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Festive allowance and benefits

87 B B B R RE R A

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year, Women'’s
Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day to reward their hard work and dedications.

SERKEGTSERR EEGFE = \& - SBE - e PIRE - B E A S5 TR B IHE B2 S
BT Z¥%-

Staff quarters

BERE

To offer satisfactory working and living conditions
to employees, staff quarters are available for single
female employees and rent allowance are given to
eligible working couples.

TEATRKESLMEETIBEEMAEETMNHE
FREHIE  BHRETANER DM TIEEM -

Commuter service

R B R

Shuttle buses are arranged to provide employees with safe and
efficient transportation between Kingdom’s factory sites. This is also a
part of Kingdom’s green initiatives to save energy and lower carbon
emissions by reducing employees’ needs for driving.

RSHPHET 22 AAMENTREME - £E QTR
SRR E TABTHENT R LR BRI Jﬁé%ﬁ’ﬂ"‘ﬁlﬁéo

Catering service

EHRIRE

Kingdom offers a relaxing catering
area where staff can enjoy free and
safe food.
TEARR/BETREFENRERE
RRBREHRY -

-,!___:.’__-:

SN Esisg

Leisure facilities

% TR AR i

Kingdom cares about the staff’s physical
and mental health. Leisure facilities
such as snooker, table tennis, libraries
and basketball courts are available for
use by all employees.

ii@ﬂﬁ%&ﬁé\l%/b&f T [
HERRE -FERE BEE &
ﬂ:iﬁvﬁlg\nxb—

s
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Kingdom emergency relief fund

SERABIESS

Set up in 2007, the fund collects donations from Kingdom’s staff of various ranks from the front line to the management.
Kingdom has maintained a designated bank account solely for the fund. The application of the fund shall be approved by the
board of staff representatives and will be reported to the entire staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances. Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the application by the board of staff representatives.

AER2007FKL EENHBFERBUETFRNSE HEBETASERE EEABRTRLNREEEER-
AESHERTHARES EXEM SFBARAE TESTEM (&R LAXBETREESHERBR-

AEBPEERA AEBSKANERFTERARENET HAHBETAARLHF KHMAAEKER LHERA
AANBRE HBASTHEBER TEESTRIEESBLHE T —RIEMH-

CORPORATE ACTIVITIES

RNEEE

Kingdom supports the wellness of its employees and promotes a work-life balance. It aims to create a healthy workplace
where staff can improve their physical fitness by making exercise a habit, as well as their mental health through diverse
choices of leisure activities. The activities that Kingdom organises every year include Chinese New Year celebration and lucky
draw, welcome party for new employees, supervisory training and sports day.

DMesE B T & ORFE  TIERAESE/ES REETEE AL T LRERELE  NATHRERRERS #LETHAE
RESREEE EPEE - EGFERNTEFTLMBEE FIMEEY BREIHEEHR2NE2REDS -

2016 Chinese New Year
celebration

#EAEF2016

The Company celebrated the Chinese
New Year with 217 tables of staff. The
event was jazzed up by the highlight
of the night, the lucky draw, which

included the traditional onstage lucky
draw and the newly added lucky draw
on the WeChat interactive platform.

REEFR217REE TRMFE  &F
&S ABFNMEBIRE - BT IRGMH
2N SEER AR EIE NG [HE
BT & MESHE FHRISRFN
2 & o
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Festive Activities

To enliven the leisure time of the staff, strengthen their bond and
promote corporate culture, the Company held competitions, lessons
and celebrations before various festivals. Such activities included the
tug of war on the International Women’s Day, the cooking contest
during the Dragon Boat Festival and the moon cake lessons during the
Mid-Autumn Festival. These activities served as interactive platforms
for the staff to learn team work and for the Company to nurture a

lively, harmonious and healthy atmosphere.

HEEE
RTEEETMNERLEE ARESH AR
WL B B BUUERE)  LULER E AR
B LBERENLEULARR - = \FRH K
ALE W THNEER FUNENASHHES
BERBEEXRFE AT ETEEHEDN
1Bt R REE T IER  MBEMEEN RIS
& -

DIY Family Pizza Activity

Kingdom organized a special DIY family pizza activity for the staff
and their children to make pizzas together under the guidance of

a tutor. This activity encouraged family interaction and became a
memorable event.
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WORKPLACE AND SAFETY,

OCCUPATIONAL HEALTH AND TRAINING

Fire Drill

Kingdom conducts a fire drill each year to enhance the management
capability and emergency handling ability of the staff during times
of fire. Participants formed a concerted and harmonious group to
combat fire. The fire drill for the year was mainly comprised of
response and escape training in times of fire and other extremities in
the workshops. Each fire drill reinforced the fire-safety awareness of
the staff, and also identified new safety problems in the surrounding
environment for improvement.

2016 Kingdom Graduate Exchange

Kingdom invited 15 newly-joined university graduates to participate
in a face-to-face interaction activity with the senior management.
Under the guidance of the project manager, the university graduates
viewed the whole production process, and expressed their
suggestions on how to streamline Kingdom’s corporate management
and their personal career development plans in a seminar. They
were all confident about the future development of the Company
and thanked the Company for its courtesy and care. Ren Weiming,
Chairman of the Board, highly praised the positive attitude and
realistic suggestions of the graduates, and reiterated that the Company
will continue to provide opportunities for the junior staff to express

their talent.
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Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and charity
works. The philosophy of bringing the corporate value into play and
giving back to the society is realised through, among other ways,
donations to underprivileged families and continuous supports to
national education. For years, Kingdom has spent around RMB25
million so far on various community works.

COMMUNITY EDUCATION

Kingdom made donations to build Kingdom Hope Primary School in
Yongning Town, Cangxi County, Sichuan in 2006. It also funded the
construction of a teaching building, a computer room, a multimedia
room and a library. Tables, chairs, blackboards and other teaching
equipment amounting to RMB250,000 were also donated to Kingdom
Primary School in Sichuan. In addition to infrastructure, Kingdom also
set up a RMB5 million Hope Foundation to subsidise students living
in mountain areas and donated RMB52,000 again in 2016 as awards
for teachers and student scholarship.
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COMMUNITY INVOLVEMENT,
SERVICES AND RESPONSIBILITIES
HEZH -BRREE

COMMUNITY CARE

Kingdom advocates social responsibility and supports its staff to
serve the community with actions. The Company arranged a team
of volunteers to visit and organise birthday parties for local elderly

homes with warm greetings and gifts during the year, thereby caring
about the elderly.

HE RS

TEHBEMERMT XFHETEBTHEBELE
SERBERE TH&HERmELEMEYER
AEEARE BEMMRLEA S EREMRD
RAREDR X -
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APPENDIX | GRI G4

CONTENT INDEX

Pt ik — 2K KB R EER4R BT RS

Categories/aspects

BR/£8E

Core

by

Comprehensive

20

Core

by

Core

by

Core

by

Core

by

Core
20

Core

by

Core

70

Core
20

Core

iy

Core

70

Core

by

Core

oy

Core

70

Core

by

KINGDOM HOLDINGS LIMITED _

Indices

R

G4-1

G4-2

G4-3

G4-4

G4-5

G4-6

G4-7

G4-8

G4-9

G4-10

G4-11

G4-12

G4-13

G4-14

G4-15

G4-16

GRI Content
GREEBRA

Strategy and Analysis
RS

Statement from the most senior decision-maker of
the organisation about the relevance of sustainability to
the organisation and the organisation’s strategy for addressing sustainability

REBERRKEHL D RARRE K EE 2 BRES

Description of key impacts, risks, and opportunities

REHARER ERREE BHERT

Organisational Profile

a8mR

Name of the organisation

AGERH

Primary brands, products, and services

TEmE EmERE

Location of the organisation’s headquarters

ARIEBHENE

Number and names of countries where the organisation operates

AREEMENERHERERAHR

Nature of ownership and legal form

L Eolede =V 3ci

Markets served

REFRERB TS

Scale of the organisation

RAIRE

Employee statistics
BTAKMN

Percentage of total employees covered by collective bargaining agreements

REEEH AR BHREZ 8 TLH

Organisation’s supply chain

AT R

Significant changes during the reporting period regarding
the organisation’s size, structure, ownership, or its supply chain

REDREEERRE RIE AAERHEEANERNE

Whether and how the precautionary approach or principle is addressed by the organisation

APASRTAFRR BENHARE

Externally developed economic, environmental and social charters,
principles, or other initiatives to which the organisation subscribes or endorses

ARZARXFHHIREEOLE RE HERH REIREMER

Memberships of associations (such as industry associations)
and national or international advocacy organisations in which the organisation participates

AR2ENNGE (PEXAHE) NEXHEREERENERER
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Corresponding Sections

HESH

CHAIRMAN'S
STATEMENT
FREE

CHAIRMAN'S
STATEMENT
ERHE

CORPORATE PROFILE
AR

CORPORATE PROFILE
Products and Services
ARIEN
EmER%
CORPORATE PROFILE
RAREN
CORPORATE PROFILE
ARIEN
CORPORATE PROFILE
(Please refer to the 2016
Annual Report of the
Company for details)

RAREN (FEHER
RRF2016FER)

Business Coverage

BXMRE

CORPORATE PROFILE
AFEN

Staff Structure

BI&E

Not applicable
TEh
Supply Chain
Management

HERER

Corporate Investment
and Expansion

LERERE

Risk Management

ERER

Not applicable
TER

CORPORATE PROFILE
AREN

Page No.
L
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Categories/aspects

R /£RE

Core

by

Core

faiby

Core

70

Core

by

Core

LA
Core
il

Core

oy

Core
20
Core

70

Core

oy

Core
20

Core
s

Core
il

Core
20

Core

by

Core
i

Core

by

Indices

Eh

G4-17

G4-18

G4-19

G4-20

G4-21

G4-22

G4-23

G4-24

G4-25

G4-26

G4-27

G4-28

G4-29

G4-30

G4-31

G4-32

G4-33

APPENDIX | GRI G4
CONTENT INDEX
fit sk — 2 KK EHREEFR4N BT RS

GRI Content
GRIEBAE

Identified Material Aspects and Boundaries
ARHINEAZEARBR

Entities included in the organisation’s consolidated financial statements

RRAHIBARBINMEEE

Process for defining the report content and the aspect boundaries

RERENRNEEMERNORE

Material aspects identified in the process for defining report content

JIEMAERERENTBRTAENLNEREET

Aspect boundary within the organisation for each material aspect

HUBEEAZEE HPAENBEZEE LOER

Aspect boundary outside the organisation for each material aspect

HUSEEAZEE HAMBIFEEEMEMER

Effect of any restatements of information provided in previous reports, and the reasons for such restatements

HAHEAREETAREETEAFETERGNTY ERRR

Significant changes from previous reporting periods in the scope and aspect boundaries

HRNARRE AL EARREEEAR LOBERS

List of stakeholder groups engaged by the organisation
SR B M E IR

Basis for identification and selection of stakeholders with whom to engage

E R EARR AR ER

Report on the organisation’s approach to stakeholder engagement,
including frequency of engagement by type and by stakeholder group
SIAMEHER AR TS BER TR A RAR S AMSEBANRRRZE

Key topics and concerns that have been raised by stakeholder groups through stakeholder engagement,
and how the organisation has responded to those key topics and concerns

MEHEBA2EMRL  BREENEIER RARMTREELERZBNNIFE

Reporting period (such as fiscal or calendar year) for information provided

PRt RN MRS B (NEHERABEFE)

Date of most recent previous report (if any)

—RBEHEH (MRF)

Reporting cycle (such as annual, biennial)

REBH (WFR WE-R)

Contact point for questions regarding the report or its contents

REFIDERERARABRENBEA

‘In accordance” option of the report and external assurance

Kz [KERR] ROBEE

Policy and current practice with regard to seeking external assurance for the report

HARE SIS PREOARNR T

E—AEBEE HEREAHE szpmamas Ol

Corresponding Sections

HEZH

Group Structure

SEABRE

Will be implemented
in the future

REEiE

Will be implemented
in the future

REEiE

Will be implemented
in the future

e K

Will be implemented
in the future

R¥s

No restatement

BER

No change

REE

Stakeholder Engagement
M REERR

Stakeholder Engagement
MR AR

Stakeholder Engagement
M REERR

Will be implemented
in the future

KEEE

ABOUT THIS REPORT
RS

ABOUT THIS REPORT
BREE

ABOUT THIS REPORT
BN S

ABOUT THIS REPORT
BRBE

No external assurance
has been sought for
this report, and the

Company will consider

seeking external
assurance in the future
¢ﬁi%ﬁ SRR

RE ARABEAE
ARBFIMDRE

Not applicable
Gy il

Page No.
L]
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APPENDIX | GRI G4
CONTENT INDEX
Pt ik — 2K KB R EER4R BT RS

Categories/aspects Indices GRI Content Corresponding Sections
BPl/ZEE R GRIEERA HESH
GOVERNANCE
AERE
Governance structure of the organisation, including committees of the highest governance body.
. ' . . . . oy CORPORATE
Core GA4 Committees responsible for decision-making on economic, environmental and social impacts GOVERNANCE
B RERANAREE AEESAREMNEE S ERIAYEE perih
BANUEBEAHARREZERS -
ETHICS AND INTEGRITY
ERRAE
CORPORATE PROFILE
Core 56 Organisation’s values, principles, standards and norms of behaviour such as codes of conduct and codes of ethics Compliance
By AR EED RA REMTARE M7ARREEETH ARBEN
ERETRE
ECONOMIC
K
Summary of Financial
Perf
Gircl Direct economic value generated and distributed C o é[m:gce ¢
- s ommunity Education
IEAY i ‘Li« 3
EERARNEREREE i
HEHE
Beaaile Financial impllicafion,s anq (.)tAher risks an(? opportunities "
R aiTEER G4-EC2 for the 9rgamsapon s activities due to climate change AREE
- AREESTASTOYIH I VERAARLAR
GAEC3 Coverage of the organisation’s defined benefit plan obligations Staff Benefits
AR ERAG IR SR BT
L . ) Summary of Financial
e Financial assistance received from government et
y X erformance
BHTRE 2 B HE
’ MHEERE
GAECS Standard entry level wage by gender compared to local minimum wage Remuneration System
N KRR S R ITEA BB R A R H A ) FHaIE
LESZS AT Proportion of senior management hired from the local community at significant locations of operation Not applicable
KRREEREZHHERANENREERARMELA Nam
Corporate Investment
and Expansion
. . . . COMMUNITY
GA£CT Development and impact of infrastructure investments and services supported INVOLVEMENT. SERVICE
. X ER 1R i & '
Indirect Economic RRIENREBRBAEL CERNEE AND RESPONSIBILITIES
Impacts LRRARE
REEEGE HESE ERRAL
B ey e . . ’ ) Corporate Investment
Significant indirect economic impacts, including the extent of impacts )
G4-EC8 S R S and Expansion
EEMELEYE DEYENEE fpEpaEE
Supply Chain
Procurement i . . o i . Management
N o Proportion of spending on local suppliers at significant locations of operation Uso of Materials
. HRERLERME RN L o
A RERRERRR fmEE
MEER

KINGDOM HOLDINGS LIMITED _
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APPENDIX | GRI G4
CONTENT INDEX
fit sk — 2 KK EHREEFR4N BT RS

Categories/aspects Indices GRI Content Corresponding Sections ~ Page No.
Bil/ZEE R GRIEERR HESH L
ENVIRONMENTAL
BE
GAENT Materials used by weight or volume Use of Materials -
Wil ARMHN EE A RT MR
R GAEND Percentage of materials used that are recycled input materials Use of Materials -
ERBERREREERRZILH MEHER
Energy consumption within the organisation Energy Management
G4-EN3 e e A 50-51
RAIAEZBERHERE RRERE
Biodiversity and
Energy consumption outside of the organisation Product Life Cycle
GA4-EN4 e 47-50
RAGMDZ BEREFEE ENSHRER
EmfEnEH
Energy intensity Energy Management
G4-EN5 . S 52
Energy HREER RRER
R
SUSTAINABLE LINEN
GA-ENG Reduction of energy consumption AND ENVIRONMENTAL o
D BERHREE PROTECTION
KETIRERE
SUSTAINABLE LINEN
GAENT Reductions in energy requirements of products and services AND ENVIRONMENTAL o
R BRI IR K PROTECTION
KBRS R
Disclosures on water management approach Water Management
G4-DMA - . 52-53
KERER 78t KEREE
GAENS Total water v;nhdrawal by source Water \M\an;gemem 54
RIRREI D HREKE KERER
Water sources
KER G4-EN9 Water sources significantly affected by withdrawal of water Not applicable
EHUNTEEE 210l Vi TEm
Statistics i ted to b
G4ENT0 Percentage and total volume of water recycled and reused ! ;;zlsolsse?s:;eye;: ¢
’ KEREIK IBMBI LR EE . .
KERRBRBFHRNAS L RAE BHEGH B
Operational sites owned, leased, managed in, or adjacent to,
GAENT1 protected areas and areas of high biodiversity value outside protected areas Not applicable
ARERERERAEMABERENSE By
BEEENSRIEAMSLE FE AERERNELH
Description of significant impacts of activities, products, and services on biodiversity
GAENTD in protected areas and areas of high biodiversity value outside protected areas Not applicable
Biodiversity AENES ERRREEEMZELEIE TEm
WS HRERIEMAFEEANSREBENLENEATE
G4-EN13 Habitats protected or restored Not applicable
RREJLEENERL NEh
Total number of IUCN red list species and national conservation list species
GAENT4 with habitats in areas affected by operations, by level of extinction risk Not applicable

BRBERKE SRESHIBRELYEN NEm
FIABR B ARERBIVINA BB S RERRER MO NEEK

oS AEEE HERELHS  EBRERAT 93
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CONTENT INDEX

Pt gk — 2 KK B R EER4R BT RS

Categories/aspects Indices

R /£8E b

G4-EN15

G4-EN16

G4-EN17

Emissions
B G4-EN18

G4-EN19

G4-EN20

G4-EN21

G4-EN22

G4-EN23

G4-EN24

Effluents and Waste
BEAKREED

G4-EN25

G4-EN26

KINGDOM HOLDINGS LIMITED

GRI Content
GRIEBAE

Direct greenhouse gas (GHG) emissions (Scope 1)

EFRERER (&E1)

Energy indirect greenhouse gas (GHG) emissions (Scope 2)

EREZEZRBAN (HE2)

Other indirect greenhouse gas (GHG) emissions (Scope 3)

ARZREERBHEN (HE3)

Greenhouse gas (GHG) emissions intensity

BERBARER

Reduction of greenhouse gas (GHG) emissions

RERERAFEE

Emissions of ozone-depleting substances (ODS)

BERAEZMEHR

NOX, SOX, and other significant air emissions

REAHNOX)  FfLH(SOx) RETEERBHM

Total water discharge by quality and destination

BKE LB B D BRI RER

Total weight of waste by type and disposal method
RENRREDENBNEENAEE

Total number and volume of significant spills

BERRNARURAEE

Weight of transported, imported, exported, or treated waste deemed hazardous under the terms of
the Basel Convention Annex |, II, lll, and VIII, and percentage of transported waste shipped internationally
R (BEARD) K& -1 VIR KRR AT EREENTES
BA BHIEENES AREDEIMBES L

Identity, size, protected status, and biodiversity value of water bodies and
related habitats significantly affected by the organisation’s discharges of water and runoff
ERETREAM (R ERFRBEETY ENKER
REESOMLE BR RERERENZELEEE
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Corresponding Sections

HEZH

Greenhouse Gas
RERE

Greenhouse Gas
RERE

Expected to be compiled
in the next few years

B FRTRK
Greenhouse Gas
RERE

Greenhouse Gas
RERE

Greenhouse Gas

BERE

Greenhouse Gas

BERE

Sewage Treatment

KRR

Waste Management

BEMER

SUSTAINABLE LINEN
AND ENVIRONMENTAL
PROTECTION
KEEMRERE

No hazardous
waste under the Basel
Convention has been
transported, imported

or exported by

Kingdom in 2016
201652 EEER
GAKBL [BER
R NBEEEY

Sewage Treatment

BKERE

Page No.
L]

56-57

56-57

56-57

56-57

56-57

56-57

53

55

55

54



Categories/aspects

BR/£RE

Products and
Services

B R IRH

Compliance
ERER

Transport
RBES

Overall

EEBEL

Supplier
Environmental
Assessment

HERRAGEG

Environmental
Grievance
Mechanisms

R R R

Employment

SEmME

Labour/
Management
Relations

BERR

Indices

b

G4-EN27

G4-EN28

G4-EN29

G4-EN30

G4-EN31

G4-EN32

G4-EN33

G4-EN34

G4-LA1

G4-LA2

G4-LA3

G4-LA4

GRI Content
GRIEBAE

Extent of impact mitigation of environmental impacts of products and services

REERNBBEHRAYENEE

Percentage of products sold and their packaging materials that are reclaimed by category

RERHH DREHERREBRMHNAEDL

Monetary value of significant fines and total number of non-monetary sanctions
for non-compliance with environmental laws and regulations

ERBREARNERRBERARNOSE AR A B AR

Significant environmental impacts of transporting products, materials and members of the workforce

A RHXARNEAMEKNERNRAEE

Total environmental protection expenditures and investments by type

REEBERARENEBAARE

Percentage of new suppliers that were screened using environmental criteria

ERRAERNGE 2 H RO

Significant actual and potential negative environmental impacts in the supply chain and actions taken

HERERFNEAERANEEREYE ARKBRAOEE

Number of grievances about environmental impacts filed,
addressed, and resolved through formal grievance mechanisms

BHERPFEHER RENRROREYERFNEE

SOCIAL - LABOUR PRACTICES
HE-SIEK

Total number and rate of new employee hires and employee turnover by age group, gender and region

RERAR R R EEIHATHE S THEEEE THARRLILA

Benefits provided to full-time employees that are not provided
to temporary or part time employees, by significant locations of operation

REREEERHMAN ARMALE2BRT (TERBRAFRET)NET

Return to work and retention rates after parental leave, by gender

BRURES  ER/SERKER TERL L BB =

Minimum notice periods regarding operational changes,
including whether these are specified in collective agreements

EREAZEEZNRRRAY BRZBNBRENERHENLENY

APPENDIX | GRI G4

CONTENT INDEX
B % — 2 BkK R IR BB R e4M & F 5l

Corresponding Sections

HEZH

SUSTAINABLE LINEN
AND ENVIRONMENTAL
PROTECTION
KBRS RE

Use of Materials

MR

Water Management

KERERE

No significant
environmental impact
was noted in 2016

2016FEENREFHE

Environmental
Investment

RERENRE

Not applicable
TER

Supply Chain
Management

HERER

No such grievance was
reported in 2016
20165 R

Staff Turnover
Management
BIRYER

Staff Benefits
ST

Staff Health
BTRRE

Kingdom did not have
any such agreement

SEERBGE

Page No.
L

42-50

46-47

55

58

27

68

70-73

64
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CONTENT INDEX

Pt $k — 2 KK B R EER4R BT RS

Categories/aspects

R /£8E

Occupational
Health and Safety
REEFEL2

Training and
Education

lREHE

Diversity and Equal
Opportunity
SR ETHE
BETS

Equal Remuneration
for Women and Men

B RM

Supplier Assessment
for Labour Practices

HERS TEKTE

Labour Practices
Grievance
Mechanisms
BIEBRERFE
il

KINGDOM HOLDINGS LIMITED -~

Indices

Eh

G4-LA5

G4-LA6

G4-LA7

G4-LA8

G4-LA9

G4-LA10

G4-LAT1

G4-LAT2

G4-LA13

G4-LA14

G4-LAT5

G4-LA16

GRI Content
GRIEBAE

Percentage of total workforce represented in formal joint management — worker health and
safety committees that help monitor and advise on occupational health and safety programs

EEANSTREEZZERZECT BHEENEERARRAZZERRINSTRRLH)

Type of injury and rates of injury, occupational diseases, lost days,
and absenteeism, and total number of work related fatalities, by region and by gender

R MIERIES O THER THAR BER RRBELOIRREE UREAT T L

Workers with high incidence or high risk of diseases related to their occupation

BEABRAR RRR S ERERARNS T

Health and safety topics covered in formal agreements with trade unions

TeEXBHTAARREZ2EBZE

Average hours of training per year per employee by gender, and by employee category

RURMETHAES SARTHFERIRNTHRE

Programs for skills management and lifelong learning that support the continued
employability of employees and assist them in managing career endings
STBREENAERENENREY R THER RN RLRKE

Percentage of employees receiving regular performance
and career development reviews, by employee category and by gender

KR TERHER IR EHERREELRBEN R T

Composition of governance bodies and breakdown of employees per employee category according to gender,
age group, minority group membership, and other indicators of diversity

R FRE DBRRNECSREREREAFARBEREMZE THAME TAK

Ratio of basic salary and remuneration of women
to men by employee category, by significant locations of operation

RETHAEEREERHN AT RAFAMFML X

Percentage of new suppliers that were screened using labour practices criteria

RS BRI RIERR 2 3 L R LL )

Significant actual and potential negative impacts for labour practices in the supply chain and actions taken

EfERARZERNERE L AESDRFERNRRNGTE

Number of grievances about labour practices filed, addressed,
and resolved through formal grievance mechanisms

HEEANSEFEHREHSDEINTR BT TRR2EE
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Corresponding Sections

HEZH

Not applicable
Gy il

Work-related Injuries
I

Staff Health
BTHE

Not applicable
Gy il

Training and
Development

IR

Not applicable
TEh

Not applicable
TEh

Staff Structure
BILE

Not applicable
TER

Not applicable
TER

No such incident has
been identified

BERREAERSEN

No such grievance
was reported

ERESR

Page No.
L]

69

63

67

61-62



APPENDIX | GRI G4
CONTENT INDEX
f sk — 2K KEHREEFR4N BRI

Categories/aspects Indices GRI Content Corresponding Sections ~ Page No.
R /£8E w5 GREEBRA HEZH L
SOCIAL - HUMAN RIGHTS
HE-AR
Total number and percentage of significant investment agreements and contracts )
: ) ' : Not applicable
G4-HR1 that include human rights clauses or that underwent human rights screening P
Ivesfingit HEANEGAIEBARGEZ EAREBEAS AN HHALLH)
& Total hours of employee training on human rights policies or procedures concerning aspects Training and
G4-HR2 of human rights that are relevant to operations, including the percentage of employees trained Development 67
REBTIBRIALEEWARE R ANEBRIEF IR AR RE RO E TILH EHIFER
No such incident
Non-discrimination A Total number of incidents of discrimination and corrective actions taken of discrimination
TIRAR IRE MR BE - LA RERFER A RS TE has occurred
EIERRR S
Freedom of
Association Operations and suppliers identified in which the right to exercise freedom of association No such incident has
and Collective G4-HR4 and collective bargaining may be violated or at significant risk, and measures taken to support these rights been identified
Bargaining BEAHERIBELS KA EARERRENSERANMRED D RRE S LEF RIS BERAEMERSH
At B SRR
No such incident
) Operations and suppliers identified as having significant risk for incidents of child labour, has been identified;
Child Labour . . - . "
5T G4-HR5 and measures taken to contribute to the effective abolition of child labour Labour Relations 70
EERABRERAEIRRNZERBMMRRD UKREPRLBERETINTY BEREMBARSEY:
BEBR
Forced or Operations and suppliers ldenfmed as havmg ngm.flcant risk for incidents of forced or compulsory labour, No such ingident Pas
Compulsory Labour Ga-1R6 and measures to contribute to the elimination of all forms of forced or compulsory labour been identified
u U = = gy I ]
ﬁémﬁ%%g EENRABRERARBH D EHARNSERHMIER W IR
- WA R BRI ME R S sk s aa B B 9178 ’
) ) Percentage of security personnel trained in the organisation’s )
Security Practices ) o . Not applicable
BEEH G4-HR7 human rights policies or procedures that are relevant to operations P
= REABCEERBNARRRREF FEEZIRNES L
No such incident h
Indigenous Rights AR Total number of incidents of violations involving rights of indigenous peoples and actions taken 0;:; i:]ecr:ti?ir;d @
RiERER ’ BLERERAESHZBHENERRZTE
i . AR ZERERRRA T EEREMERTS
Assessment Total number and percentage of operations that have been No such incident has
- G4-HR9 subject to human rights reviews or impact assessments been identified
’ BEXARREIEETANEERM RUNB AL BEREMEREN
S Percentage of new suppliers that were screened using human rights criteria Not applicable
Supplier Human ST (L FE RS (5 B A EE R BFZ M0 L ) N
Rights Assessment o ) ) o ) ) ) No such incident has
e AT A S Significant actual and potential negative human rights impacts in the supply chain and actions taken been ideniied
HEES ANEEBEER BT ARNEEARAERNTE
. R ’ EEREMERES
H Right
lg::anfe * Number of grievances about human rights impacts filed, addressed, No such incident has
Mechariisrs G4-HR12 and resolved through formal grievance mechanisms been identified
i . N N N o —— =
NN MEERRFEALR BRENRANARRRRFNEE BERAEMERSH
N BT R R S e )

mB—AEEE HEREREE  cEERERas 97
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APPENDIX | GRI G4

CONTENT INDEX

Pt gk — 2 KK B R EER4R BT RS

Categories/aspects

R /£8E

Local Communities

Biie

Anti-corruption

RER

Public Policy
AHBR

Anti-competitive
Behaviour
RHEFTR

Compliance

ERER

Supplier Assessment
for Impacts
on Society

HERH S EHRTH

Grievance
Mechanisms for
Impacts on Society

i P R A 14 1

KINGDOM HOLDINGS LIMITED _-

Indices

b

G4-501

G4-502

G4-503

G4-S04

G4-505

G4-506

G4-507

G4-508

G4-509

G4-5010

G4-5011

GRI Content
GRIEBAE

SOCIAL - SOCIETY
HE-HE

Percentage of operations with implemented local community engagement,
impact assessments, and development programs

BERET BHOHMHESRR FEFHNRRAENERZAS

Operations with significant actual and potential negative impacts on local communities

HEBHEAEREERIECARGRNEERS

Total number and percentage of operations assessed
for risks related to corruption and the significant risks identified

BETARRRIENEEREAERAN L ARMERHABZRR

Communication and training on anti-corruption policies and procedures

RERBERMEFOERRR

Confirmed incidents of corruption and actions taken

ERBNAREHREROTY

Total value of political contributions by country and recipient/beneficiary

RAFNERE/ZREHRNIUCESEE

Total number of legal actions for anti-competitive behaviour,
anti-trust, and monopoly practices and their outcomes

BREBFFTH RN MENTHEEFAZBHREER

Monetary value of significant fines and total number
of non-monetary sanctions for non-compliance with laws and regulations

ERERBEERIRNE T URAZEFAZ BIHARE

Percentage of new suppliers that were screened using criteria for impacts on society

STEA R AL TR REHENLD)

Significant actual and potential negative impacts on society in the supply chain and actions taken

HEZHH ENEEERIEEARFRURARRNTE

Number of grievances about impacts on society filed, addressed,
and resolved through formal grievance mechanisms

EHEARFRHUR BENBROUEHERRF2HE

“ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016~

Corresponding Sections

HEZH

Not applicable
af

No such incident has
been identified
ERREMEESEH

No such incident has
been identified
EEREMEREN

Compliance
Training and
Development
ERETE
RIME R

No such incident has
been identified

BERRTAERSN

Not applicable
Gyl

No such incident has
been identified

BERRTAERSN

No such incident has
been identified
ERREMEESEH

Not applicable
NEh

Not applicable
TER

No such incident has
been identified
EEREMEREN

Page No.
L

40,66



APPENDIX | GRI G4
CONTENT INDEX
fi sk — 2 KK EHREEFR4N BRI

Categories/aspects Indices GRI Content Corresponding Sections ~ Page No.
Bil/ZEE w5 GRIEERAR HESH L
SOCIAL - PRODUCT RESPONSIBILITY
HE-ERER
Pf:rcentage of significar?t product and service ca‘tegories Not applcable
G4-PR1 for which health and safety impacts are assessed for improvement P
Customer Health RUERFENZ2METHEFENTIZERNREERZED L
and Safety
BEREERS Total number of incidents of non-compliance with regulations and voluntary codes concerning No such incident has
G4-PR2 the health and safety impacts of products and services during their life cycle, by type of outcomes been identified
FERHE EREBEMNRBEAESBEN RRELT 2 HERNEAMARITERNZHAH BEREMEBREMN
Type of product and service information required by the organisation’s procedures
for product and service information and labelling, and percentage )
- ' ) ) . ) . Not applicable
G4-PR3 of significant product and service categories subject to such information requirements M
FEBERERTRFMEASNEREREEAESR
URBENSHBEARENERZER LRBERNES L
Product and
Service Labelling Total number of incidents of non-compliance with regulations and voluntary No such incident has
ERRRBER G4-PR4 codes concerning product and service information and labelling, by type of outcomes been identified
RERERIB D ERARERBEABRRNERRERERE L EHHE BEREMEFEM
. P Customer
GAPRS Results of surveys measuring customer satisfaction Satisfaction Surve .
4 S S——— isfaction Survey
EFEWEEATHER o=
e BERERBE
GAR6 Sale of banned or disputed products Not applicable
Marketing EIREFRESOAE TR
Com_m‘urjic\ation Total number of incidents of non-compliance with regulations and voluntary codes concerning marketing No such incident has
fIsaR G4-PR7 communications including advertising, promotion, and sponsorship, by type of outcomes been identified
RERERIED EREROTHEE (BEES HHREY)NERRERIERNHEHER BEREMEBEMN
. . . ) . No such incident has
Customer Privacy T Total number of substantiated complaints regarding breaches of customer privacy and losses of customer data been identifed
BEREL ’ BEEERLBERRARELETENERNRFRY
G = L3 BRENRFR TR
) Monetary value of significant fines for non-compliance with laws No such incident has
Compliance ) ) - . et
o G4-PR9 and regulations concerning the provision and use of products and services been identified

AEREREOREEEANERZZNRATREERIFNER

E—AEEE HEREARE cupmamas 89
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APPENDIX Il HKEX ESG REPORTING
GUIDE CONTENT INDEX .
Mgk —EXMRE HERELGREESIAFTERS

SIub'ect Areas, Aspects, General Disclosures and KPIs

€ EE -REERIZREER

A. Environmental
ABE

Aspect A1
EEAT

General Disclosure

—RKE

KPIALLT
BREMIREAL

KPI A1.2
BREBIEEA2

KPI A1.3
BREBEEAS

KPI A1.4
BREBIEEAL4

KPI AT.5
WREBIEREALS

KPI A1.6
BREMIEEFALE
Aspect A2
[EEA2

General Disclosure

—fBRE
KPIA2.1
BRARIERAL

KPI A2.2
BRARIERAL2

KPI A2.3
BRARIERAL3

KPI A2.4
BRERIEEA4

KPI A2.5
BRENEIRALS

Aspect A3
[EEA3

General Disclosure
A

KPI A3.1
BREMIREAS

Emissions

3547

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.

ﬁ@%@?%iﬁ%ﬁm*m*&iﬁ%ﬁ%‘ﬁ%&ﬁ%%ﬁmﬁéigﬁi

(a) g

b BTHETAFEATENEBEEZRAINER-

The types of emissions and respective emissions data.

BRmERRRBEREE-

Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per fagilit ). ) )
REREEHNE (UMHE) R (NER) BE (WABESEN §HRIEE) o

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility). ) )
MELBRZBRENEE (U E) R (DER)BE (WASES Bl BERIEHE) -

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

FELEZREENEE (ANE) R (ER) BE (WABEREN  BHERMHHE)

Description of measures to mitigate emissions and results achieved.

R ENBERAGKR

Description of how hazardous and nonihazardous wastes are handled, reduction initiatives and results achieved.
HEEEEREZSRENN L BEEEENERRABKER

Use of Resources

BREA

Policies on the efficient use of resources including energy, water and other raw materials.

BREAAR (BELR KREMENR)HEEK-
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and intensity.
RRRESNERER/ARELR (NS Rk BREREE

Water consumption in total and intensity.
BREKERER

Description of energy use efficiency initiatives and results achieved.

R B IR B At B RAISAR -

Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency initiatives and
results achieved.

WAKBER KR LA EARRE ARRAAKR B RAERR
Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit

produced.
AR EEMHEE (ANGE) R (INER) B EEEA(G

The Environment and Natural Resources

BRERRAER

Policies on minimising the issuer’s significant impact on the environment and natural resources.

HEFTAHRERARERENEAT ENHE -

fin

Description of the significant impacts of activities on the environment and natural resources and the actions taken
to manage them.

WARBEYHRERRNERNEAY ERERDEREHY ENTH-

KINGDOM HOLDINGS LIMITED -~ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016~

Corresponding Sections
HEZH

SUSTAINABLE LINEN AND
ENVIRONMENTAL PROTECTION
KETFRERE

Water Management
Waste Management

Greenhouse Gas
RERE

Waste Management
nEE

Waste Management
BEERNEE

Natural Gas Steam Boilers
Solar Generators
RAREHIE
RGBSR

Waste Management

BENER

SUSTAINABLE LINEN AND
ENVIRONMENTAL PROTECTION
NETIRA Rk

EnergX Management
REREHE

Water Management

KEREE

Key Projects for 2017
Progress of Key Projects in 2016
20174 Bsesr &l
20165 Bt B IEEE

Energy Management
Water Management
BEREE

KERER

Use of Materials

MEER

Biodiveristy and Product Life Cycle
ENSEMRERNEGEY

Progress of Key Projects in 2016
Biodiveristy and Product Life Cycle
20165 Bt BB BES
EMEHRERERNEDES

Pa%eﬁgo.

42

52-57

56-57
55-56

55

43-45

55-56

42

51-52

51-52
17-18
50-53

47

50

17
47-50



APPENDIX Il HKEX ESG REPORTING
Q . GUIDE CONTENT INDEX
gk —EXAMIRE HEREGREESIAFTRSI

Subject Areas, Aspects, General Disclosures and KPIs Corresponding Sections Page No.

IREE EE -RRERIERRER HEEEH L

B. Social - Employment and Labour Practices

BHE-ERRSIER

Aspect B1 Employment
[EEBI &R

Information on:
(@)  the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer
General Disclosure  relating to compensation and dismissal, recruitment and promotion, working hours, rest periods, equal Labour Relations

—RBEE opportunity, diversity, anti-discrimination, and other benefits and welfare. BEBR 70
EREMREE RERET TERE BRY TERE St REBARELFEREN:
(@ HE:R
b ETHETABERYENRBRLERRD)
KPI'B1.1 Total workforce by gender, employment type, age group and geographical region. Staff Structure 61-62
MRERERRLT  RUR EEEL FRAFMEESNESLH- BIHE
KPI B1.2 Employee turnover rate by gender, age group and geographical region. ST TR

by Age and Location 68

BRERERR2  BUR FREFRHRESHESRALE- BT hE SR R BB

Aspect B2 Health and Safety
[EB2 EREze

Information on:
(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer

General Disclosure Workplace and Safety Management

PR relating to providing a safe working environment and protecting employees from occupational hazards. BT A 60
BER  emsrzaTrmiRRREARENEREEN: HERAREERE
@ HE R
b BTHETATEAVENEBEERANER -
KPI B2.1 Number and rate of work-related fatalities. Work-related Injuries 69
WA IRIEB2.1 BIEBEMETHAB RS R I%5
KPI'B2.2 Lost days due to work injury. Statljsitslzlsolssezxr?:;te\/(iat? "
YpsE g seimRy si8 . , i /A
BiEERR2  RIBRAIHRY ey
KPI B2.3 Description of occupational health and safety measures adopted, how they are implemented and monitored. Staff Health 6
BRERIRER3  HAMEANBREREZ2ENE AREBRTRER A BIRR
Aspect B3 Development and Training
[EEB3 BN
General Disclosure Polﬁc‘ie?s on improving employees’ knowledge and skills for discharging duties at work. Description of training ST —
~RBE e s i e EUINEE o0
BRI ESETTIFBE N MBRRENBR 5 E -
KPI B3.1 The percentage of employees trained by gender and employee category. Training and Development 67
BSHE MIEIEB3.1 BEFIRERERIBANXIEEB AL - B ERE
KPI B3.2 The average training hours completed per employee by gender and employee category. Training and Development 67
BREREER2  RUFIRERERNED SRESTHFIIN TR IR
Aspect B4 Labour Standards
[E B4 SRR
Information on:
(@) the policies; and
General Disclosure (b; A compl|ancg wtt:lldrele(\j/e}nt Izv;/sb and regulations that have a significant impact on the issuer Labour Relations
“gppe relating to preventing child and forced labour. AR 70
BBMILETHARMHSTH: .
(@ HE:R
b BFHETAREAVENEBEERANER -
KPI B4.1 Description of measures to review employment practices to avoid child and forced labour. Labour Relations 70
MRENESRAT HARAREENEEAREZEIRBHNS T SEME
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labour Relations 70
MRENRIEBL  HAEZRRERBREEREEERARRG SR BEBR

—m—xEEE HERELRE cmpmamas Il
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APPENDIX Il HKEX ESG REPORTING
GUIDE CONTENT INDEX .
Mgk —EXMIRE HERELGREESIAFTERS

Subject Areas, Aspects, General Disclosures and KPIs Corresponding Sections

IREE EE -RRERIERRER

Aspect B5
[EEB5
General Disclosure

—RKE

KPI B5.1
BAB AR 17851

KPI B5.2
HiRENIEEBS.2

Aspect B6
[EEB6

General Disclosure

—RRE

KPI B6.1
AR NIEIRBG.1

KPI B6.2
BARIA M 1E1786.2

KPI B6.3
B ENIEER63

KPI B6.4
R IENIEEBR6.4

KPI B6.5
FRSEARIEIRB6.5

Aspect B7
[ETEB7

General Disclosure
—REE

KPI B7.1
BiRENIEEB

KPI B7.2
BAS AR IR 1RB7.2

Aspect B8
[EEBS

General Disclosure

~BRE

KPI B8.1
R NIEIRBS.

KPI B8.2
FAS AR 1RBS.2

Operating Practices
2iEEf)

Supply Chain Management
HERERE
Policies on managing environmental and social risks of the supply chain. Risk Management
ERAERRENRERLEAMBEE RRER
N . ' . Statistics is expected to be disclosed

umber of suppliers by geographical region. fext year

22| DR o o Sl

tizeE (palaoidigt o= B E AT
Description of practices reI{ating to engaging suppliers, number of suppliers where the practices are being Supply Chain Management
implemented, how they are implemented and monitored. B R
HAARERRERNEY MEATERBINHKERSE URERENNRTRERA. VR
Product Responsibility
EREE

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided
and methods of redress.

Testing and Certification
Products and Services
Customer Information Security and
Privacy Policy

d g o 13 Al 2B

ERAEAERNRBORERRS K BERUERERRRS Pyl
@ BE R R AH(RE RALBRE
b) BFHBETAFTEAVENEBEERANNER FoRE
Percentage of total products sold or shipped subject to recalls for safety and health reasons. Products and Services
EEREERERRRTARZERREAMARKNAD EmE R
Number of products and service related complaints received and how they are dealt with. Handling Customer Complaints
BEARERRRENRFHENAREH A RPRFEE
Description of practices relating to observing and protecting intellectual property rights. Patents
R EgERREASEREEOED - =7

Products and Services
Description of quality assurance process and recall procedures. Handling Customer Complaints
HREERTBERERBKER - EmE R

RPRFEE

Description of consumer data protection and privacy policies, how they are implemented and monitored. Seccuur?:\(;zﬁé lgrfi?,;ng?té%ﬁ‘jcy
T PN (E T A | TREER o >
HHEEEHRERALBIGR AREBATRER A& TR RHRIE AL

Anti-corruption

R&B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering. C%n;/gl;ga?)ge
BRI LB $F K ROARER: '
@ BE R )
b EFHETABEAVENRRLERADINEH
Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during Compli

. . ompliance
the reporting period and the outcomes of the cases. S EE
RESHARHETAREEEREYEBENESRARINHE RFDER - A
Description of preventive measures and whistle-blowing procedures, how they are implemented and monitored. Compliance
R S R AREBRTRER D % EREIE
Community Investment
HERE
Policies on community engagement to understand the needs of the communities where the issuer operates and to COMMUNITY INVOLVEMENT,
ensure its activities takes into consideration the communities’ interests. SERVICES AND REPONSIBILITIES
BRMES2ERTRABMAHERENRREZHEDEEBHEMTNOEE - iHa2E AFRAR
Focus areas of contribution. SES/A[ACAQB /:Ill\g IIQNE;’/(O)IEI\QEQ?IFI'#ITE,S
EIEREE -

HesE ERRAL

Resources contributed to the focus areas U IO ]
EETHEFNSELEE. ’ SERV[CES AND REPONSIBILITIES
e " He28 BRRER

KINGDOM HOLDINGS LIMITED -~ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016~

Page No.
L

36

27

23,28,39

28

39

25

28,39

39

40

40

40

77

77-78

77-78
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