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Design Concept

The cover of this report uses a conveyor belt to present the
continuity of China Everbright International Limited (“CEIL"), the
concept of creating green ecology through an enterprise, and to
provide a continuous stream of green power. CEIL upholds the
social responsibility, safeguarding the public, providing harmless
treatment, reduction and reuse of municipal solid waste and waste
water, turning them into useful resources, and fostering a
sustainable future.
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(Former Chairman of China Everbright International Limited)
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A pleasant ecological environment is essential to social well-
being. Striking a balance between ecological preservation and
economic development undoubtedly requires the collective
responsibilities shared between nations and societies. CEIL
will persist in integrating corporate dreams with sustainable
development focuses, fulfilling the responsibilities as an
enterprise and carrying out the duties as a citizen. Along
with the pursuit of long term and stable development, we
endeavor to benefit mankind through green technologies,
creating a future with clean water and blue skies.
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About this Report BA 2 i &

China Everbright International Limited (“CEIL" or the “Company”),
Headquartered in Hong Kong, is the first one-stop integrated
environmental solution provider in China. As a leader in China's
environmental protection industry, the Company leverages talent,
science and technology to develop all of its six business segments,
namely Envirotech, Environmental Energy, Environmental Water,
Greentech, Equipment Manufacturing and International Business.
It also manages a large number of industry-leading, world-class
environmental protection projects, including waste-to-energy, biomass
integrated utilization, solar energy, wind power, hazardous waste
treatment, water environment management, river-basin ecological
restoration, with also a prominent role in the areas of environmental
protection engineering, technological research and development,
planning and development of environmental protection industrial
parks and sponge city construction, etc.

We believe delivering reports with clarity and transparency is the key
to corporate sustainability management, therefore the Company’s
significant performances on environmental, social and governance
areas are consecutively disclosed to stakeholders annually. The 2016
Sustainability Report (the “Report”) presents the Company’s major
sustainability statistics and achievements during the period from
1 January 2016 to 31 December 2016 (the “Reporting Period”). The
Report has been prepared by adopting the most updated Global
Reporting Initiative’s (“GRI") Sustainability Reporting Standards and
the Electric Utilities Sector Disclosures document ‘in accordance’ with
the Comprehensive option, as well as the Environmental, Social and
Governance (“ESG") Reporting Guide published by The Stock Exchange
of Hong Kong Limited (“SEHK").

The information disclosed in the Report is based on the materiality
assessment, stakeholder engagement and other relevant GRI guidelines,
with the disclosure on the sustainability performance of all operating
environmental protection projects in China under the operational control
of the Company during the Reporting Period. The relevant entities of the
Report can be found in our Annual Report 2016 — Notes to the Financial
Statements. Unless otherwise specified, employees of our contractors
and subcontractors are not calculated as part of the Company’s
employees. Relevant guidelines or provisions of international or local
context are used as the basis for data collection and analysis of the
Report, including the use of the Clean Development Mechanism (“CDM")
for the calculation of the projects’ greenhouse gas emissions.

The Company has commissioned the Hong Kong Quality Assurance
Agency as a third-party verification institution to conduct an
independent audit and assurance for the Report, and the relevant
Verification Statement is contained in the end of the Report. The Board
of Directors of CEIL (“the Board”) had reviewed and approved the
contents and scope of the Report, to ensure that major materiality
topics of the Company have been covered.

The Company welcomes all stakeholders and the public to
download the Report (English & Chinese versions) CEIL's website
http://www.ebchinaintl.com and to provide valuable comments
and suggestions in relation to this Report and our sustainability
performance. Contact Email: info1@ebchinaintl.com.

www.ebchinaintl.com
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2016 marks the beginning of CEIL's new round of development.
Benefiting from the country’s strong emphasis on the
ecological environment, the Company has entered another
phase of rapid expansion with record-high operation
performance, becoming the first solid waste treatment
company which obtained over RMB10 billion of revenue in
the environmental protection industry of China, securing 44
new projects with a total investment of over RMB14 billion in
2016. In alignment with the country’s “One Belt One Road”
development strategy, CEIL has brought the expansion from
domestic to overseas into full play in China, with business
extending to Vietnam and Poland. In 2016, the Company'’s
management teams at all levels and staff members were
committed to bold visions which helped them overcome every
challenge dutifully. With this, the Company achieved notable
achievements across all aspects of its development and
concluded the year with exceptional results, which creates
positive momentum for it's next round of growth.
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The Company strives to driving development with
innovation aligning with the country’s latest policy direction,
cooperating with the promulgated national regulations on
environmental protection such as the “13th Five-Year Plan
for Eco-Environmental Protection”, the “Opinions on Further
Enhancement of Municipal Household Waste Incineration
work”, the “13th Five-Year Plan for Renewable Energy
Development” and the “Water Pollution Prevention and Control
Law (Draft Amendment)”, proactively seizing development
opportunities. Along with the pursuit of development, the
Company keeps tight control of various governance risks, and
as the safeguard of the environmental and social responsibility,
we firmly lead the Chinese environmental protection
enterprises towards standardization and internationalization.

The Environmental, Safety, Health and Social Responsibility
("ESHS") Management System and Risk Management
System which were officially implemented from 2016 are
the Company’s sustainability highlights of the year. The
two systems integrate safety, environmental and social
responsibility with our daily operation, which improved and
supplemented the existing management and operation
evaluations. The management systems not only provide a
wholesome platform for CEIL's sustainable development,
but also facilitate the Company to preserve its status as an
outstanding enterprise in China and even around the world,
which is of great significance to CEIL's execution of its global
strategies.

The persistence in promoting environmental protection
performances of projects is the key to maintain our long-
term development. The Company has been proactively
adhering to the strictest emission standards, for example, flue
gas emissions of our waste-to-energy projects comply with
standards that are superior to the European Union Industrial
Emission Directive (2010/75/EU) (“Euro 2010"). In May 2016,
the Company achieved ahead of schedule daily disclosure
of the emission standards of its operating waste-to-energy
projects, including the daily average levels of online monitored
flue gas emissions, as well as the daily test results of leachate
treatment water quality and ignition loss rate of incineration
residue of the previous day, and disclosed hourly disclosure of
emission standards starting from 1 January 2017, promoting the
industry’s best practice through real actions, and acting as a
role model on information disclosure among industry peers.
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During the Reporting Period, CEIL processed 9.007 million
tonnes of household waste and 98,000 tonnes of hazardous
waste through harmless treatment, reuse and reduction
measures. Our environmental protection projects provided
a total of 3,654 million kWh of green electricity, which is
equivalent to the electricity consumption of 3.045 million
households in one year, saving 1.462 million tonnes of standard
coal and reducing 3.864 million tonnes of CO2 emissions. We
also treated 1.15 billion m3 of waste water and 1.724 million m2
of leachate, avoiding 293,000 tonnes of Chemical Oxygen
Demand (“COD") discharge.

We are committed to embracing the “People-oriented” human
resources strategy by recruiting elites from both domestic
and overseas to further expand our talent pool. Through the
establishment of a fair and flexible development platform
together with the provision of professional courses as well as
execution trainings, the overall capability of our employees
has been significantly improved. Additionally, the Company
adjusted its management structure, optimized its remuneration
systems, and provided training for the management team on
integrity and morality to further enhance staff conduct, with
an aim to strengthen the competitiveness of the Company
through the improvement of professionalism and integrity.

Technological innovation has become the driving force of
enterprise development, as well as the support for future
business opportunities and operational efficiency. In 2016,
the first self-developed 750-tonne/day grate furnace and
flue gas purification system of the Company were put into
operation at the Wujiang Waste-to-energy Project, filling a void
in China’s high capacity grate furnace manufacturing segment.
The development of our Greentech business was fostered by
business innovation, where the combined heat and power
projects as well as diversified hazardous waste treatment
projects have been developed. Furthermore, the Company has
also taken the initiative to launch the urban-rural integration
projects in China’s environmental protection industry, creating
a new way to process municipal household waste and
agricultural and forestry waste, in order to achieve higher
economic efficiency through improved resource allocation.
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We believe an outstanding enterprise must be committed
to conducting business in a socially responsible manner.
Therefore, we have endeavored to promote community
activities on topics such as education, environmental
friendliness, energy conservation and ecological protection.
The Company established the Everbright International
Environmental Protection Charitable Foundation Company
Limited in Hong Kong, which is specifically responsible for
management of the "Everbright International Environmental
Protection Charitable Foundation”, and focuses on issues of
environmental protection and urban sustainability. With the
goal of integrating environmental awareness into the daily
life of the general public, we supported the “Earth Hour”
environmental protection initiative organized by World Wide
Fund for Nature Hong Kong for the third consecutive year.

The Company'’s efforts on sustainability are well recognized
and we have been selected as the only Mainland China
and Hong Kong listed company to be included in the Dow
Jones Sustainability World Index in 2016 for our outstanding
sustainability performances and overall score, and we were
also awarded the Silver Class distinction in RobecoSAM'’s 2017
Sustainability Yearbook. Looking forward, CEIL will continue to
uphold the principle of “First Class Quality, High Standard and
Outstanding Efficiency”, seizing the development opportunities
created by the country’s emphasis on green development,
ecological management and ecological conservation, in
order to build more first-class projects to contribute to the
improvement of the ecological environment. We will also
endeavor to level up our corporate governance and corporate
social responsibility, incorporate a long-term mindset into
our strategic business planning, and make steady progess to
become an excellent international company, while proactively
taking the responsibility as a pioneer among China’s
environmental protection enterprises.

CHEN Xiaoping
Chief Executive Officer

26 May 2017
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Highlights in 2016 —E—<EE

Business Development and Operations

/) Secured 44 new projects, including 14 waste-to-energy
projects, 12 waste water treatment projects, 9 biomass
integrated utilization projects and 8 hazardous waste
treatment projects

@ Completed construction of 23 new projects, including 5
waste-to-energy projects, 1 food waste treatment project,
7 waste water treatment projects, 1 reusable water
project, 4 hazardous waste treatment projects and 5
biomass integrated utilization projects

¢ Actively expanded overseas business and achieved
substantive progress, including the completion of the
acquisition of Poland’s solid waste treatment company,
Novago sp. z 0.0. (“Novago”), and winning the bidding and
signing the investment agreement on the Can Tho Waste-
to-energy Project in Vietham, tapping into the European
and Southeast Asian solid waste treatment markets

@ Expanded business into multiple new areas, including
harmless treatment of animal carcass, sponge city
construction and river-basin ecological restoration.

(2 Completed the production and commissioning of 18 sets
of grate furnaces, 15 sets of flue gas purification systems
and 12 sets of leachate treatment systems

@ Signed Strategic Cooperation Agreement to Provide Green
Finance Support for Ecological Environment Construction
with China Development Bank Corporation

& Implemented the ESHS Management System and Risk
Management System
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Highlights in 2016
—E-REFERE

@ Selected as the constituent stock of the Hang Seng @& BEFE=—FEMNAEBARFERREPEE
Corporate Sustainability Index for the third consecutive year UK 1D AR

/) Added into the Dow Jones Sustainability World Index and @ FEEIBEAHE %R 2 e LEEE
Dow Jones Sustainability Emerging Markets Index AREEENEMISEH

@ China Everbright Water Limited (“Everbright Water”) was & s B Y KKEABR A7 ([ RKB]) %

included as a constituent stock of the MSCI China Small Cap 9 AMSCI B/ NRY 3B S 15 1%
Index
Research and Development Lo BE B

) Granted with a total of 37 patents (10 of which are invention 2 S EBREFFH10TE LT R B
patents and 27 are utility invention patents) 2718 - & HEREFEFI7IE

@ Received subsidies of RMB230 million granted by the @& EEREEELHARK230ET
Chinese government

) Acquired Jiangsu Design & Research Institute of Energy & BB TR ENAE T2 % 516%
Conservation Engineering

MEMBER DF

Dow Jones
Sustainahility Indices
In Collaboration with RobecoSAM &

¢ purchased the Nanjing Science and Technology Building P BEMRRRAE

@ Established Everbright Envirotech (China) Limited & R HRRERE (FE) AR AT

/) Entered a comprehensive cooperation with Zhejiang & ST RKEZ2EAE KINEFN KIS
University, applied for the first National Engineering Key EEHEEEREHTIEERE

Laboratory in the waste-to-energy industry

@ Set up the Environmental Energy Research Center & KAIRIBEERF TR A O
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Highlights in 2016
—E-REFERHE

Environmental Protection

¢ Achieved the target of disclosing on a hourly basis the
emission standards of the hourly average level of online
monitored gas emissions

@ Produced 3,654 GWh of green electricity from our
projects in the areas of waste-to-energy, biomass power
generation, methane-to-energy, solar energy, and wind
power, supporting the annual electricity consumption
for more than 3.045 million households, saved the
equivalence of 1.462 million tonnes of standard coal and
reduced 3.864 million tonnes of carbon dioxide emissions

) Treated approximately 1.15 billion m3 of waste water
and 1.724 million m3 of leachate by our Environmental
Water projects, achieving COD reduction of about 293,000
tonnes

E xxam sarxmmancn
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KAERFRENEEEE L RS ERE BN UHERER
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Employee Development

¢ Fully implemented regional management, further enhanced
the backup talent pool management

# Launched a new compensation and benefits system

/) Developed human resources through internal training as
well as local, overseas and on-campus recruitments

@ Organized training courses and execution trainings to
improve the overall quality of staff, where the average
annual training time exceeded 59 hours per employee

¢ Co-organized training courses with Tsinghua University,
cultivating the skills of the management team and key
personnel
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Contribution to the Society

Supported the “Earth Hour” environmental protection
initiative organized by World Wide Fund for Nature Hong
Kong for the third consecutive year

Everbright Environmental Protection Charitable Foundation
has accumulatively donated a total of approximately RMB3
million to 688 beneficiaries

Provided various new volunteering platforms to encourage
employees to properly allocate their times and skills for
more community activities

@& Our environmental protection projects served as local

environmental education bases and industrial tourist
attractions, receiving over 69,000 local and overseas
visitors for visiting, inspection and study purposes

Participated in various activities promoting environmental
technology to the general public, such as the “National
Science Popularization Day”, “China Ecological Civilization
Forum”, and “World Environment Day” to increase the

awareness of the public on environmental protection

@ Supported the Heifer International Hong Kong branch'’s

“Read to Feed"” fund raising program (2016-2017)

Awarded the 2015/16 “Caring Company” Logo

@ Awarded the Best Social Responsibility Brand Award in the

China Charity Festival 2015
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Committed to creating a
More Sustainable
Environment

HNWEBRREZR BIERIIERE

ooooooooao
ooooooooao




Becoming the world's leading
player in the green environmental
protection and alternative energy

industries

HAOERKBEREERR R
MR ER PR

CEIL, listed on the Mainboard of the SEHK is a flagship company
in the industrial investment sector of China Everbright Group
Ltd.. Through explorations and adjustments at different
development phases, the Company has adopted the holding
group management model and has divided its once unified
businesses into six major segments based on the business
characteristics, namely Envirotech, Environmental Energy,
Environmental Water, Greentech, Equipment Manufacturing
and International Business. Persisting through over a decade
of hard work, the Company has secured a total of 213
environmental protection projects with operations in over 80
counties and cities across 17 provinces and municipalities
in China, as well as in overseas markets including Germany,
Poland and Vietnam. In 2016, the Company’s consolidated
revenue reached HKD13.97 billion and we employed
3,478 employees.’

Creating beautiful environment and
giving back to the public

BIERIF IR B AR

An enterprise is not only the
creator of wealth, but also the
safeguard of environmental and
social responsibility

EETERMEMENEIES
FRERARREBINAES

RHARBFRERPAER LT AP XEE
B ARIREE R ZEE QR KB TREER
BEERNRRFE ARRHERRIEREEE
BEA BREPR-EEEARBREHE
D RRERE RREER  RRKH - RER
& BEERGE N ERER NREBRG - K58
THFOREHEAER  ARFEEEH213(E
RRIER  XBREEGTBEI7EREED
0L AR™ - ANBINTISBIEEE KM &
B —T—RFE ARAFAGELEEREDS

W139.7{8 71 B T 488 53,47844" °

T Referring to the employees of operating projects under our operational control during the Reporting Period.

ERMEEEERHELNREHRELTNEENET -
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our Sustainable Business
HMRRFE

Environmental Environmental

Other Environmental

Energy Water G:ee”:fc“ Protection Projects
RRAR AR TS #eRR HRRER N Erorectnniz0 16
65 80 63 5 20165 $ER
. Projects completed
Total Number of Projects construction in 2016
HE A @ 2016F2METEA
ECO Projects under
< < NS construction in 2016
/ D — fg & 20165 ERER
og|oo
‘ b og|oo 39
*  As of 31 December 2016
HZE2016512A31H m m
Our Shared Values BEMANWHEEE

ru

The strategic goal of CEIL's “13th Five-Year Plan” is to become
a national and global leading player in the environmental
protection industry. In 2016, besides expanding environmental
protection business in China, the Company also established
the International Business Department, which actively explored
overseas markets including Europe, Southeast Asia, Africa,
South Asia and other places through project tenders, mergers
and acquisitions, technological imports and equipment
exports, and successfully acquired Novago, a leading solid
waste management company in Poland, and decisively
secured the first environmental protection project in Vietnam
with the outstanding overall capabilities. It is also the first
waste-to-energy project in the Mekong Delta of the country.

While achieving steady growth in economic efficiency and
material values, the Company also puts strong emphasis on
taking social responsibilities to become a well-respected and
leading enterprise which is able to create shared values for
stakeholders. Our business model has been strongly supported
by the governments and investors, and the Company has
obtained RMB230 million subsidies from governments at
various levels in China in 2016.

KRB [+=0 ] BB E B ZR NN ER
BB TR RIRRESNBE B THE
HEBEARRRMS ARRAR T —RNFK
S BIRREKE  BBIE B BIR - WOHEE - Bl
Sl SRIBINMESE S TEREERN BEgD:
SENAE G EERAR TS WA WS
E&Fsﬁﬁbﬁﬁ'ﬁﬂﬁlffﬁﬂ alNovago * N LA1&
FHRARNEBREEREEEIRRER  ZE
Eﬂzmﬁ_ﬁﬂ IV REENREEEE -

ARBEBRALBERGEYENESRER
BRES - TRIER T EH B ENAE AR
EHesi slERRNEREXRER B
ETRNEEAETNEE - RANEER
Tﬁ%“*‘ﬂzﬁﬂ&ﬁ%iﬁ —FE-RF
RREHES I%Ri&ﬁﬁlﬁklﬁﬁéﬁﬁﬂ/\
#E%’UAE@%Z.BOM



Direct economic value generated and distributed to the

CE-AFARERFEER SR THEERS

concerned stakeholders by CEIL in 2016* BENEEKRBEEE
Amount
Economic value Beneficiary (thousand HKD)
REEE ERiFEHE 28 (TEY)
Direct economic value Income Investors, Clients
generated g KEE BE
EENERKCEEA 13,971,204
Economic value distributed Operating cost Business Partners, Suppliers
AECEEBER EER A PR - HER 8,661,638
Employee expense Employees
BETHAX BT 893,032
Finance cost Lenders
BhE B AR EEUN 639,584
Dividends Investors
@S "EHE 918,957
Income tax Government
FriS i BT 1,062,150
Donations Local Communities
BR =5 ka2 4,014
Economic value retained Retained for CEIL's sustainable Investors, Clients
B EERE operation and development: HEE - BE
BEEXANBEBENIFEELMER: 1,791,829

* Data come from Annual Report 2016, including all employees of CEIL.

As for our significant indirect economic impacts, many of
our projects are located in non-developed areas, and our
operations can promote the economic development in
these areas by providing job opportunities and improving
infrastructure services. We also reduce the pollution control
cost and stimulate investment opportunity of the areas where
we operate by transforming waste into green energy.

*HIERE (CE-AER)  BECABERMAET

FARRMANEARZEELE HFIFFZR
BAAFEEME  MARMEZEB
RERERS NASERREREED LT
ol AR FE IR © e S TRATE B A BRI
AR BEIR B IR P AR & b R 105 R Il X
ARRIBIREHRE -
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our Sustainable Business
RMHRFERER

Our Corporate Governance

The Company upholds a high standard of corporate
governance in order to protect the interests of shareholders
and other stakeholders, and to enhance our corporate values,
transparency and accountability. To maintain a high standard of
corporate governance, we uphold our management principle
of “People-oriented, Pragmatism, Creativity and Systematic
Management”, which was enhanced by our continuing effort
to develop and comply with relevant rules and regulations,
strengthen internal controls, improve risk prevention and
management, and timely disclosure of important information to
stakeholders.

BEMOEXRER

RRARFETRRFOLERES  EMRERR
KEAMFHEONE  WRFA R FEE BH
EREEE - HPIBMAOREFTAARAR K
ERE FMAF REEE I NEEER

BERKENEEE R - EABRREMSE
B BIEARRRRESE - @b A BBESIE - 52
ERRMBETE UMERFBEURFNE
EEMBEMENEE-

Board of Directors
-
C

Finance Management Department
B IR AP

Risk Management Department
B TR AT

International Business Department
BB S 7526

Chief Executive Officer

1T

Strategic Development Department
B RR B R
[

Human Resources and General
Administration Department
ANERKEREERED

Legal, Compliance and
Company Secretarial Department
EEEH R ATIMES

Project Management and Environment
Management Department
THE BB RIRIEEIEEL

Internal Audit Department
PORbEET S




In December 2016, we announced the cessation of Mr. Tang
Shuangning as the Chairman of the Board of the Company and
his re-designation as a Non-executive Director of the Company
to pursue more commitments to the Company's holding
shareholder on the strategic development of China Everbright
Group Ltd. and China Everbright Holdings Company Limited.
On the other hand, Mr. Cai Yunge was appointed as the Board's
Chairman with effect from December 2016. The Board now
comprises five executive directors, a non-executive director
and four independent non-executive directors. An appropriate
proportion of non-executive directors provides the Company
with independent advice and perspectives on issues relating
to business operations, development strategies and business
performance, which effectively safeguards the best interest
of our shareholders. The roles and responsibilities of our
Chairman and Chief Executive Officer are clearly established
and the two posts are held by separate individuals, with a
view to maintain an effective segregation of duties between
the management of the Board and the day-to-day business
management of the Company, reducing the chance of conflicts
of interests.

As an integral part of good corporate governance, six
committees have been established within the Board:

The Audit Committee comprises four independent non-
executive Directors. Its primary responsibilities include
the review of the accounting principles and practices
adopted by the Company, as well as discussing and
reviewing the internal control and financial reporting
matters.

The Remuneration Committee comprises an executive
Director and four independent non-executive Directors.
It is responsible for making recommendations to the
Board on the Company’s policy and structure for all
directors and senior management remuneration and
on the establishment of a formal and transparent
procedure for developing remuneration policy, as well
as determining, with delegated responsibilities, the
remuneration packages of the individual executive
Directors and senior management.

—E-REtT A BEEREHEIARA
EEgXFE B YERZRERARABIEAT
BER FHEERARAERBRBEE K
SEBRORBARFENAEEER AR
REBRER - BIN BERABRENR-FT X
FHo_ARZIREFEXIFR -EFEHATR
MNMTES —UFNTEE OB
HITESEX - FFRTEZNLHAE /A
NAEREEERE S BREENEEE
BB R LB ARRERRERNNE &
FETRENTRARNBEDARERT
WEHTRALTEE UBREREXES RFH
E=ECEFRMEERXEENRBE RER
HEHRHEE -

ARAMRFEAEBREER BT 25
EAE:

ERZEeHUUBIIFNTESA
B B ERE B EER AN R AR
ZERAIRER T EEAEBE

IR BHRERE -
FMZEedh —URTEERMOUE

MIFMITERMER  EBESE SR
EEAREFNSREEA BN M
RAIEF M BB RE AR
MESSROBRIAB ENES I
ARE=ZSEREETENNTESTR
SREBEAENHMTE-
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Annual total compensation for the organization’s highest-paid individual to the

median annual total compensation for all employees

ZHBERRFATNFEFMERRSREE FEHFMATEN T AL 133.9

Percentage increase in annual total compensation for the highest paid individual
to the median percentage increase in annual total compensation for all

employees

ReEHFALTFEFMERNENE LR REEFEFMATIZMA DL

B AR 3 28 A Lt 7))

Details of the remuneration determination process and the Directors’
remuneration information can be found in the “Corporate Governance
Report” section of our Annual Report 2016.

The Nomination Committee comprises an executive
Director and four independent non-executive
Directors. Its primary responsibilities include making
recommendations to the Board on appointment of
Directors regarding the qualification and competency of
the candidates, so as to ensure that all nominations are
fair and transparent.

The Company has established a diversity policy
for board members, in which diversified and
complementary skills are highly considered in the
selection and forming of the Board and also to
eliminate any discrimination. Details of the nomination
and selection process of the Board and the relevant
conditions can be found in the “Corporate Governance
Report” section of our Annual Report 2016.

The Risk Management Committee, which was
established on 1 January 2016, currently comprises
two executive Directors, two independent non-
executive Directors and a deputy Chief Financial
Officer. It is responsible for providing oversight of the
Company's risk management procedures, and to
review the effectiveness of management’s processes
for identifying, assessing, mitigating and monitoring
enterprise-wide risks.

1.1

FHFHETOFERSEENTFMER T2H
ARBCE—RFFR POEEERRE] &

o

REZEEH MNWMITES MOUEB
SIFMITESRMAR  HX BB EOEH
EReRZTESRREES THRER
ARBER KRB LBRIRFTEIREY B
NIEMEFERE -

ARRRIVEFEREBZTCBR &
BENAREFTER S T MR
EMIIRERERRE  WHBEMK
5 BREFE R MBI BIE M
B AT2HAREN (CT—RF
FH) POIERE RS B8

RBREREZEER T RF—A—
BRI IREGAMAMITES MO
MIFAITE S RAIF AR AN - K E
EREAEERARNEREEEFM
BEEnEREENzmARRER R
i R R B P A UL -



The Disclosure Committee comprises three executive
directors and the Company Secretary, and was
delegated by the Board for the execution of day-to-day
continuous disclosure, obligations so as to ensure the
Company’s compliance with disclosure obligations.

The Management Committee comprises four executive
directors and three senior management members and
is responsible for day-to-day operation management,
including the formulation and implementation of the
Company’s annual work targets and medium-term
development plans. It is also the collective decision-
making body for the major day-to-day operations,
management and other personnel matters.

With nearly a year of preparation, the ESHS Management
System and Risk Management System were officially launched
on 1 July 2016. Integrating safety, environment, social
responsibility and risk management with the daily operation
management, the systems escort the Company’s holding
group management structure and ensure the core values of
different business sectors in terms of social responsibility as
well as risk management remain consistent. The sustainable
development of the two management systems are led
by our Chief Executive Officer and implemented by the
Project Management Department and Risk Management
Department of CEIL, while the Risk Management Committee is
responsible for the supervision and audit of the Company’s risk
management.

In order to ensure that sustainable development is practiced
at every project company, a target responsibility system
is implemented in each unit, and the ESHS organizational
system in charge of the general managers of all projects
are established to expand the duties of safety committees
in construction projects and to enhance the role of the
environmental management department during project
constructions and operations. All department managers
are required to submit risk assessment reports to the
Headquarters on a quarterly basis, and all employees need to
report to management for any potential risks found.

KEZEEH-UHTEETRAFW
BN -BEFECRERBEZE SRR
HITHERBERENET AEREAR
RIETHEST

EELZEgRUURITEER=UE
BEEMEAK BEARRBEZEE B8
R EMETARBNFEETIERE
RAMERRE YHETRNATEE
B EEMAZTFEAFHETERR
o

OB —FHMERTE RN T —X
FEA—-BEAREETEHAESHSEIZ A
FEEREEMAER - ZREAKLE RE
SREAMEARETEABKEEBEARES
BARNREREELENEERBREZMN
BRARREXBHRBELEETNRERE
BrEMZOEERRI - -MABEER
R R R AE IR TR TR SR - K
MIEEEER EERHMARERFIE
BAEBEN -HP AR RARERNEE
EZHEREREEZEERE

ARERAUBEZENIEEZEINEERAE
- SEVERBRETH BYNEKER
BRESHSAHBRE 5 IMAERIBA L2 2%
BEgnBE AEEER ELPR(CREE
EERFIRBBE - T A BFIEIE L BB FER
BER AR A RE B TR ERKGH
BHRNBERAR EREETERE-
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In addition to the support from professional functional
departments, the Company also invites external consultants to
provide regular trainings and up-to-date information on certain
hot topics (e.g. regulatory updates, economic, environmental
protection, social affairs and risk management, etc.) to the
Board members, with the ultimate goal to continuously
strengthen the skills of Directors in leading the works on
sustainable development. The Company's sustainability issues
are reviewed by the Board on a regular basis and the annual
Sustainability Report is reviewed and approved in the Board
Meetings annually.

The Company strives to ensure a high standard of corporate
governance. Through a set of rules and regulations,
strengthened internal controls, risk prevention and
management, with comprehensive and timely public disclosure
of corporate information, we have maintained the transparency
and accountability mechanisms to create shared values with
our stakeholders. The employees are also required to comply
with the “Code of Conduct” and “Compliance Manual” of the
Company, which comprise issues such as anti-corruption, anti-
bribery, management of conflict of interest, anti-discrimination,
data confidentiality and safety. The integrity of colleagues is
linked to the performance evaluations to ensure the alignment
of the Company’s operations with relevant business ethics.
We have also established a whistle blowing and complaint
hotline for all employees and the public to raise and report any
concerns of potentially unethical and dishonest issues. The
confidentiality of all reporting personnel is strictly protected
to ensure that no retaliation is caused due to the reporting.
In 2016, no cases on corruption, fraud, political contribution,
monopoly and other misconduct were recorded.

Additional information about our corporate governance and the
Board, including details of the board members, performance
evaluation mechanisms, elections, remunerations, etc., can
be found in CEIL's Annual Report 2016, or access to the online
information through http//www.ebchinaintl.com.

BT SR EXMBAE AP 2 8B - REERRTT
EEMAEREAHEER TIEHT A
AABERHFINBERLSEFRHEE TR
FIRRE (& 3ER KB RR HEFK
MEBREESF)NEILEHERN -EFEE
SEMRBEARTNAFHEEREE LN
R LLENTFNAREERES

RARMBH#ERSKFERER BEBBHIE
RESIE  RIEAREE TERRHEERE
2 ARAREENEEEREECRERN &
FRONBEAERBMERS] SRHEAER
ZEE-BEFRETARFN BRTER)
MAERFM) ARBRERBR - KRB
MeEBREE  RIER  BERTEZE2EFE
B8 TeBIR R EEEME AN
ERARRINEEN A HE 2 BmEBE - M
IR B SIRFBAR  UHEBE TR AR
RBWEENTERITRNBESE -FTBER
AEMMLBHERIEERE TRETS
HRZERSI BUERRE - R T —RF &K
P90 M BA I B - BRAF - BUARKE ~ BEET R H
N EITREE R

FRARMNCEERNESENEMER
BIEEESNFANKEER - BERGTAHEH
BRCGME  BRHEAKER (CTE—XRF
TFIR) - IR A B http://www.ebchinaintl.com



Our Supply Chain RIIRftpE i

Contract Worker Statistics 2016
—E-AENMHAITEAEHS

Environmental O Equipment O eani O - )

% l S
A\ &S -

1,571 7,620 704 427

A4
Total Number __
g
/7

Proportion of Local Suppliers in All
Suppliers in 2016
TE-REFRUERRELAMEHEREY

Proportion of Payments to Local Suppliers
in Total Payments to All Suppliers in 2016

#9 £t 51

1,889

3,161

Local Suppliers Non-local suppliers
¢ o FEARM AL E RS

AR e

(Unit: RMB)
“ERE-AEXNRFHEEENRIRGE XSS
FEHEENATENLS (B ARW)

636,171,093

891,483,041

PY Local Suppliers P Non-local suppliers
b e FEAR M E RS

N
e
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our Sustainable Business
HMRRFE

The services provided by our suppliers are mainly
environmental monitoring, equipment maintenance, cleaning
and security etc., involving 10,322 contract workers. In 2016,
the Company has engaged 5,050 suppliers, with 63% of local
suppliers. The total contract value reached approximately
RMB1,528 million, nearly 42% of which was paid to local
suppliers. As part of the Company's projects are located in
under-developed areas, this allocation pattern demonstrates
our support to boost local economic development. Aiming
to strengthen the strategic supply chain management, we
conduct expense analysis for our suppliers on an annual basis
and in 2016, the purchasing amount from the largest supplier
contributed to 5% of the total, while the sum of those of the top
five suppliers was 19%.

The Company has established a transparent and fair procedure
for selecting and managing suppliers, in order to control the
risks of sustainable development in the supply chain. Apart
from the existing systems such as “Supplier Management
Measures”, “Tender Management Measures” and “Management
Measures for Appraisal Expert Database of Project Construction
Procurement”, our implementation of the ESHS System during
the year comprises the “Contractors ESHS Management
Standards” which includes selection requirements for new
suppliers as well as our expectations on the social responsibility
performance of our business partners. In addition, as stated
clearly in our “Supplier Management Practices”, continuous
assessments for our corporative units are performed based
on the professional levels, financial status and compliance
records. Suppliers are categorized into four grades from A to D,
in which grade D suppliers will not be employed unless proofs of
fulfillments of requirements can be provided.

Business Segments Overview

Listed on the Mainboard
of the Singapore Stock
Exchange Trading
Limited; the post-
acquisition integration
progressed smoothly
K FEHZHPIER
AT EBAT KMEAT
ERR S HE#

Achieved development
Envirotech driven by innovation
BERNE and led by technology

BIFTHES) - RSB IERR

Environmental Water

Maintaining its rapid
growth and the leading

Witnessed exponential
growth of all business

BAEERNI2REEERRER  REE
& BBRMREE  H R1032F M T A
ZERF ANRFHAS,050MEHER - H
A3t 1 B R 1563% © & ST H) AR #1528
BITHa RIEE AR E4142% - AR
AARENIBERNREEWE  ZoRERX
BRTHRMAYE W BEERNRFMEE -
AIRRE R EREE  RAIFFIEH
EEETEROIT Hp — T RFERAM
FER I IRIBRE R5% AAHEREAET19% -

ARRHEEEEEREMEER Y 7TEH
RIEAYSTA) ARSI B A AR R
BB TIRANRSW (REREEIE) -
(BREEIE) M (IREXHBETIEER
BERBE) SN BIVEARFE B HEEVESHS
ERTEET (RBEBESHSERIRE)  Z1iF
ERRUMERENERERE UARRMY
BIERHLESEERBENHE - S5 HFIW
(HEREENE) ARARRIREZEZRK
FMBRRARARREETEHRAEIEE
RLETTHF AR 4 - W AS B 8 0 FKAZIDIY
B4 - SR ORI B RR IF Al ARERA EL 8E SR
ZERARANER - BRI RAEEA

REHERAME

Integrating R&D,

ol

5 manufacturing and sales
Equipment R B HE =0
Manutacturing —E.2myE

REBWE

Establishing an overseas
investment platform, focusing
on countries and regions
located along the “One Belt
One Road" route as the core

) for business planning, to
International

Environmental | 5sition in the industry BEEE2BREERE Business achieve win-win and shared
Energy . . Z . i
BRER BERFRRIEREHE i3 development in oversea

MITE R LML

markets

RILBIMEETFA  A—
—BEBREREAZOE
MR SRGHTISER

#£=




Operating capacity Household Agricultural and forestry -
RERE waste processing waste processing capacity:
capacity: 1,600,000 tonnes/year®,
22,300 tonnes/day? household waste
A E R R ER AR processing capacity:
22,300ME  Ha 400 tonnes/day®
BEMEYIRIE RS
1,600,0008 40 -
A VE R IR PR ERARAE
4001, He

Contract capacity
EHRE

Projected household
waste processing

Projected agricultural
and forestry waste

23

capacity: processing capacity:
50,950 tonnes/day 6,199,800 tonnes/year,
TEETAEIERIIR household waste
FRIEFIAE processing capacity:
50,9500 " H 3,800 tonnes/day
TEET R MR R IR AR
6,199,800 /4 ~
A E R IR R ER AR AE
3,8000E /A
Net power generation capacity
(million kwh)
FREE(ABTRK) 2,473.11 891.41 3,364.52
Number of clients Government
EF#H clients
BREERP 25 30 55
commercial
clients
BEXIS 36 1949 1,985
Transmission line length Ground
(kilometers) i 141.04 55.05 196.10
BESERE (TX)
Underground
™ 19.70 14.23 33.93
Average plant availability (%)
TR E R A 2= (%) 94.84% 95.84% -
Average generation efficiency (%)
FIHBEUE(%) 18.82% 36.00% -

a: Referring to the daily treatment capacity of operating waste-to-energy  a: & E2016F12A31HE R EN IR ETIEE B
projects as of 31 December 2016 AEEHRE-

b: Referring to the annual agricultural and forestry waste treatment b : ¥&E £2016F12A31B BHRENE YL 24 7 F
capacity of operating biomass integrated utilization projects as of 31 HENFREMEEYRIERE -
December 2016

c: Referring to the daily household waste treatment capacity of operating ¢ @ & Z=2016F12 A3MB B RIEM AWML M —
integrated biomass and waste-to-energy projects as of 31 December B(LIEEMAEEN IR ARERE
2016
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The Company has secured a total
of 213 environmental protection
projects in over 80 counties and
cities across 17 provinces and
municipalities in China, as well as in
overseas markets such as Germany,
Poland and Vietnam.

B BRRIERBMENITAE &
BE™ 80Z KT BEEE -
R RS H213(EEA -

Locations of CEIL's
projects (overseas
markets)

R BIFRIE B P (& 15
(BN [ER )

Germany Schénewalde
= SRR
_________________________________ —

Poland Miawa
HH RER
_______________________________ >
Vietnam
P CanTho

FE

OFFICE

WEE
Singapore
3 hn 3%

Newly secured projects in 2016
20165 F#THE1E B

Jiangsu Jiangyin Waste-to-energy Project Phase il
Shandong Linshu Waste-to-energy Project

Shandong Laiyang Waste-to-energy Project

Hunan Xiangxiang Waste-to-energy Project

Shandong Zouping Waste-to-energy Project

Shandong Fei County Waste-to-energy Project

Shandong Weifang Waste-to-energy Project Phase Il
Shandong Ji'nan Waste-to-energy Project Expansion

Henan Taikang Waste-to-energy Project

Guangdong Boluo Waste-to-energy Project Phase Il

Jiangsu Wuxi Xidong Waste-to-energy Project Entrusted Operation
Jiangsu Changzhou Xinbei Waste-to-energy Project Phase Il

Jiangsu Suzhou Waste-to-energy Dismantling, Redevelopment &
Upgrading Project

Vietnam CanTho Waste-to-energy Project
Shandong Zhangaiu Waste Water Treatment Project (Plant 1)
Shandong Zhangaiu Waste Water Treatment Project (Plant 2)

Shandong Qingdao Waste Water Treatment Project
(Maidao Plant) Upgrading

Jiangsu Xinyi City Waste Water Treatment Project
Jiangsu Xinyi City Waste Water Treatment Project Upgrading

Jiangsu Xinyi Economic Development Zone Waste Water
Treatment Project Phase |

Jiangsu Xinyi Economic Development Zone Waste Water
Treatment Project Expansion

Shandong Ju County Shudong Waste Water Treatment Project

Jiangsu Nanjing Pukou Industrial Waste Water Treatment
Project Phase |

Henan Sanmenxia Waste Water Treatment Project
Phase I Upgrading

Jiangsu Zhenjiang Sponge City PPP Project

Jiangsu Nanjing Municipal Water PPP Project

Henan Puyang Biomass Electricity and Heat Cogeneration Project
Tianjin Ji County Biomass Direct Combustion Project

Hubei Shayang Biomass Direct Combustion Project

Sichuan Zhongjiang Integrated Biomass and Waste-to-energy
Project (Biomass)

Henan Xiayi Integrated Biomass and Waste-to-Energy Project
(Biomass)

Henan Xiayi Integrated Biomass and Waste-to-Energy Project
(Waste-to-Energy)

Anhui Yu'an Biomass Electricity and Heat Cogeneration Project
Anhui Yeji Biomass Electricity and Heat Cogeneration Project
Jiangxi Guixi Biomass Electricity and Heat Cogeneration Project

Anhui Dingyuan Salt-based Chemical Industrial Park Hazardous
Waste Integrated Treatment Project

Jiangsu Nanjing Jiangnan Hazardous Waste Treatment Project
Jiangsu Kunshan Hazardous Waste Incineration Project
Jiangsu Xinyi Hazardous Waste Landfill Project

Shandong Linshu Hazardous Waste Treatment Projects
Shandong Zibo Hazardous Waste Incineration Project (Phase Il)
Sichuan Mianzhu Hazardous Waste Incineration Project
Jiangsu Xinyi Animal Carcass Harmless Treatment Project
Project acquired in Poland (Novago)

g TR EEEE =4

I RERMBIREEIHE
IWRHFSHIRFEIRE
WAL R EIR B
WRBFERHEIRE

LR B FAORHEIRE
SRR BB IRE — 8

SR RS B B R IA B
AR REEIEE
EREENFHEER 4
IERESHHRUPEBHEALRES
TRRE ML R EIRE =8
TR AR BB A S ERAER

MEFENREEEAER
HIRE LSKERIEIRE ()
HIsRE 5KERIZIRE (F )

LR E 8Y5KEIRRE (EBHK)
FHRBERE

TR SRR IR IR
TLERFTT TS KB IR R IR EUE TR R
TEITEEMER)SKEEEE —H

TTEIT OB SR )SKERFEZRE

LR E SRS KEI2IA R

TTHR R RUR O R R T 357KE 2
HE—H

AR =PSRRI B —HRIRHGE

RSB TR PPPIR H
JLERR RS K MR TA2PPPIA B
ARG E RS HRE
RERGEMEENIAR

B EMEERIER

)l A E R E
—{LERB (EME)

AEESEYE RN REE
—(LEE (E0E)

AEESEYERNREE
—E8{LIEE (WREE)

LR ENEABE AR
ZREREMEABH RS
THEBRRENEAEHIRE

ZRERECTREEREY
AREBEER

LBk LR ERER EIEA
TIERERLEREE B B
TLERFTT fEREE IR IE B
IIREEMEEREIER

IWES R R EIE R — 54
)l e RE R B R
IR EEEEREA
JEBOTREIEE (Novago)
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Locations of CEIL's projects (inland cities) Locations of CEIL's projects (coastal cities)
K REIFRIA B e R e (R BE ™) K ARBIERIE B PR Ongsm)

Annudal household waste
processing capacity in 2016

2016F £ FNREEBER

1 8 é million tonnes
. BEM

Annual waste water
treatment capccity in 2016

2016F 5K EEHE

1 53 million m3
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our Sustainable Business
RMHRFERER

Sugian Waste-to-Energy Project
BRNRBEBEE

Rizhao Waste-to-Energy Project
HRIWRBEEIERR

Nanjing Waste-to-Energy Project
MRNRBEEE

Boluo Waste-to-Energy Project
HENRBEBEE
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On-Grid Green Electricity Supply N
mEREREEEEN

Selective ~
Non-Catalytic
Reduction Waste %

System (SNCR) Heat Boiler —
é BEERMIEELE SRENSRLE
JR7% (SNCR)
T e é
i Dry Deacidification System
Waste-to-Energy System — Process Flow Diagram | N Steam Turbine Power Flue Gas BERBR RS Il
WIRBERLS — TERE Generation System Purification System Activated Carbon  |()
L ERRMEE RS BRI LR Injection System
| | JEME R IEET RS |l I A
Waste Bottom Ash , | P
® 1% ® e | | ‘/ ”””””””””” — All Treated Flue
| [ - ! Gas Complies
[ W~ | : with EU Emission
| [ Standards
" / — } FLBHERTT
| 2RHERBER
b i i HriEe
L] |
& [ acti :
'a ¢ | Tower |
o ® | EEA |
. | RES |
Real-Time Disclosure of Online - T o o— |
Emission Monitoring Data Waste RONNR ‘ |
BB R R RS storage Pit & o | — i
WA 1 | \
= y W o 0 0000000 | e
CEEXEEEX XY [ J
Household Waste S 7 A
HSERIIR
° 3 Fly Ash Stabilization Bag Filter
@ @ E | FKEE TARFREE RS
Moving Grate Fly Ash
Incinerator IR i i
SEEE Safe Disposal at Landfill
ZRiEE
PP =L ¥
: . Bottom Ash
All Leachate is Treated and Reused in 1
Accordance with Applicable Standards 3 Resources Integrated Utilization
BRAKEE#ZEEZREA %} BERFEERA
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Environmental Energy

Projects in Operation (Waste-to-Energy)

BRRBETR

REEE (LRRE

Daily Waste

Processing

Capacity

H 3 5K R R AR

Projects BH (tonnes) (W)

1 Suzhou Waste-to-Energy Project Phase | BINNI KB EIEE — A 1,050
2 Suzhou Waste-to-Energy Project Phase I BNNI KB EIEE — A 1,000
3 Suzhou Waste-to-Energy Project Phase Ill BNNI KB EIEE = A 1,500
4 Yixing Waste-to-Energy Project Phase | HENREEIEE —H 500
5 Jiangyin Waste-to-Energy Project Phase | IR EEIEE —H 800
6 liangyin Waste-to-Energy Project Phase |l I REEIEE —H 400
7 Changzhou Waste-to-Energy Project BN REEEE 800
8 Zhenjiang Waste-to-Energy Project Phase | T IRFEEBIEE — 4 1,000
9 lJi'nan Waste-to-Energy Project EmRRIREEIEE 2,000
10 Sugian Waste-to-Energy Project BBNINEEIEE 600
11 Ningbo Waste-to-Energy Project Phase | BN IRFHEEE —H 1,000
12 Nanjing Waste-to-Energy Project Phase | R R EIEE —H 2,000
13 Pizhou Waste-to-Energy Project Phase | Iz R FHEIAE — B 600
14 Sanya Waste-to-Energy Project Phase | =i RFEIRE —H 700
15 Shouguang Waste-to-Energy Project Phase | SRR EEIEE —H 600
16 Zhenjiang Waste-to-Energy Project Phase II ST IREBIHE — 8 400
17 Boluo Waste-to-Energy Project Phase | BRNIKEBIEE —H 700
18 Weifang Waste-to-Energy Project Phase | TR EBIRE — 1,000
19 Changzhou Xinbei Waste-to-Energy Project Phase | BN R EEIEE — 800
20  Rizhao Waste-to-Energy Project Phase | AR RETIFE —H 600
21 Ningbo Waste-to-Energy Project Phase Il RN IREBIEE — 8 500
22 Sanya Waste-to-Energy Project Phase I =G IRFEEIRE 5 350
23 Yiyang Waste-to-Energy Project G H R FEEIER 800
2/ Wujiang Waste-to-Energy Project RIInRFEEFIEREE 1,500
25 Tengzhou Waste-to-Energy Project Phase | BEM IR BEEBIEE —H 700
26 Pei County Waste-to-energy Project Phase | TN IR EEIEE — 4 400
Total et 22,300
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our Sustainable Business

BPHNRRER
____________________________________________________________________ .
Projects under Construction (Waste-to-Energy) ERER (NRBE)
Daily Waste
Processing
Capacity
B R R B AR R
Projects BH (tonnes) (W)
1 Hangzhou Waste-to-Energy Project MNa B EIEE 3,000
2 Pingdu Waste-to-Energy Project FERREEIEE 600
3 Nanjing Waste-to-Energy Project Phase Il M RAIREEIEE 8 2,000
4 Suining Waste-to-Energy Project ZFENIRFEEIRR 800
5 Ma'anshan Waste-to-Energy Project HEILNIREEIEE 800
6 Gaochun Waste-to-Energy Project =ENIREEIEE 500
7 lJiangyin Waste-to-Energy Project Phase Ill IRRNIREEIEE = 84 1,000
8 Xintai Waste-to-Energy Project FERNIREEIEE 600
9 Laiwu Waste-to-Energy Project HENIREEIEE 700
10 Sugian Waste-to-Energy Project Phase I BRNIREEIEE — 8 400
11 Lankao Waste-to-Energy Project Phase | BMENIREEIEE — 8 500
12 Ju County Waste-to-Energy Project Phase | BEENIREEIEE — 4 500
13 Yongzhou Waste-to-Energy Project Phase | KPR FEEIEE — A 700
14 Zoucheng Waste-to-Energy Project Phase | WA R FEEIEE — 8 600
15 Xinzheng Waste-to-Energy Project Phase | L REEIEE — A 1,000
16 Huidong Waste-to-Energy Project BRNIRFEEIEE 600
17 Weifang Waste-to-Energy Project Phase Il HETRIIREEIEE — A 500
Total #at 14,800
Projects in Operation (Methane-to-Energy) REER BREE)
Average Annual
Electricity
Generation
FHREER
Projects EHH (kwh) (F &)
1 Suzhou Methane-to-Energy Project Phase | BHMNBREEEE — 8 18,000,000
2 Suzhou Methane-to-Energy Project Phase I BHMBREEEE Z8 9,000,000
Total st 27,000,000

Project in Operation (Sludge Treatment and Disposal)

REERE (FREERE)

Daily Processing

Capacity

HEERE

Project BHE (Tonnes) ()

1 Sanya Sludge Treatment and Disposal Project —REREEREIRA 50
Total st 50



Our Sustainable Business
RPN REREK

Project in Operation (Food Waste Treatment)

REEB (BEFUREE)

Daily Processing

Capacity

HEERE

Project HH (Tonnes) (W)

1 Laiwu Food Waste Treatment Project HEZFNREEIER 100
Total st 100

Project under construction (Food Waste Treatment)

EREE (BEFARER)

Daily Processing

Capacity

HEERE

Project BHH (Tonnes) (W)

1 Sugian Food Waste Treatment Project BRERNIREIEIER 100

Total st 100

Environmental Protection Industrial Parks BREX

Estimated

No. of Projects

Industrial Parks EXE EEE#E

1 Suzhou Everbright National Demonstration Veinous BN AREREFIRE X RE >10
Industrial Park

2 Sugian Everbright Environmental Protection Industrial Park BEMAXARBREXR 6-8

3 Changzhou Everbright Environmental Protection Industrial Park & N ¢ ASRIRE % 9

4 Weifang Everbright Environmental Protection Industrial Park W R RIRREER >10

5 Yixing Everbright Environmental Protection Veinous HEMARRRFREXE >10
Industrial Park

6 Nanjing Everbright Environmental Protection Veinous R RIR IR AR AR 5 >10
Industrial Park

7 Zhenjiang New District Everbright Environmental Protection IR ARRREEE 6-8
Industrial Park

8 Lianyungang Xuwei New District Environmental Protection EEBERTTERRFREXR >10

Veinous Industrial Park

9 Ganzhou Everbright Environmental Protection Veinous BN RRRFMEZEE >10
Industrial Park

10 Xinyi Environmental Protection Industrial Park FOTRIREZ 6-8

11 Lankao Environmental Protection Veinous Industrial Park MERRFIREXR >10
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Our Sustainable Business
EPMNRERER

Environmental Water

Projects in Operation (Waste Water Treatment)

RIRKTE

REERB (BFKEE)

IS B TFE I EE  palwl] [euoneulaiul yS1gIeA3 eulyd

Daily Waste
Water Treatment
Capacity
ASSKREBRE
Projects B H (m3) (2 53K)
1 Qingdao Waste Water Treatment Project (Maidao Plant) FEEKERIER (E8/K)
220,000
2 Qingdao Waste Water Treatment Project (Haibohe Plant) SFEEKEREER O M)
3 Zibo Waste Water Treatment Project (Southern & EEKEIEIER (BB &4t )
Northern Plants) 250,000
4 Zibo Waste Water Treatment Project (Upgrading) ETESKEEIEIEE (AABUEER)
5 Ji'nan Waste Water Treatment Project (Plant 1 & 2) ErEEKEEEE (—RERZK) 420,000
6 Ji'nan Waste Water Treatment Project (Plant 1 & 2 ER5KEERER (— &k ZRiER
Expansion and Upgrading) FRER) 80,000
7 Zibo High-tech Zone Waste Water Treatment Project CETHEE R = TR 5 KRR TE B 100,000
8 Jiangyin Waste Water Treatment Project (Acquisition) IRRSKEEIER (W)
190,000
9 Jiangyin Waste Water Treatment Project (Upgrading) IRRSKEIBIER (A AMGE)
10 Zibo Zhoucun Waste Water Treatment Project Phase | B RN SKEIEIER — 5 40,000
11 Binzhou Boxing Waste Water Treatment Project (Phase 1) BMIEESKEIRIER (—H) 30,000
12 Binzhou Boxing Waste Water Treatment Project BMIEESKEEIEIE B (FHAREGE R
(Upgrading and Phase Il Upgrading and Expansion) ZHEAA R EREEE) 30,000
13 Binzhou Boxing Waste Water Treatment Project ENEESKEREE (ARNER
(Upgrading and Expansion) BREIER) 20,000
14 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase | SEREMSS/KEEIEE (=) — 5 100,000
15 Ji'nan Licheng Waste Water Treatment Project (Plant 3) Phase Il SEREMS/KEEE R (=) — 5 100,000
16 Ji'nan Xike Waste Water Treatment Project (Plant 4) RS KEIRIER (URR) 30,000
17 Ling County Waste Water Treatment Project Plant 2 BOT Project B #4357k Bz 32 — J5BOTIE B 30,000
18 Ling County Waste Water Treatment Project Plant 1 TOT Project  BE 5,57k R 32 — B TOTIE H
19 Ling County Waste Water Treatment Project Plant 1 TOT Project  BE52 57K R IE — B TOTIA B 12 1Z 2k i 30,000
Upgrading
20 Dezhou Nanyunhe Waste Water Treatment Project Phase | EINFESKEIEEE —H 75,000
21 Zhangaiu Waste Water Treatment Project (Plant 3) EEAKEEER (F=FK) 30,000
22 Binzhou Development Zone Waste Water Treatment Project BINFERSKEIEER —H
Phase | 40,000
23 Kunshan Development Zone Waste Water Treatment Project ELRAEESKEEREIER —H
Phase | 25,000
2/ Kunshan Development Zone Waste Water Treatment Project BILFAEES/KEEEE Z 8
Phase I 25,000
25 Lianyungang Dapu Waste Water Treatment Project EEBAEISKERER 100,000




Daily Waste
Water Treatment
Capacity
Hi5KEERIE
Projects HHE (m3) (L 773K)
26 Lianyungang Xugou Waste Water Treatment Project Phase | EEBEESKEREE —8 40,000
27 Nanjing Pukou Waste Water Treatment Project Phase | FRBR5KEEIEE —H 40,000
28 Nanjing Liuhe Waste Water Treatment Project Phase | FRANE/5KEEIEE —H 20,000
29 Nanjing Liuhe Waste Water Treatment Project Phase Il FRANASKEEEE —H 20,000
30 Suzhou Wuzhong Chengnan Waste Water Treatment Project BN RPN ESKEIEEE —H
Phase | 75,000
31 Yangzhou Jiangdu Development Zone Waste Water Treatment  #5 MT #8592 &5 /K R I8 18 B — Hf
Project Phase | 12,500
32 Yangzhou Jiangdu Development Zone Waste Water Treatment 5N T #H B E)5/KEIEEE — K&
Project Phase Il and Upgrading R 12,500
33 Sanmenxia Waste Water Treatment Project Phase | =PI 5KEEIEE —H 30,000
34 Daxing Tiantanghe Waste Water Treatment Project Phase | NEEKE0)5/KEEIEE —H 40,000
35 Xianyang Waste Water Treatment Project Phase | RS R AB 5K BRI TE B —HB 100,000
36 Xianyang Waste Water Treatment Project Phase |l RS R85 KR IETE B — B 100,000
37 Ju County Waste Water Treatment Project EB5KERIAR 40,000
3% Nanjing Pukou Waste Water Treatment Project Phase Il and M FUR ASKEEER Bk
Upgrading BEREZ 40,000
39 Dalian Quanshui Waste Water Treatment Project REMRIKFKEIEIER 35,000
40 Dalian Malanhe Waste Water Treatment Project Phase II REMHRASKEREE —H 80,000
41 Dalian Chunliuhe Waste Water Treatment Project Phase I KEMEI)5KEEEE —H 120,000
42 Dalian Siergou Waste Water Treatment Project REF BT KEEEE 100,000
43 Lvshun Bailanzi Waste Water Treatment Project Phase | EIEREFISKEERIEE — 8
44 Lvshun Bailanzi Waste Water Treatment Project Phase I RIEMREFI5KEEZEIEE — 8 20000
45 Lvshun Sanjianpu Waste Water Treatment Project IR E = R RS K R IE B 10,000
46 Pulandian Waste Water Treatment Project Phase | LRSS KERIEE — 8 20,000
47 Zhuanghe Waste Water Treatment Project Phase | HuTEKEEIER —H 30,000
48 Panjin 1st Waste Water Treatment Project BT E —5KEEIEE 100,000
49 Panjin 1st Waste Water Treatment Project Upgrading BT — 5 KR TE B IR S N/A
50 Anshan West 2nd Waste Water Treatment Project BT AME Z5KERIAR 100,000
51 Shenyang Hunnan New District Waste Water Treatment Project &[5 Ef #T1& 5 /KR I 1A B 40,000
52 Dandong Waste Water Treatment Project FRmI5KEEIEE 100,000
53 Inner Mongolia Tongliao Development Zone Waste Water ARG BERERSKEEEE
Treatment Project 50,000
54 Zhangaiu Waste Water Treatment Project (Plant 1) EEEKEERER (F—W) 50,000
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our Sustainable Business

B RRES
____________________________________________________________________ .
Daily Waste
Water Treatment
Capacity
B5kEERE
Projects EHH (m3) (3L F3K)
55 Zhangaiu Waste Water Treatment Project (Plant 2) ZEREKEERIER (F2H) 40,000
56 Ji'nan Waste Water Treatment Project (Plant 1) Expansion ERSKEEEBER (—K)BE 50,000
57 Ji'nan Xike Waste Water Treatment Project (Plant 4) Phase I EEARSKEEER (KKK —H 70,000
58 Xinyi City Waste Water Treatment Project T TS K IEE 70,000
59 Xinyi Economic Development Zone Waste Water Treatment FOT OB R RS KEIRIE R — 8
Project Phase | 10,000
40 Suzhou Wuzhong Chengnan Waste Water Treatment Project BMNRPMmEESKEEREE K
Phase Il and Upgrading RIZME 75,000
Total #et 3,745,000
Projects Completed Construction IRXEIEER O5KEE)
(Waste Water Treatment)
Daily Waste
Water Treatment
Capacity
BiSKEEBRE
Projects EHH (m3) (3L FH3K)
1 Dalian Liangjiadian Waste Water Treatment Project Phase | REZRIESKERER —H 20,000
2 Daxing Tiantanghe Waste Water Treatment Project Phase lland  KRE[@ KX EA5/KEEEE —H KX
Upgrading RIZME 40,000
3 Pulandian Waste Water Treatment Project Phase | Expansion LTHETISKEREE —BHEE 20,000
4 Sanmenxia Waste Water Treatment Project Phase | Upgrading ~ =FPI5kERIETE B — B RIZ S N/A
Total st 80,000



Projects under Construction (Waste Water Treatment)

HEEEB (FFKEE)

Daily Waste Water Treatment

Capacity
Hi5KEERIE
Projects BHH (m3) (IZ753K)
1 Xinyi City Waste Water Treatment Project Upgrading  #mrmiim 5 /KEEIE H
RIF S N/A
2 Xinyi Economic Development Zone Waste Water FoT A BRI KERR
Treatment Project Expansion iz 10,000
3 Qingdao Waste Water Treatment Project E85KEEER (BES5H)
(Maidao Plant) Upgrading RIZohiE N/A
4 Ju County Shudong Waste Water Treatment Project & S5 5/KEIEIEH 20,000
5 Nanjing Pukou Industrial Waste Water Treatment MREROETESKER
Project Phase | HE—8 10,000

6 Nanjing Municipal Water PPP Project

B R /KT TH2PPPIE B

Provide a number of treatment
projects, and operation and
maintenance works in the areas of
river water quality improvement, river
dredging, river training, river outfall
remediation, river widening, transect
restoring, riverbank greening and
riverside environmental management

ARKERE R B RS
AR ERR  HHEE  FHER

£ HRBRITERETER
BEEL G E

7 Zhenjiang Sponge City PPP Project

SEIT 84399 T 2 R PPPIA B

Carry out a number of projects in the
areas of rainwater pump stations,
drainage networks, rainwater storage
tanks and the ecological restoration
and repair of certain rivers, etc
KRG BESE B FKFAEEM

RBEATIRSE

Projects in Operation (Reusable Water) REHEE (RPKkEHAH)
Water Supply
Capacity
A#tkE
Projects BHH (m3) (3Z773K)
1 Ji'nan Licheng Reusable Water Project R KIER 42,000
2 lJiangyin Reusable Water Project LR FIKIEH 10,000
3 Zibo Reusable Water Project Phase | EEHROKIEE — 8 4,800
4 Zibo Reusable Water Project Phase Il EEHPOKIEE — 8 4,800
Total et 61,600
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our Sustainable Business

BMNRRER

Project Completed Construction (Reusable Water) IRREIEE (FKkEHA)
Water Supply
Capacity
A#kE
Project 1HH (m3) (L5 K)
1 Nanjing Pukou Reusable Water Project Phase | MR ARKIEE — 20,000
Total i 20,000

Projects in Operation (Waste Water Source Heat Pump) REZEEH (G5KFRAR)

Serviced Area

PR 75 &

Projects EHE (m3) (3ZF53K)

1 Zibo Waste Water Source Heat Pump Project Phase | MEEKRARIEE —H 125,000

2 Zibo Ceramic Technology Development Park Heat Pump Project &858 & B2 R 1H B 187,000

Total et 312,000
Project Completed Construction and Transferred #ZBRER (BTHEHA)

(BT Project)

Daily Treatment/

Water Supply

Capacity

BEE/fMkE

Project HH (m3) (Z73K)

1 Xinyi Surface Water Project FomHRIKIE B 100,000

Total et 100,000



Greentech

Projects in Operation (Hazardous Waste Treatment)

BRERR

KREEE (BEEE)

Annual Processing Capacity
FRERE

Projects 1HH (tonnes) (M)
1 Suzhou Hazardous Waste Landfill Project (Phase )  #MaREEEIER (—H))
2 Suzhou Hazardous Waste Landfill Project (Phase Il) — & M /EREEEIEE (Z89) 0,000
3 Sugian Hazardous Waste Landfill Project BB ERIAIEIEE 20,000
4 Lianyungang Hazardous Waste Incineration Project #EZEBEEREIER

(Phase I) (—H) 1,650 (incineration capacity & & )
5 Guanyun Hazardous Waste Landfill Project EEERHEEIEE 20,000
6 Zibo Hazardous Waste Incineration Project (Phase ) J$t&/EREMEEE (—H) 9,830 (incineration capacity &= )
7 Binhai Hazardous Waste Landfill Project BB ERFAEIEIER 30,000
8 Xinyi Hazardous Waste Incineration Project T B EEIE B 9,500 (incineration capacity R £ )

Total Mot 130,980

Projects in Operation (Biomass)

REEB (£9HE)

Annual Agricultural Waste
Processing Capacity/

Daily Waste Treatment Capacity
FREEREY/BRENIRE

Projects EHH (tonnes) (M)
1 Hanshan Biomass Direct Combustion Project ELAEYEEIEER 300,000
2 Dangshan Integrated Biomass and Waste-to-Energy #3148 & 573 —§2(t

Project (Biomass) HE (£WE) 300,000
3 Huaiyuan Biomass Direct Combustion Project BRAEYEEMER 280,000
4 Dingyuan Biomass Direct Combustion Project EREMEEMNIER 300,000
5 Xuyi Biomass Electricity and Heat Cogeneration EFin A ERERHEER

Project 300,000
6 Sucheng Biomass Heat Supply Project B A EH-EIE B 120,000

Total #at 1,600,000
7 Dangshan Integrated Biomass and Waste-to-Energy &1L A ¥)8& & 573 — 82 1L

Project (Waste-to-Energy) BH (WRES) 400

Total Bt 400
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our Sustainable Business
RMHRFERER

Projects in Operation (Solar Energy)

REEB (KXR)

Average Annual Electricity
Generation Capacity

FHYREE

Projects 1BH (kwh) (FFE)

1 Changzhou Rooftop Solar Energy Project BEMEIEXKEFHEEE 4,113,000
2 Sugian Rooftop Solar Energy Project Phase | BREEAKREEIEE —H 2,205,000
3 Sugian Rooftop Solar Energy Project Phase Il BRERBEXKRBEEE —H 6,198,000
4 Zhenjiang Rooftop Solar Energy Project EIETEXREEIEA 11,680,000
5 Zhenjiang Ground Solar Energy Project EITHE R RBEEIFE 4,059,000
6 Huaining Ground Solar Energy Project EEMELAEEIRR 2,170,000
7 German Ground Solar Energy Project EEEmAEERE 3,611,000

a

EI‘_

Total

Projects in Operation (Wind Power)

Projects HA

34,036,000

REEE (RE)

Average Annual Electricity
Generation Capacity
FHREE

(kwh) (T E &)

1 Zhaojia Mountain Wind Power Project Phase |

HRILEEEE —H

2 Changfang Mountain Wind Power Project Phase |

Total st

Projects under Construction (Hazardous Waste Treatment)

230,000,000

KEWLESIEE — 4

230,000,000

E2EHE (BREE)

Annual Processing Capacity
FRERE(REE)

Projects EHH (tonnes) (M)
1 Lianyungang Hazardous Waste Incineration Project @ E#&EREREREE

(Phase Il) (—H) 10,000
2 Changzhou Hazardous Waste Incineration Project M /BRI EIB R 30,000

Total st 40,000



Projects under Construction (Biomass)

HEREEER (£¥H)

Annual Agricultural Waste
Processing Capacity/

Daily Waste Treatment Capacity
FREBEEY

Projects HH /B BRE N & (tonnes) (M)
1 Nangiao Biomass Direct Combustion Project MEEMEEMIEE 300,000
2 Lingbi Integrated Biomass and Waste-to-Energy BELAYERNRES

Project (Biomass) —8tEAB (£E¥WE) 300,000
3 Xiao County Integrated Biomass and BEREYE MR ES

Waste-to-Energy Project (Biomass) —f8tmEA (E¥E) 300,000
4 Mianzhu Integrated Biomass and Waste-to-Energy &7 A¥WE K F 3% E

Project (Biomass) —BLEE (£WE) 300,000

5 Guanyun Integrated Biomass and Waste-to-Energy  EEAYE M FHE

Project (Biomass)

—EA (EWE) 289,800

6 Fengyang Integrated Biomass and Waste-to-Energy  BIBS A ¥/E I K 3K 3 S

Project (Biomass) —BERE (EWE) 300,000
7 Rugao Biomass Direct Combustion Project MEEYEERER 280,000

8 Yeji Biomass Electricity and Heat Cogeneration

EEEYERERMIAR

Project 300,000
9 Lingbi Integrated Biomass and Waste-to-Energy BEAYERNRES

Project (Waste-to-Energy) —8E{LIEE (AR EE) 400
10 Xiao County Integrated Biomass and Waste-to- BHREME RN RES

Energy Project (Waste-to-Energy) —rER (WRES) 400
11 Guanyun Integrated Biomass and Waste-to-Energy ~ JEZAEYE M HE

Project (Waste-to-Energy) —E(tEA (WREE) 500
12 Fengyang Integrated Biomass and Waste-to-Energy  BlF5 £ Y& ki 2% 8

Project (Waste-to-Energy) —f8(tIEA (WREE) 400

Total @t 1,700

Development driven by technology is not only a key that leads
the Company to grow but is also the core of the development
strategies for every business segments.

“Technology to Drive Development” helps the Company
to further advance in the industry, in which Envirotech will
strengthen the integration of “collaborations with institutions
and research institutes” as well as the introduction and R&D
of new technologies, making full effort in promoting the
technology exports. Equipment Manufacturing has taken
both domestic and overseas markets into consideration and
has fully enhanced market expansion. On the other hand,
Environmental Energy, Environmental Water and Greentech will
give full play in their own fields of industrial technologies and
the development of construction standards as the advantages
to seek new development opportunities.

MXESTERSIERARBRENER &
BB ARG R BB AL

B MRS ERNAR2HETEXRS G
B HRIRBREGR A [E - 2 W] &1
NEFOFTRATH) S E T - 2 N HEER T
oM REEESIRERN  FREEHN
EEINETIHFEE RRETR  RIRKFE AR
BRERANGTD EEL H BN TERMM
BERIEEZED SPHOBEREH-
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Stakeholder Engagement =/ & 12 &

Safety and Quality are
Our top Priorties
ZE2ERFI BEATFZAR
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Stakeholder Engagement
BHENSH

We believe that the voices of our stakeholders are valuable
insights for the business development of the Company, and can
assist the Company to balance the interests between parties
in long-term strategic decision making. Therefore, we aspire to
run our business with consistent stakeholder engagement.

Since our first sustainability report in 2012, the identification of
our major stakeholders has been based on the following five
selection principles: Responsibility, Influence Power, Proximity,
Dependency and Representation. In 2016, we successfully
navigated strong market competition and further expanded
our overseas market through our winning bid for the first
waste-to-energy project in Vietnam, and the acquisition of
Poland’s leading solid waste treatment company, further
implementing our strategy of “Expanding from Domestic
to Overseas Markets”. In view of the developments of our
overseas markets, “International Business Partners” has been
added as a new group to our major stakeholders to ensure we
keep up with the local situations of our overseas business. The
nine major stakeholder groups of the Company and detailed
identification principles are as follows:
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BRIEAE RINNBNNEEFRERGE
NG E— BB (B RZIE SN B3R
BiRE - BIERUL - TBIREBEH ] ERAAR
BAFIE B F - A/ HEOR IR TIE SN
EBHEHIBR - ARBWNEEZFNR
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A
e International Investors, Pd
* Business Partners Shareholders ‘
BIRR E R REE KR
0
[an a7 Sliel:
stakeholders linked to us through legal,
Employees financial, operational regulations, contracts, Government
= and/or policies
&R WA - B ERA - AR/ % i
HRERMEENHHE
®-..... /v  Influence Power =7 @8 .- ®
_________ stakeholders with formal decision making power or informal influence PP .
] HARBAFERNRRKESIERTENOHNE [~
Proximity #piTi4
stakeholders who live close to our operating plants and that we ooool [ o
—] interact closely with
-O— EREPELEMENIERERM A HEERERIOREE RN
Business Partners, Dependency f& 5% Local Communities
Supp\iers stakeholders who are most dependent on our operations é iﬁﬂi\uﬂu

KB - HER

ERAEE HEERMEBEENOSHE
Representation {4

stakeholders who are representatives from

various sectors

L7 REARMBREERNER

RENFNHE
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Media !
: Investment
Analysts
[ BENE

Non Govenmental
Organizations
SEBR AT AR A
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Stakeholder Engagement
BFHENSE

We pursue effective engagement and on-going dialogue
with our stakeholders through collaborative, transparent and
responsive channels. From our stakeholder participation plan
which involves all project companies, the views of stakeholders
have been actively listened to throughout the project lifecycle
from the initial planning stage to the operation stage, which
helps us identify high priority issues and the associated
sustainability concerns within all our operating project. The
effectiveness of our stakeholder engagement activities is also
evaluated at different project phases to ensure that a wider
range of voices can be well received.

Voices of Stakeholders

In order to understand the concerns of every stakeholder
group, we invited an independent consultant to conduct
a stakeholder engagement survey with our stakeholders
from nine different groups to express their opinions on our
sustainability performance. The key findings of the survey are
summarized as follows:

Stakeholders’ ratings for the
sustainable development
performance of CEIL in 2016:
B EHAKRBEBR -2 —XRE
AREERREANTD

92100

10053 2 7

HrEsEGEE EREMREENRE
NEEBYNFNELENFEBB T
KFrAIER QBN DES B EIF - H A
R EEE R L EESERIBEHRRE
FIDENBR UEBANMAEEZHBETHNE
ERELAEAN AT HEERER BTN
TRMIABEBEHEROE2EEHNE N
M BRERARBREZNEE -

FHELE

BT REER D EERNNET RIS T B
VRERETR N ELEBERT  ERENE
TRFHOFNEARMATHEERTED
RAREBR -AENTIBEREBHENT

Is the engagement of CEIL with
its stakeholders adequate?
HABERESFHENHEEE RN ?

T
90.2% 9.8%

Agequate  Inagequate
5 TR

Stakeholders’ ratings for CEIL's Sustainability Report 2015:

BFOEHAKER -—Z—EFUHERRRENTS

Clarity
— BEHIE

Transparency
FEAE

85

90 | 9/] %o%rltent

Overall

yapa
92/100

Are the stakeholders aware of CEIL'S
international business?
BHEECEEXKERIGINER ?

80% 20%

Yes
B BB



CEIL's Employees

“CEIL has directly communicated with us through various
channels, from traditional media like magazines, journals,
conferences to modern communication platforms like the
Internet and Wechat corporate account, etc., so that we can
quickly and intuitively feel the Company’s development and
core values. We can get the most updated information on the
relevant policies, regulations and business development of
the Company.”

CEIL's Suppliers

“CEIL uses leading technology, advanced management, and
higher standards to implement sustainable development, and
IS an enterprise with outstanding performance with regards to
economic, environmental and social aspects.”

Investment Analysts

“CEIL's core businesses (Envirotech, Environmental Energy,
Environmental Water, Greentech, Equipment Manufacturing and
International Business) promote the sustainable development
of our society. Also, the strict adherence to high emission
Stanaards Is one of the aavantages of CEIL. | visited the projects
of CEIL and admired their excellent operating standards.
Therefore, | give high ratings to CEIL.”

Understanding the concerns of each stakeholder is another
objective of the stakeholder survey. We believe this will
help us develop strategies timely to meet the needs of
our stakeholders and take a precautionary approach for
risk management. In addition, the identification of critical
concerns of stakeholders is crucial for the determination of
material topics of the Report. The following table summarizes
our stakeholder engagement exercises and the issues of
highest concerns.

RABEBRET

AR B BEEIA Z T SRFT T B 80%
B HEFERA S T 2EF FH
RAERET I G AR FT 2 B H
FPIRIE - B BIH RN 223 A 3R e 2 11
& o ZIPIREHY 2 i HIBE 12 B] ] & HY G BEIBCR
HERR BT L ERIGIT "

HAREBREHRER

EA BIER IR B B A E T E
EBHRE A ERRED TEE 25
BEHFEAE T RIRI M & KB E T H A 548
BIRK B AR "

REDNE

SEA BRI B 55 (RRPHE - BRI
BRKH  HETRR - LHHE  EFER) 1
Bt SEHAHERR  TEAOUE - AT
RIS THAE R B — B BAEH
85 A B A5 2RI (185408
BIEL B2 - Bl R K ABS TR
AT

RAFNEAEN S —HAEZENRTHE
FROENBEIFH  RMOBEESAEREM
Ko B I TE SR B R R 1D B BB K BB B
R AR A M BRI R D E BT SR
BABEEARENELERER - TRA
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E

R W = ok s o JuawaBeSu3 Japjoyadels u

9107 DiFsE B E A2 9102 Moday Awligeureisns



~
N

B S ok uowosesua sepouaiers ([

IS B TEE >R EE  palwl] [euoneulaiul yS1gaA3 eulyd

Stakeholder Engagement

= N2
ﬁ@__%j_ﬂ?_%_g_ﬁ% ____________________________________________________ - ' GRI—WOZ—BI ‘ GRHOZ—MI ’
Stakeholder Channels of Engagement or Frequency or Time of
Groups Communication Engagement Issues of Highest Concern
B EAR SHEGBEER 2 B ) 48 R =k B B ERBEENSEE
Investors/ Annual/Extraordinary general Year-end/Ad-hoc e Indirect economic impacts
Shareholders meeting FRAEREE MELETE
BEE/BE BE/ERBRERS e Social compliance
Press release/Announcement Regularly published on the = 2 )
R AE Company website ° Ani—corrupnon
EHR A AAR AR B
Annual/Interim report Year-end/Interim
FIR P EIRE FRAFH
Non-deal roadshow Regular/Ad hoc
RS MR EH IR RE
Circular and meeting Regular/Ad hoc
WK g3 EHLIEEE
Employees Business meeting and Regular e Environmental compliance
B8 conference TE HA BREHR
TEe#®k SESR e Environmental grievance mechanisms
Interim/Year-end performance  Interim/Year-end BHE % BT
appraisal meeting FhFR ° E«egggmm performance
Feh ERFAE R R
Everbright periodical Monthly/Bi-weekly
R T GAEE,EEEH
Charitable activity Ad-hoc
N EE) IERFE
Face-to-face meeting Ad-hoc (as per the needs
EEEH of the employees)
IEE (RBEEIFE)
CEO's mailbox Ad-hoc (as per the needs
M B e of the employees)
T (RBEEIRE)
International Tele- conference Monthly e Economic performance
Business Partners BEEH B AEE KOBEER
BONRIE R Email Monthly * Research and development
THH R FATH R A
e Labor/Management relations
Governments Progress report Weekly/Monthly/Quarterly e Operational efficiency
BT HERE BB/ B/EEH @%?ﬁ(éﬁ
Site visit Weekly/Monthly/Quarterly ® Materials and resources usage
BHER S8,/ A/ FEH W R A RA
Meeting Weekly/Monthly/Quarterly » \Waste water and waste management
R — JEIKFIE =R 1R
2% S8, B/ FEH AR
Wechat and QQ Ad-hoc (as per the needs
s 2QQ of the governments)

Telephone and email
B BEBE

IFEE (RBEBRNEE)
Weekly/Monthly/Quarterly

B/ R/ FEHR

Business partners/
Suppliers
R HER

Procurement tender
REREg
Telephone interview
BEE

Survey

FEMS

Wechat and QQ
15 2QQ

Ad-hoc
ERE
Ad-hoc
IERFE

Upon request
BIERE

Ad-hoc (as per the needs

of business partners)

R (IRBEBRBH

FE)

e Procurement practices
RKETR

¢ Greenhouse gas management and climate
change mitigation
BEAERBENREHAREL
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Stakeholder Channels of Engagement or Frequency or Time of
Groups Communication Engagement Issues of Highest Concern
B EAR SHBEERRT 2 BR () 58 R o B BOERBEEINSE
Local communities  Site visit Before construction work/ e Waste water and waste management
B i@ WIFER 28 Open Day at the first S5 KA EEFE Y B IR
weekend of each month e Environmental compliance
during operation RIREH
TREIA/SAE—{E e Environmental education
BRZAZFRA BIRHE
Survey Before construction work/ ® Greenhouse gas management and climate
= 8HE Ad-hoc change mitigation

Public hearing

TREETIAIERFTE
Before construction work/

EIRERES NN EE RIRE
Waste water and waste management
Y5 7K 1 BE 22 1) Ba 38

N % Ad-hoc
TITRELIAIERHE
Media Site visit Ad hoc/Upon request
wiee RIS ER FERTEMRTFE
Press release Regularly published on the
FER Company website/Ad-hoc
EHR A REIE R,
FERE
Executives interview Regular/Ad-hoc (as per the
ERERG request by the media)
EHIERE (IRIR A
FE)
Investment analysts ~ Site visit Regular/Ad hoc e Economic performance
KESNE RIBER EHI T OB B
Meeting Regular/Ad hoc e Environmental compliance
wi T FHE RIRA M
. e Employee welfares
Press release/Announcement Regularly published on the g T F
kN Company website -
TEERRA A A A8 uh B4
Annual/Interim Report Year-end/Interim
FiR, RS FrhFER
Non-governmental  Charitable activity Ad-hoc e Economic performance
organizations N EED FERE OB
FEBR T 4R 43 e Greenhouse gas management and climate
Site visit Regular/Ad-hoc ;hanseflﬂggt'OU N
T3 = 52 SIS A EREBIHERREYRBEEL

~
w
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Stakeholder Engagement
BFHENSE

Materiality Assessment

In order to identify the most significant sustainability risks and
opportunities of CEIL, we conduct the comprehensive materiality
assessment on an annual basis. This assessment guides
the prioritization of topics identified during the stakeholder
engagement process and helps us determine the economic,
environmental and social issues that are of most interest or
concern to the Company and its stakeholders, in order to make
adjustments in resource allocation and to provide critical clarity
on the reporting and communications in the sustainability report.

The major steps of our materiality assessment this year are
summarized as follows:

AP AE

AR R BB ) B8 K A R 4B 3 IR L B i
B RMPEFHeET - REEMEL LT
o R B U FF 10 & 2 EBRE P B R R
HZBETEIF BEARRRFNE
RASRUIMEHE IREMEGHE KM HE
BRI UEAREERRORSMBRAE
HEt ko

AEEEEUENENEIZSRBENT

1]

Identification of Material Topics

The identification of material topics was carried out by our independent
environmental consultant. A list of approximately 30 significant issues
was compiled from the evaluation of CEIL's major impacts on economic,
environmental, labor, human rights and other social issues. These key
topics were determined from various sources of information, including
the indicators from GRI Standards, opinions from the stakeholders, CEIL's
policies and management strategies, internal publications and media
coverage, etc.

HAEE A

B R A R4S B AN RO B LR B
77 FHE U E T #30MEE KEBRR 7  IRI%
BT  AEREMEGRENAHERRER -
BLEREEDEBEZENIRMAS AP e
FECRIFBR FMEZEER  CABRBRNBERR
IR AT LR EREE -

Prioritization of Material Topics

A third-party stakeholder engagement survey was conducted by our
independent environmental consultant to obtain the prioritized views of
the material topics identified in Stage 1 from around 50 stakeholders from
the 9 stakeholder groups. The findings were summarized and analyzed
by the consultant as a materiality matrix based on two parameters:
perceived importance to the stakeholders and significance to CEIL. The
top 16 prioritized material topics perceived with the highest importance to
stakeholders and the Company are the disclosure focus of this Report.

BEGFEEMHEE

HMHBIREERBRE = TNFHESE
HERE T R BMEE BF 1) & 5 A AI50(E
D& AEBM IS E RN EEEH
AR LT - BRBERR IR0 & H 2 AR
RGBS RERNEZERMEZE - G5
ARBIE Bt R AT - IR R A AR P KR © A
16ERFHENARRBARAEZHEEN
RARENRESE -

Validation of Material Topics

The 16 prioritized material topics and boundaries were validated by CEIL's
senior management to confirm that the issues are indeed significant to
different groups of stakeholders of the Company, as well as to ensure the
rationality, balance and completeness of the Report. Following this process,
our independent environmental consultant reframed the material topics into
GRI Standard Disclosures for the sake of reporting. The established systematic
data collection and monitoring mechanisms managed by our specialists in
the Operation Management Center ensures that all project companies are
able to regularly provide accurate data for comprehensive disclosures.

BREEEMRE
RARBEENGREEAB S E16EZELTF
EVERwkE R HIEFERE  UHRELZEY
ARBATRRRFNERBRFEREE T
RIBEN GBI FENE R TR - BER - B A
B 98 37 BR R R S T M R R R R GRIE 4
B hEREzA-AREELERPLNESR
BB FR AR BUR R E RIS - RERATE R
B ARE AR LR 2 E A A REEREE -

Materiality Review

Prior to the preparation of the Report, material topics and disclosure
practices of past reports were reviewed with advice taken from third
party assurance agency as well as the stakeholders’ opinions on our 2015
Sustainability Report collected through the stakeholder engagement survey.
The materiality review facilitates a more comprehensive engagement of the
stakeholders in the Company'’s disclosures on sustainable developments,
and is also beneficial for the Company in confirming and observing the
material topics, so as to set up meaningful sustainable development targets.

RAFERRBRE ZA BT BER
TR RN EE TEETT TR - R
ZHRERBNRENZEROEREARN
RARNB B - AFARFEERBENER -E
BEURREHNEE2EBSEIARQFMN
ARERRRETE MR ARRHEE T
SENRAEE WM LR ASEA A HE
HRES-
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Overview of Sustainability Topics
Materiality Matrix

The 16 prioritized material topics were translated into GRI
Standard Disclosures. Based on these Standard Disclosures,
this Report will disclose the sustainability performance of the
relevant operating projects under the Company’s management
during the Reporting Period, which include waste-to-energy,
methane-to-energy, biomass power generation, solar energy,
wind power, hazardous waste integrated treatment, waste
water treatment, reusable water, etc. The new scope of the
Report is mainly due to the new projects which commenced
operation in 2016, please refer to the “Business Segment
Overview" section in Chapter 3 of the Report for more details.

Sustainability Priorities
AFERRNELRHER

Low & Medium & High =

Importance to stakeholders $#Z#EHNEEH

Importance to CEIL ¥ KEIBH

Economic Performance* ¢ | Waste Water and Waste Manageme
fehitvied VEL 2]

Market Presence* 7 | Environmental Compliance*
TIGRB* RIRE M

Indirect Economic Impacts* g | Greenhouse Gas Management and
P 7 Climate Change Mitigation*

BERBEE RRIRE R B>
Research and Development*

FHA R 9 | Materials and Resources Usage
(including Energy and Water

Operation Efficiency* Consumption) *

B YA RERER (BIEERRAK)*

10 | Environmental Education*
BEHE*

Topic boundary ZHER R

*  Inside and outside CEIL 3 A &SMNEBER A ET;
** |nside CEIL only Y¢ KA &R

URHEBRRBEMNE
BASEER

b6 fEA R S b R E A A E R KGRI
HIRER TR - AR EHERELRERE &
BARRMEEESEF BRI N REHHEL
RENIREE AREE EMEERE KR
RHE RANRE BEFARE JSKEE-
FRKEAEFRFREABMAIFEZERRR X

EHENREBETRS N T —RFH
BEMER  BL2HAREE=_EHTNIE
BIRBBE] -

Materiality EZ %

High

Medium
EP

Low
1%
EEM

nt* 11 Labor/ Management Relations*
SERFR

127 Occupational Health and Safety*
B S R R g

13 Training and Education**
IR E**

147 Diversity and Equal Opportunity*
ETHIA T 3 -ana

157 Employee Welfares**
B TR~

16 Disaster/Emergency Planning and
Response*
KR EETERR A

~
a
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Stakeholder Engagement
BFHENSE

Sustainability Priorities
ARERENELHER

Environmental
Grievance
Mechanisms

FRITE R A B AR A

Supplier Environmental 6

Environmental
Compliance
BRAR

Waste Water and

Waste Management
SRR BEREE

Greenhouse Gas
Management and
Climate Change
Mitigation
BERBEEER (4
RIRE ca s

Materials and Resources
Usage (including Energy
and Water Consumption)
MR R ERF A
(BFEERRAK)

-~
|

Anti-corruption
REE

Anti-competitive
Behavior
RBFTR

6

Research and
Development
[EE Gk

O

Economy

FE

Assessment
HY BRI ERIE

Operation

Effciency
EEHEN

Procurement -o

Practices
REIR

Indirect
Economic Impacts
BECEVE

Market
Presence
HERR

Economic
Performance

Environmental
Education

Society
te

Relations
SEBE

Occupational
Health and Safety
BERERZ2

Labor/ Management

Training and Education

BIRBE

Diversity and
Equal Opportunity
ZRLREETSE

Employee
Welfares
BIEF

Supplier Social
Assessment
YR ML &R

Labor Practices
Grievance Mechanisms
85 TR RE A B SR

Human Rights Assessment
for Operations
ESESCEPNG HEE
Local
Communities
it E S
Social
Compliance
HEAR

Grievance Mechanisms for
Impacts on Society
& RSB RIRE A AR I

Child Labor and
Forced Labor
ETEEHST

Rights of
Indigenous
People
RIERMER

»
” : 7
Disaster/ Emergency

Planning and Response
KBRESFARRE




'GRI—W‘]'?J/ I '

Materials Topics covered in the Report Stakeholder Groups
ABRERENATHERREEZRE B0 & B
Categories  GRI Standard Disclosure Within CEIL Outside CEIL
Bl GRIZEIKRE St KB RR R 5B 3 K Bl BR 738
IS E 1B G L BS M A N
Economy Economic Performance
Z\%/;E Z&/;EZE )& v v v v v v v
Market Presence v v v v
TSR
Indirect Economic Impacts v v v v v v v
MELBETE
Research and Development v v v v v v v
RHFT B 7 2%
Operation Efficiency v v v v v v v v
BEEN
Environment  Materials v v v v v
B mE
Energy
SR v v v v v v
Water
X v v v v v v
Emission and Discharge v v v v v v v v
HERR
Waste Water and Waste v v v v v v v v
ya 7K R BEY)
Environmental Compliance v v v v v v v v
RRER
Environmental Education
BEHE v v v v v v
Society Employment
e 1% v o v
Labor/Management Relations v v v v
BERR
Occupational Health and Safety v v v v v v
BEREL e
Training and Education v v v v v
Sl NEI§=
Diversity and Equal Opportunity
e 3 B o v o v v
Disaster/Emergency Planning and
Management v v v v v v v v
KEREZTERRE
Remarks: Rt -

a. Explanation of stakeholder groups: IS — Investors/Shareholders; E - a. % %Zﬂf’u iEmE: S-REE/ME E-
Employees; IB — International Business Partners; G — Government; L — = ~BINETERE C-BUT: L- EHbALE
Local Communities; BS — Business Partners/Suppliers; M — Media; A — BS - %f%%%&/fﬁﬁéﬁ M- B A-FREDT
Investment Analysts; N — NGOs B N-JEBUT A&

U]]
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Environmental Management % 15 & 12

We Pride Ourselves on the
Highest Operating Standards
and Innovative Technology
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As a leading environmental protection enterprise in China,
the Company regards building an environmentally friendly
society as our responsibility, and we have pioneered in
production and operation methods. Led by the Environmental
Management Team chaired by our Chief Executive Officer, the
ESHS Management System and Risk Management System
were implemented by the Company in 2016. With the aim of
disclosing information, our two-pronged approach strengthens
our daily operation management and controls environmental
risks from source by setting up a complete system that
integrates pre-event risk identification and assessment,
on-going risk inspection and review, as well as post-event
appraisal and evaluation, providing a healthy platform for CEIL's
sustainable development. We have also taken a step further
to develop and implement the “Environmental Management
Enterprise Policy”, which includes the Company’s commitments
to environmental compliance, environmental risk management
and due diligence, technological improvement and ecodesign,
supplier environmental management, etc. The policy has been
made publicly available on the Company’s official website.
In order to ensure stable operations and compliance with
emission standards, most of our operating plants are certified
to ISO 14001 Environmental Management System to avoid
secondary pollution during the production process.

The Company’s commitment to environmental protection
and technological advance is not only the driving force of our
development, but has also brought us various international
recognitions. During the Reporting Period, the Company has
signed the “Strategic Cooperation Agreement to Provide Green
Financial Support for Ecological Environment Construction” with
China Development Bank Corporation, which provides long term
and stable financial support for CEIL's next round of sustainable,
steady and speedy development. The scope of the cooperation
covers our four major business operations namely Envirotech,
Environmental Energy, Environmental Water and Greentech so
as to support the overseas businesses that are aligned with the
national “One Belt One Road" initiative of each business segment.
Our successful experience in operating waste-to-energy public-
private partnership (“PPP") projects are recognized by the
United Nations Economic Commission for Europe (“UNECE")
International PPP Centre of Excellence (“ICoE"), and our Chief
Executive Officer, Mr. Chen Xiaoping has been invited to be the
leader of the team responsible for developing the “People-first
PPP in Waste to Energy Guideline”. Furthermore, the Company
was selected to be included in the Dow Jones Sustainability
World Index in 2016 due to its outstanding performance in
environmental management, making it the only Mainland China
and Hong Kong listed company that has been added to the
index for the year. At the same time, the Company has also been
included in the Dow Jones Sustainability Emerging Markets Index.

TERPBIRENIRREE - ARRIARIZLGZE
HencE BELEMELE N ANEITE
EHTHBARERNREEE MENGEET
$ AR T —RFEIT TESHSU M AR E
BR -MERRAEERE/ER BT
*EEE%ETE%%UME FThmEEZ FRE
ZRHEM ZEGE - LB EEEKE R
SE EIRBIRIB AR R NBIBR A R R E 3
REHRT —ERENFE-RMAEHELE
B (REEECERR) @ BREAQRAHRE
B RIRE ﬁ%’ﬁfﬂmﬁ%?ﬂg il 24U HE A
RRERT HERRREESTHERNAGE - BZ
RO LHRARRWE T BUEHATEE
%ﬁﬁﬁ?lﬁﬁﬂ’]ﬁm TTAMERI ﬁzﬂiﬁﬁ
# E S M RS 19 BRSSO 140013R B & 38
%%/\E%J\E%'BEJJ:EE@EEPE’U VNEE S

TR R AT RO Z B R NMER AR A
ZROB S FERMEBER EBERKRSE-
ARBRHERFEBRFMERITRE B
BRI FHLERREEREBAEHZE) -
RIRBEEH —WwFE B RERNERIR
HEH BRENESRE -SEHEBERE
BHE IRREEIR  RIRKE S BIRRMEKE
BEBAREESEBRBE G [ —F 5K
EHENBINER - RMEREE @#@TA
=5 E®l (TPPP])IRA E’JEJZIJJLTTZ‘“%AZ%
BEBMNCEL 8 S PPPEIFR 2 BF 03 A
W B AR RITTHARER $5‘E$?ﬁ’&l i
BERAR EBRHEE CAARKRPPPARLE
MR -BEEZERRER) - ARREEREL
ENRREERRN T RNFHEAXY L
BEEHARERR2HEE KAEFZ
B —REENTBEAERES EHE
% R BN ABISHT Al Fr 8 R A
wE-
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Environmental Management

A
____________________________________________________________________ -
Cumulative Environmental Contributions
2 RREM

Standard coal saved
HRERER

Green electricity supplied Sout CO: equivalent emissions avoided

t 2
RSO N 5421,0005™ B LB B
about £J about 7

13,553,342,000 % 15450000 5™

Since the commissioning of the first

electricity generation project in 2006 Household waste processed
BEEREEE R _TTNFRENUR B A SERIR
about £

= 37,167,000 &

Number of households

‘g benefited by green energy
ZERBERERNREHE

is equivalent to A7

since the commissioning of the first waste 1 1 2(?4 OOO consumpnon forayear

water treatment project |n 1 2005
BEESKEEEER _FERFRENAK

households’ electricity

Waste water treated Leachate treated COD emissions reduced
BIETK BREBRER CODR
about #7 about 49 about #7

5811,828,000%..  6,890,0007.. 2,028,000

CASE
STORY
BER?ZE

CEIL Added Into Dow Jones Sustainability World Index
KRER EEEBHRHERERRIEH

Launched in 1999, the Dow Jones Sustainability Index (“DJSI”) is compiled by Dow Jones and RobecoSAM Group
annually and is the longest-running global sustainability benchmark system. Using a “best-in-class” approach, the DJSI
assesses corporate sustainability performance and the capabilities of the world's leading sustainable development
corporations from economic, environmental and social development perspectives. Only the most sustainable
companies in each industry are selected to be included in the Dow Jones Sustainability World Index, making the
Index an internationally-recognized benchmark to measure social responsibility and sustainable development. CEIL's
inclusion in the DJSI is a recognition of the Company’s performance in relation to sustainable development and its
leadership in the industry globally. We are very honored to be the only company from Mainland China and Hong Kong
to be included in the Dow Jones Sustainability World Index in 2016. This is a testament to the work CEIL has done to
successfully establish itself as a leading player in the industry internationally, and it is further evidence of solid progress
we have made towards becoming a globally advanced company.

BEATA R AR RIEEIN999F HE I - & 4 h 838 HT MRobecoSamix B & & 4t st %%Eﬁiﬁ‘*ﬂm%ﬁ—lﬁ%
BROEZE - BARXKEZRR ZEHRANGE2RABERRBLACENRE  ERQE RENT SR
FEMZETE A AETFECE A SEERNET ﬁ'ﬁR*ﬁ‘Efi%Jﬁﬁ“ﬁﬁEiﬁjfﬁE’];J—.%??T%&LALE%T
FEZR2EY GSEREHARNHERERAIRERRZERY RO RRCARBEBR A A AR ARET
E0E0 b VA El o f’FEZO‘IéiﬁPIK[‘*&%@%D’E——%Jﬁ% BHTAREEREHIREA LR B
RBE+HEE wRDHATHAARERERDEAZRTENFEETE WL B EEAYREECERSEE -



Waste-to-energy has been a strong supporting force for
environmental protection as well as sustainable development,
yet the potential pollutants discharged by operating projects
have been the focus of the stakeholders. The Company is
committed to the proper management of air emissions through
adhering to the highest emission standards and improving our
information disclosure mechanism. All our energy generating
projects adhere to stringent national and international pollution
control requirements: for our waste-to-energy projects, on top of
meeting the Standard for Pollution Control on the Municipal Solid
Waste Incineration (GB18485-2014) and the standards of flue gas
emissions are also fully executed according to the “Euro 2010”
(Directive 2010/75/EU on Industrial Emissions and its relevant
Annexes/Amendments) have been fully executed. In addition,
our biomass power generation projects meet the “Emission
Standard of Air Pollutants for Thermal Power Plants” (GB13223-
2011). We have also been tightening the flue gas emission
standards, improving the resources utilization efficiencies and
increasing the transparency of our operating projects.

The “Four Steps” environmental information disclosure plan of
CEIL was initiated in 2015. On 13 August 2015, the Company
publicly disclosed the emission standards and environmental
management information of its operating waste-to-energy
projects for the first time, becoming the first company to
disclose emission standards and environmental management
information of all its waste-to-energy projects in the industry.
In 2016, the Company achieved the target to disclose on a
daily basis the daily average emission levels of its operating
waste-to-energy projects. Since mid-May of 2016, daily average
level of online monitored gas emissions of the operating waste-
to-energy projects for the previous day were disclosed on
the environment management page of the Company’s official
website, and it began the disclosure of hourly average gas
emission levels on 1 January 2017. On this basis, we welcome
public supervision with an aim to steadily improve and fine-
tune our operational management and continue to lead the
industry in improving information transparency. The disclosed
indicators include:

Daily average level of online monitored gas emissions
(disclosure on daily basis)

@ Test results of the quality of water discharged from leachate
treatment facilities (disclosure on daily basis)

NIRBETEARBERENTFELREIRME TR
R BEPNEE T FTHERA) B 5 2 YA
REFNDEMEINER - ARNFBOIRBRE
BERESNENZENSRSEEHERT 25
ERREYN - BRME THEEIEBIETER
BREBEAINTRESER: W IRBEEBE T
FE [ AR G5 AT HIIR A | (GB18485-
201K ATR T ER BB IZ 2 E TR R
201015 2= ( BPER R T 28k hE <2010/75/EU K
FAREMIR, MEE]) BRI EYWERSIEE A
FE [ NEBRARS LA MBEBUIZ 2 | (GB13223-
2011) - BRI E TET IR = E R IEE R A
BRFFABEE Mg B FIEEIEE RERE -

KRR EESHE [MPE] FTEIAN
E-—RF-R-_FT-AF\A+=H K27
BRSO MBS AR B EIR B B R E R
RIEEEES RRTEAREREMGES
B EERBHMEEMRIREEGEEND
E-R-_Z—RFE RRERKRAREELN
FEREHEBHHRABHENBERE BT —X
FRATPEAEERNRREERE QMM —
ARELNFEERABERERERNIEZRH
BHE IR -_FT-—tF-A-BEZ)ES
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R EEARRRRBEITEERKY AiE—F
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Environmental Management
RIRER

¢ \gnition loss rate of bottom ash (disclosure on daily basis)
& Environmental impact assessment approval documents
) Flue gas dioxins testing results (disclosure on quarterly basis)

@ Test results of stabilized fly ash and third-party testing
institutions (disclosure on monthly basis)

We regard playing a demonstrative role in the industry as
our responsibility, the standards and efficiency of our newly
constructed waste-to-energy projects have been significantly
improved through our successful applications of grate
furnaces, flue gas purification systems and the third generation
of leachate treatment technology. The 750-tonne/day grate
furnace at Wujiang Waste-to-energy Project which commenced
operation in 2016 was the first homebuilt high capacity grate
furnace in China, and have filled a void in China’s high capacity
waste-to-energy facility manufacturing segment. In addition,
we increased the frequency of flue gas dioxins testing from
at least twice a year to four times a year during the Reporting
Period, which is higher than the national requirement of
once a year.

Green Electricity Generation by
Types of Operation
RECEAVIAINBERES
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Carbon Dioxide Emission Avoided by
Types of Operation
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In 2016, approximately 3,654 GWh of green electricity was
produced from our waste-to-energy projects, biomass
power generation projects, methane-to-energy projects,
solar energy projects and wind power projects, supporting
the annual electricity consumption for more than 3.045
million households. Compared to 2015, there has been a
significant increase in total electricity generation by 33%.
In addition, through our clean energy business, we have
avoided approximately 3.86 million tonnes of CO2 equivalent
emissions during the Reporting Period. The average unit
electricity generation of waste-to-energy projects reached a
record high of 386 kWh per tonne of waste incinerated, which
is approximately 20% higher than our performance in the
previous year.

2016 marks the opening year of the 13th Five-Year Plan, in
which the intensive introduction of environmental protection
and renewable energy policies have outlined a clear and
promising development blueprint for the environmental
protection industry. The Report on the Work of the Government,
published in March, emphasized that green development
would be the main theme for future development.
Furthermore, the 21st yearly session of the Conference of the
Parties (“COP") to the United Nations Framework Convention
on Climate Change (UNFCCC) was held at the end of 2015 in
Paris and has established the long-term global goal to cope
with climate change. China, as one of the participants of the
Paris Agreement, has brought opportunities and challenges to
CEIL's project management and climate change management
strategies due to its emphasis on low carbon development.
As an alternative to coal power, the Company’s environmental
protection projects themselves act as a contributing force to
the low-carbon development of local communities. The Project
Management and Environmental Management Departments
lead our project companies to further reduce carbon footprints
through actions such as competitions on power generation
efficiencies and energy efficiency. Risks associated with climate
change are regarded as one of the environmental and social
risks and are integrated in our internal risk reporting and
control systems.
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During the Reporting Period, the Company has continued to
lower the greenhouse gas (“GHG") emissions of our operating
projects by the use of low carbon energy sources and reduction
of fugitive emissions. We have also adopted the requirements
of Clean Development Mechanism (“CDM") of the United
Nations Framework Convention on Climate Change (UNFCCC) to
measure and manage the GHG emission of our waste-to-energy
and biomass power generation projects in a more accurate
manner. The GHG emission calculation methodologies of CDM
include CO2 equivalent emissions from the fossil fuel used for
electricity generation process, emissions from fossil carbon
fraction of the household wastes/biomass, methane arisen from
anaerobic digestion of leachate, and fuel used for transportation
of biomass. In comparison with the national requirements, more
comprehensive disclosure in terms of types, quantity and scopes
of GHG emission are enabled in our reporting, providing greater
transparency to our stakeholders.

AARRRE HREE S BEMNERER -
BREMREEREESRBREEEES

R EREEHER WIRR (BEBRREEAE
ZBRKY) RIBRERHES ([CDM ) 2 E5k
PEBMAERERNIFREENEYERE
HE MR EREENRE - COMBETE HE#
BEBEPFERCAMBH _SHEEH
B AESERIR, Y E AR A 2R
BFEBCEENRR EXEMEMEREDN
BB EHEBUR R B S A - BB N 2 KR
Lt BRI E TR R = KA PR EE -
RENGEE=-FEEEmARFNEFTRKRTEAR
FERAERNEUE -

Scope 1 Scope 2 Scope 3 Total GHG
GHG Emission GHG Emission GHG Emission Emission
Type of Operation s — HE= HE= BERRE
EgER BERBHK BERBHR BE R BHERE
Main sources Emission Main sources Emission Main sources Emission
FERR HHE FEXR HHE FEXRR 2306
Environmental Energy2  Fuel oil used for 4,948,009.68  Non-renewable 3,644.02  No significant source - 4,951,653.70
RIREER operation; COz, NO2 electricity used for BEARR
and methane produced operation
from waste incineration; EBEEENIEREE D
Methane produced from
anaerobic digestion of
leachate
BEHEAOR
R G
Z& (e ZE(LAm
Pl 2BREREA
HIEEBELNRR
Environmental Water No significant source - Non-renewable 363,387.69  No significant source - 363,387.69
RERKH EEV Y electricity used for EEARR
operation
EEERENEREE N
Greentech® Fuel oil and natural gas 6,839.04  Non-renewable 1,006.25  Fuel used for 5,114.10 12,959.39
FEBIRIRY used for operation; electricity used for transportation of
Methane produced from operation biomass
biomass incineration B HEN BREVE R
B BN R FBEEN THFERI IR R

RAR EMERSE
LT

Unit: tonne CO:z equivalent #17 : f — E{L it & &

&  The boundary of GHG calculation for Environmental Energy segment covers a
all operating waste-to-energy projects in 2016; the calculation methodology
is based on the CDM approved methodology ACMO0022: Alternative waste

treatment processes (Version 2.0)

b The boundary of GHG calculation for Greentech segment covers all operating b.
biomass power generation projects in 2016; the calculation methodology is
based on the CDM approved methodology ACM0018: Electricity generation from

biomass residues in power-only plants (Version 3.0)

HRERRNAEEREBREEASR
EEMEHEER RERE
B B 2 ACM0018 - AL B A B AR E M E (IR

A3.0)

e

RRERNAZEREZEEAR T FRENME
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CEIL strictly controls the air emissions of its waste-to-
energy and biomass power generation projects. Our main air
emissions include particulate matter (‘PM”), SOz and NOx. Our
key production process does not involve the use of ozone
depleting substances such as refrigerant.

NARBIBREARIEF LR EENEYMERER
BEMERFNE TE2RFB/NY - —At
mMERELED RPANTELEERB ISR
HAHERAEERMENER-

Air Emission Performance per kWh of Green
Electricity Generated by Waste-to-energy and Biomass
Power Generation Projects in the Past Three Years
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Leachate, waste water and waste are produced during the
operations of our environmental protection projects, but with
reasonable treatments, the materials can be reused to improve
resource efficiency and reduce impacts to the environment.
Our waste treatment strictly follows the principles of “reusing
first, incinerating second, and sanitary landfilling only when
reuse and incineration are not feasible”, and we employ
synergetic eco treatment to handle medical waste and food
waste. Most residue and ash generated from the power
generation projects are recycled and utilized for brick making.
We also actively increase the recycling rate of sludge generated
from our waste water treatment projects. In most of our waste-
to-energy projects, all leachate generated was treated on-site
by our self-developed leachate treatment system and reused
accordingly to achieve “Zero Discharge”.

RRBENELGELZRR J5KMEY
BR2LEEEMNERAEREERE BITE
TRF AR - R D EIRITH R E - BT E R
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BRI IR EFRB BRI AIRREIE - B AF D
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TERIR TS KB IE R Z SRR R A A K o
BAEE D BN B EIR B ELEMZIBARA
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Environmental Management
RRER

In 2016, the Company’s operating waste water treatment projects
treated over 1.15 billion m? of waste water while our Environmental
Energy projects treated 1.724 million m? of leachate. In total, these
operations reduced 293,000 tonnes of COD emissions. All waste
water produced during project operations is treated by our onsite
waste water treatment facilities, so as to ensure compliance with
national standard requirements, such as “Integrated Waste Water
Discharge Standard” (GB 8978-199¢), as well as the requirements
of environmental impact assessment reports approved by the
local governments. In 2016, Qingdao’s Maidao Waste Water
Treatment Plant received upstream water with abnormalities,
leading to unintentional increase in ammonia nitrogen in the
effluent. We have been conducting technical upgrades on the
treatment process so as to improve the waste water treatment
performance.

ZE-RE ARRIEZERNSKEREIER K
BRIBRBIB11.518 A AKEEK B MI AR (R BE
BRI B BIERIE 2 BIRI724B S K - 2 HE
A T IR #9293,000M8 & CODHE M & » B 1
FEIEEBEEREENASKEBERRNS
KBRIRREMEIRIE - TS [J5KBERIZ 2 | (GB
8978-1996)EBIRIZLE + LA R & BT 72 7] M9 IR
BYETHERERENER - EZT—XF
SEEESKEERAR EIFENKERE
BHREKERBRE EF-FM—E RN
RAEENEABE ERERSKERER
AR AR -

Waste Water/Leachate Treatment in the Past Three Years
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Fly ash and bottom ash are the main wastes generated from
our waste-to-energy and biomass power generation projects.
Fly ash generated from waste-to-energy projects is regarded as
hazardous waste and will be first solidified by a chelating agent
in compliance with the “Standard for Pollution Control on the
Landfill Site of Municipal Solid Waste” (GB16889-2008), which
is then sent for disposal at a designated area in the landfill site
or sent to a hazardous waste landfill for safe disposal, so as to
prevent secondary pollution. Bottom ash is regarded as general
solid waste and is handled according to the “Standard for Pollution
Control on the Landfill site for Municipal Solid Waste” (GB16889-
2008). We strive to recycle the bottom ash from the electricity
generation projects by recycling them for integrated utilization
such as brick making. Waste water generated during brick making
process, such as waste water from the pretreatment of bottom
ash, cleaning water from the mixing machines and floor washing
water is collected and reused for production after treatment.
Leachate from our waste-to-energy projects undergoes a strict
treatment process to achieve reusable standards before it is
used to replenish circulating water, where the remaining portion
is injected back to the furnace, achieving “Zero Discharge” of
leachate. The reverse-osmosis water produced from the leachate
treatment complies with water quality standards of water reusing
in open-type recirculating cooling water systems as stipulated in
Table 1 of “The Reuse of Urban Recycling Water — Water Quality
Standard for Industrial Uses” (GB/T 19923-2005). The treated
water can be reused to replenish circulating water for waste-
to-energy projects, and the concentrated water can be reused
in incineration facilities such as lime mortar equipment. The
Company had no spilling accidents in 2016.

Fly Ash Disposed from Waste-to-energy and Biomass
Power Generation Projects by Disposal Methods in 2016

RIKAIEE AN R BN BEEMEY BT
ERELNTEREY kBB EELW
RIXKBREREY RIEBFEBEESBE
AEMEmE [ E RN FUEIR 5 1% Hi 2 2% |
(GB16889-2008)1% @ = AN ARG BB D&
BB A BERIBISHITERIEE B
ZTRER-BEBR —REBEY RIE £
V& B RIR 55 AT B Z 2 | (GB16889-2008)
R REEEYETRIE - RPIRFHEE
HEFMEAMEEEBRESEHAETER
BAFR MEHEEERETELENES
TERRIRREK BB SRR K - MO R EK
BN ERIB1E2 22RO AR AEE - MR EIE
B B b7 02 B R A B A% BR ¥R i 0] K E iR %
‘BEIARERBIRK  LELEAE EBE2
ER [ZHE]  HPERIBA R 2B HKE
ZE| [WmE/KBERNBIEAKKE] (GB/
T 19923-2005)F 135 /& Byl A =L 1B IR /2 Al K &
FRFTIOKERER - 0 ARETR B MER
WK RKAIB AR AR RRESERIER
fe RABR - TE—NELBEEBREN-

TE-AFURBENEYPERSEHANR
MERBEEREERRA

Integrated Treatment

Safe landfill utilization (e.g. by qualified

disposal after  brick making) companies
solidification wmEeF A EZQER Total
Types of operation EgEA Bt B R2EHE (anEE) AEEE wat
Waste-to-energy WIRFEE 235,884.16 - - 23,884.16
Biomass Power Generation ~ 4 #)E 3 E 3162.75 32,445.70 4,580.00 40,188.45

Unit; tonnes 247 : 13§

Bottom Ash Disposed from Waste-to-energy and
Biomass Power Generation Projects by Disposal
Methods in 2016

CE-AFNURBENEYERSHANE
BEREEBREENZE

Integrated Treatment

utilization (e.g. by qualified

brick making) companies
#&F A Re-incineration EZSER Total
Types of operation EgEA (&) BEHRE AEEE #st
Waste-to-energy WIREE 1,733,527.08 - - 1,733,527.08
Biomass Power Generation ~ A ¥)E 3 E 92,054.52 35.00 833.00 92,922.52

Unit: tonnes A7 : [
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Environmental Management
RIRER

Sludge Disposed from Waste Water Treatment Projects by Disposal Methods in 2016

TE-AEFKEERENSEELAEREESR

103,713.13 235230

408,356.63

55,766.55

87,740.57

Sludge
VER

Proper treatment of the sludge generated from our operating
waste water treatment projects is a key waste management
segment of Environmental Water segment. We treat our sludge
in accordance with International Finance Corporation’s (“IFC"),
“General Environmental, Health and Safety Guidelines” and
“Environmental, Health, and Safety Guidelines for Water and
Sanitation” and other applicable regulations and standards.
In 2016, over 70% of the sludge was recycled. For the sludge
disposed by landfills, in order to alleviate the environmental
impact, on-site dehydration is performed to reduce water content
and volume, so that the burden towards landfill sites is reduced.

China is a signatory country of the “Basel Convention” and, as
a responsible company, CEIL is committed to transporting and
treating hazardous waste in an efficient and environmentally
friendly manner. In 2016, we did not import or export any
hazardous waste from/to foreign countries.

Statistic of Weight of Hazardous Waste in 2016

Hazardous waste transported

Integrated utilization (e.g. fertilizer and brick making, etc)
FAEMA (WHIEMHEE)

Incineration/Co-incineration/Seeding
g B

Sent to designated third-party for treatment
INEEIEEE = RIE

Sanitary landfill
ErAEEE

Temporary storage
iz

HEFRESKERBIEEEETEEN SRR
RIRKIGIRERRE Y E IR ER) BB - B FIRIRE
Bert rl (IFCHBEARE BENL
2iEm] - DKEFERR BEMNZ2ER]
KB E A ERMBENRERIET R
T—RF - BiBR70%H)5 RERRBR - 2R
BB EEEREN SR KPR ET
BKBRIE - AR D H 2k B MEBTE - (MR
HERONEBE TERYERENZE-

ROBERBIER(EERRL) HFHENE

E $QT§R%LA%%K%%E’JH‘E@$@J&J’E
BEEERED KRR T RFRANKR

l?l\im?\&ﬁﬁ?ﬁﬁcﬁﬁ[ﬁ REY) -

—E-ARERREYMEER

Hazardous waste treated

EHNRREY REENEBEY
98,552.17 97,941.12

Unit: tonnes B : 8



Waste Treated by Hazardous Waste Treatment Projects
by Treatment Methods in 2016

TE-AFrREEEHEANEESRX

Temporary Sanitary
Incineration Storage Landfill Total
R HERFN EaEE wa
Hazardous Waste e bR REY) 8,722.76 2,233.46 21,564.67 32,520.89
Solid Waste BEREY) - 596.58 67,639.93 68,236.51
Unit: tonnes B&4z : [
Materials and Resources Usage MR Kk ERF A

CEIL has made ceaseless effort to keep detailed data and
records of material and resource consumption of each
project and we believe that the records enable us to set
the Company'’s long-term resource utilization strategies to
further reduce our material and resource consumption in our
operations. In 2016, we continued to implement practices
within our project companies such as environmental initiative
competitions, setting targets on material consumptions, etc., to
fully promote environmental friendly operations. The primary
material used by our Greentech business segment is biomass
which is regarded as a renewable material, with an annual
consumption of 728,000 tonnes. The percentage of recycled
materials for Greentech operations was 99.52%.

According to the definition from “GRI Standards”, the
household waste used in CEIL's production process are
also defined as renewable materials. Hence, the percentage
of recycled materials for Environmental Energy operations
was 90.09%.

HRBIPR R E R EE B YR ERE R
ERSHERFRNLE RMREELLE
BBARTHIERENERNAEE LUK
LEBENYIRIFIREREFE - — T — N F - B
BEFSAESHEB ARIFARELBLE.
RUMEBEFEEESREE 2HERIRRE
B EBIRIRIRRMEBMEHER BEME -
B BEYR - FIEEFEE A728,0001E - 42 B
RIREEL R E AR BEYEME99.52% °

REBEIGRIFE| 2 EHE KABRELEB
RPRFEANERRERSBEDR B
It RREEREES T EANOABEYEHME
90.09% °
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Environmental Management
RIEEE

Material Consumption of Environmental Energy in 2016

2016 F R IR A

ERNERYBERE

2016 Consumption

Materials used =AY E 2016FHEHRE
Renewable materials (Recycled materials) ATBEAYE (FBRERYHR)

Household waste treated BRIE AR BIIR 7,345,976.68
Non-renewable materials EBEENR

Material consumption auring RAEEBFEDBIFEZYH

production process FEHE

Activated carbon VE MR 2,838.28
Calcium hydroxide aatis 90,039.09
Acid % 362.40
Ammonia water K 23,537.56
Fuel oil 1 704.53
Demineralized water 4 B2 K 678,200.25
Cement KJe 10,037.18
Material consumption for leachate treatment 2 &R k& FE B ) ¥ FEH £

Hydrochloric acid i 1,945.88
Scale inhibitor FE SR 34.11
Sodium hypochlorite KRR 39.03
Cationic polyacrylamide (CPAM) R5 BT B NS B 75.57
Sodium hydroxide et 41.86
Citric acid e 3.93
Total 5t 8,153,836.37
Percentage of recycled materials (%)* T3R8 WEHE B EL 51 %) 90.09

Unit: tonnes EA7 : 1§

Material Consumption of Environmental Water in 2016

2016 F RRKBNEENRERE

2016 Consumption

Materials used & A 2016 MERE
Non-renewable materials FEBEWH

Polymerization ferric chloride (PFC) ZEEE 3,682.38
Sodium hypochlorite KRR 7,720.94
Organic flocculant BRI 803.47
Inorganic flocculant B 5B 37,485.11
Ferric chloride =&ML 21,783.77
Lime AIx 4,354.53
Total B 75,820.20

Unit: tonnes 2847 : A

Energy Consumption Statistics of Operating Projects in

2016F B EHE AR HR T

2016*
Non-renewable Renewable
energy energy

Types of operation consumption consumption Fuel oil2 Natural gas® Total
EgER FEBEENERE TUBLEELEFE R h2 RARRD et
Environmental Energy
RIREEIR 18,266 1,246,716.98 28,315.26 86,519.33 1,379,817.56
Environmental Water
IRIRKTE 1,245,756.41 - - - 1,245,756.41
Greentech
HFERR 26,038.87 193,465.64 16,248.42 - 235,752.93

Unit: G B4z :



*: CEIL's core products and services will not cause additional energy
consumption to clients

a : Assume the energy content of fuel oil to be 40.19 GJ per tonne and
0.144 GJ per US gallon

b : Assume the energy content of natural gas to be 39.01 GJ per 1,000 m3

We continue to try our best to conserve and recycle water
resources to ensure that the recycled general industrial and
domestic waste water can meet the “Reuse of Urban Recycling
Water — Water Quality Standard for Industrial Uses” (GB/
T19923-2005) and the “Reuse of Urban Recycling Water — Water
Quality Standard for Landscape Uses” (GB/T 18921-2002) or
other water reuse standards. Our site selection complies with
stringent environmental impact assessment requirements,
which prevent the water bodies and ecological sites nearby the
project site from adverse effect.

In 2016, we used 16,996,112.40ms3 of treated waste water,
accounting for over 73% of the total water consumption.

Total Water Consumed, Withdrawn and Recycled by
Types of Operation in 2016 (m3)

R RBEBRORLEBHNERRRETEEHRSE
X RE SN BE FE

a: BREWERAS40195 EER T NE N H
501445 EfR

b: BREBFLAKRARE3.015 EER

BRFBEBHEBHMBRABKER I8
BRI M5 KB AR A I HAKKE] (GB/
T19923-2005) A & [k 5 /K B AR A S EIR
1B R K KE | (GB/T18921-2002) 8k E th 7Kk & &
TR MR TEREESKBRBR &M
MIE BRI T A BRSHIRTFER BH T
SHIER FIERKEMNBYIES S KBS

B2 988
FE

2R RPINEE T ER T 16,996,112.40
M7 RS BRI ISR B AR ERRIB73% °

CE-AERELEENIINEFEKE  H
KERERKE (ZFXK)

Water
consumption
for production

Water
withdrawn
from municipal

Percentage of
recycled and

(including billed  water supplies reused water
water and or other water Water Total volume in total water
recycled water) utilities Water withdrawn from of recycled and consumption
AREENFEKE BY B i B itk withdrawn groundwater reused water fERKEEMAKE
Type of operation (BEREAK HEMKERE from river BB #h Tk BREBAK SHKENESL
Eega RAERK) k&g WEARHKE KK E BHE (%)
Environmental Energy
IRIRBEIR 13,165,607.00 11,690,066.00 - - 9,888,980.00 75.11
Environmental Water
RIRKFE 8,017,453.62 1,957,184.19 - - 6,060,269.43 75.59
Greentech
FEIRR 2,006,199.97 825,472.00 133,096.00 768.00 1,046,862.97 52.18

Unit: m3 8247 : 37 77K

Total Production Water Discharged by Destinations in

TE-AFRENENGBESNEEBREN

2016 BERUKE
Sewage

Types of operation pipelines Greening River/Ocean Total
Eggn EKER i1t AR EE st
Environmental Energy

IRIREEIR 421,629 69,894 151,477 643,000
Greentech

R EIRIR 98,383 2,160 - 100,543

Unit: m3 B84z : 37 75 K

o
=
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6 Our People HIHE T

People-Oriented
PN
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In the development process, CEIL has always adhered to
and continue to deepen the “people-oriented” development
strategy, which is the core factor of the Company’s rapid
development since the transformation to environmental
protection business. We regard our employees as the first
productive force, organically integrating staff self-valuation and
the development process of the Company, which gradually lead
to a talent development concept with our own characteristics.
Establishing appropriate talent strategies to ensure our
employees thrive in a decent working environment as well as
in fair and challenging opportunities is not only the Company’s
top priority in the new round of development, but also
strongly demonstrates the Company’s emphasis on assuming
corporate responsibility.

RABBRAEERBETHREFTY NER(E
[AABEINERER SEAAAAHEHE
RREGUKBEREZERNZODEER R
PRAARIEE—LEN BRELETIHNE
HEEMEXENEREZARMLES &
ERTREBERENAT ERIED -EUE
HHAS B BRE THERINTERE
M- BB e ERE MER
ARRH—WERNETZE ERARA]
ERARELEEEINAE SRR

Number

of people

A
Number Number
of people of people
AEL A

1 Referring to the employees of operating projects under our operational control during the Reporting Period, not including the
contract workers for environmental monitoring, equipment maintenance, cleaning and security services.
BRMAEREEFFHETAREHHELTNEENET TEERSEERN RELE BERREREHIITIEAR -
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our People
EMWET

Talent Recruitment and Retention

The Company has well-established recruitment strategies,
which actively bring in local and foreign technical and
management specialists through collaboration with
professional recruitment agencies and higher education
institutions, as well as other channels such as local, overseas
and on-campus recruitments. We seek to provide open and
equal employment opportunities and platforms, where the
ability and qualification of candidates remain as the most
important assessment criteria in the recruitment process,
factors such as gender, age, and race will not affect the chance
of the applicants.

New Hires Statistics in 2016
—E-AEHEIEERGT

BHE L

ARRIRBTENHRERE BRHEEXNA
THEBEE SFRREE ARKBRE -
BINMREE  REHRE ST AR SEB R
BRiRERES BB RERAFAMNFE
M ERERT G ERENBIETEEE
MENMEERERREZNERER B
TRRBMER  Fik BREEBEAZZEES
EEOHE -

By gender By age
&R &l 2 RERE D

19%

81%

7% . 2%

25%

66%

30 and below 31-40 41-50 51 and above

Male Female
® 5 ® L8 ® 30 M AT ® 31-40%% ® 41-505% 51ER M E

B! Ioga;i?\n By ethnicity
RLEE D RRIR& 2
36%

64%

Other provinces Local province
® IhE ® K&

90%

Ethnic minorities

Han
® Zik ® LEEE



Employee Turnover Statistics in 2016
TE-AERBRKEIGE

By gender
BRI &S

19%

81%

Male Female
e O,

By age
RERES

11%

10%

26% 53%

30 and below 31-40 41-50 51 and above
® 308 MUAT ® 31-405% ® 41-507% ® S1BR&IA £

o
(&)

# a1doad 1o n
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Our tiered talent development strategy together with a
replacement mechanism, “managerial and technical backup
talent pool” system as well as the emphasis on the employee
appraisal system effectively improve the employees’ quality
of work and competitiveness, creating a win-win situation
for both the Company and employees. In order to enhance
employees’ enthusiasm and upward mobility, the Company
further improved the backup talent pool during the Reporting
Period, including renewing management and technical staff’s
assessment mechanisms and optimizing the team structure
of the talent pool, forming five sub-talent pools by profession
and category. The Company offers internal competitive
selection and promotion opportunities through public
announcement in the talent pool, self-application and bottom-
up recommendation. During the Reporting Period, there were
19 Deputy General Managers promoted to General Managers
as well as 16 backup management personnel selected from the
talent pool to be promoted to General Managers, Construction
Supervisors or Project Preparation Team Leaders of our
new projects. All employees underwent formal performance
appraisals which provided constructive feedbacks and career
management advice.

As a leading player in the green power generation industry,
CEIL is conscious of our people’s professional knowledge. The
cultivation of a senior technician can take up to seven years,
thus the Company monitors the number of employees who
will be eligible for retirement in the near future in order to
better formulate its human resource strategies while providing
appropriate career management plans for our employees,
including retirement arrangements for eligible staff. In 2016, the
number of staff turnover or retirement accounted for 6.7% of
the total workforce.

Senior management SREEAE
Middle-level management HEEREASR
General and technical staff —MEREWMET

Total BET

BAIBEAMERXNOAT BB REE
BB AAE]HE AR E T EZGIE
MEREER HERRTE TN ITHEEEAN
R EECEMBETIERE - RIEFE IR
BB MEME ERBMN  ARARRERE HEE
—HRERBALE - BIEE R E R R
BENEXEFIAREBEAT ERBERE
o T D BEEMD BRI AEF AT E A
NABBEAAERRFEEM BRERE N
BT E L HEBEET AR AR MR
e RREHRHaEEERESE T REK
BEORBIOA  MREERASRENRBN
BARIE IR B HERNEE R16A
BMETIHREANEREZTBET AR
AR MR R SR S E R B

ERREREBEITENEELE  LABRYE
TEXRMBNERE DEE - BE—RMNE
BERARE/IFZA BMARREFHEE
TR AEREARNETHAE BREAR
WHEANEREEK RERE TREBER
KL ZERELEEEE - £20165F

NEIBER SRR B TR (54288406.7% °

0.23 0.32
0.32 0.60
2.90 4.80
3.45 5.72



CEIL has always focused on providing employees with
diversified growth opportunities and room to give full
play to their talent, in order to achieve sustainable career
development. Through regular and comprehensive
development training, the Company is committed to helping
employees develop their potential and even become future
leaders. Through the comprehensive training and development
system which integrates “all-staff training and priority training,
general training and professional training, as well as internal
and external training”, we offer courses such as operational
skills training, professional training and legal trainings
according to the training needs of our employees. In addition,
we also proactively provide exchange opportunities with local
and foreign industry peers, with an aim to broaden and deepen
employees’ professional knowledge and understanding
of the industry. The Company has been maintaining close
relationship with Tsinghua University and various reputable
higher educational institutions, co-organizing training courses
to enhance the leadership and management capabilities of
our core team, expanding their interpersonal networks at
the same time. In 2016, 36 senior management and technical
leaders successfully completed the CEO course (5th session) in
Tsinghua University.

With the formation of new and established operation regions
of the Company, we adopted and implemented talent
management schemes which utilize the resources of the
established regions to provide support and training to the new
regions, in order to maximize our overall human resources and
strengthen internal personnel connection and exchange. We
formulated flexible and diverse internal support and exchange
policy for our talent, which facilitate the development of
new regions through the support from the established ones,
creating the “learning while doing, doing while learning, helping
with supporting” new talent management. The exchange and
connectivity not only consolidated regional human resources,
but also strengthened the support to our new projects from the
existing ones.

For the newly recruited staff, the Company strengthens the
link between them and current employees through the annual
apprenticeship program and execution trainings, which also
help new recruits build a sense of belonging and understand
the Company’s corporate culture. We held four execution
trainings in 2016 for over 1,100 participants.

In 2016, the average training time per employee exceeded
59 hours, which increased by 7% as compared with the
previous year.

RARBERARZERE TREZ THXE
BEEME A EXNAFENER BB
EHRE2ENFERIFI ARRBROHEHE
TEREREL  EERAREEM HFIEBR
AeBRlBEEIIRES HaEdlH
HEEEJIRES I EA B IF AR A
EMETHIEERER REE THIEI
FRREHBIFELREIZI ERFIFXR
RENIEZTTRE FEERE THEEER
MIMNRITR RIS EERMRNARIEET
HEXAMBNBTERN TR - ARAE—H
HEEABREZZBNRBREFEERREK
BASREIN BATBHEMEMEES
MEREN ARAR@G  —T—RF K
BH A EREABRKMERIBN X T
JEERZBCEO (ERH) -

EEARARFERENEK REEANE
IREVEEEA ) IR AS BB ZR - A
REFBAER T EREEHRIIHAT X
®EBMBXGTE LWZHH AZREH
BRI ERE - BIE T EAZEOAT AR
SEMZRBE KT [ER &% BHE.
ESRIOABATHBE BBENEEE
MTREBEANANER IR TZEE YH
A B B SR M -

HHHENE L ARRBETFO A
eI B EIMAMTT HIDRIEI IR E T2
BHEBR B ABRBTNREBR W HZ
P ARLR T AR Y R BIBR Y 1 5 3L » T A
MR- REFETTORAT ARG
2N ABUHE81,100A °

—E-RE RMAERE TN FHEIRR
HRIBEY/ N B E—FE ETHT7% ©
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Gender Male

4 Rl Es
Female
=z

Employee category

Senior management
SREEBAER

Middle-level management

PEEEAR

General and technical staff

—REEMmE T

To build a sustainable and stable team, the Company places a
strong emphasis on improving welfares and safeguards for our
employees, as well as compliance with local labor legislations.
During the Reporting Period, the Company implemented a
new compensation and benefit system to further improve the
competitiveness of employee remunerations. Our full time
employees are entitled to life insurance, medical care, disability
and invalidity coverage, maternity and paternity leaves, and
bonuses are regularly awarded. To ensure the physical and
mental health of employees, CEIL offers free body checks and
occupational disease prevention checkups for employees on
an annual basis. Furthermore, we care about the retiring life
of employees, on top of the mandatory endowment insurance
required by laws, we also developed a supplementary pension
system for our employees as an additional retirement benefit.

56.80 52.79
68.31 61.79
49.57 35.87
74.22 61.75
58.27 54.79

REN—ERFENBENER  AREEH
TEBIHRNERE  UARETEMSE T
EBITERER - BB RAREIE T HH
FEMGE E- T REIRHEARSET
WEM e BRI EXBEIZHEATRE  BE

{%ﬁ; %%&FF%EE F@X&;’ji{ﬂﬁ{g X=F
BB REE R - REREIHN
FORE CABBRESFHRETIRELE
B 5 e E RIS MR EmE - B &K
PO B THRNAETER BRTRIEEEATE
moamtEEZRB 2GR BBORITTEL
MABZHIEIERFBEINRIKIBH -



We hope that the Company is not only a career development
platform for our employees, but also a place where lasting
memories were made. In order to allow employees to enjoy
life apart from working and to foster better team work, we
offer different kinds of leisure and sports activities, such as
sports days, basketball games, photography classes, regular
birthday celebration activities and so on during the year to
energize the office atmosphere. For projects located in remote
areas, we build comfortable and well-equipped dormitories
for our employees with multiple recreational facilities, such
as badminton courts, gymnasiums, chess and bridge rooms,
libraries and so on, to provide a relaxing working environment
for our employees and help them achieve work-life balance.

We believe that our employees’ opinions can help improve
our daily operation management, and we strive to provide
them with suitable communication channels and platforms.
The Company welcomes our employees to communicate with
the CEO directly through the “CEO Mail Box”, S0 as to express
their thoughts about the Company. Our grievance mechanisms
cover different topics including labor/management
relationship, human rights, workplace harassment and
discrimination, etc. to provide employees with a platform to
raise their grievances, and discuss and express their concerns
on corporate governance. On the other hand, we regularly
publish two internal publications, namely the “Everbright
Environmental Protection Newsletter” and the “Everbright
International Monthly Magazine”, not only to allow employees
to receive updated information and grasp the Company's latest
development, but also to serve as a two-way communication
channel between the Company and our employees.

CEIL upholds the principles of equal employment opportunity,
appreciates and respects diversity within the human
resources policy. No discrimination case was reported during
the Reporting Period. The Company provides reasonable
remunerations, working hours and benefits in compliance with
labor legislations. The wages of our employees are determined
based on their work experience, job nature, work performance
and market condition, with an aim to create fair opportunities
for all of our employees. In view of the fact that the labors
in energy and engineering industries is potentially male-
dominated, the Company pays special attention on gender
equality and equal remuneration, striving to ensure that the
salary level and structure will not be affected by gender factors.

BAFLRRANMEREIKNKRITHN TR
ERMMEIERFERNM ST - BTHEET
ETEZHREEFNERLE URERE
ST EK R RPIERZESRIKE K
BELHY PIESHRLE  ERAELE-
BYNLEREREBNESF SEARAR
SUEINEN -HNUBLBIRENIER  ARF
RETEVFENRBTELENTES &
REHREREREPERS BHF HER
REEES ZFETENNE EBRI(EEE
e

HPEEEINERADRMATEAENE
BEE WA RMMRERENSBEREM
Fe -ARFELEETHEB [TTHRAKRE T
M ETRERERETER AREHAR
AL - MR MIPTER L R R HI B E S E
BRE A BISRENBRFZETE H#
BTRFRELSRF HERERMEHEAAT
BRI m—hE  BEHLR LR
RRW A [ RBEEA T RWARET -
ZTHMEETEREFEAMEERNRRH
Mzt ERATERARFEE TEME
BERR

RABREEFSEREED EANERK
REMEAREEZ XL MHEFMRES
HIM 8 BB AR E SR - AR RIRIR &
TEBIBETIREAENTE THRFS

WARRA I TIEE S - TIEMHE - TIERHE
AR TG B R R B EE I SRS
FERFERE - AEREEERERMIE
TERHANERDMERRRAIERSME K
REVERIRBIER FERGTMGESHE

BRBHHKF LEB I ENEZZE -
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Senior management SREEAB
Middle-level management FEERAE
General and technical staff —MEREMET

The Company is committed to complying with laws and
regulations on the protection of rights and interests of different
genders, and safeguarding the rights of vulnerable groups. We
offer sufficient maternity leave to pregnant employees as well
as paternity leave to male employees. We retain job positions
for employees on maternity/paternity leave in order to
encourage them to return, and we ensure career development
and remuneration remains unaffected by the parental leave.

1.08
0.90

0.87

RAEABNETHEBURIERFREEED I
MEBRBETHNREN BRETEREIR
ROER UL TBEEIGERS -RMA
EER/GERTHNEIRD EHL Bt
PIEREBRRARE TRBLBEER
MEFM TR MZ T E -

Number of female and male employees who took maternity/paternity leave ~ Male 5 147
WER/SERNSZE TEHE Female % 65
Total number of employees who returned to work after maternity/ Male 55 145
paternity leave ended Female %X 64
ER/SEREREERIEMUNE TR

Total number of employees who returned to work after maternity/paternity Male 55 145
leave ended that were still employed 12 months after their return to work Female % 64
ER/HERAEREERITERLLIM2MEARINDERNE LA

Return to work rate of employees who returned to work after Male 55 98.64
maternity/paternity leave ended (%) Female % 98.46
ER/GERBRESERIEBUMNE T E%)

Retention rate of employees who returned to work after maternity/paternity  Male 5 100
leave ended (%) that were still employed 12 months after return to work Female %X 100

ER/HFEMREREER TERELIA12(8 B B INEBRO B TIRE E %)



Statistics on Diversity of Employees - Overall in 2016

TE-ANFEIZ A —ER

By gender
R BIE D
24%
76%
Male Female
e O,
By location
Rt EE 5
17%
83%
Local province Other province
® K& ® IhE

Diversity of Employees -
Male to Female Ratios by Employee Category
BIZntRsd -ZFEIBRNB LA

Senior
management
ERE

Middle-level
management
HE

General and
technical staff
HMET

0 20 40 60 80 100
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®o; O,

By age
BRERYS 9% 1%

25%

65%
30 and below 31-40 41-50 51 and above
. 3058 AT . 31-408% . 41-505% . 51 M IAE
By ethnicity
BREHS 3%

97%

Ethnic minorities

Han
® iR o DEIEE

Diversity of Employees -
Employees Hired by Locations
EIZntHict-RHEESNZEET
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CEIL enforces zero tolerance towards child labor and forced
labor and strictly follows major human rights declarations and
applicable labor laws during labor practices. We take a step
further to establish a supplier assessment system to identify
whether such inappropriate labor practice occurs in our
suppliers, so the concept of fair labor is extended throughout
the whole value chain. During the Reporting Period, we did not
identify any issue with child labor and forced or compulsory
labor within our project companies and suppliers.

CEIL upholds the principle that ensuring occupational health
and safety is not only a core element of our corporate culture,
but also our solemn commitment to every employee. In order
to provide a no-harm-to-people and accident-free working
environment, prevent occupational diseases and minimize
work-related health issues, we have formally launched and
implemented the ESHS Management System during 2016,
where all project companies set up standardized operating
procedures and checklists for on-site work, which will more
effectively align and strengthen system requirements and
operational practices, which is an important milestone of CEIL
in promoting health and safety. Furthermore, it is also required
in our safety management system to incorporate occupational
health and safety considerations into suppliers’ contracts,
which effectively extends the safety culture and policies into our
supply chain.

NRABBREHERET MBS RNTEBH
REE RARBEBERIBZARSEE REHZE
RNBEBXAT -HZMEESZ T RBHER
HERFEN AR FEMB M I TET
RERATHSTIEERERIGHER-
WEHE RALARFREMER RRAHE
ERFAEEME TR ERRHEBEMFZ
g2 o

BRBERFEEZ 2 TMERRMEREN
bz —  MERRPIYHEM 8 TR REAGE
BT HEBTREESERESHN TFRR
Bre il kBT TER R ERRHRE
HPEZZF—AFLAFARME 7 ESHSE
BER SHARRYRY TREERERRE
MRS TIERE R At 5T = FlE 2 5KFE
EEBNAERER RAKEREERRER
RENBEEERE N BRANZEEEE
REREBEEENLZ2EZEERNARERS
W B B % 2 SO N BUR FE R B # A
M EsE T



.

7 W) | 12,628,759

a Including CEIL employees and independent contractors working onsite,
such as cleaning workers and security guards.

b Injury rate (IR) = Total number of work-related injury/Total working hour
X 200,000

c CEIL employees only

Specialized contingency plans are established for all project
companies of our business segments, with different coverage
on potential risks of the respective areas of the plant,
safeguarding the safety management of company premises
and nearby communities. Besides, safety management
committees are formed for all construction projects, while
operating projects comprise safety management teams
chaired by the respective general managers and executed
by the safety and environmental commissioner, with the aim
of supervising and managing all health and safety issues
arising from different stages of the projects. The team is also
responsible for arranging emergency drills and exercises
to raise the employees’ awareness on safety issues and to
enhance their ability to deal with crisis situations. Revisions
and improvements are regularly made for the emergency
response plans based on actual needs according to the review
mechanism. We also actively promote the internationally
recognized OHSAS 18001 (GB/T28001-2011) Occupational
Health and Safety Management System at our operating
project companies to ensure operational safety.

0.19 @ 0.25

&

28 E‘

a BECARERE TMELASRHNERESTA
WER REEIIEAE

b IBXR(R=LESHA, TIFERH x 200,000

cC EEEXABEBRET

ARREERBAER ARHEREFEFINE
=B YWERME TR EEMNE R RENE
EREE - RARBMBOLENT2EIEE
ol MTERRBERLEEZES ES
THERHAKEESR REFZEHTNLE
EIEEN EEEEMEIRER X ERERD
BEMZE2FHE ZEKEAESHIESR
BHER BREGEILHZZHAENEE
Bl RESERENEERD BRAORS
RAHEH S E IR RERT 2L AR A
BEYGE - HMERENELEB ARHT
1% B B 58 28 HY OHSAS 18001 (GB/T28001-2011)
BERBENZEZEERR REEZL2-

73

1%
&
&
@
[
5
o
=X

5
o
@

°
=]
Y
=)
o
AJ
¥
#
&
%
®=
&
]
=)
ES



74

IS B TEE >R EE o)Wl [euoneulaiul yS1geA3 eulyd

18

CASE
STORY

%92

On 6 September 2016, a boiler tube explosion accident happened at Suzhou Waste-
to-energy Project Phase lll. The staff on duty remained calm, and the leader on
duty called the management for instructions following the contingency procedure.
The department head arrived immediately, and provided clear instructions after
understanding the situation. All staff completed the contingency measures in an
orderly manner under the instruction by the leader on duty such that the accident
was prevented from worsening. The systematic emergency response also created
favorable conditions for the upcoming leakage inspection performed by the
technical specialist and the maintenance department, as well as furnace repair.

2016F9 6B BRMAREFTEE MR LERESM EMNE TMALAB T
ARBL-RERSENEERF ERETEFBAEEAEEE SRERIE-BRE
FAEEAREER TREARELTERN 2BENBTHEREENEKRTE
TR T BREEWESERIERER T EROEA W AE T AREMEE T A M
(EEPIREIRE - EREAMRERIE T B GRM-



On 10 November 2016, our Equipment Manufacturing Company organized the 2016

CASE Employee Health and Safety Training cum Fire Safety Sports Day. The purpose of
STORY the event was to ensure our safety management value was well delivered to our
BRS=E

We actively promote our safety-first culture through training

employees, to improve corporate fire safety, to enhance our employees’ awareness
on fire safety, which adheres to the principle of fire prevention complemented by fire
control measures.

The contents of the event included fire safety seminars, demonstrations and a “Fire
Safety Sports Day” activity. Through interactive training and live demonstrations,
the employees had deepened their understanding and raised their awareness on
fire safety, grasped the techniques and procedures on fire emergency response,
and improved their ability to respond to emergency incidents, which ensured safe
production and zero incident.

2016511 108 » BT E A Tﬁ'ﬂ)ﬁmméif PEE TR HEEEIIEY
hLaEgHeE - 2 NESHSHHEHNEHEREDNA EEBESMEREIN UE
bﬂ@ﬁﬁ%iﬁﬁfi?’i\lf’ﬁ’%ME/ATEIE’]E@?&%%E* REIR [IBRH B E  HM &

ERRNE1PAE A

lttu\/E@JWAa%ﬁﬁﬁ?%%ﬂ?ﬁk*ﬁ?‘ B RE Uk —5RELENEENN CF
MZzEHE) EREHABRNEITN BURSHENTAEE TEHENE
SEBATERATRNIRE VESMUELZ2ER 2B T ALEHRGEZHR
AU MEMBEMNERTE RS TERXEFHEER ERENBREZHNEY
BN HRILEEETER] -

HAPIFERE B

5 o)l A Bl B fie #E D't A B BR

and special events, for example, new employees are required
to participate in the three-level safety training (corporate level,
department level and class level) before their commencement
of work, and to attend various safety trainings as well as
examinations throughout the first year. For other employees,
we regularly invite external experts to conduct health and
safety training, and organize special seminars, lectures and
quiz competitions during the “Safe Production Month” every
year to make safety education more engaging. The Company
also provides clear instructions for safe operation, offers
appropriate tools and personal protective equipment, and
conducts regular safety checks.
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Creating Beautiful Environment and
Giving Back to the Public
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Our Community
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Caring for our community and taking social responsibility
are important part of CEIL's business development, thus we
actively plan and sponsor various charitable events in order
to give back to our society and grow alongside with them.
Through organizing various academic activities in collaboration
with environmental protection and technology associations,
we provide communication platforms for our stakeholders
which not only enhance the Company’s transparency, but also
allows stakeholders to understand the practice of sustainable
development ideas in green energy, emission reduction,
waste water treatment and other environmental protection
projects. During the Reporting Period, CEIL was awarded with
the 2015/16 “Caring Company” logo by the Hong Kong Council
of Social Service to recognize our caring for the community,
staff and environment, which is an assurance to our long-term
commitment in caring for the community development.

Charitable Events

Everbright International Environmental Charitable
Foundation

Everbright International Environmental Charitable Foundation
Company Limited was established in Hong Kong in August,
2013, and is mainly responsible for the management and
coordination of the Everbright International Environmental
Charitable Foundation and all sponsored charitable activities,
in the areas of environmental protection education, energy
saving, ecological conservation, community caring and so
forth, aiming to promote and support various charitable events,
in order to achieve our important mission of giving back to
the society.
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Our Community
EMANEE

Everbright International Environmental Charitable Foundation
fully supported the “Earth Hour” organized by the World Wide
Fund for Nature Hong Kong as the lead sponsor in Hong Kong
for the third consecutive year in 2016. The theme of the “Earth
Hour” 2016 is “lights out for a sustainable future”, which calls
for avoiding unnecessary consumption through change of
daily habits, so as to save the Earth. The campaign encourages
government agencies, companies, organizations, schools, and
individuals to turn off unnecessary lighting from 8:30 pm to
9:30 pm on 19 March 2016, symbolizing the determination to
protect the Planet. By supporting various community events,
we hope to educate the public about the concept of integrating
energy conservation and recycling into people's daily life,
as well as ways to reduce carbon footprints and tackling
climate change.

During the Reporting Period, Everbright International
Environmental Charitable Foundation also supported the
launch of the Heifer International Hong Kong Branch'’s “Read
to Feed” fundraising program (2016-2017). We hope that the
program will encourage Hong Kong children to develop their
reading habits, so as to deepen their understanding in poverty
and environmental protection issues, expand their horizons,
cultivate empathy and concern the Earth’s sustainable
development as they read more. On the other hand, through
donations, we hope to help farmers in rural area in China get

rid of poverty and improve quality of life.

Everbright Environmental Protection Charitable
Foundation

In Mainland China, our Everbright Environmental Protection
Charitable Foundation helps Suzhou sanitation workers and
their families who need financial and psychological support.
Since its establishment in 2013, the foundation has donated
RMB1.5 million every year to the fund. During the Reporting
Period, the donation events of CEIL have step up to a new
horizon, engaging surrounding communities from various
channels to contribute to the community, demonstrating
our responsibility as an environmental protection enterprise.
We distributed the sixth and seventh batches of “Everbright
Environmental Protection Charitable Fund” to sanitation
workers in difficulties, delivering the care and support from the
industry and society to those frontline workers. As of the end
of 2016, the foundation has supported 688 beneficiaries, with
a total of approximately RMB3 million delivered as relief funds
and financial aids.
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During the Reporting Period, the Company was again awarded
with the Best Social Responsibility Brand in the China
Charity Festival, which demonstrates the wide and long-
term recognition of our charitable efforts and environmental
protection initiatives by the general public.

Science, Technology, and Environmental
Protection Education

In order to strengthen the connection with the community
and promote the development of environmental protection
technologies, the Company actively co-organized a variety of
technical exchange seminars. During the Reporting Period,
we co-organized with the Chinese Society for Environmental
Sciences the annual meeting themed “Innovating Environmental
Science and Technology to Improve the Quality of the Eco-
environment”, which attracted more than 1,500 professionals
from environmental protection enterprises, research institutes,
and higher education institutes from Mainland China. This annual
meeting hosted 16 specialized sub-seminars, covering topics in
water pollution prevention and ecological protection, cross-strait
air quality management and air pollution control technology, and
environmental monitoring and informatization, focusing on the
technological advance of the corresponding areas. During the
Reporting Period, one of our subsidiaries — Everbright Water,
supported the IAS Summit Hong Kong — “Inventing Today
Imagining Tomorrow for Water Pollution Control”, organized by
Hong Kong University of Science and Technology Jockey Club
Institute for Advanced Study, which attracted industrial experts
around the world to discuss and share ideas in depth on water
industry topics such as water pollution prevention and control.
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Our Community
EMANEE

Waste-to-energy technology is an important achievement of the
Company and we consistently organize or participate in various
technical meetings and seminars to introduce this environmental
protection technology to the society. “2016 Waste Incineration
Power Generation Business Leaders Symposium” was held
in April, inviting various waste incineration power generation
business leaders and experts to visit the Nanjing Waste-to-
energy Project, and understand the entire waste-to-energy
process from the garbage cranes control room, central control
room, boiler workshop, flue gas purification workshop, to the
steam turbine workshop and other working sites. In addition,
The “Waste-to-energy Project Environmental Management
Symposium” was held in Hangzhou which invited representatives
from the Environmental Engineering Assessment Center and
Environmental Impact Assessment Department under the
Environmental Protection Bureau to study and understand the
construction of the Hangzhou Waste-to-energy Project. The
event emphasized CEIL's mission of environmental and social
responsibility, and actively explored creating harmony among
environmental protection enterprises and the public, community,
and government. The project demonstrated good practice of
waste-to-energy implementation, which was highly recognized
by industry leaders and relevant news media.

As for biomass power generation projects, we held the
“Symposium on Prohibition of Straw Incineration and Integrated
Utilization of Straw”, with the hope that the industry will continue
to guide and cultivate a “professional, mechanized, and
collectivized” straw collection, storage and transportation team,
SO as to better manage the banning of straw incineration and
its integrated utilization through scientific methods, advanced
equipment, and professional team, and collaborating to find
out the best way of straw utilization, enabling farmers to enjoy
the benefits of straw integrated utilization while protecting the
environment at the same time. This reflects CEIL'S emphasis on
technological innovation and local community development.

As a green industry pioneer, CEIL strives to not only build more
environmentally-friendly green projects, but also nurture green
lifestyle among the general public. In June, we collaborated
with the China Ecological Civilization Research and Promotion
Association, the National Mother River Protection Action Leading
Group Office, and Beijing Forestry University to jointly organize
the “June - Fifth” World Environment Day event, practicing and
promoting the concept of ecological conservation through a
series of activities, including establishment of the “National
June - Fifth world Environment Day Green Action Alliance”, the
“Green Dream Collaboration Program” targeting the college
students in China, the “Green Youth Poverty Alleviation” green
summer camp in 2016, and the first ever cross-provincial youth
environmental entrepreneurship competition training course,
etc,, attracting more than 300 student representatives and youth
entrepreneurs from over 20 colleges in Beijing, Tianjin, Hebei,
Shanxi and Inner Mongolia.
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Maijor Science, Technology and Environmental
Education Activities in 2016

Partnering Organization
BREBH

Chinese Society for Environmental Sciences
REIRIRRIZ2EE

CE-AFEENRERRABED

Activity

& B

Annual Academic Conference of

Chinese Society for Environmental Sciences
PRGN EEGBNFEY

Anglo-Chinese Environmental Industry

Summit Forum 2016
RERRREEI N ERIE

“New Life for Environmental Protection”

The National Environmental Science Creativity Contest
[DERRFAEE] 2BRRRBEERELRD

China Association of Urban Environmental Sanitation
PR MIRES LGS

Professional Committee Development Conference
EXZEERRAY

China Association of Circular Economy
(Electricity Generation Branch)
TRBEREERSEESE

Seminar for Waste Incineration
Power Generation Industry
NIRRBETELEBEAEKS

China Electric Power Promotion Council
(Renewable Energy Branch)
FEENEREESTHEEREESE

Safety trainings for
waste-to-energy projects
NIRBEERB T 2IE

All-China Environmental Federation
PERRBEE

The 12th Environment and Development Forum
E+_ERREERERRE

Chinese Ecological Civilization Research
and Promotion Association
AR BRI T B

Published “Management Approach on Ecological
Civilization for Municipal Solid Waste Industry (Trial)”
B KRR R BEITE R XATRE
EEBIE (R1T))

HKUST Jockey Club Institute for Advanced Study
BEEMBRARERGSFHMREL

IAS Summit Hong Kong

Inventing Today Imagining Tomorrow for
Water Pollution Control
EEREMRERES — RAOTREH
BliES R RBERAX

Community Caring and Engagement

By participating in charitable events across different areas,
CEIL is committed to building an altruistic culture and
extend it to our communities. We actively invest resources in
education, poverty alleviation, caring for the disadvantaged and
community greenery, while encouraging employees to do their

share and fulfill social responsibilities.
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Our Community
EMANEE

Site Visit

It is very important to extend the spirit of environmental
protection industry to the community, as well as promoting
the concept of ecological conservation in the society, so
we actively utilize existing resources for environmental
protection promotion and education, regularly inviting different
organizations to visit our environmental protection projects
every year. The Company also sets the first weekend of each
month as Open Day of its operating waste-to-energy projects,
joining hands with the public to create environmental and
ecological conservation. In 2016, we received over 69,500
people from home and abroad.

“Daily Donation for Care” Activity

Our employees’ initiative and commitment to charity events
affirms CEIL's achievements in community caring. This is the
twelfth year of Ji'nan Waste Water Treatment Project’s “Daily
Donation for Care” activity. All the staff gathered at the project
company’s main building to put one day of their income into
the donation box. In less than 20 minutes, the amount of
donations has reached RMB13,750, fully demonstrating the
caring spirit of our staff.
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Everbright International True Love School

HRERELBR

CASE
STORY
BRD =

“Everbright International True Love School” provide education opportunities for 1,500 students who
live in remote areas at Dangshan, and we organize staff volunteer teacher programme every year
to deliver our care. In 2016, we continued to send outstanding staff to Dangshan to support the
students and provide art and physical education. Our staff successfully completed the teaching

tasks and forged a deep friendship with the teachers and students. We also offer the Everbright
International Caring Scholarship during the Reporting Period to support hardworking and outstanding
students whose families are in difficult circumstances. As of the end of 2016, the caring scholarship
has supported more than 200 students with outstanding academic performance. In addition, we
organized the “Everbright International True Love School Summer Camp”, where we invited student
and teacher representatives to visit our waste-to-energy project in Nanjing, Jiangsu Province, so
that they could understand the main process of waste-to-energy techniques and the importance of

environmental protection.
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"Hand in Hand Caring Action” Activity

We also responded positively to the “Hand in Hand Caring
Action” initiative launched by Ji'nan City's Caring for Future
Generations Working Committee, Ji'nan Charity Federation,
and Ji'nan City Volunteers Association. Employees initiated the
donation to provide materials for middle school and primary
school students who suffer from poverty in Zzhanggiu City.
The local employees also inquired their family situations to
understand specific difficulties in order to develop a more
effective poverty alleviation program. This enables us to deliver
practical help and achieve the Company'’s dedication in caring
for the public, while contributing back to our community.

2016 Annual Voluntary Tree Planting Activity

Creating a green community is an important goal for CEIL as an
environmental protection enterprise, thus the Company took
part in the voluntary tree planting activity during the Reporting
Period, to build a better work, life, and study environment for
the citizens. This voluntary tree planting activity promoted the
environmental protection concept of “Devoting the Power of
Youth to Create Green Home”, and it further promotes hands-
on practice for everyone to protect the environment, and
reflects the contemporary youth culture and green scientific
development philosophy, allowing everyone to take part in the
advocacy of green concept.

Other Community highlights in 2016

Responded positively to voluntary blood donation campaign
as encouraged by the government

@ Participated in the “Improve Environmental Quality,
Promote Green Development — Environmental Thousand-
people Green Walk” activity organized by the Suzhou
Environmental Protection Industry Association

Organized a “Green Environmental Protection Tour” at
the Suzhou Blind and Deaf School, which enhanced the
environmental protection awareness of the students and
relationship between the company and the surrounding
communities

@ Organized “Dream Came True” donation event to support
outstanding students suffering from family difficulties to
complete their university courses

Supported “Hope from Heart” scholarship
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Our Way Forward /& 28 & 5

At present, the Company is in a critical period of steping up
to become a world-class enterprise. With our accelerating
globalization progress, we are going to face direct competition
in resources, talents, management, technology, products
and services worldwide, as well as the challenges and
opportunities in the optimization of global resource allocation
through the national and international markets. The risks and
challenges faced by the Company under these competition
and opportunities will become more and more complicated,
especially during the overseas competition and cooperation,
which imposed higher requirements for our corporate social
responsibility and risk control practices. In addition, with the
expansion of our business areas and increase of projects, the
Company needs to constantly adjust its management structure
and establish professional management system, in order to
deal with the upcoming upgrades in quality and quantity.

Looking forward, the Company will adhere to the development
strategy of “Leading by Talent and Technology, Promoting from a
High Starting Point the Expansion from Coastal to Inland Cities,
from Cities to Rural Areas, and from Domestic to Overseas
Markets”, and uphold the social responsibility through the full
implementation of the newly established ESHS Management
System and Risk Management System. Internally, the two sets of
systems will become the foundation of self-enhancement and
stable operation, while externally they will be the driving force of
the industry’s standardization and wholesome development. We
will also strictly implement the target accountability system as
well as the appraisal and assessment mechanism, strengthening
employee training and hence proactively enhance their
awareness, so as to build a sustainable corporate culture.

2017 Targets

Setting forward-looking goals can build a solid foundation for
the sustainable development of the Company, and lead CEIL
forward continuously. Based on our achievement of the targets
set in the “2015 Sustainability Report”, our main objectives for
sustainable development in 2017, in view of the Company’s
significant economic, environmental, and social impacts as well
as the concerned issues of our stakeholders, are as follows:
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Sustainable

Development Scope Targets in 2017

AEEERER —E—tEXEHRE

Environment To maintain the recycling rate of incineration residue of waste-to-energy projects at 100%
IRIE A0 K B B I8 B § I BB B R R FFE100%

To maintain the sludge recycling rate of waste water treatment projects at a rate not

less than the previous year

HK5KEER B RS EBANARREEN PR EFNEE



Our Way Forward
RE#RK

Sustainable

Development Scope Targets in 2017

IHEERER

“E-LFFERER

To maintain the water recycling rate during the production process at a rate not less
than the previous year
HEEBRREPHNBRAKERRFETNLREFHKE

To expand the disclosure of Scope 3 (other indirect) GHG emissions
BEABHBI(AMEE) AEREBERBBEEERE

To conduct pilot study to estimate the emission of fine particulate matter (PM2.5) in
Environmental Energy projects
EITHBME  DEETIRIREEIRIE B A ARER Y (PM2.5) BERRE

To disclose online the hourly average gas emission levels of the operating
Environmental Energy projects
BORHEREEETHNRRERIEEEREGENIERE

To publish the hourly average gas emissions level of the operating Greentech projects
AEZPHGZERRIER T8/ N BKFE

To assess the sustainability risk of major suppliers

AHhEEZHERN I HFEILRR

To strive to achieve zero non-planned shutdown
FMERTITEEHER

Operation
B

To strive for each project company to obtain the ISO 9001, ISO 14001, and OHSAS
18001 certifications within one year after the completion of construction and
commence of operation

S ETE B R R AR E /Y & HIE BXYS1S09001 ~ 1S014001 K2 OHSAS 18001

2o

O Ag

To cover all environmental protection projects within the Company in the
sustainability report
EARBEERBETPRBRAEAFE TLEHNMERIRIER

To strive to solve all valid public complaints
BMAOBRRBINE B BIRF

Society
=

To adopt the “near-missing” reporting system to reduce unsafe practices or behaviors
that could lead to accidents

RATPOEER] MERS URDARERERN T L2 MOERTR

To establish customer satisfaction survey and customer relationship management
system

RUBPMERERAENEFPFBEREERS

To increase the average number of training hours for each employee by 5% annually
B 8 TH)F 5500 B B IR F 15 5%

To maintain the injury rate in each plant at a level less than the average rate during
the last three years
BHBEHN IEXERHEENBE=F8FHKF
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/) Asian Corporate Director Recognition Award —

Corporate Governance Asia
[EMREESE] — (EMEEER)

@ Continued to be a constituent stock for the MSCI China Index, the
Hang Seng China-Affiliated Corporations Index and the Hang Seng
(Hong Kong-listed) 100 Index
BEAMSCIFAR P RIEBR GO - EEBBFEDEREKDR
B AR B (B 1) 1004 86K 17 ik

/% Outstanding Enterprise Award — Capital Weekly
[ TR ¥ K482016) — CAA—IE)

& Hong Kong Outstanding Enterprise — Economic Digest

) China Waste-to-energy PPP Projects — Honourable Investor
PR R E R EPPPIEEEFLES

/) China Waste-to-energy PPP Projects — Top 10 Investors
PR R R EPPPIEE T ARES

) China Waste-to-energy PPP Projects —

Best Science Popularization Base
PEAR R EPPPIE R REMEHE Rt

/) Role Model Enterprise of Urban Veinous Industrial Park in China
B T A AR E S E R R M

& Top 10 Green Companies in China

[BEEFEBEME] - &BE—F) PR EZEEERE
/~ First Place in the Top Ten Influential Solid Waste Treatment
Enterprises in China
[PREEETETAZEICEES]
' \ )
& Asia’s Outstanding
MEMBER OF Company on Corporate

Dow Jones .
Sustainability Indices
In Collaboration with RobecoSAM «@

@ Constituent Member of the Dow Jones Sustainability
World Index
BRI RHERREDIIEEK MR

@ Constituent Member of the Dow Jones Sustainability
Emerging Markets Index
BT A A R R AT E BRI EUK 5 R

Governance - Corporate
Governance Asia
[EEREL AR —
CGEMBEER)

@ China Management Science
Society — Overall Award
for Management Science
(Practice Category)
FEEENZZE —
BERNBERBEMRAAR

& WWF - Hong Kong —
Corporate Member
HRERES —
BEENE —XEEE

#) Asia’s Best CEO -
Corporate Governance Asia
[TM s EfTER AR —
(EMEZEER)

(& Constituent stock of the Hang
Seng Corporate Sustainability
Benchmark Index for the sixth
consecutive year

EEENFEMABE AR

BRLREREBR AR o Sustainamity o Sere
&) Constituent stock of the Cartificare of Memberdhip

Hang Seng Corporate Thi ey

Sustainability Index for the
third consecutive year
EEE=FRMAEERSE
BROEREK SR

China Everbright International g,

b s cocinm, =
Hing Seng Coepreas Somgpob "":"hh
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Scope of Verification

Hong Kong Quality Assurance Agency (HKQAA) has been engaged by China Everbright International Limited (CEIL) to undertake
an independent verification for its Sustainability Report 2016 (Refer to as “The Report”). The scope of HKQAA's verification covers
the data and information associating to CEIL's sustainability performance for the period 1% January 2016 to 31 December 2016.
This is the 5" Report that CEIL published to communicate its commitments, efforts and progress of performance towards
sustainability.

Level of Assurance and Methodology

The process applied in this verification was based on the International Standard on Assurance Engagement 3000 (Revised) —
“Assurance Engagement Other Than Audits or Reviews of Historical Financial Information” issued by the Internaticnal Auditing and
Assurance Standards Board (ISAE 3000). Our evidence gathering process was designed to obtain a reasonable level of assurance
as set out in ISAE 3000 for the purpose of devising the verification conclusion and the extent of this verification process undertaken
was provided for the "Comprehensive Option” of the Global Reporting Initiative’s Sustainability Reporting Standards (“GRI
Standards"), the Electric Utilities Sector Disclosures, as well as the Environmental, Social and Governance (ESG) Reporting Guide
of The Stock Exchange of Hong Kong Limited (SEHK) and ISO 26000 — Guidance on Social Responsibility.

In order to understand the process that CEIL adopted to ascertain the key sustainability issues and impacts, the Report compilation
process was discussed including stakeholder engagement and materiality assessment processes. Also, system and process for
collecting, collating and reporting sustainability performance data were verified. Our verification procedure performed covered
reviewing of relevant documentation, interviewing responsible personnel with accountability for preparing the reporting contents
and verifying the selected representative sample of data and information. Raw data and supporting evidence of the selected
samples were also thoroughly examined during the verification process.

Independence

CEIL is responsible for the collection and presentation of the information presented. HKQAA does not involve in calculating,
compiling, or in the development of the Repart. Our verification activities are independent from CEIL.

Limitations
QOur scope of work did not include providing conclusions in relation to:

e The materiality, completeness or accuracy of data sets or information relating to areas other than the selected
samples, and any site-specific information;

®  The appropriateness of definitions for internally developed criteria.

Conclusion

On the basis of our verification results and in accordance with the verification procedures undertaken, it is the opinion of the
HKQAA's verification team that:
= The Report illustrates CEIL's sustainability performance on the significant aspects in a balance, comparable, dear and
timely manner;
»  The data and information states in the Report are generally reliable and complete;
+  Having cross-checked the information and found a few data with query but CEIL has made immediate clarification. CEIL
is suggested to reinforce the data reporting channel and further enhance the effectiveness of the mechanism.

CEIL has been engaging with its stakeholders continuously and being very responsive to the feedbacks gathered from the
stakeholder engagement process by improving its disclosure regarding the material issues that are of importance to the company
and high level of interest by stakeholders. The Report reflects appropriately CEIL's sustainability context and materiality.

Signed on behalf of Hong Kong Quality Assurance Agency

Bryan Feng

Assistant Director,

Manufacturing & Service Business Division
May 2017
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HERERERBEHFERAERARAT (LITMERE "R, ) 2016 ol ARG S (LT
THE ) MEBATETERS - ZRHESEMAABERTRSSEN MN06E1E1HE12AR
31 H - ¥RFWUHEERFRNBENERETEY - ERAAERSASISHEERRSHET T
2016 FALE - ERRBANHETOSUHHARBRR -

REERENEESZ

%75 RS ORI ot i R B 2 P P e 2 B SRS 5 A ISAE 3000 ([B8]) - RESMBER
1% SR 1% 7 SMAD RS SRR EATT - ERUCR IR E R IRAIIRE 22 [SAE 3000 AT EE TS EREMFERM
BB RREEHERELSR - B - ZENABERBERESEMAEGRIN (AIHASRRESIRE)
g rREAR, R (BHITREE) MEBHSRSMERAT (MU TEHE "HIRAM, )/ (EIR - TERE
BIRSIES) H/E - EFSEEERRE(CE M & = F158 [SO 26000 -

ZENEFOEENER 0 - ERRERRESHIRERAERSSHEARRENEEMRRETSE
% - EEANRAKBEREREETEE -
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SRR

BEREFEEREELTER
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Key Statistics £ E &%

Economic Performance2 #&ExkIEHa

2016 2015 2014
Economic Value Generated FIEENKEEE
Revenue Uy 2% 13,971,204 8,528,393 6,355,120
Economic Value Distributed o BHEBEER
Operating costs BERAR 8,661,638 4,459,857 3,270,315
Staff expense BTMX 893,032 748,202 538,965
Finance costs BMERA 639,584 451,759 380,775
Dividends i8N 918,957 829,486 493,209
income tax FTiS i 1,062,150 783,275 533,990
Donations B 4,014 2,153 1,470
Economic value retained FrRBHEEEBE 1,791,829 1,259,799 1,136,396
Unit: HK$ ('000) B84z - F# 7T

Operation Performance® E&RR®

2016 2015 2014
Processing/Storage Capacity RERERE
Waste-to-energy (tonne per day) W EE (W, A) 22,300 18,550 14,550
Biomass power generation (tonne per year) EYEEE (W F) 1,600,000 600,000 600,000
Industrial waste landfill (m?) TEEEEIER (LK) 470,000 470,000 512,000
Hazardous waste landfill (m?)e fERFEIE (LK) 1,244,000 1,244,000 1,240,000
Solar energy (kwh per year) HRBE(TER,F) 35,516,000 35,516,000 35,516,000
Wind power (kWh per year) BABE (FTREF) 230,000,000 230,000,000 N/A
Waste water treatment capacity (mé per day) SEKEIBRE (5K B) 3,745,000 2,535,000 1,755,000
Reusable water (m?3 per day) oK (SLAKR) 61,600 61,600 56,389
Performance E3:)
Electricity generation (GWh) BREE(BETRHE) 3,654.25 2,738.30 1,982.53
Waste water treatment volume (m?) VEKEEIEE (S 77K) 1,148,279,000 866,829,000 584,790,000
COD reduction (tonne) CODJF #F (18) 293,000 292,300 211,000
Average plant availability (%) 35 5 A A = (%)
Waste-to-energy projects WIRBEEIEE 94.84 95.42 87.35
Biomass power generation projects EYEEEERR 95.29 92.67 90.37
Industrial and hazardous solid waste projects THEEKEEER 82.74 91.98 N/A
Solar energy projects HIREHEHE 99.89 99.63 99.88
Certification Accreditation RHE
Number of ISO 9001 certificates ISO 9001RF & B 28 22 18

Health & Safety® @EEHEZ 2P

2016 2015 2014
Number of fatalities AIRTEF 0 0 1
Number of disability injuries EIEEHT 0 0 0
Injury rate (IR) — CEIL employees TERIR) - HABEBEET 0.19 0.39 N/A
Injury rate (IR) — independent contractors working TERR-BIABHFSIA
onsite 0.25 0.06 N/A
Certificate Accreditation RHE
Number of OHSAS 18001 (GB/T28001-2011) OHSAS 18001(GB/T28001-2011)
certificates REHE 28 22 18
Energy consumed (GJ) FERER(E8)
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Key Statistics
FEHE

Environment — Overall®

Energy consumed (GJ)
Fuel oil/Natural gas
Electricity (Non-renewable)
Electricity (Renewable)

Total energy consumed
Energy Intensity (KI/kwh)d
Key Air Emissions (Tonne)
CO2¢ (Scope 1)

CO2e (Scope 2)

CO2¢ (Scope 3)

GHG Intensity (kg/kwh)e
Certificate Accreditation
Number of ISO 14001 certificates

RIR-EBRIER®

FRARR (EH8)

hm, RAR

B (TRBERER)

B (BERR)

BREMER

geReeE (FEE,/TRE)?
TERBHH ()
“EbiRE S (k)
—HREmRER (EE=)
“EbRES (HE=)

BERERE (AF/ TRE):
ISO 1400133 7% £ H

131,083.00
1,290,061.28
1,440,182.62
2,861,326.90

867.69

4,951,653.70

363,387.69
12,959.39

1.62

28

61,273.76
858,292.28
1,371,130.77
2,290,696.81
994.73

3,772,409.77

182,922.58
1,579.64

172

22

26,140.88
560,423.29
914,291.91

1,500,856.63
N/A

As the
calculation of
GHG emissions
adopted CDM
methodology for
the first time in
2015, only 2015
and 2016 data
are provided
here.

=N
—T-RHEFE
FRERE
BEE R R A
COMZ st &
FE B
RE-_ZT—%
MZT—REF
7 = At hx
BEEHE-

18

Environment —Environmental Energy and Greentech®

Key Material used (Tonne)
Household waste treated
Biomass treated
Quicklime/calcium hydroxide
Activated carbon

Acid

Ammonia water

Fuel oll

Demineralized water
Cement

Key Air Emissions (Tonne)
SO2

NOX

Particulate Matter

Fly ash/Bottom ash (Tonne)
Fly ash produced

Bottom ash produced

FrAEEME (H)
B ¥R AR BRI
REBEYE
ERRBRAR

S Bk

i

VN

JR

B K

K
TERBHH (1)
it}
BEY
R, RS (M)
FEE TR IK
FE%IES

BE-RREFREZBRRS

7,345,976.68
728,000.00
90,039.09
2,838.28
362.40
23,537.56
704.53
678,200.25
10,037.18

587.36
3,577.46
128.13

276,072.61
1,826,449.60

6,928,000.00
519,393.00
67,513.06
2,034.55
291.24
15,321.58
1,010.33
407,519.99
15,489.63

408
2,722.22
129.97

211,784.53
1,477,381.62

5,364,583.00
344,923.04
58,161.91
1,613.13
450.92
10,559.29
508.57
369,461.10
13,159.77

394.88
2,628.64
111.96

152,590
1,056,643




Environment — Environmental Water® B35 — BRIk P

2016 2015 2014
Key Material used (Tonne) FrRAEZYH (1)
Flocculants ZREA 38,278.60 27,664.44 17,076.00
PFC BEALE 3,682.38 10,082.80 5,052.81
Hypochlorous acid KA 7,720.94 3,042.75 2,787.93
Ferric Chloride =&8tE 21,783.77 11,044.87 9,975.41
Lime AR 4,354.53 3,145.11 2,354.57
PAC Eeain 5,531.88 - -
Polyferric Sulfate BAEMBLE 6,848.59 - -
Calcium Hypochlorite RSB 55 1,048.28 - -
PAFC ZaftmE 2.333.358 - -
Sludge Treated (Tonne) BERFRE (M)
Sludge treated in total EREERE 657,929.18 518,685.60 298,808.00
Sludge recycled (%) fBIRERERE D %) 70.10 67.43 70.83

a: The selected financial data reflect the financial performance of CEIL and its subsidiaries from 1 January 2016 to 31 December 2016, data come from audited
financial statements.
I8 B 7S B e Bk e K B BR S R EL B B A R 782016F 1 A 1H 22016F 12 A3 B AR M SR IE BB R A B XM B HRE -

b: For operating projects only.
EEEREHEB -

c: Including all operating hazardous waste and industrial waste landfill projects.
BEMEBRENEFEAER T XERFHEIER -

d: The calculation method of energy intensity was revised to comply with GRI standards, the current calculation method is: Energy Consumption (KJ)/Per unit.
electricity sold (kwh).
FTERERAE N EIRBORIEEEL SN BRNERZA BERER(TER) - EEE2 (TRF) -

e: The calculation method of GHG Intensity was revised to comply with GRI standards, the current calculation method is: COz¢ (kg)/Per unit electricity sold (kwh).
FHERRREEMN T ARRORIBEER B BRNENER —ALRER (RF) /8- EEE& (TEK) -

O
=

3% e sonsness A ([

9107 DT @2 9102 Hodey ANjiqeurelsns



O
N

QU3 189 / Xopul 3uawod o [

DB TFEE >R EE  pawl] [euoneulaiul yS1gan3 eulyd

Disclosure
Number
B R

GRI content Index / GRI A& &S|

Disclosure
®E

GRI 102: General Disclosures 2016 — & &

Organizational Profile ###t%

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
AFHERRBE2016ANEBAER R H A

Grro )

Page

number of  External
this Report  Assurance
ABEEY  HMBER

Name of the organization

About this Report

1021w BR AR s v
102-2 Activities, brands, products, and services About this Report 3 v
FEmE - Em AR BN A RE
102-3 Location of headquarters About this Report 3 v
AR E BN AR E
102-4 Location of operations Our Sustainable Business 13 v
S EMR M BAERRER
102-5 Ownership and legal form Our Sustainable Business 13 v
FrEn S forERR BARRER
102-6 Markets served Our Sustainable Business — Business Segments Overview 22.37 N
FrAR# Y35 BMORRES — EBREME
Scale of the organization Our Sustainable Business;
102-7 AR Annual Report 2016 — Financial Highlights 13 v
FFIRIRRER  2016F 5 — MR
Information on employees and other workers Our Sustainable Business
EEHR BMBRERER
Projects in operation: 3,478
Projects in preparatory: 254
102-8 Projects in construction: 1,213 13 v
Headquarters and others: 1,104
EEIEAE 3478A
L21EE 254N
ERIEAR - 1,213A
4BEB R E At 1,104 A
102-9 Supply chain Our Sustainable Business — Our Supply Chain 21-22 v
e BIFIHRRER — BRMAWEERE
Significant changes to the organization and its supply ~ Our Sustainable Business;
102-10  chain Annual Report 2016 — Financial Highlights 19-22 v
M EREENEES FAMHIRRER 2016538 — MR
102-11 Precautionary Principle or approach Our Sustainable Business — Our Corporate Governance 16-20 N
TRE T RRA BMORERES — RMOEEER
External initiatives Message from CEO;
SNRPTES BB R Environmental Management — Air Emissions Management 47
102-12 and Climate Change Mitigation 5 1_5’5 4
TR B
REERE — ERREHRREHRIEE
Membership of associations Our Community — Science, Technology, and
102-13  HBENASNHE (TERE) MEXRSKBEMEZ  Environmental Protection Education 81 v
e BHmtE — R RRREE
Electric Utilities Sector Disclosures & h T £ # &
Installed capacity, broken down by primary energy Our Sustainable Business — Business Segments Overview
source and BMORERER — EBRARE
EU1 . 23 v
by regulatory regime
R-IRERAINERERE
Net energy output, broken down by primary energy Our Sustainable Business — Business Segments Overview
source and BMORERES — EBREME
EU2 . 23 v
by regulatory regime
R—IREERMA D K) P e IR E
Number of residential, industrial, institutional and Our Sustainable Business — Business Segments Overview
EU3 commercial customer accounts BMORRES — EBREME 23 v
BEREEEPEREPHE
Length of above and underground transmission and Our Sustainable Business — Business Segments Overview
EU4 distribution lines by regulatory regime WPV IBRETE — EBRIRTE 23 v
i ERMTEEREERERE
Allocation CO2 emissions allowances or equivalent, We did not participate in carbon emissions trading scheme
EUS broken down by carbon trading framework during the Reporting Period. - v

RIRZ HERM Y N —Ebing 2HREEREE

AR E BRDR A 2 BT R 55T & -




Page
Disclosure Relevant chapter(s) in Sustainability Report 2016 or number of  External
Number Disclosure other references/explanation this Report  Assurance
REEY BE AHARRBE2016ANEHRED R M A AREAB  HBER
Strategy &
102-14 Statement from senior decision-maker Message from CEO 47 v
WS m R R E R TTHABH N E
. Key impacts, risks, and opportunities Message from CEQ; Our Way Forward 4-7. 84- v
10215 ysge mpRse FHEREE : E2HR (88
Ethics and Integrity R EEH 5
102-16 Values, principles, standards, and norms of behavior Our Sustainable Business 13-14 v
BEB RABENMITRHRD HIMEIRRER
102-17 Mechanisms for advice and concerns about ethics Our Sustainable Business — Our Corporate Governance 16-20 v
RBEAERNFHES REROES BMWRREH - RMOCEES
Governance &%
102-18 Governance structure Our Sustainable Business — Our Corporate Governance 16-20 v
MR R BHMORRER — RMOCEER
102-19 Delegating authority Our Sustainable Business — Our Corporate Governance 16-20 v
% 1 HMOBRRER — RMOCEER
Executive-level responsibility for economic, Our Sustainable Business — Our Corporate Governance
102-20  environmental, and social topics RIFEBRRER — HANDCEER 16-20 v
THESNEEHEE RRNESRENEL
Consulting stakeholders on economic, environmental,  Stakeholder Engagement
102-21  and social topics BhEamns 40-43 v
HEBMERLE BRENL§ZEERNBIE
Ccomposition of the highest governance body and its Our Sustainable Business — Our Corporate Governance
102-22  committees BMEIRREB -BIOEEES 16-20 v
SEAREEREZEgNEKX
102-23 Chair of the highest governance body Our Sustainable Business — Our Corporate Governance 16-17 v
SEAREENEE BRORREB - RMANCEES
Nominating and selecting the highest governance Annual Report 2016 — Corporate Governance Report
102-24  body 2016F ) — DEERRE - v
He R RRELEZ B eNiRAMEE
Conflicts of interest Annual Report 2016 — Corporate Governance Report —
lE=REES The Board of Directors
2016F 3 — DEEARE —EFF
102-25 - v
Any conflicts of interest will be disclosed in the Board
meeting.
M ETREREESSHTRE -
Role of highest governance body in setting purpose, Our Sustainable Business — Our Corporate Governance;
102-26 values, and strategy Annual Report 2016 — Corporate Governance Report 16-20 N
HEAREEERTERE BEBSEG B B RMINRERES — BRMNCEESR:
REARHTENAR 20165F 3 — EBERRE
Collective knowledge of highest governance body Our Sustainable Business — Our Corporate Governance;
102-27 SEAERENSEERE Annual Report 2016 — Corporate Governance Report 16-20 v
BHPIORRERS — RMNEEER:
201653 — DEERRE
Evaluating the highest governance body’s Our Sustainable Business — Our Corporate Governance;
102-28 performance Annual Report 2016 — Corporate Governance Report 16-20 v
MR E A BB AR BRORRES — HPINCEER:
2016F | — EEARE
Identifying and managing economic, environmental, Our Sustainable Business — Our Corporate Governance
102-29  and social impacts BMEIRRER — RPN EER 16-20 v
BAFEELHE BELENTE
102-30 Effectiveness of risk management processes Our Sustainable Business — Our Corporate Governance 19-20 v
[\ B i HR 7 AR O R BORRES — HPIOCEESR
102-31 Review of economic, environmental, and social topics ~ Our Sustainable Business — Our Corporate Governance 16-20 v
FHEARE  IRIEFIM S RE R BMORERER — RMOEEES
Highest governance body's role in sustainability About this Report
102-32  reporting RS 3 v
SE A RRETIRHEEERENEE
102-33 Ccommunicating critical concerns Our People — Welfares and Safeguards 68-69 N

EZWIMENBR

HMWET — &5 RRE

O
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GRI Content Index
GRI RA & 5|

Disclosure

Number Disclosure
KBRS KB

Nature and total number of critical concerns
SZEHYMENEE ML

Page
number of
this Report
ABEEH

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
AFHERRBE2016ANEREDR I H A

Our People — Welfares and Safeguards;
Annual Report 2016 — Corporate Governance Report —

External

Assurance

SEBERE

102-34 Risk Management and Internal Controls 68-69 v
BB — BF RIRE
20165F 5 — REEARE — BRERERNBER
Remuneration policies Annual Report 2016 — Corporate Governance Report —
102-35  FHBMBR The Board of Directors - v
20165 — PEERAWME —EFY
Process for determining remuneration Annual Report 2016 — Corporate Governance Report —
102-36 REHMEBIE The Board of Directors - v
201658 — PEBRARE -~ BFE
Stakeholders’ involvement in remuneration Annual Report 2016 — Corporate Governance Report —
102-37 BOBEREFMFHSHE The Board of Directors - v
20165F | — CEERRE —EFY
102-38 Annual total compensation ratio Our Sustainable Business — Our Corporate Governance 18 v
F R AR = BMORRES — RMOEEER
Percentage increase in annual total compensation Our Sustainable Business — Our Corporate Governance
102-39 ratio BMORRES — RMOEEER 18 v
FE AR BN L R I IR A b
Stakeholder Engagement 4 & 12 &
102-40 List of stakeholder groups Stakeholder Engagement 39 v
D EFIER RHENSHE
Collective bargaining agreements Collective bargaining agreements are not required by law in
102-41  SEHHAHE Hong Kong - %
EERA SBHHBEOEEES
102-42 Identifying and selecting stakeholders Stakeholder Engagement 39 v
O & BRI Fi 12 BhEman
Approach to stakeholder engagement Stakeholder Engagement — Voices of Stakeholders
102-43 BHE2ENTT A BFERTRNEE R LA BHEM2E - BHELR 42-43 v
PSR WiIEAR T A EA2HETERES
& AT
102-44 Key topics and concerns raised Stakeholder Engagement — Voices of Stakeholders 42-43 v
FhERENBAREBEEE TSR RNENLHE - FHEa L8
Reporting Practice H& B
Entities included in the consolidated financial About this Report; Annual Report 2016 —
102-45 statements Notes to the Financial Statements (Page 258-269) 3 v
BERNAHMERRXFASEXHPRENMEER BRARE  2016F R — MEHREMF (5258-2698)
102-46 Defining report content and topic Boundaries Stakeholder Engagement — Materiality Assessment 47 v
AEBRENDMZEER BHEM2E — BEMITE
102-47 List of material topics Stakeholder Engagement — Materiality Assessment 47 v
P EERHRE BHEHSHE — BEETMH
Restatements of information The financial statement of 2015 has been restated, please
102-48 EREREMEEM refer to Annual Report 2016 — Financial Highlights (Page 4) B v
“E-RAFNUBRREER  F2H2016F MU B
(8mE)
102-49 Changes in reporting Our Stakeholder Engagement — Materiality Assessment 47 v
Fir i SR RE R s BB R B BHEM2E — BEMTE
. Reporting period About this Report
10250 gy BR AR s v
102-51 Date of most recent report About this Report 3 v
F—mEHBE BN A RE
. Reporting cycle About this Report
10252 gimu R A s v
102-53 Contact point for questions regarding the report About this Report 3 v
REF B REKADHER BRI LEA BN ARE
Claims of reporting in accordance with the GRI About this Report
102.5,  Standards R ARG 3 v
BEMERE 2 MEERARN I HERERS
BERN[FEIFR
GRI content index GRI Content Index
10255 Grimzzs) GRINE 23| 74101 v
: External assurance About this Report; Verification Statement }
10256 s\ apw e BRARE R sares !




Page
Disclosure Relevant chapter(s) in Sustainability Report 2016 or number of

Number Disclosure other references/explanation this Report  Assurance

BEREE HE AR ERRERE2016 AN A B EE R H M RREEH
Material Topics E X#HE

GRI 200: Economic £ % GRI-200 '

External

HEBEE

GRI 103: Management Approach 2016 &2 75 % GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
103-1 KRB A HE LA R Annual Report 2016 — Chief Executive Officer's Report 44-47 v
BHENSE-EE ST 20165H — THRBHMRE
The management approach and its components Our Sustainable Business; Annual Report 2016 —
103-2 B EREE D Chief Executive Officer's Report 14-20 v
HMIIRIRETS  2016F 3| — 1THRAH TS
Evaluation of the management approach Our Sustainable Business; Annual Report 2016 —
103-3 BIE AN B Chief Executive Officer’s Report 14-20 v

HPIIRRETS 20165 W — 1THREE RS

GRI 201: Economic 2016 #& % GRI-201 '

201-1 Direct economic value generated and distributed Our Sustainable Business 15 v
EXRDENEELCEEE BPIERRER
Financial implications and other risks and Environmental Management — Air Emissions Management
opportunities due to climate change and Climate Change Mitigation; Annual Report 2016 —
2012 ARBEFCEUNTHTE BRAESE Chief Executive Officer’s Report — Principal Risks and 51-55 v
Uncertainties
REEE - FEABEMLEEREE 2016FH—
THEHHRE — FEZERB K TEEE
Defined benefit plan obligations and other retirement ~ Our People — Welfares and Safeguards;
201-3 plans Annual Report 2016 — Report of the Directors 68-69 v
(] 7E 48 ) 5 & Ko E AR KT EI HMWE T — \ARRME: 2016F 8 — EFSME
Financial assistance received from government Our Sustainable Business; Annual Report 2016 —
201-4 R BT S 6 B IS B AR B K (B Notes to Financial Statements 6 14 v

HPIBVIRIRED 20165 | — BRI 6

Market Presence mi5 %8

GRI 103: Management Approach 2016 &% % GRI-103 '

Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
103-1 BAFHEM AR R Annual Report 2016 — Chief Executive Officer’s Report 44-47 v
FHEN2HE — BEMETME 2016F 8, — THRARBE
The management approach and its components Our People — Talent Recruitment and Retention;
103-2 EEFEREHY Annual Report 2016 — Chief Executive Officer's Report 64-68 v
KRFMET — BRE L 2016F® — THAHERS
103-3 Evaluation of the management approach Our People — Talent Recruitment and Retention 64-68 v
BB AR BMHEL - BMEBEL
GRI 202: Market Presence 2016 % T B &% GRI-202 '
Ratios of standard entry level wage by gender The compensation of majority of our employees is higher
202-1 compared to local minimum wage than the minimum wage rules. B v
EEZEZERY TRMANEBABREFEH HMAHHEINFMERFETERA -
S EHEHL G
Proportion of senior management hired from the Our People — Equal Opportunity and Diversity
202 local community BAMET — FERS RS THER 71 J
EEELERMEREMERASREEREEN
547!
Indirect Economic Impacts BiZ&QEe L
GRI 103: Management Approach 2016 &5 5% GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
103-1 BAGHREM AR R Our Sustainable Business 15, 44-47 Vv
BHENSE - BEETE RMNIRRES
The management approach and its components Environmental Management — Materials and Resources
BB EREHS Usage; Our People — Talent Recruitment and Retention; 59-61,
103-2 Our Community 64-68, v
REEE - PHEEERMARMANET - EREL: 77-83
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GRI Content Index
GRI RA % 5|

Disclosure

Number Disclosure
KBRS KB

Evaluation of the management approach
BE AN B
103-3

GRI 203: Indirect Economic Impacts 2016 REKE &

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
AFHERRBE2016ANEREDR I H A

Environmental Management — Materials and Resources
Usage; Our People — Talent Recruitment and Retention;
Our Community

REEHE - WHEERMA RMWET — BMEL:
A nEnkad

Page
number of
this Report
ABEEH

59-61,
64-68,
77-83

External
Assurance
SEBERE

Infrastructure investments and services supported

Groo |

Our Sustainable Business

- % 5 N - 37 v
2031w E RRBOXHE RMNBIRER
Significant indirect economic impacts Our Sustainable Business; Environmental Management —
2032 FANBELETE Air Emissions Management and Climate Change Mitigation 15, 51-55 v
BMORERER BEEHE — EEREHRRES !
RIRZ(
Research and Development % 1 iff 72 82 B 3
GRI 103: Management Approach 2016 B %% GRI-103 '
103-1 Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment a4-47 v
B ) LR R BHEH2E — BEMTE
103-2 The management approach and its components Our Sustainable Business 37 v
EEBF AR BAIRRER
103-3 Evaluation of the management approach Our Sustainable Business 37 N
EIRT ARHRES BPIRRES
System Efficiency Z#:EE
GRI 103: Management Approach 2016 &2 J5 % GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
103-1 K R A 1 3 R0 LR Annual Report 2016 — Chief Executive Officer's Report 44-47 v
BMHEMSHE - BTG 20168 — TBARRS
The management approach and its components Our Sustainable Business; Annual Report 2016 —
103-2 BEAEREEHS Chief Executive Officer’s Report 19-20 v
K IRRET  2016F | — ITHRAHKRE
Evaluation of the management approach Our Sustainable Business; Annual Report 2016 —
103-3 B ENBE Chief Executive Officer’s Report 19-20 v
BAVEIRRETS 20165 3 — 1T H RS
Electric Utilities Sector Disclosures B h T £ &
Average generation efficiency of thermal plants by Our Sustainable Business
EUT1 energy source and by regulatory regime B IRIRES 23 v
Transmission and distribution losses as a percentage Due to immediate proximity between our thermal plants
of total energy and government substations, insignificant transmission loss
EU12 HEEEE is expected. - v
RPN BB R IEE B BT AL Bk - S AT
BRI
GRI 300: Environmental % % GRI-300 '
Materials #7%}
GRI 103: Management Approach 2016 €% GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment; a4-47
103-1 K B A Y HE R LR Environmental Management 49-50 v
RHENSE — BEEUTMG RRER
The management approach and its components Environmental Management — Materials and
103-2 BEAEREHS Resources Usage 59-61 v
RIBEE — YR RERFA
Evaluation of the management approach Environmental Management — Materials and
103-3 BR AN B Resources Usage 59-61 v

RIEEE — W AR A




Disclosure
Number Disclosure
RERSE BB

GRI 301: Materials 2016 ¥}

Materials used by weight or volume

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
AHARRBE2016ANEHRED R M A

Grro

Environmental Management — Materials and

Page

number of
this Report
AEEAH

External
Assurance
HEBEE

3011 AT EE SRS Resources Usage; Key Statistics gg:gl' v
BREERE — YR RERMA: T 28R
Recycled input materials used Environmental Management — Materials and 59-61
301-2 TEIR B IEY R A Resources Usage; Key Statistics 39-91" %
RRERE — MR RERMA £ 28K
Reclaimed products and their packaging materials Packaging materials and product recall are not applicable
301-3 B E R e YR for CEIL's products. - v
BEMK REMBKRTERREREBRNER-
Energy &R
GRI 103: Management Approach 2016 &2 % % GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment; 44-47
103-1 EWN Lok pukiiE Environmental Management 4954 v
FhamnsHE — BEETE RIRER
The management approach and its components Environmental Management — Materials and 59-61
103-2 TR ERELTS Resource Usage; Key Statistics 39-91 v
REEE — WHRERMNA: T28E
Evaluation of the management approach Environmental Management — Materials and 59-61
103-3 B AN B Resource Usage; Key Statistics 89-91" v
BREERE — W RERMA: F 28R
GRI 302: Energy 2016 /R GRI-302 '
Energy consumption within the organization Environmental Management — Materials and 59-61
302-1 HEHE 7920 1) BEJRE FE Resource Usage; Key Statistics 39-91" v
REERE — W RERMNA: T 28E
Energy consumption outside of the organization Environmental Management — Materials and 59-61
302-2 R INBEY BRI AE Resource Usage; Key Statistics 3991 v
BRIRER — YR RERMA: F 28R
. Energy intensity Key Statistics 9 v
3023 emum TBHE 0
Reduction of energy consumption Environmental Management — Materials and 59-61
302-4 BEIREFERY R Resource Usage; Key Statistics 39-91 v
REEE — WHRERMNA: T28IE
Reductions in energy requirements of products Environmental Management — Materials and 59-61
302-5 and services Resource Usage; Key Statistics 89-91 4
& H A 2 G R BR 75 BT 7 AE IR A Rk BRRERE — W RERMA: F 28R
Water 7k
GRI 103: Management Approach 2016 &2 75 & GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
BRI SRR Environmental Management — Waste Water and 44-47
103-1 Waste Management 55-56 v
FHENSHE — BEMERTE:
RIREE — SRR EY R
103-2 The management approach and its components Environmental Management 55-61 v
B EREE D RIRER
Evaluation of the management approach Environmental Management
- N N = o o -61 v
= BHEE e
GRI 303: Water 2016 7k GRI-303 '
Water withdrawal by source Environmental Management —
303-1 KERER A Waste Water and Waste Management 61 v
BRIRER — 5KREVERE
Water sources significantly affected by withdrawal Environmental Management —
303-2 of water Waste Water and Waste Management 61 v
EER K i 52 5| B K F 2 ) KR 48 3K FRIREIE — KR EYRE
Water recycled and reused Environmental Management —
303-3 BIRRBFAKOEE Materials and Resources Usage 61 v

RIEEE —WE RERFA
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GRI Content Index
GRI IR & 5|

Disclosure Relevant chapter(s) in Sustainability Report 2016 or

Number Disclosure other references/explanation
KBRS KB AHABRBRE2016ANERAEDRA A

Emissions B

GRI 103: Management Approach GRI-103 '

Page
number of

External

this Report  Assurance

FHERH

SEBERE

Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
BAFE B A RR Environmental Management — Air Emissions Management 44-47
1031 and Climate Change Mitigation 51.55 v
RHENSHE — BEEMTG RRER - EERBN
RESHRIEZ
The management approach and its components Environmental Management — Air Emissions Management
103-2 BETERERS and Climate Change Mitigation 51-55 v
REERE - ERREHRREHRIEE
Evaluation of the management approach Environmental Management — Air Emissions Management
103-3 BIR ERIRET and Climate Change Mitigation 51-55 v
RIRER - EERARFRNEHRIEE(
GRI 305: Emissions 2016 # GRI-305 '
Direct (Scope 1) GHG emissions Environmental Management — Air Emissions Management
305-1 HiE (BB )AEREHmeE and Climate Change Mitigation; Key Statistics 54, 90 v
REEE - ERREHRREHSREE L TEHE
Energy indirect (Scope 2) GHG emissions Environmental Management — Air Emissions Management
305-2 8 (8K ) RERBHMEE and Climate Change Mitigation; Key Statistics 54, 90 v
REEE - ERERABHREREHSREE L TEHR
Other indirect (Scope 3) GHG emissions Environmental Management — Air Emissions Management
305-3 M (BE=)AEREknesE and Climate Change Mitigation; Key Statistics 54, 90 v
REEE — EERBHRRESREE L TEHE
: GHG emissions intensity Key Statistics
3054 m =R % TENE 0 v
Reduction of GHG emissions Environmental Management — Air Emissions Management
305-5 WAORDREREHENE and Climate Change Mitigation; 53 v
RIEEE - EEABERLESAEE(L
Emissions of ozone-depleting substances (ODS) We do not produce ozone-depleting substances (ODS) in
305-6 LSEEREYEOD)NHENE our operation. - v
BIFPEBEREEPEERAEBIZYEODS)
Nitrogen oxides (NOX), sulfur oxides (SOX), and other Environmental Management — Air Emissions Management
305-7 significant air emissions and Climate Change Mitigation 55 v
REty HatVSFTERBOBNE REEE - ERRAEHRRELRIEE
Effluents and Waste 357k f1EE#)
GRI 103: Management Approach 2016 &2 J5 & GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
ERZEEMERARR Environmental Management — Waste Water and 44.47
103-1 Waste Management 55-61 v
BHENDE — BEMTME:
RIBE — 5KREYRE
The management approach and its components Environmental Management —
103-2 BEAEREEHS Waste Water and Waste Management 55-61 %
R — KK R IR
Evaluation of the management approach Environmental Management —
103-3 BE AN B Waste Water and Waste Management 55-61 v
RFEE — 5K REYRE
GRI 306: Effluents and Waste 2016 757k M B4 GRI-306 '
Water discharge by quality and destination Environmental Management —
306-1 HEKEIKE K B 83t Waste Water and Waste Management 61 v
RIBEIE — HKREYRIE
Waste by type and disposal method Environmental Management —
306-2 RERIRERER EZEADNEEYEEE Waste Water and Waste Management 57-58 v
RBEE — 5KREYRE
Significant spills Environmental Management —
306-3 BELE Waste Water and Waste Management 57 v

RIRER — JTKREMRE




Disclosure

Number Disclosure
RERSE BB

Transport of hazardous waste

Page

number of
this Report
AEEAH

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
ARFEERBE2016ANEBEED R MRA

Environmental Management —

External
Assurance
HEBEE

306-4 ek R R E Waste Water and Waste Management 58 v
RFER — 5KREYERRE
Water bodies affected by water discharges and/or Environmental Management —
306-5 runoff Waste Water and Waste Management 61 4
KPR ER ERKE BRIRER — 5KREMERE
Environmental Compliance B#H &
GRI 103: Management Approach 2016 &2 75 & GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment; a4-47
103-1 KA RE A A R SRR Environmental Management 51-55. v
BHEMN2E - BEEWTE RRER
The management approach and its components Environmental Management — Air Emissions Management
103-2 B EREE D and Climate Change Mitigation 51-55 v
REERE — EEREHRREHRERE
Evaluation of the management approach Environmental Management — Air Emissions Management
103-3 B AR and Climate Change Mitigation 51-55 v
REERE - BEREBHEREEHREZ(
GRI 307: Environmental Compliance 2016 BE &% GRI-307 '
Non-compliance with environmental laws and  Environmental Management —
regulations Waste Water and Waste Management
BRIRFEEESR RIBER — 5KREYRE
307-1 In 2017, there was one case which one of Everbright Water's 56 v
associates commenced legal proceedings to challenge the
decisions of environmental fines issued in 2016
HARKEZ —RBERAR_E—EFE—FRAEH_-Z
—ANFRFORREERTEORFEARER
GRI 400: Social #t& GRI-400 '
Employment {E{&
GRI 103: Management Approach 2016 &2 75 5% GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment; 44-47
103-1 BA AN M AR Our People 6368 v
FhHEHn2HE — EEETE: RMWET
The management approach and its components Our People
- . - N = 63-68 v
1032 wmyrrRE®s RAAET
Evaluation of the management approach Our People
- N N N = 63-68 v
1033 mmyxems RAM0ET

GRI 401: Employment 2016 {&{#&

New employee hires and employee turnover

Gror )

Our People — Talent Recruitment and Retention

A0TT e s Taem R Bl BMOEBT - EHEL o4 v
Benefits provided to full-time employees that are not Our People — Talent Recruitment and Retention

4012 provided to temporary or part-time employees HPWET — BRB+ 68 N
TREGEFIRBET  AREL2BEINE
Rl

401-3 Parental leave Our People — Talent Recruitment and Retention 70 v
ER/TEER KMFHET — EMEL

Electric Utilities Sector Disclosures & h T ¥ # &

Percentage of employees eligible to retire in the  Our People — Talent Recruitment and Retention
next 5 and 10 years broken down by job category and ~ E&FIHIET — EME L

EU15 by region 66 v

IRl AN B R RSF RI0F T & BRI IKH R
B
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GRI Content Index
GRI IR & 5|

Disclosure
Number Disclosure
KBRS KB

Days worked by contractor and subcontractor

employees involved in construction, operation &
EU17 maintenance activities

SHEER BERGEENEREERDBHERD

TERE

Relevant chapter(s) in Sustainability Report 2016 or

other references/explanation
AFHERRBE2016ANEBAER R H A

Page
number of
this Report
ABEEH

Our People — Talent Recruitment and Retention
BMMET — EMEL

External
Assurance
SEBERE

Percentage of contractor and subcontractor
employees that have undergone relevant health and

EU18 safety training
EXEBERREZEBINEARE RS EREESN
Bl

Our People — Welfares and Safeguards
BB — B RIRE

72-73

Labor/Management Relations % ¥ &

GRI 103: Management Approach 2016 B %% GRI-103 '

Explanation of the material topic and its Boundary

Stakeholder Engagement — Materiality Assessment;

44-47,

103-1 B KRB M AR Our People 63-72 v
BHENDE - EENTEH BMNET
103-2 The management approach and its components Our People — Welfares and Safeguards 68-69 v
BRI EREIS KM BET — BFRRE
103-3 Evaluation of the management approach Our People — Welfares and Safeguards 68-69 v

BT AR

GRI 402: Labor/Management Relations 2016 % & B 1%

M E T — BF RIRE

e

Minimum notice periods regarding operational

Our People — Welfares and Safeguards

402-1 changes KM E T — &85 RRE 68-69 v
BRI B
Occupational Health and Safety B¥@FEHRZ 2
GRI 103: Management Approach 2016 &2 % GRI-103 '
Explanation of the material topic and its Boundary Stakeholder Engagement — Materiality Assessment;
103-1 ERZEBERERARIR Our People — Health & Safety 44-47, v
BHEM2E — BEMTE: 72-74
KPMET — @FEL S
1032 The management approach and its components Our People — Health & Safety 7274 v
BEAERERS BMHEL — @REL R
1033 Evaluation of the management approach Our People — Health & Safety 7274 v
BB EARES BMWET - @FRELE

GRI 403: Occupational Health and Safety 2016 B¥@2EEZ2 K I WIok] '

Workers representation in formal joint management

Our People — Health & Safety

403-1 — worker health and safety committees BPMHEL — @REL e 72-73 v
EXSBERFATZZEGNEIRE
Types of injury and rates of injury, occupational Our People — Health & Safety
diseases, lost days, and absenteeism, and number of ~ HFIHE T — @FREZ 2

403-2 work-related fatalities 72-73 v
THER - THEE BER BRBHLOHIRRSY
R DA REAAFT BAS
Workers with high incidence or high risk of diseases Our employees are not exposed to jobs with high risks of

403-3 related to their occupation occupational diseases. B v
NEFLEFRERSERBRASBERAROE RMNEI TSR RERERNIE.
FEBHIA
Health and safety topics covered in formal Our People — Health & Safety

403.4  agreements with trade unions HAWET - FFEEZ2 72.73 v

ST EERH) LAk (E e 2 ERIER) AV
T 2K




Disclosure

Number Disclosure
WERSE BB

Training and Education 1Z3|EHE

GRI 103: Management Approach 2016 &# J5 %

Explanation of the material topic and its Boundary

Relevant chapter(s) in Sustainability Report 2016 or
other references/explanation
AHARRBE2016ANEBEDR M A

e

Stakeholder Engagement — Materiality Assessment;

Page
number of

this Report  Assurance

THERH

External

HEBEE

103-1 KR R 4 R SRR Our People — Talent Recruitment and Retention 22:21-73' v
BHEMNSHE - BEEETE KMNET - EAEL
103-2 The management approach and its components Our People — Talent Recruitment and Retention 64-63 N
BT EREED BMHOETL — EMEL
103-3 Evaluation of the management approach Our People — Talent Recruitment and Retention 60-68 v
IR AR BZMHOETL — EMEL+

GRI 404: Training and Education 2016 1% HI&2% &

Average hours of training per year per employee

Gror )

Our People — Talent Recruitment and Retention

4041 B TaERIRGTIEER RMNET - RAEL o468 v
Programs for upgrading employee skills and transition ~ Our People — Talent Recruitment and Retention

404-2 assistance programs HBFMET — BEHEBEL 64-68 Vv
RIEEE IREMERO EFIREZ B8
Percentage of employees receiving regular Our People — Talent Recruitment and Retention

404-3 performance and career development reviews EZMWET — EMEL 64-68 v

EREHEMEREEREFINEINE L

Diversity and Equal Opportunity % T{tEE R %

GRI 103: Management Approach 2016 & J5 % GRI-103 '

Explanation of the material topic and its Boundary

Stakeholder Engagement — Materiality Assessment;

103-1 R R ) i R0 SR Our People — Equal Opportunity and Diversity 44-47, y
BHEMN2E — BEMLTME: 69-72
BHMOHET — FERSRZITHER
103-2 The management approach and its components Our People — Equal Opportunity and Diversity 69-72 v
BT EREED HMOHET — FEReRSITHE
103-3 Evaluation of the management approach Our People — Equal Opportunity and Diversity 69-72 v
IR ERRRET HMOHET — FEReRZITHRA

GRI 405: Diversity and Equal Opportunity 2016 % T{t B &
S

Diversity of governance bodies and employees

Grrio )

Our People — Equal Opportunity and Diversity

4051 ARAEABNE T NS TR RMHAT - PERRES TR 6972 ’
Ratio of basic salary and remuneration of women Our People — Equal Opportunity and Diversity
405-2 to men BFMET — FEH GRS ITHR 70 v

RETHERE D BSRERFS ML X

Disaster/Emergency Planning and Response ¥ ESTARRE

GRI 103: Management Approach 2016 &2 7 % GRI-103 '

Explanation of the material topic and its Boundary

103 EARERELNER

Stakeholder Engagement — Materiality Assessment;
Our People — Health & Safety

BOENSE — LT

HMWETL — @FRELE

44-47,
7274

The management approach and its components
BT EREED

103-2

Sector Specific: Contingency planning measures,
disaster/emergency management plan and training
programs, and recovery/restoration plans

TEEE: ERET B K8 2R EREIS
R ARREER2E

Our People — Health & Safety
BMHET — @Rz s

72-74

Evaluation of the management approach

1033 mmyamigs

Our People — Health & Safety
BMMET — @Rz s

72-74
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SEHK ESG Guide Content Index B -+ SR ERHEECI

Topics, General

Disclosures

and KPIs

TR B - Relevant Chapter(s) in Sustainability Report External
—RiEEREE Description 2016 or other references/ Explanation Assurance

BRI it AHERRRE2016 AN ERAEDH R H A IEBRE
Environmental 3 5 g1 i

Topic A1: Emissions BEA1 : HER Y

Information on: Environmental Management — Air Emissions
(a) the policies; and Management and Climate Change Mitigation;

(b) compliance with relevant laws and regulationsthat have a significant impact on  Vaste Water and Waste Management,

D_Gelneral the issuer relating to air and greenhouse gas emissions, discharges into water l\iateials andMResources Usage . y
'_Sg,g;‘%e and land, and generation of hazardous and non-hazardous waste. RREIE — BRI  RIRE
e EBRARASREAN - MARLINES BEREEEEYNELSy: N REDEE IR AR
(a) B &
(b) BFHETABERZENBEEEZKRIEER
The types of emissions and respective emissions data. Environmental Management — Air Emissions
KPI A1.1 s EsE AR e Management and Climate Change Mitigation v
REERE — EEREBHMREHRKRE
Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity ~ Environmental Management — Air Emissions
(e.g. per unit of production volume, per facility). Management and Climate Change Mitigation;
KPI A1.2 BEREAYNE (MRS R (Em) B E (MIASESER - 58 Key Statistics v
FTE) REEE - BREABFRRELREE:
FEHIE
Total hazardous waste produced (in tonnes) and, where appropriate, intensity Fly Ash: 276,072.61 Tonnes
(e.g. per unit of production volume, per facility). IR 276,072.61 KE y
KPLALS  prias sEmmm@ e (NG E) B (0am) B8 (MASES TR B8 ntensity (onne/tonnes of MSW treatec): 0.0376
RIBE ) % (W/MISOREIE R ) 0.0376
Total non-hazardous waste produced (in tonnes) and, where appropriate, Bottom Ash: 1,826,449.60 Tonnes
intensity (e.g. per unit of production volume, per facility). B 1,826,449.60 T y
KPLAT.A Eﬁé?ﬁ%%%%@% (AMAGHE) R (@) ZE (MABERER - BH |ntensity (tonne/tonnes of MSW treated): 0.2486
R 5 B (WM R ARIE & ) 10,2486
Description of measures to mitigate emissions and results achieved. Environmental Management — Air Emissions
KPI A1.5 BRI E R i R TSR R Management and Climate Change Mitigation v
REERE - EERBHRREHRKRE
Description of how hazardous and non-hazardous wastes are handled, Environmental Management — Waste Water
KPI A1.6 reduction initiatives and results achieved. and Waste Management v
MR EERESEEYN T REEESNEELAMERR WRERE — 5K REDRE
Topic A2: Use of Resources /B A2: &R #EA
General Policies on the efficient use of resources, including energy, water and other raw  Environmental Management — Materials and
Disclosure materials. Resources Usage v
—RiE BRUERER (BIERR KR EAMEME) HBER BRIRER — MR RERMA
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in  Environmental Management — Materials and
KPI A2.1 total (kwh in ‘000s) and intensity (e.g. per unit of production volume, per facility). ~Resources Usage v
' RERMBSMEER SMEEER (0T G50 ARE (UTETER BHEERE - WHEERAA
H)REE(NMABESEMN SHERETHE)
Water consumption in total and intensity (e.g. per unit of production volume, per Water Consumption: 23,189,260.59 tonnes
Pl A2 2 facility). ) . #FE7K 823,189,260.59 y
: BFEKERTE (WASESEM - SELEAE) Intensity: (tonne/tonnes of MSW treated): 3.157
SR (ME/MER R EEIE ) : 3.157
Description of energy use efficiency initiatives and results achieved. Environmental Management — Materials and
KPI A2.3 B TR B Xz et & RIS AR Resources Usage v

RREERE — PRRERMA
Description of whether there is any issue in sourcing water that is fit for purpose, Environmental Management — Materials and
KPI A2.4 water efficiency initiatives and results achieved. Resources Usage 4
i it SRERGE R KR AT AR I R - DA R AR A AR K e st 8 R PTG A R REEE — YR RERTA

Total packaging material used for finished products (in tonnes) and, if applicable, Our core products are green electricity and
with reference to per unit produced. treated waste water, which do not involve the
KPI A2.5 SRS AEENNNEE (AETE) R (MER) S LEBAES usage of packaging materials. %
BMOEZELYRBERERNEEENS
KB BED R -

Topic A3: The Environment and Natural Resources BH A3: BER X RER

General Policies on minimising the issuer’s significant impact on the environment and Environmental Management — Materials and
Disclosure natural resources. Resources Usage v
—RIRE BIEBETAHRBERRALERERERZENBR BRIREE — MR RERFA
Description of the significant impacts of activities on the environment and Environmental Management — Materials and
KPI A3.1 natural resources and the actions taken to manage them. Resources Usage v

WREBEHERERRAARERNEAFERERNELEHEYENTD REETE - WHRERIA




SEHK ESG Guide Content Index
RE -HERERBRERS

Topics, General
Disclosures
and KPIs

TEER EE- Relevant Chapter(s) in Sustainability Report ~ External
—fRiEERmE Description 2016 or other references/ Explanation Assurance

BRIER 3t AR E2016 K EHRHE A SERIRE
Social i &&EE

Employment and Labour Practices EfER L TH R

Topic B1: Employment /& & B1: /&%

Information on: QOur People
(a) the policies; and BMHETL
(b) compliance with relevant laws and regulations that have a significant impact

on the issuer relating to compensation and dismissal, recruitment and

D_Gelneral promotion, working hours, rest periods, equal opportunity, diversity, anti- v
fg,;;;%e discrimination, and other benefits and welfare.
BRAHHRRE BEREA TERE - BE- FTEHE 2ol REKRNR
R E MRS KA
(@ B%: Rk
() WPEEBEITABERZENEBEZRRIIOHER
Total workforce by gender, employment type, age group and geographical Our People
KPI B1.1 region. BAWET v
BRI B AR FEAER iR E S A E BB
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Our People — Equal Opportunity and Diversity v
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