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ABOUT THIS REPORT
RS

OVERVIEW

This is the first Environmental, Social and Governance (“ESG”) Report
issued by Honworld Group Limited for the purpose of providing
information about the Company’s economic, social and environmental
performances. It is expected that through this report you will have a better
understanding of what we have done in achieving a sustainable
development and revert to us your expectation so as to strengthen mutual
communication.

BASIS OF PREPARATION

This report is prepared in accordance with the revised Environmental,
Social and Governance Reporting Guide (“‘ESG Guide”) issued by The
Stock Exchange of Hong Kong Limited in December 2016. The
preparation of this report is to include the identification and enumeration
of key stakeholders and important ESG topics, determination of the
scope of this ESG Report, collection of relevant materials and evidence
on which the information of this report is based, and review of the data
contained herein.

INTERPRETATION

This report is issued on a yearly basis covering the period from 1 January
2016 to 31 December 2016. Part of the contents may refer to as far back
as 2015 for comparison purpose. For interpretation purpose,
“Lao Heng He (F%/Ef1)”, the “Company” and “we” used herein shall refer
to Honworld Group Limited. Terms used in this report have the same
meaning as those defined in the 2016 Annual Report. Therefore, this
report should be read in conjunction with the 2016 Annual Report.
Information and cases disclosed in this report are derived from the
Company’s official documents, statistics or publicly available information.

RELIABILITY GUARANTEE

The Company guarantees that there is no false statement, misleading
representation or material omission. We undertake to be responsible for
the truthfulness, accuracy and completeness of this report.
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ABOUT THIS REPORT (CONTINUED)
BEARAHE ()

AVAILABILITY OF THIS REPORT

This report is prepared both in Chinese and English. In case of
inconsistency, the Chinese version shall prevail over the English version.
Electronic version of this report is available for downloading from the
website of Honworld Group Limited at http://www.hzlaochenghe.com/. If
you have any enquiry or suggestion regarding this report, please feel free
to contact us at:

Correspondence address : 299 Zhongxing Avenue, Wuxing District,
Huzhou City, Zhejiang Province, PRC

Telephone : 86-0572-2123225

Fax : 86-0572-2568852

Investor relation mailbox : ir02226@hzlaohenghe.com

|ER
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CHAIRMAN’S MESSAGE
EEEE

“To induce patronage, it is essential for the business entity to have good-
naturedness which leads to propitiousness and, in turn, century-long
prosperity. We regard everlasting propitiousness as the fundamental
of establishing a successful business.” Adhering to its long-standing
motto of “perseverance combined with good-naturedness and
creditworthiness”, Lao Heng He aims at brewing healthy and green
condiments and makes it a mission to safeguard food safety, contribute
to environmental protection and hold consumers’ health in high regard.
As one of the enterprises enjoying a status of “China Time-honored
Brand” within the condiment industry, Lao Heng He inherits the century-
old brewing methods and at the same time actively pursues innovation,
working towards a bicentenary with tireless efforts.

In 2016, we continued to provide consumers with quality and healthy
cooking wine as well as other condiments, including soy sauce, vinegar,
soybean paste and fermented bean curd. As at the end of 2016, the
Group recorded a revenue of RMB831.1 million, representing an increase
of approximately 4.0% over the previous year, and was awarded various
honors including “Top 100 Business Enterprises in Zhejiang” (“#f 7T. &
+ T AP H 583", “Crucial Development Enterprises of Zhejiang
Province” (“#iiT 4 EEHS EH "), “Three Famous’ Development Pilot
Enterprises of Zhejiang Province” (‘¥ T4 =44 B ERELZE"), “Quality
Award of Huzhou City Government” (“351N 7 i EURFE #4%”) and “Premier
Consumer Product of 2016 in the PRC” (“4& " —ZE—NENE M ).
Moreover, we have been selected as the supplier of food ingredients for
the G20 Hangzhou Summit.

Meanwhile, as a responsible corporate citizen, Lao Heng He actively
performs its social responsibilities by adhering to its philosophy of
sustainable development in the course of management and operation so
as to promote the sustainable development in terms of the economy,
environment and society.

Tightening Quality Control, Ensuring Food Safety. As a condiment
production enterprise, we hold product and service quality in high regard.
Apart from the strict selection criteria of suppliers, the Group maintains
stringent control over various factors that may affect product quality in the
production process, including staff, infrastructure, key procedures, etc.
As regards safety inspection, Lao Heng He has set up a food safety
inspection team to perform regular in-house safety check on its food
products and recall substandard products, thereby ensuring effective
implementation of the Company’s policy of quality and safety
management. The Company’s stringent quality control system proves
successful and no food safety problems arose as at the end of 2016 as a
result.

[FEDEUMBE MR - T REAFEE
BMIIEZA - | ZEMBERT [BAFZ - M
ERA] AN BOIRBERE - REHHEKM -
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EBRNZEERNFE _HRFE -
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BAREMAKSR  2EEH B 228 B
L -HEZZT—RFR AEEKRAZEAREKS31.1

BET BRE—FEHERN40% WRENTIE
ToAEERAMAE WMIEEREELE NI
(=% BEAMEE  AMNTHBRFEERNER
[ZZ—RFHEm| FHE  WAREKABG20M
NI & R ER -
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THEET ECXEEMERELNERTER
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AIRTEER
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MEEEREFRBTRENBR BE_FT—KF
RRHBREFARBLEMHE °
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CHAIRMAN’S MESSAGE (CONTINUED)
FEHE(E)

Protecting Environment, Developing Circular Economy. Lao Heng
He has been working diligently to minimize impacts to the surrounding
ecological environment in terms of resource utilization, energy efficiency,
emission reduction, monitoring and improvement. The Company has not
only adopted effective harmless disposal of the residue of soya, acid-
sludge, bean dregs, vinasse and liquid waste in the brewing process, but
also instilled the concept of sustainable development into the
manufacturing and enterprise operation to enhance the utilization
efficiency of resources and energy while reducing the emission to the
environment by adopting the pattern of circular economy. For example,
the Company has reused the vinasse (the major by-product) produced in
brewing yellow rice wine to produce vinassescented cooking wine and
cream-form cooking wine, which improves the utilization efficiency of raw
materials, and also reduces waste emission. In addition, the Company
adopted technologies such as soaking soybean wastewater membrane
processing recycle and heat recovery of spray sterilization, so as to
improve the utilization efficiency of water resources and reduce
wastewater discharges.

Caring for Employees, Promoting Culture of Harmony. While
growing persistently, Lao Heng He also shows concern for the well-being
of its staff. We strive to raise the living standards of our staff on one hand
and cater to their spiritual and cultural needs on the other hand. We have
built well-equipped quarters for our staff and set up a “Home for the Staff”
organizing various caring activities for them such as annual health check-
up, pleasure tours and birthday parties. The Company has also
established a “Green Passage” to provide assistance for staff in need. In
addition, the Company has in place a comprehensive mechanism for
training and promotion, providing a talent platform for every talented and
capable staff.

Emphasizing Shared Value, Contributing to Win-Win Scenario. \We
attach great importance to the value jointly created by stakeholders, such
as investors, customers, suppliers and the community, towards a
common corporate goal, promoting a win-win scenario through mutual
cooperation. The steps we have taken are for the purpose of safeguarding
the interests of stakeholders, such as investors, customers and suppliers,
protecting intellectual property rights, and supporting community and
charity causes.
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CHAIRMAN’S MESSAGE (CONTINUED)
FEHE (E)

Looking ahead, we will, as always, uphold the spirit of “craftsmanship” to  EZEHRK » B — TR [ TIRig® | - 4
continue to offer naturally-brewed condiment products of safer, healthier A MEEIRHEELE  FL 2B EEMN KA
and higher quality for the consumers and contribute to a sustainable (&R - R AL « BISMT @A ISER
development of the economy, environment and society. RUEBERNE -

EFETEREENTE
BRAEE
—E—+FXANH

Chen Weizhong
Chairman of the Board and CEO
8 June 2017
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CORPORATE GOVERNANCE
LRER

ABOUT LAO HENG HE (Z1E#0) EREEH

Fig 3.1-1 The century-old “Lao Heng He (Z1E#1)”.
B3.1-1BFEEM -

INTRODUCTION TO THE ENTERPRISE

F>
e
=
=

As one of the leading condiment manufacturers in China , Honworld AR B HIGEENAKXGEER 22— @ ZEMNE
Group Limited offers mainly condiments, including cooking wine, soy EER A FTEMMGHEEE - #RADE - &
sauce,vinegar, soybean paste and fermented bean curd, to the market. g - - 89 BAZAKR - [BEMN] RE (£
“Lao Heng He (Z18#1) », formerly known as “Lao Yuan Da(Z7TK)”, A BB EFER  #RRE+NLEFXE
was established during the the Qing Dynasty under the reign of Emperor % - REEAFFELHOPEEBRE TR 2=
Xianfeng (2% ), and adopted its existing name later in the 19th year EREELRTAE [PEEFHE | —T—IM&E > R
of the Republic of China( & Bl + i 4 ) It has established itself as a  BEBZFAALINEMNE F 1T o

century-old Chinese cooking wine brand and was recognised as China
Time-honored Brand (£ £ 5% ) by the Ministry of Commerce in 2010.
In 2014, the Company was successfully listed on the Hong Kong Stock
Exchange.

P -

-
“l'...:‘

Fig 3.1-2, 3 Lao Heng He was listed on the Hong Kong Stock Exchange on 28 January 2014.
B31-2 - 3=FT—WNF—-A=Z+/\R » EENEEBHERSH LT -
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CORPORATE GOVERNANCE (CONTINUED)

EER (E)

Fig 3.1-4 Key products of Lao Heng He.
3A-4EBRMEBESR -

INTRODUCTION TO OUR BUSINESS

Lao Heng He mainly manufactures condiments including cooking wine,
SOy sauce, vinegar, soybean paste and fermented bean curd. In 2016,
driven by the sales of products of different levels, total revenue of the
Company reached RMB831.1 million, representing a growth of
approximately 4.0% as compared to that of 2015.

In light of the ever-changing market demand, Lao Heng He adopted a
new marketing strategy in 2016 to diversify marketing channels, shifting
its focus of sales and marketing from distributing via the supermarket
distribution channel to integrating the retail channels of segmented
regional small retailers and tapping into the catering channels and
e-commerce channels.

In order to support the Company’s diversified channel development
strategy, more resources have been committed to establishing a sales
team and channel expansion. During the year, 179 new staff members
were added to the sales team with a total workforce of 240 as at the end
of 2016 and 531 new distributors were secured with a total of 898 as at
the end of 2016, effectively expanding our product penetration and
customer base in third and fourth-tier cities. At the same time, the
Company also appointed Mr. Nicholas Tse as the brand ambassador of
“Lao Heng He” cooking wine in Mainland China and sponsored Chef Nic
(+ = 38 %% % ), a cooking reality show hosted by Mr. Nicholas Tse,
effectively promoting the brand reputation of the Company.

EREN

ZEMEZLEERNE - EH - EFEDE - BILEF
Ko ZT—NF  AEREREMNEEEEH T &
NEBWAZEIARKSIHAEE T 8- —1F
BR44.0% °
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i o

AREEQARZ I RBEEREERRE  RAEHEEK
HEEMRERRAFBOEATESZHNER 24
FEMAB 1798 BE-_T—NFARNEHAR
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Honworld Group Limited Environmental, Social and Governance Report2016



CORPORATE GOVERNANCE (CONTINUED)

EER(E)

Alongside with the expansion of marketing and sales channels, the
manufacturing strategy and product portfolio were also adjusted
correspondingly. In 2016, we restructured and expanded our production
facilities at our plants in Huzhou City, Zhejiang Province. We also acquired
new production equipment and implemented various technical
improvements to our production process. Cooking wine, our key product,
remained a major source of revenue, representing 74.7% of the total
revenue. The proportion of sales of our middle-end products also
recorded certain degree of growth as compared with that in 2015.

B pm

SME EHERR

T f

;

HESHRENTR  RACEEERBMERAE
BEFTTHENREE - AT —RF - BMSCETE
RTMAMTERMNTREANEERE BET
MEVEERE  THAEEBRETZERMICER
e o RN EBERIBEERERTBRARIR -
TR E R AL LED 74.7% » B o 2 40 8

EHEER-Z-AFEERT —EREMNER -

Fig 3.1-5 In 2016, Lao Heng He appointed Mr. Nicholas Tse as the brand Fig 3.1-6 Mr. Nicholas Tse exchanged views with Mr. Chen Weizhong at

ambassador of “Lao Heng He” cooking wine in Mainland China.

Lao Heng He.

E3.1-6 —F—R"F  EEMEFHERLEEET[ZEM] FETEA E31-6HESRLEEELEMEREBELER -

ERPRREA -

Looking forward to 2017, we will actively respond to sustainable domestic
consumption-led growth under the “New Normal ( ¥7 & A& )”. We will
continue to upgrade our products and adopt the diversification strategy
to optimise marketing and sales channels and product portfolio through a
more reasonable allocation of resources and a focus on offering naturally-
brewed condiment products of safer, healthier and higher quality to
consumers.

ZENMERRATE
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CORPORATE GOVERNANCE (CONTINUED)

EER(E)

GOVERNANCE OF THE COMPANY NRRE

The Company has adopted the code provisions as set out in the AAREHEANEEHELTIAAERATIZBEAS TR
Corporate Governance Code and Corporate Governance Report (the — B (& TBHEET) ([ EH#EE ) s+ UprEi b T
“Governance Code”) as contained in Appendix 14 to the Rules Governing  J&5T R R EE A HE ([Eya~r Al ]) prEi ey sr BIE
the Listing of Securities on The Stock Exchange of Hong Kong Limited (as X {EAMXEE AT HRTE] - B - BTEREBAFNES
amended from time to time) (the “Listing Rules”) as its corporate SAEM AN BFIEE T Z HLXENDEE AR
governance practices. At the same time, to ensure effectiveness of & - REAIEEB T EHREAS 22  THE
internal governance of the Company, we have established a corporate KR E4HRK o YMNEXHENE A BB HETT B LT3 -
governance structure involving various parties. The internal governance  LAEBIRPIE(LAERAEIE A - ArBEEMEBRE
structure comprises general meetings with shareholders, the board of A +HIE D &L FIEDEE AT B E ©
directors, management and employees. External auditors conduct

independent review on governance of the Company, assisting to optimise

our internal governance. Relationship between the Company and other

business associates also reflects the effectiveness of our corporate

governance.

Structure of Management
EIRLEE

A A :'

[ ]
General meetings

BRARE

e 0 o
A A A
Board of directors

R

Management and
employees
ERERES

R

Audit Committee

BEREE]

Honworld Group Limited

®

Remuneration
Committee

HMEES

Auditor

BN

@ig;
Nomination

Committee

RRER®
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CORPORATE GOVERNANCE (CONTINUED)

EERE (&)

Executive directors

Mr. Chen Weizhong (Chairman and CEQO)
Mr. Sheng Mingjian
Mr. Wang Chao

Non-executive director
Mr. Sun Qingdong
Independent non-executive directors

Mr. Shen Zhenchang
Mr. Lei Jiasu
Mr. Ma Chaosong

Returns for shareholders

Lao Heng He believes that effective and proper investor relations play a
vital role in creating shareholders’ value, enhancing the corporate
transparency as well as establishing market confidence. In this regard, we
disclose information in a timely, fair, complete and accurate manner in
compliance with the requirements of Listing Rules as well as relevant laws
and regulations, and publish relevant reports and announcements
periodically or casually. Relevant information is also published on website
of the Company to maintain transparency of operating strategy, financial
performance and development prospects of the Company, thereby
enabling shareholders, investors as well as the public to make rational
and informed decisions. The Company strives to maintain healthy
communication with its shareholders. We provide channels like general
meetings for shareholders to express their opinions and for us to answer
queries from shareholders earnestly.

Meanwhile, we share the value arising from the Company’s corporate
growth with shareholders by striving for good operating results. As at the
end of 2016, revenue of the Group reached approximately RMB831.1
million, profit attributable to ordinary equity holders of the parent was
approximately RMB206.6 million and earnings per share attributable to
ordinary equity holders of the parent was RMB38.4 cents.

Promoting integrity and good governance

Lao Heng He has been insisting in lawful operation. Through establishing
relevant systems and culture, Lao Heng He actively promotes integrity
and good governance with a view to being a corporate citizen that
“knows, understands and abides by the laws (%)% ~ &%+ 5F7%)”. In
2013, we set up the “Anti-corruption and whistle-blowing system ([x &35
g 5 3R %] E )” to enhance management and internal control of the
Company and to protect legal interests of the Company and
shareholders.

ZENMERRATE
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CORPORATE GOVERNANCE (CONTINUED)

EER(E)

Strict anti-corruption system of the Company showed satisfactory results
with no corruption-related proceedings involving the Company or its
employees in 2016.

Anti-corruption measures:

° The board of directors supervises the management in establishing
anti-fraud culture within the Company and setting up healthy
internal control systems for preventing issues including frauds.

° The management has established good internal control system and
set up complaint reporting channels while proper and effective
rectification measures have been adopted for fraud practices.

° All employees are subject to the code of conduct of the Company,
ethical requirements as well as laws and regulations applicable to
the country and the industry. In the event of any fraud situations,
they should be reported to the audit department through proper
channels.

° Administration department of the Company is responsible for
handling hotlines and e-mail boxes for receiving fraud reports and
complaints and accepting real name or anonymous reports from
employees and external third parties, preparing written records
accordingly and reporting to the management or the board of
directors in a timely manner.

° The Company will inflict disciplinary actions on employees proved
guilty of fraud behaviors according to relevant requirement. Those
who violate the criminal laws will be referred to judicial authorities
for handling in accordance with the law.

Fig 4.1-2 Workflow for handling complaints and reports

Real name reports involving
junior staff

BREEE ITMERRR
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Report to general manager
within two working days
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senior management
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RESPONSIBILITY MANAGEMENT
EEEE

CONCEPT AND MANAGEMENT SYSTEM
ON RESPONSIBILITIES

Concept of Responsibilities

Lao Heng He is committed to maintaining high standard of corporate
governance to safeguard the interests of shareholders and enhance
corporate value. The Company has adopted the Corporate Governance
Code as set out in Appendix 14 to the Listing Rules as its own standard
of corporate governance and conducted business operation in
compliance with the requirements of the code.

At the same time, Lao Heng He has also actively undertaken the mission
of a responsible corporate citizen. To pursue comprehensive sustainable
development, Lao Heng He has consciously integrated the concepts of
environment, society and governance into the Company’s mission,
values, business and system, as well as the course of our day-to-day
operation and risk management.

Fig 4.1-1 Composition of Social Responsibility of Lao Heng He

Food Safety

Responsibility
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Perseverance
combined with
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Community
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¢ Food Safety Responsibility E mZ 2 ST
Ensuring food sqfety for the benefit of public health
BREMEE - WA KRER

¢ Product Responsibility Z f = F
Safeguarding product quality and serving
customers attentively

REERRE  BORBEP

e Compliance Responsibility &R & F
Operating in compliance with laws and regulations

and upholding anti-corruption and integrity
BERARKE  BYREMNE

¢ Employment Responsibility {E{E = 1F
Protecting employees’ interests and facilitating
their development
REETHZ  RESIHE

¢ Environmental Responsibility BB &1F
Saving energy and reducing waste and emissions
to protect the ecological environment
BTREFEISIAEE - RAELERERIF

e Community Responsibility 1t E={E
Concerning for the development of the community

and participating in public welfare and charity
B RER  2EARES
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RESPONSIBILITY MANAGEMENT (CONTINUED)

EXEE (E)

Management of Responsibility

According to the requirements relating to the Environmental, Social and
Governance Reporting Guide of Hong Kong Stock Exchange, board of
directors of the Group is fully responsibile for the strategy and reporting
functions in respect of environment, society and governance of the
Company. The board of directors is responsible for evaluating the risks of
the Company regarding environment, society and governance aspects,
ensuring effective risk management and internal control system on
environment, society and governance established in the Company and
monitoring the implementation thereof by respective departments and
subsidiaries.

COMMUNICATION WITH
STAKEHOLDERS

System of communication with stakeholders

Lao Heng He believes establishing effective communication system with
stakeholders is important in enhancing transparency of the Company and
building market confidence. The Company discloses information
according to the Listing Rules and publishes regular reports to
stakeholders and the general public, updating stakeholders, including
shareholders, investors, creditors and suppliers, on the production and
operation status of the Company.

Identification of stakeholders

) 25 46 B 77 4 B

Objectives of communication

BEER

BEEEE
BREWIAMCRY - HRREAREES])  ~AEE

E=ZGRAZAREAHERE HeREARBEE
BIENEHET EFSRATELAARERE
e RERTEORER - ERABSFTAERNERE
%i“%&E./uJ—LF EE&W*IKWT HE - LB RAR
EHHRAERFT - EITEREE -

B2 R 3 AR BA 5 KT R

EEY ElEpap Sk ]

ZEMMAE - BF=E *HF@HL_L%AZE’J%L%%U;T
REQRZEAE BUMSEOCABERER -

R EMRABEER - AN $Hﬁﬂﬁ&@?ﬁ)\i
mEHwmE  BRERR - REE - BEA - HUE
BENSHBT ERERARNEESZBEN 8
e B S R o

Means of communication

Government departments and °

regulatory authorities place of business

. Paying tax in accordance with laws
o Maintaining good relationship with local

government

o Supporting governance under laws of

local government

Complying with laws and regulations of

Understanding latest laws and
regulations

Understanding compliance requirements
of regulatory authorities

. Active communication to promote
mutual understanding

o Meeting compliance requirements of

regulatory authorities
g ° EFEEMERER
o OEBNTBIK
. B b U AR+ R 4 R R
. XEE B OL B
e MREEMENARENX

BT BT EREL

o EEBEINERER
s HEZEEMBHNARENX
o TRIERE - RELEE
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RESPONSIBILITY MANAGEMENT (CONTINUED)
BEEEE ()

Identification of stakeholders

Objectives of communication

Means of communication

Fil 323 46 B8 75 7B BREAR BBRE
Shareholders and investors ° Updating investors on the latest ° Regular announcement of financial and
development of the Company operational information and data
° Gaining trust from investors ° General meetings with shareholders
° Gaining investors’ support to ° Active communication and answering
management decisions queries
° Bringing investment returns to investors
IR R EE o EREEBBAREERER o TEHEMUBHLLEER  BUE
o  EHREEEME e REXRE
o ENREEHERRRKNH o FEEBER
. RIRBETRIRE B R
Employees o Understanding employees’ opinion on Trainings for employees on occupation,
development of the Company health and safety
° Collecting improvement suggestions Caring for employees
from employees ° Public Recruitment
° Understanding employees’ needs ° Worker union in the enterprise
o Informing employees of direction of the e Organizing cultural and recreational
Company activities for employees
° Enhancing team spirit throughout the e Providing channels for feedbacks
Company
. Providing good working environment to
employees
hEER o BERESHAREENER e EEEXE EE 225
e  WERENNEER e [EEHIE
o PR IE BBk . NGE)
e  HEEEBBBARERITM o (ETE
o HEBRAFEEKEL T e  [EEXEEH
o RIEBRMR TN TERER . ERRERE
ZENWMEERAT —T-AFBE  HIREARS 15



RESPONSIBILITY MANAGEMENT (CONTINUED)
BEEEE (&)

Identification of stakeholders Objectives of communication Means of communication
Fil 323 46 B8 75 7B BREAR BREERE
Consumers ° Understanding opinions of consumers e Marketing and communication in
towards products of the Company compliance
° Offering products meeting consumers’ e Disclosure of corporate information
needs o Disclosure of product information
° Providing more attentive services to ° Channels for consumer complaints and
consumers feedbacks
° Safeguarding personal information of
consumers
° Setting up marketing strategies in
compliance with business ethics
HEE J BREEEHARERNER . SREHBR

o  RHEMAHEEERRNEM
o RHEERHBEMOMNIRS
s REEEBEENEAGEZZ
o HIENAEFERAEHRE

s DEEBEHE
s  EmERAM

o HELZRWRBRNERE

Business associates and suppliers ° Establishing good cooperation
° Creating win-win situation
° Creating cooperative atmosphere with
mutual trust
o Jointly promoting sustainable
development of supply chain
EE S ER R ER e EVRHEAIERE
o BERFHBE
. EEEENEERE
o HEEBHEEN AIFERR

° System of on-going communication
° Responsible purchasing policy
° Fair and open purchasing principles

. SRR B
o  BEMENREIR
o RFRFEIRERA

Local community ° Creating social values at the places of
operation
° Enhancing economic development at
the places of operation
° Protecting interests of local residents
° Protecting local environment
=Rk . RELHEMEEL SEE

o REEEFELOERR
. REENEROES
o REEHER

° Organising activities for social and
charitable causes

o In-depth communication with the
community
° Protecting environment of community

° Active communication with local
government authorities

. B G NHEE

. IRARL[EE B

o REHERIRIE

. NE MR T EEBIER R
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RESPONSIBILITY MANAGEMENT (CONTINUED)

In the course of preparing this environmental, social and governance
report, we actively collected opinions from various stakeholders to @& &R
understand their views on environmental, social and governance aspects
of Lao Heng He which will be used as a key reference for devising our
future strategies and policies. We have engaged third party professional
institution to conduct comprehensive communication on all aspects with
stakeholders by means of face-to-face communication, telephone
interview, surveys with questionnaires and site visit. The topics that
arouse most concern among stakeholders are selected and disclosed in
this report.

EREMS

AR5 —

REENR

Analysis on Key ESG Topics
ESGEXRZBE DM

Step

01

Identifying potential
topics- Sorting out 22
topics with reference to
Environmental, Social
and Governance
Reporting Guide of
Hong Kong Stock
Exchange.

BAIEERE —
Bt X PR CIR IR

2E
ek
E /IZI i&d:thl %|>> *)ILEE
H22THEE o

Step

02

Conducting surveys
with questionnaires to
stakeholders-
Understanding
and analysing
topics of concerns of
stakeholders through
online questionnaires.
M=BEAHsREE
— BAR RS HAE
= B R0 9 A A
A BRE T BT VRS o

Priortizing the topics
according to level of
importance- Creating
analytic matrix on
the importance of
ESG topics based on
the findings of
questionnaire surveys.
R Eéiﬁﬁﬁk Fo—

ZENMERRAT

-z

FERBARRRE L8Rk
RETEREER M &
BRI 2 EAAERE -
&%Wﬁﬁ%ﬂmmé 2% -
=TEERE  UEHESR
WHE - BHESEFZELA
MAOBRETEHAR KB TME
i EARKBmEFE

Sk

EXEE (E)

EramErBiET - B\

ﬁfﬂﬁﬁ’%‘“ﬁ’]ﬁﬁ LA
E/\E/Dﬁﬁm%/f
mimEe
Bt HE
=B 4 S B B 2 A
5 AH R 7 &
EITHRER o

Effective review and
examination-
Confirming substantial

topics and making

highlighted
disclosure in this report
after review by the
management of the
Company vv|th experts.
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RESPONSIBILITY MANAGEMENT (CONTINUED)
BEEEE (&)

Based on the findings of questionnaire surveys, topics are listed below

according to their importance to stakeholders:

Table 4.2-1 List of important topics for 2016 ESG Report of

Honworld Group Limited

REZEExR

ERREHAENER  RASENREBTHEH
RRERERBEIIT

K421 EENEEERAT2016EEESGHREE

Topics of high BEEZZE 1 Avoiding child labour and forced labour B (P FAEE TG 2 A 4%
importance 2 Operation in compliance with laws and BEAHREERRER
regulations and anti-corruption
3 Health and safety issues of products EnERRETE
4 Protection of intellectual property rights M EREIRE
5 Complaints on products and services B o M RIS R
6 Personal safety of employees EBEABLZSE
7 Management of emissions PR
8 Quallity tests and recall of products i on B A% R 0 3] Uk
9 Occupational health and safety measures BERRAT 2R
10 Use and management of water resources KER(E RS R
11 Employment status ERFER
12 Participation and investment in social issues 2B R & H @A KT A
13 Management of use of energy BRFEREIE
14 Principles for engaging suppliers HrERmEER RA
15 Staff trainings and related commitments BEEIREZA
16 Status of suppliers HERIER
Topics of medium hEEEFE 17 Information safety and privacy of consumers SHEEZ B Z 2 MEFL
importance 18 Management of wastes REEYE R
19 Staff turnover BEEmAE
Topics of low REBEEHE 20 Environment and natural resources REBERAAER
importance 21 Management of packaging materials for EmBEMEERE
products
22 Management of greenhouse gases REREE

Honworld Group Limited Environmental, Social and Governance Report2016



RESPONSIBILITY MANAGEMENT (CONTIN UED)
EEER(E)

Fig 4.2-1 Analytic Matrix of Topic Importance for 2016 ESG Report 421 EENBEBRAT2016 FEESGHR &=
of Honworld Group Limited BEAMDTER

Analytic Matrix of Importance for ESG Topics of Honworld Group Limited L’ <%
A ZENBEERARESGHREE KA A T IER .’

IR RN 4

1
1
A

b o e o o o e o e o

Topics of medium imgortance
EEE ]

Level of importance to stakeholders
HNmEB N EE N

Topics of low importance
KEEZRE

Level of im Jportance to the Company

EENWEERAT —B—<EBE HERTARS 19



PRODUCT RESPONSIBILITY
EmEE

QUALITY OF PRODUCTS AND EmMREmE
SERVICES

As a condiment manufacturer, quality of products and services is {EA—FXFARDBPEELE  ERMRERE Y EE
important for the viable development of Lao Heng He. We have FIM4AGFRREMFEE - FPIEEE 45 - BF -
implemented strict quality control on our products and services in different e E - ERERFEIRETNERMRGE DS ETERSE
stages like purchasing, manufacturing, packing, testing and  #Z#| - #|F TURBEEEHIEY(EERBESIEFE)
after-sales service. Documented Standards including “Management (B EMEIBIIZEW T AR REEBHE(BERELE
System for Purchase” ( #% B & 2 %] & ), “Management System for BHaERHEYCEBERFIEHE)ZHHET
Production Process” (4 ZE B2 EI2H|E ), “Standards for Inspection and 4 + ¥ @S E 1 TRILILET - FERE MM T E HE
Acceptance of Packaging Materials” (‘B M £ UUZZE) | “Management B @ EEEWLES Z0BH ©

System for Substandard Products” (T4 #& @ BB & ), “Management

System for Self-check of Food Safety” (R % & 5 & & # #l /£ ) and

“Acceptance System for Consumer Complaints” (& & & 1% f X IR 41 E )

were established to strictly safeguard quality of our products and ensure

safety and health of our products, allowing customers to buy and

consume our products with assurance.

Selection of Suppliers {3t JE o o g2

In the section “Supply Chain Management”, it is mentioned that the & [ EIE | ZaAH - HAIHIRE] » RAGHIE T
Company has various policies in place to control the purchasing process, & HER 5 ¥ SREE B ETTHE 6 - FELR A B P& 11 £
ensuring the quality of materials required in manufacturing and testing X BRI &5 a0 on i & A AIAO B3 © I8 - S
equipment to meet the requirements of the Company. At the same time, EEMETETERES - REHEEBREHENER
qualifications of suppliers are regularly reviewed to ensure that the EFI R AIGHIEAIRLE - HJRME EH QA ARIEMOME

N g
products they supply meet the Company’s standards, with a view to L2 HEFTEARIES] ©
implementing strict quality control on the Company’s products right from
the sources.

Control on Production Process L EEFRIEE

Lao Heng He has set up “Quality Control System in Production Process” 1B M
(HEEBIZREE H/%1E) to control various factors affecting product quality 522
in the production process:

BEHIHIE) S EEBIE
AT -

e Control on Staff .  ASEH
Production department proposes to general manager its EEBREENSE R R BICTR HEUATF
requirements for talents to fill certain positions and submits training SRY ARG FROIR HIREI B AR A RO RCA
application to Integrated Centre (4724 FF/0)) . The Integrated Centre NEREEHIE) Y E ,%\/EIE{EE&ETATP:T
provides training for new/existing staff at different positions in Il - MIREMAUABEHEBIEENERIEE T

accordance with “Human Resources Management System” (A 77 B fEmAL THE o
& R & 1 # Z) to ensure they have relevant qualifications and
competence for their jobs.

Fig 5.1-1 Lao Heng He ensures employee competence.
511 ZEBMERESBELIE -
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PRODUCT RESPONSIBILITY (CONTINUED)
EmEE (&)

e Control on Infrastructure o EERmIEH
The factories should have appropriate height and ensure good BMEEEERESE BRZENAERAE  HXR
ventilation and lighting. Floor of workshop should be covered with 0T ERHEEAES  EMEE MRS
non-toxic, skidproof and hard materials while facilities should WER B #RE - ZBEHRME  EEYME MR
maintain pest and rodent control measures. The distance between RS IESALEREMNEEER -

buildings and other factory facilities should comply with safety
requirement and manufacturing needs.

Fig-5152 Wine warehouse of Lao Heng#He,
El5.1 2Bl F R A

e Control on Key Procedures o [FHREIFEH
Raw and ancillary materials for production must pass our checking BALEEFERNRGSME VAL B®RE - 25
and tests before use. Key quality control points are set up in the BB HURAGE: L ERRERRY
production process to determine control requirements and RIS TR E KM T E2E - HAEER
technical parameters which will be monitored and recorded by R2BCETIEH NS AR ABYEER
testing staff throughout the production process. T EMEETE -

Fig 5.1-3 Testing staff of Lao Heng He supervised the production process.
51-3ZEMNBABRAERIZEHREE -

ZENMEERAT —S—AFEBEE HERELAEE 21
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PRODUCT RESPONSIBILITY (CONTINUED)
EmEE(E)

Standardising the packaging standard

Lao Heng He has set comprehensive “Standards for Inspection and
Acceptance of Packaging Materials” (£ % # &} 5 g 1Z #). Detailed
requirements for PET bottles, packaging films, labels, glass bottles, sauce
box (¥ &), tinplate cover, plastic caps, ceramic containers and cartons
to meet our standards were set to ensure safety and hygiene of products
in storage, in transit and in stock.

Comprehensive self-check on food safety

Lao Heng He has designated more than one management personnel
from production centre, quality research centre and other departments
respectively to form a team for self-check on food safety. The team
regularly performs comprehensive self-checks on the Company’s food
safety to decide whether storage condition for raw materials is in
compliance, whether production environment is clean and tidy, whether
expired products are in stock, whether labeling for food is complete and
clear and whether it is necessary to recall unsafe food products for
elimination. In the event of any non-compliance, the self-check team
would contact officers of relevant departments for rectification to ensure
effective implementation of the Company’s policies of quality and safety
management.

Recall of Substandard Products

Lao Heng He has established “Management System for Substandard
Products” (& 18 1 & 2l /€) for evaluation and recall of substandard
products including materials used in the production process, work-in-
progress, finished products and returns from customers. Quality Check
Department ( & #: £F ) procures relevant departments to evaluate and
analyze the substandard products to find out the cause for the defects,
determine the severity of non-compliance and which departments to
blame, decide how to dispose of the substandard products and prepare
evaluation record for substandard products. Rectifications are to be

implemented upon approval of general manager.

Attentive After-sales Services

To realise the objective of the Company’s “Service Quality of Handling
100% Feedbacks from Customers and Consumers (& F M E & & &
B £ & 2 E100%H Bk &% & & )7 consistently and build up our
accountable product image, we have established “Acceptance System
for Consumer Complaints” (JH & % 1% 5F 5 22 %l £ ) which set out in details
the procedures and methods for handling complaints from customers and
consumers, with an aim to provide attentive after-sales services for
customers.

Cily

I

REEE

ZEMHE T FANCBEMBRYIRE) - HPET
T BREBE - F€ WA B3 BOEE.
BRHE  EMMGHEERENREETHAN
ME - BREMAERH B8 TREETPRELE
B -

*HERZEHE

EEMEEESRDL - BFRPLREMBAZEE—
FALERABEARRRLREAE /A EHEA
ANRMZEETEEAERRE  BREEM BN
FREREAR  LERFRERFBEER KRB
=EABPER RMEREDTBEW  #RIR
2RMEEADYHEESE - —BHRBRIERNEAR
BE/NMEV A EAMEIIE E AEITEBS IR
RANMBLZ2ERHRBINEREE -

Bl TSR E fm

EZEMEE T(NERREEGE) BEERES
R KA RREAREPRERSEERTE
REETRH MBI - ;B REAMEBAFI Y
BREMETIE  IMIEBNRE  BETEHE
MBEEREMEERM - FHETARANERR
E ERTARmMATELE - AAKER ER BB
1F °

BARIERRHE

REBATRARIEFPRBEEEEMEREER
100% M IRFmE ] B Y ABENERTR
BHAHETORBERFXZENE) FARETE
FIHEBERFNEERERT L REFPRHE
B ERIRFS
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PRODUCT RESPONSIBILITY (CONTINUED)
EmEE (&)

Upon receiving letters, phone calls and messages from commercial
clients and general consumers by customer service department (& 5 iR
%88, specialised staff will record the cases in “Dealing list of customer
complaints (B F1EFFEEIE 28 ) ", specifying subject of the complaints and
possible solutions. If no immediate solution for the relevant issues is
available, customers would be notified the specific timing for the solutions.
Having gathered information on customer complaints, Sales Centre
(& #45.0) will promptly distribute to officers of relevant departments for
decisions and handling. In case of request for return or exchange of
products, it will be handled according to our return and exchange
procedures. As for service requirement, it will be handled according to
service management procedures. Upon settlement of complaints, officers
in charge will enquire the customers about their level of satisfaction in this
regard. Relevant feedback will be recorded and filed as one of the
important criteria for assessing staff performance.

The strict quality control procedures of the Company have showed
satisfactory results, with no product recall for safety or health reasons

being required in respect of the products sold or delivered in 2016.

Rewards to Customers

The current development of Lao Heng He, being a market-oriented
enterprise, is undoubtedly attributable to the support from customers. In
view of this, Lao Heng He has been organising activities on a yearly basis
to reward our customers by showing our heartfelt appreciation for and
promoting communication with them.

~- R4,

N
158

EPRBHMEIBEELPREBBEEENRE R
B R ZE HEMAABREERA(EPRFERE
) PAEKFHOARTRAEHRRTE - IR
SRR - RIS REAR AR MBREGR] o ST 0E
BHBERFESR REIBGHBMMAAEA
BEITRRENGBE - BEENFRNRBREREEH
B AMKRRMERZETRIE : MRBURBEK
g5 AMKRREERRIERE - ARRENARE
RETRE  BRRBETHRFAEHRENDER
B WERRERSTE  (FAERERNER
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RABROMEEERFRETREFNKRR  —F
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Fig 5.1-4, 5 "Heng He Recipe (1BFIZZ:E) " created by Lao Heng He helps disseminate great tastes far and wide.
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PRODUCT RESPONSIBILITY (CONTINUED)
EmET(E)

Fig 5.1-6, 7, 8, 9 In 2016, the Company organised customer appreciation and product introduction events across the nation.

5167 8 -9-_F—R"F AAAEZEZEARMEREPLEH MEMRED

PROTECTION OF INTELLECTUAL
PROPERTY RIGHTS

To effectively protect intellectual property rights of the Company, motivate
employees for active invention and intellectual creation, enhance management
of research and development results and promote technology innovation, Lao
Heng He has established “General Rules for Management of Intellectual
Property Rights” (A= &2 4281)) pursuant to relevant national laws and
regulations on intellectual property rights applicable to the industry to specify
requirements on the management of the Company’s intellectual property
rights. Meanwhile, Lao Heng He has also established “Management System
for Patents” (B FEI2HI/Z ), “Management System for Trademarks” (12
EIRHIE), “Management System for Copyrights” ( E E4£ & 24 Z ) and
“Management System for Trade Secrets” ( 7 % 0 25 & 12 # £ ) to refine
maintenance and protection of specific intellectual property rights. Detailed
management control procedures for intellectual property rights were also
established in four aspects (purchase, research and development, production
and sales) to implement our intellectual property management system
throughout each process of production and operation.

A ERRE

BT BABRE N R ABERE - HEES B BALEM
BHAERMTEIRIE - Mot ERRERE - REK
MBS - 2 EAKEERMITER B HMBE
BORRER B TCHBEREIRA)  HAA
HMBERNEIREL T HRNRE - B - ZEME
HIE T CENER S E) (IR EIRHIE) (B EEE IR
R (EEMEEEHE) FET A RBNBERNG
EEREET T AL WERE 3% AERHEE
PR &I T AR A E R B IR SRR - S
gi]E’U%ﬂ%&é%%ﬁ%wfg%%ﬁﬂié@%E’\J%iE%
£ e
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PRODUCT RESPONSIBILITY (CONTINUED)
EmEE (&)

Patent Protection

The Company’s department of intellectual property rights (1% ZE % 26) is
responsible for patent-related affairs. Its main duties include establishing
annual plan for patents of the Company, handling patent applications of
the Company, building up database and dealing with legal affairs relating
to patent disputes. Management system for patents clearly specifies
requirements for application for patents, license of patents, protection
and award and punishment of patents, with a view to making patent
system a key driving force and protection mechanism of technology
innovation, maximising operational value of patents and enhancing
competitiveness and economic efficiency of the Company.

Trademark Protection

To raise creditworthiness of Lao Heng He’s trademarks for market
expansion, the Company has established Management System for
Trademarks to clearly specify requirements for trademark registration,
printing of trademarks, use of trademarks and license and assignment of
trademarks, ensuring legal and proper use of trademarks of the Company
and maximizing commercial values.

Copyright Protection

To enhance protection for copyrights and related interests, Lao Heng He
has established Management System for Copyrights to protect works
including engineering designs, drawings and description of product
design, computer programmes and database, product advertisements
and package designs. The system clearly specifies requirements for
activities including creation and operation of works, filing registration for
computer software, appraisal and evaluation of works, assignment of
works and pledge of copyrights, effectively avoiding situations like
unknown attribution of copyrights and copyright infringement.

Trade Secret Protection

To reasonably and effectively use and manage trade secrets of Lao Heng
He, prevent employees or third parties from stealing, using without
authorization or revealing the Company’s trade secrets, we have
established Management System for Trade Secrets to identify head of
each department to be the primary responsible person of trade secrets
for determining and amending issues and scope of trade secrets of the
department and implementing effective management. At the same time,
each department enhances education on confidentiality to employees.
Active promotion of the purpose and effect of the protection of trade
secrets is conducted through publications, broadcasting, conference and
trainings to enhance employees’ awareness of confidentiality.
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PRODUCT RESPONSIBILITY (CONTINUED)
EmET(E)

Fig 5.2-1 Management and Control Procedures for Research and  [E5.2-1 & BRRAMERESEIZ4IRRE
Development Process of Intellectual Property Rights
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ENVIRONMENTAL PROTECTION
iR

MANAGEMENT OF EMISSIONS
Policy for Managing Emissions

Lao Heng He holds environmental protection and ecological balance in
high regard. Lao Heng He is committed to reducing pollution by wastes
to the ecological environment and has been perfecting the relevant
systems. The Company has successively set up and implemented policies
including Management System for Wastes (EEZE ) E 2 $1/Z ), Provisions
for Classification and Management of Wastes ( B Z %) 7 48 & & 12 #8
7E ) ,Management and Monitoring of Emission of Noise, Wastewater and
Exhaust Gases (Mg - BE/k - EERBENUEIE R E ) as well as Control
System for Wastewater Discharges (EE7KHEiZH1 5% ) .

Types of Emission

To ensure proper classification, recycling and disposal of wastes, the
regulations for classification of wastes of the Company are listed below.

EEHEBY
B BB

EEMERRFREMERLTE > BOARRDER
Y A B R IRIE )T A - T S = AR R HIE
R AERESEIL B T KRR ELSIE) (BEE
MO BEREERE) (RE - BEK - BERIENEER
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EERR
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ENVIRONMENTAL PROTECTION (CONTINUED)
R R ()

Table 6.1-1 Types of Emission’

®6.1-1 B ER"

Type Name Collection Disposal
LYl 8 g BB
General Waste Non-recyclable Domestic wastes like dust, fruit peels, leftover food, PVC ~ Deposited at Engaging
Wastes packaging bags and glass shards, various used non-oil general waste sanitation
based pens, pen refills and floppy disks, etc.; oil and bin in refuse department for
chemical-free used gloves and rags, etc.; station of the collection and
Company disposal
—REEEY) PRI B EEE Y Bt RF BHEm BALKRER EERZLE BREEILRRRE  ZEREHMARE
AR SRIEMEESE N MRS ARl —BaRER BRI
ERKHNEFE  BHE
Recyclable Waste paper: Residual materials from margins of waste Deposited at Destroying wastes
Wastes products, newspaper scrap and waste paper in office, waste paper with trademarks
etc.; recycling point in before delivering to
the Company or paper
stacked in manufacturers for
designated areain  recycling
the Company
AL EEY AR BEMEARE  BERE - POBERS: RMAIRRIESRLD ARERNOEEDR
Wbk R RE %12 - BREER
Printed papers and papers for trial printing; RANEENE R
WENRI A AR R R AR
Waste plastics: plastic films and packaging tapes, etc.; Deposited at Engaging waste
designated treatment
storage area in companies for
refuse station disposal
PR - BRI - BETE BB RIEE EREmEER

Scrap metal: scrap wire, components of retired
machines, needles and threads (£]4%) , packaging cords
and water pipes, etc.

FEeEE  EER  ERETHN T8 BRE K

s
BT

T3 IR

Waste wood: waste pallets and bamboo poles, etc.;

FEARHIAR : BERAR - 174

Others: bottles of drink and cans of food, etc.
EL8 U0 - RAHS -
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ENVIRONMENTAL PROTECTION (CONTINUED)
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Type Name Collection Disposal

LWl 8 W& BB

Hazardous waste Collected with engaging qualified
packaging service providers
containers and to dispose of the
deposited at hazardous waste
designated

storage area in
refuse station;

ERERY NABEARK R AEREEY
£ MENRUER REEENRBER
Waste mineral oils: oils including waste machine oil, EFRE RIE
crude oil and heavy oil;
FERRYM - MM - SOh - EHMBEMEA
Waste photosensitive materials: developing solution,
fixing solutions and films;
FERRKM KL - BBRR - TERR ~ SEMK
Waste dye and paints: waste ink (BE7k ) , printing ink
(Jf£8), paints, ink cartridges , correction fluids and oil
markers, etc.;
FERELZRIE - BKE AR hAR - BKE - 2R
& hEE
Waste polishing materials and waste glue, etc.;
JE AR BERBOKE
Heavy metal contained: waste florescent light tubes, Deposited at
used battery cells, waste storage batteries and toner designated
cartridges, etc.; corresponding
area in refuse
station
SECEE  BEARE EEHL EEH BB R R IR RE
e B
Gloves and rags contaminated by the above hazardous
materials;
FERYmEANFE  BhE
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ENVIRONMENTAL PROTECTION (CONTINUED)
R R ()

Emission Reduction Measures

Lao Heng He continues to introduce state-of-the-art production
equipment and technology, with a view to enhancing resource utilization
efficiency and reducing the production and emission of pollutants.
Detailed measures include the followings:

Resources recycling *

° Reuse of vinasse: the production volume of vinasse is generally
about 20-30% of the amount of rice fed. The development of
vinasse-scented cooking wine, a new seasoning liquid with the
unique flavor of yellow rice wine, makes full use of aromatic
substances such as amino acids and esters produced during the
fermentation process of yellow rice winge;

° Reuse of scented vinasse: vinasse (the major by-product) produced
in brewing yellow rice wine undergo aging process to turn into
scented vinasse, the main material for cream-form cooking wine;

° Soaking soybean wastewater membrane processing recycling:
suspended substances, nutrients and microorganisms in the
wastewater are separated from the purified water by means of the
selective retention of semipermeable membrane. Purified water is
recycled for cooling;

° Water spray sterilization and residual heat recovery: wastewater is
used for heat exchange. Residual heat in the wastewater is used to
heat the fermentation tank. After filtering out quartz sand,
wastewater is collected by means of microporous membrane and
reused for spray sterilization of the cooling section or cleaning of
used bottles. Excess recycled water can be used for floor cleaning
and irrigation in daily production. Based on 10 hours production
over 320 days per year and discounted by steam standard amount,
1,300 tons of coal and 13,000 tons of water can be saved. Direct
economic benefits increased by RMBO0.90 million.

B35 M FHE e
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ENVIRONMENTAL PROTECTION (CONTINUED)
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Disposal of waste:

Wastes generated by the Company’s infrastructure projects shall
be temporarily disposed of at the designated place and cleaned up
regularly by the construction unit under the supervision of officer-in-
charge to prevent adverse effects on the environment due to
leakage and dispersion.

Wastes generated within the Company should be classified as
described above. Except for “reusable wastes” to be collected and
disposed of according to the relevant provisions of the Company,
the remaining wastes are collected and disposed of at the garbage
storage shed by staff of administrative department. The staff is also
responsible for regular cleaning up of wastes by category every
day.

“Recyclable wastes” are sorted, collected and recorded by the
production department in a timely manner.

“Non-recyclable wastes” are delivered to city sanitation stations and
recorded by the production department and staff.

Except for the relevant regulations of the Company, toxic and
hazardous waste is disposed of pursuant to the agreements
entered into between the administrative department and qualified
processors. Upon collecting a certain amount of toxic and
hazardous waste, qualified processors are notified to collect and
dispose of such waste.

Appropriate tools should be used during the transportation of
wastes to designated location to prevent damage to packaging and
dispersion of wastes.

NEEREENSTBERY - BERETHHRE
BHEN - WHEZAEABRETEMERS
2 B RRIRECE S IRBER TN E -

RENBERYER LRDE - B (A BER
W RRBRRELRSE  BEI - HERER
MARITHRAEMEA B ST KRR RFHTS
B WEEBXIZBRERBE -

SR AT ERY) | mEESERREDOE -
SREY - SIELFIRERCER ©

SR (TR EKERY ] BEEERREEA
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ENVIRONMENTAL PROTECTION (CONTINUED)
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Treatment of Noise, Wastewater and Exhaust gases : MR - BEK - BERBERUEIE -

Fig 6.1-2 Processing Procedures for Noise/Wastewater/Exhaust [E6.1-21&8 Bk EREREERRE?
Gases?

Administration department formulates noise/
exhaust gases/wastewater monitoring program

TTBEDHIE % R/ RE 7K BRI 8

Rectification and prevention Administration department engages
n-compliance external parties for testing services

ALIE - TEREEZE TTHUER J

Administration department records testing
results obtained from external parties

R SME R FRER

The Company stays connected with the local environmental protection A FI&E/KEIED KBTI FEE1E - BB E I8
bureau online to share data and maintain real-time online monitoring of 1R BELR - ERHR - RIEBEHHOT KN FE
waste water discharges. To ensure a pollution-free environment, 5 « SR F|RRIR - BT TEBZRR - BIRE
deodorant spray is applied to eliminate bad smells trapped. [EBRIEREIER -

Fig 6.1-3 Real-time Online Monitoring System of Wastewater [E6.1-3 5 /KB AN 4R L EEE R
Discharges
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CONSERVATION OF ENERGY AND
RESOURCES

Resource Utilization Policies

Lao Heng He attaches great importance to the efficient use of resources,
conservation of energy and reduction of emission. It has been
continuously perfecting the relevant systems and has implemented such
policies as “Control Protocol of Resources and Energy”, “Regulation on
Water and Electricity Conservation” and “Guiding Manual of Energy
Efficiency” to ensure effective control on the use of the Company’s

resources.

We have commenced the publicity campaign on water and electricity
conservation to promote the awareness of water and electricity
conservation among its workforce by posting posters and distributing
flyers throughout the premises of the Company. As a reminder of water
and electricity conservation for the staff, slogans and signs highlighting
this theme are placed at premises where water and electricity are
consumed. Offices are managed by specific personnel to ensure our staff
to turn off the lights on leaving the premises. lllumination and air-
conditioning in unattended rooms as well as running taps are prohibited
S0 as to avoid wastage of resources.

We encourage the Company to make good use of the wastewater
treatment equipment and facilities installed within the plant to treat
sewage and introduce a series of new technologies, namely clean
production, recycling of cooling water, recycling of pickle brine, as well as
recycling of soaking soybean wastewater and soaking rice wastewater,
the implementation of which has achieved satisfactory results with the
recycled water resources representing 20% of the total water
consumption.

In the course of production, key materials and ancillary materials are
subject to quantity control at production lines. Each production line
applies the materials under the principle of reasonableness, safety and
no-wastage by sticking to production plan or production schedule and
the specific usage as well as caution of the relevant materials. Every time
after a certain material is used, its container must be resealed afterwards
to keep moisture away and avoid deterioration.

ZENMERRATE
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ENVIRONMENTAL PROTECTION (CONTINUED)
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PROTECTION OF ECOLOGICAL
ENVIRONMENT

Reduction of Impact on the Environment Policies

Lao Heng He shows concern for a balance between its operation and the
natural environment. It aims at minimizing the impact of its operation on
the ecological environment by formulating such policies as “Regulation on
Environmental Protection”, “Identification and Evaluation Methods of
Environmental Elements” and “Evaluation Scope of Environmental
Elements”.

Control and Improvement Measures

According to the “Identification and Evaluation Methods of Environmental
Elements” of Lao Heng He, in the course of production, the Company
must identify and evaluate various environmental elements, including the
treatment of wastewater discharges, gases, noise and solid wastes, the
consumption of energy, resources and raw materials and the potential
environmental hazards. We have been effectively monitoring the impact of
the Company’s production activities on the ecological environment
through identifying and evaluating the above elements by way of the
process flow method, questionnaire survey method and on-site
inspection.

We undertake to manage the impact of our production and sales
businesses on the environment in a responsible manner. We have specific
monitoring systems for measuring the amount of energy consumption
and wastewater discharges. The impact of our operation on air quality
mainly derives from the oily fume emitted from our staff canteen where
systems have been installed to purify the oily fume. Residue of soya, acid-
sludge, bean dregs and vinasse produced in the brewing process are
delivered to third party professional entities (such as feed manufacturers)
for treatment. Production is conducted, and facilities are operated, in
compliance with the regulatory requirements at national and government
levels.

We confirm that there were no incidents which had material effect on the
environment and natural resources occurring in 2016.

RELERIRIE

FRRHRIREENBUR
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LABOUR STANDARDS
Basic System and Employment Practices

Through the “Human Resources Management System”, “Control
Procedures of Human Resources” and “Management System for Interns”,
Lao Heng He has rationalized and concluded a basic principle of talent
management, philosophy of talent and policy of human resources,
expressly stipulating the requirements of recruitment, employment,
promotion, dismissal, staff training, code of conduct, working hours,
performance assessment, welfare and compensation as well as anti-
discrimination.

As at the end of 2016, we have a total workforce of 561 full-time
employees of whom 71% were male and 29% were female. The majority
of our employees are under 50 years of age and approximately 25% are
under 30. Approximately 78% of our employees are mainly stationed in
the Eastern China.

Employment Policy

The Company bans the employment of child labour and forced labour. In
the selection of appointment of certain vacancies, the Company will first
consider internal promotion with priority being given to the existing staff
members who meet the job requirements and have outstanding
performance before accepting application from the public. The Company
is an equal opportunity employer without discrimination against gender,
ethnicity, religion and referee. We strive to provide a fair, equitable and
open working environment for each of our employees to realize their full
potential.

The Company has set up a labour union and a labour dispute mediation
committee to address various complaints and protect the interests of its
employees. In the event of such irregularities as forced labour,
investigation is to be conducted into the production process of the plant
initially. Certain compensation will be made to the employees in question.
Reasonable adjustment will then be made to the manpower deployment
of the plant to avoid recurrence of similar incidents.

ZENMERRATE
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CARE FOR EMPLOYEES (CONTINUED)
EEREE (&)

Remuneration and Benefits

To motivate the active commitments of the employees more effectively,
promise its employees with satisfactory living conditions and materialize
the common growth of the Company and its employees, the Company
has formulated a remuneration scheme administered by the Remuneration
Committee to ensure the reasonableness and fairness of the remuneration
scheme. The employees’ remuneration comprises basic salary, allowance,
performance bonus and other incentives. The Company also provides for
its employees benefit packages, including social insurance such as basic
pension, basic medical insurance, basic unemployment insurance, etc.
Female employees may enjoy maternity leave. Employees may be
reimbursed the expenses incurred in relation to external training program.

Working Hours and Vacation

The Company has formulated its “System for Attendance, Vacation and
Leave of Staff” pursuant to the relevant national laws and regulations.
Employees may enjoy such paid leave as marriage leave, bereavement
leave, maternity leave, lactation leave and work-related injury leave as well
as sick leave and casual leave.

SAFETY AND HEALTH
Working Environment and Security Management

In order to protect and maintain the security and sanitation of offices,
living quarters and production areas so as to prevent and minimize the
occurrence of accidents and ensure the personal security of employees
and customers as well as the safety of the property of the Company, Lao
Heng He has formulated its “Working Environment and Security
Management Regulations”.

The regulations stipulate that each department and plant must rigorously
implement the management system, strengthen supervision and
examination, report the existence of problems in a timely fashion, execute
reform measures, and procure gatekeepers to conduct questioning and
enquiring on staff members carrying articles in and out of the Company’s
premises. Security and sanitation team conducts onsite inspection on
security and sanitation on a monthly basis to ensure access to the
premises is clear, production equipment is free of oily dirt, pipelines are
leakage-free and electrical appliances are secured and in order.
Equipment is operated according to proper operating procedures to
ensure safety for equipment itself and its users.
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CARE FOR EMPLOYEES (CONTINUED)
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Occupational Health and Safety

In order to protect the health of our employees, prevent occupational
diseases and enhance working efficiency, the Company has in
accordance with relevant national laws and regulations formulated the
“Management System of Occupational Health Check for Employees” the
implementation of which is overseen by the labour union under the safety
and environment department. The system mainly comprises the
categories, specifics and cycle of health check-up as well as the handling
and requirements of the check-up results.

The system stipulates that regular health check-ups required by the
Company consist of non-occupational health check-up and body check-
up for staff taking up positions that may be exposed to toxic and
hazardous threats. Apart from regular health check-up, the Company also
requires staff responsible for hazardous operations to undergo
occupational health check-up before they are assigned with and removed
from the relevant duties. In addition, the Company will also arrange its
employees to undergo regular health check-up in the disease control
centre of the city and works with the relevant third party professional
entities to perfect its occupational disease prevention solution with annual
assessment. As at the end of 2016, no significant casualties were
recorded.

TRAINING AND DEVELOPMENT

To raise the personal quality, job skill and integrity management standards
of the employees, the Company has specifically formulated the “Training
Management System” which includes induction training, on-the-job
training and professional training. Induction training encompasses the
introduction of the Company’s constitution and the duties of various
business units as well as training on the awareness of integrity.
Supervisors at all levels should give their subordinates proper instructions
from time to time for the purpose of raising their standards of job skills
and integrity. Meanwhile, the Company will, depending on its business
needs, select outstanding employees to receive professional training from
outside training institutions and then relay what they have learnt to their
colleagues, or invite experts and scholars to provide in-house training on
specific topics. Besides external training procured by the Company, its
employees may apply for attending external training programs on its own.
The employees will be reimbursed the tuition fees in full upon successful
completion of the training program and passing the examination.

In 2016, Lao Heng He arranged trainings for its employees with a total
attendance of 2,101 (all being full-time employees of whom 71% are male
and 29% are female) and a total number of training hours of 11,694.
Subjects of training encompass occupational health, environmental
protection, fire safety, effective marketing skills, management skills and
production techniques. Over 98% of our employees have undergone
such training programs.
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Fig 7.3-1, 2 Lao Heng He holds the “Ceremony for Inheritance of the Time-honored Brewing Method” every three years, signifying

kd

the passing down of this long-lasting brewing method through generations to offer the general public tasty and healthy condiments.
E7.3-1 2 ZBEMG=FEH K [HEBEREEAFMER ] FHEBERERAREER  BERRENARDEETRER -

. g S

Fig 7.3-3 T_raining program entitled “/

CARE FOR EMPLOYEE ACTIVITIES

Lao Heng He regards its employees as the most valued business partners
and spares no efforts to contribute to the well-being of its employees. We
have built well-equipped quarters for our staff and set up a “Home for the
Staff” organizing various caring activities for them such as annual health
check-up, pleasure tours and birthday parties. The Company has also
established a “Green Passage” to provide assistance for the staff in need.

= |: & b -l -
B 2 J§ & (Chief of the  Fig 7.3-4 The Company organized a trip to the birthplace of the
Ever-shining Star)”. Chinese Communist Revolution for its employees who are
E7.3-3[BE/E K] &l - members of the Chinese Communist Party to study the spirit of
the Red Army.
E7.3-4 AREREES ARG RIBMET [AEEE] -
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Fig7.4-1 Leadership of the Company delivered special  Fig7.4-2 Tf;e Company organized pleasure tour for all its
purchases for the Spring Festival and consolation money to the ~ employees to enjoy.
staff in need. [B7.4-2 A BB TRREIRE -

B 7.4-1 AREGANHR TXEFENMHEE -
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SUPPLY CHAIN MANAGEMENT
HEEEEE

SUPPLIER MANAGEMENT POLICY

Lao Heng He believes that the development of the Company is closely
related to its suppliers. In order to enhance the quality of its products and
services, Lao Heng He has formulated policies such as “Supplier
Management System”, “Purchase Contract Management System” and
“Procurement Control Procedures” to specify the procurement
procedures and requirements to be fulfilled by suppliers. These policies
ensure the satisfaction of the requirements of products and services
purchased as well as the effective management of the Company’s
projects or engineering works.

Procurement Responsibility

According to Lao Heng He’s “Supplier Management System”, we mainly
take the following measures to manage the Company’s procurement
activities in an effective manner:

° All suppliers are required to provide business licenses, production
permits, third-party quality inspection reports and other qualification
certificates;

° Suppliers are required to provide samples for quality testing and
trial;

° Our staff of procurement center, production center and quality
control center conduct on-site evaluation of the suppliers’
production capacity, site management, production technology,
supply capacity and financial condition;

° Suppliers are subject to annual assessment in terms of degree of
accuracy, eligibility and punctuality. Unqualified suppliers are
removed,;

° Purchase prices for bulk raw materials, packaging materials,
equipment and construction projects are determined by inviting
tenders or comparing quotations obtained from three or more
qualified suppliers;

° All purchases are subject to internal check upon acceptance.

Diversified and localized procurement

Lao Heng He identifies suppliers across the nations by adhering to its
“Quallity First” principle. In 2016, we had an aggregate of 252 suppliers
spreading around the southern, eastern and northern parts of China,
among which the suppliers in eastern China accounted for 96% of the
total number of suppliers.
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SUPPORT THE COMMUNITY
HEX R

PUBLIC WELFARE AND CHARITY NaRE

Over the years Lao Heng He has been committed to public welfare and ~ ZFH - ZIEFM—EERFLENRZEEZRE E-F
charity causes. In 2016, we donated supplies and cash with an aggregate ~ — 7~ ﬁzf?‘if‘ﬁ{éﬁﬁﬂ)\\ i 25*# 12 REE )RS
worth of RMB62,000 to Huzhou City Charity Federation (#iiitizzsm REFLETADEERE BEVMAEKASEE
#) and Wuxing District Balidian Rehabilitation Center (2 [ /\32 J5 B St AR 62,0007

AL,

]]

bey wBi AN LY cant B

Fig 9.1-1 The Company donated condiments to Wuxing District ~ Fig 9.1-2 The Company set up “relief shelves” in charity

Balidian Rehabilitation Center. supermarkets, affiliates of Huzhou City Charity Federation.
B 9.1-1 A AR FE ) \FEERER OB AR E9.1-2 REIEMMMASHEE TEME — ZEBMRILOHE -

COMMUNITY INTEGRATION MEE

As part of the community, Lao Heng He shoulders the responsibility of 1&2%@&11@5’\]*’7}% ’ ‘%'Eﬂj@ﬁfﬂgj\' %\%E

promoting community integration. In 2016, we brought health, joy and E/\Ei&ﬁ; EJJE : ”EI }?i aaﬁg;%zf%;?%

harmony to the community by organizing food safety promotion activities, / L= v !
ganang DR EEMEETEREEHE  AHEERSA

“Buy Soy Sauce at New Year’'s Day”, a traditional activity of cultural e
e o e s e / B« BRALERREAD -
experience, as well as industrial tours to Lao Heng He Plants.

Fig 9.2-1, 2 Staff spread the general knowledge of food to help arouse health awareness among the public.
E9.2-1 2 AREBETIMTREEERRRAH  EYTRENEEES -
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SUPPORT THE COMMUNITY (CONTINUED)
HEX ()

Fig 9.2-3, 4 The Company organized the “Buy Soy Sauce” activities every New Year’s Day at our plants and the adjacent cities,
allowing residents to experience the traditional culture and to call up childhood memories. “Bring an empty bottle and buy soy
sauce” has now become the “customs” of thousands of households of Hucheng.

18R CERBEEFRTRELHN [RR] -

Fig 9.2-5, 6 Every year the Company receives over tens of thousands of visitors who may experience the production process of

condiment and get a better understanding of Lao Heng He'’s long history and culture.
E9.2-5 - 6 RAIFFEFIMERLN LEBAR  FETERSBRARMEEBENRAR - NAEBRIZEMEAE L ENELR

ZENMEARAIE —F—7

S

.HT
b
il
2
B
X
jus
o
Bl
Iff

41



42

FUTURE DEVELOPMENT
KRR R

In the future, we will adjust and enhance Lao Heng He’s social
responsibility objectives according to actual situations to fully demonstrate
our efforts in dealing with social and environmental issues. At the same
time, we will work with more stakeholders to create business ecology with
a sense of social responsibility, with a view to realizing commercial values
and social benefits and creating a win-win situation for all. We undertake

EARK  BAEREBEERBEAYZENNLEERE
BIETRBME ﬁi@%@m%mﬂﬂﬁﬁ

SRREFZENE N - RSBEE 20N EERTT -
HABE-—BEALEREENHELREE  BRE
FEEMHEEUENZ R - 2017F - HAEFMR
MERBATTER AT AR

to stakeholders to fulfill the following objectives in 2017:

ESG issues Commitment
ESGE&E A
Al Introduce advanced equipment and production technology. Improve resource utilization efficiency
Emissions and reduce emissions
Track and record the emission of greenhouse gases in the course of the Company’s operation.
Formulate emission reduction plans
2387 SEXENRBENEETS  RREREABE - HAHER
IRMEC B A REEBETREREYNE - HIERHE
A2 Strengthen clean production and application of a series of technologies, namely cooling water

Use of Resources

recycling, pickle brine recycling, recycling of soybean and rice soaking water

Track and record the use of gasoline, electricity, production materials and packaging materials in
the course of the Company’s the operation and formulate a resources utilization efficiency plan

AR A hegERAE - RAVKERBFA BESKEWFA - KR8  RRKERBEFIASE -
3l &mm%ﬁﬁ
IR ECEE A BB RIEF ) Uh - BEE - AERK - BEMENERE - I EREARGETE
A3 Strengthen the classification and recycling of production waste to protect the ecological

The Environment and Natural
Resources

environment

RIERRAEIR eRAEERE A D MBI - (RIEERRIRE
B1 Strict enforcement of anti-discrimination recruitment policies to promote workforce diversity
Employment
(= B FIT IR RIS B - REB T H ik
B2 Strengthen safety education. Provide employees with occupational health and safety checks in
Employees’ Health and Safety various stages
BT L2 MR MBLE2HE - RETIRUEKBRUEBRERELZERE
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FUTURE DEVELOPMENT (CONTINUED)
ARRERE (&)

ESG issues Commitment

ESG#& R

B3 Develop proper training program to enhance the employees’ work skills and professionalism
Employees’ Development and

Training

BT aR

HEAREMEIEE BB TN TIEREEBERE

B4 Child and forced labour are strictly prohibited

Labour Standards

25 TAER] BRI B THo& K4 T

B5 Convey Lao Heng He's idea of corporate social responsibility to suppliers. Suppliers are required

Supply Chain Management

to strictly follow Lao Heng He’s practice relating to products and services. Unqualified suppliers
are removed on a timely basis

HpEEEE MEEEEEZENMNCEMSEEES  EREREERIITZENERERRRBOE
Bl - RE GRS B ER
B6 Enhance quality control on products and services in respect of procurement, production,

Product Responsibility

packaging, inspection and after-sales to ensure product safety and health

Enhance the research and development investment in the production process. Protect the
intellectual property rights. Encourage and motivate employees for innovation and creation of
intellectual property

EmEE IRHEREE - £E - BE T EREFJFERGNERNREREES - EREMLT DHRE
58
NeE YA EIRENEVIT IR A - (RAEFIBERE - BB B THHAIENE N AEMNERE
B7 Advocate integrity and good governance. Optimize anti-corruption measures and whistle-blowing
Anti-corruption procedures
REB BREEERSALE  TEREREBNERIEF
B8 Formulate guidelines for community investment and organize community activities

Community Investment

HEEE

Organize staff to participate in volunteering activities
HELRIRERD - EERFRTERAEEE

A E T2REEERREEE
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POLICY LIST
BRIk

ESG issues
ESG&RE

Policies

B

Al
Emissions

iZ35°¢7)

“Regulations on Classification and Management of Wastes”

“Waste Management System”

“Operation Guidelines on Classification, Collection and Disposal of Wastes”
“Disposal and Measurement of Noise, Wastewater, Exhaust Gases”
“Operation Guidelines on Collection and Disposal of Chemical Waste and Containers, Waste Oils
and Sludge”

“Operation Guidelines on Wastewater Treatment”

“Clean Production Management System”

(EEMDERERRE)

(EEMBERHE)

(EEYH NS  RIBIEXEEE)

(R - REK - BERBEREEIE KagoRl)

(B LERR LA  BhRERKEEEEBEEEEE)
(REKEIBIEXIEEE)

CEREEBTEHE)

A2
Use of Resources

“Procedures on Resources and Energy Control”

“Wastewater Discharge Control System”

“Operation Guidelines on Management of Water and Electricity Conservation”
“Operation Guidelines on Management of Energy Efficiency”

BREA (CERBERIZHIFRIE)
CRERBERIZE S HIE D)
(ERKIK - BEIBIEEIEEE)
(ENBERRFE B IB1ERIREE)
A3 “|dentification and Evaluation Methods of Environmental Elements ”

The Environment and Natural
Resources

RERRRER

“Evaluation Specification of Key Environmental Elements”

“Control Procedures on Environmental Monitoring and Measurement”
“Management System for Environmental Protection”
CGRERKRHBIFHEIE)

(EERFEENERS)

CGRIBEARFBIIESIRT)

(REREEERFE)
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POLICY LIST (CONTINUED)
BRI & ()

ESG issues
ESG&RE

Policies

B

B1
Employment

“Procedures on Recruitment, Employment and Dismissal”

“Human Resources Management System”

“Management Procedures on Calculation, Review and Approval of Employees’ Salary ”
“Implementation Measures on Performance Management and Assessment”
“Employees’ Performance Appraisal System”

“Control Procedures on Human Resource”

(IRE - 85 - BIERF)

CANBREERHIE)

(REIEFE  BRMEHRERRIE)

(BUEREBEREREHBIE)

(EEEMEZHIE)

CANEIREZEHIRZ )

B2
Employees’ Health and Safety

“Management Measures on Working Environment and Safety”
“Management Regulations on Monitoring and Classification of Occupational Hazards”
“Management System on Employees’ Occupational Health Check”

BIRTHER (IERBRE 2 EEBIVE)
(BEEERNREAEDRERRE)
(BIBZEERERERE)

B3 “Training Management System”

Employees’ Development and

Training

BT ig7I MR

CGEINERHIE )

B4
Labour Standards

STAER|

“Procedures on Recruitment, Employment and Dismissal”
“Human Resources Management System”
“Control Procedures on Human Resources
CHEEE - 82F - BREZRERR)
CANERERHIED
CANBREHIRF)

»
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POLICY LIST (CONTINUED)
BUR 5 & ()

ESG issues Policies
ESG&#E B
B5 “Supplier Management System”

Supply Chain Management

HEREER

“Management Procedures on Suppliers”
“Control Procedures on Procurement”
“Management System on Procurement Centre”
(HEmBEGIE)

(HIEmERER)

CERBBIEHIAR )

CEREEROLBEERHIE)

B6
Product Responsibility

“Standards for Inspection and Acceptance of Packaging Materials”

“Control Procedures on Procurement”

“Control Procedures on Labeling, Tracking and Recall of Products”

“Control Procedures on Planning, Implementation and Evaluation of Product Verification
“Control Procedures on Assessment Measures of Food Hazards”

“Control Procedures on Substandard Products and Potentially Substandard Products”
“Control Procedures on Rectification and Preventive Measures on Substandard Products”
“Standards of Inspection and Acceptance for Raw Materials”

“Food Quality and Safety Management System”

“General Management Principles of Intellectual Property Rights”

“Patent Management System”

“Trademark Management System”

“Copyright Management System”

“Trade Secret Management System”

“Control Procedures on Evaluation of Intellectual Property Rights” etc
CEEMERRBUITE)

CEREBIEHIRZF)

(E#H — B — BEESIRER)

(CaRBEBxE - B TEEHREF)

(RBEEMEIVEEHIZT)

(PERBFEETE R RIEGIZR)

(A - EMTERT S pEIEBIRE 7 )

CRMEBRWIT A

(ROnEXE2EERE)

G ERERARD

(HEFERHIE)

(EEEERHIE)

(CEERERHIE)

(EEWERBTEHE)

CRBERTAIEGIEF)E

»
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POLICY LIST (CONTINUED)
BRI & ()

ESG issues Policies

ESG#& B

B7 “Anti-fraud and Whistle-blowing System”
Anti-corruption

RER (IR SRER BRI E )

B8 Nil

Community Investment

HRIRE i
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REPORTING GUIDE
EERS

This reporting guide illustrates the Company’s compliance with provisions
of each indicator of “comply or explain” and with disclosure requirement
of indicators regarding “recommended disclosures” set out in the

Environmental, Social and Governance Reporting Guide during the

reporting period.

AEBRRIIFHATRAARRENMETCRRE - 4 &
RERBEREIDNE A TETAERE] BEX
RE [EHWE | RO -

ESG issues Disclosure Section Note
ESG#&E WEER HEZH =
A. Environment
ARIE

Al General disclosure: policies relating to air and greenhouse . Environmental

Emissions gas emissions, discharges into water and land, and protection
generation of hazardous and non-hazardous waste.

Ez. 347 — BT  AHEERMAERAEHR - MK R T HEEES RIFRE
BENBEEZEYNEEFOHBE -

Al1.1 The types of emissions and respective emissions data. O Environmental

protection

e g 58 S BB BE P EUR - RIFRE

A1.2 Greenhouse gas emissions and intensity. O -
BERBRENEREE -

A1.3 Total hazardous waste and intensity. O -
EEREVMRERETE -

Al.4 Total non-hazardous waste and intensity. O -
BEBEEVRERTE

A1.5 Description of measures to mitigate emissions and results . Environmental
achieved. protection
AU E BN E RN R B RAASHR - RIFRE

A1.6 Description of how hazardous and non-hazardous wastes . Environmental
are handled, reduction initiatives and results achieved. protection
HRIEEERBEEZEMNFE  REEESMEER RIFRE
FTISAR ©

A2 General disclosure: policies on the efficient use of . Environmental

Use of Resources resources, including energy, water and other raw materials. protection

HIRE A —RIFE  BAFEABIR(BIEEIR  KEEMEREME)H RIFRE

BUR °

48 Honworld Group Limited Environmental, Social and Governance Report2016



REPORTING GUIDE (CONTINUED)
BER=ES ()

ESG issues Disclosure Section Note
ESG#&E WEER HEZH T8
A2.1 Energy consumption and intensity. O -

BUREER KRB -

A2.2 Water consumption in total and intensity. O -
BIFEKENEE -

A2.3 Description of energy use efficiency initiatives and results . Environmental
achieved. protection
A2 IR B s 5T B R PTG RCR © RIGRE
A2.4 Description of whether there is any issue in sourcing water . Environmental
that is fit for purpose, water efficiency initiatives and results protection
achieved.
R EGE KR LAl B ARG - A REA AR RIERE

EIRATISACR -

A2.5 Total packaging material used for finished products and with O -
reference to per unit produced.
B mFIAEMNBEE RGEESMEE -

A3 General Disclosure: Policies on minimising the issuer’s . Environmental

The Environment and significant impact on the environment and natural resources. protection

Natural Resources

RERRAZR —RIFE  BEETARRERAAERENERNTZEN RIERE
SR o

A3.1 Description of the significant impacts of activities on the . Environmental
environment and natural resources and the actions taken to protection
manage them.
R EBEHEIRRERRAERNERNTE LD RIE R RIERE

BT ENTTE -
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REPORTING GUIDE (CONTINUED)
ERES ()

ESG issues Disclosure Section Note

ESG & BERFR HEZEH X

B1
Employment

B1.2

B2
Health and Safety

A
Hp
B
&
W

B2.1

B2.2

B2.3

B. Social
B.HE

General Disclosure: policies relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare, and information on compliance
with relevant laws and regulations that have a significant
impact on the issuer.

—RIRE  BRAHDILE - BIERES  TERE - &
B FEgE - Zouib - RIBER AR E MRS &8 A
FRETHETABERZENEMERKARDIHER -

Total workforce by gender, employment type, age group
and geographical region.

BRI BERE  FRAJNMEREIDNEE R -

Employee turnover rate by gender, age group and
geographical region.
RIER - FEER KRB D EE AL -

General Disclosure: policies relating to providing a safe
working environment and protecting employees from
occupational hazards, and information on compliance with
relevant laws and regulations that have a significant impact
on the issuer.

—RIEE  ARIEMHLT 2 TERNLRERBERBEN
EENBE KETHETABEAZ BB EE LR
BB R} o

Number and rate of work-related fatalities.
AT ERBR ML T AB R LR -

Lost days due to work injury.

RIBEETIEASE -

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

I PTER AN B R R R 286 - AR ITRER
Papr
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REPORTING GUIDE (CONTINUED)
BER=ES ()

ESG issues Disclosure Section Note
ESG#&E WEER HEZE B
B3 General Disclosure: Policies on improving employees’ . Care for
Training and knowledge and skills for discharging duties at work. Employees
Development Description of training activities.
Il FEER g —REE  AERAEERT IIEBENNE RN EE@E
F o fAEEIIEE o
B3.1 The percentage of employees trained by gender and . Care for
employee category. Employees
BMRIREEBEE S NZIEEEDLL EE@E
B3.2 The average training hours completed per employee by O -
gender and employee category.
BRI REEERE D - BEEETHRZIN TR -
B4 General Disclosure: policies relating to preventing child . Care for
LLabour Standards and forced labour, and information on compliance with Employees
relevant laws and regulations that have a significant impact
on the issuer.
BT AR —MRIKTE - BRI E Taloa b4 TAYBUR 8 SPE 39T EE@E
ABERZENRMEERKIRPIRER -
B4.1 Description of measures to review employment practices to . Care for
avoid child and forced labour. Employees
g s BB MM e AR R E T SR HIZ5 T - EE@E
B4.2 Description of steps taken to eliminate such practices when . Care for
discovered. Employees
AT 23R B 3R BN R ERR B IS A PTEREN A A - EE@E
B5 General Disclosure: Policies on managing environmental . Supply chain
Supply Chain and social risks of the supply chain. management
Management
s E — BT BEEERENRE g RRECE o HEsEEE
B5.1 Number of suppliers by geographical region. . Supply chain
management
=S DR HEREA - HEsEEE
B5.2 Description of practices relating to engaging suppliers, . Supply chain
number of suppliers where the practices are being management
implemented, how they are implemented and monitored.
A AR R Erm e E R - M EBITEREME HIER HEsEEE

#E  ARBBEMNRITRERT X -

ZENMEARAT —T—KF
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REPORTING GUIDE (CONTINUED)
ERES ()

ESG issues Disclosure Section Note
ESGi&&E WEER HEZE B

B6 General Disclosure: policies relating to health and safety, . Product

Product Responsibility advertising, labelling and privacy matters relating to products responsibility
and services provided and methods of redress, and
information on compliance with relevant laws and regulations
that have a significant impact on the issuer.

EmEE — BT BREMMREELMNRBNEREZS B - EmBE

CHLRNEBEEUARERATENEER RETHEITABE
R BONEERERROINER -

B6.1 Percentage of total products sold or shipped subject to . Product
recalls for safety and health reasons. responsibility
EERDEXEHT AT BEFRIEAMARNKNBSL - EmBE

B6.2 Number of products and service related complaints received Q Product
and how they are dealt with. responsibility
BRARNE M KRR FEE AR EE T - EmEE

B6.3 Description of practices relating to observing and protecting . Product
intellectual property rights. responsibility
i B A I R PR AN EE R R RARB ] o EmEE

B6.4 Description of quality assurance process and recall . Product
procedures. responsibility
it B AR E 1B N E fn BIUR Fr o EmEE

B6.5 Description of consumer data protection and privacy N/A -
policies, how they are implemented and monitored.

1L B 2 EORMREE RALRRIBUR - RABRRAIT REER 0% ©

B7 General Disclosure: policies relating to bribery, extortion, . Corporate

Anti-corruption fraud and money laundering, and information on compliance governance
with relevant laws and regulations that have a significant
impact on the issuer.

REE — T BRI PE - HEFROERENEIE R rEER
BFHBETARERZENEBER RO ER -

B7.1 Number of concluded legal cases regarding corrupt . Corporate
practices brought against the issuer or its employees during governance
the reporting period and the outcomes of the cases.
RESKAAHBTASIHLESERETEEENETHFAR rEER

VBB MEF AR
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REPORTING GUIDE (CONTINUED)
BER=ES ()

ESG issues Disclosure Section Note
ESG&&E WEER HEZE B
B7.2 Description of preventive measures and whistle-blowing . Corporate
procedures, how they are implemented and monitored. governance
TRy R b R R WIR T - AR RERGE - hEER
B8 General Disclosure: Policies on community engagement O Community
Community Investment  to understand the needs of the communities where the support

issuer operates and to ensure its activities take into
consideration the communities’ interests.

HERE — BT BRI R2ERR R ER L REENE RSz HF
REEBZHZEHEFRZAECEER

B8.1 Focus areas of contribution (e.g. education, environmental . Community
concerns, labour needs, health, culture, sport). support
ErEREE (UHE - BEEE SIHFK BFE X RSz HF
fo- @5 -
B8.2 Resources contributed (e.g. money or time) to the focus . Community
area. support
HEFEISHEMBHAER (NS ERFME) - RSz HF
Note: @ — disclosed in the report; @ — not fully disclosed; O — not disclosed; it : @ RTREERETHE ®xrliz2#E  O%
N/A — indicators not applicable to the Company. TAREE  NARTZIEETEANRAAT -
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FEEDBACK QUESTIONNAIRE
RROER

Dear Readers,

B E

Thank you for reading our first Environmental, Social and Governance (ESG) Report. We appreciate if you would give us your
invaluable comments and opinions on this report. It will help us improve the reporting on an on-going basis.

RAEEIEARARE | EREMBEGOHEORE 8 RERESC) WE - AtEMIETH EEEME R R EETTE - WREE
WEEER  HRRMYBEETHESE -

Postal address: No. 299, Zhongxing Avenue, Wuxing District, Huzhou City, Zhejiang Province, PRC
Postal code: 313000

Company website: http://www.hzlaohenghe.com/
Telephone: 86-0572-2123225

Fax: 86-0572-2568852

Email: ir02226@hzlachenghe.com

Investor relation officer: ir02226@hzlachenghe.com
hEy ¢ AP BT A& M T SR B [ K 8 299 57
AR + 313000

NAEAHE ¢ http://www.hzlaohenghe.com/

B 55 1 86-0572-2123225

{BH : 86-0572-2568852

B4 : ir02226@hzlachenghe.com
WEEBIFEEEA ¢ ir02226@hzlachenghe.com

“Feedback Questionnaire regarding 2016 Environmental, Social and Governance Report of Honworld Group Limited”
(ZEMBEARAR -_Z—RFERE @ hEAREERMER)

Name

G

Department in
the Company
TEEM

Responsibility
B

Telephone

R

Email
B A
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FEEDBACK QUESTIONNAIRE (CONTINUED)
ERESEXR(E)

Opinions on this report: (please tick the appropriate boxes)

BHARENFE - (FEABLET V)

Very good Good Fair Poor Very poor
R B — i BnE RE
Does the report fully reflect the material information on |:| |:| |:| |:| |:|
environmental, social and governance issues of the
Company?
CRR/ARESETRERMARERE 8 &
E /III 77_@ E}] Eg ﬁ qu
Are the information and index disclosed in the report D D D D D
clear, accurate and complete?
ERR/REBERBENEN - BRI EEM - 2R
T
Do you think the content and layout design of the D D D D D

report easy to read?

ERBARENAB RIS R EEERHE

Which parts of the report are you most concerned about?

BEBREW— D AR RERER ?

Is there any other information you need but not reflected in the report?

CRRBEEWLTEHRBNEFRRBERRED KR ?

What suggestions do you have for our future Environmental, Social and Governance Report?

EHHEMSRBEMRE HERERREETEZHE?
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