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The reporting period for this Environmental, Social and Governance
Report is from 1 January 2016 to 31 December 2016. This Report covers
the manufacture of lead-acid batteries at four operating locations in
Jiangsu, Zhaoging and Anhui. The specific addresses are listed as below:

1. Jiangsu Leoch Battery Co., Ltd.
Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province.

2. Zhaogqing Leoch Battery Technology Co., Ltd.
Industry Ave.(East), Riverside Industrial Park, Zhaoqging (Dawang) Hi-

Tech Park.

3. Anhui Plath Power Supply Technology Co., Ltd.
Nvzhen Road 1, Suixi Economic and Technological Development Zone,

Anhui Province.

4. Anhui Leoch Power Technology Co., Ltd.
Yingchun Road, Suixi Economic and Technological Development Zone,

Anhui Province.

The contents of This Report are prepared in accordance with the
Environmental, Social and Governance Reporting Guide of the Stock
Exchange of Hong Kong Limited, and the frequency of publication is once
ayear.

Communication with Stakeholders

SESFERARRER  RUT ERRNFEEEERE
BRERZXAER. BRTREASZI  SRIEREF. #HERE
FOENEERE  SEFKEFDNRFDE | HEMmfEST
BREE  UEBLAETHE. EFRBABSFESEN
EEE  RROMNEREFER. EENEREXERRTE
BETERABERLE  ARRESEER.

The Group convenes annual general meeting (AGM) which provides an
effective platform for the Board of Directors to exchange views with
shareholders. In addition to AGM, for maintaining close relationships with
stakeholders such as customers, suppliers, the Group communicates from
time to time with stakeholders and listen to their views and needs through
visit, phone conference, company e-mail, and customer service
representatives, etc.. The Group's overall business performance is also
reported to investors through the Annual Report of the Group.
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Emissions
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Control of wastewater discharge

EEHNEES. ERMREBEEENTREE
IKFNETFRSKETERZS |, Bl ((SKEER
fERIE) ZEREREK. EENEERBEREAN
ERSKRIRLARIRE B ALK |, WD
EREAHMEIRIMNSKESR , BIEEKSS
TERBEPHRSINE  HIRREMTE.

REARREEEEHER  SECEIIRGFIA
BEOKHHMNERE  SEKRERRMMITREELT
FUBBEE B BKFIS R IIREE. RISEERE
SKERERBRMEERETETRR. BIUERE
EEEENEKIGCHRESR | RS /KHUER
BRI ERER RS, B EEBREURE
B EHRRFAMEHEROBEKERETKTRY
HRERE. —BERENERSHEER A
FAERPIBNRS AT IRE , M ERENAH [E R ARG HEDE.
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The Group has a clear understanding of the environmental impact of its business
on the environment. Therefore, it formulates comprehensive environmental policy
to manage the discharge of various pollutants. Relevant control procedures have
been developed for wastewater, exhaust gases and solid wastes, etc. The
operation processes are closely monitored and innovative technology is actively
pursued for continuous improvement of environmental performance.

The Group has effectively controlled the industrial wastewater and domestic
sewage generated by the activities, products and services of the Group, and also
formulated the “Sewage Treatment Operating Procedure” for handling wastewater
properly. The production plants of the Group have installed an internal sewage
treatment facility to handle the wastewater generated by the Group and to ensure
the compliance with discharge limit before release to the external sewage system.
This prevents impact to the environment from the influence of water pollutants on
pH and lead content.

For effective implementation of environmental measures, the Group has
established Environment Protection Department responsible for managing the
wastewater discharge, including the collection of national and local standards as
well as the Group’s standards for discharge of wastewater and pollutants ; close
supervision of the maintenance and operation status of the wastewater treatment
facilities ; effective treatment and the associated recordkeeping of the wastewater
generated by the Group ; liaison with external parties on information relevant to
wastewater discharge. In addition, the Group has established laboratory
responsible for the testing of wastewater samples submitted daily from the
Environment Protection Department for concentration measurement of water
pollutants. The relevant department will analyse the cause timely, and implement
corrective and preventive actions in event of abnormal findings or discharge
exceeding limit.
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Control of exhaust gases

EEEHERETHERZE , BIEEEETES
HmERE. HE, MENENSYSFIKRISEY
BHRRENTE. FEMBCRETENER
RERSR  MEURELEREEERN TR
HFERETRE  BREEEEKBmEAEEE
NEBIERIE , BIENEF . RESR. RS
B/ FHRT | BERUAKAMBE R #ERR
BHESATAERENERE | A THERH .

RRBRAKFAESEEERHNE &8
WERBI RN IEGIZ R, FIBBHEUR A, #EE
RRIERIEEAFMAER A MRS RS S, EETR
RS ERIERERER(EER  EXEBNEN
BigET , Wiy A B RERRERRERIEE
FIE(T BRI EN FERAEE.

The Group also controls gas emissions effectively to prevent the impact on the
environment from atmospheric pollutants generated during operation such as
sulphuric acid mist, lead fumes, lead dusts, and its compounds. The production
plants are equipped with a comprehensive exhaust gas treatment system.
Processes that are likely to cause exhaust gases, fumes and dusts are operating
under exhaust ventilation facilities, through which exhaust gases, fumes and
dusts are channelled in ducts into the treatment facilities. These facilities include
lead fume purifier, dust collector, acid fume neutralizer/purifier, etc. Gas emission
is allowed to discharge to the external environment only when they comply with
the requirements of internal monitoring and those requirements stipulated by the
emission permit.

i .

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated by
the national and local legislations; identification of emissions standards;
maintenance of treatment facilities and liaison with external parties on information
relevant to the gas emission. The Group prepares the operation guidelines for
various treatment facilities, and requests the relevant departments to abide by the
guidelines strictly, and to ensure normal operation of these facilities by
arrangement of routine maintenance and implementation of corrective and
preventive measures where necessary.

Y RERENESE

05/06 [

Reduction of greenhouse gas (GHG) generation

BRTEELRXRFSRUNAR , EETRNEEBB
B> RERBIOAR. £EBREEHREBRER
HER  MEFHKBREEEIEE , HOROEERES
BEEHNEERE. SESMWNEERE (NESHIN
BERES ) ERMESENRERRAR  BILEX
B RR = R,

s EERERTEERSEMBERBORN B
FIEREMBITEHERURORBE R, MERBBES
HRFEAIERMHESTEERIINEDBRE  TwEm
BERXERDNEIRT  EEEELSEARMHEERS.

ERAENERER , ADREBBRMAEGHE. Skype. B
THUREESSEEESN  |ENOHERE,

In addition to emission control of the aforesaid air pollutants, the Group
is striving to reduce greenhouse gas (GHG) generation in its operation.
The Group is actively expanding the use of clean energy to reduce GHG
coming from the conventional power generation, such as by promotion
of solar energy projects. Living areas within the operation boundaries
(such as bathrooms and canteens in the dormitories) have fully switched
from the use of coal to natural gas for reducing GHG drastically.

Moreover, the Group is aware of transportation incurring GHG
generation and therefore develops administrative measures for
reducing transportation needs. As an example in procurement process,
owing to the fact that engaging overseas suppliers requires additional
transportation, the Group prefers to engage local suppliers given that
the compliance with quality and delivery requirements. While in office
management, the Group encourages the use of various communication
channels such as video conference, Skype, email, telephone in order to
reduce business trips.
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Control of solid wastes

SEFEEENSEFE  HRWHBNRERI , 78E
EWRBNERSEE  FE2EEEE. WHEESEYREERX
WEHTHES | 7IPH—REEVMNEEENK,

HIRERERY , EEELREREMS AMALE  BMREE
BYM—RERY  BERESTREMBLSRINE. B
EREVBEERERTMREEEAKENARAREN
REEERY) , a0 - RARBENER. BEEREE.

The Group has established waste classification system. Wastes are
recycled as much as possible or disposed timely if they could not be
reused. Wastes shall be disposed in a controlled manner and also
waste handling vendors are contracted on the specified requirements
for handling of general wastes.

For solid wastes, the Group classifies them firstly into two main
categories according to their hazards: hazardous wastes and non-
hazardous wastes, which are further divided into four sub-groups
based on the recyclability. Solid waste includes those liquid and gas
wastes which are stored in containers and not directly discharged to
external waters and atmosphere, for example: waste oil and waste
cleaning solvent in container.

EEME

Classifications of WasteS

(7]

Exa

o7/08 S

REEYEASPIRHENEFHEEYETHEWE , 7 Every department shall follow the established procedures to collect
WEA@I'_E%E& %miﬁﬁ%*ﬁﬁ@ﬁm@ﬁ%m%ﬁﬁﬁfﬂi the generated wastes in accordance to the classification and to store
N v o 9 5 = N n i<

them at the designated area. Production plants of the Group
BEFE |, WiRERERAGMEER KRB LS RiRE designate temporary storage areas for solid wastes and signs are
¥, placed according to the relevant legislations. Also measures are in
place to prevent pollution and leakage.

Rig i

GG EMN ISR LA M EIE , 22HE Hazardous wastes are handled according to the local hazardous

N ag o N waste registry and the applicable legislations. They are provided to
N T 2K | | Y& f=ne 3 —
MaBBEZERE  WRILERMERNEN—RESR the relevant qualified agencies for proper handling and are prohibited

YHEFF. to store together with general wastes.

il

EREHN , EFEREERENHNE E IR EREIRIE During the reporting period, the Group did not discover violation or
. complaint related to emissions or other environmental-related topics.
REBEMRARRFEZE.
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Use of Resources

EEIERERE  NHERERELEFNAE
£, WHEEEEERRETTFRANE.

Bn &0 aE IR 5 b

Energy Conservation Measures

ERET TREZMRERER , EEESERAR
BRI RENRERER. HRERS
RkfE | BUABRENRMNREZSDN. B
BITHRMRRERE L ERKRATSE , BUS
SEMPIRE | LURSEEIRNFBR, BERED
BIRFEEEEETNERT=E , HEERETY
EHERRE | RISERREIRME  WRBEE
BIRE R R REEFAT.

HEMAEZNHEEIE , EEREAXRTOFA
B¢ BOBIRHERER | HAENTHRTE
REGENEEEEEF  EXET TR
MAEAZEBERE  BELB—IFLEN

REHR

L5 SN ERTE  AEXIMREE
HEKBRBRERS , B LHBBIERESEE
REKGEER  BEENEEARSHRS. &
WRURELR , ZEHNENAIEHBIAMER.

The Group pays attention to environmental protection and is striving to realize
reasonable utilisation of energy and resources. Appropriate measures are
advocated for enhancement of utilisation rate.

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low
power consumption or higher energy efficiency. For equipment of high power
consumption, they will be gradually replaced by technology and equipment of low
power consumption. Technology re-engineering is planned and implemented to
the existing technology and equipment for process optimisation and enhancement
of energy utilisation rate in various production departments. Departments shall
minimise the equipment operating at production idle time, and shall shut off the
power supply to those equipment at non-production time interval. Operation load
of the equipment is flexibly adjusted according to the change in production
planning.

For office administration in energy saving, the Group encourages full use of
natural daylight to reduce the duration of electrical lighting; air-conditioners are
preset to function only at the suitable temperature range; employees are required
to turn off the power of all equipment in the office when they get off duty for
minimisation of unnecessary power consumption.

In addition, the Group is striving to reduce use of commercial power supply. Solar
power supply system is actively developed in the operating locations. Some
production plants have completed the installation of solar panels on the roof and
such solar power is used in production processes such as battery charging, plate
formation. Excess power from solar sources will be connected to the grid of
commercial power supply for consumption.

B0 49 K FE B

Water Conservation Measures

EEERBEKRERSR  BRERARERE
K, OEOFEREAK, flm, SEESHRER
55 BRI NNER 78 B8 T e AR 4k RO BE BRE 1T B AR 2.
BEASKEEGEEG KRR , HREERE
NEKERREERBFR. RERBAKKD
%, o, BARERKKERS  KWEERRN
FKERIBEEXEE , AEEFIA.

RTEEREBETINDEHHAKZIN  EEH
NERRBEHFNE. B UREELESS
EFERRFEKE  TEHERBFREESZ
EBEFHNTLURDSRKNIF 8 —1R %
ZRIFEKER.

The Group makes best utilisation of the wastewater treatment system. Treated
wastewater is recycled for use to reduce the consumption of fresh water. For
example, the Group recycles waste acids generated from the acid-adding
battery charging process in each assembly plant. In-house sewage treatment
facilities are installed with reuse water pools, from which treated wastewater is
reused in factory cleaning, water consumption process within environmental
protection facilities and toilet flushing, etc. In addition, the production plants are
installed with rainwater collection system in which the collected rainwater will
be gone through the wastewater treatment and then be reused.

Apart from frequent reminding employees and visitors of water conservation,
the Group is striving to continuously reduce water consumption by equipment
innovation, technology optimisation and enhancement in management
practices, etc. Moreover, regular clean production audits are conducted to
monitor and identify the processes capable of reducing water consumption; this
prevents the occurrence of unnecessary water consumption.

ae
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Resource Utilisation Measures

SEEHA A KA BRI EIRE R IE T o S | IFRTTRE
FEABINEFIAR | flal - BARRIEESEATNEE
EBR, ALERETHNERZBERREERRR
R LMERBEERMARR  HRIREERERERE
BEERAERIR.

EaEBEY  EEELERTSBNIRRERNEE
W (WARIR, . 8EF) | ROBBEEMHN
M. WMAEREZBaEMN  hEERAREIERIRR
SRR

EEN—RARRIZELERRAME. TEIRERERE
B REATERTTUEF M EERGRBREXY
BRBERD ERIRR.

EEABABEEERRG , M BBRFE TSRS
g, HEETERAEFER , EEREE SRR,
te4h , EEEIERSAP-ERPRAFI AR E FE MR ERE
TR M AR AR

The Group collects and categorises the recyclable solid wastes which
will be used internally as much as possible, for example: wooden pallets
and carton boxes are reused internally; scrap plastics from the
production processes are recycled for production of plastic pallets
which are used within the factory and will be recycled for production of
new pallets after damaged.

In the packing process, the Group prioritise the use of degradable and
recyclable packaging materials (such as wooden pallets, cartons, iron
boxes, etc.) to reduce the use of plastic packaging materials. Whenever
plastic packaging is deemed necessary, materials of less weight or
more environmental-friendly should be adopted as far as possible.

The Group’s general principle on paper utilisation is the preference in
using environmental-friendly paper, printing on both sides and
whenever possible the deployment of electronic document management
system to reduce the use of paper.

The Group developed an internal document management system,
through which documents are distributed, received and acknowledged.
This encourages employees to use electronic files and hence
considerably reduce the release of paper document. In addition, the
Group adopts the SAP-ERP system and measures such as internal e-
mail communication to reduce the use of papers.

RIERBAER

11712

The Environment and Natural Resources

REAEARHIRARENEE , EEEORE
HEREFNEXR , £FRE. SEEERETHE
S EEER B,

BRBIRE

Green procurement

RTRBERFUERERERER  EEEEMRR
SRR ERBERME , TERLERS
DRNERRFRDENDHUBREE. #RE
RIEERIOMH  SEEEREEHLERE=S
BIROHSIRRIRRE  HRAEEWENRBREGR
EBE.

R ERR S E BHERAREER , Ht
EEaRE (REFRERES)  SHRHYN
NEEMERARS  TEIEEEHERRS
BIEREEZ.

Environmental performance is also considered in the
selection of suppliers. Suppliers are required to sign
“Agreement for Environmental Protection” and to
submit RoHS test reports on regular basis. Also,
suppliers are subject to the on-site environmental
assessments arranged by the Group.

B EEHERRMHETREFTGHENR
& AEHEESIRHNEERMHAERESE
HEEBRNSE  TREEMNARERER
#.

In addition, the Group requires the important raw
materials to be verified for environmental
compliance. It includes establishment of guidelines
for controlling the content of the relevant heavy
metals and plasticiser as well as requirements on the
relevant testing frequency and specifications.

In response to the public's concern over environmental protection, the Group is
striving to satisfy the demands of the society and customers, and realises the
green culture in procurement, production management and employee training.

For assurance of product compliance with environmental protection parameters,
during the product design and development stage, the Group strictly controls the
use of materials for production and priority is given to degradable or
environmental-certified materials. For materials with environmental risks, the
Groups requests suppliers to accompany the materials with third party RoHS test
reports for assuring the control of hazardous substances within the compliant
range.
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Clean production management

EEZRISOI400 IRIFEEER |, HBINFEFER
BER  HEERRERIRWEHEUEERE ; BRE
f. BEXKORRBEFEERAESTIEREETHR
FHMEEERE  RHEEERMELNIFR | SRS
BEEREMBTEIRTE , FIANHIET BB SRR
JKRIHERR. SREEERVHENY , (ERERNHERERARXH
HERRIKEES.

EERIRAPIEEHISKERIL N ERFURRMITHE
£ BRERET, UHE (REREREERIE
E) | HESKEER. RE. BERFACEREERELE
BETRARNGIORES ROV ERER.

The Group adheres to ISO14001 environmental management system for
identification and assessment of all environmental aspects. Schemes are
developed to monitor the significant environmental aspects for ensuring
the emissions of exhaust gases and wastewater in compliance with the
specifications stipulated in the national standards and emission permits.
Production processes are assessed to identify the source of hazardous
waste generation and the associated action plans are formulated to
reduce hazardous wastes, such as formulation of effective measures to
reduce the discharge of acidic wastewater and lead dust, return of used
chemical containers to suppliers for recycling and treatment, etc.

The Group appoints dedicated department to maintain and ensure proper
functioning of the treatment facilities for wastewater and exhaust gases.
“Emergency Plan for Abnormalities in Environmental Facilities” is
developed to guide the actions required for prevention of environmental
pollution in event of malfunctioned facilities for sewage treatment, dust
removal or exhaust gas purification, etc.

SEERETEREES R  BRRHTBERSERD
SHROAE, GINSINEREBEHNEERE KA
FENEERBRGAFERE RS EEERRET

B TEREIEI

Environmental Training for Employees

EERFEENETEIN B TSI BIEERIER
NEX , QRRREERRERNHE. RREERHE
= RESEREAKXEEEN , MIEEERRENRRR
e
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The Group undertakes a periodic cleaner production audit. Various
solutions are proposed and implemented to reduce pollution, for example,
introducing production equipment featured with automatic sealing or
using advanced production equipment to replace manual equipment and
reduce lead dust production during the manufacturing process.

The Group’s annual training programme and new employee’s orientation
programme both cover the requirements of environmental protection,
which include basic knowledge of the environmental management
system, identification and control of environmental attributes and skill
training of the specialised positions such as the proper operation of
specified environmental facilities.
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Employment

BREREH

Recruitment and Promotion
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Wages and Benefits
EE4IE (BESERE) , SEERSATFMAELN The Group formulates the “Recruitment Management Rules” to define fair

AEEEARAEEE SRS EE A and equitable recruitment and hiring standards for selection of the right
[EEEKE =5 5 =

candidates and reasonable assignment of talent. At present employees of
7. SERENETIREZEEH , BENSZSITHE the Group come from various provinces and this diversity of the employees

SO EE o Y ivi=: B A = LB indicates clearly that recruitment decision is purely based on the fulfilment of

SREREEEREAFTERAMBIEABRIRKEERK, y purely . o v . - N . , . ,

k=i N =1 4 job requirements by the skills of the candidate. EE4EIE (TERENSEEE) EE THFIRE The Group formulates “Wages and Benefits Rules” to define the
calculation approach for wages and benefits. It specifies overtime

|= N L =it EE R 4 = ==
ﬂ#%ﬁ_'i  HIEABREERRIGTHE  RIRE compensation to employees according to legal requirements as well as
HivEFRFEETIER , 8F  ZEKBE. BFF other benefits and rights entitled to employees, which include: statutory
B. 8%EB. AETHEWTSREE., B4, ETFE holidays, paid annual leave, paid maternity leave and payment of social
" insurance for employees, etc. Moreover, the Employee’s Handbook
8 = =] = = 1253 afa (3
Hﬁﬁ%{gﬂ‘ EEPMEX‘ %?tt{%\ ’%1?1‘ QEAEE‘ 3%1%1‘ E specifies in details for casual leave, annual leave, special leave, sick

B. LEREHEFERATE  HIFHERSEEXRERR leave, marriage leave, funeral leave, maternity leave, work injury leave,
A B ELFISRILEE) etc. Special rewards are even given to employees who have made special

or significant contributions.

HRIEEIZEEARFEEHPAER , KNP ESTH For employees who reach the statutory retirement age, the Group will

- N [N . N abide by the relevant legislations to arrange the retirement process after
£ SREBE R EGIET FERE |, e
% EREEFREREIETRATFE ! = internal comprehensive evaluation, and will support the transfer of the

REgRVER | BERAABKEZZIEELRER. social insurance to enable the retired employees entitle to the relevant
social insurance benefits.

s Ry
d

AW\EA S

BN (BIFM) TREASREBETEREGTHNS ITHY BT
VAEIB R E 7 A L AR e & B ARRFIR H EReR , —BEHiRKMt A
AT EARSEE— S HR,

The Employee Handbook of the Group stipulates that employees can file
complaint through appeal procedure to supervisors or responsible
departments about the disputes on the employment contract. Whenever
the feedback is not satisfactory, the disputes could be escalated to the
Administrative General Manager for further handling.

EREHA , EEREERIKEERRKRSRENEREMHR
REREZE.

During the reporting period, the Group did not discover or receive violation
or complaint pertaining to discrimination or recruitment.

toh , EENERHIEDREAENSHBREAFFE In addition, the Group’s promotion mechanism ensures that promotion of

s N N employees is transparent and fair. When there is job vacancy, candidates
e =a B = =R =]
F. EREUZRE  SHFIREARKEREREA with appropriate qualifications and competence are nominated by

BEENBAE , ASEBPILETERSES  HEIHN departmental head. Human resources department will firstly conduct
2 HITEEH. HEIBR. EREEETEE , R qualification review which covers evaluation of performance, competence,

_ attendance history, and the contribution of the candidate. Right candidate is
124 BI|EE 45 = e = 4
BEBRAHEREZH. SEAEEEECRIIFRER selected after the aforesaid evaluation and will be promoted after further

MREE W@k, M5, BRERRE. ASTRIFE assessment. The Group will not consider factors that are not job-related such

YEmMEERSS G Ty QeI A BRI as race, gender, marital status, etc. Human Resources Department only
a pursues the assessment on historical performance and willingness, etc. for

effective alignment between the employee and the position.
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BREZS

Health and Safety

SEEVHEXERETSEENE  SIEERE
IEpEE TREHERNRTEBTHNEE WK
BEETHNSORER.

TR ER

Workplace Management

EEIZBOHSASI800IIZERE H¥EEEER
SEEER  #SBEIFERIFILETT
iy, BIEEBAEHEIS R, WEERBRBEERIE
RIEFEEVIRERBRRELSNER , /K
BIEGIRERERAEENIIZRERBRE
B, WHERSTARRHABAK,. BECEEL.
KEMEHRUSREMES , N0 ER. A
. 85. SEXPNFRSBEEREETE.

SEMBRETIRNARS  URHRMETE
SREREEERN T FEHERSTRE. ELBEM
AEBBZMEHEOS , LR ETRANE
£ ANELERNRERRET SRS WER
RRREW : INEENEFNES. BREDME
Z  BIEERAEIREHARNES.

The Group establishes Occupational health and safety management system
which formulates effective measures to prevent the occurrence of occupational
disease and casualty, as well as to look after the physical and mental wellness of
the employees.

The Group adheres to OHSAS18001 standard to establish the occupational health
and safety management system, which identify and assess the sources of hazards
in various operation processes and formulate the corresponding controls. This
management system ensures the working environment complies with the
legislations on the health and safety requirements, and the designated
departments rectify any non-compliance in the specified time frame. Also
emergency plan is formulated for fire, occupational hazards, disasters as well as
incidents related to chemicals, such as the plan for site management and disposal
of hydrochloric acid, acetone, oxygen, sodium hydroxide, etc.

Production plants are installed with fresh air supply system, also all processes
which may potentially generate exhaust gases and dusts are operating under
exhaust ventilation facilities. Employees in these positions are required to wear
masks for minimising the hazards from inhalation. In addition, equipment that
generates exhaust gases is installed with fume hoods which are connected to
environmental protection facilities such as lead dust and lead fume purifier, acid
fume neutralizer, etc. This approach prevents the emission of exhaust gases to
the external atmosphere which may cause hazards to the public.

SEEHEEIFRENRZ2EN  SREEHHEE
BEABEWERE (WH. &) ETEA , WiRE
BERER. BERETETHERRSRRE , #5l
EUBXRE  REZLESMRENERETE. £8
TERAMESIFNREKE , AIRSTREEREN
B, BERBEABRENNGEEMAEEE.

HWEREERETER. MHRE. TRREBREE.
HBEERE. TECEREBREERETESER.
(MHi=28igx (MSDS)) RFGREREELE.

EIREREEEI

The Group regularly monitors the safety conditions of the workplace
environment; this includes the regular monitoring on the concentration of
hazardous substances (such as lead, acid) in the production plants, and
posting of the monitoring results. Annual occupational health examination
is arranged to employees for detection of occupational disease and
confirmation of comprehensive workplace safety management. Also the
Group monitors the noise level in various processes within the production
plants; for positions where noise level may exceed the standard, workers
and visitors are required to wear earplugs.

Chemical warehouses are equipped with ventilation system, explosion-
proof lighting, flammable gas alarm, fire equipment, etc. Safety label,
Material Safety Data Sheet (MSDS), site management and disposal
guidelines are posted in areas where chemicals are in place.

Provision of protective equipment and training to employees

SERBTREEMMBIMLERR  flinSiEhineE
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The Group provides employees with protective equipment required for the
positions, for example, various masks against lead dust/smoke, anti-
smashing shoes, goggles, etc. All workers and visitors within the
production plants are required to wear the appropriate personal
protective equipment.
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The Group formulates “Regulations on the Management of Protective
Equipment at Workplace” to standardise the specifications of the required
protective equipment in various processes, the areas where protective
equipment to be used, and the way by which the protective equipment is
deployed.

The Group provides employees with three-tier occupational health and
safety training, which enables them aware of the potential hazards in their
workplace and the relevant risk mitigation measures; for example,
arrangement of training to employees who handle with chemicals to
ensure they understand the safety labels of chemicals and the emergency
response plans.
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Work and Life Balance
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The Group establishes attendance and social accountability systems to
standardise the rights of the employees and their rest schedules. These
control the overtime work arrangement and prohibit the forced overtime
work in any form. Overtime work must be taken voluntarily by employees
and this enables them sufficient time for family activities for achieving the
balance between their work and private lives.

Moreover, the Group also provides employees with recreational areas
such as basketball court, table tennis court, billiard room, chess room,
reading and fitness centres, etc. The Group also organises activities for
employees such as outing exercises, and competitions in chess, cooking
and singing, etc. All these are arranged to help employees alleviate work
pressure and maintain the physical and mental wellness of the
employees.
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During the reporting period, the Group did not discover violation of the
relevant occupational health and safety regulations in the countries
where the business is in place.

i’ R I

Development and Training
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The Group formulates annual training programmes according to the specific
needs of various departments. New employees are required to attend the
specific training required for the positions and to go through the training
assessment. This ensures the new employee has the competence to
complete task independently.

The Group requests all employees to attend Corporate Fundamental Training
(Induction Training) and Pre-assignment Basic Training (Position’s Skill
Training), and where necessary the On-the-job Enhancement Training (On-
the-job Training).

Corporate Fundamental Training (Induction Training): the depth of details
may vary from positions to positions and this will be defined in the induction
training plan. The Corporate Fundamental Training (Induction Training)
generally includes company overview (example: organisational structure,
products and technologies), management system fundamentals (example:
1S09001,1S014001, OHSAS18001, SA8000, TS16949), and code of conduct
(example: company’s rules and regulations, code of practices).
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Pre-assignment Basic Training (Position’s Skill Training): it generally includes
knowledge and skills that are relevant to the positions such as the applicable rules
and regulations, operation guidelines, workflows, operating skills, occupational
safety, safety production and equipment maintenance, etc. Each department is
required to deliver Pre-assignment Basic Training to new employees in
accordance with the job requirements.

On-the-job Enhancement Training (On-the-job training): it aims to update and
extend the knowledge of the employee, enhance the competence and
management skills, improve the work efficiency or prepare for the employee’s
promotion.

SERBETIERR. eHBEMXRERS
RASFEBHESE  ELPDRETEARR
BRE. ST (BIREEEREL) BEET
NEFMEURAEER , TRESTHBMEE
=3 Jtl:é"l* E%UEW“BH&%E%’EE%%@E%?&
&, =l RE. T2 BR. ERFEHE
i, E%JEEUEIE’\J%E,JE‘%JII%

BEFR , EEHTETEIEINIEKRAEAD , &
EESSAHEBENEE  UREAFAIEMET
RISk  USIEMNERE TEEENENGF
£

According to the employee’s willingness and potential as well as the business
development needs, the Group makes use of promotion and job transfer to enable
synergy in development of both the Group and employees. The Group formulates
“Regulations on Mobilisation of Employees” to define the criteria for promotion
and job transfer and this facilitates the career development of employees.
Moreover, the Group formulates internal competence evaluation scheme to
employees in functions of R&D, technology, equipment, quality, safety,
environmental protection, after-sale service, etc. in order to identify the
development and training needs of these employees.

At the end of each year, the Group conducts survey in the training needs of the
employees. It covers the needs for promotion and job transfer, also ascertains the
training needs of different positions so as to formulate the training plan in the
following year.
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The Group prohibits using child labour (young people below 16 years of age).
Measures are in place to prevent the employment of child labour by checking their
identity cards during recruitment. The Group forbids the engagement with any
supplier who intentionally uses child labour.

Human Resources Department regularly performs sample check on the actual age
of employees. Employees are encouraged to report any incident of using fake
identity card during recruitment so as to discover any unknown child labour as
early as possible. In event of child labour discovered, the Group will terminate
his/her duties and send him/her to the hospital for medical examination. Given the
good health of child labour confirmed from hospital and consensus granted from
the local labour authority, the Group will designate person to send the child labour
back to the place where the child’s parents reside. Also the Group will investigate
the reason behind the unintentional employment of child labour and take effective
measures to prevent its recurrence.

The Group formulates control procedure to prohibit all forms of forced labour.
This ensures the employees to work on voluntary basis and also provides the
approach for employees to file the related complaint. Forced labour includes:
requesting of deposits or collateral during employment, detention of personal
identification document with the employer, withholding of wages, involuntary
overtime work, bonded labour, and practices to force working by using violence,
threat or other illegal restriction of personal liberty.

The Group collects opinions from employees through establishment of suggestion
box and appealing channels via the trade union representatives, etc. These
provide employees the opportunities to provide feedback about the jobs. In event
of forced labour discovered, the Group will conduct investigation and collect
opinion from the employee, then discuss with the management to seek for the
resolution.

During the reporting period, the Group did not discover any child labour and
violation of relevant legislations pertaining to forced labour.

Labour Standards
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Supply Chain Management
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The Group formulates “Supplier Evaluation Procedure” to specify criteria for
supplier selection and the requirements that the suppliers need to abide by.

The Group requires materials from suppliers comply with the environmental
related regulations such as RoHS. Suppliers are required to submit regularly
reports of testing the amount of hazardous substances in the supplied materials
for demonstrating the continued compliance status.

During the selection of new supplier, supplier’s performance in environmental
protection and social responsibility will also be reviewed in addition to the
evaluation of commercial requirements such as quality and cost. Supplier must
sign the “Agreement for Environmental Protection” and “Agreement for Social
Responsibility” for acknowledging commitment to the compliance with relevant
requirements.

The Group conducts periodic performance assessments to the suppliers in the
aspects of product quality, on-time delivery, coordination and technological
innovation, etc. Moreover, based on the annual evaluation plan, on-site supplier
assessment will be conducted on their environmental and social responsibility
performance.

According to the risk assessment criteria, suppliers are categorised into different
risk levels and assessment ratings. Annual evaluation plan to suppliers are
developed based on the risk ratings from the assessment.

Different supplied materials are assigned with different risk ratings, consequently
the depth of supplier evaluation will vary accordingly in response to the risk
ratings; for example, frequency of sample submission for testing and the report
content of hazardous substances testing may vary according to different risk
ratings.

For suppliers who could not fulfill the aforesaid assessment requirements, they
are not entitled to the “List of Green Qualified Suppliers”. The Group forbids any
procurement from suppliers who are out of the List.
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Product Responsibility
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The Group adheres to ISO9001 and TS16949 standards in the implementation of quality management system, which assures the quality
compliance with customer requirements during the stages from receipt of raw materials to product delivery. Also it assures the fulfiiment of
product functionality to the applicable national and industry standards. All battery finished products are approved for delivery only after
they passed all relevant testing and met the quality standards.

cac Cac hkLEEIEE:H
YIS WA
- TesT REPORT
il e,
DG Do ) 5
ITEESFUA DN INERATON - ____‘T:T'?T_;‘"_-__

Lot EEMERISOI400 IRISEIRERETEE |, MAMKRESEANRNHSENGIHEB N TEREEMRER. B
W EEBESERFRYR ( S8 ) NREESEENERRSFRMEEHRRESR BESRRERNER (5%
A ) FTECERBRYH BT S EXEAROHSHIR EE XK.

In addition, the Group adheres to ISO 14001 environmental management system for manufacturing. It assures the amount of cadmium and
arsenic in the lead-acid battery complies with relevant requirements in the industry standards of the lead-acid batteries. Moreover, for
environmental management of all materials (including the components) in the products, the Group clearly identifies the risk ratings for both
the restricted substances and the associated suppliers. This ensures the materials procured for the environmental products (in
compliance with battery directives) fulfil the EU RoHS specified requirements.

®
vds| [y csemco QY C€
TS16949 1SO14001 1SO9001 OHSAS18001

all 1)




- 20163REE, HERERRE

Environmental, Social and Governance Report of 2016

EmZ S HEE
Compliant Product Design

HEERRFERERSSEERNERE. BxREE , &
TIFMEADHT | HERIZEZIZEER,

EFEMRMRE  HERTREMNETAR 518788
ANEE | £FEBETEMMRETURISEBER , L
BEREMTETR. RRSAHRBRYERTENE
X, BFEERANTSRE (W UL CE CQC) |,
RERT2UFSHEBEEREXR.

BIBUERFT REMEIER. EFREHSEIEREERS
EVE  BRERTEREAEX , NIShATRERD |
ABS, 4EDMZE. BRE. INERERR  WEKS
RoHSER., BFHEREX =S EREWAERR
RIS | BOFEERESHER,

20165 | SEE £ IR 2 (B L A R R S AT AE BA AT
#®15 , BELEREEEEREE FROMRR.

4

201651H6H 201651H6H 2016£1H25H
6 January 2016 6 January 2016 25 January 2016

I .

At the product design stage, applicable international or national
standards are considered to the full extent. Together with FMEA analysis,
it ensures the applicable safety requirements are fulfilled.

For new product development, product reliability test is conducted and
only pass result will trigger the mass production. During the production
process, periodic sampling is conducted to monitor reliability for assuring
safe and reliable products. According to the product safety requirements
of the relevant countries, safety certification (for example, UL, CE, CQC)
is applied to ensure the compliance of product safety to the relevant
national requirements.

Through product design, selection of raw materials, process control, etc.,
hazardous substances are strictly controlled to ensure the products in
compliance with the environmental requirements; for example, RoHS
compliance at the battery’s accessible parts, ABS, inks for silk screen
printing, battery labels and external connection cords, etc. Third-party
laboratory is appointed annually to test the environmental attributes of
products for assuring the compliance with the battery’s directives.

In 2016, the Group has been awarded on various products and
technologies, this demonstrates the Group’s achievement in product
management.
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Fair Promotion of Products
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After-sales Services

_\ _ "
SN I -

SEERBEFERTICHREFRENSERE
ST AR LPIRE | REFBENERR
HREY  SEHREPHNSE , SESEHRER
e

EEETEPINERRBEREEFRERMIE
BREERTE. HENRTR,

27/28

The Group formulates the “Business Ethics Control Procedure” to uphold the
principle of fair competition, and to commits not to engage improper business
competitive behaviours such as fake, confused or false promotion, and
bribery.

The Group ensures both product parameters disclosed on the promotional
materials and product information provided to the customers are based on
the test results of the products. Also the products have achieved the relevant
national certifications to ensure the product parameters are true and reliable.

al

The Group develops after-sales services specific to the requirements of the
customers; such as on-site servicing for malfunctioned battery; provision of
warranty period to customers for the purchased products; and for batteries
used beyond the warranty period, the Group would collect from customers
the old batteries on a regular basis.

The Group established a dedicated after-sales service team for technical
support which covers product installation, maintenance and replacement.




20163R1E . HERERRS

Environmental, Social and Governance Report of 2016

EEmRERE

Quality Assurance Process

SEHERENERBRE  SERSERETRE,
FIFRIGERARIE | MR ERERRE, HEENE
M ERRIEESERRIGREB/AS
FETEELEFEFNHEER. EEERAR
FERE  BEREEABIOARERTSHEEN

EEEBAER. RMHER. EFREHE5HE
BREREENE  HAERFTSEREARAEX, £
AEZHTERERAIERMFIEESHNERERE
%, SRR RIS EROHSES#IIR, K. 6.

NEHE. ZRBE. ZRERBIRESEX; I
BBHEEE  EIRREBFSEIRESTEH

$h. R, BEEEWENEX.

SEHEERMHETRAMOMRE  UEX
HEREHREMHNEENERRARS | LUE
A EHERRAREGWROHSHER.,
RoHS EEME S EBENYH | BFIEIE
i, ETIEE IR .

o5, EERRERSEENSFEREMNE
RXFE=FEREETAR WMAERFTAE
WESHRRER , REMMERBERANER
GIEES YN

The Group formulates comprehensive quality assurance process which
includes standards for incoming quality check on materials, in-process
inspection and testing procedure, and pre-shipment inspection and testing
specifications for finished products. Relevant pre-shipment inspection and
testing specifications for finished products aim to ensure lead-acid batteries
fulfil the national and industry standards or delivery requirements from the
customers. The Group has set up laboratories within production plants to
proceed internal testing for assuring the product compliance with the relevant
delivery requirements.

The Group strictly controls the hazardous substances through design, selection
of raw materials, process control, etc., which ensures the product compliance
with the environmental requirements. Third-party laboratories are appointed to
test the compliance of environmental attributes as defined in the battery’s
directive; for example to test raw materials against the RoHS directive on the
restricted amount in lead, mercury, cadmium, hexavalent chromium,
polybrominated biphenyls, polybrominated diphenyl ethers. Moreover, process
control is in place to assure the finished batteries in compliance with the
battery’s directive on the requirement of restricted substances such as lead,
mercury, and cadmium.

For demonstrating material compliance with relevant environmental legislations
such as RoHS, the Group conducts environmental compliance verification on
the important raw materials and requires suppliers to regularly provide reports
of hazardous substances testing. For those materials that contain hazardous
substances higher than the RoHS specified limit, relevant departments will
reject the materials, label and segregate them.

In addition, the Group conducts product sampling regularly in accordance with
the national standards and customer requirements. The samples will be sent to
third-party laboratories for testing the product compliance against the
environmental requirements in the battery’s directive, as well as for verifying
fulfilment of product functionality to the applicable national and industry
standards.
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Handling of Customer Complaints and Feedback
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Protection of Intellectual Property
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The Group formulates “Customer Complaint Control Procedure” to respond
to the customer complaints. Those products related to the complaint will be
handled in accordance with the “Nonconforming Product Control Procedure”.
Corrective actions will be taken to eliminate the cause of the non-compliant
product or service for prevention of recurrence.

The Group also formulates “Customer Satisfaction Control Procedure” to
collect and analyse the feedback and opinions from customers. It proceeds
investigation on customers’ satisfaction and identifies opportunities for
improvementin the customer service.

During the reporting period, the Group did not discover legal violation or
customer complaint pertaining to product responsibility.

The Group formulates “Customer Property Control Procedure” to properly
maintain the intellectual property and privacy information of the customers.
Intellectual properties include specifications, drawings, products and other
intangible assets of the customers. Document control mechanism is in place
to manage in a systematic way those documents, drawings and other
information of customers, which can only be accessed by authorised
persons. Moreover, prior written consent from the customers is required for
replication and borrowing of their properties.

In addition, management personnel are required to sign the “Code of Ethics
and Agreement for Intellectual Property Rights” at the time of their
recruitment. The Agreement covers the terms and conditions for
confidentiality and competition business, in which employees are required to
commit : in strict compliance with the mechanism for public speech and
information disclosure; prohibition to transfer of business confidential
information to third party; forbidden in neither direct nor indirect use of the
Group’s intellectual property for exchange of benefits of the employee
himself/herself or others.
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Anti-corruption
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Anti-corruption Procurement
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The Group formulates the “Business Ethics Control Procedure” which requires
both employees and suppliers to sign the agreement for integrity. In addition, the
“Anti-Corruption Procedure” is also formulated to cover lawful business,
avoidance of conflict of interests, and fair competition, etc.

The Group requests all employees to abide by the business ethics, employees
must not ask for or receive any improper compensation.

Management personnel are required to sign the “Code of Ethics and Agreement
for Intellectual Property” at the time of their recruitment. The Agreement covers
the criteria for business ethics: commitment not to agree with or request from the
Group’s business partner on bribes in any form or other improper benefits, which
include but not limited to rebates, commissions, improper gifts or hospitality;
avoidance of conflicts of interest at work; lawful business; protection and
appropriate use of the company’s assets; fair competition, etc.

The Group sets out the integrity terms & conditions in the procurement contract,
which include seller shall not lower the product quality, falsify the volume or give
bribes to buyer in the form of hospitality, gifts, rebates, commissions, securities,
entertainment, or other corruption for the benefits of product promotion, increase
of trading volume and selling prices.

According to the contract amount and categories in the procurement contract, the
review and approval of contract is conducted by different levels of the
management personnel to strengthen the supervision of the procurement
process.

For open tendering, information must be made public and such disclosed
information shall be accurate and true. This ensures the tendering process is
conducted in a fair, open and equitable manner.
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Whistle-blowing Procedure
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The Group formulates the “Employee Complaint Control Procedure” and
employees are allowed to complain or report in a confidential manner to
the Group’s senior management through the General Manager's
letterbox, telephone, and face-to-face communication, etc. The Group
protects the personal privacy and the related rights of the whistleblower.

For protection of the legitimate rights of employees, enterprise interests
and timely identification and handling of potential issues, the Group
supervises the enforcement of company regulations and the behaviours
of the executives in the processes. Therefore, the scope of whistle-
blowing may include corruption, bribery, misconduct, illegality, fraud,
extortion and other breaches of integrity.

During the reporting period, the Group did not discover legal violation or
complaint pertaining to corruption.

Every year the Group invites third-party auditors to conduct independent
audits of financial accounts, and to prepare financial audit reports. This
maintains accurate financial accounts for protection of the interests of
shareholders.
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All operating units of the Group are actively participating and supporting the local
community activities, and develop the “List of Stakeholders” to identify the
relationship with community groups and relevant stakeholders for collection of
opinions. The Group designates departments responsible for establishing good
long-term relationship with the communities and collecting the opinions of the
community groups. After receipt of the relevant notification or feedback from the
stakeholders, the designated department actively coordinate with other relevant
departments to communicate and follow up the related activities.

In addition, the operating units of the Group are striving to maintain close
relationship with the stakeholders as well as positive communication through a
variety of activities, such as partnering with the local neighbourhood committee to
organise basketball games and also the distribution of festival gifts to the local
residents during holiday; co-sponsoring with the local government to arrange
night events in the Mid-Autumn Festival, National Day, etc.; participating with the
local authorities such as Environmental Protection Agency for basketball friendly
match, etc.

The Group is enthusiastic in community charity and sponsors the “Leoch
International Care Fund”, which supports families suffered from disasters, serious
diseases, family difficulties, difficulties in children’s education. Also the Group
was awarded “Huaian Most Charitable Donations Enterprise” by “Huaian Charity
Association” from 2010 to 2014. In 2016, the Group donated RMB 800,000 to
‘Jinhu County Charity Association Leoch International Difficulty Relief Charity
Fund”. In the same year, employees of the Group visited the nursing homes to
convey greetings to the elderly, and helped the nursing homes to clean up and do
the housekeeping. Moreover, the Group took part in the charity events sponsored
by Suixi Economic & Technology Development Zone and visited a local deaf-mute
school to express condolences.
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Awards / Achievements

In addition to the charity activities, the operating units of the Group also respond
to the community needs. They invited the local community representatives to visit
the production plants to help them understand the environmental treatment and
commitment made by the Group, this helps to eliminate the community’s safety
concern on the Group’s operations.
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In 2016, the Group was awarded by the community organisations for its
contributions to the communities.

PEELL 1 SiERM

Issuers Awarded Dates

T EHERNERER (HR)

Huaibei Overseas Chinese Federation
Major Supporting Enterprise (City Level)

2016 EifHItTHRESXRER X104
2015 Huaibei Top 10 Private Recruiters

LT R 201651R12H
Huaibei Overseas Chinese Federation 12 January 2016
EthRESREHFETEE 20165E5H23H

Huaibei Private Enterprises Ranking Working Panel 23 May 2016
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