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About This Report

BE OVERVIEW

= RFERERRE FER) BRAF ([AK  This is the first environmental, social and governance report
2 SRR TEREE] - EREKME AT & published by China Resources Beer (Holdings) Company Limited
BIREE]) BHOEMRE HEREA  (the “Company” or “CR Beer”, and, together with its subsidiaries,
HE BERHREASEH2016F1A1HE  the “Group”), which discloses the relevant information of the
2016F12ABMAR G RIRFEEFHERIE  performance of the Group in respect of the society, environment

. AR ER - and other aspects from 1 January 2016 to 31 December 2016.
B B BASIS OF PREPARATION

AREBRBEBHERZAER AT CEIIR  This report is prepared with reference to the “Environmental,

EHRADME -+ CGRIE - @ KREAR  Social and Governance Reporting Guide” (the “Guide”) under

WwEES|) (KI8al)) EITHRS Appendix 27 to the Main Board Listing Rules of The Stock
Exchange of Hong Kong Limited.

KRENTRR-EZFUENEFMARSE ©  This report is prepared according to a set of systematic
Wi BN AR T B - BRI PSSR procedures which includes identifying and ranking the material
SESREZMNRT LG REAZEE - M environmental, social and governance topics to the Group
REARENREHE - WEHEBER - B through communication with its stakeholders, so as to define
BEEFEIE  HREPNHEIRETRIE  the scope of this report, collect relevant information, prepare

%o data based on the collected information and examine the data in
this report.
REHERER SCOPE AND EXTENT OF THE REPORT

BRIESHHA  AMEFHEREHERIEAR  Unless otherwise specified, the scope of the disclosures of this
SEAXMETBERZEHOERATRN  report include the holding companies and subsidiaries under the
BAFR - effective control of the Group’s headquarters and subordinates.

ERREEARRSE ACCESS AND FEEDBACK TO THIS REPORT

. ARERMERRX - MERXERENX=ME  This Report is available in Traditional Chinese, Simplified

- IR AR R A8 HEwww.crbeer.com.hkfti&  Chinese and English versions on our website www.crbeer.com.hk.

3 E2H MEARERAERNBTBEMSERK  If you have any questions or suggestions on this report and its
BR - ECRBAT A MR M E contents, please feel free to contact us at:

N ik - BBEEBEE 265 E B REINE Address: 39th Floor, China Resources Building, 26 Harbour Road,
T & & ¢ (852) 28299889 Wanchai, Hong Kong
b f5H : (852) 2596 7610 Tel.: (852) 2829 9889
g B+ ir@cre.com.hk Fax: (852) 2596 7610
' Email: ir@cre.com.hk
s O =
- : % e
2 T EEEE (3=8R) B2 A China Resources Beer (Holdings) Company Limited
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2016%F ' BEAKEEEMNEZ —F - HMH
Anheuser-Busch InBev SA/NVIERK 7% -
LA16EE L ASABMiller Asia Limited#
BEHEEEBERAR ([EEHSEEE])
R40%iE  EERERMESTHER
HHEF —BBREESNTEMER - F
e - NEER2016F &3 B B -
BB &AL - KO3 8RR i S B 1
ENMSHEFERANBAKE - X5E
wE  [HBIEFAE] MBS - WA IERE
BEEEFMERRE  RMEXLEZEAEF =
MBS - e MIRBERHETRELZEXTN
WE - ENEEEHAERIAABRAREL
ETRRREIERE tERERAREEFH
B TEME « AmENES - HREER
ERFZSAERE AT I AR - BRE A FIAY
BER - BRMIEEEM IS AR S E R H 2
BE - BEaMEREF  HRENLESE
EHZE BLEERBIES  AEESE
{E o

TR e

REERE [HAXFER NE
WAILREEXRELENEBERE - &M
BELRERFNBRES - HENRERF
BERESEXHFHRE -

The Group believes that its concept
of “Better Life Together” goes
beyond achieving an outstanding
operating performance. We also have
to continue to bring about more and
better changes to the stakeholders,
the society and the environment.

BRES CHEN LANG
* & Chairman

“BETTER LIFE TOGETHER”

2016 was an important year for the Group’s development. We
entered into an agreement with Anheuser-Busch InBev SA/NV to
acquire a 49% stake in China Resources Snow Breweries Limited
(“CRSB”) held by SABMiller Asia Limited at a consideration of
US$1.6 billion. We thus acquired full ownership of the number
one beer brand in terms of sales volume worldwide. In addition,
the Group reinforced its development strategy in 2016 to
maximize its efficiency and delivered outstanding operating
performance with increase in average selling price of beer and
continuous expansion on market share. The Group believes that
its concept of “Better Life Together” goes beyond achieving an
outstanding operating performance. We also have to continue
to bring about more and better changes to the stakeholders,
the society and the environment, which coincides with the
requirement by The Stock Exchange of Hong Kong Limited for
listed companies to prepare the environmental, social and
governance reports. The report is prepared based on the study
conducted with our stakeholders, on discussions with them
and listening to their opinions. This enables us with a better
understanding of their expectations and concerns about the
Group. By joining hands with them, we can further optimize
our strategy and operations on the aspect of environment and
society so as to create greater value. 7
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Message Erom The Chairman
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BEHEERR - EHRM

AEEPARBRESNBAZZEMBATILE
EFEERET  TREXR @K - A&
E—HREGEERREEREN A - 81T
L BIR st 5 BT S5 A D BE R B SR T @R AR Y
RIEZ A - AR ERITBCEERRE B
B2 T8 AT AR B AR - 81T
BABIRKFT 201445 - BHPI%IE 72015
FEE)TER MBI R EZBRER
| RFERERF BB - M1sR AR R R EE
ERE AW ARBEREETE  BRAD
SEAMDBEIR - 20165 REBERAHAR
B4,0008 TR ZEE  BOIBREEK - &
o HBRATN2016F FEEARTRK » It
Sh o ERRFMAE £ AEBEHBIEEA
KR RAM B _Sixax - BELQ
Ug 2R A3 N~ | T B 2 20164F M ——{E%
SHEBERGEENRSBRITESE—F
HHIEE - EERMEARBELCER &1
WORBE S EIEH2E R - BERERIR
R RMZHEESERMBRMNNE -

- -

PROACTIVE PROMOTION OF ENVIRONMENTAL
PROTECTION AND TECHNOLOGICAL
INNOVATION

The Group understands that effective and efficient
environmental protection can only be achieved when it is
implemented and incorporated into the production and
operation process. The Group has all long actively responded to
the direction of the national policy on energy conservation and
emission reduction. The Group adopted much stricter internal
control standards on pollutant emissions than the national
or local government requirements. In addition, the Group has
used advanced technologies to optimize its production process.
The Group has also taken initiative to invest in research and
development of the advancement in relevant technologies to
encourage overall industry to improve its level of environmental
protection. In 2014, we formulated the transformation plan
for the usage of burning natural gas instead of coal as well as
desulfurization and dust removal projects for the period from
2015 to 2017. The purpose of the plan is to raise the proportion of
the usage on clean resources; strengthen the management and
control on those equipment and facilities for desulfurization and
dust removal which protect against atmospheric pollution; and
assure the reduction of pollutant emissions. In 2016, the Group
invested approximately RMB40 million in the transformation
projects and endeavored to complete the projects as early as
possible. By the end of 2016, the projects on the whole were
finally completed ahead of schedule. In addition, the Group
achieved remarkable results in the research and development of
environmental protection technology. Our “efficient, high quality
recycling and utilization of carbon dioxide in beer manufacture
and its demonstration (B =—E biixmi - BE EREFA KT
#3)” project is the only project in 2016 awarded Scientific and
Technological Progress Award (First Prize) (Bl S —%
#¥) by the China Alcoholic Drinks Association. The technology
serves as a reference and an exemplar for beer enterprises in
respect of reducing emissions of carbon dioxide, enabling us to
make a contribution to the overall climate management in China
as well as the stakeholders.

EEEE (#58%) AR 2 8 China Resources Beer (Holdings) Company Limited
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Message From The Chairman

IMPROVEMENT OF QUALITY LEVEL OF
SUPPLIERS WITH GATE-KEEPING MEASURES

The Group believes that proactive co-operation with its partners
so as to forge a more powerful joint force in a wider scope,
in addition to its own contribution, is a necessity to achieve
the goal of advancing societal progress. With respect to its
suppliers management, the Group has established an internal
procurement and supplier management regulatory system based
on the Procurement Management System and the Supplier
Management Regulations, which provides specific guidance
on the code of conduct of its suppliers. Furthermore, we have
also distributed the copies of the “Manual on Information To
Be Known and Followed by Suppliers to CRSB” ((FEE T #t
JER FE S FEE A3 FM)) to suppliers. It mainly contains the
requirements as well as ethical standards and code of conduct
which should be known and followed by the suppliers. To ensure
that suppliers have a full understanding of the manual, the
Group, in 2016, conducted its first knowledge and compliance
test with its suppliers about the regulations stated in the
manual. Those suppliers who failed to reach the standard
were prohibited to co-operate and excluded from the Supplier
Directory of the Group.

KEEPING ON MOVING FORWARD IN PURSUIT OF
EXCELLENCE

As the leading beer manufacturer in China, the Group is duty-
bound to undertake its environmental and social responsibility.
The Group understands that it needs a long-term effort and
continuous communication with the stakeholders, instead
of a single move, so as to accomplish the aim of creating
sustainable values for the environment and society. We look
forward to working with all parties, and view the supervision by
the stakeholders as an incentive, that encourages us to take
solid stride forward in pursuit of excellence on the road of value
creation.

Chen Lang
Chairman

B B RERHE 2016 Environmental, Social and Governance Report

e

{

uewlieyd ay3 wody SSBSSQJ\]

oy

s (5

Vi

|



.
d -
¥ ,-'
o
-
!
3
=
—
=
e T
‘I
-

B K A
About Us
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REEEIT

EBHEE (TR ERAR (BEBRERS
FrBBR AR MDA - 00201) BEHE (£
B) BRAR([EBHEE B THERE L™
NE BELE  HEERIHEEBEER - &
NEIR2015FE NIV EITEBE4A - BRI
AEITERGEEBKOLE  ARREIA
[EHAEERAR] BEehh [FEBEE (3
B%) AR AF] 20165108 » AR AT
KEERSTEEAERABNERNSLE
B )49% A% HE - FEMTIEHK AR QT

COMPANY PROFILE

China Resources Beer (Holdings) Company Limited (stock code
under The Stock Exchange of Hong Kong Limited: 00291) is a
beer listed subsidiary company of China Resources (Holdings)
Company Limited (“CRH”), which focuses on the manufacturing,
sales and distribution of beer products. In 2015, the Company
successfully completed its business restructuring and
transformed itself into a beer-focused enterprise, and was
renamed from “China Resources Enterprise, Limited” to “China
Resources Beer (Holdings) Company Limited”. In October 2016,

WEEMBAT -

EmTA

AEE B 1994 FFA T BB REEET
TR E ) 4 85 8 5 2006 F R EE S F LR
mEmSE— - EEmE [SIE Snow! IIE
2008F R A EIRHEHZH M EE R -

AREB B [FIE Snow ] EHE IR - LARIHT
EZBRERBEETRAERER  WmEHE
BEETRISANE K - TR AT ER
MES [EIE Snow | BHERIE -

SEBEMRE] —AKEHFESR
BED - EARER ER - k& - 8l
Mg —ERRFEHEERH -

[BME ] —AERBE N EERE R
5l UTELEE] B OES - &
BEaxfbnEeg 2BE5T B
¥ BRmEE AR -

SEfthiE —AEENEBESER

BERH - TEERHEE] NBRE
fn o 2REmE R EE T EPEE
RXEWTERES -

20164 ~EBEERBAESEIN.TEE
TH  #EsEE 11 FREERNEMEER
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the Company completed the acquisition of 49% stake of China
Resources Snow Breweries Limited (“CRSB”), which became a
wholly-owned subsidiary of the Company.

PRODUCT INTRODUCTION

The Group has been in the beer business in China since 1994. Its
total sales volume of beer has ranked number one in the China
market since 2006. The flagship brand “Z{E Snow” has become
the largest single beer brand in terms of sales volume worldwide
since 2008.

The Group provides customers with various product experiences
and enjoyments on different occasions, through an innovative
+

branding and segmenting strategy of the beer brand “Z 1t Snow”
covering different product series.

. “Snow Brave the World” — the mid-end product series of
the Group. It is popular among younger consumers with its
spirit of “ambitious, challenging and innovative”.

. “Snow Draft Beer” - the high-end product series of the
Group with “Ingenuity in Craft” as its core value. It is
supported by the classic Chinese culture — aiming to
present the devoted, persevering and quality-oriented
spirit of a craftsman.

. “Snow Opera Mask” — the super-premium product series of
the Group featuring unique elements of male and female
Chinese opera performers’ faces, in addition to showcasing
the perfect combination of premium modern lifestyle and
traditional Chinese culture.

In 2016, the total sales volume of CRSB reached 11.7 million
kiloliters, which outperformed the rest of the domestic beer
brands for the 11th consecutive year.

EEEE (#58%) AR 2 8 China Resources Beer (Holdings) Company Limited
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GEOGRAPHICAL DISTRIBUTION OF '
PRODUCTION BASES
Total number of breweries: 98 (As at 31 December 2016) :
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About Us
AR N R B &% RELEVANT AWARDS AND RECOGNITION

(CEARRR) — CEHGEEAR
CAPITAL - Corporate Social Responsibility Awards

() - FREFADCELSEER
The Mirror — The 5th Outstanding Corporate Social Responsibility Award

ERREERENE —F_REREREEREKNE

Hong Kong Investor Relations Association - HKIRA 2nd Investor Relations Awards

(MM EER) M — 2016F EDMEMRITREG A

Corporate Governance Asia — Asian Excellence Recognition Awards 2016

(BBIREE) M — THNBRIEHEEZ —

Institutional Investor — One of Asia’s Most Honored Companies

BEERESNEMHEG — L ARFEKRE
The Hong Kong Institute of Financial Analysts and Professional Commentators Limited — Outstanding Listed Company of
the Year

RO — REREEFHFREE LT AA

Ta Kung Pao - Best Investor Relations Listed Company

(BB —iB) Mk — BEGED EmhE
Economic Digest - Hong Kong Outstanding Enterprise Award

(HE) M7 - FHEEEL HEREERREEHRAESR

The Asset — Platinum Award — Excellence in Governance, CSR & Investor Relations

EREEEG - 2016FERHEFE
The Hong Kong Institute of Directors — Directors of The Year Awards 2016

TEAXBE — WE_ARES - BE YRR AR R TR REIEE B SR S-S
China Alcoholic Drinks Association — Scientific and Technological Progress Award (First Prize) for the “Efficient, high
quality recycling and utilization of carbon dioxide in beer manufacture and its demonstration” Project (BB =& L=

M BE R EN AR R TR REE B MERITES R—F %)

FENEEHE - STEEREE — 20165 BHRTOP104%18
China Alcoholic Drinks Association — Snow Ale Beer — 2016 “QINGZHUO Awards” Top 10

HE - ENERTRAEERF — S IMAERRRMELEIREEREE
Wuhan, Taizhou local governments — Factories were named as “Environmental Credible Enterprise” or “Green Level
Enterprise”

EHT 2R IEERMNIEEEE - 5528472 For more details of our awards, please refer to the website or

AU E R © annual reports of the Company.
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1
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'“‘r g 1 N -
e ol
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Environmental, Social and Governance Structure

AEBERLEFAEENRE  HEHEBE
EREBFUBEERAFEEVENTER
YHHEBEZRMNEERARENERERE
HHEBREMBESBR  AKEHET 2
EHIRE - HEEBRE - BEEREER

B BBEHERE HEEE  BHBKE -
EERBESEZERD  AEECRYRE

HEREREE  UWRBHRMOAIHEER
IR PINEFIFETTH & FIzEAERE T RO R AT

BRiIR - S REAHSE

THEER

HEERE

Work level Functions

REE
Decision-making
level

SIREEE

Senior management

The Group considers the environmental and social factors
during its operation as the crucial elements to its sustainable
development and has incorporated the same factors into
its daily risk management and control. In view of objective
circumstance and our own situation, the Group has formulated
an all-round mechanism on risk identification, management
and control as well as treatment. The Group set up its own
environmental, social and governance structure covering
system set up, daily monitoring, data collection and information
disclosure which can ensure our sustainable development
and a smooth implementation of our responsibilities to the
stakeholders.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
MECHANISM

AERE

Duties and responsibilities

1. AWRERE e RERBEBREBARER
Discuss major issues and future development of
environment, society and governance

2. FHIERE R

Identify relevant risks

3. HIERBRER
Formulate strategies and objectives

4. BB ITIERR

Review working results

5. BB TIREEHIRETHE

Assess effectiveness of overall working mechanism

6. DECEBEEHF - D RFIEBBE
Assign relevant duties and responsibilities for various
functional departments and companies

B E
Communication
level
companies

SWELHP - HARBEAMERK | 2

Composition of responsible
persons from various

functional departments and 3

1. ITARBI AR ERERITEBFR
Implement resolutions and report working status to the
decision-making level

RIBRERRE B RERARBN T AARARIE
Look into actual work according to the overall strategy and
direction on environment, society and governance

EEMBIIE NERITIIE

Assign relevant working groups to implement work

4. [FPRRERIE T — 00 TIENNEEE

Advise decision-making level on work improvement in the

coming year -

BB - B REARIRE 2016 Environmental, Social and Governance Report
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w= Environmental, Social And Governance Structure

THEEHR

Work level

AR E
Functions

AlRBE

Duties and responsibilities

WITRE

Execution level

FEF K7 2RI TR/
Working groups of various
departments and local
companies

1. RBRENGR - £ESHBEEEENTREREIE
Complete assigned work in respective scope of functions in
accordance with the direction from communication level

regular basis

2. EEMCEE - BB LRABRGER

Collect, organize and report relevant information on a

3. RRREERIEBR  BEEIENRRETES
Make timely feedback of actual working situation and make
recommendations on the implementation of work

information

4. AENRESEERE

Take responsibility for dissemination of internal

M EEE L BB NEE

R348 EA 75 4 Bl

STAKEHOLDERS

IDENTIFICATION AND COMMUNICATION WITH

FRREEHIE BEAN = &
Category of . N
Requests and expectations Communication method Responses
stakeholders
o BIESPE - BEREE
Lawful operation by
b ingl d %FEE - e s
oo e lansan nE SERCOEEAE  BRATA
. o REE
. 5 b [ A8 7E HA) )
B K B E s SRR A e o Strengthening corporate
Support of local Regular communication
Government cconom B X 1 governance of the Company
and regulatory {E}E?jﬁ%y gti of volic continuously to ensure
authorities PI’OFT/lOtiOﬂ of docu)r/nerfzs y compliance of its operation
employment B fE 75 3 fﬁﬁﬁﬂﬁﬁ Loolici
. BEGE Reply o inquiries upport of local policies
Tax payable according to
regulations
L BB R R . .
¥ Fﬁjﬁiﬂﬁlﬁﬁf; reports SRR AR ERRERERK
- IE=WN on a regular basis inprovement of corporate
° =5 S = T S A =
Information disclosure ;#%%tm ARBMA governance and risk
. FHEER Comply with relevant management level
-, ! Sustainable growth Py REEHEER
. &S o regulations to Hong ) : . )
eShateholders - R Kone listed companies Timely information disclosure
- Risk control ﬁﬁ%ﬁiﬁﬁ P R EEBRERE
 BEAEBERER (?onvenin Eeneral Strengthening investor relations
= Investor relations shareholdgegrs meetings management
~ management . s g BN R EET
o BEEBEER o
b Investor relations Effe.ctwe internal control and
" communication audit
- -
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Category of
stakeholders

RREAHE

Requests and expectations

v -

-

B HORERERE - T L

Environmental, Social And Governance-Structure

BEAN

Communication method

e

B

Responses

REERLE
Assurance of product safety
BEEMER

EmzS - Disclosure of product
Product safety B IRIGEAR information
EnEE Customer service o e s
- BV BBREE
Product quality hotlines Eiéﬁik?&mﬁfr;%;;L
] HEEIRE = iR 4 S
HEH EDD{EI“ HE ik communication channels for
Consumers Disclosure of product Product labels cUstomer service
information T Rt AR AS B R -
PRV e URENTEFERERAME
B AR m R Communication via zﬁgﬁgzﬁ EREANER
Protection of consumer mails or social media E\stablishment of a
ight
rents comprehensive customer
management system and
customer feedback mechanism
HIE B BF NHF g R
Formulation of a competitive
compensation system
BB TEE R AR I
Establishment of a
[ comprehensive welfare
T =Yl
(RIE A THMER . protection mechanism
Safeguard employees T2 T A B T S S
ti d )
EZT;?;% fonan Establishment of a transparent
EHETHE BT/ AR A4 promotion mechanism and
ichié\\/ement of Employee mailbox or channel
corporate intranet FEE A ASEI - B2
employee development e T
BT THERZ 2 EE EREE EEEE
Opinion surveys Tailor-made training for
Employees Safe and healthy N L .
working environment BT each position based on its
{%ﬁﬁ%j{{t Employee training characteristic and formulation
Fiomotion of corporate BTEH of a development platform
culture P Employee activities S TR - REIERELR
. ES
DEP R : L
Pa/rtijii%jtif\ in Working condition improvement
P to ensure safety working
corporate development :
environment
BCREIER
Seeking advice from employees
FRREIES - REEKAE
Conduct employee activities to
facilitate teamwork
BIEEE .
gERE R
Operation with integrity N
NS Regular communication
b G ERER - ITHEE (TG
BRE R R fER Fair competition %?t rT:jEv luation Iiﬁﬁ%mtiz %;i r:ﬂ?t? {n1 F%%ft
Suppliers and BirTER art and evatuatio PeTRentglon oTETanspars
) SEHAE procurement and responsible
partners Contracts fulfillment ) ) .
= Information sharing supply chain
BERHE

Mutual beneficial co-
operation

RFRH
Fair trade
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w= Environmental, Social And Governance Structure
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Rz AEEAT5 A 5Bl

Category of
stakeholders

TEmE
Industry
associations

RREHE

Requests and expectations

o ESFITERE
Compliance with
industry standards

- RETEERE
Promotion of industry
development

o BT AN
Development of
new products and
technologies

BEAN

Communication method

TEHZR

Regular communication
ERiEpAL

Reciprocal visits
B2 e SR

Active participation of
the associations” affairs

B &

Responses

DEITEHE - WITERBRD
B

Participation in industry

evaluation and advice on

industry standards

SEITEER

Participation in industry

associations

Experience sharing in

production advancement

- ZRFHEER
Support of community
development

- BEEEXE

HEXEER
Establishment of
community culture

BRERASEE  RILER
HEE

ZadA Hikign e . S
Communit Respect local Offering help to Active participation of
Y community culture vulneragble prou S charitable donations and social
. REBHERIRE HERG group activities
Protection of local . .
) : Community services
ecological environment
FMEEBARFRT -

COMMENTS OF STAKEHOLDERS:

[FE R ARER BB MNEIFNRE LB RBEE ST

[RAIEERSBMAFTHED

BRI AR AR —BERE

-~

N BEMEERE

~ RRAE . BEFSER T BB

49% % HE - F A A% 1R R Y58 AT 5 M0 AL K B 4
7 UREBARTISEEER S - RIRRAE TRARNEES - &
AR ERFHLH |

“Benefiting by the bargaining power built up through
strong market position over the years and the operation
capacity of the capital market, CR Beer acquired the 49%
stake in CRSB at a relatively low price with sound financing
structure, which created great value for shareholders. We
appreciate the contribution from the colleagues of the
Company!”

SAEARER WTEE TF
David Li, Executive Director of Hillhouse Capital
Management Limited

THEREZE - AR MRESEOE . ERA— 8
# MRR—REE - |

“The development of the Company makes us feel
confident. We can feel that the Company has been
taking into account of staff development and offered us
various training programs, allowing us to have continuous
improvement and grow with the Company.”

FEBZEERADWER BIRAKE HEE
Chris Tse, Assistant General Manager of Legal and
Secretarial Department of the Group

ERBESEERE  NEBYESERE
HEREARBNBEET T UBR
SFFARD B RERENEE - SRR M
FER ARSI - Al IR EAE

IDENTIFICATION OF IMPORTANT ISSUES

During the preparation of this report, the Group has conducted
assessments on its related environmental, social and governance
issues to have better understanding of the expectation to the
report by stakeholders, especially concerns from suppliers and
shareholders, so as to formulate the framework on disclosure

and contents of disclosure in this report, in response to the

= -

requests of the stakeholders.
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BPIN BRI B AT 2R ' by
Our assessment on major issues comprised of the following steps: -
1 Mz AERE 77 w5 HEIH B EEZNFRARE RS WRERSFERIE2EAE -
Identification of stakeholders Identify each of the important stakeholders and formulate specific
participation plans for them. o
2 Mz tERE S 20 FBBSMGH - HAREETETRARG  BROMEAEEERE 18Kk
Participation of stakeholders EVREE LR EFNERLE o
Conduct in-depth study of stakeholders through questionnaires and interviews
to understand their concerns and expectations on the Group in respect of
environment, society and governance.
8 HEEMEEEF BRECMNERELARER - HERE  deRERRFETHONHF -
Ranking of major issues Analyze and rank the environmental, social and governance issues after o
quantification of the result on study of the stakeholders. £25
4 NRIBEERE EOMERERZ R B EIREEITRCHER -
Confirmation by the Company Submit the analysis result to the Company management for final confirmation.
management

757K HERR Sewage discharges

RS HE

: K& JR{E A Use of water resources
Environmental scope

BEJR{E A Use of energy

B TEFEHEZ S Staff health and safety

AEERITAR B T{RE Staff retention
Issues with high
importance EfE T Product responsibility
g

. *EEIE Community investment -
Social scope

8 T2 R85 Staff training and development

R EE Anti-corruption

EMmiIZEFE & Channels for product complaint

B = R BEBPEM Greenhouse gas emissions

MEHER Use of materials

RIFEE
EnvitonmentalScoper| i i Ecological environment e
BEZE YRR Waste disposal
hEEENEE EMEE®E Assurance of product quality
Issues with moderate
importance B Responsible supply chain
e EE 0 FAE T A% HI458) Avoid the use of child labor and forced labor
Soelel see e JHEERERL Consumer privacy

IRBE AN ERE Protection of intellectual property rights " -

8 T %tF % Employees diversification and equality
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Environmental, Social And Governance Structure
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GOVERNANCE OF INTEGRITY

The Group fully understands the importance of anti-corruption
to corporate development and continues to enhance the relevant
policy to ensure effective operation of supervision mechanism.
In view of high degree of political and party consciousness,
the Group is committed to carry out self-examination on
clean and honest governance under the development of high
standards on integrity governance. Through endorsing the
Statement of Responsibility for Clean and Honest Governance
((ERBEPERETZ)) at all levels, the Group has specified
the subject, contents and accountabilities of responsibilities
for clean and honest governance and implement the main
responsibilities of the Community Party’s committee and the
supervision responsibilities of discipline committee. With
consistent implementation of the “Three Importance and One
Greatness (ZE—K)” decision-making mechanism, the Group
has strengthened the regulations improvement and supervision
actions by carrying out walk-around inspections and verifying
the petitions raised by whistle-blowing. In order to accomplish
the goal of “no one dares to corrupt, no one can corrupt and
no one wants to corrupt (TMELE - “TEEE - T1EE)”, the Group
has also facilitated the construction of clean and honest
governance and anti-corruption and formed a top down and
well-defined responsibilities of work system. In practice, the
Group has further strengthened the discipline awareness and
understandings of our managers and paid close attention to
build up personal work style. By consistently implementing the
“eight requirements (J\IB#7E)” of the central government and
combating “four undesirable working styles (FU®)”, the Group
has reinforced the prevention and governance of corruption from
the source and strived to raise the quality of anti-corruption to a
new high level.

During the reporting year, the Group has complied with the laws
and regulations on the prevention of bribery, extortion, fraud and
money laundering that had a significant impact on the Company.

EEEE (#58%) AR 2 8 China Resources Beer (Holdings) Company Limited
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Products and Services

The Group has been enhancing the establishment of its quality
management system in order to ensure the quality and safety
of its products fulfilling the National Standard of the People’s
Republic of China GB4927 requirement for premium beer
products through improvements in management.

The Group has conducted a systematic study on the quality
management for the whole industry chain. By paying attention
to the sources of the quality, the Group has engaged in extended
quality management to modify its food safety management and
security system on raw materials. We have managed the key
control points during the production process and set up real-
time monitoring to eliminate quality and safety hazards in order
to ensure the stability, controllability and accountability of its
products quality and safety.

The Group has further enhanced its customer service system
and introduced its national unified customer service hotline
in China. The Group has successfully regulated the process
for handling customer complaints and established a sound
communication and service relationship with consumers
through a rapid response system to market complaint, enabling
consumers to enjoy a high quality service.

In 2016, the Group’s products achieved a pass rate of 100% both
in the product quality test and spot tests run by the National
Safety Supervision and Inspection. The completion rate of food
safety training and emergency drills in factories also reached
100%.

During the reporting year, the Group has complied with the
laws and regulations on the matters relating to the health and
safety, advertising, labelling and privacy matters relating to its
products and services and relevant remedial measures that had
a significant impact on the Company.
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QUALITY ASSURANCE

Aiming at “brewing the best beer in the world”, the Group has
formulated the policy of product quality, “quality first, consumers
as top priority, be innovative, strike for excellence and fulfilling
social responsibilities”, which has adhered to the philosophy
of “satisfy consumer demand and create value continuously
while returning society, the shareholders and employees” The
Group continues to improve its product quality standards and
place stringent control on food and packaging safety through
consistent innovation on craft and technologies as well as
research and development on new products in order to create
more value for consumers.

QUALITY STANDARDS

Quality assurance comes from strict quality standards and
control. The Group has been enhancing its quality standard
system and food safety system according to its established
internal policies. In particular, over 30 documents about quality
standards on technology were formulated and revised in 2016 to
fulfill our dedication in strict product control.

In order to meet the demand of various consumers, the Group
has revised a number of quality standards for production
techniques, raw and auxiliary materials, quality standards
of products and packaging materials including Management
Regulations of Food Additives (& @ 7 i &l & B & F)),
Management Regulations of Detergents, Disinfectants and
Water-Related Products ((UEMKE| - BB B RSKEMEBEIMEE)),
Management System of Recall on Food Products ({( B A B &R
HIfE)), Production Techniques of “Snow Brave the World” ({(Z7E
BEXEELEETE)), Product Standard of “Snow Brave the World”
(ETEBMREEMIZAE)), Standards on Wheat Malt ({/NEZF
fZ4E)), Special Species on Wheat Malt ((fFEZEEF)), Two-Piece
Aluminum Beer Cans with Ring-Pulls (Trial) ("5 5 M ZE/H
FiE(F1THR)) ) and Beer Labels (B 1E4)) in accordance with
the latest national laws and regulations, such that the Group
provides safe, reliable, good appearance and diversified tastes
of products for consumers. The Group has also revised a series
of manuals about inspection and analysis such as Inspection
Manual of Beer Production (PB4 E# 5 Ff)), Inspection
Manual of Raw and Auxiliary Materials ({ B g FM)) and
Standardized Operation Procedures for Wheat Malt Inspection
((CEFHRBIZEIRIERIE) ). By strictly monitoring the quality
standard of raw and auxiliary materials and production process
in accordance to the inspection methods and operation
procedures, the Group can ensure the timeliness of inspection,
standardization of the operation and accuracy of data results
which in turns improve the reliability of its products quality and
build the brand of “No. 1 in Brewing (5 —EEi%)”.
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Products and Services

QUALITY REVIEW AND TESTING

The Group has applied strict control on products quality through
operating under the 1SO9001 quality management system,
ISO022000 food safety management system and management
procedures of the Hazard Analysis and Critical Control Points
system (HACCP). In order to ensure product quality and
strengthen extended quality management, the Group has set
up a supervising team for raw material procurement to manage

quality risks from the source, strictly monitor throughout the
entire production process from raw material production place to
processing place.

REZERMTERXGEERN BEEYHE - WA
MERFMHEIREE  IIERESEEI(E-

To strictly carry out cross-assessment and exchanges
of food safety, control measures for hazardous
organisms, specific monitoring measures for beer
bottle caps, gaskets and quality of packaging.

HARE=RENERARSEETRENAHFTELRE
- HIRESEYD METTE  RESEMERAS
=,

To co-operate with independent famous pest control
companies to conduct research and application
testing of pest control, assess the distribution of
hazardous organisms in plants and propose useful
solutions.

EHEEEE

Total quality management

\
HEEMREHRE R RESEHARARALENES
% BARREHAR  IRERERRMETEEHRIMN - XX
HE  BERLRAZNERRAREER o

To promote the introduction of product safety system,
to regulate assessment of food safety for all regional
companies, to engage in exchanges of food safety
experience and cross-assessment with various regional
companies and plants to encourage experience sharing
and achieve optimized food safety management.

AEBABHMEERFRINARMEEE T  HEEE
REFAEANES  HERFERZHFABE  FAET
FRAREDNRIEE KA - BEREMEXKNERRR @ EEMS
ERSEREREELS -

The Group categorizes the complaints rate of
contaminated beer into the quality assessment to
prevent the production of contaminated beer throughout
the production process, and initializes research projects
on the reduction of inverted beer bottles, resulting from
the issues of air leakage of which more complaints were
received, to reduce the possibility of air leakage due to
inversion of bottles and protect the safety of consumers
in terms of all details of the products. /

_4

2016 AEBHEEUHE [EAEARTH
EEE] EREBELBAONBRTIRER
ERREM  E—PRAERIINBEDNE
= o b4 AEER2016FRBERNME
AHEREREAREERERMEA KRG E
H100%: @E - INERE - FERESEHT

DR 20154 ©

In 2016, the Group rolled out unannounced inspections on carton
packaging of the beer products without prior notice, to further
enhance the quality of the product packaging. In addition, the
Group’s beer products had a 100% pass rate both in the quality
test and the spot tests run by the National Safety Supervision
and Inspection in 2016, respectively. The scores of the beer
quality, packaging and integrated product quality were higher

than those in 2015.
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PRODUCT INNOVATION

For the purpose of protecting and safeguarding intellectual
property, the Group has strictly complied with the laws
and regulations about intellectual property of the People’s
Republic of China, including but not limited to Copyright Law,
Implementing Regulations on Copyright Law, Trademark Law,
Implementing Regulations on the Trademark Law, Patent
Law, Implementing Regulations on Patent Law, Anti-Unfair
Competition Law and relevant judicial interpretations. Moreover,
the Group has strictly complied with international copyright
conventions entered into by the People’s Republic of China. In
order to effectively comply with national laws and regulations,
the Group has formulated Intellectual Property Management
System, Provision on Avoiding Infringement of Intellectual
Property Rights of Third Party, Measures for the Administration
of Maintenance of Product Copyright, Guideline on Review of
Product Trademarks and Labels and others.

Meanwhile, the Group has researched and developed new
products which meet customers’ demand from various markets
and at various levels in accordance with the principle of
“research for a generation, development for a generation,
reserve for a generation and apply for a generation” The Group
has begun to cultivate and promote the technology modification
of its own intellectual property, in order to resolve the critical
problems on industry technology development and contribute to
the technological advancement of the industry.
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Products and Services

PROCESS ON HANDLING CUSTOMER
COMPLAINTS

In order to centralize the information management on product
complaints handling process, the Group has set up a customer
services center to provide customers with excellent after-sales
services. A specific national unified customer service hotline
and a customer complaint mechanism have been established
to provide customers with professional advice, services and
satisfactory after-sales services so as to increase customer
satisfaction. The Group has also conducted regular integrated
analysis and modifications in order to improve the quality of
products and services. Designated staff in the customer services
center are responsible for receiving complaints of products and
services, which are immediately delivered to the responsible
staff in related regions. According to the regulations, the
responsible staff in the regions will contact the complainants
(customers, point-of-sales and distributors) within 30 minutes
and make appointments to handle in person. The responsible
staff will give feedback about the complaints to the customer
service center within three working days and revert the
outcomes upon settlement of the complaint.

Meanwhile, the Group has introduced inkjet printing of codes
on products to facilitate trace of the sources and responsibility
identification, which helped analyze reasons and develop
corrective measures to improve products quality. In addition,
the customer services center of the Group also carried out an
effective information monitor and data analysis which serves as
a reference to the management for decision-making, resulting in
offering a satisfactory consumption experience to customers.
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PROTECTION OF CUSTOMER INFORMATION

The Group has set up an information management system with
information encryption and authorization limit to separate
information of various regions, departments and management
levels for use. The Group manages the system server located
at the computer room of the Beijing headquarter according
to Information Security Management System and carried out
management and maintenance works through specific facilities
and internet lines.

Meanwhile, the Group has used secure password login strategies
to prevent information leakage and data backup to avoid
omission of information. The system also supports for browsing
history checks on all processes of receipt, transmission,
processing and feedback of information to trace the sources
of all potential issues. During the reporting year, the Group
has complied with all regulations in respect of information
protection of customers.

—
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Care for Staff

WORKFORCE OVERVIEW =

The Group has always been strictly complying with the national
labor laws and regulations and the requirements of local
policies. The Group is committed to protecting the basic rights
and interests of the employees, and conforms to relevant laws
and regulations, such as Labor Law, Employment Contract Law,
Implementation Regulations on Labor Contract Law, Social
Insurance Law, and Tentative Provisions of the Payment of
Wages, etc.

The Group also dedicates itself to improving the employment
system and employees’ compensation and benefit by
formulating regulations and policies, such as the regulations on
employees’ recruitment and appointment, and the standard and
implementation regulations of management personnel behavior,
so as to ensure the wage of employees strictly complying with
the minimum wages protection policy, timely and fully-paid
payment of regular and overtime compensation, as well as
the social insurance, housing provident fund and all statutory
welfare.

With regard to the management policy of employees’ recruitment
and appointment, the Group has considered anti-discrimination
and prevention of child or forced labor, and rigidly complied with
the national labor laws such as Provisions on the Prohibition
of Using Child Labor and Law in the Protection of Minors. The
Group effectively regulates the process and requirements of
staff recruitment, and assures the fairness and equity of the
recruitment.

The Group has set up the management regulations for managers
selection and appointment and open competitive employment
of senior management, in order to make the selection and
promotion mechanism for managers in an open, fair process and
impartial results. The implementation of the regulations has
demonstrated the democratic decision and safeguard of equal
promotion opportunities for employees of the Group.

During the reporting year, the Group conformed to the relevant
laws and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, other benefits and
welfare, preventing child and forced labor, and those aspects
that had a significant impact to the Group.

E

=,
&b

J4B3S Joj Bue)



" ATHE
J - Care for Staff

. BETAZ

Number of employees

i 28,200

a

Total

i

N N

93,000 9,200

@D |@

PBET HE2HET
Full-time Non-full time
employees employees

17,000 36,000

PHEXET THEET
Full-time female employees Full-time male employees

> A 000 33,000

40l FE2BET
Full-time
employees aged
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Full time employees
aged 40 or below
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Turnover rate of full time employees
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Overall employees
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Female employees
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Care for Staff
10%-
40U LET
Employees aged
over 40
/6 40U TET
a Employees aged 40

or below

- E5T

Male employees

Salary and Welfare

The Group believes that a comprehensive compensation system
can motivate its staff. Through the establishment of a value
spectrum for positions, and the match with skill emolument
system and entire personnel performance management
system, the Group has formulated the staff’s compensation
according to the position, skill and performance. Employees
are the valuable assets of the Company. The Group has set up a
reasonable compensation mechanism according to different key
factors including the operation of each unit, the positions, the
performance appraisal and length of service of the employees
with the reference to market compensation standards. The
Group also reviews staff compensation and benefits on a regular
basis in order to maintain our competitiveness in the workforce
market.
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TRAINING AND DEVELOPMENT

The Group has always been emphasizing on talents training and
enhancement of employees’ working capability, and we have
increased the elite number for the Group through training and
development. In 2016, the Group’s average number of training
hours per employee was 17 hours, average training expenses on
each employee was RMB135, and the coverage rate of employees
training was 100%.

In 2016, one of the focuses on training of the Group was the
competence training to middle level staff. It was the forth
year of organizing the program which contained the “transfer
training projects on common elements of competence to middle
level staff by cases” and the “applications and tracking of
improvement manual of middle management (IDP)”.

The Group has also kept pace with times to promote i-Learning
online platform, which provides online courses in concentration
of talents training. The project has been in operation for
two years so far. The platform will continue to be developed
more functions with the inclusion of more online courses,
online examinations, optimized course resources and internal
professional programs development. As at December 2016, over
52,000 people had logged on to the online platform which has
achieved 4 course categories were online and all regions can
access the online platform. Moreover, as part of the operation
oriented approach, the Group has confirmed to develop and
optimize 13 specialized programs.
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AEERBIEFTERFTELIZRE - —WLA As in previous years, the Group held the training camp “Rising
THBRPIRK2E]IFEIIRE - Z  Star” for new employees, as it greatly values the needs of new
JIREESERREBTFEN - LRUEE  employees. It was the seventh year of organizing the training G A
SEMBBI LY REEDIEIEBES50  camp. The camp had been held with other organizations at
AN TETEETHEMANREZBEIBRER  the beginning, and was subsequently held by the Group solely.
ERERREEFREESRTTE  UIRIHETL  The camp had trained over 550 employees. The training and -
BAHFNITIERMA - REBE2HEZEE  development for new employees has been included in employees’
EIRAEBEIHMERRERE  MABEBETIIR  career development system at the fundamental level to link with
HEZMREPEHEBELERE  SMMBEEE2HE  skills level assessment. The Group has also comprehensively
MEEERZM - activated the career development system of fundamental level -

employees of production factories, and offered the employees

with all-round career development in both professional and

managerial fields.

BEHRZE HEALTH AND SAFETY

REBE - RHEBENTIERERIRE  The Group has always been committed to providing an ideal
BIMBELZE BT EEERWOCEEL  working environment to employees and protecting their
EEULTRIEIRE) REELXE2EMIE  occupational safety. The Group has observed the laws and
BREMBEIE) UARBRMEMEZ 24 regulations such as Provisions on Safety Training for Production
BEERER 1TERDERREHSF - BIBET  and Operation Entities and Measures for the Reporting and
LIRS AEERZUMGEELEEE  Handling of Work Safety Accident Information, and relevant
ERBRARANMBBERELDIESIFESE © national laws and regulations regarding production safety,
BRitzoh EIMELREENEBESHEE - as well as the industry standard specified on work safety.
REBFHRERESS  EBILRBEEIES  The Group has established and formulated the production
£ RBHEIEZINIEEFETFE  MABEIR  safety management system and internal occupational health
HEERE  LEITHFLIEREER - guidelines and policies based on the characteristics of different
natures of work. In addition, the Group is also concerned with
the holistic health and wellness of our staff. We organize various
regular leisure activities including sports days, interest groups
and party gatherings to help employees achieve a balance
between work and life. We also provide health check to our
employees in order to promote holistic health development to
them.

®
2

@
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REBZELE2AE  BTLERENLZEIE  The Group stresses production safety and sticks to the
B AEEREUMTELXE24EERMEH  management concept on safety first. It has established
- BE2HEEBEEER £2HAMEES  and improved the accountability system of production
EMAURET  BRL2EMEER 2016 safety, and required all positions and employees to meet
F AEERARSEERLDRAEMIB6,000 the target indicators of production safety and perform the
R REABRALEHZIBER ARL4000 safety responsibility, in realization of full coverage of safety

BRETHARTE  HE - #EL20#R  responsibility. In 2016, the Group conducted over 6,000 safety -
B Ji - FHE - BERREREZEEE - checks at all levels, invested over RMB40 million as safety
BREEHEE ° production project expenses to improve, transform and maintain

safety equipment and facilities, assessed and rectified the
sources of danger and hidden safety risks, thus ensuring the
production safety.

BIE - HEREARIRE 2016 Environmental, Social and Governance Report 25
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In order to effectively implement the safety management
system, the Group has established and amended the Production
Safety Management System Standards and certain breweries of
the Group successfully obtained the Certificate of Occupation
Health Safety Management System (OHSAS18001). We have
endeavored to develop innovative safety inspection methods. We
also have ensured the implementation of all production safety
measurements, eliminated and improved the hidden safety risks
beforehand by various methods such as surprise inspections
without notice in advance, checking video surveillance
recordings, and internal cross inspection between departments.

Prevention is the only way to occupational safety, so the Group
lays stress on various safety education works. In 2016, the
Group carried out a 700,000-hour safety training for staff,
and a 140,000-hour training for related parties covering
topics including identification, assessment and control of
occupational hazards. The Group also organized safety activities
allowing employees to participate, and consistently carried out
different activities such as identification of danger sources
and hazardous factors and observation activities of safety
behavior for all staff. Meanwhile, the Group emphasized the
process control, regulated the safety conducts of employees,
comprehensively enhanced organizational production safety
education trainings, and intensified safety awareness,
knowledge and skills of employees.

In addition to the education, the Group has also reduced the
labor frequency and intensity by improving technology and
upgrading equipment and enhanced controls in noise and dust in
order to protect employees’ rights to work healthy. When entering
into labor contracts with the employees, the Group actively
notifies them of the occupational diseases and their dangers,
and provides them with employment injury insurance according
to the law. The Group also provides occupational health checks
to the staff who are more vulnerable to occupational hazards
before work, during work and when leave, and notifies the
employees of the actual check results.

During the reporting year, the Group conformed to the relevant
laws and regulations that had a significant impact to the Group
relating to providing a safe working environment and protecting
employees from occupational hazards.

FEEEAE (3R) B2 7 China Resources Beer (Holdings) Company Limited

-
-



ETEEBTH
BTIRAEEMNBEOES N ATFEL
EEEE - RFRTTSEERERE 0B
BHMEHE SRATRERE TNRE
B BIREEADE  ENMNKEES T
ERAES  RMOSELE TR TET
EHES e FHMEDHERERBENS
T gvEEEEREL -

AEENTBIE T TENEEE - EREL
MEBTRZ ZNHEERLEER &
BHRE  BENER E R - EEIMUKERR
BRAEEEN  BREEESHERLE -
BEABHAEEY  REEREE - Xt
TEIRE - BBEEHBEAW  HEBXRE
FRUEFIERE  UEXBEXRTE
BRZE2RH  ZERATREBHER  RE
RBERE  REETITELE -

BRTEIERSE EREETIANS  AEEH
EERBESNEAFTEETEAE LA
BF - EEM2006F6 1B K » BRI
REEHFZEETHESB FNUBRFEESERY
B oEHE2016FFK  E2E 2 THAR
¥2008 ST AR B BB 18280 A JE
ERAGRENEREANTEEET -

BTHE
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STAFF CARE ACTIVITIES

Employees are the impetus to the successful development
of the Group, and talents are the essential assets. Different
communications channels and means have been established,
such as mechanism on opinion collection, exchange activities
for the senior management and the staff, study on staff job
satisfaction, to strengthen the communication and interaction
with our employees. Our business divisions have also set up their
charity funds to visit and help the employees who are in need
or are ill so as to promote the spirit of solidarity and culture of
mutual help.

The Group is also concerned with staff comfort level when
they are at work, and takes care for the needs of the staff by
improving the facilities. With regard to indoor facilities, we have
taken measures such as installing air-conditioning, unpowered
fans and hanging block-out curtains, and laying thermal
insulation layers on the outward wall of the buildings to reduce
the indoor temperature of manufacturing plants. With regard to
the factory environment, we have transplanted green plants to
improve the air quality and beautify the working environment.
We have improved the working environment for outdoor positions
in summer by building sunlight-block-out shed. With regard to
forklift working areas, we have improved various safety signs,
installed guardrail along pedestrian passageway, and designed
forklift-blocking path, to protect the safety of staff.

Apart from fulfilling the needs of staff in working environment,
the Group’s Snow Relief Fund also provides financial support to
those staff in need. The fund was established on June 1, 2006.
The setup of the fund aims to provide emergency support to
the staff in case of difficulties. As of the end of 2016, the Fund
has incurred more than RMB2 million over the years for living
support, health difficulties or distress situation of over 280
basic and middle staffs.

B B RERHE 2016 Environmental, Social and Governance Report
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) Supply Chain Management

The Group has conducted detailed and multi-level appraisals
on suppliers’ in various aspects such as service quality, social
responsibility, quality controls and field management, to
promote the mutual development and encourage industry
advancement.

IREERERHE

No. of available suppliers

7,500

EIMA R

Overseas suppliers

14

SUPPLIERS INTEGRITY AND SELF-DISCIPLINE

The Group has optimized the internal control management
system of procurement through various inspection methods,
such as external review, internal review and self-assessment.
Through the demonstration effect of “point-to-an-area”, the
Group has regulated the conducts of procurement to prevent and
avoid management and control risks. The Group’s procurement
staff signed “Work Code on Probity” and “Sunshine Declaration”,
in order to establish the highly professional and disciplined
procurement team. The bidders and the contract parties are
required to sign the “The Sunshine Commitment” in order to
intensify their awareness of self-discipline and integrity.

In order to enable the suppliers to recognize the relevant
requirements of the Group on supplier management and
high-level requirements of the law compliance and business
ethics, the Group, in 2016, carried out its first knowledge and
compliance test with its the suppliers, in order to ensure all
suppliers up to standard in the test in three stages. The Group
has distributed the copies of the “Manual on Information To Be
Known and Followed by Suppliers to CRSB” to suppliers before
the test, and the test are mainly related to the regulations as
stated in the manual. Suppliers which have failed in the test
can have a make-up test, and suppliers which have failed
in the test for consecutive times or refused to participate in
the test are prohibited to co-operate and removed from the
Supplier Directory of the Group. In 2016, around 1,100 suppliers
in total have participated in the test and the fallout rate was
approximately 10%.

EEEE (%) AR 2 8 China Resources Beer (Holdings) Company Limited
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MANAGEMENT MECHANISM OF SUPPLIERS ~

The Group has established a three-level internal procurement
and supplier management rules and regulations mechanism
based on Procurement Management System and Suppliers
Management Regulations.

2. MR TS ERRE 4R ERFARTE
Conducting onsite inspection of Conducting overall assessment
on the suppliers

the suppliers

1. EE B AR

Selecting potential suppliers co-operation between the Group and

AEBERRUERNRR K2 HEEL
EFNERE - BRERERERBRFRE
REMTE - XEFOEELARSIOSTA
& Wi RIAR AR E B HIRRIT RPN
SEREHRSRY - Y REEEBENAE
B EDRIIRE -

HER A EREEX

Conducting appraisals on the

5. EHTHAER B 8%

i liers Direct
i Sl Updating Suppliers Directory

The Group has carried out verifications of suppliers in different
aspects such as environmental protection, safety and social
responsibility. It has strictly required the suppliers to comply
with the government regulations regarding environmental
protection and obtain required pollutant discharge permit, and
discharge pollutants according to the relevant regulations or the
local pollutant discharge standards, and provide the monitoring
reports.
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The Group has regulated the overall procurement process by
different measures including setting up the criteria of potential
suppliers, the standard for verification of onsite inspection,
the standard for co-operation appraisal and annual overall
assessment for suppliers of the major materials to be purchased
such as raw materials, auxiliary materials and packaging
materials.

The Group has established Suppliers Directory for different
procurement items to inspect the quality, historical results and
contractual performance of the suppliers, such as Strategic
Suppliers Directory, Related Suppliers Directory, Associated
Suppliers Directory and the Unco-operative Suppliers Directory
and others.

The Group follows the objective and impartial principles
of “survival of the fittest” The Group has strengthened the
overall assessment on the co-operation with the suppliers by
conducting monthly assessments of the operating process
of the suppliers with seven indicators, namely the rate of
quality passes, timeliness, accuracy, declined orders, returned
goods, violation behaviors and flawed products. The suppliers
with unqualified assessment results are removed from the
Supplier Directory in order to ensure the continuous stability on
production quality and environmental safety.

Case:

In 2016, the Group carried out a strict selection on 91
potential suppliers according to the criteria of potential
suppliers, and finally selected 39 suppliers. The Group
conducted onsite inspection and verification on
approximately 70 suppliers of raw materials, auxiliary
materials and packaging materials according to the standard
for verification of onsite inspection, and over 90% of suppliers
met the standard or above.

30 N #EWE (2K) B2 China Res:ources Beer (Holdings) Company Limited
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Environmental Protection

We adhere to the environmental protection concept of “Be Part
of the Environment and Build Up Green Ecological Civilization
Together” of CRH, insist on green development, participate
in establishing circular economy industry park, improve the
environment management system continuously, increase
investment in energy conservation, and enhance public
awareness regarding to environmental protection. While being
committed to achieving outstanding operational performance,
we keep on reducing the impact to the environment and promote
sustainable corporate development.

GREEN MANAGEMENT POLICY

The Group has strictly adhered to the national or local
standards, such as Emission Standard of Air Pollutants for
Breweries Industry, Emission Standard of Air Pollutants for
Coal-burning, Qil-burning and Gas-fired Boilers, Atmospheric
Pollution Prevention and Control Law and Standard for Pollution
Control on the Storage and Disposal Site for General Industrial
Solid Waste, adopted much stricter internal standards to
stabilize the emissions following the standards. We also
actively reduce pollutant emissions, eliminate the use of
heavily polluting and energy intensive equipment, adjust energy
structure and increase the proportion of clean energy.

The Group has improved the three-level environmental
management organizations and responsibility system
comprising of the headquarter, regional companies and
local breweries, and implemented environmental protection
management responsibility. The Group has continuously
optimized organizational structure and established
a standardised documental management system for
environmental protection. In addition, the Group has
strengthened the supervision on environmental and energy
consumption indicators, and modified the monitoring system of
statistics on environmental protection. In terms of regulations,
the Group improved management regulations on environmental
protection, and kept on promoting standardization and
systematization of the management on energy conservation and
emission reduction. The Group has also carried out systematic
assessment and constant improvement of environmental
protection and energy conservation to continuously promote
the corresponding management standard. The Group has
reinforced the management and control over the whole process
of environmental protection, and achieved clean production.
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4 RBEFA - REBEDEFTHABERKLR  During the reporting year, the Group conformed to the relevant
- . EREEHW - FUKR TS - BERE  laws and regulations that had a significant impact to the Group
- : " EEEVNEESTHEAREEABEARY relating to air and greenhouse gas emissions, discharges into
T BREREAR RIER o water and land, and generation of hazardous and non-hazardous

3 waste, and other relevant aspects.

Case: The Guangxi Hezhou China Resources Circular
Economy Industrial Park (“Hezhou CR Circular Economy
Industrial Park”)

The Origin of “Hezhou CR Circular Economy Industrial Park”
Climate change has become a core topic affecting the
sustainable development of the world, and the United Nations
has listed “Climate Action” as one of the 17 sustainable
development targets. Hezhou CR Circular Economy Industrial
Park is jointly established by CRH, which has leveraged its
advantage of resources from diversified enterprises, and
external enterprises. The industry park enables the waste
produced from different industries to be absorbed and
transformed by them and reached no pollutant emissions by
constructing an industry chain of circular economy composed
of “power plant - cement plant - beer factory” according
to the requirements of circular economic development of
“reduction, reuse and resources”. We constantly explore the
actions that we can take to cope with the environmental
problems. While creating the economic benefits, we actively
promote the synergetic development from different industries
in order to achieve energy conservation and emission
reduction, environmental protection, and the balance
between economic development and ecological construction
in a more efficient way.

Ways to Realise “Hezhou CR Circular Economy Industrial
Park”

Our beer factory project in the industrial park relies on
advanced technologies to achieve energy conservation and
emission reduction by our equipment and low consumption,
high utilization and low emissions from internal operation. In
the industry park, the water, electricity and steam required
for the production in the beer factory come from power
plants; the waste of diatomite and sludge from production are
comprehensively utilized by cement plants as raw materials;
the water after processing is used as cooling water for power
plants; and the distiller’s grains and waste yeast are used as
feed ingredients. No pollutant emission and recycling of all
materials are basically achieved among the various industry
chains.
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Environmental Protection g

During the operating period, the industrial park can save
energy and reduce consumption of 290,000 tons of standard
coal, save 780,000 tons of water, process and recycle 2.63
million tons of waste water every year. It can reduce emission
of carbon dioxide (CO,) of 2.73 million tons, sulfur dioxide (SO,)
of 260,000 tons and nitrogen oxide (NO ) of 4,250 tons every
year.

The prospects of “Circular Economy Model”

By reference to the operating mode of Hezhou CR Circular
Economy Industrial Park as a model, we, again, are deeply
engaged in the circular economy industrial parks in Guizhou
and Shanxi organized by CRH, aiming to fulfill the functions
of our breweries in the industry chain of circular economy,
actively perform a circular economy and realize green
environmental protection development.

IMPLEMENTATION OF GREEN PRODUCTION
ENERGY MANAGEMENT

The Group has conformed to the national energy conservation
and emission reduction schemes, including Renewable Energy
Law, Standard for Cleaner Production, and Norm of Energy
Consumption Per Unit Product of Beer, and formulated internal
policies including Management System of Energy Conservation
and Emission Reduction, Statistical Standard of Energy
Consumption, and Equipping and Management Standard of
Energy Measurement Instruments. By continuous improvement
on energy management system, the Group constantly boosts

the modification and application of new technologies on energy

conservation.

In 2016, our annual results were better than expected, and
exceeded the Group’s original target significantly. It was
primarily attributable to the promotion of energy conservation

technology in various aspects, such as the application of energy -

conservation measures including low-pressure dynamic boiling,
reusing boiler steam and steam recycling through cooling
wort and vacuum evaporation, and optimization of production
technologies, such as the projects of promotion of syrup liquors,
lowering of boiling intensity and low-PU sterilization.
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- Environmental Protection

A EERNT A EBIESAEIRBE - i The utilization of renewable energy can effectively improve

DEIRENTE - AEBEEBHREITKER  energy efficiency and reduce the impact on the environment. The

FIEIWFIA - Bro B ERBANEE - Group actively promotes the recycling of biogas generated from

PRARERBEOBEN - BIE2016%F - NEE  sewage treatment. Resources will be fully recycled and reused

ER16RIKEEARMAE - BEYHASK  in production which can reduce the emission of greenhouse

BR e gas. As of 2016, the Group has 16 breweries equipped with
biogas boilers for the recycling of biogas generated from sewage
treatment.

%2 i8R Energy consumption
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Environmental Protection

GAS EMISSION MANAGEMENT s

The Group has strictly adopted the standards on pollutant
emission promulgated by the central or local government, such
as Emission Standard of Air Pollutant for Coal-burning, Oil-
burning and Gas-fired Boilers. In December 2014, the Group
formulated and issued the transformation plan for the usage of
burning natural gas instead of coal in certain breweries as well
as desulfurization and dust removal projects. The project covers
the period from 2015 to 2017, with total proposed investment
of RMB150 million. In 2015, 13 breweries has replaced coal-
burning boilers with natural gas fired boilers, with investment
amount of RMB55.46 million. Also, 9 breweries has upgraded
and transformed the facilities on desulfurization and dust
removal of coal-burning boilers, with investment amount of
RMB26.67 million. In 2016, based on the implementation status
in 2015, another transformation plan for the usage of burning
natural gas instead of coal as well as desulfurization and dust
removal projects for 2016 was formulated. In 2016, 11 breweries
has replaced coal with natural gas for boilers, with investment
amount of RMB37.25 million. In addition, 2 breweries has
upgraded and transformed the facilities on desulfurization and
dust removal of coal-burning boilers, with investment amount
of RMB1.48 million. By the end of 2016, the project on the whole
were finally completed ahead of schedule.

The Group continues to optimize its structure of energy
consumption, eliminate coal-burning boilers, change to use
clean energy such as steam or nature gas from external
purchase, and increase the proportion of clean energy
consumption.

B B RERHE 2016 Environmental, Social and Governance Report
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Discontinue to use certain coal-burning boilers Increase the proportion of clean energy

and reduce coal consumption
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BERMEEEREEMEEIEER 219218 ©

TR

ZEIET(SO) B E
Emission of sulfur
dioxide (S0O,)

52%

iy - il

@ Coal consumption
90%+

consumption, such as natural gas and steam
from external purchase

IMERITRIXARRE T
Energy consumption by
steam and natural gas
from external purchase

79%+

The Group actively promotes the application of new
technology, new techniques and new products on energy
conservation in order to enhance the standard of technology
on energy conservation and emission reduction. In 2016, the
Group invested approximately RMB117.51 million in energy
conservation and emission reduction, with total 192 relevant
projects implemented or to be implemented.

BEERILEFTEECOD)HHE
Emission of chemical oxygen demand
(COD) per unit product

31%

AELY(NOX) B B

Emission of nitrogen
oxide (NOx)

33%
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Environmental Protection

In 2016, at the fifth (enlarged) meeting of the fifth session of the
council board of China Alcoholic Drinks Association, the project
of “efficient, high quality recycling and utilization of carbon
dioxide in beers manufacture and its demonstration” (Ef — &
fbiix= -« EE B YELF] A K& R#) conducted by China Resources
Snow Breweries (China) Co., Ltd., a subsidiary of the Group, won
the Scientific Technological Progress Award (First Prize) (FI£
2 4l7 3 27 88 — & 4%) by the China Alcoholic Drinks Association.
The said project was appraised by the experts from the China
Alcoholic Drinks Association, and the appraisal committee
unanimously agreed that the overall technology of the project
has reached international leading standards. At the same time,
China Resources Snow Breweries (China) Co., Ltd. has won this
award for the second time in recent years.

Numerous technologies on energy conservation and emission
reduction were implemented in the project, including cool down
recycling of carbon dioxide, energy conservation upgrade of gas
liguefaction and reuse of purified carbon dioxide. In addition,
the project developed the technologies on new type of selected
absorbent and craft of purification specialized on carbon dioxide
emission during beer manufacture, and diversified recycling
in direct supply. The technology has successfully resolved the
bottle neck problems encountered in recycling and purification
of carbon dioxide during beer manufacture and promoted the
relevant standards on management and technology, which is
beneficial to the improvement of the standard on modernization
management in the industry, and create better environmental
and social benefits.
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Environmental Protection
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The Group upholds the commitment in the concept of reducing
water usage at source, process control, in-depth treatment and
cascade use of water. By reorganizing the water use system in
breweries, the Group has reduced water use by reusing the water
within and outside workshops according to the water quality for
reduction in water consumption.

For the management of water source, the Group focuses on
minimizing the impacts of site selection and construction of
our breweries on surrounding areas. Water quality of the source
is an important assessment indicator for site selection of new
breweries and we will exclude the potential site when the water
quality of that area fails to meet our technical requirements.
The Group has formulated and issued the Standards for Design
of a Production Plant, with the design principle of “no pollution,
low energy consumption and clean production” It requests no
polluting enterprise within 2 km surrounding the new breweries
and no heavy metal and radioactive pollutant are located in the
land. Moreover, we implement strict control on indicators over
water quality of the source.

Major consideration of assessment indicators on environmental
impact in respect of the water quality of the site selected for
construction of a new plant:

. Underground water

. On-the-Ground water supply

. Air condition of surrounding areas

. Climate condition

. Geographical condition

. Noise condition of surrounding areas
. Hygiene condition

In our operation, the Group conducts regular monitor over water
quality indicators for water source and water used in production.
If the quality of water sample fails to meet the physical and
chemical specifications, the water will be treated under multi-
stage water treatment system: normally covers sand filtration,
multi-media filter, ion exchange and reverse osmosis etc., and
can be used for production after the treatment. If the quality of
water sample fails to meet the indicators regarding food safety,
that particular water source will no longer be used, and water
source will be changed or the relevant breweries will suspend
the production.
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Per unit water
consumption
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#i 7 Bottle
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AWE tonnes

#t#5 Carton

266,000

ANWE tonnes
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Environmental Protection g

MATERIALS USES

! Z i Can

1,088,000 : 57,000

AW tonnes

2B Plastic film

11,000

AWE tonnes

In order to bring better visual perception to our customers, the
Group has amended two quality standards, namely the “two-
piece aluminum for beer cans (trial)” and the “beer labeling”, to
optimize the indicators about the quality of packaging material.

The Group conducted cross assessments between breweries
by professional technicians from different regional companies,
and concluded and promoted the experience in improving safety
of packaging works in different region, achieving experience
sharing. .
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MEASURES ON WASTE TREATMENT

Waste generated from the process of beer production, such as
distiller’s grains and waste yeast, will be fully recycled, with
comprehensive usable value of over RMB300 million, creating
significant economic benefits.

The Group always adheres to reducing the impact of its business
operation on the environment. It has implemented the policies of
environmental management and resources savings, formulated
internal management indicators on energy conservation
and emission reduction which are better than the national
standards, and optimized the technology on energy conservation
and emission reduction. In 2015 and 2016, the Group invested
approximately RMB30 million per year in energy conservation
and emission reduction. It also formulated stricter internal
management indicators for pollutant discharge as compared
with national or local government standards. The management
initiated themselves to strengthen awareness on environmental
accountability, and lead all employees in achieving harmonious
integration of corporate economic benefits, social benefits
and environmental benefits. The Group focused on energy
conservation and emission reduction in production procedures,
aiming to achieve clean production and sustainable utilization of
resources.
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Social Contribution

The Group puts great efforts in contributing to the society,
and actively participates and invests in various social, charity
and cultural activities. In the reporting year, the Group often
encouraged employees, consumers, suppliers and other
stakeholders to actively take part in social activities, aiming to
spread the spirit of contribution to the society. Same as previous
years, the Group has organized several large-scale charity
activities covering different aspects to meet the needs of the
community.

COMMUNITY CARE

The “Snow Great Expedition” campaign is a unique brand
cultural activity of the Group. The event was established in 2005
and has been organized for 12 consecutive years in 2016. It
promotes the spirit of “ambitious, challenging and innovative”,
and synchronizes with the modern spirit.

The Group understands college students will step into the
society after graduation in the coming years with numerous
possibilities and unknowns ahead, which matches with the
promotional spirit of “ambitious, challenging and innovative” of
the campaign. As such, the “Snow Great Expedition” campaign
has been opened to college students since 2015, for them to
challenge the unclimbed peaks in groups. Those participants
needs to challenge and overcome the unknown unclimbed
peaks, landforms, difficulties, routes and environment in the
mountains.

During the reporting year, the Group successfully organized
the “Snow Great Expedition” series for the 12th year, under the
theme of “Snow Great Expedition, Challenge the Unclimbed
by College Students” Out of over a million college student
applicants, around 30 conquered an unclimbed 5,116-metre-
tall peak in Yunnan Province. They had successfully challenged
themselves, overcame the unknowns and travelled bravely.

B B RERHE 2016 Environmental, Social and Governance Report
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COMMUNITY SERVICES

In January 2016, the Group sponsored and supported the
“Oxfam Walkathon” organized by Oxfam, a charity organization
in Hong Kong, at Pak Shek Kok Promenade in Tai Po. Employees
of the Group and their family participated in the Walkathon,
aiming to raise public awareness about global poverty and
social injustices, and support Oxfam’s works on global poverty
alleviation, injustice elimination, humanitarian aid and disaster
relief.
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VOLUNTEER SERVICES

Apart from encouraging employees to make contribution to
the society, the Group also organized other volunteer services
to attract external parties to participate. This can help expand
the base of charity service beneficiaries and volunteers, thus
bringing more interaction and exchange to the society. Besides,
the Group has put more emphasis on Chinese culture. To
achieve inheritance of Chinese culture, it is necessary for the
participation and promotion of the society and cultural groups.

CULTURAL PROMOTION

In May 2016, the Group, together with the School of Architecture,
Tsinghua University, started the annual “Snow Draft Beer
Ingenuity in Craft” photo competition on Chinese ancient
buildings. The theme for 2015 competition was “Dougong (3-#£)"
In 2016, the theme of “bringing out the beauty in the exquisite
structural components of ancient buildings” continued, and the
theme of the competition was “Huyou (F&)”, which are the doors
and windows found in ancient standalone buildings in China.
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Social Contribution

The “Snow Draft Beer Ingenuity in Craft” photo competition
had been successfully held for eight consecutive years, and
attracted over 4.7 million contestants with more than 8.9 million
entries over the years, making it one of the largest photography
competitions on ancient architecture in China. This year,
the competition attracted more than a million contestants.
The works were judged by experts on ancient architecture,
professional photographers and representatives from national
media. The selected photographers physically experienced
and took pictures of “Huyou (P }f§)" across the country, with 10
outstanding finalists earning the title of “Snow Draft Beer
Ingenuity in Craft Photographer of the Year™.

The photo competition successfully attracted more people
to look out and enjoy the exquisite structural components of
ancient Chinese architecture, making them become interested
in the exquisite structural components of ancient Chinese
architecture, and facilitating their appreciation for the spirit
of architects and the inheritance of Chinese culture. Moreover,
in order to enhance the appreciation for Chinese architecture
of young people, there was an additional competition debuting
this year for college students, aiming to motivate young people
to experience and understand the uniqueness of ancient
architecture.
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CULTURAL PRESERVATION

In 2016, once again, the Group co-operated with the School of
Architecture, Tsinghua University and successfully published
the “Map of the Ancient Architecture” in its second series. It
was also the seventh series of “Ancient Chinese Architecture
of Popularization and Inheritance Series” that the Group co-
published with Tsinghua University. The 5-volume “Map of
the Ancient Architecture” in its second series is authored by
experts from the School of Architecture at Tsinghua University
and includes ancient architecture from eight provinces and
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cities. They provide readers not only real-life vivid pictures
and geographical locations, but also detailed information
and systematical knowledge about existing ancient buildings
that includes useful information such as local transportation
and contact details. In this way, the readers can visit ancient
architecture with the use of this book series, and experience the
magnificence of the uniqueness of Chinese culture.

RESPONSIBLE DRINKING

The Group adopts a responsible approach to production at
initiation to ensure responsible drinking by end consumers. The
Group is committed to No. 1 in Brewing and Ingenuity in Craft. We
make constant improvement in terms of selection and blending
of raw materials, taste innovation, brewing technologies, and
systematic operation in the processes of manufacturing, sales
and distribution in order to ensure our beer quality. We specify
the alcohol content of our products to remind consumers in
accordance with the related national laws, thus facilitating
responsible drinking.

Meanwhile, the Group insists on promoting and organizing
responsible drinking activities through the activities such
as “National Responsible Drinking Day (& B2 £ #E H)”. We
actively educate to those people who should not drink through
advertisements and promote health drinking with various
product labels and advertising slogans. Besides, the front page
of our CRSB website, www.snowbeer.com.cn, has obviously
advised no drinking for those consumers with age under 18.
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Do you have ot keast 18 years old?

SUPPORTING ECONOMY OF LOCAL COMMUNITY

The Group sets up breweries in many places and provides
employment and internships which actively attracts various
talents by means of various recruitment efforts, thus making
a positive contribution to employment in local society. The
Group provides workshop training to those newly employed
undergraduates and job-seekers to enable them to have a basic
understanding of the brewing technologies, thus realizing good
work performance.
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39/F, China Resources Building, 26 Harbour Road, Wanchai, Hong Kong
Tel : 852-2827-1028 Fax : 852-2598-8453
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