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INTRODUCTION

Scope

As the first Environmental, Social and Governance (ESG) Report published by Guangdong
Yueyun Transportation Company Limited, this report contains information and data mainly
involving environmental, social and governance measures and practices of the Company from 1
January 2016 to 31 December 2016. As the nature of this report is comparative and subject to

continuity, some statements and data may be traced back to previous years as appropriate.

Compiling Standard

This Report is compiled with reference to related requirements stipulated in the Environmental,
Social and Governance Reporting Guide in Appendix 27 to the Rules Governing the Listing of

Securities on The Stock Exchange of Hong Kong Limited (the “ESG Reporting Guide”).

Selection of Contents

In the selection of contents, the Company follows four principles stipulated in the ESG Report—
ing Guide, including materiality, quantitative, balance and consistency, makes statements on
governance, environmental and social issues, and focuses on the disclosure of corporate

governance, environmental, employment, operational and community responsibilities.

Designation and Interpretation

For the convenience of readers, the expressions “Yueyun Transportation Company”,

"Yueyun Transportation”, "Yueyun", "the Company" and "we/us" mentioned herein
may be used to refer to "Guangdong Yueyun Transportation Company Limited". The
copyright of this Report is reserved by Guangdong Yueyun Transportation Company

Limited.

Publication Methods

This Report is published once a year and is accessible on the website of the Company
(www.gdyueyun.com) and the website of The Stock Exchange of Hong Kong Limited
(www.hkexnews.hk). This Report is prepared in both Chinese and English. In case of
any inconsistencies between these two versions, the Chinese version shall prevail.
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Dedicated to managing the enterprise legally and abiding by laws and regulations strictly, Yueyun
Transportation strives to perfect its internal control and management systems through the es—
tablishment of an anti—corruption system based on the combination of punishment and preven-—

tion, thus creating value for stakeholders, including shareholders, by operating prudently.

184 100% 0

FRAETIE BItEMESER RIBEGRIARMER

the number of items the coverage rate of the number of

audited the audit unit anti—corruption
litigation
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GOVERNANCE STRUCTURE
RIBAEIE

NEFA TREBAIF. AEHRE ZROXHIESR , BISET (FEARKMBEASE) (LT
SRR FREERRREMESHER, FERFEERKTE, ERROESTEHER
BEN @ 2016 5, NE]RIEN2016 FHR AR EEE LTSI (BIVA Award), NEIRESE,
H5BHTES. 2 RIFNTES. 4 BBELFHTESHEN, Hb, RESRI1A.

Adhering to its core cultural concepts of "pragmatism, innovation, integrity and standardization", the
Company observes the laws and regulations under the Company Law of the People’ s Republic of China
and the Code Omef}Jomte governancefor ListerfCom}wmies as well as other normative documents strictly,
consistently improving its high management standard, protecting the interests of investors through
keeping operations stable and healthy. In 2016, the Company won the "2016 Best Investment Value
Award for Listed Companies" (BIVA Award). The Company has set up a Board of Directors compris—
ing 5 executive directors, 2 non—-executive directors, 4 independent non—-executive directors, includ—

ing a chairman.

2016 &, ARTETT 3 RBRHFARR, BEBRREFRZEMAREEIAE., W, BHES
BEHE 12X ERXEEE 7R BEEEE 2R, ARITHTHASENKE 67 1A,

In 2016, the Company held three general meetings, including the annual general meeting and two ex—
traordinary general meetings. Additionally, 12 meetings held by the Board of Directors, 7 meetings

held by Special Committee and 2 meetings held by the Board of Supervisors. The Company made 67

disclosures of the Company's material information.

PNEIEHIIETREXRELRZES. HNEES. EREEE, KRENESERTNESEER
RENER, BN ESEEEF, THESREMSREERABRTHBNITAETEE,

The Company has established an Audit Committee, Remuneration Committee and Nomination Com—
mittee, whose functions and powers are to submit reports on resolutions or suggestions to the Board

of Directors, assist and support the operation of the Board of Directors, and supervise the fulfilment

of directors' and other senior managers' duties.

L2016 F12 B 31 HARGIHSEH 7 2NEHEN, BESEEERRESE. EZREALIER
BIEAS , FLESE ESKaREEASEREBETIEERR . AN RERENSIETR,

As at 31 December 2016, the supervisory committee of the Company comprises seven members, the
Supervisory Committee is responsible for supervising the Board, the Directors as well as the senior

management of the Company, so as to prevent them from abusing their power to damage the lawful

rights and interests of the Shareholders, the Company and its employees.

03P ace| mxemsannamas

2016 &, BESECRIMBEARNINUBINALEFOGEE. 6% , TREFIRRE.
BHESEERRIIRESEEENH, UEFENRIETHE.

In 2016, the Supervisory Committee reviewed and examined the financial position and the legal
compliance of the operations of the Company and performed its duties under the principles of

due care through conducting special inspections and convening the Supervisory Committee’ s

meetings and attending the Board meetings of the Company.
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Fig.: Organizational Structure of Yueyun Transportation
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INTERNAL CONTROL AND MANAGEMENT
PIEEE

ANTI-CORRUPTION
A

FHIELGE, MTE—1 2BEREN
IHRE), EEMEBEZER, HRICEARBEREEREEEEZIAEXB LERZEE. [

Eix, ERBIEEINE R INH RS, R RBERS R HERZNEERE.

RE)—BEURBETHRMAETERTENGRNLERE. $IR. BREERARENEEIEENER

operates by the administrative principles of "flexibility, stability and synergetic effects" to improve its 11 .
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RHEREHEE, 2EMBLERRE, NS EEE LRETRERE, HBEBZURA, TENREHE
EEHBSENNERS, TUTESAHELSERETEARY, REASBREE, 2016 F,
NEFRT —RIEBANEERERITE), THEIRE 184 15,

In order to ensure compliant operations and to prevent business risks comprehensively, the Company

& &
S
fo
@

internal control system. Dominated by the combination of risk inspection and management, the system . ) L . . R
The concept of business integrity is upheld by Yueyun Transportation, which seeks "to be up-
audits and takes corrective actions to ensure stable and healthy business development. In 2016, the ) ) o, . .
right, honest and to unify knowledge and practice.” The Company is committed to the advanced
Company promoted a series of internal control and management campaigns, auditing 184 items in ) . )
pany p 9 paig 9 development of a clean and honest enterprise. It performs the "Eight-Point Code" promulgated

total. by the Central Government strictly, prevents risks of corruption comprehensively, and persists in
examining and bringing the culture of integrity being constructed by the Communist Party of
FEZE:HEE) Audit Activities China into its business operations and management. In concretely implementing effective an—
ti—corruption campaigns, the Company forcefully eradicates corruption, fosters clean leadership
@ R ARFF AR HEBTE and honest corporate culture. We comply at all times with relevant anti-corruption laws and reg-
o ... .Sff(?'jg'fh?[‘f?f‘f'f:?.?ﬁqc.t ......................................... ... Implementation of Audit F.V."".Iy?fi.o.rl....o‘ ulations that have a significant impact on the Company.
* W BB ET B EREERBRATF =R ADNHIEEITEEZE o ¥t 5 RATEE IR RPN EMZHIFHE
THEER Conduct audit evaluation in 5 subordinate
Full diagnostics on the new merged Qingyuan Yueyun and another two Com?ime; e . -
companies. ® EE ﬂ IE/IIL* %IE\ E'I'&%E'I'E:F ﬁﬂ&@@}ﬁﬁﬁ}]&ﬁﬁ?&
o RRENE (FBBLHERMIEETM), HEMBSBIRRHEEREIE Anti—Corruption Campaigns and Effects
preparation of the System contraction of subordinate companiess of the evaluation

system, guide them to complete the revision work

o fIREEERPEIRAT R

Carding process in business management

.%Fllﬁﬁﬁ_‘"r“ uu}a—:

Procedures for the management and construction of honest and clean Party conduct

Conduct special audit and special audit

NEREBERRBERETRCEEEZTIEXRBETE. BEE. ARE. BF%, TRREIE

. BHEERE o SR IB EHEHI BE
M gggL:rsgdeSCL:%imsmn I EE R : Improved Accountability & | @& The Company seeks to bring honest and clean Party conduct into its own business development,
P Institutional Bases

arranging, implementing, examining and evaluating anti—corruption efforts.

o  MBAETEREE. WAAEEE | | o mumtmEaERaERRBR S
HE. EATIRIEESEE S IEE H (NEREEHEBIBE) H A mechanism is established to audit

i R questionable standing books and keep [Z E’E&RET ((E@}%ﬂﬁﬁﬁféﬁc%»
Recycling of contracted vehicles for

self—run, external cooperation projects The Letter of Responsibility to Develop with Party’ s Integrity is signed by the staff at every level.

and major projects are supervised and
inspected as the focuses.

o MNsB¥P/ N, &, Bl BHEEMKEE
BEINEESRE
The Company enhanced its supervision
and inspection of small, remote,
scattered and affiliated units' business
operation.

o NEPFIFTEEU T EMZHRAIE
Head office and its subsidiaries have
different emphases.

O5P ace| mxemsEnnamas

Administrative Measures on Internal Audit

(CBEEEEAERIED)
Implementation Measures on Economic
Responsibility Audit

(BEARERIABFHEEME)

Implementation Measures on Infrastructure

Project Audit

(REREEES T/ \FEROEN)

Notice on Eight Suggestions for Audit
Implementation

B: AEETEE
Fig.: Auditing Measures

tracking standing books.

o EHAIRM B IAR BT UER
The schedule of corrective actions against
various issues is followed up regularly.

o Ert MBS REEZ 1L
Corrective actions against audit issues are
linked to business performance assessment.

o BIRIERERFIE, AELME, HED

3

H

Two provisions are stipulated in the account—
ability system, i.e., those who bear the
responsibility are to be asked and investigat—
ed.

MEEBHE

Enhanced publicity and education

PNENBIENH . EEHMEREE L RLERGEM
The spirit of senior organizations within the Party is communicated promptly through documents,
bulletin boards and otherwise.

masasarnaras | 06P Ace



ANBEES, BiL. BR
Party constitution, Party discipline and Party rules are learned in—depth.

s IREUE. NEEE. B WERZRSE
The Company strives to create a honest and clean atmosphere where people dare not, cannot
and will not want to be corrupt.

N5 BRI H B 325

Establish and strengthen the building of an anti-corruption system.

B7] (BEEREZREEHZZIED
Revision of Methods of Assessment for Buifzﬁng Clean Tarty Conduct.

BEUETESHERRA, BEQREHRY —=HEE)
Establishment of a sound accountability system and implementing requirements for leadership,
where “each position takes on double responsibilities.”

hnss BRI E FE

Enhanced anti-corruption education and training

2016 FALEHMBEE B, LI2HBEAHE 13,812 A
The number of learners reached 13,812 during the Discipline Education month of 2016.

AR S CHRERST N RRNEMEE S BN E R RIEEID
The Company offers practical operational training courses with respect to efficient supervision
and case handling carried out by discipline inspection and supervision officers.

B B SRRl

Supervision and reporting mechanism

B EHRRTIEHNE, G EA RS ERELS
The sound petitioning and reporting system is established to form a transparent and effective
petitioning and reporting network.

BB EH T RA A INRE

The fundamental function of petition letters is put into full use.

2016 F{E5h G RIEZE 100%
100% of the petition letters were settled in 2016.

07P ace| mmeaxannaras
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Economic Efficiency

EHETHISHEANNE, ASERET DRORD, ARAIRN ZRIER, BEAEEKE, BR
NEWERF., 2016 F, A BREZERAN 7319 B AR BIRFFBE 461 BT ARE,
STREFERZ 119%, FLIEER 25.81% , A EE=FET 'RAREEBELTHAS., Uk
FEREREESEEARIEEHREE T=ARAREBELHAT .,

Facing present challenges on the market, "Joint efforts, openness and innovation" are the devel—
opment concepts that the Company adheres to. The Company actively improves its management
standards and manages to concretely enhance its efficiency. In 2016, the Company recorded an
operating income totalling RMB 7.319 billion with the net profit of RMB 0.461 billion, topping its
annual target by 19% and achieved a year—-on-year growth of 25.81% with the comparative
period of last year. The Company won the "Best Investment Value Award for Listed Companies"
(BIVA Award) for three consecutive years as well as "The Listed Company with the Best Invest—

ment Value in the 13th Five-Year Plan" at the sixth China Securities Golden Bauhinia Awards.
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EMISSIONS
HER4

IRIGREBREEE

Environmental Protection Policies and Management

lﬂ@

BRBASERTESKE. RBEHNER, MEERGERBRXBAER, KEEEEN
AERL QR EE REME, BEEMNEAENSSERAEERE SERN RLERE,
DREIIREEEIRIBRORIIFERZER, 2016 F, A MNENREEERRIBSREMN,

While improving its business and service capabilities, Yueyun Transportation keeps the goal of
supplying green and low-carbon transportation in mind, looking for ways to operate sustainably
and investing in management to improve aspects such as the selection of vehicle structures,
daily operations and the repair, control, maintenance and elimination of worn-out vehicles, striv—
ing hard to achieve the sustainable development of the company and the environment. In 2016,
no serious incidents of environmental pollution relating to the Company or its employees were

found.

maessannaras | 10Pace
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EERBEATRREEBR:

Environmental management policy of Yueyun Transportation:

BEAFE STREERPHE MRTERBPRS, HITSHTEE. FEMRVEBIHEA;
we continued install the LED lights in the new road advertising project, promote the use of efficient
energy—saving lighting system;

BFER. WAARRBRENER. ER. BEREMEK;
We observe laws, regulations, standards and other requirements on both state and local levels regarding
environmental protection;

RIRRR DB MEAEFTRRIPIRGE . INTAETR TN TRIBFERA, FRERRE, MK
S5 R E R EDHER

we explore the energy-saving and the emission reduction technology of boiler combustion and processing
production in the asphalt modified project, reduce resource consumption and emissions of air pollutants

RIS EREMERS, RARFOILSE, 27, ERRREEER, NREFRERINDES el vt
anda solid waste;

EHMN QB EEREZH;

we uphold development and energy saving simultaneously, promote investment and conservation concur—
rently, establish and implement a sound environmental management system, and integrate environmental
protection principles and methods into the Company's business policy thoroughly;

ENEREHERLEBNIFHT (R, BSAESRSEML . BiRFTEME, NERERLE
R EMTTIR

we coordinate the promotion of new energy pure electric vehicles, construct charging piles in the service

PRESEUEE, MRE)l, BESRsEREINRIBERERMEEH, ERRELENS areas, make contribution for the national energy strategy.
B2H;

we define the duties and responsibilities of each position, strengthen training, enhance the staff's aware—
ness of and capacity for environmental protection progressively, and have had all employees participate in
environmental protection;

stREREENZR, BUEEAS, ROERER, BREERFNERRE, BHERHE
FEIRIES

we enhance resource management and assessment, optimize operational structure, reduce resource
consumption, avoid energy waste in the production cycle, and improve indices of energy consumption;

AREEHWEBELNGRE, ZLOASRRE. BoRNEEER. INEEASHMRE. [ERE.

Paxan o kva N N N N . ’=
BT AEIR R A0S AR S R AR Y SARHERRAY)
we adjust commercial vehicles' model structure, eliminate high—energy—consumption and high—pollution Gas Emissions

commercial vehicles progressively, and accelerate the application of strict emission standards, as well as

encourage the use of low—energy—consumption and environment-friendly vehicles powered by new energy

or clean energy; s e o s . . SR
EERBASMNERIREREHINEERENEARHNSREENSBEER UL EE

MAEEEMEFLIRAN, BESHFRIEABEERIER, BRBMESNARY, BRER SNEBHEHNEEEN. Ef, BRANIECE_S4R. aatWUERBERNYE, BE

=] B _— fanil > =] )

RIEE R TR ETEmMEEFE LT REAMN SRR E,

we increase scientific investment in commercial vehicles, monitor vehicles' quality and conditions using

technology, ensure good operating conditions of vehicles, and avoid rising energy consumption resulting

from abnormal operation of vehicles;

The exhaust emissions and greenhouse gases emitted by Yueyun Transportation mainly comprise
automobile exhaust generated from fossil fuels, gasoline and diesel, as well as indirect emissions
arising from outsourced electric power. Exhaust emissions produced mainly comprise sulphur di-

oxide and nitrogen oxides particles, while greenhouse gas mainly consists of CO, emissions.

IMMARMERRIBIRN, HEERIFRE, RITEREER, RAEWTER, WEREEBSER
RES = ANTEIR T A ;

we increase our investment in repair and maintenance equipment, improve the working environment for

repair and maintenance, optimize repair and maintenance efficiency, as well as increase the availability of 2016 F, B EX BN SEZS EBREPEEANESHINIL4,063.70 8, REMA A FTET LY,
vehicles, and monitor and recycle repair and maintenance waste; _ N o . i

EARHEAY 93.32%, “H|MMEFENEN D BI& 1.84 WA 269.72 M, [FUAERRAE
RN SR, T REIE RIS BB RE . AR TIF, 1% B R RS e R gI8irE, MBS, SERENSZATEASRRESEEERRAMAE) ( MEERS ) FRHESE
BERIRIG AR R RS A O R ReE S ELE, wAEBRTOEELEAHN. ARRESEEBENELNERRHBEEMY
we develop scientific plans and consistently invest and implement practices to protect the environment in the S J—— e s — e o e —sn
long—-term, and effectively save energy, reduce consumption and strengthen regular environmental management E PRI TRIBREIEES/NE, SHEeSEARIEBHESHE, REIER (KR53
and assessment to ensure continuous improvement in environmental performance and environmental systems; fm%%%mﬁﬁ( EE» HFW%E%, flﬁ“E*'JE@%T%EE’\]%?EU&%&AEHQO

11P ace| mrmEsapnarss ExuEsannarss | 12P ace



In 2016, the exhaust discharged by Yueyun Transportation in the operation of vehicles totalled 7,3“:5”51: Eﬁ&ﬁﬁ' ﬁix&
4,063.70 tons, where nitrogen oxides were the main pollutants, accounting for 93.32%, while the Emissmn Reductlon Measures and Effects

emissions of sulphur dioxide and particles totalled 1.84 tons and 269.72 tons respectively. Apart

from automobiles being the main source of the exhaust discharged, the discharged exhaust may

\

EBREASIETEAINNEERRRMEMERATF, BB INEAE RN R BOE
BE TRECEBEFEENERIEEREHI.

Starting with factors that impact emission (i.e. management planning and technology), Yueyun

also be attributed to Guangdong Yueyun Jia Fu Industrial Ltd. ( “Jiafu Company” ), an asphalt B
manufacturer and wholly-owned subsidiary of Yueyun Transportation, during their course of pro- &
duction. In order to reduce the impact of exhaust generated from the production of asphalt on the
environment, Jiafu Company has set up an environmental protection focus group to ensure that ) o )

) ) ) Transportation reduces the emissions of exhaust and greenhouse gases generated from its op-
pollutants emitted comply with the Integrated Emission Standard of Air Pollutants and that it passes

o i ) erations by strengthening emission control and upgrading technologies.
the monitoring of the environmental protection bureau successfully.

EERBEASEANBERENERERSN. NHNLMEEERIMNEENEEN MRS E,

2016 EERBE AT sttt 310,524.47 [i§, a1t # A 299,313.81 8,

%, BB — A BHHAS B, BER_SAHHROS : ﬁ 5| EBIBEEEET Introduction of energy—-saving vehicles
The greenhouse gases emitted by Yueyun Transportation mainly comprises CO, generated from :
direct energy such as diesel and gasoline, as well as indirect energy such as outsourced electric EBERBRIMEARATEEHERANANTEE, MARARSE. ABBSEULREEH
power. In 2016, the CO, emitted by Yueyun Transportation totalled 310,524.47 tons, whereas REMSIENE. BT, ASZFBRARAEEYCIE 1854 5, BEEFE., ~R. LRSS
direct CO» emissions totalled approximately 299,313.81 tons. FIRBTH 100 ZEEERL., B, MEERRSERARMNTIL S B, BEERSNZEHIE,

2016 &, A H51 # LNG )R E 30 &, 18 EES I SO BB F rlR > — S HRENAI 1,800 W, LtESH,
WSIEESRE 978 W, RERDSIHER 2,950.35 M,

As the pilot enterprise promoting the application of coaches powered by natural gas, Yueyun Trans—

11,210.67 i@ portation will increase its introduction of natural gas vehicles (NGV), electric vehicles (EV) and hybrid
11,210.67 tons electric vehicles (HEV). According to statistics, the total number of NGVs has reached 1,854 and
. BHiE (8E—) —S4mine these NGVs have been used in more than 100 routes in mainstream choices of transportation such as

Direct CO, Emissions (Category ) coaches, buses and taxis. Furthermore, five gas stations have been built and improved, offering all

kinds of natural gas in multiple areas within Guangdong Province. In 2016, with the Company’ s new

introduction of 30 LNG vehicles, CO, emissions were reduced by nearly 1,800 tons per year in com-—

A (#EZ) SR E
Indirect CO2 Emissions (Category II) :
299,313.81 [i# also reduced the consumption of diesel by 2,950.35 tons.

299,313.81 tons

parison to emission levels of vehicles powered by gasoline or diesel. The introduction of 978 EVs has

I'&) JREB 47 B 35BN Selective purchase of green engines

NEVBRBEHE GEEWMRE, S EEEERE V. EVHRIRENEE M, REVEHRREL,
E: BERB20165F AR SCR BRRIEERAM, REMAMARE, 2016 F, BERBLS NEEEHEBESHEERFR

Fig: CO Emissions of Yueyun Transportation in 2016 L ATFRESENSDRSTRAE V. BV RRE, T2ENRE T SEREEE.

The Company gives priority to energy-saving vehicles and green equipment when selecting purchas—

es, promotes the use of engines that meet national IV and V emission standards, adopts technologies

* BIE—BENE. HEE. EESTESRWHERVE. SHASRNER_SMAHHN BE_8EINEE
HROREER S HI.

such as fuel injection system optimization and Selective Catalytic Reduction (SCR), that controls and

treats discharged exhaust, improving fuel efficiency. In 2016, Qingyuan Yueyun Vehicles Transporta—

Note: Category | includes the direct CO». emissions generated from the use of gasoline and diesel by such primary commer— tion Company Limited, the subsidiary of Yueyun Transportation, applied national IV and V emission
cial vehicles as cars, taxies and coaches; Category Il includes the indirect CO, emissions arising out of outsourced electric standards to its newly—purchased vehicle engines and thus effectively reduced fuel oil consumption.
power. :
13P ace | mrmEzannmamAT memasmannara | 14P ace



y B REFMAHIN R E

THRIFZATEEME Installation of new technical equipment Emission and Disposal of Solid Waste

NEBRLZEEFEHNDHEBRAG. EHRARERAG. EREERAR. EREMURGSE, 7

RAEENREEEFR, RIEWMNETHE, HOMER, 2016 £, TEEREEHERD EERBABRARARERBVEIIFRBERENLEDENIER, BHIRREELEBRETR
RIFREYHI, TEBERER. TENASHEEGERENFHRERY.

Adhering to the concept of minimizing damage done to the external environment and the impact

BRAS) ( TBERARNE. ) EMEREMRS 78 B, REFHRAREZERG 84 E, BEREE
EELINR, RABMERBE, MBI,

The Company improves the operating efficiency of vehicles and reduces the fuel consumption b . . . . .
pany fmp P 9 v P v on society, Yueyun Transportation endeavours to lower emissions and its burden on the environ—

installing an electronic—controlled power transmission system, a vehicle—-mounted video surveillance

) . ) ) ment through its operations and production cycles by disposing and storing waste generated in
system, a transportation management system, a global positioning system and otherwise making use

of advanced monitoring and managing means. In 2016, Guangdong Yueyun Langri Co., Ltd. ( “Yueyun strict compliance with related rules and regulations of the state, industry and enterprise.
Langri Company” ), the subsidiary of Yueyun Transportation, updated 78 sets of global positioning
systems and 84 sets of vehicle-mounted video surveillance systems to realize real-time monitoring of

vehicle operating conditions, to improve the service efficiency of vehicles and reduce the emission of BEEEY
: Hazardous waste

pollutants.

PNEVSRONEERMEEEREN D, BEENS, RRERAE, CRERDHIZHA
AEKEENRFELSDNELHREER— @WEE BERAZEERMAEML. BENX. B
EHEE, 2016 F, BERBEATHELERZERY 761 W, REXS100%,

2016 &, EEXBENTBBSEMEET. EBRESEES. MARNRERASZHN, WOEER
REEZEELSNEIHING 122.41 W, B> EEZE_S MR 11,731.04 B8, @8, SINEE
105,888.32 FELA, B E R — S EEERN 3.18 M, [E LY HEN 1.59 8 LA K # BEHERY 28.80 M,

Flﬁz/ //I\_ _l,'f‘tﬁrﬁfﬁi 55.81 Hmﬁ\o hazardous wasted|sposa|

. . . . . . . N . ﬁﬁﬁ%m IR
By introducing energy—saving vehicles, purchasing green equipment and increasing investment in tech- @ eeeeeeieieiaiaan :

nical upgrades, Yueyun Transportation reduced the exhaust emissions generated from operations by 100%
122.41 tons and direct CO, emissions by 11,731.04 tons in 2016. Moreover, the Company saved a total

...................................................................................................

The hazardous waste produced by the Company includes used engine oil and batteries,
which are delivered to an environmental protection company with recycling qualification and
a battery supplier respectively, for unified disposal in accordance with relevant provisions of
E the state upon collection to realize reduced, mitigated and standardized disposal. In 2016,
the hazardous waste produced by Yueyun Transportation totalled 761 tons with a 100% dis—
posal rate.

of 105,888.32 kWh in electric power, which is equivalent to the reduction in sulphur dioxide by 3.18 *

tons, nitrogen oxides by 1.59 tons and dust by 28.80 tons, as well as indirect reduction in CO, emis—

sion by 55.81 tons.

BEREREY
Non-hazardous waste

WD~ FACTRHE i
reduotion in sulphur dioxide ARNEEETETEBEENRERBYOEAERN. BESRY %EE“EEWD%%M

0 01 . #E, Hot, SEEH. BERBRERRAT (FELEEMREEERATNREE
. | WE) SERE, TRHAEEREKAENSBEIRASEERENRE; r%%m#
0.07 . i M BENBLZME. 858, ﬁﬁﬁﬁ%ﬁiﬁfﬁﬁl FEHAZR BN 3 R 2 B4 B AT 1L,

BHIZgEPESBHIE (M) i R WA R K6, 2016 &, B ERB AT HEABMEREEY 1,161, RIEERZE100%.,
Reduction in Direct Energy Exhaust Emission (ton) .‘
D E S HE K
reduction in nitrogen oxide .’

Hon-hazardous ....... The non-hazardous waste generated from the Company's production and operation cycles

116.09 A waste disposal rate comprises used tyres and spare parts, scrap vehicles and metal materials. Scrap vehicles

116 09 .nﬁ’?%%kﬁiﬁi ______ : and used tyres are treated by category according to the Administrative Measures on the Dispos-
R ton

u[ofWom-Out Commercial Vehicles and Used Vehicle Materials issued by the Company and deliv—

ered to a metal recycling company with national recycling qualification for professional pro-

LNG_éEE %E}J D ERLHFRR cessing and scrapping; used spare parts and metal waste are firstly stored based on the

reduction in particle emission

6.24 ..

6.24 ton

classifications of iron, aluminium and copper, then delivered to a professional waste recy—
cling company, and finally traced upon recycling. In 2016, the non—hazardous waste pro-

duced by Yueyun Transportation totalled 1,116 tons with a disposal rate of 100%.
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USE OF RESOURCES
&iR{ER

REIR{ER
Use of Energy

BERBNENELBAFTERSME., SHE. BFE. RSB NBEREREER LNG B,
BEEHMMNEETRRESH. S0, MU ERRURENENESHHEREREMANERE. S8
BB MMEN TRMR, —RERSBEFEBERA, N4 112,893,208 7; MR
BTN 21,268,579 FRH,

The commercial vehicles of Yueyun Transportation mainly include gasoline vehicles, diesel vehicles,
electric vehicles, hybrid electric vehicles and clean energy—powered LNG vehicles, etc. The direct-
ly—emitted energy comprises chemical energy generated from gasoline, diesel and liquefied petro—
leum gas, as well as electric energy produced during the charging of electric vehicles and hybrid
electric vehicles. Detailed information shown in the following table below reveal the type and amount
of energy consumed. The consumption of diesel, the primary energy, is relatively high, totalling
112,893,208 litres approximately, while the consumption of outsourced electric power, the indirect
energy source, totals 21,268,579 kWh.

2016 FEERBREIERER
Energy Consumption Table of Yueyun Transportation 2016

i $

Sl LE3) REE}AH LNG (Rt RAR) SMEE
Fuel Type i Hybrid power Liguefied natural gas Outsourced electric
(R\(e)) power

1784,305 112893208 671,909 | 32,570,685 21,268,519

IKER(ER

Use of Water Resource

ETAMREKER, RERKERAIFENBNER, EEXBAIRONBEESHLHEK, 12
SKTEERF BRI RIRHIEE KR, BREE/KERREENSE, 2016 &£, EERXEBEAE
PEAFIKIE 2,197 W8,

Conservation and protection of water resource are the basis for sustainable use of water re—
source. Yueyun Transportation strives to reduce consumption and pollution of water resource by
saving water, improving the utilization ratio of recycled water and controlling wastewater dis—

charge. In 2016, the water used by Yueyun Transportation building’ s offices totalled 2,197 tons.

2016 FHE TERBRESEABRBZEABRLAS ( NBERAS) ) #Er 69 HRBEKL 124
BEioKRERE (Hh 8 HRGEREERATENTKOARE), ZXFE =N ERHEEEN
TEE, EYHRBERMEZRFRRAEPI L RKEREBRRS

In 2016, Guangdong Top-E Expressway Service Zone Company Limited ( “Top-E Company” ),
the subsidiary of Yueyun Transportation, equipped 69 service areas which they covered with 124
sets of sewage treatment equipment (including 8 services areas equipped with state-of-the-art
reclaimed water reuse equipment), commissioned a professional third—party unit to maintain the
equipment, and had the environmental inspection departments in the jurisdictions where the ser—

vice areas reside issue regular water quality reports.

HER B IR M e S A 1S 3K

Benefits and Effects of Energy Management

LEFMANRERZSCEBRETERNEERERE, BERBASEB0E EHEBATIE L AE
EERAHRERIENSIRER, BERREMERS, NERSERBEDIET, UEIEEMRN.
FER A R L2 IR GRS RAVIEE(E R A ER, MEER AR B1Z, RS R BICE,
BEEHIREREERE,

Fuel consumption of commercial vehicles constitutes the main energy source consumed in oper—

. . . =
7t (litres) 7t (litres) 7t (litres) F5 (ko) TFEA (kwh) ations. Responding positively to various policies concerning saving energy, emissions reduction
and comprehensive treatment put forward by the government of China, Yueyun Transportation is
dedicated to reducing energy use alongside strategic development. Focus is placed on the use
. . . . - of new energy-saving technology, new equipment, new techniques, new materials and new
BiZEEIR BiZEEIR BEigeR BEizgeR EHEEER , , , . , , L
Direct energy Direct energy Direct energy Direct energy Indirect energy energy, in order to meet goals for saving energy, reducing emissions, improving the utilization
rate of energy, and keeping the total level of energy consumption within a reasonable extent.
17P nce | mmemsamnsras Erz@sennenas | 18P ace



. e ENVIRONMENT AND NATURAL RESOURCES
Progressive improvement in energy management system

o | ¥r SSAT S
PNERIUIBFNEREREUNBRENGEREEAS, HIE (BEEMDEEERERATE) (EXREEHBIEE. IE iﬂ& %% é ;}E
WERENMNERTREEERAR) FEENE, BURREEZZEMEES, @O HESZERHE,
BERIERATENEREEBAR,
The Company establishes a sound energy management system progressively by setting up special energy manage— EEREATEIMERIRIEREEIZEES], MREA EIETBRER I REIEMIRIE S LB HHTE

ment positions and corresponding energy management staff, formulating administrative measures such as Regula— N o e a— ~ -
Bh. FREMERREREN, =i, BONERBRRESREHENRRNESE, BSHRRERIREE

tions on Assessment and Management of Fuel Consumption of Proprietary Vehicles and Implementation Program of Repair

Cost, Tyre Consumption and Fuel Oil Consumption Quota Management ofﬂ’m}am’emry Vehicles, establishing an energy man— HEAE., ME. IRIE. % %‘iﬁ)ﬂiﬁ’\] }EQEB’:%:-‘F:%/J\%%E, E-Ej([gﬁgﬂiﬂ% KﬁBﬁﬁE EEASIET
:ﬁii:]::;ar:::r:riz;tand incentive mechanism, and elaborating on regulations concerning oil consumption assess— %%f@@: %{Wﬂ]‘%ﬂﬂ%'f%%%ﬁkﬂﬁgﬂ, ﬁﬁb%ﬂ?ﬁb@%él%éﬁi%ﬁ, ﬁb?&)ﬁﬁ*ﬁ%‘ﬁ%, jli'E

BTRBEBRAGEIRNMEASINEESE, KMBDERIAEERRY, B, MAHERRF
AR AR AEE BEBRERERENR, HTERITESNRELRMEER.

Intensified management of energy consumption quota

With respect to the external, Yueyun Transportation enhances its capacity for environmental risk

AT EEFHAREESTESE, REFEEE TERE  RTESH. —REFEE SEES2ERE, management, strengthens its abilities of prevention, early warning and emergency handling for
W PN N = - i tal polluti ts that ise in th f it ti tions,
AWREERETABMDEEEE MADEREED, BORRETRERMANE TZALRE, S8 environmental pollution events that may arise In the course of its production and operations, so

e ot e s e o ot e e as to control, reduce and eliminate risks and hazards arising out of environmental pollution
REEEERERBNMEEEEE, RARTHENASHE, RSEEMR.

events, striving to minimize the loss of personnel, property, environment and society resulting

The Company enforces tighter management on fuel consumption, by defining reasonable fuel consumption quotas for from environmental accidents and maximizes the health protection of nearby residents and em—

commercial vehicles for every hundred kilometres of use, based on different vehicle models, main configurations, . . . .
ployees of the Company; in terms of the internal, the Company improves its awareness of and
technical levels, Class A routes, passenger capacity and other factors. The Company also intensifies reward and

) ) ) . ) ) capacity for environmental protection, encourages and motivates its staff to participate in envi-
punishment management for energy saving by incorporating the energy saving target into the performance assess—

ment of employees, with a special focus placed on intensifying reward and punishment management tactics regard— ronmental protection, promotes video conferences and has all its branches and subsidiaries
ing coach drivers and strengthening awareness of energy saving and emission reduction among employees to im- spreading across the country equipped with video conferencing system so as to reduce business
prove the effects of energy saving. trips and the use of buses, and strengthens clean energy research in the sector of environmental

protection to make contributions to the industry of green technology and development.

S A A REERN E

Increasing introduction of clean energy

NEMAFRERSNENE, URARBMASRIERBEAR, BOCBRELDERE ., 2288 2011 £ 11 B
NEh&ERAR, £ THIRE. BH. BERA. EREESHHZEINN.

By replacing diesel with natural gas as the boiler fuel and decreasing consumption of fossil fuels, the Company
N o S

2016 FEZRBETEENRR ECEEE
Yueyun Transportation energy conservation in 2016

increases the introduction of clean energy. Jiafu Company has introduced natural gas into its operations successfully

since November, 2011 and has achieved multi-faceted results in terms of energy saving, emission reduction, cost

reduction and life extension of furnace pipes.

52 LNG EAE

diesel electric power

1481712, |243300..  |105888.32 :--

4,481,112 litres 243,300 kg 105,888-32 kWh
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Resnonsibilities
for
Employees

—l == /T

o EL"N"I"I'HHA

REFRE UATHBE, BATEN, BATES) WATER, £ TR, K&
MABRT, AAFNMBATBRMLER, FEBRAADERERKF, SETRHEZZTE
NIFRE. ATERNERESZ. 2ESPNXRGREY, BRETIRASTNHBRE. HKE
BR.

Yueyun Transportation adheres to a "talent—oriented" corporate culture to let talents shine and

realize their dreams. In the context of "large—scale logistics and transportation”, Yueyun Trans-—

portation takes talent as the inexhaustible impetus for corporate development, focuses on nur—

turing talent, improving human resources on a management level, and provides employees with
safe and comfortable working environment, a fair and broad platform for development and varied

leisure activities to achieve mutual growth and development between employees and the Compa-—

ny.

HZE 2016 £
By the end of 2016

BTHRH HRBEER ANIGEEFIRT 8L
total Number of Employees coverage Rate of Social Insurance average Training Hours
per Person

21,112 A 100% 16 /\BF (hours)

EEEEERGERAT 22 AGE




#r e E
Salary and Benefits

HAIBRHRRES. AF2RENRR, SIEEEATFHNFMER. 2016 F, HFIRLEBAS
EHENE, E—FRE8 T TIFEEE,
REEZ TUABAR) NEEXM, HE TR FENENSEEER, (NEREEINEIREAER.

Upholding a "people—oriented" corporate culture, the Company builds equal and harmonious labour re— reasonable and equitable salary system. In 2016, we have deepened the reform of the income

Based on the principles of prioritizing efficiency and equitable distribution, we have established a
lations with employees and protects employees' legitimate rights and interests in accordance with laws. distribution system and have further stimulated employees' working initiative.

HETHEZRR 04

zF%E{E Sharing of Results with Employees
Equal Employment Opportunity NI NN T Ty
# B —AREEASFIERRE
. The growth of salary and income inclines to Th salaal grades of ordinary managers are
INS \ 2y o T = g po g S 7 B S 70 N I\ I\ first-line positions and key positions. optimized.
AT —EURBETHEMEEALBNENSHFRRA0, TRBBRPRFAR, AT, AF i —
MERR, TEEEEEL. @t THNRIERE, BRETEYFFERRNGSHERE, £RETHE flcleiestenicieciisiertcinzed

BRSNS BEFHENZEN. 2016 F, ADEDARFETERH BRBEEFA 100%, S TS

Reinforced Concept of Salary-Efficien—
: cy Linkage

M —REFHENEE S =

8N o BC AL R A% Four—-in-One Salary Management Program
Salary Distribution and ‘

Growth System Qﬁ%ﬂ?ﬁ'ﬁﬁ:ﬂﬁiﬁ%\ ?E%\ %*Zs 525([@]@{17.

We comply at all times with relevant labour laws and regulations that have a significant impact on the

Company, conform to the principles of openness, fairness and impartiality during recruitment, imple—

EERENRTIMBBERS RN, I8

ment every provision against child labour and forced labour, build equal and non—-discriminatory collab— T PPN MBS P —RORE, MM, MRS
’ - ETBEXRSERATERRT BT The Company has put forward a four-in one
oration among employees, and entitle all employees to receive training, education, salary and benefits. : The Company has developed and established system integrating strategy,budget,assessment
In 2016, 100% of the employees of the Company have signed employment contracts and have bought a.normal. growth .SyStem for Salary_eff.'c.'er?cy 03 02 el 'mt!at've i EEEE Uiioe ITHEM S eel
. linkage in an active manner and subsidiaries constraints.
social insurance. are able to predict and use the payroll in a
: reasonable manner under the guidance of the
i Company.
14,646 3,656
4,666 B B BRI R
6,526 Fig.: Salary Distribution and Growth System
7,740 N 5,110 EE%IE
Democratic Management
m B 30 5RUT (A) 41 -507m% (AN)
Female 30 years old and below (person) 41— 50 years old (person) . L o P o _
m B KRS, BEETIER, SREMIBURETSHE, SFTHEARSABIAXRAE, @8
B 31-408% (A) B 51 E&UE (A) s o =
N B Y = =z == =
Male 31 - 40 years old (person) 51 years old and above (person) TEREEE L. EERatlE. WEETRE,
Employees' opinions are well respected, with sound labour unions founded by units at every level, and
B: BETMRIEE (BA: A) B: BETFREE (B A) , . . . .
Fig.: Sex Structure of Employees (Unit: Person) Fig.: Age Structure of Employees (Unit: Person) workers  congress regularly held annually to inform employees of business conditions, review rules

and regulations, and collect employees' proposals.

AGE | EXREERBRMNARAE EREERBRNARAE AGE
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Organizations to Protect Employees’ Rights
and Interests

EMEMHRURET IESEE, BRIE
HERRZERA TSR,

Organizations to Protect Employees’ Rights

BTEERE

Communication Channels for Employees
BETHAHBRASABIARAS, 8L
NEFKBRERNDNEEREFEZETE
Workers congress is held regularly per year to

xR BTIEANARE)EFEL
Table: training frequency and average hours

8 TiE: HE AR AILEENESRE / /) \B5

Employee Training Training account per capita training hours / hours

and Interests review the performance report,important rules
and regulations of the Company and other- RS

wise. By GoNer

B: AEIRTEIRER
Fig.: Measures on Democratic Management

Senior manager

U k=g =
REIBER S Mtfd’jfmféir 845 12
By management [eve!
—REEAE
TRAINING AND DEVELOPMENT .
N T N e B~ 8 — NN
SR T
il:l I:I} X S 56,003 24
PAEUEENHFIRENEFNER T/ EINBELZRAEHKE, AMEBETRHTHFNEINE [D
SMAFRHERES, coo NEIEIIFES) Training Activities
The Company creates career development opportunities for employees by offering varied training o IBEEBYRUALM | earning Groups
courses, broad development platforms and provides all employees with an equal chance to be trained &2 Pyl
and achieve personal growth. i
Internal training conducted by in—house trainers
SIS

Internal training conducted by external trainers
= T3 . .
~ - OMEY| (BSHE. HIE ABES)
Employee Training

External training (including lectures, forums and public classes, etc.)

N SRR
BEmER2 AR, RETRMZER. ZEANEINIREHE, BRNATHE. ANERE - -
eam development training
HERRT. MIREBRIRNIBINNE, ROEZEETIERSE, EETEAZE. Emmn
TR
While actively establishing learning groups to provide employees with multi-level and multi—-form train— Visits and learning

ing and educational opportunities, we strengthen abilities in finance, human resources, services and

logistics, unearth employee's potential and promote employees' personal growth. ® EHIFIEF Special Training

BeeRAE (MHERE ERAERE ADNERESR)

NEAEBZ I INILREL VNN VN1 E:53 Functional modules: finance, resources development and human resources
the times of internal and external training the number of trainees the average training
organized by the Company hours per person FPBEIT (BRBECIEEY A L RA L4EEEE | E1ER H EEE RIS AREE) Business

4 811 64 500 16 ) units: unified training of service area managers, FLY-E online special training, and Yueyun Langri
y X y ¥ (hours)

and Guangdong Yueyun Traffic Rescue Company Limited, ("Yueyun Rescue") training lectures

ExmEsERsarAs 20 AGE
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B EEEE]-RBEEESE E: EZEBHLAS-ANEFRREEES

Fig: Tongyi Company - Unified Training of Fig: Yueyun Langri Company — Special

Service Area Managers Training for HR Development

429.28
2016 &

362
205 % K] B0 PN F0 PN BN F0

286
2014 4 FEDEDEDF.EJED

50 100 150 200 250 300 350 400 450 500

E: 2014-2016F N EEHIEERN (BT)
Fig.: Investment in Training of the Company from 2014 to 2016 (Unit: RMB 10,000)

TR
Employee Development

M TAR. FF. BFE. B8 AFRE, 2ETABATFRIFNVRENZELS, ISETHESR
RAMEANZER, ToRBEETER, REIEZANUMAR.

On the principles of "openness, equality, competition and merit-based selection", we create an environment
for employees to compete fairly, provide employees with development opportunities, support employees'

career development and personal growth, and unearth employee's potential, helping employees improve in all

aspects.

AGE | EXREERBRMNARAE

2016 FHIER BT
BEEBEURERMNEAT
49 AR

49 talents at the middle
lever and above from from
the units directly subordi-
nate to the Company were

promoted and appointed
in 2016

BB EREE. SRS

il EREBESF-RINE
PEEBFAE, &
ST2EAMHBENMK

Through a series of
activities such as internal
and external training,
visits and otherwise, the
Company establishes
learning organizations and
offers employees oppor-
tunities to learn and grow
in all aspects.

FTE AT EIRE R

Perfected Mechanism for Selection and Appointment of Talents

2016 FHAME R SR
BIEAT 64 AR
64 management talents at

every level were deployed
and appointed in 2016.

B TR BB AR A8 /R R 2
i
Employees’ performance

is linked to the adjust-
ment to their title grades.

RE / H5RIE T EE

Express/Special Promotion Channel

B: AEETHFEZEREZEE

Fig.: Ways to Achieve Career Development of Employees

AZFERE R 7D %
BETERE

FRIREEFREE E
EETEUMRK

The mechanism for
selection and appointment
of talents brings employ—
ee's potential into full play

the express/special
promotion channel
promotes employee's
growth in post.

BEEIZ2EININ. EIF
FRESHFIEEE TERR,
ERASREHEETHT
BEER

To implement the corporate
value and concept of serving
the society and achieving
satisfied travel, the Compa-
ny cultivates employees'
sense of responsibility
through safety training and
volunteering activities.

RIRBFE Y UERBAL
7
Employees with outstand-

ing performance may be
promoted.

BESREIEEETR
EER, REBIKEEN
&

Special trainings are
designated to develop
employees' specialties
and improve their skills.

EREERBRNARAE AGE



PNEIMMENEEXNAER, SETRHETSMENNIIFREERE, 2HUMEZEET, F28
BTROTIHE, RETE,

Based on the corporate culture of harmony, the Company offers employees an energetic working and
living environment, cares about employees in all respects, and enables employees to work securely

and happily.

BTER%

Employee Assistance

BPIZELHRBEE TNTNEE, HRE-RIEREE, EETHUNELE. BRGQL
D&, 2016 F, HNSEEEE, BPIEEREHNNTENRRNEZEXIIRES TFH,

We arrange work and life for employees in need with care and carry out a series of charitable activi—
ties to help employees establish diligent, optimistic, healthy and motivated attitudes. Under the lead
of Company heads, we continue sending our sincere wishes and kind concern to employees in need
in 2016.

PNEEBEENENERFE, FERETHYRIINSTNEE, 2016 F, ASREDHIFEHH
REE NXRE REEE, FHEAFEIAETFNEEPHNRBERER, SEhMARERHE
BEMRE, ZEHTMFERLERE, WREREEEHRME 170 ZEEMW T, 10 /5%, HFW
RIEIE 14.6 B, A ANMESRBER INSEARESEEHANE BLEIRZIEBRENN
KARRARE .

In order to make employees feel love from the Company, we actively create a harmonious corporate
atmosphere. In 2016, with the guidance of the Company’ s leadership, we carried out a series of
charitable activities of "sending warmth" during the Spring Festival, through asking employees about
their difficulties, needs at work and in life tactfully, encouraged them to revive their spirits and over—
come existing difficulties, and made appropriate accommodations for their work and life. We have
expressed our sympathy and solicitude to 170 employees in need and 10 labour representatives in
total and dispensed subsidies totalling RMB 146,000 in this charitable activity. We have not only sent
our festival greetings to employees in need and labour representatives, but made employees feel love

from the Company and family—like warmth.

AGE  ERBERERMNERAE

e 4

R IR L
JITEE St 1 i

& 2016E§§ﬁ“L/mH§”IL.\Fq/%@J
Fig.: Charitable activities of “Sending Warmth” carried out in the Spring Festival 2016

BT&E#

Employee Activities

BHFRREEZSHNNRES, E8TXBEE, BaETRHR, 2016 F, HMARETE
EIEEIERE . MARERESENN—RINFEHE T TREEZREXIEE.

We organize a wide variety of recreational activities to enrich employees' leisure life and to uplift
their sentiments. In 2016, we carried out a series of exciting activities including physical activi—

ties, as well as knowledge and skill competitions to balance employees' work and life.

R TEHETRMSE, FROE, 2016 F AT BETHERTET RIS, (EERAEERIER.
BAIBBSLEIRE, HAERB QSRS 18 HEMLT 100 REHESLE., ESBEUNEHEE
EEIIRERR. HEGME, RBTASEIMNEAR, HFEIHEIFZHRERERE,

In order to help employees exercise and relax, the Company has organized a table tennis tournament
for employees in 2016. Comprising five events including individual events and team events, this tour—
nament attracted nearly 100 players from 18 units of the Company. Every contestant and individual
player achieved enhanced greater mutual understanding and cooperation skills from the tournament,

displayed the excellence of the Company's employees, and enriched their life after work.

E: SET2mEEKLEE

Fig.: Employees take part in the table tennis tournament.
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Yueyun Transportation
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RERENBRFEELTRS. RAMR. ERAESE, F& THEHRS, RIEEE) ET,
RS LZEEERRHKT, BREBNEEEANTEIRTTRREKTY, BEEFPRRLE.
BE. fTE. RENRE. BA-—EUARBETHRMEEATENERAMEHERTNRBFH
BERZE, BE. BRLMREIEARMRTTERERER RG],
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Services offered by the Company include travel service, modern logistics and resource develop-
ment, etc. Adhering to the concept of “Sincere Service and Value Creation", we keep improving
production safety and service standards, and with a tightened management system, provide ser—
vice to clients at a higher level of safety, quality, comfort and convenience. We comply at all

times with relevant laws and regulations that have a significant impact on the Company.
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: 2016 FABEREEVREBITR BEEARSHNE NExES
q - accidents per million vehicle road transport
total Number of Employees by the kilometres
y end of 2016
(]
: 2
: 9.119 o= 0.0034% - 9,332 =z s
®
) 9"5 million vehicle kilometres : i P 9,332 million passengers
‘e
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SAFE SERVIGE
ZEHRTS

ZEREERBEFERNER, K2 EEEXESERMLI. BEEETHRIRE, 20E4E
ERENERZE, BfIRE TXKZ2) BR, UL2RE, UEEAR, UMBRES T, BIEEHEN,
IS IERLE, BREMOEHBZEE., 2016 F, QEBRBERFBBIRS 1.7 BAR,

Since safety is the foundation of Yueyun Transportation's survival and development, ensuring "General
Safety" is a long—term mission that Yueyun Transportation pays high attention to, thinks carefully about
and values as the top priority of the Company's production and operation. We are committed to up-
holding “General Safety” , making it our important focus and responsibility to meet safety standards.
We deal with pressurizing situations in stride, guard earnestly against risks to ensure secure and reli—

able service. In 2016, the Company served 170 million passengers within its service areas.

1.1 BAR

2016 &, N B RFFERIFBERE 1.7
BAR,

110 illion passengers

The Company's service areas have
served 170 million passengers in 2016.

ZEEEER
Safety Management System

B —BEURBETHRMAEEATENERRHLETERIENRERERZHAEMRBENEER
Bl BANZEAESERRZD, BT —EBEESHRERERNLEEERN ., FHATE
TEXETEERR. AIMREEERE. ARTEZENER. EEREaXN, BRLXELEESIN
BERTT. ERBNEEERE, 2ARERMERZEN,

We comply at all times with relevant laws and regulations that have a significant impact on the Compa-
ny in relation to the provision of a safe working environment and protection of employees from occu—
pational hazards. Making the accountability system for safe production as the core, we have estab-
lished a safety management model applicable to our strategic development. We keep perfecting our

safety management system, refining safety management measures, promoting safety standardization,

creating a culture of safety, and are continuously achieving improved safety in the production process.
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ZEEEE
Safety prodution
training
== S, yae ) 2 s i
EEFELE SECHTIRE RS SRR
Safety prodution Assess— Intensified Connection between
ment and Continuous New Project and New Business
improvement Management
R EREERHE AR [
Safety risk manage— lo) TEEERR;
ment,potential dangers Safety production
identified and managed . e " technology
. ZEEBRER .

Safety Management System

EEREXN RELEERIER
Creation of Safety Safety production
Culture technology
———o
ZELEEFENRE

Safety production policy
and production

HPIEBEERNEEREXMN, BALXELEERIIRE, RRENEZLEIELENEIRE
F.2016 F, RIEAEERABN—REIRE2RE, ZfiRRTHEMER . REABRERTT.
BREBXRER. T2EENIIE. EIHIUIE. SWERFEI, 2016 F, AR TIFRE
FEMATCABRATRRTFREIYS 0,

By creating a culture of safety and optimizing training courses for safe production, we incor—
porate the concept of safety into every procedure of our operation. In order to improve the
quality of safety at the management level and also on the level of frontline employees, in 2016,
we have arranged a wide variety of preventative trainings, to improve driving, service quality of
safety management staff and occupational health of drivers. We have also employed internal
trainers for production safety, formed a zero—accident team, issued accident warnings and
beyond. The number of work-related fatalities and lost days due to work injury are both zero in
2016.
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Safety Culture Construction
Demonstration Enterprise of
Guangdong Province

BB B HUKART & SRR E
Tongyi Company Reshui/Kuidong
Service Area
ZEREENT
Zhaoging Yueyun company
BiBEE AT
Yueyun Jiafu Company
A EEIRE AT
Shenzhen Yueyun Investment
Company
EREERERETERBIL.E
ERHESEEED A S
Zhaoging Yueyun Company
Guangning Service station/High-

way Passenger Transport Branch
of Yueyun Langri company

afe and Civilized Demonstratiol

Transportation Unit of
Guangdong Province

EERAGREES AT
Yangdong Passenger Transport
Branch of Yueyun Langri Company

EEBMEERRAS
Yangchun Urban and Rural Pas—
senger Transport Co.,Ltd

RS ESEEERIN
Shaoguan Yueyun South Station

HEEEHRDAE
Qingyuan Yueyun Fogang Branch

D RERBERRERIEIE

“Safe Road”Advanced
Demonstration Road
Construction Unit

BENSFMBH®=AE
Pearl River Delta (PRD) subordinate
to Tongyi Company

Fig.: Honours and Awards for Safety Services

TER=ZE
Driving Safety

2016 &, AIEFERRBITHER 0775 RELE, EHRE

NIRFTEUBIK T,

RELERERGE THFILETSE

In 2016, the total mileage accrued in transporting the Company's passengers increased to 977.5 mil-

lion vehicle kilometres as the total number of accidents and safety production indices decreased and

remains at a relatively optimal level in the industry.

35P ace | xmEsannaras

K NE2014-2016 F EERIRIRL 2EN
Table: Safety Performance of the Company in the Sector of Transportation from 2014 to 2016

BEESHE BEEFRLTE BEEZEE BERRE
IEIEEEIER (R /EBELE) (AN/ BBELE) (AN/ BEELR) (Fx/BBELR)
Rate of Economic Loss
(RMB1000/0one million
vehicle kilometres)

Indices and Perfor- Accident Rate Death Rate Injury Rate

(person/one million
vehicle kilometres)

mance ltem (time/one million
vehicle kilometres)

(person/one million
vehicle kilometres)

0.00345

ALk [% 48.51% f% 53.32% f% 100% f% 40.21%
Year on year Decrease of 48.51% Decrease of 53.32% Decrease of 100% Decrease of 40.21%

ERIEE

Enterprise Standard

BEREREEEELIRE
Assessment Standard of
the Guangdong Provincial 18 0.2 1.6 38
Communication Group

0.009
0.008¢4
o e B EESHE
0.006 A 0.0067
00051 0.0048 BT R
00047 { W EEEGE
0.003 0.00345
0.002 A
00017 0.0003
0
2014 & 2015 & 2016 &

Bl: AF2014-2016F L ENELLE
Fig.: Comparison of Safety Performance of the Company from 2014 to 2016
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RFBFLEE
Serving Safety

-

MAEFR0.775BENE
The total mileage is 977.5 million

REAURBHAERCHE, EERBNXEERMZERNETZE, BARUERERNRERRZEMN

BHEELZD., RAUARCESUEERENSSNEEZZEE, ARNYBEEETHERS, & vehicle kilometres
BEBUBHE. SR ES2BEIEENE, TANRERBERLNN, BEAEPOLOEHEE,

ENRERBZE,

. o . . . ZER109R
Serving society is a duty that the Company has taken to heart. In the execution of this responsibility, the 4{} e i o
9 Y Y pany P Y 2 ER[EI55Z100%
The number of complaints totaled 109 and
the return rate of complaints is 100%

provision of safe, adequate and systematic services is a priority among priorities, and we take effective

steps to ensure food safety and general safety in our service areas. We review licenses and assess food

businesses that we work with annually, and conduct daily supervision among service areas and make

random daily checks to improve safety facilities, tirelessly guaranteeing the safety of our service.

BHIIMNEE . SRALETIE
Good appearance and comfortable traveling experience 0 i

BEEMIGRENERE
Standardized management of passenger and freight station

RHEER. TFTERREIRIR

cnmrn nTABlE SEn“IcE Clean and comfortable terminal building

\
&7 I0MRTS ®
BEIDR. BBHE. ERER. T2HE
—0 Reasonable schedule,scientifficlayout and
RiE

transportation network, and safe departure

ANSPRBERBTN (22, BE. 8. RE WRBANRNDEEE, IS (88, 280 e and arrival.
WENRRE, BEXIPREASENEA B TRELEN, ATEBRTOER,
HIE 2016 FE, ASHE 3,775 BEIELKME 1,461 B2EGEK. 7,820 A% EEH, 15 82 @ B: TEERB AR

Fig.: Brand Connotation of "Yueyun Transportation"

FEIES, FS, ARARBRE, SFABEMYZEAESMNRE, 2016 FHER/ASIHENS 53

FSRABIFIMEERE R 430 8, HPEFEFBEILTE 18, WEESEAE 12 (8. I24E 8 {E,
BEEB 10 BEAK, LA 5 BEENAREE. =5
IH\SE) EEMHEIE S IRFEE([EHE Informationized Management Makes Service More Convenient.

The vehicle transportation services that the Company provides adopts a brand strategy that promises —
“safe, high—quality, comfortable and convenient services, as a strategic way to maintain and develop ALTEAREAT, BEATHIEEGN, SESSEACSLHSE, ARBEESIEMT
the “Yueyun” brand. Through “Modern Service” month and related activities, we increase the service EERRETS, BAZTARMIMREREEREEER, Wi EaENSEER NEEEN

7 E 9 5l 5 T B B 25 p & 4s=N s N
capability of staff, and provide clients with more comfortable experiences. BAEREEEES

/] = o

At the end of 2016, the Company possessed and operated 3,775 guide boards for 1,461 passenger In order to improve the level of service comprehensively, Top—E Company has established a monitor—

transport routes, 7,820 commercial vehicles and 82 stations. Moreover, in order to improve the service ing centre, transformed on-site management into information-based management, offering clients

) . . : ) o . within the service area a platform for communication and feedback. Through this platform, we ma
quality, every subordinate unit has developed various service highlights. In 2016, for example, Xinlu P S P Y
) ) ) ) understand clients' needs in a more timely manner, develop corresponding administrative measures to
Company newly acquired 430 outdoor media resources along 53 highways, covering a total area of ) ) . - :
satisfy clients' needs by the provision of better service.

more than 100,000 square metres, including 1 toll gate, 12 floor standing signs and 8 ground posts, and

signed contracts for these media resources to be displayed on 5 road sections in 2016.
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ﬁ?g —IEF B1TKT Travel Smoothly Across the World with Me ]7
/

BERMFER 22, B BX WRHRE, [EARIRELITREREZM, BB 96,988
ERARIETHIELOREE, WEE%E EIETLL\ ME—RBUESDEENRFERE. B, &
BEPRMER. FERRB.

Adhering to the service tenants of "safety, high efficiency and professionalism", Yueyun Rescue
guides drivers, conductors and passengers in emergency response, and accelerates the rescue pro—

cess through the customer service hotline (96988), providing clients with a safe and high—efficient

way to reach help. To increase the professionalism and convenience of our services, we now also

offer additional services such as SMS positioning and one—click rescue through WeChat.

E: EERIEREEFC
Fig.: Yueyun Rescue and Dispatching Centre

P\ erseeen, REESESMRE
CASE / Establishment of Asphalt Management System to Ensure the Supply of Quality Products
S

HZ 2016 £IE, PNEBGRBHERFHTIER, NECENEEETERA, MEEREERREETP H17.2016 F,
By the end of 2016, we have FEMRASPRIBEENTIRRESREBIRE, AREEREREENERMEE, ASET
ReESEEEERANEENRERZRE, HERGEEIT 24 N\KRIE, 2016 F, EmE
RERIER 100%, UWEBENERNRBRAZERETIEBNME,

Dedicated to the concept of helping society travel in satisfaction, the Company keeps improving its

4 4 A quality management system and develops better products to ensure the execution of this concept. In
2016, South China Logistics Company won the asphalt purchase contracts for Jieyang—Huilai Ex—

298 -

A SAERRERIEERER
HimiE

298 units of special rescue
equipment for all kinds for road

traffic rescue |

< Anannn

pressway and Zhongshan-Jiangmen Expressway. In order to ensure the reliable supply of materials to

these road construction projects, the Company established a sound quality management system and

corresponding quality control measures, monitoring product quality 24/7. The rate of qualification of

products supplied reached 100% in 2016; with quality products and services, supply to projects are

safeguarded to the highest level.

82 @ s
D RUREER, -

82 rescue sites throughout the

province

INNOVATIVE SERVICE
e BlFr AR5

® e

% L
e o o o (] ...
3,968-92 NE ‘ ‘ ‘ ‘ ‘ . S NEULRRE, BE TANEIT), ENITERTRB—RBATE. RMESERF T REEN
=1 [ ] e oo Az /=
R e BEARTA, WEBOMENBMESRBHINTAPP, ARSREEEEIRE.
3,968.92 kilometres of service e @ e
il . ® ©®© ® ® ® ® ©o ® ® ©o o o ® o o o ¢
e Rooted in providing transportation, the Company strives to build an integrated service platform
]
T for "passenger travel". We have developed an official platform in WeChat based on users' needs

and launched the "Happy Travel" App in accordance with new thinking in the age of the Internet

to provide clients with more convenient services.
razwsennanas | 40P ace
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m 1 HEATFEES WeChat Official Account =214

, EASE) B4 B 15, ={FEPRFH Personalized Driver's Training and Convenient Service
/ HEFAESNBESANBBEE i
/ More ways to purchase tickets and more communication channels B e e
, REIREEBREISCHRER, SMEREEFR, AIFEELBAEHEMEMERNESRE (01 A
, 1B 188) OHEREN, BETENEERTHRE, TSRBIENARBZEIER, EEFPERERE

I- -_— e = s lm%ﬁ-APP “HappyTrave|”App FORBRTFSESEE

Adhering to stringent operations, strengthened service and standardized management, Yueyun Langri

BEREFRX, RHBERBRABETENNSRER Drivers' Training provides trainees with holistic, high—quality and efficient service. Following the de—
- I PrOVISI_On of various information InCIudlng.dlnn’lng, en’Fertalnment, velopment trend of the Internet Age, the Company introduced an innovative teaching and learning
~ ~ shoppling, housing and travel based on clients’s requirements.

model where trainees may order customized courses to learn driving (1 person/1 car/1 hour) through
WeChat to satisfy trainees' demands, offer personalized training, and incorporate service ratings into

l service options to provide clients with a convenient and comfortable service experience.

E: EEREBBRIFTIRAIRE KT
Fig.: Service Level Improved by Yueyun Transportation through Innovation

151 o o . ]
20|\ BE ARG B AR AR S ET\SE B FEiRFEE F X4+ 1T Drivers' Festival To Bring Clients Travel SatlsfactlonJ
CASE / Yueyun Rescue's Business Plan is Awarded the First Prize in Xiaoguwei Innovation Competition —
—
NENERFARBRE, AEFEEEENLTEE. 2016 F, NS EREHERETIEF D

BERIME 2013 FHREMETEUR, BERlfnER, TexE, FR—ERE. s¥NTa. EEASEARYSECEReRENTEE EERFEEY ERsRE TN EE, 228—FE
2016 &, SERNBZFARAKRLKTER, LeRRERZEOHRARESTE (NHE) SERESEABNE BHRETD, CEDPHENSIHTN. AMSES. STARESS
RIIAT -5, AMBRSTTRANRMBE, SERFRBKE. BEE, THRESE. 2. SBOLTER, FHSNEFEIMINGT, DBLEDAS
Since the establishment of a rescue platform in 2013, the Yueyun Rescue platform has been innovat— TERF R RISEARTS KT, BEPEFHITMAMEE T,

Sl Ane PRITECiRE consianily Lo feeen iigher sienceres oF emelensy: (n 2078, ey Reeeus (e In order to enrich drivers' experience during travel, the Company keeps on improving its service quali—

grated online and offline resources onto this platform as part of its Guangdong business plan for na— ty. In 2016, the Company held the first Guangdong Expressway Drivers' Festival with the theme of

tional promotion and was awarded the first prize in the China (Xiaoguwei) Innovation Competition. We "Yueyun: Better Travel in Guangdong Province" together with the Transportation Archives Manage—

wlll sitve ko loe B0 eff Inneveilien 2 [e2s fmereving eur servies (v ment Centre of Guangdong Province and Expressway Operation and Management Association of
Guangdong Province. This is a publicity campaign aimed at expressways in Guangdong Province.
During the campaign, we organized various activities such as Drivers' Snapshots, Local Specialties
Festival, Self-driving Tours, and promoted green, safe and intelligent travel. This festival not only
attracted wide attention and received favourable comments, but encouraged the Company to keep

improving the service level of service areas and strive to bring clients better travel satisfaction.

& NRERFTATERER A

Fig.: Award winning moment in Xiaoguwei Innovation Competition S s eesessesssssEssEess s e esses e sssssesees=
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rRZEERE Yueyun Transportation
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Social
Responsihility

| |

OO0

-— ey, | ke
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2016 FRIE. HtBEERRES

HFERZBEE(2030 Al EERAE)NEERZ, BEERBRITHE LFRLEN(E®,
BEREAESERE, B #EFRTER) NER, BRSESRSMEPNEEEE, 2
OEERD, RELENEE.

\\>Et

To eradicate poverty is a primary goal of the 2030 Agenda for Sustainable Development issued
by the United Nations. Undertaking the mission to make a contribution to the society with love,
Yueyun Transportation shoulders corporate social responsibility actively, adhering to the concept
of "dedicating benevolence and charity to thousands of families", takes an active part in all kinds
of volunteering and charitable activities, makes earnest efforts to give back to society, and pro-

motes a harmonious society.

: /\TTEW&IA;%H}J.M%E : L NEIZHEENTDIEE
Total donations made by the Company and |ts The number of charity and public welfare a
labour union : 1 activities involving the Company '

132.351 - 14

RMB 1.32331 million 14 1imMES

ExuEsannarss | 44P ace



GIVING BACK T0 SOGIETY
o) 3Rt E

RELA TEERAE ) WESEG2HIHRRENEBHEENATEER
AEBWNEME. 2016 F, REMHRERGET 4.68 87T, ABB/AKL

NEVRNEE AR —EH TR, BEEANER ESENKRBRAMRER &R —LE IRE,
BERDITHEREERR,

With the concept of "giving back to society", the Company takes an active part in community invest-
ment, as well as all kinds of public welfare initiatives and charitable activities, and considers poverty
alleviation as our unshakable duty. In 2016, the Company paid RMB 0.456 billion in taxes, and made

donations totalling RMB 1.32351 million, with contributions from its labour union.

Further promoting the integration of urban and rural public transport, the Company aims to provide
residents with more convenient travel by solving the "last mile" problem through optimized structure

and reasonable layout.

1l

IHISE) EIEMT, 121418 F Provision of Convenience through "Head-Down" Policy }
_

AB)FEMEE TERE T BER, AOBREMER NHTH. REH) BE. B 2016 FE,
BMNEBEANTHRANEERNZEEH 27 8, SBHERNETEEEMN 90%, TEHBERNE
BUIR 0 1%, BEEBMENSEME, HYZUIDR 012, AYREEEE 810 AR, AREN
PRGEIVRNBEREERTRETEN, RS2 (EMENEEERERBIB(EENE
.

Responding to the "head—-down" policy positively, the Company strives to overcome difficulties in
travel faced by urban and rural residents. By the end of 2016, Guangzhou Yueyun Company intro—
duced 27 passenger vehicles in rural areas, accounting for 90% of rural passengers vehicles in the
Zengcheng District, and opened 9 passenger transport routes covering several countries and towns in
the Zengcheng District with 91 times of departure and a traffic volume of 810 passengers per day.
The introduction of our rural public transport routes not only offers local residents travel convenience,

but plays an active role in the economic development of these countries and towns.

< Ononnn

COMMUNITY SERVICE
11 & AR 75

BN ASINENGFERISIER, TEIRASRERBNEEM KT, BiHRGREE, M
GRERBAINEML R, EEBERM, ASBRBETIES,. RBEXE, TITEERRBTAE
TEHRRS IR RRTSEE.

Relying on our internal volunteer service system, we consistently improve the level of profession—
alism with respect to volunteer service, carry out volunteering activities actively, strive to create
a harmonious community and build the brand of Yueyun through volunteer service. The Company
reconstructs stations and service areas in an active manner, and builds convenient service plat—

forms to carry out various community service activities on a regular basis.

29 » ’ l HESRRT

ASIEESIVEL 1S Community Volunteer Service
25 registered volunteer teams of the {

Company

FRABHEETSRER. TRER. TR
XEEED

: Volunteer assistance, volunteer cleaning and
g ...................................................................................... ; ; V0|unteer teachlng aCt|V|t|eS |n nearby

community
1168 -

AR EERFERERE. ENEEE

N\

~E)EM SRR E AR Activities to deliver warmth and wishes
1,168 registered volunteers of the to schools in remote areas.
Company i H

AFIBI RS FRARI R ,‘- ,‘ XBEORS
957 volunteering activities carried out Civilized Image

by the Company
1SEE . RIFETEMSGRRTSE I

Transformation of coach stations and
service areas into volunteer service bases

5,959 AR L EERRBY, CHIRBEREE. @
\ : L RESERED
2016 F2 BTSRRI AR Public service sites and volunteering

5,959 participants in volunteering
activities in 2016

activities where free medicine and
drinks are granted in service areas

regularly

\
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BASEERELE CENNERF BESEXEZHREEETSENLREE, BB EHER,

RS E, ﬁgg BEERHE, BIERT Caring for the Aged, Accompanied by Warmth }
We highly respect our harmonious relationship with the community, make use of our professional ad— -
vantages to carry out colourful community activities, integrate ourselves into the local infrastructure, FEEAE—TEEAREE, BEEZEASHE B2 TREBEELETNE S, 2016 &,
and strive to bulld & more harmonious community. BLUBBARBRETH—17 10 ASNHSHHERHBEZANED, BABIHEESHR
MR REBRBIRIDREREBERIT) BRENIZEEREBZRERNH, TABEEAXE
AENE SRERIIV/INBIRNLSARE.
ﬁgg) BSEHEFEEEITH Young Volunteers are taking actions } As it is our traditional virtue to care for the aged, the Company's volunteer team always pays high
N attention to elderly living alone. In 2016, the Party volunteer team of Foshan Yueyun Public Trans—
port comprising 10 members paid a visit to elderly living alone in the Jinsha Community. After being
2016 F, BEASZEBHEMBBESFCRERREIER 'F5F H%%E-&‘ ., BFRRE trained to serve and communicate with the elderly for the visit, the Party volunteer team mastered
1780 AOSRERRFSIEE), RIMEEMREER/NEN 30 SRBEE, BEMFIETER, WXt the basic skills to communicate with the elderly, showed them their concerns and sent their well
BERAGMEERR, ARINBEERERTFHNINNOE, ’\ﬂwﬁum&%‘ﬁ%&o wishes to the elderly living alone, and made them feel care and warmth from society.
In 2016, under the guidance of Top-E Company, young volunteers from the Zhaoqing service area
carried out a series of volunteering activities with the theme — "Love of the Youth Warms Students in
Need and Yunfu Young Volunteers are Taking Action", and expressed their sympathy and solicitude to
30 pupils in need from Chegang Primary School of Songgui Township, Yu'nan County, by playing
games with them and by presenting them with school suppliers and articles for daily use to warm
their childish hearts with earnest concerns and make them feel the love of the society.
B: HLUEBELAREIKRRAIEEEEANEE
Fig.: The volunteer team of Foshan Yueyun Public Transport carries out activities themed
by caring for elderly living alone
l BEASBSETHESR#BEXEE
Fig.: Young volunteers of Top—E Company express their sympathy and solicitude to pupils in need
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—RRikEE
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A12
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HER
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A15

A 16
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General Disclosure

A2 A 21
&IRER

Use of Resources

A22
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% 3| ESG INDICES

EENS FR{ERE M E
Contents Location

BRBERORERIEHIL. mKRTHEDS. BER
BEBRVNELSN: (—) BEE R (D) B8
TABEARRZENREREAEGINER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to exhaust and greenhouse gas emissions,
discharges into water and land, and generation of hazard—
ous and non—hazardous waste.

P10-P1

HEMDTEE R R AE, o1o-P1s

The types of emissions and respective emissions data.

mEFERAANE (MEETE) &k (WEA) BE ()
BESE(. BIERBTE) .

Greenhouse gas emissions in total (in tons) and, where P13
appropriate, intensity (e.g. per unit of production volume, per

facility).

FRELEEREERE (ETE) &k (NER) BE (A
IEESEN, SEREHE). P16
Total hazardous waste produced (in tons) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FMELAEREEEYEE (UETE) &k (ER) BE (A
MEESE, SIEEBTE).

Total non-hazardous waste produced (in tons) and, where P16
appropriate, intensity (e.g. per unit of production volume, per

facility).

BN R R HE E RTETE R TSR
Description of measures to mitigate emissions and results P14-P15
achieved.

HIARIEE EREEEEMNAE, HIEEESNRERR

Fr{S AR .

Description of how hazardous and non-hazardous wastes are P16
handled, reduction initiatives and results achieved.

BRERER (BEER, KEREMEMR) HBGK,
Policies on the efficient use of resources, including energy, P17-P18
water and other raw materials.

RAAREI DI EER, SRR (N8, REh) 85

2 UTFETRIEHE) REBEE (WMNSESEN, 81E
=MEtE) o P17
Direct and/or indirect energy consumption by type (e.g.

electricity, gas or oil) in total (kW2.2.2h in '000s) and

intensity (e.g. per unit of production volume, per facility).

WROKBREE (NSERBA, SEREHHE),
Water consumption in total and intensity (e.g. per unit of P18
production volume, per facility).

A23

AR E RN et & RFT1S AR .
Description of energy use efficiency initiatives and
results achieved.

P19

A2
EiRER

Use of Resources

A24

A25

—RRIRE
General Disclosure
BRIERRAER
The Environment

and Natural

Resources
A 3.1

HRKEBUERAOR R BEORIE, URRARKR st
B RPTSRR .

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

HymFTABEMRNEE (DIETE) & (W@ER)
AEBUALE,

Total packaging material used for finished products (in tons)
and, if applicable, with reference to per unit produced.

WRETARRBRRAREREMERZENEBER.
Policies on minimizing the issuer's significant impact on the
environment and natural resources.

RS REHIRIE N RAE RNEAZENEIRNEE
BRAZENTE.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

P18

T
N/A

P20

P20

# = Social

FEtEMmER
No.

B1 —RgIREE
EfE General Disclosure
Employment

EENS
Contents

BREAFIN AR, BIELRE, TERE, R, THHK
2, Zaft, RERULEMFERENN: (—) BEK;
(D) BFEHEITARERTENERERZRRINE
B,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti—discrimination, and other benefits and welfare.

FRESRSME

Location

P23
R25
P27

—RRIKEE
General Disclosure

RIMER, EEERE, FaERIRItEER D rE SR,
Total workforce by gender, employment type, age
group and geographical region.

RIMER, FRARRIES SHEEMKLLE,
Employee turnover rate by gender, age group and
geographical region.

BRRMZE2 TFRERREESBERBETEEN:
(—) BER; &k (D) BFHBETABEARENREREE
R RABBIRER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.
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N/A

P33-P35



B TERBFEMET AR IER,

B 21 " P35
Number and rate of work-related fatalities.
£ AT 1548
SIEELTIERHE.
RERZE B2 Lost days due to work injury. P35
Health and Safety
RPNV R R R EE 2 2460, DAMRRAAT B
£hE.
S Description of occupational health and safety measures P35
adopted, how they are implemented and monitored.
BRRT R B RT LIFBENMB RIRBENEER, #ik
—ﬂﬁ}&?ﬁ gg}”?ﬁiﬂ o P25
General Disclosure Policies on improving employees' knowledge and skills for
discharging duties at work. Description of training
activities.
BMRIREEHER (WNSKERE, FRERES) & -
B3 B 3.1 PHZIIEEEDLE.
R The percentage of employees trained by gender and
% H employee category (e.g. senior management, middle
Development and management).
Training
RN EEERE D, SRESTMZIINTIYRFE,
A 3.2 The average training hours completed per employee by P24
: gender and employee category.
BRARA L& T 5y 5amHlss ThY:
R (—) B R (D) MTHBEAGEARE0ERE s
General Disclosure ~ ERRBINER,
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
B4 relating to preventing child and forced labour.
&5 T %8
Labour Standards R IREE B FIRVE R LOB SR B T Moamlss T,
B 4.1 Description of measures to review employment practices to P23
avoid child and forced labour.
HRTE EIRER BRI ERRE BB AR B8R wm
B 4.2 Description of steps taken to eliminate such practices N /A
when discovered.
IR FENE RIS Rt B R SIS .
RE EREEEORER T RRRNE, .
. Policies on managing environmental and social risks of the
General Disclosure ) N/A
supply chain.
B5 B 51 iR E SRHRERHE ., TEM
(HREsE I : Number of suppliers by geographical region. N/A
Supply Chain —_— N
Management A RS MR AIES], MERNITHERIEGINMIER
#8H, URBEREMNATRERRE,
B 5.2 Description of practices relating to engaging suppliers, TEH
number of suppliers where the practices are being imple— N/A
mented, how they are implemented and monitored.
BRMREERNRBNRRERE, BS, REALRE
EENRMEHAEN: (—) B, &k (D) BFHFTA b33
—RRIKE BEARBHERERRIRGEN. Py
Product Responsi— General Disclosure  Information on: P40

bility

51P ace| mxemsennaras

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

B6
EmEET
Product Responsi—
bility

B7
RES

Anti—corruption

B8
HERE
Community
Investment

B 6.1

B 6.2

B 6.3

B 6.4

B 6.5

—RgHEER
General Disclosure

PEFEEXERBHPERR T EERIEAMARKNE
Dt

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

BN E m M RIS HIRER B AR B 5 0%,
Number of products and service related complaints received
and how they are dealt with.

Fi ik B 8 K R B RN 28 B EE AR BRI 1B 451
Description of practices relating to observing and protecting
intellectual property rights.

i mEREBRE N EMmEEN.

Description of quality assurance process and recall procedures.

HREBEEERHMRERIRBER, URERIITRERS
Ao

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

BRARLERER, B, HEFRRREN:

(—) BER; &k (Z) BFHETAREASENERE
BRRGINER,

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

TER
N/A

P37

-
N/A

TEAR
N/A

13
N/A

P6

B 7.1

NRRPANEETANEEERE W CEENRISIRAE
HEVBIE RERAER.
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.

B7.2

—RGHEE
General Disclosure

B 8.1

B 8.2

AL e R R TE, URIEABITRERAE.,
Description of preventive measures and whistle—blowing
procedures, how they are implemented and monitored.

BRIt RS ERERE ERTT A REENEREERSE
BBEZREENZBER.

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities'
interests.

BIERERE (MHE, REFH, 5I1FK, #R, X
t, 8.8,

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

EEIHEMBAER (WEIRRH).
Resources contributed (e.g. money or time) to the focus
area.

N/A

P45-P46

P46

P46

maeasannaras| D2P ace



& A & % % FEEDBACK FORM

REACH) U L SR

A S ] Y < R MR A T A9 A PR ) 2016 AR BE R AL 8 K B IR o AR B AN A A R
AR, A RS T T A R L S B IR T AT B B R T IR B A M A R B B R R A ELARIR Y
AR

Dear readers,

Thank you for reading the Environmental, Social and Governance Report 2016 of Guangdong Yueyun Transportation Compa-
ny Limited. In case of any opinions and suggestions about this Report, please fill up the following Feedback Form and send it

to us by post, fax or e-mail. We would like to extend our heartfelt gratitude for your valuable comments.

A BEERE: ETEE

Name: Contact No.: E-mail:

BRASPLEEHRHTIRMTEERER?

Which chapter provides you with important information?

D B A D EREMR RIZET

About Us Governance Responsibilities Environmental Responsibilities
D BETEMR BERE D HEEE

Responsibilities for Employees Operational Responsibilities Corporate Social Responsibilities

B ER RS

Please comment on this Report

ZiEM 4F —AR RF
Readability D Good D Fair D Poor
SR 4F —h% F
Integrity D Good D Fair D Poor
hE4 4F —hR oF
Impartiality D Good D Fair D Poor
HehRERET 4F —R ¥
Layout Design D Good D Fair D Poor
MRREEIR 4F —AR oF
General Impression D Good D Fair D Poor
BHBMT -EERSNER?
Do you have any advice for our report for next year?
EEaalpli 8
Please contact us in the following manner:
Wz PEEREEMN TP RIREENE 4R 510410 &EaE: 020-32318100
Correspondence Address: Yueyun Building, No. 3 Zhongshan Postcode: 510410 Tel.: 020-32318100
Second Road, Guangzhou, Guangdong Province, China
fBH: 020-37620015 EEEA BREIIEER BEFEFE: dgb2009@126.com
Fax: 020-37620015 Contact: Division of Party and Masses' Affairs E-mail: dgbh2009@126.com

iR R R EEEE 40T, Please send your feedback to us.

nnP



