

















































































































































































































STATISTICS

Property

Cathay Pacific group

HAECO group

Beverages

Swire Pacific Offshore

HUD group

Trading & Industrial

Swire Pacific

(Head Office)

Total (Note 1)

Direct energy consumption 154 102 245130 1337 1443 329 331 51 29 - 248130 247334
Total Energy Indirect energy consumption 1023 982 682 1170 1034 5 6 19 2 244 131 A A 3624 3103
Consumption (thousand
&) Tl nn 1084 246412 1951 1691 13424 1449 # 347 353 295 160 - - 252354(R) 250438
% Change year-on-yvear % - 1% 15% % 2% 84% - - - 1%
Direct (Scope) 13 6 1702 55 4 108 115 7 7 6 2 - - 17938 17140
Total Greenhouse Gas
E— Indirect (Scope2) 216 212 80 8 18 83 194 182 1 1 3 4 46 25 - - 618 593
(thousand tonnes cozy | 230 218 17782 17620 105 95 249 226 108 * 154 30 31 51 2 - - 18556 (R) 18333
%Change year-on-yvear 5% - 1% - 1% - 10% 6% 5% 91% - - - 1% -
Total Water Used JFICTAI I 1522 1169 866 846 710 633 7585 7105 - m 51 178 155 - - 10938(R) 9963
_ 30% - 2% - 12% - 1% 35% 15% - - - 10%
Hazardous 0 2 1 0 1,135 1,134 110 2293 1973 307 - - 1 1 - 3220 6,506
Non-Hazardous 38185 32302 13794 13,532 4921 4,599 122 3052 - - - - - - - 51,622 53485
Total Waste by Type and
it L T - : : - S - S -
(tomnes) Hazardouss 243 106 148 0 - - - - - - - - 391 106
Non-Hazardous 4,283 3176 4414 4,053 m 16 10,342 9874 16 3 184 179 451 489 - 20414 18,489
Total 4271 35584 18,209 11586 6921 6449 1,175 15,219 1,989 3,080 184 179 451 490 - 81,647 78,585
% Change year-on-yvear 20% - 4% - 1% - -21% -35% 3% % - - 4%
Thousand hours worked 11,674 9,689 69,059 66,135 39,415 33,884 45304 42328 12,194 15,443 1,995 1,765 11,761 9,808 84 n 197,492 179,130
Total lost time injuries 105 92 970 916 299 238 13 19 4 10 12 13 9 19 0 0 1599 (R) 1467
Lost time injury rate (LTR) 180 190 281 21 152 140 050 056 007 013 120 147 1.08 161 000 000 162 164
% Change year-on-year LTR) -5% - 1% - 8% - 1% -46% -18% -33% - - - 1% -
Lost days due to injuries 2112 2959 24304 31630 11650 7195 3396 3865 52 445 1314 1355 3357 905 0 0 46184 48354
Lostday rate (bR} 36.18 61.08 70.38 95,65 59.11 4241 1499 18.26 0.85 576 13171 15354 3118 1845 0.00 0.00 4677 5399
%Change year-on-year ((OR) -41% - -26% - 39% - -18% -85% -14% 105% - N/A -13% -
T : : : : : : : I I :
511 5461 32,253 32,030 14,859 14,194 20371 18,656 2,264 2126 650 m 9098 5304 45 43 85,251 79,485
61 102 3823 131 254 153 793 1,345 - - - 4,931 2977
3,559 3452 17,058 15,082 12,242 12320 16,572 15,599 2013 2490 592 433 3593 2869 14 13 55,643 52,258
2213 2111 19018 18325 2871 2621 45598 4402 251 23 58 38 5505 243 3 30 34,545 30,204
5,112 5,563 36,076 33407 15,113 14,941 21170 20001 2264 2126 650 m 9098 5304 45 43 90,188 82462
95% 94% 86% 93% 94% 96% 96% 93% 60% 59% 94% 94% 9%  93%  100%  100% 91% 92%
Workforce 99% 99% 98% 98% 99% 99% 99% 100% 100% 100% 100%  100% 9% 8%  100%  100% 98% 98%
51% 51% 83% 80% 48% 46% 1% 1% - 100%  100% 3% 5% 9% 9% 51% 51%
43% 42% 2% W% % 36% 68% 75% . . 5%  18% 4% 5% 31% 30%
0% 0% 2% 2% 0% 0% 2% 5% - - 13% 2% 0% 0% W% 3%
0% 0% 1% W% 1% 18% 20% 14% - - 0% 0% 0% 0% 8% 8%
0% 0% 12% 12% 0% 0% 0% 0% 100% 100% - 1% 1% 0% 0% 1% 8%
Under 30yearsold 35% 32% 15% 16% 14% 14% 29% 28% 12% 1% 10% 23% 61%  66% 0%  13% 28% 1%
_ 16% 15% 5% 5% 9% 8% 12% 1% 5% 3% 12% 8% 3% 25% 0% 4% 1% 8%
OverS0yearsold 1% 13% 6% 5% % 1% 5% 1% 2% 2% 8% 2% 19%  15% 0%  13% 8% 6%
_ 21% 19% % 1% 10% %% 18% 16% 5% 3% 10% % 0% 4% 0%  15% 15% 13%
Female 2% 28% 1% 8% 12% %% 13% 12% 12% 5% 9% 5% 5%  48% 0% 1% 1% 13%
Hong Kong & Macau 20% 7% 8% 8% 10% 9% 19% 22% - 10% 8% 5%  63% 0% 8% 13% 14%
Mainland China 23% 2% 1% 1% 8% 5% 14% 12% - - 9%  29% 0% 0% 19% 12%
SIS aiwan 0% 0% 4% 1% 0% 0% 1% 8% - - 2% 16% 0% 0% 13% %%



Notes:
1. Totals may not be the exact sum of numbers shown here due to rounding.

2. For the Cathay Pacific Group, only CO, emissions for aviation turbine fuel are reported as there is no scientific consensus on the global warming effect of other emissions. Cathay Pacific monitors

developments in these areas of atmospheric science, including studies from the UKs OMEGA aviation and environment project and the Institute of Atmospheric Physics at the German Aerospace

Centre.

3. Virtually all water consumption by the Swire Pacific group is withdrawn from municipal water supplies provided by local water supply authorities. Swire Properties’ buildings have installed
rainwater catching facilities but the amount of rainwater caught is insignificant in relation to the Group’s total water consumption.

4. This figure excludes on-hire vessel fuel consumption as this belong to scope 3 as defined by the Greenhouse Gas Protocol

5. Please refer to glossary for definitions

(R) Denotes sustainability data that has been reported on by PricewaterhouseCoopers. Please refer to the independent limited assurance report for further details.

A 0% 0% 10% 8% 1% 7% 29% 29% - - 0% 0% 0% 0% 2% 21%

Othes 0% 0% 6% 6% 0% 0% 0% 0% 6% 4% - 56% 5% 0% 0% 1% 6%

Total Voluntary Turnover Rate of Permanent Employees (%) 21% 20% 8% 8% 10% %% 7% 15% 6% 4% 10% 5% 4% 4% 0%  T% 16% 13%
Under 0 yearsold 45% 51% 20% 29% 2% 19% 41% 33% 1% 26% 50% 40% 80% 75% 0% 4% 39% 3%

R 30t 50yearsold 22% 2% 5% 1% 1% 1% 19% 12% 6% 10% 45% 28% W%  40% %  19% 14% 10%
OverS0yearsold 16% 15% 5% 3% % 5% 28% 1% 3% 1% 49% 8% W% 2% 0%  11% 12% 1%
_ 28% 28% 1% 10% 12% 10% 30% 21% 6% 12% 41% 23% 51% 5% 4%  15% 21% 7%
Female 28% 35% 1% 1% 20% 1% 23% 15% 12% 12% 50% 18% 6%  59% 0% 1% 21% 7%

Hong Kong & Macau 25% 26% 10% 1% 16% 12% 2% 28% - 48% 23% 61% 70% 5%  15% 16% 7%

Mainland China 31% 3% 1% %% 4% 3% 19% 16% - - 6%  52% 0%  50% 25% 7%

Byregion  [IITZI NN 0% 0% 1% 3% 0% 0% 10% 12% - - 5%  29% 0% 0% 14% 7%
e 20% 0% 4% 17% 26% 20% 64% 35% - - 0% 0% 0% 0% 45% 26%

Othes 0% 20% % 10% 0% 0% 0% 0% 1% 12% - 79% 75% 0% 0% 10% 1%

Total New Hires Rate (%) 28% 31% 9% 1% 14% 10% 29% 20% 1% 12% 48% 23% 58% 57% 4% 16% 1% 17%
Top/ Senior Management 2493 275 - 2139 - 5849 - 180 - 511 - 1307 1488 - 1548 -

Middle/ Junior management and supervisory 15.88 1441 - 8395 - 2851 - 1573 - 611 - 122 2229 - 3451 -

SRV Customer facing staff 1002 26.62 ] 4088 ] 15.15 ] 000 ] 000 ] 649 000 ] 2242 ]
Non-customer facing operational / technical staff 13.06 1230 - 6219 - 3295 - 440 - 848 - 13.25 000 - 3041 -

Othes 688 113 - 16354 - 2225 - 15571 - 0.00 - 6.6 1.00 - 74.29 -

Total Average Hours of Training 1145 1902 - 64.17 - 2283 - 123.08 - 191 - 8.35 1875 - 2845 -






General
Standard
Disclosures

G4-1

Strategy aml Analysis

Statement from the most senior decision-maker of the organisation (such as CEO, chair, or equivalent senior
position) about the relevance of sustainability to the and the 's strategy for

at Swire

sustainability.

64-3 Name of the organisation Sustainable Development at Swire
G4-4 Primary brands, products, and services QOur Divisions
and Outlook
G4-5 Location of the organisation's headquarters Our Divisions Annual Report 2016 - Corporate Statement
G4-6  Number of countries where the organisation operates Our Divisions Annual Report 2016 - Corporate Statement
64-7 Nature of ownership and legal form Our Divisions
G4-8 Markets served (including geographic breakdown, sectors served, types of customers, and beneficiaries) Our Divisions Annual Report 2016 - 2016 Performance Review and Outlook
64-9 Scale of organisation Our Divisions
People and Communities - Diversity and Equal
G4-10  The total number of employees by employment contract, gender and region Opportunities
Performance Data
People & Communities - Diversity and Equal
G4-11 Percentage of total employees covered by collective bargaining agreements p uniti . .|v ity qu
Opportunities
G4-12  Describe the organisation's supply chain Emerging Issues
G4-13  Significant changes during the reporting period in size, structure, ownership or supply chain.
gl 8 g porting pi p pply 0
G4-14  Whether and how ionary approach/ principle is add | Risk Management Swire Pacific 2016 Annual Report - Risk Management
Sustainable Development at Swire
Externally developed economic, environmental, social charters, principles which the organisation subscribes or p_
G4-15 o Our Natural Environment
which it endorses »
People and Communities
List ips in national/i advocacy that has positions in
G4-16  governance bodies; participates in projects or committees: provides substantive funding; or views membership Sustainability Governance

as strategic

G4-17  Entities included in the organisation’s financial or Swire Pacific 2016 Annual Report - Reporting Methodology
64-18 Process of defining report content and aspect b and how the has the Assessing Materiality ) B ) )
Renorting Princioles for Defining Renort Content Swire Pacific 2016 Annual Report - Reporting Methodology

G4-19  Material Aspects defined in the process of defining report content Assessing Materiality Swire Pacific 2016 Annual Report - Reporting Methodology
G4-20 For each material aspect, report the aspect boundary inside the organisation Assessing Materiality . " .

Swire Pacific 2016 Annual Report - Reporting Methodology
64-21 For each material aspect, report the aspect boundary outside the organisation Assessing Materiality . " .

Swire Pacific 2016 Annual Report - Reporting Methodology
G4-22 Effect of any restatements of info provided by previous reports, and reasons for restatements Not Applicable
G4-23  Significant changes from previous reporting period in Scope and Aspect Boundaries

G4-24 List of stakeholder groups engaged by organisation Assessing Materiality
G4-25 Basis for identification and selection of stakeholders with whom to engage Assessing Materiality
G4-26 s approach to stakehold Assessing Materiality
6427 Key topics and concerns that have been raised through stakeholder engagements, how the organisation pssessing Materialty

responded

ReportPrfile ] |

64-28 Reporting period for info provided About this report
64-29 Date of most recent previous report About this report
G4-30 Reporting cycle About this report
64-31 Contact point for questions regarding the report or its contents About this report
G4-32  The GRI G4 ‘in accordance’ option the organisation has chosen About this report
G4-33  Organisation’s policy and current practice with regard to seeking external assurance for the report About this report

G4-34  The governance structure of the including of the highest body Sustainability Governance
64-56 The isation’s values, principl dards and norms of behavior such as codes of conduct and codes of Sustainability Governance

ethics


http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/sd/sd/gri_report2017.pdf
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/sd/sd/limited_assurance_opinion.pdf
http://www.swirepacific.com/en/sd/sd/gri_report2017.pdf

Specific
Standard
Disclosure

GRI G4 Description HKEx ESG Reporting Guide Reference Report Section

G4-EC1

Direct economic value generated and distributed |

N/A

N/A

QOur Division Annual Report 2016 - Financial Review

G4-DMA

G4-EN3

Management approach to energy

Energy consumption within the organisation

General
Disclosure
A2,A3

KPIA2.1

KPIA2.3

KPI A3

Policies on the efficient use of resources, including energy, water
and other raw materials.

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).

Description of energy use efficiency initiatives and results achieved

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Our Natural Environment - Carbon

Perf Dat:
eriormance fata Annual Report 2016 - Sustainable Development Review
Our Natural Environment - Carbon

G4-DMA

G4-EN8

Management approach to water

Total water withdrawal by source

General
Disclosure
A2,A3

KPIA2.2

KPIA2.4

KPIA3.1

Policies on the efficient use of resources, including energy, water
and other raw materials.

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency initiatives and results achieved.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Our Natural Environment - Water

Performance Data
) Annual Report 2016 - Sustainable Development Review
Our Natural Environment - Water

G4-DMA

G4-EN15

G4-EN16

Management approach to emissions

Direct greenhouse gas emissions (Scope 1)

Indirect greenhouse gas emissions (Scope 2)

General
Disclosure
A1, A3

KPIA1.1
KPIA1.2
KPIA1.5
KPIA3.1

Information on the policies and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

The types of emissions and respective emissions data.

Greenhouse gas emissions in total (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

Description of measures to mitigate emissions and results achieved.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Our Natural Environment - Carbon

Performance Data
) Annual Report 2016 - Sustainable Development Review
Our Natural Environment - Carbon

Effluent and Waste

G4-DMA

G4-EN23

Management approach to effluents and waste

Total weight of waste by type and disposal method

General

Information on the policies and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to

Al

KPIA1.3

KPIA1.4

KPIA1.6

air and into water and land,

and generation of hazardous and non-hazardous waste.

gas emissions, di

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per
facility).

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Our Natural Environment - Waste

Performance Data
Our Natural Environment - Waste

/A

N/A

KPI A25

Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.

Not material at Group Level.

G4-DMA

General

approach to

B1

Information on the policies and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
and promotion, working
diversity, anti-discriminati

and dismissal,

hours, rest periods, equal
and other benefits and welfare.

People and Communities During the reporting period, so far as the Directors were aware, the Group did
People and Communities - Diversity and  not commit any violations of laws and regulations in material aspects that
Equal Opportunities would have a significant impact on the Group.


http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php
http://www.swirepacific.com/en/ir/ar16_download.php

Total number and rates of new employee hires and
employee turnover by age group, gender and region

G4-LA1

Occupational health and safety

Performance Data

KPIB12 Em|.)lnyee turnover rate by gender, age group and geographical

region.

Management approach to occupational health and

G4-DMA
safety
Type of injury and rates of injury, occupational
diseases, lost days, and absenteeism, and total
G4-LAG

number of work-related fatalities, by region and by
gender

Information on the policies and compliance with relevant laws and

General ; - o q .

; eneral  regulations that have a significant impact on the issuer relating to People and Gommunties - Health and
Disclosure - providing a safe working environment and protecting employees Safety

B2 from ocoupational hazards.
KPIB2.1  Number and rate of work-related fatalities.
KPIB2.2 Lost days due to work injury. Performance Data
People and Communities - Health and
KPIB23 Description of occupational health and safety measures adopted,  gatayy

how they are implemented and monitored.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Training and Education

G4-DMA Management approach to training and education

Average hours of training per year per employee by

G4-LA9
gender, and by employee category

Diversity and equal opportunities

Management approach to diversity and equal

G4- DMA
opportunities
of bodies and of
64-LA12 employees by employee category according to

gender, age group, minority group and other
indicators of diversity
Local communities

General
Dkl Policies on improving employees’ knowledge and skills for People and Communities - Training and
isclosure
discharging duties at work. Description of training activities. Development
Performance Data
The average training hours completed per employee by gender and
KPI B3.2 People and Communities - Training and

employee category. Development

Information on the policies and compliance with relevant laws and

eographical region.
BLEE B Equal Opportunities

General  regulations that have a significant impact on the issuer relating to
o e and promotion, working People and Communities - Diversity and
B1 hours, rest periods, equal diversity, anti-di jon, EAual Opportunities
and other benefits and welfare.
Performance Data
KPIB1.1 Realarkiietyesdrenn bt aes pawiend People and Communities - Diversity and

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

We use employee category breakdown as measures of training. We do not
report on our employees training by gender.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

We use gender and age breakdowns as measures of diversity. We do not have
a definition of minority status in our workforce. We do not report on our
employees by age group, but will consider doing so in the future.

General  Policies on community engagement to understand the needs of the i o . )
. . . People and Communities - Philanthropy  During the reporting period, so far as the Directors were aware, the Group did
G4-DMA approach to Discl where the issuer operates and to ensure its activities ) o o )
. N T and Charitable Giving not commit any violations of laws and regulations in material aspects that
B8 take into consideration the communities' interests. o
would have a significant impact on the Group.
Percentage of operations with implemented local KPI B8 Focus areas of contribution (e.g. education, concerns, Qur F
G4-S01 impact and " labour needs, health, culture, sport). People and -P The specific di required at GRI G4 are not considered applicable to
development programmes and Charitable Giving Swire Pacific as a group.

Child Lahour

| KPIB82 Resources contributed (e.g. money or time) to the focus area.

N/A N/A

General  Information on the policies and compliance with relevant laws and
Discl that have a signi impact on the issuer relating to
B4 preventing child and forced labour.

Not material at Group Level.

Product Responsibility

/A N/A

Information on the policies and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress.

General
Disclosure

Not material at Group Level.

Anti-Corruption

/A N/A

General  Information on the policies and compliance with relevant laws and . .
Sustainable Development at Swire -
Discl that have a significant impact on the issuer relating to .
N ) i Sustainability Governance
B7 bribery, extortion, fraud and money laundering.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.

Management approach to supply chain

General
Our Natural Environment - Emerging

Policies on managing environmental and social risks of the supply
i Issues

Disclosure
cha

We are defining indicators to monitor our performance on supply chain and
expect to start reporting by reference to them in 2017.

During the reporting period, so far as the Directors were aware, the Group did
not commit any violations of laws and regulations in material aspects that
would have a significant impact on the Group.
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