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Environmental, Social and
Governance Report

Introduction and Scope of ESG Report

The Environmental, Social and Governance Report
(“ESG Report”) is designed to allow shareholders,
investors (including potential investors) and the
public to have a more comprehensive and
profound understanding of the work done on
environmental, social and governance area of Titan
Petrochemicals Group Limited (the “Company”)
and its subsidiaries (the “Group”) under the
principles and basis as set out in Appendix 27 to
The Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (“Stock
Exchange” and “Listing Rules”, respectively) (the
Environmental, Social and Governance Reporting
Guide (“ESG Reporting Guide”)). This is the first
ESG report of the Group.

The Board believes that a sound environmental,
social and governance structure is vital for
continued sustainability and development of the
Group’s activities. This report will disclose the
performance and progress in respect of
environment and social aspects that the Group has
been achieved for the year ended 31 December
2016.

The ESG report of the Group has been presented
into two subject areas, environmental and social.
Each subject area will have various aspects to
disclose the relevant policies and the status of
compliance with relevant laws and regulations as
addressed by the ESG Reporting Guide. For
governance section, please refer to Corporate
Governance Report on pages 7 to 19 of the
Group’s 2016 Annual Report. The Board confirmed
that the ESG Report has been reviewed and
approved by the Board to ensure all material

issues and impacts are fairly presented.
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The Group

The principal activities of the Group are construction and
repair of ship, and the construction, repair, conversion and
upgrading of oil rigs and FPSO, FSO, FSRU and FLNG, and

upstream and downstream oil and gas business.

A. Environmental

Environment protection is an important issue of the
Group’s operation policies. The Group have only
reactivated the trading of bulk commodities business,
including petroleum, petrochemical and other related
products during the second half of 2016 and is formulating
its environmental management policy with reference to the
Environmental Protection Law of the People’s Republic of
China ( (H#E A RILHIEIRE REL) ), the Atmospheric
Pollution Prevention and Control Law of the People’s
Republic of China (¥ N RILHIBIARR TAFH/EE) ),
the Water Pollution Prevention and Control Law of the
People’s Republic of China ( { F1#E A\ RILFIF /K546
7£) ) and the other relevant regulations such as the
Administrative Regulations for the Prevention of Pollution
and Damage of Marine Environment by Offshore
Engineering Construction Projects ( (/a7 T 2%
THHISHARE R RE]) ) .

A.1 Emissions

Chemical compounds, metal waste, noise, odor or waste

water in Quanzhou Shipyard, PRC

The production activities of the Group’s operating
subsidiaries, Quanzhou Shipyard in the PRC may produce
harmful emissions including volatile or noxious chemical
compounds, metal waste, noise, odor and waste water.
Continue assessment will be made to analyse methods for

further reduction on harmful emissions of the Group.

Carbon dioxide emissions

The major source of carbon dioxide emissions comes from
the use of energy in office area and the trading of
petroleum, petrochemical and other related products. In
office area, the Group adopts paper saving practices to
minimize the carbon dioxide footprint for using papers,
such as encouraging employees to use duplex printing to

minimize paper consumption. Trays are placed next to
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photocopiers for collecting single-sided paper for reusing
and recycling purposes. Envelopes are also reused for
internal mails. The Group gives priority to the most
fuel-efficient vehicles available in the market when

purchasing vehicles.

Waste management

For the year ended 31 December 2016, workplace effluents
and wastes are attributed to the operation of the Group’s
offices. Workplace wastes are maintained by property
management companies of the offices. The workplace
effluents will be discharged into the municipal sewer
systems. No hazardous waste was produced by the Group

during the Reporting Period.

The Group have complied with local laws and regulations in
relation to environment in Hong Kong and the People’s
Republic of China (the “PRC”) during the year ended 31

December 2016.

A.2 Use of resources

Energy and water consumption

The Group encourages employees to  adopt
environmentally responsible habits and also implement
environmental management practices and measures to
reduce the use of resources, minimise waste and increase
recycling. The Group adopted energy saving practices such
as restriction of room temperature -use of recycle papers in

office and switching off lights and air-conditioning when

not in use.
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A.3 Environmental and natural resources

Measures in reducing environmental impact

To lower the environmental impact and use of
natural resources, the management of the Group
would evaluate the polices from time to time to
create sustainable environmental value such as
energy saving initiative and to promote a culture
for employees to have good practice in line with

the Group’s saving measures.

B. Social

General disclosure

B.1 Employment

Labour practices

The Group provides an equal and fair working
environment with practices and policies complying
with the Employment Ordinance in Hong Kong and
the Labour Law in PRC along with other relevant
laws. The workplace is therefore to be free from
discrimination and provide equal opportunities for
all regardless of age, gender, race, colour, sexual

orientation, disability or marital status.
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The Group’s remuneration packages for employees
include basic salaries, bonuses and benefits-in-kind
that were structured by reference to market
terms. The employment contract specified the
terms including compensation and dismissal,
working hours, rest periods and other benefits and

welfare for the staff.

To further promote good relationship with
employees there will be more activities for the
employees to participate in to improve work-life
balance such as staff gathering, social activities and
other team building activities. The Group has a

total of 117 staffs in Hong Kong and the PRC.

Gender Ratio

5 & Ll o3 Hi

39%
61%

® Male 5} ® Female &

B.2 Health and Safety
Workplace health and safety

To comply with the Labour Law of the People’s
Republic of China (H#E A\ RILFIEZFENL) of
occupational safety and health, and other
applicable regulations in Hong Kong, the Group
also includes guidelines of occupational health and
safety to reduce the chance of accident at the
workplace and ensure the staff understand the

general risks that may occur at the workplace.
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B.3 Development and Training

Employee development and training

In accordance with the Labour Law of the People’s
Republic of China (rf#£ \[RILMIEHZEE) |
labour engaged in special operations must have
received specialized training and obtained
qualifications for manning specialized operations.
The Group has engaged external specialist for
providing advices and has provided various training
programmes, internally and externally, for
employees’ continuous development. To fully
develop the workforce, new staffs will also be
provided with on-board training to help adapt
faster to the operations of the Group. Staff’s
performance will also be reviewed annually
through appraisal to determine if any additional
training or improvement plan is needed for each

staff.
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B.4 Labour Standards

Equal Opportunities

Being an equal opportunities employer, the Group
is committed to creating a working environment
with fairness, openness and mutual trust. The
Group opposes to any consideration which
involves discrimination and prohibits all forms of
workplace discrimination, employee of the same
position is remunerated on equal basis no matter
of what gender they are, thus the rights of female

employees are well-protected.

Child labour and forced labor

With compliance on the Labour Contract Law of
the People’s Republic of China  { HP¥E A FRIEAIE]
ZEHEE[E]Z ), the group strictly emphasizes on the
prohibition of engaging child labour and forced
labour. Any individuals under legal working age or
without any identification documents are
disqualified from employment. Upon discovery of
any child labour has been mistakenly employed,
the person will be dismissed immediately and the

discovered issue will be reviewed and discussed
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with the Board to prevent its reoccurrence. The
Group also has policies to protect staff’s labour
rights with a complaint system for staffs to express
their concerns and report any violations of labour

rights.

The Group has been strictly complied with the
Employment Ordinance in Hong Kong and the
Labour Law in the PRC, including the Labour Law of
the People’s Republic of China ( { P& A EEIEA1E]
ZXHf£ ) ), the Labour Contract Law of the People’s
Republic of China ( (1% A\ REFFSZH & E
7£) ) and have arranged the requisite insurance
package for all directors and employees of the
Company under the Employment Ordinance and
the Social Insurance Law of the People’s Republic
of China ( (PEEANRLMETERIEE) ) in

Hong Kong and the PRC.

During the year ended 31 December 2016, the
Company have labour dispute with a former
director regarding the payment of director’s
remuneration during his office. Except the above
dispute, the Company was in compliance with
the relevant Employment Ordinance in Hong Kong

and Labour Law in the PRC during the year ended

31 December 2016.
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B.5 Supply Chain Management

Supplier management

The objectives are to deepen the collaborative
relationship with the strategic suppliers and to
create competitive advantages in the value chain,
thereby aim to enhance their impact on the society
and environment. The Group also tended to
maintain long term relationship with its suppliers
for ensuring stable supply of materials and goods.
Greater emphasis is placed on the communication

and relationship with the suppliers towards

sustainable development.

B.6 Product Responsibility

Product safety and quality

The Group has adopted policies to ensure good
quality standard on products with the compliance
with Product Quality Law of the People's Republic
of China (13 A\ RALFIE A /E &%) . On the

other hand, in order to protect consumer data and
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privacy, client information are kept in confidential

and destroy on a timely basis.

During the reporting period, the Group had neither
experienced any recovery product due to safety
and health issue, nor received any complaint

regarding our products and services.
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B.7 Anti-Corruption

Anti-corruption and money laundering

The Group has placed high emphasis on
professional conduct and integrity of the
employees. The Group’s policies stresses on no
tolerance towards any corruption, fraud, money
laundering, bribery and extortion and have
compliance with relevant laws and regulations
such as Criminal law of the People’s Republic of
China ( 13 N R4 FIE 7% ) and the
Anti-Unfair Competition Law of the People’s
Republic (3 N\ RILAE A IEEBFIE) -
The Group adopted formal policy for reporting
violations and any suspicious transactions would
be notified and reported.

For the year ended 31 December 2016, such

events have never happened in the Group. The
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Group is committed to maintain a high standards
of business integrity in its operation. A system with
good moral

integrity and  anti-corruption

mechanism is the cornerstone for the sustainable

and healthy development of the Group.
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Whistle-blowing Policy

The Group has established complaint channels
through which employees and other parties can
confidentially  and/or  anonymously  report
unethical and illegal behavior within the Company.
We have adopted the best practices with respect
to whistle-blowing. All whistle-blowing reports are
investigated to the fullest extent possible and
reported to the Audit Committee. There is no
report of whistle-blowing incident reported to the

board of directors of the Company during the year

ended 31 December 2016.

B.8 Community investment

Community involvement

The Group understands the importance of
contributing back to the society, the Group has
committed to fulfill social corporate responsibility

through the sustainable development in assessing
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how to relate business activities to the interests of
community. The Group is committed to provide
career opportunities to the locals and promote the
development of the community’s economy. Also,
the Group will try to seek opportunities to work
with charity orgnazations in the future to get
involved in various community programs as its
strategy to enhance its efforts in the area of

charity work.
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