Environmental, Social and Governance Report
RiE g kEAWmE

To comply with the requirements set forth in Appendix 27
Environmental, Social and Governance (“ESG”) Reporting Guide
of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “ESG Guide”), Bawang
International Holding (Group) Limited (the “Company”, and
together with its subsidiaries, “We”, “our” and “our Group”) hereby
presents this Environmental, Social and Governance report (‘ESG
report”) for the year ended 31 December 2016, which covers our
core business namely, household and personal care products and
discloses our policies towards the management approach,
strategy, priorities and objectives.

The board of directors of the Company (the “Board”) is
responsible for our ESG strategy and reporting including
evaluating and determining our ESG-related risks and ensuring
that appropriate and effective ESG risk management and internal
control systems are in place. We have engaged our business
functions to identify relevant ESG issues and to assess their
materiality to our business as well as our stakeholders, through
reviewing our Group’s operations and holding internal discussions.
Our management has provided a confirmation to the Board on
the effectiveness of our ESG risk management and internal control
systems. Pursuant to the general disclosure requirements of the
ESG Guide, disclosures relating to the material ESG issues
identified have been included in this ESG Report which aims to
provide a balanced representation of our Group’s ESG
performance in the environmental and social areas, and covers
our Group’s operations.
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Environmental, Social and Governance Report

BR MERETELESE

A. Environmental

A1. Emissions

Our Group upholds the principles of environmental
protection management and is committed to the proper
handling and disposal of all emissions and wastes from our
business activities. All of our environmental protection
management practices comply with relevant law and

regulations.

We strive to reduce, reuse and recycle throughout our
operations to mitigate the disposal of hazardous and non-
hazardous wastes to the landfill. We retain professional
contractors to assist the Company in the mitigation of

emissions and wastes during our production processes.

There were no non-compliance cases noted in relation to
environmental laws and regulations that had a significant
impact on the Gorup for the year ended 31 December 2016.

A2. Use of Resources

Our Group conserves resources for environmental and
operating efficiency purposes. To pursue our environmental
commitments, we implement various efficiency-initiatives
throughout our operations for minimising the use of energy,
water consumption and use of packaging materials. Through
actively monitoring and managing the use of resources, we
aim to reduce our operating costs as well as our carbon

footprints.

A3. The Environment and Natural Resources

The core business of our Group has certain impact on the
environment and natural resources, as an ongoing
commitment to good corporate citizenship, we recognize
the responsibility in minimizing the negative environmental
impact of our business operations, in order to achieve a
sustainable development for generating long-term values to

our stakeholders and community as a whole.

We regularly assess the environmental risks of our business,
and adopt preventive measures as necessary to reduce the
risks and ensure the compliance of relevant laws and

regulations.
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B1.

Social

Employment

Employees are our valuable assets. We strive to attract and
retain talent and reconcile economical imperatives with well-
beings, aiming at reinforcing satisfaction, loyalty and
commitment of human capital. We have developed a written
human resources policy and staff manual to govern the
recruitment, promotion, discipline, working hours, leaves and
other benefits of our employees, in accordance with the
relevant laws and regulations.

The level of compensation of our employees is reviewed
annually on a performance basis with reference to the market
standard. A wide range of benefits including comprehensive
staff accommodation, medical and life insurance, and
retirement schemes are also provided to employees. Social,
recreational activities are arranged for the employees in
achieving work-life balance.

The Company respects cultural and individual diversity. We
believe that no one should be treated less favourably on his/
her personal characteristics (i.e. gender, pregnancy, marital
status, disability, family status, and race, etc.). Opportunities
for employment, training and career development are equally
opened to all qualified employees.

There were no non-compliance cases noted in relation to
employment laws and regulations that had a significant
impact on the Group for the year ended 31 December 2016.
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B2.

B3.

Health and Occupational Safety

We are committed to providing and maintaining a safe,
healthy, and hygienic workplace for all employees, and all
other persons likely to be affected by our operations and
activities.

Health and safety standards are given prime consideration in
our operations, and regulatory compliance is strongly
upheld. Employees at every level are committed to, and
accountable for, the delivery of the safety initiatives
contained in the staff manual of the Company, with a view to
maintaining a vigorous and injury-free culture. Appropriate
measures are taken to continuously improve the safety and
health aspects in workplace in accordance with the hygiene
of cosmetics products regulations laid down by the State
Food & Drug Administration of China.

There were no non-compliance cases noted in relation to
health and safety laws and regulations that had a significant
impact on the Group during the year ended 31 December
2016.

Development and Training

We acknowledge the importance of training for the
development of our employees as well as our Group. We
encourage and support our employees in personal and
professional training, through sponsoring training
programmes, seminars, workshops and conferences,
regular sharing sessions, peer learning and on-the-job
coaching, as well as reimbursement for external training
courses to enhance their competencies in performing their
jobs effectively and efficiently. We believe this is a mutually
beneficial practice for achieving both personal and corporate
goals as a whole.
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B4.

B5.

B6.

Labour Standards

We prohibit any child and forced labour in any of our
operations and services. Labour who is forced to work by
means of physical punishment, abuse, involuntary servitude,
peonage or ftrafficking is strictly forbidden. Child who is
below the age as set by the local Labour Law should not be
employed. We also avoid engaging vendors of administrative
supplies and services and contractors that are known to
employ child or forced labour in their operations.

There were no non-compliance cases noted in relation to
labour standards laws and regulations that had a significant
impact on the Group during the year ended 31 December
2016.

Supply Chain Management

We encourage our distributors in various channels and
suppliers to maintain a high standard on business ethics and
conducts, with satisfactory environmental and social
performance. During the selection and evaluation processes
of our distributors and suppliers of raw materials and
services, we adopt a fair basis with defined assessment
criteria to ensure that only qualified distributors and suppliers
with no conflict of interest are engaged.

Product Responsibility

Responsible Investment

The Company’s goal is to maximise shareholders’ value in
medium to long term. We believe that ESG factors have the
influence to financial performance of our company, in both
positive and negative ways. Hence, in the process of
creating returns, ESG is integrated into not only our
operations but also our business expansion for long-term
value creation. As a responsible corporate citizen, we aim to
incorporate ESG aspects in the analysis of our business
expansion plans, and to continuously monitor the ESG
performance of our business operations and to make
improvement on ESG issues.
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Producing safe and quality products is one of our primary SELZERECNERRRMHN
considerations. Adhering to a strict quality control approach, TEEEZ - HMBERBEEH
we have devised a quality control system where we insist in BEEH % BT —EEE
constantly examining and testing our products, making sure THIGE  BEATE R E WA
that substandard raw materials, in-process materials, final B E®R BREZEHRN Y
products are strictly prohibited for use or distribution. During BEIAEAENEME - ERME K&
these control and testing process, we insist in complying to Xfh o TEiE L) OB S BE P

scientific methods to ensure achieving reliable and accurate BMEBEFETHEN L BR
test results for analysis and evaluation. SHTEREEMAAER N

o AT R a o

At the early stages of our production process, our quality EEEBRENREBHREE MY
assurance department works closely with the procurement BERBIHEAEBIEZASIE

department to ensure product compliance. Clear, accurate NEREEEH FHEAKBEER
and comprehensive specifications regarding the raw MEREW - EMEL2EARK
materials to be sourced, for instance the relevant quality (BlantEfd B S1ZE B RE)E
standards, sample etc. is provided to the procurement RBHFEESL UEREFTEE
department so that the right raw materials complying to the BERERNESEME -

relevant laws and regulations are procured.

Data Privacy BHEILE
We ensure strict compliance with the statutory requirements HPEREEETETHRE MU
to fully meet a high standard of security and confidentiality of TEHEEAEHLEBRESIZ
personal data privacy protection. We highly respect personal ENLZE2MEREREE -BMHRE
data privacy and are firmly committed to preserving the data BEEMAERALE WEET®
protection principles as follows: BMOHEEATHERMRERA
e We only collect personal data that we believe to be e HMEUSEHMBEAEEE
relevant and required to conduct our business; FAEETEGRMEOREAE
¥
° We will use personal data only for the purpose for o RIEESHASEORE B’
which data is collected or for a directly related purpose M&EERWEEBERSDNH
unless consent with a new purpose is obtained; B EEMRERREREA
Bk
° We will not transfer or disclose personal data to any ° MR IEE MR E sk 5 gl 2 H
entity that is not a member of our Group without B RS ITeErRERE
consent unless it is required by law or it was previously THRXWHFEAEERKE QTN
notified; and FRHERBEESIRE/AE
kB R
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B7.

B8.

o We maintain appropriate security systems and
measures designed to prevent unauthorized access to
personal data;

There were no non-compliance cases noted in relation to
our investment practices and data privacy that had a
significant impact on the Group during the year ended 31
December 2016.

Anti-corruption

We aim to maintain the highest standards of openness,
uprightness and accountability and all our staff are expected
to observe the highest standards of ethical, personal and
professional conduct. We do not tolerate corruption, bribery,
extortion, money-laundering and other fraudulent activities in
connection with any of our business operations.

In addition to the code of conduct on anti-bribery and anti-
corruption mentioned in the Staff Manual, we have issued
relevant whistle-blowing procedures in setting up a private
communication channel on reporting suspicious fraudulent
actions to the Company’s management directly. Ongoing
review of the effectiveness of the internal control systems is
conducted on a regular basis in preventing the occurrence
of corruption activities.

There were no non-compliance cases noted in relation to
corruption related laws and regulations that had a significant
impact on the Group during the year ended 31 December
2016.

Community Investments

As a corporate citizen, we promote social contributions
throughout members of our Group to the local communities
in which we operate. We place great emphasis on cultivating
social responsibility awareness among our staff and
encourages them to better serve our community at work
and during their personal time. We will try to maximise our
social investments as possible in order to create a more
favourable environment for our community and our business.
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"Environmental, Social and Governance [IRIE - HERERRE]
Report" Content Index NP
Aspects Description Page Index
TEHE RE BB %SG
A1 Emissions
A1 BERR D
General Disclosure Information on: P.2
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
— R EE EHRBERNABERBYEN MAKETHOHELT EEREETER p.2
MEEEFH
@ =R
b) BTHRABEAZENHEBEERLBROIHNER -
A2 Use of Resources
A2 EREA
General Disclosure Policies on the efficient use of resources, including energy, water and p.2
other raw materials.
—MRIKEE BREABR(BERIR  KREAMERME) BB - P.2
A3 The Environment
and Natural
Resources
ABRERRXRARER
General Disclosure Policies on minimising the Company’s significant impact on the pP.2
environment and natural resources.
— MR IR BERAREHRBERRAEREREATZENLE - P.2
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BE

Aspects Description Page Index
TEEHR & R
B1 Employment
B1 & &
General Disclosure Information on: P.3
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
— R R BTk EE BERSEA TS BRE FEHKE 2T P.3
16~ RIBAR A K B A 135 38 K /@ ) A9
@ HE: &
b) EFHEHRBDNEEAZENHEEZRELAROINER
B2 Health and Safety
B2fZEHZZ
General Disclosure Information on: P.4
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to providing a safe working environment and protecting
employees from occupational hazards.
— R E BERRFEZ2TIEREAREREREBELEEN P.4
@ BE: Kk
b) BTHRRABEARZENHEBERLBRAIENER -
B3 Development and
Training
B3 2 & & %3l
General Disclosure Policies on improving employees’ knowledge and skills for discharging P.4
duties at work. Description of training activities.
— R EE ERRAEEBITIERENANBERRENEE - HlEIES - P.4
B4 Labour Standards
B4 % T %8|
General Disclosure Information on: P.5
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to preventing child and forced labour.
— R EE BB IEE T b|s T : P.5
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Aspects Description Page Index
TEEHR RAE ER ]
B5 Supply Chain
Management
B5 it & 98 E 38
General Disclosure Policies on managing environmental and social risks of the supply chain. P.5
— R EE ERHEENRE T GRMBBUR - P.5
B6 Product
Responsibility
B6 EmEE
General Disclosure Information on: P.5
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
— R E EEMREERMBRENRERZ S BE RELALBFEEMN P.5
KR T ER
@ BX: &
b) EBFHRARNEEALENHBERLAOINER
B7 Anti-corruption
B7 RE’S
General Disclosure Information on: pP.7
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the Company
relating to bribery, extortion, fraud and money laundering.
— R EE BEM LB PR HEFREREN P.7
@ BE: R
b) BTFTHRARABEAZENEBERLRAIBNER -
B8 Community
Investment
B8t E®RE
General Disclosure Policies on community engagement to understand the needs of the p.7
communities where the Company operates and to ensure its activities
take into consideration the communities’ interests.
— R EE BERENHBRZ2ERTHRARECEMEHETEMBREER T P.7
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