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About this Report BERA A HE

This is the first Environmental, Social and Governance (“ESG") report
(the “Report”) of Beijing Enterprises Clean Energy Group Limited
(the “Company” or “BECE”, and together with its subsidiaries, the
“Group”). The Report outlines our commitment and strategies to
sustainability, and elaborates our performance in environmental
contributions, employee relation, supply chain management,
occupational health and safety, and social investments of the core
business of the Company (i.e. photovoltaic power and wind power
businesses). The reporting period is from 1 January 2016 to 31
December 2016.

BECE engaged an independent third party consultant to conduct
comprehensive communication with the Group’s stakeholders, such
that the information covered by the Report meets the four principles,
namely materiality, quantitative, balance and consistency, as required
by The Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
The Report was prepared in accordance with the ESG Reporting Guide
set out in Appendix 27 of the Rules Governing the Listing of Securities
on the Stock Exchange.

If you have any questions or comments about our first ESG report,
please contact us by email at ir@bece.com.hk.
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Message from the Chairman =& &

We are delighted to present our first ESG report for the year ended 31
December 2016. From now on, we will publish ESG report every year
to share our sustainability commitment, initiatives and achievement
with our stakeholders.

2016 was a prosperous year for BECE. Following the promotion of
renewable energy by the Chinese government and the progressive
implementation of various national policy on photovoltaic sector, we
have rapidly expanded our scale of high quality clean energy assets
base, and proactively explores the opportunities in various clean
energy areas, including but not limited to energy storage, micro-
grid network, electricity sales, geothermal power generation and
regional energy systems on the foundation of our existing businesses
of centralised ground-mounted and grid-connected photovoltaic
power plants, distributed photovoltaic power plants and wind power
business.

Our photovoltaic power business achieved a rapid development and
by ways of self-development, joint development and acquisitions, the
aggregate capacity of grid-connected photovoltaic power plants and
photovoltaic power plants under construction achieved over 2,000
megawatt (“MW") with over 40 projects as at 31 December 2016.
At 31 December 2016, the aggregate on-grid capacity of centralised
ground-mounted photovoltaic power plants held by the Group was
close to 1,000MW, locating mainly in Hebei Province, Anhui Province,
Henan Province, Shandong Province and Shaanxi Province Apart
from the photovoltaic power business, we successfully acquired our
first wind power project which is located at Binzhou City, Shandong
Province, with an aggregate installed capacity of 48MW. Meanwhile,
we had also been awarded with four photovoltaic power plant
projects under the top runner program with an aggregate capacity
of 300MW and ranked as top three among the industry in 2016. We
continue to adhere closely to our strategic layout of “photovoltaic
and diversification”, “domestic and abroad” and “ground-mounted
and distributed photovoltaic power plants”. We are a young company
but in a short time we have already been recognised as a dark horse
in the market.
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Message from the Chairman =E & &&

While we are striving to achieve our business goals and provide a
reasonable returns to our shareholders, we also fully recognises the
importance as an enterprise to commit and take responsibilities on
different aspects of the environment, the society and the governance,
and will actively and extensively make these in practice in the course
of business operations. We are currently preparing our environmental,
health and safety (EHS) management system, which is expected to
be ready by end of 2017. This management system will be used to
manage all relevant environmental, health and safety aspects, fulfill
compliance obligations, and address all related environmental, health
and safety risks and opportunities at both corporate and project
levels. We believe the upcoming EHS management system will
further enhance our management level and strengthen our operation
efficiency.

We will focus on the long-term and systematic construction of
corporate brands, and incorporate social responsibility measures in
corporate culture and values, as well as striving for the unification of
corporate efficiency and effectiveness and the social responsibility,
to create maximum values for the economy, the society and
the environment so as to enable a harmonious and sustainable
development for BECE and the society. As a corporate citizen, we are
accountable to all our stakeholders and views the close relationship
with employees, shareholders, customers, business and community
partners as the cornerstone for our sustainable growth and future
success.
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Message from the Chairman * & & &

Looking forward, we will continue to hold on to the principles
of “being responsible, having values and being sharing” and its
development strategy on “focusing on the photovoltaic power
business as the core business, supporting by other clean energy
businesses to create synergy effects on the clean energy
businesses”, and leverage our comprehensive capabilities to further
develop our asset base with high quality photovoltaic power plant
projects and other clean-energy assets including wind power
projects. We will take proactive actions to seize the opportunities
arising from China’s Belt and Road Initiative and the 13th Five-Year
Plan and explore investment opportunities in overseas markets.

HU Xiaoyong
Chairman

Hong Kong
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About BECE 78 1t #25 R 8 IR

COMPANY BACKGROUND

BECE is publicly listed on the Main Board of the Stock Exchange with
three major shareholders including Beijing Enterprises Water Group
Limited, the private funds managed by Citic Private Equity Funds
Management Co., Ltd. and Rz % i% B 15 & BR A &) (Tus-Holdings Co.,
Ltd.*). BECE is principally engaged in the investment, development,
construction, operation and management of photovoltaic power
plants, photovoltaic power-related businesses and wind power-
related businesses and the design, printing and sale of cigarette
packages in the People's Republic of China (the “PRC"). Adhering
to the Group's strategic layout of “photovoltaic and diversification”,
“domestic and abroad” and “ground-mounted and distributed
photovoltaic”, our operations have a significant presence in over 20
provinces in China.

PHOTOVOLTAIC POWER BUSINESS

Our photovoltaic power business involves investment, development,
construction, operation and management of centralised and
distributed photovoltaic projects, provision of engineering,
procurement and construction services for photovoltaic power-
related projects, and technical consultancy services in relation to
photovoltaic power-related businesses; and trading of photovoltaic
power. In 2016, we provided construction services for 18 photovoltaic
power-related projects with an aggregate capacity of over 650MW.

Beijing Enterprises Clean Energy Group Limited tiZF 2 REBER QA
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About BECE B R 1t =5 28R

By means of self-development, joint development and acquisitions, HE2016F12A318 @B E FHE BaFRE
the aggregate capacity of grid-connected photovoltaic power plants RRBEEFAERFEREEANRSINEEE
and photovoltaic power plants under construction reached 2,000MW £3£2,000JKFL - I8 B #BiR401E - EF ERFBEEH
with over 40 projects as at 31 December 2016. At 31 December TUH T GRS TR B Uk O AR S A 231,000 K B »
2016, the aggregate on-grid capacity of centralised ground-mounted FESMTILE  TRE ATEE  ILEE B
photovoltaic power plants held by the Group was close to 1,000MW, AEEE M-

locating mainly in Hebei Province, Anhui Province, Henan Province,

Shandong Province and Shaanxi Province.

Hebei Yu County Photovoltaic Power Plant Project
— BECE's first self-developed photovoltaic power

plant
WAL S A RESBIHE-ILIEE R R EEE X
FEH R IRE

Yunnan Dali Innovation Zone Yangmeiping
Project, Phase | — BECE's first photovoltaic
power plant using high concentrating
photovoltaic parts
ERAEAFERESGETIEE (—H) -t
EEZREEEARERAAEGNRR
Bk
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About BECE B8R 1t 275 2 s8R

First agro-photovoltaic power project in
Shanghe County, Shandong Province
IWREE IS ERE NN AEEIAR

OTHER CLEAN ENERGY BUSINESSES

Beyond the photovoltaic power business, the Group actively explores
other clean energy businesses, including energy storage, micro-grid
network, electricity sales, wind power, geothermal power generation
and regional energy systems. For instance, the Group acquired 100%
equity interest in a 48MW wind power plant during the reporting year.

Beijing Enterprises Clean Energy Group Limited 1t3Z5 2 REBER 2T

Qi County Miaokou Baisi Village Hillside
Photovoltaic Power Plant Project
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CORPORATE CULTURE

While developing the photovoltaic power business and other clean
energy business, we uphold the corporate social responsibility with
regards to technology innovation, environmental protection and
human well-being enhancement. Being a responsible company, we
have a high level of social responsibility. We are confident that we
can embrace the blue sky and clean ocean in the near future by
developing clean energy continuously.

Our Values
o Being responsible
o Having values

o Being sharing

our Visions

Gain the trust of the government
Maintain sustainable business growth
Create benefit for employees

Achieve success with business partners

our Missions

Provide a platform for our employees to achieve goals

Provide excellent services to our customers

Share ideas and practices with our business partners

Facilitate eco-balance and harmonious development in human
society

About BECE B R 1t =5 28R
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About BECE B8R 1t 1275 2 s8R

AWARDS AND RECOGNITION

During the reporting period, we constantly brought forth new ideas
and contributed to the development of clean energy for society.
Our efforts and innovative ideas have been recognised by various
organisations as follows:

BERET

RERHA  RATEEH - BESHTEEERE
IREVEREL T B/ - HAINB I REIFIESR
| Z EARARA - TR :

Organisation Award/Recognition Awarded Unit
_ ik BB/ R BRTEM
Eﬁ" = e 2
o P%“ - W% CSPIN 2016 1st National Distributive BECE
s Tl . . .
3 ;g En $ Photovoltaic Application Innovative
HOMORAR CREDENTIAL Gold Award — The Best BAPY
SR TR L Installation Technology Gold Award*
REWHALRAH AR AURER" AI5eeEER 20168EEEMMBAKREREFE  LEBRER
B EBAPVE B KA R — R EBAPVR E Rl ¢ 2

\ o

Lann; seaven

&ﬁ. Gy FLITESEF EFL
—_— el

Organisation Award/Recognition Awarded Unit
A %@/ A RFEM

China Energy Development 2016 Energy Development BECE
and Innovation Conference  Outstanding Award in China*
Committee*

PEEREREAFHE 2016FETEERRSFE  LITERER

Hwxe

* for identification purpose only
* (EEREHF
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Organisation

About BECE B R 1L 128 2&

Award/Recoghition

BE IR

Awarded Unit

and Innovation Conference
Committee*

PR R R REHwEA
e

Award/Recoghition

Development Entrepreneur
in China*

2016F EHE A
TEXR

TREIHH

Awarded Unit

FEk ®E,/ R BTENQ
China Energy Development 2016 Innovative Energy Mr. Wang Ye,

Executive Director,
BECE

it@/%/ﬁé Eb/ﬁ
WITEETHELE

Ha %R A7 BTEN

China Photovoltaic Top 2016 Technical Innovation and Contribution ~ BECE

Runner Program Innovation Award (The application and maintenance of BT LRRNRERRARET
Conference* “photovoltaic fish-bellied truss”)* 2016 A AR
oh B E (R 4B B0 3 I 20164 E T8I 5 B B 2 LB R ER BAGIMERR
w8 (BIE\SHMT R E R 4 7E) (AREEERA |

Organisation Award/Recognition Awarded Unit

HE £/, R BFEM
BF: sEANEEEETREN - - - - - N
X : China Photovoltaic Top . 2016 Outstanding Contribution Award BECE
P Runner Program Innovation
Conference*
HELAERERTRE  2016FEHHERE B2 R

* for identification purpose only
* EHE
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Our Sustainability Approach 3 M 7l & 3 8 K B

CORPORATE GOVERNANCE

We embrace a high standard of corporate governance in order
to achieve sustainable development and enhance corporate
performance. We have established a robust governance structure to
ensure the transparency and accountability of the Group’s operations.
By achieving this, we can safeguard the interest of stakeholders
regarding business and ESG risks.

The Board of Directors (the “Board”) is the top governance body in
BECE. The Board is currently composed of eight directors, including
five executive directors and three independent non-executive
directors. A board diversity policy has been adopted to ensure a
balance of skills, experience and diversity of perspectives to the
requirements of the Group's business. The Board is responsible
for formulating and providing direction for the Group's corporate
strategy and business development. ESG-related issues are taken
into account while formulating business strategies, which can help
protect the interests of BECE and our stakeholders. Under the Board,
there are three board committees to strengthen its functions and
corporate governance practices, including the audit committee,
nomination committee and remunerations committee. Among them,
the audit committee is mainly responsible for monitoring the integrity
of the Company’s financial issues and reviewing the Group's risk
management and internal control systems to minimise the risk in our
business.

Beijing Enterprises Clean Energy Group Limited tiZF 2 REBER QA

EER

BAIRFERTFHEEE R ABRITHEER
WHRFAEERRR - R BB ENEARE - 1§
RAEEEBHEARLEAEE - BBERE—
B RAATRERNDERBBEBALERE
e RERRRT EA N -

Exe((Exg ) RtBBRERNRRER
BE-EFSRH//\REFAK BREABNT
EER=2BUFATESZ RAICRPNESS
KREZ TR IRREABAKEEBNE
EHREHEORE CRARZHE(CEH -EF
SRENEARBNLRRE T AXRBERE
HHRA-EFEXRGREREEEERE HE
MERBANBE  APRREILIEFTRERK
FOENNR RIREZSZRBEREEER
B ETR=AEEZ8E BEEKZES.
RAZBEMAFHZES -HF EEHRZEE

ZRREEAR P EEERME AR A%
2 ) R B 3R I D B EE AR R AT - AR B R AP
R RR -



Our Sustainability Approach & 11 89 7T 35 48 3% /& SR B%

INTEGRITY

We are committed to preventing bribery, extortion, fraud and money
laundering and complying with the applicable laws and regulation
in Hong Kong and the PRC such as the Prevention and Bribery
Ordinance (Cap.201). Our commitment is encapsulated in our internal
audit policy. For example, to promote integrity throughout the supply
chain, the tendering process is monitored by multiple departments,
including supply chain department, technical department,
engineering department and audit and supervision department. The
selected suppliers are required to sign supplier honesty and integrity
agreements to ensure they will follow our code of conducts and
conduct business with integrity.

In addition to our supply chain management, our employees are
required to uphold a high level of ethics and integrity. Any kind of
malpractice that contravenes the business ethics is prohibited in the
Company. For instance, forgery for self-benefit is forbidden in our
business. We have a well-established whistle-blowing mechanism in
the Company. Our employees are encouraged to report suspected
misconduct to their department head and disciplinary department.
Employees will be subjected to disciplinary actions if they are proven
guilty after a prompt and thorough investigation.

During the reporting period, there were no cases of corruption
reported.

B

AN LIRS  #R - B RENITA -
WiEFEE NP BEAMARBERERER 1
BT IEFE R 501D (38201%) - IV AZE RS

HPIO AR TR R ZF - Blan - DRER(EGIE
BEVBE  BIREREHHEEETIERM B
Fl- TR PR Bt EE SIS 2 AP ETTE
B-REEHERAREHERANETEHH
ERHEREREMNTATR BEEE-

BAtrEEIRIN BN E THAREARKEH
BIEMBES - ARBEIEEMERBREROHD
TR P AR L RE — AR
THRRETR - ARARBETENERHES] - &
BETRHMEZE RCRBPIRS IR TETT
R MEETRARBMENHAERETRE T HE
AARMB THXALEED -

IR R E RIS R I 2 EH -
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Our Sustainability Approach & 11 89 7] 35 48 3 /& =R B%

SUPPLY CHAIN MANAGEMENT

The Group's major suppliers include industry-leading manufacturers
of power plant equipment, construction contractors and technical
service providers. To maintain the high quality of our power
generation business, we have formulated a robust supplier
management system. All of the Group’s suppliers are required to
pass on-site, performance and project application assessments. In
the selection process, the Group carried out on-site visits to review
the production process of potential suppliers, ensuring that their
operation procedures are up to standard. All selected suppliers are
subjected to performance assessment on a regular basis. In case of
serious safety and pollution incidents, the responsible company will
be eliminated from our supplier list. In 2016, we engaged around 250
suppliers for the photovoltaic power and wind power businesses, all
of them were from Mainland China.

Upholding corporate social responsibility, we promote sustainability
throughout the supply chain. Apart from product and service quality,
our suppliers’ environmental and social performances are also taken
into consideration. In the selection process, we require potential
suppliers to provide evidence for environmental and occupational
health and safety management system certifications (ISO 14001 and
OHSAS 18001). In addition to a management system, construction
tenderers are required to submit their environmental protection
plans which should cover the utilisation and disposal methods for
construction waste, water, air and noise protection and mitigation
measures, and hygienic facilities and measures, etc. We also attach
importance to the health and safety of our suppliers’ employees.
Contractors should appoint safety management engineers to oversee
health and safety issues. Safety measures should be properly
implemented to minimise health and safety risk in the workplace.

Beijing Enterprises Clean Energy Group Limited 1t#Z528REBERA A
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Our Sustainability Approach 3% 11 B9 7] #5 48 2 & SR B

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ANALYSIS

Our stakeholders’ opinions are crucial for our business to grow
sustainably. We regularly engages a wide variety of stakeholders
including employees, shareholders and investors, customers,
suppliers, contractors, government entities, industry partner, media
and the community. During the stakeholder engagement exercise,
we obtained useful feedback on issues related to the economy, the
environment, workplace practices, society, and product responsibility
which in turn will help us to make informed decisions.

The ongoing stakeholder engagement exercises for various
stakeholder groups are tabulated as below:

FOEBERERER SN

ZAFMENERHREMAXRBOAIRERRE
HEZ HMATHREEET BREKKREE T
P#ERs A8 BAER 1TESERME.
BREMBEANRS RN ERB EEFNDE
RUBET  RMESTEBEE RE TIFSHA
A HEREMBTHEBRENARRE K
A B 2R AP i B AR AR SR

HEERHEARNFEETOROEBRED
R T

Stakeholder group Communication channel Frequency
540 & 4 Bl BRERE SER
Employees Group and departmental meeting Irregular
8T SERHMEE A E H
Annual staff meeting Annual
FEEIRE BF
Survey Annual
HEFLES ESEES
Internal circular via email Irregular
BT T E B HARNEEA A TE H
Internal training Irregular
MBI T EH
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Our Sustainability Approach & 1M B9 7] 4 48 3 /& SR B%

Stakeholder group Communication channel Frequency
=4 &4A 5 BERE IR
Shareholders and investors Annual general meeting Annual
BREKEE BRRBAFAKE B
Interim and annual reports Bi-annual
FEIRFERS HFMR
Investors' meeting Irregular
REES® TEH
Press releases and announcements Irregular
FERERAE NTE HA
On-site visit Irregular
RI5E NEHA
Customers Customer meeting Irregular
®pP BFgE NTE HA
Survey Annual
BESEEES gF
On-site visit Irregular
RI5ZE 5 N TE B
Suppliers Supplier meeting Irregular
HER HEmE & 7€ BA
Survey Annual
HESEEE ESEES
Seminar Irregular
e N TEHA
On-site visit Irregular
RI5E R NTEHA

16 Beijing Enterprises Clean Energy Group Limited 1ti25 2 REBER A T



Our Sustainability Approach 3% 11 B9 7] #5 48 2 & SR B

Stakeholder group Communication channel Frequency
=4 &4A 5 BERE IR
Contractors Contractor meeting Irregular
A RO EE NTE HA
Survey Annual
BESEEES BF
Seminar Irregular
e N TE B
On-site visit Irregular
WI5ER NTE HA
Government entities Government meeting Irregular
BT B e BT & & TEH
Survey Annual
HESEEES B
On-site visit Irregular
RI5E R NTEHA
Industry partners Industry partner meeting Irregular
THEEERR TEEERAEE N TEHA
Survey Annual
BESEEES BF
Seminar irregular
e NTE B
On-site visit Irregular
WI5ER N TEHA
Media Press releases and announcements Irregular
e FEREAS NTE B
Community partners Survey Annual
HEEERT BESEEES BF
Participation in charitable events Irregular
SHZEE R TE B

Environmental, Social and Governance Report E15 - # &R EA R % 2016 17



Our Sustainability Approach & 1 89 7] 45 48 3 /& SR B%

We have commissioned an independent third party consultant
to conduct a stakeholder engagement exercise to better align
the Report with the expectations of our stakeholders and the
Group’s ESG impacts. We have thoughtfully identified which groups
of stakeholders are important to and affected by our business
operation. We invited our stakeholders to provide feedback on a
range of ESG issues for BECE through an anonymous survey, with
an aim to understand their priorities and perceptions regarding the
sustainability aspects important to our business. The survey results
established a foundation for us to define the focuses of the report.
They also serve as a reference for top management to develop our

BMEZEBLE = FTERETROERBT
B NE RGO ENHERAEE
WIRE e RERATEMECR BMESME
ET%T@ZWE}J%%ELIE@EKIX&W%%
BYENSHEROE BMBBERRAETEF
Tﬂfﬁ%ﬁibﬂ—?%uﬁzﬁkhﬁEﬁ RYRIE 1
eREMMENRERR B THRESHER
TF?%W%E%E’JT%EWE%EE’UEﬁiii%ﬁ&%
EoRBHERARMBEARARENEN B TE
M NA{ERAREEREAEEERARE g
N EARIEHZRE -

long-term ESG strategies.

The following material issues were identified as a result of the HEHEBRLETHENEER

stakeholder engagement exercise:

R

Environment R

Impact on the environment and natural resources HRBELBAERNZE
Greenhouse gas emissions B E RS HE IR

Waste management EEYE R

Use of energy, water and materials BEIR Ik R b K B AR

BREREIER

Employment and labour practices

Remuneration, benefits and welfare - M R rE
Occupational health and safety BERELELD
Employee retention BTHEME

Operating practices BEER

Supply chain management HpEgEE R
Innovation Bl
Integrity EAE

Beijing Enterprises Clean Energy Group Limited 1t3Z5 2 REBER AT



Our Environment X MRS

ENVIRONMENTAL MANAGEMENT

We are devoted to building up a beautiful China by developing
clean energy such as photovoltaic power and other clean power.
Apart from achieving carbon emission reduction by our clean
energy production, we put environment seriously in our day-to-
day operation. We strictly comply with applicable national and local
environmental laws and regulations.

We establish environmental management policy in our construction
sites. An environmental management group is formed for each
construction project. In the group, we have appointed supervisor in
each project site to oversee the environmental issues. Under the
supervisor, we employ external experts to monitor the work done
by each sub-divided unit, such as electricity and gas unit. We carry
out on-site inspections regularly to strictly monitor the contractor
performance, ensuring that construction works are in compliance
with the environmental requirements to avoid or minimise the
environmental impacts arising from construction activities. For
instance, there should be specialised waste collection channel
installed in the elevated project area. Therefore, we can collect the
construction waste efficiently and do the recycling afterwards.

CLEAN ENERGY PRODUCTION

Photovoltaic power, wind power and other clean energy are cleaner
alternatives to replace the fossil fuels. In response to the national
clean energy policy, we develop photovoltaic power, wind power and
other clean energy projects.

Environmental, Social and Governance Report E15 - # &R EA R % 2016
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Our Environment X IR E

In addition to the expansion of our clean energy power projects,
we strive to facilitate the efficiency of our power generation system
by technology innovations. We are currently participating in several
pilot schemes in different provinces to adopt new layout of our
power stations and also upgraded models of our equipment, such as
photovoltaic power components and invertors. As a result, we can
achieve higher power generation efficiency and leads the growth of
the clean energy industry.

On-grid electricity generated during the reporting period:

Electricity generation

BRTHEABZEREEEDIN RATBHEBE
RMTBIF R IB T B BRGH R E - 1B AT EFE
SEARE NN Z @A S RAFMOEUHM
B WA REMOREAST (R EEEMG R
HERR) cEt MM ERE S B EMRE
%|A§/ﬁx/\ﬁu/ﬁF¥m§§)§°

ERAANELN EHEES

Unit: Kilowatt hour (kwh)

2t B FRE
Photovoltaic power stations

221,976,000
SR E I
Wind power station
B Bk 35,397,000

Our environmental contributions in 2016:
Reduced approximately 80,557.62 tonnes of standard coal;

Reduced approximately 220,053.56 tonnes of carbon dioxide
emission;

Reduced approximately 37 8.34 tonnes of sulfur dioxide emission;

Reduced approximately 37 8.34 tonnes of nitrogen oxide emission.
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AIR EMISSIONS MANAGEMENT AND ENERGY
CONSUMPTION

As a clean energy company, we generate electricity by using
renewable energy sources including solar and wind, greenhouse
gases and other air pollutants emitted from our electricity generation
process are minimal. Therefore, our operation do not create
significant impact on air quality. Beyond generating clean energy, we
make every effort to reduce carbon footprint in our daily operation.
Since most of the greenhouse gas emission come from the use
of energy, we have introduced equipment with greater efficiency.
Besides, we select energy saving appliance whenever possible.
LED lights are adopted in our power stations. In our staff quarters,
we have introduced solar energy water heater to minimise the
greenhouse gas emission in our operations. During the reporting
period, we have approximately 3,640 tonnes of carbon dioxide
equivalent emissions, mainly due to the purchase of electricity
produced with non-renewable sources from external parties.

Our Environment & IR E
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Electricity consumption in 2016 Unit: kWh
2016F & 1 E#% B TREE
Office
s 60,000
MAE
f’bog\a/(zltam power stations 4,700,000
S KT
Wind power station

N 383,680
[B. 1B ik
Diesel consumption in 2016 Unit: Litre
2016F ¢ 5dTH 3% B FH
Office vehicle
N 30,000
F /N R
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Our Environment X IR E

WASTE MANAGEMENT

We have formulated a set of waste management procedures such
as "Maintenance and disposal of equipment regulations” and
“Hazardous chemicals management regulations”. We adopt “Repair
first, resale next” principle to handle the damaged equipment in
our power stations. In order to reduce the waste generated in our
power stations, the equipment will only be disposed of if they cannot
be recovered. In the meantime, our staff are required to record
the details such as model, time and reasons for damage of the
equipment before the disposal. With systematic repairs and disposal
regulations, we can fully utilise our equipment to reduce wastage in
our power stations.

Chemical waste can be harmful to the environment, and also to
the health and safety of our workers. For the sake of the well-
being of our workers, we strictly implement our hazardous waste
management policy in our power stations. We handle the chemicals
carefully by setting up a designated collection area for each type
of hazardous waste. We have appointed qualified industrial waste
handlers to collect and treat this waste in a proper way.

General waste in 2016
2016% — REEY)

General waste generated from photovoltaic power projects
KREBIEEEEN—RED

BYEE

BAPEHIE [RIEEZFERERT ] & [ERELS
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LBEYAIELIREEE  TAEKSH TANR
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WERATAEEEMEERR - RMREER
TREEMRERTEOWERE EHEMEESEL
Em -BMEZEARNIEEYREABINE
e ABEREEEREY -

Unit: tonne
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WATER RESOURCES MANAGEMENT

We are committed to conserving water resources during different
project stages. We have introduced water treatment equipment in
our production areas. All domestic and industrial sewage generated
in our power stations are properly treated before discharged. After
testing, our discharges of the sewage are up to the national standard.

Water consumption and discharged in 2016

2016 FEKERFENE
Water consumption of photovoltaic power projects

Our Environment E IR IE
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BE v : Mg

. - ,16
KRHEER 2 AR 6160
Wastewater discharged by photovoltaic power projects 1.440

RREBBEE PR ZI5KE

We strictly control the use of cleanser and herbicide to ensure that
these chemicals can be properly used. We have guidance for our
staff to utilise those chemical precisely to prevent pollution from
excess use of chemical. Standard level of grass is remained after
weeding. The grass can hold and contain soil to prevent soil erosion
and potential water pollution. Since the site management measures
are implemented effectively, we can minimise our adverse impact
brought to the natural environment.

HPIERARZEGIERBI AR EB N E R - AERZ
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Our People ZMWET

EMPLOYEE RELATIONS

We regard our employees as the most valuable asset of the Group.
Therefore, we endeavour to provide our employees with equal
opportunities to empower our staff to take an active role and
contribute to our success. We have formulated our equal opportunity
policies in the Group’s staff handbook. As an equal opportunity
employer, we consider candidates’ knowledge, experience, attitude
and professional qualifications in our recruitment process. Our
employees’ age, gender, race, nationality, marital status, etc. do
not affect their treatment in the Company. To protect human
rights, child and forced labour is prohibited in the Group. Beyond
recruitment opportunities, our employees are rewarded based on an
annual performance review in a true and fair way. In such way, our
employees are encouraged to achieve their highest performance.

Our human resource policy adheres to the relevant laws and
regulations in the jurisdictions in which we operate. We strictly
complies with the Hong Kong Employment Ordinance, Minimum
Wage Ordinance, and Employees’ Compensation Ordinance, while
in Mainland China we are in compliance with Labour Contract
Law of the PRC. On top of this, we offer competitive remuneration
packages and all-rounded welfare to retain staff. As stated in the
staff handbook, all of our employees are entitled to comprehensive
insurance, marital leave, maternity leave and paternity leave etc. As
31 December 2016, we had 593 employees in Hong Kong and the
PRC worked for the photovoltaic power and wind power businesses
of the Company.
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Employee composition
by gender in 2016
2016 F RUBIEI DB THER

 Male
5-;:

¢ Female
egiid

Employee composition
by age group in 2016
2016 F RFRARNETNETEE

2%

¢ Below 30 years old
3085 A T

¢ 30to 50 years old
307% £505%

@ Above 50 years old
5058 A |

Employees
by employment type in 2016
2016 F RERERESTHWET

4%

¢ Permanent
KA

(¢ Contract
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Our People HXMMWE T

Employees’ turnover rates
BIRAR

Employees’ turnover rate by gender
RERESHBE IRAE

Male

Sk

Female

ik

9%

6%

Employees’ turnover rate by age group
RFERMBRE DB T RAE

Below 30 years old

305 A T

30 to 50 years old

305% £505%

Above 50 years old

5058 A _E

13%

4%

0%

OCCUPATIONAL HEALTH AND SAFETY

The Group is committed to establishing a healthy and safe workplace.
To put this commitment into practice, we have formulated the health
and safety management system in the Company. In addition, we have
specific health and safety policies for our offices and project sites.

Beijing Enterprises Clean Energy Group Limited 1t3Z5 2 REBER 2T
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The health and safety risk is relatively low in our offices. Owing to
this, we have provided our staff with corresponding health and safety
guidelines. All of the tools in the office should be placed properly
to minimise the risk of accidents. All kind of dangerous goods are
prohibited in our offices, such as sharp and flammable objects.
Being aware of fire risk, we maintain proper fire service facilities and
equipment at all times. In addition to fire risk, we educate our staff
on how to respond to emergencies. For instance, in case of natural
disasters such as earthquakes and floods, our staff will be evacuated
efficiently following our evacuation plan in advance.

The Group spares no effort to promote health and safety in our
project sites. Our health and safety policy is fully compliant with
relevant laws and regulations. We have developed a health and
safety management system for project sites, covering different
levels of activities during the construction and operation stages. An
independent safe production office has been established to oversee
health and safety issues in the workplace. The safe production office
analyses the safety risk in the operation procedures, and allocates
safety resources accordingly. The office carries out safety inspections
in a regular basis. It ensured that all of our staff use personal
protective equipment and execute operational procedures properly
to lower the safety risk in the workplace. We attach importance to
the health and safety knowledge of our employees. All new hires
are entitled to related safety training offered by the operational
department, power plant and working unit according to their job
functions. With this training, our employees are equipped with
sufficient technical knowledge and skill to deal the daily operations
and possible emergencies in power plants.
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Our People ZMMET

Apart from production, we take account of health and safety in the
construction phase. The engineering department is responsible for
health and safety issues during the construction process. Before
construction, a health and safety assessment is carried out on
the construction machinery and the quality of the construction
workers. The department also carries out on-site inspections on
the implementation of the construction projects. Through these
health and safety measures, we can ensure safety throughout the
construction process.

In virtue of our efforts on workplace health and safety, no
work-related fatality and work injury recorded in 2016.

TRAINING AND DEVELOPMENT

We believe that nurturing employees' potential is pivotal to the
Group’s development. Specific technical knowledge and skills are
essential for our business. In accordance with our business nature,
we provide a series of training sessions to equip our employees with
sufficient competence to execute their job duties.

The Group provides an induction programme once the right
employees are on board. The content of the induction programme
includes corporate culture, rules and regulations, safety knowledge,
business manner and information security. By understanding the
culture of the Group, our employees can promptly integrate into the
working environment.
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Beyond the induction programme, on-the-job training is essential
to provide our employees with technical knowledge necessary for
daily operation. In our operational department, we subsidise our
employees to obtain necessary qualifications. We have also appointed
internal and external experts as tutors in our training programme. In
order to deliver knowledge effectively, our training programme uses a
diverse array of teaching methods, such as lectures, talks, workshops,
case studies and drills. These diverse teaching methods familiarise
our employees with the relevant national laws and regulations on
power generation and safety management. Apart from laws and
regulations, employees can clearly understand operating procedures
and the functions and properties of the machinery to ensure smooth
and safe operation. During the reporting period, the number of
attendances of employee participating in our training courses was
1,719.

Average hours of staff training
by gender in 2016
2016 F MBI 2 KB THEIFIHRH

Our People HMMWE T

BRABIEDISRIZSN RIS IR A8 TIRM A
FEEMFERMABTERER -ERMINEE
B RMAEHETIESLENEE - HMANTE
ERMEINBERERBIRENEM-BTH
RO EFRAH - RPN FIIRBRABEETRD
HETE WMBE- - gK TEY  ROAER
B ZEZHCHBNAEE TATERE A%
ERLEEEMNARER -FREARERIN BT
BRI DB T AR R R B (RIE F I RE M
M ERETFRZEZ -REHRYPA  XF1719
NRZINT HIRIE

Average hours of staff training
by employee category in 2016
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Our People HMIWE T

The percentage of employees trained in 2016

2016 Z N E T/

The percentage of employees trained by gender
ZMRE S 2 2B Th

Male 92%
B
Female 98%
ik

The percentage of employees trained
by employee category
RETHEMNE D 2 ZE B TR

Senior Management 93%
SREEAE

Middle Management 87%
FEEIEAS

Technical Staff 85%
ST IPN

General Staff 94%
EHRET
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EMPLOYEE ENGAGEMENT

BECE promotes a harmonious working environment. To achieve this,
we unceasingly encourage mutual trust and collaboration in the
workplace. Our employees are encouraged to share their opinions
and express their point of view to their supervisors at any time. If
they have any inquiries about the Company's policies, they can
also contact the responsible departments and the human resource
department.

In addition, the top management holds staff meeting annually
and all staff are encouraged to join. During the meeting, the top
management reports on the Group's yearly performance and
future development strategy. In this way, our staff can have a better
understanding of the Company current status and future plans. We
are committed to maintaining an open environment between all
levels of employees.
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Our Community MWL E

Being a society-caring company, we strive to create values not only
for the stakeholders, but also for our community. We also hold a
firm belief that our sustainable business growth heavily relies on a
good relationship with the local communities in which we operate.
Therefore, we take proactive role to communicate with the local
people, including the underprivileged in the nearby community,
through regular meetings in order to understand their views,
concerns, and needs.
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CASE STUDY Provision of disaster relief
ROIFFRE R LERE

A flash flood occurred in Jinzhai County of the Anhui Province on 1
July 2016. As of 2:00 p.m. on 1 July 2016, it had been reported that
the incident had caused more than 60,000 injuries and resulted in
RMB876 million of direct economic loss.

In light of this, our project manager based in Jinzhai County
reported the incident to senior management to provide assistance
to those in need.

A total of 700 boxes of instant noodles and 1000 blankets were also

donated to Jinzhai County on 5 July 2016.

201657 A5H & Al & ZE 5% 18 B2 70048 5 (2 40 &2 100018 E#

Apart from providing support for those in need, we signed
an agreement with Jinzhai County Government to construct
large-scale 200MW solar power plants, with an investment of
approximately RMB1.4 billion. This has demonstrated our ability
and commitment to providing in-time help and nurture continued
success in the local communities that we operate in.

Our Community H ML E
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We cooperated with Yanjing Beer and donated a total of 200 tents and
56,000 bottles of water on 3 July 2016 and provided temporary shelter
for 1,600 people and drinking water for more than 2,000 people.
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Appendix - The Stock Exchange’s ESG Reporting Guide Content Index

frsx— B (RIR-HEBRER

Subject Areas and Aspects
TEHRRER

A. Environmental

ARE

Aspect A1: Emissions
BEAT: R

General Disclosure
—REE

HwEES) RRRT

Section

1)

QOur Environment
RMARE

KPIA1.1 The t)(/ges of emissions and respective emissions data Our Environment - Clean Energy Production
B EIERAL EREREEH RS AMEBE -2 REE
KPIA1.2 Greenhouse gas emissions in total and intensity QOur Environment - Air Emissions Management and Energy
Consumption
B ENERAL RERREHNERTE AMEBE-REHNER R PR
KPIA13 Total hazardous waste produced and intensty Not applicable
BRENREA3 FEEAERENEBRIRE TER
KPIA1.4 Total non-hazardous waste produced and intensity Our Environment - Waste Management
BiREWEEAL MELEERENERRTE AMBBE-ENER
KPIATS Description of measures to mitigate emissions and results  Our Environment
achieved
BlREIEEAS RREHRENERRAERR ZMaRE
KPIALG Description of how hazardous and non-hazardous wastes  Our Environment - Waste Management

BREREALG

are handled, reduction initiatives and results achieved
%E%ﬁi&%@%ﬁﬁm HEEEENER

AMHRE-BNER

Aspect: A2: Use of Resources
BEA2 - BRER

General Disclosure QOur Environment

—HREE ZMaRE

KPIA2.1 Direct and/or indirect energy consumption by type intotal  Our Environment - Air Emissions Management and Energy
and inte ty Consumption )

B ENERA %;ziﬁ’”%w PHERR/ SR RERERAE M Eﬁiaf“ RBHNEERERER

KPIA22 Water consumption in total and intensity Our Environrment — Water Resources Management

B ENEEA2 BRKERZE AMEBRSE-KERER

KPIA2.3 Description of energy use efficiency initiatives and results — Our Environment - Air Emissions Management and Energy

BRENIERA23

achieved
iR E AT B RATER

Consumption
#ff Eﬁfat“ RERNER RRER

KPIA2.4

Description of whether there is any Ssue in sourcing
water that is fit for purpose, water efficiency initiatives and
results achieved

Our Environment - Water Resources Management

BiamEEA RAKRERKE LTEEARE URRARKGE  BEMORE-KEFER
ERAERR
KPIA2.5 Total packaging material used for finished products and Not applicable
, with reference to per unit produced N
BEmERAS AREAAEENHNEE RGEESIEE TR
Aspect: A3: The Environmental and General Disclosure QOur Environment
Natural Resources —BBE AMORE
BHEAS : RERAMER KPI A3 Description of the significant impacts of activities onthe  Our Environment
environment and natural resources and the actions taken
to manage them - ~
B ETIE=RAS RIEREDEBRRARARNEAVERERDE  BMOER

BEEEYENTE
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Appendix - The Stock Exchange’s ESG Reporting Guide Content Index

s — B AT (RIR -HEBRER

WEES) RBERS

Subject Areas and Aspects Section
TEERRER 1]
B. Social General Disclosure QOur People - Employee Relations
Bit& —RBEE AMBEI-EIBE
Aspect B1; Employment KPIB1.1 Total workforce by gender, employment type, age group QOur People - Employee Relations
EHB1 R ) and geographical region
(4 pe e biN RIER ERER %%EEJ&M?HDE@EI@% AMHEI-ETER
KPIB1.2 Employee turnover rate by gender, age group and Our People - Employee Relations
) sgeographical region
B ENEER12 2R FRATI R EESHE TRALE ZMHET-8THE
Aspect B2: Health and Safety General Disclosure Our People - Occupational Health and Safety
[EEB2  REHEZ2 —fRRE EAMHEI-BERRARS
KPIB2.1 Number and rate of work-related fatalities Our People - Occupational Health and Safety
B ETEER2 AIfFBEMRCHABRLE AMMET-BERRERS
KP1B2.2 Lost days due to work injury Our People - Occupational Health and Safety
BiEmEER2 AIBBXIfEAE AMNETI-BERRERE
KPIB2.3 Description of occupational health and safety measures Our People - Occupational Health and Safety

BRENIRER23

adopted, how they are implemented and monitored
gi_ﬂgﬁniﬂﬁﬁﬁk BREZ2EE UREBHTRE
77

AMNBET-BERRERE

Aspect B3: Development and
Training
[ETEB3 & E RS

General Disclosure
—REE

Our People - Training and Development
AMHBT-HIIRER

KPIB3.1
BREURER3

The percentage of employees trained by gender and
employee category 3
1 \EE\J&E I*E%IJ%J PRANEIAEA L

Our People - Training and Development

AMNET-HIRER

KPIB32
BRI 1832

The average training hours completed per employee by
fender and employee category -
ZERIRETERES 8L IRKR N THEEY

QOur People - Training and Development

AFNBRT-BIRER

Aspect B4: Labour Standards
[BEB4  ETXH

General Disclosure
it

QOur People - Employee Relations
AMMEI-EIER

KPIB4.1 Description of measures to review employment practices  Our People - Employee Relations
to avoid child and forced abour

Bl EEizRA B REEAINERNBREI REHAT AZMHEI-ETER

KPI B4.2 Description of teps taken to eliminate such practices Our People - Employee Engagement
when discovered

B ENIEEBL2 RIEERERERR ERERERARRN SR SMEI-HETER

Aspect B5: Supply Chain
Management
[EEBS  fENEE

General Disclosure
—fRRE

Our Sustainability Approach - Sggply Chain Management
AMBARERRRE -

KPIB5.1 Number of suppliers by geographical region Our Sustainability Approach - Supply Chain Management
B EEEBs ?!zﬁﬂ[g‘nﬁ’]/ﬁﬁé ﬁffﬁﬁ@ﬂ%%?’é@%ﬂ%—ﬁ%ﬁg’ﬂ
KPIB5.2 Description of practices relating to engaging suppliers, QOur Sustainability Approach - Supply Chain Management
number of suppliers where the practices are being
implemented, how they are implemented and monitored
B ENIEE85.2 %mﬁﬁﬁﬂsmﬁﬁgﬁﬁ’l BO MERTEBEANMEE AMNOTREEERE-HEEER

A8E REBENNRTRERTE
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Appendix - The Stock Exchange’s ESG Reporting Guide Content Index
Pt —BER AT (RIR - ERER|ERES) RERSGI

Subject Areas and Aspects
TEERRER

Aspect B6: Product Responsibility
[BEBS - EREL

Section
1)
General Disclosure Not applicable
—fRHEE TER
KPIB6.1 Percentage of total products sold or shipped subject to Not applicable
, recalls for safety and health reasons X
Bl AEIzB61 %Eﬁa@ﬁﬁﬁ%@@ﬁﬂﬁﬁﬁﬁﬁﬁﬁaﬂﬁ@@%@ TR
n
KPI B6.2 Number of products and service related complaints Not applicable
, received and how they are dealtwith N
B ETIEEB62 REERERRREORFRAURELE S TR
KPIB6.3 Description of practices relating to observing and Not applicable
. protecting intellectual property rights -
BRENIRER63 Rt A ERRENREEEBNED TER
KPIB6.4 Description of quality assurance process and recall Not applicable
, procedures N
B ETIEEB04 RIEERTEAEREREWER TR
KPIB6.5 Description of consumer data protection and privacy Not applicable
, nolicies, how they are implemented and monitored -
BRENIRER6S BUBBEEHRERLRER NRABRIRER  TER

hiE

Aspect B7: Anticorruption

General Disclosure

Our Sustainability Approach - Integrity

[BEB7 : RES —fRRE AMBARELRRE AR
KPIB7.1 Number of concluded legal cases regarding corrupt QOur Sustainability Approach - Integrity
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
Cases
[ et TA RESANSBTASERTREYEEANESHL  AROARERRRE AR
RHOHE RFDER
KPIB7.2 Description of preventive measures and whistle-blowing ~ Our Sustainability Approach - Integrity
, procedures, how they are implemented and monitored -
BETEEE2 i ERERRHER D RIEBRTRER MO IRERRRR -G
Aspect B3: Community Investment General Disclosure Our Community
[BEBS HERE —HREE AfEHE
KP1B3.1 Focus areas of contribution Our Community
B B UETERs TIEHER AMHE
KPIB8.2 Resources contributed to the focus area Qur Community
BRENIREBs2 EEIEEMBAER AMEHE
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