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Environmental, Social and Governance Report

Introduction

This report is the first environmental, social and governance (“ESG") report of China Datang
Corporation Renewable Power Co., Ltd (stock code: 1798HK, hereafter referred to as “Datang
Renewable Power” or “the Company”). It focuses on disclosing the information related to the
environmental and social responsibilities of the Company, and ensures the compliance with the
relevant requirements of Appendix 27 of Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (“Listing Rules”), Environmental, Social and Governance Reporting
Guide. Different ESG issues will be clarified in the preparation of the ESG report, which will be
gradually improved according to the relevant analysis, in order to respond to the expectations of
the stakeholders. This report covers the period from January 1, 2016 to December 31, 2016. Unless
otherwise specified, the currencies involved in this report are denominated in RMB.

Datang Renewable Power is a listed company of China Datang Corporation (“Datang Corporation”)
specialized in new energy development, and a leading pure-play renewable power company focusing
on wind power business in China.

Datang Renewable Power was formerly China Datang Chifeng Saihanba Wind Power Co., Ltd
(which was established on September 23, 2004, and renamed as China Datang Corporation
Renewable Power Co., Ltd on March 19, 2009). The Company enjoyed rapid development since
its establishment and was successfully listed on the main board of The Stock Exchange of Hong
Kong Limited on December 17, 2010. It was one of the earliest power enterprises engaged in new
energy development in China. The offering price of the Company was HKD2.33 upon listing. As
of December 31, 2016, the total number of the issued shares of the Company was 7,273,701,000
shares. As the controlling shareholder of the Company, Datang Corporation had a total shareholding
proportion of 65.61%.

Datang Renewable Power mainly engages in the development, investment, construction and
management of new energy, such as wind and power; R&D, application and promotion of
low-carbon technology; manufacturing, sales, detection and maintenance of equipment related to
new energy; power production; design, construction, installation, troubleshooting and maintenance
of domestic and overseas power projects; new energy equipment and technology import and export
services; foreign investment; consultations services related to new energy business; house leasing,
etc.
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Environmental, Social and Governance Report (Continued)

As of December 31, 2016, Datang Renewable Power had a total asset of RMB68.8 billion, and the
installed capacity under its control was 8,500 MW. The Company has the board of directors and
board of supervisors. The committees under the board of directors include the audit committee,
remuneration and appraisal committee, nomination committee and strategic committee. The
Company has 4 non-executive directors, 2 executive directors, 3 independent non-executive directors;
1 general manager, 1 party secretary, 3 deputy general managers, 1 secretary of discipline inspection
commission, 1 chief accountant and 1 chief engineer. The Company has the general manager
working department (international cooperation, policy and legal affair department), development
planning department (new energy development and research center), planning and marketing
department (risk control committee), HR department (training center), financial management
department, capital operation and property management department, safe production department
(production information center), project management department, overseas business department
(scientific and technological information department), political and ideological work department
(corporate culture department), supervision and audit department (discipline inspection commission
office). As of December 31, 2016, Datang Renewable Power had 177 subsidiaries.

The Company adheres to the green development concept and fully understands its corporate social
responsibilities. It keeps making improvement in environmental protection, social security and
corporate governance, and tries its best to create a better future for the harmonious development of
company, society and nature.

To achieve this target, we will maintain communication with all the stakeholders of the Company,
actively deal with the demands of the stakeholders and keep improving our environmental, social and
governance performance. The report complies with the relevant provisions of Appendix 27 of Listing
Rules, Environmental, Social and Governance Reporting Guide. With the release of this report, you
will understand our efforts better and be willing to communicate your expectations to us, in order to
increase the trust between us.

China Datang Corporation Renewable Power Co., Limited



Environmental, Social and Governance Report (Continued)

1. ESG management system

1.1

1.2

ESG concept and target

Datang Renewable Power adheres to the philosophy of “providing clean power and
lighting up better life”, and integrates the code of conducts of environmental protection,
energy saving, caring for employees and benefiting the society into its operation and
development. In the course of providing green power to the society, the Company
has created the development target of promoting the harmonious development of
enterprise, society and nature, and building into an international leading renewable
energy company.

ESG management organization structure

To ensure the effectiveness of internal governance, we have established a corporate
governance structure comprises of different parties. The internal governance structure
mainly consists of board of directors, special committees under board of directors, board
of supervisors, internal auditors, the management and employees. External auditors
are engaged to conduct independent evaluation on the corporate governance of the
Company, in order to help us optimize the internal governance.

The board of directors is the supreme decision-making and leading organ for ESG
management. It is responsible for setting the ESG strategies and targets. The functional
departments are responsible for the implementation of the ESG strategies and targets as
well as the evaluation of the relevant ESG performance indexes.

The branches and subsidiaries of the Company are the performers of the ESG works. The
branches correspond to the relevant management departments of the Company. They
have corresponding departments to interact with the management, in order to ensure
the effective communication and implementation of the ESG strategies and targets of
the Company, and the direct management on the specific ESG works.

ESG Report 2016
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Environmental, Social and Governance Report (Continued)

1.3 Communication with and response to the stakeholders

The Company sincerely appreciates the stakeholders for their long-term cooperation and
assistance for the development of new energy enterprises. Datang Renewable Power
fully understands the significant role that the demands of the stakeholders play in the
corporate development, and pays great attention to the expectation and demand of the
stakeholders on the Company in the area of environment, society and governance. To
effectively identify the key stakeholders involved in the corporate operation and their
key demands, the Company has established diversified and pertinent communication
channels with the stakeholders as well as long-term effective communication systems.
The key stakeholders of the Company include the government and regulatory
authorities, shareholders and investors, employees, customers, suppliers, the media
and surrounding communities. The ESG topics that the stakeholders focus on cover
Compliance operation, resource utilization, emission, employee care, occupational
health and safety.

Stakeholder Communication channel Key topics
Government and Important meetings, policy consultation, Compliance operation
requlatory authorities case report, investigation, Corporate governance
correspondence, information disclosure Energy saving and

emission reduction

Shareholders and Shareholders' general meeting, Profitability Operating
investors annual report of the company Strategy Information
Disclosure transparency

Employees Employee satisfaction survey, Employee’s compensation
employee representative meeting, and benefits
employee training, employee handbook, etc. Development and training

Occupational health and
safety

4 China Datang Corporation Renewable Power Co., Limited



Environmental, Social and Governance Report (Continued)

Stakeholder Communication channel Key topics
Media Corporate operation interview, Compliance operation
corporate culture promotion, Social influence of the
themed event, press release, etc. enterprise
Manifestation of corporate
social responsibility
Supplier Supplier review, public tendering meeting, Fair cooperation
strategic cooperation negotiation, Honest performance
communication and interaction Common development
Customer Customer satisfaction survey, Service quality

customer complaint hotline, etc.

Privacy protection

Surrounding
communities

Public benefit activities, community activities,
corporate recruitment programs and internship
opportunities

Social benefit
Community relationship
Employment promotion

Green operation

Datang Renewable Power is a listed company of Datang Corporation specialized in new energy
development and construction, and a leading renewable power company focusing on wind
power business in China. In 2016, the Company adheres to green development concept and
its grid-connected and grid-connection ready capacity reached 8.5GW, including the wind
power installed capacity of 8.35GW, PV generating capacity of 0.1475GW and gas generating
capacity of 0.005GW. The Company has 94 wind farms, 10 PV stations and 1 CBM power
plant, which are located in 20 provinces, municipals and autonomous regions, including Inner
Mongolia, Liaoning, Jilin, Heilongjiang, Shaanxi, Gansu, Ningxia, Qinghai, Henan, Hebei,
Shandong, Shanxi, Yunnan, Guangdong, Guangxi, Jiangsu, Anhui, Shanghai, Chongging, and

Guizhou.
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Environmental, Social and Governance Report (Continued)

2.1 Compliance construction

The Company adheres to the principle of ensuring legal compliance and complying the
national and local energy-saving and environmental protection laws and regulations
during the project construction. The development planning department and project
management department conduct full-cycle law identification and compliance
management for the environmental protection for all the project developments and
constructions of the Company. By identifying and complying with all the applicable
laws and regulations, such as Environmental Protection Law of the People’s Republic of
China, Energy Saving Law of the People’s Republic of China, and Law of the People’s
Republic of China on Evaluation on Environmental Impact of Construction Projects,
we strictly execute the specific provisions for project environmental impact evaluation,
diligently establish the “three synchronizations” system for environmental protection of
construction projects, strictly implement the measures required for project environmental
impact evaluation, and ensure timely replantation and recovery of the plants impacted
by the wind power project construction. The noise emissions at the wind power project
construction site do not exceed the requirements of Noise Limits for Construction Site
which is the national standard. We take a real-time monitoring on and control of the
noise at the construction site using monitoring methods specified in Noise Measurement
Methods for Construction Site, the national standard, and take noise and vibration
isolation measures by using equipment with low noise and low vibration. We try to
avoid or reduce the light pollution during construction. The sewage discharge at the
construction site meets the Integrated Wastewater Discharge Standards which is the
national standard. We set the appropriate treatment facilities, such as sedimentation
tanks, grease traps, septic tanks and so on in the construction site for different sewage.
The Company actively performs its social responsibility in environmental protection, and
no breachment was incurred in environmental protection in 2016.

2.2 Resource utilization and emission reduction contribution

The Company and its subsidiaries (collectively, the “Group”) is a company engaged in
wind power utilization and renewable energy development, construction and operation.
Its new energy generating business is an environment friendly business which is designed
to protect the environment and reduce the consumption of resources. In the power
generation process, no fossil fuel or water will be consumed, no waste gas and green
house gas will be emitted, no pollutant and hazardous wastes will be produced, and no
adverse influence will be imposed to the environment and natural resources.

6 China Datang Corporation Renewable Power Co., Limited



Environmental, Social and Governance Report (Continued)

The Group adopts policies and guidelines to improve the efficiency of resource
consumption, including “energy resource monitoring procedures”. In view of the
shortage of resources, the Group has advocated policies and procedures for the efficient
use of resources. We have been seeking ways to improve energy efficiency and reduce
the electricity consumption of our facilities. The Group also inspires all employees to
participate in resource conservation activities and encourages employees to conserve
water, electricity and paper. Internal security personnel will also inspect the office areas
after working hours to ensure that there is no waste of electricity.

In 2016, the Company achieved a generating capacity of 12.3 billion kWh. When
compared with domestic coal-fired power plant, it is equal to saving 3.8 million tons of
standard coal, reducing the emission of CO, by 9.96 million tons, reducing the emission
of SO, by 91.5 thousand tons, and reducing the emission of NO, by 61 thousand tons.

3. Employee care

3.1

Employment and employee’s rights

The Company adhered to the philosophy of “Value-focused thinking and results
orientation”, implemented standard quota of staff, and gradually achieved the target of
streamlining the organization; established a public recruitment mechanism to facilitate
the rational mobility of the talents; implemented strict standards to improve the talent
quality; activated internal assignment and fully exerted the encourage and guidance
effect of the compensation distribution; constructed comprehensive responsibility
management system to improve the work result and efficiency; enhanced social
insurance management and fulfilled the benefits for the employees, including pension
and medical benefits. It has established a series of management systems covering
compensation, removal, recruitment and promotion, working hours, holidays, equal
opportunities, diversification, anti-discrimination and other treatments and benefits,
such as Corporate Structure and Standard Quota of Staff for China Datang Corporation
Renewable Power Co., Ltd (Provisional), Total Salary Management Method of China
Datang Corporation Renewable Power Co., Ltd (Provisional), Implementation Method for
Post Salary Scheme of China Datang Corporation Renewable Power Co., Ltd (Provisional),
Salary Payment Method of China Datang Corporation Renewable Power Co., Ltd,
Administrative Measures for Performance Evaluation of Business Leaders of China
Datang Corporation Renewable Power Co., Ltd (Provisional), Performance Management
Guideline of China Datang Corporation Renewable Power Co., Ltd, etc. The subsidiaries
and branches can make adjustment according to its actual situation based on the
general framework of Datang Renewable Power, in order to carry out flexible HR
management.

ESG Report 2016




Environmental, Social and Governance Report (Continued)

Datang Renewable Power adheres to the human-centered philosophy and the principle

of equality and protects the employees from any discrimination due to race, age, gender
and other factors. It prohibits the employment of child labor and objects to any form
of forced labor. It has established reasonable job grades to provide promotion channels
and platforms for the employees to show their talents. It strictly implements vacation
system to ensure the legal rights of the employees. In the actual management practice,
Datang Renewable Power positively complies with the applicable laws and regulations
relating to employment and working hours, in order to realize normalized labor
management and ensure equal pay for equal work, such as Labor Law of the People’s
Republic of China, Labor Contract Law of the People’s Republic of China and the local
minimum wage regulations. In the course of recruitment, the HR department will strictly
comply with the relevant laws and regulations, carefully check and recheck the identity,
education and social insurance status of the applicants, and timely enter and regularly
maintain the information of the new hires into the HR management information system.
Datang Renewable Power did not have any significant breach of employment laws and
regulations in 2016.

Datang Renewable Power had 2,884 employees as of the end of 2016, and the average
age of the employees was 34.4. Employment composition by age: 29 and less: 962
persons, accounting for 33.3% of the headcount; 30 to 40: 1,207 persons, accounting
for 41.9% of the headcount; 41 to 50: 536 persons, accounting for 18.6% of the
headcount; 51 and above: 179 persons, accounting for 6.2% of the headcount.

3.2 Health and safety

The Company implements effective occupational health management to reduce the
diseases and ensure the safety and health of the employees during production operation:
the employee shall undergo pre-employment physical examination, including routine
examination and occupational disease examination. After employment, the Company
will arrange annual physical examination for the employees. In addition, during the
consistent occupational health and safety management practices, the Company strictly
adhered to the relevant laws and regulations by establishing legal compliance base
and carrying out diligent supervision and implementation, including Labor Law of the
People’s Republic of China, Law of the People’s Republic of China on Safe Production,
and Law of Occupational Disease Prevention and Treatment of the People’s Republic of
China. The safety production department is responsible for supervising the employees
for occupational health risk prevention, providing pre-work safety training, and
deploying corresponding tools, instruments and labor protection devices, in order to

8 China Datang Corporation Renewable Power Co., Limited
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3.3

ensure that sufficient protection is provided before the employees start to work, and
protect the employee’s health to the greatest extent. The Company will regularly provide
safety training and education to all the employees and hold safe production knowledge
contest to enhance the employment safety education and improve the safety technical
level.

With respect to carbon emissions and energy consumptions, the Company has established
relevant policies such as green travels and saving electricity within office areas. The
Company advocates green travels, low-carbon travels, encourages employees to take
public transports, conducts seminars by making good use of video conferences to
replace non-essential travels, and chooses direct flights for inevitable business travels. In
addition, the Company provides that unnecessary lighting fixtures should be turned off
during lunch, overtime or non-office hours, and tips / slogans such as “Saving Electricity”
should be put up nearby the photocopiers, printers and so on to reduce the Company's
energy consumptions.

Development and training

In accordance with the overall work target set during the 13th five-year plan period,
the HR department actively carried out the plan of strengthening the enterprise with
talents, implemented training and development programs for all the employees, so as
to improve their professional skills. In addition, it expanded the career development
channels to provide opportunities and platforms for the development of talents, and
built a comprehensive HR management system integrating talent introduction, fostering,
utilization, evaluation, motivation and restraint, in order to establish four talent teams
featuring outstanding leadership, management, technologies and skills, and provide
solid talent support for the scientific development, expansion and optimization of the
Company. Training plan will be made and released each year, based on which the
subsidiaries and branches will carry out various trainings and conduct statistics on the
training programs, completion schedules, training attendance sheets, effect evaluation
sheet and training hours. To improve the performance, expertise and skills of the
employees, the Company has established a series of mechanisms, such as Administrative
Measures of China Datang Corporation Renewable Power Co., Ltd for Election of
Outstanding Technical and Skilled Talents, Implementation Scheme of China Datang
Corporation Renewable Power Co., Ltd for Establishing Training System of “Three
Ones”, Administrative Measures of China Datang Corporation Renewable Power Co.,
Ltd for the Model of Master Instructing Apprentice and Administrative Measures of
China Datang Corporation Renewable Power Co., Ltd for the Qualification of Wind
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Farm Production Posts (Provisional), gradually established and improved the talent
fostering system, in order to fully exert the significant roles of talents in the enterprise
development.

In 2016, the trainings provided by the Company mainly included the operation
management trainings, expertise trainings, and production skill trainings. 926 training
courses were provided. The employees’ participation of the trainings in the year
amounted to 20,708 times, and the average training time of each employee was 61
hours. Specifically, the average training time was 52 hours for the female employees,
64 hours for male employees, 53 hours for senior management personnel, 58 hours for
intermediate management personnel, and 65 hours for other employees. The overall
training rate reached 100%.

In 2016, the Company held two upgrading training courses on the ability of our
leading cadres to perform their duties. Through those training courses, which refer
to national macroeconomic analysis, internal audit and risk prevention and control,
institutional anti-corruption and power structure reform, power system reform and so
on, we strengthened the team construction of our leading cadres and assisted them
to strengthen party spirits, theoretical studies and practical communications, so as
to continuously promote their comprehensive qualities and leadership abilities. The
Company also organized the second training course for young cadres to guide young
cadres, as the backbone of the development of the Company, to have a high sense
of mission, find their own direction and goals, adhere to study, apply their learning
outcomes to their work, implement the Company’s ideas and thoughts to their work,
take real practice and do solid work and undertake their responsibilities bravely, so as to
make greater contributions to the development of the Company.

4. Operation practices

4.1

Supply chain management

According to the Tendering and Bidding Law of the People’s Republic of China, the
domestic projects fully or partially invested with state-owned funds must undergo
tendering process. As a state-owned corporation, Datang Renewable Power determines
the suppliers through tendering for the domestic projects that it invests in and that
must undergo the tendering process. For the projects that can be exempted from the
tendering requirements, the Company will determine the suppliers via invitational
tenders or electronic inquiry and comparison according to the purchase management
system it established.

China Datang Corporation Renewable Power Co., Limited
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With respect to the supplier selection, the Company will choose in principle the suppliers
whose products take a leading position in the industry and who have good financial
status, reputation and service supports. At the same time, the Company will also take
into full consideration of the performance of their social responsibilities, for example,
paying taxes according to laws, environmental performance, no illegal acts within three
years of business activities and others as our important access conditions.

The Company pursues the win-win cooperation relation with the upstream and
downstream enterprises and actively seeks for mutual cooperation, exchange and
learning with the product and equipment suppliers, in order to jointly improve the
environmental and social risk management capacity and ensure the continuous
performance of its social responsibilities. In addition, the Company pays great attention
to contract spirit and business ethics of the suppliers and rejects any illegal operation
and improper acquisition.

The Company and its branches and subsidiaries mainly establish cooperation relationship
with large state-owned enterprises and world famous enterprises, because they pay
great attention to the goods supply quality as well as the compliance management and
social responsibility performance of the suppliers, and expect to establish a faithful,
fair and honest supply chain relationship with the suppliers. To achieve this target,
adapt to the change of the central purchase management system of the Group, further
strengthen and normalize the purchase management of Datang Renewable Power,
improve the purchase efficiency and quality, reduce purchase cost, prevent purchase risk,
and strictly implement the relevant laws and regulations and the purchase management
instructions of the Group, based on its actual situation, Datang Renewable Power has
developed Purchase Management Rules of China Datang Corporation Renewable Power
Co., Ltd (Provisional), Tendering Management Method of China Datang Corporation
Renewable Power Co., Ltd and Non-tendering Management Method of China Datang
Corporation Renewable Power Co., Ltd, to carry out comprehensive management on
the purchase businesses and suppliers. All the purchases will be conducted through
the purchase platform of the Group, in order to ensure the compliance, transparency,
openness and fairness of the purchase business.

ESG Report 2016 11
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The Group selects suppliers through public tendering. There is no fixed supplier, and
the number of suppliers is not counted by regions. Regular evaluation will be made on
the suppliers according to the Supplier Evaluation Record. Qualified suppliers will be
introduced and unqualified supplier will be removed based on the evaluation result.
Construction management system is established for the host, main equipment and key
electric devices, in order to ensure the product quality.

4.2 Product responsibility

With the task of providing green energy, the Company strictly implements the national
green energy development strategy, strives to offer clean, safe, efficient and high-quality
power to the society, and takes the lead in the new energy project construction and the
industry, with an aim to make contribution to driving the sustainable development of
the society, promoting the harmonious development of the society, building a beautiful
China and creating happy life for the people.

The product provided by the Company is green energy. It is inherently healthy and safe,
and will not incur any significant liability involved in other products.

The Company earnestly abides by the Advertising Law of the People’s Republic of China
and other laws and regulations regarding advertising, to root out false and misleading
statements in promoting products and services and doing transactions.

The combined impacts of operating environment for wind power and quality of
wind turbine are the key factors to the safe production of electricity. To ensure the
construction quality of a project and the safe operation after its operation, prevent
the occurrence of collapses of wind turbine tower, and keep corporate and personal
properties away from harm, key requirements are put forward on wind turbine tower,
foundation and bolts that are prone to safety hazards. Metal defect inspection and
foundation subsidence monitoring are also conducted, so that relevant issues can be
eliminated immediately upon discovery.

12 China Datang Corporation Renewable Power Co., Limited
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4.3

Anti-corruption

Datang Renewable Power complies with all laws and regulations that have a significant
impact on the prevention of bribery, extortion, fraud and money laundering, adheres to
the enterprise spirit of “pragmatism, dedication, innovation and endeavor”, promotes
the honest corporate culture philosophy of “living in innocence and acting with
integrity” and pays great attention to integrity construction. It has developed various
regulations and rules, such as Implementation Rules for Incorruptible Practice of Leaders,
Implementation Rules for Prevention and Management of Officer Integrity Risks, and
Administrative Measures for Internal Control (Provisional), and unperiodically issued
the relevant notices on integrity construction through the intranet, in order to prevent
such misconducts as falsification, unauthorized disclosure of business secret, corruption,
embezzlement, appropriation, unreasonable entertainment and gift, improve the
consciousness of the employees in complying with the code of conduct, establish correct
values, enhance the awareness of preventing fraud risk, and improve the loyalty and
ethics of the employees. The Company will strengthen the supervision and inspection on
the implementation of the Eight Spirits initiated by the Central. It will strictly investigate
and punish those who refuse to stop the improper conducts or evade from supervision.
The Company will enhance the supervision and inspection on the implementation of
the management systems for the “three public expenses”, performance treatment,
and business expenditure and resolutely investigate such improper conducts as
entertainment and gift provision with public funds, illegal spending, and disguised
travel at public cost. It will establish and maintain the zero tolerance system for the
punishment of “formalism, bureaucratism, hedonism and extravagance”. Those who act
against the Eight Spirits of the Central, have the problem of “formalism, bureaucratism,
hedonism and extravagance” or are guilty of a serious dereliction of duty will be
publically disclosed and subject to the punishment of circulating a notice of criticism,
in order to warn and deter all the people. The Company maintains various complaint/
whistle-blowing channels, such as public mailbox, hotline, supervisory mailbox, to collect
the complaint/whistle-blowing information, which will be investigated and handled by
the relevant departments jointly. And then, the complaint matters and handling results
will be summarized and reported, in order to practically protect the rights and interests
of the employees. The Company has strengthened the management on the problem
clues detected in the audit. It will promptly review, put on record and investigate the
problem clues reflected in the auditing report, especially the problem clues detected in
off-office auditing.

ESG Report 2016
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4.4 Community responsibilities

Datang Renewable Power is grateful for the society and the country for their support
to its development. It keeps making contribution to the society, actively participates in
the public benefit activities and assumes the social responsibilities of the state-owned
enterprise. The Company not only “loves new energy and devotes new energy”, but
also makes contribution to the society and the country with this dedication spirit.
With enhanced social responsibility awareness, it provides great support to the public
welfare establishments, carries out extensive voluntary services, and actively performs
its corporate social responsibilities in helping the poor with power, making charity
donation, supporting poor students and offering voluntary services. In the meantime,
Datang Renewable Power encourages all the grassroots units to make donation and
offer voluntary services according to the actual situations, in order to promote the
dedication spirit of the Company.

Datang Renewable Power actively engages in the construction assistance and joint
construction programs. It installed PV generating equipment for 2,468 farmer and
herdsman families in Tongde County Qinghai free of charge, meeting the power demand
of 8,936 farmers and herdsmen, and ending their powerless time. The Company is
an active participant of the targeted poverty alleviation program. It donated RMB60
thousand to Xide Town, Liangshan Prefecture, Sichuan to build new houses for 2 poor
families. With the “One-day charity donation” program, it has organized more than
50 relief actions (including providing funding to poor graduates and making donation
for orphanage), and raised more than RMB1 million for charity. Chifeng Company has
organized the young volunteers to clean and maintain the public bicycles and vehicles
for many times, in order to provide good travelling conditions for the citizens. Shandong
Branch organized the themed activity of “Learning from Lei Feng” to build a 1,200m
long gravel road for the villagers of Liuhejia Village, Yunshan Town, solving the travelling
difficulties of the villagers. The headquarters the Company holds the health forum
named “caring for the employees and creating a harmonious enterprise” on Women's
Day to offer greetings and blessings to the female employees. It has enhanced the
health protection awareness of the leaders and provided reliable solutions for preventing
office occupational diseases.

14 China Datang Corporation Renewable Power Co., Limited
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As a new energy enterprise, Datang Renewable Power fulfills its mission of “providing
clean power and lighting up better life” and actively assume the responsibility for
reducing emission. It has established a good social image by carrying out such activities
as “Pay attention to new energy, create a blue sky — start from me”, and “Be the first
mover in energy efficiency and environmental protection”. Since its establishment, the
Company has achieved a generating capacity of 70.74 billion kWh. When compared
with coal-fired power plant, it is equal to saving 22.62 million tons of standard coal,
reducing the emission of CO, by 66.02 million tons, reducing the emission of SO, by
192.6 thousand tons, and reducing the emission of ash and dust by 31.45 million
tons. The Company has made great contribution to energy conservation and emission
reduction and ecological civilization construction of the society.

ESG Report 2016 15
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8/F, Building 1, No. 1 Caishikou Street, Xicheng District, Beijing, China
Post Code: 100053

Tel: (86) 10-83956222

Fax: (86) 10-83956555

Website: www.cdt-re.com
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