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Scope of this Report

In this report, “ESG" refers to the matters under the two subject areas,
namely “Environmental (Subject Area A)” and “Social (Subject Area B)”,
as set out in the Environmental, Social and Governance Reporting Guide
in Appendix 27 of the Listing Rules (“the Guide"). Please refer to our
Corporate Governance Report in 2017 Annual Report of PYI
Corporation Limited (“PYI” or the “Company”) which discusses our
performance in corporate governance.

The ESG data in this report covers material issues (which assessment
process is set out in the section headed “Materiality Assessment and
Stakeholders Engagement” below) of all of our business segments
discussed in the Business Review in PYI's 2017 Annual Report, with the
exception of those business entities: (i) in which we have a 50% interest
or less; and (ii) which ESG implications shall be insignificant in PYl and
its subsidiaries (collectively the “Group”). The reporting period for the
ESG data is for the year ended 31 March 2017.

PYI's approach to ESG risks, impacts and
opportunities

We consider ourselves duty-bound to assess and manage all foreseeable
risk factors as effectively as possible, as we believe entities that best
manage ESG risks, impacts and opportunities are more financially
sustainable in the long term and will deliver better long-term financial
performance.

We recognize the need to consider ESG risks in our investment and the
operation process of our project subsidiaries and their impact on

financial performance and the communities in which both we and our
project subsidiaries operate.
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Our vision and strategy on ESG is set out broadly in our ESG Policy. In
our ESG Policy, the guiding principles in respect of each ESG area (as set
out in the Business Review of PYI’s 2017 Annual Report) have been
developed to provide guidance on our ESG management approach and
strategy. Through dialogue with the management of the business units
and other stakeholders, we develop strategic approaches to addressing
ESG challenges and integrating them in business practices. We also
monitor performance through risk-assessment reviews and we build
awareness through trainings. The findings and recommendations are
reported to the Board.

We require all business units to implement the requisite level of risk
management control to ensure compliance with our ESG Policy, taking
into account business needs and local circumstances. Appropriate
operational procedures and controls are in place and all employees are
provided with relevant information, training and supervision to reduce
and manage those risks. Strong emphasis is placed on preventing
accidents and incidents, but should they happen we have appropriate
emergency plans which are rehearsed routinely.

Business units are required to perform control self-assessments annually
to assess the effectiveness of their systems of internal control. The
control self-assessment performed is in the form of a questionnaire
which includes a specific section on ESG matters. The manner in which
the effectiveness of these risk management and internal control systems
are reviewed is discussed under the section headed “Review of Risk
Management and Internal Control Systems” of the Corporate
Governance Report in PYI's 2017 Annual Report.
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ESG Governance Structure
RE HERERITHNERER

Board of Directors

BEER

®»  Has overall responsibility for PYI's ESG strategy and reporting
HRENRE 1B RELARBRERRESLEL

®»  Delegates the day-to-day responsibility for ESG-related matters to senior management and ESG Reporting Committee
RS HEREEREENATREZTASREEERERE HehEaREEEe

»  Approves ESG Policy and ESG Report
EHRE HEREARRMRE - g MNEARE

Audit Committee Corporate Governance and Compliance Committee

ERERS tEERRZEREZESS

®»  Reviews the effectiveness Y  Reviews ESG policies and practices developed by senior management and ESG Reporting
of risk management and Committee and makes recommendations to the Board
internal control systems BN ERRERERRE HgREAREZEGHMHIENRR 8 REQ/BERLT
related to ESG matters ] WREE B ER
Rl BRI - (G REVE 9 Reviews and monitors PYI's compliance with legal and regulatory requirements related to
SN REREEA ESG matters and meets with the management to assess related compliance policies,
ERESIE AT A AU programs and procedures

mal RERREEETRE A MNERARREERENTEAER - Y EEEEETT
B URHAHEBN A REBEER - TREER

» [nvestigates or causes to be investigated any significant instances of non-compliance or
potential compliance violations that are reported to the Corporate Governance and
Compliance Committee
AEX LB EEMAEEERRERZESRFNERER N EEEREM

®»  Reviews ESG Report developed and prepared by senior management and ESG Reporting Committee
Rl AEREREERRE HEREAREZESMRRIIRE LS RELARS

Senior Man%gement and ESG Beportin;g Committee
EREEERRE HEREAREEZRS

Y  Develops PYI's ESG policies and practices
HIERERIRE - LB RERBERRER

Y Designs, implements and monitors the risk management and internal control systems related to ESG matters
Ret - BieMERERE - e MEaSE AN R E RN A T R

»  Ensures compliance with legal and regulatory requirements related to ESG matters
BRESFERE e RERHEERNEEREERTE

®»  Prepares ESG Report

RERE LB RERRS

ESG Working Group

RIE -HEgRERIEA

®»  Assists senior management and ESG Reporting Committee in developing ESG policies and practices and preparing ESG Report
BYSRERERRE HBEREAREEZESHTRE  HEREMRRERFAMGERIRR 1 REARE

»  Assists senior management and ESG Reporting Committee in coordinating and implementing ESG policies and practices
BYSRERBIRE HBEREABREEZESNEREMRRE  HEREBRERTER

Departments and Business Units

MPAREBEEEN

®» Complies with ESG policies and practices developed by senior management and ESG Reporting Committee
BREESREEERES HeREAREREFHIENRE 8 REBBERAEHR

Y Implements good operation practices and ensure ESG compliance in daily operations
Bt R EER T A B BRIEPBARRE e hErnaRit
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Materiality Assessment and Stakeholders
Engagement

In deciding what ESG data or information is included in this report, we
have taken into account the materiality of the relevant data or
information, that is, its importance and relevance to PYI's business and
operations.

PYI has conducted both internal and external materiality assessments
through survey to assess and determine the materiality of each provision
of the Guide. Internal materiality assessments have been conducted by
PYI's senior managers and other key employees and resulted in PYI's
own assessment of what the material issues are. External materiality
assessments have been done with key stakeholders identified through
consulting various departments (such as corporate communications,
human resources, sales and marketing, procurement, legal and
government relations, etc.) within PYI.
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N

The Materiality Matrix below shows the result of our materiality LTHEEMEBERTRMNEZEHTHBE
assessment process: BHER
Crucial Materiality Matrix
zHEs EE B

i

i
A

External assessment (Impact on stakeholders)
NIRRT S (B EMFE)

Not relevant Internal assessment (Impact on business) Crucial
THE NERETHE (HEBHRE) EHSEE
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We strive to comply with all relevant environmental laws and regulations
that are applicable to our various business operations. Our group legal
team have been working closely with our business units to assess the
impact of those promulgated environmental protection laws and
regulations such as the “Environmental Protection Law of the PRC”,
“Prevention and Control of Atmospheric Pollution of the PRC”,
“Prevention and Control of Water Pollution of the PRC"”, “Prevention
and Control of Environmental Pollution by Solid Waste”, “Contingency
Plan for Emergency Environmental Accidents”, etc.

Policies to minimise the environmental impacts from operations have
been formulated and updated regularly by reference to the aforesaid
laws and regulations. Moreover, a reporting system has been developed
and all our business units are required to report promptly of any
significant non-compliance issues including those related to
environment.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations related to environment
that could have a significant impact on PYI.
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Environmental Protection IR3E{R:E

Dust suppression using vacuum cleaner truck
at port area of Yichang Port

REEEEEEARESEMNHHE

Wheel washing bay for
vehicle entering or leaving
port area of Yichang Port
BWEALBERESEER
I B B2 905 L

Covering for the conveyor belt at port area of Yichang Port

RENEEABREMERTL2ERS

Emissions BE D

There are various emission sources that can be identified in connection BORKEReXBKBoAYMER  HER
with port operations which could have negative impact on air quality. DEELAEmEE-fNn EEEHERM
For example, inside the port area and in the surrounding area, thereare AR E:E2 HEM(EFR2IEERB[EHY
dust and other airborne particles generated from cargo movement (in EY)RBAEE W AENEMERHR
particular for those uncontainerized cargo) through vehicles, vessels, EVHEH METROBETHEEMES
trains, cargo handling equipment as well as from stationary sources MHDEMEMAKRBTEN  FRBEH RS
such as storage of coal piles. Greenhouse gas that generated from the HaMEELANEEREREIER T 2RE
combustion of fuels from the above mobile sources contribute also to 1t °

global warming.
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Various preventive and corrective measures are in place to tackle the
above issues. Environmental impact assessments have been carried out
for new construction projects to ensure simultaneous design,
construction and use of pollution control facilities with the main works (i.e.
the “Three Simultaneity”). Covering stagnant stockpiles with tarpaulin,
controlling vehicles’ speed and carriage as well as performing regular
cleaning and maintenance of paved access roads have been performed
to minimise the impact of fugitive dust. Facilities such as water spraying
equipment (sprinklers and/or hand-held hoses), dust suppression truck,
wheel washing bay and windbreak and dust-controlling walls at
stockyards have been used and erected to control dust. Furthermore, in
order to minimise greenhouse gas emission, low carbon diesels have
been used and regular maintenance has been performed on all vehicles,
vessels and other cargo handling equipment.

To promote use of green energy, the vehicle conversion centre
established by Minsheng Gas in Wuhan, China facilitates the conversion
of gasoline-driven vehicles to LPG ones that help to reduce the
environmental impact in that area.

Further mitigating measures such as extension of windbreak and dust-
controlling walls, covering for all fixed conveyor belt, reinforcement of
high traffic routes and installation of continuous dust monitoring system
at both cargo operation areas and stockyards are to be implemented.

Waste Management

The availability of suitable land for landfill is decreasing while concerns
about environmental and health impacts of landfill sites and waste
treatment (both hazardous and non-hazardous ones) are increasing. We
endeavour to reduce the amount of waste (going to landfill or to be
processed otherwise) by source reduction and to encourage reusing and
recycling as much as possible.

Hazardous waste such as used engine and lubrication oil is required to
be first stored at designated storage area and then collected by licenced
contractor. Non-hazardous waste such as domestic and office waste is
collected by local sanitary bureau.

2017 |BiE « 2R ERHE
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Use of Resources

Energy consumption has a direct effect on our environment, operational
costs and exposure to fluctuations in energy supply and prices. On the
other hand, water is becoming a precious resource especially under
increasing pressure from factors such as drought, population increase
and rising demand for industrial uses. Moreover, withdrawals of water
from underground and from the river by some of our operation sites
may also have impact on the environment in that area. In view of this,
we have adopted policies on the effective use of resources in
accordance with the relevant requirements of “Energy Conservation of
the PRC”, “Water Law of the PRC” and “Mineral Resources Law of the
PRC".

Various measures have been implemented to encourage energy-saving.
Energy-saving plans have been implemented and the results of which
are linked with the management’s annual performance appraisal. In our
operation sites, alternative cleaner and less greenhouse gas intensive
fuels for our cargo handling equipment have been used such as
replacement of quay container cranes from diesel cranes to electrical
cranes. Energy inefficient cargo carriage (such as vehicle and vessel)
have been upgraded in accordance with national announcement and
their regular maintenance have been scheduled. Also, energy inefficient
lighting in our terminals are in the process of being replaced by LED
light.

In office, efficiency use of electrical appliances have been promoted and
communicated to staff such as turning off of lighting during breaks and
shutting down all appliances after office hours. Some of our offices are
installed with temperature guide for switching on air-conditioners when
temperature reaches a pre-set level.

For water usage, measures such as efficiency use of water have been
promoted and communicated to staff. Water efficient fixtures and
fittings such as showerheads, taps and hoses have been installed in
some operation sites. In our LPG storage-tank farm, pools have been
maintained to collect water from water pipe which is recycled for tank
cooling during summer heat.

PYl is committed to manage all business operations with sensitivity to
environmental protection. We will review our environmental protection
practices from time to time and will continue to apply eco-friendly
measures and practices in our operation.
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Car|ngcompany

Awarded by The Hong Kong Council of Social Service
FentEREkEE

Credibility and reputation are invaluable assets for PYl which operatesin = AI{Z EMEEBYWBETEZ TEE H& X

diverse economic, social and cultural contexts. Therefore, we have ETHRERFESEENEE - AL EHAH
developed common principles, values and responsibilities that guide our & 7T HMEERMETE H2EE - RAH
relations with the market, the communities in which we operate, the PA Kz Bk 4% &80F Bhih 35 {n & B0 B (R By 2L [R) %8
people who work with us and all those who have a legitimate interest A - BEFEMEF-

in our activities.
FHEEFET RESBREUATZLEE:

In social context, PYI will maintain the following core values:

Genuine

We are sincere, trustworthy and reliable.
Operating with integrity, being ethical and treating others with respect is at the heart of PYI's culture.

E#H
ﬁiﬁguﬂl Tsﬁ&fﬁ PTE"
BERE  SrBEENEEMAZRELAF AL

Involved

We are inclusive, open and actively engaged with our customers, partners, employees and the communities we serve.
People are our greatest asset.

B8

RPNEE FARNEENEERESRMAOES AERE EENBHOLEES-
ABBIBA M & E -

Exceptional

We are committed to creating exceptional experiences that delight our employees and customers.
At PYI, good enough is not good enough.

i3
B M A A3 — (B0 B 2 0 BB S B R i &
ERE REEL  RERE -

These core values reflect the importance that PYI attaches to the integrity, respect, responsibility, competence and safety in carrying out
our business.

BUEBRLEERRTREERAE EE BT EONZENEELLEERK-
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We believe that focusing on talent management and emphasizing staff
engagement will in turn drive the growth of our business. Meanwhile,
we have established policies in relation to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other benefits and welfare
by reference to laws and regulations such as “Labour Law of the PRC”,
“Labour Contract Law of the PRC”, “Social Insurance Law of the PRC",
“Provision of Minimum Wages”, etc.

In practices, a performance-based remuneration and appraisal system
has been adopted to ensure fair pay to our employee and to attract and
retain talents. Other than salary, regular staff welfare and benefits such
as maternity and breastfeeding leaves, high temperature subsidies, etc.,
have also been provided.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations related to employment
that could have a significant impact on PYI.

We recognise the importance of occupational health and safety, and
endeavour to provide a safe working environment to our staff by
encouraging safety practices and enhancing their awareness through
regular training and safety drills.

Policies have been established by reference to relevant laws and
regulations such as the “Law of the PRC on Work Safety”, the “Law of
the PRC on Prevention and Control of Occupational Diseases”, “Fire
Prevention Law of the PRC"”, etc.
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Various measures have been employed to ensure health and safety of
our employees. Our ports and logistics operations have set up their
safety committee or supervision department to conduct comprehensive
supervision and management of work safety within their companies.
Regular training and drills on safety and fire have been organised.
Moreover, all employees engaged in specialty works (such as cargo
handling equipment workers and workers in our LPG/CNG filling
stations) are required to be licenced. Annual health examination and
sport activities have also been arranged to promote good health and
well-being.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations related to occupational
health and safety that could have a significant impact on PYI.

Fire drill at gas filling

station of Minsheng Gas
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Safety training in
Yichang Port
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Fire drills at LPG storage-
tank farm of Minsheng Gas
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Development and Training

We believe that continuous staff training and development is essential
for the discharge of their duties and responsibilities effectively and
efficiently. Our training and development programmes include but not
limited to on-job training, internal seminars held by internal and outside
professionals, etc. Staff at middle and senior levels are also encouraged
to take external training and professional examinations with the
provision of subsidies.

Our Hangzhou training centre is responsible for organising various
regular internal training programmes and the publication of monthly
training newsletter for the Group. In addition to internal training
programmes, we also encourage employees to take part in external
courses such as seminars, discussions and conferences held by both
governmental and professional bodies.

Further discussion on trainings provided to directors and senior
management, and for certain training programmes forming part of our
risk management and internal control systems can be found on pages
52 and 53 of PYI's 2017 Annual Report.
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War games activities held by Minsheng Gas
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Periodical training held
by Jiaxing Feeder Port
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Business etiquette training held by Minsheng Gas
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We have established policies that strictly prohibit the employment of
child and forced labour. Employee’s right on working hours, holidays
and annual leaves are strictly complied with relevant laws and
regulations and have been promoted and communicated to all staff,
especially to newly employed ones.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations that related to labour
standards could have a significant impact on PYI.

We recognise that proper management of our supply chain could bring
positive impact to our natural and social environment and so we strive
to promote and communicate with our partners along the supply chains
about our environmental and social practices. Policies and procedures
have been established in our procurement and tendering process for
our selection of capable and responsible suppliers and contractors.

We commit to offer products and services with high standards of safety,
quality and reliability as well as protecting the personal information of
our customers so as to maintain their trust in us.

Policies have been established by reference to relevant laws and
regulations such as the “Product Quality Law of the PRC" and the “PRC
Law on the Protection of Consumer Rights and Interests”. Quality
management teams have been set up in our operations to conduct
regular inspection, quality analysis or sample checks on products and
services provided. For example, our LPG/CNG distribution operation in
Wuhan, China has conducted sample tests of the LPG at various stages,
for example, (i) before and after purchase; (i) at its storage-tank farm;
and (i) subsequently stored and delivered to ensure the product quality.
Various communication channels have also been established by the
customer support team to collect information about customers’
satisfaction to the services and products they provided for operation
improvement.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations related to product
responsibility that could have a significant impact on PYI.

2017 |BiE « 2R ERHE
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P PYI Corporation Limited 2017 ESG Report

PYI believes that honesty, integrity and fair play are important company
assets in business. We are committed to ensure that PYI's reputation is
not tarnished by dishonesty, disloyalty or corruption. As outlined in our
Code of Conduct, it is our policy that: no one in our group shall solicit
and accept advantages from suppliers, customers, competitors or any
person in connection with our business; and, under no circumstance
shall anyone in our group offer any advantage, without lawful authority
or reasonable excuse, to any person as an inducement or reward in
connection with that person’s work.

All employees are encouraged to assist in tackling fraud, corruption and
other malpractice, and to report any suspicions of bribery via one of the
contacts provided through the group enquiry and complaint procedures.
There are specific channels for the employees to report irregularities
that come to their attention in confidentiality. We also have measures in
place to ensure that no employee will ever suffer any disadvantage in
the workplace as a result of speaking up. The effectiveness of the
procedures is reviewed and monitored by the Audit Committee.

For the year ended 31 March 2017, there was no material non-
compliance with applicable laws and regulations related to anti-
corruption that could have a significant impact on PYI.
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il REEEARLT 2017 B HEREEHRE
Commitment to Community [ g8 4t &
We demonstrate strong commitment to community, focusing on AOGBdE A E RMHBEHDBITESE  LH
education and youth development such as sponsoring educational EEHENTLEREIE  BEANEYE

exchange program for students coming from Nantong for eleven years.
During the year, we also donated, together with Paul Y. Engineering,
HK$1 million to Friends of Hope Education Fund to support their
educational works in the Mainland and Hong Kong. For the nineth
consecutive years, we were awarded with the title of “Caring
Company” by the Hong Kong Council of Social Service in recognition to
our corporate citizenship and our ongoing effort in caring the
community. Our local operations also implemented local programs to
fulfill our commitments to give back to the society and to enhance the
relationships with the nearby communities, for example, in Yichang (Hubei
Province, China), our local operation proactively supported poverty
alleviation programs promulgated by the local government.

Community clean-up activities
organized by Yichang Port
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Educational exchange program for students
coming from Nantong sponsored by PYI|
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Precision poverty alleviation
organized by Yichang Port
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