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Amber Energy Limited (“Amber Energy”, the “Group”,
or “our”) is a leading energy supplier for gas power
generation in Zhejiang Province. The Group is mainly
engaged in the construction, operation and management
of natural gas-fired power plants. With years of
development, at present, the Group wholly-owned four
gas fired power plants in Zhejiang Province, including
Zhejiang Amber De-Neng Natural Gas Power Generation
Co., Ltd. (“De-Neng Power Plant”), Hangzhou Amber Blue
Sky Natural Gas Power Generation Co., Ltd. (“Blue Sky
Power Plant”), Zhejiang Amber Jing-Xing Natural Gas
Power Generation Co., Ltd. (“‘Jing-Xing Power Plant”) and
Amber (Anj) Gas Turbine Thermal Power Co., Ltd. (“Aniji
Thermo-power”). As of 31 December, 2016, the aggregate
installed capacity of the above power plants was
approximately 457 MW.

With the continuous adjustment of energy mix carried out
by the Chinese government, Amber Energy will seek for
development opportunities proactively to further promote
the development of the Group’s new energy business,
and carry out investigation and research on other clean
energy projects apart from natural gas.
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This is the first Environmental, Social and Governance
Report released by Amber Energy. The Group’s actions
and performances on sustainable development is
disclosed in a transparent and open manner, in order
to enhance the stakeholders’ confidence in and
understanding of the Group.

REPORTING YEAR

All the information contained in the report reflect
Amber Energy’s performance on environmental
management and social responsibility during the period
between January 2016 and December 2016.
Subsequently, the Group will publish an annual
Environmental, Social and Governance Report regularly
for public access in order to enhance transparency and
responsibility continuously.

REPORTING SCOPE

This report focuses on the operation of Anji Thermo-
power of Amber Energy in Zhejiang Province'. The
scope of disclosure will be extended to cover all the
operations of the Group once the Group’s data
collection system matures and the work on
environment, society and governance intensifies. The
disclosure of key environmental performance indicators
is not included in this report.

U Anji Hong Kong, the wholly-owned subsidiary of the Group, is
responsible for the operation of Anji Thermo-power.
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About this Report
BN A &

REPORTING GUIDELINES

This report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide
(the “Guide”) set out in appendix 27 to the Rules
Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock
Exchange”). The environmental, social and governance
performance of Amber Energy is outlined in this report
in a concise manner. Information contained in this
report was originated from the Group’s official
documents, statistical data, as well as the consolidated
and summarized information about monitoring,
management and operation provided by the companies
comprising the Group under its relevant system. The
last chapter of this report contains a complete index for
readers’ quick reference. This report is prepared in
Chinese and English, both of which have been
uploaded to the Group’s website www.amberenergy.
com.hk. In the event of any conflicts or inconsistency
between the two versions, the Chinese version shall
prevail.

OB AMBER ENERGY LIMITED IRIHAERAER AT

ABERKBEEHEZIMABMRAE (ETE
(BRPTDEH MBS -+ EMECR
R e RERMESESINERIKIEINDD) MR
B o AR & LARB M0 8L 1 3R 30 A8 TR A0 IR
R HERERRE  c ARMSTFHERKRAESE
BEME L XHMGETEE  URBIEEEE
AHERETAGRREMNER  EEMEE
BRELSER ARENRE EFTEN
RARS| - LMEEERRENR o NWELAF -
REXMEXTHRE NELHEZEBHUH
www.amberenergy.com.hk ° 20 d + & X R &
R 2N fF ] 3K B8 Sk N AR F 2 R+ B BAFR SUAR
RNEBLE o



About this Report

Comments & Feedback
FERM

B EETBERE THRMNRBRERTEZEREEER - MR THARRS BT M
% BUlS S R KB E ZX Ehupo@amberinternational.com.cn * S & BB ZIRE -
e RERIE-

Our continuous improvement relies on your precious comments about our performance and reporting
method. If you have any doubt or suggestion to this report, please send your opinions by email to
hupo@amberinternational.com.cn. This would help us in continuously enhancing our environmental,
social and governance performances.
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Communication with Stakeholders
S EE8E

Four reporting principles are stated in the Guide of the
Stock Exchange, which include materiality, quantitative,
balance and consistency, as the preparation basis of
the Environmental, Social and Governance Report. As
stated by the Stock Exchange, the participation from
the stakeholders is a way to evaluate materiality.
Through communicating with stakeholders, the
enterprise can extensively understand opinions and
identify important environmental and social issues.

For Amber Energy, stakeholders refer to those groups
and individuals who are of significance in relation to the
Group’s business, or being influenced by the Group’s
business. The Group’s stakeholders consist of our staff,
management and directors as well as clients, business
partners, investors, regulatory authorities and all types
of community groups. In the past year, the Group
communicated with key stakeholders in different ways.
During the preparation of this report, we specially
engaged a professional consultant firm to carry out
substantive analysis in the form of management
interview, and to combine with the opinion from
professional consultants so as to clarify the important
issue of this report, and took it as the direction of the
Group’s sustainable development.

R FTECIESD IR T ERA MIRRA - &
BEBEEE B FER-BE FRHER
(RE -HE@RERBE)NER - BB
s RN E2RERUAFEEEENT
EoBREFNENER CEEATHRE
MBS  BHNINEENRENLEEE -

HRIFAERME  FOERNEHEEDN
XGEEARE AXKEXEGEENRE
MEA- RENFOHENMEREALNET
EEE EF BEERINSNER XKE
HoREE EEHRBRSBANGEEE
F-GEBREN—F RMAEBIRTAERM
REFENEBR RAXBRENEFHBRED
HAFEREEXERRRANEREET AN
RAETEEUESIN  LEAERERNE
REBAEGRNERZE  NUIESKETR
FEBERERMNGE -
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Communication with Stakeholders
BEHhEES

THE WAY OF COMMUNICATION WITH REHANSEHEBEES X
STAKEHOLDERS DURING THE REPORTING
PERIOD
Internal Stakeholders External Stakeholders
P EB ¥ & S E
° Board of Directors o Shareholders
s EEw e KX
° Senior officers o Clients
o BREEAE o =P
o General staff o Government and regulatory authorities
J —®RET J B T 0 B % 36 P
° New employees ° Banks and financial institutions
. MABET o RITNESRUEKIE
° Industry associations
- TRWBE
° Suppliers
o fER
Communication methods:
BB
Training, meeting, Intranet, employee opinion survey and shareholders’ meeting
Bl 2% RNEE BEIERAE  BRERE
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Communication with Stakeholders
EhERBEBE

Amber Energy’s businesses affect different RIHERNEBTEEZIRFENE  MBH
stakeholders, while the stakeholders also have different EHEBRHEETRBAE - KK EEEH
expectations towards the Group. Going forward, the BUYEABFOHENER ZBBTAEAER
Group will continue to and extend the communication wHIKREROHENERL SBEEUESNE S
with stakeholders and collect opinions from them BBk SEbEeRASL FTEE—XK
extensively through different channels in order to MHERRE - UERFEROERENT -
enhance the completeness of the substantive analysis. AFERENANARENNER

Meanwhile, the Group will improve the principle of
quantitative, balance and consistency to meet the
expectation of stakeholders, define the content of the
report and the presentation of information.

Environmental, Social and Governance Report 2016 —Z — <~ FERE - 4w 2REAHRSE 11






Message from the Director

ES=TE

“Facing the challenge brought by climate change
is an important issue of the enterprises
worldwide, especially the energy enterprises.”

Amber Energy is one of the earliest enterprises
entering the natural gas power generation field in
mainland China. We aim at becoming the leading clean
energy enterprise in China, and strive to provide safe,
reliable and clean power supply service for users.

The four power plants of Amber Energy are all fuelled
by natural gas. Compared with traditional coal-fired
power plants, gas-fired power generation barely emits
any particle and sulfur dioxide, and it only generates a
small amount of oxynitride. Noise and carbon dioxide
emitted from gas-fired power plants are also less than
that emitted from coal-fired power plants. However, we
know clearly that although natural gas is relatively
clean, it is still a kind of fossil fuel. Amber Energy has
been trying its best to install environmental protection
system and facilities to reduce the emission of waste
gas and greenhouse gases during power supply. We
have tried our best to reduce the pollution of air, water
and soil due to the leakage during the transportation
by transporting of natural gas through underground

pipes.

EHREELAEROBRRIERESE
FRRRFEEXMERERRE -]

BRINEREREEATEABRARKESR
HHEEZ— HAUKAZEELNER
EREREXBER BASRFPREHAZRE A
SMRFNHERS

FIHERE TR EETMIIARARESE -
HERMRREBAL  RREELFTHR
EAMN R - EELELERALY -
1A VR RR FIT EE A B0 IR B I P BE PR RY — AL iR
NBERRERD - A HABRETHE - X
ARBEARELERZF - BREBENMEAOME -
FINERREBCHE  RERRESRRRNE -
BHEREEBRFRDERNEEREN
Mo BBEMTEEEXARARR  HMAFER
VEXBETFRARESHHER KMLE
5 e
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Message from the Director

EEHE

Reliable power supply is closely related to the
economic development. As a responsible enterprise, we
carry out regulation and control management on the
electricity supply network regularly to ensure the secure
and stable operation of the supply network. In addition,
compared with coal-fired power plants, gas-fired power
plants can activate and increase the generation
capacity in a short period of time to meet the demand
for electricity of the electricity supply network in peak
period.

Talent training and team building are of great
importance to the Group. We understand that only
professional team can lay a solid foundation for the
sustainable development of Amber Energy. Amber
Energy strives to attract and retain outstanding
personnel. We not only provide a balanced working
and living environment for employees, but also provide
different kinds of trainings for employees, give full play
to their potential and unite the team.
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Message from the Director

EETHE

Looking forward, facing the challenge brought by RERK  BEURBESE(AMERNEBES

climate change is an important issue of the enterprises HEFE B2 REFNEERE - HM
worldwide, especially the energy enterprises. We will HREBEELERENEL SEFTEM
adapt to the change of operational environment BRLIRIER - BRERERNBE  FRAUF
positively and plan to develop other clean energy BEREMNZEEN  HEMEREMTLEN
projects, including investing on wind power generation, ARFEER -

and explore the operational mode with sustainable
development to promote energy conservation and
emission reduction as well as sustainable development.

Wei Junyong MYEB
Chairman of the Board EBEER
Amber Energy Limited RHEEFRARAE
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As one of the earliest institutions entering the natural
gas power generation field in China, Amber Energy
knows that it must shoulder the responsibility of
environmental protection. The Group has kept putting in
resources and implementing the emission management
policy of all kinds of pollutant as well as other
environmental protection management standards to
reduce the impact of business operation on the
environment.

EMISSIONS

The main emissions from the operation of Anji Thermo-
power are: Waste water and gas, noise and solid
wastes. The power plant formulated Environmental
Protection Technical Supervision and Management
Criteria to clarify the content, target, procedure and
duty of the management and make regulations for the
calculating and measuring method of qualified rate.

Anji Thermo-power sets up treatment facilities for waste
water and gas to ensure waste water and gas meet the
emission standard after treatment. The drainage system
of the power plant adopts rain and sewage diversion,
and cooling water system with good water quality as
well as effluent discharged from water purification
station shall be emitted to rainwater pipe network;
other sewage like anti-cleaning waste water, acid-base
neutralized waste water, boiler blow-down water and
domestic waste water shall be emitted to sewage pipe
network after preliminary treatment, and then be
emitted after being treating by the Second Sewage
Treatment Plant of Anji County.

Environmental Protection
IRIEIRE

ER—RRRBEATBERARE S AEA#
B IR AR\ L AAERERENEE -
SE-EBERERNER  HITSBESRYNTER
EEGIEMEMRRERETERE  HEE
BEEHRBEERNTE -

BRI

REABEETIEZELNNYERE B
K BER - REMEELEY - EMHITCRE
RERMEBEEFE) FIVEENAT
B REMBES UHEZERGFTEM
RIS IDEELIRE

RERERABKMNEREIERE - BRE
B T2 1% # B 7K A1 BE SR 2 B R IR 2E o B A
BREBEARIT RG] - KEREN LA
IKREBAFKUERER G BEARKER  Hf)5
K IRGEVEREK « BRi R FREOK - SRIEHES
KR AETEREK - BITE B NEITH 2 R B 1R BE
ANBKRER  EREREHSKEE R
BRI
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Environmental Protection
IRIFIRGE

Anji Thermo-power uses natural gas as the fuel.
Although natural gas is relatively clean, it belongs to
fossil fuel, and will generate air pollutants during
combustion process. The main emissions from the
power plant are: Oxynitride (NO,), sulfur dioxide and
smoke. For the main air pollutant NO,_ emitted from gas
turbine, the plant adopts the dry low NO_ combustion
system to lower the concentration of NO, in the flue
gas.

Anji Thermo-power sets up online monitoring system to
monitor the emission of flue gas and waste water and
networking with the environmental protection
department. The power plant sets up environmental
monitoring station to test and monitor water quality.
The Group engaged an independent company to
monitor the power plant and maintain its equipment,
and the power plant also accepts the guidance and
supervision from the Environmental Monitoring Central
Station to ensure the accuracy of the monitoring data.
The monitoring personnel shall also carry out on-site
monitoring and supervision on behaviors contaminating
the environment and report that to the leaders of the
Group.

Apart from waste water and gas, the operation of Aniji
Thermo-power will also produce noise and solid
wastes. The main source of the noise is the operation
of boiler and other kinds of auxiliary equipment. Apart
from adopting low-noise equipment and units, the
power plant also implements various of denoising
measures, including setting up gas turbine unit and
water pump inside the factory buildings, installing
acoustic shield or silencer on units, safety valves and
draught fan, and making moderate design to reduce
the vibration of gas duct and heat distribution pipeline
to make sure that surrounding community will not be
affected by the noise. The solid wastes of the plant
mainly include sludge from the preliminary treatment of
river water, household refuse of the employees and
waste air filter. The sludge and household refuse are
collected by Environmental Sanitation Department
regularly, and the waste air filter is sent to the
reclamation depot.

18 AMBER ENERGY LIMITED A& RER AT
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Anji Thermo-power formulated Environmental Protection
Information Report Management Criteria. Once
abnormity occurs in the environmental protection
facilities and causes excessive pollution, related
department shall report right away. In case of
excessive emission of pollutants, the Safe Production
Management Department of Amber Energy shall hold a
meeting to analyze the reasons for the excessive
emission and formulate prevention measures. |If
investigation shows that the excessive emission is
caused by improper behavior of the employees, the
power plant shall punish the employee according to the
severity of the accident in line with the Safe Production
Work Rewards and Punishment Management Criteria.

Environmental Protection
IRIBIRGE

REREHNE(RREEREEERTE) —
BHRBERR E@E%%ﬁﬁ%%if% 1 A
*BF"? M BNER - HHIRITRYBELERN
P ﬂ’%iEl EREE 24 EE IR BT A A
S OMBERRALGERDER - 0E
/\,u%é’*fﬁﬁ_ SERRARBITRITAE
B ERERB(REAEIIFREBERR
®) HREREEEHETETED -

Environmental Protection Targets of Anji Thermo-power

RERENRREZER

Environmental Protection Targets
RREEAR

Qualified emission rate of each pollutant
BIE)SRMERH K

Input rate of environmental protection governance equipment

RFAERBIRAR

Pollution accidents and environmental protection pollution events
circularized by environmental protection departments at or above

province level

BREHRRWERIA LRREFIBHRORFSREMS

During the reporting period, Anji Thermo-power did not
find any illegal case related to emission or
environmental pollution.
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Reaching the standard
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100%

100%

No case
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Environmental Protection
IRIFIRGE

USE OF RESOURCES &R{E R

Natural gas and water are the main source consumed AARRMKBRLZERBEEHRENEZER -
by Anji Thermo-power. The power plant adopts waste Jﬁﬂxﬁﬁﬂ?‘ﬁ ERBEMBN—EEZRKT
heat power generation as an important way to save ERMNAMRBEEEERERTERNLR
fuel. The plant uses waste heat released during the SR IE KNS - E A AR
operation of gas turbine to steam water in the boiler, 7%%%**%%35 c B L ER I ANIEAK
and the steam enters steam turbine to generate power. E’Jiﬁﬁﬁ plan : SMIEEE KX ERANR
The plant is also committed to improving the reuse mER: }?§7}<2@@H&J§%f¥ BRERBEST
ration of water during its operation. For example: ,m/\ﬂ B A AL B2 R 3R A BE K Bl = B Ui
drainage from the boiler is sent to cooling system for )\fféi&7k/1ﬁ{’EJ7‘?_i7J<ZFﬁ VAE E & LR KEY
reusing; waste water is utilized comprehensively after BHY o

recovery processing and confirming qualified; part of
waste water after chemical treatment is recovered into
the recovery pool as raw water to serve the purpose of
water conservation.

Overview of Anji Thermo-power Environmental Protection Performance Index

TERENRREAEFRLE
Use of Total volume 14,964,973 Used for gas power generation
Natural Gas Unit (stere) AR RAEE
AARER HEERBEEML
(3 5 K)
Total water 154,486 Included production water supply and domestic water of
consumption employees
BFEKE BIEEERKMEIHNEERK
Water Total drainage 26,994 Included sewage entered into sewage pipe network
resource BHKE after treatment and sent to the Sewage Treatment Plant
utilization of Anji County
IKEIRE A REBEANTKER XELXEHTKEEKEE
Total reused 7,700 Included only reused water for floor flushing, car washing
volume of sewage and greening
wisKERS It BRE G at Rk SR E R E AR (L A E oK
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ENVIRONMENT AND NATURAL RESOURCES

Amber Energy strictly follows the rules of the Law of
Environmental Protection of the People’s Republic of
China, and has reduced the impact of its operation on
the environment and natural resources, and taken the
environmental impact of its operation into consideration
when designing the plant. In terms of transportation of
natural gas, the Group has reduced the pollution of air,
water and soil due to the leakage during the
transportation by transporting natural gas through
sunken pipes. However, the pipelines of Anji Thermo-
power are mainly roads and green belts, so the power
plant has tried to prevent water and soil loss according
to water and soil conservation plan during its
construction. The Group has also invested RMB1.7
million for the greening of the factory during the
construction, making greening rate reach approximately
30% to protect ecological environment.

Amber Energy realized that any accident of the Group
during its operation will impact on the environment.
The Group has formulated management regulations to
clarify duties of related departments as well as
reporting procedures of accidents. In case of any
severe environmental pollution accident, the leaders and
related persons of Amber Energy must go to the scene
and take emergency measures. At the same time, the
Group shall inform potentially affected institutions and
resident to ensure the safety of the surrounding
community. The Group shall also carry out subsequent
investigation to analyze the reason of the accidents and
call personnel involved to account.
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Care for Employees

EMPLOYMENT

Amber Energy regards the employees as our precious
assets and the key point of the sustainable
development of the Group. According to the Personnel
Management System of Anji Thermo-power, the power
plant shall provide promotion and performance
assessment for the employees and assess the
performance and potential of the employees.
Employees with good performance have the privilege to
participate in the training arranged by the Group, and
get performance bonus as well as promotion. In terms
of employee benefit, apart from statutory holidays and
bonus, the plant also provides overtime allowance,
lunch allowance, holiday bonus, birthday sympathy and
physical examination. The power plant also provides
free dormitory for employees to bring convenience to
employees living far away.

=34

FINERKRETIABENEE  EEE K
BRREOBAR RELSTAEN(AZTEES
B EREHRR/RETETEANERE R -
HHEETINTIERRLER RARKNE
TRRELZESEZHENEN - EXESM
BEfHE EREIRAMAIE  EMEEMRSE
EBRBAMBEAN - EREMIRE - FEH
fERRe ARRENMSERESTER -
EREHNREIRER2ERS HTREEER
REMENET-

Overview of Anji Thermo-power Employment Performance Index

RERENERENEFEE

Under 30 30-50
30 AT 30-50%%
Male
Number of B4 et n
employees
= Female
BT A% 12 9
g3
Under 30 30-50
30 AT 80-505%
Male
14 0
New employees S
FABET Female : .
I

Total Number of Aniji

Over 50 Thermo-power
B #505% TERBHEHT
Male/Female Male/Female
ratio in number  ratio in salary
is 2.3:1 is 1.2:1
0 S ABLH  55 A E B Al
#52.3: 1 1.2 1
Percentage of
new employees
Total new in total
employees employees
Over 50 BIET METIH4
#8 m505% HF BETAMNL
0 14
21%
0 1
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Care for Employees
BEEST

Overview of Anji Thermo-power Employment Performance Index

TEHRENRERBENEEFELE
Percentage of
lost employees
Total lost in total
employees employees
Under 30 30-50 Over 50 ERAETL mEBIIE#R
305% AT 30-505%  #BiB505% HF BETEDL
Male 10 2 0 12
Lost employees B o
a4 = 21%
MEAEBT Female 3 0 0 3
pegid

Due to the business nature of the power plant, the
employees need to work in shifts, and related posts
require certain labour intensity, so female do not have
much willing to work in related posts, and so the
number of male employees is more than that of female
employees. However, the male/female ratio in average
salary is approximately 1:1, showing that the plant
treats both male and female employees equally without
discrimination. During the reporting period, Anji
Thermo-power did not find any illegal case related to
employment and labour regulations.

DEVELOPMENT AND TRAINING

Amber Energy provides a variety of trainings for the
employees to improve their professional skills and
quality so as to let them grow together with the
enterprise. These trainings cover induction training,
production expertise training, safety and risk control
training, external evidence training, administrative
personnel training, financial training and management
concept training. All the trainings shall be managed
according to the PDCA (Plan-Do-Check-Act) principle.
Anji Thermo-power shall compile training textbook and
procedures according to the actual requirements of the
posts. The trainings of the plant shall place internal
trainings first and external trainings second, and
encourage employees to learn from each other at the
same time. If employees participate in work-related
lessons in their spare time, the plant shall give tuition
subsidy appropriately; for some special trainings, such
as fire safety and employment with certificates and
yearly check of license required by electricity industry,
the fees shall be paid by the plant.
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Care for Employees
EIRET

Amber Energy shall formulate requirements of the BRIBEERREMEE - ST B TR &DHFI
minimum training hours of employees according to the REER I TRRMAMSTABERMUE
nature of positions. For example, the trainings for FEINBITEIOR24NE B - RIEM
engineers and accountants shall not be less than 24 HBEBEREBEZBA S IR D R40/0
hours; the trainings for shift chief-operators, S - SENUFEEANERAFTMHEBIIRER
maintainers and heat supply network managers shall WAKERE T RBFARNEANEERKIE -

not be less than 40 hours. The Group shall assess the
effect of the trainings by skill exams and take this as
an important proof for the performance rating and
promotion of employees.

Overview of Anji Thermo-power Training Protection Performance Index

REHRENEINENIEEEE

Ordinary
Management ~ Managers workers Total Number of Anji Thermo-power
EIRE KIEANE —RET TERBEBHT
Male
'\;UorcT:]:petrif\gO]jtr\;viiir:S;S St 2 4 43 100% employeems accept tkle trainings
B3l A B Female 100% 8 T # 235 5l
Z % / 2 19
Male
N ciiing T i B o6 130 2122 Each employee accepts a.m. average of
B 31 B (/) B) Female - 75) Eours ;f tralnlngiiﬁ*
o . 2 - TG A B THER47.5/ B 1T
Ratio of numbers of regular Male
performance and vocational B 2 4 43 100% employees accept performance
development examination Female and vocational examination
FHBEMLBEZRRE 7 100% E TERER KB EBR
B A BK £ 1 (%) / 2 19
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Care for Employees
BEiES

HEALTH AND SAFETY REHZZ

Amber Energy is committed to providing a safe and R R NREIRELZT 2 MERNIE
healthy working environment for the employees. Anji IRIE o Z?Et* BERILE2E—  BEHAE -
Thermo-power implements the guideline of “Safety first, 2BE2H  FRAREINGH  BRTAEIR
prevention oriented, all employees participated and 1#1@?%75@#]% Az oh - BEIECR 2R
comprehensive governance”. Apart from providing BRI HEEREEE)N(EXRERIR E’&EX =B 1R
safety trainings for the employees, the plant has also £) BREMEELETEERBMRRTI(E -
formulated Safety Risk Evaluation and Management HEBHERARA HAETHREIFTERSE
Standard as well as Supervision and Management EEEREE  UIFERBAERASRARMNIE
Standard for Major Source of Danger to clarify dangers RER  EBEEBRDREBEEL RN IE
and assess risk for the operation of the plant and WERELXEER TAEBRETIREAR
prevent accident. Although the employees mainly work Ei’] SENREAE  BREIMEE - R
in the central control room, and do not work in high- BRRETURIERFE A MERIZE) 2M(TIE
risk environment for an extended period of time, the SEERMERELE) - JIRER MR EERIE
plant has still set up safety signs at places with WMITER - IIEAREER - EAWMEHA -
potential safety risk, and provided qualified protectors CEHABVREHEL 2 HRBREENER
to every employee to ensure their health. Meanwhile, B TELBEETRNIGHEZE -

the plant carries out Operation Bill Using and
Management Standard? and Working Bill Using and
Management Standard® to list out executive
requirements of electric and equipment operation so as
to prevent human error. During the reporting period,
Anji Thermo-power did not find any illegal case related
to safety and health, and there was no case of
occupational injury.

2 Operation bill refers to the written proof for the operation in the : REEREEENERAPETRENEEKRE -
power system.
3 Working bill refers to the written order allowing the operation on S ITHERAENERBIEARE LIENERD L

the devices and system software.
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Care for Employees
EIZEE

LABOUR STANDARDS

Amber Energy respects and protects the human right
of each employee. Anji Thermo-power observes the
Regulations on Forbidden Using of Child Labour of the
country, and prevents engaging child labour to protect
legal right of minors. The employees engaged by the
plant must provide their ID card and its copy or other
available certifications to prove that they are over 18
years old. The policy of the plant also protects the
employees’ right to choose their vocations freely so as
to ensure all the employment relationships be voluntary.
During the reporting period, Anji Thermo-power did not
find any illegal case of child labour or force labour.

o T g

-+

FBINEREEVREETIMAR - THRE
ETEFH(ELERETRE) BHLEER
BT #EARFANGEEZD - EMERK
ﬁ%ﬁ’]alﬁﬁkﬁt%1ﬁ?§£$&aﬂ$ kB
Eﬂﬁi\%ﬁﬁ’]ﬁ’rﬁlﬁx& - AREITF
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PRODUCT RESPONSIBILITY

The main product provided by Amber Energy is
electricity. The Group believes that stable and reliable
power supply of great significance to promoting the
social and economic development, and regards
ensuring power quality and safety as an important
target in the operation of the Group.

In line with the Power law of the People’'s Republic of
China and related national standards as well as
standard and related regulations of the power industry,
Anji Thermo-power signed a dispatching protocol with
power grid operation companies to ensure the safe and
good operation of the power system. The protocol
regulates the peak and frequency modulation, pressure
regulating and spare capacity of the power plant. The
protocol also includes requirements on the relay
protection of the plant as well as the design, operation
and management of the automatic safety devices. In
line with the protocol, the power plant shall take
charge of the construction, maintenance and
management of the safety protection devices of the
power monitoring system, establish complete joint
protection and emergency mechanism and compile
emergency plan and carry out drills regularly.

Apart from formulating power generation plan, Anji
Thermo-power will also formulate device overhauling
plan and demonstrate the safety measures and
contingency plan of the plant to make sure that the
overhaul of devices can be carried out as planned. In
case of any abnormity or breakdown of the power
monitoring system, the plant will report to the power
dispatching institutions of power grid operation
companies as well as the agency of National Energy
Administration right away, and adopt emergency
measures according to the contingency plan to mitigate
the impact of the accident as much as possible.

Anji Thermo-power pays great attention to the security
of the information system, and prohibits the use of
systems and devices with bugs and risks, and does
not allow systems and devices connected to the
regulation and control institutions to connect to public
network, so as to ensure the stable operation of the
electric power as much as possible.

Operating Convention
=E 18D
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Operating Convention

=B E

SUPPLY CHAIN MANAGEMENT

As an energy supplier taking natural gas as the main
raw material, the stability of natural gas supply has a
great influence on the business operation of Amber
Energy. During the reporting period, the purchase of
natural gas by the Group all comes from one natural
gas supplier. The Group formulated the Supplier
Management Standard to assess the existing supplier
quarterly and the quality shall be the main factor of the
assessment.

Apart from natural gas supplier, the suppliers of Anji
Thermo-power also include material suppliers. Before
becoming the new supplier of the plant, the supplier
shall file in and submit the overview investigation form
according to the requirements of the plant, and
cooperate with the plant to carry out on-site
assessment. The quality level of the supplier shall be
measured by ppm index (defect rate). If the cargo is
judged as a defective product, the score of the
supplier will be affected. To encourage the suppliers to
improve their performances, the plant will eliminate 5%
to 10% of the suppliers according to the result of the
assessment and choose suppliers with higher scores in
the same industry.

ANTI-CORRUPTION

Amber Energy believes that integrity management is the
foundation of cooperate social responsibility as well as
the basis of competitive edge and continuous operation
of the enterprise. The Group shall punish employees
violating regulations and rules according to the nature
of the violations. Managers shall be fined if they are
discovered to have played favoritism and committed
irregularities. If an employee seeks personal gain
through his/her position, the Group regards it as a
severe negligent act and will terminate the contract
with the employee. During the reporting period, Anji
Thermo-power did not find any illegal case or lawsuit
related to the corruption of the employees.
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Operating Convention
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COMMUNITY INVESTMENT

Amber Energy is committed to knowing the need of the
community where the operation lies in so as to make
contributions to the sustainable development of the
community. Anji Thermo-power knows that trees play
an important role in the urban ecology, so the plant
organized activity on the Arbor Day to plant trees and
beautify the environment with the employees to make
our contributions to the target of “Unit of Human and
Trees”. Although the Group hasn’t formulated specific
investment policy on the community currently, we
promise that in the future, we will increase investment
on the community and encourage our employees to
participate in volunteer activities to make contributions
to the sustainable development of the community.
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Environmental, Social and Governance Report Index
(RIE - ERERBBE)INBEES

Main Categories Content Page
ETEHIE E~ =K ]
A1 Emissions
ATHET
General disclosure Information on: 17-19
— M= ERERRRERBHENR MK THHEES BEREEREEYNE

=

(@  the policies; and

@ BE:X

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.

b) BFTHBETABEATENHBEZZRROINER -

A2 Use of

Resources

A2& R fER

General disclosure Policies on the efficient use of resources, including energy, water and 20
— M= other raw materials.

BRERERBREER KREMRTE)BOBEK -

A3 Environment

and Natural

Resources

ASIRIERRAER

General disclosure Policies on minimizing the issuer’s significant impact on the environment 21
— M= and natural resources.

BEBTAHRRERRABERENERZENBE -
B1 Employment

B1{E &
General disclosure Information on: 23-24
—MREE ElAFMEEE BERSH ITERS- - BH - FEHKe - Zab-

548 DA B B £ 48 e A8 A )

(@  the policies; and

@ BEE R

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.

b)) BTITHBETABEAXENHBEZZRROINER -
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Environmental, Social and Governance Report Index

(RiR - tERERAME)ABT RS

Main Categories Content Page
TEHE M B BB RS
B2 Health and
Safety
B2 AR 2
General disclosure Information on: 26
— MR EE FRARMZE2THERERMREEEHEBELEESTN:
(@)  the policies; and
@ HX:X
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.
) BFHBETABEAZENHBZEERRINER -
B3 Development
and Training
B33% & R 1l
General disclosure Policies on improving employees’ knowledge and skills for discharging 24-25
— M= duties at work. Description of training activities.
ERARARERITIERSENMBREENBUR - HAFIES -
B4 Labour
Standards
B4%5 T #H|
General disclosure Information on: 27
— MR EE BB IEE T3k 9% Hl 25 THY -
(@  the policies; and
@ EE R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
() BTFTHBETABEATZENHEBEZZNBAINER -
B5 Supply Chain
Management
B5 {4 FE & & 1
General disclosure Policies on managing environmental and social risks of the supply 30

— BB

chain.
EEHEENRERTCERABRBUR -
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Environmental, Social and Governance Report Index
(RIE-HE8RERRE)IRNE =S

Main Categories Content Page
TEHE E~ =K ]
B6 Product
Responsibility
B6EMEE
General disclosure Information on: 29
— MR FAMRHEEMMRENERESYS  BES  SELILEFEURME
A ER
(@)  the policies; and
@ BE: R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

b)) BTHETABEAZENHEBEIZRROINEN -

B7 Anti-
Corruption
B7TR&S
General disclosure Information on: 30
—RIEE EHEIEEE  BR MFERERERN:
(@)  the policies; and
@ BEE:X

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

() BFHBTABEAZENHBEERROINER -

B8 Community

Investment

B8it [E % &

General disclosure Policies on community engagement to understand the needs of the 3jl
— MR E communities where the issuer operates and to ensure its activities take

into consideration the communities’ interests.
B ELHER TREEMEHEFENREREAER TS EELE
Flz A BOR ©
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