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About the Report
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The environmental, social and governance report (“ESG Report”)
provides detailed information on the various works of Dongjiang
Environmental Company Limited™ (the “Company’) and its subsidiaries
(the “Group”) in fullimplementation of the concept of sustainability and
fulfilment of corporate social responsibility as well as the performance
in corporate governance throughout 2016.

Reporting Scope

The ESG Report focuses on the environmental and social performance
of the core business segments of the Group on Mainland China from1
January 2016 to 31 December 2016 (the “Reporting Period”). For details
on corporate governance, please refer to the “Corporate Governance
Report” on page 40 of the annual report.

Reporting Standard

The ESG Report has been prepared in accordance with Appendix 27
“Environmental, Social and Governance Reporting Guide” of the Main
Board Listing Rules of The Stock Exchange of Hong Kong Limited.
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Stakeholder Engagement

The Group has engaged its staff from different divisions in the
preparation of the ESG Report to help better understand where it is
with environmental and social performance. The information collected
forthe ESG Report not only summarises the environmental and social
initiatives of the Group in 2016, but also forms the basis of its short-term
and long-term sustainability strategy.

Information and Feedback

For detailed information about the work of the Group in environmental
protection and corporate governance, please refer to its official
website (http://www.dongjiang.com.cn/) and annual report. The Group
values your opinions on this report. Should you have any advices or
suggestions, please email us via ir@dongjiang.com.cn.
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Message from the Chairman
EERAE

The Group publishes the first ESG repart in this year.

It is our belief that identifying risks associated with ESG drives the
long-termsuccess of the Group. This report not only allows us to reflect
on the sustainability performance of the Group, but also promotes
transparency and accountability in its ESG disclosure.

The reputation of the Group, smooth business operations and the
harmony among enterprises, society and nature stem from our
commitment to ESG responsibility. As the only environmental
enterprise listed on the Hong Kong Stock Exchange and Shenzhen
Stock Exchange, the Group has made continuous effort in creating
economic benefit and undertaking the social responsibilities while
performing the corporate mission of “Make the world no waste!”
and the corporate vision of “Becoming a respectable leader in the
environmental protection industry”.
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Leveraging its well-established advantagesand profound experience
over the years while taking into account the future development trend
of the green industry, the Group adopted the approach of developing
into “China’s leading one-stop integrated environmental service
provider driven by technological innovation and based on hazardous
waste treatment”. It also formulated the strategy implementation
planand mapped out the strategic missions on marketing, technology
and talent development. This guarantees the long-term prosperity
and enhances the quality of the environmental services of the Group.

We sincerely hope that this report will enhance public understanding
andsupport of the development of the Group. We will strive to achieve
internal unity among economic, safety and social responsibilities
within the Group, uphold high standard and quality requirements in
performing obligations, and satisfy public expectation with high quality
products and services.

It is a persistent process that demands ongoing efforts to perform
its social responsibility. In this regard, the Group has made a firm
commitment to create a better community while delivering good
returns to the shareholders.

By Order of the Board

Liu Ren
Chairman

26 July 2017
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About the Group
BE 7t AR &

Treatment of industrial waste
IXEYERE

Treatment of municipal waste
Th B BE 41 BE 12

Established in 1999, Dongjiang Environmental Company Limited
is a holding subsidiary of Guangdong Rising Assets Management
(o, Ltd, which is a company owned by the Guangdong Provincia
Government. It is also the only PRC environmental enterprise listed
in both Shenzhen and Hong Kong (stock code: HKO0895, SZ002672).
The Group is committed to the recycling and harmlessness treatment
of industrial and municipal waste, accompanied by environmental
engineering services such as auxiliary development of sewage
treatment and value-added services including environmental testing,
restoration and remediation. It has established a comprehensive
industrial chain targeting the reduction, harmlessness and recycling
of solid waste, which covers the collection, recycling and, treatment
and disposal of industrial waste, the management of landfills for
municipal waste, landfill gas power generation and operation of
clean development mechanism (“CDM”) projects, and the treatment
of kitchen waste and municipal sludge. The Group aims at building
amulti-layered green service platform centring on waste recycling,
thereby providing one-stop environmental services customized
to different developmental stages of enterprises and offering
comprehensive solutions of waste management to various cities

Environmental engineering

service
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Leveraging its leading technological advantages and extensive industrial
experience, the Group was recognized as the “National Key Environmental
Enterprise”, “National Major Demonstration Projects in Resources Saving
and Environmental Protection”, “First Batch of Circular Economy Pilot
Enterprises” and “National High and New Technology Enterprise”. The
Group was also amaong one of China's Potential 100 (# B2 17100%%)
selected by Forbes from 2005 to 2009 and received the second-class

award of the 2016 National Science and Technology Progress Award.

Currently, the Group has an annual capacity of over 3.7 million tonnes
in comprehensive recycling, treatment and disposal of industrial and
municipal waste. It has a treatment and disposal capacity for industrial
waste of over 14 million tonnes and the operating qualifications for 44
types of hazardous waste. The Group has achieved a comprehensive
utilization rate of over 90% for solid waste, as well as a recycling and
utilization rate of 95% for reusable resources. With more than 60
subsidiaries and a business network spanning across the core regions
of the hazardous waste industry including the Pearl River Delta, Yangtze
River Delta, Beijing-Tianjin-Hebei, Bohai Economic Rim and central and
western Ching, the Group serves over 15,000 customers and becomes the
leading hazardous waste treatment and disposal enterprise in the PRC.
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Fulfilment of Environmental Responsibility

EITIRMAEE
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Tackling climate change, reducing resources consumption and
protecting the ecosystem are not only the duties and obligations
of every corporate citizen, but also the inherent missions of all
environmental enterprises. As a forerunner in the environmenta
industry, the Group endeavours to achieve its objective, which is to
“Make the world no waste”. In order to promote harmony and mutual
win between human and nature, the Group adheres to the principles
of reduction, harmlessness and recycling in waste treatment while
capitalizing on its technological edge in developing new technology
and technigues of waste disposal, thereby making active contribution
to environmental governance and protection.

Environmental Protection Business

The principal businesses of the Group include the recycling and
harmlessness treatment of industrial and municipal waste,
accompanied by environmental engineering services such as sewage
treatment and environmental remediation service. By fulfilling
environmental responsibility in daily operation, the Group devotes
continuous efforts to environmental protection while pursuing
business growth.
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Treatment, disposal and recycling of industrial waste

The industrial waste treatment business of the Group primarily involves
the reduction and harmlessness of toxic and hazardous waste liguid,
sludge and waste residues generated from industrial enterprises by
chemical, physical and biological means, and the manufacture of
recycled products using reusable materials from the waste.
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Waste identification
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Waste recycling
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Solidification and landflling
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Biological, physical and chemical treatment
LR E

Waste liquid and sludge in industrial waste containing heavy metals
are essential raw materials in the manufacture of industrial waste
recycled products. The Group collects industrial waste from industrial
enterprises and transports such materials to the recycling base for
subsequent treatment and deep-processing, where useful contents
in various types of waste are transformed to valuable products for
sale. This not only reduces pollution, but also facilitates efficient
utilization of resources. The Group produces over 70,000 tonnes of
recycled products such as copper salt products, nickel salt products,
tin salt products, organic solvents and mineral oils every year. Its
products exceed the national quality standards and are sold primarily
to chemical enterprises and feed additive manufacturers.
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Manufacture of
recycled products
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Fulfilment of Environmental Responsibility

EITIRMAREE
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Treatment of municipal waste and
utilization of renewable energy

The municipal waste treatment business of the Group involves
transportation and sanitary landfilling of municipal waste, and
treatment of landfill leachate to meet the standards for discharge,
stabilization/solidification and modification landfilling of sludge
from sewage treatment, treatment and comprehensive recycling of
construction waste and kitchen waste, and power generation using
landfill gas from municipal waste landfills.

Shenzhen

Qingdao
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iaping Landfill Gas
Power Generation and

Xiaojianxi Landfill Gas
Power Generation and

(DM Project (DM Project
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Laohukeng Landfill
Gas Power Generation
and CDM Project
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#ERMOMEHR

The Group has invested substantial technological resources and funds
to explore business and conduct research on new technology in the
fields of renewable energy and waste recycling. In recent years, it has
constructed five landfill gas power plants with an aggregate installed
capacity of 24AMW. These plants produce approximately 150 million kwh
of power from biogas every year, representing the power consumed
by around 150,000 households annually. At the same time, it reduces
the pollution to the atmosphere caused by 138 million cubic meters
of landfill gas.
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Baoan Energy CDOM Power Generation, Energy Saving and
Emission Reduction Project

Shenzhen Baoan Dongjiang Environmental Renewable Energy Ltd.
(“Baoan Energy”), the subsidiary of the Group, developed and operated
the biogas comprehensive utilization CDM project at the Baoan
Laohukeng Sanitary Landfill. The project generates power by burning
landfill gas collected to partially replace the burning of fossil fuels and
sells power surplus to the Shenzhen power grid of the China Southern
Power Grid, which realizes clean and renewable power generation. The
project has an average annual power generation capacity of 22,000
MWh and an average annual net on-grid power generation of 21,000
MWh. It cuts methane emission by 3,971 tonnes and carbon dioxide
emission by 96,829 tonnes of carbon dioxide equivalents per annum
in average. The carbon emission reduction for the Reporting Period is
122172.82 tonnes of carbon dioxide equivalents.
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Fulfilment of Environmental Responsibility

EITIRMAREE
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Installing Exhaust Gas Denitrification System
at Power Generation Plants of Xiaping

To reduce the emission concentration of nitrogen oxides, the Company
installed exhaust gas denitrification devices (selective catalytic
reduction system or SCR) at the power generation units, which were
used fortreatment of exhaust gas fromten biogas internal combustion
generators at Xiaping Solid Waste Landfill. As of the end of the Reporting
Period, installation and testing of phase | of the denitrification system
was completed, which facilitated the denitrification treatment
of exhaust gas from five generating units. It is estimated that the
emission of nitrogen oxides will decrease by 250 tonnes per annum
upon completion of denitrification modification. By then, Baoan will
be able to improve air quality of the surrounding environment while
freeing up environmental capacity for the development of other
industries.
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Emergency response to environmental disasters

With the rapid growth of the industrial sector, environmental
emergencies due to leakage, explosion and fire become increasingly
common. Such incidents, if not dealt with and handled timely and
effectively, will severely damage and threaten the soil, atmosphere,
water sources and people’s lives, health and safety. The Group attaches
greatimportance to environmental emergency management. In 2004,
it established the environmental emergency response team, which,
after 13 years of development, has covered all cities in Guangdong
Province. The team also has divisions in Jiangsu Province, Zhejiang
Province, Jiangxi Province, Fujian Province and other provincesand cities.
Equipped with the capabilities to collaborate with law enforcement
agencies and perform flammable and explosive detections, leakage
treatment, decontamination, absorption and transportation tasks in
case of emergency, the team is highly experienced in on-site treatment
and rescue in relation to the handling of dangerous goods including
corrosives, poisons, inflammables and explosives.

Since 2012, the emergency team has worked with competent
government authorities at different levels in approximately 500
emergency law enforcement operations and over 40 specific
environmental emergency rescues, for which it earned the recognition
from the public and local governments.
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Fulfilment of Environmental Responsibility

EITIRMAEE
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From Octoberto December 2016, the
team joined hands with the local
governments of Nanshan District,
Luohu District and Baoan District
of Shenzhen to combat the use of
illegal oil. The operation involved
367 personnel and 88 vehicles, and
disposed over 130 tonnes of illegal
0il.

From 20 October to 7 November
2016, the Environmental Protection
Bureau of Deqing County, Zhaoqing
City, engaged the emergency team
to remove waste from unauthorized
dumping by local enterprises. The
operation involved 16 personnel and
collected a total of 967.99 tonnes of
waste liquid and residue.
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In Novemnber 2016, at the request
of the competent environmental
authority, the team handled the
leakage of chemicals caused by
a traffic accident at Shaoguan-
Lechang section of Lechang-
Guangzhou Expressway, and safely
removed 46 tonnes of waste liguid
containing ethylbenzene.
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Technology Research and Development and Technological
Innovation

The Group regards innovation as its core competitiveness and the
strong driving force for development of environmental business
and fulfilment of environmental responsibility. Thus, it puts a great
emphasis on technology research and development (R6D) and
technological innovation. It has also established a multi-layered R&D
system that integrates the construction of internal R6D platform,
government R&D platform undertaking and building of external open-
ended R&D platform.

Internal R&D Platform

Since its incorporation, the Group has established an independent
RGD centre and a research team which mainly comprise engineers
and technicians in the fields of environmental engineering, chemical
engineering, biological engineering, metallurgy and mining, mechanics
and other disciplines, and are led by industrial experts. The laboratory
for small-scaled trials and R&D base for interim tests were set up
under the R&D centre, with focuses on metal recycling, treatment
and recycling of industrial waste liguid, heat treating, microorganism,
environmental restoration and other fields, and the aim of achieving
R&D breakthrough on issues of generic production technology and
expanding technology reserve for new businesses.
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Fulfilment of Environmental Responsibility
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Government R&D Platform

The Group has built five government scientific research platforms at
various levels and established the Heavy Metal Recycling and Control
Technology Joint Research Centre in collaboration with Tsinghua
University.0ntop of it, the Group has actively applied for the construction
of the National Centre for Industrialization of Environmental Protection
and Hazardous Waste Treatment and Disposal Technology in the
Reporting Period. Furthermore, it has completed most of the goals
as planned of the Shenzhen Engineering Laboratory for Hazardous
Waste Liquid and Water Treatment, which had obtained construction
approval in 2015

Guangdong Province
Hazardous Waste Recycling and

Harmlessness Engineering and
Technical Research Center
ERAGIEEMERI/LHE
BECIEHAHRE DD

Shenzhen Hazardous Waste
Recycling and Harmlessness
Engineering Technology R&D Center
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Guangdong Province Clean
Production Technology Center
ERAFTREEH TR

Shenzhen Enterprise
Technology R&D Center
EYIH
BA PO

Shenzhen Engineering Laboratory
Hazardous Waste Liquid

and Water Treatment Laboratory
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National Center for Industrialization of
Environmental Protection and Hazardous
Waste Treatment and Disposal Technology
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Shenzhen Post-doctoral
Innovation Base
FYTELTERMER

Heavy Metal Recycling and
Control Technology Joint
Research Center
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Joint R&D Platform

The Group values the cooperation with renowned domestic and
overseas universities and research institutes in different fields of
environmental research. In the Reporting Period, it continued to
strengthen the partnership with international organizations based
on the needs of its business development. For instance, it set up the
Sino-Australia Sponge City Research Centre with Monash University
from Australia and other universities and institutions; jointly developed
the Sino-Japan Joint Technology Cooperation Platform for Integrated
Lake Watershed Governance with the Research Institute for Humanity
and Nature of Japan, the National Institute for Environmental Studies of
Japanand the Lake Biwa Museum of Shiga prefecture, Japan; carried out
in-depth cooperation with the Research Centre for Eco-Environmenta
Sciences, Chinese Academy of Sciences on river basin governance and
construction of water plant operating with new concepts; built the
Hubei Province Academician Workstation with Huazhong University of
Science and Technology; worked with the Southern University of Science
and Technology to build the Integrated River Pallution Treatment and
Ecological Restoration Engineering Research and Development Centre.
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Fulfilment of Environmental Responsibility

EITIRMAEE

In the Reporting Period, the Group carried out a series of significant
measures with the focuses on the construction of open R&D platforms,
intellectual property construction, cooperation and exchange between
domestic and overseas technology experts, collaboration between
the industry, academia, and the research sector, undertaking of
government R&D projects and application for science and technology
awards, as well asintellectual property management, which achieved
remarkable progress. The technological innovation business generated
total revenue of RMB111.76 million, representing 19.3% of total revenue.

- A new subsidiaries accredited as National High-Tech
Enterprises

- Atotal of 10 subsidiaries accredited as National High-Tech
Enterprises

« Applied for a total of 71 invention patens and 110 utility
model patents in the PRC
o Applied for one US patent

< 30 new patents were granted, including 4 invention
patents and 26 utility model patents

o Atotal of 114 patents have been acquired, including 36
invention patents and 78 utility model patents

- "Research on the Development and Application of Generic
Technology in Development of Urban Circular Economy”
received the second-class award of the National Science
and Technology Progress Award

- (arried out over 10 research projects, including projects
of the Science and Technology Support Program of the
National Ministry of Science and Technology, “863" Project
and the Application Demonstration Project of Shenzhen
Science and Technology Innovation Commission

« Undertook the “Technology and Application of Rural
Villages Water Supply and Drainage Integration in Drainage
Network of Eastern China“, a key R&D project under the
national “13th Five-Year Plan”
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Research on the Development and Application of Generic WHRIREEREREMY
Technology in Development of Urban Circular Economy BATHSEEERWHE

The project targeted the metabolism of a city in the full life-cycle, ZEBHYEE - "B -HEBME
which covered production, circulation, consumption and recycling. It WEB2S BB M TR DSBS
established the country's first operating system for regional renewable ROEAERABRETREBEALR
energy network + renewable resources recycling system technology EE B AR A BB LW RS
and commercialization. It also adopted creative approach in developing M LEE R L Bl M o 2%
core technology such as the mechanical and physical multi-layered HHEAEETRE] RO EWRD
dissembling technology for ordinary resources of “urban mines” and BEZRFBRBERERMTEXNERE
auxiliary equipment, thermal hydrolysis of organic waste with high SEKEHREMRBRKBEREZHD
water content and new multicomponent recycling technology and BRICTFRMEKRERE HER
auxiliary equipment, and production technology of construction BHEMBEESN BYEEENEH
materials by co-processing and recycling of hard-to-treat residues. The BEM SREESHFAESEN N
project provided strong and salid technology support to the national BEPEKEMAE DRI E-
strategy of building new smart cities.
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Fulfilment of Environmental Responsibility

BITIRIRE T

20

Quality Control

The Group has obtained the 1S09001:2008 quality management system
certification on which it relied to implement the comprehensive
quality management strategy. Based on different technical, product
and service features, it has formulated the quality control procedure
covering all staff and business segments, as well as suppliers and
customers, with the view of maintaining stable and reliable technology,
products and service quality.

Supply Chain Management

The Group adopted a centralized approach in the management of
waste supplier and the waste collection system, So as to ensure
the stable and timely collection of waste and procurement of
auxiliary materials. For example, it puts the Market Management
Department of the Company in charge of the supplier management
and collection procedure for industrial waste in Guangdong region
and Shenzhen Dongjiang Environmental Product Trading Co,, Ltd.
(FIITETRRERZ 5 B R A A IS responsible for the
procurement of auxiliary matenals.

< \\

Waste generating units Collection and transportation
REEE £ B AL W FE )

25

& [E 2 % 151509001:2008 5 £ & #
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Waste identification

REE R
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The professional collection and transportation team of the Group
collects and transports hazardous waste with designated transport
vehicles. The team possesses relevant certificates and carries out
seamless GPS monitoring of the whole process. The Group performs
comprehensive tests on the components of waste collected and
executesstringent control over the quality of waste from the suppliers.

EREMOHREMNERHAAEREN
BEXWEBKBBEXRERERT
RoWEBBRETHELELE 2
BIREITRLEOPSES I - RE @MY AT
WEBEYMHKDETEERA K
RIEFIHERAREEDHEE -

Supplier management

HEREE

upplier development and visit
HEERERERE

ew supplier assessment and determination
HMEESTIELRTE

outine management and regular evaluation of suppliers
BREBHTEEREPER

upplier information and data management

HEEREERENER

The Group has a well-established supplier management systemin place
and takes into consideration the qualifications and awards, capacity,
product quality and functionality and after-sale service when selecting
suppliers. To avoid pollution of the work sites and health hazards to
Crew members with access to or operating the equipment, the Group
requires all materials and equipment procurement procedures to
follow relevant national laws and regulations, and management
practicesto maintain strict compliance with the 1S014001 Environmental
Management System and the OHSMS18001 Occupational Safety and
Health Management System.

AEBDEYTENHERE R
HE CEEEHRERFIEERA
BERE EBR EREEM
e ERRBFTENRR B
BMRISRETRE AR EHL
ERREONDABRBEEXRRBE XK
SEEXMRBOM B MEREN
EEREBMERER BB LES
BIRISOUOER R EEBERBRAN
OHSMSIBODTL X 2 22 B HE 8 &

B
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Fulfilment of Environmental Responsibility
BITIREEF

Implement the three-inspection system camprising self-inspection, peer inspection and inspection by designated

inspectors, and adopt the “no tolerance”, “no manufacture” and ‘no delivery” policy for defective products

MEE®R ERMEBRREZRN=MBEE - SEREER [TEX] - [T8uE] -
[TMEE | B

Three-inspection
management

SHREE

- ) ) B B The principle of “achieving
Launch the employment qualification management policy on key and special positions, carry out staff trainings excellent quality in production
and evaluation on a regular basis, and grant employment qualifications to those wha pass the evaluation and services”

RIS R AT LREREEEE  TRBEEARETEINEZR - AREE

Employment
management

LREE ey

Formulate supervision and management mechanism for all equipment, assign responsible officer for daily
Equipment equipment management, and establish equipment operating manual and maintenance manual so as to ensure
ENERE 8 steady and accurate operation
Byt ] HMEREBEEERRS RERXFEEETENAEA - HIERERIEFMMEERETF
i - LARRIR R AR EIEST

Quality Management BEEIHE

The Group upholds the principle of “achieving excellent quality in REBETIEERBEENMRSG
production and services”. To this end, it enhances product and service BRRKEE | WELR . BBEEY =
quality through establishing the three-inspection management, BERE - FEEEMNIEEIEHE

employment management and eguipment management system. MEAREENERMREE=Z -
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Quality Inspection and Continuous Enhancement

Inorder to ensure the products are in compliance with the quality and
technological requirements, the quality and technology department
of the Group inspects the structure, configuration, functionality,
labelling and packaging of the final products on an item-by-item basis
inaccordance with relevant national standards. The products will only
be transferred to the warehouses if they pass the inspection.

The Group has a comprehensive quality information system in place
which records all quality issues in the guality information database.
In parallel, it has assigned personnel to regularly collect statistics and
perform analysis on such information and convene routine meetingsto
identify the causes, formulate rectification and prevention measures
and carry out follow-up actions so as to continuously enhance product
and service quality. Apart from that, the Group also implemented the
all-rounded monitoring and measurement system. Aiming atimproving
and strengthening product and service quality, it closely monitors
the performance of the guality management system to fulfil rising
customer expectations.

Inthe Reporting Period, the Group maintained strict compliance with
relevant national laws, regulations and standards. It was not involved
in any material disputes due to product and service quality or subject
to substantial penalties for violating laws and regulations on product
and service quality and technology supervision.
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Promoting Sustainable Uperation
B Al 35 48 E

24

The Group conforms to the scientific development trend of circular
economy and clean production. Leveraging its strengths in terms of
technology, scale and management capability, it launches energy
saving, consumption reduction, pollution treatment and emission
control initiatives in the course of production and operation, with the
aim of achieving sustainable operation and promoting sustainable
environmental and social development.

Pollution Prevention, Treatment and Control

Pollutants fromindustrial waste treatment mainly comprise wastewater,
exhaust gas, solid waste and noise, while those from municipal waste
treatment primarily comprise leachate, exhaust gas, dust and noise.
The Group has obtained the 15014001:2004 Environmental Management
System Certification and put into practice comprehensive pollution
prevention, treatment and control measures in production and
operation. Upon reduction and harmlessness treatment, unrecyclable
pollutants that meet the required standards will be disposed of or
handed over to other qualified entities for disposal or recycling. For
municipal waste produced from daily operation, the Group engages
local environmental and sanitary authorities for collection and
harmlessness treatment.

AEEBEEBREBNSERLEEN
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Select low noise equipment

Establish @ wastewater treatment

EAERESE system that adapts to change of
Install hosepipes, mufflers and noise water guality and guantity
enclasures B R0 EEEnTe Wastewater BN REEEKERKER R
ERWE - EER RES o e treatment REIKBRIE R AT
Install sound-absorbing materials in IR E 2 EEIK EE T - Reuse part of treated wastewater
internal walls that meet the standards and
EINFE R IR R discharee the rest
Pollution prevention, BN IRER IR DI
treatment and HERHME
control for industrial
Wwaste treatment
Productiqn workshop @5 responsihle T YRR Equip physical andlchemital
for recycling sludge with high metal Sipha R treatment plant with the exhaust gas

content that is generated from
pressure filtering pre-treatment of

raw materials and impurity remaving
process of mother liquor treatment treatment

Solid waste Exhaust gas

purification system and emit treated
exhaust gas up to the emission
standards

YRR E MR A ERF

[RF TR TR R - BERRRAE EREREYIRE I FESRBEE R FURMERERTE

BREENESBSETE
BEERS ALEESRHEE
el

Transport of residue from sewage
treatment to safe landfills
BEKBIBEANBEEXRER
FHIBS

The waste residue from recycling of industrial waste is mainly waste
liquid with heavy metal contents, whereas the residue fromincineration
of industrial waste is primarily slag and ash. With regard to waste with
low treatment and disposal cost, the Group will carry out safe landfilling
aftertreatment, and discharge or recycle wastewater afteritis treated
up to standard. For waste that incurs higher treatment and disposal
costorincase the Group lacks the necessary qualifications for disposal,
after the Group obtains the approval of or completes the filing with
the local environmental protection bureau where the waste is to be
moved outand in, it will handover such waste to other qualified entities
for recycling or harmlessness treatment.

hid

Set up exhaust gas treatment system
at the incineration plants to treat
exhaust gas up to the emission
standards
REEEZRBRERERER

o RIEEERRETHN

TEEMERNBEZDF &R
MEIBRBETBER TXEYD
WRRNEREY B SIEE MR
e Hrh - HRERRENXABE
MEY AEBEBTRERENTR
2HE BRKEREHERIEAH B
RREREXNABRGXAEETA
BHEEREELNEY KEYNE
Hi MEXHMRE DO ELE
X AKREBEBREEMABMN
MEENENETHRRERELTA
SEENEERE -
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Promoting Sustainable Operation
HEEH T i B

The Group strictly follows the national and local environmental
protection laws and regulations, including the Environmenta
Protection Law of the PRC, the Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste, the Integrated
Wastewater Discharge Standards (GB8978-1996), the Regulations on the
Administration of Construction Projects Environmental Protection and
the Regulation of Guangdong Province on Environmental Protection,
and so on. As part of its commitment to environmental impact
assessment of construction projects and the “Three Simultaneous”
system, the Group performs internal monitoring of environmental data
and engages qualified third parties to carry out monitoring on a regular
basis, while publishing the environmental impact assessment report
and the monitoring results on its official website, thereby providing
real-time information on pollutant emission to the public. Furthermore,
the Group also set up an automatic monitoring system of source

Select low noise equipment

ERERERE

Adopt noise insulation and

absorption measures for the
pumping device at the equalization
basin

I REN R R AR R BTN
BRHESE Noise control
g

Pollution prevention,
treatment and control
for municipal
waste treatment
B EEHI R
FSEphia B

Upon completion of construction,
undertake greening works to
access routes, soil extraction site, .
vacant site, leachate treatment Greening
plant and office buildings #x1t
8 L 45 SR 1% S35 38 BN
A« LIRER L 1E RIS -
SRz 2R BRI U K
MAEEREITRE

Carry out planting works with
plants that can absorb or are
resistant to irritant gases such as
hydrogen sulphide and ammonia
SCEYDETER - a%
R R AL A A R skt

Exhaust gas
treatment

FERBEIE

Dust treatment

B ERE

B EREEE

N6 B B A5 B ST B R R T MY IR AR
ERAMER BE(REARKM
BRREFRE&EER) (PEARKMNEE
BREYISARRENAZE O5KEAR
B BIE 22 )(GBBI78-1996) (5% 1H B IR
BREEEGRID (ERERRRFRE
FRPINFEE - AEETEHETREH
BEOARENNBEENE =&
A REBTERBEBRRFZEFN
EBMI=ZRAE]HE XHREZE
AEREMENBERIMNE 778
o ERRAIAER T MRS LY
BER - ARBERE R T RR
PHMEBNSAREDEERG &

REXRRBFANEEEE - XK

Spray water at landfill sites, soil
extraction site, access route and
roads within the operating area on a
regular basis

EREBEREE - TIRIR
R - IS NRANGEER
%[ 19 HRE K

Carry out restoration and greening
works in areas where the vegetation
suffered damages

HEEE RN REHETE
paviifole

Separate discharge system for clean
water and leachate at the site
BEEKM2EREEEK
BB RS

After quality and quantity treatment
at the retention basin, leachate
collected will be treated up to
standard at the leachate treatment
plant and discharged through pipes
BIRREHE AT E ST
KEKEHAEE - BLOZRE
;ﬁﬁ@ﬁﬁ&ﬁ@éﬁémﬁﬁ
Adopt horizontal impermeable liner
made of HDPE at the bottom of the

Leachate
treatment

ERMEMAE
Perform timely greening and
restoration works on the surface

Utilize treated biogas in biomass
power generation and supply
electricity to local residents once

landfill to prevent leakage
%Téﬁﬁquﬁﬁigii' Eiﬁiii%\
15 S R HDPERD 2 IRVE R

of landfill and the surface after connected to the grid AE
closure FHEBEREIRBIERENE

HIES RSB T E RESE AEREE - WHRBRHESH

BRI R TA L IS 2R BEREEEERE
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of pollution, which is interconnected with the local environmental
protection bureau, to facilitate real-time supervision and management
of the authority. Subsidiaries of the Group engaging in hazardous
waste treatment business have implemented the comprehensive
environmental protection supervision and management system and
appointed qualified entities to monitor the emission of pollutants after
hazardous waste treatment (which include dioxin from incineration
facilities) every year. All hazardous waste treatment companies
working with the Group have obtained the relevant qualifications for
hazardous waste operations.

In the Reporting Period, the emission of major pollutants of the
Group met the national and local standards and was kept in line with
the requirements of the discharge permits and the discharge limits
imposed by the local governments. The Group was not subject to
substantial penalties for violating national, provincial and municipal
environmental laws and regulations, and there was no secondary
pollution to the environment.
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Promoting Sustainable Operation
HEEH T i B

28

Energy Saving and Consumption Reduction

In the Reporting Period, Shenzhen Baoan Dongjiang Environmental
Technology Co, Ltd, which is one of the major production bases of
the Group, formulated and executed dozens of clean production
plans in relation to alternative raw materials and auxiliary materials,
improvement of technigue and equipment, process optimization and
control, waste recycling, management and staff development and so
on.such plans brought satisfactory economic, social and environmental
benefits and achieved the goals of “energy saving, consumption
cutback, pollution reduction and efficiency enhancement”.
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Establishment of Guangdong Province Clean Production Technology Centre
XS R A E R K EE BT R L

2012 “China Top 10 Green Enterprises’
RENFE[HETEHERE]
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Alternative raw materials and auxiliary materials and source of energy

FaHefgeRER

. Replace oil-fired boiler combustors with oil (gas)-fired combustors that burn natural gas, a clean energy,
as fuel
WIEBR AR EE AR B(R)MABRER  FRERERXARRMBRR

. Reasonable use of raw materials and reduce consumption of auxiliary materials

BIEF B EREE B8R
. Replace high power lights with energy-saving LED lights
NI = PR B & 2R K B AE U LED R BR

L\

<

Improvement of technology and technique
BHIENE

. Recycle used water from washing process
)R 5 Mg K 1B IR (52 A

. Increase capacity of reactors and flow capacity of pumps to boost efficiency of wastewater treatment
MAREBENTENRORE  BoBEKEBERX

. Modify treatment system for mother liquor containing alkaline copper, so as to minimise the effect of

pollutants on adsorption capability of resins
BT RERERGRE RO S EWEEHERMTE T E

. Replace tilted-plate sedimentation tank with MBR membrane to enhance processing capacity of
wastewater
FAMBRIE & KRR B - 1R = BEKE 88

. Carry out physical and chemical treatment and recycling of mother liquor from evaporation
EENRMICEEREA
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Promoting Sustainable Operation
) Al #55 4E E

Process optimization and control
BEEbEH

<

30

Equipment maintenance and upgrade
REHEEHER

Modify wash pumps

VKR ENR

Replace filter press with squeezing machines on copper oxide production line to enhance product
quality and reduce washing

SLINEERAERMARBEER RAEREE RO KERE

Extend electric hoist at physical and chemical pre-treatment plant to facilitate transportation of drugs
MtERESEHEHHELER AEEBEZX

Enhance measurement of water consumption at plants

MEERAKE =

Add centrifuge at ammonium chloride evaporation plant to promote product guality

SR BERENMBOE ReEREE

Replace low torgue and high noise cycloidal drives that incur high maintenance cost with high torque
and low noise gear speed reducers

HEESE SRS LECERARNEBSRAEREASEE KRS 5 MEK

Replace wastewater lifting pumps with vacuum pumps to reduce water consumption
BEKEARBMABEZESIK HLHAKE

Recycle residual heat in the chimney

1% 38 & 24 [ e F A

Recycle condensed water from evaporation

KRR KB A

Adopt better washing and drying methods of centrifuge to lower water consumption
BEREOBER - BKA R BEKME

Adopt variable-frequency controllers for power device to cut power consumption
BHRBEREESFIES - RO NERE
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‘ Management enhancement
hnsd &

Construct the mather liquor filer press platform

BESRBREKTAE

Practise locked control for sewage discharge and run tests on samples before discharge

BE 7K HE BB 1T £ SHE 15 - BE BRAT BUA AR OB

Optimise leakage prevention measures

TEDRIRE R

Strengthen inspection and equipment maintenance for timely identification and rectification of leakage
Mg RS ENEERE AN ERMEBNWE B R EER

Enhance emergency response of the emergency response team and improve emergency facilities
REESABNEZEERN TEEIRIE

Collect daily statistics and perform analysis of water and power consumption of each position at the
plant to enhance management of the use of water and power

BEXHGFAONEBRSHEAUK TEHEA NMREEAK BEERE

Purchase anti-leakage trays for products packed in jumbo bags to prevent leakage
BERREEEARBERERER HEBR F & K

Carry out rectification measures to the surroundings of the unloading bay to minimise leakage
HEsREEN KL BRE

Enhance water saving management

hnog f K % R E IR
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Promoting Sustainable Operation
) Al #55 4E E

Waste treatment and disposal
EEYREEEES

‘a

. Improve ammonium chloride evaporation and concentration technique
FIEEARBRBEIEREZ T

. Optimise exhaust fume treatment facilities at the factory area
TEMEERAE R

. Upgrade and modify physical and chemical wastewater treatment procedure
ML BEK R IR A AR 2iiE T2

. Adopt new special membrane (SRO) treatment system
ISR (CRO)EE R

. Recycle of distilled water generated from wastewater with high ammonium nitrogen content
= RA REK K BRIk E A

. Preliminary treatment of rainwater
) HARS K R 12

. Separation of waste to reduce safety accident

BMREENFIBRE HILE2ER

Enhancement of staff quality and employee motivation
& ELIEitiie:
Provide regular trainings to staff on skills and environmental protection to improve their operational

skills and green awareness
FTHHEEBTETHEELERREI 8 TIREREMRRE:

"

. Encourage staff to put forward reasonable proposals and formulate incentive scheme
HEEIREEEIER I TRENEHE

. Equip on-duty staff with knowledge of the whole production process and sharpen their skills
FERAEREHEZERAESRE ESEIESN

. Enhance education of staff on energy saving and consumption reduction, and hold interdepartmental

competition where winners will be awarded
IR TERERBEBREEHE B ZHEBE BEEKE
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Improvement of ammonium chloride evaporation and concertation technique-ammonium chloride evaporation plant after renovation
AEBRAERBETERNS-HNERNACEAREER

Optimize exhaust gas treatment facilities-new exhaust gas treatment facilities
5T & B [ R RBE TR AR M - HTIE MO B SRR IE R

Newly added special membrane (SRO) treatment system
Frig AR (SRO) R IE R 47
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Promoting Sustainable Operation

HEI A FFEES

34

Green Office

The Group not only attaches great importance to environmental and

resources managementin the production pro
green office by incorporating the concept o
office operation. To this end, it has launched

cess, but also promotes
f sustainability in daily
a number of initiatives

to raise staff's green awareness and encourage their participation in
boosting efficiency of resources utilization and cutting wastage and

carbon emission.

Use of printers

FTEN#1E A

Use of paper and articles
HREVRER

Gela
AEETEEREEBIETHNIIRE
MERER NEBREEZEHRA
BAREERNESBARERARQ
MEEAE - AEECHETZIHEE
RS ETIHNRAREZMBEE
’mEIREBRE /IR E MK
BEDL

Use of air conditioners and lightings
EHARBHER

- Turn off and unplug printers and
Servers when not in use for long time
or after work
& W 9T A ok 3 1 B e B A
%ﬁg%&ﬁ&i@%%&%?ﬁ PR

- Connect all computers at the same
office to one network and share the
printer to reduce idling
BA—MAEHE— ST E#
WITEN B B AR D RER &

- Promote draft mode printing and
printing with smaller font size
HEEREXITH BE2FEH
B/NF R

- Setup paper recycle area at the

office where reusable paper is sorted
according to size

WAZRR KRB WE 5

AABFMANKKREZERNTE
DEAME

- Promote double-sided printing and

copying and encourage staff to print
on blank side of used paper or use
them as notepads or draft paper
HEEMITEMEN  EEE
AEmEDE BANAZEa@E
FHHHTAERASIERM

- Reduce the use of disposable products,

for example, replace disposable pens
with fountain pens and encourage
staff to bring their own cups
BL—RERRER #E
H—REESEERAME -
&) A B B8 & KT

|

B
)
Fmy

- Set the temperature of air conditioners
between 257 and 26 in summer
EFTFBEAZT 6T

- Replace traditional light bulbs with
highly efficient and energy saving

light bulbs
HEFERRHEELRER
MERA

- Encourage staff to turn off lights when
leaving and use natural light instead
of indoor lighting if the office is well-lit
REEIEKRBEFHEBENEE -
EHXFEFOGEETRABR AKX
REEANREA
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Respect for Staff
HEEET

Talent is the most valuable asset of the Group. The Group has not only
strictly complied with laws and regulations relating to labour rights
and interests, such as the Labour Law of the PRC and Labour Contract
Law of the PRC, but has also been committed to providing a favourable
environment for the growth of employees and paving a bright path
fortheir development, which enables them to improve and showcase
their strengths, and to find their happiness of growth in Dongjiang
Environmental.

Staff Overview

The Group has attached great importance to talent management and
has dedicated to creating a peaceful and harmaonious atmaosphere.
To this end, the Group is steadfast in the practice of “merit-based
appointments” while embracing creativity and diversity. In addition,
talents are recruited through fair and open procedures in accordance
with equal opportunities policy regardless of gender, race and religious
faith. To recruit the most suitable employees, the Group values morality
over ability and ability over education background, while striving for
professionalism. The Group does not hire child Iabour and opposes
forced labour. In addition to strict screening of candidates’ age, it
provides detailed job descriptions and explains employment terms
including working hours, salary, remuneration and responsibilities of
relevant positions. It also engages employees under labour contracts
tosafeguard theirrights and interests. The Group pays remaining salary
to resigned staff in a timely manner according to the laws.

AT RAEEREENWE - XK
ErEERETREE TR ARN
EBIER R AR KME 55 8
FEMKh E AR KBS FE RE)
E MBI REIRHREIOKE
RE AEETIHRNEMN BE
NETHEEELHREACHS
Bt RMREERIRRKIKKD
tREZE o

EITHER
AEBSEESATLE B NHE
ENMTHABOREFE - KREELR
BREBSIRARS] BEalEn-
SEMEib WIRRFER S ER -
KAF - RAMNEFHEEAT &
MRl - Bk THEODEHETMH
ZHF AEBRZFHF mBEER
BEN BENEREF BEREIEI®
RE - BEFHEEHWEFEI K
EEERIEAEITI MK EHRE L
@ TEHEHRMEFRETHRES

A HREEFAN TESRA
@Lmﬂh%lﬁﬁﬁ‘ﬁw
BREE WELHEHNEREET
REEIEZ ASEXKERBER
BT KEERFREE -
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Respect for Staff
HEEEST
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For the Reporting Period, the Group has a total workforce of 3945wha - W& HIA - REB A F3M52E T -
are under employment contracts. The Group hired 118 fresh graduates LEEREE X A% XBENBH
as well. ElEEELEEE-

Atotal of 3,945

39454

employees
8T

labor contract signing rate
BEERERFIE

fresh graduates hired
JEEREEERE

With great emphasis placed on the rights of female employees, the REBBETITLE THER  BERE
Group strictly complies with relevant laws and regulations, consistently BT EEREBRIN DT SE
improves work environment and conditions for them and implements ZETIERBEMIEGHRME UK
maternity leave and breastfeeding leave policy. For the Reporting B EXEIZEH WEHAKRE

Period, the Group provided festival allowance and gifts to female BME- MR - ~EBE=N]
employees and celebrated Women's Day. BB ALE TEWNBEHE K&
mc BREEEE -

Bouquets for female employees on Women's Day
[N\ R B TEMEFT
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Development and Training

Human resources are fundamental to the development of the Group.
As a part of its commitment to promoting employees’ professional
capabilities and comprehensive quality, the Group advocates “on-
the-job talent nurture” and provides further trainings at workplace.
It also assigns employees to suitable positions and helps them
become professionals through continuous practice and learning
from experience. The Group has formulated clear and specific career
paths and transparent promotion system for employees of different
departments.

The Group hopes to grow with its staff. Thus, it provides a wide range
of learning and training opportunities under the talent nurture
system which combines position reassignment, salary adjustment
and promotion and the result of regular assessment to drive them to
develop a more comprehensive and mature career plan. For example,
a talent development scheme designed to facilitate the adaptation
of new employees has been formulated, where new employees will
be under the guidance of a supervisor. The Group allocates additional
resources to nurture employees with outstanding performance
based on the result of regular assessment which focuses on working
performance, training records and working attitude of employees.
Enhancement plans that aim at overcoming their weaknesses are
also devised, thereby boosting their capabilities. In full recognition of
the importance of mutual communication to workplace cohesion, the
Group establishes a two-way communication channel which enables
the management to meet with staff to discuss job performance and
future development, with the view of improving staff satisfaction.

The comprehensive talent nurture system of the Group is also
complemented by a wide variety of trainings for employees at
different levels and fields. Apart from internal trainings, employees
are encouraged to take part in external courses, pursue self-learning
and join field trips for competency enhancement and skills deepening.

%R R
BETRASHERHORA - KEH
SRHATIEEA RIETHEFHE
B HOARBIXBRNNEAE
ENEE EAEMNAREEAN
Rz WERH BB E R RRM
e KEREXEAT AKEE
AN R EBPT R B T RT 3205 M m B
BT ARBERENEITH
& o

AEBEHEEETHRAKK K&
TrRMFHE FMARNETEE
HERZBERBES LEATEDN
AT BERBREUALSZELABEI
RE - RPHETHBETE LKA
WEERE -Plan REBERFE
THIEHEEE RHwHEERE
THRE ARREER THFIRR:
THEREBREIMBAAIERS
BICHEMTIERES  YRES
TER EHMBERREFNET
NRRBTIAEFHETHEHFE
AR BEERTR 2R IR H A
He AEBRBBREEIRE N
MEENE RAUHEBTREYERE
BRE THEBEBEEIAHWA
THREREBBERKER &S
BTHTEmER-

AEBIYUTENATEERZR
REZRBAMNFIRE BEAE
TRFANMEEZENET - AEET
ERETRHERNTFI TBE
IT2MINEMRE - 2 HEAEE
WL HER HEBTHER
THIERE N RRIE H ¥ HRe -
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Respect for Staff

BEEST

Senior Management
ATEE
Department Manager
EBPIAEE
Head of Department
BPIEE

Career Path of Production Staff

Deputy General /General Manager

Assistant of General Manager

/!

Po

Deputy General /General Manager
Bl

|/

Career Path of Technology Staff

HHFESI

Expert
=X

i
i

I->

Career Path of Marketing Staff Career Path of Management Staff

Regional Manager/General Manager

RIREDERAT]

7
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Sponsored Program Dongjiang Star
EAE s
. . University i
Induction training Feilong Program
#8 T e LA

Pgﬂﬁ:ggéﬁ’;ﬂgc Regular training D'%glgéﬁt"ﬁui"x'r?g\ggéal Leadership skill training Tenglong Program
) 3 3r =
B AL b TTRRASZEBE AR Ll
Open lecture for staff Job functions Qianlong Program
AEBAFR BEFD JEREAT &I

Chiyan course for

Tianlang course for Feiying course for Panxiang course for administration and Incineration operation EHS woodpecker Project
markjting personnel inspecgion personnel financial personnel human resources personnel mana”g\ement training amp Lubancourse e
s RIRYE HRORIFRE BE SR FEA A ETE R EEER EHSE A RallR & 18 B B

Type of training course Description

BiIREER AERT

Internal course In view of the operational needs of different positions, the Group invites employees to attend a
wide range of internal training programs, which mainly cover position-specific skills, management
skills (e.g, the “Dragon in Dongjiang” Leadership Skill Training Programs which include “Qianlong
Program’, "Tenglong Program” and “Feilong Program”), job relevant training (e.g, the “Panxiang
Training Camp" on financial system, “Tianlang Training Camp” on marketing system, “Woodpecker
Training Camp” on EHS system, “Chiyan Training Camp” on administration and human resources
system, “Feiying Training Camp” on inspection system and “Luban Training Camp” on project
management) and the University Student Program. Employees will also be assigned to other
business units to sharpen their skills.

MEBRE REBRHEUBEER AEEEIRZ2NMASERNSBHNZEE
FIRE -REEFNFTEF MU EEME(ERBRIIEENE
BRYNIER :[VBREsE] [HESSE] [REE)D FEEULFT
R BERGERIRE] THRG[RBRINRE] - EHS R 5[5
ARBINRE] - THRADERIFREINRE ]  BBARFIRENRE]
BHEEBEIBRIARE] %) RELAHEE -AEFEIINHEBAEN

Environmental, Social and Governance Report 2016 3838 -« 1t & R & AL 39



Respect for Staff
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Type of training course
AlEREED

External course

IEMRE

Personal training

8 A i 1

Site visit

B E

Description
AERBARE

The Group will send outstanding employees to attend short-term courses or industry seminars
organized by external professional training intuitions so as to expose them to new ideas and
enhance their management skills and abilities. External trainers are also invited to give lectures in
the Group.

HERRENEBAE RAAERHE E—FPRSBEEKFEMEBE
N AERININBEEEINEELSNERRE TELES  HBEHF
HNER B FEIZ DM B AN KB LR o

Apart from various training courses that aim to enhance staff quality, the Group encourages
employees to enroll in tertiary education or professional training institutions (e.g, to obtain EMBA
degree, take part in on-the-job training, obtain professional titles and other qualifications and
certificates, take examination and trainings). Employees who pursue studies in fields relating
to their duties with prior approval from supervisor and notification to the human resources
department will receive reimbursement for tuition fee and examination fee after they obtain the
certificate and enter into service contract with the Group.
RERZEEIRRSEINREIN AEELEBEII KNEKR
REBEBIRBELCEZE(BEREIMBAZRA - T BB R
HtWERIEZR BF) FMEBEEXHETIEHO BIEECHED
EEBERAEATEANERBER DNEESULREARNEERRITRY
MEE AINRIHFBENMEEZER -

To broaden horizon and enrich knowledge, the Group will organize visits to various business units,
which introduce management staff and professionals to leading domestic and international
corporates and institutions (such as the subsidiaries of the Group).

RTEAEH ZEEAS ASEBEABEREAERE BEXEABIRNINE
NEMER EZRBEMUBERAINEFCEZ(BELRAEBETHH
BARDS -
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During the Reporting Period, a total of 5,538 employees of the Group
attended trainings and the total training hours reached 50,400 hours.
The directinvestment in training expenses was RMB2.43 million, while
the training expenses totalled approximately RMB5 million.

5,538 attendees

50,400 hours

8 T5538 AR 50488 /)N

HEHAN AEBEHXEETITS5A
R 2 BIEE - REF 5 I 8504
SR BEERANFILE K243
ETARKE BREJKERSNE
TARE -

D

*Er'E*>

RMBS million
AREES00E T

in the trainings
2E|

E2P AN

of total training hours

RETHEIR 2

of trainings expenses
Bl

“Dragon in Dongjiang” Leadership Skill Training Programme

Much effort has been made to build a talent workforce through
identifying high-potential employees and enhancing their
management capability, so that employees and the Group can both
achieve long-term growth. Learning methods and plans for employee
development have also been devised.

The “Feilong Program’ targets management personnel with exceptional
potential. It primarily takes the form of “learning through action” and
discusses actual management issues of the Group. With the aim of
improving the management mindset and skills of general managers,
the program intends to solve management and performance problems
of the Group.

[FEERIIEENEERIIER
AEBHR IR TERANIZESEE
MET RAHEREN TERE
AMBEMSZEEEK EETH
K’il?ii““ﬁz§° REEEBTR
SRNANFE HHETHR-

[REETE HASEINKEEEE
AB ETZUMTHEFI LA
MAAEBENEREERE B
BMEEMNKEETBEMEERREN B
RAEBEEREEMATHEFRE -
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Respect for Staff
HEEET

The “Tenglong Program’ targets middle management personnel with
potential. It comprises mainly trainings on management mindset and
enhancement of management skills and generic skills, and intends
to nurture talents for middle and high management positions while
boosting corporate competitiveness.

(AR B E A AN E SR
B EINEISERTEEL
Yl EEBEIRARBRARKER
FoNBEERBEREREBAL
BRALEBF S

The “Qianlong Program’ targets low level staff with potential. Through
trainings on management mindset and enhancement of management
skills and generic skills, it intends to nurture future departmental
heads and managers.

[(BRESTE mmMAERINEES®
BT BIlNETEEEEDHEIAR
BIERAERIT B AR A
EEARBPITE RKLRE-
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University Student Program —
Second “Dongjiang Star” Training Programme

Fresh graduates are important source of talent for key middle and
low level positions. The “Dongjiang Star” training program facilitates
the transition of fresh graduates from students to working people,
improves their overall quality and capacity, and deepens their
understanding of the corporate culture and operational principles
of the Group for better employee integration. The program adopts
the "1234" training approach, which comprises a one-month course
at the headguarter, a two-month rotation training period at the
base, a three-month internship training and a four-year attachment
at the subsidiaries of the Group. The one-month course at the
headquarter includes outward bound group activities, trainings
on corporate culture, job skills, the Group’s requirements and
policy, the Group’s history, industry knowledge, basic trainings
on professional knowledge and site visits to production bases;
during the two-month rotation training period, the participants wil
be assigned to the production, marketing, technology and safety
and environmental departments; the three-month internship
training allows trainees to gain in-depth knowledge by working
at fixed positions and, based on individual performance, they will
become official employees and start the four-year attachment at
the subsidiaries of the Group. The Group sets development goals
with reference to the various stages of career development and
formulates career plans for trainees.

RKEXHEB—
E_EIRIZE]
FEEXEEBRETAKHESIERK
FEERBREULATHNERERE
AEBRBIRIZEZ|FIEE -
EEREEXLE KB ELIE
BALOHEEZ BAEEERER
BN UMAREHAEENEEX
EMEEESNTHE BEBARX
SEMEE-NBMRIRIZE]
I EEN B —EAREARN L
B WMEANEwEHI - =FAH
BEERREOERASEEETHE
NEMBRR — 8 AW RMEIA
REREFMEIR EEX-
B REHE NEEH
B TEME FEREWMBE
Al 228 %5 MEANENS
JEXINABERARML B7
EE-MHE TEXMERLTERE
MR =EAMIERMEEZEX
ANEEBERMMZETRASZE I
REEBAB/LEAET HAEMN
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HEREZR W RXIAE GIE B
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Position-specific Training —
“Chiyan Training Camp” on administration and human
resources system

The objective of the “Chiyan Training Camp” was to enhance
trainees’ professional capabilities in administration and human
resources management as well as their overall management skills
thereby promoting more standardized, compliant and professional
management while strengthening communication between
subsidiaries of the Group. Through the training program, the Group
was able to give accurate guidance to its subsidiaries on the

HEEEMARFIA&K—
TTHANERZR & 7 45 E

[RERE EEREXIARD
THRMANEREEEXRENME
BEEREN BARNEETERMA
HEREERBE AREREE
MY mEAEBEETNHBARZ
BRI EEINEEN K
SERENERBIEMEREG AN
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framework and requirements of culture, administration and human
resources management in a prompt and systematic manner, leading
to a higher standards of overall administration and human resources
management. The “Chivan Training Camp” enabled trainees to learn
more about the business operation of the Group, which helped
upgrade the management and service standards. Apart from that,
the Group can also cultivate all-rounded managers for the succession
of administration and human resources management talents.

SEETHBEARARXIEER 17
BREBRANERERE EOHIE R
EX RBAAEEEBERBTBRANE
REIRIKF [T ARE ] TR E R
IABE-—FEBRAEENE
NRAAEEERENRBE KT I
BEEEAEEAT BYAKHEHD
THRANEREEERATBEK -
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Position-specific Training -
Incineration Operation and Management Short-term Training
Course 2016

The comprehensive and rapid development of hazardous waste
incineration and detoxification treatment business has highlighted the
shortage of relevant management personnel and technicians for the
incineration business. In order to cultivate management talents for the
production and operation of incineration business, the Group conducted
short-term training course on incineration operation management
during the Reporting Period. The shart-term camp aimed at nurturing
management talents for the detoxification business, such as managers,
equipment managers and quality technology managers with profound
knowledge on industry laws and regulations and the ability to take a
systematic and holistic approach in decision-making. The training was
also designed to strengthen the management capabilities of trainees
and encourage sharing between its subsidiaries that are engaged in
incineration business. During the short-term training course, the Group
invited external industrial experts to give theoretical lectures on laws and
regulations with respect to hazardous waste, disposal system designing
and system operation maintenance. It also invited internal experts to give
presentation and share experience on key nodes control of incineration
project construction, incineration equipment and exhaust fume control,

3 1 T A
2016 45 % 52 18 % o 1B 45 Al
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standardized management of incineration operation, safety precaution,
study of typical incineration system cases, and arranged the trainees to visit
Huizhou Dongjiang Vealia Environmental Services Limited (BN BT,
N HEERE AR S A PR A &) so that they could experience and learn about
the operation and management of incineration projects from multiple
perspectives.

Position-specific Training —
“Panxiang Training Camp” on financial system

The nine-month “Panxiang Training Camp” adopted a combination
of teaching models, which included lecture, case study, sharing of
professionals, thematic talks, book sharing, team activities and debate
competition, with the view of enriching the management mindset,
job skills and professionalism of the trainees, fully implementing the
Group’s finance and accounting procedures, developing the trainees’
comprehensive job capabilities and expanding the Group’s talents
reserve for finance management. At the conclusion of the “Panxiang
Training Camp’, trainees not only summarized their feelings but also
had the opportunities to recognize their own shortcomings at work,
share their self-improvement plans and practise what they learnt. This
would motivate them to keep on learning and upholding the Group's
corporate culture of “Diligence, Sincerity & Dedication”.
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Remuneration and Benefits

In order to promote the development and growth of the Group and
its staff, the Group determines the basic salary and annual bonus of
employees based on its performance and their individual contribution,
thereby motivating staff and building an effective talent retention
mechanism. In recognition of employees’ value and contribution
to the team, the Group offers benefits more favourable than those
required by the laws. For example, besides statutory holidays, staff is
also entitled to marital leave, maternity leave and bereavement leave.
Allowance and gifts are offered during festivals to spread joy and
happiness with employees. In addition, relevant allowance including
high temperature subsidies and commercial insurance are provided
based on the needs of working conditions.

The Group not only provides its staff with appropriate remuneration
and benefit, but also listens to their needs through various channels, so
asto promote their living guality and mental wellbeing. The “One Small
Activity per Month, Two Major Activities per Year” model communicates
the corporate culture of the Group to the staff, which helps to build
cohesion among staff and relieve their stress. The Group sets themes
for every monthly activity and bears expenses of staff activities to
encourage each subsidiary to create sound corporate culture and
workplace atmosphere. During the Reporting Period, the Group held
“New Year's Eve Party”, “Dongjiang Environment 7th Staff Sports Gala
cum 17th Anniversary Ceremany”, spring and autumn company trips,
birthday parties for employees and Christmas Party.

% B 18 7
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2016 Spring Festival Gala
D6FNHFEBRS
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Dongjiang Environmental 7th Staff Sports Gala

A Poster of Staff Activities
cum 17th Anniversary Ceremony
RIBRRELEEIEHCBTEETTEFTE BT EHEFER
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In addition to organizing activities, the Group also identifies employees’
needs, cares forthemand promotes their satisfaction through various
communication means such as Wechat, posters and emails. The Group
publishes an internal newsletter named “Charming Dongjiang” (&
JIJE5%) to record and share employees’ stories of work and life,
communicate information about the operation of the Group, and
provide an exchange platform for the management and employees.
This not only enhances employees’ cohesion and team spirit, but also
encourages them to be more enthusiastic.
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Operation Integrity

The Group regards “integrity” as its core corporate culture. The Group
firmly believes that trust can only be earned through honest practices.
Thus, it has strictly complied with laws and regulations related to
protection of intellectual property right, advertising, privacy and
anti-corruption, such as the Patent Law of the PRC and the Company
Law of the PRC. The Group not only requires its employees to fight
against corruption and uphold integrity, but also strives to protect
the intellectual property right and privacy of customers and conduct
business with honesty.

Publish monthly

magazme named
“Intellectual Property

Overview”
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UAEAR-F-S
AT RARAREB D ERZLX
oo NE B R AR BIMA -~ PAB
ERETERSEET - AEEERE
BTHERZNMBERE EBES LR
KBrIEESHEBE O EPER -
EFARAMBER ZMNHEAR
EMBRARNE)EF  TMEERE T
%é,\/’i’ih»(a}ﬁ%?ﬁﬁz/\’ﬁﬁj]
MENMEENEPMMLE - AW
(R

Set up system of
declaration of interests
JE 7 |5 B R I
Provide proper channels
for staff to report any
suspected non-compli-
ance in business

infringement Intellectual . . operations
HEEARETS property Anti-corruption ROLE S R IE R A TR

FGHEE

Integrity

Ensure truthfulness and
accuracy of marketing

R&B REURFERHTTR

Regular job rotation for
certain posmons
HEMD L ETTE s =

Require staff to handle
and protect all personal

materialsM data of customers in a
HERIHE MR TS E R Accurate Confidentialit prudent manner
RS i Solicy B A TREEELIRE
Prohibit staff from e . EPHMAEAER
making false, mislead- BEREH REBBE - Specify clearly the

ing and untruthful
statement when
communicating with
customers
BIFETHBRTFER
BREPELER  RE
BRI

provisions on maintain-
ing confidentiality in the
Employee Manual
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Enter into non-disclo-
sure agreements with
certain employees

HER 0 B TR RE et

Environmental, Social and Governance Report 2016 3R3% ~ & M EATRE

e

51



Maintain Safety and Health
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The Group cherishes its employees and attaches great importance
to their health. Hence, it has proactively established an occupational
health and safety management system to provide comprehensive
health and safety protection. In order to prevent safety accidents and
create a working environment free from accidents, the Group, as an
integrated environmental protection enterprise that is engaged in
the collection, transportation, treatment and recycling of hazardous
industrial waste and municipal solid waste, will constantly regulate
itself in the aspects of Environmental, Health and Safety (“EHS"),
improve its waste treatment facilities, and commit itself to:

complying with national and local laws, regulations, decrees
and international conventions in relation to occupational
health and safety

establishing and maintaining the occupational health and
safety management system

continuously improving employees’ cultural guality, professional
skills,and occupational health and safety awareness to ensure
the effective operation and continuous improvement of the
occupational health and safety management system

maintaining communications with the government and the public
atalltimes, accepting gavernment guidance and social supervision,
and constantly improving the Group’s safety performance
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Safety Management System

The Group has not only established a sound occupational health and
safety management system, but also developed and implemented
a safety management system, aiming to provide its employees
with a safe and healthy workplace. The Group has progressively
implemented the Production Safety Responsibility System under the
safety management principle of “safety first, prevention oriented and
comprehensive governance”. It has signed letters of responsibility for
safety and environmental protection with all departments, and made
clear the objectives and responsibilities of the responsible persons
of each department in respect of occupational health and safety. In
additionto identifying and preventing occupational hazards in the early
stages, there is also a wide range of safety precautions and regular
monitoring for continuous improvement and refinement of its safety
management system. The Group’s safety management system has
met the “Occupational Health and Safety Management System” (GB/T
280071-20M) standard.

During the Reporting Period, all employees of the Group received
physical examination. Besides, the Group has not recorded any cases
of occupational disease, serious injury or death.

Physical examination cases of occupational
rate disease
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Promotion and Education

Promotion campaigns and safety training programs are organised for
its employees to enhance their self-protection awareness and ability.
Since 2010, the Group has published EHS periodicals which feature EHS
national laws and regulations, promotion of the Group’s internal EHS
campaigns and accident case study, enriching employees' knowledge
in respect of occupational health and safety.

In addition to the preparation and issuance of the periodicals, the
Group launched the 100-day Production Safety Campaign from June
to September 2016, aiming at “enhancing risk awareness and control
of major risks”. During the campaign, the Group organised a variety of
activities including safety training programs and safety knowledge
contests to educate employees on work safety and raise their safety
awareness, thereby effectively promoting the development of the
safety culture. Atotal 0f 1466 employees participated in this campaign.

Kick-off meeting of the “100-day Production Safety Campaign”
[BEELX2HEEZDIBBAE
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Maintain Safety and Health
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Besidesthe promotion of occupational safety, the Group also introduced
pre-job and on-the-job safety training programs for its employees so
asto enhance their understanding of occupational safety. The training
programs cover laws and regulations on occupational safety, the
occupational health and safety management system, proper use of
tools, emergency rescue measuresin case of anaccident, all tailored to
the operational needs of employees. In addition to classroom trainings,
the Group also provided on-line training programs on a monthly
basis for its new recruits serving at the safety and environmental
management department, which covered relevant professional
knowledge such as requirements of national laws and regulations as
well as the EHS rules and requirements of the Group.
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Screenshot of online training programme

M E B E

During the Reporting Period, the Group organised pre-job safety
training for a total of 830 attendees and on-the-job safety training
for approximately 18,000 attendees respectively, with the total number
of safety training hours reaching approximately 36,000 hours.

Approximately
SIS 18,000 attendees
BOAR 188 AR
of pre-job of on-the-job
safety training safety training
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Approximately
36,000 hours
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EHS System Training Program at the Headquarters —
“Woodpecker Training Camp”

To enhance employees’ EHS knowledge and improve their EHS-
related professional capabilities as well as communication and
coordination skills, the Group conducted the EHS System Training
Program-"Woodpecker Training Camp” at its headguarters. Lectured
by the management, external professional institutions and internal
key personnel, the training program was designed to improve the
professional skills and quality of EHS personnel through a combination
of learning methods including comprehensive outward bound training,
classroom lecture and pre-class drills. In addition to explaining the
EHS management system, relevant laws and regulations, operating
procedures of EHS management tools and EHS control measures
implemented in business operation, the training program also provided
an opportunity for the participants to develop a better understanding
of the Group's market management system, production management
systemand control process, and equipped them with the ability to give
lectures and solve problems.
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Contribution to the Community
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While pursuing business growth, the Group also commits itself
to social responsibility by actively participating in social welfare
undertakings. The Group takes the initiative to understand the needs
of the community in which it operates so as to ensure that its business
development takes into account the interests of the communities. The
Group spares no effort to contribute to the community with substantial
commitment to promote local development. It also proactively fulfils
social responsibility through caring for the community and supporting
local environmental advocacy and education, thereby becoming a
partner for growth of the community. As of the end of the Reporting
Period, the Group has invested mare than RMB20 million into the
community in aggregate. Furthermaore, it also inspired the public to
take an active part in advancing social wellbeing.

Environmental Protection and Education

Apart from setting up an environmental emergency response team
to support local environmental protection departments of various
regions, the Group has organized various promation and education
campaigns to respond to international environmental festivals, such
as Earth Day, World Water Day and World Environment Day. Through
such activities, the Group educated its employees on environmental
protection and started with itself to promote a green culture. It has not
only stepped up environmental promotion efforts through supporting
environmental protection organisations, but also actively launched
large-scale environmental protection campaigns. Moreover, it has
established a number of environmental education bases to provide
Citizens with the environmental education platforms, which enhanced
public awareness of environmental protection. In this regard, Karamay
Wosen Environmental Technology Co, Limited (F2 R3S 4R FRER R EL
R AR A a]) asubsidiary of the Group, was honoured as the “Karamay
Municipal Environmental Education Base” (M IR B A A
i),
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IKaramay Municipal Environmental Education Base Students visiting the Karamay Municipal Environmental Education Base

HRERTRBERE S BANERERTRBEEREE NS E
Large-scale Public Welfare Campaign — [ZHh RO EEE]
“Pearl River Delta Coastal Cleanup” X BN EIEE

The Group joined hands with a number of organizations including £ E R FE AL AOR R
Shenzhen Mangrove Wetlands Conservation Foundation, World Wildlife HHs S BFEHRAARAEL D .
Fund for Nature Hong Kong and Macao Polytechnic Institute in launching REE T ERE s ARER =
the large-scale public welfare campaign -‘Pearl River Delta C0astal — yy [ 0 s 32 | A B D 55T 8 o &
Cleanup’. Through the participants' concerted effortinthe marine waste EEANREIEAESE S TR
clean-up at the Shenzhen Bay Park, the Group aimed to express the B L\ 38 = b T R 06 Y B B &Y
concern of Shenzhen, Hong Kong and Macao citizens over marine waste B 5% T 4t (B FE & B9 S AR L o U 0
and their collective determination to address the issue. This campaign . N

has triggered chain reaction within the Group, resulting in 11 of its ks Zﬁjﬁt _W DT?' gf 8 m
subsidiaries responding to the event held on the World Environment % %ﬂ XMBLAER T HRR
Day, with a turnout of over 1,000 employees. HRES SEBABETA
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Environmental Education Activities

The Group invited representatives of teachers and students from
songpingshan Second Primary School of Nanshan District and Mingde
Primary School of Futian District in Shenzhen to visit the Dongjiang
Environmental Protection Exhibition Hall and witness the wonder of
how the Group carried out environmental remediation works and
turned waste into treasure. The event not only broadened students’
horizons, inspired them to protect the environment, allowed them
to experience the importance of the natural environment to their
lives, but more importantly, also sowed the seed of environmental
protection in their heart.
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Caring for the Community

The Group endeavours to spread love and create a bright future.
For the well-being of those in need, the Group is devoted to various
public welfare activities such as targeted poverty alleviation, thereby
providing the most effective support and assistance. During the
Reporting Period, the Group offered food and clothing as well as
financial aids to the needy people. Meanwhile, Hubei Tianyin Circulation
Economic Development Co, Ltd. (481t RERTBIRAC BB R A BR A F)),
subsidiary of the Group, actively participated in the donation activities
organised by Jiangling County Charity Federation such as the first
‘Charitable Donation Day" (#2 — B #8), and donated second-hand
clothes in the “Charitable Wardrobe” (7% 22 7<##) event. It also sent
food to Yikang Garden Elderly Home at Jiangling County.

Apart from organising charitable activities, the Group made strenuous
effortsin undertaking of social responsibility and social relief initiatives
in the Reporting Period, which earned itself a good public image. For
example, it actively participated in the rescue operation of a particularly
severe landslide accident at Hong'ao Slag Landfill (AL &R EE + 5
#93%) in Guangming New District, Shenzhen on 20 December 2015, and
received a letter of appreciation from the Urban Construction Bureau
of Guangming New District, Shenzhen as an acknowledgement of its
contribution to the rescue operation.

Due to prolonged heavy rain in the local area, the foundation of the
bridge connecting Longti Work Area at Tielong Woodlands, Wengyuan
County and the natural villages of Shalingli and Shishan subsided and
deformed in November 2016, putting lives of local villagers under threat.
Therefore, Shaoguan Green Recycling Resource Development Co, Ltd.
organized the relevant departments to conduct on-site inspection
and provided funds for the reconstruction of the bridge, in an effort
to help local villagers to overcome travel difficulty while fulfilling its
corporate social responsibility.
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Appendix: Content Index of ESG Reporting Guide
gk (RIE-HERERHEEFESIDNEZE S

‘ ESG Indicators summary Relevant Sections Page
ESGH5 12 8% it = :1] BiS

A1: Emissions General Disclosure Pollution Prevention, 24-27,
Treatment and Control 28-33
Information on: Energy Saving and
(@)  the policies; and Consumption Reduction
(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste
A HE R 49 — MR 5 B e B 2 24-27,
28-33
FHBERIAZREBEER MAKELtH | &l
WEE s AEREEEEVNELESTH
@ Bx: R
(b) BFEHBETABEATZENIHEA
%2 KRB e & R
A2: Use of Resources General Disclosure Energy Saving and 28-33,
Consumption Reduction 34-35
Policies on the efficient use of resources, Green Office
including energy, water and other raw materials
ARER{ER — MR E £ B % #% 28-33,
34-35
ERFERERBEER KEEMEM  HZEHEAQ
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A3:The Environmentand | General Disclosure Environmental Protection 814
Natural Resources Business 15-18
Policies on minimising the issuer's significant Technology Research
impact on the environment and natural resources | and Development and
Technological Innovation
MBIRERXAER | —RKE RRER 8-14,
1518
BERBTAHRERRRAEREXNEKR | BHMHEMNE A
FENBE
B1: Employment General Disclosure Staff Overview 3536,
48-50
Information on: Remuneration and
(a)  the policies; and Benefits
(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promation,
working hours, rest periods, equa
opportunity, diversity, anti-discrimination,
and other benefits and welfare
B1{E 1§ — MR BTITHR 35-36,
48-50
EHTMEEE BEREA  TER %7 M 12 A
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Appendix: Content Index of ESG Reporting Guide
gk KIRE - #HEgrREARHREFEIDANE ZE S

‘ ESG Indicators summary Relevant Sections Page
ESGH5 12 8% it = :1] BiS

B2: Health and Safety General Disclosure Safety Management 53-54,
System 55-58
Information on: Promotion and Education

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards

BRERMEZZ — R ZEERGE 53-54,
55-58
EERHLE2TIERRERRERERE | SEERHE
BEMHrEEN:
@ EHE:R

b) BFHBETABEATZENIEEA
AR RO E R

B3: Development and General Disclosure Development and Training,  37-47
Training
Policies on improving employees’ knowledge and
skills for discharging duties at work. Description
of training activities.
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‘ ESG Indicators Summary
ESGIE 12 B it

B4: Labour Standards

BAZ5 T # A

General Disclosure

Information on:

(a)  thepolicies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour
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Relevant Sections Page
=11 HiE

Staff Overview
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3536

35-36

B5: Supply Chain
Management
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General Disclosure

Palicies on managing enviranmental and social
risks of the supply chain
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‘ ESG Indicators Summarv Relevant Sections Page
ESGH5 12 =& =§

B6: Product General Disclosure Quality Control 20-24,

Responsibility 51

Information on: Operation Integrity

(a)  thepolicies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, [abelling and privacy matters
relating to products and services provided
and methods of redress

He

BoEREE —REE HEZH 20-24,

51
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BT Anti-corruption General Disclosure Operation Integrity 51

Information on:

(a)  thepolicies; and

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering
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‘ ESG Indicators summary Relevant Sections Page
ESG 35 12 18 it = BiS

B8: Community General Disclosure Environmental Protection |  58-60,
Investment and Education 61
Policies on community engagement to Caring for the Community

understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests

B8# E & —REE RERERKE 58-60,
b1
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