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Notes to the Report
R EHRE

Report Release Cycle

This is the second annual environmental, social and governance
report (the “"Report”) of Chaowei Power Holdings Limited
("Chaowei"” or the “Company” together with its subsidiaries, the
"Group”). The Report mainly covers the period from 1 January
2016 to 31 December 2016. Some data and contents may extend
beyond the time scope if necessary.

Scope of the Report
The Report covers Chaowei Power Holdings Limited and its
subsidiaries.

Data Description

Certain financial data set out in the Report came from the annual
report for the year ended 31 December 2016 (the “Annual
Report”). Should there be any discrepancies between the data and
the Annual Report, the Annual Report shall prevail. All data are
based on the Company’s internal information and statistical data of
its subsidiaries.

Basis for Compilation of the Report

The Report was prepared with reference to the Environmental,
Social and Governance ("ESG") Reporting Guide of The Stock
Exchange of Hong Kong Limited (“HKEx"), the G4 Sustainability
Reporting Guidelines (G4) issued by the Global Reporting Initiative
(GRI), 1ISO26000: Social Responsibility by International Organization
for Standardization and Guidelines for the Preparation of Corporate
Social Responsibility Reports in China (CASS-CSR.0) by Chinese
Academy of Social Sciences.

Access of the Report

The Report is released online. The electronic copy of this Report is
available on the HKEx and the Company’s website (www.chaowei.
com.hk). The Report is released in Chinese-English version. Should
there be any discrepancies between the Chinese and the English
versions, the English version shall prevail.

Contact Information

Chaowei Power Holdings Limited

Address in the PRC: No.12, Zhizhou Road, Xinxing Industrial
Park, Zhicheng, Changxing, Zhejiang
Province, China

Address in Hong Kong: Unit 907, Level 9, Fairmont House, 8
Cotton Tree Drive Central, Hong Kong

E-mail: IR@chaowei.com.hk
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Emissions Established smoke and dust treatment system to reduce emission of air pollutants
B B EERRIE R WD E RS RN

Resource Achieved a 99% recycling rate of lead through a lead recycling project named “Atom
utilization Economy Method"

EEER [RFEEE] sEUKIRR - (8 T4 A B R ZEES 99%

Passed the international standard OHSAS18001:2007 Occupational Health and Safe;y\
Healthy and Management System and the PRC national standard GBT28001-2011 Occupational

safety Health and Safety Management System
REHEZE 23838 OHSAS18001:2007 B f2 fr B HE 8 R e 2 EIFR AR YE J2 GBT28001-2011 B X (R FR %
2hERREE
\\
Supply chain Formulated the Supplier Management Standards to regulate, monitor and manage the

management introduction, cooperation, evaluation and exit related to the suppliers
HpEEE R HIECHERERRE)ARE  EEREEAREEENSIA - A1F  FHERRE

Product

lit Passed the international standard ISO9001: 2008 Quality Management System

uali s o - ;s
i o ys £3#381509001:2008 in & & 1 2 REI IR R
EmEE
.

Anti- Formulated Audit Inspection Regulation and Inspection Work Rules to regulate operation
corruption conduct
RES HIE(EERER) R(ERTIEMR) - AR EERT
Community Approximately RMB5,858,000 has donated through various donation programs

HERE BRZEZRZ R EEROARY585.887T
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Corporate Profile

NGl EY

The Company was incorporated on 18 January 2010 and listed on
the Main Board of HKEx on 7 July 2010. The Group is mainly
engaged in the manufacturing and sale of lead-acid motive
batteries, lithium-ion batteries and other related products. These
batteries are widely used in electric bikes, electric vehicles, special-
purpose electric vehicles, etc. It is one of the largest professional
green energy solution providers in the People’s Republic of China
(the “PRC"” on “China”).

Headquartered in Changxing, Zhejiang Province, PRC, the Group's
manufacturing facilities are strategically located in regions with
higher demand for lead-acid motive batteries, namely Zhejiang,
Henan, Jiangsu, Anhui, Shandong, Jiangxi and Hebei Provinces.
The Group topped its industry peers among the “Fortune Top 500
Listed Chinese Companies ({&#1'= ) EI 5003%)", “Top 500 Chinese
Enterprises (71 B 1 22 50058 )" and “Top 500 Chinese Private-owned
Enterprises (1 Bl K % 1 3 50058 )" for 3 consecutive years. As at
31 December 2016, the Group had consolidated its leading
position in the industry, and recorded revenue of approximately
RMB21,455 million.

Since its incorporation, grasping important opportunities of reform
and opening-up and development of motive battery and adhering
to the mission and vision of “Advocate green energy and perfect
human life” and “Striving to become a global new-energy company
capable of creating good value”,
from the market and the trust of consumers.

the Group has won recognition
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ABOUT US B 1M

Corporate Culture

EXAE

Since its incorporation, Chaowei has gradually formed the core HRIES BEESHEHRATERLE -
concept of “Resource sharing, mutual benefit, mutual development ~ EEEX| - £ FE#E - RELF | A&
and long-term coexistence”, established harmonious and symbiotic BEVEES AL SEEHRER FAMA X
culture system on the basis of respecting talents and advocating {LBZE  LNERESE N - BAEBEAIERE
technology, to pool strength and elevate value creation ability and NFFFBEERES -

sustainable development ability.

\/

Our core value

EANEESR

Integrity,
responsibility, result
and dedication
B BE AR

Our slogan

e A ul: Pk

Resource sharing, mutual
benefit, mutual development
and long-term coexistence
BRXEZ - EEEH -
HRER - REIHEF

Our mission
BMrsEd
Advocate green
energy and perfect
human life
BB EBRER -
FTEAREE

Our vision
EPMES

To become a

Our operational
philosophy
RPN IEER
Truth-seeking and
enterprising
REERIRHE
—$—-&E
BEUAT TR

global new energy
company capable of
creating good value
MEK SR ERFREIR
(BESEVN:IVNC]
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Corporate Governance
DNEAE

The Company is committed to maintaining high standards of
corporate governance, to protect shareholders’ interests. The
Company acknowledges the important role of the board (the
“Board”) of directors (the “Directors” or each the “Director”) in
providing effective leadership and direction to the Company’s
business, and ensuring transparency and accountability of the
Company'’s operations. The Board sets appropriate policies and
implements corporate governance practices appropriate to the
conduct and growth of the Group’s business. The Company has
been in compliance with the Rules Governing the Listing of
Securities on HKEx the Code of Corporate Governance Practices
issued by HKEx and the Articles of Association of the Company.

The highest authority of the Company is the shareholders’ general
meeting, which is responsible for making major business decision.
The Board is under the supervision of the shareholders’ general
meeting. As an organ for decision making and execution, the Board
is responsible for daily operation and management decisions of the
Company. The Board currently comprises 4 executive Directors, 1
non-executive Director and 4 independent non-executive Directors.
Adhering to the concept of segregation of duties, the Board has
established 3 committees — audit, nomination and remuneration,
which are charged with the responsibilities of providing a framework
and corresponding principles in these areas, and implementation of
the Group policies.

For more information on the Group’s corporate governance and
the Board, please refer to the Annual Report, which is available on
the Company'’s website (www.chaowei.com.hk).

Anti-corruption
RES

The Group is convinced that compliance and integrity operation is
the cornerstone of corporate social responsibility, and the
fundamental element of an enterprise’s competitive edge and
ability to continue as a going concern. In order to prevent fraud,
corruption and other acts, the Group had Audit Inspection
Regulation and Inspection Work Rules in place to regulate
operation conduct, and promoted integrity and duty performance
supervision policies and measures of the Group by distribution of
Employee Handbook and issue of internal rules and regulations. In
addition, anti-corruption and relevant laws and regulations are
covered in employees’ training. The Group always perseveres at
encouraging and assisting the employees in the compliance of
ethics and regulations, in order to demonstrate its belief and
determination of corporate integrity in business practice.

The Group strictly complied with laws and regulations such as the
Criminal Law of the PRC, the Law of the PRC against Unfair
Competition, and Interim Provisions on Banning Commercial
Bribery issued by the State Administration for Industry &
Commerce. During the reporting period, the Group was not
involved in any inquiry, reporting and penalty caused by bribery,
blackmail, fraud and money laundering.

ARBAHARFTRKFNEEER - UWRE
BRME - ARAEEER(EENE([E
ZRDHARAEBRHBEBNEERT
[ AREBEARBEERLBEAELEE
UMERER EFTEHEEEARERD
BRIENBERERNBRLETEBEEER
FHR ARA—EETHMIMES LHR
A - BER PR 2 CBREAR R TR kA
NEAEERAR -
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ZEFERRRBTHRE  AEARANAR
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E I BFRTEFRRARBIUIFNTESA
oEF@nTHE SRIIMEES
DHIREREZES RAEZEEMAFMHEER
€ ZFZECRANAHEBRIIEHERK
HERA - YEEAKEABEK -

EBAAKEPEEARESENELER -
B2 H AR 7480k (www.chaowei.com.hk) &

HHFR

FEBREARBRREERTLELGEMEN
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o REBRF R B LB E T8
BREABEER  URBAGEAGEEEZE

AEEEEER(PEARKLMBERDE) -
FEARKANMBRTEEHRFE) BRTEHT
HEER(ERNELREBERITANETR
EVEERER - BEHR - RBEEREEH
B ¥R RFEARESIENEHR  BR
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Implementing concepts

and responsibility management

EBRES zesaem
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Chaowei integrates social and environmental concerns in its daily HEEBINREEES Bt RRERT

production and operation in practice and in its interaction with the
stakeholders through strengthening responsibility governance. The
Group is committed to reducing its environmental impact,
improving the safety of the workplace, whilst continuing to deliver
quality products and services and safeguarding stakeholders’
interests.

Organization System and Work Progress

AR A TEHEE

The Board is responsible for evaluating and determining the
Group's environmental, social and governance risks, the
formulation of the corresponding strategies, and ensuring that
appropriate effective environmental, social and governance risk
management and internal control systems are established and
maintained. Meanwhile, it realized harmonious coexistence of
stakeholders including the enterprise, the society and the
environment, implemented the concept of “innovation, integration
and green” into the whole life cycle of the products, and strived to
create sustainable development value for the Group. During the
reporting period, Chaowei carried out a training course on
corporate social responsibility, 50 people attended the training.
The Group has spent close to RMB600,000 on corporate social
responsibility initiatives.

BAHRRFELEERSER R NERN SRR
THEEESR - AEBBARDEHRITN
FEVRSTIESANEZE Hﬁﬂiithf
BEERMARE - #E SR A

EF2ATHAREEAKRENRE  HE
&E/EELKA HITE B - WHELR AR AN

EEMNRE HeRkELRBRERENMA
*BW? HE- -AREREGE #H8 RRF
MEEETAMFELE - HTAF - Ba -
mEe | BREFIREEREG AL B
BIEAKEAHEEREE - REHA - B

BEFEREREEEEEIRE - KE0AZ
miFl e AEEECEHEEETTHFER

ARME6OETT °

Identification and Communication of Stakeholders

Az FE B8 5 R B SR B

The Group has long been striving to establish diverse channels
with stakeholders in order to reduce potential social risks, balance
interests among stakeholders and earnestly implement social
responsibility management. The Group has identified major
stakeholders who closely related to the Company. The following
table provides an overview of the Group's key stakeholders and
various platforms and methods of communication that are used to
reach, listen and respond.

AEB-—ERHEMNSHBE T ELS
B R BEML SRR ib&%%ljm*ﬁﬁa

HiEs YEEMHEETLER - AEEDE
FAEARBBEREYNEEN BB ©
TREHAEEEZF M5 HOBE AR
BREE RENODENSEEBEFERERF
o
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Stakeholders Communication Model Expectations and Requirements

M Aam 7

BEARX

FRBELERR

Shareholders/investors

BR/REH
(.8
\‘!‘)

Governments/
supervision institutes

AT/ SERE
_—

-

<

Customers

N |

Employees
8T

Suppliers/partners
frEm /AR

Environment

24

Community/public
HE/ DR

General meeting of shareholders
Press release and announcement
Company report

Posting information on the website
of the Company

Investor conferences and
roadshows

Conference

Legal compliance report
Attending conference/symposium
Special check/inspection
Submitting documents in a proper
way

Conference

Legal compliance report

On-site inspection

Attending conference/symposium
Special check/inspection

Labour contract

Labour union

Employees' symposiums and
meetings

Employees' party

Managers' email address
Volunteer work

Daily communication

High-level meetings
Symposiums and conferences
Marketing summit

Supplier Evaluation

Field study

Daily communication

Environmental inspection
Environmental disclosure report
Implementing green office
Promoting green production

Volunteer work
Charity activity
Sponsoring public welfare activities

BRAR
HRRRAS
g
EATEUTHAE
BEERARER
£

N
8883 Filk
3B, e
FERRTN
&

N
Tihe
2883 /Filg
KR, BE
B4R

T¢
BIEHERES
he 1
aEdE
s
AR
BERE
AileRed
28e
HEERG
fivzs
AR
Bihe
BARERS
#AAEHTE
hEgELE
S
BEEH
R

Ensuring interests and benefits of
shareholders

Satisfied investment return
Information disclosure

Operation and management in
accordance with law

Legal and compliance supervisions
Tax payment on time

Business and economic
development

Social contribution

Production safety

Customers' feedback
Improving product quality
Customers” health and safety
Business development

R&D

Protecting employees' rights and
interests

Management staff and employees
communication

Occupational health and safety
Improving employees’ welfare
Employees' development

Equal opportunity in employment
and diversified development
Recruiting and hiring employees

Mutual benefit and win-win

Fair competition

Long-term business relationship
Fair and reasonable price
Product quality guarantee

Enhancing environment and
ecological protection

Saving energy and resources
Promoting green operation

The residential community takes
part in social fusion and
regeneration

PRERR R LR

WERREDH
BRBE
ARBEREE

HARARES
B
EBRERER

HEREE
EERE

BPRE
HEEMEE
EPRERZZ
FHEE

lES

FRIE 8 THEM Rt

EEEHET
B
BERREZ2
HEETRF
ET¥E
TEGERE R
SRR
RERBEET

ENER
NS £
RAZHBBE
DYREER
EmEERE

MEBIRIA R LRl
BHRERER
HTREEE

PE2EHERA
REE
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Adhering to Ingenuity and

Improving Service Quality
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ADHERING TO INGENUITY AND IMPROVING SERVICE QUALITY B F L0 - IR ARBERE

Adhering to the service concept of “Innovation never ends and
Chaowei never stops”, the Group responded to industrial
transformation and upgrading policies by creating a culture in
which all employees, from all levels and departments, to become
involved with innovative initiatives. Through continuous innovation
in design, technology and production process, Chaowei optimized
and elevated products’ quality, and delivered consistently positive
customer experiences.

Providing High-quality Products
RHEBEEMm

The Group actively expanded its product mix and refined the new-
energy industrial chain, gave itself a more diversified operation
with constituents having sound growth potential. During the
reporting period, it launched the “CHILWEE" Black Gold Series
High-energy Value-regulated Lead-acid (VRLA) Battery (the “BG
Battery”), the industry’s first successful attempt at applying
Graphene technology into a commercially viable, mass produced
rechargeable lead-acid battery. In addition, production of the
Group's start-and-stop batteries commenced in the fourth quarter
of 2016 to fulfill the increasing market demand for quality energy
saving products.

The Group complied with policies and regulations such as Products
Quality Law of the PRC and Market Access Policies of Lead-Acid
Battery Industry issued by the PRC government, and established
"Quality Evaluation Management System”. The Group has passed
ISO9001: 2008 quality management system certification. In order
to further strengthen its product quality management, the Group
has introduced six sigma management, adopted effective methods
to conduct inspection and testing on the purchase of raw materials
and primary and auxiliary raw materials. The Company took stricter
quality control measures in the production of core components, to
prevent unqualified spare parts from being used and unqualified
products from entering into circulation. In 2016, the Group
formulated the zero return scheme and established an
experimental unit in Suzhou, PRC.

Chilwee Black Gold battery
HRRBREEM

Case

=06

REBRATRIFKELR BRI ETE ]
MRS IED - BB &SR & E AR & BT
2BE2HARMEIFOXIE  BXOREXRE
AR RIIRE  BERE - BT £ET
BRI =5 RAER@RE - SER
BEPHR-—EEUNER

AEEREEALEREA RTEFLRE
$38 OEBESTLEE - [ AR
BB - REEHA - AREEAKEER
RIE RN AR B I BB TR
A R [ER] REBRETL(REE
) Wesh - AKBBEBRNHEER=F
—AFERERE  UOABUGLESH
ABTIHEL -

R & BB 1A P B AT AR 0 9 R EE AR 2R AN
BEMESE) (BEBMWITEEAGE)
ZWERER  UHE(ESTEBTEHE) -
A B3B38 7 1SO9001 : 2008 & & & I8 88 %
RE - BITE— IR ITEMREEE A%
EHITAABBER  KEUEBRN T E
HEME - THEOEBETRBIAE
HROEHEEREROERE BERENE
TG B AEROTREGERAER T
BBEKMEARBIRE c ZF—XRF - K
SEFETRESE  WAEFBERMNHALR -

On 29 February 2016, the Group officially launched the BG Battery, which is the first successful attempt at applying
graphene technology into a commercially viable, mass produced rechargeable lead-acid battery. It carried out scale
production in different bases such as Shandong, Hebei, Jiangxi and Zhejiang, PRC. The BG Battery’s continuation
ability was greatly improved. It effectively solved shortcomings of electric bicycles such as short distance traveling
and poor cold resistant. Meanwhile, the BG Battery solved problems such as positive grid corrosion, positive paste
softening, combination of grid and paste.

TE-RFEZASTNAR AERBEEAR ARG NERNBRECEPSIERIRMCRELE  EAELEREE
o FERAERBEIIR AL IR OMISENTREMETRIECEE - BLEMARIRESEME  BRRAE
BETERTE  TMESEY - AR B2EUROZEMBRME T L ERRMEL  EEHTH(L - Rl

EREAEHE -
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ADHERING TO INGENUITY AND IMPROVING SERVICE QUALITY & [EA » 2 A RERE

Guaranteeing safety and quality of products on all fronts

EhUREERRZE HE

X

Transportation B @&

U Engaging logistics company o
specialising in battery transportation
to ensure transportation safety and
reduce defective products.
RRAEXRNEENERNYRAA
ERERLE  BLEMBIE -

Purchase ¥i&

In the stage of procuring raw materials, detailed
quality inspection based on random selection will be
carried out before using such materials in the
production process to ensure compliance with the
Group's quality standards.

EJ?%%M RIBRE R RBAELEET PR AZEMA -
2 UABEMIE T SUETTHAE I - REAYHTE
AEBRERE -

All raw materials which failed to meet the Group's
quality standards will be returned to the supplier.
PIARER RAREREEMEREZ JME S — R
Bl

=
Enhancing distributors management
and carrying out training in relation to
standardization of product quality.
IREHEER  E1TR— EmmEE
Standardized production process and procedure, 3l e

under supervision and control by Production

Sales $HE

Production £ &

o Strictly complied with national standards in C
production.

BRI SIRELE

Management Center.
BERCEETEBNRE  ALEEEETLOE2HER
FFEH] o

Strictly manage and control of quality during
production through random inspection and finished
products testing etc., and formulate recovery and
recycling procedure for unqualified products.

BB RE AR R AR R iR B 77 BB B IR AIIE I A
ERETMEREE  FIETABERNEKRME
ERIEF -

Carry out small batch test, road test and market
blind test etc. before launching a new product to
the market to ensure product quality and safety.
RIS L ER A - ETT/MEERE - B
ARANTHEERANAS  URREREENLZE -

Providing great after-sales services by
establishing diversified service
channels and innovating service
models.

37 % T RIS SRAB MBI AR TSHE A LR
HERERRT

71 -1

CHILIWEE
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Focus on Customers’ Experience

FEEFER

In addition to continuously improving product quality, Chaowei is ~ BRTETRFAERE E5) - BEIR EHIZE
taking various steps to improve its responsiveness and its customer SRR EHEHEFEEN c EEATAARKE
capabilities, in line with its commitment “People-oriented, M%Z%%J REE  NEBFBEBA TR
customer first”. The Group provides customer support via such it XBERPHREETE KLdEH

YaNy—gr!: ]

means as live Internet sessions, support using social media BRAREFSZBRANEFPEREIDES

platform, and online community forums, customer experience
activities where the customers can share their experiences. As a

@I - BEPRMSIRRS - Fitt - B
REFPHERERL  EEHE - EARNE

result, it brought more friendly, convenient and effective customer FRRi%E5% -
service experience to Chaowei’s customers.

Establishing diversified service platform

-r.,Q 2YETRBTLE

Providing diversified service channels such as Online Mall, QQ After-sales Platform, 400 Customer Service

Platform, and corporate official account, to better understand customers’ requirements, improve services

and guarantee interests

%L\EK{:?W QQE®BFA 40KRFA - ARIBARFLILRHFE RS EFNEBEFFK - AR
I T

Establishing WeChat public account to push industrial news, product information, and company latest

events to the customers

FAZRMEART  RIBFEMITEDE  EmEA - RrsN=H4E

Offering an online platform for return/delivery of goods (including mobile app) to speed up delivery of

services

RERE BER/LTA(BEFHRERER) - MRRBEX

@ Innovating service models

Rl RN

Establishing the “One-to-one service model” to provide services individualized to the customers’ tastes
and needs

BY —H—REEN - RIS TS AR RF 2N EAMCRS

Establishing the Regional Customer Manager System to professionalize after-sales service
P75 R RS TR - ERIRIEEMNEEA(

Providing the ”Nearby Service Model” to enable the consumers living in urban and sub-urban areas can
receive response in a timely manner

RESLIRT - F RN EEEE R KRG EE

@ Protectlng consumers’ interests

REHBEEES

Establishing customer feedback system and conducting customer review on regular basis
BUEPRERE  EEETEPQS

Actively handling customers’ complaints, troubleshooting and providing effective solutions in a speedy

way

RIRREEEFERF - FEBMBILA T RRIDERBAOART R

Respecting and protecting customers’ private information, preventing customers’ sensitive information
from being revealed, and protecting customers’ interests

ESVRETFRLES  MLEFPSREEME  #ET PR
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Win-win Cooperation to

Achieve Sustainable Development
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In response to the tightening environmental regulations and
policies and changing customer needs, Chaowei constantly
enhances its innovation ability, applies advanced technology to
promote and optimize products, and coordinates with partners and
industry peer to initiate development of environmental friendly

REHABEENRARRIILBRARETF
TR B - BETERRFBIFEE N - B
FERMERIECER  XEXBEH R
RAEXEBNRABERRER  AEE—BERF
BRARRAIF AT S BB - HBER

products. The Group will always take the spirit of exploring and SR N A FTRE R S FIDIERGE o
innovation to face the challenge, promote industrial transformation

and grasp the opportunity at the new-energy industrial chain.

Promoting Industrial Transformation

HETRER

The Group strived to solve issues and challenges facing today’s NEFEM N RIS EMITERE A EER

battery industry. In 2016, it actively participated various industry ek e R—ZT—RF > AEERRLXRERTT

symposiums and took part in discussion with experts and scholars. (e WEEREEIRITW RIT
In 2016, Chaowei took part in the 9th International Conference on —NF - BERZ2EENEERE ,1$%ﬁ’j:
Advanced Lithium Batteries for Automobile Applications, National BEENE®  PRBHEBESRITEDS

Affiliate Summit and industrial salons where academia and battery 247 5 LA K& B A /‘LE{T%HT}EE—\Eﬁ%ﬁﬁH

and automotive industry will showcase the latest R&D, share
experience and exchange of knowledge.

B DEEERRM A o

Participation in The 9th International Conference on Advanced Lithium Batteries for Automobile
Applications
SHENEHREESTEHNEE WS R

Case

=5

In October 2016, the Group attended the 9th International Conference on Advanced Lithium Batteries for
Automobile Applications at Huzhou City, Zhejiang Province, PRC, hosted by Huzhou Municipal Economic

Development Zone — regarded as the most high level power battery grand meeting. Many attendees provided
guests with experiencing sharing of global power in lithium-ion battery from development research to new
technology, new material application for refreshing the development on power lithium-ion battery in China, such as
Ministry of Industry and Information Technology, the Ministry of Science and Technology; power specialists from top
universities, scientific institution of various countries; international famous automobile manufacturers; numerous well-
known battery enterprise representatives. Topics such as “R&D development progress and deployment of China’s
new-energy vehicles and battery technology” and “Research and application challenges of next generation vehicle
battery” were discussed in the conference.

73&\_7 NETAH AEESERPEHNTIERNTRITHNENEERESTERLETHEE 222 HAMNHE

ERERIMN WEAKSAFNNPHIELRE - —REGE (WERITEHN BRI  KESERRBFLEF
ﬁﬂ%%ﬂ’]@)ﬁiﬁr%‘& CEIRARNERER  RPANRBEMCERRF) ABTXIREHRB NER T EMENTERIA
EFRMEFMHERTENLE  ESERFELNTENER - @3RS [PEHMERTELE CRMATE
EREBHAE] & [T —RAEE B FTEERERAE ] FHE
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Promoting Win-win Corporation with Suppliers

RERBEESHFERR

The Group actively promotes responsible purchasing, and has
formulated the Supplier Management Standards to regulate,
monitor and manage the introduction, cooperation, evaluation and
exit related to the suppliers.

The Group has created specific performance criteria (e.g. size of
the company, number of certifications, technology ability and
complaint history) for tracking and evaluating the suppliers on a
continuous basis through on-site investigations and product quality
inspections etc. The Group has regulated the Code of Conduct
which began requesting the suppliers to adhere to its provisions
and conduct self-inspections. Suppliers misconduct can result in a
termination of contract.

The Group promotes communication with its suppliers as part of its
responsible procurement activities and strive to strengthen
partnerships by sharing information relating to product and sales
trends, as well as providing technical and management support, so
as to achieve win-win cooperation.

Driving the Development of Distributors

TERERHRRE

The Group has a large distribution network. It established primary
markets through cooperation with electric bicycles manufacturers
across PRC and secondary markets through cooperation with
electric bikes, batteries and accessories distributors. In secondary
markets, the Group has the independent distributors, which
totalled at 2,135 as at 31 December 2016.

The Group actively drove the development of distributors,
expanded marketing strategies to brand construction from channel
expansion, gradually reduced intermediate phases in the sales
channel, enhanced promotion and coordination of more than
50,000 “Chilwee"” brand retail stores in PRC, to increase profits of
sales terminals. Meanwhile, in order to further help distributors to
improve products and management, the Group continuously
enhanced training on the distributors to give impetus to their
development.

AREBEREGESE B EORE - LB HEH
ERERRE) R EEREEGHEH
FERESIA ~ &1F « FHERRE -

AEBERTEABAMTEMARRR - 7
FEHA - TN RIRFESL) - NBEBIRS
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AEBERERBREETER  WMERASE
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Adhering to Green

BisEt
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The Group attached great importance to environmental protection
and cyclic utilization in the fields of products’ design and R&D,
production, logistics and transportation, product sales, users usage,
and product recycling. The Group is one of the leading green energy
brands in the PRC, known and respected for its effort to unify
corporate development with environmental protection.

Promoting Green Production Processes
HEREITE

In strict accordance with requirements of Regulatory Standards for
Lead-acid Battery Industry issued by the PRC government,
Chaowei has been adhering to the unification of elevating
corporate economic effect and promoting environmental effect,
carrying out green process innovation in terms of materials,
performance, manufacturing and application of products. The
Group has taken the lead to develop and fully apply Cadmium-free
Enclosed Battery Formation Process and has been promoting it in
the industry. The Cadmium-free Enclosed Battery Formation
Process has been granted the 4th China Grand Award for Industry.

AEBEUEEMRTUE  LERE  WRE
W EREE APER EmEKREFS
m# =S EERHRIROREMNE RO ERF
A BERMBERERBRERS— - T&
AR BEARERERE —miE s — o

HBEB R RER G E BT ERBIRT)
EZ3R - MR BFREA L RELBERENRER
BRasES— EEMOME - g R
& FERASHTERRSETIELF - A&H
RARBERANEKIE  BERZIEEE
2BE VERTERERE - BREALELKIE
ERENERRTEAERTE-

/Control the emission of lead dust, lead smoke and sulfuric acid smog through green production processes\
BBRROTERHHNE HERRRENIER

Enclosed battery formation production

AR EREETE

Smoke and dust treatment system — reduce emission of air
pollutants

BEERRIE R —R D = RS RPN

Sewage treatment — utilization of reclaimed water

ri‘j EE 557J<JBEI§T§)EHE$; nnn
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Pushing Forward Green Operation

HESOES

Chaowei strictly observed policies and regulations such as
Environmental Protection Law of the PRC, and strengthened
emission control, waste management and resources usage during
the operation. Meanwhile, it actively pushed forward the utilization
of new-energy and utilized solar power energy lithium-ion battery
in the factories to improve the efficiency of energy utilization.
During the reporting period, the Group was not involved in any
penalty and litigation as a result of violation of environmental
protection laws and regulations.

Advocating Green Life

BEZEER

The Group actively responded to the requirements of national
policies, participated in the formulation and promotion of
environmental protection policies, and promoted the recycling of
used batteries. The Group pioneered a lead recycling project
named Atom Economy Method. By converting used lead-acid
batteries into directly-usable lead powder through a chemical
process, the Group achieved a 99% recycling rate of lead and the
emissions of smoke, sewage and exhaust gas were reduced
accordingly. The Group also established special-purpose funds for
environmental protection and pushed forwarded green

development of the industry.

Case

E 30

Ministry of Environmental Protection”

HBEBEKET(PEARAMBERRFREE)
SFWEOER - BRICEEBERHHIIES -
BEYEEREIREM - B - RS
IRER - RN B ARG TES

KMmEmEERERRE - HEHA - A&H
AL RERRRREEX DR B KR

AR ©

AEBEBGREERFTBRER  2HETER
RECK I E S e B 4 R B B 00 [0 IR
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A5G BETENEREER -

"Lead Battery Production and Recycling Process Clean Engineering and Technology Center of the

[BRRERENESHEERDWERFTRCIRRMH O]

As a supporting institution of the Lead Battery Production and Recycling Recovery Pollution Control Engineering
Center of the Ministry of Environmental Protection, Chaowei utilized advantages of its recycling network, successfully
applied to government authorities for authorizing it to establish a pilot unit of recycling waste lead battery in specific

areas, and established a complete system for the life cycle of lead battery products from production, sales, recycling
to recovery.

ERBERRFAMBNETCEERDWELZRIE TP ORIKEEL - BENEE 5 EKRBRES - ABAFERFIK
DHFREFAIRREERSBEENEELMKHE  TEREEONEE  HE DR EkBEZEREREARNTE
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Improving social and environmental

protection awareness

Encourage employees and the public to participate in green
voluntary services such as green cycling, tree planting and
other activities, and advocate green life.

RAMEREZR

HEE T EARDELE N
mERRT AEEEY 8L
& e

Boosting the green development of the industry HETEZREORE

Jointly established China Environmental Protection
Foundation - Special Purpose Fund for Battery Contamination
Prevention and Control and Assistance with China
Environmental Protection Foundation, with an aim of funding
and developing the prevention and control system of the
battery industry in the PRC and research on recycling,
promotion and training for prevention and control of battery
contamination in the industry, pollution relief and assistance
as well as other voluntary services.

Cooperate with upstream and downstream enterprises of the
industry, facilitate the establishment of the first Green Cycling
Development Union of the battery industry in the nation and
accelerate green sustainable development of the battery
industry by means of optimizing industrial standards,
implementing national policy, guiding market standards and
initiating internal regulation of the industry.

HAERSREESEMER L TH
ERBRELSE — EMIFEPEHN
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BT - BAITESEAE EE -
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“Enthusiastic about public welfare, contributing youth
power” theme day activity — trash clean-up event

[BOREEE BREENE] TRED — B RED

ﬁEllJ !ﬁﬂ!ﬁ
ISR L\ Wi ’.«.

Green cycling activity
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Protecting Interests and

Promoting Growth of Employees

RERER  resTrE
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Chaowei values the interests and rights of employees, and creates
safe, healthy and fair working conditions as well as provides them
with not only diversified learning platform but also opportunities
for personal and professional development.

Adhering to Legal Employment
BFERER

The Group always adheres to equal employment and strictly
complies with national laws and regulations such as the Labour
Law, the Employment Contract Law, the Provisions on Prohibition
of Child Labour and the Trade Union Law of the PRC.

The Group recruited labors in manners recognized by relevant
laws, entered into employment contracts that conform to legal
standards, as well as provided sound social insurance, so as to
regulate the use of labor. Also, the Group strictly observed the
national standard of working hours so that the employees can take
and enjoy vacation. The Group also put importance on protecting
legal interests of disabled and prohibited discrimination in daily
operation. As at the end of 2016, the Group had 18,705 employees
in total and did not hire any child or forced labor during the
reporting period.

BERERE TS MEN  KT%2 25
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Helping Employees’ Development

B hEIRE

Chaowei always stays true to the mission of “Promoting
development of employees, contributing to the society” and
strives to create an environment where learning is a part of an
employee’s career development. The Group continues to invest in
employee development by establishing a Multi-level Training
Development System to meet the needs of Chaowei’s diverse
talent base and to build the skills, motivation and morale needed
for long-term success.

With the goal of enhancing employee quality, the Group has set
up Chaowei Business School and Chaowei Online School to
provide various types of online and offline training with different
levels in order to match the employee competency with job
requirements. At the same time, the Group has developed the
internal trainer team to push forward in-house corporate training to
all employees. In 2016, the internal trainers provided

approximately 3,237 training hours to the employees.

During the reporting period, employees from different job levels
across the Group participated in more than 17,588 training
courses. The total online and offline training hours therefore
reached 121,207 hours.

Online Training in 2016

—NFR L

bv‘

Total courses completed

17,588 %%"

(&)

E_:l

Offline Training in 2016
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TRREER—MBONIHERER -AEEEB
BRUZERFINERHE BEETBE -
HMLHBEMNAAREESTIL WARR
BRINEES PR TR ~ B LR

AEBARFTETIERRBER  FREBED
B B A S ER - RHEZ B MRRIH
MERGTE - NGB TRENETIER
Ko B AEEERIAFIEMEE - B
BETREQFEI - RZF—XRF - Wil
EIE (A 8 THHE4) 3,237 /N A E I -

R|ERR AEESBRETIEL2HEBB
17,588??%&'\%& .lﬂ: %?J:&%V?T/%m%
B 121,207 /B o

Total training hours

HEBRF

37,674 ¥
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(Excluding education enhancement and external training):
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83,533 %%

Total training hours

BEEREARIEEIN) :

»



BEREDZERERAF 25
RIE - B MEIRHE 2016

Care about Employees’ Safety and Health
BIETZERER

The Group is committed to providing a safe and healthy workplace
for all its employees and the community according to the Group's
Professional Health Management Handbook. The Group has
established a leading team under the supervision of senior
executives, and in close cooperation with the Safety and
Environmental Protection Department of the Group to strengthen
occupational safety and health issues in daily operation.

The Group has passed GB/T28001-2011 certification under
Occupational Health and Safety National Standard of the PRC and
OHSAS18001:2007 Occupational Health and Safety International
Standard, and complied with related health and safety laws and
regulations such as Law of the PRC on Work Safety and Law of the
PRC on the Prevention and Control of Occupational Diseases etc.
During the reporting period, no concluded cases regarding health
and safety brought against the Group or its employees were
noted.

AEBREE(BREFLEEETM) BB
MEEBTRHBRRERZEZMBEN TR
%o AKBERIHSREEABEENR
BMVE - WEBEBTRRIBOANE - AR
BEEARLETHORELRE2MEREH -

AEBCRBRERRLETRHBERIFE
GB/T28001-2011 B ¥ B R & = B RIEE
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REBMA AEEKHEE T ESRERFE
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Deliver safety, occupational diseases prevention and health
knowledge to employees

METERZEREENBES
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Safety Training
ZEEEEIERS




26 CHAOWEI POWER HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016

Promotion and training on
occupational health and
safety

BEREZEHEREREI

~

Protection in workplace
TERRRE

Al

Physical examination

RERE

~

Workplace Health and Safety Measures
THERREREREEE

Organize regular safety drills in order to enhance the emergency management
capability

EMRITZERE @ NREZEEE

Offer pre-job and on-the-job occupational health and safety trainings

et Al R EBERRR 2

Deliver work safety and health promotion leaflets to employees
METERTIELZERBREFEER

Broadcast instructional occupational health and safety videos in workplace
RIEE R B R R R L 2 HERIA

Provide on-site training on the use of work equipment
REAETERBEANERE

Organize safety production month in June every year to bring attention to key
safety issues

BEANABRTLRELER  BIEHLEEEH

Use of 3M N95 series and 6000 series dusk masks to provides effective
protection against harmful gases and dust

FEA3MAEINGS R7I| % 6000 RFITELOE - RIEAHRE  MERAEERER
EERL

Conduct lead test once a month to determine the concentration of lead in
workplace

FAET RS - BETERRPHNIRE

Organize pre-job, on-the-job and off-the-post — three-level physical examinations
TR ER R T E=RER

Provide health examination to the employees on exposure to lead at work once
half a year and once a year for other employees

PR ETEYFRER —AREFERE  HETHF K
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Care about Employees’ Life

BEEESIT4E

Chaowei has adhered to the principle of “People-oriented”, put BEHEBMIUAARN] ERIEAET=1E
importance on improving happiness of our employees, constantly 2% 7['“‘ TEBTENEX  ITHESFEEN
improved the welfare system of the employees, established a BiE . NEEIREE BIZRZYE8T
comfortable working environment, and set up employees’ fitness EE CBEEETEOEE THAAS T
room and book house to enrich their life. The Group cares about B WHRALOEBEHES ; BisE(biEs
employees’ physical and mental health, regularly organizes physical SEE) (BEE T TEREAEELE  BiREL
examination for employees, and established a psychological R#ET HYEIMATEREE -
counseling room. The Group held various kinds of cultural and

sports activities, promoted work-life balance among the

employees, actively helped the employees in difficulties, and

solved their real problems.

@

— A
Employees’ book house Psychological counseling room
BTERE DEHGE

“Sending Cool” Activity for front-line workers Employee troupe
RATEIA [X5R]EE 8 TE4i7E
o ) o v e v v
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Case "Lend a hand and show love” Activity to help employees who suffered from diseases
TP (HHEFREL FEETHH

At the end of 2016, the Group carried out a charity activity with the theme of “Lend a hand and show love”
help raising medicine expenses for employees with sudden diseases and their family members. After the proposed
donation, each department actively participated in on-site donation. Furthermore, the Group established a public

welfare charity account to raise fund. Employees can, through different means, lend a helping hand to those
employees who have difficulties and give them warm and care.

, SO as to

“TERFR ARERAEEEFRREEIN [HHEETFEREL] TBEELEY  AREAREILZIEESEBE
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Caring about Public Welfare,
Enhancing Social Well-being

BODR ) memeEi




CHAOWEI POWER HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2016

30

CARING ABOUT PUBLIC WELFARE, ENHANCING SOCIAL WELL-BEING #/0 A% @ IZEH S

The Group has been adhering to the “harmonious and symbiotic”
culture based on the core value of “develop together in harmony,
win-win cooperation”, worked with communities to develop
together. In 2016, RMB2,578,000 was spent on infrastructure
construction, Glory Student Assistance Activity and education
facility donation. During the reporting period, charitable donations
made by the Group amounted to approximately RMB5,858,000.
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z : g Chaowei Caring

Foundation was
initiatied in 2016 to help
business paretners and
employees. Donations
in 2016 were worth
RMB2.8 million

Chaowei Charitable
Fund of RMB20 million
has been set up since
2013 and donating
RMB1.2 million annually

ST —NEFEMM T
ERBEHTERAM

Take the sixth place in
the 2016 ranking list of
charitable enterprises in
Huzhou City

AER#280E T
RMB2.8 million

- -PAY v
Sixth place

Participating in Public Welfare Charity
BhhDmEaE

The Group constantly pushed forward public welfare. Not only did
the Group actively help students in difficulties, it also paid
attention to left-behind children. It cared about disaster areas,
contributed manpower and materials to help people in need. In
addition, the Group also provided aid to Changxing Sunset Glow
Troupe, Writer Association, Xinle Culture Art Training School, Pei
Zhi School, Huzhou Daily, Changxing Branch and Anti-cancer
Association.

The Group continuously cared about its associates. During the
reporting period, it established Chaowei Caring Foundation, which
is the first love and care foundation for the associates in the battery
industry. The foundation aims to help associates and employees
with difficulties. The donation reached approximately
RMB2,800,000 in only one year.

services to Taihu Lake
Bicycle Racing tour for
four consecutive years

AR B TOMBBATI [ NBRR - A1F
E) ARLH [NA ] XL BF RS
B —F-ATEARERRIGRR Y
BBERABRIGRDEE S ARE257.88
T WEMN EERMOARESSE
7'[,0

)

EETFRRAK BT
B - SERHARKTO
ZEIT 83,2008 AR

been implemented for
seven consecutive years,
donating over
RMB700,000 every year
and helped more than
3,200 students to
complete their studies
smoothly

EELE
Seven
consecutive
years
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A Donation to Huaikan Village for traffic signal facilities construction

BRI B E R RIEER

A Donation to villagers living in Hongxing Bridge who A Donation to children of single-parent families

suffered from leukemia RERRENRTLIBENS

RIE/NEBMBOR RIBK

A Donating books and materials at the “Giving Love and A Establishing the first care and love foundation for

Care, Realizing a Dream” Activity associates — Chaowei Caring Foundation in the battery
[BREOENER] BERYED industry

RUBBITELAERZHBERS —BRREES

A Assisting the Anti-cancer Association of Changxing A Donating RMB2,600,000 at “Love at Changxing”
County Philanthropy Activity
B RESZTEGE [BAERE| ZZ2REG LBARARK 26008
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Supporting Education
BEZ

Chaowei firmly believes that investing in youth education is crucial BEEE  BESEHEHRTENERRT
for the long-term sustainability of the community. While BERRIFFTEE - EIBHEBRHE

strengthening its support for basic education, the Group also R NEENERESHRISHENERE o
actively promote the development of scientific education.

ZORY ﬁL#ﬂH’l
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A Donating air conditioners to Blue Sky Migrant Workers' A Organizing activities to popularize scientific knowledge
Children School to improve school environment in Baogiao Center Primary School
AERRT FHERBHEZEN  wESRRE BEEHL/NERBRREIEE HES

A Assisting kindergarten under government departments in A Baogiao Center Primary School and Blue Sky Migrant
organizing Children’s Day Activity Workers’ Children School jointly established
BB R4 T BB S —EE "Campus+" platform

BRI ENERRT FHRERARTE [RE+] Fa

A Lightening “Little Wish” of students in need A Organizing “Glory Student Assistance” Activity for
SREETF [HURE] seven consecutive years

BECFRITAVHRES
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Case Establishing an assistance team to carry out supporting work in Yancheng City disaster areas

'Y A UED MR ERE T

In June 2016, a heavy hail and tornado stroke Funing County, Yancheng City, Jiangsu Province. A large number of
civilian structures, workshops, and school classrooms collapsed. Some roads were blocked. The situation was severe.
The Group immediately established an assistance team to carry out relief work, transferred four trucks and shipped
500 boxes of waters, 2,000 barrels of instant noodles, 182 clothes, and certain daily necessities to disaster areas.
“E-RFAA IHERTEERRERKE  BBRAFARRAE RERE - BE - 2RUEEISF - Ho@ER
BXME - WBIEERIK - NEBMRKILIEE)/MARERBENTTE) - FHB 4T EE I EEH 500K - 2,000 BEIRME -
182 KR M AR D R A mEERMERE AR -
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Taking Part in Volunteering Services

1’ & & RIS

The Group has continued to serve the communities through
multiple means, including community and charitable services,
donations, fundraisings, sponsorships and employee volunteering.
Adhering to the concept of “Voluntarily serving the community,
sharing love to the society”, the Group has served the community
at large, the elderly, youth and children and actively encouraged
volunteerism and community involvement.

AEEFBERBTRBERBLE  BFEL
BREAZRS  BE - S5 BPRETE
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A Participated in “Less Driving on the Way to Work”
large-scale public welfare campaign

20 LY EVRE| REAREEED

A Providing support to mentally handicapped and left-
behind children

A Providing battery maintenance and testing special
services

REE BRI ERES

A Providing volunteer services to Taihu Lake Bicycle
Racing tour for four consecutive years

REERENBTREREED

A Blood Donation Activity
BB ED

s W
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A Carrying out “Treatment of Five Water” Activity with
villagers
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Case The Group established Red Cross Society
= REERIA+FE

In November 2016, Red Cross Society of the Group cum Huaxi road Red Cross volunteer service team was
established, with the aim of fulfilling corporate social responsibility, carrying forward Red Cross spirit of “Humanity,
Love and dedication”, actively carrying out public welfare activities, promoting public welfare career as the
company'’s regular work, truly giving play to the function of the Red Cross Society of the Group, and spreading love
of the enterprise. The Group has become the first enterprise in Changxing County that established the Red Cross
Society.
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Looking into

=2

In the future, Chaowei will continue to put innovation at the core
position in the enterprise’s product and business development,
constantly consolidate its leading position in the industry through
optimizing the distribution of industries, improving innovation
ability, and elevating product quality and customer satisfaction.
Meanwhile, in combination with harmonious and symbiotic culture,
the Group will establish and optimize the enterprise’s standardized
management system, and formed an effective management
organization. It will establish a sustainable development layout for
the enterprise and ultimately fulfill Chaowei’s mission of
"Advocating green energy and perfecting human life”.

Chaowei will continuously pay attention to energy usage and
global warming, improve and promote green production and
operation processes, improve the recovery rate of waste materials,
implement energy saving and emission reduction. Meanwhile, it
will continuously and actively exploit innovation in the field of
new-energy, develop usable energy that is more suitable for
environmental development in the future, advocate green life, and
motivate the public to fulfill green responsibility.

In addition to protecting employees’ interests, safety and health,
the Group will continue to build a comfortable working
environment, care about the development of the employees and
their daily life, improve employees’ welfare, and bring more
happiness to the employees.

It will implement “the spirit of ingenuity” in the entire product
cycle, research into high quality products that meet green energy
development in the future, forge a more comprehensive quality
control system, establish an effective service mechanism focusing
on customers, and add more meaning into products.

It will create social well-being for the operating places, drive
development of neighboring areas, and take part in public welfare
charity. In 2017, it will continue to expand the scope of Chaowei
Caring Foundation, intensify the building of voluntary team and
facilitate harmonious development of the community.
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ESG Guide Content Index
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Aspect Indicator No. Pages
B BRI BHR
General Disclosures 19 Promoting Green Production Processes
—REE HERETE
20  Pushing Forward Green Operation
HEREES
A1 A1.5 19 Promoting Green Production Processes
Em'issions RBge TR
Bt 20 Pg\shing ngard Green Operation
HEREES
Al.6 20  Pushing Forward Green Operation
HEREES
20  Advocating Green Life
BB
General Disclosures 20  Pushing Forward Green Operation
—REE MR EES
20  Advocating Green Life
A2: (B
Use of Resource
BEE A2.3 20  Pushing Forward Green Operation
HEEREES
20  Advocating Green Life
BB
General Disclosures 18  Adhering to Green and Practicing
A3: — R E Environmental Protection
et A BRGE  EREHRE
'iaﬁ”al Resources A3.1 18  Adhering to Green and Practicing
RRRRRER Environmental Protection
BEne  BRRERE
General Disclosures 23 Adhering to Legal Employment
B1: —RRIRE BFARIER
Employment
BE B1.1 23 Adhering to Legal Employment
B TERER
General Disclosures 25  Care about Employees’ Safety and
— MR Health
IETIZ2RER
B2: 27 Care about Employees’ Life
Healthy and Safety BEEIAE
BERLE
B2.3 25  Care about Employees’ Safety and

Health
BEITE T L2 RER
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Indicator No.

BRI

B3: General Disclosures 24 Helping Employees’ Development
Development and — MR EE BHhEIER
Training
TR R EG
General Disclosures 23 Adhering to Legal Employment
B4 - —RKE BFAHRIER
Labour Standard
TR B4.1 23 Adhering to Legal Employment
BT A HIEE
General Disclosures 17 Promoting Win-win Corporation with
BS : — R E SuRpEL;eE y PR
Supply Chain R R EREIELR
'\ftanag'iTent B5.2 17 Promoting Win-win Corporation with
{/ \}EE\&@ B i% Suppliers
REREEEEIELR
General Disclosures 11 Adhering to Ingenuity and Improving
—RRHEE Service Quality
BEEL - RIARERE
B6 : B6.2 14 Focus on Customers’ Experience
IR EasEs
Product Responsibility FEEFER
EmEE B6.4 12 Providing High-quality Products
REEDEM
B6.5 14 Focus on Customers’ Experience
IR, RR
General Disclosures 7 Anti-corruption
— R RES
B . B7.1 7 Anti-corruption
Anti-corruption -
P =05
k&S
B7.2 7 Anti-corruption
R&3
General Disclosures 29  Caring about Public Welfare, Enhancing
—MRIREE Social Well-being
AL BE SR
B8 : B8.1 29  Caring about Public Welfare, Enhancing
Community Investment Social Well-being
HEKRE AL BE S AL
B8.2 29  Caring about Public Welfare, Enhancing

Social Well-being
HODm - BT R
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