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About This Report

The Group has always focused on sustainable development.
In order to more effectively give our stakeholders a better
understanding of our performance, the Group has decided
to publish this report — our first Environmental, Social and
Governance (ESG) Report. Our core governance philosophy is
to “Cherish the Earth, care for employees, serve customers, and
contribute to the community”. The Group's operations are all
concerned with protecting the Earth, including through the use
of non-toxic materials. The electric vehicles (EV) that we provide
are also clean energy products that reduce the use of petrol
and diesel and the associated emissions. In order to provide
employees with a platform to develop their potential, we operate
a fair system of promotion evaluations and provide appropriate
training to employees. The Group also values satisfying customer
requirements and does not permit the sale of any products that
do not meet quality inspection standards. The Group is also
absolutely committed to giving back to the community while
engaging in business operations. We continue to communicate
with communities to discuss the most appropriate community
contribution solutions.

Scope of the report: This report is an annual report and was
written with reference to Appendix 27 (Environmental, Social
and Governance (ESG) Reporting Guidelines) of the Hong Kong
Exchanges and Clearing Limited (HKEx) securities market listing
regulations (Listing Regulations).The report period is from 1
January 2016 to 31 December 2016, the same as for the Group’s
annual financial reports. This report covers the Environmental,
Social and Governance (ESG) performance of the Group's car sales
business operations. The Group’s main manufacturing base in
Lianyungang was the key report data collection point.
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Communication with Stakeholders

The Group communicates with and supports stakeholders
through a two-way model, in order to achieve joint growth.
Our major stakeholders include employees, customers, investors
and suppliers, all of whom we share the latest information with
via email, telephone, site visits and communication meetings
during the course of our day-to-day operating practices. We
have dedicated email addresses that make it easy for employees
to share feedback and opinions. We provide after-sales service
hotlines and perform customer satisfaction surveys, so that
customers can “buy with peace of mind, check at any time, and
express their opinions”. The group holds a Shareholder Meeting
every year, providing shareholders with a key channel to find out
about the Group’s development plans and results. We regularly
evaluate supplier performance to facilitate continual improvements
and innovations in our supply chain performance.

1. Environment
1.1. Managing Emissions and Leading by Example

The Group supports China‘s national environmental
protection strategy by supplying electric buses
complemented by fast-charging LTO battery systems.
We advocate a philosophy of “Economical use and
reducing emissions”, and implement a variety of
environmental protection policies and measures in our
operations, including:

1) We use energy-saving light bulbs, while
all departments implement a principle of
“Management by the on-duty staff”, in order to
foster good habits in terms of turning lights off
after use;

2)  Strict control of air conditioning temperatures
prevents excessive energy consumption and
extends the life of air conditioning units,
reducing the amount of waste electronic
equipment;

3)  We promote economic use of water and monitor
all our drinking water machines to prevent
leakage and wastage of water resources;

4)  We use cleaner production techniques to reduce
the use of water in production and increase
water recycling and reuse;
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5) We implement a waste paper recycling and
reuse programme and use double-sided printing
to reduce the amount of paper used;

6) Nobody is allowed to smoke in the office,
keeping the air in the premises fresh and clean;

7)  We prioritise the use of local suppliers, as local
suppliers create lower carbon emissions during
delivery than those in overseas suppliers;

8)  We select non-toxic, harmless, odour-free
materials for new builds, expansion and
rebuilding of factories, as well as for new
equipment and tools;

9) We control the usage of aluminium cans and
plastic and glass products, and increase the
recycling and reuse of such products;

10) We are replacing plastic products with
environmentally-friendly, biodegradable
materials;

11)  We separate solid waste for storage by type, so
that it can be reused in a rational way based on
the properties of each type of solid waste, while
the portion that cannot be reused is collected by
registered recycling organisations for recycling
and processing.

The Group strictly complies with the laws and
regulations governing emissions and effluents, and
no major cases involving breaches of such regulations
occurred during the report period.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2016

EREEADKERLE@S
B BRERRERE

LR A TR R E A

& R ERZERIBH

BERERSHHEER AR
7R b {1 R R R 4B B B AR Y
BRBERBUSSML R K

HIE R R R
WikiE BAK EARS
MERKAQIE

mhlintE BB RINEHE S
MR E 1B AN G R @ U
NEBFAMA:

158 FRER IR AT 3 AR A0 #1 BH (R

BRBRM:

DEEHRERERY  RiF
EREREEMNOEL
BEMWBNA TEENA
B - I A i B PR [
I8 o

AEBEBETHRYOERE
B EEHRMA ORBREEAN
EHIZRM



1.1.1 The Types of Emissions and Total

1.1.1 N EER B EREAL

Greenhouse Gas Emissions HE
Energy Type Consumption CO: Emissions CO2 Emissions/Person
BERER KHE B E [:3:7:6 VN
Petrol 15,565 L 35.2941 tonnes CO:z equivalent 0.4468 tonnes CO: equivalent

i 15,5657 352041 = EikE 8 04468 AL IRE 2
Electricity 138,112 kWh 101.6090 tonnes CO: equivalent 1.2862 tonnes CO: equivalent
T 138,112 F R &5 1016090 — A/ i E & 12862 G/ it E &

Total: 136.9031 tonnes CO: equivalent 1.7330 tonnes CO: equivalent
5t 136.903 1 —RILHEE 17330 —FLHESE

1.1.2 Total Amount of Hazardous and Non-
hazardous Waste, and Effectiveness of
Waste Reduction Measures

112 BEREZERYHRER A
JEEFE e B9 3K

and collections have been increased,
for example: additional waste paper
recycling bins were added to collect
waste paper, and a recycling firm was
appointed to collect the waste paper.
PEREEY UERRPERE I
m:EREAEREREES TR
BHEREETIRE

Type Quantity Quantity/Person | Reduction Measure Waste Reduction Effectiveness

bikd HE BE/A BEEE RERY

Hazardous waste 0 tonne 0 tonne Choosing non-toxic and non-hazardous | Zero hazardous waste materials.

BEEED 0% 0l materials for production. THERED-
ERESEZOLENH-

Non-hazardous waste | 0.9286 tonne 0.0118 tonne Waste materials are sorted by type | 1-tonne reduction in non-hazardous

BEEED 0.92861 0.01181 and the number of recycling bins | waste materials, considered

effective.

EERZWAD TR AFHM-

EEEMARAT BE  HERERRE 2016

05



06

1.2 Valuing Resources

The Group values our precious resources and
implements policies for green offices and green
production management. As well as cooperating
with these policies, our employees have sufficient
awareness to proactively make sparing use of
electricity, paper and water resources. For example,
our employees all work to implement a paperless
office by sending documents in electronic form
whenever possible, in order to reduce the amount
of waste caused by printing on paper. On the car
production front, we promote green production;
this means we not only comply with national
requirements, but also achieve the so-called “four
frees” in our production activities — “no toxic or
harmful materials are produced, and no waste water
and harmful gases are emitted”. We also refrain
from using paper or plastic materials for production
packaging, thereby reducing the use of precious
resources.

1.2.1 Indirect Usage of Energy and Water

1.2

VER EBER

AEERRER BIRERAD
ERREGFCEEEE - RFW
BETHERGEEHET #Hea
HEBHDIEE EMKER I
e BTHEZREERERA X
HEREEEERETXHE - D
MRDIED ERORE - HETHEAE
I RSB AR EER AT
BERENR  XeeEBmE— [ &
SMEZYEEE EREKNERE
RPFIR] A - AR AE AR
BB AHELERSK  EMEE
LD EERNAE-

1.2.1 BEZEERRAZERIEFE

Resources
Type Consumption Consumption/Person
ki) B]E KE A
Electricity 138,112 kWh 1,748.25 kWh
W) 138,112 T BB 1,748 25T R &5
Water 171 m3 2.16m?
K 17132 5 K 21632 J7 K
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1.3 Environmental & Natural Resources

The Group is acutely aware that the planet is facing
a resource crisis, and as part of the Global Village,
we cannot put ourselves beyond efforts to tackle
such issues. For this reason, we are engaged in the
following environmental protection activities and we
promote environmental protection to every category of
stakeholder through a variety of channels:

1) Our production technologies and processes
comply with national technical standards,
reducing the negative impact on the surrounding
environment;

2)  Our products comply with national
requirements, and are non-toxic and non-
harmful when used normally;

3)  We work with environmental groups to teach
employees how to take care of the environment
in their day-to-day production activities;

4)  We use posters to promote the use of eco-
friendly measures to our contractors.

1.3.1 Major Effects on the Environment & Natural
Resources and Management Actions Taken

While we have already implemented green
policies and take measures to reduce emissions
and consumption, our production requirements
mean that production still has some slight
impact on the environment and natural
resources. For this reason, we held a range of
different green activities in 2016, with the goal
of utilising the events to increase the Group’s
positive impact on environmental protection.
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Activity Type and Name
EDERREE

Activity Content
EBAE

Activity Performance

ERRER

Internal green activities: Employee Tree
Planting Day
RFWEEED: BTEMA

Planting trees together on empty land

=i — R

10 trees were planted

1ER0R

The significance of this activity
was clear, and the scheme also
encouraged more employees to take
part in subsequent activities.
AAEDER HEEBELEIL
BT RES.

Support green activity organized by the
green organization: Marine Debris

Clean-up Day
TREEERENNEEED  BFR
BEH

We organised a team of volunteers to

help the Cangwu Evening News Coast
Clean-up Volunteer Team to clean
up debris discarded in the sea, and
promoted the activity to our suppliers/
contractors

REETH FOERBRBERERR

TEFRESHR - YAE SR,/ &
HHEEED

We cleaned up 5 tonnes of debris
from the sea

BB T SWEE AR

More organisations became familiar
with this campaign

BEREBERNED

Support green activity organized by the
government: Clean Water & Green
Mountain Environmental Charter

SIHRBTERNGEEES : HKELRR

HE

We supported this national charter for

environmental protection

IHAFRERENE

The charter was supported by 15
organisations

HHEGRISHBES

Support green activity organized by
business partner: Environmental
protection talks for Suzhou Fanglin
customers

SREBBHBROGZEED : BMAK
B HRRBE

We sent employees to attend the talks

T B 7 7

Obtained information on our
customers' latest environmental-
protection activities
EERFPHRMERDM

We demonstrated our support for
our customers’ environmental-
protection activities and increased
the cohesiveness of environmental-
protection efforts in our supply chain
MEFYREMEARRED N X
o IR MR R )
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2.

Caring for Employees 2. RIERT
2.1 Employment 21 B

We were involved in no breaches of employment BMEREHRELBERTEME

rules during the report period. This is because we &R BR BRMREIASEER

regard employees as the lifeblood of the Group and ik ZRPBRETEZARTER

actively work to implement a range of equality and BITRMECE EE LML

employee welfare policies to enable our employees FEHITIE-RMEEIAALESE

to work in a happy and healthy environment. We 2B REREREEEREKRR

respect the principle that all people are equal; as long SEERkERE  THREFHR -

as an applicant complies with legal and statutory MR R MR - F

requirements and the Group’s needs, they will EEEFE - HENERRELE

be recruited by the Group regardless of age, sex, FBPReERETRRAEEA

ethnicity or marital status. This principle also applies to MEZGRMG ~TgRAMEZE 0

employee promotions; the main conditions considered MR REKRELR - EEITREFMG

when awarding promotions involve employee - BT CRIKBER) %8

performance, and we are not influenced by other TREFERIREE A A JERBE o tEON

criteria such as sex or ethnicity. In terms of employee BMER (TIEEEFEHE) -

welfare, we operate a Retirement Policy that allows WIRE THA ZEHREFEIRE RER

employees to safequard a livelihood when they retire. AREE - TR T EERE

We also have a Work-Life Balance Policy that ensures AR -

that employees have spare time to rest and relax with

their families. The tables below summarise the group’s

employment situation.

2.1.1 Total Employees and Turnover by Sex 211 BRI E D HE THEE K
Sex Number of Employees Employee Turnover
-3 BEIA® BIRKts®E
Male 55 1% 45 17.8%
Female 21 34 5.9%
Total Employees B T #28 79

EEEEMARAT BE  HERERRE 2016
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2.1.2 Total Employees and Turnover by
Employment Type

212 BIEREZYSHETHEY
Rtk

Employment Type Number of Employees Employee Turnover
EEHE BETA® BIRktbsE
Full TimeZ B 79 12.7%
Part Time %% 0 N/A i
Total Employees § T #18; 79

2.1.3 Total Employees and Turnover by Age Group

2.1.3 HFBAFIE TS TEZ

We care for our employees not only in terms of
equality and welfare, but also in terms of their physical
and mental health and safety. Employee safety is an
important aspect of our operations. For this reason,
we provide employees with occupational health and
safety training to increase their awareness of safety
issues. We also provide employees with appropriate
safety equipment to protect them from suffering
injuries at work. We worked hard to achieve “Zero
Accident”, and there was no incident involving
violations of health and safety regulations or industrial
injuries during the whole of 2016. The Group has
formulated a programme of continuous improvement
and regularly reviews health and safety performance
to enable us to maintain our record of “Zero
Accident”.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2016

Rk
Age Group Number of Employees Employee Turnover
FERHER BETA® BETIM%ktb®
18-30 38 15.8%
31-40 33 0
41-60 8 0
=61 0 N/A i@ A
Total Employees & T {88 79

2.2 Health & Safety 22 RBEHEZE

BMEZET WAIEETFERE
MEME TR N E S BEBERE DR
BEEZE BTIZ2RARMNE
O 2R BARE TR
HEZ ARSI E RS %
2EH-ZIN RS R/BETRH
HEENRERE RELGBRHE
THEPZEEGE-BMHF[ITHE
TEW] E20165FBF REE
RigEEZ2ERKE TEE
R-EETEURHBEREHE  EH
AHEB TR L 2RI EHFIEER
BREITTHEZTER] AR



22.1 We have undertaken the following
measures and activities with regard to our
employees’ occupational health and safety:

221 $tHETHHBEFFHEL
2RI T U T R
EE:

Name of
Measure/Activity Performance Review
i, EFHEE R A&

Performance

Review Frequency

BRI AE

Performance Review Evaluation
Follow-up

B AR (B

OHSAS 18001 Occupational
Health & Safety
Management System the prompt discovery of any

OHSAS 18001 B ¥ k& issues.
2EBRZ REIFHETANTE ERE

Bt AR -

The Company regularly performs
internal reviews to allow

Once per year
551

Familiarise employees with the
content of OHSAS 18001.
15 8 TAEOHSAS 18001718

w
0
A

Provide occupational health | The effectiveness of training is
assessed using drills.

BEER FHEBIIK

and safety training
REBERERZ 2

Once per year
BE-R

Regular clean-up drills.
ERTHER

Recreational Activities

BREEY

Create opinion surveys to
evaluate the effectiveness of
activities.

HEREHAE FEEPHHR-

Once per year
551

Revising the activity plan based on
employee opinions.

REEIER EWEHHR.

Employee Communication | Employee suggestions are

Once per year

The activity plan is revised based on

2.3. Development & Training

We would like our employees to be able to grow
together with the Group and work hand-in-hand
to create a better future. The Group has developed
a long-term employee development system that
continuously provides employees with job skills
courses targeted at employee needs, with the goal
of increasing their workplace performance and
providing them with a smoother path to promotion.
We have proactively rolled-out an “Employee Joint
Growth Model” that allows new recruits and junior
employees to be mentored by experienced employees;
the mentoring and communication process also allows
more experienced employees to develop new thinking
and improve their own abilities and knowledge.

Channels regularly collected by email. BF-R employee opinions.
ETERmEE EHRBSEKEETRE REEIER EREPHR-
23 BRRIFI

RMFHLE TREMAEE LK
E BFAETINRK - £EH
REHETHREH FEHY
BEIZE RBHITERTGRE B
MERAMPINBRIS R W
EFBBNEFRR HMER
BEAIBIERKERER] VIE
ETSHABE IS KHRYE
EMETES TEEREHR &
B U8 TR mBE
R RE NEBEMES
T 583 S5, -
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2.3.1 Percentage of Employees trained and
Average Training Hour by Gender/Employee

231 BMFIRETHEFIZ T HZ
FIET B HRTHEZN

Type FIIRFE
Percentage of
Gender/Employee Type employees trained Average training hour
HR RIS EENEIESL | EIRBIEIFYEE
Male 5% 100% 4 hours 47\
Female Z 1% 100% 4 hours 4/)NB5
Senior Management & & 12 B 100% 4 hours 4/
Middle Management & 4% & 12 |E 100% 4 hours 4/)\B5
Junior Employees ¥4 & T 100% 4 hours 4/NE
2.4 Labour Standards 24 B IA|

The Group is committed to only recruiting adults over
18 years of age and uses absolutely no child labour.
We abide by the relevant legislation concerning labour
standards, such as China’s Labour Contract Law,
and we were involved in no cases of violations of
labour standards during the report period. The Group
respects human rights and believes that employees
should receive our protection, and should not be
subjected to forced labour by Group employees of any
level.

2.4.1 Recruitment Practice Measures to Prevent
Child Labour and Forced Labour

REBEAREIASEBISHEU LD
BREAN BIIEFEET - HVEST
B35 TR 7 F8 A - ] an [
NE) (BEERNE) - EHREHME
R W8 BB EAME RS TR
MEF -EBMBEAR RAEET
JESZ R AIRTE - T FEM SR [E (Efr] F

BHE THiE%E-

2.4.1 1HEIEBIR91E its i B T
RIBEHET

Measure Content of Measure
B BEANE

Performance Review

B

Performance Review
Frequency
RMFAE

Measures to Prevent Child | The HR Department excludes all
job applicants under 18 when
reviewing CVs.

ANERBEFERERE &
S F RIS AT 8 TIEE
BE-

Labour

BB TH

Child labour checks and reviews are
conducted every year, and the
actual age of employees can be
checked on the official website.
We have not employed any child
labourers since these measures
were introduced.

BEETEIRSER JEAK
BETEEFk- BHEMEIUA
B BAEARBRAENEL-

Child labour checks
and reviews are
conducted every year

BRENETREEY

Measures to Prevent Forced | Employees must submit work

The HR Department checks

Labour hours to their line manager the work hour records once
B LE 58 54 T i every day per week, and any excessive
EIFBAERTIERYTEE work hours are immediately

& L7 investigated.

ANERFEESHRE—RIEN
B mERBEER €Y
AHE -

Once per week

= N
FEH-R
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Supply Chain Management

We have always managed our supply chain effectively; we
use continual communication, including conference calls,
visits, meetings and email, to ensure that the supply chain is
operating in a healthy way and that the products provided
by the Group comply with or even exceed stakeholder
expectations, in terms of both safety and quality. The
Group's supply chain management incorporates ESG
concepts by requiring suppliers to comply with the social
responsibility standards that we set, such as safety standards
based on national regulations, environmental protection
performance standards, and successful social responsibility
performance. We conduct regular evaluations of social
responsibility performance and discuss the relevant issues;
for example: at the start of 2016, a supplier proposed
on-site guidance for the assembly of a particular part to
reduce wastage rates, so we conveyed this information to
the Production Department and arranged for the relevant
training and guidance to take place. We have added
environmental protection performance to our supplier
selection criteria, in order to increase environmental
protection awareness among suppliers. The Group’s supplier
situation in 2016 was as follows:

3.1 Number of Suppliers by Geographical Region

prEaEE

B —EARUE R e - @B T
MERBRE BRERSRE R EF
REBE  HERHEEEEREELERE
BEERENERNLTE REEWEEN
AEREBUFNHENE KEERE
HekERBRLTRHERERS
EXRHEHTERMRENHEEE
M MEKBBERRENRZ 2R R
RERRRBEHEEERAKNSF-
e TR EL @ EERIVETT
fl - RAJHERESETE - B0 : 201654 -
HERMR LRGSR ERTHIAR A
FRARERER . AL EEEERTES
F- A BHE I R IE 8 - R B R
FHE - BPIMARRRESES —HE
RS ADNSR B R RO IR IR B ik o Y
201645 REMHEEBHNT

3 BB SNHEEHHE

Breakdown by Region
BERS

Number of Suppliers

HERHE

China
A

45

United States
x

Total
B3t

46
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Responsibility to Customers

The Group understands that it has a responsibility to
customers, and in order to fulfil this responsibility, it is vital
that product quality and safety reach standards-compliant
levels. We use quality testing and safety checks to strictly
monitor and control the level of quality compliance for
the products we sell. When we are selling a product,
we promise to only provide the customer with genuine
product description information to prevent the customer
being misled. We continue to fulfil our responsibility to the
customer after a product has been successfully sold, so we
provide an after-sales service to make it easy for customers
to make enquires. We never avoid responsibility if there are
any issues with the product; we actively communicate with
the customer and will investigate product recalls. Based
on the responsible operations described above, we were
involved in no breaches of regulations relating to product
liability in 2016; neither were any recalls required due to
safety or quality issues for products that had already been
sold or delivered.

To implement excellent customer service, we have set up a
telephone complaint mechanism, and all issues are followed-
up and dealt with by the After-Sales Service Department,
so that customers have “Channels to submit complaints
and smooth resolutions to any issues”. We also conduct
customer satisfaction surveys to allow us to analyse the
level of customer satisfaction and make improvements. In
order to safeguard consumer data and privacy, we have
appointed Internet Security Administrator to perform regular
maintenance and inspections of the Group’s networks
and computer equipment and ensure that the systems are
secure. Our Internet Security Management team performs
evaluations on a monthly basis, and if any anomalies are
found in the system, they are dealt with in a timely manner.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2016
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4.1 The Group's Practices relating to observing 41 AEBHEERRENBEES

and protecting intellectual property rights B #9184
Frequency of
Effectiveness
Practice Action Content Effectiveness Evaluation Evaluations
" THARE BB BN HAE
We do not buy fake | We are committed to not purchasing | We conduct regular internal | Once per month
products pirated products and all software reviews to check that | #A—k
TeBERRER used in our offices is genuine. employees are not secretly
RAHETSBEARER FTE | downloading pirated software.
MAEANRBEAER. THETARERZ BEEIR

ARLETHERYE

We do not use unauthorised | We are committed to not using | The relevant departments | Once per month

third-party photographs photographs without third-party regularly check that the | #A—K
TERMBAEE=FREN | authorisation, and all photos |  company has copyright for all
il are provided by legitimate photos used.

photograph-holding companies. | 1B EZE R RIFAER
BMEETEERACE=EE | REABME-
WIER - ERREEENER

RARERY.
We do not use unauthorised | We are committed to ensuring that | The relevant departments | Every six months
third-party designs none of our publicity materials or regularly perform spot-checks | H+F—X
TERAREE=FEEN | product designs involve plagiarism, | to ensure that the company
B and we require all employees to owns the relevant designs.

have an awareness of intellectual | 1BEIEPPIE ARG RTBR
property (IP) rights and maintain ARAIFE
the confidentiality of their own
designs, as all designs are the
property of the Company.
BMAHE LR MANSEREMSR
FERSRVE WERARME
BEIEAMBERES HaCHR
HRE - AAMERIBRAT
BE-
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4.2 Group Quality Assurance

Process and Recall

42 AEEEERTBEERERDE

Procedures LEEIE
Process Type Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
ARER B2 $H 53 SR E7 4] $H6
Quality Assurance | All raw materials | Products on the | Al finished products | Aftertest, the Quality | Only products with | Products with a non-
Process purchased must pass production lines must pass quality Manager reviews a compliant Test conformance Test
EERTAR tests conducted by are subject to IPQC and safety tests the Test Report. Report may be Report are recalled
a third-party testing before proceeding with FQC report | BETRKE ARE sold. in accordance
organisation before to the next step. performed by the PLBERRAR | RIREABHER with the relevant
storage. EEERIOER Testing Department. &o AAE- ProCesses.
FEREHRN RS PARRATRE | HANRLEAR WARSE T aRME
ERBEZ AR ARFAEAT— BASANRE R B ReRRAR
BB AIA S ZERRAFMA ETR
Process Type Step 1 Step 2 Step 3
BEER S8 52 ) $R3
Product Recall Process | Once recovered, discarded | Power storage cells that are | Discarded power storage cells
EmEiaiE power storage cells are subject | suitable for graded use are | that are judged unsuitable

to comprehensive evaluations
of their capacity, charge and
discharge characteristics,
and usage safety, and a
determination of their suitability
for graded use, recycling or
scrap is then made based on
the actual situation. (Graded use
includes: use in energy storage,
mobile power sources, and low- in accordance with the
speed vehicles). Group's requirements.

ElENBEEDNEETHNE | HHEBRNBEENEE
B ARERUEREAZR2N | IHEELETLENR
E HeRERERETES | U 28 RENEL &
At HEHRERETRAN | BARRURARZENER

subjected to the necessary
tests, sorting, dismantling,
and reassembly, and are
then labelled with our own
trademark to clearly show
that the battery product is a
graded-use battery; product
numbering and traceability
systems are then applied

for graded use must be
recycled in accordance with
the relevant requirements;
a registered recycling
company is appointed
to collect the wastes
in accordance with
regulations.

A BT R T R Y
BEPHESHREEBE
KETBENA EERLK
BENAREWEREER
MER BT MIZRE -

A -BENARBRE (BRN | ARKRNAEL LERR
R KEER BITRE | KSERRUERRBREL
AEREER) - BRRG
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Preventing Corruption

The company was not involved in any corruption cases
during the whole of 2016. This is the result of the Group's
cultivation of an employee culture that upholds professional
ethics and integrity. We require all employees to abide by
business ethics standards and commit to not engage in any
corrupt activities or bribery. If a conflict of interest arises,
employees can declare the situation to the HR Department
to allay any potential suspicion of individual corruption.
For positions that involve a relatively high risk of conflicts
of interest, the Group assigns dedicated personnel to
monitor the situation and ensure that absolutely no form of
corrupt activity takes place, including extortion and money
laundering. The Board of Directors also regularly discusses
anti-corruption policies, such as independent auditing policy,
contract approval policy and tenders policy, in order to
maintain our anti-corruption performance.

BILRS

R2016FEF  RfVRBESHERE &
EEEEEETREXBERETHAR-
BMERAAEE I HEETRRERE
A AT EREMNES BRI
MENZERIEN ETRAIRANER
EREEMS U RRESEREL -
HERANGZEHROBSRABRBL &
EeRkE AR UERMEBEMTY
ANBRITR BERYRRARE -E
EREEMRI LESHE  Hln%E
IZBIRER - A NBELBRREBRBR
S AERERR-
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5.1

Anti-Corruption
blowing Processes

Measures and Whistle- 5.1

BEEEREREFAR

Anti-Corruption
Measures
PBaFEE

Content of Measure

EEAE

Information Reviewed

FfERH

Performance Review

BT &

Independent financial
audit measures

BUZEBEER

Lianyungang Tianzhou United
Accounting Firm was appointed
to conduct audits.

ZRETARME A GHMES
P X8R -

Audit Report
BHEmE

The content of the Audit
Report is followed up once
per year to improve our
financial systems.

BE-R REGERER
B HEMBHES -

Disclosure of conflict
of interests
TR B R R RIEE

If there is a suspected case
of conflict of interest, the
employee must report the
conflict of interest to the HR
Department within two days;
channels through which such
conflicts may be reported
include face-to-face meetings,
phone calls and email.

MERNER BIREMAA
MANERIBRBMEER
AREEREEE BARE
e

The reporting process
and channels of
communication are
reviewed on the basis of
each individual case

REGHEER RTHARE
AREBEE

Once every year, the results
of the review are followed
up within one week.

BE-R REREER &
—EHRRE-.

Tender measures

RIREE

- Suppliers are invited
to submit tenders via
email invitations or by
announcements on the
Company website.
BREBHFRDBMUA
o HBEHEERE

- The number of suppliers
invited is determined on
the basis of the value of
the services, but at least 3
suppliers must be invited.
BREHNEERTESHRE
BNEE &P BHE3K

The supplier's documents
and performance shall
be reviewed and the
effectiveness of the
tendering is evaluated

R ERERRRE T
BRI

Suppliers may be replaced
once per year if their
services are found to not
meet our requirements.

BE-R MBERAEEN
RBERMPEIF €
WRHERE-

Contract Approval
Measures

BREIER

Contracts must be approved by
the relevant manager or the
CEO depending on their value;
any contracts already approved
must be reviewed by the
Procurement Department prior
to payment made by Finance
Department.

REGHNSE HRBLERE
Btk CHENERRED
B RBBESR TREHK
B

The number of contracts
which have not been
authorised by means of
a signature is used as a
reference

NREXREENGNEE
REE

The investigation for the
breach of contract is
performed once per
month.
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6. Community Contribution

The Group strives to serve the community, and the
Integrated Management Department is responsible for
dealing with matters involving community contribution
and associated communications. We incorporate issues
including the environment, labour requirements, education
and culture into community discussions, in order to
support activities/campaigns involving the relevant issues.
On 5 December 2016, the Company's managing director
attended the launch ceremony of the “Gender Focal Point
Network” initiated by the “Women's Commission”, as
a nominated representative in order to demonstrate our
support for industry-community activities.

7. Brand Success

As a responsible business, the Group values environmental
protection, employee safety and product quality; our sense
of responsibility has spurred us on to achieve certification
for ISO 14001 Environmental Management System, OHSAS
18001 Occupational Health & Safety Management System,
and ISO/TS 16949 Quality Management System.

Outlook

The Group has made determined efforts in all aspects of ESG
in 2016. By effectively implementing a system of integrated
management, we have obtained fruitful results in terms of
reducing waste, as well as reducing levels of harmful waste
to zero. We have always valued employees’ growth and
development, and strived to build amicable employer-employee
relationships. We strongly believe in the concept of “Mutual
benefit and interaction” with stakeholders, and we continue to
retain excellent levels of communication and collaboration with
them. For this reason, we will continue to build on our previous
results and make future progress in terms of our environmental
and social responsibility performance, while developing towards
making continuous improvements.

6. MERRM

REBHRNRELEE WHERE BRI
EETEERRBBREE - RMER
B BTER HERUEERNALR
REERE UZHEESENES RN
2016512 ASH  RRIMITE AR E
RESGNHEFER [FREHFZEE] R
ETRARIEITH [MERIREBE A S
#%(Gender Focal Point Network)El & &
XU TEERAT G-

7. R

TEBAEAGE SEERRKR B
ITZ2HEREDS ROV ER #
FHRMZRISOI4001IREEEE R
OHSAS 18001 ¥R L2 EHER K
ISO/TS 16949 B EE B X -

201645 AKEERR g MEA T E N
H—EME N BB EEBRNEN
it ERED MESREER  WiSHEE
EMRERART - —EHUK BHMEBREIHN
PREMER BRI 2 RS ER TR EIREE
FoRMRERFNEN [EEENES ] E
D EBREMMRFRSBBRESE Bt
HAIAS TR IO R IRE RGBT ENE
B WA ESE /RPN BRI -
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HKEx Environmental, Social and Governance FEBMEZMRE HBE8RELERE

(ESG) Reporting Guidelines

#E51%51

Main Categories/Aspects of
the ESG Reporting Guidelines

ESG Report Section

Page Number

ESGH &5 EBRE, RE ESGRERM RE

A. Environment

A. RIR
Aspect A1: Emissions Environinent 5_¢
BEA1 R RIE
Aspect A2: Use of Resources EnvironTent 6_7
BEA2 - BRER R
Aspect A3: Environment & Natural Resources EnvironTent 7_8
BEA3 - BERXARKR IRIE

B. Society

B. &

Employment & Labour Practices

BREZSTIER
Aspect B1: Employment Caring foi Employees 9-10
BEB1: B BIEE T
Aspect B2: Health & Safety Caring foi Employees 1011
EBEB2 - #RERZ MEET
Aspect B3: Development & Training Caring foi Employees 1-12
[BmEB3 : & & R il BiEaT
Aspect B4: Labour Standards Caring foi Employees 12
[BEB4 - FT#E| BIEET

Operating Practices

BERA
Aspect B5: Supply Chain Management Supply Chain Management 13
[BEBS - EESER e 5 i 38
Aspect B6: Product Responsibility Responsibility to Customers 14— 16
[BEB6 - ERTEE HEFWAME
Aspect B7: Anti-Corruption Preventing Corjuption 17-18
BEB7 - RES higl=V5]
Aspect B8: Community Investment Community Contribution 19
[BTEBS it EE Zaa=g=1:)
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