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About Us

Allan International Holdings Ltd. and its subsidiaries
(hereinafter referred to as “Allan International” or “the
Group”) is headquartered in Hong Kong with production
plants in Guangdong Province, China. The Group is engaged
in household electrical appliances manufacturing, and provides
OEM and ODM services for various worldwide well-known
household electrical appliance brands.

Products sales are divided into four operation segments:
Europe, America, Asia, and other regions, among which Europe
accounts for 50%, Asia 25%, America 23%, and other regions 2%.
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=ZREE Customer satisfaction depends on quality
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B gefE FE kg m Save energy and reduce consumption to pursuit lean

BRTEAERRE Abide laws, focus on safety and health
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FHEDUER R Continuous improvement helps development
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About the Report

This report is the first “Environmental, Social and Governance
Report” published by Allan International, which discloses
the Group’s measures and performance in the past year on
different sustainable development topics in a transparent and
open manner, and shows the strategy and commitment of the
Group about the sustainable development, so as to increase
stakeholders’ confidence and understanding on the Group.

Reporting year

All the information in the report reflects the performance of
Allan International in environmental protection and social
responsibility from 1st April 2016 to 31th March 2017. In the
future, the Group will release the Environment, Social and
Governance Report annually for public review from time to time.

Scope of the report

This report focuses on the operation' of Allan International’s
plant in Zhongkai Hi-tech Industrial Development Zone, Lilin
Town, Huizhou City, Guangdong Province, China (“Lilin Plant”
or "the Plant”). The Group will expand the scope of disclosure
to fully cover all operations of the Group as and when the
data collection and work on the environmental, social and
governance aspects becomes more mature. This report does
not include the disclosure of environmental key performance
indicators. However, the Group will conduct carbon assessments
next year so as to further refine and standardize the reported
indicators.

Reporting standards

This report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “Guide”) issued
by the Stock Exchange of Hong Kong Limited (the “Stock
Exchange” or "SEHK"). This report provides a simplified
overview on the environmental, social and governance
performance of Allan International. The information in This
report is derived from the Group’s official documents and
statistical data, as well as the monitoring, management and
operational information provided by subsidiaries of the Group
according to its related regulations. The last chapter of This
report has a complete content index for quick reference. This
report is prepared in both Chinese and English languages, and
it is also available on the Group’s website www.allan.com.hk. For
any contradictions or inconsistencies between the Chinese and
English versions, the Chinese version shall prevail.
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Allan International’s continuous improvement depends on your valuable comments on the
performance and reporting method of the Group. For any questions or suggestions on the

report, please email to info@allan.com.hk, which will help us continuously to improve our
environmental, social and governance performance.
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It is operated by Huiyang Allan Plastic & Electric Industries Co. Ltd. and
Artreal (Huiyang) Manufacturing Limited, subsidiaries of the Group.
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Chairman’s Message

| am pleased to release the first “Environmental, Social and
Governance Report” of Allan International. This report not only
symbolizes the Group's new milestone in the environment,
society and governance, but also serves as an important
platform to convey the Group's policies and progress in
sustainable development to all stakeholders.

Allan International was founded in 1963 as a local plastic &
moulding manufacturer in Hong Kong, and we have grown into
a large electrical home appliance manufacturer with clients all
over the world. During our development, Allan International has
been adhering to business practices of respecting moral values,
employees, communities and natural environment.

We are aware of the profound impact of global warming on
human society and natural environment, and the importance
of reducing carbon emissions and resource consumption.
While strengthening brand competitiveness, we are committed
to minimizing the impact of our business operation on the
environment. On resources conservation and pollution
reduction, we have obtained ISO14001 Environmental
Management System Certification and ISO14064 Greenhouse
Gas Management System Certification, so as to ensure that
environmental protection is incorporated into the Group's daily
production management.

The Group believes that talent is our number one asset creator.
We are committed to provide employees with a safe, fair
and sustainable working environment, for the growth of both
employees and the Group. Health & safety is a very important
part of the plant management. We have developed a sound
health & safety management and fire safety management
system, and we also provide staff with comprehensive safety
trainings.

Allan International will continue to implement and improve
our performance in the environmental, social and governance
aspects, and do our best to remain a respectable and
responsible corporation to our stakeholders.

Allan International Holdings Ltd.
Chairman
Cheung Lai Chun, Maggie
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Communication with Stakeholders

The SEHK has proposed four reporting principles in the Guide,
including Materiality, Quantity, Balance and Consistency, which
are the basis for the preparation of Environmental, Social and
Governance Report. As the Stock Exchange has stated, the
participation of stakeholders is the method used to assess the
Materiality. Through communication with stakeholders, we can
understand various views, and identify important environmental
and social issues.

The stakeholder of Allan International are groups or individuals
that have significant impact on the Group's business or vice
versa. The Group attaches great importance to the participation
of stakeholders and actively maintains contact with internal
and external stakeholders. During the past year, the Group has
communicated with key stakeholders through different channels,
and reviewed various important topics which are of concern to
stakeholders through management review meetings.

Stakeholders’ general communication modes
during the reporting period
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Communication modes:

Meeting, interview, email, telephone, company website, company publication, opinion survey, trade union
meeting, shareholders’ meeting, company’s annual report, industry activities, public welfare activities
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Allan International attaches great importance to the
participation of stakeholders, and believes that communication
with stakeholders is a continuously deepening dynamic process.
In preparation for the report, the Group commissioned a
professional consultancy to conduct a substantive analysis
in the form of management interviews, and clarified the
important issues based on the advice of expert consultants.
The Group will use it as the foundation to prepare future
sustainable development blueprint. Furthermore, the Group
plans to expand communication to other internal and external
stakeholders in the future, and through substantive assessment
and establishment of substantive matrix, try to identify the
most critical sustainable development issues. This will not only
help the Group to compile reports more effectively, but also
provide a platform for the Group and stakeholders to discuss the
challenges and opportunities of sustainable development.

Environmental Protection
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Climate change has brought unprecedented challenges to global economic development. Many
countries over the world cooperate to address climate change, and Chinese government has
also actively carried forward efforts to mitigate climate change, and it promised to reduce the
national carbon intensity by 60%-65% by 2030 comparing with 2005. Guangdong, as one of the
important economic provinces, actively implements low-carbon economy and lifestyle.
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Emissions

Allan International responds positively to China and
Guangdong’s development policy of low-carbon economy.
The Group has developed a greenhouse gas management
system, which provides a management structure for planning
and implementing Greenhouse Gas Control Procedures and
other relevant emissions and verification measures, and also we
passed 1SO14064:2006 certification.

The Group attaches importance to proper disposal of the waste.
We have formulated the “Solid Waste Management Procedures”
and the “Guidance on Solid Waste Classification Disposal
Operations”, in order to ensure proper classification, collection,
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storage, transportation and disposal of solid waste. Lilin Plant
recycles waste plastics, paper and hardware by categories, and
commissions qualified contractors to dispose of hazardous
waste, including but not limited to contaminated chemicals or
waste components.

Wastewater of the Plant comprises of domestic sewage and
production sewage. Production sewage discharge accounts
for only 0.3% of total wastewater, and after being treated by
sedimentation tank and filter tank, it is used for flushing toilets
and watering flowers and plants.

Use of resources

The Group always follows the principles of reducing, reusing
and recycling, in order to reduce the consumption of natural
resources. The Group has formulated the “Energy Resource
Management Procedures”, carried out a series of energy-
saving measures, and set up energy-efficiency commissioners
in each department, so as to ensure that measures are properly
implemented.

Ongoing energy conservation measures at Lilin Plant
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Regularly review the electricity * Set up power lines in different areas of the Plant, and install

consumption
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separate meters
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Energy-efficiency commissioners of each department submit
electricity reports on a quarterly basis to review the electricity
consumption

BRI EEEFTEEIAERE B AERR

Air conditioning energy saving
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Stipulate the temperature and daily start-up/shut-down time of
air conditionings in the production line and offices
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Lighting energy saving
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Continuously replace traditional light pipe (T8) by energy-saving
light pipe (T5)
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As of March this year, the Plant has replaced about 98% of light
pipes
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Production line energy-saving
equipment
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Injection molding machines have been replaced by energy-
efficient and high-efficiency all-electric injection molding
machines
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Solar power
AGEERE

Solar central hot water system are installed in the three staff
quarters in the Plant to supply hot water for staff
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In addition to the above ongoing energy saving measures, the
Plant replaced some of the lights into energy-efficient LED light
pipes in late 2016. These lights are currently still undergoing
lifetest assessments. We are planning to utilise LED light pipes
gradually.

In terms of water resources, the Group has set up a water-
saving team to analyze the use of water at the Plant, identify key
areas and strengthen water resources management. Key areas
include engineering construction, water pipeline dripping, water
evaporation and use of water by staff. This helps the Group move
forward 4 controlling measures — monitor water consumption,
promote the awareness of water conservation, inspect the water
pipelines every month, and reinforce the pipeline maintenance
and management, and then develop specific water conservation
measures. The Group plans to replace the old water tower with
a closed water tower, reducing the wastage caused by water
evaporation and leakage.

The environment and natural resources

The Group conducts quarterly inspections, internal reviews
and external audits in accordance with the requirements of
the environmental management system and the established
systems. We incorporate environmental management into
daily production management, continuously improve the
management effectiveness, so as to reduce the negative impact
of its activities on the environment and natural resources. The
relevant systems have passed ISO14001:2004 Environmental
Management System Certification. At the same time, the
Group has included new elements such as life cycle and risk
management in the current management system in accordance
with the latest 1ISO14001:2015 standard, which we plan to pass
the certification in 2018.

The Group has developed “"Chemical Dangerous Goods
Management Procedures” for strict control on storage,
transportation and consumption of chemical materials, and
waste disposal, so as to prevent environmental pollution caused
by leakage of chemical dangerous goods.

The Group strictly complies with relevant environmental
laws and regulations. During the reporting period, no non-
compliance case relating to emissions or the environment was
found in Lilin Plant.
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Employee Care

Employment system

The Group believes that talent is the number one asset creator
of an enterprise. We are committed to provide employees
with a working environment that can reveal their ability, create
value, enhance their self quality, and achieve comprehensive
development. Lilin Plant has employed about 2,700 employees
during the reporting period. The Plant implements the minimum
wage guarantee system to ensure that the wage of employees is
not lower than local statutory minimum wage. Furthermore, The
Group provides staff with attendance award and peak season
subsidies. During the reporting year, the Plant has organized a
number of staff activities, including employee birthday party,
extra meals and party gatherings during festivals, etc., in order
to promote the balance between work and life.
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At present, manufacturing industry generally faces the
challenges of difficulty in recruitment and high turnover rates.
The Group attaches importance to attract and retain outstanding
talents, and conducts regular review on improvement measures.
In order to attract talents to join us, during the reporting year,
the Group has actively participated in the programs organized
by local government (like Hundreds of Schools and Thousands of
Enterprises), and reaching out to other provinces to hire talents.
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During the reporting period, the Plant has carried out

BEHABEETTUTEEE IS

following programs to retain talents

Senior workers guiding
newcomers “Elder
Brothers,

Elder Sisters” Program

LLEGH [ KRS - K¥EA ]
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“Elder Brothers and Elder Sisters” guide the new employee, so that new
employees can fit in and become part of the team more quickly. While
helping new employees, senior
employee report newcomers’
feedback to the HR, playing the
role of communication bridge.
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Pre-employment Visiting
Program

Bar28sta

By organizing newcomers to visit employees’ living area, the HR's Recruitment
Team conveys the corporate culture to new employees, helps them get
familiar with employees’ living environment (food, clothing, housing, transport
and daily necessities) and other logistics sites, and the team will also collect
and follow-up newcomers’ feedback
MASHBEMEEERN2BETHEEREEHEY  MFEIEERARANEE
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Employee Promotion Program

Implementing internal employee promotion to select outstanding talents and

ST EAE

increase employee promotion opportunities
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The Group is committed to create an equal employment
environment, in which we do not engage in or support any
discrimination or harassment based on race, social class,
nationality, sex, sexual orientation and so on. From recruitment,
promotion to welfare, Lilin Plant implements fair and transparent
systems, and lists clearly relevant management systems in the
Employee Handbook. In addition, Lilin Plant actively supports
the employment of persons with disabilities, providing them with
suitable jobs, and establishes an equal employment environment
and harmonious labour relations. During the reporting year, Lilin
Plant hired 68 disabled persons.

If employees have any opinions on the work, management and
employment, they can appeal to the HR in accordance with the
provisions of the Employee Appeal Management Procedures.
The Group promises to investigate such matter based on the
principles of swiftness, confidentiality and objectivity, and will
make a ruling within 15 days after receiving such complaint.
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Safety and health

The Group attaches great importance to the safety and
health of employees, and carries out the labour protection
policy of “Safety and Prevention First”. The Group has
formulated the “Health and Safety Management Procedures”
and the "Fire Safety Management Procedures”, in order to
strengthen occupational health and safety management and
fire safety management, including measures such as providing
occupational safety awareness training, fire awareness training
and hot work supervision and management.

The Plant conducts safety inspection on a regular basis, aiming
to eliminate hidden dangers at work on a timely basis. In
addition, the Plant holds monthly meeting to review work-injury
during the month and discuss improvement measures. During
the reporting year, there is no case of death during work at
the Plant. The 11 work-injury during the reporting year were all
minor injuries, mainly due to lack of safety awareness. In view
of this, the Plant has provided targeted safety training for these
departments, and installed additional safety facilities for the
production equipment.

The Plant has set up a three-level safety education system
(company level, workshop level and team level). All employees
are required to carry out basic safety training at company level
before reporting duty. The Plant will provide workshop level
and team level safety trainings for employee at different posts,
so as to help employees get familiar with the performance of
key equipment, job safety operations, case studies, emergency
treatment, and so on. During the reporting year, the Plant invited
the Red Cross personnel to provide first-aid training.

The Group believes that to avoid work injury effectively, it is
necessary to identify potential safety risks of different jobs.
According to the actual situation of the Plant, the Group has
identified several high-risk jobs, including the posts that need to
contact chemicals, dust and noises. In addition to implementing
safety precaution to safeguard employee from occupational
diseases in daily work, training is provided to increase the
employee safety awareness and strengthen the control and
supervision
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Development and training
The Group is committed to build a comprehensive-development
study platform for staff, and has established a categorized and

|u

multi-level "People-oriented” training system , which provide
job skills, management knowledge, corporate culture and other
training programs for all ranks of employee, so as to improve
employee quality and ability, and help them and the Group grow
together.

During the reporting year, the Plant has commissioned
professional trainers to organize trainings related to job
skills and management knowledge. In addition, the Plant has
arranged induction training for new comer, and provided job-
transfer training, including relevant work environment, job
responsibilities, operating procedures, skills and production
safety knowledge, to facilitate the job-transfers. During the
reporting year, total expenditure of relevant employee trainings
funded by the Plant is RMB530,000.
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Training Category
kbl

IEIKO\(O\(O\E::
O LR

e

Training Content
RS

—

Training Target Group
BINH R

Job skills Reduce procurement costs and All employees
R B e supplier management 2HE
PR EREE A AN R e B
Hazardous substance control All employees
BEEDE 2HE
Factory automation strategy and Manufacturing Department
methodology B A
T B BRI E A
Production safety and fire precaution All employees
training 2HE
R EE ORI
1ISO9001/1SO14001 (2015 edition) Internal auditors and department heads
1ISO9001/1SO14001 == — R Fh NEEREHMBRARA
Management Management skills (communication, All employees
knowledge counseling, incentives, authorization) 2ME
s BB RCRA - WS U )

Management system and
management skills

EEEANMEENEE

Average training hours of the employees during the
reporting period (by rank and gender)

Senior Management
EERE

Manager
&K

General staff
—RET

SiRBEREEARAT

Heads of management systems of all
departments
BHFIERBEA

BEHAMEES T PRI ZBAK
B &5 )

Average training Average training
hours of male hours of female
employee employee

SHETFIRIEE ZHETFIEIIEH

6 6
16 12
12 12
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The Group has developed a performance appraisal system to
evaluate the performance of the employees, and to understand
their needs on development and training. The Group conducts
an individual performance exercise every six months to assess
the performance of the employees in terms of leadership,
communication skills, job knowledge and resourcefulness based
on their position. During the reporting year, all employees have
participated in the annual career development review.

Labour standards

The Group understands that child labour and forced labour
are a serious violation of fundamental human rights and
ILO conventions and pose a threat to sustainable social
and economic development. Therefore, the Group strictly
abides by relevant laws and regulations. Lilin Plant prohibits
child labour, and it reviews the applicants’ actual age in the
recruitment process, and the applicants’ ID cards have to pass
the verification machine and the verification software system
before carrying out employment procedures. The Plant operates
on an 8 hours per day, 5 days per week working hours. To cope
with production and operation demand, overtime work will be
arranged with consent from individual employee.

During the reporting period, there was no illegal case related to
employment and labour practices in Lilin Plant.

SEFEEMTZHE - BRE THITIER
BUARTHREINBERAZINGE - KEE
FEETREAABRER - REBEBAARFE
BETHBESEE BB - TEMBMEREE
NEFTENKRE - FA - MEETH2EFER
EEERG -

B TR
SEADETMAFISTHREERERAERE
BREB T DA - XHATFRENT S MEBEERBK
BB - At - KREBRETHENEENER -
EMBERIERET  EREARTSHETE
RERNBEETHF BEENSDEFTERER
AEM - SR AL ENRE R AT AR EE R T Al R AE R T
B utih BMEETBRIE/IE 8EIE
TROTHEHE REELLFEE - MR
VEKBIAARE °

EARRERA - EARE L EERELS TER
HHEARE R E SR -

The International Labor Organization is a specialized agency of the United Nations, which
enacts labor standards in the form of international labor conventions and recommendations, and
thereby, improves the standard of work and living around the world. China is a founding member

of the ILO and a permanent member of the organization.

BIFRS THMRBE

NITEMEETRE FERBBRETABNABKER -
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Operating Practice

Supply chain management

Supply chain management is an important part in the operations
of the Group. Main suppliers of the Plant are suppliers of various
component parts, packaging materials, plastic raw materials, and
motors. The Plant selects suppliers according to the guidelines
under the “Purchasing Management Procedures”, “Qualified
Suppliers List” and “Social Responsibility/Environmental Audit
Form” established by the Group. The evaluation criteria includes
suppliers’ performance in environment and society. In addition,
we specify in contracts that the procured materials should meet
the requirements of Hazardous Substance Free (HSF).

To ensure a safe working environment and the rights of the
employees of our suppliers, the Group has formulated the
Suppliers’ Guidelines. The guidelines include paying employees
with wages in compliance with relevant regulations, providing
a safe and hygienic working environment, and forbidding child
labour or forced labour. All suppliers are notified and must
strictly adhere to the Guidelines.

In the long run, the Group hopes to maintain close and effective
communication with all business partners on the issue on
sustainable development. The Group provides information
on 1SO14001 to enterprises in the supply chain, and sets out
the rules for enterprises entering the Group's plant, including
measures to prevent and control pollution, work safety and
fire safety, and encourages enterprises to actively promote
environmental awareness.

Product responsibility

Under the current highly competitive market environment,
customers’ requirements for products and services continue
to increase. The Group understands that creating the greatest
value for customers is the only way to win customers’ trust and
support. The Group was awarded ISO9001 Quality Management
System Certification in 1994 and IECQ QC080000 Hazardous
Substances Management System Certification in 2011. The
Group focuses on product quality and strives to become
outstanding in the industry.

The critical processes monitored under the IECQ QC080000
Hazardous Substances Management System Certificate include:
soldering tin, repair, material transport, cross-contamination
control of material placement and storage, pollution control
of production additives, staff training, retrospective record,
nonconforming product control, etc.

TREREEAERAR |
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HEREEEREEFN—EERRE - EMAER
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BE/RREZR)WIESIERHRER - FRRE
BREHEEERBNEEMNRA © 1o - BRAE
BRTFIARBEYHLANTEEEEWE (HSF)
HEX

REREEENTHERRLZEMEE THOERN -
SEBIE(HRERER) - BARBTBRERAETX
NHEHEBERNTIE BHRLZE2EENTIER
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In order to reduce the probability of product defects, the Group
has established a Six Sigma product quality management
system, and also set up the 6 Sigma Steering Committee to
develop training programs, continue to carry out standardized
green belt or black belt training for employees in senior and
middle management and technical staff. Up to now, more than
220 employees have obtained the relevant qualifications.

In order to ensure that customers can comment or complain
on product quality, the Group has developed the “Operation
Guidance on Customers’ Feedback” to ensure that comments or
complaints of customers will be timely and effectively handled.
During the reporting period, Lilin Plant did not have any non-
compliant case related to product responsibility.

Anti-corruption

The Group believes that conducting business should be fair
and honest. We are committed to prevent corruption and
other illegal acts. The Group has formulated the “Conflict of
Interest and Integrity Management System”, which stipulates
the professional ethics, code of conduct and interest declaration
system that our employees must abide by, and we strictly
prohibit participating in corruption, theft and bribery. The Group
also requests business partners to sign a declaration, promising
to comply with the integrity guidelines and prohibit all bribery-
related conducts. During the reporting year, the Group has
communicated to all employees of Lilin Plant and our business
partners on anti-corruption policies and procedures.

During the reporting period, there was no reported case of
corruption.

RFEEEMERREANES  SEEZNART
(6 Sigma)EmBEEIRER - WHK 6 Sigmalk
BLZES  BRHNERIAR  HEYHPSEE
BAMRMABETREEFTFREFEI - BREB
BZA+THREIEEZEEREER -

RIREEZ A AR E @
mE R B R
SEHET(ERERER
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MHRIE » EAHEH
A AR S I R IR
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(EESK
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Six Sigma
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ERETH - EEHIT T(RHERRELEERE
) - 588 B T T B =r i 2 1% - 1T
BIRE - FHEREE  BE2HEES B8 -
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The United Nations Convention against Corruption (UNCAC) is the first global convention against
corruption in a comprehensive manner. Many countries have enacted laws in accordance with the
Convention and have taken measures to implement such laws.

[ B & Bl R B8 24 J(United Nations Convention against Corruption, UNCAC)REBE2ERERTH
BEHN2RUEQN - FLERGRBZ LN BTHTEEERE  XRIBREEDE -
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Community Investment

As an organization with high social responsibility, while
improving our performance, the Group commits to contribute
to the community. The Group will put the interests of the
community into consideration in conducting our business
operations and activities. The Group supports projects and plans
that meet community needs and expectations, and those which
are consistent with local culture, traditions and values.

The Group has developed the Community Investment,
Sponsorship and Donation Policies, so as to illustrate the
Group's principles, plans and work in community investment.
Lilin Plant adheres to the spirit of “Respect the Old and Cherish
the Young”. Over the years, it has organized many activities for
the elderly and provided financial support for students.

Since the establishment of the Plant in Lilin, the Group has
held many get-together parties for the elderly over the age of
60 in Lilin Village, and regularly organized staff to visit nursing
homes and the elderly over the age of 80 in Lilin Village, and
presented them with gifts. In addition, scholarships named
after Mr. Cheung Lun, the honorary chairman of the Group, are
established in Huizhou Pingling Primary School and Lilin Central
Primary School. During the reporting period, the amount of
donations to the elderly and subsidies to primary schools was
close to RMB30,000. More than 200 employees participated in
the activities, benefiting more than 80 persons.

The Group has been awarded the Hong Kong “Caring
Company” logo for ten consecutive years, recognizing
the Group’s concern and care for the community and its
commitment to corporate citizenship.

/
() years+
ﬁ#@@g’% = A
C

.
aringcompany
Awarded by The Hong Kong Council of Social Service
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Environmental, Social and Governance Reporting Guide Index
(BIR - HERER/HEEC) AR ERS

Subject Areas
FTEHE

A1: Emissions BRI
General Disclosure

—RIE

Contents Page
AB BB &L
Information on: 6-7
EHERIOREREBYN - MKEtHREES - BEREEEEYH
EEER
(a) the policies; and

BE &

(b)  compliance with relevant laws and regulations that have
significant impact on the issuer
BTHETABEATENBBERNRIINER -

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

A2: Use of Resources &R A
General Disclosure

—RREE

Policies on the efficient use of resources, including energy, water 7-8
and other raw materials.

BRERER(BIERIR - KREAMEM ) BE -

A3: Environment and Natural Resources BER X RER

General Disclosure

—RREE

Policies on minimizing the issuer’s significant impact on the 8
environment and natural resources.

BIRETABIRIRERAARBREREANTZ BB

B1: Employment {E{&
General Disclosure

—MRIE

Information on: 9-10
B RRE - BREEA  TESE - R TS#e k-
P 5 458 DA B2 EA 438 Je A R /Y

(a) the policies; and
BE &

(b) compliance with relevant laws and regulations that have
significant impact on the issuer
BRHBETABEAFENBE@EERROIFER -

relating to compensation and dismissal, recruitment and promotion,

working hours, holidays, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

B2: Health and Safety @ FEHZ %

General Disclosure

—RRINEE

Information on: 11
FRARELZ2TIEREMREREEREBELEEN
(a) the policies; and
HE R
(b) compliance with relevant laws and regulations that have
significant impact on the issuer
BTHBETARERZENEREERIRIINER -
relating to providing a safe working environment and protecting
employees from occupational hazards.
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Subject Areas Contents Page
FTEHE AR R
B3: Development and Training /& & &3l
General Disclosure Policies on improving employees’ knowledge and skills for 12-14
—RRIEE discharging duties at work. Description of training activities.
BRARTHE B BT TIEME M AB M BB BUR  #it iz sIE S -
B4: Labour Standards % T %8|
General Disclosure Information on: 14
—RIKE BRABT IEE T ek b8 Ty -
(a) the policies; and
HE R
(b) compliance with relevant laws and regulations that have
significant impact on the issuer
BTHETABEATENBBERNRIINER
relating to preventing child and forced labour.
B5: Supply Chain Management it fi& §i# & 12
General Disclosure Policies on managing environmental and social risks of the supply 15
— MR chain.
EIRMHEFEHRIE Mt & ARBUR -
Bé6: Product Responsibility Z@EE
General Disclosure Information on: 15-16
— R ERMRHERNRENREERZS BE  BEMEEEALME
T ER) -
(a) the policies; and
HE R
(b) compliance with relevant laws and regulations that have
significant impact on the issuer
BTHETABEAZENRBERSIRIINER -
relating to health and safety, advertising, labeling and privacy
matters relating to products and services provided and remedy.
B7: Anti-corruption RE55
General Disclosure Information on: 16
—RKE BRADILERRE - B1R - MEFROEREN
(a) the policies; and
HE &
(b) compliance with relevant laws and regulations that have
significant impact on the issuer
BTHBETABEAZENEBERLRIINER -
relating to bribery, extortion, fraud and money laundering.
B8: Community Investment #tE& &
General Disclosure Policies on community engagement to understand the needs of the 17
— PR EE communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.
FREANUMERERTHEEMEHTRFTENBREAER IDEEE T
[ ) &5 FO R
TREESEARAR | RER d@kER®mE 19



