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About this Report EBRZA R

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our
own corporate values. We are committed to reducing our
environmental impact, improving the safety of our workplace, whilst

continuing to deliver quality products and services.

REPORTING STANDARD AND SCOPE

This Environmental, Social and Governance (“ESG"”) report has been
prepared with reference to the ESG Reporting Guide of the Hong
Kong Exchanges and Clearing Limited (“HKEx"). It was in compliance
with the “comply or explain” provisions and reported on certain
“recommended disclosures” of the ESG Reporting Guide. Our annual
ESG report describes the initiatives of the Group and its progress with
regard to ESG issues for the period of 1 April 2016 to 31 March 2017.
For simplicity, year “2016"” and year “2017" in this report represent
the years ended 31 March 2016 and 31 March 2017 respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group’s textile manufacturing and casual

apparel retailing operations:

Textile manufacturing
Texwinca Holdings Limited
Dongguan Texwinca Textile & Garment Limited

Casual apparel retailing
Baleno Kingdom Limited
Guangzhou Friendship Baleno Co. Ltd.
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About this Report

REPORTING STANDARD AND SCOPE (continued)

All numerical data within this report is presented as absolute figures
and all financial data is expressed in Hong Kong Dollars, unless
otherwise specified. Our emissions have been calculated in accordance
with the guidelines laid down by the Environmental Protection
Department of the Government of the Hong Kong Special
Administrative Region and Greenhouse Gas Protocol. During the year,
certain comparative figures have been reclassified to conform with the
current year’s presentation.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. Additional
ESG performance information including financial data and corporate
governance information can be found elsewhere in the Company's
Annual Report.

This ESG report has been approved by the senior management team
of the Group. We would like to extend our deepest thanks to all those
who contributed to this report and to our strong ESG performance.

CONTACT INFORMATION

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza, Tower I,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com
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Awards and Corporate Memberships HERDLESE

As an organisation we take our environmental and social
responsibilities very seriously. We actively engage with industry
associations and government to ensure we stay at the forefront of
developments in our sector. The following awards demonstrate
market recognition for our corporate governance, investor relations,

and our social and environmental performance.
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TEXTILE MANUFACTURING OPERATION

Organisation

s

Abercrombie & Fitch Trading Co.
C&A Sourcing

Gap Inc.

J.C. Penney Purchasing Corporation
Kohl’s Department Stores

Land’s End

PVH Far East Limited

Tommy Hilfiger U.S.A Inc.

Uniglo EXE

VF Asia Limited

ANTA Sports Products Limited
ZEBEARBRAEAE

China National Accreditation Services for Conformity
Assessment

TEAKTIEERAIEES
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Laboratory Accreditation Certificate
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Year 2016 Excellent Supplier
2016 FEBFHERD

ISO/IEC 17025: 2005 Laboratory Accreditation Certificate
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Awards and Corporate Memberships #ERK
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TEXTILE MANUFACTURING OPERATION (continued) % i 4 B 278 (&)

Organisation

A

Control Union Certifications

B IR B R

Guangdong Energy Conservation Association

EREHEGS

Guangdong Environmental Protection Publicity and
Education Centre

ERERERESEHRE DL

Hong Kong Environmental Bureau in collaboration with
The Economic & Information Commission of
Guangdong Province

ERRERBEAERERENGEELEERS

International Organization for Standardization (“1SO")

B PR AZ 2 8 (150 )

Mill Qualification Programme

T HREETE

Ministry of Industry and Information Technology of the
People’s Republic of China
REARARE IS S 3

Natific AG

Global Organic Textile Standard (certified for fabrics and
yarns)

ARG AREE(BHRYNEF)

Outstanding Contribution in Social Responsibility (Year
2016)
SEEREERE (2016 FE)

Guangdong Ecological Civilization Award

TREEREENHE

Hong Kong — Guangdong Cleaner Production Excellent
Partners (Manufacturing)

BRBREEBMKE (RER)

1ISO14001:2004 certificate (certified for Environmental
Management System applied to the production of
knitted dyed fabric and yarn and related management
activities)

1SO14001:2004:% & CEAREEH BEAR B UREE
EEFHZREEERRAIR)

1ISO50001:2011 certificate (Management of the purchasing,
receiving / storage, processing and transformation,
distribution and consumption of energy saving
technology, in design and manufacture of dyed knitted
fabric and dyed yarn

1SO50001:2011 FE(BHMEHMNRFMNEEBRE IR I
WEERERE R FE -MIEE BE A58
2 098 K 8 Be B T 49 B A

1S09001:2008 certificate (certified for Quality Management
System applied to the design, development and

production of dyed knitted fabric / dyed yarn)
1SO9001: 200853?i CERREBEen EONRTHEAN

LECEEEERARE)
Achievement Award
B 2%

Laboratory Accreditation Certificate
ERERARE

::r-m, L=

Dyeing and Printing Approved Enterprises

RITEEADRZE

Compliance to the requirements of the Colour
Accreditation Programme
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Awards and Corporate Memberships #RIER XS5

TEXTILE MANUFACTURING OPERATION (continued) % #%4 B 278 (&)

Organisation

A

Testex AG, Swiss Textile Testing Institute

By & 45 4 i ORI L HE S Testex AG

Testex AG, Swiss Textile Testing Institute

Hs 1 4 48 AR R 54 B A8 Testex AG

Social Welfare Department of the Government of the
Hong Kong Special Administrative Region

ERFITHERFLSERZ

The Community Chest of Hong Kong

ERBNEE

The Economic & Information Commission of
Guangdong Province

EREKENERLLEES

The Hong Kong Council of Social Service

BB EREHS
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Oeko Tex Standard 100 Class 1 (certified for yarns made of

100% cotton, 100% linen, 100% rayon, cotton/polyester,
linen/cotton, rayon/cotton, ramie/cotton and cotton/
acrylic, white or dyed (reactive, disperse, basic), with or
without water & oil repellent finishing) (based on
material partly pre-certified according to Oeko-Tex
Standard 100)

Oeko-TextZ#E 10058 — 4R (S 4L 42 - AR - A AR - 8
WRam RN NEAR R SR RRR B2 B
RFECEM - 2B HE) & T2 AR HMNIH
W IR ) (1R 35 Oeko-Tex 15 % 100 HY 4] %} 78 2 f& 78 %&£ 32
7 W E )

Oeko Tex Standard 100 Class 1 (certified for knitted fabrics
(including French Terry & Fleece) made of 100% cotton,
cotton/polyester, cotton/acrylic, cotton/elastane, cotton/
Modal, cotton/Modal/elastane, 100% Modal and Modal/
elastane, white, yarn-dyed or piece dyed (reactive,
disperse and basic dyestuffs) and with or without water
& oil repellent finishing) (based on material partly pre-
certified according to Oeko-Tex Standard 100)

Oeko-TexZ #1005 — &R (¥ 4L 4% - 18 Whim - 18 B fm
B R ERE R ERE SR HERE
RERE SR FE HRARTRCEE - o8 HE
2 RE/TEHEMINSEE A (BEEE MR
) R E) (1R 15 Oeko-Tex % %= 100 /Y #] £} 38 2 % 76 5£ 32
BHEAE)

Certificate of Appreciation for Contributing to the
Partnership Fund for the Disadvantaged
SHEEBEFHRFESZ2ETM

Year 2016 Tsuen Wan and Kai Tsing District Caring
Enterprise
016 FXBREFEELDE

Highest Participation Rate Award in programme “Green

"

Day
NEBHARSBERE

Guangdong Province Cleaner Production Enterprise

EREBREEDLHE

Caring Company Award
BARBIER



Awards and Corporate Memberships #JRIEBR XS

TEXTILE MANUFACTURING OPERATION (continued) % i 4 B 278 (&)

Organisation

A

Guangdong Provincial Cleaner Production Association

EREBREEHS

World Wide Fund For Nature Hong Kong
HtRABR(EB)ESS

CASUAL APPAREL RETAILING OPERATION

Organisation

A

Employees Retraining Board

BEBEIR

Guangdong Provincial Enterprise Confederation

EREACEHSS

Hong Kong Tourism Board

ERIRBERER

Labour and Welfare Bureau of the Government of the
Hong Kong Special Administrative Region

ERFENTRERFSE TREFNE

Promoting Happiness Index Foundation
(the Foundation)
EERARKIEEHES

The Hong Kong Council of Social Service

BB ERBHE

Membership
=%

Vice Chairman
BEr

Silver Member

fMiREE
hKERESZSEXR
Award

#8215

Manpower Developer 1st

AT st

Guangdong Province Integrity Demonstration Enterprises

EREHME TR

2017 Outstanding Quality Tourism Services Merchant Silver
Award (Baleno)

2017 BEHEEEF — BT GLER)

2017 Outstanding Quality Tourism Services Merchant
Bronze Award (Samuel & Kevin)
2017 R HEE R F — 88242 (Samuel & Kevin)

2016-2018 Social Capital Builder

2016-2018 1t & & A &) S 42

Happy Company

RV

Caring Company Award 10 Years Plus
AR RBEER10F Plus

BXEEEERAR —T—LFBRE  HEREARE



Managing Our Environmental Impacts

The Group recognises the importance of greater environmental
stewardship in order to ensure the holistic and harmonious
development of our business alongside the environment and

communities in which we operate.

Fundamental to these efforts is the incorporation of technology,
provision of training and the utilization of systems that drive
awareness, efficiency and contribute to the mitigation of our overall
environmental footprint. Through our combined efforts we hope to
instigate a broader consideration and culture centered on aspects of
environmental performance relevant to each of our employees and

relative to all aspects of our businesses.

THERMAL POWER PLANT

Situated in Dongguan, a notable feature of our textile manufacturing
operation is our thermal power plant. Through the combustion of
coal, this plant produces all the heat and electricity required to meet
the needs of our production processes and operational areas in

Dongguan.
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Managing Our Environmental Impacts

THERMAL POWER PLANT (continued)

To minimise the overall environmental impact of the thermal power
plant and increase resource efficiency, we pride ourselves on our use
of environmental and energy saving technologies.

Flue gas emitted through the smoke stacks conforms to national and
local environmental regulations and has minimal impact on the
surrounding vicinity. We employ a range of green technologies and
procedures in the power plant such as “electrostatic precipitators”,
and "wet flue gas desulphurisation” (use of wet scrubbers), and
"selective non-catalytic reduction (“SNCR”)" to treat the emitted flue
gas and minimise pollution. Emissions are monitored online on a real-
time basis to ensure compliance with standards before being

discharged.

Air pollutants such as SO, and NO, emissions are below 50mg/m? and
100mg/m? respectively while smoke and dust discharged are below
20mg/m3. The chart below presents an aggregate total of these
respective emissions for the power plant over the course of the
reporting years:

Annual Emissions

EERMERENTE

BER (&)
EMEARMIUAENTERNRREM B2
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SRR BERAE

W@ o Sk HY
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(Textile Manufacturing — Dongguan Manufacturing Plants)
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Managing Our Environmental Impacts

ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING
Innovation is central to our operations and encouraged at every stage
of production. We aim to embed a culture of awareness around the
need to save energy throughout our operations.

Continuing to utilize energy saving technology, we are gradually
replacing existing lighting at our offices and warehouses in Hong
Kong with LED lights. At our textile manufacturing office in
Dongguan, the reduction in the number of lamps being used and the
installation of automatic controls have resulted in savings of over
50,000 kWh per annum.

BERMERENTE

MBEENRERER
AFARMEBNES RMTEMRE B4
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During the reporting period, a variety of process upgrading including
effluent heat recycling and water-cooled wall renovation were made
in the thermal power plant, which improved the efficiency of boiler.

At the manufacturing plants situated in Dongguan, the frequency
converter has been upgraded in order to accurately control the output
power of facilities and cut down power consumption. Upgrading of
parts and components of the air-conditioning system has improved its
operating efficiency.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and developing innovative energy-saving
production processes, we have achieved an overall saving of 2,100
tonnes of coal equivalent as compared with 2016.

@ TEXWINCA Holdings Limited ESG Report 2017
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Managing Our Environmental Impacts

ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING
(continued)

The textile manufacturing operation in Dongguan have been awarded
the certificate of ISO50001 Energy Management Systems in 2017. The
energy management system which we have in place seeks to guide,
instruct and reward the efficient and apt use of resources.

The energy consumption at textile manufacturing operation is as

&

BERMERENTE

HREENREREE #®)
RENHBEELEBR S —LtERES
ISOS0001RE R B REE - ‘}‘JZ{F“]IEE?TE’JEB}E
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RER -

PBEEXBNRRERENT
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300,000 === === ====== === 180
160
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0 0

(Tonnes of coal equivalent) 2017 (1,000 kWh) 2017

(WERRAER) (1,000 TR )

The Scope 1 and Scope 2 greenhouse gas (“GHG") emissions at textile
manufacturing operation are tabled as follows. Scope 1 GHG emissions
include emissions generated from thermal power plant, motor vehicles
and refrigerant, while Scope 2 GHG emissions are the indirect
emissions generated from the purchased electricity.

Classification of

Textile manufacturing GHG emissions

Brief description

on emission sources

DREEEBFRNEE-—REB-RERE
MBERENEIRUT -HE-BRERBERE
EE*’L F FERRLSBEENSER mMEE=
BEREBERIBEIMELNBEER -

GHG emissions
(Tonnes of CO, equivalent)

EEE BREREHERSE HE BOROR f8 BRERBEHENE (M _StRE
2017 2016

Hong Kong Scope 1 Motor vehicles 144 180
®iE HE— RE

Scope 2 Purchased electricity 121 86

E= SNBEE S
Dongguan Scope 1 Thermal power plant, motor 636,027 658,322
RE HE— vehicles and refrigerant

HEH - - AERHLH
Scope 2 Purchased electricity — —
SE= SNEE
BAEEEERAT —T—tFBRR  HEREARRSE



Managing Our Environmental Impacts BEXFHBRENTE

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING

At casual apparel retailing operation, energy is mainly consumed in
air-conditioning systems and lighting systems. Statistics showed that
using highly efficient air-conditioning systems and LED lights at our
retail stores can save energy effectively.

All our retail stores in Hong Kong have joined the CLP GREENFPWS
Energy Billboard, energy benchmarking plan. The monitoring and
analysis of retail stores’ energy consumption as part of this programme
showcases resource efficiency relative to its peers, providing the basis
for the development of focused programmes aimed at saving energy.
In 2017, most of our retail stores are more energy efficient than their

peers.
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Managing Our Environmental Impacts EBERMHRENTE

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING KEREZSENERN R @)

(continued)

Given the primary nature of electricity production in Hong Kong and HR& /E&Jg}l‘@é WEEMHBEAREBEER K &
Guangzhou being through the combustion of coal, mitigating B FEAEIKE RO KERESESELKNEE
electricity use will have a strong effect in reducing casual apparel /E’*” EEHTREATE -

retailing operation’s overall greenhouse gas footprint.

[{H{

The electricity consumption and GHG emissions (Scope 1 and Scope 2) RABIREZTEELYK  ASEREEREENRE
)T

at casual apparel retailing operation are as follows: (BE—R&HE

(1,000 kWh) Hong Kong Guangzhou
(1,000 TEE) e "
N H 2017

Classification of Brief description GHG emissions
Casual apparel retailing GHG emissions on emission sources (Tonnes of CO, equivalent)
BEREHEKRE
KAREZE P! 2 HE B IR 8 (M-EtHESR
2017
Hong Kong Scope 1 Motor vehicles 74 85
&8 gE— RE
Scope 2 Purchased electricity 2,053 1,835
gE= INBE S
Guangzhou Scope 1 Motor vehicles 225 359
BEM gE— RE
Scope 2 Purchased electricity 4,969 4,885
gBE= INBE S
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Managing Our Environmental Impacts

OUR COMMITMENTS TO NATURAL RESOURCES
MANAGEMENT

Throughout all our operations we emphasise the need to fully utilise
all available materials and resources, reusing, reducing and where
possible recycling at all operational levels and all stages of production.
We have also made broader shifts in the utilisation of technology to
increase resource efficiency.

PROMOTING QUALITY WHILE DRIVING RESOURCE
EFFICIENCY

The Group prioritises environmental integrity and is conscious of the
role that technology plays in driving efficiency and reducing overall
waste. At our textile manufacturing operation, we aim to reuse 2% of
yarn waste produced during manufacturing while continuing to

demonstrate and strive for improvements in the quality of our output.

BERMERENTE
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During the reporting period, process upgrading was made to the
raising machine, which reduced the power consumption of blower
due to higher dust cleaning efficiency. Other examples of the effective
use of technology include the use of an automatic auxiliaries device at
our dyeing factory. This device measures and transfers auxiliaries
automatically, which significantly enhances the accuracy of the

amount of auxiliaries used.

A competent production management system oversees the entire
textile manufacturing process; from the careful selection of raw
materials, production and recycling of waste at the final stages of
product development. With an aim to reduce waste, waste materials
at every stage of production can be sorted and reused.

@ TEXWINCA Holdings Limited ESG Report 2017
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Managing Our Environmental Impacts

FULL UTILISATION OF RESOURCES

According to the waste management system at textile manufacturing
operation, the non-hazardous waste such as coal ash, carton box,
fabric waste, yarn waste and scrapped iron are collected for recycling.
Among which coal ash is recycled as the raw materials for the
production of concrete brick and wallboard. The amount of coal ash

collected for recycling in Dongguan is as follows:

Coal Ash
(Textile Manufacturing — Dongguan Manufacturing Plants)

BE(HBEE—RELEERE)

BERMERENTE

2EMNAER

BEROBEEEXEBR CBENEERS  EFEY
(Bl BE - BERAE BEY BHREH S
RUREUERBE -H HEERBAANE
BERTEMERORME - RRE - WRELUE
REEANEEHENT :

20,000

(Tonnes)
()

2017

Non-recyclable wastes such as general domestic wastes are delivered
to designed area as required by local department. Wastes from our
canteen is collected and stored centrally, and further processed by the

local neighborhood committee.

TR E W EYBE - REFENIRE I MR
EEREEEES RMNREMELNENS
WEPRERTFR THELEESRIE -

At our textile manufacturing operation, we reused 5.9 million bobbins and 496,000 carton packaging boxes in 2017.

BEMGREERBR_Z-—tFERA5.98 B EA E LK 496,0001E B EKTE -

Characteristics of casual apparel retailing operation is high volume of
waste packaging materials produced by suppliers, the retail stores in
Guangzhou recycled 105 tonnes of carton boxes in 2017. Other
recycling ventures involve transporting 24 tonnes of used carton boxes
from retail stores in Hong Kong back to the warehouse for reuse while
provision is also made for the recycling of old metal furniture and
computers.

KEREZEXEBNBHAUEARERERE
BEYR BMNEEER=-Z—tFBRI05M AR
FoHMBERERREEEELUMEREHTE
ZEFEODERERBA EARTEREAES
BERERERM -

The Group is actively taking measures to reduce the amount of paper usage, such as double-sided printing, waste

paper reuse and recycling.

AEEEBERIRD BRENER  PINEEITH ERAEEFBREKLL -

BXEEEERAR —T—LFBRE  HEREARE



Managing Our Environmental Impacts

FULL UTILISATION RESOURCES (continued)

At textile manufacturing operation, we are committed to reducing the
use of packaging materials through improvements in packaging
process and taking reasonable measures. This not only complies with
the concept of environmental sustainability, but also reduces the cost

of business. The amount of base paper used in packaging is as follows:

Base Paper in Packaging
(Textile Manufacturing — Dongguan Manufacturing Plants)

BEARE (HBLEEREEERE)

BERMERENTE

EEMNAER @

REBEEXY BBERREBETIENRNEE
Bt BMADBLBEMBOER - W TER
ERRAUBEES BANGEREEBRA -8
HEANREHBUOT :

(Tonnes)
(W)

2017

The Group is also committed to reducing the use of plastic shopping
bags at our retail stores. Retail stores in Guangzhou have gradually
used paper shopping bags in place of plastic shopping bags since June
2015, therefore the consumption of plastic shopping bags have
shapely decreased. The consumption of plastic and paper shopping
bags at casual apparel retailing operation is as follows:

2016

AEOEBERIRSEERIEALEBEYS
BNZEER-S—RFANABHEAALEY
KOREBBYS ZBBYKNERE=ER LK
BHD AERETEEBEBRAMBYRHE
FENMT

Plastic Shopping Bags (Casual Apparel Retailing)

BRBNR (KRARESE)

HABYR (KFERESE—EM)

(Tonnes) Guang\z\hou

()

Hong Kong
=k

| 2017

H 2016

Our casual apparel retail stores in Hong Kong are strictly complied
with the Environmental Levy Scheme on Plastic Shopping Bags and
aim to promote using less plastic shopping bags, shopping offer was
provided to those customers who bring their own shopping bags. In
addition, plastic shopping bags used by our retail stores are made of
biodegradable plastics, in an effort to mitigate environment impact.
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Managing Our Environmental Impacts

TECHNOLOGY AS A TOOL IN WASTE REDUCTION

The use of an airflow dyeing machine at our textile manufacturing
operation has substantially improved the first time success rate of our
fabric dyeing processes while reducing the production of any
substandard merchandise and the need for product repair. This
technology saves over 50% of water, 30% of chemicals, 10% of dyes.
During the reporting period, a heat-insulation coating was applied
onto the airflow dyeing machine in order to enhance its thermal

insulation performance and reduce heat loss.

&

BERMERENTE

MEEZRETIA

RGBEEXEBR LEARSRRBRAREAR
HBENE-RARDE BRI EEREER
NREMEBEHNER - LLEIETEBB50% AKX
30% LB m KR 10% K - RAREHRE
BEEMRBEERE  EHABMERE B
MK e

NN
/T/}ilf/%

Handheld devices have been used at all our warehouses to create a paperless system for stock keeping.

HMAENREERASEMFREE AFEEBERIELRR -

Hazardous wastes are clearly labelled, categorized and stored under
the requirements of the local laws and regulations. These wastes are
stored in specified location and delivered to the designated qualified

agents of the government for processing.

Illustrated below is the total production of hazardous waste at our
textile manufacturing operation in Dongguan.

RREMWBTNERER EEEVFH LA
NEH 2B ZERVERRBELE
REXREBFIEENESEREMETERE

TREJNERMRZGBEEXBELENETETEY

|

8
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Managing Our Environmental Impacts BEXFHBRENTE

TECHNOLOGY AS A TOOL IN WASTE REDUCTION BEEABELIAR @

(continued)

In managing the treatment of sewage at our factories, online AEEBREMISKEE FTHEEEHXECHZR
detection devices has been installed to facilitate real time monitoring 2 LIESHEZREEBRE -

of the treatment process.

Wastewater treated and discharged at our sewage treatment centre FHKFIFFEKSKEERLEEZHERNEK{LE
has Chemical Oxygen Demand less than 80mg/L and Ammoniacal ZEGEFALNGER  RESZEFAHLRI10ZE
Nitrogen less than 10mg/L. e

lllustrated below is the total water discharged and total treated water T HREFI KPR TS HEEELBNWHERKEE
at our textile manufacturing operation in Dongguan operations. RERBKBE o

Total Water Discharged Total Treated Water by Sewage Treatment Centre
(Textile Manufacturing — Dongguan Manufacturing Plants) (Textile Manufacturing — Dongguan Manufacturing Plants)

BRUKEE (HBEE REEERE) BKEEROREEE(GREE—REEERE)

(Million Cubic Metres) 2017 2016

. ) 2016
(Million Cubic Metres) 2017 016 (BB K

(BBILFXK)
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Managing Our Environmental Impacts

MITIGATING OUR WATER FOOTPRINT

Given the nature of textile manufacturing operation, water is a
paramount resource in the running of our operations and production
of our textiles. Obtained from the Dongjiang River, we prioritise the
effective management of this resource, taking every precaution to
ensure that water is both utilised and reused efficiently. We currently
reuse 62% of water.

Through the effective utilisation of energy and water saving
techniques such as improved dyeing processes, collection and recycling
technologies, we aim to maximise our water utilisation efficiency and

reduce wastage.

At our textile manufacturing offices, all water from wash basins used
for the washing of hands is reused in the flushing of toilets resulting
in a saving of over 1,000 cubic metres of water each year. Water
saving technology in the dyeing process is utilised to reuse light-
coloured water and recycle cooling and condensing hot water from
the dyeing container in the factory. This results in an annual saving of
over 770,000 cubic metres of water.

BERMERENTE

WA EMEKZED
ENGHBEEEENMEE KARFLEERSGA
REENEEZER - BRI RABERN
KEFREERNE N - REFTE AR IE e A TR
KEFRAWEREARER HMBAIEA2%
HIK o

H BB E NE MR R KB (P R
MReRr WERERBRARMN  BEARR
BERSAKAERBDED -

EREMNWGABEERLE MARBEFRZA
RAEFHKBERESRK EEFHEBBE
1,000 5 KK REEFHNEHKKZMEE
RERZENK LEREARBBERITHRE
BMZREAK BitEFHEEE770,000 5

KoK o

(Textile Manufacturing — Dongguan Manufacturing Plants)
BkEREAKE(HBEE—REEERE)

Water Obtained
BUKE

(Million Cubic Metres)
(BBIAXK)
I 2017

Water Reuse
ERKE
Il 2016
BAEEEERAT —T—tFBRR  HEREARRSE



Managing Our Environmental Impacts

OUR EFFORTS AT ENVIRONMENTAL STEWARDSHIP

Both our textile manufacturing and casual apparel retailing operations
seek to align and work toward environmental best practice. This
involves giving careful consideration to various operational aspects
and activities within our value chain to minimize any environmental

impact.

BERMERENTE

BRREETIHENS D
BEMWSBEERKARESTEEL —BUER
HBESNEEER URHEMNEEHANSE
EETERESFHEEZR  BREHRENY
Eo

The textile manufacturing operation in Dongguan have been awarded the certificate of 1SO14001 Environmental

Management Systems since 2014. The Environmental Management Systems ensured that the environmental impacts

have been measured and improved.
RRENHBEEXBE -Z - LERBEKRISO14001REE
EMKE-

According to our “Occupational Disease and Hazards Prevention
Scheme”, all prohibited substances with possible negative
environmental impacts listed within national legislation are forbidden
within our textile manufacturing operation. Our internal guides also
specify requirements for the proper procurement, storage and
handling of substances, chemicals, merchandise as well as any other
materials used in our textile manufacturing operation. This is with the
end goal of reducing the overall environmental impact. Particular
attention is paid to the use of organic cotton yarn in both workshop

areas and within manufacturing processes.

All our suppliers are explicitly prohibited from using materials
containing toxic substances and suppliers are required to sign our
"Restricted Substances List Compliance Declaration”. Spot checks are

frequently carried out at regular intervals to ensure compliance with

HERARE -ZERE

EEBEABRRERENTESIRN

RERFNBEREEHGAIIRFTE] B
BREE R A A 7 SRS P PR B SOE 5 R AR B B B
=l “‘é“i‘ﬂa ERAEFENTERYE - RMAH
AEMIESI TR BEERE REREEYE L2
moERREFECARGREEXERBTN YRS
PRE-UNFERMEBIERREFENR
REB - RMEFIRERNBEREEBERE
HROHER -

EMAXELFEHERERSEESNENY
BOHERYXARERMNI TS ZAYE R
FE - BMERETESRRSE  UERFER
BT -

the Group's code.

The Company scored 90 out of 100 for its textile manufacturing operation based on “Higg Index”, a sustainable
measurement tool released by Sustainable Apparel Coalition (“SAC"”). The score was granted by an independent third
party assessor after audit, and was higher than the industry average.

AN B B 45 48 A E SRS P T A 4B B R AR TR BB ([ SAC) Bk 4 1408 2 T B ([Higg Index ) EX1590

ZAIHBYE=SREZENTEEREL  REUSBEEXBNITXELE

2 (L1005 2% 7))

SAC, an organisation formed of brands, retailers, manufacturers, government and non-governmental organizations
and industry experts, represents more than one-third of the global market share in apparel and footwear industry.
Higg Index is a set of self assessment tools developed by SAC to evaluate each chain (from raw materials to the end of
product life cycle) in the manufacture of apparel and footwear from the perspectives of environment, social, and
labour welfare, so as to determine whether an enterprise complies with the principle of sustainable development.
SACR—EHmEE  ZEF HED BAMNFBRFEBAURTEERARNEE KRE2RBB=22— WK
EHMEET S o Higg Index 2 —EHSACHEH N B R GG  RE HEREIB/ANIE  GERENEHERE
PEERGHERNEMBRRIEESARER) EERBRARAUHFEZRNEL -

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS TEAEERBRTHNRREZE
OPERATIONAL STAGES

Within both our textile manufacturing and casual apparel retail #HBEERKBRESEERKH iﬁ{Fﬁzﬁszi%%
operations, we seek to foster a culture of environmental consideration HSEZERRITREZENIL - BUEEE

at each stage of our operations. This involves a greater examinationof EBMESFZERRESESZENHRAHER E

the environmental impacts relative to each operational stages and . IFREARBENRE o
responses or solutions to mitigate each effect.
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Managing Our Environmental Impacts EBERFHBRENTE

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

The following table provides a more detailed analysis of various

TEAEERBRTHNREZE®

TREHMREERRT  SERBEFERRLE
IR ERMRMATHNEFADAN -

environmental impacts at operational stages and actions taken to

reduce such effects.

Product Design
E MRt

Cotton Spinning/
Fabric Knitting
WA ST

Yarn/Fabric Dyeing
R/ %

<

Significant Environmental Impact/Issues

EXRRYE B4

Raw materials of synthetic polymer
fibers are derived from petroleum by-
products.

The production process will consume
natural resources and emit GHG.

AEBEVMHEEN R RE AMEE

O
AR °

SEBEEHERERARER LHRAEE
REE-

Coal which is high in sulphur content
will produce a higher amount of
sulphur dioxide when combusted.

EHMESHNERENMRERELERS
20 e =1 7

Cotton dust is a common by-product
from this process.

BRERUBRENEREAER -

Use of chemicals.

fLEmEEM -

BAEREFRATF

Actions taken
P BRER 1T Bb

The casual apparel retailing operation has
actively introduced an advanced eco-
cotton as a filler for its quilted jacket. Eco-
cotton is a renewable raw material, which
when compared to synthetic polymer
fibers required energy
consumption and GHG emissions during
the production process.
REREZEXZBEEBS|I A EENRRKR
RERERENERZY BRVATELE
BR BAEBESYHERIONEEBRRE
FRERREERREREHNE -

reduces

Specified contractually, we will not accept
coal with a sulphur content higher than
0.6% weight.

Automated monitoring systems have been
installed in the thermal power plant to
ensure that the flue gas emitted meets
emission standards.

EAREHNFITH BT EEZIEMES
R0.6% B2 HEix

at

AERCREEBDEZRS  UBRAER
RS HRARE -

Filters are in place to trap and collect
unwanted cotton dust.

Both the temperature and humidity are
also controlled at the factory and this aids
dust suppression.
ELXRBREBUERBRRESHRNIIBE -

EHBEARNRERRE B BiH R
EO

The 1SO14001 Environmental Management
System is also strictly followed as regards
to the management of chemicals in the
workshop area.

AT BR A& B AEISO14001 IRIR BB R K
EE TGN ERTE -

—ER-tFRE-
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Managing Our Environmental Impacts

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

Significant Environmental Impact/Issues Actions taken
EAREYE EH4 FRrERER AT B

TEEERRTHNRREE @)

Water Discharge
KEER

%

Product Transportation

Waste/Machine/
Equipment Disposal

REREY B RE

Q TEXWINCA Holdings Limited ESG Report 2017

Smoke is often produced from the
stenter required in this operation.

IFRENERERTIREERE -

Wastewater arising from

manufacturing and daily use.

EERBEETFELENEXK-

Products are transported from suppliers
overland by truck to warehouses in
Hong Kong contributing to casual
apparel retailing operation’s GHG
footprint in the process.

EnRERUNEEHMHEREEXESR
BHER - lttiﬂfiimbl]ﬁ(ﬁiﬁﬁﬁﬁggﬁ
HHWREREZE -

Plastics bags and packaging involved in
the sales of items also contribute

toward environmental impact.

HEEmMANEBRRBERTY
REERTE -

The leakage of waste oil from
machinery and chemical waste from
containers and light tubes may
negatively affect the quality of the
surrounding environment.

HEBRONERURBEMNEE R
MEBERTREEBRENERE
BEHE -

Air-purifying equipment has been
installed to ensure sound air quality.

ZHEERFERE UERRFNER
Ei"

Wastewater is collected and channeled to
treatment tanks where a series of
biological contact oxidation processes take
place. Testing and monitoring are
conducted at regular intervals daily to
ensure the wastewater discharged
complies with national and regional
standards.
BABEEREZERELETENEBAEL
BRI BERBBUKERGE XML S E
% BRERETUAMEERE -

Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the
number of products delivered and trucks

required.

ERERENHEERS  WRKEEEM
BRSO EGER  BLEXERRAE
EHEREE -

Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic
bags and packaging to reduce
environmental impact.

PR B AR 2 = 65 26 75 48 1 68 R LA T AR W) P %
MR HENEBRRBER  URDH
RENTE -

We strictly follow 1ISO14001 Environmental
Management System guidelines for the
proper management, collection and
disposal of waste oil and waste.

Used chemical containers will be treated
by designated parties.
KPR H5 B EISO14001 IR 5
FHEREE
H] o

EE AL
EE  WERFEBEEMAE

EEANCERBTRHEETRE -



Our People and Safety HPWEIRZEZZE

WORKING CONDITIONS AND LABOUR STANDARDS

Our people lie at the core of our business operations and form the
very foundation of our success and development. As an organisation
we aim to prioritise the well-being of all of our employees and strive
to move ever forward, progressing and developing together.

THERERSE TR
RFMBIARMEBLEEORE FARM
RORBRNEE - FH—BHEE RMEEHR
FAEETHEERREN YHNRETHFM
Al ESRAE -

Essential to this is the creation of an optimal workspace environment

where our employees are able to work together harmoniously, free
from any form of discrimination or harassment. Our commitments to
upholding these principles are reiterated within our management
measures, and recruitment and promotion practices throughout all
our operations. We endeavour to safeguard diversity and uphold
principles of fairness while preserving the rights of our employees,
regardless of race, social class, age, nationality, religion, disability,

gender or sexual orientation.

As a Group we strive to create a positive work-life balance that
provides reasonable working hours and rest periods applicable to all
our employees. Specific to our textile manufacturing operation,
employees are offered a range of allowances and bonuses such as
compensation for working in high temperature environments, night

shift allowance as well as performance and end of year bonuses.

All our human resources policies are structured to adhere to legislation
within the employment ordinance in Hong Kong and respective labour

laws in the mainland China.

ETFEEN-RALERETHFRE  FREER
BEARANKERBETNESE -RMNFAE
EBTIHNEE BERBEABNERTERMEBST
ZERAUNAERE HMOIRRESZTERERED
FRA AEREZMESHER  TRER-
e FR-HE BB RE MAHK
B o

R —BEERMB OB TFEEEFE &
REFERERHEBIFRNARKERE -7
EMWABEEXEBTS - BEEIVEZETEMNE
BREA PINSREREET TENHE  RIZ
A RBERFRILA -

BMAEANERRENEREBRRETE RS
TOEBI R B KRR A AR 85 B A Al -

BXEEEERAR —T—LFBRE  HEREARE



Our People and Safety EFfIWEIRZZ

WORKING CONDITIONS AND LABOUR STANDARDS THERBERE TER #E)

(continued)

Fostering a Positive Work-Life Balance

SRES TEREFEYE

Our employees frequently come together to enjoy a number of cultural and sporting activities, promoting a sense of
team and collaborative spirit at our corporation. Both labour unions and the corporate cultural affairs committee of
our textile manufacturing operation lead and deliver various cultural activities across company levels.
EMNEETKER HESEXCIREETY RNEXPHEEERINGFESE KMHBAEEEENISRAFL
AV CZESHRVATEERNESES R ZE LT -

Every month the textile manufacturing operation organises a party for all the employees celebrating their birthday
that month. Employees celebrating their birthday are encouraged to bring up to two family members to join the party.
On average, more than 500 employees and their family members join the party each month.
BREEXBBBEARMEEALENEEEA KB EENLEH  YRBEALHNEERTEZMURES A
BE -FHUMs BABEZR0EEERERBSHEES -

There are variety shows, sessions where department heads, colleagues, relatives, friends and family convey birthday
wishes, lucky draws, interactive games and also sharing of the birthday cake. Birthday celebrants receive celebratory
drinks and presents as well as a birthday card from their department head.

SHBEESEESNEHERE ANMEE ASRAKEELANE FEHMR DHEBNIZLERERS
*HEEEKRIENSAM EABYURBHAEERENERF -

R

xH

A cultural affairs fund was also established to organise activities including tours, recreational activities and festival
gathering for staff and their family members. Each year, there are around 2,000 participates in tours. The Group also

rolls out more than 15 sporting activities such as basketball, table-tennis and snooker matches for the enjoyment of all
staff.

HMTARIXEEBES REIRZBAMTY FHERERE RELTHRTERE - BFF194HF2,000A
RSERETRE SETSFERBEB1SERE LR HINER T ERRIRES UEFEETZH-
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Our People and Safety HMAMWEIRZZ

WORKING CONDITIONS AND LABOUR STANDARDS THERBERS TERA @)

(continued)

Below are the detailed breakdown of our employee by region, gender, ®REMEINHE - 45| - FRAEANRERFER
age group and employment type: WEFADENT

Number of Employees by Region
RBEE D EEAH

557 589
A A
— —
| |

3,430,

“ 6,698 47,019

B Hong Kong B Dongguan B Guangzhou
&8 RE M

Number of Employees by Gender
ZERIZDEE AR

4,742
v

4,979

“ 5,943

B Female B Male
z ]
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Our People and Safety HAWEIRZE

WORKING CONDITIONS AND LABOUR STANDARDS THERRERSE TEA &)

(continued)

Number of Employees by Age Group
RERARZDEEAH

4 4,920

B Over 30 H Below 30
30mU £ 308E AT

Number of Employees by Employment Type
RERELIIEEAR

10,426

B Full-time B Part-time
2R R

BAEEEERAT —B—LEBRE HEREARS @



Our People and Safety HPWEIRZZE

WORKING CONDITIONS AND LABOUR STANDARDS TERERS TEA (&)

(continued)

All employment with the Group is voluntary and the Group strictly AEEBEFREEIVYESESE  AEERESTEH
complies with national or local legislation and does not employ any R E#hEf FEEBEMET -

child labour.
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Our People and Safety BFWEIREZZE

DEVELOPMENT AND TRAINING BRKRIE
Cultivating skilled employees who are capable of rising to meet the IEZBERENITEREESNERNEMATER
demands of a dynamic industry is pivotal to the success of the Group. EEKTINER-

Specific to the needs and requirements of the casual apparel retailing BYEKBREZSELENETERER  RME
operation, we offer a series of internal and external programmes to H — &5 AM R I ZBRBZLUEE TERBOR
promote the advancement of job related skills. Examples of some our i e R — L EZRENH FEER AN SERE
programmes initiatives involve our management trainee programme, FHI4£BRRE - AIGE T ABEINR S EH SBEWE
frontline staff induction, and training plans for all levels of frontline @8 T K EZNET2 -

staff.




Our People and Safety EFfIWEIRZZ

DEVELOPMENT AND TRAINING (continued) R R EI @)

The Baleno Training Academy

E fe 3% 3% HI 2 B

Established in 2006, The Baleno Training Academy at casual apparel retailing operation continues to provide
continuous education to our employees offering a diverse set of courses on subjects ranging from business
management to psychology. It also serves as a platform for exchange and sharing of best practices, catering to and
driving continuous development of the Group.

REREZSEER2RBRBFIERR-ZBZARAERL  — ERRMNEERUSELEBRE REZEZ L H
BEEBEIVCEEFRZ -HFIRRBRIZREFEERBHNTE DS UEHAEEFERRE -

The casual apparel retailing operation has been awarded as Manpower Developer 1st since 2010 by the Employees

Retraining Board (“ERB”), an independent statutory body established in Hong Kong, to recognise our outstanding
performance in manpower training and development. ERB have reviewed and evaluated the operation in five aspects
— Leading a Learning Culture, Resources Planning, Training and Development System, Performance Management and
Corporate Social Responsibility in manpower development.

REAREZEXBE-_ S ZFEERARIAT LR IstIRR WREHEBBLEZEABEEBREIRIEE R
BERMEATEIRBREIFEEHRRE -EEBEEIIFRESERRRARAEE —BEE2B XL - ERRE - 15
HIRBERAS BAREERATBREEEANEELSSE -
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Our People and

DEVELOPMENT AND TRAINING (continued)

With the end goal of furthering the advancement of skills specific to
our textile manufacturing operation, we conduct a number of internal
courses (supplemented by external courses if necessary) covering
strategic planning, team management, sales and language skills. The
Group also sponsors the cost of any workshops or seminars that
employees would like to attend in order to further their professional
development.

Partnering with the Xinhua College of Sun Yat-sen University,
employees are offered the opportunity of furthering their knowledge
in business English. As of the publication of this report, 40 employees

have completed the training courses at the college.

Safety HMMWEIRZEZZE

BREREI @
DE—SRARFPNGBEELBNETARR
B RMERTENASPER(MESE &
SRR ERREEKAS  EHREE.
HERBXEEN AEEIEHESS M IS
RFHE UE—SRREEEREE-

EMEPLUABEHESZREF CEEARTE
—PRARCHBEFNAE RARET R
B A BA0HEEN S xERIF -

The following charts present a detailed breakdown of developmentof TRERAEERESEFIRMER  EEFTER
employees’ talent and skills by employee category and gender of the i fii2E MO %E -
Group.
100%
80%
60%
40%
20%
0%
General Middle Senior General Middle Senior
Managers Managers Managers Managers
TimaET EERE s AT EWmET iR AR
Textile Manufacturing Casual Apparel Retailing
TR KEREZE
H 2017
BREEBMERAT —T—LEHA  HEREARS Q



Our People and Safety HMAMWEIRZZ

DEVELOPMENT AND TRAINING (continued) R REI @)

Average Training Hours per Employee by Employee Category

ZRESERED  BRESTIEIEH

General MMiddIe Senior General Middle Senior

anagers Managers Managers Managers
LTWET HHALE SALE | EBEET RAKE SHRKE
Textile Manufacturing Casual Apparel Retailing
EE REREZE
m2017 m2016

Percentage of Employees Trained by Gender

BHRED - ZIMEE B

Male Female Male Female
3 # 3 7
Textile Manufacturing Casual Apparel Retailing
SR REREZE
m 2017 m2016

Average Training Hours per Employee by Gender

ZHRIBID  BRESTIEIIRFE

Male Female Male Female
e z ES z
Textile Manufacturing Casual Apparel Retailing
S EE KERETE
m2017 m2016
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Our People and Safety HPWEIRZEZZE

HEALTH AND SAFETY

Safety is a core tenet of our operations and embedded into the very
fabric of the way in which we do business. The health and safety of
our employees as well as all those within reach of our operations is of

utmost concern to us.

Within our textile manufacturing operation, we ensure that all our
production and manufacturing sites are in full compliance with 1SO
14001 requirements for Environmental Management Systems. Our
commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Disease
and Hazards Prevention Scheme”, that are tailor made to the
requirements of actual production conditions at our operation. The
concept of safety has also been brought to a person level, having a
bearing on managerial performance and bonuses.

Inspections are frequently carried out, guided by a series of assessment
forms while production checks are organised at production/
manufacturing sites and at company level on a monthly and quarterly
basis respectively. Should, the need arise for medical care, we have
ensured all our employees are provided with both medical and
hospital insurance. We also partner with healthcare companies,
conducting health related seminars, and organising dental and health
checks, which we have extended to family members of staff at a
discounted rate. For all staff that are exposed to occupational hazards,
free annual occupational disease check-ups are provided. In 2017,
more than 800 people have already undertaken the checks.

Putting our ideals into practice within our casual apparel retailing
operation we follow the 5S Retail Store Requirements: Structurise,
Systematise, Sanitise, Standardise and Self-discipline. This approach
commits our organisation to the highest ideals of efficiency and
hygiene. Other practices of concern at our retail stores involve the
establishment of forklift safety practices to ensure the safe operation
of machines and the security of staff.

RERZZ

ZE2REMNEBHNRORE  HHANEREMY
EEAREF BEMNWEEURFTBEXEBBRE
RERZ2SEYAERMEEINSEE-

EHBEEEBD RMABRAEEERREH
Z2EEMBISO 4001 MNIRBEEBART o KM
WEAFENTRREBERFEEL AT BRI E]
RNBENBERERZ2ER ZSHEBREE
BANERLEEREREMESTH - Z20H
ENEINBABH EEBHNREREAZILY
€ o

BAEEETHRE B—RIMNTEREME
T EERBRAREEANEERSINEAR
BEET - R -MERBERBEE RMARERK
FERFPNEEEERERAERRE - RMATER
BATEGE ETHBRREAEENMFNE  LEIT
FRREERET ZSEERBETERZEEIR
BAAZEEERN HREBIBERENA
BEI HAPESEZRENFERERRE R
—E—+tF CKEHEBSOAETRE -

HMEBESRMARBREZEXBENER S &
BEEELEEL BH48 FBWE FERZ ¥
BRERFEE BANWEBULT ZERNER
FENBSERS HUZEFEESRIRIE
XEZ2RERE  UBRREBREZERET
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Our People and Safety HPWEIRZZE

HEALTH AND SAFETY (continued) RBREEZZ#E)
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Our Customer and Value Chain EERE{EE

SUPPLY CHAIN MANAGEMENT

Effective supply chain management can have implications on cost and
quality, and it serves to mitigate social or environmental risks that an
organization may face. Given the diverse nature of suppliers present
within our textile manufacturing operation, this is of particular
relevance to our operations. We therefore endeavour to pay due
consideration to our supply chain, seeking to form a deeper
connection with all those with whom we work. Our suppliers are
expected to adhere to our high standards, demonstrating continuous
development in a variety of operational, economic, social and

environmental areas.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated
on production management flow. Existing suppliers are then engaged
on a bi-annual basis where they are required to conform with our
Code of Conduct regarding anti-corruption and bribery while also
declaring any conflicts of interest.

Necessary due diligence is also performed where required, with site
visits and verification of products or services arranged to ensure that

suppliers conform to the Group’s high standards.

HEEEE
PRENHEREETZERARRE  XHE
HEMEENLERNRERAM ARGBEESE
BHERNMERZ BREMERMNEBE
EENME Bt RMSEIEHERE SRHE
EMAEENBHELERENER - HERMLE
BRAEAMBENRE RIAEEE - & -«
RBRBEFSPERSERR -

MERBHER B EBBEETR  EPFHT
HEEEEERE RAEHERET -—FHMAHN
EZ HEBAERESREBNSEE LIRTT
BFHHANER  WHRREMFREGSRE -

ARASTNERERUELRERBRES S
BRI 75 TR 4T+ B 1R 5L A 7 L 4 B 0 R A
5

Social and Environmental Considerations at the Textile Manufacturing Operation

HREEEBNHERBRRER

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these

aspects, we have agreements with our suppliers on environmental and social affairs associated with the manufacturing

of products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a

"“Stakeholder Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be

conducted if necessary.

REEEEENRERHEARARSBMEELTENEE RMCEUEENEREEREBNREREES
B L HZ RERMN S EEEEF] TEREATERE NS/ EREAEX ] - EAFTER  EMNSUR

BRESRAETEHRR -

The Group requires suppliers to sign its “Commitment of Prohibition of Substances” and will give preferential

consideration to an organisation that is in possession of ISO 14001 certified Environmental Management System and

ISO 9001 certified Quality Management System. Our responsible departments also closely monitor suppliers at regular

intervals to ensure compliance with social and environmental standards.
AEBERBEFEBHIZAYERZ ] LELZREFISO 14001 REEERAZFRISONNEE EEEBAIE
MEB - RMANESHIMTERBNERHER  UBEREETHERBRFLE -

The Group prohibits any transaction undertaken with suppliers who use forbidden chemicals and bans the use of

Uzbekistani cotton due to concerns with the employment of child labour in the region.

AEEREZLIEFMEAZEACERNERERS UYBRECARLIRTHENRE UIHRZEGEAELIN

53R o
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Our Customer and Value Chain BEERE{EHE

PRODUCT RESPONSIBILITY

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and
procedures to ensure compliance with both local and international
specifications.

Data Privacy is one such arena in which we comply with all relevant
legislation governing both our textile manufacturing and casual
apparel retailing operations. Similar consideration is paid with the
advertising of products where our entire retail advertising and
promotion efforts are cross checked to ensure that they accurately
portray product descriptions. We work to ensure that our customers

are able to make the most informed decisions on their purchases.

Protecting intellectual property rights is a priority to our organisation
which has in place dedicated management systems related to the
handling of patents and intellectual property. Systems are in place to
specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists.
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Our Customer and Value Chain EERE{EE

PRODUCT RESPONSIBILITY (continued) EREX@w
Ensure the Highest Quality with our Textiles
ERRMANGBIERLR

To ensure that quality is a major factor at each stage of our operations, each department is tasked with achieving their
own quality based targets devised in consideration of both the industry and market standards. Records are kept at
every stage to ensure both the efficiency and maintenance of product criterion.

AEREERARKRUARERE  FSPMTEEIEESNREER ZSEENSETERDESEEMSE - 8E
ERORFLHE UBRRERBEESUERER -

Before our products are dispatched, they are subject to our internal quality control standards. We also take the added
initiative on following up on every purchase with our clients to ensure that products were inspected before delivery.
Should there be any issue with our merchandise, products will be subject to review and procedures initiated on both

due compensation and recall.

RERMA BRANEREAZEZIABnEEERENH - RATRMBENMERRETEFNE —HRE  UBREARK
NAKZERE - HERMWERBEEMNRE ERSEZIRERFRBERKEER -

W

The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation provided us with a score of 93 out of 100, above the
industry norm for the textile manufacturing operation.

The textile manufacturing operation in Dongguan have been awarded
the certificate of I1SO 9001 Quality Management Systems since 2015.
We apply the system’s quality management methodology and
measures, through receiving customer feedback and strengthening
the external market research, customer and market needs are
identified accurately. We then ensure that the products can meet
customers’ quality requirements, and we further strive to exceed their
expectations in order to build up the Company’s brand.

ITHERFTERHHH AR THRRMAT B
SEFETE RERERE BEREIABRE
BAFEM ZEBHRMHOTD H935 (51100
DRMD) BUSBEEERBNITEREE

RERENHBEEEBBE ST —HFEMEERISO
WO HEEHBERZFEZ RMAERZBRANTE
EHAERER BREMEFZERRMEEIH
BhmEAE ERIBNEFRTESEE - KMHE
RERVTHEFEEFREER TEHNEHE
FHE BAQAABIREREFR -
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Our Customer and Value Chain BEERE{EHE

PRODUCT RESPONSIBILITY (continued)

Meanwhile, risk management system was introduced in product
design and development of textile manufacturing operation. Technical
information and risk control experience are gained in the process of
new product development, so that we can meet the quality
requirements in the mass production and reduce the risk of secondary

product recovery. To this end, we improve production efficiency.

EmEfm@
Bl SHEELBAAREERARESR
HEMR CEHRFERNBRRAH RIS
FREBEHEH CERABEERTEIR
BEER I EERERE WM ER Bt KM
REEENE -

We are proud to note that we have had zero complaints over the
previous reporting year in regard to the quality of our textile products.
If however a complaint should arise, the Company will immediately
assess the complaint and conduct an internal investigation into the
matter. Notaries will be involved to investigate the reasons for the
complaint and identify the source of the issue.

At the casual apparel retailing operation, complaints are generally
categorised into the types of accidents, product quality, purchase
processes, and services. A sound complaint handling system is in place
with training provided to employees in order to ensure effective and
speedy complaint resolution.

@ TEXWINCA Holdings Limited ESG Report 2017
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Our Customer and Value Chain EERE{EE

The casual apparel retailing operation won the Silver Award and Bronze Award in 2017 Outstanding Quality Tourism

Services (Clothing & Accessories Category) to recognise our shops and employees for their contribution in promoting

quality tourism services.

RERESEEBES2017HRHEERF I(RRREHALN) SBERAEASERMNIEREEEESEEES

B RT EMBEHRE -

The Awards were created by the Hong Kong Tourism Board to recognise the accredited retailers and restaurateurs in

Hong Kong for their sustained excellent performance in high standards of product quality and service.

ZREHEERERRREASR  EEENTREANZERENBFRHUEEERNBREAESEARERR -

STANDARDS OF CONDUCT

All of our operations comply with local and national legislation on
standards of conduct, such as with the Prevention of Bribery Ordinance
in Hong Kong and relevant legislation on anti-corruption and bribery
in mainland China.

Employees who engage in business operations and represent the
Company's professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and
without fear of reprisal or victimisation. The policy is available on the
website of the Company.

BRER
BEMAENERYBTERRESEHNRTE
B 5 20 2 8 B9 B LE BA R AR 5 LA B2 Fh B A it 4R
REBED -

SREXBLEERRRLIVANEXLINES
BEFNBEAENGEANSZIFE BEETHRK
RESTWHREHERNEALANED -

EFSCRMEREE KRERAMENHER
REURBEABREFNEEAETATRNTET
RETETR BRTERBERRE - HEK
RARKNRABAE EER -
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Our Community EMIHE

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a
number of community partners, we can have a tremendous impact on
the sustainable development and vitality of the communities in which

we operate.

Corporate social responsibility via staff volunteerism, philanthropy and
community service is central to our core values and is ingrained in the
DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus — the Group's philanthropy is focused on five core areas:

. Environmental Protection
o Poverty Alleviation

o Caring of Elderly

o Community Development
° Education

During the year, some of the activities/organisations the Group
participated in/donated or sponsored to were:

(1)  World Wide Fund For Nature Hong Kong;

(2) The Community Chest of Hong Kong “Love Teeth Day”;

(3) The Community Chest of Hong Kong “The Community Chest
Green Day”;

(4) Evangelical Lutheran Church Social Service — Hong Kong
“QOuting with mental disabilities and their families in Mid-
Autumn Festival”;

(5)  Sowers Action;

(6) Ocean Park Conservation Foundation Hong Kong;

(7)  St. James’ Settlement; and

(8) The Hong Kong Council of Social Service “Caring Company”.

@ TEXWINCA Holdings Limited ESG Report 2017

ER-—BEENEEXLIR AEBESRRAHEM
EEMEMBENEENE - A ZHEE HEBA
ERZE -HKMEGALERE —BAEFHRRE
BETR LERBANZE - BRENHEERY
HRELEGE BNREEMELCENTHARR
RERTREAZE -

EBRETRTIRB ZETEIRHERBERE
(HEgEF —EREMROEENES LR
REARERzF  ERRMEEQTINTEH -
EH-—ERLZHEHEZEAZSEE BALEFTEA
TURBFLAENHAERBRFREE - I KE
ErSEESE FEFREBBHSHELIES:
BHERAIE - EEFHRE-

EMNEN TEENEZESTHEER A&
IR

e RERE

e k&
e HERE
e HEHRE
s HE

RER BOAEEE2E BYABHNED
S EEEE:

(1 H#HRER(EBESE.
2 EFBLABE[LAZEFRLS
) FBARE[NZBHEALS

(4) EE#EEEZzSHeRBIIZSREIE
BEHR;

(5) HETH;

(6) BEBFRABRRBEES,

(7 EZ2HREEHS R

(8 EBTRULEMBEHS HAREE]



Our Community EMItE

The Group’s Community Involvement in 2017 and 2016 AEER-Z—tR-ZF-—REFENLEZSH
Focus Area Resources Contributed
EXNEE BEREER
2017 2016
—E—+t5F —E-—XE
Hours Funding HK$ Hours Funding HK$
P E2(ER) N B2 (BT

Environmental Protection 121 150,776 3,000 discount coupons 81 94,127
RIERE 3,000 REE %
Poverty Alleviation — 117,010 — — 249,221
®E
Caring of Elderly — 198,603 — — 220,347
HERE
Community Development 16 208,438 — 96 874,734
a5
Education 144 91,094 — —_ 121,527
BE
Total: 281 765,921 3,000 discount coupons 177 1,559,956
FEE 3,0005% B & 3

BXEEEERAR —T—LFBRE  HEREARE



Our Community FK{METE

Case Study: Ocean Park Conservation Fund’s “Run for Survival”
BRME  BFAEREESZ[EEREFE]

This year, we continue to support “RUN FOR SURVIVAL" charity run organized by Ocean Park Conservation Foundation,
Hong Kong (“OPCFHK"), a leading conservation advocate in Hong Kong. It was held on 26 February 2017 at Hong
Kong Science and Technology Park Shek Promenade. Support was provided to OPCFHK through corporate funding and
provision of apparel for the runners. The aim of the event was to advocate the reduction of plastic disposables, and
raise public awareness on marine and biodiversity conservation. The funds raised in the race are to be used to support
OPCFHK’s Asian wildlife conservation efforts.

SERMBEXFARBELRANREE BFESF EARBES(EABRXEAERBES D ENNIERRE
BEIZEE ZEIR-_Z—tF A=+ AHRLEEVHNZECNAABERBET KMERLERMESR
HEREXFEREFAERBEES - FHENATBRLZBNEAR  RESARYBEEREVSHELNREER
BoRREHEMESREKBEXRFEESFAERAECSNENERATELERKRE IIE-

In this unconventional fun run, participants assumed the role of either a marine animal struggling for survival, or a
conservationist taking the responsibility for protecting marine animals. They had to overcome various dangers and
obstacles, such as the marine debris, fishing nets and the ocean killers, in order to reach the marine reserve 3 km away.
EEXRAHNEZERD SMEARERHRFNEFENIERRESFIEYNREE - B MEAR KR TR EE
RpEH - GlAEFR - ARKEFHESE  HEIABRINEFRERE-

We are delighted to win The Best Dressed Award (Corporate Sponsor) once again in this event.

EMRSEATUNEESPBERESOXAREERR ]|
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Our Community FKMETLE

Case Study: Little Whale Volunteer Team
BRFR: MERAREIH

The Little Whale Volunteer Team was initiated in 2010 by staff of casual apparel retailing operation in Guangzhou.
Through a number of initiatives including the provision of teaching supplies for local schools, financial subsidies for
students in need, home visits and short term voluntary teaching assignments, the programme aims to sponsor students
living in poverty and to increase access to education in rural areas of mainland China.
PEARTIBER-Z-—ZFHEMNKMEAREZEXBENEEE AL - BB —RIER BEAEHNERRHHKE
AR REFENZLREDBEE XFNENNEBHEEE  ZTHEEEYESELE YRSTEIRNEEN
KB KFE o

The volunteering footprint of the programme spans across the different regions of China. Since its establishment, a
total of 51 schools and 4,860 children from Gansu, Sichuan, Lianzhou, Heyuan have benefited from the programme.
ZiBNEBTENEREEFEN TR EE AR REH - T - EBMNROTREESIIERKR4860REF
HRZETE

This year the Little Whale Volunteer Team had home visits and short term voluntary teaching assignments in Ruyuan,
Guangdong Province.

SHE IBARTIBRIEREILRETIFNEPRNEHERHEBES -

Case Study: The Community Chest Green Day
(FEITEIN ¥ -5 A=!

We took an active part in the Community Chest Green Day (“Green Day"”) activity organised by the Community Chest
of Hong Kong, which aims at raising public’s awareness of environment protection and donates all funds raised to
medical and health care services provided by the Community Chest of Hong Kong. The activity was held on 19 and 20
June 2016, participants who donated the designated amount could receive a Green Day commemorative ticket. The
activity encouraged participants to use public transportation, so as to implement environmental protection concept in
every detail of life, and live a greener life.

BEMEESEAEEAGSEPN L EAHME LD EERETRYRERENE T BREMEEREHEER
BEEBERRERLE ZEFBR-ZF-A"EXATINER=ZTEET BRREETSHENSNE YUBLAREREA
EREZRZE - RAGHHATRREBAARBEIR KRRBSERBELETHEGH EREEEE -

We are very pleased that we were awarded the “The Highest Participant Rate Award” in this activity.

BEMRSEELEDPESIRES2HEERE]|
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Our Community EMIHE

Case Study: Baleno 20th Anniversary Window Design Competition
BRMAE REHK20BEHERLLE

During the summer vacation in 2016, Baleno and Hong Kong Design Institute (“HKDI") jointly held the window design
competition under the theme of “Baleno 20th Anniversary”. Students majoring in Visual Merchandising are invited to
participate and make detail drafting from such aspects as design concept, material, installation and project budget,
and then on the final day, participants need to give a detailed presentation of their design proposal to the officers
from Baleno and judges from HKDI.

REZZE-XEERIHE REREFBAERTER (RFA2R]) S RBEERTLLE  BEE HBaleno 205BF | - B &
AmBETRIABNELEZTHRABE - PREN ERFEREBFEETASER YNRBEIRUEBREERR
SAERFEEERART IR

Apart from trophies and certificates, winning teams were privileged to turn their window design into reality and have
them be displayed at the retail stores at Amoy Plaza, Kowloon Bay and Liberte Place, Lai Chi Kok for one month.
BRBEMBRTESRAREFSZN BREKEBCHHERAERLL —NREBNEERNABSIERZRAARET S S
FETAH-—BANEHERE -

During the competition, head of Baleno’s Product Display Department acted as project consultants and provided
competition teams with necessary advice and guidance. Participating students indicated that this competition is a

valuable lesson and they had a deeper understanding of visual merchandising.
LEHE MERERRIBPHANEIERTEEER  S2EBMARHEEEZARESE -2BRASEHRTBRLES
LT HETENERR UBRRFERFTHEEER-—ENT#-
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Our Community FHMHLE
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Our Community EMIHE

The Group has once again been named as a Caring Company by The HAEBBAILZINEEBLERBHEENETLRE
Hong Kong Council of Social Service in recognition of its contributions  B{E:t 2 RERMHENEUH SR EBEEL
to building a cohesive society, and inspiring corporate social E -{EERBEBITLOEHES T
responsibility by caring for the community, our employees and the

environment.

Ultimately our community programmes support our efforts in creating KM EFBNEREEEZRRMHNREEE =
a sustainable and cohesive society in areas that make best use of our ERFEH > ZERMAE—EUSERERE
skills, expertise and influence, whilst at the same time addressing the &Mt S YEKEL AT EHEEYHBIEE-

most pressing issues facing our local communities.
Therefore, the Group will continue to invest resources in all major I AEESEESERRBMAMEETER

social, educational and environmental protection activities to strivefor & - HERBREZH: hRAHLBEWMEHF A
a better future for our community. 5o

@ TEXWINCA Holdings Limited ESG Report 2017



HKEx ESG Content Index BXEE #HE8REBANBRESD

Casual
Textile Apparel
KPI Description Manufacturing  Retailing
BRE N
MER B E REZE
Page number
B
A.  Environmental &%
Al Al General Disclosure 8 8
Emissions — MR FE
2387 A1.1 Types of emissions and respective emissions data 9 Note 1
B R R AR B B B &1
A1.2 Greenhouse gas emissions in total and, where appropriate, 1 13
intensity
BERBASNRER (MER)EE
A1.3 Total hazardous waste produced and, where appropriate, 17 Note 2
intensity $2
FEEEERBYAER (WER) BE
Al.4 Total non-hazardous waste produced and, where appropriate, 15 15
intensity
FFEEEEREYEER (WER) BE
A1.5 Measures to mitigate emissions and results achieved 8,9 12,13
AR BE B B B B e I P15 B R
A1.6 Description of how hazardous and non-hazardous wastes are 14, 15, 17 15

handled, reduction initiatives and results achieved

WEEEEREZENNG L REELEBENERRFERR

A2 A2 General Disclosure 10, 14 12, 14
Use of —RKE
f{efources A2.1 Direct and/or indirect energy consumption by type in total and 11 13
BERER intensity
REAAIWEER SBEERAEEREE
A2.2 Water consumption in total and intensity 18, 19 Note 3
HEKEREE 3
A2.3 Energy use efficiency initiatives and results achieved 10, 11 12,13
RREAMRTERMERR
A2.4 Description of whether there is any issue in sourcing water, 19 Note 3
water efficiency initiatives and results achieved 3
BASREUKR LRI B EMBRE - UREA BB ETERAERR
A2.5 Total packaging material used for finished products 16 16
HEmAAEEMBNES
A3 A3 General Disclosure 20 20
The —RKE
Environment ] Significant impacts of activities on the environment and 21, 22 21,22
and Natural natural resources and the actions taken to manage them
Resources EBEBHHRERARAERNEAZERECENEEEH
BRERRA HENTE

BiR
B.  Social &
Employment and Labour Practices B & % T %R

B1 B1 General Disclosure 23,24 23
Employment — MR E

& & B1.1 Total workforce by gender, employment type, age group and 26, 27 26, 27
geographical region

ZHR - EREEE  FRANKTBEININESEH

B2 B2 General Disclosure 33 33
Health and —MRIFE
Safety B2.1 Number and rate of work-related fatalities 34 NM
RREZ2 B T B4 71 28 T M9 A B b 32
B2.2 Lost days due to work injury 34 NM
EIEEXIFEAH
B2.3 Description of occupational health and safety measures 33,34 33

adopted, how they are implemented and monitored

W ERANBRREERZ 2 UREABERTRERD A
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HKEx ESG Content Index BXEE #HE8REBANBRED

Textile Apparel
KPI Description Manufacturing  Retailing
BEEE R

HigR fuk HEEE REZE

Page number
B

B3 General Disclosure
Development — R E

and Traigipg B3.1 Percentage of employees trained by gender and employee 31, 32 31, 32
BRRIEI category
RENRESEENESNZIEEBT AL
B3.2 Average training hours completed per employee by gender 32 32

and employee category
RENREEEHNE S BEEETRZTIN TR
B4 B4 General Disclosure 23,28 23,28
Labour — R E

’S"tan?ards B4.1 Measures to review employment practices to avoid child and 28 NM
& T XA forced labour

BN BREEANEREARRETREHE T
B4.2 Steps taken to eliminate such practices when discovered 28 NM

ERBRERBRE  HRB SRR D R
Operating Practices & E €4l

B5 B5 General Disclosure 35 35
Supply Chain — B E

'{\jﬂi;;ggi;gént B5.2 Description of practices relating to engaging suppliers, number of 35 35
HKEHEE

suppliers where the practices are being implemented,
how they are implemented and monitored

WM EEERAEEENIES mERTEBEMNNEES
HE UREABHNBTRERSE

B6 B6 General Disclosure 36, 37 36
Product — R E
Reﬂ)‘i‘s'b'"ty B6.2 Number of products and services related complaints received 38 38
EmB and how they are dealt with
EERNERRRBNRFHE AR EE S
B6.4 Description of quality assurance process and recall procedures 37,38 NM
HEEMEBERERBKER
B7 B7 General Disclosure 39 39
Anti- —RiEE
corruption B7.1 Number of concluded legal cases regarding corrupt practices during the  No legal case NM
reporting period and the outcomes of the cases R A SRR
RERHANEEENE SHARENEE RFTA =4
B7.2 Description of preventive measures and whlstle-blowmg 39 NM

procedures, how they are implemented and monitored

W EERER BEREF  UREBITRERS &

Community #E

B8 B8 General Disclosure 40 40
Community — MR E

[nvestment B8.1 Focus areas of contribution 40, 42, 43 40, 42-45
HERA B E

B8.2 Resources contributed to the focus area a1 41

EERBEMBAER
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HKEx ESG Content Index BXEE #HE8REBANBRESD

NM:

Note 1:

Note 2:

Note 3:

According to the results of stakeholder engagement in 2015, those KPIs

are considered as not material for the business nature.

Due to its business nature, the significant air emissions at casual apparel
retailing operation are the GHG emissions, arising mainly from the use
of electricity and fuels derived from fossil fuels.

In view of the business nature at casual apparel retailing operation, we
are not aware of any significant generation of hazardous waste.

Some retail stores operate in shopping malls of which both the water
supply and discharge are solely controlled by the respective building
management which considers the provision of water withdrawal and

discharge data or sub-meter for individual occupant not feasible.

NM -

RIE-F-RFZHNESHER ZZHRE
MIEBEWR DL ZEBMELTEX -

BEREBIE  KARREEEXKEAREHY
REEREHN FTEFRERABLEAMHENL
BB A RIRHE ©

BERIBRESEXBME  HALTHABEE
EEEYHEXEL -

B EEERBYESEE  HAKFHLRGBA
EEFXERTED MG EFER S0 E5E
F 1R K FI B K B8 2 77 #2390 T AT AT ©
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