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INTRODUCTION

This report covers the environmental, social and governance

initiatives of Mei Ah Entertainment Group Limited (the
“Company”, together with its subsidiaries, the “Group”) for the
year ended 31 March 2017.

REPORT SCOPE

The ESG Report mainly covers the environmental and social

performance of the Group’s principal activities.

ENVIRONMENTAL

The Group recognises its corporate responsibility to promote
environmental sustainability and puts a high value on
environmental protection. We have incorporated measures
such as energy conservation and pollution protection into our
daily operations, and we strive to maintain the sustainable
development of the environment while at the time developing

our business.

(@) Emissions
The Group is committed to reducing its carbon footprint
and waste through efficient operations with a view to

minimizing its environmental impacts.

We make effort to optimize the use of energy and
resources to reduce air and greenhouse gas emissions.
We continuously promote energy saving initiatives and
encouraging staff to turn off unnecessary lights and air
conditioners when they leave the office. We take energy
efficiency and emission performance into consideration

when selecting and purchasing vehicles.

We also actively make use of digital technology for
maintenance of our film library and digitalization of

internal workflow to reduce carbon emission.

CHEREARE(RRE  HERE

AEE )

-

ABEREXTTREENEBFR AT (K
2R BEREMBLARGREIAZERDEZ
—E—tHF=ZA=+—HLEFEWRE

EREREHE -

BERE
ABS - HBREARETEREAKEE
EEDHNBEREERSA o

BRI
FEERBIHEEREUHEARENEE
B UeEERRERE - RMACHEHHE
MPBLESREEREANRBELEED &
BRREBHOEE  HREBRENITHHESE
R o

(a) HiEW
AEBBHRNERENEBEE - B
BEWREEY  BRAE L REE
RIEE .

BMBRATEELCERRERER U
HOBRERBAZEREHEKR - RMFER
BEREERE YHBEITRBARAE
REREASNENRAEER - RMEE
BEHEN  ZHEERIERERERER
AEE

BT EEEREMENREEEY
B A AETERE - BURK R
e -

ENVIRONMENT, SOCIAL AND GOVERNANCE REPORT 2017 315 ~ &R EARE



2

RIB - B RED

, SOCIAL AND GOVERNANCE REPORT (“ESG REPORT”)

ENVIRONMENTAL (Continued)

(b)

(c)

Use of resources

The Group strictly complies with the relevant laws and
regulations in respect of air and water pollution and
controls. Employees are encouraged to save water
resources and minimize the waste of water. Water
facilities such as pipes and faucets are checked on a
regular basis in order to repair water leaks promptly. We
promote two-sided printing in our office and launched
intranet system to digitize internal communications and
facilitate a paperless workflow system. We also utilize

online platform in advertising and promotion.

The environment and natural resources

As part of its commitment to environmental protection,
the Group will regularly review and improve its business
operations with its staff members and business
stakeholders with the objective to reduce environmental

impacts.

SOCIAL

(a)

Employment and labour practices

The employees of the Group are one of our key
stakeholders. The Group believes that maintaining
harmonious employment relationships are the
cornerstone for facilitation of the healthy and steady
development of the enterprise. Therefore the Group
values its staff members as an important asset and
puts strong emphasis on recruitment, training and

development of the employees.

The Group recruits mainly through social recruitment,
regardless of nationality, gender, age or religion, and

strictly prohibits discrimination of any kind.

The Group’s staff handbook sets out the Group’s working
hours, rest periods, holidays, leave entitlements as well

as termination of employment and compensation matters.
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SOCIAL (continued)
(a)

(b)

(c)

Employment and labour practices (Continued)

The Group provides competitive remuneration packages,
which is determined on market trend, responsibility
and complexity of the job, and the appraisal results of
the employees. The Group also commits to contribute
social securities, such as medical insurance, pension
for employees based on respective local regulations.
In addition, employees are entitled to annual leaves,
maternity leaves and marriage leaves as well as other

occasion leaves.

During the year, there was no material non-compliance
with the relevant laws and regulations that have a
significant impact on the Group relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

Health and safety

Ensuring health and safety of our employees is one of
our prime responsibilities. We strive to provide with our
employees a safe working environment and reinforce

their safety awareness by sharing safety information.

During the year, there was no material non-compliance
with the relevant laws and regulations that have a
significant impact on the Group relating to providing a
safe working environment and protecting employees from

occupational hazards.

Development and training

The training system of the Group is designed to facilitate
its business development objective. We provide on-the-
job training at all levels, who are also recommended
to participate in various training courses, forums and
seminars. We also provide employees with various levels
of educational subsidies, and encourage the employees
to participate in continued education and practice life-

long learning.
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SOCIAL (continued)

(d)

(e)

)

Labour standards
The Group prohibits the employment of child or forced

labour.

During the year, there was no material non-compliance
with the relevant laws and regulations that have a
significant impact on the Group relating to preventing

child and forced labour.

Supply chain management

The Group’s suppliers have been carefully selected. We
have stringent approval criteria which take into account
the track record, supply capacity, product quality and
quality control capability as well as service standard of

the suppliers.

Product responsibility

We provide superior entertainment experiences for our
customers. Taking advantage of our film library and
experience in the industry, we deliver a wide range of

high-quality and customised contents for our customers.

To offer the best experience and services for our
customers, we strive for excellence in every aspect of our
operations. We provide customers with diverse options
and sourcing or creating different types of contents,
which allows us to reach out to a broader customer base

and create value for our brand and business.

During the year, there was no material non-compliance
with the relevant laws and regulations that have a
significant impact on the Group relating to health and
safety, advertising, labeling and privacy matters relating
to products and services provided and methods of

redress.
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SOCIAL (continued)
(9)

(h)

Anti-corruption

The Group explicitly prohibits engaging in bribery and
corruption in any form, fraud and money laundering and
reminds its employees to avoid any acts which may
cause conflicts of interest from time to time. Code of
conduct in relation to anti-corruption has been set out in
the staff handbook and has been signed by employees

for acknowledgement.

During the year, there was no material non-compliance
with the relevant laws and regulations that have a
significant impact on the Group relating to bribery,

extortion, fraud and money laundering.

Community investment

The Group pursues sustainable development of our
community by assessing and managing the social impact
of our operations on the marketplace and by supporting
initiatives that create effective and lasting benefits to

communities in our operating boundaries.

The Group encourages staff to take part in community

welfare and voluntary work.
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