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CHAIRMAN'S STATEMENT

| am pleased to present my interim report to treeediolders.

INTERIM RESULTS

The Group’s unaudited net profit attributable targfolders for the six months ended 31st
December, 2017 (“Interim Period”) was HK$104.5 ioill (2016: HK$90.3 million). Turnover
of the Group for the Interim Period was HK$158.1lion (2016: HK$155.4 million). Earnings
per share for the Interim Period was 9.84 cent$§28.76 cents).

The unaudited results for the Interim Period haeerbreviewed by the Company’s auditor,
Deloitte Touche Tohmatsu and they reflect the adapaf all Hong Kong Financial Reporting
Standards applicable to the Group that are effedtivthe accounting period.

DIVIDEND

The Directors have declared an interim dividendl.&f cents per share payable on 23rd April,
2018 to the shareholders whose names appear dRethister of Members of the Company on
19th March, 2018.

The interim dividend will be payable in cash buaisholders will be given the option of electing

to receive the interim dividend in the form of nehares in lieu of cash in respect of part or all
of such dividend. The new shares to be issued potgo the scrip dividend scheme are subject
to their listing being granted by the Listing Conttee of The Stock Exchange of Hong Kong

Limited.

A circular containing details of the scrip dividescheme will be despatched to the shareholders
together with a form of election for the scrip diend on or about 22nd March, 2018. It is

-1 -



expected that the interim dividend warrants andesltertificates will be despatched to the
shareholders on or about 23rd April, 2018.

REVIEW OF OPERATIONS

According to the Hong Kong Tourism Board, visitorials to Hong Kong were 58.4 million in
2017, representing an increase of 3.2% from 56lkomin 2016. Visitors from China increased
from 42.8 million in 2016 to 44.4 million in 201Aa visitors who stayed overnight increased
5.0% year-on-year. The increase in visitor arrivalss mainly attributable to the growth of
visitors from short-haul markets such as South K@ed Japan in addition to China market. Not
only have visitor arrivals continued to grow, thember of hotels in Hong Kong has also been
increasing causing competition among hotels to nesiaong. The Group will continue to adopt
a proactive approach to optimise earnings goingdoad.

Occupancy rates for City Garden Hotel, The RoyalifitaHotel & Towers and Conrad Hong
Kong for the Interim Period were 90.8%, 94.3% afB% compared with 91.4%, 96.8% and
88.5% respectively for the corresponding period0a6.

The turnovers of City Garden Hotel, The Royal Radifotel & Towers and Conrad Hong Kong
during the Interim Period were HK$144.0 million, BK11.9 million and HK$426.5 million
respectively compared with HK$143.3 million, HK$208nillion and HK$395.0 million for the
corresponding period in 2016.

Other than that mentioned above, there was no rahtdrange from the information published
in the report and accounts for the year ended Btle, 2017.

FINANCE

As at 31st December, 2017, the Group had cash ankl deeposits of HK$1,038.6 million and
had no debt outstanding.

There was no material change in the capital stractf the Group for the Interim Period.
Foreign exchange exposure is kept at a low levelatA31st December, 2017, the Group did not
have any contingent liabilities.

Other than the above-mentioned, there was no rahtdrange from the information published in
the report and accounts for the financial year drgf#h June, 2017.

EMPLOYEE PROGRAMMES

The hospitality industry relies heavily on peopte grovide consistent and good quality of
service to the customers. A team of engaged anttraeled staff is the key to build good

-2-



customer relations. Therefore, continuous trainikgowledge and experience sharing, job
rotation and promotion are important to help ssaféngthen their know-how and improve their
efficiency. An in-house leadership development progne named LEAD Programme has
recently been introduced. The aim of the progransre develop staff at the supervisory level
with the required management skillset so that ttaey perform their job better. Participants who
completed the programme will be able to broadenr teeope of work and pursue career
advancement within the Group. Another advanced!leVetraining programme named the
Manager Development Programme has also been s$iathlior managerial staff.

Management will continuously conduct regular reseaf staff feedback via the Employee

Experience Survey and Full Staff Meetings. Variemgagement programmes continue to be
rolled out to ensure that the Group stays competiind be the preferred employer in the
industry.

CORPORATE SOCIAL RESPONSIBILITY

The Group is committed to incorporating sustaingbilnitiatives in the operations and
management of its hotels. The initiatives aim tot@ct the environment, engage the community,
facilitate social integration and conserve cultiralitage.

Environmental Management

The Group places strong emphasis on environmerdabgement in its operations by actively
pursuing a culture of protecting the environmentodigh energy conservation, pollution
prevention and waste reduction.

On the energy conservation side, in support of @n&aving Plan promoted by the Environment
Bureau of the HKSAR Government, the Group has laetinely developing facilities for green
transport. City Garden Hotel has installed eleatehicle charging stations at the hotel's car-
parking area, providing free charging service tstomers. On the waste reduction area, specific
focus has been placed on reducing the use of plaatking and materials.

Community Engagement

As a committed corporate citizen, the Group woikd to, along with other stakeholders, make
contributions to build a better society by provglsupport and offering voluntary services to the
underprivileged.

The Group has partnered with some charitable osgéiohs such as the Foodlink Foundation
and Food Angel specialising in collecting and dompfood to the needy. This is called ‘Food
Donation Programme’, which has been running siridel2Under this programme, cooked food
prepared by the Group’s hotels would be distributedinderprivileged families on a weekly
basis. In addition, the Group collaborates withio#s organisations in community service
through its ‘Hearty Soup Delivery Programme’ (“Pragyme”) which has been in place for a
number of years. Through this Programme, the Gmoataff will deliver and serve homemade
soup prepared by hotels to elderly people livingartain caring homes on monthly basis.



The Group reaffirms its commitment to support soititegration so that some minorities with

certain physical disabilities are able to use #w@lities in the Group’s hotels. For example, the
use of Braille menus and acceptance of guide dothtovisually impaired at the restaurants in
the hotels. The Royal Pacific Hotel & Towers andyGbarden Hotel have been selected as
Barrier-Free Hotels by Hong Kong Council of Soctarvice since 2013. This is a significant
accomplishment achieved by the Group.

Tai O Heritage Hotel

In March 2008, the Ng Teng Fong Family, the majmargholder of the Group, set up the non-
profitmaking organisation Hong Kong Heritage Comaé@pn Foundation Limited (“HCF”).
HCF revitalized and converted the Old Tai O Pofitation, a Grade Il historic building, into a
boutique hotel. Named Tai O Heritage Hotel (“Ho}elt is home to nine colonial-style rooms
and suites and commenced operation in March 20m2. Hotel, operated by HCF as a non-
profitmaking social enterprise, is part of the HKSAGovernment's “Revitalising Historic
Buildings Through Partnership Scheme”.

To raise public awareness on the importance ofereirgy heritage buildings, daily guided tours
and annual Open House Events are conducted fauiblec and charity groups to visit the Hotel.

The Hotel has been providing long-term employmeppostunities for Tai O inhabitants and

nearby residents. Over half of the staff workingh&t Hotel are residents of Lantau Island or Tai
O fishing village with some employed as guidesdoo and cultural experience tours.

2017 marks the fifth anniversary of the Hotel. Hwel held a series of programmes throughout
the year to celebrate the milestone and to proretigage conservation to locals and tourists.
The Hotel has received more than one million visitand guests since it opened doors five years
ago and organised more than 100 community engadgepregrammes including traditional
cultural activities, community services, and horagecservices for the elderly living in Tai O.

The Hotel was one of the winners of the ‘2013 UNEGEsia-Pacific Awards for Cultural
Heritage Conservation’ and in May 2017, the Hoeeleived 4 awards in the International Hotels
Awards 2017, namely ‘Hong Kong’s Best Small Hot@l2’', ‘Hong Kong Best Classic Heritage
Hotel 2017’, ‘International Five Stars Standard Z204nd is the regional winner of the ‘Asia
Pacific’s Best Small Hotel 2017".

Tai O Heritage Hotel also garnered three titleghat 2017 World Luxury Hotel Awards in
December 2017, including Country Winner in Luxurystdrical Hotel, Country Winner in
Luxury Heritage Hotel and Regional Winner for EAsiia in Luxury Cultural Retreat. Most
notably, Tai O Heritage Hotel was the sole Hong ¢cbased hotel to be named as the Regional
Winner for East Asia in Luxury Cultural Retreat.

INDUSTRY OUTLOOK AND PROSPECTS

Tourism industry has always been an integral patthe@ economic development of a place, be it
a country or city. Nationwide policies on promotitogirism and co-operation among cities in a
country would bring about a more effective develeptm optimising the strengths and
minimising competition among cities in a country facilitate the development of multi-

destination itineraries for both leisure and bussnéravellers. A government’s policies on
heritage and cultural conservation, environmentaitgetion, infrastructure development on
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transport network and facilities, development @ntie parks and attractions and supply of hotel
rooms all play an important role in developing tbherism industry. As presented in the Policy
Address released in October 2017, HKSAR Governrhasatachieved important milestones this
year in promoting the tourism industry.

The HKSAR Government has taken steps to put thervigf the Belt and Road Initiative and
Greater Bay Area in action. Firstly, the “Framewédgeement on Deepening Guangdong-Hong
Kong-Macao Co-operation in the Development of tley B\rea” was signed in July 2017 to
promote infrastructure connectivity, building a lggd technology and innovation hub and jointly
building a quality living circle for living, workig and travelling. Secondly, in August 2017, the
“Agreement on Further Enhancement of Tourism Coatpm between Mainland and Hong
Kong” was signed. It aims to enhance the exchaagdscollaboration between China and Hong
Kong. Thirdly, in December 2017, the “Arrangemeetvizen the National Development and
Reform Commission and the Government of the Hongg<8pecial Administrative Region for
Advancing Hong Kong'’s Full Participation in and Q@apution to the Belt and Road Initiative”
and “Guangdong-Hong Kong-Macao Bay Area Travel &r&b-operation Agreement” were
signed. Both agreements set to drive further etondevelopment and co-operation among the
professional bodies in the tourism industry notydol the Belt and Road Initiative, but also for
the Guangdong-Hong Kong-Macao Bay Area Developm&hese recent developments are
expected to benefit Hong Kong’s economy and tourisihastry in the coming years.

The Group attaches significant importance to mapkesitioning and branding. To accomplish
these objectives, regular upgrade of hotel faeditand renovation is carried out where necessary.
The Group will continuously review and improve tpeality of the service to meet the needs of
customers and ensure our discerning guests haggadahg stays in our hotels.

STAFF AND MANAGEMENT

Mr. Adrian David Li Man-kiu who served the Board as independent non-executive director
since 28th April, 2005, retired from office by rbta at the conclusion of the annual general
meeting of the Company held on 26th October, 201vould like to take this opportunity to
express my heartfelt gratitude to Mr. Li for his nmanse contribution which has added
significant value to the development and growtkthef Group.

With the support of all the Directors, Mr. Daryl Nifin Kong has been appointed as Deputy
Chairman with effect from 1st November, 2017. @haddf of the Board, | take this opportunity

to express my sincere appreciation to all stafftf@ir commitment, dedication and continuing
support. | would also like to express my gratittoleny fellow Directors for their guidance and

wise counsel.

Robert NG CheeoBi
Chairman

Hong Kong, 28th February, 2018
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INTERIM RESULTS

The unaudited results of the Group for the six hemnded 31st December, 2017 are as follows:

Consolidated Statement of Profit or Loss

Six months endei

31st December,

31st December,

2017 2016
Notes HK$ HK$
(Unaudited) (Unaudited)
Revenue 2 158,120,344 155,464,725
Direct expenses (58,357,070 (55,307,50%
Other gains 2,507,555 -
Other expenses (46,025,989 (44,261,880
Marketing costs (5,479,309 (4,375,75)
Administrative expenses (15,242,990 (20,314,139
Finance income 7,705,174 5,113,447
Finance costs (27,079 (13,9479
Finance income, net 7,678,095 5,099,500
Share of results of associates 68,403,141 61,589,609
Profit before taxatiol 3 111,603,77 97,894,55¢
Income tax expense 4 (7,097,897 (7,543,543
Profit for the period attributable to the
Company’s shareholders 104,505,880 90,351,016
Interim dividend at HK4.5 cents
(2016: HK4.0 centsper share 48,372,305 41,806,925
Earnings per share - basic 5 9.84 cents 8.76 cents




Consolidated Statement of Profit or Loss and OtheComprehensive Income
For the six months ended 31st December, 2017

Six months ended
31st December, 31st December,

2017 2016
HK$ HK$
(Unaudited) (Unaudited)
Profit for the period 104,505,880 90,351,016
Other comprehensive (expense) income
Items have been reclassified or that may be
subsequently reclassified to profit or loss:
(Loss) gain on fair value changes of availablesfle
financial asse (199,721,259% 42,597,682
Reclassification adjustment upon disposal of
availablefor-sale financial asse 964,970 -
Other comprehensive (expense) income for the period (198,756,285 42,597,682
(Net comprehensive expense) total comprehensive
income for the period attributable to the Company’s
shareholders (94,250,405 132,948,698




Consolidated Statement of Financial Position

At 31st December, 2017

Non-current assets
Property, plant and equipment
Interests in associates
Available-for-sale financial assets

Current assets

Hotel inventories
Trade and other receivables
Amounts due from associates

Notes

Time deposits, bank balances and cash

Current liabilities
Trade and other payables
Amount due to an associate
Taxation payable

Net current assets

Total assets less current liabilities

Capital and reserves

Share capital
Reserves

Equity attributable to the Company’s shareholders

Non-current liability
Deferred taxation

31st December,
2017
HK$
(Unaudited)

1,307,120,538
1,279,840,730
949,673,346

30th June,
2017
HK$

(Audited)

1,326,293,345
1,211,437,589
1,181,655,645

3,536,634,614

3,719,386,579

649,122
23,573,222
37,988,388

1,038,619,231

464,567
16,560,827
108,932,135
878,422,536

1,100,829,963

1,004,380,065

40,525,746 26,424,064
1,529,789 1,524,045
9,497,354 13,943,297

51,552,889 41,891,406

1,049,277,074 962,488,659

4,585,911,688

4,681,875,238

1,074,940,119
3,506,779,671

1,059,731,842
3,617,400,819

4,581,719,790

4,191,898

4,677,132,661

4,742,577

4,585,911,688

4,681,875,238




Notes:
1. Basis of preparation

The unaudited interim financial statements havenbpeepared in accordance with the
applicable disclosure requirements of Appendix dGhe Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong lachiand with Hong Kong Accounting

Standard (“HKAS”) 34Interim Financial Reporting”issued by the Hong Kong Institute of
Certified Public Accountants (the “HKICPA”).

The unaudited interim financial statements havenl@epared on the historical cost basis
except for certain financial instruments, which ereasured at fair values.

The accounting policies used in the unaudited imtdmancial statements are consistent
with those followed in the preparation of the Greupnnual financial statements for the
year ended 30th June, 2017 except as described.belo

In the current interim period, the Group has aphlfer the first time, the following new
amendments to Hong Kong Financial Reporting Statsd@fHKFRSs”) issued by the
HKICPA:

Amendments to HKAS 7 Disclosure Initiative
Amendments to HKAS 12 Recognition of Deferred Tapsdts for Unrealised Losses
Amendments to HKFRS 12 As part of the Annual Imgraents to

HKFRSs 2014 - 2016 Cycle

The application of the amendments to HKFRSs indieent interim period has had no
material impact on the Group’s financial performamand positions for the current and prior
periods and/ or on the disclosures set out in thesedited interim financial statements.

The application of amendments to HKAS Disclosure Initiativé will result in additional
disclosures on the Group’s financing activitieseafically reconciliation between the
opening and closing balances in the consolidatedersent of financial position for
liabilities arising from financing activities whiclvill be provided in the consolidated
financial statements for the year ending 30th Ja6&8.



2. Segment information

The following is an analysis of the Group’s reveane results by reportable and operating

segment for the periods under review:

Segment revenue
Six months ended

31st December,

31st December,

Segment results
Six months ended

31st December,

31st Decembe

2017 2016 2017 2016
HK$ HK$ HK$ HK$
Hotel operation
- City Garden Hotel 143,992,123 143,333,728 55,897,201 60,137,097
Investment holding 4,055,062 2,930,816 4,048,700 2,914,163
Hotel operation
- share of results of associates - - 133,456,254 123,640,712
Others - club operation and
hotel management 10,073,159 9,200,181 1,795,456 1,327,524
158,120,344 155,464,725
Total segment results 195,197,611 188,019,496
Other gains 2,507,555 -
Administrative and other expenses (28,726,371 (33,173,334
Finance income, net 7,678,095 5,099,500
Share of results of associates
- administrative and other expenses (51,885,359 (50,619,649
- finance income 334,279 229,980
- income tax expense (13,502,033 (11,661,434
(65,053,113 (62,051,103
Profit before taxation 111,603,777 97,894,559

All of the segment revenue reported above are fextternal customers. There was no
inter-segment revenue for the peri{stk months ended 31st December, 2016: nil)

Segment results represent the profit earned by sagment without allocation of certain

administrative expenses, other gains and expemgk§ireance costs net of finance income.
The segment results of hotel operation operateslighr investments in associates includes
revenue and direct expenses without allocation sfoaates’ administrative and other

expenses, finance income and income tax expensgecdssociates. This is the measure
reported to the chief operating decision makergHerpurposes of resources allocation and
performance assessment.
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3. Profit before taxation

Six months ended
31st December, 31st December,

2017 2016
HK$ HK$
Profit before taxation has been arrived at aftargimg:
Cost of hotel inventories consumed (included iedtr
expenses) 14,402,731 14,468,649
Depreciation and amortisation of property, plard an
equipment (included in other expenses) 22,822,454 22,617,460

4. Income tax expense

Six months ended
31st December, 31st December,

2017 2016
HK$ HK$
Income tax expense (credit) comprises:
Hong Kong Profits Tax calculated at 16.5%
(2016:16.5%)on the estimated assessable profit 7,648,576 8,207,465
Deferred taxation (550,679 (663,922
7,097,897 7,543,543

Hong Kong Profits Tax is recognised based on managés best estimate of the weighted
average annual income tax rate expected for thérfahcial year.

5. Earnings per share - basic

The calculation of the basic earnings per sharbased on the profit for the period of
HK$104,505,880(six months ended 31st Decemb2016: HK$90,351,016and on the
weighted average number of 1,061,880,838& months ended 31st December, 2016:
1,031,462,8943hares in issue during the period.

No diluted earnings per share for the periods e lpresented as there were no potential
ordinary shares in both periods.
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6. Trade and other receivables

The Group maintains a defined credit policy to asshe credit quality of each counterparty.
The collection is closely monitored to minimise amgdit risk associated with these trade
receivables. The general credit term is from 3@ da 45 days.

The following is an analysis of trade receivablgsabe based on the invoice dates at the end
of the reporting period:

31st December, 30th June,

2017 2017

HK$ HK$

Trade receivables

0-30 days 9,979,100 5,792,209
31-60 days 727,025 381,568
61-90 days 139,800 235,912
>90 days 102,148 294,893
10,948,073 6,704,582
Other receivables 12,625,149 9,856,245
23,573,222 16,560,827

7. Trade and other payables

The following is an analysis of trade payables g based on the invoice dates at the end of

the reporting period:

31st December, 30th June,

2017 2017

HK$ HK$

Trade payables

0-30 days 7,548,183 5,049,784
31-60 days 4,909,597 3,411,705
12,457,780 8,461,489
Other payables (Note) 28,067,966 17,962,575
40,525,746 26,424,064

Note Other payables mainly comprise accruals for staffus and certain operating expenses.

8. Commitments

31st Decembel 30th June,
2017 2017
HK$ HK$
Expenditures contracted for but not provided in the
consolidated financial statements in respect of:
Purchase of furniture, fixtures and hotel operating
equipment 8,918,500 1,837,519
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CLOSURE OF REGISTER OF MEMBERS

The register of members of the Company will be etofrom Thursday, 15th March, 2018 to
Monday, 19th March, 2018, both dates inclusivejrdpwhich period no transfer of shares will
be effected. The record date for the interim diadies at the close of business on Monday,
19th March, 2018.

In order to qualify for the interim dividend, shhotders should ensure that all transfers
accompanied by the relevant share certificates ladged with the Company’s Principal
Registrars, Tricor Friendly Limited, Level 22, Hopdl Centre, 183 Queen’s Road East,
Hong Kong, for registration not later than 4:30 pan Wednesday, 14th March, 2018.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTE D SECURITIES

Neither the Company nor any of its subsidiaries patthased, sold or redeemed any of the
listed securities of the Company during the intepieniod.

COMPLIANCE WITH CORPORATE GOVERNANCE CODE

During the six months ended 31st December, 20E/Cttmpany has complied with all the code
provisions as set out in Appendix 14 to the Rules&ning the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “LngfiRules”), except that there was no
separation of the roles of the chairman and thefdawecutive, both of the roles are currently
undertaken by the Chairman of the Board.

The Board is of the view that the current managersgncture has been effective in facilitating
the Company’s operation and business developmenttizat necessary checks and balances
consistent with sound corporate governance practare in place. The implementation of
strategies and policies of the Board and the ojp&stof each business unit are overseen and
monitored by designated responsible Executive Barec The Board has found that the current
arrangement has worked effectively in enablingitischarge its responsibilities satisfactorily.
In addition, the Independent Non-Executive Diresttiave contributed valuable views and
proposals for the Board’s deliberation and decwionThe Board reviews the management
structure regularly to ensure it continues to ntkeese objectives and is in line with the industry
practices.

REVIEW OF INTERIM RESULTS

The unaudited interim results of the Group for shemonths ended 31st December, 2017 have
been reviewed by the Audit Committee and the audifothe Company, Deloitte Touche
Tohmatsu.
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2017-2018 INTERIM REPORT

The 2017-2018 interim report containing all theomfation required by the Listing Rules will

be published on the website of Hong Kong ExchamgeisClearing Limited and the Company’s
website www.sino.com while printed copies will bensto shareholders on or about Friday,
16th March, 2018.

By Order of the Board
Velencia LEE
Company Secretary

Hong Kong, 28th February, 2018

As at the date hereof, the Executive Directorshef Company are Mr. Robert Ng Chee Siong,
Mr. Daryl Ng Win Kong and Mr. Giovanni Viterale, éhNon-Executive Directors are
The Honourable Ronald Joseph Arculli and Mr. Gilbleni Wing Kwong, and the Independent
Non-Executive Directors are Mr. Peter Wong Man Komy. Steven Ong Kay Eng and
Mr. Wong Cho Bau.
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