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INTRODUCTION

The Company (together with its subsidiaries, the “Group”)
strives to be an environmentally-friendly corporation that
pays close attention to conserving natural resources.

This report covers the Group’s headquarters in Guangzhou
City, Guangdong Province and an office and a logistics
centre in Shishi City, Fujian Province, the People’s Republic
of China. The Group’s headquarters comprises office
premises, a sample workshop, a staff canteen and a
number of showrooms. The Company’s ESG report is
an annual report and this report covers the period from 1
January 2017 to 31 December 2017.

This report is prepared in accordance with the
requirements of the Environmental, Social and Governance
Reporting Guide as set out in Appendix 27 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules”).

(A) ENVIRONMENT

The Group is principally engaged in design and
sales of menswear apparels and accessories in
the People’s Republic of China (the “PRC”). It
outsources production of all its products to third-
party suppliers and its operating activities do not
generate any emissions or wastes that would
severely pollute the environment. The Group is
aware that it does not directly control most of the
environmental impacts occur in its operations
but it seeks to manage its indirect environmental
impact by improving environmental awareness of
its employees and business partners in the supply
chain.
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——— ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

Emissions

The Group is a non-production company. It
outsources productions of all its products and does
not own its vehicle fleets. The Group does not
produce any hazardous wastes from its operating
activities and greenhouse gas emissions from its
operating activities are limited which are mainly
from energy consumption and employee travels.
The Group implements a low-carbon policy and
encourages its employees to conserve energy
where practicable, including shutting or minimizing
the use of air conditioning and lighting during non-
office hours.

For the year ended 31 December 2017, the Group
has complied with all applicable environmental
laws and regulations, and was not subject to any
fine, penalty, investigation or prosecution for non-
compliance with the relevant laws and regulations
relating to emissions.
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According to the key performance indicators

RIE AR BIM 8% 27 FTE AR B BUR 1T

(the “KPIs”) set out in Appendix 27 of the Listing ([BAREMIBE ) - NEEBEHYM

Rules, the Group’s performance on sustainable

SEAFEERTENRMANT

development in terms of emissions are summarised

below:
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BREANER

A1.2

A1.3

Al.4

A1.5

A1.6

Type of emission

BEmCARLY

Greenhouse gas
emissions and intensity
RERBHNRERTE

Total hazardous waste
produced and intensity
EENBEEEEDES
REE

Total non-hazardous
waste produced and
intensity
%imﬂm%%% BE

Measure to mitigate
emission and results
achieved

LD PR R B ¥ e K AT
BRR

Measure to handle
hazardous and non-
hazardous waste,
reduction initiatives and
results achieved
RIEBENREEEREY
mhm PR B S BT
EhES

For the year ended 31 December

ZE+-HA=+—HLEE

2017 2016
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There was no material emission from the Group’s
operating activities.

AEESE LW EBRGHY

Greenhouse gas emissions from its operating activities
are limited which are mainly from energy consumption
and i employee travels.

EEPR AT RBINEZRNEERERENRE L
% HEREARR -

No hazardous waste was produced from the Group’s
operating agtivitigg.
REESE RS BEEFTEEY) -

Scrap fabrics and other wastes from our sample
workshop at Guangzhou headquarters were not
material.

f%ﬁﬁ*ﬁ$ﬁ%$%@%ﬂﬁ@&ﬁ@@%%ﬁ

There was no material emission from the Group’s
operating activities.

AEENEE LI EE R -

The Group’s operating activities do not produce
hazardous waste. L
REENSE R RELFEEREY -

The Group seeks to ensure the business operations
are environmentally friendly, making every effort to
reduce waste from every aspect of the business
activities. Leftover fabncs are collected by recyclers.
REBYNEREELEARRES &8N
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——— ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

A2: Use of Resources

The Group strives to minimize its environmental
impact by minimising its consumption for electricity
and water, and encouraging recycling of office
supplies and other materials. There measures
help save both money for the Group and natural
resources. For wastes that cannot be avoided,
the Group strives to reuse and recycle the relevant
supplies and materials as much as possible. The
Group also aims at delivering products to retail
stores and distributors’ warehouses efficiently while
minimizing the carbon footprint of transportation.
In this regard, in 2016 and 2017, the Group has
invested to build a centralized logistics centre in
Fujian Province to enhance efficiency and reduce
transportation costs by better planning product
distribution and consolidating outbound product
delivery. The centralized logistics centre is expected
to commence operation in the forth quarter of 2018.

The Group has also implemented the following
measures to foster a culture of resources
conservation awareness among its employees and
business partners:

o The Group encourages paperless working
procedures through intranet and use video-
conference system to replace avoidable
business trips and increase communication
efficiency.

° All printers in the Group’s premises are pre-
set for double-sided printing by default.

° The Group encourages its distributors to
switch using LED lighting for retail outlets
operated by them.

° The Group is dedicated to minimising use of
materials and recycling any unused materials,
such as used papers, leftover fabrics from
sample rooms, hangers and shopping bags
and carton boxes at warehouses and shop
furniture, whenever possible.
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o The Group avoids using excessive packaging
and aim at having packaging offering
protection for its products and at the same
time appealing to customers.

° The Group maintains its air-conditioners
regularly for better performance and an
average indoor temperature of 25°C in order
to minimize electricity usage.

According to the KPIs set out in Appendix 27 of
the Listing Rules, the Group’s performance on
sustainable development in terms of resources
utilization is summarized below:
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SIEFPRERS -
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For the year ended 31 December

BE+t-A=t—HLHFE

2017
T F

A2.1 Electricity Consumption quantity 1,377,261 units 1,247,196 units
consumption HAEE 1,377,261 {A 1,247,196 {A
HEE B B

Intensity (based on 1.2645 units/ 1.0744 units/
total annual sales of RMB’000 RMB’000
the Group) 1.2645 .7,/ 1.0744 841,/
TR (REXAEER ARETTT ARETT
FIHERBETE)

A2.2 Water consumption Consumption quantity 15,021m?® 25,986 m?®

FEKE HAEE 15,021 3 /5 K 25,986 37 77 K
Intensity (based on 0.01379 m¥/ 0.0223 m®/
total annual sales of RMB’000 RMB’000
the Group) 0.018793 5K,/ 0.0223x /5K
ZE(REAEES ARBFT ARETFT
FIHEHEBTE)

A2.3 Energy use efficiency  Electricity consumption varies depending on weather and
initiatives and results product dispatch schedules. The Group is committed
achieved to minimize the use of electricity by taking the measures
BERFEAMEETEIR  mentioned in section A2 above.
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For the year ended 31 December

BE+T-A=t—BHLEE

2017
—tF

A2.4 Water efficiency Water consumption varies depending on mainly number
enhancement of employees. The Group is committed to reserve water
initiatives and results ~ resources by promoting environmental awareness among its
achieved employees.
ﬁﬁﬁv& sRAGTER  FKEXFZEUANEEB AR - AEEZHNBRRSEER

FTSRCR REH - REKER ©
A2.5 Total packaging The Group reuses all cartoon boxes used for products

A3: The Environment and Natural

materials used for
finished goods and

purchased from suppliers. Accordingly, only an insignificant
portion of the cartoon boxes the Group used for finished

intensity goods were purchased by the Group itself.
HRmATABEMH  AEEEENAMERHEERRBOEMOAMNS - AL - K
MERE REE SEEFREANEN@NAHEBEL TEKX -

In addition, the Group considers that it is not practical to

measure the weights of other packaging materials used, like

duct tape and plastic bags.

ttﬁl\  AEERRTEHMEAREMH (R
R)WESTEAREL -

% R

Total package materials, including cartoon boxes, plastic bags
and tapes purchased during the year ended 31 December
2016 and 2017 amounted to RMB1.2 million and RMB2.0
million, respectively.

REBEZE-_ZE-—RFR-ZT—tF+-H _+— EIJLEFFEW
REBRMEHEE (B1EAME - ZRR DRI/RAR
B12BABTRARK208ET -

A3: BRERXAER

Resources

Save as disclosed in sections A2 and A3 above, Br EXEA2 MASEIFTIEESIN 0 ANE
the Group’s operating activities have no significant ErEEEBHREMARAAERLES
E/g

impact on the environment and natural resources. R E -

06 Cabbeen Fashion Limited Environmental, Social and Governance Report 2017



(B) SOCIAL

B1:

Employment

As of 31 December 2017, the Group had 402
employees. Human resources are one of the
greatest assets of the Group and the Group regards
the personal development of its employees as highly
important.

The Group endeavors to continue to be an
attractive employer for committed employees.
The Group conducts employee satisfaction survey
once a year. It seriously considers all those valuable
feedback from employees for enhancing workplace
productivity and harmony.

The Group offers competitive remuneration
packages to its employees and has also adopted
share option schemes to recognize and reward
the contribution of the employees to the growth
and development of the Group. The Company’s
compensation system is strictly in compliance
with the Labour Contract Law, the Labour Law
and other relevant laws and regulations, with all
statutory social security contributions being paid
in full and on time. The Company also adjusts
employee salaries from time to time according to
their performance and skills and in the light of the
general compensation level in the industry to ensure
that its compensation system is both competitive
and fair. The Company ensures that all employees
are entitled to paid annual leave, marriage leave,
maternity leave and other statutory leaves and
holidays in accordance with the law and safeguards
employees’ basic rights.

To support our working mothers’ needs, the Group
offers new mothers options of flexi-time work
arrangement.
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——— ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

In addition, the Group provides long service awards
to employees that have served the Group for 5
years, 10 years, 15 years, respectively. To enhance
the sense of belongings of employees to the Group,
it also organizes various interest group activities
regularly for its employees.

Health and Safety

The Group is committed to providing safe and
healthy work environments for its employees. It also
promotes health and well-being of all employees
by encouraging employees to do more exercises
after work and organizes jogging and yoga class
to employees at its headquarters in Guangzhou. In
addition, the Company prohibits smoking in offices
and the premises of the Group to eliminate all safety
hazards. For the year ended 31 December 2017,
the Company experienced no employee on duty
casualty or any other serious accident and has
been in compliance with the applicable laws and
regulations relating to its employees’ health and
safety.

Staff Development and Training

The Group motivates its employees by providing a
clear career path and opportunities for advancement
and improvement of their skills. The Group provides
pre-employment and on-the-job training and
development opportunities to staff members. The
training programs cover areas such as accounting
and tax updates, managerial and leadership skills,
sales and production, customer services, quality
control, workplace ethics and training of other areas
relevant to the industry and employees’ profession.
The Group aims to foster teamwork cohesion and
help equip its employees with new skills for the
changing business environment in which the Group
competes and new challenges.

B2:
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B4:

B5:

B6:

Labour Standards

The Group strictly prohibits child labour or forced
labour for any position. No one aged below 16 is
employed by the Group. There was no case of
violation of laws and regulations relating to child
or forced labour for the year ended 31 December
2017.

Supply Chain Management

The Group currently outsources the production of
all of its products to domestic OEMs. The Group
carefully selects its OEMs and requires them to
satisfy certain evaluation and assessment criteria,
including environmental protection and sewage
disposal standards. The Company manages a
list of qualified suppliers. Only suppliers that have
been assessed to be qualified in terms of safety,
quality, business reputation and other indicators are
included in the list and qualified to be engaged by
the Group.

The Group reviews its suppliers’ environmental,
and health and safety performance, among other
metrics, regularly, and inspects premises of the
suppliers to ensure they are complied with the
environmental and occupational health and safety
management requirements.

Product Responsibility

It is essential that the Group provides products
to its consumers that are innovative, inspiring,
and safe. This helps fulfill its responsibilities to the
public, enhances its competitive position in the
marketplace, and retains the confidence of its
customers. Products must be designed, produced,
and serviced to the Group’s standards and should
comply with applicable regulations and contractual
obligations.
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The Group has established a supplier quality
assurance system covering supplier approval and
evaluation, quality inspection and supporting the
Group’s strategic supplier development policy.
OEMs are generally required to procure raw
materials, manufacture and package products in
accordance with national standards and the Group’s
guidelines. OEMs are not allowed to sub-contract
their work to other third parties without the Group’s
prior written approval. OEMs are required to provide
quality inspection reports issued by Fujian Institute
of Fiber Inspection (&4 # i 5:FT) or Guangzhou
Fiber Product Testing Institute (BN T4 4 E e
JBIBT) on raw materials they procured and quality
inspection reports by a third-party quality inspection
institution designated by the Group on finished
products. The Group also periodically despatches
order handling and quality control staff to its OEMs’
production sites to inspect their production process.
OEMs are required to obtain the Group’s approvals
upon its inspection of the product samples before a
volume production can be taken place.

Anti-corruption

The Group highly values honesty and integrity.
It gives each employee clear guidelines in staff
handbook on prevention of corruption. Employees
of the Group may never offer, give, or accept
gifts of cash (or cash equivalents) in any business
relationship because these could be considered an
illegal bribe or kickback. Gifts and hospitality from
business partners to members of employees’ family,
to those with whom the employee has a close
personal relationship, are considered to be given to
that employee as well.
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B8:

The Group requires all of its distributors and
suppliers to sign anti-bribery sub-agreements when
they enter into agreements with the Group. These
anti-bribery sub-agreements impose obligations
on the distributors or suppliers and the Group to
comply with certain PRC laws and regulations in
relation to unfair competition and anti-bribery. The
Group is entitled to terminate the agreements with
distributors or suppliers for their non-compliance
with the terms of the anti-bribery sub-agreements.

For the year ended 31 December 2017, the
Company did not find any significant risks relating
to corruption and was not subject to any confirmed
corruption cases involving the Company or any
corruption investigation or prosecution against the
Company or any of its employees.

Community investment

The Group cares about the community and
encourages its employees to participate in charity
events to help people in need. The Group makes
donations to education associations and charitable
organizations and encourages staff participation in
volunteer work. For the year ended 31 December
2017, the Group donated RMB659,000 (2016:
RMB100,000) to charitable organizations approved
by the local governments.
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