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1 Il things live in harmony and grow with nourishment”. Protecting the ecology and environment is crucial

to the sustained development of humankind. Currently, the world is facing ever-worsening environmental
condition. Issues such as air pollution, water pollution and soil contamination are already causing threatening
effects to our daily lives and daily production. Hence, the world is in dire need of collaborations between and
dedicated effort from all the national governments, corporations, research institutes, social organisations and
individuals to lay a solid foundation for global sustainability and human prosperity.

When the great way prevails, the world is equally shared by all. As a leading enterprise in the ecological and
environmental protection industry in China, Everbright International has always been adhering to the core
value that “An Enterprise is not only the Creator of Wealth but also the Safeguard of Environmental and
Social Responsibility”. While devoting our utmost determination in developing ourselves into a world-leading
ecological and environmental protection enterprise, we will continue to fulfil our social responsibilities by actively
participating in pollution prevention efforts, and contributing to the nurturing of this beautiful world, our home.
Sooner rather than later, blue skies, green land, and clean water will all be within our eyesight.
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About this Report B4 # %

hina Everbright International Limited (“Everbright International” or the

“Company”, together with its subsidiaries, collectively the “Group”), a
flagship company in the industrial investment sector of China Everbright
Group Ltd. (“China Everbright Group”), is listed on the Main Board of The
Stock Exchange of Hong Kong Limited (“HKEX") (stock code: 257). The Group
is a leading player in China’s environmental protection industry and the
largest waste-to-energy investor and operator in Asia. It is also the first
one-stop integrated environmental solution provider in the country. It also
manages a large number of industry-leading and world-class projects with
main business covering waste-to-energy, water environment management,
biomass integrated utilisation, hazardous waste treatment, solar energy,
wind power, environmental protection engineering, technological research
and development, environmental protection equipment manufacturing,
plus the planning and construction of environmental protection industrial
parks, etc.

We believe delivering reports with clarity and transparency is the key to
corporate sustainability management, therefore the Company’s significant
performances on environmental, social and governance areas are
continuously disclosed to stakeholders annually. The Sustainability Report
2017 (the "Report”) covers the Company’s major sustainability statistics
and achievements during the period from 1 January 2017 to 31 December
2017 (the “Reporting Period”). The Report has been prepared in accordance
with the Global Reporting Initiative (“GRI”) Standards: Comprehensive
option, its Electric Utilities Sector Disclosures document as well as the
Environmental, Social and Governance (“ESG”) Reporting Guide published
by HKEX.

Unless otherwise specified, the information disclosed in the Report is
based on the materiality assessment, stakeholder engagement and other
relevant sustainability reporting guidelines, covering the sustainability
performance of the Company's headquarter in Hong Kong, Shenzhen
representative office, and the operating environmental protection projects
in China under the operational control of the Company during the
Reporting Period; the sustainability performance contained in this report
is limited to our business sectors of Environmental Energy, Envirotech,
Equipment Manufacturing and International Business; Environmental
Water and Greentech business sectors’ sustainability performances are
separately disclosed in the 2017 standalone sustainability reports of the
Company'’s listed subsidiary companies, namely China Everbright Water
Limited (listed on the Mainboard of Singapore Exchange Securities Trading
Limited (“SGX"), stock code: U9E) and China Everbright Greentech Limited
(listed on the Main Board of HKEX, stock code: 1257) respectively. Workers
of contractors and subcontractors and outsourced service workers are not
regarded as employees of the Company. Relevant guidelines or provisions
of international or local context are used as the basis for data collection
and analysis of the Report, including the use of the Clean Development
Mechanism (“CDM")'s approved methodologies for the estimation of the
projects’ greenhouse gas emissions.

The Company has commissioned the Hong Kong Quality Assurance Agency
as a third-party verification institution to conduct an independent audit and
assurance for the Report, and the relevant Verification Statement is placed
at the end of the Report. The board of directors of Everbright International
("the Board") had reviewed and approved the contents and scope of the
Report, to ensure that the material environmental, social and governance
("ESG") factors of the Company have been covered.

The Report (Chinese and English versions) is available at the corporate
website of Everbright International (www.ebchinaintl.com) and the website
of HKEx (www.hkex.com.hk).The Company welcomes all stakeholders and
the public to provide valuable comments to infol@ebchinaintl.com in all
aspects, joining hands towards sustainable development.
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Message from CEO 47 B4 3% £ ¢

verbright International had reached an important

milestone in 2017. Riding on the opportunities arising from
the country's rapid developments in ecological civilisation,
the Company proceeded firmly and steadily, and achieved
exceptional results across all aspects, creating a positive
momentum for the next stage of growth. During the Reporting
Period, the Group secured a total of 54 new projects and
signed 3 supplemental agreements for projects’ capacity
expansion. These included 20 environmental energy projects
and 2 supplemental agreements for 2 environmental energy
projects’ capacity expansion; 14 environmental water projects;
19 greentech projects plus 1 supplemental agreement for a
greentech project’s capacity expansion; as well as construction
of Jiangsu Changzhou Equipment Manufacturing Project
Phase Ill. The total investment of the new projects amounts
to approximately RMB19,722,297,000. Both the number of
projects and investment amount were the highest on record.
With these, the Group further expanded its presence to 18
provinces and municipalities, covering over 120 locations in
China, as well as overseas markets including Germany, Poland
and Vietnam.

With the implementation of a number of important plans and
policies related to environmental protection, including the
“13th Five-Year Plan” for Renewable Energy Development,
the “13th Five-Year Plan” for National Strategic Emerging
Industries Development, and the “Belt and Road” Ecological
and Environmental Cooperation Plan, a government-led
ecological and environmental management system began to
take shape, with industry players being the mainstay supported
by participation from social organisations and the public.
As a witness to and an explorer of China’s environmental
protection industry, the major business sectors of Everbright
International, namely Environmental Energy, Environmental
Water, Greentech, Envirotech, Equipment Manufacturing and
International Business, all of which are growing concurrently,
work together to become a leading player in the environmental
protection industry. Along with the pursuit of development, the
Company keeps tight control of various governance risks, and
as the safeguard of the environmental and social responsibility.
We continue to promote the environmental, safety, health
and social responsibility (‘ESHS") management system (“ESHS
Management System”) and risk management system (“Risk
Management System”), which integrate safety, environmental
and social responsibility into our daily operation, creating a
healthy platform for sustainable development.
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Environmental Protection

Waste-to-energy provides strong supports for environmental
protection and sustainable development. Everbright
International continuously devotes itself to the development
of environmental protection industry, strives to strengthen
management of projects in the preparatory stage and carries
out construction works steadily, adhering to the principle
of “maintaining stable operations and ensuring compliant
emissions”. The Company’s Environmental Energy projects
processed a total of 11,743,000 tonnes of household waste in
2017 and supplied approximately 3,432,697,000 kwh of on-grid
green electricity, with an increase of 31% and 39% respectively
when compared with 2016, avoiding approximately 4,590,000
tonnes of carbon dioxide equivalent emissions. In addition,
we treated approximately 2,636,000 m3 of leachate, reducing
chemical oxygen demand (COD) emissions by approximately
80,000 tonnes during the Reporting Period.

During the Reporting Period, the Company successfully
achieved hourly disclosure of average emissions data taken
from its continuous emissions monitoring network across all
operating waste-to-energy projects on its corporate website.
The Company also took the lead in setting the first weekend
of each month as the “Open Day"”, making a new leap forward
again in information transparency and disclosure, setting a
new benchmark for the environmental protection industry. All
waste-to-energy projects completed requirements from the
Ministry of Ecology and Environment (“MEE"), which included
installation of continuous emissions monitoring system
("CEMS"), real-time display of pollutant emission and operating
data, and online connection of the CEMS with MEE to ensure
stable operation and emissions in compliance with standards.
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People-Oriented

Through implementation of “People-Oriented” talent
strategy, Everbright International actively explores training
as well as development opportunities for its employees, and
invests huge resources to provide various trainings so as to
promote employees’ career development. Through strategic
management structure adjustment, remuneration system
optimisation and provision of trainings for the management
team on integrity and morality, we aim at expanding the backup
talent pool, improving the overall staff quality, and enhancing
the core competency of the cooperative development with
professionals. The Company strives to provide employees with
an ideal working environment and pursue principles such as
equality as well as non-discrimination, which signify Everbright
International’s commitment to corporate responsibility.

Technological Innovation

Research and development (“R&D") of self-developed
technology has provided strong technical support for
Everbright International and laid a solid foundation for its
sustainable development. In 2017, the Envirotech complex
in Nanjing was fully put into use and successfully developed
into a R&D platform for the Company. Operating as centre
for R&D, design, technology management and international
communications, and as a display of technological
achievements, the complex makes a major contribution to
research efficiency. During the Reporting Period, the Group
reinforced its strategic partnership with Zhejiang University
through the official co-founding of the “National Engineering
Lab of Waste Incineration and Equipment”, through which the
two sides cooperated on ultra-low flue gas emissions from
waste incineration as well as optimisation of the computational
fluid dynamics (“CFD") applications for biomass grate furnaces,
SO as to enhance its holistic competitiveness. Everbright
International will continue to launch cutting-edge products
that demonstrate its technological strengths in environmental
protection equipment manufacturing in China, which shows
that it not only commands a top-tier position in the domestic
environmental protection industry, but also has successfully
strengthened its influence in the industry abroad.
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Caring for the Community

Through driving the whole corporation to promote community
activities on topics such as education, environmental
friendliness, energy conservation and ecological protection,
Everbright International actively shoulders on social
responsibility, enhances connections with the community
and contributes to the society. During the Reporting Period,
we organised various environmental activities to celebrate
the World Environment Day 5 June, and sponsored “Earth
Hour” campaign with goals to raise public awareness
towards environmental protection and promote sustainable
development. In addition, “Everbright Environmental
Protection Charitable Foundation” and “Everbright
International Environmental Protection Charitable Foundation”
demonstrate Everbright International’s devotions to social and
environmental responsibilities as well as transmission of hope
with an aim to connect with surrounding communities from
various aspects and make contributions.

The Company'’s efforts in sustainable development are well
recognised. We have been selected as a constituent stock of
the Hang Seng Corporate Sustainability Index for the fourth
consecutive year, and included in the Dow Jones Sustainability
Index for the second consecutive year. Furthermore, we
are proud to be added to the FTSE4Good Index for the first
time in 2017. The international recognition of the Company’s
sustainability performance is a reflection of how we have
devoted ourselves to the development of environmental
protection business, as well as a compliment on our efforts
made to invest and involve in social sustainability. We also
pay ceaseless effort to promote and align with the United
Nations’ 17 Sustainable Development Goals so as to promote
improvements in social, environmental and economic
efficiencies as well as enhancing green development. With
eyes on the future, we will continue in upholding the concept
of “Taking Quality as the Top Mission and Keeping Efficiency as
the Priority with Support by Scale” to pursue our development
in a market-oriented, international and professional manner.
We will also endeavour to gauge the national market's pulse
on green development and leverage on our advantaged
businesses, thus contributing to environmental protection and
sustainable development of China and the world.

WANG TIANYI
Executive Director and Chief Executive Officer

7 June 2018

B 9 4 I

BBRTHEELTETERBE RR B
e ERRRESHRIED  ABIRE AR
HEEME EREtROBE RIETE-R,
PIRBEHARITZIHRRABAEE [/
RAHRREA | ARER) MK — /&
B BEERSARNRRER  HE)AIHER
ot TRRRREOVES S R [EKE
BIRARAHES | RIEABEREZBRLEEL:
REEEULRBEFENER TEXZT
HEBMBERESER /LS ELER

ARBERAIRFERRITENS HER K-
HPEENFEMABERFEEREOEE
BRI M EEMEERABRT A SESR
REHGH T tFEEREMAETELS
BEEEH - ARAAEARERRTENRR
BRBEERRA 5E T RMAEHRDERRR
EBNB N TYRMANZRAMERS2 E
HENAKERRETRE -RME2NHE
BIWEREMESBEM17IERSEERBER LM
HBEREE RIR QBERGEWRLREST
W e AR B IR » EARAR I - IS AL 5
[EEF— K@ REDH] BBRTH
£ B BEXR(CERER TRERRY
REERNKE E-TREBEER BE
RRZEXUH RPE - DNDERRRERS
EMAFEERELER -

IXR&E
HTTEFRTHAEE,

—E-N\FXALH




@ Our Sustainable Business &4 ity v 5 4 2% %

We promote clean energy to build
a Green China
ERERFER BEgEH

[
<«
B
T
ES
&
K
R
&+
-3
Q
=
E
=1
®
<
k=3
=1
&
£
=
3
i)
=
=
=
o
=
=l
g
o
>
w
©
=
=
o




Our Sustainable Business 3" iy v $5 &5 3 %5

E verbright International, a flagship company in the industrial
investment sector of China Everbright Group, is listed
on the Main Board of HKEx and is a one-stop integrated
environmental solution provider. Through building a series
of demonstration projects and actively implementing
environmental protection principles with a strong sense of
social responsibility, the Company fully mobilises our major
business sectors of Environmental Energy, Environmental
Water, Greentech, Envirotech, Equipment Manufacturing
and International Business, covering waste-to-energy, water
environment management, biomass integrated utilisation,
hazardous waste treatment, solar energy and wind power,
environmental protection engineering, technological R&D,
environmental protection equipment manufacturing, plus
the planning and construction of environmental protection
industrial parks, etc..
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To Become a World-leading
Ecological and Environmental
Management Group
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Devoted to Ecology and
Environment for
a Beautiful China
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An Enterprise is not only the Creator
of Wealth, but also the Safeguard of

Environmental and Social
Responsibility
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Our Sustainable Business 3" i W $5 % 3 %

Six Business Sectors Striving to Develop

ANREBRIL - A R

Environmental Energy
RRER y

o Waste-to-energy
WIREE

* Methane-to-energy

BREE

Sludge Treatment and Disposal

TR ERIERE

* Food Waste Treatment
BRETIR BRI

Environmental Protection
Industrial Parks
RIREXE

Envirotech

BRENE

« Technology Management
BB R

* Technology R&D
Ffrtas

» Engineering Design
THRE5

* Analysis and Testing
AT

Investment by Business Sectors (RMB)

e E s g H (AR

Environmental Water ‘

RIRKHE

* Water Environment Management
KIRFARAVRER

» Sponge City Construction

 River-basin Ecological Restoration
AR

* Waste Water Treatment
7K ERIR

» Water Supply
ok

* Reusable Water
A7k Bl

* Waste Water Source Heat Pump
FRIRRR

» Sludge Treatment and Disposal
EREERE

« Listed company on the Mainboard
of SGX (stock code: U9E)
FRZMERETAR
(ET#RSR : U9E)

Equipment ﬁ
Manufacturing
EEE &

* Equipment Manufacturing
RS

» Technology Development
o B

» Technology Consultancy
BA&E#

 Technical Services
AT PRAS

Greentech
ZERR

¢ Integrated Biomass Utilisation
EYEERE TR

* Hazardous Waste Treatment
ERERE

» Solar Energy and Wind Power
HAREBERAE

 Listed company on the Main Board
of HKEXx (stock code: 1257)
HBRFTER ETAT
(R AR £R55% : 1257)

International
Business
EPR R

* Overseas Greenfield Investment
BIMEHARE

* Mergers and Acquisitions (“M&AS")
i

* Exporting Technologies
Pt H

Environmental Energy
BIRRETR

34.942 villion
349 425w

Greentech
BERR

19.758 billion
197 58+

Environmental Water
BRERKB

16.707 billion
167.01&x

others
Hith

1.492 bilion
14.92E5x
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Direct Economic Value Generated and Distributed
to the Concerned Stakeholders by the Group in 2017 3 # iy B4 5 5% U fii

R LA AR AR I B A e LT R

Economic value® Beneficiary Amount (HK$'000)
KEERED EBEEHE SE (BT
Direct economic value Revenue Investors, clients 20,043,116
generated = BEE - BF
EENERLEEER ;
Other income 555,232
Hofth Y 2
Other income and gains/(losses), net 56,936
Hi WA Rz (EiB)FE
Economic value distributed Staff costs Employees 1,229,145
AEEEBEE BIRX 8T
Other costs® Business partners, suppliers 12,538,315
HAtbpk AR @ PR HERS
Finance costs Lenders 938,280
WA IEEUN
Dividends Investors 1,075,852
(3= wEE
Taxes® Government 386,921
Bige B
Profit attributable to Business partners 541,857
non-controlling interest PR
FEE AR A 2 B A AR
Charitable donations® Local communities 24,615
BERRY At
Economic value retained Retained for Everbright International’s  Investors, clients, employees 3,920,299

BIFHEEEAE sustainable operation and #EE - EF-BT
development
BEEXRREERN A HEELENER
Notes: B 5

) Includes all operations of the Group 0 BEASEMBER

@ Represents other costs, share of profits of joint ventures and share of @  KREREFNHEHMAAR -« FrihE L0 % B R M ATE
loss of associates but excludes depreciation and amortisation for the BENREE BETERTENTE R#HE
year

®  Represents current income tax but excludes deferred tax for theyear  ©  KRERAHFAEH  EFNBIERNEENETHIAE

@ Cash donation in 2017 amounted to HK$24,124,000 @ HP T+ FIRSBEAEBE24,124,0007T
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As at 31 December 2017, the Newly secured projects in 2017
Group has secured a total of 268 B LEHWIER

environmental protection projects,
spanning across over 120 locations,

. . . Environmental Energy 8 fi¢ 3
with a presence in 18 provinces and -

1 Jiangsu Siyang Waste-to-energy Project Phase | TLEONS AR B EIEE —H
o aiehpe s o Gl &3 el a8 2 Sichuan Leshan Waste-to-energy Project m)I|SelsREEIEE
overseas ma.rkets el s Gy, 3 Guangdong Huidong Waste-to-energy Project Phase Il BERERNRETEE
2ol o st 4 Jiangsu Baoying Waste-to-energy Project B RENFEEEE

BREZZ—LHEFZH=1—H > Lo _ L
i ] % 9% B % BB 5 L A I 5  Zhejiang Quzhou Waste-to-energy Project AT EMNAREEEEE

180 4 R B E T ~ 12018 Ho [ - 6 Shandong Qihe Waste-to-energy Phase | LB R B IR B —
N [LIER
EV i)k%nﬂl R A B 7 Shenyang Daxin Waste-to-energy Project ESAFNIRBEBIRA
3 i H H O i Nt By =T} — 8]
Jeocs i BRI H o 8 Hainan Lingshui Waste-to-energy Project Phase | TR KN IR B EIRE —H
9 Henan Ruzhou Waste-to-energy Project Phase | AR MNAR B EIHE — 5
. fih 10 Zhejiang Haiyan Waste-to-energy Project AT SRR EIEA
Locatl?ns otthe 11 Shandong Rizhao Waste-to-energy Phase II IR B RN R EEE — 5
Group's projects 12 Hainan Tunchang Waste-to-energy Project Phase | HSETE SRR EIEE —
(Overseas markets) 13 Hunan Miluo Waste-to-energy Project Phase | AR RARAIREEEE —H
A5 E 15 B R A [ 14 Shaanxi Fuping Waste-to-energy Project Phase | B E F AR EIRA — )
. _ (supplementary agreement) (W7 )
(i35 Ho i ) 15 Shandong Heze Waste-to-energy Project LIRS AR BIRE
(supplementary agreement) (W7 )
16 Jiangsu Yixing Waste-to-energy Project Phase I IR E BN EEIEE 8
17 Hainan Sanya Food Waste Treatment Project Phase | and upgrade  /&F = Ss &R iR i2 B B —
°® RARRHUE
Germany Schonewalde 18 Hainan Lingshui Food Waste Treatment Project Phase | BRI ERSREIERE — )
5 EWRER 19 Henan Ruzhou Food Waste Treatment Project Phase | SR N E BTSRRI IEE — 5
. 20 Jiangsu Wujiang Food Waste Treatment Project TERRT BRI EIETE B
21 Henan Ruzhou Sludge Treatment and Disposal Project Phase | RN REEEEIER — 5
22 Henan Sanya Sludge Treatment and Disposal Project Phase Il st NNy b = = ]

Greentech %16 5 f¢
I Jiangsu Lianshui Biomass Electricity and Heat Cogeneration Project ST & /KA E 2B B 1B B
2 Hubei Zhongxiang Integrated Biomass and Waste-to-Energy Project 4t Exf 4 Y& ki K HE

(Biomass) —R{LmEA (£WE)
o 3 HubeiZhongxiang Integrated Biomass and Waste-to-Energy Project #i1beEf £ Y& kiR E
Poland Miawa (Waste-to-Energy) —B(LIAE (LREE)
%% BRE I Henan Sheqi Integrated Biomass and Waste-to-Energy Project SR A YE R REE
(Biomass) —R{LEA (£WE)
5 Henan Shegi Integrated Biomass and Waste-to-Energy Project SRR E R R E
(Waste-to-Energy) —R{LIEA (AREE)
6 Anhui Huaiyuan Integrated Biomass and Waste-to-Energy Project  Z#UER A ¥E MR EE
(Waste-to-Energy) —R(LIEA (AREE)
7 Shandong Wendeng Biomass Electricity and Heat Cogeneration RSB Y E R B R IE
Project

8 Anhui Guoyang Biomass Electricity and Heat Cogeneration Project % #UEF5 4 ¥'E 2V E R (18 B
9 Henan Zhecheng Integrated Biomass and Waste-to-Energy Project Jal B4Rk AE Y& R 3¢ 3 &

(Biomass) —8{LEA (£9E)
E Vietnam 10 Henan Zhecheng Integrated Biomass and Waste-to-Energy Project SAIEIAR A YIS K13l 3 E
= W T;é (Waste-to-Energy) —R{LEA (AREE)
ﬁ CanTho 11 Shandong Yiyuan Integrated Biomass and Waste-to-Energy Project (LS TR A ¥E k73§ 3 E
& BH (Biomass) —#(LEA (EME)
§ 12 Shandong Yiyuan Integrated Biomass and Waste-to-Energy Project L TRAEYE ki E
(Waste-to-Energy) —RLmEA (AREE)
- 13 Jiangsu Huaiyin Integrated Biomass and Waste-to-Energy Project — ST#R/ERAEYE ki K #EE
2 (Waste-to-Energy) (supplementary agreement) —B{LAR (REE) (Bl
E 11 Jiangsu Sugian Hazardous Waste Landfill Project Phase II TLERTE B RREIRIE B 1
T 15 Jiangsu Yancheng Rigid Structure Hazardous Waste Landfill Project 3T & 8% 4 f B2 I 14 45 48 2 1H B — 18
2 OFFICE Phase |
£ HER 16 Shandong Laiyang Integrated Industrial Waste Treatment Project L%k T ¥R EEE —
g Singapore Phase |
= % 1’“ ;lﬁ 17 Shandong Linshu Hazardous Waste Landfill Project Phase | LR BRI R IR I E — 1A
if 18 Jiangsu Guanyun Hazardous Waste Landfill Project Phase Il TEEZEAEEIEE — 8
E 19 Jiangxi Guixi Integrated Industrial Waste Treatment Project TIAEEREFEFEREERR
% 20 Shandong Heze Dongming Integrated industrial Waste Treatment 1L ESSERAGRERAREHE
o

Project
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Locations of the Group'’s projects
(inland provinces)

ACER BIE H P e s (9 B )

Environmental Water 5/ K %

1 Suizhou High-tech Industrial Park Piaoshui and Fuhe River Basin
Integrated Water Environment Restoration PPP Project

2 Nanning Shuitang River Integrated Restoration PPP Project
3 Jiangyin Chengxi Waste Water Treatment Project Phase il
4 Xinyi City Waste Water Treatment Project Phase lll

5 Lvshun Bailanzi Waste Water Treatment Project Upgrading

6 Dalian Chunliuhe Waste Water Treatment Project Phase Il
Upgrading

7 Dalian Quanshui Waste Water Treatment Project Upgrading
8  Zibo Zhoucun Waste Water Treatment Project Phase | Upgrading

9 Binzhou Development Zone Waste Water Treatment Project Phase |
Upgrading

Ji'nan Huashan Waste Water Treatment Project

11 Ju County Chengbei Waste Water Treatment Project Upgrading
Dezhou Lingcheng Waste Water Pipeline Network PPP Project
Zibo Sludge Treatment and Disposal Project

Ji'nan Zhanggiu Urban-Rural Integration Water Supply Project

China
i

Locations of the Group'’s projects
(coastal provinces)

AERMIE H P e w3 (A 4r)

s ] 720 2T 0 2 2 R R AR S AT e
IKIRGE AR & BEIAPPPIE R

BKETARA G TIZPPPIEE
TR B PR S KRIRIE R = )
TS KERIRIE B = 13
HRNEA R TS KR IR I B R AE S
KEBFMNA 5K R IRIE B — RIS RuE

REFKKEIEE B IRIRSE
RN SKEIEE R —HRRSE
RN BRI R —HRRNCE

EREILKEFLIER
BBy 5 KR IEIE B IRIE8UE
=N 5 K EA8PPPIE B
SRR EIER

T TRk —E8LIE R

REPRESENTATIVE
OFFICE

Liaoning
BE
Inner Mongolia
E
Shanxi
(Ui
Shandong
(ITES
REPR‘E)SFETIJEATIVE ) Henan
¢ Shaanxi A Jiangsu
Chengdu P annui
PREB _ TR
Hubei
hiriBld
Sichuan Zhejiang
)| T
Jiangxi
Hunan pan:i)
M
Guangxi Gua%géong
Eﬁ REPRSSFEF:‘:;[EATI\IE
fRER
Shenzhen

]l

HEADQUARTER

P
Hainan Hong Kong
5 &8
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C

Environmental Energy

75 3

Waste-to-energy Projects  Sludge Treatment and
hIREEEIER Disposal Projects
VSRR EIR R

2 |

BRAR B 05

6

Food Waste Treatment
Projects
BRINIRERIEIER

12

Methane-to-energy

Projects
AREEIAE

Environmental Protection
Industrial Parks
RIREXER

19 Projects completed construction 2
and commenced operation in 2017

—2-tFERREEE

The Company’s Environmental Energy business e o
includes waste-to-energy, methane-to-energy, SN
sludge treatment and disposal as well as food 3,@¢
waste treatment, in which stable operation,

emissions in compliance with standards, industry-leading
process technology together with construction standards are
the key to our successful market development. For all projects
under construction or in operations, we play a demonstrative
role in the industry. The standards and efficiency of our newly
constructed waste-to-energy projects have been significantly
improved through our successful applications of grate
furnaces, flue gas purification systems and the third generation
of leachate treatment technology. As at 31 December 2017,
the Company had secured 75 waste-to-energy projects, 2
methane-to-energy projects, 3 sludge treatment and disposal
projects, and 6 food waste treatment projects, with a total
investment of approximately RMB34.942 billion.

Projects under
construction in 2017
—E-tFHEEER

17 Projects in the
preparatory stage in 2017

—E—+58EEA

AATMBRRERLEeES R FETD
B8 ARBE SREERER |0
ERSRARSEE HETE | Lol
BRI (TR TR
A R R B 1 2 I R R T O B -
BT 0 3 B A T B AR AR BRI AR AT
SR B ERE LR S
R 52 VB B TR S A0 AR D) B R+ B A B
BT IE B IE AR RN F A RIET o B
o2t E+-A=+—R ARAMET
£E7SESREEIER 2EABREBER -
MBS R R E 1 B RolE & B AR R I
B - IR ETIE M A RIE349.42(8 7T -




Our Sustainable Business 3% " iy v 4§ 45 3 %

Other than waste-to-energy as our core business,
we have taken the lead in launching 12 Chinese-
styled environmental protection industrial parks, &
becoming the first to create and to put the
environmental protection industrial park model into practice.
Based on the principle of “Integrated Planning, Logical
Arrangements, Efficient Land Utilisation and Centralised
Handling”, we have made full use of local resources within
the parks, shared infrastructure and optimised the use of
valuable land resources. The goal of this exercise was to
achieve integrated solid waste recycling, to increase the levels
of energy conservation and emissions reduction, to facilitate
centralised management and control by government and
enterprises, and to ultimately achieve zero pollution discharge.

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

2017 Environmental Energy’s Projects Operation
Overview

BT AR BREESRMANZLE [

Hiihight

B5h - BN S HE 1208 A
sEEenERELE RAE IS
(R R E B A E BT

o HR [GERE ABAR Bl %
hEE | MBS BMxHFIREENER -
KRERRG wE LHERNER BRE
REDGABRNA RS EBHELAER
3% ERRATREENEPER  BEEIS
AT

R LR E ER RO

Household waste processed (tonne)

EENIREES (M) ™ 11,743,000
On-grid green electricity (kwh) ™
#ELLPEE (TRE)® 3,432,697,000
On-grid green electricity per tonne of
waste processed (kWh/tonne) @@
REENLSELIPES
(FERE W) @) 292.32
Number of clients Government clients
BEF®E &P 31
Commercial clients
BEEF 80
Total length of transmission lines (km) @ Ground
WESKKERE (AER)® = 161.21
Underground
BN 46.53

Total contract

Annual household waste processing capacity of approximately 24,108,250 tonnes;

capacity annual on-grid green electricity of approximately 7,551,890,000 kwh; annual sludge
BEXNRE treatment capacity of approximately 73,000 tonnes, annual food waste treatment
capacity of approximately 237,250 tonnes
F BRI A& B IR 8 424,108,250 ~ 4% 6 _F49FE 8 497,551,890,000F KL »
F B2 12 )5 J8 £973,000M8 LA K2 F 2 32 & B 17 3% 49237, 25008
Notes: B
(1) Figures are rounded to the nearest thousand (1) BFAERERELNTAHEET
(2)  Figures are rounded to two decimal places 2 BFRAEBESELNNBEERLRR
(3)  The boundary covers all Environmental Energy’s operating waste-to-  (3) 2 A B IEFT A RRLIRAL A i Bl A 18 & 1y 3 3
energy projects in China BIEE
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Waste-to-Energy System — Process Flow Diagram

PR BEERR — LERRE

Waste Bottom Ash
®.rx Ous

&)

| P°

Real-Time Disclosure of Online

Emissions Monitoring Data Waste .
BRI ERERARE IR Storage Pit
N E

Household Waste
AR

o]

Leachate is Properly Treated for Reuse or
Discharged in Accordance with Applicable Standards
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Selective
Non-Catalytic
Reduction Waste f
System (SNCR) Heat Boiler ._>
EEMIEEE ERENSRYE
% (SNCR)
RN
— B Steam Turbine Power Flue Gas
Generation System Purification System
RRBBHERS BRI R
|
1 LN [ L S I
||
i [ R
“ —J—
(
(] ®

N

O=

o O 0 00

i=at

CED O

On-Grid Green Electricity Supply
MEBHREZEES

Dry Deacidification System
FOER L R

Activated Carbon
Injection System

JE RIS R4

iz | | |

fo I - )

.-
VR

)

Fly Ash Stabilisation
\ MRE(

N

e

y

o O O

Fly Ash

Moving Grate
" AT

Incinerator
TEEE PG R

Safe Disposal at Landfill

ZEIHE

= ©

Bottom Ash
by

A 4

Resources Integrated Utilisation

BR&EEFA

E

0

Q)
T

Bag Filter '5)’
il [

All Treated Flue
Gas is Compliance
with EU Emission
Standards
FLERER T
EREEBER

PERRIRE

Stack
A
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Project Overview W HBEE

Projects in Operation (Waste-to-energy) REER (WRBE
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Daily Waste

Processing

Capacity

H 47 3% R R

Projects BB (tonnes) ()

1 Suzhou Waste-to-energy Project Phase | BRI EIEA — 5 1,050
2 Suzhou Waste-to-energy Project Phase Il BN R EIEA 5 1,000
3 Suzhou Waste-to-energy Project Phase il BN R EIEE = B 1,500
4 Yixing Waste-to-energy Project Phase | HENRFHEFEE —H 500
5 Jiangyin Waste-to-energy Project Phase | LR h R EIEE —H 800
6 lJiangyin Waste-to-energy Project Phase Il LR h R EIEH — 8 400
7 Changzhou Waste-to-energy Project BMAIRESIEE 800
8  Zhenjiang Waste-to-energy Project Phase | BT R EIHE —Hf 1,000
9 Ji'nan Waste-to-energy Project BN EEIEE 2,000
10  Sugian Waste-to-energy Project BENINEEIER 600
11 Ningbo Waste-to-energy Project Phase | FRNIREEIEE — 8 1,000
12 Nanjing Waste-to-energy Project Phase | MRAIREEIEE — 8 2,000
13 Pizhou Waste-to-energy Project Phase | bR EIEE — 8 600
14 Sanya Waste-to-energy Project Phase | =G IREEIEE — 8 700
15  Shouguang Waste-to-energy Project Phase | SRNIRFEEIEE —H 600
16 Zhenjiang Waste-to-energy Project Phase II BT IREEIEE — 8 400
17 Boluo Waste-to-energy Project Phase | BRENFEEEE — 8 700
18  Weifang Waste-to-energy Project Phase | HERIREEIEE — 8 1,000
19 Changzhou Xinbei Waste-to-energy Project Phase | BINFTIL R R BEEIEE —H 800
20  Rizhao Waste-to-energy Project Phase | AR IRETEIRE — 5 600
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Daily Waste
Processing
Capacity
H iR EERE
Projects EHH (tonnes) (M)
21 Ningbo Waste-to-energy Project Phase Il BB KRB EIE B — 8 500
22  Sanya Waste-to-energy Project Phase I — R EIEE — 5 350
23 Yiyang Waste-to-energy Project mlEh R EIEE 800
24 Wujiang Waste-to-energy Project RTHRFEEIER 1,500
25  Tengzhou Waste-to-energy Project Phase | BEINa R BEEIEE —H 700
26 Pei County Waste-to-energy Project Phase | TSR KB EIE B — A 500
27  Pingdu Waste-to-energy Project Phase | FEnREEREE — 8 600
28  Nanjing Waste-to-energy Project Phase Il R R EIRE A 2,000
29  Ma'anshan Waste-to-energy Project Phase | BEILNRFEEIHEE —H 800
30  Sugian Waste-to-energy Project Phase |l BENIREEIRE — 8 400
31  Laiwu Waste-to-energy Project Phase | REEIRFEEFEIRE —H 600
32 Dongguan Machong Waste-to-energy Project (entrusted ReEhivBA Rk EEIEE 1,500
construction & operation) (ZtgE RiES)
33 Suining Waste-to-energy Project FENIREEIER 800
34 Weifang Waste-to-energy Project Phase |l TR IR EIRE — 500
35  Gaochun Waste-to-energy Project mENIREEIRR 500
36  Xintai Waste-to-energy Project FRuREEIRE —H 600
37  Ju County Waste-to-energy Project Phase | BENIREEIHE — 4 500
38  Wuxi Xidong Waste-to-energy Project (restoration & mHH R IREEIRR 2,000
entrusted operation) (IB1ERETEE)
39  Zoucheng Waste-to-energy Project Bk EIE B 600
40  Lankao Waste-to-energy Project BMERIREEIEE 500
41 Hangzhou Waste-to-energy Project BN B B B 1E H 3,000
42 Xinzheng Waste-to-energy Project BRI B B IE B 1,000
43 Yongzhou Waste-to-energy Project XINBIR BB IE 800
Total st 39,100
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©

Projects under Construction (Waste-to-energy) ERER (NKRBE)
Daily Waste
Processing
Capacity
B B4 B 32 4R A8
Projects HH (tonnes) (m{)
1 Huidong Waste-to-energy Project Phase | BRI IREHEEE —H 600
2 Jiangyin Waste-to-energy Project Phase Ill LR bR EEIEE =5 1,000
3 Laiyang Waste-to-energy Project RIGHREEIEE 600
4 Linshu Waste-to-energy Project Phase | Eeliny R EEIRE —HA 500
5 Zouping Waste-to-energy Project Phase | BT REFEEE —H 700
6  Fei County Waste-to-energy Project Phase | BENIREEIRE —H 600
7 Ji'nan Waste-to-energy Plant Expansion Project R LR B R IEEIE B 750
8  Chun’an Waste-to-energy Project Phase | ERNIREHEIEE —H 300
9  Huidong Waste-to-energy Project Phase Il BRKFEEL 5 600
10  Vietnam Can Tho Waste-to-energy Project MEAFENREEIER 400
11 Changzhou Xinbei Waste-to-energy Phase Il BINFTIL R BEEIEE —H 700
12 Boluo Waste-to-energy Project Phase Il BENFEEEE — 8 350
13 Shenyang Daxin Waste-to-energy Project BB RFERIREEIEE 3,000
14 Haiyan Waste-to-energy Project Phase | EL IR EIEE — 8 800
15 Quzhou Waste-to-energy Project M EEIEA 1,500
16  Baoying Waste-to-energy Project BN NEEIEE 500
17 Rizhao Waste-to-energy Project Phase |l AR REEEIEE —H 400
18  Xiangxiang Waste-to-energy PPP Project AR BT 3 B EPPPIE B 500
19  Siyang Waste-to-energy Project Phase | TS by % 3 EIE B — B 600
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Projects in Operation (Methane-to-energy) REEB CARBE
Average Annual
Electricity
Generation
FHREE
Projects EHH (kwh) ( F E &)
1 Suzhou Methane-to-energy Project Phase | BSNBRZEEEBE —H 18,000,000
2 Suzhou Methane-to-energy Project Phase Il #SmNBREEEBE — 8 9,000,000
Total ot 27,000,000

Projects in Operation (Sludge Treatment and Disposal) REEE (GREEEEE)

Daily Processing

Capacity
HERERE
Project EHH (tonnes) (M)
1 Sanya Sludge Treatment and Disposal Project Phase | —EEREEREER —H 50
Total st 50
Projects under Construction (Sludge Treatment and EEEBEEH (SREEEE)
Disposal)
Daily Processing
Capacity
HERERE
Project EHHE (tonnes) (M)
1 Sanya Sludge Treatment and Disposal Project —HERREREEE —H
Phase Il 100
Total st 100
Projects in Operation (Food Waste Treatment) REER (BENRER)
Daily Processing
Capacity
HEERE
Projects BEH (tonnes) ()
1 Laiwu Food Waste Treatment Project REE NN EIETEE 100
2 Sanya Food Waste Treatment Project —DEHNIREEEE -k
Phase | & upgrade RIE S 100
3 Sugian Food Waste Treatment Project Phase | BBERNREEIER —H 100
Total st 300
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Environmental Protection Industrial Parks RREXE
Projects HE
1 Suzhou Everbright National Demonstration Veinous Industrial Park  &f N X KB R EF AR EFE R & E
2 Sugian Everbright Environmental Protection Industrial Park BEMARRREXER
3 Changzhou Everbright Environmental Protection Industrial Park BMTARIRREZXE
4 Weifang Everbright Environmental Protection Industrial Park TR RRREER
5 Yixing Everbright Environmental Protection Veinous Industrial Park B 821 ¢ AR R BF IR &= 2 H
6 Nanjing Everbright Environmental Protection Veinous Industrial Park B 5 1 Yt AR 1R 5% IR EE 22 F)
7 Zhenjiang New District Everbright Environmental Protection BT R X RRREXER

Industrial Park

8 Lianyungang Xuwei New District Environmental Protection Veinous
Industrial Park

BERERTNERRFIKEXER

9 Ganzhou Everbright Environmental Protection
Veinous Industrial Park

HFMAARRREFREEE

10 Xinyi Environmental Protection Industrial Park FOTRREZRE
11 Lankao Environmental Protection Veinous Industrial Park BERRFREXEE

12 Ruzhou Environmental Protection Veinous Industrial Park

HINEFIRE %

Envirotech

By adhering to the principle of driving development st an
with technology and innovation, the Company’s

Envirotech business sector was fully committed to &
enhancing the core technological competencies

and scientific technologies, seeking to transform the Company
from a traditional company into a modern high-tech enterprise.
The Envirotech complex in Nanjing was fully put into use
and successfully developed into a R&D platform for the
Company and operates as a centre for R&D, design, technology
management and international communications, and as a
display of technological achievements, striving to enhance
the lead with technological innovation and comprehensively
promote a new round of development.

During the Reporting Period, we reinforced our 17 Damesues
strategic partnership with Zhejiang University through

the official co-founding of the “National Engineering
Lab of Waste Incineration and Equipment” which
facilitated the cooperation of two parties on ultra-low flue gas
emissions from waste incineration and optimisation of CFD
applications for biomass grate furnaces. Apart from this, the
Company also strengthened our industrial-academic partnerships
with renowned local and overseas academic institutions and
scientific research institutes, including Tsinghua University, Tongji
University and Nanyang Technological University in Singapore.

&

BEFH

ARABBRIBRZRIRIE A [R5
BRI ER] RES BAOAE
RolEHESEEER BREE
mEEEBE AL RE
¥ - (ERANR A M E R IR IR AR
EREAA KIHERL] - [ERFHL]
(R EEFO] - TBERZRHR O] TR
RERT LR —88 - — PRI AR
BIFTEVCESE AL 2 E BT — WO ER -

Al BIFRE
Hitigi

&3

BEHA RPARCENTAE
EVBIRS & 1 - HKRIRKAL [ BRI
RiTEEERRIREERE| &
TR R E R BRI  E
YEEHHECFDEBEB(CERMRAGIE R
By P TR ARAE DNoR BB EE AN B - R K B2 AT
FON 3 e B TN 2S5 AR BB I A B AR
MEHR BN ESHSE-
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CASE STORY

National Engineering Laboratory for Waste Incineration and Equipment Launched
WERBEEMEREERIEEREEE R L

On 11 March 2017, the National Engineering Laboratory for Waste Incineration and Equipment (“National
Engineering Laboratory”), in Zhejiang University (“ZJU"), has been launched. It is the only national
engineering laboratory in the field of waste and hazardous waste incineration.

While the project of National Engineering Laboratory is initiated by the ZJU, Everbright International works

as the first cooperation unit, joining forces with other prime leaders of the industry. The proposal was

approved by the National Development and Reform Commission (‘“NDRC") of the People's Republic of
China ("PRC") in October 2016.

The purpose of building the National
Engineering Laboratory is to solve the
problems of instability of waste and
hazardous waste incineration and
secondary pollution. In order to minimise
the volume and meet the demand of
reduce, reuse and harmless treatment of
solid waste, it is necessary to establish
such platform for conducting research on
waste incineration and equipment.

The establishment of the National Engineering Laboratory marks an important step in the school-
enterprise cooperation journey of ZJU and Everbright International. Both parties will use the cooperative
research centre as basis and make use of National Engineering Laboratory as an important innovation
platform which undertakes the national-level waste incineration projects. They are also going to launch
some international trainings related to waste incineration so as to facilitate the R&D of waste incineration
equipment and product, as well as industrialisation. Meanwhile, it can increase the innovation ability of the
industry as a whole and boost the development of waste incineration.

“ELFZAtT B 2EE - —HKEIRURNEREYREEEN TREERE — [RIRRER
MEKERRTIREERE | NI RBIEAML

ERBRIREREASHMNIABER AABRESE —GFEEL BEMITREBEXANE
AR —T— /\¢+ﬂ§’él%§"fﬁﬂﬂﬁz$§“a(F%F‘E&éﬂﬁt/&ﬁkio

BUYZBERIRERENTIZENISHERATELENRNEREYREREREETS AR
ROSFHEE - REDEREREYRENL ERICMESEENEYF R  BOLAIR R R R
BEAMETFE—RMLFHR

HARBERTIEERERY  FtE CABRENIABERECAENE LBEER—F BT HUK
ERBAMRPLORER UBRIBREREEREENAIF T & BERAEBRRNFEERR - BE
PR BIFR S R B AR T ISR BB RRE B AR MR A N E RIS M ES T XL k?’riﬂ&“kﬁ
EXNBEAIFED MANEREEXER -
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CASE STORY

"42km Low Energy Consumption Long Distance Steam Heating Supply Technology”
Won 31 Place in the 2017 Electric Construction Science and Technology Progress Award
[ B R ERERR SHART N | E— S tFEE N ERDBRMES =R

The “42km Low Energy Consumption Long Distance Steam Heating Supply Technology” developed by the
Group's subsidiary, Jiangsu Energy Design and Research Institute of Energy Conservation Engineering,
stood out among the 8,000 projects participated in the competition and won 3 place in the 2017 Electric
Construction Science and Technology Progress Award.

The design adopted the Applied Flow Technology (AFT) Arrow, an advanced fluid dynamic simulation
tool for compressible flows, together with key technologies such as the self-developed low energy
consumption steam pipe insulation structure and steam pipe thermal compensation with low pressure
drop, accomplished an energy-efficient steam heating supply for a long distance.

This technology has been successfully applied
to the Fanggiao Line (42km long pipeline), which
is part of the long distance centralised heat
supplying pipeline network project operated by
Yixing Guoxin Union. Up until now, the project
has been operating stably for more than 10
months with an average temperature drop of
3.6 /km and a pressure drop of 0.008MPa/km,
demonstrating a leading operational performance
among the industry.

A EHE T IT#R A BRRERR T TEbe T 3 1Y [ 422
BB R THARG I 2 BA8,000@RRIAE FHEML BE —_T—+FEE
ERMERMES =F&K-

AR ET BB A % Ry Applied Flow Technology (AFT) Arrowr] R 48 7 B2 B AR Ehae B I D i - B TR
REEREFTEBRALEBRLREBRBR IEEAHESHAREN R T EERBRIERZ THE-

ZEMERNERARNEREEHHEEEMETHAEETRSBR (ERRENLRE) BHEAR
EETHBI0EAR  FHERRBRME36E R BEF0.008KE  BITRMBBERITRELKF -
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Equipment Manufacturing

Everbright Environmental Protection Equipment Manufacturing
(Changzhou) Limited is the equipment manufacturing centre
for the Group, a high-tech manufacturing centre which
integrates R&D, production and sales. The Company has
established an integrated waste-to-energy system with
full intellectual property rights, covering grate furnaces,
gas purification systems, leachate treatment systems and
automatic control systems. We also launched a series of
cutting-edge products that demonstrate our technological
strengths in environmental protection equipment
manufacturing in China, which shows that we not only
command a top-tier position in the domestic environmental
protection industry, but have also successfully strengthened
our influence in the industry abroad.

In 2017, the Company completed the production of and
commissioned 44 sets of grate furnaces, 28 sets of flue gas
purification systems and 28 sets of leachate treatment systems
in tandem with the construction progress of the Company’s
projects. In terms of external sales, through securing new
customers and building good relationships with existing
customers, the Company secured contracts with a total
contract value of approximately RMB816 million and sold
60 entire sets of equipment, consisting of 35 sets of grate
furnaces, 17 sets of flue gas purification systems and 8 sets of
leachate treatment systems.
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International Business

The Company completed the acquisition of NOVAGO
Sp. z 0.0. (“Novago”), a leading solid waste treatment company
in Poland during the second half of 2016. After going through
a period of integration during the Reporting Period, Novago
successfully seized upon the synergies with the Company'’s
businesses, and was selected as one of the top ten “Belt
and Road” PPP demonstration projects by the NDRC. Looking
forward, we will continue to leverage Novago's existing
strengths in mechanical and biological treatment (“MBT") and
market development capabilities to extend our value chain and
promote the application of the Company’s advanced technical
experience in environmental protection, renewable energy
and equipment manufacturing in the environmental protection
sector of Central and Eastern Europe.

In addition, the Company’s first overseas waste-to-energy
project, Can Tho Waste-to-energy Project in Vietnam,
commenced construction during the Reporting Period.
Supported by various government departments, partners
and local residents in Can Tho City, the Company has shown
a high-level of professionalism in the way it pushed forward
preparations for the project, strictly following Viethamese laws
and regulations, and completed all the preliminary procedures
within only half a year. The project is expected to complete
construction and commence operation in 2018, becoming
Vietnam's first high-standard household waste-to-energy
project.
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Meanwhile, the Company is committed to “stepping out” to
enhance its exchange and cooperation activities with foreign
peers, with the aim of facilitating the internationalisation of
Chinese waste-to-energy technology while developing itself
into a “flag-bearer for China” in the global environmental
protection field. During the Reporting Period, Everbright
International played a proactive role in China to participate
in the development of various technical standards for the
industry such as “Evaluation Specifications of Waste-to-Energy
Plant Operation”, “Technical Specifications for Slag Treatment
of Municipal Solid Waste Power Plants” and “Leachate
Treatment Project Technical Specification of Waste Incineration
Power Plant”, in conjunction with the Ministry of Housing and
Urban-Rural Development of the PRC and other organisations.
The Company also took part in the development of the World
Bank's guidelines for waste-to-energy projects in conjunction
with Columbia University. As such, by drawing upon our
extensive experience, we have made further contributions
towards the healthy and booming development of the waste-
to-energy industry.

Meanwhile, the Waste-to-energy Research and Technology
Council-Asia (WTERT-Asia) was founded in Nanjing in April
2017. Everbright International is one of the founding members,
and the then CEO Mr. Chen Xiaoping was elected as the
first Chair of WTERT-Asia. The Company will ride on this
opportunity to proactively foster the international commercial
and technology communications, in order to explore its
international perspectives and nurture international talents.
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We forge blue sky and clear water
with Hard Work and Responsibility
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s a strong advocate of sustainable development,

Everbright International manages the Company's
environmental, social and governance impacts from various
aspects and establishes green operational practices. We
adhere to the management principle of “People-Oriented,
Pragmatism, Creativity and Systematic Management”,
and continuously strengthen our internal control and risk
management through standardised rules and regulations.

Employees are also required to comply with the “Staff
Handbook” and “Code of Conduct” of the Company, which
cover issues such as anti-corruption, anti-bribery, management
of conflict of interest, anti-discrimination, data confidentiality
and security, etc. To ensure the Company is operating ethically
in our businesses, employees’ ethical performance is reflected
in their appraisals. We have also established a whistle blowing
and complaint email address for employees and the public
to raise and report any concerns of potentially unethical
and dishonest issues. All complaints are directly reported
to the CEO and the Chairman of the Audit Committee, and
investigations are conducted according to the Company’s
“Whistleblowing and Investigation Policy”. The confidentiality
of all reporting personnel is strictly protected to ensure that no
retaliation will result from the reporting. In 2017, no cases on
corruption, fraud, political contribution, monopolistic practices
and other misconducts were recorded.

Through the establishment of the ESHS Management System,
the Company strives to minimise risks on environment,
safety, occupational health and social responsibility during
project construction and operation. The system comprises
management standards to provide procedural guidelines
on issues identification, auditing, incident investigation
and reporting, work injury treatment and contractor ESHS
management. Implementation of the system has not only
promoted sustainable development within the Company,
but also extended our safety culture and policies to the
supply chain. In 2017, we continued to optimise the ESHS
Management System, and enhanced its implementation at
all project companies to achieve standard and delicacy in
construction and operational management. Furthermore, we
organised various activities such as competitions on ESHS
knowledge and plant managers’ forums so as to enhance our
capacities in environmental and social impact management.
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Furthermore, each of our projects is assigned with a
safety management team led by the general manager and
department heads, in supervising and managing all health
and safety issues arising from various stages of the project,
and formulating clear work safety guidelines. By providing
proper tools and personal protective equipment on site,
and conducting regular safety inspections at our plants, the
Company maintains a prudent approach in safeguarding our
employees and the communities. To ensure that our project
management system aligns with international standards, all of
our operating projects have obtained or are currently applying
for relevant international management certifications such as
OHSAS 18001 Occupational Health and Safety Management
System, I1ISO 14001 Environmental Management System and
ISO 9001 Quality Management System.

We have adopted a series of internal policies and procedures
to monitor different aspects of our operations, from the
design and construction of facilities to their operation and
maintenance. We have also engaged third party experts to
test and analyse the environmental impacts of our facilities,
SO as to achieve greener operations of our projects. All of our
facilities are required to pass the environmental protection
acceptance inspection and obtain the acceptance certificate
in order to commence operation, which ensures the quality of
our projects. We have also collaborated with the government
to facilitate real-time monitoring of environmental emissions of
our facilities.
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Corporate Governance

The Corporate Governance Code and Corporate Governance
Report set out in Appendix 14 to the Rules Governing the
Listing of Securities on HKEx (the "Listing Rules") have
been duly adopted by the Board as the code on corporate
governance practices of the Company.

The Group strives to maintain a high standard of corporate
governance as we believe good corporate governance
practices are increasingly important for maintaining and
promoting the confidence of the shareholders of the Company.
They are crucial for the development of the Group’s business
and protection of the shareholders' interests.
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The Board

As at the date of results announcement of the Company dated
5 March 2018, the Board comprised 5 executive Directors,
1 non-executive Director and 3 independent non-executive
Directors. The Board believes that the balance between
executive Directors, non-executive Director and independent
non-executive Directors is reasonable and adequate to
provide sufficient balances that protect the interests of the
shareholders and the Group. In addition, the position of the
Chairman and the Chief Executive Officer are held by separate
individuals, with a view to maintain an effective segregation of
duties between the management of the Board and the day-to-
day management of the Group's business and operation.

Independent non-executive Directors provide the Group with
diversified experience and professionalism. Their advices and
views as well as participation in the Board and committee
meetings bring independent view, advice and judgment on
issues relating to the strategy and development, business
operation and performance, risk control, conflict of interest,
etc., to ensure that shareholders' interests are taken into
consideration.

Apart from meeting the independence guidelines set out
in Rule 3.13 of the Listing Rules, we confirm that each of
the independent non-executive Directors: (1) has not been
employed by the Company in an executive capacity within the
past 5 years; (2) has not been a partner or employee of the
Company's outside auditor during the past 3 years; (3) is not
a family member of an individual who is, or during the past
3 years was employed by the Company or by any parent or
subsidiary of the Company as an executive officer; (4) has no
conflict of interest that the Board itself determines to mean
they cannot be considered independent.

As an integral part of good corporate governance, the Board
has established the following Board committees with specific
written terms of reference which deal clearly with the
respective Board committee's authority and duties:
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Audit Committee

The Audit Committee, currently comprising all the 3
independent non-executive Directors, is primarily responsible
for reviewing the accounting principles and practices adopted
by the Group, as well as discussing and reviewing the risk
management and internal control systems and financial
reporting matters of the Company, etc. The terms of reference
of the Audit Committee are available on the websites of the
Company and HKEX.

Risk Management Committee

The Risk Management Committee currently comprises 2
independent non-executive Directors, the Chief Financial
Officer, the Deputy General Manager and the General
Manager of Internal Audit Department and Risk Management
Department of the Company. Its main duties are to provide
oversight of the Company’s risk management programs, and
to review the effectiveness of the management’s processes
for identifying, assessing, mitigating and monitoring enterprise-
wide risks. The terms of reference of the Risk Management
Committee had been established in writing.

During the Reporting Period, the Group carried out risk
assessment and analysis to identify the changes in the annual
risk and initiated the internal control assessment to ensure
the effectiveness of the internal control management. The
Risk Management Committee reviewed the establishment of
a risk management system for the Group, list of risk factors
and risk evaluation criteria, 2017 risk management work plan,
2017 major risk identification and control, internal control
construction and evaluation.

Nomination Committee

The Nomination Committee currently comprises the
Chairman of the Board, the Chief Executive Officer and
all the 3 independent non-executive Directors. Its primary
responsibilities include but not limited to reviewing the
structure, size and composition (including the skills,
knowledge and experience) of the Board, reviewing and
reporting the Board diversity to the Board, assessing the
independence of the independent non-executive Directors,
making recommendations to the Board on appointment or re-
appointment or re-designation of Directors and assessing the
qualifications and competencies of the candidates, so as to
ensure that all nominations are fair and transparent. The terms
of reference of the Nomination Committee are available on the
websites of the Company and HKEX.

EREES
EZZEeHRARECUBYIINTES

MR HTIZ2REREHASEMRAZ
E.quJ?\E'J BHI - 7 Kie sl B EEMA
HREEIE RS UM B BREEE - FHAEX
ZEgnBREECHNARR B AE
/\Eﬂ

EREERRESS

RRERLZ B SR EWIE L IEHITES
%Wﬁ@'ﬂﬂ%ﬁ&$ BIREPEAT I & A
PR E R A AR IRA c EXFERBEREEAR
AMEREEEFNEEEREEERLE
FHERERBR - 5TE - BRREZEEFNEXK
HﬂWﬁEﬁézA“ﬁiﬁm%%ﬁl

RBERR - AEBEFHE T RRHEEI T T
5 BREFERRE(CER  WHE T A
EEF A I URERAEEEN AL -
ﬁEﬁ*iQ*%$¢@mﬂA“ﬁ%§L
R BRERFEEARFGREE —F
—t+FRREREITETE EVEKHA“
RIEEREN  ABEEEE R GE

REZEES

REZEQHERHEZTGIHE 1THEAH AU
REB (B IFATEFTHEK LT 2R
BB (ETRR) BFRMEFTENRE
ANBUR AR (BHEREE M R &R mE)
BEENNEFTEREEFENENZTLE
B AHZEUFITESRE Y ARE
ENEREREFZERRAEANEFTSRLZ
& RHEIRIEANER RN  ARERATA LR
ZYBALEMEERE -FRRERZESH

BRESKED RN ARR NBRXMABIE AR -




[
«
B
©
S
&
X
R
&+
-3
Q
=
E
-
®
<
k=
=
o
c
£
Q
2
=
=
=
=
=
=l
=
Qo
>
w
o
=
=
3]

Greening Our Operations (/) # (8%
@

Remuneration Committee

The Remuneration Committee currently comprises the
Chairman of the Board and all the 3 independent non-
executive Directors. The terms of reference of the
Remuneration Committee, which are available on the
websites of the Company and HKEX, set out the duties of
the Remuneration Committee, including but not limited to
determining, with delegated responsibilities, the remuneration
packages of the individual executive Directors and senior
management.
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2017
Indicator EE —E—+t5F
Total remuneration of the highest-paid HZe#F A THIFHEEZ (B T)
individual (HK$) 12,564,000
The median of the total remuneration of 288 THMEENPLUE (TEERSH
all employees (excluding the highest-paid A 4) (E¥IT)
individual) (HKS) 100,039
Ratio in 2017
—E—tfF
Indicator BiZ K9 £k 451
Ratio of the total remuneration of the HEHFATHHFMEELEZEET (T21E
highest-paid individual to median total &= % A L) & B 4258 &9 A7 E8Y L )
remuneration of all employees (excluding
the highest-paid individual) 1261
Ratio of the annual percentage increase mE#H A LTHMAENFET LG RE
in total remuneration of the highest- 2B E8 T (TEE&aH A L) FH IR
paid individual to the median percentage H I EMFE B 5 LLIE KA LI
increase in annual total remuneration of
all employees (excluding the highest-paid
individual) 1.3:1

The annual discretionary bonuses of individual executive
Directors and senior management are mainly determined by
the profit from operating activities and the profit attributable
to equity holders of the Company within the year. Details of
the Directors’ remuneration information can be found in the
Company's Annual Report 2017.
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Disclosure Committee

The Disclosure Committee currently comprises the Chief
Executive Officer, the Chief Financial Officer, 3 members of
the Management Decision Committee and the Company
Secretary. The Board has delegated the day-to-day execution
of its continuous disclosure obligations to the Disclosure
Committee to ensure the compliance of the Company with its
disclosure obligations. The terms of reference of the Disclosure
Committee had been established in writing.

Our Supply Chain

Suppliers Statistics in 2017
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China

H
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Note: BT -
(1) Excludes suppliers engaged for office operations (1) TEERAZESERNMEERS
2 Includes Novago Project 2 1 #ENovagoTa B

In order to strengthen strategic management of its supply
chain, Everbright International conducts cost analysis on our
supply chain on an annual basis. In 2017, purchases from
the largest supplier accounted for 7% of the total amount of
the Group's purchases, while purchases from the top five
suppliers in aggregate accounted for 17% of the Group’s total
purchases. During the Reporting Period, the Company engaged
a total of 438 suppliers. The principal services provided by
these suppliers include equipment fitting, installation and
construction, and 24% of the suppliers have provided services
to the project companies located within the same province.
Given the extensive business presence of the Company across
China with some of its projects being located in developing
areas, preference is given to suppliers in the same province
with a view to supporting and facilitating local economic
development. In addition, we outsourced services such as
environmental monitoring, equipment maintenance, cleaning,
security, etc., involving 3,311 workers.
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Number of Outsourced Service Workers in 2017

—E-EFHHRBEIAKE

778

Cleaning

BR

1,259

Equipment
maintenance

e \
3803 /S

Environmental
monitoring

B Q

Note:

(1) Excludes outsourced service workers engaged for office
operations

Everbright International highly values supply chain
management. Therefore, we have established a fair and
transparent procedure for selecting and managing suppliers
to minimise risks relating to sustainable development in
the supply chain. The Company has adopted the “Supplier
Management Measures” which categorise its existing suppliers
into four classes, A to D, through an ongoing assessment
exercise based on their professional standards, financial status
and compliance records. Suppliers under Class D that fail to
provide evidence that it is capable of fulfilling the requirements
of the Company will be removed from the list. In addition,
suppliers” management at Everbright International is further
safeguarded by the “Tender Management Measures” and the
“Management Measures for Appraisal Expert Database of
Project Construction Procurement” which have been in force
for some years, the “Contractor ESHS Management Standard”
which has been implemented since 2016, and the “Supplier
Code of Conduct” was introduced in 2017.
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The “Contractor ESHS Management Standard” aims to manage
contractors’ qualifications, construction operations, post-
assessments, etc., to lower and control the risks associated
with the contract work process. We prudently manage
the operation of the contractors upon entry by requiring
contractors to conduct ESHS training and assessment, and
prepare the ESHS work plan and provide training on safety
usage of equipments to workers before commencing the
construction work. In the prequalification of contractors,
the Company also requires contractors to complete the
“Contractors ESHS Questionnaire” and provide relevant
ESHS information for evaluation and selection of qualified
contractors, with the aim of ensuring sustainability throughout
the supply chain. The “Supplier Code of Conduct” encourages
suppliers to fulfil and jointly improve the sustainability
performance of the supply chain. The code covers a wide range
of matters with a strong emphasis on the implementation of
fair and sustainable business models, while calling for vigorous
efforts to minimise negative environmental impacts during
operation and improve social welfare.

In 2017, Everbright International took a step further and
implemented the trial on “Suppliers Risk Assessment”, and
invited 25 suppliers to conduct a questionnaire to understand
the situation of various types of suppliers on aspects such as
health and safety, as well as environmental and social issues.
The assessment also classifies suppliers’ risks into three levels:
low, medium and high. The scope of the assessment includes
the contractors’ permits and safety standard certificates, as
well as systems relating to quality, safety, environment, society,
striving to achieve consensus on sustainable development in
corporate partnerships.100% of the surveyed suppliers have
obtained ISO 9001 and OHSAS 18001 certifications, while 92%
of the suppliers have obtained ISO 14001 certifications. In this
risk assessment, all suppliers are classified as low risk and
have maintained a cooperative relationship with us during the
Reporting Period.
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We draw on collective wisdom,
Advice and Suggestion
;.E/EDE:\EJ%_]& ’ @%%ﬁ%
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takeholder engagement is an integral part of our

sustainability strategy, which supports us in coping
with existing and potential risks and opportunities in the
market, and forms a foundation for strategy formulation
and implementation of decisions. Our key stakeholders
include investors, shareholders, employees, governments,
local communities, business partners, suppliers, media and
investment analysts, etc. In the past year, we have engaged
with stakeholders through various communication channels,
to gain insight of their opinions and expectations on the
Company'’s sustainable development. Furthermore, we invited
stakeholders on a regular basis, from the planning stage
through the operation stage of the project life cycle, to express
their views on issues that are relevant to our operational and
environmental performance, thus identifying prioritised issues
within all our operations and the associated concerns pertinent
to sustainability.

Investment Analysts

REDITE
Villagers, Local Communities
NR - gihit@

. GRI 102-40 ‘ GRI 102-42

*tﬁ%%ﬁ%ﬁﬁmﬂ%%%%$ﬂﬁﬂ
Jw—m EORBEAEETETEER
BEMRREEE TR TR E R
FEMEB RMANTIERHELEREE.
e BT T HHE - R e
B EREESIEZ BE— T RIFE
BEEAEREERENERTES FAT
BRI AN T AR ERE S E S B A
B BN BAIFEIR B 0 S BB - 11440
REEBEREBLERY T RRERHEDR
EHBIIELAMBREBOER BRI
BEAERRNELAEERETEINIEY
A I o

Business Partners, Suppliers
¥R - HER

Media
e

Governments Non-Governmental
NEgs Organisations
FEER T A
(X X
Investors, i
Shareholders Employees
BEH BR [ ) a 8T
M ) sasz
v v v v v
Responsibility Influence Power Proximity Dependency Representation
HIE HEN AR Tk oy 5tk etk

Stakeholders who live
close to our operating
plants and that we
interact closely with

Stakeholders with formal
decision-making power or
informal influence on
the Company

Stakeholders linked to us
through legal, financial,
operational regulations,

contracts, and/or policies

BEARE - TS BER

8« KR SHBER B

FPHEENRHE

IR B EEFRIE
BRI E

BEEW-Z ik
FinE

HARNRABLRKE ERRMELREITR

Stakeholders who are
representatives from

Stakeholders who are
most dependent on our

operations various sectors
ERREELAHERM REHERMHESZETH
EBEBEERRFOE ¥RARKEFHE
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Voices of Stakeholders

To understand the concerns of each stakeholder group,
we have invited an independent consultant to conduct
a stakeholder engagement survey with our stakeholders
from eight different sectors to express their views on our
sustainability performance. The key findings of the survey are
summarised as follows:

Stakeholders’ rating for the sustainable
development performance of
Everbright International in 2017:
Fetn H EOO R BB % — L4
W R AR R BRS¢

iy & 08

AT REERSMOEANNEL  BRPRBEEL
BERETHNHE2ERESHAS EXE/\E
RSB R E AR HFEE R EAH
REREBR -AENTBERBENT

Is the engagement of Everbright International

with its stakeholders adequate?

SR B e B Ay o AW R A 2 5 P

95% 5%
Adequate Inadequate
9.0 /10 25 TR
1053 Aima

Are the stakeholders aware of international
business of Everbright International?

&A1 B EOGK BB Sh 3 B 2

14%

No
BB
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Stakeholder

Channels of Engagement or

Frequency or Time of

. GRI 102-43 ‘ GRI 102-44

Groups Communication Engagement Issues of Highest Concern
&R SHEHGBEBER HE R o B BFHERBIENESE
Investors, Annual/extraordinary general Annual/ad-hoc e Economic performance
shareholders meeting BF/TEH KB

wEE BRR

BEERIRERE
Press release/announcement
G PN

Regularly published on the
Company's website/ad-hoc
TEHR A RAB AR, T E B

e Environmental compliance
RIRE#H

e (QOccupational health and safety

Interim results presentation/ Interim/year-end e o i 2 2
annual results presentation Fh S ER BREFARS
REARERNE RFEEYNE
Interim report/annual report Interim/year-end
hHEREFR FrhER
Non-deal roadshow Regularly/ad-hoc
X HMRE EHTES
Circular/meeting Regularly/ad-hoc
B3 EHTEH
Site visit Ad-hoc
RIBER ANTE BA
Employees Work meeting/project meeting Regularly e Economic performance
8T TiEgs EREgH E B8R KA
Interim/year-end performance Interim/year-end
review meeting Erh SEK e Research and development
Frh /FREBTEGH oA R B 3
Everbright publication Monthly/fortnightly e Waste water and waste
S R T BR/ &R management
Charity Ad-hoc y5 7K N BE FE W) R IR
NI NTE B
Face-to-face meeting Ad-hoc (depending
EEEHK on the needs of employees)

Email to CEO and/or the Chairman

of the Audit Committee

TEH(REBEETHFE)

Ad-hoc (depending
on the needs of employees)

BEETREHER REZEES TEH (RBEEIRE)

EE3
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Stakeholder

Channels of Engagement or

Frequency or Time of

‘ GRI 102-43 . GRI 102-44

Groups Communication Engagement Issues of Highest Concern
1 EA R SHEHNBBERR 48 SR B B BRERBEINEE
International Phone meeting Monthly e Economic performance
business partners BHETH 5A KB IER
BN RIS £ Email Monthly , _
TR == e Environmental compliance
o BIRA
e Labour relations
Governments Progress report Weekly/monthly/quarterly e Economic performance
BT HERE §BE/ A/ = OB
Site visit Weekly/monthly/quarterly
R e g8/ B/ = ¢ Research and development
N ﬁ 5)%
Meeting Weekly/monthly/quarterly Pt B 58
@t i ; i
MR SRR/ F o Environmental education
WeChat and QQ Ad-hoc (depending BIEHE
s 2QQ on the needs of governments)
HFHFE (RBBRNEE)
Phone or email Weekly/monthly/quarterly
% 55 3L H §BE/ A/ =
Business partners, Procurement tender meeting Ad-hoc e Economic performance
suppliers KEHZe TEH OB
XBRH - R Phone interview Ad-hoc .  and devel ;
T 5 5 ¢ Research and developmen
e . B R RS
Questionnaire Depending on needs
E AN e ==
HERS RIEH 2 » Materials and resources usage
WeChat and QQ Ad-hoc (depending Rl & &R
s 2QQ on the needs of
business partners)
TEH(BRBEEBRHETE)
Villagers, local Project visit Before construction/open day in e Economic Performance
communities HEH 28 the first weekend of every month/ BB
MR- gt & ad-hoc
TITRMIAL/ FAE—(EEAAR 272 o Research and development
FHMABTEH RHfF K A 3%
Survey Before construction/ad-hoc ) ,
=8 EE TRETH T e Environmental education
= & 1 b .
Public hearing Before construction/when in need RIRHAS
N IRMELIA BHEk
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. GRI 102-43 ‘ GRI 102-44

Stakeholder Channels of Engagement or Frequency or Time of
Groups Communication Engagement Issues of Highest Concern
&R SHEHGBEBER HE R o B BFHERBIENESE
Media Site visit Annually e Economic performance
e RI5ER BF KA
Press release Issue on Company's website ) )
R regularly/ad-hoc e Environmental compliance
T EIR R A BB BRAR
e Occupational health and safet
L]
Management interview Regularly/depending on the needs B2 ﬁ% RS y
EREHD of media o
T RIBRERE
Interim results presentation/ Interim/year-end
annual results presentation FrhER
REARERNE RFEEYENE
Investment analysts ~ Site visit Regularly/ad-hoc e Market presense
RESITE RI5ER EH T EH M5 AL
Meeting Quarterly ) )
e [= e Environmental education
p . BRRHE
Press release/announcement Issue on Company's website
Gl R YN regularly . Enui .
X Environmental compliance
= AN S 48 -
IE/HﬂE’\\A ﬂnﬁlﬁ%ﬁ iﬁﬁéfﬁ
Interim results presentation/ Interim/year-end
annual results presentation FhER
REARERNE RFEEYNE
Interim report/annual report Interim/year-end
ERE R FehER
Non-governmental  Charity Ad-hoc e Economic efficiency
organisations NEEEH TEH P A TR
FE T AR 43
Site visit Regularly/ad-hoc * Environmental compliance
BIBER TH R BRER
Meeting Ad-hoc

N i e Research and development
L e R R B
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“During the year, Everbright International showed strong commitment
in environmental protection, community engagement, and supplier

management.”
[EBE—F A ARERERBRE HRD2HENMBEHERE KRR LS
B R EGERR L |

“As a shareholder, | met with Everbright International’s senior management
semi-annually to discuss Everbright International’s future development.
” In addition, the investor relations manager regularly sends out updated
RE#E project lists and timely press releases on new project wins. The
communication between us is transparent and helpful.”
[ER—fMIRR BF¥FERSEXAERNSREEESH R L&
. BRARG: MEEERARSENSERENSNNIERSE  WARRE
SHIEB ERTER I RE SR ERASHIEMERIER -

Investors

“Everbright International has precise foresight in market positioning

and reaches the forefront of the international market in the field of new

technology applications. For example, the use of high-performance waste

heat boiler in the waste incineration system has increased the heat

efficiency, which has also improved Everbright International’s market

competitiveness. Although Everbright International is an international

company, it is not as complicated and inefficient as other large

corporations. It is operated in a simple yet effective manner and always Business Partners
bears explicit undertaking and integrity.” EERH
[SE KRB SIS R EMEL IE S M R MERAERRNES T

BMSaAS LN RRERS T E KA 28R EAHRE  2e

BRI T Mimm T AABBRBEART —REIFE RS BHEEAK

BRAAALEEE LHBEMKERET BELME  FE RES -

BERME EREZR-]

3

“Throughout the years, Everbright International has demonstrated
impressive financial results, in particular their revenue and EBITDA are
growing significantly. Knowing that Everbright International pays special
attention on environmental protection as well as providing decent work
conditions to employees, the Company has dedicated staff to constantly
liaise with Novago, together solving problems and developing strategies for
plans to be carried out in the nearest future.”

International Business [ K BB Y 38 73 B 75 2E 4B 25 A - BRI 70 B A &5 48 35 A 71 35 At iR 38
Partners R A ABEBERRETEMREHEENTHERETET  RAAIMEEA

N B B EHENovago 8 TR - HEIBURRE W ARKITERILHEK -]
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J

“Everbright International is a leading practitioner in the field of waste-
to-energy, who concerns over the environment and acts in compliance
with the government’s policy. It also values the social well-being and is
transparent in information disclosure. Everbright International’s efforts
can therefore turn “not in my backyard (NIMBY)” into “yes in my backyard

(YIMBY)"."
[FRBEBRENIREEBITE & E (D3 TREEEE - FIRE  BSFAE s l
EEREE TERE EEAM (LB AMH -] uppfiers
ftrERS
]
I r
>,
“Everbright International’s contributions to China's efforts in curbing
pollution is reflected by its substantial investments in waste-to-energy,
biomass power generation and hazardous waste treatment projects.
Everbright International’s projects reserve remained strong in 2017, which
shows good development prospects over the next few years.”
[FREZS A FESRAERE MAKRBBEINEIEERENNREE £ MEE
EMEEREEE R —+tF A ABIBRMNIEE BEKRARS mA
Analysts REZERAE -
pail =

“Everbright International maintains good connection with us as they keep
sending us periodical updates on new project wins, operational status
of existing projects across all sectors, etc., which are really helpful for us
to understand the business performance of the Company. The investor
relations team is also helpful by providing us the necessary information or
clarifications whenever required.”
Ftkﬁ?ﬁ%%ﬁiﬁﬁ—ﬁﬁ&hﬁﬁ%ﬁ’]?ﬁ{? EHREARINRIEE i
ARRRIEE C AR TIZEESE  ELEMEERM TRARIE
BRBE - BERMTEZERE—FREE E SR RRER IR E B RAREE A
HAR AR RE & K o |

“We highly appreciate the management of Everbright International,
especially their developments in the overseas markets.”
[BMTPMREXARBENER  LEEMMEGINT SRR
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Materiality Assessment

To identify significant sustainability risks and opportunities of /4 2% Bl ¢ A Bl B &) 8 K 7] 5 48 35 & B B I i
Everbright International, we conduct a comprehensive materiality 8 BRI FH BT A2 ENEE T
assessment on an annual basis. This assessment guides the — fiy o S G E LD E L EBIR 3 5l H 5k
prioritisation of topics identified during the stakeholder engagement B BHEITELEEIF I AR R MEH E
process and helps us determine the economic, environmental & AR  IRBMT € HE - KM AR
and social issues that are of most concern to the Company and its ~ EJRIE > Wi RS F At
stakeholders, so that we could make corresponding adjustments
in resource allocation to make the Report more focused on the key
concerned topics.

The major steps of our materiality assessment in this year are  AFEEE T EHEEHSTALHN T
summarised as follows:

List of Sustainability Issues AFEEREBENR

Environmental 315 Social #&

(‘Q’ Labour Relations

(W

W Economic Performance Materials and Resources Usage Rights of Indigenous People
KB WA REREER LERIF AT R RAEF|
W/« Market Presence Greenhouse Gas Management v Occupational Health Human Rights Assessment
TG AL and Climate Change Mitigation and Safety N BiEE
BERBEERRIRE R EY BEERELD I
W/« Indirect Economic Impacts Participation of Local
BREETE W\ Wwaste Water and Waste W Training and Education community
Management BIRBE 5 At 2 H
W/« Procurement Practices Tk R EEFE YRR
RETR W« Diversity and Wl social compliance
W\ Environmental Compliance Equal Opportunity HEAREE
W/« System Efficiency RRARER ZfLREETE
REAER Wl customer Privacy
W\ Suppliers' Environmental Wl¢7 Employee Welfares B
A\ Research and Development Assessment BTEF
(RIS HIERBRRAT S Wl Grievance Mechanisms for
Social Assessment of Impacts on Society
Wl Anti-corruption W\ Environmental Grievance Suppliers an=—4-7 vyl =iy 4]
RER Mechanisms HREm T
IR 7 ) ER ARl W7 Disaster/Emergency Planning
W/ Anti-competitive Behaviour Labour Practices Grievance and Response
REFTH Energy and Water Consumption Mechanisms K ERTERRE
BER R AR ST R

Anti-discrimination

_J W& child Labour and R
Forced Labour
BT HEHST Customers' Health and Safety
BERRERELS
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Identification on Sustainability Topics Most Relevant to Everbright International
BAEXABERSEBNTHERREE

The identification of material topics was carried out by our independent sustainability consultant.
A list of over 30 significant issues was compiled from the evaluation of Everbright International’s
major impacts on economic, environmental, labour, human rights and other social issues in terms of
sustainability. These key topics were determined from extensive sources of information, including the
indicators of GRI Standards, opinions from the stakeholders, Everbright International’s policies and
management strategies, internal publications and media reports, etc.

BEMZBENFZANEHANA AR B A FF AR BT o ST UEE T B IB301E ¥ K BIFR A AR 7 -

BR- ST AEREMHEFENIRESREE ELERZEDERRZEMRME &
FEECGRIER HHELEER  RAIEKRLEERE RPHY REERES-

Establishment of Materiality Matrix and Prioritisation of Material Topics
HIEEEMER BIBEEHBENELRTF

A third-party stakeholder engagement survey was conducted by our independent sustainability
consultant to obtain the order of priority of the material topics identified in Stage 1 from 8 stakeholder
groups. The findings were summarised and analysed by the consultant as a materiality matrix based
on two parameters: perceived importance to the stakeholders and impacts significant to Everbright
International. The top 10 prioritised material topics perceived by both the stakeholders and the
Company as having the highest importance form the focus of disclosure of the Report.

BB REERERES N \EERFOEANETE=ZTFHEL2EAS KEASERR
FE-REFANNEEEZEEELER BREBEFNEHZENIMMAMZELE X KEED
FEHEMELXSE - HELREELRA RSN UBEENERERE-FINOERBHENARER
BEREZMZENBIRENEESS -

Validation of Material Topics
BEEEURE

The 10 prioritised material topics and boundaries were validated by Everbright International’s senior
management to ensure the rationality, balance and completeness of the Report. Following this
process, our independent sustainability consultant reframed the material topics into GRI Standard
Disclosures for ease of reporting. The established systematic data collection and monitoring
mechanisms managed by our specialists in the Operation Management Department ensures that all
project companies provide accurate and comprehensive data on a regular basis.
KRARBEENSREEABHEI0EALCEBAEFNEEHZEREERERE UBRRENEGE
M FEEREREFEE RPN BLAREEEEMSEE T R EEIRACRIZERE  FER
E7A-REEEIMNEEEBERNMEBR W EMER# S - BARMEIEB QR E ARt £
EM I FEERYL -

Q @ @

" a
Materiality Review

mREEN

Prior to the preparation of the Report, we had reviewed the material topics and disclosure practices
of previous reports, and collected stakeholders' opinions on Everbright International’s sustainability
performance in 2017 through third-party stakeholder engagement surveys. The materiality review
allows stakeholders to participate in the sustainable development disclosure process comprehensively
and is beneficial to the Company in accomplishing long-term sustainable development targets.
EEERRE 2 RMEBERENEEUHZENRELEET T HE WRBRE=FFNES
HASHETRHNEEARBERER _ZE—+tFEAFEEREZANER BEMBRRBEDFMNE
FrELHEAFEERNBEREY ARANRATNEERENAIFBETZREER

N\ J
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°
¢mm @ Orm
Materiality Matrix B P R i

The 10 material topics listed below can be transferred as I+ 1B B 5 B0 B & 14 32 78 7] w3 A GRI
the disclosure standard of GRI. The Report will relate to  HIIZYERFE - R & E SIS L IZHERFE - (&
those disclosure standards in reporting the sustainability $BARFEEELEFIEI AN REHNEL
performances of the Company’s controlled and operating HHIEBNAFEZRERIE -

projects during the Reporting Period.

Importance to stakeholders H##HENEEH

significance of Economic, Environmental and Social Impacts &% - BERTESNEEY

Economic &% Environmental Ei5 Social {2

o Economic Performance System Efficiency Employment

B Rk (=

o Environmental Compliance Effluents and Waste Occupational Health and Safety
RIRER JIK R EEEY) BREERT S

o Market Presence Materials
TS AL 2L

Research and Development
[REAE:

° Emissions
ek
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Top 10 Material Topics of Everbright International

GRI Standard Disclosures

’ GRI 102-46 . GRI 102-47 ‘ GRI 102-49

YR BB+ oK R

Impact and Boundaries

GRIZEHE YERE
WI::ErEI‘;:ir:r?aglht Outside Everbright International
EARERAS B
Business
Villagers/Local ~ Partners/ Non-
Investors/ Communities  Suppliers Investment Governmental
Shareholders Employees  Governments R/ E3 T Analysts Media Organisations
REE/BR =l B EiE B REAME e FBFAL
Economic Performance
o EEE v v v v v v v v
Environmental Compliance
Q BRAE 4 v % v v v v v
Market Presence
o B v v v v v v v
System Efficiency
° ZENE v v v v v v v
Effluents and Waste
° K REEY v v v v v v v v
Materials
° Wl v v v v v v v v
Research and Development
° M REE v v v v v v v
Emissions
0 e 4 4 4 v v v v
Employment
o o y y
Occupational Health and Safety
© BERERZS v v v v

@  Economic £ 7
@ cnvironmental 3835
@ social &
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We establish ourselves as an
Environmentally Friendly Brand
and a Global Role Model
FT#E A REm e - fof 7 B R S &
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n 2017, the Chinese government raised the development

of ecological civilisation progress to an unprecedented
level of importance. With green and low carbon development
becoming the mainstream of global socio-economic
development, there has been a consistent rise in the
demand for environmental enhancement. To complement
unparalleled government support of ecological protection and
management across the board from the central authorities to
local administrations, Everbright International has incorporated
risks related to climate change into its environmental and
social risks with an aim of improving our internal risk reporting
and controlling system. The use of alternative energy source
in replacing coal by the Company'’s environmental projects
is in perfect accordance with the objective of low carbon
development of the “United Nations Framework Convention on
Climate Change” (“UNFCCC"), of which China is a signatory.

Air Emissions Management and Climate Change
Mitigation

As a leading enterprise in the environmental
protection industry, Everbright International has
taken practical measures in response to climate
change, while operational emissions management
has always been the focus of our attention.
Through alleviating burden on landfills, waste-
to-energy undoubtedly offers an effective green
solution that results in environmental benefits.
Such contribution to environmental protection is
showcased by our self-developed grate furnaces,
flue gas purification systems and the third
generation of leachate treatment systems, which
have substantially improved to both the treatment standard
and effectiveness of our newly built waste-to-energy projects.
During the Reporting Period, we processed approximately
11,743,000 tonnes of household waste and generated
approximately 3,432,697,000 kwh of on-grid green electricity,
with a significant increase of approximately 31% and 39%
compared with 2016, and avoided approximately 4,590,000
tonnes of carbon dioxide equivalent emissions.

13 forov

& 4

BIMMAE — T~ FHERXAERE

B TRIMABNSE MR  KiRER
ERRAEHERBEEROIN HREE
AR RIFETR - ARABERKEF RE )T
HAERREREAERRENNFNE
TR B # BRR R B R R R R B A B IR
EMEEgRAR — M ERMANAER
RmEMZEHER - ARANRRBEBER
BREERER  ERBERKER (BE BRI
BLIER AL MHBE 2 —EIRER T A

24

S5 B M 5 1

ERRRITENEEDLE AR

EHRREEREE AR
JERYEE B o i 1B R BE T HE IR IS A JER
71 BIREFHBER BEBUR B Wi
RET—(EEmB INEEHER-
MBI ENEDE  ERF R
BRE2RERBREZE RN A
FERMNRBEEEEERTE
IEER M R EER R8N
REBHRERNER -HPREH
A HMBREE T %11,743,000M8 £
EBIR PR AR e BT 2 493,432,697,000F
FE 8 =F—NFRIE_EF431%K%39%
Nt T — @ bk E = BE 494,590,000
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Environmental Management 83554 8
@

On-Grid Green Electricity Supplied®

Carbon Dioxide Equivalent Emission Avoided

#e LHERE ZEALERE B R
3,600,000,000 3,432,697,000 5,000,000 4,590,000
2,700,000,000 2,472,930,000 3,750,000 3,302,000
1,883,199,000 = 2,518,000
1,800,000,000 2 2,500,000
5
IS
900,000,000 1,250,000
0 0
2015 2016 2015 2016 2017
Year F1fp Year F1p
Notes: [{hg=3

(1) Figures are rounded to the nearest thousand

2) Includes all Environmental Energy's operating waste-to-energy
projects in China

During the Reporting Period, the Company continued to
lower the greenhouse gas (“GHG") emissions of its operating
projects by using low-carbon energy sources and adopting
measures to reduce fugitive emissions. We used the GHG
emissions calculation methodology of the CDM under the
UNFCCC to estimate the GHG emissions of all of our waste-
to-energy projects in operation in an accurate manner. The
CDM calculation methodologies take into account project
details such as CO2 emissions from fossil fuel combustion,
fossil carbon fraction of household waste, methane generated
from anaerobic digestion of leachate, etc. Our disclosure of
the types, quantity and scopes of GHG emissions under CDM
provides comprehensive and reliable GHG emissions data to
our stakeholders. During the Reporting Period, the Company
did not have any exceedance in emissions, nor was it subject
to any fines or charges. This is attributable to the rigorous
standards we applied in our operations.

M BFREERBON TRHEERT

@ BRERRERMEUNTHROES N RESE
HE

RRBRREHREE S BIRRBEREER R
BAHEBR BN ERERAREKIEREZS
MUREREBHR UERT (BEBERIKE
EERRH)) FCOMEY A E R EEHEMETE T
FONERGERAELSTNIREETEEN
BERBHNE - COMNFTETERE T
ARG P EE 4 80 — B L BRBERR - A& BT
AL A 2 RBRERABBEELENF I
FI8 B AN - R R ER B BEEEE B
HEMBE-—EEEAKNERRT Z2HMN
ASENBERE - AARRREHNRE
ERBIREEN - R E R SIARE M E M 7 R
ROUBRLEESRIBELHRAK -
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GHG Emissions in 2017 (tonne CO: equivalent) —E-tFHNBREREHEKE
(H—FtmEE)
Scope 1 (Direct Emissions) Scope 2 (Energy Indirect Emissions) Scope 3 (Other Indirect Emissions) Total GHG
— (EE#R) B (BRI BMmEER) EE= (Rt RS Emission
Main Sources Emission  Main Sources Emission  Main Sources Emission BERR
TERE HHE  TERE #HE  IERE gyg  AHHE
Fuel oil used for operation; C02,  10,117,526.77 Non-renewable electricity used for 4,235.45 Employees' air travel 51541 10,122,277.63
N0 and methane produced from operation B IREENR
waste incineration; Methane BEHENIEREEN
produced from anaerobic
digestion of leachate
BEERRNS
SRR A
¥ =R Y |
HERBEERNT5R
Notes: B 5
@ Figures are rounded to two decimal places M HTABREREONDEIERAERT
) The calculation boundary covers all Environmental Energy’'s  (2) AEERBERRERMAEMNTENES

operating waste-to-energy projects in China and air travel
by employees of business sectors of Environmental Energy,
Envirotech, and Equipment Manufacturing

3) The calculation for operating projects is referenced to COM
methodology “ACMO0022: Alternative waste treatment processes
(Version 2.0)"

(4) GHG emissions from air travel are calculated by ICAO Carbon
Emissions Calculator

We attach great importance to the environmental performance
of our projects. Therefore, we strictly control stack emission
levels such as dioxins, particulate matter, sulphur dioxide,
nitrogen oxides, etc., in all operating projects. We have further
implemented stringent operational procedures with frequent
inspection and extensive supervision, aiming to effectively
control fugitive emissions of our projects to avoid air pollution.
All of our waste-to-energy projects are designed and operated
in full compliance with the “Standard for Pollution Control on
the Municipal Solid Waste Incineration” (GB18485-2014) as
well as the relevant emissions standards as stipulated in the
European Union “Industrial Emissions Directive” (2010/75/EU)
("Euro 2010").

WREEIR R MRRALR - RIERHR I S
EEBIRER) B TR Z IR

€) %IE H 8T E 28 CDMA A (ACM0022 ¢
B R ERIE A (2.06R) )

@) TR 22 ik B0 R 5088 B U B R R AL AR A Y
373 CIIC R K aw

HMeEERBEEMRRRE B MIE
W*ﬂﬁélJﬁfrﬁz@”Iﬁa 9l 3= v =
'ﬂﬁ m %\.ﬂﬁ% ﬁﬁkb_y ﬁfFﬁETﬁZWT
F;%E’Jas{’ﬁfrzﬁ&mﬁfE%AE&UTFW
EER BEA AU SITE B M EA PR B
RERERSR - BRMAENNKEEIEE
Eﬁ%&ﬁ&i“ﬁaﬁﬁﬁé CETERIRIT G

SRPEH|IEXE) (GB18485-2014) BN BE ( T2

%3& MRIE <) (2010/75/EV) (B 822010] ) &Y
1B E R E -
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®
Air Emissions of Waste-to-energy Projects (tonne) WIRBBEBAWERBERE (M)
Particulate Matter (PM) Sulphur Dioxide (SO2) Nitrogen Oxides (NOx)
TR —&E R A&
118 439 3,389
Notes: B 5 -
©) Figures are rounded to the nearest integer 1 HTHEERRIINEYRT

2 Includes all Environmental Energy’s operating waste-to-energy  (2) BIERRERMELAPRENEL N RES
projects in China HA

Air Emissions per kWh of On-Grid Green Electricity Supplied

5T FU R 43 60 1 24 T8 2 i S Bl i
1.5
i 126
=
g 1.0
E .
=
B
% 05
0.16
0.05
0 \
2015 2016
Year F1p
P Particulate Matter (PM) Sulphur Dioxide (SO2) PY Nitrogen Oxides (NO)
R 1Y) —&1bi Ay
Notes: B 5
(1 Figures are rounded to two decimal places Q) TR EZHZEAN/ DB EMLERT

) Includes all Environmental Energy’s operating waste-to-energy (2 BRERRERMEMNTBAELSHIFES
projects in China HA
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We believe that information transparency and EREHEUR
openness can encourage public supervision and

allow social forces to improve the management —’\4/\’
of Everbright International. In view of this,
we formulated a “Four Steps” environmental information
disclosure plan in 2015, becoming the first enterprise in the
industry to disclose emission data and environmental impact
management information of all of our operating waste-to-
energy projects on our corporate website. After two years
of unremitting efforts, the Company successfully achieved
online hourly disclosure of average emission data taken from
its continuous emissions monitoring network across all its
operating waste-to-energy projects during the Reporting
Period, meeting our targets as planned. This initiative
positioned Everbright International as a role model in pushing
forward voluntary disclosure of environmental information
within the industry, and further demonstrated our responsibility
and commitments to the environment and society.

In 2017, we initiated a research project on fine particulate
matter (PM2.5) emissions at our waste-to-energy projects,
making us a forerunner in the industry in monitoring waste-
to-energy related PM2.5 emissions in China. The objectives
of the research are to develop tailored methodologies for
the sampling and analysis of PM2.5 emissions applicable to
the waste-to-energy industry in China, to estimate PM2.5
emissions from waste-to-energy plants using scientific
methods, and to understand the effect of emissions from
waste-to-energy projects to the ambient PM2.5 levels in their
surrounding areas. As an enterprise to conduct research
on PM2.5 emission characteristics in China prior to any
development of relevant industry standard and technological
specification by the government, we set a benchmark as a
truly environmentally responsible citizen with embracement
of science and professionalism. Leveraging on our strong R&D
capabilities, we are taking a crucial step forward in the fight
against air pollution.

HAREEMERL  AFHRE
HRBRARLEEE ELHE S
EHEH RN RBERE M E K
o AL BN —FE-RFHE
TREFEEWE MPE| WS RERDE
EWUE N AES R R EIR B B
BERRRERES -RBMFN RS S K
REKIRBERAERE NEEHAEE
SRR EIR A N ERAERERIGE RET
SERBR M BEIABBRETEPHL
TEIPHRERBRESNTFEER WE—FF
BT HRAERT ML g H) B Mkgs

RZZT—tF BRMEEFAE T —EFRER
EIE B AER Y (PM2.5)BE RIS IE R -
R A HP B 1T 2 PO ES RN 17 3% 3% T5 AR R PMI2.5BE R
WETE - WHREEEYL —EHHWER
AR 3y IR 3 B 1T EPM2.5HE I E BV ERIE R
W05 ~ AR IR 8 1 by 3 B BB PM2.5
PR E W T AR R 3 E I8 B A HE
BB b [& PM2.57K Y §2 2 o TEBUR M R HI 7T
AETEREREMRET RMEABER
BRI FARPM2SBEIUSBA TS BT
—EAARZEREREEER BALEHRREE
MARKME - FEBEKNHEE L BRIE
HZERSANMFERBL THAREN—F-
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®
Materials and Resources Usage Yookl B B WA
To reduce the consumption of materials and [FPEZT REDEBNEFERERE .  FEaN

energy in general, the Company has persisted in G AR AR EEIE R 6V R
making systematic and detailed records on the Cm BRERBERFAMERFTNR m
consumption of material and resources by each 8% LMERPISIERENEIRF
project as reference for the formulation of long-term resource  FARBEE R E -

consumption strategies.

Major Materials Consumption of Environmental Energy Z—ZE—t&RREFRNEIEYRERE

in 2017
Consumption in 2017
—Z-tHEHNFERE
Materials used™ & AR R (tonne) (Mg)
Renewable/recycled materials @ AL ERBAYR
Household waste HESE B 11,743,000
Non-renewable materials © EBEEPR O
Material consumption in proauction RAEEBREABYFFETE
Lime AR 145,882.67
Activated carbon JE MR 4,223.59
Ammonia K 34,313.20
Fuel oil BR A 225,089.72
Acetylene 7R 35,897.17
Demineralised water [Z3LN 804,963.19
Tap water ER YN 4,336,803.03
River water K 6,233,259.08
Reclaimed water Ak 640,125.42
Material consumption in leachate treatment — E)ERGEIZHIYFIFEHE
Industrial sulphuric acid TR 312.15
Industrial hydrochloric acid TR 2,635.51
Scale inhibitor PR Y5 7 235.17
Bactericide AR 162.30
Cationic polyacrylamide (CPAM) % Bt 2R 6 B A 1,759.38
Anionic polyacrylamide (APAM) REFRERGER 3.59
Sodium hydroxide Eaftin 1,488.27
Sodium hypochlorite IR B 8 34.79
Citric acid EIRE 4.26
Disodium phosphate BA R — 4R 52.30
Polyaluminum chloride Zaatin 146.87
Reducing agent (sodium bisulfite) BRE (GHREEh) 8.66
= Total it 24,210,400.32
E
H Notes: P&
©) Covers all operating projects in China (1) BREMABLNPENESER
g
§ 2) Figures are rounded to the nearest thousand 2) TR EREINTAEER
=]
§ €) Figures are rounded to two decimal places (©) AT RBEEFEON BB EMRR
E
5
@
£
=)
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®
Water Withdrawn by Source (m3) BRRRE D HEUKE (ZLFK)
Municipal water supplies
or other water facilities
Bk = Rivers Groundwater Total
H fth K H58 E AR R ok FoE
3,329,365.40 6,330,176.27 312,825.00 9,972,366.67
Notes: B 5
(1) Figures are rounded to two decimal places (1) HFPEZREIN/NEHEMLERT
) Includes all Environmental Energy’s operating projects in China  (2) BIERRERAMBANRTEAESZIEEB ME

and Equipment Manufacturing’s operations

3%

33%

BEUEHER

PY Municipal water supplies or other water facilities
T Kk H K7 2 ie

PY Bi\{ers Groundwater
R K
64%
Notes: BT -
1) Figures are rounded to the nearest integer 1) HFTABRERBONERRT
2) Includes all Environmental Energy’s operating projects in China  (2) BRERREBRAEBMN PR ESE B ME

and Equipment Manufacturing’s operations
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@

Effluents Discharged by Destination (m3)

RE RS D A B K E (LK)

Sewerage network Greening Rivers/ocean Total
TKE R i1t DEI e =9= et
532,065.70 92,395.00 319,556.60 944,017.30
Notes: B o
(1 Figures are rounded to two decimal places (1 BF BRI/ NEEEMLERT
) Includes all Environmental Energy’s operating projects in China (2 BRERRERFABMAFEAESEE MK

and Equipment Manufacturing’s operations

BT EE

%

34 56%
Sewerage network
JEREM

P Greening Rivers /ocean

[odle A/ 8

10%

Notes: Bt o

(1 Figures are rounded to the nearest integer

2) Includes all Environmental Energy’s operating projects in China
and Equipment Manufacturing’s operations

M BT HBEREANEHRT

@ BERRERMELNTENELRE NE
RELENEE
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Waste Water and Waste Management

Fly ash and bottom ash are the main wastes generated from
the operation of the Company's waste-to-energy projects.
Fly ash, a hazardous waste, is first solidified by a chelating
agent in compliance with the “Standard for Pollution Control
on the Landfill Site of Municipal Solid Waste” (GB16889-2008)
before being sent to a designated area in the landfill site or
a hazardous waste landfill for safe disposal, so as to prevent
secondary pollution. Bottom ash is a general solid waste and
is handled according to the “Standard for Pollution Control
on the Landfill site for Municipal Solid Waste” (GB16889-
2008) or recycled for integrated utilisation such as brick-
making. Everbright International transported and processed
various hazardous waste via effective and environmentally
friendly means and refrained from importing or exporting any
hazardous waste from/to foreign countries in 2017 in active
fulfilment of China's responsibility as a signatory party of “Basel
Convention”.

Fly Ash Processed (tonne)

Safe landfill disposal

15 7K B gy 4% B

RXMBEERANRANRBEEIHE EEF
EENTEEY -NIRFEEEETEENR
KEREREY REHEREESBES
BER & C4E B3R IR IR 1505 R 12 Bl iR 4D
(GB16889-2008)1% - 3x fE (i RIEIRI5 B H H =
HIE - g ABREIE ST R 2R 18
ZREREBER —REREEY R (E
B IRIR IS AT HITRAE) (GB16889-2008)
B REREYETRENEBHEESZHA
ETERGENA-EBUASRREDTRA
EnMEESBEEREY CABKREERER
RERER (BERAL) GOBENEE B
—E-EFR ARG A KR E & A
el EEY) -

RxEEE (W)

Treatment by

after solidification qualified companies Total
Btz 2iEHE HEERATERE et
354,711.71 48,496.92 403,208.63
Notes: B 5

(1) Figures are rounded to two decimal places

) Includes all Environmental Energy’s operating waste-to-energy
projects and a sludge treatment and disposal project in China

12%

() BFREERRON/DEEEMLRTR

2 BERRERAEMLATENEREEFTE
RIEEEEZAA

Safe landfill disposal after solidification
Bz 2EE

® Treatment by qualified companies
HABRARERE

88%
Notes: Bt 5t
(1) Figures are rounded to the nearest integer (1) BFRABREHEANEHERT
) Includes all Environmental Energy’s operating waste-to-energy (2 BRERFRELRAAA LN B FEEI5R
projects and a sludge treatment and disposal project in China RIEEEELIER
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@

Bottom Ash Processed (tonne) BEREE (W)
Integrated utilisation Treatment by
(e.g. brick-making) qualified companies Total
FEF A (neE) HEERARRE st
2,508,898.47 100,462.97 2,609,361.44
Notes: B o
1) Figures are rounded to two decimal places 0] HFAREREONDEEEMLERT
) Covers all Environmental Energy's operating waste-to-energy  (2) BIEBRERMEVAPENELRES

projects in China

96%

Notes:
(1) Figures are rounded to the nearest integer

2) Covers all Environmental Energy's operating waste-to-energy
projects in China

In addition, we collect, treat and recycle waste water generated
from our plant operations. In our waste-to-energy projects,
leachate is treated onsite and reused as cooling water. In this
case, not only water resources can be fully utilised, but the time
and energy required for cooling will also be reduced. During
the Reporting Period, we treated approximately 2,636,000 m3 of
leachate, reducing chemical oxygen demand (COD) discharge
by approximately 80,000 tonnes. The Company had no spilling
accidents in 2017.

BB

PY Integrated utilisation (e.g. brick-making)
FAEMA (RE)

PY Treatment by qualified companies
HEERQRIRE

M BFHBESFIMOEART

@) BRERRERMEUNTHRNESNRES
HE

SN BAPIE A E L BIER E RS KE
FTE - I ANABEEE R 1B 3R K AR o 72 F AP A Bz
REBEAF BRMIL2BRERE AN LT
TIRIE - ABEBIAKRAIK T2 AKZEIN
a7 RAPTE R MEERERE MR
RE BN ER IR 2B £92,636,00032 /5 K »
7 #980,000M {1 B2 55 42 = (COD)HE p ° AN &)
RIE—LFRERERRFSEN-
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Leachate Treated (m3)

BEREEE (XF5K)

2,636,000

Leachate Treated
5 8 R PR
2,800,000
2,100,000 1,724,000
E 1,353,000
5 1,400,000
=
700,000
0
2015 2016
Year 19

Notes:
(1) Figures are rounded to the nearest thousand

(2)  Covers all Environmental Energy’s operating waste-to-energy
projects in China

Cherishing resources and reducing wastage are an essential
part of our environmental protection practice. Recycling and
reusing are widely practised in our facilities and even offices
and staff quarters. We recycle wastes such as paper, metal,
plastic, food waste, cooking oil, etc., striving to implement our
philosophy of valuing resources through practical actions.
Through the organisation of internal contests to “reduce
resource consumption, enhance efficiency, conserve energy
and slash costs”, our project companies have successfully
reduced the integrated power consumption ratios and
operating energy consumption, to the extent their daily
operation and ESHS performance are not adversely affected.

B o -

1) BFREEREREANTUEERTR

2 EEBRRERMELATENELEREEHE
H

BYREERMERBRERENEE R
BRPRERERERAENBEESSHRITEE
PIEIWARER  BRNEZEMBRERER €
B BE BEHANRBE BKRUBERITHE
BRMERERNES ETFEEEARE
EBYENTEE QA RIESHSEKRIBH KRR T~ JET
HERARZHEMAET LBV &R thRIRE
B LLRERE TR L RRANBR R ] RN B R &
ROBEET SEENGEMAEERNES
FOBFERIEEIR o

Waste Recycled (kg) BEYEKE (AF)
Paper Metal Plastic Food waste Cooking oil Total
R A 2R BF &R B #at
7,538 386,304 266 199,744 17,455 611,307
Notes: Bt 5

(1) Figures are rounded to the nearest integer

(2)  Excludes the performance of Environmental Water and Greentech
business sectors

() BFREERERINBEERT

2 TEERFRKBMZERREBRABHRER
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@ Valuing Our People FE3 A A

We cultivate and maximise employee potential,
and Build the Path to Success
MEEB TBeL BRI 2
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Valuing Our People ¥ A4

he Company attaches great importance to human RAI—MEREERANEREE EM
resources management. In line with the “People-Oriented” [AABKINTRE BEUE T REKM
objective, we treat every employee as our valuable asset, HMESHE FRILETWEREBMEE
aiming at integrating staff self-valuation and the development HZERERLES  BHEKABHFEHASL
process of the Company, which gradually lead to a talent  ZEIES - RIAIEBEEE AL B -
development approach with their own characteristics. We lay 1R & T#H R FH) TERBAM A F - BBk 1%
stress on establishing appropriate talent strategies to ensure  H)# & EATRK K
our employees thrive in a decent working environment as well
as in fair and challenging opportunities.

All employee statistics disclosed in this section include  AEFFFFIRENE THHEIEOIERIRER -
business sectors of Environmental Energy, Envirotech and — ERIBRIE [ 5 E R 2 IR IE
Equipment Manufacturing.

Employee Statistics in 2017
—E-+tEEIBEAK

Resigned/retired New
__employees Total number employees
BEEE RIKB T of employees FEET
283 areseo 1,519
A 4,022 A
N
Total number of employees BEIAY 4,022
By gender gy )
Male B 3,222
Female g 800
By age RERE D
30 and below 305% AR 2,081
31-40 31 -40%% 1,423
41-50 41 - 50B% 439
51 and above 515 & VA = 79
By employee ranking RETIBHKE S
Senior management SMEEAE 233 E
Middle-level management FEEEAS 428 E
General and technical staff —MEREMET 3,361 E
By location Rt EE 5 j:
Hong Kong = 33 I
Mainland China S EipN 23 3,989 §
Hires from local province REFENET 2,838 :
Hires from other provinces KEIEWET 1,151 z
Note: f‘ﬁﬁ? . -‘;;

(1) Asat 31 December 2017
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Statistics on Diversity of Employees in 2017

“Z—LER T ZuLH

By gender
i ilFbig

20%

Bylocation

e s 1 5y

29%

: 30and below . 31-40 41-50
. @ o [ )

By age
AR B B 43

2%

11%
52

35%

51 and above

30BR R IATR 31-40%% 41-50%% 51 MRIA L

By ethnicity
% R B 43

71% 98%
Local province Other provinces Han Ethnic minorities
® B ® HNE ® TR ® DERE
\
Notes:

M

@

Figures are rounded to the nearest integer

As at 31 December 2017

) BFREEREINBERT

@ #HE_Z—+F+-A=+—H
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Male to female ratios by employee ranking

# B TR 55 L L il

100% 100%

75% 75%
50% 50%

25% 25%

Middle-level
management
TEEEAE

Senior
management
BREBAR

General and
technical staff
—MREMET

Male Female
® e ® 7z

Talent Recruitment and Retention

Through internal training initiatives as well as via local,
overseas and on-campus recruitment, we continue to build
up and strengthen our talent pool. We have established an
inventory of technical cadres, back-up management, and a
corresponding evaluation and selection mechanism, creating a
platform for employees on career and personal development.
During the Reporting Period, the Company continued to review
the remuneration system to ensure that our employees’
remuneration aligns with reasonable market levels in
maintaining our competitiveness. In 2017, the number of new
employees accounted for 37.42% of the total workforce, while
staff turnover or retirement accounted for 7.04% of the total
workforce.

Employees hired by locations

2 i I 3 5 9 52 0 H T

Middle-level
management
FEEEAR

Senior
management
ERERAS

General and
technical staff
—MREMET

Local province
E

Other provinces

o HME

B 4 B R ¥ A A

HfBEBEFHE HemE BIMEE K
BHBEEZHATE MEAS R OER B2
YTEMBHBASE REEENEERNE
OB S BB T 2B REEMEAK
RHF G - RIEHR - AR BEEER H B
B UBRRMANEIHFEMENTIHAIE
KFE-WEABEBRF N T —+F FEET
B 548 ABM37.42% BB SRIKME T
B R ABENT7.04%
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Through collaboration with professional recruitment agencies
and higher education institutions, the Company actively brings
in local and foreign technical and management specialists
via on-campus, local and overseas recruitments. We seek
to provide open and equal employment opportunities and
platforms, where the ability and qualification of candidates
remain as the most important assessment criteria in the
recruitment process, factors such as gender, age, and race will
not affect the chance of the applicants. We also offer internal
competitive selection and promotion opportunities through
public announcement in the human resources database,
voluntary application and bottom-up recommendation,
so that competent and aspiring staff can land the right
positions with greater prospects for growth and development.
During the Reporting Period, there were 14 Deputy General
Managers promoted to General Managers as well as 9 backup
management personnel promoted to General Managers,
Construction Supervisors or Project Preparation Team Leaders
of our new projects. There are currently over 300 backup
management personnel who will provide fresh manpower and
play major roles in the future development of the Company.

New Hires Statistics in 2017

Male B

Female eyl

30 and below 3085 AT

31-40 31 - 40%%

41-50 41 - 50%%

51 and above 51p% K LA

Hong Kong B

Mainland China AR B
Hires from local province REREHIFIEET
Hires from other provinces KREINEHFTIEE T

Notes:
(1) Figures are rounded to two decimal places

(2)  Asat 31 December 2017

ARAEBRAELRRME  BSEERAME
AR - At B G HMEES R R E 2
3 - RAB KRR ART T SO E R R
P4 RIS ABIE S UK M BN A K
BREZMERRE @TEAWS Fi-
RS L MEEYSEUEORE - RN
BBt A B AR BT RINE A0
B8R TE LRSI EADRRE
ERMBE AL ARENE TEEE
0 A 5 B A B S0 5 22 0 9 5
PuEk Bl SR B L A MAETR ) A AN
4 B B A B 2 E #7188 POA2AE T8 - 10 35
A BHERNBKE AIA - 8 BT BIBI00
BEBERAR EAXRAARRERNE
NERENE -

—B L EHFRE TR

Precentage of

Number of  employee by
new hires  category M@
(EEZ Wl

MEETAH BTAEDL%
1,252 38.86

267 33.38

974 46.80

424 29.80

109 24.83

12 15.19

7 21.21

1,512 37.90
1,115 39.61

397 31.19
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New Hires Statistics in 2017

&L H T

By gendel‘ By age
TP 8 5 AR B 1%
%
% 7
18% 4%
28"
82%
Male Female . 30andbelow . 31-40 41-50 51 and above
L 5 o & : ® 30 KA L 31-408% ® 41-503% 516N L
By location
i3 I 43 S8
26%

4%

Local province Qther provinces
® A ® INE

- 4
Note: Bt 5
(1) Figures are rounded to the nearest integer (1) HBFAREREINEHERT

4
e
3
o
=
%
=
i
i
3
1l

~
S
N
=
=]
o
Q
3
z
5

©

=

=

%3

=

w




Valuing Our People HE3 A H
@

Employee Turnover (Resigned/Retired) Statistics in 2017 =—ZT—t&8 T /% (BB BIK) &K

Number of  Precentage of
employee  employee by
turnover  category M@

hEZEE R
MERETHEH BITHER%)
Total number of employees BT Mk (BB RIK) B 283 7.04
turnover (resigned / retired)
By gender R R & o
Male S 231 7.17
Female pegid 52 6.50
By age RERE D
30 and below 30 AT 169 8.12
31-40 31 - 405% 93 6.54
41-50 41 - 50B5% 18 4.10
51 and above 518 KA £ 3 3.80
By location EihEE 5
Hong Kong BE 8 24.24
Mainland China B K R 275 6.89
Notes: B -
(1) Figures are rounded to two decimal places (1) EFAREHEONNEEERUERT

(2)  Asat 31 December 2017 2 #HEZ—+F+=-—A=1+—H
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Employee Turnover (Resigned/Retired) Statistics in 2017

R -UEETRR (BB Bk Sat

By gender By age
etk 3 43 SRR By
18% | 6%
s 60%
g2% | 33%
Male Female 30 and below 31-40 41-50 51 and above
® S ® 7 - ® 30 AT ® 31-405% ® 41-50%% 51 M A
By location
i H 1% 43
97%
Hong Kong Mainland China
® a7 ® FREIARE
- J
Notes: B 5
(1) Figures are rounded to the nearest integer (1) BFRARERELNESERTR
(2)  Asat31December 2017 2 HBHEZZ—tHF+-A=1+—H
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As a leading player in the green power generation industry, we
value the professional knowledge of our employees. Knowing
that training of a senior technician can take up to 7 years, the
Company monitors the number of employees who are going
to be eligible for retirement in every year in order to formulate
a human resource strategy while providing appropriate career
management plans for our employees, including retirement
arrangements for eligible staff.

Percentage of Employees who will be Eligible for
Retirement in 5 and 10 Years (%)

Senior management SREEAB
Middle-level management FEEEAE
General and technical staff —MEEMET
Total wet

Note:

(1) Figures are rounded to two decimal places
Training and Development

We strongly believe that human resources building is a
cornerstone of corporate strategic management and untapping
the potentials of every employee plays a crucial role in the
Company’s long term development. With a view to mutual
growth and the sharing of benefits between employees and the
Company, we actively invest in human resources to facilitate
the effective transfer of industry knowledge and expertise
through the provision of training in business development,
integrated engineering construction framework and related
skills, developments in the waste-to-energy industry, safe
production, operation of human resources system, CEO
training and other areas, thereby helping employees to
improve their skills and realise their potentials. We have also
been maintaining close relationship with Tsinghua University
and various reputable higher educational institutions, co-
organising training courses to enhance the leadership and
management capabilities of our core team, expanding their
interpersonal networks at the same time. In 2017, 43 senior
management and technical leaders successfully completed
the CEO course (6th session) at Tsinghua University. The 7th
session of the course, started in October 2017, was joined
by 56 managers. During the Reporting Period, the average
training time per employee was over 126 hours, laying a firm
foundation for the talent pool and corporate sustainable
development.
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Average Training Hours Per Person (Hour) in 2017

By gender

1 50 0 4y
150 150
100 100
50 50
0 0

Male Female
eS| z

In order to enact the promise of sustainable development,
we are committed to providing regular and comprehensive
trainings for our employees, helping them develop their
potential and even become future leaders. We offer courses
such as operational skills training, professional training and
legal training based on the training needs of our employees
and proactively provide exchange opportunities with local
and foreign industry peers, aiming to broaden and deepen
employees’ professional knowledge and understanding
of the industry. The annual apprenticeship program and
execution trainings have also strengthened the link between
employees and helped new recruits to understand Everbright
International’s corporate culture more quickly and build a
sense of belonging. We held 4 execution trainings in 2017 with
over 1,300 participants.

Bt E AR ()

By employee ranking
& B T a% ) 4
Senior Middle-level General and
management management technical staff
BREREAE FEEEAE —REEMET
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The Company also values the internal inheritance and exchange
of human resources. Our established regions provide support
and training to new regions, facilitating the development of new
regions with the solid foundation of old regions. We have also
formulated flexible and diversified internal personnel support
and exchange policies to create a new phase of “learning while
doing, doing while learning, helping with supporting”, reinforcing
the support from existing projects to the new ones through
combining regional human resources. Assessments were also
established to effectively improve employees’ working quality,
competitiveness and enthusiasm. All employees have been
benefited from the constructive feedback and career planning
advice from their formal appraisals.

To build a sustainable and stable team, the Company observes
stringent compliance with local labour regulations, with a
strong emphasis on assuring comprehensive welfares and
safeguards for employees. The Company implemented
a compensation and benefits system to further provide
employees with competitive remuneration. Our full-time
employees are entitled to life insurance, medical care, disability
and invalidity coverage, parental leave, as well as regular
bonus payments. To ensure the physical and mental health of
employees, Everbright International offers free body checks
and occupational disease prevention checkups for employees
on an annual basis. Furthermore, in connection with retirement
protection, we have also tailored a supplementary pension
system for our employees as an additional retirement benefit
on top of the mandatory endowment insurance required by law.

We aim at developing the Company as a platform for
employees’ career development and enjoyment. We offer
various leisure and sports activities such as sports days,
basketball games, photography classes, regular birthday
celebrations to light up the office atmosphere and enhance
bonding among employees. For projects located in remote
areas, we provide comfortable and well-equipped staff
quarters for our employees with multiple recreational facilities
including badminton courts, gymnasiums, chess and bridge
rooms, libraries, etc., to help employees relax and achieve
work-life balance.
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We believe that employees’ opinions can help improve our
daily operation management, and we strive to provide them
with suitable communication channels and platforms. The
Company welcomes its employees to communicate with
the CEO and/or Chairman of the Audit Committee directly
through email, so as to express their thoughts about the
Company. Our grievance mechanisms cover different topics
including employee relations, human rights, workplace
harassment and discrimination, etc., providing employees a
platform to share their views, and express their concerns on
corporate governance. We also regularly publish two internal
publications, namely, “Everbright Environmental Protection
Newsletter” and “Everbright International Monthly Magazine”,
allowing employees to receive updated information, grasp the
Company'’s latest development and express their opinions.

The Company upholds the principles of equal employment
opportunity, appreciates and respects diversity. Reasonable
remunerations, working hours and benefits in compliance
with labour legislations are provided to employees, whose
wages are determined based on their work experience, job
nature, work performance and market condition, with an aim to
create fair opportunities for all employees. In view of the male
dominating situations in energy and engineering industries,
the Company pays special attention on gender equality and
equal remuneration, striving to ensure that the salary level
and structure will not be affected by gender factors. No
discrimination case has been identified within the Reporting
Period.

The Company is committed to complying with laws and
regulations on the protection of rights and interests of different
genders, and safeguarding the rights of vulnerable groups.
We offer sufficient maternity leave to pregnant employees as
well as paternity leave to male employees, retain job positions
for employees on parental leave and encourage their return,
and ensure career development and remuneration remain
unaffected by the parental leave.

Everbright International adopts a policy of zero tolerance
on child labour and forced labour, and strictly complies with
major human rights declarations and applicable labour laws
in the employment of labour. We apply our standards with
consistency and even go a step further to assess whether our
suppliers are engaged in improper labour practices, so that the
concept of fair labour is extended throughout the entire supply
chain. During the Reporting Period, we were not aware of any
incidents of child labour and forced or compulsory labour
involving our project companies and suppliers.
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Employee Key Statistics 2017 - Parental Leave

“E-LFETITERE-ER GER

Indicators Gender 2017
BE 4 71 —E—
Number of female and male employees who took parental leave Male 138
WERSEBRHBLZEIHAE 3
Female 53
z
Total number of employees who returned to work after parental leave Male 134
ER/GERBEREERIEEUMNE THAH 3
Female 50
Z
Total number of employees who returned to work after parental leave Male 89
that were still employed 12 months after return to work®@ 3
ER/SEREREERIEEMITA12EAZINERNE TEH Female 24
L8
Return to work rate of employees who returned to work after parental leave®  Male 97.10 %
ER/GEREBEREERIEEUMNE THERO =
Female 94.34 %
Z
Retention rate of employees who returned to work after parental leave Male 97.80%
that were still employed 12 months after return to work @ 3
ER/SEREREERIEEMITA12ERZINERNE TIREXRO Female 96.00%
L8

Notes:

(1) Figures are rounded to two decimal places )

(2)  Asat 31 December 2017 2 #HEZ-Z—



Employees’ occupational health and safety is an indispensable
part of our human resources. In order to provide a work
environment free from hazards and injuries, we strictly
adhere to the ESHS Management System, where standardised
operating procedures and checklists for onsite work are set
up for all projects. Furthermore, our safety management
system requires the inclusion of occupational health and safety
considerations in the supplier contracts, which effectively
extends the safety culture and policies into our supply chain.

All of the project companies under our business sectors have
devised contingency plans specific to the potential risks of
the respective areas and management processes of the plant
to ensure the safety management of the project company
premises and nearby communities. Safety committees
are formed for all construction projects, while a safety
management team headed by the general manager and run
by the safety and environmental commissioner is set up
under each operating project, with the aim of supervising and
managing all health and safety issues emerging in different
stages of the projects. The team is also responsible for
arranging emergency drills to raise employees’ awareness on
safety issues and to enhance their ability in crisis management.
The emergency response plans are revised and improved on
a regular basis based on actual needs according to the review
mechanism. We also actively promote the internationally
recognised OHSAS 18001 Occupational Health and Safety
Management System at our operating project companies to
ensure operational safety.

To enhance employees’ safety awareness, we have integrated
ESHS into our corporate culture. For example, we launched
“Safe Production Month” in June, featuring training sessions on
safety related topics, discussion forums and ESHS knowledge
contests, providing impetus for the enterprise in general to
gain a deeper understanding of occupational safety and health
issues. To equip employees with practical crisis management
skills and a high level of safety awareness, we organise
emergency drills on a regular basis to prevent accidents. In
2017, the injury rate of employees and contractors were 0.12
and 0.27 respectively, and we, as gatekeepers, will strive to
maintain the best practices.
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Key Occupational Health and Safety Statistics in 2017

i&i& O,

— =

—=

tFEFERRERRZZHEBRT

8,069,096 0.12 0.27
Number of Number of Total working hours Injury rate (IR) Injury rate (IR)
work-related injuries work-related injuries (houn® —employees? —independent contractors
- employees - independent contractors T VEAEREEL THEEIR) working onsite?
TEEz working onsite aNE —8T® TER(R)
—BT ITEER — B ABEES T AR
—BUABEEISTA
: [ 9 (. j
Number of Number of Number of Absentee days
work-related fatalities™ disability injuries™ occupational diseases™ due to work-related
AT EZRE ETEREAER B R AR injuries (day)®
ATEREBEH(K)®
Notes: B 5
©) Includes Everbright International’'s employees and independent (1) BIER KRB E THE A BREHIEE 55

contractors working onsite, such as cleaning workers and security
guards (but excludes Environmental Water and Greentech)

2) Injury rate (IR) = (Total number of work-related injuries/Total
working hours) x 200,000; figures are rounded to two decimal
places

3) Includes only Everbright International’s employees (excluding
Environmental Water and Greentech)
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CASE STORY

Fei County Project Safety Experience Centre Completed Construction and Commissioned
BEREEREREERREA

In order to practically raise safety awareness amongst construction workers and to instil an
uncompromising "safety-first" culture in our operations, the Fei County Waste-to-energy Project
commissioned a safety experience centre to improve the effectiveness of safety education and training.
The centre provides 7 safety experience trainings, including opening falls, integrated electricity usage,
fire extinguisher demonstrations, helmet impacts and safety belt usage. Through such safety experience
training, construction workers can experience various potential harms under non-safe operations,
achieving the educational effect of “Once bitten, twice shy”. Afterwards, workers will treasure their lives
and act in full compliance of safety regulations.

RTNERSHBIABNRZEEFZ MEBRTIB [ Z2E— | CERVEFMNESS - BRI E
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We commit ourselves to social responsibilities and
Protect Our Lush Mountains and Lucid Waters
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roactive undertaking of social responsibilities represents

one of the core values upheld by the Company. Hence
we are keen to dedicate resources to community care and
charitable activities. We wish to enhance our ties with the
communities by motivating each and every member of the
Company to promote activities in areas such as environmental
education, environmental friendliness, energy conservation
and ecological protection. In 2017, we made charitable
donations amounting to HK$22,947,000 and our staff spent a
total of 1,584 hours in volunteer services, underlining our bond
with the community and our commitment to charitable actions
for its welfare.

Our project companies are located across various regions
which have provided employment platforms and opportunities
for the surrounding communities, substantially improving the
living qualities of the local residents. Moreover, we persist
in providing harmless treatment and resource recovery
of household waste to ensure our waste-to-energy plants
not only harmonise with the communities, but also play
a demonstration and education role. This indicates the
Company'’s ceaseless efforts in fulfilling its environmental and
social responsibilities and we are more than happy to share
the achievements with the society as we join hands to create
a green future. During the Reporting Period, our environmental
protection projects have shouldered the responsibility to
promote environmental protection education and received
over 90,000 local and foreign visitors from all social circles.
These visits have enhanced the general public’'s understanding
of environmental protection work, at the same time signifying
our close interactions with our stakeholders.

BAEL S EERARQRFEROZD
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‘ “Boluo Waste-to-energy Project Phase | is a sustainable development project that
applies advanced technologies. In an odourless environment, we learned about the operation of a
waste-to-energy plant in detail. We also observed the waste tipping process through the windows of
the visitors centre, as well as the incineration of waste through the video cameras installed in the plant.
This eco-park is also equipped with a jogging trail and a pavilion, where visitors could enjoy the lake view
of the garden. Amongst the waste-to-energy plants in the world, Boluo Waste-to-energy Project Phase |
is distinct in the sense that it welcomes visits by the public as well as students. It was an unforgettable,
refreshing and unique experience in visiting the plant which provides a clean and pleasant environment.”

[BRENFEERE B ARASHENAHERRER -EEEABRKRORET  HIER
AN IR EEMEEE - RMMEBRETTOANEBEEER N FRHONBRE  UAKEBHER
MEBEREAEENERENER SERRERBATRAEEENEZRENRT E2BEHNERNER
AR -BEUPHERE —HME2RFAHARGEARMBEZBN AR EER - EEEE TR
MREBENEET2E T AMT BB —#BENER-J

— 2

Students from Hong Kong
visiting the Boluo Waste-to-
energy Project Phase I

S B HE LR BB H

— B

“I learned advanced waste treatment technologies through this site visit. When | arrived at the project, .
I saw “white smoke” released from the plant and thought it was a pollutant. Everbright International
handled this issue well — the "white smoke” was in fact non-polluted vapour. In addition, | think the
Company'’s technologies are well developed. Not only could these technologies effectively control the
odour from waste, but also achieved mechanisation in reducing manual operations and developing
towards intelligentisation. Finally, I believe the Company can scale up its waste treatment operations to

help resolve the waste crisis in China, and subsequently promote its technologies to the world.”
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Everbright International strives not only to build green projects
for the society, but also to actively practise and promote
ecological conservation through a series of activities. Since
2014, Everbright International Environmental Protection
Charitable Foundation has been supporting part of the world's
largest collective environmental movement — Earth Hour (Hong
Kong region), for 4 consecutive years as the lead sponsor,
calling for higher public attentions on climate change and
alteration of excessive-consumption lifestyle to advocate the
responsibility of reducing emission.

The countdown to Earth Hour is a global environmental
protection campaign, which is held annually at 8:30 p.m. on the
last Saturday of March. In 2017, the campaign was supported
by iconic government buildings, including the Government
House, the Legislative Council complex, Liaison Office, Tsing Ma
Bridge, the Hong Kong Observation Wheel, etc., with over 10,000
organisations and individuals participating in the campaign.

RAXBETEZ N RHLERRGEHEE &
ERREERAHERNESEERAES
HEH e B T —MEE RABRRRFRASE
A2 BENF2HIXHEREARUNIR
REE— [HIR—/\] BEREE EEN
FRERDNEFEDRE SRt e
ERRRE REBRBENEET K
RIAYERERPEEE-

[HER—/ B | IRIBRIBEE E —(EE EEAE
RENZHREEE RNEF= AH&E—@E
BB ENKR=THBRT —ZT—+tF 8
BREN MESHRAaANE FRBH - FHEX
B EEERGELEEASERMEREY
BREEETE BERESAOEE REA
AR EEH o

41
|
3
]
=
i
3
L
i
4
Il

~
S
&
=
S
a
@
3
=
E
]
=3
T
b
3
@




i
«
B
T
&
[
X
R
+
o
o
B
E
=
5
<
S
=
©
=
=
[
2
£
=
=
)
=
o
2
o
>
w
©
5
=
o

Communities and Philanthropy : [# 8 2 25
®

Also, Everbright International Environmental Protection
Charitable Foundation actively promotes environmental
protection education towards Hong Kong youngsters and
students. Since 2016, the foundation has been supporting
Heifer International Hong Kong branch’s “Read to feed” fund
raising program. The program encourages students to develop
reading habits through raising funds by reading, as well as
deepen their understanding on poverty and environmental
protection issues, and develop a sense of empathy. On the
other hand, as arranged by the program, the foundation offers
financial support to the poor farmers in the mainland China,
alleviating poverty and raising their living standards.

During the Reporting Period, we exclusively supported the
World Environment Day 5 June among a hundred colleges,
which was co-organised by the China Ecological Civilisation
Research and Promotion Association and Beijing Forestry
University, aiming at encouraging university students to
become leaders of advanced culture, promoters of green
business and practitioners of ecological conservation. Over
a hundred colleges across the country actively participated
in this event in various forms, making the event an important
platform for young students to participate in the practice
of ecological conservation. The Company believes that the
collective efforts of every individual in energy conservation
can make a powerful impact. Therefore, we are committed to
raising social awareness towards environmental protection
and promoting sustainable development by supporting various
community activities.
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In order to spread our corporate culture and humanistic care,
our project company in Rizhao delivered study packages
for students at Panshi zhuang Primary School on the “June
First” Children’s Day, encouraging them to study well and
protect our environment. Besides donating learning materials
to students, our project company initiated extracurricular
activities, so that students can learn environmental protection
knowledge and raise environmental awareness. The school
also organises regular visits to Rizhao Waste-to-energy Project
for interactive learning, becoming an essential platform to
present the message of environmental protection to our
future generations. In addition, we distribute recreational
items like schoolbags, stationery containers and basketballs to
surrounding and distant schools. Emphasising the promotion of
social and environmental benefits of ecological development,
Everbright International sends love and care into the campus
and extends our social influence.
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On the other hand, this year, our “Everbright [FlEHs
Environmental Protection Charitable Foundation” AR
continued to provide financial and psychological
supports to sanitation workers and their families
in Suzhou who are experiencing financial difficulties or critical
illness. We have distributed the eighth and ninth batches of
“Everbright Environmental Protection Charitable Fund” to
sanitation workers in difficulties, delivering care and support
from the industry and society to the frontline sanitation
workers. As at the end of 2017, the foundation has supported
approximately 1,000 beneficiaries, with a total of over RMB4
million delivered as relief funds and financial aids. In addition,
the Company’s “Everbright International True Love School”
located in Dangshan has provided education opportunities
to 450 students. In 2017, we sent the eleventh batch of
voluntary teachers to the school to deliver our care to the
students through teaching activities. This does not only impart
knowledge to students, but also set an example of kindness
and charity in passing good deeds.
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Major Science, Technology and Environmental

Education Activities in 2017

Green Partners
BReRgH

R LA REMEABRRBEEE

Activities
B

Chinese Society for Environmental Sciences

R

Annual Academic Conference of Chinese Society for
Environmental Sciences

REMBEGEMEY

Environmental Science Popularisation Day

NRIREIE B EE

Conference on Environmental Pollution Control in Canada
IEDNEE S PN

China Association of Urban Environmental
Sanitation
AR TMIRESEHE

Professional Committee Development Conference
BEEXZBERRAY

All-China Environment Federation
RERRBA S

Partnership with China Central Television in producing a Charity
Advertisement
BARRERANBURBEANES

China Ecological Civilization Research and
Promotion Association
PR AERE X BRI SRS

Issuance of the “"Assessment and Management Methods

for Municipal Waste-to-energy Ecological Civilization
Demonstration Enterprise (Trial)”

B (RN R TE AR ARR R R EE R
= (A7) )

China Association of Environmental
Protection Industry
FEBIRIBREEETD

Training on Pollution Source Online Monitoring System
Standards and Technical Specifications
VT AR AE AR BE AR ZE R AR # R )

E20 Environmental Platform
E0BHETA

The 11th Solid Waste Strategic Forum
F+—EEEEKRE

Renewable Energy Branch under China
Electric Power Promotion Council

TERENEREESIBLEEREENS

Safety production training for waste-to-energy projects
NRBEBEB T2 EEET

Waste-to-energy Technology Symposium
NIFBEEFRMZIRE

Total economic contributions to Green Partners in 2017: —Z—+EFHZEEENHE L E S B

RMB4,154,000

AR #4,154,0007T
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CASE STORY

Demonstrating Responsibility through Actions, Delivery of Hope through Caring - The Ninth
Batch of “Everbright Environmental Protection Charitable Foundation” was Delivered to
Sanitation Workers Who are Facing Difficulties

THEREEBOEEFE - EAMIAARBREVES | RREREREIAFF

On 10 August 2017, Suzhou project company teamed
up with other units including Suzhou Environment
and Municipal Administration Bureau, Suzhou Charity
Federation and Suzhou Environmental Sanitation
Administration Agency, and delivered the ninth batch of
the fund to sanitation workers who are facing difficulties
and sent them compassion and caring.

On that day, Mr. Tang Yi Cheng, Deputy Director of
Suzhou Environment and Municipal Administration
Bureau, and Mr. Wu Kai, General Manager of Suzhou
project company, came to Daxin New Estate in Pingjiang
District of Suzhou to visit a sanitation worker, Mr. Huang.
Mr. Huang had been suffering from uremia since 2016.
Despite the fact that much had already been spent,
Mr. Huang was yet to recover. In order to encourage
Mr. Huang and reduce his financial stress, the team of
love and care delivered a donation of RMB10,000 to Mr.
Huang. The members also exhorted Mr. Huang to plan
for a healthy lifestyle, maintain a positive attitude and
cooperate with the treatment program, so that he could
recover soon.

—tEFNATH FMNEE QT E R M
MATRERER #MHESES A LM
MIRE R S HBEEN - ﬁ%%ﬂ%ﬁtfﬁ‘ﬁﬁi—ﬁ%x
LDES | ERELETRBENREIARE 4
FTTEEMED -

EX HMNMATHRERERBE R RS A
FRNIE B R EELIE RS — (TR B &N F
LEAFFN BEREBIELE -TBiE
TE-AREELEREE EXNTEREER
E - BEADKREE - BT HBELEAR
BEMHgEaE EORMEAXET -8B
[RB OB E] - I0AT 08 & HE 4T 1 B
- RIFERFORE BRESHEE  LFERE
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CASE STORY

Everbright International True Love School’s Tenth Caring Education Sponsorship Campaign
KARERELERBARE T AZBLMEED

On 18 May, Everbright International True Love School launched its
tenth caring education

sponsorship campaign,

delivering love and care

to the outstanding yet

impoverished students.

At the ceremony, Mr.

Cai Lei, principal of True

Love School presented

the current situation of

the school. On behalf

of the teachers and

students, he appreciated

Everbright International

whole-heartedly for its continuous care and support. He asked
that the students should treat the Company's support and the
community's expectation as a motivation to achieve excellent
academic results and make continuous improvements. On behalf
of Everbright International, the representative of Dangshan
project company sincerely expressed that the beneficiaries
would study hard, stay strong and pass on love by helping others
in need, to become the pillars of society in the future.

Feng Nuo, the student representative, expressed the gratitude
towards Everbright International. Feng said that the students
would never forget Everbright International’s love and care
for them. They would study hard, stay strong and pass on love
by helping the needy. Since the establishment of Everbright
International True Love School on 1 September 2011, Everbright
International has been selecting staff members for voluntary
teaching, making donations and holding an environmentally
friendly summer camp in every year, to fully support the school's
development. As of 2017, the number of volunteer teachers
has reached 21, greatly enhancing teaching quality. With love
and hope, Everbright International’s caring actions have already
planted the seeds of love among the children. We believe that
they are able to make the most of every day with love.

AATNB RRBEREELSRAR
FETRELHE
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SUSTAINABLE Sy,
DEVELOPMENT =vm"ALS

he Sustainable Development Goals (“SDGs") are a series

of international development goals announced by the
United Nations (“UN") aimed at making improvements in three
dimensions of development issues — social, economic and
environmental — in an integrated approach from 2015 to 2030,
calling for a switch to the path of sustainable development
and endeavouring to create a fairer and more environmentally
friendly world with all countries.

Everbright International is an one-stop integrated
environmental solution provider focused on the areas of
waste-to-energy, water environment management, biomass
integrated utilisation, hazardous waste treatment, solar
energy, wind power, environmental protection engineering,
technological research and development, environmental
protection equipment manufacturing, and the planning and
construction of environmental protection industrial parks,
which aim to improve the ecological environment and prevent
pollution. The Company’s vision is aligned with the UNSDGs. We
will continue to play a proactive role in implementing various
SDGs by minimising environmental impacts through harmless
treatment of waste generated from household sources with the
application of innovative technology and advanced operation
system, construction of various types of environmental
protection projects, proper control of emissions to offset
environmental impacts arising from household waste disposal,
as well as organising and participating in volunteering events
and poverty alleviation activities.

The summary below depicts how our activities connect with
the 17 SDGs.

AR R R R

BERRAZEHAEEMH— KR

BHEREEZ BERN _ZT—HFE_Z
“EFEHEUEA T ARELE  EBENIRE
“EAgENERMEE FEBEAEERBER
RERRNERER BHBEL—REEQTE -
FIRRAE Ao

RABER AR 2FUNRELEEAE
I E BERBIREE  KIRFGE £
BERAMA ERE SXNEE AE R
RIBEZR RMWHE REEFERE RR
EXEMMREI MR EERELERRE B
5 R AR MBS B A B R R AR
B A% — B0 AP R 205 A 4B DA B 3 O B 1l A
TENELSRGETCEELTRNR - Bi%
BERSBRREAR ZETEEMAKIELE
BHNRREBHRENTE TEBHARES
HERESNKESAERITHLERAA R
BERRBZNEE

AN BEE it 7 TR API 0 JE B A0 {a] B2 78 AT 45
BRRBZREME-

To alleviate poverty, we have established the “Everbright
POVERTY forms everywhere Environmental Protection Charitable Foundation” in 2013 to provide
ERHRER—IER financial and psychological supports to frontline sanitation workers
HWER and their families who are in need. Since its establishment in 2013, the
foundation has donated over RMB4 million to the fund and improved
the financial conditions of about 1,000 beneficiaries.

NO End poverty in all its

ek

No Poverty RTBRER BMR_Z—=ZFKIL[ARRRELESE] B
B BREN HBREIARERERHECBEROCEXF B2 —=
Fi zEe—£BLETAAREI0E LI E T 41,0004 H £
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ZERO
HUNGER

(({
W

Zero Hunger
T

End hunger, achieve
food security and
improved nutrition and
promote sustainable
agriculture

SHERSE BERER
T2 HEEEMRRMN
RERFERE

Our food waste treatment projects turn food waste into compost,
which can in turn support the agricultural development of our project
neighbourhoods. Our projects are capable of treating a total of 300
tonnes of food waste per day.

MM E R REEIE B BB IR R AR - (M #abin

@ ) R 2 E R - MV IE B B K68 40 55 1 3008 /Y & B a3 o

GOOD HEALTH
AND WELL-BEING

e

Good Health and
Well-being
RFREEEL

Ensure healthy lives
and promote well-
being for all at all ages
BREBENEFLIR
RESFREAFNEL

All of our waste-to-energy projects’ air emissions comply with the

Euro 2010 standards. We effectively minimised public health risk

through clean production.

ﬁzﬁﬁﬁﬁaﬁni&% B IE B M E RS A BUEE20101F %
5 REEB BRI AR EERRE -

c HAE

We also proactively cooperate with the government to promote good
health and well-being. For example, fake food seized by the Laiwu
Food and Drug Administration in 2017 was sent to our Laiwu waste-
to-energy plant for treatment to generate green electricity.
BHEBREBNEE SHERME -l HETREERE
BEERRR_Z—tHFEENRERMEAINBRMNHEENRES
ERHEE AREESBE -

QUALITY
EDUCATION

i

Quality Education
BEHE

Ensure inclusive

and equitable
quality education
and promote lifelong
opportunities for all
BREEZNATNEER
HE BEE2RABEER
BEKE

Our waste-to-energy projects have been selected as environmental
science education hubs and acted as demonstration sites for circular
economy and industrial tourism. We also proactively organise public
visits to our facilities, offering every individual with opportunities to
understand how environmental infrastructures tackle pollution and
enhance the community’s living environment. Our projects received
over 90,000 local and overseas visitors through visits, study tours and
exchange tours in 2017.

BAINBIRBEEIE B WIRARREEHE E  WIEABIRCERN
TERFENREGIER - HPIMERFBIER RERATRLE L T2
BHEEUTHRRRARRMBUOMELESEREATERHETRE-
HPMEER - —tFRBE2E ERMRE - #4737 #90,000
ZARMFGINGH R

GENDER
EQUALITY

Gender Equality
MBI E

Achieve gender
equality and empower
all women and girls
BRMURTE ERAE
HRMZERRERE

We ensure that our human resources management structure,
including compensation, training opportunity, career prospect, etc., is
not affected by gender biases, thus achieving gender equality.
ﬁﬁﬁﬁ{%ﬁﬁm}\ﬁﬁﬁmi@ S INEBOK T SR g R
MBI E EMBRMRITSE-

AEEN
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CLEAN WATER
AND SANITATION

Ensure availability
and sustainable
management of water
and sanitation for all

We ensure that industrial and domestic waste water produced from
our operations are complied with stringent national standards and
are reused for purposes such as cooling and landscaping where
appropriate, hence reducing our fresh water demand.

RABAREKNERE BMREESEENTEME R KRGS RBHBERIELE  WIEHE
FEAH HETURHE EEATRESRELANERERGE L MR EHRKEFESR -
Clean Waterand &
Sanitation
BRRKM
FHER
Ensure access to Our waste-to-energy projects generate clean energy by utilising
affordable, reliable, municipal solid waste. In 2017, we have supplied approximately
sustainable and 3,432,697,000 kWh of green electricity onto the grid, which can
modern energy for all support equivalent to 2,860,580 households' electricity needs.
BRAAESEESE BPOn RBEEEEMANREEBTRER - E-F—tF KM
B AEMTRHENRK R - 4947 25 7 2 493,432,697,000F FLEF AT B 4B 702,860,580
Affordable and BEIR FREMENTRK-
Clean Energy
REBERN
BRBEIR

DECENT WORK AND
ECONOMIC GROWTH

o

Decent Work and
Economic Growth
EBEIEMN
KRBEEBR

Promote inclusive and
sustainable economic
growth, employment
and decent work for all
REZFA BENMUTEE
REZR REZSH
EEMRENAAES
BEIHE

Through investment, construction and operation of advanced waste-
to-energy facilities, we drive the development of upstream waste
collection industries as well as downstream metal and bottom ash
recycling industries, completing a sustainable waste management
industry chain.

BMBEBRKRE BEREETHENIRBEEREHE T L RE
BOERTHEBMBBRIWITE R TENOAIHERYERE



Joining Hands towards the Sustainable Development Goals i 3847 W ¢ %8 )% H 1%

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

Industry,
Innovation and
Infrastructure

=3 A= ki

MERRLE

Build resilient
infrastructure,
promote sustainable
industrialization and
foster innovation
BEABEEXEELN
ERZE REAEES
MHHAIHEIEL
B RIE

We leverage our strong business innovation capabilities to maintain
stable operation of our projects and arrive at positive outcomes. For
instance, our effective facility maintenance programme has reduced
the number of unscheduled shutdown of our facilities to 0.

BAIFE B o8 R TS BIFT 88 11 AR M 18 B IR @ 1T M 2
RIR SR o Bl a0 - B APE BRI R i A S 5T EE BRI R aR iE 3 A RO FEET
EIFEEHR I ZEOR

In 2017, our Envirotech business sector launched various R&D
projects. Specifically, the first standard prototype unit of our self-
developed 850 tonnes/day grate furnace was manufactured for trial
and the development of our fourth generation of leachate treatment
technology was underway. Our Envirotech complex in Nanjing also
commenced operation in 2017, serving as a centre for R&D, design
and technological management.
REMEEBRRRN T - FRGHEESBERERENRE - &
f o R FTERk — B B R R ES50ME, BB HEERIZEE TR b
FEREZ NN IRZ R EIE RN - B AR R R R A
BIRER_ZE—tF2HEMA KAME RARBEEREPL -

1 REDUCED
INEQUALITIES

Ao

(=)

4

Reduce
Inequalities
HOFEE

Reduce inequality
within and among
countries

WA B =R A EB A
RZEHATE

We pay special attention in adopting methods to ensure that our
project operations do not affect the dignity, rights, livelihood, or
culture of indigenous peoples. Local ethnic minorities will be equally
respected and treated as the Han majority in working for us.
BAVERIBD RS EARRIER EE TGV ERIRKNEE
R b - PERKEFZEKRELIE LS I RAKEERN
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SUSTAINABLE CITIES
AND COMMUNITIES

éa

Sustainable Cities
and Communities
AFEETALE

Make cities and human
settlements inclusive,
safe, resilient and
sustainable

ERER L2 FAHEE
KEROMAFEN
WHHMAETIE

Waste disposal is a serious environmental issue and social challenge
brought by urbanisation. Our waste-to-energy projects effectively
reduce the volume of household waste through thermal treatment,
while the majority of by-products (i.e. bottom ash) can be used to
produce bricks, thus relieving pressure on landfills and resolving the
waste crisis.

FEYIRE B Rk b 75 2R A Br E IR R R A At 2 PR o B M e sl B
BEEFARRBEARR D EENIRER MEZEIER (BE
&) BRI PR - T R S BRI BR ) - B RR B R B S o

We are also the first organisation to develop an environmental
protection industrial park model, and has made full use of local
resources within the 12 parks, achieving integrated solid waste
recycling and providing convenience for governments and enterprises
to implement centralised management systems, and ultimately
achieve zero pollution discharge.
EMTRRAREXEREXNHAIE REHEM12ERREXEF
THOFMAEEAER BEREBEDEEBERANA  ERBUTHED
ENEFEE ZERERSLEZHER-

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

Responsible
Consumption and
Production
EETHEBNEE

Ensure sustainable
consumption and
production patterns
RATFENEEN
HEER

In order to fully utilise resources, the bottom ash generated from our
waste-to-energy projects can be used to produce bricks.
RTRSMAEIR BN REEIER FTE SRS INAT AR
PR o

Our Poland’s solid waste treatment company (Novago) processes
wastes from industrial sources and produces refuse derived fuel to
support industrial production, thus closing the materials cycle.

T APHE T B0 B [ BE B TR A B) (Novago)iE T ¥ BE M8 (b A 014
WA DAY B T2 A 2 - e MR sE MR B IR o

We also maintain a system to regularly monitor the sustainability
performance of our suppliers, thus embedding our commitment to
sustainability into the supply chain.

BPEERT —ERR ATHEANHRENIRETEMNRE 1
MR ME A HERRENRBBEARMPIOEEE-
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13 onov

Climate Action
RARITH

Take urgent action to

combat climate change

and its impacts
ERESTEHEHRR
BLREEZE

Our waste-to-energy projects offset greenhouse gas emissions
through avoidance of fugitive methane emissions from waste and
generation of green electricity that replaces fossil fuel. Our operations
have avoided approximately 4,590,000 tonnes of carbon dioxide
equivalent emissions in 2017.

B REEEEERM R RN BART R REEZEEN
AREBCAREER EmEE T RAZEREENR - —F—+F &
838 & L3 2 7 #94,590,00018 — (b i E EHE M-

1 LIFE
BELOW WATER

Life below Water
KTEY

Conserve and
sustainably use the
oceans, seas and
marine resources

for sustainable
development
REFMTIFEFR AEFE
g FERUEE
AIFERRE

Our projects’ site selection complies with stringent environmental
impact assessment requirements, which prevent the water bodies
and ecological sites nearby the project site from adverse effect.
HAAIIE B B U TS BB IRATZER] - B IE 4178 B B2 H /K8
BYESME RN E -

15 Il.]IIEEIJ\NI]

Life on Land
P tth 4 ¥

Protect, restore and
promote sustainable
use of terrestrial
ecosystems,
sustainably manage
forests, combat
desertification, and
halt and reverse land
degradation and halt
biodiversity loss

T 35 48 ) P B th A BB
A5 URHEEERMN
B sa T L Hl L F
HE iR B
£/ EZ2-1:3:0kF S

Our waste-to-energy projects help tackle the waste problem in an
environmentally sound manner. This results in the avoidance of waste
in landfills which could cause environmental problems and affect
ecosystems. In 2017, approximately 9,551,000 tonnes of household
waste were diverted from landfills.

BAAIRIREETIEE UEFIRROF R EE N RHEE B e T iRk
REEIEEMERNREHERHERRGNTE T —+F -
#99,551,000M8 4= )& Hir 3 4% i 0 3k A\ JHIE 5 o
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1 B PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(%4
v

Y,

Peace, Justice and
strong Institutions
¥ -EZHHE
MAKE

Promote peaceful and
inclusive societies

for sustainable
development, provide
access to justice for
all and build effective,
accountable and
inclusive institutions at
all levels

BIENT E8MEaEN
RETBFERRE EME
AMEERER L EFR
BUAK BENEEN
i

As an appreciation of the public’s right to know and the importance
of public supervision, we promote environmental justice by initiating
disclosure of air emission data of our operating waste-to-energy
projects to the public domain on an hourly basis.
RTHERZOABENAREENEZN RMBBIR/IKEA
BAMBNIFEBELHBNERENBIR  RMEBERIBIES-

In terms of social justice, we follow the requirements of Asian
Development Bank (“ADB") to mainstream social concerns into the
beginning of project life cycle, thus ensuring that any resettlement
associated with our project development will be properly managed in
compliance with applicable laws, and all affected people will receive
fair and adequate compensation and rehabilitation.

M ERAE RPMEEEMAZRT ([ERETOER Gt
SETEMAIER £ BRI P B - 1E 1 i (R B2 18 B [ 3 AR
WBERZETEREREMEZETLZEERE XX EALHKER
DTN ENEERE-

We also strive to promote a peaceful and inclusive working
environment. Our “Staff Handbook” and “Code of Conduct”
prohibit issues such as corruption, bribery, conflict of interest and
discrimination within our working environment. In 2017, the Company
was not aware of any non-compliance with relevant laws and
regulations relating to anti-corruption that had a significant impact on
us.

BATB A AIRMNT REFNITERE - B e (BIFM) A (8
TR Z2IEEMAIERSFEALEREES B Ma®GRAMER
ERE-R_T—tF ARFATEMNBFERBETEMNERES
BEYARREHBERZERBEER KRR -

1 PARTNERSHIPS

FORTHE GOALS

Partnership for
the Goals
REBEERM

Strengthen the means
of implementation
and revitalize the
Global Partnership

for Sustainable
Development
MEHITFR ERAR
BEBRREZRBHBER

We have been partnering with institutions such as ADB and China
Development Bank Corporation, etc., collaboratively promote clean
energy and environmental protection. We have also promoted the
UNSDGSs in our internal newsletter to encourage employees’ collective
participation in pursuing sustainability.

B —ERGETRERAZRRITROBEBARERESIE BF
EHERERERERE - RMERNABRAIFHERE T AR
BRREE NESHIREERNEEENBEITHBMEET
SEEKA S EERE -
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t the half-way point of the “13th Five-year Plan”,

tremendous development opportunities are created
for the environmental protection industry. China further
emphasised and extended its commitment to environmental
management by implementing various policies on ecological
and environmental management and protection, strengthening
its environmental protection surveillance activities. Currently,
the Company is seizing opportunities brought by national
development strategies in close tandem and striving to
develop into a world-leading ecological and environmental
management group.

In the new year, the Company will proactively respond to
the country’s call for “Lucid Waters And Lush Mountains
are Invaluable Assets”, and will follow the country’s “Belt
and Road” initiatives. As a pioneer in China’s environmental
protection industry, we will uphold the “Technology Leads
Development” ethos as our main development theme, and
continues to implement its strategy of “Expanding from
Coastal Areas to Inland Cities, from Cities to Rural Areas, and
from Domestic to Overseas Markets” to enhance the existing
market. The Company will also proactively expand into new
regions, further optimising its six major business sectors'’
development trajectories and promoting their developments in
a holistic manner.

The Company will continue to uphold our core value of “An
Enterprise is not only the Creator of Wealth, but also the
Safeguard of Environmental and Social Responsibility”. Relying
on its influence and power in the environmental protection
industry, the Company will practise what it preaches by being
a good corporate citizen that fulfils its promise to relevant
regions and stakeholders, such as the environment and
communities.

Targets in 2018

Setting forward-looking goals can build a solid foundation
for the sustainable development of the Company, and lead
to continuous development. Based on our achievement of
the targets set in the “2016 Substainability Report”, our main
objectives for sustainable development in 2018, in view of the
Company's significant economic, environmental, and social
impacts as well as the concerned issues of our stakeholders,
are as follows:

A T+ =] B ERRE  RIRTED
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Our Way Forward & 2% 2

®
Sustainable
Development Aspects Targets in 2018
o B R —E-\FEE
Operation Strive to obtain ISO 9001, ISO 14001 and OHSAS 18001 certifications (or equivalent)
EE for each environmental project within one year after the commencement of
operation
FEEERRIEB ERERZ K —FAEFISO 9001 +1SO 14001 K OHSAS 180017%
B (KRAFERE)
Strive to achieve zero unscheduled shutdown
FMERTITEEHEN
Strive to solve all valid public complaints
BN BRARFT A B B R BRI
Environment Increase the total carbon dioxide avoided by environmental projects by at least 5%
IRIE per annum
IRIRIE B R — | b OB BEE F 18 X NMER5%
Maintain waste-to-energy projects’ air emissions concentrations at a level not
higher than the average rate during the last three years
NIRBEEIHENWERFEBRETERBE=FHFHKFE
Increase the number of ISO 14001 certified suppliers
AT %150 140017 K L /e i
Society Increase average training hours of each employee
e S8 007 B T T 8% 315 85

Maintain injury rate at a level lower than the average rate during the last three years
ITEXREFEERBE=FNFIIKF

Conduct customer satisfaction surveys
ETEFPREERAS




Awards and Recognitions %% 8 gk %

& Constituent Stock of Hang Seng Corporate
Sustainability Index
BAEMBEERDERSRG K

@ Constituent Stock of Dow Jones Sustainability
Emerging Markets Index
BB AT AR R T R S AR K ) Bk

& Award for Sustainability Excellence — Hong Kong Corporate
Governance Excellence Awards
BEBREPE - 2017E5B AR EAE M

& The Best-Performing CEOs in China 2017
(ranked 14th) — Harvard Business Review
2017 B ECEORE E (5% 14%) —
(REEETR)

& Constituent Stock of FTSE4Good Index
ERFTEETEEKG K

& Silver Class Distinction -
RobecoSAM's 2017 Sustainability Yearbook
fRAEFR L — RobecoSAM
OV7FRIBEERTFE) KBS

& WWF - Hong Kong -
Corporate Member
HtREAREEHE—
eS8
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Listed Enterprise Excellence Award 2017 — Capital Weekly
BEH ETEEKRE 2017 — CEARERE)




Awards and Recognitions 3% Bl gk %
[

(. Corporate Social (& Most Honored Company — Institutional Investor
Responsibility Awards [EXBRMPE] — (KBREE)
2017 - Capital
EMLEEFARLE 2017 —

CERFET)
& Top three in 2017 All-Asia (ex-Japan) Executive Team
Rankings — All-Asia (ex-Japan) Rankings — Institutional
Investor:
[2017F 2 M ( BARRRSN) B IR @B | FHEHETE —
2TM (ARRIN) TEEM=F — (HEREE) -

Best CEO
[ B EIT AR |

Best Investor Relations Company
[REREEBERF]

Best Analyst Conference
[ B AT A & 7

Best Corporate Website
[&EQR AU

(. Best Social Responsibility Brand —
China Charity Festival Best Investor Relations Professional
FEREREMMEE — PEAEE [REREEBEET]

(. Good MPF Employer Award 2016-17 — Mandatory (.  7th Asian Excellence Award —
Provident Fund Schemes Authority: Corporate Governance Asia:
2016-17F E [ B EE ] =7ratal — FHEEMNEBAE — (EMBEER)
WHEAEREEIBTER
Asia’s Best CEO (Investor Relations)
Good MPF Employer TMNEEEFERTE (REEBER)
HEe i EE
Best Corporate Communications
e-Contribution Award SlELX¥ED
BeHREFLE
Best Investor Relations Company
Support for MPF BEREEBRAT
Management Award
EEEeTIR®R
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Key Statistics 32 2 ##%

Economic Performance? &% FBLO

Direct Economic Value Generated
Revenue

Other income

Other income and gains/(losses), net
Economic Value Distributed

Staff costs

Other costs?

Finance costs

Dividends

Taxes®

Profit attributable to non-controlling interest
Charitable donations®

Economic Value Retained

Retained for Everbright International’s
sustainable operation and development

EENEEKEEE
Wz

H s

Hip g AR (18 ) F5
PERNKEEE
BIMX

Hfth 2R

B 75 2 A

&SN

T’R IE (3)

FEIE RS PR B A
HEBTO

BENEAEE

BEEAAERO A HFEELNER

2017 2016
HK$'000 HK$'000
BETT BT

(Restated)

(E#)

20,043,116 13,971,204
555,232 494,916
56,936 (39,775)
1,229,145 893,032
12,538,315 8,448,038
938,280 639,584
1,075,852 918,957
386,921 303,625
541,857 251,710
24,615 4,014
3,920,299 2,967,385

Operational Performance ® i RBH®

Business Performance

EBRR

2017 2016

On-grid green electricity supplied (Kwh)® HEHEEE (TRE)O 3,432,697,000 2,473,110,000
Household waste processed (tonne)® EVERIR IR E (W) © 11,743,000 9,551,000
Leachate treated (m3)® BRREEE (LK) 2,636,000 1,724,000
Number of I1SO 9001 certificates ISO 90013 &1 B 22 1
Environmental Performance ¥R3% 8]

GHG Emissions @ BEREHER?
CO:z¢e (Scope 1: from waste incineration) (tonne) ®© —SEtiREE

(#RE—: RE s M) (M) @0 10,044,398.44 4,906,568.75
COz¢ (Scope 1: from other sources) (tonne) @ —EtIRES

(& — REEMIOR) (HE) @0 73,128.33 41,440.93
CO2¢e (Scope 2) (tonne) ©© —afttiES (HiKE=) (mE) e 4,235.45 3,644.02
COz¢ (Scope 3) (tonne) 1o —RbiEE (BE=) (M) com 515.41  Figures not available

REHBET

GHG intensity (gCO2e/kWh) (12 BERBAE (R _AlHEE/

T ELBF) 12 2.95 2.00
Key Air Emissions (tonne) ©® TEBRHFEK (H) ©®
Particulate matter REHLY) 118 104
Sulphur dioxide (SO2) —&fm 439 406
Nitrogen oxides (NOx) E=xia) 3,389 3,084
Energy consumed 713 FE A RERO03)
Natural gas (GJ)" RKAR(EE) ™ 32,869.16 86,519.33
Diesel (GJ)1» Lo (FHEE) 125,890.82 28,315.26
Non-renewable energy (GJ) FBEEN (FH) 28,333.08 18,266.00
Renewable energy (G)) ARAEEN(HFE) 2,097,490.96 1,246,716.98
Total energy consumed (GJ) REERERE (FE) 2,284,584.02 1,379,817.57
Energy intensity (kJ/kwh) BERERE (FH/FEE) 665.54 557.93
Fly ash/bottom ash treatment® R,/ (EEEEE
Fly ash (tonne) @ TR (WE) @ 403,208.63 235,884.16
Bottom ash (tonne) B (1) O 2,609,361.44 1,733,527.08

Number of ISO 14001 certificates

ISO 1400132 E & B
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Key Statistics 3 Z##%

Employment and Labour Practice Performance " g #f % % T 5% Bl #8100

2017 2016

Health and Safety BREEZS
Number of fatalities — employees and ThT{EzE-8IM

independent contractors working onsite B AR EESTA 0 0
Number of disability injuries — employees and ITHEEER-8IM

independent contractors working onsite BABEESTA 0 0
Number of occupational diseases — employees and BERER-8IM

independent contractors working onsite BAABEESTIA 0 0
Number of work-related injuries — employees IHEER-—BT 5 1
Number of work-related injuries — independent contractors TEEAE-BIUABEESETA

working onsite 13 5
Injury rate (IR) — employees 718 TER(IR)—E I 0.12 0.06
Injury rate (IR) — independent contractors working onsite ?® TER(R) — B AR EEE T AOW® 0.27 0.26
Absentee days due to work-related injuries — employees (day) ITERYAH-B8I (X) 431 925
Number of OHSAS 18001 certificates OHSAS 1800127 &1 B 22 1

Notes Fff &t :

M

@

Includes all operations of the Group
BENEERE K

Represents other costs, share of profits of joint ventures and share of loss of associates but excludes depreciation and amortisation for the year
REFEHHMEA  FIEEECERFRAEBEARGE BTEEFEONEREH

Represents current income tax but excludes deferred tax for the year
REREBFREH  ETREAFEHRERIE

Cash donation in 2017 amounted to HK$24,124,000
Heh — 2+ FHESBRRE24,124,0007T

Figures are rounded to the nearest thousand
BFRABRERELNTALERT

Figures are rounded to the nearest integer
T ARERRENBHERR

Figures are rounded to two decimal places
BFRAEREREANNEMENLRT

The calculation boundary includes all Environmental Energy’s operating waste-to-energy projects in China
AEEABEMAERRERUAFENEE N IREBIER

The calculation for operating projects is referenced to CDM methodology “ACM0022: Alternative waste treatment processes (Version 2.0)"
EATEE M E2BCDMATE (ACMO0022 « 2% 47 3 B 78 77 =, (2.06%) )

The calculation boundary covers air travel by employees of business sectors of Environmental Energy, Envirotech, and Equipment Manufacturing
FTEEADERRER BN HREE B RN B TREZR

GHG emissions from air travel are calculated by ICAO Carbon Emissions Calculator
TR 2 1R 1938 = SRR BEARUA BIBR RMAB B 0 Bk GG T S st E B

The increase in GHG intensity in 2017 is mainly contributed by Scope 1 emissions from the incineration of waste. Carbon dioxide equivalent emissions can fluctuate
substantially based on the fraction of fossil carbon in total carbon content of the received household waste, for which the waste composition may vary greatly and is beyond
Everbright International’s control

ZE-EFRERERE MM EE R E G RE E R T — B ZSULHRE B O PERUR A E SR AL A R AG AR E B A ik R b SRR D B E
B ER SR EENRBRE ETBR X AAREHEE 2R

Includes all Environmental Energy's operating projects in China

BEMARRERUATENESHER

Energy content of natural gas is assumed to be 39.01 GJ per 1,000 m?

BEEFFTILAKRRREI0THEER

Energy content of diesel is assumed to be 42.65 GJ per tonne

R % WAL £ 42.655 B AEIR

Includes all Environmental Energy’s operating waste-to-energy projects and a sludge treatment and disposal project in China
BIERRERAIAMLNPENREBFTREIEEEESER

Excludes the performance of Environmental Water, Greentech, and our solid waste treatment company in Poland (Novago)
NEIFRRKTE - 47 EIRIR KK W [E BE B2 12 A 7] (Novago) M) R B

Injury rate (IR) = (Total number of work-related injuries/Total working hours) x 200,000
THER(R = (THERLLE TIELR2) x 200,000



GRI Content Index / GRI H&EE |

GRI Content Index GRI A & & 9l

Disclosure
Number Description

GRI 101: Foundation 2016 E# 2016

GRI 101 does not include any disclosures 8 & E {8 &

GRI 102: General Disclosures 2016 —#% 38 & 2016

Relevant chapter(s) or Other References/Explanation
FRESRAMBSE HH

Organizational Profile ###%:%

External
Assurance
SMERAR B
®’iE

Name of the organization

About this Report

1021 e R A 3 v
102-2 Activities, brands, products, and services About this Report 3 v
JEE) - k8 - B AR RIS
: Location of headquarters About this Report
1023 pupE BRABE 3 v
102-4 Location of operations About this Report; Our Sustainable Business 3 12-13 v
HIERE RS ROIR A F AR !
102-5 Ownership and legal form About this Report 3 v
PR R EERTZR BRARE
Markets served Our Sustainable Business
1026 semmemis BT B 5 R 123 v
: Scale of the organization Our Sustainable Business .
1027 e BN TR EET 10-13 v
102-8 Information on employees and other workers Valuing Our People 63 v
BIHEEMTERNEA EBEAL
) Supply chain Greening Our Operations g
1029 s B e 3537 v
Significant changes to the organization and its supply ~ Message from CEO; Greening Our Operations
102-10 chain THRAHHE  BHGEEES 4-7, 35-37 v
AR EE N E NN
. Precautionary Principle or approach Greening Our Operations ~
1021 e masys B EEE 2937 !
. External initiatives Message from CEO "
10212 5o TR EREE a7 v
102-13 Membership of associations Community and Philanthropy 85 v
RpEHEEER RN
Electric Utilities Sector Disclosures B 71T ¥ # &
Installed capacity, broken down by primary energy  Our Sustainable Business
EU1 source and by regulatory regime AR AT R AR R 15 \4
R-REERADNEERE
Net energy output, broken down by primary energy ~ Our Sustainable Business
EU2 source and by regulatory regime EABSEIRST-ES 15 v
R—IREERM D 6 F 8L IRE
Number of residential, industrial, institutional and ~ Our Sustainable Business
EU3 commercial customer accounts AR AT R AR RS 15 v
MELREERE RS #A
Length of above and underground transmission and  Our Sustainable Business
EU4 distribution lines by regulatory regime AL EIESEES 15 v
i E R T REREERERE
Allocation CO2 emissions allowances or equivalent, ~ We did not participate in carbon emissions trading scheme
EU5 broken down by carbon trading framework during the Reporting Period. = v
ERRSELALH LR EEHFRERE BPIRIRE BRRE 2 B EABRBERZ F5t & -
Strategy % &
. Statement from senior decision-maker Message from CEO g
10214 Saes % tm TRAREE a7 v
102-15 Key impacts, risks, and opportunities Message from CEO 47 v
PAREE RERREe TTHARH B
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GRI Content Index / GRI {& % 7|

Disclosure
Number
b 1

Description
i g

Relevant chapter(s) or Other References/Explanation
ERESRAMSE HH

Ethics and Integrity R BB 5

External
Assurance
IR
=

Values, principles, standards, and norms of behavior

Our Sustainable Business

10216 i mal EERGARE RPN EES ’ Y
102-17 Mechanisms for advice and concerns about ethics Greening Our Operations 29.37 v
TRIBARRE 2 A B R ) E T MM NN EIESE
Governance &&
. Governance structure Greening Our Operations .
10218 Somei Wi B 3135 v
. Delegating authority Greening Our Operations ~
10219 gy W E B 3135 v
Executive-level responsibility for economic,  Greening Our Operations
102-20  environmental, and social topics BheEE 31-35 v
PR EEREHACE RENLSFBEZ /A
Consulting stakeholders on economic, environmental,  Stakeholder Engagement and Materiality
102-21  and social topics BhELEREEM a7 v
HFEBERABELE RENTEEE
Composition of the highest governance body and its ~ Greening Our Operations
102-22  committees B eEE 31-35 v
SR AR B REE B |MEK
g Chair of the highest governance body Greening Our Operations .
10223 peemmmmnE W4 B 3135 v
Nominating and selecting the highest governance  Greening Our Operations
102-24  body NG EEYE 31-35 v
B imA TR B R IR G Bk
: Conflicts of interest Greening Our Operations .
10225 Fiatms UL s !
Role of highest governance body in setting purpose, ~ Greening Our Operations
102-26  values, and strategy RN EESE 31-35 v
B ABRBMNERVRE BEEKRRBNAR
102-27 Collective knowledge of highest governance body Greening Our Operations 3135 v
KRB B NEEEH BhirEES
Evaluating the highest governance body’'s  Greening Our Operations
102-28  performance MOt EESL 31-35 v
B = A TR BT BB T
Identifying and managing economic, environmental,  Greening Our Operations
102-29  and social impacts HhxeES 31-35 v
R E A IR S EHE
Effectiveness of risk management processes Annual Report 2017 - Corporate Governance Report — Risk
102-30 R EERZENE M Management and Internal Controls B v
(ZF—+FFHR) CREARE AREER
) HB s 12
102-31 Review of economic, environmental, and social topics ~ Greening Our Operations 29.37 v
OB BRI G E AR RN EESE
Highest governance body’s role in sustainability — About this Report
102-32  reporting FAR AR E 3 v
SR AR BN KEERENEE
10233 Communicating critical concerns Greening Our Operations 29 v

BRRMREREMN

B EEE




GRI Content Index / GRI W& 7|

External
Disclosure Assurance
Relevant chapter(s) or Other References/Explanation IMEBAR BB
FRESRAMBSE HH ®’is

Number Description

Nature and total number of critical concerns Annual Report 2017 — Corporate Governance Report — Risk

102-30  ARBEAFHHUEEREY Management and Internal Controls B
(CE—LFFH) rREARE - AREER
k=i =g
Remuneration policies Greening Our Operations; Annual Report 2017 — Corporate
102-35  HMBUR Governance Report 31-35
RNEEEE (CTE—tFFER) —EBRRSE
102-36 Process for determining remuneration Annual Report 2017 — Corporate Governance Report _
R TE )R AZ (ZZ2—+LFFR) EELRRS
Stakeholders” involvement in remuneration Greening Our Operations; Annual Report 2017 — Corporate
102-37  FIEBEANSHE Governance Report 31-35
NG EEE (CE—EFFHR) —EBAMSE
102-38 Annual total compensation ratio Greening Our Operations 3
F 2 AR B L 3 Bk eEE
Percentage increase in annual total compensation  Greening Our Operations
102-39  ratio B eEE 34
FREAFMENZED L
Stakeholder Engagement R S B& A BB
102-40 List of stakeholder groups Stakeholder Engagement and Materiality 39
MEBEREAER BHE2ELEEL
Collective bargaining agreements Collective bargaining agreements are not required by law in
102-41 BN Hong Kong -
BRRE S EBAA N EAERED
102-42 Identifying and selecting stakeholders Stakeholder Engagement and Materiality 39
R EEEREREA HhELEREENL
102-43 Approach to stakeholder engagement Stakeholder Engagement and Materiality 41-43
BRI ZEREABBH G EH HhE2EREENL
102-44 Key topics and concerns raised Stakeholder Engagement and Materiality 41-43
R 2 B F R AR F 1R FhE2EREENE
Reporting Practice HEE
Entities included in the consolidated financial ~ Annual Report 2017 — Notes to Financial Statements
102-45 statements (Pg. 139-297) =
ANMBERRTABENHEE (T —EFFH) —MBRERME (139-2978)
102-46 Defining report content and topic Boundaries Stakeholder Engagement and Materiality 48-49
AEBREEANDTHEESER BHHE2EREE N
. List of material topics Stakeholder Engagement and Materiality .
10247 g xxm%3 BRESRREEN 4849
102.4g  Restatements of information There are no restatements of information in this Report. _
BHER ABETPRBEEREEM
. Changes in reporting Stakeholder Engagement and Materiality .
10249 pmaym HAESRREEN 4849
. Reporting period About this Report
10250 5 ey WA ?
102-51 Date of most recent report About this Report 3
E-RBmEENEH RS
. Reporting cycle About this Report
10252 somimsg BRARE ? b
[
102-53 Contact point for questions regarding the report About this Report 3 ﬁ
A (3] % 5 25 25 40 A RE AV B A48 A RIS i
i
Claims of reporting in accordance with the GRI  About this Report oy
102-54  Standards BN ARE 3 *IJ
KIBGREEAIREMNE & ltlf
I
GRI content index Content Index ~
10255 Grmazs| AL E 103109 g
o
. External assurance Verification Statement . =
10256 sianipim/mt RS 99-100 g
g
8
-
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GRI Content Index / GRI {& % 7|
C

Topic-specific Disclosures 43 i 3 % % 8l

Disclosure

Number  Description
HERE Wl

GRI 200: Economic #& 7

Economic Performance #& 7 &%

External

Assurance
Relevant chapter(s) or Other References/Explanation SRR B
FRESRA MBS E/FHA s

Management Approach 2016 &2 7 &t 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 gmsirmERRER BRESRREEN 49 Y

103-2 The management approach and its components QOur Sustainable Business 927 v
BEFHEREEER B A REETS

103-3 Evaluation of the management approach Message from CEO: Our Sustainable Business 47.9-27 v
B SRS TR B B IRIRERS !

Economic Performance 2016 &E &3 2016

201-1 Direct economic value generated and distributed Our Sustainable Business 1 v
BEFTEE RS ENEELEEE AT R RS
Financial implications and other risks and  Message from CEQ

201-2 opportunities due to climate change TR R BN B 4-7 v
RIEEBFMEENUBZERACRRERS
Defined benefit plan obligations and other retirement ~ Valuing Our People

201-3 plans EBEAL 72-73 v

EHEBAFERBERATRAKGE

Financial assistance received from government
BB BUT 2 B 75465 B)

201-4

Market Presence 5 i {i

Government grants of HK$68,927,000 were granted during

the Reporting Period to subsidise certain Environmental

Energy, Environmental Water and Greentech projects of the

Group in mainland China and Poland. v
PO¥REE B - 7N 5 (B8 5% BB T 470 BY) 78 #668,927,0007T

LA # B 7 55 875 T R B ROR: B O IR IR AR - BRIRIK A Ik

BIRIRIER -

Management Approach 2016 &2 7 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pmExrERAAR HhESRREEY 49 v
g The management approach and its components Valuing Our People K

1032 gmysprEs R A 6370 v
. Evaluation of the management approach Valuing Our People u

1033 s stensi A 6370 v

. GRI-202 | Market Presence 2016 5 it fz 2016

Ratios of standard entry level wage by gender
compared to local minimum wage

2021 AR RIEE A B EE R B E A M

The compensation of all of our employees is higher
than the minimum wage rules. v
BRPFMEEIMNIEASHREEIERE -

Proportion of senior management hired from the local
202-2 community
BRAEME R AR R E Al

Valuing Our People
ERAT 65 v

Electric Utilities Sector Disclosures & 1T ¥ &

System Efficiency % £ 3 &¢

Management Approach 2016 &2 75 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pmExrmREER HRESRREEM 9 v
103-2 The management approach and its components Greening Our Operations 29-30 v
BEFHEREEER BN EEE




GRI Content Index / GRI W& 7|

Disclosure

Number Description

Evaluation of the management approach

1033 mmpstmes

ities Sector Disclosures &

Relevant chapter(s) or Other References/Explanation
EFRESREMBSE/HH

Greening Our Operations
RN EES

External
Assurance
ShERAR B
®’is

29-30 v

Average generation efficiency of thermal plants by

Our Sustainable Business

EU11 energy source and by regulatory regime EAGEODEST £ 15 v
N B 15 5% B REE
Transmission and distribution losses as a percentage  The difference between the amount of electricity sold and

EU12 of total energy the amount received by power grid company was 0.2%. - v

BRREEHR

Research and Development & #f & B %

EBENEMAAARINEEZEA02% °

I-103 | Management Approach 2016 &2 7 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pEsxrERHER HhESRREEN 49 v

103-2 The management approach and its components Our Sustainable Business 2227 v
BEEFHREER B AT R TS

103-3 Evaluation of the management approach Our Sustainable Business 22.27 v
BTG BPIR ATFEE TS

GRI 300: Environmental B

Materials #7%}

. GRI-103 | Management Approach 2016 & 5 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pesizmraan BHESEREEN 49 v
103-2 The management approach and its components Environmental Management 56-58 v
ERFHRERAER RIFER
. Evaluation of the management approach Environmental Management .
1033 wm st BREE 5658 v
301-1 Materials used by weight or volume Environmental Management 56-58 v
AN E SN EE BRIRER
Recycled input materials used In 2017, the percentage of recycled materials used
3012 XRWABENR (household waste) in our operation was 43.38%. B v
ZE—tF BMRNELPERNAIBEDE (EEAER)
1543.38% °
Reclaimed products and their packaging materials Packaging materials and product recall are not applicable
301-3 5] 45 E G R E B for Everbright International’s business operations. - v

Emissions HE i

KRBEROEBD Y RBEMHRERDY -

Management Approach 2016 &2 7 & 2016

OX:

Explanation of the material topic and its Boundary

103-1

Stakeholder Engagement and Materiality

49 v

REEAFERHEER HhEa2EREEE

103-2 The management approach and its components Environmental Management 51-55 v
BEEFHREER RIEER

103-3 Evaluation of the management approach Environmental Management 51-55 v
BT E RIFEE
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GRI Content Index / GRI {& % 7|
C

Disclosure
Number Description
WERE R

Emissions 2016 #E# 2016

Direct (Scope 1) GHG emissions

External

Assurance
Relevant chapter(s) or Other References/Explanation SEBIRE
EREGRA S E/FHSA =

Environmental Management

3051 i (wE—)BERMHN BHEE 3 v

305-2 Energy indirect (Scope 2) GHG emissions Environmental Management 53 v
AERMEEE (H =) A= REBHEM REER

305-3 Other indirect (Scope 3) GHG emissions Environmental Management 53 v
HeM#E (BE=) A= REHM RFEER
GHG emissions intensity Key Statistics

- - . 101 v

3054 mmmmpNERE EBHIE 0

305-5 Reduction of GHG emissions Environmental Management 52 v
OB RS B HUR = REER

Emissions of ozone-depleting substances (ODS)
305-6 WERAEME PR

We do not produce ozone-depleting substances (ODS) in
our operation. - v
BIFVRBENELPEERAEBIZYEODS)

Nitrogen oxides (NOx), sulfur oxides (SOx), and other
significant air emissions

AEALHNOY - RSO REBERN
RAEEHER

305-7

Effluents and Waste E&55 kK M EEY

Environmental Management

= gy e
RIFEIE 54 v

Management Approach 2016 &2 75 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pmsszEREER BHELEREEMN 49 v
1032 The management approach and its components Environmental Management 59-61 v
BEFHRAER REER
103-3 Evaluation of the management approach Environmental Management 59-61 v
BT EOAT MG RFEER
Effluents and Waste 2016 &5k M EEEY)
306-1 Water discharge by quality and destination Environmental Management 55 v
K E R BERR B 803 P &1 5 B B UK £ RIBEH
306-2 Waste by type and disposal method Environmental Management 55 v
RERREE T EEIDHBEED RIBER
. Significant spills Environmental Management .
306-3 BEeE BT 59-61 v
. Transport of hazardous waste Environmental Management g
306-4 BB 185 BIEEE 59-61 v
Water bodies affected by water discharges and/or  Joining Hands towards the Sustainable Development Goals
306-5 runoff BFERTARERRAE 93 %

RO REE GbR)IEmEE i & & 1Kk

Environmental Compliance E BB SR &N LR ERE

Management Approach 2016 &2 7 & 20

16
103-1 Explanation of the material topic and its Boundary Stakeholder Engagement and Materiality 29 v
MEERTRENHER HhE2ELREEM
1032 The management approach and its components Environmental Management 50-61 v
ERLHREER REER
1033 El/aluanon oit/he management approach Egvlrgmental Management 50-61 v
BT & H) R RIBERE

. GRI-307 | Environmental Compliance 2016 & R332 55 17 & #9535 18 /& 2016

Non-compliance with environmental laws and
307-1 regulations
ERRRER

Environmental Management
BIRERE 52 v




GRI Content Index / GRI W& 7|

Disclosure

Number Description

GRI 400: Social #&

Employment % E B &

External

Assurance
Relevant chapter(s) or Other References/Explanation IMEBAR BB
EFRESREMBSE/HH ®’is

‘ RI-103 | Management Approach 2016 & J5 & 2016

Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality

1031 pEsxrERAER KBS RREHEN - v
2 The management approach and its components Valuing Our People "

1032 emyirnEn B A 6370 v
i Evaluation of the management approach Valuing Our People g

1033 mmpstenspis BB A 6370 v

‘ GRI-401 | Employment 2016 % ER81% 2016

New employee hires and employee turnover

Valuing Our People

4011 A TMBBET ERA S 66-69 v
Benefits provided to full-time employees that are not ~ Valuing Our People

401-2 provided to temporary or part-time employees EEAA 72-74 v
REEEBET (TEEHRKSREET) BT

401-3 Parental leave Valuing Our People 74 v

AER

Occupational Health and Safety B ¥ &2 2 &4

BEBEAS

RI-103 | Management Approach 2016 &2 75 & 2016

103-1 Explanation of the material topic and its Boundary

Stakeholder Engagement and Materiality 49 v

REBEREERAER BHE2EEKEBENE

103-2 The management approach and its components Greening Our Operations; Valuing Our People 7576 v
EEFSREER BN eBEE BREAS

103-3 Evaluation of the management approach Greening Our Operations; Valuing Our People 7576 N
BB TG BhkzeEE ERAL

’ GRI-403 | Occupational Health and Safety 2016 Bi¥ % 2 %4 2016

Workers representation in formal joint management—  Greening Our Operations; Valuing Our People

4031 “Worker health and safety committees BOEeES BERAL 75-76 v
AAERREK EFANLZEHEZEGHHNIESR
K&
Types of injury and rates of injury, occupational  Valuing Our People
diseases, lost days, and absenteeism, and number of ~ [EEX AL

403-2 work-related fatalities 75-76 v
BEEMN BF BER BIBH BREFLE U
RERATT 42
Workers with high incidence or high risk of diseases  Valuing Our People

403-3 related to their occupation EBEAL 75-76 v
EEBXAMZ AR EERESARNITES
Health and safety topics covered in formal  Valuing Our People

403-4 agreements with trade unions EBEAL 75-76 v

TR IEABETAAERET2EM%E
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HWIEE (KPIs)  #ik
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INERERE
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ARESRAMSE/HH
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Environmental 3 15 &1 8

Aspect A1: Emissions & A1 : Ek Y

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

Environmental Management
RIRERE

D?s?::l:srs:-e relating to air and greenhouse gas emissions, discharges into water and land, v
—REE and generation of hazardous and non-hazardous waste.
Eﬁﬁ)ﬁﬁ&fﬂﬁﬁ%}#ﬁi AR R AT BEREEEEVNELS
(a) B R ‘
() BFHBETABEAZENHEBEELAOINEHR
KPI A1.1 The types of emissions and respective emissions data. Environmental Management v
’ PR TE SR R AR RA HE U EUR BRIRER
Greenhouse gas emissions in total (in tonnes) and, where appropriate, Environmental Management
KPI A1.2 intensity (e.g. per unit of production volume, per facility). BRIRER v
’ BERBAERE (UME) R (WER) ZE (WASESE8M - §1ER
MEETHE) ©
Total hazardous waste produced (in tonnes) and, where appropriate, intensity Fly ash: 403,208.63 tonnes
KPIA1.3 (e.g. per unit of production volume, per facility). FRIX : 403,208.63W7 v
: FEAAEREEYEE (NEE) R (WER)BE (NASES S - Intensity: (tonne/tonnes of MSW treated): 0.03
BERMBHE) - BE (ME/MESIRRIZE) 1003
Total non-hazardous waste produced (in tonnes) and, where appropriate, Bottom ash: 2,609,361.44 tonnes
KPIA1.4 intensity (e.g. per unit of production volume, per facility). JEB : 2,609,361.441F v
’ FEABEREDEE (UHE) R (WER)TE (WASES8M - Intensity: (tonne/tonnes of MSW treated): 0.22
BIEREE) © BE (WA WBERRGRIRE) 1022
KPIA15 Description of measures to mitigate emissions and results achieved. Environmental Management v
’ HAURE R ENEERATEKR- REER
Description of how hazardous and non-hazardous wastes are handled, Environmental Management
KPI A1.6 reduction initiatives and results achieved. \ RIRER v
HEBAERESEENN L REELESNERLMEKRR-
Aspect A2: Use of Resources B A2 : &R A
General Policies on the efficient use of resources, including energy, water and other Environmental Management
Disclosure raw materials. BRIRER v
—RIEE BRUERER (RIERIR KR EAMFEME) BBER -
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) Key Statistics
in total (kwh in ‘000s) and intensity (e.g. per unit of production volume, per FEHRE
KPI1 A2.1 facility). v
REAEIDMEE &/Eﬁ‘c?&ﬁ% fER (WE - Raom) L2 (U TETRE
FHEIREE (NMABESEN SEKMETHE) o
Water consumption in total and intensity (e.g. per unit of production volume, Water Consumption: 49,345,483.20 tonnes
KPI A2.2 per facility). FEKE 1 49,345,483.2008 v
’ BREKERTE (WAGESEN - §ELETE) Intensity: (tonne/tonnes of MSW treated): 4.20
R (W MRS RRIRE) $4.20
KPIA2.3 Description of energy use efficiency initiatives and results achieved. Environmental Management v
’ B REE Az B RFTISAR © BRIREE
Description of whether there is any issue in sourcing water that is fit for Environmental Management
KPI A2.4 purpose, water efficiency initiatives and results achieved. BRIRER v
T A SRERE A KR £ R B (R R - DA AR T A K as st 8 R AT 1S AR ©
Total packaging material used for finished products (in tonnes) and, if Our core product is green electricity, which do
KPIA2.5 applicable, with reference to per unit produced. not involve the usage of packaging materials. v
’ Rk SAAREMENGE (UNTE) R (WER) BEESERhE- ﬁgﬂ’\liﬁiﬁj%ﬁ%%ﬁﬁiﬁB”WF@E%’E%%
Aspect A3: The Environment and Natural Resources B A3 : BE R XA ER
General Policies on minimising the issuer’s significant impact on the environment and Environmental Management
Disclosure natural resources. \ RIEEE v
—RIE RRBITAHRERRAEREKNEZENBE -
Description of the significant impacts of activities on the environment and Environmental Management
KPI A3.1 natural resources and the actions taken to manage them. RIREE v

R EHHRERRARERNERYERERNEEFHAYENTE
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Subject Areas,
Aspects,
General
Disclosures

and KPIs
TEHE BE- Relevant chapter(s) or Other References/ External
—RILJEKBAR Description Explanation assurance

EMIEE (KPIs)  Ha EREHREMSE/HA ShERERE

Social ¥ & &1

Employment and Labour Practices &K% % T8

Aspect B1: Employment /E & B1 : E{&

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

Valuing Our People
YN

General relating to compensation and dismissal, recruitment and promotion, working
Disclosure hours, rest periods, equal opportunity, diversity, anti-discrimination, and other v
—RIEE benefits and welfare.
BEZMLRE BEREA TERE - RE TERS 20k RER
L/(&ﬁﬁﬂﬁ}é&%aﬂﬂ’]
P
) BTFEHBTABEAVENEBEZRRIINER -
Total workforce by gender, employment type, age group and geographical Valuing Our People
KPI B1.1 region. BERAL v
R EERE - FRER R EESHNE THEH -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Valuing Our People v
’ RIER - FERER KRR ESH B TRmALL K- EBAL
Aspect B2: Health and Safety fEH B2 : @ Ffi % &
Information on: Valuing Our People
(a) the policies; and BEEAT
(b) compliance with relevant laws and regulations that have a significant
General impact on the issuer
Disclosure relating to providing a safe working environment and protecting employees 4
—RIEE from occupational hazards.
FRARHZ2TERERREEIREBRELLEN:
(@) B R
) ETHBETABEATENEBERRBOINER -
KPI B2.1 Number and rate of work-related fatalities. Valuing Our People v
’ AT EREMETHABR KL R EREAS
KPI B2.2 Lost days due to work injury. Valuing Our People v
’ AIGEATIERS- ERAT
Description of occupational health and safety measures adopted, how they Valuing Our People
KPI B2.3 are implemented and monitored. AT v
i 2t T ER 49 E’JE‘&%%&%EE@K%TE B A RARBARIT REE R %
Topic B3: Development and Training B B3 : & & k33l
General Policies on improving employees' knowledge and skills for discharging duties Valuing Our People
Disclosure at work. Description of training activities. BRAL v
—RIEE BRRA B TETT TERE O M MR AEMEUR - i FIES -
The percentage of employees trained by gender and employee category (e.8. Valuing Our People
KPI B3.1 senior management, middle management). B BEBAL v
ZURRETHEA (WEREEE FRERES) AS»NZIEIE -
The average training hours completed per employee by gender and employee  Valuing Our People
KPI B3.2 category. ‘ BERAT v
e I%EF‘:IJ&EI@EU?IJ T BERBEITKEIN TR
Aspect B4: Labour Standards /8 B4 : 5 T %8|
Information on: Valuing Our People 4
(a) the policies; and BB AL 3
General (b) compliance with relevant laws and regulations that have a significant g
Disclosure impact on the issuer v -
“mEE relating to preventing child and forced labour. xlg
BRAPHIEE Takodml 45 TH i
(@) B R BY]
BFUHBTABERATENBMEZLIROINEHR - .'w
Description of measures to review employment practices to avoid child and Valuing Our People e
KPI B4.1 forced labour. AL v s
R AT R E IR B AR R E T REHS T - &
KPI B4.2 Descnp’uon of steps taken to eliminate such practices when discovered. Valuing Our People v §
’ o L TE B BB AR B R HBR A B 1B FTER LB 2 5% o AT =
Operating Practices & ZE &l §
Aspect B5: Supply Chain Management /8 B5 : i EHEH 2 §
General Policies on managing environmental and social risks of the supply chain. Greening Our Operations @
Disclosure EREEENBER S RBKE GEEY v

—REE
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Subject Areas,
Aspects,
General
Disclosures
and KPIs
TEER-Em-
—REBERER
ISR (KPIs)

Description
g

Relevant chapter(s) or Other References/
Explanation
AREHREMSE/HH

External
assurance
ShERERER

KPI B5.1 Number of suppliers by geographical region. Greening Our Operations v
: =i [E B DR ptIER 2R Bk eEE
Description of practices relating to engaging suppliers, number of suppliers Greening Our Operations
where the practices are being implemented, how they are implemented and WhmeBEE
KPI B5.2 monitored v
A REEARERNEN MERTHEREBANEEREE  LARERHIE
BIETT RERF A
Aspect B6: Product Responsibility /B B6 : Em =
Information on: Community and Philanthropy
(@) the policies; and HEEAR
(b) compliance with relevant laws and regulations that have a significant
General impact on the issuer
Disclosure relating to health and safety, advertising, labelling and privacy matters relating v
—REE to products and services provided and methods of redress.
BHRFMREERNBRENERERZS B SHERLBEEARBRSE
Hy -
(a) B &k .
(b) BTHBEITABEALENHERERERROINER
Percentage of total products sold or shipped subject to recalls for safety and Recall is not applicable as our major products
KP1 B6.1 health reasons. are green electricity. v
: BEXDEXERAYETELBRFEAMARNKNE ST ”ﬁéfﬁiigﬁﬁﬁéﬁd%%iéiﬁﬁéiﬁEﬁt?ﬁ*}&@
Eicpid
Number of products and service related complaints received and how they We did not receive any products and service
KPI B6.2 are dealt with. related complaints in 2017. v
: BEARERMRBHIRFHE A REE A ﬁﬁ‘iiﬁﬁﬁé:?—tiﬁiﬁﬁﬁéé%&HW%
B AR
Description of practices relating to observing and protecting intellectual Not applicable
KPI B6.3 property rights. TEHA v
T o R RFE AN B E A A I1E B
KPI B6.4 Description of quality assurance process and recall procedures. Greening Our Operations v
: HUE 2R T B2 I E B R BNk eEE
Description of consumer data protection and privacy policies, how they are Not identified as material topic
KPI B6.5 implemented and monitored. THEEEREEERE
TAUH B & B RRIE RALRECR - A RBBRTRER A
Aspect B7: Anti-corruption [ B7 : R &5
Information on: Greening Our Operations
(a) the policies; and WhEmeBEE
(b) compliance with relevant laws and regulations that have a significant
General h
Disclosure impact on the issuer v
—REE relating to bribery, extortion, fraud and money laundering.
BRADTIERERR  BR  MREF RO R
(a) B &k \
(b) BTFHBETABEAXENHEBEERRBAINER
Number of concluded legal cases regarding corrupt practices brought against ~ Greening Our Operations
the issuer or its employees during the Reporting Period and the outcomes of WhmeESE
KPI B7.1 the cases. v
RERBAHETAREETREWVEEENESHFAREOEE LFA
HR
Description of preventive measures and whistle-blowing procedures, how Greening Our Operations
KPI B7.2 they are implemented and monitored. BhzeEE v
TP S R R RIR T A RMEBARIT RER A
Community ¥ &
Aspect B8: Community Investment [ B8 : #t BIR &
Policies on community engagement to understand the needs of the Community and Philanthropy
General communities where the issuer operates and to ensure its activities take into EEAE
Disclosure consideration the communities” interests. v
—RIE AL RSERTHREENTHRTEMERELERIDHGE ELET
ZH)BUR ©
Focus areas of contribution (e.g. education, environmental concerns, labour Community and Philanthropy
KPI B8.1 needs, health, culture, sport). HEEA v
EIEREE (WHE BREFE - SIFK @R Xt -85)
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community and Philanthropy v

EETRBRBAER (N EKRE)

B E A
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