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About the Report
RAREHE

The Environmental, Social and Governance (“ESG"”) Report (the “Report”) serves as a review on
the efforts and achievements made by CITIC Resources Holdings Limited (the “Company” or
“CITIC Resources”), its subsidiaries and joint ventures (collectively, the “Group”) for its
sustainability issues in 2017. As a channel of communication for all stakeholders, the Report also
responds the material issues what stakeholders concern, to facilitate mutual understandings. It is
recommended to read the Report in conjunction with the Group’s 2017 Annual Report, in particular
the Corporate Governance Report contained therein to understand our ESG performance throughout
the whole year.

Reporting Boundary

The Report covers the businesses which the Group has control over and also has significant influence
in their environmental and social aspects, and mainly discloses the main measures and activities
conducted from 1 January 2017 to 31 December 2017 (the “Reporting Period”).

The subsidiaries covered in the Report as follows:
e  CITIC Resources (the head office of the Group in Hong Kong)
o CITIC Canada Energy Limited
e  JSC Karazhanbasmunai
o CITIC Haiyue Energy Limited
e  Tincy Group Energy Resources Limited
e CITIC Seram Energy Limited
o CITIC Petroleum Technology Development (Beijing) Limited
o CITIC Resources Australia Pty Ltd

The Group may consider expending the reporting scope to cover other joint ventures and associates
as appropriate in the future.
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About the Report

RAREHE

Preparation Basis

The Report is prepared in accordance with the Environmental, Social and Governance Reporting
Guide under Appendix 27 of the Main Board Listing Rules of The Stock Exchange of Hong Kong

Limited (the “Hong Kong Stock Exchange”). “Hong Kong Stock Exchange Environmental, Social and
Governance Content Index”, Appendix 2 of the Report, provides reference information for readers.

Feedback to the Report

Comments and suggestions regarding the Report and the sustainability performance of the Group
are welcome and can be emailed at “ir@citicresources.com”.
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The Group Overview
SE /SN

The Group manages a diversified business portfolio, covering energy, metals, and import and export
of commodities sectors, and strives to conduct businesses in a sustainable approach. The Group has
been listed on the Hong Kong Stock Exchange since 1997.

Introduction of the Subsidiaries Covered in the Report

CITIC Canada Energy Limited, a joint venture established by the Group and JSC KazMunaiGas
Exploration Production, through which the Group owns 50% of the issued voting shares of JSC
Karazhanbasmunai (“"KBM") (which represents 47.31% of the total issued shares of KBM). KBM is
engaged in the development, production and sale of oil and holds the rights to explore, develop,
produce and sell oil from the Karazhanbas Oil and Gas Field in Mangistau Oblast, Kazakhstan
(the “Karazhanbas oilfield") until 2035.

CITIC Haiyue Energy Limited (“CITIC Haiyue”), an indirect wholly-owned subsidiary of the Group,
owns a 90% interest in Tincy Group Energy Resources Limited (“Tincy Group”). Tincy Group holds
the right to explore, develop and produce petroleum from the Hainan-Yuedong Block in the Bohai Bay
Basin in Liaoning Province, China (the “Hainan-Yuedong Block"”) until 2034. Tincy Group is currently
cooperating with China National Petroleum Corporation in the operation of the Yuedong oilfield
(“Yuedong oilfield”), the principal oilfield within the Hainan-Yuedong block.

CITIC Seram Energy Limited (“CITIC Seram”), an indirect wholly-owned subsidiary of the Group,
owns a 51% participating interest in the production sharing contract which grants the right to
explore, develop and produce petroleum from the Seram Island Non-Bula Block, Indonesia
(the “Seram Block") until October 2019.

CITIC Petroleum Technology Development (Beijing) Limited (“CITIC Petroleum”), an indirect wholly-
owned subsidiary of the Group, focuses on crude oil-related technology development.

CITIC Resources Australia Pty Limited is an indirect wholly-owned subsidiary of the Group, and its
subsidiaries manages the operations of the import and export of commodities in Australia.
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The Group Overview
SE/En

2017 Performance

During the Reporting Period, with the unstinting and concerted efforts by the Management and staff,
the Group strived for continuous enhancement in scientifically decision-making and professional
management, and deepened the efforts to reduce costs and increased efficiency, resulting in an
improvement in both efficiency and profitability of each projects. Furthermore, the Group proactively
optimised its debt structure and also managed to maintain a strong cash position. These efforts
and results have laid significant improvements in the Group’s performance with favourable financial
indicators. The Group recorded a profit attributable to shareholders of HK$518 million at the end of
the Reporting Period, achieving the business objectives set at the beginning of the Reporting Period
successfully.

The Group was honoured with the “Best Corporate Governance Award” in 2017 China Financial
Market Award Gala, which was jointly organized by the financial magazine China Financial Market
and other professional organizations including The Listed Companies Council of Hong Kong Chinese
Enterprises Association. This demonstrates the recognition and endorsement from capital market
and business community for the Company’s determination to safeguard the interests of shareholders
and stakeholders.

Investor Relations

The Group is committed to maintaining effective two-way communication with investors through
multiple channels to enhance the transparency of disclosure. For shareholders and investor’s
enquiries, the Group has built up its diversity of communication by annual general meetings (“AGM"),
analyst briefings, road shows, investor tours, conference calls, luncheons, the investor relations
section in the corporate website and a hotline, which enable the Group to better understand
investors’ concerns and expectations. The Group pays attention to the protection of investors' rights
and interests, provides strong support for investors’ investment decisions, and enhances investors’
understanding and recognition on the Group’s development.
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stakeholder Engagement and Materiality Assessment
BB REREEMFG

Communicating with the stakeholders and understanding their concerns are an important part
of the Group’s social responsibility and sustainable development. Through various channels, the
Group actively communicates with the stakeholders on various environmental and social issues and
establishes relationships based on mutual trust and benefit with the stakeholders.

Major Stakeholders Communication and Engagement

Shareholder AGM, Listing Information Disclosure, Diversified Communication
Channels

Business Partner Management Mutual Visits, Special Inspections, Regular Reporting
Systems

Customer Customer Satisfaction Survey, Customer Complaint Management,

Daily Communication with Customers

Employee Training and Learning, Employee Activities, Team Building, Skill
Competitions, Staff Satisfaction Survey

Supplier Supplier Management Systems, Onsite Audits, Regular Communication

Contractor HSE Management and Training, Monthly Regular Meetings, Daily
Morning Session

Peer Industry Forums, Industry Associations, Visits

Government Qualification Reviews, Regular Special Reports

Potential Investors Listing Information Disclosure, Investor Briefings, Roadshows, and
and Financial Institution Analyst Briefings

Community and the Public Information Disclosure, Social Welfare Activities
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stakeholder Engagement and Materiality Assessment
BinEBEREEMFG

During the screening of material issues, the Group adopted the Principle of Materiality in the Hong
Kong Stock Exchange Environmental, Social and Governance Reporting Guide and the Oil and gas
industry guidance on voluntary sustainability reporting developed by the International Petroleum
Industry Environmental Protection Association (“IPIECA”), and shed light on sustainability issues
related to the Group. The Group then collected the opinions from the main stakeholders through a
materiality assessment survey and finally came up with the ranking of the sustainability issues. The
main stakeholders involved in the survey were the parties highly related to the Group’s business and
energy industry, including shareholders, business partners, employees, customers, suppliers (including
services, materials and equipment suppliers), contractors, government authorities, and financial
institutions and potential investors.

The following materiality assessment matrix lists the level of attention of the Group’s major internal
and external stakeholders to different issues. The issues that the closer to the upper right corner of
the matrix indicates that the stakeholder is more concerned, and the closer to the lower left corner,
the lower the attention.
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stakeholder Engagement and Materiality Assessment
BB ERESMTME

The analytical results of the materiality assessment show that “Human Rights”, “Labour Protection”,
“Process Safety and Asset Integrity”, “Our Business Impacts on the Local Environment”, and
“"Employment Practices” attract the major internal and external stakeholders’ attention. The Report
fully considers the level of attention of both major internal and external stakeholders on various

issues and responds in the following sections.
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Relevant Impact and Responded Section of Each Issue
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stakeholder Engagement and Materiality Assessment

BB R EREEMNTM
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Caring for Employees
REARTL

The Group always adheres to the concept of “Staff is our most valuable asset and wealth”. By
formulating clear policies and establishing a sound training mechanism, the Group protects employee
rights and creates a motivated, fair and equitable, safe and healthy working environment for its
employees. The Group continues to expand the space for employee career growth and promote
employee career development. The Group also provides comprehensive welfare benefits, regularly
reviews staff remuneration, and protects the immediate interests of the staff to attract and retain
talents.

The Report focuses on responding to the issues with high attention identified in the materiality
assessment survey in this section, including “Human Rights”, “Labour Protection”, "Process Safety
and Asset Integrity” and “Employment Practices”.

Policy and Welfare

The Group respects employee’s rights and dignity. When developing policies, the Group pays full
attention to the impact of these policies on employee rights and benefits. The Group strictly adheres
to relevant laws and regulations on employment, establishes sound policies and mechanisms,
protects employee legitimate rights and interests, and reflects our determination to safeguard human
rights. Meanwhile, the Group establishes different channels to understand and collect employee
comments and suggestions on our policies, working environment, and development strategies. The
Group is also committed to enriching the Group’s staff composition and establishing the team of
personnel with diverse races, educational backgrounds, work experience, nationalities and expertise.
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Caring for Employees
RERTL

The strict compliance with relevant laws and regulations on employment, as well as the formulation
and implementation of policies in accordance with law, is important cornerstones for protecting
the rights and interests of our employees. The Group complies with the relevant local laws and
regulations on employment (please refer to Appendix 1 for details) to ensure that all employees
enjoy all rights and benefits, and fair and equitable treatment in accordance with the laws to protect
their personal values, beliefs and privacy with different nationalities, races, genders and cultural
backgrounds from violation. During the recruitment and hiring period, the Group proactively checks
the identity documents of applicants to prevent the employment of child labour, and absolutely
prohibits forced labour by clearly stipulating employee working hours per day. If any violation of
the relevant laws and regulations is found, the relevant departments will report to the Management
according to the internal policies of the Group. After investigation, the relevant departments rectify
issues or circumstances in response to the investigation results. Based on fair, equal and diversified
recruitment principles, the Group establishes and improves the recruitment mechanism, using work
experience, skills and professional ethics as key reference indicators. The signing and dismissal
of employment contracts are strictly conducted in accordance with the relevant local laws and
regulations to fully protect the rights and obligations of both employees and the Group.

The establishment of sound and positive policies not only protects the rights and interests of
employees, but also attracts and retains talents to further enhance the competitiveness of the Group.
The Group is committed to perfecting the staff performance appraisal mechanism for employees,
and considers the personal work performance of employees as the basis for the adjustment of salary
and rank to stimulate the enthusiasm of employees and encourage them to realize their self-worth.
Meanwhile, the Group provides diversified career development channels to enable employees to
develop their talents in suitable jobs. The Group also formulates a comprehensive and effective
welfare and indemnity system for employees, providing statutory holidays and additional holidays,
such as annual leave, marriage leave, compassionate leave, maternity leave, paternity leave, jury
leave, etc., and provides medical insurance in compliance with the requirements of local regulations
to effectively protects employee’s quality of lives.

The Group values the balance between work and life of employee and adopts a variety of ways to
create a healthy and interactive workplace. The Group relieves employee work stress by organizing
different activities based on the needs and expectations of employees, and hence enhances
employee cohesion and morale.
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Caring for Employees )?
REARTL

During the Reporting Period, CITIC Resources strengthened the standardization of management and ABEBR - PEERMBETIEREL - BIE(LER -
institutionalization of development, and strived to enhance the level of corporate management. CITIC NRAGEERKF - FEERIEFKELIFM)  E—F
Resources revised Employee Handbook to further clarify the responsibilities, rights and obligations of AREIHRE  BANERE - AR AEERAXKEL
employees. Concurrently, CITIC Resources opened the Staff Portal Platform for employees. Through BETE  BATE BIAEFERAELH - BRERHSE
this platform, employees can view their personal information, holiday records and other data and g - BRI RBESEUERE - HPIEEEEEE N AEA
submit or cancel their holiday application. Department managers and the Management members Faftiz8 THREARE -

can also approve employee holiday applications through the platform.

A list of human resources-related policies, management measures and guidelines of REERANERBBEE - EEPE - 555
CITIC Resources — 5

e Employee Handbook o (BIFM

e Employee Training and Development Policy o (BIFZIIREEERINE)

e Guidelines on Business Travel Reimbursement Procedures o (HEWEEFIESD

e  Regulation for Managing Office Stationary and Equipment e (MARMEBEERIE)

e Regulation of Document Management o (IBREBEEIVE)

e Employee Holiday Compensation Management Measures o (BIfiRBMEERERINE)

During the Reporting Period, the Group did not receive any complaints about unequal employment RWER - NEEAREZEEETNEBA N ESREBHOKF

and there were no cases of illegal employment of child labour and forced labour. W B R BEERMBHAELEAZEIMRFIZEHZRM -
As of 31 December 2017, the Group had 4,660 employees, which was the total amount of employees HZE2017F12A831H - AEEHEHFL4,660HET - AR
of the subsidiaries covered in the Report. MERENMBATE TEE -
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Caring for Employees
RERTL

During the Reporting Period, the relevant data of the Group’s employees is as follows: RREA - AEENETHEEENT -

The percentage of employees by region
Uit B 40 5 1 & T LAl (%)

02%1% 5%

The percentage of employees by age group

LS M2 89 8 T EE 51 (%)
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During the Reporting Period, the relevant data of the Group’s resigned employees is as follows: REEER - AEEREE THBSBNT -

The percentage of resigned employees by region

Percentage of resigned employees by age group
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Caring for Employees
REARTL

Employee Welfare Sharing:

Karazhanbas oilfield

KBM provides employees with a complete indemnity system and welfare policies. In addition to the
defined benefits in accordance with the “2016-2018 Staff Collective Contract”, KBM also provides
employees with medical expenses reimbursement, marriage, childbirth and funeral subsidies, and
subsidies for disabled employees, as well as subsidies to retired employees with financial difficulties.

KBM pays full attention to staff’s living conditions in the Karazhanbas oilfield. During the Reporting
Period, KBM renovated the staff's accommodation in the living quarters of the Karazhanbas
oilfield and managed all the accommodation to reach the same standard. The improvement of
the accommodation in the Karazhanbas oilfield was the highest rated item in the 2017 employee
satisfaction survey conducted by KBM.

“Corporate Open
Day" for Employee
Children Held by
KBM

KBM & 8 T F 24 52 %
[{EZEFRMA &S
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Caring for Employees
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During the Reporting Period, KBM organized summer camp for 515 children of employees. The
participants of the camp travelled to Almaty and Aktau, and participated in sports and cultural
activities. In addition, KBM also organized 50 secondary school students, who are the children of the
employees, to visit Expo 2017 Astana and enjoy the beauty of Kazakhstan’s capital.

Employee Training

“Talent is the foundation and driving force for the sustainable development of a corporate.” The
Group has formulated clear staff training and development plans to provide continuous education
and training throughout its employee careers. The Group encourages employees to participate in
targeted training courses and industry seminars to enhances employee skills, and hence improve
their workability and career development.

The Group has established staff training plans and encourages employees to proactively participate.
The training is classified into three categories: mandatory training, professional training, and personal
career development training. Through various types of training, the Group can satisfy the needs of
employees during all stages of their career. CITIC Resources developed the "Employee Training and
Development Policy” and regulated the continuous education of its staff. In addition to the training
assigned by the Group, each employee can apply an annually training allowance of HK$2,500 to
participate in the training courses organized by accreditation bodies so as to improve professional
quality and ability.
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List of Training Contents HlNE—8
Mandatory Job Training HSE SR 14 THER LI f2EE - RERIRE
Professional Vocational Skill Training Operational safety and lifesaving BEBEREE EER 2 RME
Well Control iz
Hydrogen Sulphide Treatment and Safety Mt SREEMLE
Industry Knowledge 1T
Fire Safety B E
Personal Career Development Training Advanced Machinery and Equipment Use EABEERE BERBEMAREER
Accounting '5r
Legislation A
Taxation 15
Procurement Rules and Procedures REER A SomAg
The Group also enhances the professional skills of its employees through seminars, team building, AEEEBBMANE  BHFER  BEREGRENRBEL
professional skill competitions and sports competitions to enhance the employee self-worth and LEE WEBTMEERE  BABIMNEREE
sense of belonging. REBIHEBR -
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During the Reporting Period, the training hours per trained employee of the Group were RERA - AEBZHEEIINAB AT IIRFHEEL 58
approximately 58 hours. The relevant data on employee training is as follows: NEE - BT AEEEEAT

The percentage of trained employees by employee category

LLE THAR A2 892 I A BUS EE (%)

1%

B Senior Level 12% Entry Level
=R ‘ AR
’ 15%
Middle Level Contractand ™
PR Temporary
ARG
72%
Employee Training Sharing: BTHIERS=Z
Karazhanbas oilfield Karazhanbas 1
During the Reporting Period, JSC KazMunaiGas Exploration Production, the important business REEHA - EH5A1EJ7 ISC KazMunaiGas Exploration
partner of the Group, conducted the 2017 Professional Competition in the Karazhanbas oilfield, Production 2017 £F B % 82 3 K Z 1£ Karazhanbas i H %
and its subsidiaries have sent their teams to participate in the competition. After the two contests 17 HETHEBARIREREEKSNLE - 20175
of theoretical and practical operations, the KBM team honoured 2 first prizes in the five different FHAREY  CBERMNERRIEMERSOHRE
groups, including workover operations, machine operations, vehicle maintenance, etc., and won a KBM R EBFAEIEH1EZE - MBIRIERERAEESS ELE
total of 8 team awards and several individual awards. THERBIERISRE - B51H1E15 8 1EE B 4815 A0 2 (&
ABEIE o
In June 2017, KBM organized its 1,200 employees to attend the Future Energy — Expo 2017 Astana to 20179 6 A » KBM 5c14484%1,200 %2 E T 2 hiAR KR —
understand the latest development trends of green energy. PHTSB Mt EE - TREEERRERNGINBE
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Caring for Employees
REARTL

Workplace Health and Safety

The results of the materiality assessment survey reflect the high level of attention to operational
safety among internal and external stakeholders. Due to the nature of the oil and gas industry,
the daily operations of the three oilfields were undertook by the Group’s employees of and the
contractors. (For details, please refer to “Responsible Operation Management — Supply Chain
Cooperation”). Therefore, the Group has always attached great importance to the health and safety
of employees and the onsite workers.

The Group strictly complies with the requirements of the local laws and regulations on production
safety and occupational disease prevention (for details, please refer to Appendix ). The Group also
establishes sound policies to regulate employee personal protection in daily management, enhances
the safety of the work environment, and ensures the safety and health of employees and other onsite
workers. The Group implements the policy of “safety first, prevention-oriented, and comprehensive
governance”, establishes a safety concept that “all accidents can be prevented and avoided,” and
lays a solid foundation for safety management.

The Group has established a sense of responsibility for “who are in charge should take the
responsibility” in its three oilfields. The Group strictly enforces the requirements of the safety
management system, implements safety management operation procedures, and regularly conducts
equipment supervision and inspection to minimize the risks of accidents. KBM, Tincy Group and
CITIC Seram also continuously improves the emergency management and prevention mechanisms
according to the different types of emergencies that may occur, and enhances employee and
contractors’ response capacity for potential hazards in workplace through work instructions,
warning instructions and training on specific security topics. In addition, the Group, aiming at “Zero
Accidents” in its work places, continues to improve and implement health, safety and environmental
protection (“HSE"”) management processes and systems. The Group also distributes HSE manuals
and explains HSE guidelines and procedures to employees and contractors. This can further enhance
the health, safety, and environmental awareness of employees and contractors and effectively
protect their personal safety.
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Caring for Employees
RMERT

The Group has continued to improve its equipment and facility management integrity system. The
Group requests KBM, Tincy Group and CITIC Seram to conduct in-depth control and risk assessment
of key equipment and facilities, identify hidden dangers in a timely manner and conduct prevention
and control. The necessary security and detection systems have been installed in the production
equipment or facilities in its three oilfields. When pressure control, temperature control, liquid level
control, safety valve, fire protection system, or gas detection system fail, alarm signals are issued
immediately to alert the operators to pay attention to safety and timely replace faulty parts. The
Group requires that onsite staff must wear qualified personal protective equipment, especially when
engaged in specific high-risk works, the onsite staff must wear designated labour protective gear and
safety equipment to protect personal safety.

During the Reporting Period, the Group did not receive any complaints of occupational health and
safety that would have a significant impact on the Group.

During the Reporting Period, the Group’s work safety related data is as follows:

Indicator
B

AREEFBETERBRMEEETBEHER AEFBEXR
KBM K55 [E K2 CITIC Seram ¥t BaS iR BT REE
wE R T - R RIRR R METTIIE - SIHEMNEE
BERREIE LR N BN LTREFTRANRSE - 5B N
P ORERES  ORALES c 22 HI RF SR ER
B R G E AR - TR HERNSE - REBRIEAB
FELEMREERRES S - AREERTABERSH
TEABREAMBSEHEAEREE  FRIRERSE
EmEIIER - TEABNEREIETHS B &AM
ZeHEE  REAFLZE -

AHEHA  ARERBEZRENKEREATENRE
BN 2R o

RERA - AEEN TIEL 2 HEREUER

2017

KBM

Tincy Group
RE&EHE
CITIC Seram

During the Reporting Period, the number of work-related fatalities of the Group was 0.
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REARTL

Workplace Health and Safety Sharing:

Karazhanbas oilfield

In order to avoid accidents as far as possible, KBM prepared the “Safety Working Conditions and
Production Process Safety Measures Plan 2017", and all equipment and systems in the Karazhanbas
oilfield were assessed, tested, and technically certified according to the annual plan.

KBM stipulates that all workplaces should be equipped with corresponding technical specifications,
safety operation manuals, and first aid kits, and formulates corresponding emergency plans.
Meanwhile, KBM carries out renovations on various infrastructures, such as oil and gas transfer
stations, crude oil central processing stations and water injection operation rooms, conducts noise
control on test laboratories, and installs automatic fire alarms at material bases and other flammable
sites. KBM also extensively refers to the operational management regulations established by the
local benchmarked peer companies, such as the “8 Safety Regulations” developed by KazMunayGas
which are used to regulate the operational procedures for fire, civil construction, confined spaces,
etc., in the Karazhanbas oilfield and provides relevant training for employees and contractors.

The work-related accidents of employees and contractors are recorded by both the Labour Protection
Department and the Safety Technology Department of the Karazhanbas oilfield. KBM's safety
managers and contractors discuss the accidents and take active measures to prevent accidents from
happening again at each bi-weekly meeting held by the Safety Technology Department.

KBM has implemented the “Behaviour Observation Plan” since the second half of 2017. The plan can
be summarized as follows: the plant director, zone leaders and team leaders observe and record the
work flow of the staff in particular zones at any time, check whether the response measures comply
with the regulations, conduct evaluation for employee carrying out, safety, and compliance-related
works, and provide guidance on any non-compliance with safety regulations, and potential risks and
consequences. The staff who is responsible for observation needs to enter observation records into
the database and system for subsequent analysis and further improvement.
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RMERT

In contrast to filling out records, investigating and punishing those responsible staff regarding AR Z2NMEBRELEFERSAKELE - FERFEM
previous safety and labour protection practice, the “Behaviour Observation Plan” only evaluates BWETANBOETRNE - [77REEE ) RETE
whether work behaviour is safe and complies with regulations, and makes suggestions for further TRESLXENFERBMLTE - WIRHSERZE - T
improvement. It does not aim to punish onsite individuals who engage in violation of safety-related HERZETANEAETRSES - SMEEEREE
behaviour, but rather to focus on cultivating the safety awareness of all employees and contractors in THARBEEEIETNLZEER  FLL2fidE 58

their daily work, keeping safety standards in mind, helping and reminding each other, concentrating BB BETEN - TEKEERBEIESE
on prevention, and eventually forming a conscious and long-lasting mechanism.

&
e
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KBM Strengthened
Production
Equipment
Inspection

KBM JNa& & E 3% &
Gyl
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Yuedong oilfield

In order to protect the occupational health and safety of employees and contractors as far as
possible, Tincy Group organizes and conducts onsite hazard factor identification. Based on the
identification of hazard factors, Tincy Group sets up occupational hazard factor notifications and
production safety hazard notifications at each production site, and indicates the main hazard factors
for each position and the protective measures that should be taken. In addition, Tincy Group equipes
employees and contractors with anti-static work clothes, goggles, ear plugs and other protective
equipment, as well as protective gear such as anti-hydrogen sulphide positive pressure breathing
apparatus, life jackets, lifeboats, etc. Based on the nature of each position, Tincy Group also arranges
training on anti-hydrogen sulfide, well control, offshore work, HSE basic knowledge, etc., to ensure
that employees and contractors in different positions have acquired the knowledge of health and
safety related to their work.

Tincy Group has established a work permit management system for contractors, and the contractors
must obtain a permit to work in the Yuedong oilfield. In response to the particularities of the artificial
platforms of the Yuedong oilfield, Tincy Group provides employees and contractors with relevant
offshore safety training on a regular basis. Meanwhile, Tincy Group requires that the contractors
must establish a safety and environmental protection management system to strictly enforce
industry specifications and standards, and to continuously perform the required health and safety
related training for its employees.

In September 2017, Tincy Group organized an annual comprehensive emergency drill at the
onshore terminal processing station. The drill included rescue, firefighting, crude oil retrieval, etc.
With the joint efforts of the participating staff, the poisoned staff were quickly rescued, tank fires
were extinguished timely, oil spills and sewage were effectively recovered and disposed of. In
addition, Tincy Group and the Liaohe Qilfield Oil Spill Emergency Centre jointly conducted an annual
comprehensive marine emergency joint drill in the areas surrounding the artificial platforms. The
drill simulated accidental fires occurred on the artificial platforms, including platform well control,
platform firefighting, escape, sea rescue, leakage of crude oil, etc., and fully verified the feasibility
and operability of the emergency plans. Overall, 6 vessels and 95 persons participated in the drill.
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The Annual Comprehensive
Marine Emergency Joint
Drill and Comprehensive
Emergency Drill at

the Onshore Terminal
Processing Station
Organized by Tincy Group
AFSEHBERRE LG
JESEE BB MME FEPE
B S ESOE R

Tincy Group strives to fulfil its social responsibility for production safety. In December 2017, Tincy RFEESNBETLZE2EENTEEE - 2017F12 4 -
Group was presented with the “2017 Outstanding Production Safety Operator” issued by the Liaohe AFEBRERR L2 AEEEERRER G FAMIEE
Offshore Management Office of the China National Petroleum Safety Operational Office of the LTEWAEF RN EE A BEEMEN (2017 FEEFL
National Safety Supervision Bureau, China. PHEEEE]

Seram Block Seram [&

During the Reporting Period, Directorate General of Oil and Gas, Ministry of Energy and Mineral RBEERN - DERNBEEERI A BNRARER
Resources Indonesia (“MIGAS") presented CITIC Seram with the “2017 MIGAS Safety Production (TMIGAS]) [ CITIC Seram /832017 &£ MIGAS & & £ &
Award”. As of the end of the Reporting Period, the Seram block recorded more than 8.76 million o BEMER - Seram B IR EIR EEZ/6E LHKMEE
man-hours without major safety incidents. REREMW -
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“Our Business’s Impacts on the Local Environment” is an environmental issue of concern to the
internal and external stakeholders of the Group. The Group fully recognizes the importance of this
issue and responds to the environmental impact of its business operations in the operating locations
in this section.

The Group continues to focus on the impact of its own business on the environment. The
environmental impacts of the Group’s business mainly come from the emission of atmospheric
pollutants, waste generation, greenhouse gas emission and the changes to the natural environment
around the operating locations. The Group always upholds the values of “striving to protect the
natural environment in the operation zones and adjacent communities”, abides by the relevant local
laws and regulations on environmental protection, formulates internal environmental management
guidelines, conducts regular environmental performance monitoring, applies multiple green and
low-carbon technologies, and implements carbon reduction measures to reduce the consumption
of resources such as electricity, fuels and water. The Group integrates its environmental protection
responsibilities into its daily operations and continues to improve and complete environmental
management through a series of measures to minimize the impact on the surrounding natural
environment. Meanwhile, the Group fully considers the impact of climate change on the business
and operation of the Group.

During the Reporting Period, the Group did not have any material violation of laws and regulations on
environmental protection in the operating locations.

Environmental Management

The Group strictly complies with the environment-related laws and regulations in the operating
locations (please refer to Appendix | for details), maintains effective communication with
relevant government authorities, continuously monitors environmental performance, implements
environmental management system and policies, and strengthens green technology innovation
to reduce air emissions, water consumption, and waste generation. The Group is aware that
its own businesses have different impacts on the local environment and residents. Therefore,
the Group requires its subsidiaries to proactively achieve the requirements and provisions on
environmental protection issued by the local governments and enhances its subsidiaries’ emphasis
on environmental protection. The Group promotes the concept of environmental protection within
its control and strikes a balance between business development and environmental protection.

2017 Environmental, Social and Governance Report —ZE—+E£ERE - H EREHR KRS

[HPINEBHEWRREE | RAKEAIN R ER
HENIMREZER - ARER ORI FENERE
REBAREMOEAEENEEHEKELHHREY
@ o

AEERFERIBFEBUREELNTE - XEEEXK
HRBNFETERBARAMFELNKRSRYH
M BEEYYN - REREBHBLEELHEREBARE
MR - RERE—ERE [ S HREBERREMATELE
MBARR] EEER  ETEKELHNRRERE
Ko HEABREERES  EMENRERSE - BAS
TR AR 6 R R A B SRR FE AR E B 7 - PR AIK
FERAER - AEERRERRENETRAREZEBL
12 BB RIEEFEE RN T EREEEIE  &F
EREHEESARRERNTE - RN - AKERXDE
BRIFE(CHAKEEBRETRNTE -

ARBERA - AEEY BAEALEREEMRFREARERD
BEXRFH-

AEBEBBRETEEHNORFEMERER FABFLE
fif—) » SRR FMMBREBUT BIFIRIS R4FBE - AR
REMABEEYN  WEEEERRTANEEHEEBR
INSRAR 68 BT BIFT AFE A RS R HERL - FKEIREVA
FEMBEEYMESL - AEBEEHI B HEBSRELHH
BREMERGRTRANTZE - FIAZRFAERRERES
BT RPIRRBREZRERTE - BT TB A RHIR
BRENBERIEE - AREEEAEFNERARGRES
REREED  BHEXHERMRERE ZHREF
féy

q{




Caring for Environment
FEIRIR

As the three oilfields are located in different countries, the policies vary according to the local
laws and regulations in the operating locations. The following describes the basic environmental
management in the three oilfields and the related results of environmental protection during the
Reporting Period.

Karazhanbas oilfield

KBM has formulated effective environmental protection initiatives and action programme in
accordance with the requirements of Kazakhstan’s environmental protection regulations. Firstly,
KBM monitors the atmosphere, soil, water, flora and fauna, radiation and sea water quality of the
Caspian Sea surrounding the oilfield; secondly, KBM establishes various emission standards and
emission reduction programs which have been approved by local regulatory agencies; thirdly,
independent authorities and laboratories are invited to conduct tests on air emissions and waste
generation; fourthly, oil sand, electronic waste, chemicals, daily life garbage, etc., are treated timely;
fifthly, KBM promotes the awareness of environmental protection and carries out greening activities
in the oilfield. KBM has established an environmental monitoring and control system that covers
various sources of pollution and assessed the environmental impact of its operational activities
at operations sites on a quarterly basis. KBM has also prepared emergency plans approved by
authoritative agencies for high-risk facilities to effectively reduce the potential environmental
damage caused by emergencies.

The construction waste, drilling waste mud and drilling fluids, etc., generated in the Karazhanbas
oilfield are all processed by accredited contractors. KBM requires the contractors to provide
laboratory analysis reports to ensure that the treatment of drilling waste mud and drilling fluids
has met the environmental requirements. KBM also recovers oily wastewater, performs oil-water
separation and filtration treatment, and realizes the recovery of the oil residue and the injection
of treated wastewater. The sewage in the living quarters is treated in a treatment facility and
discharged into an artificial pool for volatilization or injection into the underground reservoir to
minimize groundwater and surface water pollution.

CITIC Resources Holdings Limited F{E&RZEREMRATE
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Caring for Environment
REIRER

The environment-related results during the Reporting Period as follows:

During the Reporting Period, KBM had examined the environmental performance of its operating
location on a quarterly basis in accordance with the production environmental protection
management plan, analysed the inspection results, and held regular meetings with its business
partner JSC KazMunaiGas Exploration Production to comprehensively evaluate the environmental
impacts of its production and operation on the surrounding area.

During the Reporting Period, after dismantling, transportation and disposal of the old oil and gas
transfer stations and its related buildings, KBM has cleaned and re-contoured the landscape. In
addition, according to the opinions of the Environmental Protection Agency of the Mangistau Region,
Kazakhstan, KBM completed the processing of drilling waste left over from past years. KBM not just
solved the long-term impact of these wastes on the surrounding environment, but also improved the
undesirable environment of the local flora and fauna.

The “Kazakhstan Environmental Protection Regulations” issued on 9 January 2017 states in item
10, Chapter 199 that “Once a pollution accident occurs, a natural resource user should notify the
environmental protection authorities within 2 hours.” Thus, KBM updated the accident notification
procedure and the crisis management code and required that the reported information should
cover the location, time, cause and process of the accident, corresponding environmental impacts,
etc., so as to make timely judgment on severity and take necessary measures against accidents
appropriately.

The Karazhanbas oilfield is located in a deserted saline-alkaline zone where soil is innutritious, and
rainfall is scarce. With the purpose of improving the ecological environment, KBM planted tree
around the operating areas, natural gas production sites, and canteens in the oilfield.

With the aim of effectively reducing the environmental impact caused by accumulated waste, KBM
built a dedicated solid living waste dump site in 2017 to properly stack the living waste generated
from the oilfield and ensure to be within the maximum stacking standard set by the local government
authorities. KBM has also arranged waste disposal companies to carry out the transportation and
disposals and as well as daily disinfect and deodorization in the dump site to ensure the environment
safety.
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Yuedong oilfield

Tincy Group has incorporated environmental protection measures into the HSE management
system, formulated comprehensive processes and guidelines, and set clear targets and indicators
to continuously improve environmental performance. Tincy Group has also formulated Emergency
Preparedness and Response Management Procedures, Accidents and Incident Handling Control
Procedures, Comprehensive and Special Emergency Response Plans, and Emergency Plans for
Emergent Environmental Incidents at the Onshore Terminal Processing Station. Tincy Group carries
out an annual onshore terminal processing station comprehensive emergency drill and an annual
comprehensive marine emergency joint drill respectively to improve the emergency awareness,
operation ability and disposal ability of management and staff (for details, please refer to “Caring for
Employees — Workplace Health and Safety”). In addition, Tincy Group has set up oil leakage collection
devices, offshore oil and gas confined distribution and pipeline emergency shutdown systems in
both the artificial platforms and the onshore terminal processing station to prevent environmental
pollution and protect the operating areas. Tincy Group has engaged the relevant government
environmental monitoring centre to conduct the annual environmental monitoring of both the
artificial platforms and the onshore terminal processing station during the production and operation
period.
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According to the requirements of the Chinese government’s 13th Five-Year Plan, Tincy Group
has gradually adopted advanced production technologies in the production process and reduced
pollutant emissions through the recycling of materials. Tincy Group has also engaged qualified
contractors to carry out harmless disposal for hazardous wastes in accordance with the regulations
in the operating location so as to realize the reuse of resources.

The environment-related results during the Reporting Period as follows:

During the Reporting Period, Tincy Group insisted on promoting energy efficiency and environmental
protection by green technologies. Tincy Group developed a step-by-step self-balancing workover rig
derrick (“Electrical Workover Rig") that replaces diesel with electricity to increase efficiency and
reduce energy consumption. This technology won the first prize of the “Liaohe Qilfield Scientific and
Technological Progress Award” and was granted a utility model patent from the State Intellectual
Property Office, China.

In addition, a tapered metal sealed casing head was successfully developed by Tincy Group, which
can effectively solve the problem of leakage of steam from the sealed casing head after steam soak
in the heavy oil (as a kind of crude oil) production process. This new casing head, which can improve
the quality of steam soak and reduce the loss of thermal energy, was also granted a utility model
patent by the State Intellectual Property Office, China.

Tincy Group has actively fuelled the heating systems and boilers with associated natural gas in the
extraction and centralized transportation production process. Tincy Group has regularly maintained
the steam injection boilers on the artificial platforms, removed boiler ash, replaced fuel injectors,
inspected burners, adjusted combustion conditions, and reduced fuel consumption and exhaust
emissions, in order to increase thermal efficiency and hence greatly reduce emission of atmospheric
pollutants such as sulphur dioxide and nitrogen oxides.

Air emission from the onshore terminal processing stations has been monitored by accredited

environmental monitoring entities, in compliance with relevant laws, regulations and emission
standards during the Reporting Period.
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During the Reporting Period, Tincy Group has strictly complied with the relevant laws and regulations
for hazardous waste generated from the onshore terminal processing stations, established the
“Hazardous Waste Management Handbook”, conducted hazardous waste training and relevant
emergency drills, formulated a hazardous waste transportation and management plan and submitted
to relevant authorities for approval, and engaged accredited hazardous waste treatment entities to
carry out harmless disposal of hazardous wastes in accordance with the local requirements.

The domestic sewage generated from the platforms is discharged after being treated by the domestic
sewage treatment facilities, and the dedicated staff regularly maintain equipment and sample
sewage discharge on each platform. The sample sewage is sent to the accredited environmental
monitoring centre to further ensure the compliance with the sewage discharge standards. During
the Reporting Period, the test results showed that the domestic sewage treatment facilities on
all platforms were effective, and all the sewage discharge indicators complied with the relevant
standards. The wastewater from production on the platforms is not discharged directly to the sea in
order to avoid ocean pollution, and transported to the onshore terminal processing station for further
treatment.

CITIC Resources Holdings Limited F{E&RZEREMRATE
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Tincy Group planted 20 trees, such as fruit trees and golden Siberian Elm, and lawn totalling 1,600
square meters around the office building, creating a fresh and beautiful working environment.

The larga seal is a kind of national class 2 key protected animal and marine finned mammal that
breeds in China. Liaodong Bay in the Bohai Sea is one of the breeding areas of the larga seal. A
newly born seal cub, which is raised and protected by a mother seal, cannot swim and only can lie
on a surface of ice or an object higher than sea level. In early 2017, Tincy Group’s HSE department
received a phone call from the staff in the Platform B. A larga seal cub was separated from its
mother seals and lay alone on the water retaining dam at the north side of the Platform B. If
immediate manual assistance was not provided, the seal cub would not be able to survive. HSE
department immediately rented a fishing vessel from Jinzhou to the platform B. With the assistance
of Platform B staff, they managed to transfer the pinched seal cub to the fishing vessel and drove
far into night and rushed to Jinzhou Fishery Terminal. After landing, HSE department hired a truck to
transport the seal cub to Sandaogou Fishery Terminal in Panjin City and handed it over to the experts
from the Chinese Academy of Marine Sciences who waited for a long time. At the Dalian rescue
station, the seal cub quickly recovered under the conservation of the experts.

2017 Environmental, Social and Governance Report —ZE—+E£ERE - H EREHR KRS

e

R EEER A VEREFBERY =2 HFHAR20R -
¥ E T 1,600 F 75K - BlET — (@B - BRATIER
i_\'% o

WENBTERRK —_ABHREDY 2 EETEEHE
B FENEEILEY  DEERERNENEERZ
— - BB AT AT HE T EHK - REEPRTEKE
HEHKENDE L - HRIDEHHE FIRE - 2017 F
FY) > REEEHSERERE LBTFRETHKYES
—EIBNHE RS IIENKRE - IEBEUNEBF LA
MTEKIB L MRS BAVETATHE) - BEEFE -
HSE BRI RRSZ BN 8RN FE AR — B A2 = B ¥ & » FEBF
BEIWHY T » RAEXRNISHHEEBE A L
WiERBLESRMTBEMTR - L= - HSEEIXER — &
SHENEN)EEEERBH EBARBER - BRG
HFRZ T ESFRIBRER - EAERBU - )
BRYEEFEROEE TRIRIKE TR -

Tincy Group
Successfully Rescued a
larga seal cub stranded
on the ice

AN £ B R DS B A ik
H_EREXRAEHE5
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FEIRIR

During the Reporting Period, Tincy Group strictly complied with all local environment-related
laws and regulations, strengthened its operations management such as pollution control and
on-line monitoring, conducted regular reporting, and prepared emergency response measures for
environmental emergencies. The Environmental Protection Bureau of Liaodong Bay New Area in
Panjin City recognized the efforts and performance of Tincy Group during the Reporting Period, and
particularly gave a commendation to Tincy Group.

Tincy Group disposed of the waste in its logistics base. As development and production went on, the
waste generated from the platforms in the Yuedong oilfield has increased. Tincy Group organized
tendering according to the commercial procedures and the requirements of the relevant regulations
for disposing of waste materials. Tincy Group cooperated with the successful contractors to track
and confirm the entire process including onsite loading, weighing, and safe transportation, in order
to ensure standardized transportation and treatment of waste. During the Reporting Period, a total
of 262 tonnes of waste was cleaned up and an income reached a record of RMB 530,000. After the
waste was transferred, Tincy Group kept the site clearly and orderly. Now the logistics base has
become a material support base in compliance with the requirements of standardized operation and
management.

Seram Block

CITIC Seram strengthens the control of water and air pollutants, hazardous waste management,
and sewage discharge control in accordance with the requirements of Indonesian environmental
protection regulations. CITIC Seram engages independent laboratories to periodically assess the
impact of its operations on the environment, and takes precautionary measures based on the test
results. CITIC Seram classifies non-hazardous wastes at the sources and performs recycling as far as
possible. Wastes that cannot be recovered will be incinerated or buried. CITIC Seram also recovers
and reuses lubricants used in workover and production processes, as well as crude oil extracted
or filtered from oil-sewage treatment facilities. The hazardous and toxic wastes are stored in a
temporary storage in Seram Block before being handed over to a third party to be transported to
a licensed storage and processing facility. And the transport processes are withessed by the local
government authority. During the Reporting Period, temporary storage has been cleared and all such
wastes have been moved out of Seram Block. CITIC Seram carries out a grading process according
to the type of wastewater and ensures that each indicator meets the discharging standards through
a series of treatment processes such as a settlement system and a spray system. Domestic sewage
is discharged after being centrally treated by an accredited sewage plant, and samples are tested on
a monthly basis.
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The environmental monitoring system and accident reporting system, as an important part of HSE
management system, can effectively monitor the concentration of various emissions to ensure
compliance with emission standards. In the event of any abnormality situation, the dedicated
personnel will deal with. In addition, CITIC Seram also conducted environmental assessments on
specific projects.

The environment-related results during the Reporting Period as follows:

During the Reporting Period, CITIC Seram has continued to implement environment-related measures
in accordance with HSE Management System and strengthen the use of associated natural gas
to replace the more polluting diesel. Currently, turbines in major production facilities and onsite
facilities all adopted associated natural gas as fuel and hence the air pollutant emission has been
reduced. During the Reporting Period, the use of diesel was limited to those situations when
emergency and operational testing in CITIC Seram.

CITIC Seram conducted internal and external environmental audits through internal resources and
independent consultants respectively.

CITIC Seram has launched a two-year large-scale afforestation program covering 450 hectares within
its operating area. At the end of the Reporting Period, CITIC Seram had initially completed site
selection and seedling production.
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CITIC Seram was presented with BLUE PROPER Award issued by the Indonesian government in
recognition of its outstanding environmental performance during the operation period from 2016 to
2017.

Climate Change

The Group has profoundly recognized that climate change is an important issue in this century that
the world faces, and is aware of the efforts that the Group can make. The Group has been paying
close attention to the Notice on China’s National Climate Change Program issued by the State
Council of China in 2007 and the National Plan for Climate Change (2014-2020) released in 2014,
and adopted policies, measures, technological transformations, etc., to respond to the national plans
and goals. The Group is also concerned about climate change related policies in other operating
locations. The Group understands that climate change can bring both opportunities and risks to its
business operation and will continue to focus on and analyze the positive and negative impacts on
the Group resulted from the climate change.

Although the level of attention of the Group’s internal and external stakeholders to climate change
is relatively low, for the above reasons, the Group will continue to pay attention to this issue and
disclose relevant information.

In response to greenhouse gas emissions, the Group currently builds upon the fulfillment of its
operational responsibilities and, where feasible, puts in more resources to reduce greenhouse gas
emissions. The measures taken by each subsidiary and joint venture during the Reporting Period will
be described separately as follows.

Karazhanbas oilfield

During the Reporting Period, KBM strengthened the use of residual heat, and improved energy
efficiency, and reduced direct and indirect greenhouse gas emissions. Four energy-saving
boilers, which can recycle and reuse the residual heat, were commissioned in 2017, reducing gas
consumption and hence direct greenhouse gas emission.

The Karazhanbas oilfield is located in a semi-desert region with dust and high salinity. Because sand
and dust cause serious power loss in the transformer substation, KBM periodically removes sand
and dust to reduce power loss. During the Reporting Period, KBM has adopted new energy-saving
measures, such as installing light-emitting diode (“LED") lamps, light bulbs and street lamps, 6 kV
capacitor batteries, new energy-saving transformers, inverters on high-power pump equipment, etc.
The annual saving of electricity reached around 2,500,000 kWh, reducing indirect greenhouse gas
emission.

CITIC Resources Holdings Limited =& RIZERERQT

B

~

CITIC Seram ¥&48 i E[NJE BT 48 3% /) BLUE PROPER #218 -
LAHS FE CITIC Seram7E2016 % & 2017 FHAM B iF A9IR 15
FERIRIR -

mixg{

AREBERARBIREECRAE LB NE RS
B WEBHASEMEMENE S - AEE—EEY)
B8 7 B B 75 B 7R 2007 68 3 1)( 7 B JE 21 5 1R 2L
B N 2014 F 8B 5 B LT RIREZ (LR 2
(2014-2020 %)) - YWRBBER - HBHEMZMBCEE S E
EREZVAIMNER - XEERZRTEMESHNR
RECHBARER - AEBEIERRIRECEARR BEBS
KHBIA KRR - BiFEREL DM RIEE(CEREBN
THEBEZE -

BAREEN A BITOEERIEECNHEIERER
K- BER LRl - ARESRHERE I E B KT
FAEE -

SHENRERBEEIN - AEBERERZEREITE S
MEME  YEATHERTRBREZHERUADEER
BN - AT RO RIRAS B ATESGEARNARSE
HA P EREREVFE 18 ©

Karazhanbas i

AREREHA - KBM OISR EREKIA - B2FTREIRE AR
fEREEZEMEZNBEERBYN - K2017 FRAETH
4% 23WAERRERLERLE - BRAFTHERRERRAT - BIRARAER
A BREXARFERE WAL BERREREBEM -

Karazhanbas B A ToEH @ @ MEZ% » TIESHE
m o PEEHEBIEKTRERESE - AttKBMEH
HEETHRERBEEZE  RESHEER - "REHA -
KBM @@ RAFAMETE TE - t{FEAEE — &5 ([LED))
BE - BRHEEE - ER6TRERE WAL EE R
B ARAMERBERENEZEREHERE  FERSE
BEEX250 B TEE « KKBEBZEREREBHEK -



Caring for Environment
REIRER

Yuedong oilfield

During the Reporting Period, Tincy Group strengthened the application of associated natural gas.
The boilers on the artificial platforms use associated natural gas as fuel as far as possible to reduce
venting and hence reduce the impact on the climate. Meanwhile, Tincy Group began to use recycled
hot water to replace the electric heating system in its operation process. It is estimated that about
450,000 kWh of electricity can be saved each year, reducing indirect greenhouse gas emission.

Seram Block

CITIC Seram replaced diesel with associated natural gas to fuel the gas turbines in its main
production facilities, generating electricity for the production area, well zone and living quarter to
meet production requirements and daily living. During the Reporting Period, CITIC Seram’s annual
associated natural gas usage amounted to 13,000,000 cubic meters, representing a 72% of the
associated natural gas output, and its annual self-generated capacity was approximated 12,000,000
kwh.

CITIC Seram strictly controls greenhouse gas emissions and conducts tests every six months to
ensure that actual emission is in line with the prescribed emission.

Resource Usage

As an operator of the oil and gas industry, the Group regards “protecting and prudently using natural
resources” as one of its core values. The Group focuses on the entire process of exploration,
development and production, adopts reasonable management and supports by advanced
technologies and equipment, in order to increase the utilization of energy and water. The Group
understands the importance of the effective use of energy and strives to improve energy efficiency
through technological transformation, equipment upgrades, and refinement of production process
(for more details, please refer to “Climate Change — Karazhanbas oilfield” and “Seram Block").
As the three oilfields are located in remote locations or remotely from land, KBM, Tincy Group
and CITIC Seram need to use fresh water from the natural environment for production and daily
living. Therefore, the Group profoundly understands the value of water resources and has always
adhered to the concept of “valuing water resources and improving the efficiency of water resources
utilization”. The Group promotes the efficiency of water use in all aspects of production process and
increases the water saving awareness in the daily life of employees.
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The water sources of the three oilfields
A BKR

¥
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Since the three oilfields are located in different countries, the use of resources varies depending on
the environment. The following describes the relevant performance on resource usage in the three
oilfields during the Reporting Period.

Karazhanbas oilfield
The resource usage related results during the Reporting Period:

During the Reporting Period, KBM enhanced the recycling of residual heat, adopted various energy-
saving measures (for more details, please refer to “Climate Change - Karazhanbas oilfield”), and
purchased five sets of water purifiers, which were installed in five canteens serving large number
of staff with large water consumption. These water purifiers are equipped with such as impurity
filtration, ozone treatment, purification, ultraviolet disinfection, etc., which can treat the water of
the Volga River to drinking water that is fully in line with Kazakhstan’s health standards, saving
groundwater resources and procurement cost of drinking water

During the Reporting Period, KBM has put four 23-ton energy-saving boilers into operation, using new
design to achieve residual heat recycling and reducing natural gas consumption.
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Yuedong oilfield

There is a well for domestic water use on each of the two artificial platforms in the Yuedong oilfield,
while the onshore terminal processing station receives production and domestic water from the
municipal water supply. Tincy Group reasonably adjusts and controls the water availability from the
wells and municipal water supply according to the water level in the fresh water tanks and actual
consumption, so as to avoid overflow due to the high-water level. Meanwhile, Tincy Group also
regularly checks the freshwater pipe system, and if there is water leakage, it will be treated in a
timely manner to avoid wasting fresh water.

Tincy Group improved energy efficiency by optimizing production management, rationally controlling
production parameters, changing heating methods, and maintaining equipment.

The resource usage related results during the Reporting Period:

During the Reporting Period, Tincy Group launched the “To save a drop of water, a kwWh of electricity,
one litre of oil” activity and held thematic meetings to research and implement specific measures
to reduce resource consumption. In order to practising the green and low carbon concept, the
Production and Operation Department has compiled detailed oil, water and electricity consumption
records and prepared dynamic oil and water reports on a daily basis to manage resource usage
efficiently.
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Tincy Group adopted the new Electrical Workover Rig for workover operations (for more details,
please refer to “Environmental Management — Yuedong oilfield”), and the energy consumption of
the electrical workover rig and conventional workover rig under similar conditions was tested. The
conventional workover rig consumed 99.5 litres of diesel, equivalent to 145 kg of standard coal
equivalent (diesel equivalent coal conversion factor is 1.4571 kg standard coal equivalent/ton),
while the electrical workover rig consumed 248 kWh of electricity, equivalent to 100 kg of standard
coal equivalent (electricity standard coal conversion factor is 0.404 kg standard coal equivalent/
kwh). This provides an annual energy saving about 30% and reduces the annual fuel cost about RMB
150,000.

Regarding the crude oil extraction and centralized transportation, Tincy Group adopted the heating
mode by using recycled hot water, which can save about 1,000 kwh of electricity per well per day,
representing an annual electricity saving about 450,000 kwWh. Tincy Group improved the method
of crude oil transportation by the differential pressure fluid flow, resulting in a reduction of the
operating hours of the oil pumps. This provides an annual electricity saving about 1,000 kwh per
10,000 tonnes of crude oil exported.

As the production scale expanded, associated natural gas output was inadequate for daily operation.
Tincy Group conducted trial production for a new associated natural gas well with a gas production
capacity about 20,000 cubic meters per day and supplied to boilers on the artificial platforms. A total
of 1,000 tonnes of crude oil as fuel was saved during the Reporting Period.

In order to reduce the usage of crude oil as far as possible, Tincy Group’s onshore terminal
processing station managed to control the temperature of purifying oil tanks, maintained the heating
boilers, and optimized production and operation management. Despite the increasement of oil and
water mixture, a total of 35 tonnes of crude oil as fuel was saved during the Reporting Period.

Seram Block

CITIC Seram fairly extracts groundwater from wells in the Seram Block to supply for daily operations
and domestic uses of staff living quarter. Apart from monitoring the water consumption of each
well at the production sites, CITIC Seram also reports the water consumption to the government
authorities on a regular basis.
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Caring for Environment (M

FEIRER

AERA - RERERBEWT

2017

During the Reporting Period, the environmental data are as follows:

- Intensity
Indicator
feiE Amount ’ B
= HE (per barrel of crude oil)
(AR M E)
NOX
aEy 2.61E-06
SOy
BE(EY) 14.83 5.11E-06
PM
2.02 6.95E-07
Scope1
#E—
Stationary and Mobile Sources
. . 21,998.12
ElERMZ R
Flaring Emission
N ) 7,457.54
NABRRIGEHE R
Scope 2
EE—
Purchased Electricity
32,013.08
SNEE N
Total Greenhouse Gas Emission
61,468.74 0.02
BERBAENRE
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: Intensity
Indicator
1w Amount ’ HE
\ B (per barrel of crude oil)
(LAESREmETE)
Oil sand
. 1,474.39 0.0005
e
Living waste 286.50 0.0001
BRI ; )
Metal 2
262.48 0.0001
B2
Wastewater
757K
Industrial Oily Wastewater Treated
ot 549,515.0 0.19
T 205K B Y BR 32
Domestic Sewage
— 6,286.88 0.002
HTEFK
Associated Natural Gas (m?3)
p ) 10,111,200.34 3.48
HERAR (LFK)
Gasoline (litre)
s 44,870.0 0.015
YR (AF)
Diesel (litre)
. 13,085.2 0.005
Sm (2 F)
Crude Oil (tonne)
. 2,648.82 0.0009
[ (W8)
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Indicator Intensity

IBE Amount ’ mE

e (per barrel of crude oil)
(A SREMTE)

Electricity Usage (KWh)

41,206,176.0 14.19

TEE (TRE)
Well

827,494.0
KF
Municipal Water Supply
N 19,711.0
1 EK 48
Total Water Consumption

847,205.0 0.29
EFEKE

Newly Planted Trees

20
FiEEBA ()
i 2
’:IeWIX laid Iaw?/(m ) 1,600
FramE T (FHK)
1 These are the environment-related data of Tincy Group 1 AREEERNRERBERE
2 The scrap metal treated during the Reporting Period was accumulated from production activities over the past 2 AREHNEENEZECEABTAFAEZDMIRENEE
years
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Responsible Operation
ARENHEEEE

The Group upholds a high standard of business integrity on all fronts of operation. All staff members
are required to observe a set of corporate policies and procedures and uphold high ethical standards
when conducting business activities. We apply ourselves continually to improve the efficacy and
effectiveness of supply chain management. By exploring different means and channels to strengthen
the cooperation with stakeholders, we aspire to build long-standing relationships on mutual trust, so
as to fulfil social responsibility together with all business partners.

Supply Chain Cooperation

The Group has always adhered to the concept of “working and growing hand in hand”. The Group
keeps close contact with suppliers and contractors and looks forward to enhancing sustainable
development performance with them together.

The Group’s upstream supply chain mainly involves suppliers and contractors, while oil buyers play a
major role in the Group’s downstream supply chain. Due to the nature of the Group’s business, the
contractors’ staff need to work with our employees at the operating locations, while the suppliers
only deal with the supply of services, materials and equipment and are not required to directly
participate in the oilfield-related work. As the contractors bear the same health and safety risks as
same as the Group’s employees at the operating locations, the Group’ HSE policies and systems cover
all the contractors, which means they are managed, restricted and protected by our HSE policies and
systems, to ensure the safety of the contractors’ staff and to prevent damage to themselves and the
Group's employees due to their improper operation (for details, please refer to “Workplace Health
and Safety”). Moreover, the Group expressly requires the suppliers and contractors to abide by and
implement applicable laws and regulations in their operations in order to ensure that all supply chain
management and measures comply with relevant requirements.

During the Reporting Period, the Group had effectively supervised and ensured the operations of
contractors and suppliers in compliance with laws and regulations, and hence the requirements
of safety, training, equipment and staffing pattern for production and operation processes were
fulfilled. The products and services provided by the suppliers and contractors reached the industrial
standards, ensuring the achievement of the safety, quality and production objectives.
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Responsible Operation @
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During the Reporting Period, the Group's suppliers and contractors related data is as follows: RREHRN - AEEHERDNAREEBEE

The total amount of supplier and contractor Overseas supplier and contractor
HEFNAEEAR BIMIERNASEHE
1292329
B China B Kazakhstan 59167 \\\\\‘ Indonesia ™
q: S S ol il
687 Russia \\\‘ Australia ™
Hong Kong fREEHR SEM
BA -
u E{ﬁvgan . Switzerland |
B Overseas AN it
EFA B United States United Kingdom B
% R r ;@
B Others 582
During the Reporting Period, the Group has either evaluated all contractors or required them to RBEBRR - AEBE 2R R EEITH G E KA
submit a self-clarification on the quality of service. RRXEHER -
Supply Chain-related Management Sharing: HEEEBERERYZE
Karazhanbas oilfield Karazhanbas ji H
KBM not just procures materials according to the Samuruk’s procurement rules, but also digitizes the KBMIRIRIERZ B e MBI AR R EFT B RS - W IR AR
processes of procurement. According to the Samuruk’s rule, KBM must select contractors from the BEME T - BIBEZFE  KBMUBEEBBERER
list of contractors authorized by the Samuruk funds. EeERNRBEAERIELEE -
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Responsible Operation
ARENHEEEE

KBM'’s approaches to procurement include tendering and inquiry. When conducting procurement
through tendering, KBM considers and evaluates the bidders on aspects of technical specifications,
legal person registration documents, authorization letter for representatives, and bank guarantees in
accordance with the bidding. A Dutch auction is conducted according to the comparison results of
the bidders, and the bidder providing the lowest price can win the tender. When making inquiries for
procurement, the bidders are required to provide the technical specifications. If the specifications
match, the bidders providing the lowest price can win the tender.

KBM also signed a formal contract with the contractor to ensure that the contractor understands
and executes the relevant HSE requirements. All requests for tendering and procurement
involving construction and services, applications for “Safety, Labour and Environmental Protection
Requirements” have been included in the tender documents. When signing the contract, the
contractors must also sign and confirm the “Safety, Labour and Environmental Protection
Requirements” attached in the contract.

Yuedong oilfield

The enhancement of material turnover rate has helped Tincy Group to continuously strengthen its
inventory management and reduce the relevant costs. During the Reporting Period, through the
enhancement of monthly and quarterly counting, Tincy Group has clearly grasped the inventory
conditions, established an inventory planning system, reduced the procurement budget, and
established buffer inventory to ensure that the commonly used materials are effectively supplied,
and hence production and operation are guaranteed. Meanwhile, Tincy Group invigorated the
procurement plan; the procured materials in the particular period should be consumed timely to
avoid creating redundant inventory. As of the end of the Reporting Period, the monetary amount of
inventory decreased by nearly 20% year-on-year.

Market Practice

The Group’s business footprint has spread across many countries or regions and strictly complies
with laws and regulations relating to sales guarantees and credit management, oil production and
quality control, privacy and information security, as well as trademarks, patents, intellectual property,
etc. The concerned parties are required to sign confidentiality agreements for the protection of
confidential data or proprietary information when engaging the sale and transportation of crude oil.
Unless written consent is obtained from both concerned parties, no such data or information shall be
disclosed to any third parties.
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Responsible Operation
EEEMEEER

The Group has established codes and systems to strictly regulate the daily operation and
management so as to eliminate all kinds of behaviours and approaches that may lead to corruption,
fraud and bribery.

During the Reporting Period, the Group did not have any complaints or reports of violations of laws
and regulations related to fraud, extortion, money laundering or bribery.

Since the three oilfields are located in different countries, market practices vary depending on the
local situation. The following sections will separately describe the supply chain management of each
oilfield during the Reporting Period.

Karazhanbas oilfield

During the Reporting Period, with the aim of delineating the departments’ duties, rights and
obligations, a well-known consultancy firm was engaged to systematically review the workflows
and formulate standard operation procedures and inter-department collaboration procedures.
Meanwhile, KBM has effectively prevented potential risks, including bribery, extortion, fraud,
and money laundering, through strengthened supervision over procurement, sales, taxation and
compliance. KBM also has a dedicated hotline for all employees to report illegal activities in a timely
manner.

Yuedong oilfield

According to the Yuedong oilfield’s policy, staff is prohibited from visiting or contacting any
prospective contractor or supplier prior to tendering or requesting for quotation without authorized
approval. When dealing with unfamiliar services or supplies, centralised arrangements will be made
by Tincy Group to inquire and communicate with prospective contractors or suppliers, in order to
determine an appropriate procurement strategy. If an interview with a bidder is necessary, approved
by an authorised officer, should take place during working hours at a specified office in the presence
of at least two business and technical bid evaluation staff members. The entire process of bid
opening should be recorded with a video camera and saved in an electronic format. Audio recording
should also be made for all negotiations and electronic files should be saved for record. Unless
approved by an authorised officer, no employee may meet any bidders outside working hours and
the specified office for any matter related to tendering.
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Responsible Operation
ARENHEEEE

Quality Management

The Group produces and supplies products in strict accordance with the local laws and regulations
related to quality management.

Yuedong oilfield

Tincy Group has continued to improve the quality assurance procedures and strictly control the
quality of crude oil. A two-tier inspection system has been deployed to assure product quality.
Samples are taken for internal tests before engaging third parties for further quality inspection. The
China Certification & Inspection Group (“CCIC") and a third-party testing company (SGS) are engaged
to jointly examine oil quality before delivery. The positive/negative deviation between the water
testing results generated by CCIC and SGS should not exceed 0.2%. In the event of a deviation
exceeding 0.2%, the oil discharging operation must be suspended for re-test. The management may
visit the production site without prior notice to observe onsite sampling, and to carry out random
checks at the laboratory both on the testing procedures and past test data.

During the Reporting Period, Tincy Group’s offshore operations were subject to stringent quality
management and quantitative assessments. Once the regulations were violated, the operating
budget of the non-compliant contractors would be deducted to improve operational quality and
safety management.
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community Involvement
LR A

The Group believes that listening and responding to the social issues within its operating locations
will foster all parties to resolve the latent conflicts proactively and build a sustainable community
together. Being a responsible corporate citizen, the Group actively encourages the subsidiaries
to respond to the concerns of the community and other key stakeholders and implement the
commitments with concrete actions. The Group, adhering to the local laws and regulations,
minimizes the potential adverse impacts on the community as well as providing more assistance to
the community. During the Reporting Period, the Group had launched a great variety of community
activities to enhance the neighbourhood cohesion and promote social harmony.

Key Performance Indicator ARERER

The total amount of community involvement (‘0000 HKD) BREsE(B5T)
Assistance to the underprivileged ARERIHE R
Support in education ARSRBEEX
Support in cultural development ARIRXEEE
Others Hth

Karazhanbas oilfield

As a socially responsible corporation, KBM designates an annual budget for community development
and charitable donations, including supporting social groups, cultural development, underprivileged
groups, education, health and medical development, etc. KBM participated in “Mission 2017"
Corporate Social Responsibility Competition organized by Kazakhstan and was awarded with a
championship of both “The Best Collective Contract” and “The Best CSR Company” in the Mangistau
province, Kazakhstan. KBM expects to assist the community development in multiple aspects and
provide health and the local residents with practical assistance through a series of activities.
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Community Involvement
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KBM organized an entertainment performance and
a banquet dinner, presented with gifts for 110 elderly
people in the Aktau’s Elderly Home.

KBM B ZEMEARMN 10 ZABE T —5HEED
MEg  WHXEY -

KBM donated 1 million Kazakhs (KZT) to congenitally
handicapped children and two children whose parents
had passed away in the traffic accident.
KBMAERMEEEZERARXBERRGETHMLUR
ERRI100E8MEREX ([KZT]) -

At the beginning of the new school year, KBM Trade
Union presented the children from low-income families
in the Aktau with schoolbags, stationary and other
suppliers as gifts to help smooth their way through
school.

EHEHPAE 2  KBMIgmMeEmEKAERE
WASZRERXER  XEZFAM A FAERBER
M BEIFTE -

In response to the requests from the priest of the
Bayandy Village, KBM donated 200 waste oil pipes
for the construction of a mosque which could not
be completed due to the shortage of construction
materials.

Ji& e B Fft 3 Bayandy /Y 2 R &9 75 5K - 18 % 200 1R & & i
g AREEAMHERMEERREZLTHFES °
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The KBM Trade Union and the Youth Expert
Council representatives visited the children in
the Aktau’s Maternal and Child Health Centre
and presented them with gifts.

KBMARI L EMEFERBEFERKAREMNRE
MR REENRE - WEESH o

KBM organized a artistic activities event for 50 children in
the Aktau’s Children Village, such as games and drawing
competitions to show personal talents and cultivate their
team spirits.

KBMAMREMZENAIS0 L RERN T —I5XREE -
EERBNEELE  BERTMOERES  RRMEA
AR -

KBM visited the veterans of World War Il and organized
a charitable donation for them.

KBMEEZE B EE H BXRELTNEY  URPTESH
BEE -

The members of the KBM Young Experts Council
visited the low income groups in Aktau City and
donated presents at their own expenses with an aim
to drive more people to participate in the charitable
activities.
KBMEFEREZTEXNEFTLEMEMRKRARE - B
BiREY  THEZAREIIMSEEZFEHF -



CITIC Seram has formulated annual plans and designated budgets to actively resolve the issues
concerned by the local community throughout the years. CITIC Seram assisted to build a dormitory
for the students from East Seram Regency in Ambon, provincial capital of Maluku, Indonesia in 2016.
During the Reporting Period, CITIC Seram continued to concern and implement the measures to
enhance the quality and efficiency of the dormitory administrators.

During the Reporting Period, CITIC Seram assisted East Seram Regency in Ambon, provincial capital of
Maluku, Indonesia, to restore the road to Kufar Airport destroyed by the landslides caused by heavy
rain. CITIC Seram sponsored partial construction materials and lifting equipment to ensure that the
thoroughfare remains open.

CITIC Seram consistently maintains and operates the Wayhui clinic located in the Seram Block to
provide outpatient services for the patients. During the Reporting Period, CITIC Seram provided
outpatient and aftercare services more than 2,900 times to staff and their family, contractors and
local residents.
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Appendix 1: Significant and applicable local laws and regulations that the Group complies with
and abides hy

fisk— : FRERFEZHETFARITHOEXHEREREN

The significant and applicable laws and regulations that KBM complies with KBMESFHEMITHEKRERER

and abides by

Significant Environment-related Laws and Regulations IRIGMBAE X XRERER
Kazakhstan Environmental Protection Regulation he BE 5o AT IR IROE IR
Kazakhstan Land Regulation M BE ve ATIE - AR
Kazakhstan Forest Regulation M PE R HTE ARMOE IR
Kazakhstan Water Regulation M BE e HTEKRUE R

Significant Employment-related Laws and Regulations EFEEEERERES
Kazakhstan Labour Regulation MRBE T HTIE S5 TOA R

Significant Work safety-related Laws and Regulations TR EBAERER
Kazakhstan Occupational Safety and Health Regulation MIER HTE R 2 2 A2 FRAR

Significant Anti-corruption-related Laws and Regulations b7 It B SR E AL E
Kazakhstan Anti-Corruption Regulations MIER AT R ETER

The significant and applicable laws and regulations that Tincy Group XEFREBTFARTHOEREREN
complies with and abides by

Significant Environment-related Laws and Regulations IRIGMAEXRRER
Environmental Protection Law of the People’s Republic of China (hEARLAMBEIRIBREE)
Atmospheric Pollution Prevention and Control Law of the People’s Republic of China (HREARIEMBKRRSEIEE)
Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution (PEARLAMBEEEEYSARENRE)
by Solid Wastes
Marine Environment Protection Law of the People’s Republic of China (hEAREMBEGFIRIBIRES)
Emergency Response Law of the People’s Republic of China (REAREMFREEHRELE)
Significant Employment-related Laws and Regulations ERAEERERES
Labour Law of the People’s Republic of China (pEE AR LB L E)E)
Labour Contract Law of the People’s Republic of China (hEAREMBELE S FE)
Significant Work safety-related Laws and Regulations TR MEEERXEERER
Production Safety Law of the People’s Republic of China (PEAREMELRZEEZE)
Law of the People’s Republic of China on the Prevention and Treatment of Occupational (hE AR EMBEBEREE)
Diseases
Significant Anti-corruption-related Laws and Regulations by IEE S EEEAREEER
Criminal Law of the People’s Republic of China (pEE AR FEFBIALE)
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Appendix 1: Significant and applicable local laws and regulations that the Group complies with
and abides hy

fisk— - FRERFEZHETFARITHOEXHERERENR

The significant and applicable laws and regulations that CITIC Seram CITIC SeramEBFHMITHEKERENR
complies with and abides by

Significant Environment-related Laws and Regulations IRIBMBEEXRRER

The Republic of Indonesia’s Law Concerning Environmental Management EERIREIREMR
Significant Employment-related Laws and Regulations ERAEEREEES

The Republic of Indonesia’s Labour Law EIfE 45 TER
Significant Work safety-related Laws and Regulations TR EEERXEERER

The Republic of Indonesia’s Law on Occupational Safety and Health ENfeRt ¥ L 2 BIEFER
Significant Anti-corruption-related Laws and Regulations brIEESHBEERERER

The Republic of Indonesia’s Law on Corruption Eradication et BE)554

The Republic of Indonesia’s Law on Money Laundering Crimes eI TRER

The Republic of Indonesia’s Law on Anti-bribery ENEAH B B AR
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
fgg— : (EFEBXAERE R EIHBEESIIABTESD

Subject Areas, Aspects, General Disclosures and KPIs

TEER - EH —REERERENEE
“Comply or explain” Provisions

[ 8T pLARER | Section Reasons for Omissions

A.  Environment 5 GQERT)) TR R E
A, IRIE
Aspect A1: General Disclosure Environmental
Emission Management
[EE AT : Information on: RIREHE
E2 387 (@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer Climate Change

relating to air and greenhouse gas emissions, discharges into water and land, and generation of RIRE{L

hazardous and non-hazardous waste.

Resource Usage
Note: Air emissions include NOy, SOy, and other pollutants regulated under national laws and BIRfEA
regulations.

Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.

Hazardous wastes are those defined by national regulations.
—RIKE
BHBERMEBERBHN - MKRIHOHS BERBEZEEVNELSH
N S ——.—

it BERFNERASMLY  BEHREMRBEFOEERRPIREN)TRY

BREREBEE_SMLHR  Fit RICETA - SHEBRCEY - 2R NHE(LH -
=

BEEREMEBRRAGIAAESE °
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
e — : (FRBXARE - dERELIRFESINBTRSD

Subject Areas, Aspects, General Disclosures and KPIs

TRER EH —REREXBERERER

“Comply or explain” Provisions
[ 138 <F g R R

A.
A.

Environment
IRIR

Section
=6 (B1)

Reasons for Omissions
TEENRA

KPI A1.1
BASRAEBUIEIR A1

The types of emissions and respective emissions data.
PErniE e AR R BE R EUR o

Environment Management

RIBREE

Caring for Environment

(p.41) -
BEIRE (p.41)
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, Caring for Environment
PAREBUEIZAL.2 intensity (e.g. per unit of production volume, per facility). (p.41)
BERBAYRE (AMHE) X(WER) ZE (WS ESEN - §ERE | BERE(p.41)

&) o
Ean

KPIA1.3
B RIEIR A1.3

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FEAEEREMEE (UEAE) R(ER) ZE (WAEESE - BIER
MEETE) ©

Caring for Environment

(p.42)
T35 (p.42)

KPIA1.4

Total non-hazardous waste produced (in tonnes) and, where appropriate,

Caring for Environment

FARERUERE AL intensity (e.g. per unit of production volume, per facility). (p.42)
FEEEEFEEYRE (UIEE) R (ER) ZE (NABES B - §HR | BTRE (p.42)
MEETE) o
KPI'A1.5 Description of measures to mitigate emissions and results achieved. Environmental
FAREAEBUEIE A5 HAUBR B E R e R PTIS R © Management (p.27)
RIEIE (p.27)

Climate Change (p.36)
RIREEE (p.36)

KPI A1.6
FASEIEIR A6

Description of how hazardous and non-hazardous wastes are handled,
reduction initiatives and results achieved.
HEREEREEEEYN L  REELEENERIAEIER -

Environmental
Management (p.27)
RIEE (p.27)
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
fgg— : (EFEBXAERE R EIHBEESIIABTESD

Subject Areas, Aspects, General Disclosures and KPIs

ITRER  EH —REREXBERENRER

“Comply or explain” Provisions
[ 1538 <F 1 A R

Use of Resources
[EHE A2 :
HREA

Policies on the efficient use of resources, including energy, water and other raw materials.

Note: Resources may be used in production, in storage, transportation, in buildings, electronic
equipment, etc.

—ARIER
BRERER(BIEER « KREARME) WEBCR -

i BRABARAE  #fF &8 27 ETREZF-

BRER

Section Reasons for Omissions
A.  Environment =6 (B1) BN RE
A IRIE
Aspect A2: General Disclosure Resource Usage

KPIA2.1

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
BB RIEIE A2.1

oil) in total (kwh in ‘000s) and intensity (e.g. per unit of production volume,
per facility).

R DNEE R SEEZER(WE - REch) BRE (A TETERTH)
REE (A BESEMN - BERMETHE) ©

Caring for Environment

(p.42)
TR (p.42)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production Caring for Environment
PREBUEIZA2.2 volume, per facility). (p.43)

BFKERTE (WABES B - BERBE) ° FEIRIE (p.43)
KPI A2.3 Description of energy use efficiency initiatives and results achieved. Resource Usage (p.37)
FAREBUEIEA2.3 Fa it pe IR (SR A A e w8 R AT IS AR © ZRERA (p.37)
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Resource Usage (p.37)
FARERHEIE A2.4 purpose, water efficiency initiatives and results achieved. BREA (p.37)

FLSKEGE AR AT B EMRRE - AREI KRS8 MASRR
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
e — : (FRBXARE - dERELIRFESINBTRSD

Subject Areas, Aspects, General Disclosures and KPIs

TERER  EH —REREXBERERER

“Comply or explain” Provisions
[ 138 <F g R R |

Climate Change (p.36)
RIEEE (p.36)

Resource Usage (p.37)
ZRERA (p.37)

Section Reasons for Omissions
A.  Environment EEi(EH) T ERRE
A, IRIE
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Not Applicable The Group's principle
FARRERIEIE A2.5 applicable, with reference to per unit produced. iE operations disclosed
R mATABREME B E (LAETE) &k (ER) SEESM(GE - in the Report are the
exploration, development
and production of oil, and
no packaging materials
are involved in these
processes.
FEARIRE R ATREN A K E
B E Z KRS A A H
7 RENEE - Ta@8
BHRNEREEMEFER -
Aspect A3: General Disclosure Environmental
The Environment Management
and Natural Policies on minimising the issuer’s significant impact on the environment and natural resources. RIREHE
Resources
[ETE A3 : — MR
RIBRARANER
BIREITALIRERRABERENERZEMHOR ©
KPI'A3.1 Description of the significant impacts of activities on the environment and | Environmental
FARAEBUEIE A3.1 natural resources and the actions taken to manage them. Management (p.27)
R EBEBERBERAABERNEATERERNERE@TZENTE - RIEEE (p.27)
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
e — : (FRBXARE - i ERELIREFESINBTERSD

Subject Areas, Aspects, General Disclosures and KPIs

TRER  EH —REREXBERERER

“Comply or explain” Provisions Recommended Disclosures
[ 38 <F LR iE | IR Section
B.  Social L]
B. x®
Employment and Labour Practices
EERLETER
Aspect B1: General Disclosure General Disclosure Policy and Welfare
Employment —RRIETE BERFEH
H BT : E(k Information on: KPI B1.1 Total workforce by gender, employment type, age group and | Policy and Welfare
(@  the policies; and RAGRAE K geographical region. (p.15)
(b)  compliance with relevant laws and 12 B1.1 ZIR - EERE - FRRARIRMEE S HES B - EERAMEF] (p.15)
regulations that have a significant impact
on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
—REE KPI B1.2 Employee turnover rate by gender, age group and Policy and Welfare
RS AE geographical region. (p.15)
BT EERE  BEREN  TESSC R | EiEB1.2 IR FERAER Kb RE D HEEIMALLE - BRIt A (p.15)
FEHME - Zooft - RIBRAREMAFSRERE
(@) PR &
(b) EFEHEITABEAZEMNMERERRRLA
EH o
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index

s — : (FERBRXMER - HEREIREESIATRED

Subject Areas, Aspects, General Disclosures and KPIs

TEEE B —REERBERENEE
Recommended Disclosures

“Comply or explain” Provisions
[ N8 <7 g R |

EENE

Health and Safety
[EmEB2 :
fEREZ 2

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to providing a safe working environment

and protecting employees from occupational

hazards.

—ARIER

FHRELE2TERERREREREBELES

Ky :

(@ BEK: Rk

(b) EFHBEITAGERZEREBER R DIH
B -

Section
B.  Social =B
B. &
Aspect B2: General Disclosure General Disclosure Workplace Health and

— R Safety
TEGAREREZ S

KPI B2.1 Number and rate of work-related fatalities. Workplace Health and

RASRAE K ETEREMB T AB KX - Safety (p.21)

181EB2.1 TIESRREREZ S
(p.21)

KPI B2.2 Lost days due to work injury. Workplace Health and

BSR4 A T{EBARTIEEE - Safety (p.21)

1815 B2.2 TEGARERER S
(p.21)

KPI B2.3 Description of occupational health and safety measures Workplace Health and

RASRAE K adopted, how they are implemented and monitored. Safety (p.20)

}61% B2.3 I FTER A BB S 2R B2 10 0 - ARBRAI T REER 705 o | TIESSATMEREZ 2
(p.20)
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
e — : (FRBXARE - i ERELIREFESINBTERSD

Subject Areas, Aspects, General Disclosures and KPIs

TRER  EH —REREXBERERER

“Comply or explain” Provisions Recommended Disclosures
[ TESPRLEREE et Section
B.  Social =3:}
B. #®&
Aspect B3: General Disclosure General Disclosure Employee Training
Development and — R 8 T3
Training: Policies on improving employee knowledge and | yp| g3 1 The percentage of employees trained by gender and Employee Training
[EH B3 .. skills for discharging duties at work. Description | gggsss sy employee category (e.g. senior management, middle (p.19)
R R of training activities. 54T B3 1 management). 8 T131(p.19)
o . o ZHRIREERR (NESRERE - PREEES) Sl51Z
Note: Training refers to vocational training. It may EBEBSLH o
include internal and external courses paid
by the employer.
— R KPI B3.2 The average training hours completed per employee by Employee Training
RS AE K gender and employee category. (.19)
- L - . A " b%ﬁ\ . ll | j-\ykg\ |§|/'\,/— i'—:' = \\/;:\t o i 37 2| 1
ﬁ%ﬁ%ﬂ'ﬁﬁ%ﬁl{’ﬁ%ﬁE’\J%ﬂ%&&&ﬁﬁﬁ’\]ﬁﬁﬁ o ?El* B3.2 E'EBJ&{EEN }DJJ J77 ﬁ%EEEWXDJ”E’]:FﬂHT% inEIEJll(p 19)
HEAIEFEED o
i EFEERGEE - AT EEREE N BRI AIND
312
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index

s — : (FERBRXMER - HEREIREESIATRED

Subject Areas, Aspects, General Disclosures and KPIs

TEEE B —REERBERENEE
Recommended Disclosures

“Comply or explain” Provisions
[ N8 <7 g R |

HINE

R ERERHERNED  MERNTEREMNNHEREK
B - UERBBEANRITRESRTA -

Section

B.  Social B
B. #®
Aspect B4: General Disclosure General Disclosure Policy and Welfare
Labour Standards —RINER B AR R
& el Information on: KPI B4.2 Description of steps taken to eliminate such practices when | Policy and Welfare
& TAER| (@)  the policies; and RABAE X discovered. (p.12)

(b) compliance with relevant laws and | jgi=pg 2 S AE BRI N B S R4 1 RS ST BT ERER ) £ B8 o B FAEF (p.12)

regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

—MRIREE

B IEE Tk Th -

(@ BE: &

(b) FEFEHBETABEAZENERERE KRS
Operating Practices
EEEN
Aspect B5: General Disclosure General Disclosure Supply Chain
Supply Chain —MRHEE Cooperation
Management Policies on managing environmental and social HEESE
E Bi; risks of the supply chain. KPI B5.1 Number of suppliers by geographical region. Supply Chain
RESREIE _ RS AE iR E S RS E - Cooperation (p.46)

—RRBE #512B5.1 (SR A 1 (p.46)

T FESE YIRS R R R RS o KPI Bi.g Description of pr_actices relating to epgaging suppliers, Supply Cr_lain

RS AE L number of suppliers where the practices are being Cooperation (p.45)
512 B5.2 implemented, how they are implemented and monitored. HEEASE(p.45)
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Appendix 2: Hong Kong Stock Exchange Environmental, Social and Governance Content Index
e — : (FRBXARE - i ERELIREFESINBTERSD

Subject Areas, Aspects, General Disclosures and KPIs

TRER  EH —REREXBERERER

“Comply or explain” Provisions Recommended Disclosures
[ 38 <F LR iE | IR Section
B.  Social BE0
B. #®
Aspect B6: General Disclosure General Disclosure Market Practice
Product —RIRE Quality Management
Responsibility Information on: i Edl
[EMEB6 : (@) the policies; and HEER
EREE (b)  compliance with relevant laws and KPI B6.4 Description of quality assurance process and recall Quality Management
regulations that have a significant impact | gggess procedures. (p.49)
_on the issuer N E=: 1T WL EBRT AR RERBRRR - B EEE (p.49)
relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.
— MR HEER
KPI B6.5 Description of consumer data protection and privacy Market Practice (p.47)
BHMREERMNRBNEREZS B 58 | BEREYN policies, how they are implemented and monitored. M5 18% (p.47)
RALBEEEIARERITAR 151EB6.5 Ha i E BB B RHRE RFLBECR - A RIAITRERT I ©
(@ HE: Rk
(b) EFHBEITAGERZENEBER R PIH
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s — : (FERBRXMER - HEREIREESIATRED

Subject Areas, Aspects, General Disclosures and KPIs

TEEE B —REERBERENEE
Recommended Disclosures

“Comply or explain” Provisions

Anti-corruption
[EEB7 :

Information on:

—RIE

[ 138 <F LR iz | EIKER Section
B. Social ]
B. Hx®
Aspect B7: General Disclosure General Disclosure Market Practice

M5 1EH

i T KPI B7.1 Number of concluded legal cases regarding corrupt Market Practice (p.48)
RES (@) the policies; and RARAE K practices brought against the issuer or its employees during | f1#5 &% (p.48)
(b)  compliance with relevant laws and $E1ZB7.1 the reporting period and the outcomes of the cases.
regulations that have a significant impact MERAPE BT AR EIE B IR W B BB SRR
on the issuer = E RIFALR o
relating to bribery, extortion, fraud and money — - - : :
laundering KPI B7.2 Description of preventive measures and whistle-blowing Market Practice (p.48)
’ RS AR L procedures, how they are implemented and monitored. mi5EHl (p.48)
—RE $51EB7.2 L S 1 M ERRAR T 0 A S ABREATT R BEER 50k o
BB IERERR - BhER - BGFROERER ¢
(@ BE: &
(b) BEFHBEITAGERZEHEER KA DR
community
FEE
Aspect B8: General Disclosure General Disclosure community
community —MRIRER Involvement
Investment Policies on community engagement to understand ftETA
? 28 : the needs of the communities where the issuer | ¢p| gg 1 Focus areas of contribution (e.g. education, environmental | Community
HERE operates and to ensure its activities take into | pagesE sy concerns, labour needs, health, culture, sport). Involvement (p.51)
consideration the communities’ interests. 515 B8.1 EIEREE(WHE - BREE  HITHEK @R Yk - 88 [HERA(p.51)
B
—MRIRE 5 - .
KPI B8.2 Resources contributed (e.g. money or time) to the focus community
o 7 s ot e o BRI area. Involvement (p.51)
BEMUES R T REEFELERBNRRE |0 : \ p
Y N s Sz A 2 EHIEE /\\/\ \'E:»t ® \‘ﬁ:I'lrL L
B ST Bl e 2 e [ T A HUE o $51%B8.2 EEFrHEMBAER (e RNRMHE) *EEHA (p.51)
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