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This is the Environmental, Social and Governance Report
(the “Report”) for 2017 published by Poly Property Group
Co., Limited (“Poly Property”; collectively the “Group” or
“"We" together with its subsidiaries), which outlines the
economic, environmental and social policies, performances
and measures adopted or achieved by Shanghai and Hong
Kong headquarters and several wholly-owned subsidiaries
of Poly Property.

Given that businesses in Mainland China account for the
majority of investments of Poly Property, while business
operations exert a significant impact on its sustainability,
this Report mainly focuses on the environmental and social
impacts brought by the Group’s property development
projects in Mainland China.

The Report mainly covers relevant information of the
Group from 1st January, 2017 to 31st December, 2017,
with a reference to information of previous years.

This Report has been prepared in accordance with the
“Environmental, Social and Governance Reporting Guide”
contained in Appendix 27 to the latest version of the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Poly Property values your inputs on our performances of
sustainability. If you have any comments and suggestions,
please send us an email at admin@polyhongkong.com.hk.
For more information on the corporate social
responsibilities (CSR) of Poly Property, please visit our
official website at http://www.polyhongkong.com.
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OUR VISION AND PHILOSOPHY

Development vision

The Group aspires to be a leading Chinese property
developer with a renowned brand backed by cultural
substance.

Mission
The Group is driven by a corporate spirit and fine tradition
that attaches importance to dedication,
integrity. Its developmental strategy advocates
professionalism, customer-orientation,

honesty and

market-orientation
and internationalism. It also strives to enhance the

architectural quality and commercial value of the
properties by instilling cultural substance into its property
projects. Ultimately, it aims to build a pleasant living
environment for its clients and create satisfactory returns

to its shareholders.

Operation philosophy
The Group is in pursuit of corporate excellence with
sustainable

trustworthy management, efficiency and

development.

Our strategy of sustainable development is based on four
key themes: civilisation inheritance, working together,
caring for employees, and protecting the environment.
Sustainable development is to ensure the long-term
clients and

success and win-win of our business,

communities. We build awareness for environmental
protection, occupational safety and social responsibility in
day-to-day operations and risk management, and work
closely with all stakeholders to promote corporate social

responsibility.
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CIVILISATION INHERITANCE
Cultural + Green Real Estate

Expertising in Cultural Real Estate,
Dedicating in Building 25 Cities

The Group’s business purpose — “Poly Brings You Joyful
Living” — fully embodies its philosophy and determination
to build cultural real estate and enrich the cultural life.
With this purpose in mind, the Group strives to ensure that
people can feel the perfect blend of culture and life in
every corner of its residential projects, business centre
projects, shopping malls,
transportation facilities, be

parks, club facilities and

it hardware or ambient

environment.

Incorporating Green Products into Property
Development, Becoming a Leading Cultural
Real Estate Enterprise

As a brand affiliated to one of the
enterprises in China, Poly Property has always focused on
the development of cultural real estate and insists on

largest cultural

injecting cultural substance into real estate, to promote
the development of Chinese cultural undertakings. Poly
Property is dedicated to becoming a cultural real estate
enterprise with green influence by exploring the extensive
and in-depth integration of green products and cultural
contents and hence laying a solid foundation for the green
building concept. The Group is committed to building
homes and serving clients with love, contributing to the
community, and serving millions of households, to lead
people’s way of life with properties that have cultural
substance and warm people’s lives with culture.
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SAFETY MANAGEMENT

Safety of Workers as Top Priority

As a leading property developer in China, the Group fully
understands the inherent risks of the industry and is
committed to minimising the risks. In order to fulfill the
Group’s supervision responsibility for safety production,
Poly Property will specify the responsibility main bodies
and establish a long-term mechanism for safety production,
to prevent and mitigate safe production accidents and
guarantee the life and property safety of all employees of
the Group and other people.

Pursuant to relevant PRC laws and regulations, the Group
has established the Measures for the Supervision and
Administration of Production Safety, which defines the
scope and contents of safe production responsibilities,
urges the Group and subordinate enterprises to define the
responsibility main body for safety production, and realise
implementation and

the synchronous planning,

development of safe production and enterprise
development. Such a supervision mechanism ensures that
the Group and subordinate enterprises supervise safe
production inputs, sort out hidden hazards and manage
emergent situations in accordance with established rules
The Hong Kong headquarter and

subsidiaries of the Group also formulated corresponding

and regulations.

occupational safety and health policies with reference to
regulations of local regulatory authorities, and strived to
improve the working environment of employees and the
safety management levels in line with the business needs
of the Group.

The Group also pays attention to safety production
education and training. The Group and subordinate
enterprises have formulated the rule only employees with
certificates may carry out corresponding jobs and the
system of training and appraisal, and actively develop
publicity materials for safe production education and
warning, in order to eliminate or reduce occupational
health and safety risks. This year, Poly Property performed
over 500 times of emergency drills and trainings, involving
around 14,000 employees.
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During the reporting period, the safety management
structure of Poly Property remained stable. All subsidiaries
have introduced safety supervising accountability at
different levels by further improving the system of “Being
responsible to the party and policies, one position duo
responsibilities, centralised supervision and management
"Five

and accountability” in accordance with the

Implementation and Five Accomplishments” requirement.
During the safety production meeting held in early 2017,
Poly Property and each of its subsidiaries had entered into
an undertaking of safe production liabilities, which stated
the safety goals and assessment measures for the year,
and prompted each of its subsidiaries to confirm key
responsibilities and to enhance of its safety awareness.
Each of its subsidiaries has gradually improved its safe
production responsibilities system, reasonably introduced
safe production responsibilities for every position and
entered into undertakings of safe production liabilities with
employees at different level, put the safe production
responsibilities into practice.

During the reporting period, the Group had no casualties
or direct economic and property losses caused by
production safety accidents.

Construction in Progress

The Group organised two full-fledged inspections on the
safety production of its construction in progress, involving
90 of its construction in progress, 62 contracting units, 50
supervision units, and more than 200 subcontractors and
covering a total of 543 square meters of construction area.
We had further improved the protection facilities for safe
production at each construction in progress. The safety
facilities and normalised management level at each
construction site had been further improved. We had set
up safety experience zones for 25 projects, accounting for
40% of the total number of inspected projects. We had
in 21
accounting for 34% of the total number of inspected

used integral climbing scaffolding projects,

projects. Fixation and instrumentalised protection facilities
were adopted in 55 projects, accounting for 89% of the
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total number of inspected projects. In 2017, 25 projects
under construction were awarded the “Safe and civilised
model construction site at city and provincial level”. The
Group has inspected, identified and handled 2,759 issues
in relation to safety threats or deficiencies in relation to
fire management, scaffold, formwork support, electricity
usage for construction, electronic equipment and work-at-
height operations of projects under construction. In 2017,
companies in each region had performed quarterly,
monthly and ad-hoc inspection for 326 times in total,
which had ensured all projects were fully under control, no
unregulated blind spots and achieved their expected

control targets.

Leasing Properties

For leased properties, property management headquarters
organised an annual full-scale safety production check
from 15th October to 3rd November, with an emphasis on
five dimensions: management agency and regulations,
equipment maintenance and safety protection, daily
inspection and hidden threat rectification, emergency
plans, and training and education. We had identified and
dealt with 217 issues or deficiencies, and the rectification
rate was 100%. Due to the diversity in the businesses of
our lessees and the inconsistency of safety awareness of
their staffs, each owner had strengthened the inspection
and supervision on its lessees and issued 123 rectification
notices to the lessees which had significant hidden safety
deficiencies. This had effectively enhanced the safety
management and prevention for commercial projects. In
2017, leased properties had performed 140 regular and ad
hoc safe production checks in total, which identified and
eliminated more than 600 potential deficiencies.

Residential Communities under
Management

In respect of residential communities under management,
property management headquarters have carried out an
inspection for a period of six months on safety production
management of sales offices under management of
subsidiaries, property projects and platform companies
from July to December. Inspection targets were 109
residential projects and 23 sales offices of ten platform
companies. 2,135 safety risks and deficiencies were
identified and handled in the and the

rectification rate was 100%.

inspection,
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Enhancement of Emergencies Management
Enhancement and Improvement of Handling

Capability
Starting from July of this year, typhoons, “Talas”, “Roke”,
“Hato”, “Pakhar” and “Mawar”, had landed on regions

including Hainan and Guangdong, bringing unsafe factors
and uncertainties to various projects in Guangdong,
Guangxi, Zhejiang and Hong Kong. During the period of
disastrous weather, each of property projects and property
management companies had kept track of weather
information in order to evacuate personnel in dangerous
areas in advance. Investigations were carried out in
advance to eliminate potential risks. Resources for typhoon
and flood prevention were stocked and incident
emergencies preparation had been completed in advance.
Dedicated personnel were arranged to carry out non-stop
on-site inspection in major locations so as to maintain
smooth communication at any time. With the effort of
management and employee at different levels, typhoon

and flooding season had passed without incidents.

In 2017,
organised 92 emergency rescue drills including collapse of

each developing project of Poly Property

scaffold and waling structure, fire and electric shock. Each
of the residential communities and operating properties
had conducted a total of over 500 drills including fire drill,
emergency escape, flooding and terror attack with over
14,000 participants.
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SUPPLY CHAIN MANAGEMENT

Centralised Procurement

In order to assure product quality, enhance brand image
and improve work efficiency, the Group has officially rolled
out centralised procurement for projects developed by
regional companies in 2010, and gradually optimises the
management rules, procedures, operational guides and
related management requirements for centralised
procurement through actual communication with regional
companies and with reference to actual situations of each
region. Open or invited tender is performed for each
procurement project based on the principles of openness,
and appropriate
The
implementation of centralised procurement in each region
is also incorporated into the scope of the Group's internal

audit.

fairness, impartiality and honesty,

suppliers are selected through full competition.

The Group has also established a transparent contract cost
management system and sound supervision mechanism to
ensure fair competition among suppliers, maintain
reasonable interests of various stakeholders, and enhance

the brand image and competitiveness of the Group.

In respect of procurement, all relevant personnel should
strictly abide by related regulations and corporate rules
and regulations on clean and conscientious procurement in
accordance with the Professional Codes of Conduct,
protect the Company’s business secrets,
property rights and know-how, strictly follow the principles

intellectual

of fairness and impartiality, and proactively reject any

improper benefits. Meanwhile, relevant personnel are
obliged to communicate the principles hereof to its
advisory agencies, suppliers and contractors, and attach
the Integrity Agreement as annex to the relevant contract.
The Group regularly publishes details of reporting channels
on its website or by posting an announcement, specifying
the address, telephone, email and other information for
whistle-blowing, to facilitate employees’ commenting or

providing feedback.
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In terms of tender for construction projects, the Group
protection measures
during construction, such as technical measures for noise

leans more toward environmental

reduction and environmental pollution reduction,
compliance with state-level laws, regulations and standards
on environmental protection, soil and water conservation
and pollution prevention enforced in the locality where the
project is located, and fulfillment of environmental and

ecological protection responsibilities.

All procurement-related personnel must comply with the
Professional Codes of Conduct, adhere to the honesty and
trustworthy principles, abide by professional ethical
standards, and carry out procurement, tender, contract and
other management tasks in an objective, impartial,
independent and scientific manner. All departments should
actively work with each other, promote full communication
and information sharing, and make full use of respective
professional knowledge and abilities to promote and
optimise the professional management and standardised

systems of the Company.

Quality Supervision

Poly Property is driven by a corporate spirit and fine
tradition that attaches importance to dedication, honesty
and integrity, and strives to enhance the architectural
quality and commercial values of the properties by
instilling cultural substance into its property projects, to
build a pleasant living environment for its clients. As a
result, the Group attaches great importance to quality
supervision measures and their execution. In addition to
the overall strength of suppliers, the Group also focuses on
the abilities of suppliers in terms of contract fulfillment.
The Engineering Contract Management Measures
promulgated by the Group dwells on the planning,
contract signing and fulfillment under its engineering
contract system, including on-site certification
management and engineering settlement. A series of
complete audit, certification and acceptance procedures

are conducted upon project completion, to ensure that
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each project has strictly followed requirements on
schedule, quality, safe and civilised construction, etc. as
In the

event that the project has quality issues or the contracting

specified in the contract and related documents.

unit has breached the contract during the contract
fulfillment process, relevant departments will explain the
In order to
standardise the management of the supply chain to suit
the Group’s sustainable development,

situation and handling opinions in detail.

the Group will
further strengthen communication and work together with
suppliers, to offer the best and most comfortable living
environment for our esteemed clients. Several rounds of
quality supervision guaranteed the products of Poly
Property are safe and harmless, and there are no product
recalls due to safety and health reasons.

RISK MANAGEMENT AND ENTERPRISE
GOVERNANCE

Internal Control

Headed by members of the Board, the Audit Committee
and the Risk Management Committee of Poly Property are
responsible for examining the Group's risk management
and internal audit system and regulations and carrying out
routine internal audits, in a bid to strengthen risk control
and optimise business structure of the Group. The two
committees strive to ensure the implementation of
effective internal control and the attainment of business
objectives and overall strategic objectives via the internal
control system within their respective powers. At the same
time, audit teams of the Group and subsidiaries should
fully understand the internal control environment and
system of audited units, and conduct thorough audits for
main businesses of the Group and subsidiaries in an
independent, objective and impartial manner.

Onsite audit mainly checks the implementation of various
regulations, their operational efficiency and effectiveness,
and completeness of compliance and progress documents
by means of substantive inspection, onsite inventory and
staff interviews. Audit evidences should be collected in
laws,

strict accordance with regulations and corporate

systems, to ensure their legitimacy and effectiveness.

Contents of onsite audits should include, without

limitations to, accounting, tender management, contract

management, sales management, human resources

management, and cost and fund management.
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Anti-corruption

Poly Property always pursues stringent anti-corruption
policy and safeguards interests of the Company by strictly
abiding by laws, regulations, industry conventions and
corporate rules and regulations, and adhering to the
principle of seeking truth from facts. The Group has
formed a clear set of supervision and reporting guides,
under which all units or individuals have the right to report
any violations of the Company or its departments.
Subsidiaries should set in place reasonable, feasible and
effective supervision and reporting channels based on
respective actual situations and appropriately protect the
whistleblower and keep his identity confidential. The Audit
Committee of the Group sets forth clear guides for the
acceptance scope, violation behavior, reporting channels,
handling procedures and information confidentiality of
whistle-blow incidents in accordance with related
management regulations, and is fully responsible for
handling whistle-blows and petitions of law or disciplinary

violations.

All relevant personnel should strictly abide by related
regulations and corporate rules and regulations on clean
and conscientious procurement in accordance with the
Professional Codes of Conduct, protect the Company's
business secrets, intellectual property rights and know-
how, strictly follow the principles of fairness and
impartiality, and reject any improper benefits. Meanwhile,
relevant personnel are obliged to communicate the
principles hereof to advisory agencies, suppliers and
contractors, and attach the Integrity Agreement as annex

to the contract.

The Group regularly publishes details of reporting channels
on its website or by posting an announcement, specifying
the address, telephone, email and other information for
whistle-blowing, to facilitate employees’ commenting or
providing feedback.

During the reporting period, the Group is not involved in
any corruption incidents.
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Non-disclosure Provisions

All personnel who have come into contact with technical
and business secrets of the Company and clients are
obliged to undertake confidentiality obligations, strictly
abide by the non-disclosure provisions of the Company,
and shall not disclose any of the Company’s confidential
internal information or business

information, important

secrets to any other unit or individual in any manner.

Working Together for Charity

—

Blue Charity

Driven by a corporate spirit and fine tradition that attaches
importance to dedication, honesty and integrity, Poly
Property insists on its corporate culture of building homes
for the people without neglecting corporate social
responsibilities. As such, we participate in community
charity by understanding the needs in various regions and
take practical actions to serve the public and fulfill

corporate responsibilities.

Poly Property Blue Charity, which serves as an overall
platform for all cultural and public welfare activities of the
Group, guides the subsidiaries to work together and
organise charitable activities in various regions of the
country, so that each subsidiary is able to provide the
most effective, beneficial and local support for the most
relevant issues of their respective locality. At the same
time, the Group actively encourages and calls on
subsidiaries, all employees, owners and club members of
Poly Property as well as the public to engage in various
community welfare initiatives to show care for more
people.
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With continuous efforts, Poly Property has established its
foothold in more than 20 Chinese cities and built Blue
Charity bases across the nation. Through cooperation
among different cities, the philosophy of Poly Property
Blue Charity has been propagated throughout the country.
The six Blue Charity operations, namely, Future Project,
Earth Project, Ribbon Project, Exceed Project, Care Project
and Tent Project, are utilised to pass on positive social
forces, deliver warmth to people, and change the future
with action. As a central enterprise with a high degree of
social responsibilities, Poly Property has over the years
been committed to the development of community welfare
by delivering warmth with love, gathering efforts with
action, and repaying the trust of owners and the general
public with continuous efforts. Currently, Ploy Property has
formed a series of large-scale cultural and public welfare
activities with brand characteristics.
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FUTURE FROJECT

Future Project: Care for Children

QOur children are the ones upon which the futures of our
society depend, so concern for the healthy growth of
children and youngsters is the core of our Blue Charity.
The Future Project is designed to build healthier and more
comfortable living and educational environment for
children and youngsters around the country with colourful
arts and caring activities, enhance their artistic and cultural

education, and bring them more warmth and care.
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In June this year, we provided fluorescent clothing for 440
students in Yantai Hi-tech Zone Third Experimental Primary
School so as to protect their outdoor safety. All
fluorescent clothing for this event were fully sponsored by
Poly Property in Yantai. Donation of fluorescent clothing
does not only create a safe outdoor environment for the
children, it also provide an opportunity for the students to
understand and comply with traffic rules. Since April 2014,
Poly Property in Yantai through the “Yantai Fluorescent for
Children”

fluorescent clothing.

campaign has donated a total of 70,000

In August, under the convocation of the Party branch of
Guangxi Poly Property Management Services, more than
100 people composed of Poly employees, owners and the
general public went to San Tan Village for the “Poly
Property Charity Initiative — Education Sponsorship for
Children in San Tan Village”. Education sponsorship has
been a consistent corporate culture event of Guangxi Poly
Property. The education sponsorship of the property
company to San Tan Village primary school has been

continued for six years. During such period, donations

including stationary and electronic teaching tools were
donated to the school and students, witnessing the growth
of aided students.
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This was not the first time for Poly Property participating
in the charity for Dongchuan District. Since 2014, in order
to assist poverty children in mountainous areas to finish
their studies, on behalf of the owners, employees and
Kunming Youth Development Foundation, the Poly Blue
Charity, relying on Poly Art Development Foundation, has
sponsored poverty students through the “Sponsor You to
College” project. The project has currently sponsored over
a hundred of poverty university students to step out of
mountainous areas. After the beginning of autumn, in
August, representatives of Poly Blue Charity visited Xiangbi
village of Tuobuka Town in Dongchuan District with gifts.
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19th
National Congress of the Communist Party, the Party of

In October, during the commencement of the

Poly Property Suzhou Company, together with Suzhou
Little Red Cap Volunteers Association, visited the social
welfare centre in Wuzhong District to accompany a dozen
of disabled children for an autumn outing, which was a
companion charity event with the theme of “Autumn
Outing with Care for Children”. During the event, the
volunteers and the children had an enjoyable time with lots
of conversations, laughter and singing. Participants divided
themselves in groups to take well care of every child and
brought an experience of happiness and pleasure to the
children.
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Earth Project: Environmental Protection
When the problem of earth pollution has been
aggravating along with social and economic development,
Governments around the world have responded to the
public and formulated corresponding measures. In
proactive fulfillment of its duty as a state-owned
enterprise, Poly Property has readily taken on the mission
of promoting environmental protection in the community
by dedicating to group-wide environmental works and
establishing the Earth Project. The Earth Project advocates
environmental protection in more than 20 regions where
the enterprises locate across the nation through promoting
environmental protection knowledge and putting
environmental protection into practice so as to contribute

to the betterment of Mother Earth.

In March, the beginning of spring has marked the season
of vitality and sowing. Committed to providing high quality
lifestyle of environmental protection, greenery and health
to its customers over the years, Guangdong Poly Property
held the “Sowing of Dreams in Spring” tree-planting event
after the launch of its brand. It promoted self-initiative and
participation of individuals to contribute to the
environmental protection.
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The second tree-planting event of “Greenery for Our
River” held by Guangxi Poly Property Group has actively
responded to the strategic project of “One-River-Two-
Banks” initiated by the government. Selecting Qingshan
Xiayongjiangwan as its venue, it was expected that the
large area of tree plantation can innovate the citizens. On
that day, around 10,000 people gathered along the river
bank to plant peach trees, decorating Yongjiang with
peach blossom and created a beautiful scenery for the
citizens.

After the tree-planting event, participants went to the
marketing centre to paint a scroll of hundred metres with
the theme of “One-River-Two-Banks”. With the assistance
of adults, the children have presented a beautiful scroll
painting to the public.

Trees are good friends of human. In March this year, in
response to the initiative of creating a beautiful
environment for Weihai, Poly Maple Valley launched a
special tree-planting event to make the city greener,
bringing a better living environment for the next

generation.
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Ribbon Project: Care for the Elderly
Honouring the aged is a traditional virtue of the Chinese
people that underlines the fundamental spirit of Ribbon
Project. Through Ribbon Project, Poly Property is actively
engaged in charitable campaigns for the elderly, calling for
all parties in the society to put their charity in practice by
showing respect for their senior members and rallying for
elderly services.

In January, Poly “Ribbon Project” made a visit to the
Jiangdong Yikang Elderly Home with children from the
Poly Artists Group and delivered gifts into the hands of
the elderly. The volunteers also held an entertaining and
enjoyable spring festival party. The event has carried out
successfully by bringing
Property wishes all elderly to be happy and healthy.

laughter to the elderly. Poly
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Care for Employees

Care for employee should be the top priority of any
enterprise, so Poly Property attaches great importance to
the health, growth, development and treatment of
employees as well as their relations to the Company. We
strive to provide all necessary support for employees so
that they could create a better future for clients and
communities together with the company.

As for recruitment, Poly Property intends to attract talent
all over the country to join the “Poly family”, helping them
to cultivate themselves in terms of both professional ethics
and characters, so that they could be equipped with the
“four characters” and four “spirits” and complete the
transition from growth to maturity and then to success. At
the same time, the Group supports and carries out various
exchange and care programs for all employees, regardless
of city, subsidiary and post.

“Four Characters”: Conscience, Sense of Responsibility,

Compassion, and Honesty
“Four Spirits”: Team Spirit, Scientific Spirit, Humanistic
Spirit, and Professional Spirit

In February, Poly Hubei Investments Co., Limited*, a
subsidiary of Poly Property, held the East Lake Greenway
Walking Activity of 2017 with the theme of “Walking
towards the Dream with the Poly Family”. A total of 115
employees from various departments joined the activity.
Through the participation in such walking activity,
employees were able to train their endurance and will
power, enjoy the beautiful scenery alone the East Lake
Greenway and develop the living concept of Green
Travelling with Low Carbon. Moreover, the activity also
facilitated the communication among employees to
enhance their cohesion and helped them to devote
themselves to the corporate operation with full enthusiasm
and passion.

* for identification only
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Photos of “Walking towards the Dream with the Poly Family”
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In August, Poly® 2017 Fuxian Lake International Half
Marathon was officially started in Moon Bay Wetland Park
in Chengjiang County in a sunny day. Nearly 10,000
athletes participated in this sports event and ran along the
superb landscape of Fuxian Lake in Chengjiang County.

Photos of “Walking towards the Dream with the Poly Family”
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Training and Development

In response to the evolving market environment and
challenges, Poly Property provides diversified and all-round
trainings for managers at all levels, professional
technicians and staff members in different forms to
improve their management standards, professionalism and
comprehensive abilities in order to improve the human
resources management and organisational efficiency in
pursuit of sustainable, stable and sound development of
the company.

During the reporting period, the Group organised a variety
of professional training programs. Poly Property
cooperated with professional training organisations such as
Shanghai Jiao Tong University, Bai Rui Real Estate
Auditorium and Gaodun Training Institute to organise
special training programs in the real estate industry.
Officers were selected to participate in the fourth training
session for managers of major state-owned enterprises by
the SASAC, training programs of PPP project assets
securitisation and operation of industrial investment funds,
training lectures at the Feature Town Industry Operation
Conference, and special human resources training session
of the Group. Poly Property also arranged systematic
financial personnel training, training session for the
members of disciplinary committee and various
professional training and exchange sessions in respect of
product management, marketing management, costs and
contracts, operation of the party committee and
disciplinary supervision.

Poly Property is committed to provide diversified career
development opportunities for its employees. Employees
are motivated and given opportunities to show their
talents under the appraisal and evaluation system and
education and training mechanism, with an aim to achieve
mutual growth of the employees and the company, and
enhance the personal and social values of the employees.
For career development, comprehensive management is
implemented for the career path of employees. Open
recruitment process is conducted for positions in regional
branches, and the “double channels” system for the
positions of management and specialised technicians to
promote multiple development opportunities for
employees and expand their career path, so as to
stimulate the vitality and motivation of employees for
higher organisational efficiency.

7% 3 8 =
REUTHEROTHRTMIE - RAIEXE
BRAKRARZEX 2 - 2 E
PEREAZREEAR BERMABMET
BHEMERKF BEXEMEEEN BT
ANEREEKFMARER REQAF
B RBE RBREZR-

HBERRN ARERRTEREXRIED -
HEBRABARE AGMEANEE SEE
BREFEXFIKBETAE ABRARFE
ETEEEBIED A2 NMEEZE T
HEEEERDXEBMAFHAEIN - PPP
HEEERESCRHEXREESEFEHEIML
BeENHEEXELERGHIN FERAAN
BEREBFINNEFHIEY  EBFRRANE
XZGMBEAEHEIE  LRBEEIlg R
EmElE EHEE KRASH EEHIFE &

LA B A ¥ MY 137 )| 2k 32 S
BRERSZTHREXEIRIRE -

RAINBEMRBIFRETRESEBREEREY
G BBERMEESIMAE T EHS - TEH
BMEETHER REERTENKE BR
BETIREREQRAKLLHA % HAER 8
EETNEFEEETEBE -EREERS
HEREIRFXAEEERE EEEARHR
MUAFABRE BUEREUMEERNEA
[EmEIHS BERBIZREER  THH
REBXERZH BREINENARS
M R 7T AR A RRE -



Growing Together

The Group is driven by a corporate spirit and fine tradition
that attaches importance to dedication, honesty and
integrity and prioritises the development of employees. It
attends to the needs of all 13,000 employees, and
provides good welfare and sound development and
training programs for them, in a hope to identify and

retain talents who will fight and grow with the Group.

In order to actively cope with the changing policy
environment and market competition, the Group strictly
abides by relevant labor laws and regulations, prevents the
employment of child or forced labor, and regularly reviews
and revises its HR policies, covering the remuneration,
trainings, working hours, leaves and holidays, career
prospects and other benefits. Detailed rules on its privacy
and confidentiality policies and measures are set to avoid
any leakage of information and protect commercial
confidentiality and client information. The Group also
regularly updates personal information of employees
including professional titles, academic backgrounds,

contact numbers, address of domicile, etc.

The Group provides welfare such as wedding, maternity
and paternity leaves, year-end bonuses, medical program,
retirement program and personal accident insurance for
employees. Moreover, to ensure its employees stay
healthy, the Group encourages employees to have physical
check-ups regularly, so that they would pay attention to

their health conditions.

In order to establish a multi-layered old-age assurance
system, Poly Property has implemented the enterprise
annuity program since 2012, which constitutes an integral
part of the company’s welfare system. The program takes
the retirement needs of employees into full account, under
which both the company and the employee contribute a
portion as annuity. Employees can choose whether to join
the program voluntarily, while the contributed annuity is
used for investment management. Pursuant to relevant
regulations, the annuity belongs to the employee himself
or his successors and can be withdrawn upon the
employee’s retirement, death, or settlement in another
country.
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The Group is convinced that fairness, honesty and integrity
are our important assets, so employees should defend the
good reputation of the Group. At the same time, the
Group also actively discourages clients from giving gifts or
employees from accepting gifts. For more information on
anti-corruption, please refer to the relevant section in this
Report.

The Group keeps a close eye on state and local policies,
laws and regulations, and strives to effectively guarantee
the welfare and health of employees.

As at 31st December, 2017, the Group had no violations of
employment rules and regulations that may severely
impact the development, performance and business of the
Group.
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Overview of the Group’s Employees AEEEIHR
Staff headcount (unit: person)
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Analysed by gender
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Location
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Age Female

FiR Z

Hong Kong >50 15 5
BB 41-50 11 8
31-40 8 9

<31 3 6

Shanghai >50 106 25
8 41-50 159 64
31-40 180 164

<31 99 111

Other locations >50 1,103 692
H b [@ 41-50 1,543 1,536
31-40 1,778 1,411

<31 2,079 2,051

PROTECTING THE ENVIRONMENT
TOGETHER

Environmental Protection

Climate change has become a common challenge for the
entire community. As a
enterprise, Poly Property is committed to working closely

international state-owned
with local governments, subsidiaries, suppliers and other
stakeholders to understand the habits of resource use, so
as to develop appropriate emission reduction targets and
corresponding measures. The ultimate purpose is to
mitigate greenhouse gas
environmental impacts, improve the quality of life in all

emissions and other

regions and further achieve the goal of sustainable
development.
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The Hong Kong and Shanghai headquarters of Poly
Property have made improvements in energy saving and
emission reduction. The specific measures include
replacing ordinary light bulbs with energy-saving ones,
regularly updating and maintaining heating and air
conditioning systems and equipment, and improving the
recycling of paper and other resources. In the Company's
business activities, few packaging materials are used.
Therefore, the use of packaging materials is not significant
and relevant information has not been disclosed. This year,
160 kg of waste paper was recycled. At the same time, the
Group also raises the environmental protection awareness

of employees through a variety of means.

During the reporting period, the electricity consumption,
gas consumption and greenhouse gas emission of the
Group as counted in partnership with third-party vendors

are as follows:
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Hong Kong HQ Shanghai HQ
EBHERAT LBADF
Emission (Company vehicle) By (ARAE)
Sox ety 234 g% 310 g%
NOx A& 9,219 g5 31,530 g7
PM BIFR T 679 g% 2,855 g2
Total greenhouse gas emission BERBAHHE(ARAE)
(Company vehicle)
co2 —E L 37,507 kg T3 49,846 kgT 5
CH4 ke 84 kgT 52 112 kgT 52
N20 —2t=" 5,447 kgT 72 7,241 kgT =
Scope 1 Direct greenhouse gas HENEEAERE
emission (Total direct greenhouse gas (EHAMERREARBAENE)
emission from diesel petrol) 43,039 kgT 5= 57,200 kgT 7=
Scope 2 Indirect greenhouse gas HEHERERE
emission (Total indirect greenhouse (REHABERERBEENE)
gas emission from electricity) 75,251 kg T 52 129,416 kg T =
Diesel petrol D 21,121 litre 2 7t 15,893 litre A 7+
Non-hazardous waste BEED 780 kg T = 11,440 kgT 7
Hazardous waste BEED NIL NIL £




RAEZEEAR AR
“ELFRE e kERRE

Hong Kong HQ

Shanghai HQ

BERAQTA LBART

Electricity consumption B8 95,255 kWh T K & 197,070 kWh F FL &
Gas consumption AR=E N/A i A 29 m3 325K
Water consumption RAXxE N/A 38 A N/A NiEHR

27

(without individual (without individual

water meter) water meter)

(& 98 K E%) (BB KER)
Measures to mitigate emission, ARBER IR R FTERER () LED lights (if
results achieved applicable)
K FALEDE
(tiEfm);

(i)  Power off the
devices when not in

use
EAEREREER
i
How hazardous waste & non- MAREEEEEY The non-hazardous waste is mainly office waste
hazardous waste are handled, MEZEEZEYLMEKRE and kitchen waste generated in canteen in

results achieved Shanghai that were handled by outsourced
professional parties. The Company encourages
electronic documentations, avoiding multi-
packaging materials and appreciation of food.

BEBERZNIERRPAZEEYN LEREZEFE
MNP EXEABERE - ARIRBEFILX
B RLZEREMHRZERY -

ERIERENEER  UEBABERER 17
SRERENEIKT  BITEERXHANGZE
FR -R/AEEIABEHRENZE  SEEK
REZREXMTBANEERERRE 2
KA RERABIRRDH REANREE
i BREETRNBAETIEENEK  HE
RERYNE BERICTRNEFEE &
BERBEE e BERERVERERE TAHE
BRBERERER MIERIRNKLREK
REEES -

The construction supervision is focused on the rectification
of hidden dangers, improvement of environmental
protection awareness, and practice of ecological-based
green development. To mitigate the impact of construction
on the environment, the Group strictly complies with
relevant standards and regulations promulgated by the
governments, and asks the general

contractors to explain

state and local

in detail the environmental
protection guides and specific measures to be adopted
during construction, including but not limited to reduction
of waste water, dust, and exhaust generated during
construction, noise and light pollution control, energy
saving and emission reduction measures, disposal measures
of solid wastes, reuse of non-renewable resources, and
protection measures for water and soil erosion along the
construction slopes.
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The Group implements actual control measures in
accordance with the construction plan of the general
contractor and requires the general contractor to revise
and improve the construction plan in a timely manner. The
control measures hereof are designed to ensure that the
general contractor takes appropriate control and mitigation
measures and sets up corresponding treatment systems, to
avoid the pollution of the construction site and ambient
environment by harmful substances, prevent potential
impacts on water quality or air, minimise the impacts of
the construction on production and living condition in
surrounding areas, and meet relevant requirements of the
state and local governments.

In addition, the Group also requires the general contractor
to use green materials, products and engineering
equipment that are enlisted in the catalogue of national
certified products, to ensure no harm is caused to human
body.

Green Real Estate

In response to the state’s call for green buildings and the
relevant strategic plans, Poly Property rolled out the green
property development strategy in 2012 based on its own
characteristics, existing conditions and market demands.
Poly Property also formulated the Green Building Star
Rating Measures Guideline in 2014 and determined its
product theme as “Green and Healthy Home"” in 2017. The
goal of the strategy is to incorporate green products into
property development so that Poly Property would
become a unique “Cultural Property + Green Property”
developer in China that pays attention to energy
conservation, emission reduction and other environmental
impacts in the course of new market explorations. With a
dedication to providing clients with comfortable, energy
efficient, people-oriented, high-tech, environmental friendly
and green cultural properties, the Group offers products to
clients that far exceed their expectations with the
integration of technology and culture as well as technology
and humanistic care. This creates superb values for clients
and the harmony of people and their living environment.
Poly Property strictly complies with relevant laws,
regulations and standards on energy conservation and
environmental protection, implements the green strategic
development goals and vigorously promotes energy
conservation and emission reduction tasks via
strengthened management. The Group adheres to
scientific, systematic and differentiated green property
guiding ideology and does its utmost to offer green
property options for clients.

AEBRBEAABNEIE  HATEREE
B WERBABRKEINTEEEIR
REtEl - ZEERRABLABHRIGEE K
B R EREE KAERERSG BR2A
EMESRIETLHMREFSBIRE  BEEHK
BRERNEEXE BUEISMEAELEE
MEFNTERERK  WimeBRMIM T K
FBERMREOHER-

SO AEEE ERQABDERELMREMAANM
HEORZERARER ITERES YARER
REEMBEAN  AEREHABEZTOMF -

mEhE

REGERBEFESCREEERONR G MEE
ME - RMEXRESSHHEMREREIAR
MERE AT —_FHEEZEFNEREN
HEWERRERE —T-HNFTRRIEE
(REREERFTEREEES) —FT—LF#
ERANEXRIGERERIEmETE - RAAE
HREMEERBBEANBE — EREERBA
XALHMERE - NFXATEBEN M E
+RBHMEIFER RAFTESNRE  BR
ENRERBEA R B HERREE - KREHNR
BEREPRMHEEE A1 Al RE B
HRENXEEE REEBHEXL &
BAXWRESKBLEFPHENER M
AEEFUMEFPEE AIEARBEEREN

FEE

RAMEXBREBTHEBEHENRFER AR
LRIEE ZESECRRERAG wcEE-
RAOEEERERBE T BEUAR B 8B F
bt ZB2ENREHERERR hF/EP
RHUREHEERE-



Scientific & 21t

e Develop green building and customise
technical strategy by taking customer
demands, market requirements,
economic costs, technical maturity,
customer acceptance and other factors
into full consideration

¢ MAZERBEPRTRAMNTHER &
BRA BRWKAE EFRAUESHE
= IR e R K E b B A Bl R RS

Systematic 8

e Form a set of systematic green building
practices through integrated design

e BBEAR K -—ERBRLNKER

EEBRARG

Differentiated = 21k

e Tap the core values of cultural real estate
and combine the advantages of cultural
real estate and green technologies to
differentiate the Group from other green
property development companies with
stronger cultural content of the brand

e BENHEZLEE XESHEHEE
Bl BEMGEMESETKRERLD
R OBREEERE XN

RAUBLEMERART | 29
T LEER R REARS

Ordinary property:
FEEE:

7~

{
{

Low-cost green technologies: Consider design in
terms of the building’s geographical location,
climate conditions and human environment, take
measures to highlight advantages and bypass
shortcomings, and maximise energy efficiency

BERAZERNER — HZENHELE  RIRHE
HRAXRFESEAREERT - RRERGREE
ERERERXHEARE

Medium-to high-end residential property:

PEREE:

Obtaining the national green building evaluation
certification: Improve the ratio of properties with
fine decorations and attain the Group’s green and
energy-saving goals

ERRRGEEET®HEN — BREEHREER
Pl BREHEAZESHER R

High-end residential property:
B {EE

Paying attention to high-quality, green, healthy and
energy-saving lifestyle: Adopt various green and
low-carbon technologies to improve indoor health,
provide clean indoor air, and achieve low energy
consumption

TESMESEREEENSHEEE - BRAZEAR

R RE  REBREEHNENESR  EERE T
FHEEERTEASEESE KRN

Hotels, office buildings, urban complexes and other
public buildings:
BE -RBFE HATSREREQAHEE:

Obtaining international green building certification:
Establish relevant databases that store the effects
and testing results of corresponding green and
energy-saving technologies and measures

EREBRESERERE — BUKCHRERITER
MR RO EBEERE
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Strategy of Green Development RERRERE

Poly Property was included in the “2017 China Green {R7| & 2 %2017 B 4 & # EE TOP50%5 £0)
Property TOP 50 Index” which determines the final list of IH&8E  -ZBEAHSKECEESHZECREEENR
top 50 enterprises upon data calculation and selection of REFE (=2 + = 2)FILEED - BREEAME R FH
enterprises that have obtained certifications including B #ETTHATMGRE LABRKEY  F=EE
Green Building Certification (two stars and three stars), & @ HEETEMNTOPS0M% « FELEES - R
LEED and BREEAM, taking into account votes from the  Fl|& ¥ % %235 -

Internet and rating of the judging panel. Poly Property was

ranked 23rd in the index.

o P i

ool ol ol L

Branding with a Green Theme mBTEFEeTE

Green buildings of Poly Property, characterised by their RABEMGZEEENEZERSHIGHLHMNE
energy saving and conservation features, provides people 7 ° A AR EE - FFENEEZTRH - £12
with healthy and comfortable living environment. In the BIRHELEENSK RANEEZEZDETREHN
face of increasing awareness on environmental protection (& FT W 20172 HEHNEREME EE — 4%
nowadays, Poly Property has duly performed its social @®#RER -

responsibilities as a stated-owned enterprise and has

launched a new product strategy under the theme of

“Green and Healthy Home"” in 2017.

Quantity
Existing Green Building Certifications of Poly Property RAEBEXBFRBEEIE HE
3-star national certification BR=ZERRE 2
2-star national certification BR_-ERRFE 14
1-star national certification BR—ERRE 19
U.S. LEED Gold certification EFLEED® R HF 1
Green building certification at provincial and municipal AR BETREERE 6

(directly under the central government) levels

\
/

p=[I13
=

Total 42




Shanghai Poly Greenland Plaza

The Shanghai Poly Greenland Plaza project is a high-end
commercial and office complex located in Changyang Road
in Yangpu District. The project has obtained the 2-star
Its design
focuses on various aspects such as land saving, outdoor
landscape, transportation and services,
protection and energy

national green building design certificate.

environment
saving. Apart from its
environmental protection and energy saving features, it

also offers an excellent office environment.

BABLEEARAT | 31
ST LERE e REARE

L R R A3 3t R 35
EERAEIGESER AEREERDIE -
RBBERBYE - ZABDNETEHR - 2R
ERERNATHEE - EHORL - DA ER
REF - RBERY  BREOESSEEERS
BRIREALMFE - EATIEABRERITOH

NIRIE o

Aerial photograph of the
Shanghai Poly
Greenland Plaza project
LB RA & ESEE
MAE=R

Shangdong Weihai Poly Maple Valley

The Poly Maple Valley project is a high-end residential
project located in Weihai, Shangdong. The project has
obtained the 2-star green building design
certificate. Its design focuses on various aspects such as

national

land saving, reasonable greenery and use of underground
spaces, prevention of light pollution, noise alleviation and
breezy and barrier free environment. Poly Maple Valley,
which highlights the product quality of Poly Property as a
central enterprise, is an exemplification of the local high-
end residential property.

Landscape photograph of
the Shangdong Weihai Poly
Maple Valley project
IRV R AL 418 B
=

WREBRAMALER

RUMEABERGRIIRRE  AEEBHE
BIEEA - BARBER _ERRCRER
HHEREE - ESONA L ARRESE
ARAML TR BeRSE BR - AR
S mERRHSTEERTE  PERLR
FMERER ZEOEHEENRIAH-




32

POLY PROPERTY GROUP CO., LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2017

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE g LERARE

Guiyang Poly Phoenix Bay

Poly Property continued its property development effort in
2017. Guiyang Poly Phoenix Bay was awarded the first
“Green Eco-community” certificate of Guizhou Province in
the “2017 National Energy Saving Promotion Week and
National Low-carbon Day Campaign of Guiyang City,

Guizhou Province”.

demy. Umes
RS NEER
&
o

T
anntsrixn-nans

H i.r.....'

415 wMEReELEsIE

» O EN EOC-COMMEINTY OF CRUCIHOU PRCINGE

Y, EeEnE

ﬁ%ﬁﬂﬁﬁ%
—LERNBEBER N ERBHRT
aﬂEMé% BHF T LFEHEE
ANZERREED] L EHRFELELE
BEMEEEMGEERLE I REEE -

RIS 201 75E5 10 0 AR Thili i 42
&7 [E 2 miFw,

FHERIES.

SEEE. AHERAW

AENE ENEANANER-ATANCGE
LER UL E S P LB

[ LB §

EREH: A FAR

LR L GLE DL PR
ZOoO—+tREN

The first “Green Eco-community” certificate of Guizhou Province

EMEERE

[eti ) RIREES

In the Poly Phoenix Bay project,
achieved breakthroughs in aspects including reclaimed
water,

Poly Property has

permeable ground surface and optical conductor

lighting system through specific research with a
combination of green building technologies and project
characteristic. Zone A, Zone F and Zone E of Phoenix Bay
have obtained 2-star green building design certificate

during 2016-2017.

We aim to mitigate greenhouse gas emissions and other
environmental impacts, improve the quality of life in all
regions and further achieve the good of sustainable
development.

Based on its successful development, Guizhou Poly
Property, based on its years of development and practical
experience, became a participating unit of the evaluation
criteria for green ecological communities in Guizhou
Province and made an
development of the green building industry in Guizhou.

Guizhou Poly Property fulfils its social responsibilities as a

important contribution to the

stated-owned enterprise in the development of the green
industry.

RAMBEERB - RAE X BB EENH
R RHECERERNEERERAHGEE
FERKMA EXKME  LERAEREANE
IR EERRE  HEE T~ RF
E-TLHEHRAESREEZAR - FR  ER—
ERRERERTEHRE -

BPBOBRLEERBOHERLEHMREY
E WEZHWENERLEE E—TERAF
BREMBER -

FHERE - RMNEXEMABIRESFRE
BEERLRERN AREMEREERTERTE
SEINSHREN RENGEREEXRRMY
HEZER ROBRETRAINEXER/RDLE
REEXTRENUEEREE-
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RAEZEEARAR]
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Real scene of the front door of Poly Phoenix Bay Cherry Blossom Avenue

(R A B2 & 7r 4!:7(L

Poly Property is committed to improving the development
of green properties and will strive to fully implement its
project initiatives and boost the development of green
properties through continuous promotion, investment in

research and development and launch of pilot projects.

Looking to the Future

Facing the future, Poly Property will adhere to the core
operation philosophy of "“Expertising in Cultural
Estate” with a focus on “culture, harmony, nature and high
end”. Driven by a corporate spirit and fine tradition that

Real

attaches importance to dedication, honesty and integrity,
the Group will make persistent efforts to enhance the
architectural value of the
properties. Ultimately, it aims to build a pleasant living
environment for its clients, shareholders and partners,

create satisfactory returns to its shareholders, and build a

quality and commercial

positive social image by shouldering corporate social
responsibilities and creating social values.

In an effort to brand with a green theme, we will work
closely with the local governments, suppliers and other
stakeholders to provide people with a eco-friendly, healthy
and comfortable environment.

f%%ng%ﬂ%Eif@iﬁzﬁimm SRE E A

CREBBRAFESELT R WERBEANME
E.?It%ﬁ FHCEREANER HEZEKH
ENERE

R R K

HRAAR RAIEBESEERTIEEXH
EIMOELEER  BRAIE - ME - 8
R-wmIBEL - ATRLEE - BIEBAIN
CERBUBNERES  TWEH  HFEARE
ENRENBEXEE REP BRERMAER
HEEXHNERRE AAELEEME
SEFERLSER" El@%ﬁ’ﬂi%iﬂ%°

BABATESERE  SEBTBA - HE
BMEMNEEE T B A E SAMRRR
R EERESFENEEEME -
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Safety Management

Safe production is the basis and foundation on which
business operations are unfolded. Without safety, all
operating results will be in vain. The Group will adhere to
the scientific concept and guiding principle of “people-
oriented and safe development”, further strengthen safety
awareness, and enhance the leadership of safe production
In addition,
supervision, accountability and rectification of safety tasks,

operations. the Group will intensify
and do its utmost to curb all kinds of safety incidents, so
as to create a sound safe production environment for the

stable and sustained operations of the Company.

Working Together for Charity

In response to the slogan of “Poly Brings You Joyful
Living” put forward this year, Poly Property will be firmly
footed in its main businesses and build “dynamic, healthy,
smart and cultural communities” from the four dimensions
of “innovation, cross-border, collaboration and
experiencing”. In order to highlight the humanistic and
cultural substances of Poly as a life and artistic expert, the
“Blue Charity” program will continue to carry out a variety
of community welfare activities, to make due efforts in the
construction of a harmonious and beautiful life for the

general public.

Care for Employees

Looking to the future, the Group will strive to improve the
education and training system for employees and
establishes a multi-layered, fully-covered training system
with different categories and forms as well as distinctive
characteristics. The system aims to fully tap into the
potential of employees and nurture talent in a continuous
manner, which will help guarantee the achievement of the
Group's goals.

Protecting the Environment Together

The main objective of green property is to boost green
building rating and to increase the ratio of decorated
properties, so as to obtain the Label under China's Green
Building Evaluation Standard.

ZE2ER

TEEETFERLERLE TEMNEARMBE
BELRE —UNEEEEHERT  A£H
BREZ2AEIUAAL Z2EEINRZ2E
SMIBBRA  E— SR LT 2R MR
TEEETENEE #E—FPRCERE BE
EE MALREBEIENE BRIBEHE
LTEEW BARBREEFELEERTY
EEIRE -

.
=
2B
ES

BFEHA
AEEERFESFRENIOERF  HERIO
S REHEUMAIE BR AR BRIOD
REE gRIEN TR BE4AR BE2H
B XMbit ] FM AR - ZEENLDE 2
RMAXXIEERE  RAERGE ] HEEFRR
EREANRGZERY BARTRERESN
EMMBEE  BMERBBH L -

BIEET

B2ANK EEERNEEETHHE RIS
2 BUFASBCEEANSER  HER -
SR 2BEMHEEIER FRS 2
MET B EEAST AEBREEBEREY
BRI A IRE -

RRHAR
BERENEER BB EERCRETRA
R EREELOIRERTEEE  ER
PGB RETESH -
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INDEX OF ENVIRONMENTAL, SOCIAL ERERZF(RE H£ERER
AND GOVERNANCE REPORTING GUIDE #H®4%EESIYWRA X
ISSUED BY HKEX

Environmental, Social and Governance ERBREREEMBERABICRIE -
Reporting Guide issued by Hong Kong HEREABERIIRATENS
Exchanges and Clearing Limited and Z&¥

references of this Report

KPI Description

Page/Notes

BREMER 5t B EX Y3

A. Environmental
RiR

Aspect A1: Emission General Disclosure

Information on the policies and compliance with relevant 25-28
laws and regulations that have a significant impact on the
issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste
EEAT - BERY) — MR EE
ERABERNMBEREBHEN MKELHHHES FELRES
BEYVNELASOBRRNETHETABEAZENHER
ERRROIEE R
KPI A1.1 The types of emissions and respective emissions data 26
732 4B BB RAL R EBERLAEERER
KPI A1.2 Greenhouse gas emissions in total 26
B A MIE1RAL.2 RERBESRE
KPI A1.3 Total hazardous waste produced and intensity 26
BB MR 1RAL3 MELBEREVEEREE
KPI A1.4 Total non-hazardous waste produced and intensity 26
BB B IRAL4 ELAEZERENRERTE
KPI A1.5 Description of measures to mitigate emissions and results 27
achieved
B8 A MIE1RALS st RVE BE R B M HE b R AT IS AR
KPI A1.6 Description of how hazardous and non-hazardous wastes 27

B S4B IR 1RALLG

are handled, reduction initiatives and results achieved
HlREEERBEEEYN I E BREELAENEER
s R
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KPI Description Page/Notes

BREERER a5t B Bl e

Aspect A2: Use of Resources General Disclosure
Policies on the efficient use of resources, including 25-28
energy, water and other raw materials

[EHEA2 : BIREH — MR
ERERER(BERIR K REMRME) B BUR

KPI A2.1 Direct and/or indirect energy consumption in total by type 26
and intensity

B 52 4B AR 1R A2.1 BREHEASHNERR SAHERREAREBEREE

KPI A2.2 Water consumption in total and intensity 27

B SRR IR 1RA2.2 BREKEREE

KPI A2.3 Description of energy use efficiency initiatives and results 25-28
achieved

B 52 A8 AR 1R A2.3 st B TR (2 B s At 8 R TS AR

KPI A2.4 Description of whether there is any issue in sourcing 25-28

water that is fit for purpose, water efficiency initiatives
and results achieved

BB I TRA2.4 SR EGE B KR £ R B E A R RE - DA R A AR E
Bl X PSR

KPI A2.5 Total packaging material used for finished products 26
B4 R B 1RA2.5 HEmAABEMHNEE

Aspect A3: The General Disclosure 25-28
Environmental and Natural Policies on minimising the issuer’s significant impact on

Resources the environment and natural resources

BHEA3 : REMRAEIR — MR EE

HMEZETAHRERRAEREXNEAZENBR

KPI A3.1 Description of the significant impacts of activities on the 25-28
environment and natural resources and the actions taken
to manage them

7 82 4R R IR A3 HEBEHEHRRERAAERNEAZEREHRNER
AT ENTH



KPI
BERENMIEE
B.Social

He

Aspect B1: Employment

EEB1: EE

KPI B1.1

BE$2 AR M I 1RB1.1
KPI B1.2

FA SR AR ARIR1EB1.2

Aspect B2: Health and Safety

EmB2: @FHELZZ

KPI B2.1
BE 2 4R K 15 1R B2.1

KPI B2.2
B §2 AR M 15 1R B2.2

KPI B2.3

B 58 48 M HE 1RB2.3

RAEZEEAR AR
“ELFRE e kERRE

Description

L

General Disclosure

Information on the policies and compliance and major
violation with relevant laws, regulations and rules relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunities, diversity and other benefits and welfare

— R

ERFHE@EE BEREAF TESHE KRE TS5
g ZRIEUREMFTERBNOBRRERETREEER
MREIZER] - AR BI KR Ol e & #

Total workforce by gender, functions, age group and
geographical region

RIS BREE  FRANIMEE S HES AR

Employee turnover by gender, functions, age group and
geographical region

mHR - BREE  FRANMERIDWEERKLL X

General Disclosure

Information on the policies and compliance and major
violation with relevant laws, regulations and rules relating
to the provision of a safe working environment and
protecting employees from occupational hazards
—REE
FRRULZEIEREMREBEEEREBELLENEE
NESTEBEZRBBAER R ERDOER

Number and rate of work-related fatalities

B T BB R 7 58 1 &9 A B % e 2K

Lost days due to work injury

BAIGEAIERR

Description of occupational health and safety measures
adopted, how they are implemented and monitored
ROLPTERAMBERERZ2HE  ARBERTERE
77E

Page/Notes
Bl ae

20-25

25

20-25

20-25
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KPI Description

Page/Notes

BREERER a5t B Bl e

Aspect B3: Development and General Disclosure

Training Policies on improving employees’ knowledge and skills for 20-25
discharging duties at work. Description of training
activities

[EEB3 : EEMIFI — M
EHRRABREBEITIEREN NS XM EUER o 15
SIE B

KPI B3.1 The percentage of employees trained by gender and —
functions

7 4 45 R 1R B3.1 RERREEEMNESHZIEEB S L

KPI B3.2 The average training hours completed per employee by —
gender and functions

5 48 W #51:B3.2 ZHRREEEMNE D  FHEETHIIE TR

Aspect B4: Labor Standards General Disclosure
Data on the policies and compliance and major violation 23-24
with relevant laws, regulations and rules relating to the
prevention of child and forced labor

[EEB4 - &g 4EA| —MRIXER
B IEEToab 8 TH R RETREEERBEE
Al ~ 13 Bl K 53 01 60 & ¥

KPI B4.1 Description of measures to review employment practices 23-24
to avoid child and forced labor

B 52 48 5 12 B4.1 i BEENMERAREE T RRH 4T

KPI B4.2 Description of steps taken to eliminate such practices —
when discovered

7 82 45 15 15 B4.2 M IR E R IE N B R B B 155 PT R A 25 B

Aspect B5: Supply Chain General Disclosure

Management Policies on managing environmental and social risks of the 9-11
supply chain

[BHEBS : HEHEEIE — R
EIRMHEENIERE Rt g R R BUR

KPI B5.1 Number of suppliers by geographical region —

7 §2 48 A5 132 B5.1 ZiwEE S HEREREE

KPI B5.2 Description of practices relating to engaging suppliers, 9-11
number of suppliers where the practices are being
implemented, how they are implemented and monitored

i 5 48 W #5 1% B5.2 M ERERMENES RERNTERENNEERS

BB URBEBAHNRITRERTE



KPI
HREERER

Aspect Bé6: Product
Responsibility

[EMEB6 : Em & E

KPI Bé6.1

B 52 48 A5 12 B6.1

KPI B6.2

8§ 45 WIB 1EB6.2
KPI B6.3

BH §2 4R M 15 12B6.3
KPI B6.4

B 5t 48 IR 1RB6.4

KPI B6.5

B8 52 48 W 15 17B6.5

RAEZEEAR AR
“ELFRE e kERRE

Description

L

General Disclosure

Information on the policies and compliance with relevant
laws and regulations that have a significant impact on the
issuer relating to health and safety, advertising, labeling
and privacy matters relating to products and services
provided and methods of redress

—REE

FHMRHEERMRENREELZE  BE SHLLES
HARBRIDENBRRRETHRTABEARZENIAH
ERRBOIONER

Percentage of total products sold or shipped subject to
recalls for safety and health reasons
EEXRCEXERARBRTRLZ2ERFREMMAL KN E
Pl g

Number of products and service related complaints
received and how they are dealt with

BERBAREMNRRGORFEE UREYE X

Description of practices relating to maintaining and
protecting intellectual property rights
fe it B R RIE A ERE R A BB

Description of quality assurance process and recall
procedures

Ml EEmTEiRiE REmMmBYERF

Description of consumer data protection and privacy
policies, how they are implemented and monitored

M EBEEARNRERLBER  AREERTRERA
bz

Page/Notes
Bl ae

11

10-11

13
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KPI Description Page/Notes

BREERER a5t B Bl e

Aspect B7: Anti-corruption General Disclosure
Information on the policies and compliance with relevant 12
laws and regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money
laundering

[EHEB7 : RE)S — MR
BRI $R BMFREEZENBERRETHETA
BERTVENHBEREAINER

KPI B7.1 Number of concluded legal cases regarding corrupt 12

practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases

B 42 4B IR 1R B7.1 RERPABBETAXERERLICEENTSTHAR
HH) BB M ARALAE

KPI B7.2 Description of preventive measures and whistle-blowing 12
procedures, how they are implemented and monitored

WA 2B IR 1RBT.2 Ry EE R BBEF  URBERRITRERT A

Aspect B8: Community General Disclosure

Investment Policies on community engagement to understand the 13-19

needs of the communities where the issuer operates and
to ensure its activities take into consideration the
communities’ interests

[EHEB8 : NRIRE —RIEE
EANNE2EREBEREEMT/NEFTEMBERELERE
e E R/ RN BR

KPI B8.1 Focus areas of contribution 13-19
8 12 45 A5 1£B8.1 EXIERHE
KPI B8.2 Resources contributed 13-19

7 2 48 M5 1288 .2 EEIBBEMEHAER



