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Environment

Embedding consideration to environment in design work

Saving energy at office

R IR B RGP MAHEARENZ R HREERE
Climate change Saving paper at office
RIREE B AR
Employment and labor Staff development Compliance to labor regulations
standards BT%RE HEFLENER

&1 B2 55 T#ERY :
Talent retention Health and safety
AT ER R 2
Equal opportunities Fair and competitive remuneration package
FEHE B8 K AEF N HH
Fair recruitment and promotional policies Reasonable working hours and holidays
AFHREREABER ST RREE &

Governance and community Anti-corruption

BaRitE k&R

Community investment

HREE

Service responsibility

BRFBEE

Quality improvement
o &
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CASE STUDY — GUIDE ON STREET ECOLOGY STRATEGY FOR HONG KONG

Street Tree Selection and Replacement Guide

Development Bureau of HKSAR Government commissioned us a study to formulate a
user-friendly and practical reference guide to select suitable tree species in different
common streetscape typologies for urban Hong Kong. It is specifically written to
target consultants and Hong Kong Government Works Departments involved in
street tree planting and replacement. The Guide is intended to support the Hong
Kong Biodiversity Strategy and Action Plan and the Hong Kong’s Climate Action Plan
2030+ and aims to be part of the short, medium and long-term street tree planting
and management program.

Methodology

An analysis and evaluation of current urban Hong Kong streetscape environment
was conducted through the overview of existing guidelines and ordinances, past
project experience, desktop analysis, comments and inputs from the landscape and
arboricultural industry, government departments and professional bodies. Data
gathered from over 698,000 trees of 554 different tree species from all over Hong
Kong was examined. It was discovered that the current Hong Kong streetscape is
dominated by a small range of commonly used tree species within a large pool of
lesser-used species.

Right Tree, Right Place, For Us

The principle of 'Right Tree, Right Place, For Us" was first conceptualized and
formulated in this study. It states that for an urban tree to be successful, the tree
species need to be suitable for the urban environment and Hong Kong climate, the
street and planting conditions need to be suitable for that tree species and that the
design function of the tree can be reached.

Under this principle, a total of 80 tree species was shortlisted for 7 common street
typologies to form the start of a living database for suitable urban street tree selection.
The end users are encouraged to select other tree species not shortlisted using the
same principle. Professional advice from landscape architects is recommended to be
sought in the initial planning and design stage to ensure site specific factors and the
surrounding green community is taken into consideration.
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Kwun Tong

Community
Green Station
T =

CASE STUDY — GREENING STATION SUSTAINABILITY DESIGN - KTCGS

Various energy efficient and sustainable features were adopted in the project, including:

sﬂ: § % !,, ] i. simplified, modular and off-site prefabricated building materials such as recycled
T K g i containers, bamboo, paver blocks, fixtures and signage made from recycled or
E READY@H : scrap materials;

the proposed Zero Irrigation System (a fully self-sustainable system developed
by the Hong Kong Housing Authority) for an approximately 32 m? planter which
eliminates the need of manual watering and portable water for planting. The
system consists of a reservoir at the bottom of the planter for collecting rainwater
and hydrating the planting soil through capillary action;

iii. the utilization of glass paver blocks constructed from recycled glass as a major
constituent in the production of concrete blocks;

iv. natural cross ventilation achieved through a series of windows and louvres
located on each side of the containers and the provision of ventilation fans. The
promotion of natural ventilation reduces the reliance on air conditioning;

the use of energy efficient light fittings such as T5 fluorescent tubes and LEDs; the
use of motion sensors to control lighting based on room occupancy.

ROID I — L UEFFEESEBRRET — GREBIE KTCGS
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SUPPLY CHAIN MANAGEMENT POLICY

We procure mostly travel-related services or sub-contracting professional services work. They
are all based in Hong Kong or Mainland China. We consider business ethics to be the major
supplier-related ESG risk. Our policy restricts our employees to obtain undeclared benefits from
suppliers. Any violation to our code is subject to disciplinary actions. If we identify any suppliers
who intended to engage in bribery or any unethical actions, we will terminate the relationship
immediately.

PRODUCT AND SERVICE RESPONSIBILITY POLICY

We offer comprehensive services from concept design to construction stage for both hard
and soft landscape works. Our clients include organizations, individuals and companies from
the public and private sector. They rely on our provision of professional design services to
improve the environmental, functional and visual aspects of their projects, quality control on
the implementation of projects, and provision of project management services. We implement
a quality management system accredited by ISO19001 standard, and take strict quality control
procedures across the lifecycle of our projects. To ensure quality of service, we emphasize on
how we communicate closely with our clients as to understand their needs thoroughly. Client
satisfaction is one of our quality performance indicators. Project directors take responsibility in
responding to client complaints and facilitate an open discussion to resolve problems, if any.
Client complaints are recorded and respective corrective actions will be planned.

In 2017, the Group was not aware of any non-compliance incidents or grievances that have a
significant impact on the Group in relation to the use of the Group’s products or services.

ANTI-CORRUPTION POLICY

We emphasis on the ethical standard that we must meet as professionals. It is one of the key
responsibilities of the Board to build and maintain an ethical culture, and ensure the Group
operates in a fair and just manner. It is our policy to restrict our employees to disclose client
information to any external parties without authorization. Employees are forbidden from
obtaining personal or indirect interest from clients, suppliers or other parties connected with
the Group through abuse of power. If any behavior of employees results in conflict of the
Group's interest, the concerned employee shall report the case and declare interest. In case of
any violation of the above rules, an employee will be subject to disciplinary action, and can
be prosecuted. Apart from regulating employee behaviour through a code of conduct, we
organized anti-corruption training for our employees based in Hong Kong regularly.

In 2017, there were no confirmed non-compliance incidents or grievances that have a significant
impact on the Group or its employees in relation to bribery, extortion, fraud and money
laundering.

Upholding
Professionalism
BTFEE
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DEVELOPMENT AND TRAINmG POLICY.

Development and training of employee is of utmost |mportance1___a__,_
professional service firm like us. Where it is an action to assuring serwc 4
quality, enhancing the professional competence of cukeHERIOyEes ame=e=
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ICY
ter of sustainability, we a
ironment, conserve resources ndle wastes properly as we oper.
operating sites are offices, and our operations do not involve significant pollution a
resources consuming activities. We understand our major environmental impact is the
use of paper and energy consumption.

EFFICIENT USE OF RESOURCES POLICY

The Group considers internal management approach is the most direct and effective
means to reduce our impact on the environment. We purchase paper which are
certified to have made of materials derived from sustainable source. Used paper will
be sent to third party for recycling. We encourage our employees to conserve energy,
such as reminding them to switch off unused lights and computers as they leave office.

Since our core business is to create sustainable environment through our planning
and design services, we will continue to research and develop innovative methods
an nology to reduce impact on environment, such as ‘Sponge City; Green
Inme, Urban Forest, Nature Conservation Area and also assist our clients to
offset carbon emission from their development and operation.

Besides, we promote to our suppliers and investors the importance of sustainability.
Our procurement policy favors products with a lower environmental footprint.

In 2017, there were no confirmed non-compliance incidents or grievances that have
a significant impact on the Group in relation to air and greenhouse gas emissions,
dischargesinto water and land, and generation of hazardous and non-hazardous waste.
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AR Th b Environmental data

Energy consumption g E:

Energy consumed by company vehicles (MWh) 2 RIS 8 A i BEFE (JK FLES )
7 Electricity consumed at offices (MWh) PREBSEFEIEFLE)

Total (MWh) Bt OKELE)

Energy intensity (MWh/employee) AR E KRR, A)

Carbon emission

Scope 1 05— (R RIE®BER)
(company vehicle emission) (tons CO2-€) (=& tirEE —m) 264

Scope 2 —(WAEBHEFE)

(electricity consumption) (tons COz-e) SUCIRE B —ME) 465.1
Scope 3 885 = (B TRITZIROTAED)

(employee business travel by flight) (tons COz-€) (=G L fre & —F) 284.4

Total (tons COx-e) st (— S kg & —Wg) 7759

ANGHRHER (— A IR E B — 1 A) 24

KAE
Kk FA & (W)

Water consumption (tons)
= - '

s —— —
—-— —

i35 58 B 1% 1 2017 2016
BREA(RT) 49749  6,1004
HARE (R T)



Partner Employer Award Z5F 51 2|

COMMUNITY INVESTMENT POLICY

We are committed to promoting development, cultivating talents and broadening
horizons in our young professionals. Our internship program has continued to
grow with our established partnerships from overseas universities and major local
institutes such as, Technological and Higher Education Institute of Hong Kong and
the University of Hong Kong. It provides a solid base for young professionals hoping
to kick-start their career in landscape architecture by offering an all-round on-the-
job learning starting from soft and hard landscape design and conceptual stage to
construction. In 2017, we have won the Partner Employer Award for our contribution
and dedication in our internship program.

Our chairman, Mr. Patrick Lau, also the founding chairman of Asian Habitat Society
and New Century Society, continues to improve city’s livability, present innovative
urban design and promote landscape architecture to the community and to other
professionals through seminars and conferences held in Hong Kong and overseas.
As one of the key members of the Hong Kong Institute of Landscape Architects, he
supported the establishment of more landscape architects posts in the Hong Kong
Government to promote landscape architecture on policy level. Our employees were
also encouraged to participate in the Institute’s activities and operations to widen
the exposure of different landscape architecture knowledge from all over the world.

Education is the premise of progress in every society. Our technical directors, Mr. Paul
Chan, Mr. Jason Chan and Mr. Ringo Lee are part-time lecturers in the Technological
and Higher Education Institute of Hong Kong.
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Aspects, General

Disclosures and KPls

B - —REBR

FARAERUER

General Disclosure

—RRIEE

KPI A1.1
FASHE IR IRAL

KPI A1.2
_ BREAIEIEAL

KPI'A1.3

FARAERIERA13

Descriptions

it

Information on:
(@) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to air and greenhouse
gas emissions, discharges into
water and land, and generation
of hazardous and non-hazardous
waste.

BRAERIMORZEREBYH - MK
REmpEs - EERBEER
%WE%%WI

ﬁ%;&
) BTHETAGEAZENN
BER KA E R

The types of emissions and
respective emissions data.

PR KRR BE R IR

Greenhouse gas emissions in total
and intensity.

BERBEIRERERE

Total hazardous waste produced and
intensity.

FELBERRNEERTE

Disclosed in
S2EEH

Environmental
protection

RIERE

Environmental
protection

BERE

Environmental
protection

REIRE

Not applicable
TiEA

Remarks
Tk

The Company engages in landscape
architectural consulting services. We do
not engaged in any activities that emit
substantial quantities of air and water
pollutants. Therefore we are not disclosing
this figure.

R2017FEARRTI RIS AL HEE5 52 SR
BRE  TERAENER K BENRGER -
BAMERE

The Company engages in landscape
architectural consulting services. We do not
engaged in any activities that discharge
substantial quantities of hazardous waste.
Therefore we are not disclosing this figure.
FR20176F BN A RIZE TS DAL (R BEI5 52 55 AR
ﬁﬁE’Kﬁﬁﬁéﬁ%%§%’&$¢

HIKEX DG Repo
Guide Index

(B - HEREA) HERS
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KPI'A1.4 Total non-hazardous waste produced

BIgaERIRiEAL 4 ondIntensity
FrEEmERE R R

Environmental
protection

R IRE

Paper is considered the most significant
waste discharged from our operation sites.

AEEXRBHELEZBERZN TR LM
K

KPI'A1.5 Description of measures to mitigate
RIS A=A 5 emissions and results achieved.
E[SROSATISY o~ .

18 L RE B R RO e S AR

Not applicable

e

Our company engages in landscape
architectural consulting services. We do
not engaged in any activities that emit
substantial quantities of air and water
pollutants. Therefore we are not disclosing
this figure.

R2017FEARA R T A LR B R 2 58 R
BRE  PFRBERMNEARRNER KK
PR BUTMERER

KPI'A1.6 Description of how hazardous and
RERAE WIEIZAL 6 non-hazardous wastes are handled,
h reduction initiatives and results
achieved.

WEEEERESERZYH
g;ﬁ& CREEEENEERME
(R

e[ S A s CoAe Ty T
£ - ', S - N e, Q;l S 2
General Disclosure Policies on the efficient use of

Environmental
protection

BERE

Environmental

EE 7B

Paper is considered the most significant
waste discharged from our operation sites.
We have arranged recycling service for-our
offices.

AEBEBHEL 2 BEERYEE QR
5K o AEBEE LY E=TERS R A=

| e resources, including energy, water protection
and other\ravv materials. B (R
BRERER(EIELIR  KRE
IR ) B BUR
KPI'A2.1 Direct and/or indirect energy Environmental
BRI S A EAD 1 consumption by type in total and protection
S PE ~ . . .
intensity. s ity B
RIBRE D EE R REEER
RHEEREE
KPI A2.2 Water consumption in total and Environmental
RSB AE RN I= A2 2 intensity. protection
BFEKEREE RIERE

KPI'A2.3 Description of energy use efficiency
BB IS EAD 3 initiatives and results achieved.
S BE i ~ o

Environmental
protection

BHRE
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KPI A2.4
BASEMIRIRA24

KPI A2.5
BASERMIRIRA2S

General Disclosure

—fRINEE

KPI A3.1
BABHE M IEIRAS

¥ General Disclosure

§ RINEE

Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved.

AN ESAOR FEHEHEE
VA RARF Rk g a8l R R

Total packaging material used for
finished products and with reference
to per unit produced.
SmAREMHNEE REE
EBffhE

FETR
d (et

1 Natural Resources =
= B .
VARG S

Policies on minimising the

issuer's significant impact on the
environment and natural resources.
AR P BB AR B IR E R R R BRI
RERZEHBR

Description of the significant impacts

of activities on the environment and

natural resources and the actions

taken to manage them.

Tl ST R E IR R RA B IR
FERBHEREEGHATZEN

Information on:
(@) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to compensation and
dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare.

HRAH BN N R E  BEREA

TERFE - (REA - FPHEHRE -

Zitft ~ REBGEAREMFER

R

(a) BR : &

(b) HEDERMRPINE R

Not applicable
T

Not applicable
TiEA

Promoting
sustainable

development of

cities
HEB)I T Y AT
FREE R

Promoting
sustainable

development of

cities
HEB)I T Y AT
FHEE

Developing
talents

AT EE

The Company engages in landscape
architectural consulting services. We do
not engaged in any activities that consume
substantial quantities of freshwater. We
consider this is not applicable to us.
20175 B AN B E TS AL B SR i SR AR
gﬁi'¥%t$ﬁ&ﬁ§%m'ﬂ$¢
=

The Company engages in landscape
architectural consulting services. We do not
produce products in substantial quantities
that require packaging. We consider this

is not applicable to us. We have instead
disclosed the quantities of paper consumed
and recycled.
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KPI B1.1
BASAEMIRIRBI.

KPI B1.2
BASHE M IEIRB1 2

[EmB2 : Bil!ﬁf%

1
A

Total workforce by gender,
employment type, age group and
geographical region.

IR - BIEER - FERAERNR
Wl &0 B B A EK

Employee turnover rate by gender,
age group and geographical region.

RIER - FhA R Rt E 2 H)
EERALLE

Aspec‘f‘BZ Health and Safey 'I

General D|sc|osure

—RIREE

KPI B2.1
BAS AR MIE1RB2.1

KPI B2.2
RASE M IE1RB2.2

KPI B2.3
RARE N IEIER2.3

General Disclosure

— AR

KPI B3.1
| BARIEMIEIRB3.T

KPI B3.2
BASA IR 1RB3.2

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of
training activities.

ﬁ%ﬁ%ﬂ%l% 7 LERE o) A

Developing
talents

AT #ER

Information on:

(@) the policies; and

(b) compliance with relevant laws
and regulations that have
a significant impact on the
issuer relating to providing a
safe working environment and

protecting employees from
occupational hazards.

BREHRZE TIERERRIES T
*%xﬂ&%\ﬂi$ﬂ’]
) R R
) HEERE KRR E R

Number and rate of work-related
fatalities.

BE) T /B 7 56 T ) A BUSR L 35

Lost days due to work injury

HATERATHERR

Description of occupational health
and safety measures adopted,
how they are implemented and
monitored.

L PTER A B R R i 22 2 4
i AR ARRBEIT MEER TR

Developing
talents

AT ERE

REBERMBR - #HAEFE S

The percentage of employees
trained by gender and employee
category.

RIERI R e E B RIE
ADL

The average training hours
completed per employee by gender
and employee category.

RIERI K (R B RERIE D -
B XDJ\IE”JIFt’]%%(

HMZFIEE

B4R

Major safety risks exposed by our employees
at work occurs at client construction sites.
For any employees who are required to

visit client construction sites, they receive
external safety training for permission

of entering construction sites. They are
required to observe the safety regulations at
client construction sites.

BENEREENEBEATIE - BT
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There was no reported case of work-related
fatalities in 2017.
A BRI S T T ERERET

There was no reported case of work-related
lost day incidents in 2017.
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Aspect B4: Labour Standards
[EEB4 : 55 T#RI

Information on:

General Disclosure Developing The Group is a professional service firm. We
— R (a) the policies; and talents mainly employ individuals who are at least
' AABR degree graduates, with solid work experience
(b) compliance with relevant laws or with professional qualifications. Our risk
and regulations that have a of engaging child labor and force labor
significant impact on the issuer is considered insignificant. This aspect
relating to preventing child and is considered immaterial and thus is not
forced labour. disclosed.
BRI IEE T e85 TH) RRAFMERBERBKE - T2ERASF
@ B R —TBE  TEERRELERIAL ©
g — RARRBAKRMAEHLRERETRA
(b) HEERRBAPINER S THIBSRIESE - SR ERE
KPI B4.1 Description of measures to review
BRI = R4 1 employment practices to avoid child
. e and forced labour.
Eip U e el il R R =y N i
TRghlsT
KPI B4.2 Description of steps taken to
BRI 45 A HE 12 R4 0 eliminate such practices when
i K discovered.
el 7 BB B AR 1B U PTERER Y 1T
D)
' Aspect
: [EmB5 :
LB General Disclosure Policies on managing environmental ~ Upholding
—ERE and social risks of the supply chain. professionalism
B EGERIRIE Rt @Rk RTEE

BUR

KPI B5.1
RRSAE A IE1RB5.1

Number of suppliers by geographical

region.

ZEE D e S e

KPI B5.2
SR AR B 1ZER5.2

Envirohmental, Sofp a
| Earthasiall rnulopqlf

Description of practices relating
to engaging suppliers, number of
suppliers where the practices are
being implemented, how they are
implemented and monitored.
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Aspect B6: Product Responsibility
[EfEB6 : EREE

General Disclosure

—RIEE

Information on:
(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to health and safety,
advertising, labelling and privacy
matters relating to products and
services provided and methods
of redress.

ﬁ@%kﬁémﬁ%ﬁmﬁEA
CBE - REREAERLE
%Eu&ﬁﬁﬁiﬂi

) B R
) ARRDE R R AR

Upholding
professionalism

BTFEE

Regarding marketing practices, we follow
the HKILA's Professional Code of Conduct
and confirm that any information presented
is factual, relevant, and neither misleading
nor discreditable to the profession.

BARTSHEERR  AEEZTEER
SR 2 PR - HRPTA T S HEE X M

FrIRERERE - BERYEKN

KPI B6.1
PSR IR 1RB6.

Percentage of total products sold or
shipped subject to recalls for safety
and health reasons.

EEREEXEREHT AR
2 HREEIEMmAMKHN A DL

We provide landscape architectural solutions
to client and do not provide any physical
products.

AEBIEAEPRHREREZENR X
TREEMEFEm

KPI B6.2
FAS AR IR 1RB6.2

Number of product and service
related complaints received and
how they are dealt with.

RN E f M RIS R AR B R 2A
R EHTTE

The Group provides landscape architectural
service. We measure our service quality by
client satisfaction.

AEETERFPREEFEETR - #
ﬁi%u%?ﬁ“fﬁﬁgééﬁi&h

" KPIB6.3
R A EIEB6.3

Description of practices relating to
observing and protecting intellectual
property rights.

?ﬁ{j,\nﬁ & N RIS RBEEG RN
B

Eﬁﬁ%i MIETRB6.4

Description of quality assurance
process and recall procedures.

S S R E B2 & E m B AR e

KPI'B6.5

. FARAEIEIRBE.S

Description of consumer data
protection and privacy policies,

how they are implemented and
monitored.
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Ase B7
BEB7 :

General Disclosure

—RIEE

KPI B7.1
RS AEMIRIRBY .

KPI B7.2
RS A IR 1RB7 2

Anti-corruption

Information on:
(@) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to bribery, extortion,
fraud and money laundering.

BRAPLLAREE - R - BGERA
B

) BR R
b) HEERRMROINEFR

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases.

RERANE PrEE B R EEE
HI B EAENESRARMGHEE
SEA

Description of preventive measures
and whistle-blowing procedures,
how they are implemented and
monitored.

WA SR BRIZRF - AR
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Aspect B8: Ctsmgwnlty, Investment

EmBS : ﬂEHE

General Disclosure

—RIEE

| KPIB8.1
A4 45 B AEBS. 1

| KPIB8.2
R A IEIEBS.2

Policies on community engagement
to understand the needs of the
communities where the issuer
operates and to ensure its activities
take into consideration the
communities’ interests.

RS ERMETRNBE - R
E%ﬂ“‘é@]‘\%fﬁiﬁﬂ £ YL

s

R

Focus areas of contribution (e.g.,
education, environmental concerns,
labour needs, health, culture, sport).

BIERER(IHE  REE
B BTHRK 25 - Xk -

2)-;5)

Resources contributed (e.g., money
or time) to the focus area.

EETEBMEBAER(INEE
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Upholding
professionalism

BTFEX

Promoting
development of
the profession
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