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VISION

To bring clean energy to the world as a
leading eco-development solutions provider
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MISSION

To build a green home, and let Panda smiles
around the world
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About
this Report
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This is the third Environmental, Social and Governance (“ESG")
Report of Panda Green, aiming to disclose Panda Green's
management approach and performance on environmental and
social aspects. The ESG report should be read in conjunction with
Panda Green's 2017 Annual Report (“Annual Report”). For the
corporate governance section, please refer to our Annual Report on
p.44 to 64.

Addressing material topics identified, this report is published in
both Chinese and English. In case of any conflicts between the two
versions, the English version shall prevail. The Board of Directors
confirms that they have reviewed and approved this report.

REPORTING GUIDELINE

This report was prepared in accordance with the Core option of
the Global Reporting Initiative's Sustainability Reporting Standards
("GRI Standards”), and in compliance with the ESG Reporting
Guide set out in Appendix 27 to the Rules Governing the Listing of
Securities on the Main Board of The Stock Exchange of Hong Kong
Limited ("HKEX").

REPORTING BOUNDARY AND PERIOD

This report covers the period from 1 January to 31 December 2017
("FY2017"). Unless otherwise stated, all cases and data disclosed
are collected from the Group and its associates/joint ventures.
During the year, a total of 33 solar power plants and one wind
power plant had been added to our reporting boundary due to
business expansion.
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You are welcome to download the feedback form at http://www.pandagreen.com/index.php/
list-24.html to submit your comments and ideas regarding the content and the information
delivered in this report, which will help us continuously improve our work.
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About
Panda Green
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Panda Green Energy Group Limited (the “Company”, “Panda
Green”, or “"We", collectively with its subsidiaries, the “Group”)
is principally engaged in development, investment, operation,
construction and management of solar power plants and other
renewable energy projects.

As a leading global eco-development solutions provider, Panda
Green is the first Hong Kong listed company to win the national
“Top Runner” project located at Datong, Shanxi, which was
successfully connected to grid in June 2017. And our second Panda
Power Plant successfully commenced operations in Guigang,
Guangxi, during the year, with a total installed
capacity of 60MW. As at the end of 2017, the
aggregate installed capacity of Panda Green
and its associates and joint ventures was
approximately 2,087.3MW.

Located at Guigang, Guangxi, our second Panda
Power Plant has a total installed capacity of
60MWV.
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KEY FACTS AND FIGURES FOR FY2017
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Revenue (Million RMB) EBITDA (Million RMB)
WA ANREEETT) EBITDA (AR BHET)

1,522 1,198

yoy &4 yoy ¥ F
+53% (20165 998) +41% (016 sag)

Aggregate Installed Donation (Thousands
Capacity (MW) B (ARETT)
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2,087 . +275% yoy & F

+62% 2/20(3/1?; 1,291) S

RI% - 1 STEIEHRS 2017
Environmental, Social and Governance Report 2017

R EREREEBRAR ([AAAE] - [F&
SAREl K IRM EREMBARGRER
[RGB ETEREANGREBEBUH R AL
BARERAENFAE RE K2 BRLE
I8 o

EREHELENERERERTRMAES
R GERERESUNPREILAKRRD
BR[ERE]IBENESE LMAGE %A
BER2017F6 AKX -FR  KMEZ
ERRH BN B EREE AERES
BEOKE -HZE
20174 K+ AR 3
Re HBER
AIREENER
BMBEKAE
#72,087.3 F »

Electricity Generation (MWh)
BEE JLRF)

2,115,253

yoy & 4F
+57% (016%: 1,345,830

RMB) Work-related Fatalities
ATIHT A

0

HE=F
800) for three consecutive years



Panda Green Energy Group Limited
REfi iR EEIREEBRAT

PROMOTING LOW-CARBON CLEAN ENERGY BT R EIR

A\
1,058 wn o

Emission of Soot Reduced
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700 Thousands Tons of E
Standard Coal Saved
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The total electricity
generation volume for 2017 is
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2,115,253 Wi
equivalent to:

HER
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Emission of
Sulfur Dioxide Reduced
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1 ,81 5 Thousands Tons of

Emission of Carbon Dioxide
Reduced
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1,175,000 99.2 wiions

Household's Electricity Trees Planted

Consumption in a Year TE1H 9,920 1215
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AWARDS AND RECOGNITIONS RIERRE
The Group has received a number of awards and recognitions in AEBR20I7TELELEAHBEIEIE QR
connection to its performance in environmental protection and HEEFERESERAE i

social responsibilities in 2017 some of which are listed below:

V4 A \
" The Company won the A
/@  "2017 China CSR Enterprise
Award"” of “2017 China CSR Award”,
’and Mr. Li, Alan, Chairman of the Board
l and CEO of the Group won the \
“2017 China CSR Leadership Award”

\
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The Company won A
’ the "ESG Report of the Year”,
“Best in ESG Awards”
Iand "“Best in Reporting Awards” (Small
Market Capitalisation)
presented by BDO, recognising its
outstanding sustainability initiatives
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” With its outstanding

’ performance in fulfilling its

social responsibilities, the Company
won “the Best Corporate Social

Responsibility Award in 2016" at the \

Hong Kong-Shenzhen Stock Connect

New Opportunities Summit Forum & 2016 ‘

“Golden Hong Kong Stock” Award
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CONTRIBUTING TO “BELT AND ROAD”
INITIATIVE

The “Belt and Road” (the “B&R") is a strategic initiative launched
by the People’'s Republic of China (“PRC") for enhancing
connectivity between China and the world, achieving mutual
benefits and deepening cultural exchange through infrastructure
projects. In response to the grand vision of the PRC government,
we strive to be one of the active contributors to this initiative by
offering affordable clean energy.

In May 2017 the “Panda Power Plant Project” was officially
incorporated into the Action Plan of the Advancement on the "“Belt
and Road” Initiative by the PRC government and the United Nations
Development Programme (“UNDP”). As laid out in the plan, the
project is now an essential contributor to China’s national strategy
as well as the realization of the United Nation's Sustainable
Development Goals (“SDGs"). We aspire to be the leader of
Chinese enterprises in embracing and achieving the SDGs through
partnerships and are planning to invite countries along the “B&R”
to pay on-site visits and explore the ideal models for developing
suitable renewable energy plants locally.
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COLLABORATING WITH UNDP

The Group co-organized the “Low-carbon development and

financing solutions — South-south cooperation” conference with
the UNDP to share its model of operating the “Panda Power
Plants”, and received positive response and strong interest from
participating countries in our project. We will continue to explore
opportunities for collaboration, providing clean and renewable
energy to not only countries along the “Belt and Road” but also to

other countries in the Global South.

Panda Green exerts itself as the vanguard of building partnerships
for promoting national and global sustainability initiatives. The
“Panda Power Plant Project” was launched jointly with the UNDP,

At the 2017 United Nations Climate Change Conference (COP23)
held in Bonn, Germany, we were honoured to be commissioned
by the United Nations (“UN") to design and build specialized
power plants for promoting the SDGs. The Group has confirmed
partnership with World Wide Fund for Nature and Shenzhen One
Planet Foundation in implementing the project. The proposed
power plant will have a capacity of 100MW, with a total area of

approximately 3,000 acres.
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OUR BUSINESS MODEL & R EBER

Understanding the creation of value T f# (% {& &l 4 89 18 =

KEY INPUTS T E&R A

Financial capital &4 & R

e Obtained through various channels including new shares
placement, issue of senior notes, medium-term notes,
corporate bonds, bank borrowings and finance lease.

s BBZEREES DREEHR BTEARE FHRR
AfESF RITERLBEES -

5

Manufactured capital £ E &R
e Property, plant and equipment of RMB15,567 million

o ME BWFENIRE BEARB15567HETT

Intellectual capital A& & R

e |ntellectual properties include patents, trademarks and
copyrights

e Experienced employees and managers from the power
industry

. SRER SEET BEERE
« KEBNTENEREEET

nﬂL

EAEB

10

Human capital A HE R +=

Full-time permanent employees: 51 employees in Hong Kong

and 408 employees in PRC

Site safety inspection and evaluation system

Safety hazards prevention measures implemented on various 0]

stages ranging from research, design, manufacture, operation AN
and maintenance 0 A

0
« 2BES:FBLILES RTHI08EES N N %
« BEREERIERG &
s R EE BERAEERONEOZZBERY N
i

Social and relationship capital 2B & &R \

e Qur stakeholders include employees, suppliers, business
partners, Photovoltaic Green-ecosystem Organization \
("PGO"), and governments, etc.

o HBMMFIRBEERERE HERN EBBH AAGELERE
1EEE ([PGO ) RBUF %

—@%@%

Natural capital B R &R

Water consumption: 1,118 tons in offices and 11,929 tons in
power plants
e Energy consumption in offices and power plants: 76,679 GJ

BKE: fb#/‘ﬂ 1180 K T uk11,929MF
PRAE iﬁﬁuﬁﬁi 76, 679¥JE&H
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OUR ACTIVITIES R&EE) OUTCOMES & & s R

e Profit attributable to shareholders of the Company : RMB153 million
® Basic earnings per share : RMB1.91 cents
¢ Diluted eamlngs pe| share : RMB1.59 cents

e Total number of on-grid solar and wind power plants: 65
¢ Total elecmcny generated approxmately 2,115,253 MWh

Total number of patents: 10

Entered into the New Material Technology Strategic Cooperation
Agreement with AVIC BIAM New Material to jointly develop and
research grapheme VCI anti-corrosion materials

LB B S A (R KRR EELE

g
LR

B Quantum of employee training: 4,979 ti
uantum of employee training: 4, person-times
The World's Work-related fatalities: 0

Leading Eco- Lost days due to work-related injury: 0
d I t Percentage of employees who received physical health checkup: 95%
eveiopmen S Obtained OHSAS 18001 occupational health and safety management

Solutions systems certification for our major solar power plants
Provider B T8 :4,979A K%

ﬁIJ - 95%
S OHSAS 18001 Bk %2 2

BOAE =

Established collaborative partnerships with the Government of the
Philippines, China Railway Construction Corporation Limited and the
People’s Government of Tibet Autonomous Region to accelerate green
energy layout along the "B&R" routes during 2017.
Panda Power Plant Project has been incorporated into the Action Plan of
the Advancement on the “Belt and Road” Initiative
72017 F BAEBRGFEEHAN FEREZRNERAAIEREEE
ARBRZZAEREGE MR [—F B EREERRARE-

(B EIRIEE | AN SR ERHEE [—F 8] ZR0OTHEED

Greenhouse gas emissions: 14,344 tCOze
Hazardous waste: 0.87 tons
Non-hazardous waste: 86.18 tons

Solar panels recycled: 14.59 tons
BEREEN 14344 M-St ES
BEEEY:0.87

MEREEY) :86.18 ME

5] W K F5 BE E AR < 14.59 R
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Letter
to Stakeholders
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Dear Stakeholders,

2017 continues to be a significant year for development of solar
power in China. China has been leading the world in installation
of new solar capacity and aggregate installed capacity for five and
three consecutive years respectively. We have contributed great
effort to this progress. The world's first Panda Power Plant located
at Datong, Shanxi has been connected to the grid and our second
Panda Power Plant successfully commenced operation in Guigang,
Guangxi, with a total installed capacity of 60MW. In conjunction
with our other acquisitions completed in 2017, our total installed
capacity rose to 2,087Z.3MW, a 62% increase yearon-year, making
us one of the leading companies in China’s clean energy industry.

Building on this, the Panda Power Plant project was formally
incorporated into the Action Plan of the Advancement of the “Belt
and Road” Initiative by the Government of the People’s Republic of
China and the United Nations Development Programme (“UNDP").
Leveraging on technological innovations, we are poised to expand
our Panda Power Plants along the “"B&R" routes. One of the
most important steps taken during the year to realise this is the
investment in a holding company in Tibet Autonomous Region which
owns development rights in hydropower, solar power and wind
power, showcasing power transmission from Tibet to Beijing and
other countries along the “B&R" routes.
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Internally, we have been embedding environmental and social
elements into our strategic decision-making process. During the
year, our efforts to combat desertification were continued. We
aim to select unused lands such as wastelands, deserts and coal-
mining subsidence areas for power plants and use water consumed
for cleaning panels to moisturise the surrounding areas. While our
energy and water consumption have increased due to additional of
34 power plants, we make sure the power plants have management
systems and initiatives in place to conserve resources, e.g. we have
adopted a waterless component cleaning robot to reduce water
usage. Our electricity consumption is less than 1% of the total
electricity we generate. Recognising the importance of creating
shared value, in 2017 we continued to promote and implement the
idea of “Photovoltaic ("PV") +", such as “PV + Agriculture” and
“PV + Fisheries”,

industries.

capitalising on the synergies across different

We recognise the importance of collaboration with other industry
players along the value chain. Photovoltaic Green-ecosystem
Organisation (“PGO"), where the Group is one of the leaders
and an active member, is the platform to lead the development
of the industry. This year, we cherished the establishment of the
Photovoltaic Green-ecosystem Cooperation Technical Committee by
China Society of Inspection and Quarantine which has significant
implications for setting of industry standards and enforcing industry
best practices. During the year, six industry standards on technical
specifications were drafted and published.

Competition for talent is stiff in our industry. We make sure we
continue to provide and maintain a safe and fair workplace, and a
work culture that values the development of our staff. Significant
resources have been put in for talent acquisition and retention by
enriching the talent pool and optimising career paths. Regarding
employees’ health and safety, zero occupational incidents were
recorded for three consecutive years and we will continue to
strengthen our occupational health and safety management system,
such as ensuring all employees will receive relevant safety training

according to their positions.
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Panda Green is committed to giving back to the communities where
we have operations. During the year, in addition to charity donations
to alleviate poverty in Yongren Prefecture, Yunnan, we have aligned
the goal of operating our core business and youth education,
launching the Youth Leadership Summer Camp for Climate Action.
Collaborating with the UNDP the camp aims to promote youth
innovation, foster future climate action leaders, and bring positive
change to the society.

To achieve what we are committed to do, we are fully aware that
we have to do it with the support of our stakeholders including
investors, employees, business partners, customers, government
agencies, etc. Our Environmental, Social and Governance (“ESG")
report is one of the platforms where we communicate our
sustainability performance to our stakeholders. Earlier this year, we
received accolades for the “"ESG Report of the Year” in the small-
cap category and the 2017 China "“Qutstanding Contribution on Belt
and Road” Award. We are honoured to have been recognised in
these ways as they tell us that we are on the right track.

We will not stop here. Now that the the National People’s Congress
of the People’s Republic of China has written the goal of ecological
civilisation into the national constitution, our strategic plan is
to align our core business with the goal of offering affordable
and clean energy to the world, one of the 17 UN's Sustainable
Development Goals, simply because we believe there is no plan
B to combat climate change. On behalf of the Board and the
Management, | would like to thank all our staff, partners and the
wider community along this sustainability journey and look forward
to your continuous support.
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Li, Alan
Chairman, Chief Executive Officer
Panda Green Energy Group Limited
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Sustainability
Management Approach

ofsfEsEERE R

The burgeoning sustainable energy
industry is the one that drives
transformational change in our society.
The heart of our sustainability approach
is, therefore, to place stakeholder
engagement on the highest pedestal.
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At Panda Green, sustainability is managed by our ESG Reporting
team which consists of representatives from various departments
of the Group. The team reports to our CEO who oversees ESG
matters. We have implemented an integrated system — Quality,
Environmental and Occupational Safety Management System
("QEMS"), to manage relevant sustainability issues, according to
the international standards of ISO 9001:2015 Quality Management
System, I1ISO 14001:2015 Environmental Management System and
OHSAS 18001:2007 Occupational Health and Safety Management
System. During the year, 17 power plants owned by the Group
and its associates have attained QEMS accreditation. We target to
expand the implementation of QEMS in all power plants, ensuring
our businesses maintain high product and service quality as well as
environmental and social responsibility.

MATERIALITY ASSESSMENT

During the materiality review in 2017 we conducted a materiality
assessment through an online survey administered to 43
respondents from both internal and external stakeholder groups.
We then revisited our materiality matrix to examine whether the
identified topics remained relevant to our business and those of
our key stakeholder groups. We adopted the four step approach as
listed below:

e Adopted a systematic e Assessed sustainability

process to determine
sustainability topics

BRER R AL RIS B TE Al #%
B R

Identified 29 relevant
sustainability topics in the
GRI Standards and HKEX
ESG Reporting Guide

B Rl 29E GRIFE 43 b B 32 Y
GRIE g RERMEE
31 ZABRHEMERE

topics in terms of their
influence on decisions and
the significance of topics’
impacts
?ﬁE%%%%’T}J%%ﬁE’J%; N EE
HROEANZET A FE
lig=3-

Ranked sustainability
topics in four levels, with
Level | indicating topics
that are most material to
the Group

BRI REEZEES AEEE
KB —BIARHASEEM
EEREANEE
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Identification Prioritization Validation and Review
E5 B EERRE

e Validated findings internally
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e |dentified deviations for
improvement in future
reporting cycles
A ER - AR KRR E
HA1S DA B
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The process revealed that most identified topics were still relevant

and ranked in Level | and Il. The material topics and their external

impact location are listed below:

Material Topics

Corresponding Section

ZmRREUR - KA D ERAER AR X5
RE-BRARE_BR-BEMNZHEREIN
MEENERITIWT

External Impact Location

BEM®
1. Environmental compliance
RIBAR

HESH
Environmental Sustainability
RIBAI B R

IREEHR
Suppliers
HEn

2. Green product

Environmental Sustainability;
Operational Excellence

Customers, Business Partners

% EEm RIRA AR B EBREH
EHEE

3.  Employee communication Talent Development -
REER AT B & -

4. Greenhouse gas (“GHG") Environmental Sustainability Suppliers
emissions
BEREER ([GHG ) REAFEER HER

5. Energy consumption Environmental Sustainability Suppliers
BEIRERE REUHEER Y]

6. Product health & safety Operational Excellence Customers
EmERET S SHEE e

7. Employment compliance Talent Development Suppliers
REEGR AT ER HER

8. Business ethics Anti-corruption -
EEER k&R =




REH B

x

HRAZHEAETGER

Influence on Stakeholder Assessment and Decision

OUR MATERIALITY MATRIX

E-EBRX
Level Il

BE=ZEBXRX
Level lll

EHER
Level IV

HEE RERMENEAEE

Significance of Economic, Environmental, and Social Impacts

The findings of the materiality assessment have been plotted in
the materiality matrix based on their significance of impacts to the
Group, and against their influence on stakeholders’ assessment and
decision.

A few new topics — energy consumption, product health and safety,
employment compliance, and business — have emerged from this
year's assessment. Economic value generated and distributed and
diversity & equal opportunity are now rated in Level lll, lower in
significance compared to their previous rankings.

RI% - BTEaRE 2017
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BPWEEHER

e Environmental compliance ® IRIE A
e Green products ° RBE R
®* Employee communication
e Carbon emissions

e Energy consumption

e Product health & safety

¢ Employment compliance
e Business ethics

o BETRUB#E
s EmMmBERELE
o ERAR
e FEBR

o S E R

e Training & development

e Occupational health o B
and safety B R

e Anti-discrimination o RIFAR

e Equal pay o [ T [F B

e Talent management e ANATEE

e Product compliance s EMAR

e Supply chain management e f i 5 & 32

e Air emissions o BER BN

Level Ill £=/8X
o FTEEMD I

e Economic value generated

and distributed B (EE
e Diversity & equal o Zon{b il
opportunity e TE
e \Wastewater o FEX

e Ecological conservation

e Data privacy
e Human rights

o A REIRE
o AR
LN

e Environmental expenditure o IR{RIEA

e Community engagement
e Customer satisfaction

e QOligopoly

o ff[R 26
c EFMEE
o FEAT 5 B

Level IV 554 B}

e \Waste management o EYER
* Raw materials o R
e Water consumption o FK

BEEUFEEREREEHASREFENE
EURHEBNERBEEFGERRRZEER

AEZF AP BEBAHRZE - ELIRER
EmEEEALE  RBEGRKES FELM
DEMNEEEERZTILREKEFERIA
EZER BEEUBREAHERRE-
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OUR RESPONSE TO STAKEHOLDER ElIEFZEEENETHEES
CONCERNS AND UN’S SDGs BAFEZRAE

Panda Green, as a leading eco-development solutions provider, ERBEBELANERERB R RMEER &
acts proactively to support sustainable development. By gradually FERDBROEEIRBIREER KRE
incorporating SDGs into our business strategies, we have been BB IFEEREEEMAEBERE 2 &
striving to align our responses to stakeholders with the relevant I 7 1w ) 2 #8845 A9 [2) fE B2 AR A ] 5
SDGs. BERBEE-SL-

Stakeholder Corresponding
Groups Key Topics and Concerns Our Response in 2017 SDGs' aligned

FEEBEAR  HREERBEIEE 20175 EI & HE-BNIRARREER

Employees ¢ Employment Compliance e Foster an environment of open communication GENDER "] REDUCED
& EEAR by providing incentives for staff to make Bl e
e Employee Communication suggestions
‘. EEER HBESRUES 2ERKARRERR
ﬂ ¢ Talent Management ¢ Provide a working environment free from ”
R Gender equality  Reduced inequalities
ATER harassment and discrimination e R EE
o Training & Development RETHRE THBHTERR
EIRER o Ensure both male and female employees are
¢ Occupational Health and Safety treated equally
("OHS") BRELEETEHE
BEERATS o Actively retain female staff by providing
(IBERrEER2]) maternity leave as there is a 100% retun rate T LT
BBREEREEESZHER REBEMNL economic growth
EAB100% BEIENLESR

o (Celebrated the International Women's Day with
our female staff. All female staff in Hong Kong
received gifts and those in mainland China
enjoyed a half-day statutory holiday
B EELARENERE LS - MEREEL
RUEEEOGEREY MRPRAESLILE
BZH¥RETRE

e Nurture talent through training point
requirements
BEIED EXERAL

¢ Launched an online learning platform, providing
more than 170 courses to all our staff
EHEREETa A2BESREMT0ERE

o Total OHS training hours increased almost 8
times
BERREZZEIESEEMENG

¢ Recorded zero accident for three consecutive
years

EE-FRENRE

! Sustainable Development Goals ("SDGs”) is a set of 17 universal goals adopted by the United Nations to balance the three dimensions of
sustainable development: the economic, social and environmental, aiming to promote prosperity while addressing social issues such as gender
equality, quality education and protecting the planet through tackling climate change.

' UREERAG((UREERAG)DHAEATELE HERRE=AFANTHELRMEBNITELRER SRRELKNABERL
TS ZEHESHEMERBRRYRRELRELIR-
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Stakeholder Corresponding
Groups Key Topics and Concerns Our Response in 2017 SDGs' aligned

NEEEEAR  HREEREEIER 20175 & HE-HNIRERRER

Environmental e Ecological Conservation ¢ Communicate closely with the local

NGOs FEERE government, and prioritizes wastelands, deserts

f=HEAEIIENZE o Carbon and Other Air Emissions and coal mining subsidence areas during the

BRAS Bix R E A KRR site selection progress, aiming to help restore

e Energy and Water Consumption the eco-system and reverse land degradation ] ]
hY SRRAKATE KBS BRTEEMEFEIRE UEEEE oy arn

i DEREENIANE  EEEHREEER
FRBE LR

¢ Launched first water surface floating power
plant to reduce reliance on land resources
BRE—EKEZEA BN DE TR
G

¢ Conducted an innovative pilot project to adopt a
waterless component cleaning robot
ETEFHBER RAEKEEREA

e Pioneer into innovative modalities that
integrate the photovoltaic industry with local
developments such as fisheries and agriculture
BRaE SR TEEEnER (AR
RE)EEE

¢ The Quality, Environmental and Occupational
Safety Management System of the Company
and 17 power plants were certified as
conforming the standards of 1ISO 9001,
ISO 14001 and OHSAS 18001
ARAIRITBEUNES RERBERR
Z2EERADEISO 9001 +1S0 14001 &
OHSAS 18001 Z £ £ F

Customers e Green Product ¢ Play actively in research and development to
EFE BEEM continue to offer advanced products e.g. New
e Environmental Compliance Material Technology Strategic Cooperation
BEaR Agreement
\\‘ ¢ Product Health & Safety BET BRI R EER - WA AR
\“ ERREARS BA TR SRR
e Customer Satisfaction ¢ Expand the “Panda Power Plant” project, y
EPmEE introducing clean energy by building solar
power plants along the “Belt and Road”
countries

BRIEESN] FE BRRUAGRELRKE
BEERaIA-F R EEHAR

¢ Expanded the provision of renewable energy to
wind power and hydropower
1 7] 75 A B R A £ 0B R 2 L B Sk B

e Met performance expectations in terms of
service quality, supply capacity, price, grid
stability, and safety indicated by the annual
customer satisfaction survey
FEEFPMEERAGET AMERKES HE
g B ERBREMRZEZAENKREE
H
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Stakeholder
Groups

AR E AR

Photovoltaic
Green-ecosystem
Organization
(“PGO")
kRBEEREHE
a8 (TeGcol)

ped

Key Topics and Concerns

BREERBIER

Green Product

BEEM

Environmental Expenditure
BREA

GHG Emissions
BERBHRN

Our Response in 2017
20175 B B

e Became the chairman of the Photovoltaic
Green-ecosystem Cooperation Technical
Committee of the China Society of Inspection
and Quarantine ("CSIQPTC")
EARATERRRESZE R RGBEREER
(RMEES (228 )NEREN

¢ |[nitiated and organized the members of
CSIQPTC to draft, approve and publish six
industry standards on technical specifications
FRIVEREZENTNEEMTHRLE BT
MBMHSETERMHRE

e Held our First Photovoltaic Operation and
Maintenance Personnel Competition, allowing
exchange of best practices across partners
BMBTERERRERARRE AFEERH

i EH

Corresponding
SDGs! aligned

HE-HNIRERRER

Partnerships for
the goals
RERZEERM
(KB E

Suppliers
HER

$e

Supply Chain Management
HERER
Environmental Compliance
BEAH

¢ Ongoing supplier assessments encourage
continuous improvement — over 80% of the
assessed suppliers achieved grade B or above
this year
FEEITNRERTREERETHTE BB
80% 48 AT i ) B I AR F 2 BIBAR LI |

¢ Enabled suppliers to gain better understanding
of our business by conducting 7 training
sessions and one on-site tour
REATREIEER—REMER SHERE
TRAMNER

Partnerships for
the goals
RERRELRM
ke BIE

Community
HE

nﬁn

Community Investment
HREE

Economic Value Generated and
Distributed
MEENARMNEEERE
Ecological Conservation
HRERE

¢ Partnered with UNDP to host the Youth
Leadership Summer Camp for Climate
Action, aiming to promote youth education on
combating climate change
ERABRESABSERR [BRRARARS
PEMIELE BERSIFRERNRAREEL
WA

e (enerated renewable energy to offset the
carbon emissions emanating from burning of

fossil fuels
EATBERR BB CRIEE SN
B

¢ Donated RMB3 million — almost four times of
that in 2016
BEARKIEEL-2016F M5

13 R

B

Climate action

RIRTTH

Affordable and

clean energy
A

0t F
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Stakeholder Corresponding
Groups Key Topics and Concerns Our Response in 2017 SDGs' aligned

T A B E AR BREEREIEE 20175 A HE-BNTRERRAR

Investors e Operational Excellence ¢ Panda Power Plant Project has been
REE FHEE incorporated into the Action Plan of the
¢ Compliance Advancement on the "Belt and Road" Initiative
w & by the Government of the PRC and the UNDP
o Business Ethics BREBUEERMATERN RS EREEE
EEI FBO (BR[—B—BIRROTDHED  ooeie oo
¢ |eading-edge technology to monitor and EEIENSELER

analyze plant data - piloted enhancements to
our smart cloud systems
ERRAMEUBBENRRRT-—HEEZRA#
T8CE

¢ Conducted employee training on anti-bribery
FEABRBRNE IR
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Environmental
Sustainability

IRIGOlRiEsE e

Striving to build a green
community by providing
affordable and clean

energy, we aim to achieve
this by reversing land
degradation, minimizing land
use, and taking the lead in
environmental stewardship.

FMEOINEE T E T hiR{E -
i) T ih iR FH B 75 98 2 B IR 1R 1w o
ZNENRBHFEOHLE RHOISIE
B REERNBIR



PROVIDING CLEAN ENERGY

As at 31 December 2017 the Group and its associates/joint
ventures owned 65 on-grid solar and wind power plants, with 34
power plants added during the year. The total installed capacity has
increased by approximately 62% as compared to 2016, amounting
to 2,087.3MW (2016: 1,291.4MW) while the annual electricity
generation has increased by approximately 57% to 2,115,253MWh
(2016: 1,345,830MWh).

The electricity generated from our power plants is sufficient to
supply one-year electricity usage for approximately 1,175 thousand
households. By generating electricity from renewable energy
sources, we significantly reduce the environmental impacts arising
from consumption of traditional fossil fuel, which helps combat
climate change. The table below shows the positive environmental
impacts by photovoltaic and wind power electricity generation.

RBI% - S8TEiaRE 2017
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®

RAFRBER
R

M2017F 1283180 AEE & HEE
AEPERBSRED AN AGREESIR
[B BB FRFIEIAEE I R ER
B 20165 18 IN4162% %£2,087.3JK F (2016
F:1,291.4)KE) - MEEBEESLIMNLIS5T %
Z£2,115,253JK FLBF (20164F : 1,345,830k &
) o

BMOEHEEETMANNISERPERME
ERENENER - BBRUBERREE &K
MAERDEFEEREARBEREELEN
T2 BPEHREE  TRIRBEBNENK

B

BHERANBEYUBEERNIAYE-

Total Electricity Generation (MWh)
wEEs (KEE)

34,939

485,046

859,730 1,345,830 2,115,253

Approximately equivalent to:

REBER :

Standard Coal Saved (tons)

B AR (WE) 11,530

160,065

283,725 444,124 700,000

Carbon Dioxide Emission Reduced (tons)

A — SR BERR (WR) 29,978

416,169

737,684 1,154,722 1,815,000

Sulfur Dioxide Emission Reduced (tons)

A — SALHRHE R (ME) 290

4,026

7,136 11,170 17,557

Nitrogen Oxide Emission Reduced (tons)

AR P BERR (HE) 269

3,735

6,620 10,363 16,287

Soot Emission Reduced (tons)

Rl I BB R (M)

243

430 673 1,058

S, R &
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CARE FOR LAND t # BA1R

We aim to combat desertification, reverse land degradation BRI REEEFEMBEH W LR Z
and minimize biodiversity loss in locations where we have B MBIERBLEYZENBFEL -
operations.

To minimize negative impact on the environment, we believe BERNDBIVEHREZENEETE RMRAAEE
that cautious site selection is of paramount importance. We are BEUNLAETZ - BMBM ORI ITEEE
committed to strengthening our leading industry position while i BARERERMESNEEMTHEH L
taking care of land use of our construction and operation sites. For HWEA - S SEEEFARRRZET G
every project, we conduct an environmental impact assessment N IE B B HEBRRENTE RERE
to assess the projects’ impact on its surroundings and ensure the FEFE 4 AR 45 B ©

corresponding mitigation measures are implemented.

We prioritize unused lands for our projects. Some of the power RPN BEEEERFHEL I - BB ERE

plants are built on wastelands, deserts and coal mining subsidence Fodh R R IERETIAR o B AR R AR
areas. In case the use of relatively valuable land such as farmland MM EREE &R L BB D
or woodland is unavoidable, we strive to maintain the original HHERGHE W EM TR ESER LUK
landscape and closely communicate with the local government to TEHRMNERETE -

fulfil the local agricultural and forestry requirements.

Floating Power Plant to Save Land Use

ERXRFNFub AT i{RA

The 100MW water surface floating power plant in Huainan, Auhui, is the first water surface floating plant of
the Group. During the construction process, we fully utilized the grid resources in coal mining subsidence
area and the unused water surface. Compared to the traditional solar power plant, it reduces the use of land
resources and evaporation of water surface which is helpful to inhibit algal reproduction. We believe this can be
a demonstration unit for future water surface floating power plant projects.

REEANIOKRKERFIAERARAEEATFEAKERIAEH -REREBET BRMAXSFNBRBELEENE
BEREARBRAMKEHRE LEGAGEEEAL ERD T LHEROERRKERE  BRRNGHRENE
TE o BAPIARME E AT AR R AR ROKENRF B UEIR B AR E ©
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Prevention and control plan of sandification

VR =D S

Striving to reverse land degradation, we are committed to BB NFE LR B ORERMD
combating sandification and desertification at our power plants. BUE I LD E R BE - BB LREET
With the installation of low-standing and high-standing sand KRB NP EE R AP BB R
barriers, we effectively prevent sandification. The use of water for ER AT LA E B E MR - B RN R i
cleaning panels can moisturise the surrounding areas, which is B8 o

helpful for rehabilitation of these sandy desertified lands.

Integrating the local industry’s development along with photovoltaic FREEMEEEREAXKERBLES
development, the Group has been pioneering in innovative EEBUEIMR+BEIR KRR S
modalities such as “Photovoltaic + Agriculture” and “Photovoltaic BIETE R E(RIRE LA AR EHF A
+ Fisheries”, maximizing utilization of land resources which is TiER EEEF -

mutually beneficial.

. ok -&
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SCTTJSDEY “Photovoltaic + Grape Integrated Project”— 0.2MW Solar Power Plant in Turpan, Xinjiang

il [AXEMEE | - FEMHEH2KEABREEY

In the third quarter of 2017, the Grape-Photovoltaics Integrated Project of the Group, located at Turpan, Xinjiang,
successfully connected to the grid and obtained approval in the national level appraisal. The grape scaffolding
was retrofitted for solar power generation. By leveraging the reasonable density arrangement of photovoltaic
panels and control of the light receiving surface area of the vineyard, the project enhanced the environment for
the grapes, and facilitated the growth of grape vines in the hot seasons.

017 E=FE KAEEETuAMELEFH
MHEXERMIBE KA WESERRE
R TERAGERS ZHEBHEEMEE
ITBE - ZBEEFNAAENARIRGERE
THIXKRIR THEEZAEE RS TEEE
RHER ARSAZTHEEENERES -




ENVIRONMENTAL MANAGEMENT

As we continue to expand our operations, we will step up our

efforts to mitigate the environmental impacts.

We actively monitor and manage business operations by
implementing an Environmental Management System (“EMS") in
accordance with the international standard ISO 14001. With strict
monitoring of environmental performance, the Group was not aware
of any material non-compliance of laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas emissions, discharge into water and land, and generation of
hazardous and non-hazardous waste.

The Group is committed to identifying the environmental factors in
its business activities, products and services, ensuring all material
environmental factors are properly managed and monitored. Each
department is obligated to identify environmental factors related to
its functions.

By considering internal and external
environmental factors, regulatory

SRR RULEES
R R R A T

requirements, stakeholders’
expectation, etc, we establish
management targets and monitoring
measures to control the Group's
environmental performance. “Power
Plant Project Construction Service
Control Procedure” and "“Project
Construction Monitoring and
Measurement Control Procedure”

are implemented to manage the
environmental performance in the
construction sites by inspections, facility monitoring, statistical
analysis and other applicable methods. For the identified
environmental factors, depending on the risk assessment, we
adopt elimination, substitution, operations guidelines, designated
procedures and other feasible measures to minimize the potential
environmental hazards. To ensure traceability of monitoring and
measurement records, all records are kept properly, adhering to the
“Document Management Control Procedure”.

RBI% - S8TEiaRE 2017
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RIRERE

BERIMEBHIFEARER BIISMADE
HEBRDREZE -

BMBERERFTEBEBEIZEISO 14001873
BEBEBR([EMS ) BRERREBER
EiE BPRRERRERR  RNEBW A
BEAMEAEEAEREXE WAERE
BRER R EREIEM - MK R T BT
REEBEREEBRENMNEREZREZREF
(G

AEEHNRBAEERHES & am kR
MRREAR BRMEEARFEEARGSIZ
ZEERER - SEFPIEA BB EE

BEEHAMIRERE-

BPEBERER
MRINBRER

ER- |
B =i EMNEE
ERANRNREARAT EEVEBEBIEZ
MBS iR AR

B A B R IR IR

T =B AEEEE
. w [ByhIEE TR

AR 7 12 2
MTHEBETE

A5 AR 2 4% H 12
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Responsibility of departments

MPIRE

Project Construction
Command
Centre

HERREES D

Engineering
Department

TEH

Safety Production
Department

REEEL

“Emergency Preparedness and Response Control Procedure”
is in place to address emergency events such as environmental
accidents happening in the offices, construction sites and power
plant operation and maintenance sites. We have established an
emergency plan which identifies potential accidents, specifies the
person in charge, identifies the equipment required, and sets up
related control measures, investigation and handling methods.

XLX XX

|i|‘||p

AII-! l l

AEERE [EEFMERZHIRF] AR
EIEBEZFENG fIORAE BRETHREI
BIIREEHBENREER - RMACHTE
ESBREBURBEESTH HEAREA E
FEFTT R - B AR AR B IE - HERE
BITE

Hil
mam 4



Resources Consumption
Energy Consumption

Energy consumption includes the usage of electricity, gas and
fuel oil in offices and power plants. In 2017 the total energy
consumption? was 76,679 Gigajoules (“GJ"), comprising
20,013,284 kWh of electricity usage (94% of total energy
consumption), combustion of 4,865 cubic meters of natural
gas, 133,187 litres of gasoline and 5,506 litres of diesel. Energy
intensity® was 36.3 GJ per gigawatt hour (“GWh") electricity
generated.

Since the number of power plants increased by 34 during the year,
electricity consumption rose substantially. Our electricity usage is
equivalent to approximately 0.95% of the total electricity generated
by the Group’s power plants.

In 2017, our total greenhouse gas (“GHG") emissions* amounted
to 14,344 tons of carbon dioxide equivalent (“tCO2e"), of which,
direct emissions (Scope 1) and indirect emissions (Scope 2)° were
379 tCO2e and 13,964 tCO2e respectively. Emission intensity was

RBI% - S8TEiaRE 2017
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EiRHEFE

BE IR H FE
EREEBRERAZELREUHFEANS -
MRR KBRS e 20175 - LR A HFEB2A
76,679 T KEH ([FTHREHF]) BIEH
T £20,013,284F B ((hee R @ EEE
B94% ) » MR K PR |4,86537 5 K« J5 A
133,187 2 F+ BA F2 46 505,506 A Ft © BB )R 38 &3
BETKER ([THREE])BEEE36.3TK
FEE-

A 2 AR A B Uk 80 BUE I8 N341E - F ik A
BEREABELA-RMANAEERERNAE
BB EEESMNL0.95% °

R2017F  BAN@EERE (EEFE])
P ER14344 — At E s EPEE
Per (BE—) RHEHR (BE =)D 8 A
379ME — @ LTk & = 13,9648 — ALk &

B -HYHRERE THKREEES 6.8
“EALHRE 8 o N E BRI A T R R
BB EMANRE R EREEERE -

computed as 6.8 tCOz2e per GWh electricity generated. The Group
takes feasible measures to reduce the energy usage which help
mitigate GHG emissions. Please refer to section of 'Resources

Conservation’ for details. HEBR2BBREAN] HES-
\
N ¢ . . .
- - Energy Intensity ﬂ GHG Emissions Intensity
- = N Nele b P
N T e S C
40.0 %ﬂ 8.0
o 0 D s
2 %:E 30.0 % E 6.0
S Sip 28.5 5 S5
g o 8 2%
25" 200 gw'a @ 40
= = e
Sty ogH
© O M O {uﬂl
DL o I
O - # 100 c 3 20
SR S w
GO o “ﬁ
0.0 = 0.0
2017 2016 = 2017 2016
2 The total energy consumption composed of the fuel consumption within the organization from non-renewable sources and is
computed based on the conversion factors of China Energy Statistical Yearbook.
RERAEHRERABANNIEA BAERRNMREDERER - WRES EERAFT FENSIRERBCETAE -
s The energy intensity is computed using electricity generated as the organization-specific metric (the denominator) since the Group's

major business is electricity generation from renewable sources.

HRARENEIREBREEANBLEER S EERREREALEENERERENEASEERE(DE) -

4 COz2, CH4, N20 are included in the calculation. The global warming potential rates are based on GHG Protocol. The emission factors
of electricity in Hong Kong is based on the source from HK Electric, while the emission factors of electricity in PRC is based on the
publication from National Development and Reform Commission.

—afbix T —EEZAEAATE - 2HBRCEZ2BAZTREZERR SENENHNEBKEBEREBEE  FEANME N
HEBEKBERARERAKNEZEGRMAER -

5 The computation of GHG emissions arising from the purchased electricity of Tibet Grid is based on the emission factor of China
Southern Power Grid due to unavailable emission factor of Tibet Grid.

HAARERRAANERAY AR ERBEEEEELNRAERBHNREDRETEE T BN AR HE -
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To propel the development of China’s carbon trading market, the
Group has actively participated in Chinese Certified Emission
Reduction (“CCER") program with three of its projects entered into
the emission reduction verification phase and another 17 projects
entered into project validation phase. Our CCER credited emission
reductions will be traded on the Shenzhen Emissions Exchange.
For oversea projects, the Group will continue conducting research
and investigating, exploring the possibilities for Clean Development
Mechanism project.

Water Consumption

Water is sourced from the mains supply. During the year, the Group
did not have any issue in sourcing water that is fit for the purpose.
The major water consumption consists of office water usage and
cleaning water for solar panels. We consumed 1,118 tons of water
in offices and 11,929 tons of water in power plants, representing
a decline of 2% and increase of 137% in water consumption in
offices and power plants respectively, compared to 2016. The
increase in water consumption in power plants was mainly due to

new power plants included in 2017

K& E

&=

Water Intensity

REEPERZIZITEHNEE AEEER
2EPBIZEREE ([CCERI)ER - A
“EEBEARFELARE 58+ @
HEEABEFTERE -RMECCERZER
BHEERRN RN ERZMEE - BINE
BAE AEBEGEELETEERRAS &K
REREREHITERE OAIITIE-

7k &R FE

KERFERAEERB T B KK RAREF
JE 762 [ I 5 A {A] M B AR KR | RO RE o
FTEAKERERATAKRELENGES
AR K e BAFVEFREIRH R ERKE,11808 &
B Ui K 211,929 - 18 & R ER20165F #F &
ERBHAKED RIR 2% KIEHN137% °
Bk AKEMNIGINEBE2017F 5 AFT Bk
e

8.0

Tons per
Gwh electricity generated
WS TRREEREE
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Resources Conservation BREHN

Energy Saving BRI BEIR

At Datong power plant, we have adopted the latest technology such EAKH 5k B AP B BR AN SR ) B a0 E R
as thin film and monocrystalline silicon technology, electric panel NGB BERERENS  IRAEE
steering technology, etc., which enhance power generation and $ﬂ KRN LA BB D BEIRIBFE ©

transmission efficiency and reduce energy loss.

To optimise electricity consumption of the Group, we regularly AREEASEREE  BMTHRE RLA
conduct inspections and record electricity usage. We have adopted BEE - RMEANSEEEUETEREE -

various measures to manage the use of electricity. For example, all m-2EEEENRIALEREBEABE X
employees are required to turn off their computers and monitors at BRF -RMEeREBE 2R BEmEENT
the end of the work day. Prior to holiday, we turn off all operational R (fﬁ?#ﬁ%\gkﬁ) Ji/xﬁﬂﬁﬁﬁ%ﬁﬁéfu
equipment, unless it is necessary to operate, in order to minimize AE BEERAXELEARBBEH -FA-
the use of energy. ldle operation of electrical equipment and $%EE?F’Q‘&EIEHEJ@K*”%@EIE'E&?E?F
electric heating equipment is strictly forbidden. During the year, the EMHEMNE

Group did not measure the electricity saved since no large-scale
energy reduction project was implemented.

In procurement of equipment, the Group gives priority to equipment REEZER ASBELEERBLER
with advanced technology and low energy consumption. In case M REEFENEE - WERMNE AR EBER
our existing equipment has high energy consumption, we gradually Ba BMeESEKERESR-

phase out that model.

Water Saving BT A K EJR

We regularly conduct inspections of water supply pipes in order TP EHmEfKEB AR RIRAK 1IN K
to prevent water leakage. Besides, we maintain monthly record MRFRAKEMN AL MEREFEHA

of water consumption and in case of abnormal water usage, we KE BMEETHEWRDHRIEK - B2
investigate and suggest remedial measures. To raise water saving SHEMEEMEKER  RMETHEIIN A
awareness of our employees, we conduct training to introduce BK A AR TE e - i R SR ED S R B B
water saving knowledge and related measures. Through a reward BIEEEKER - EL 2007F P RENE
system, our employees are motivated to implement water saving RKERR EFERD2% - RIETRS &
measures. As a result, 2% of total water consumed in the offices MR TiEER TR WEEAKEMEEH
was reduced in 2017 compared to the previous year. At the FA7KBETE ©

construction sites, depending on the construction process, we turn
off the water tap if no water consumption is required.

Paper Saving AR

To prevent excessive use of paper in office, we record monthly ABERAZTAEAR BMCLES KK
paper consumption to spot any abnormal usage and take corrective SHEEAEAEAEEFEAIB R REIAE
measures. Employees are encouraged to use both sides of paper B o T MIEENE B S m B4R (MR E SRR

except for confidential documents, recycle the used paper by 57|\) BEBRRAETHRERRL U - HPIIRE
recycling bins and disseminate information by electronic means. EFARAEREANUSEEZHRK
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Effluent and Waste Management
Waste Management

The Group has adopted a systematic approach for waste
management. Hazardous waste in relation to the Group's operation
mainly consists of waste circuit boards, waste oil, waste batteries,
toner cartridges, ink cartridges, ribbons, and fluorescent lamp
tubes. The Group generated 0.87 tons of hazardous waste,
consisting of 0.21 tons of waste circuit boards and 0.66 tons of
waste oil. Total non-hazardous waste generated, including living
wastes, construction waste, waste packaging cartons and waste
parts, etc., was 86.18 tons, of which 23.40 tons was recyclable
and 62.78 tons was non-recyclable, with an increase of 56%
and 49% respectively compared to that of 2016. All wastes are
clearly labelled and stored separately according to the categories.
Designated departments inspect the waste storage on a weekly
basis to ensure the surroundings are not contaminated. Qualified
waste collection specialists are appointed to handle our waste. For
waste that has significant environmental impacts, such as scrapped
solar panels, they are handled only by certified parties approved by

our environmental department.

Exploring the potential value of waste battery, we have set up a
battery recycling bin to foster the recycling culture in the Group.
We also trade old toner cartridges and ink cartridges with new
ones. Old solar panels are sent back to manufacturers for recycling.
During the vyear, all our scrapped solar panels were recycled,

amounting to 14.59 tons.

Waste circuit board

JEEREBER

FKREBEYER
BEYEE

Scrapped solar panels
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Effluent Management

The wastewater generated by the Group consists of domestic
sewage and production sewage. The domestic sewage mainly
comes from toilet water used in offices as well as construction
sites. We control sewage discharge by ensuring the sewage flow,
through setting up a draining ditch and sedimentation tanks. Pouring
of food residues, chemicals, oil and other contaminants in domestic
sewage sewer is strictly prohibited. Toilet sewage has to go through
sedimentation in septic tanks before discharging into municipal
sewage pipeline.

For domestic sewage at construction sites, we adopt grease traps
and buried integrated biological wastewater treatment facilities. The
treatment ensures the sewage meets the Integrated Wastewater
Discharge Standard in PRC. For our 65 power plants, the Group
has installed 6 sewage treatment plants, 49 septic tanks and the
remaining 10 power plants do not generate sewage.

Production sewage mainly consists of water used for cleaning of
solar panels. Since this consists of little suspended matters that are
insignificant to the environment, we allow it to naturally evaporate
without any treatment. However, we continue to explore new ways
to reduce the water usage as well as the sewage produced. In 2017,
we launched a pilot project in Datong Panda Power Plant to adopt a

waterless component cleaning robot for cleaning the solar panels.
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Operational
Excellence

SiliES

We believe innovation and technological
advancement are the core drivers of our
industry’s development. Through long-term
partnership with our peers and internal
capacity building, we strive to benefit our
communities by becoming the leading
provider of reliable solar power.
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LEADING-EDGE TECHNOLOGY

Since the Group operates renewable energy plants across a
vast area, smart technologies has become our main approach
when managing the power plants effectively and thus,
maintaining the quality of energy supply.

With the close collaboration with a global leader in internet
technologies, our Global Smart PV Cloud Management Center
(the “Center”) has become the hub that centralizes power plants
management in aspects such as production, human resources,
assets and data. We have fully utilized the FusionSolar Smart
PV Management System, which provides a platform for storing,
computing and analyzing operational data through the cloud system,
as well as connecting the management systems between the
Group level and power plant level. In Qinghai, we began to test the
feasibility of shifting the two-level management system to a three-
level design, grouping power plants into regional systems to allow
better allocation of specialist staff. This plan will be extended into
other provinces in 2018.

RBI% - S8TEiaRE 2017
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The smart system has digitalized and automated production
management and administrative procedures, which ensures
operational efficiency. The system is more than a database. It
monitors and analyzes data of power plant performance such as
voltage and power. It also manages and warns about defects in
advance. The system is also flexible in terms of generating data
reports and statistics, as well as sending notifications on needs for
procurement and cleaning. This allows our staff to take prompt and
appropriate actions for handling operations issues. The table below
summarizes the major features of the smart system.

Power plant
management

EWEE

o

Use of
big data

R ARE
rllllll
L*TTIT™J

Strengthened
internal information flow

BIEARERR

BEAGEREBLLIADLENEEEER
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EERE - Bl s Ry T B R8s
WMEBERIE  JRA] B RIEATE & BREE - %
REBITA BR M A BRI AT X
REMERFLBH - ESRMOBE TR
RERBRESHEREELERE - TRELE
BERGHTIERH-

Defects Management

BRfaEE

Immediate detection, tracing and
analysis of errors and defects,
speeding up rectification process
and preventing significant impact on
power quality.

B R Ag0R0 ~ 38 Bt J o0 AT £8 3R T fRPE
MREERFEMGIEHEEES
EEBEATE-

PV mobile app
KRBBEARN

Allow staff to monitor the status of
the power plant in real-time, with
informative graphs and images.
EOELHEERERTEEG REIER
EEIE BB AR o



LEADING THE INDUSTRY DEVELOPMENT

2017 was an important year for the Photovoltaic Green-
ecosystem Organization (“PGO”); China Society of Inspection
and Quarantine (“CSIQ”) has officially permitted establishment
of the Photovoltaic Green-ecosystem Cooperation Technical

Committee.

This implies that the framework of the CSIQ will be applied for
setting industry standards, which provide professional guidance on
standards setting. This is an important step for PGO in leading the
technological advancement and good practices in the photovoltaic
industry. We will continue to strengthen our partnerships in striving
towards this goal.

As an alliance of state-owned and listed companies in the
photovoltaic industry, PGO aims to promote a healthy industry
ecosystem through close cooperation and exchange. The work of
the PGO covers a wide range of aspects, including investment,
design, construction, operation and certification of solar power
plants. The organization facilitates pooling and sharing of resources
among member enterprises to achieve efficient use of resources,

innovation and mutual benefits.

As one of the leaders and an active member of PGO, the Group
participates in initiatives for developing best practices. With efforts
made by the member enterprises, 6 industry standards on technical
specifications were drafted and published during the year. For the
second consecutive year, the organization has also published the
PGO Purchasing Price Index, arousing awareness on maintaining a
stable and favourable business environment. The index consists of
price indices of engineering, procurement and construction, as well
as components used for power generation. The

RI% - BTEaRE 2017
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long-term aim is to make these indices reliable
indicators that reflect the market situation of the

industry.
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SUPPLY CHAIN MANAGEMENT

We strive to maintain stable and mutually beneficial partnerships
with suppliers. Our suppliers mainly provide photovoltaic
equipment, products and services for construction and maintenance
and information technology. As at 31 December 2017 the Group
has a total of 209 suppliers, with 151 of them located in mainland
China, 37 located in Hong Kong and 21 from overseas. We
select, assess and monitor suppliers stringently, and at the same
time collaborate and provide assistance to them in meeting our
requirements. The Group has established management systems for
managing suppliers, procurement and tendering, ensuring fairness
of the process and quality of the products and services provided by
suppliers.

Supplier Assessment

The Group procures only from suppliers that provide reliable
products, comply with regulations and have positive reputation
in the industry. Our Procurement Department plays the key role
in managing and coordinating the procurement process. The
needs and types of procurement are first identified. Large scale
procurement decisions are made by the Procurement and Tendering
Committee, consisting of professionals from procurement, financial
and technical departments.

After potential suppliers are identified, the selection process
begins with suppliers prioritization according to qualifications
and certifications. Suppliers which are required to have special
qualifications, such as waste, hazardous chemicals handling,
measurement equipment and safety equipment, need to be
examined strictly according to the national regulations and other
related requirements.

HEEEE

BN REEEEREEREEEFH
SR -RMOEE T ZREFBREE
R m SRR B MR RE B
1T - R2017E12 A31H  NEE H F209R 1
FER  HAPISTRA WA BERRE - 37TRUIRE
BR2VRA BN o RATBRIEEE - ST R B
S pE By - [ B AR S S VRN 1 B 1R S E B
BMNER-REBERYEBRRGERH
FER - RERIBE BRBREAT RHEERA
REEMERBRBEHNEE -

IR R (G

AEBEERRHEMRAISE BT ERRRE
NEBRIFBENHERFLRE - BAN
RETONEERBARBERAETEEER
ER - KBRS EARMDRBFERRER - K
RERBRAETHRERBERZBGEL M
RELRBEZETHRE WK LRMEH
BEEABHEMK-

MEBEEHRERK RMARBEEREL R
REZMBDHEREF - HNAABHERE
% (EEY BEEEWEE AERER
REHREFT) WHER  ABRRIRRBEZER
REAM AR EETRE -



Initial Review Site Visit

NEER BihER

e Company credit e Audit and evaluate quality
NGRS performance, management

e Production scale system, production
EERE technique and capacity

e Quality control standards

HEEHIRE

ERRAEEERT B8
R EE R KA

e Management structure
EIRRE
e Past performance

BERR

Prioritize

BERF

e |SO9001 Quality
Management System
ISO9001E EE 8 K
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Assessment

R

e Graded on quality, price,
service and delivery period
BEEE B RERX
HERETTRY AR

e Supplier self-assessment
fpEm B BT

e Update Qualified

Suppliers List
EHAEREERRE

Review & Approval

it

e Provide sample for testing
T2 AR mm DA ORI L

e Sign the Compliance with

e Social Responsibility
Management System
HEEEEERR

e Environmental Management
System
REEEBR

e OHS Management System
BERFEHZZEERBR

Site visits and sample tests are also conducted during the process
to further evaluate the suitability of the supplier. Requirements
on managing quality, environment, occupational health and
safety (“OHS") and social responsibility are important factors in
making procurement decisions. In order to encourage suppliers
to be environmentally and socially responsible for their impacts,
our procurement contract includes a “Compliance with Social
Responsibility Code of Ethics Agreement”, with terms clearly
articulating our requirements on labour issues such as prohibition
on child and forced labour, non-discrimination, OHS, employee
welfare and compliance. Only suppliers who pass the assessment
are added to the Qualified Suppliers List.

oA

Social Responsibility Code
of Ethics Agreement
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To monitor our suppliers on meeting our requirements, we assess
existing suppliers regularly, grading them according to quality, price,
services and delivery period. The assessment results are sent to
the suppliers for self-assessment, allowing suppliers to provide
feedback and solutions for improvement before determining the
final score. This facilitates communication with suppliers on their
performance. The scores lead to the final grading of suppliers in
range from grade A to E, which implies differences in procurement
priority and future relationship development (See Grading System
below). We do not tolerate any unethical behaviour from suppliers
and terminate cooperation immediately if such behaviour is
discovered. During the year, annual assessments have been
conducted for 146 suppliers, over 80% of which achieved grade B
or above. The Group maintains a database containing all information
of suppliers, which are revised regularly with the latest updates.

Grading System

Strategic Suppliers (90-100 points)
B MK M FE 7 (90-10043)

Priority Suppliers (80-90 points)
BEft R (80-90%)

Suppliers need improvement (70-80 points)

FHGER M ER (70-80%)

Cooperation temporarily suspended (60-70 points)
42 1EA 1F (60-7053)

Cooperation terminated (Less than 60 points)
®IEEE (E7609)
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Supplier engagement

We maintain regular communication with suppliers through half-
year and annual meetings with PGO core suppliers to reinforce
industry best practices. Training is also offered to suppliers for
boosting their knowledge and skills. During the year, 7 training
sessions were held for suppliers of inverters. Through giving
participants a tour at our power plants, we introduced various
aspects of our operations such as solar power solution designs,
equipment installation, maintenance and monitoring process of
power plants, so as to allow suppliers and their employees to
provide better products and services for supporting the solar power
plant operations.

DELIVERING HIGH-QUALITY SERVICE

Maintaining service quality, protecting data privacy and
intellectual properties are crucial not only for the core interests
of the Group but also for our stakeholders. The Group has
adopted stringent policies and regulations to monitor these

aspects.

Quality Management

To ensure smooth and sustainable operation of power plants,
management system and procedures are established for
construction and operation of the power plants. For power plant
construction, inspections are carried out during and after the
construction period. An acceptance inspection committee is set
up to facilitate cross-department coordination of the inspection.
Assessment of power plants is based on initial requirements on
overall design, environment, fire safety and quality of the structure.
Approval must be obtained from the acceptance inspection
committee before commencement of operations.

RI% - BTEaRE 2017
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Once a power plant commences operations, procedures are
established to monitor each process of power generation.
Detailed work instructions are formulated and distributed to each
power plant about the management procedures for all equipment
and components, from checking, testing, handling defects and
malfunctioning, as well as maintenance and repair etc. We are
committed to implementing these procedures stringently to ensure
stable power quality.

To continually improve our service quality, we conduct customer
satisfaction survey annually. The results show that our customers
are satisfied with our performance in terms of service quality,
supply capacity, price, grid stability and grid safety. Besides, the
Group's senior management visits the customers regularly to
understand their future expectations of the Group. We also take
reference from market information to draw plans for enhancing

customer satisfaction.

As we provide services of developing, operating and managing
the renewable energy plants, our business does not involve in
advertising and product packaging activities. Therefore, we assert
that these aspects do not have significant impact on our operations.
During the year, there are no reported incidents on infringement of
laws and regulations regarding these two aspects.

Privacy

The Group respects and recognizes the importance of protecting
data privacy and information confidentiality. We take responsibility
of protecting the Group's sensitive and proprietary information
from disclosure, including but not limited to customer information
and commercial secrets. To ensure compliance with the Personal
Data (Privacy) Ordinance in Hong Kong and other relevant laws and
regulations in the regions we have operations, we adopt internal
confidentiality management regulations which define confidentiality
measures according to levels of classification. Employees are
required to sign a confidentiality agreement depending on the
scope of their duties. To avoid unintentional disclosure, employees
must not discuss such information with any person outside the
Group, or with any unrelated person inside the Group.
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The Group has also implemented an internal policy to reinforce the
management of information center. The information center has a
security system for controlling personnel moving in and out of the
center. Only authorized persons with access permission card can
enter the information center. The access permission card cannot be
lent to other personnel. In case the access permission card is lost,
the cardholder must report to information department and inform
human resources department to suspend the usage right of the
lost card. Information at the cloud systems of the Global Smart PV
Cloud Management Center (“Cloud Center”) and each power plant
is encrypted and isolated from external networks. The transfer of
data of Cloud Center and each power plant is only proceeded with
the authorisation from local grid companies after their assessment,
including the confirmation of compliance with the Cybersecurity
Law of the PRC and other relevant laws and regulations.

Intellectual Property Protection

Solar power development cannot be successful without
technological innovation. The Group supports and encourages
innovative designs and inventions. Rewards are given to employees
whose new technologies or inventions are successfully granted
with patents. The Group currently has a total of 10 patents, which
are regulated under the Patent Law of the PRC and Rules for
Implementation of the Patent Law of the PRC. Upholding the
principles of respecting intellectual achievements and safeguarding
the Group's interests, we protect intellectual properties through
systematically managing existing patents and conducting research
and development (“"R&D") on new products. Our legal department
monitors the use of the patents, trademarks and copyrights and
takes necessary actions in case of any violations. There were no
cases of infringement of intellectual property rights reported during
the year.
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Anti-corruption

The Group always conducts its business with due regard to the
highest moral and ethical standards. Adherence to such standards
is never compromised in favour of financial or other business
objectives. Employees whose behaviours are found to violate
ethical standards are subject to disciplinary actions including,
where appropriate, termination of employment contract. The
Group has established an effective Compliance Manual, which lays
out the code of conduct and company policies against unethical
behaviors such as bribery and conflict of interests. All employees
are responsible and are encouraged to report any suspected legal
violations or concerns. We comply with all relevant laws and
regulations that have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering. There was no report
on violation of anti-corruption laws and regulations during the year.

The Group highly conforms to legal standards including but not
limited to bribery, and insider dealing. All employees must comply
with the Prevention of Bribery Ordinance in Hong Kong, and
relevant laws and regulations of the PRC and the regions we have
operations, which prohibits bribery and sets out the minimum
standards of integrity for employees when they are conducting
their businesses. Employees are prohibited from soliciting any
advantages from clients, vendors or any person in connection with
the Group's business. They should refuse advantages offered in
connection with their duties if the acceptance of such advantages
could affect their objectivity or induce them to act against the
Group's interests or lead to complaints of bias.
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During the year, the Group conducted training on prevention
of bribery, raising the employees’ awareness on corruption
and strengthening the appropriate approach to handle such
circumstances. To comply with the PRC's economic and financial
laws and regulations, the Group conducts internal auditing in
accordance with its strategic objectives. By regulating internal
auditing, it has strengthened operations and management at all
levels, including its subsidiaries as well as improving internal

supervision and risk control.

Ethical procedures are applicable to the tendering process, too. We
ensure fair and open tendering by laying out the ethical conduct
that employees are responsible for the process should follow.
Unethical behaviours such as collusion with bidders, favouritism
towards a bidder and participating in bid evaluation under conflict of
interests etc. are strictly forbidden. Such cases are reported to the
related authorities once discovered. The Group reserves the right
for legal action for its interests.

RI% - BTEaRE 2017
Environmental, Social and Governance Report 2017

MRAFE AEEDETHICBEEEN 25
BEREBNERLMESEAMBERANZ
BREE BT TEEERMBAREA
BoAREREEEREBERETARERZ B
BREANMER NEBESERNEREE
RER BEEWNE QRN RIERAMES
Ko RV A% 1]

BREFTERRBERE - RMBBHE

r|

REAERZBEDEE TR ERE T AR
BEORFERAF BEERZEAGR  RE

A R2HENGEHRNTIZETE®ERT
B —BEBEHEEMNER 2R T ABKIE-
AEBRBFREANRELAERNZ -




Panda Green Energy Group Limited
REfi iR EEIREEBRAT

Talent
Development

A7T e

Panda Green supports the growth of its employees,

continues to attract and cultivates talents, strengthens
the development of qualified personnel, gradually
optimizing our talent structure.
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TALENT MANAGEMENT

Panda Green, as a leading global eco-development solutions
provider, recognizes talents as one of the most important
factors of the Group’s long-lasting development. We are
committed to attracting and cultivating talents continuously
through a comprehensive recruitment process and training

programs.

With the philosophy of “respect the value, develop the potential
and sublimate the mind”, Panda Green embraces diversity. We are
aiming to provide a platform for those who are qualified. As one
of the industry leaders, Panda Green has attracted capable talents
from different backgrounds to join its professional teams. We will
continue to engage potential candidates and offer excellent career
path to our current employees.

Employee Training
=B

The “4+1" training
system is established for
employees to improve
and realize their value for
future development

Talent Pool
AT E B[4+ FIES R
ShEREEEB BAK
BRI EE

The talent pool consists

of both internal and
external talents, which
provides a pool of potential
candidates and employees
for us to engage based on
the Group's needs
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Career Development ‘
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We develop and nurture
talents through a dual
career development
channel and promotion
mechanism
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Talents are vital to our continuous growth in the industry. Based
on the Group's yearly development strategy, operation goals
and yearly developmental plan, we engage potential candidates
externally through various recruitment channels, including the
internet, recruitment meetings, employees’ referrals, headhunting
and campus recruitment. We retain the appropriate graduating
students from outstanding high schools for preparation as our
future management leaders.

To retain high-end talents, the managerial staff recommends
suitable and qualified existing employees for key training and
priority of promotion. We are aiming to enhance the capacity of our
internal talents through nurturing diverse, competent and reliable
talents that drive further growth and create value for Panda Green.

Training and Development

Training and education help employees to improve and realize their
values, which facilitates further progress in daily work. Therefore,
we have allocated resources to establish training programs for
staff under the “4+1" training system. We have set clear career
development plans for employees at all levels according to two
major lines, professional and management. During the year, there
were 4,979 person-times that had received training (2016: 5,030
person-times) held by the Group. The average training time per
employee by position category is presented in the graph below. As
there was a larger proportion of newcomers in 2016 than in 2017,
the average training time last year was higher.
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The "4+1" system is composed of four training categories, basic,
professional, advanced and professional quality training, as well
as a points-based training management. The table below indicates
the training points requirement for our employees based on their
positions. The staff can earn training points by participating in
training courses and being internal trainers. The points are one of

the factors when considering rewards, performance reviews and
promotions.

Annual Training Targets for Our Employees in China
and Hong Kong

Target Groups China Operations

R TEHREE
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Hong Kong Operations*

Professional employees and junior . .
20 training points
management personnel 2084 3|78 5
SEEEREEERAS R

EHEE

10 training points
1085 FIFE 2

Power plant operation and

maintenance personnel 20 training points
S f e 2hEEIFE D
%Mﬁ@gﬁ/\é\ 20 ISDPJHEE

N/A
A iE A

Middle to senior management 15 training points

" %QS%;E'\ - 15818 I FE 5

7.5 training points
THEEIIE D

%

*

the assessment criteria are different among these operations.

RS

As there are requirements of continuing professional development by professional associations in Hong Kong,
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To help newly-joined members to adapt to the working
environment, there are two mentorship programs that serve as
basic training. The experienced employees are the mentors. For
power plant operation and maintenance mentorship programs,
the training goals and plans are tailor made for each newcomer
based on the position requirements and his or her professional
skills. There is a mutual evaluation for both mentors and mentees.
Assessment results of the mentees are applied to one of the
considerations to salary adjustment and economic rewards for the
mentors. We had a two-month training this year for managerial
staff in power plants for enhancing personal quality and working
performance by peer learning.

RAEBFMANKEEETFRE  HFIR
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The First Photovoltaic Operation and Maintenance Personnel Competition

BEEXREEASS

To foster a culture of peer learning, there were about 30 operation and maintenance personnel from different
regional companies and power plants to join the first competition. During the three-day competition, they needed
to utilize their theoretical knowledge and operational techniques to complete tasks. Leaders of the Group raised

corrective measures for improvements on the aspects of learning, innovation and competitiveness.

REZEGHEEBHXVEAE - RETRMERARRBIKI0LERAEZMEAEELE - ERP=ROBEEF -
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For the general newcomer mentorship programs, experienced
employees are responsible to guide the new members in
understanding the Group's culture, development strategies,
management policies and procedures. There is an evaluation after
completion of this one-month training, and the results are evaluated
when making decisions on job offer and promotion. The mentorship
programs not only assist the newcomers to adapt to our work
culture and environment, but also to strengthen the bond between
the experienced and the new members.

We have organized position specific trainings for professional
employees and power plant operation and maintenance personnel.
Our entire professional workforce is required to participate in
training sessions for technical skills and knowledge enhancement.
In particular, the training for power plant operation and maintenance
personnel addresses information on the photovoltaic system and
safety, which is formulated every quarter. The three-month training
held this year put more focus on technical skills and integrated skills
enhancement. The trained employees are considered to contribute
to the Group's development particularly on technical issues when
we are expanding our business in the future.

We have also established advanced training programs for
managerial staff based on the Group's developmental goals,
management policies, and major occupational health and safety
issues. The purpose of the management trainings is to reinforce
management qualities and techniques, especially on safety
concerns. We organized a specific training for junior and middle
managers this year, aiming at strengthening interactions between
different regional companies for more effective learning. For the
middle and senior management teams, they receive trainings
focused more on leadership skills and operational strategies with an
aim to enhancing their management capability.
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“Belt and Road” Strategy Training for Managerial Staff

RERBETRM —F — %] BegE3I

On 2 March 2017 all managerial staff, including the CEO and department heads of the Group participated
in this training on “National Energy Strategy and International Energy Cooperation”. Mr. Zou Yigiao, former
Director of the Department of International Cooperation of National Energy Administration of the PRC, General
Consultant for company strategy’'s on “Belt and Road” and chairman of Strategic Committee of the Company,
presented opportunities offered by “Belt and Road” for our further development on renewable energy. Through
in-depth analysis of “National Energy Strategy and International Energy Cooperation” issues, Mr. Zou analyzed
the situation of international energy cooperation China is facing and pointed out the national strategy and key
layout. This training motivated employees to grasp the opportunities adapting to the national trend, contributing
to the rapid development of renewable energy.

R201753 A28 FMEBEEBE T  BRERUTERAKERSAMITE 2EEXEH [ERERBAEEKER
AEINEN -PEEARERBERAEAANAR [—&% B ARBBARMEAARBRZES I EHRE L
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All employees are required to participate in professional quality FiEREBHESHEAIIIEEZARBE LS
trainings on problem solving, communication and presentation MAEBREERL BRMREEINEES
skills taught by external professional consulting organizations. They Bigdle B TN EBE R L g L2
can attend the courses through the newly launched online learning BRG2ERE ERERHNE -2 HEETE
system for efficient education. The participants do not only acquire REETEEHMIARER S TIENRE 77
business techniques that facilitate their daily work, but also develop BEIE B MR IR B EENHERL
soft skills such as positive mindset for professional competency RE o

enhancement.



During the year, we launched an online learning platform for all
employees to facilitate training and education under the “4+1"
training system. Complementing face-to-face trainings, there are
more than 170 different courses provided on the online platform
which ensures that learning is no longer restricted by location
and time, especially since our employees are spatially-scattered
in different regions. Participants can get the learning materials
instantly, receive assessments and check their training points on
the online platform. We have received positive feedbacks from our
employees with its effectiveness and efficiency in delivering training

courses.
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The Second Operation and Maintenance Meeting and Production Management

Training Camp

BoREBEHEBRREETHEEIE

D,

The Group organized a fourday training camp and meeting for 67 production management staff. This training
was aimed at enhancing their operation and maintenance management skills through group sharing and
promoting team spirit by having face-to-face communication. It is expected such regular meetings will help us
work together to better manage each power plant in terms of cost control and talent management.
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The training and education programs consist of internal and
external trainings. To monitor the quality of our internal trainers, i
“train the trainer”

we have arranged a education program operated

by professional training organizations. When the internal trainers A BRI IR E B A R IR R - R T ] BEER
have been qualified, they receive higher economic rewards and BREERENEE  UEEB - RMINES
certificates for encouragement. Our employees can apply for A FA R R ES P A Sk AH R M AN ERIE FIRRAR o A
external training courses related to their departmental needs. SEHE BIUBRRSEEERIL(RE
The Group believes that training is an effective way to enhance BEZE A BMURABHEERARERS

employees’ qualities and facilitate career development and THERIR o
therefore, we put in the effort and resources for arranging courses

for them.
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Career Development

We highly encourage our employees to realize their full potential
and have subsequently put in place numerous policies designed to
develop talents and nurture their professional growth, such as the
dual-career development channel and the promotion mechanism.

The Group’s management model offers an open working
environment. Employees are selected in a fair and just manner
such that they are provided with sufficient opportunities to develop.
Through the dual-career development channel, our employees
can develop themselves in professional and management
aspects. There is a transparent career developmental ladder for
each aspect and employees can make flexible plans based on
the Group's needs, personal qualities and interests. This dual-
career development channel is operated for the purpose of better
cultivation of talents.

Employees’ passion and contribution is an inexhaustible source for
the success of Panda Green. We have a comprehensive promotion
mechanism to recognise their efforts and motivate them to
keep the same pace with the Group. All levels of employees are
assessed from time to time, and the results are considered for
salary adjustment, training provision and economic rewards. Those
with excellent working performance and developmental potential,
as well as good personalities, are provided with promotion
opportunities. Internal employees are prioritized to be in charge of
overseas projects. It is one of the programs for internal optimization
this year.
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OCCUPATIONAL HEALTH AND SAFETY

Employees’ safety and health is always one of our top
priorities. Panda Green advocates a strong safety culture and
strives for a zero-harm workplace by encouraging all employees

to embrace safety as a personal and collective responsibility.

Safety Governance Structure

We believe that the establishment and implementation of a sound
occupational health and safety management system is an important
way to care for our employees and therefore, the Group has an
internal production safety monitoring policy. Under the policy,
the seniors have the responsibility of monitoring the juniors for
safety. Also, a three-level safety monitoring management system is
established in the Group, for ensuring compliance with the relevant

laws and regulations.

We are committed to providing a safe workplace for all employees
by gradually attaining OHSAS 18001 Occupational Health and Safety
Management Systems certification for our major solar plants, and
17 power plants were certified this year. By strictly complying with
employees’ safety related laws and regulations, such as the Law
of the People’s Republic of China on Prevention and Control of
Occupational Diseases in China and the Occupational Safety and
Health Ordinance in Hong Kong, we ensured that there were no
fatalities or working days lost due to work injury, and no reports
on violation of relevant laws and regulations in 2017 This is our
third consecutive year to achieve the result with zero occupational
incidents.
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SRR EEREERR

The Three-level Safety Monitoring Management
System

Power Plants

e

Regional Companies

Operating Headquarter oY
& EEAH

...}
EeEal

Safety Production Departments:
Implement the policies and

Safety technicians:
Follow the safety

Safety Production Department:
Formulate the Group's

safety system monitor each power plant regulations
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The Safety Production Department of the operating headquarter is
responsible for formulating safety-related policies for the Group,
including but not limited to issues related to fire prevention,
electric shock prevention, working at height and working with
lifting appliances. The Safety Production Departments of regional
companies are responsible for implementing the regulations
and monitoring the power plants’ daily operations, while safety
technicians of each of the power plants have to strictly follow the
safety regulations. In 2017, we were not aware of any material non-
compliance of laws and regulations that have a significant impact on
the Group relating to occupational health and safety.

Safety Monitoring Measures

Panda Green is dedicated to cultivating the safety culture so that
the awareness of our employees is improved. The Group places
priority on prevention and proactively conducts safety monitoring
measures to minimize the risk of occupational incidents.
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As we continue to grow, we are persistently making efforts in
safety hazards prevention. Potential safety and security issues
related to solar power plants built in recent years have been
under effective control. The Group has evaluated and identified
existing safety hazards in its power plants, which are categorized
into natural, technical, installation, human and material risks.
Corresponding measures are implemented during stages of
research, design, manufacture and operation and maintenance.
For example, the “two tickets”, which are “task approval” and
“procedure approval”, provide the workflow and standard for
monitoring working procedures in different processes.

During the operation and maintenance stage, a series of
standardized procedures are listed clearly on the “work shifting
system”, and our employees are required to follow it strictly
whether off-duty or on-duty. Also, we have a series of safety routine
work which involve a three-level monitoring, aiming to raise our
employees’ awareness of occupational safety issues.
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Safety Hazards Prevention Measures by Stages
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Seasonally

We understand that employees at power plants are exposed to
a certain level of risk of electric shock and therefore, policies for
monitoring the procurement, usage and storage of equipment are
established. Under the regulations, operation and maintenance
personnel are required to wear personal protective equipment
provided, while the Human Resources and Administrative
Department has the responsibility to monitor the usage of these
equipment periodically. Also, we provide safety apparatus including
insulated equipment and general protective apparatus, especially
for employees working on inspection and maintenance of electrical
circuits. When the operators discover any damages of facilities,
they should report the issues to their supervisors and regional
companies immediately. To ensure smooth operation of facilities
and equipment, the Group has established “rotating systems of
regular equipment testing” and “patrol inspection system”. The
power plant operation and maintenance personnel are required to
inspect and test the equipment by following the procedures stated
in these regulations, so that the chances of damages of equipment

are greatly reduced.

Safety Work Routinely Conducted

Interval
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In addition to installation of fire detection and alarm systems in all
our power plants according to the national code, the Group has set
up fire-fighting systems in the office premises. We have organized
corresponding emergency teams for handling fire and electricity
shock at the operating headquarters. We have also established
an emergency contingency plan for anti-terrorism in Xinjiang,
including setting up a specific team. There are drills for these
accidents annually for raising employees’ consciousness. We have
implemented site-specific monitoring and handling measures for
protecting our staff.

To further inspire and motivate our employees to care for self
and others to achieve a zero-harm workplace, the Group has
implemented an economic responsibility system for its daily
operations. All employees are required to strictly follow the safety-
related governmental laws and the Group's regulations. We have a
points-based evaluation system for assessing safety performance
periodically. If they cannot pass the evaluation, the responsible
person will receive a warning and will need to resolve the problems
within an assigned period of time. They may be punished with
position readjustment in case of serious cases. Those with
outstanding safety performance will receive economic rewards and
will be appraised. It is hoped that the employees’ awareness of
workplace safety will be enhanced through punishment and reward
system.

Safety Inspection and Evaluation

The Group continuously evaluates and identifies safety hazards
during the operations to minimize the risk of occupational health
and safety. To evaluate the level of risks facing, every department
has to form a risk evaluation team for conducting assessment. For
those not complying with applicable laws and regulations, or not
taking corrective measures after identifying risks, we will classify
them as risky operations. For potentially dangerous operations,
we evaluate them based on operating conditions risk assessment
method. The Safety Operation Department is responsible for
adopting corrective measures once the operations with significant
risks have been identified, which are recorded for future
reference. We have a re-evaluation whenever there are changes in
governmental laws and regulations or the Group's safety goals, to

ensure we are complying with all the relevant laws.
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Safety Training

Adhering to the “safety first” principle, the Group provides safety
training courses and examinations regularly to enhance our
employees’ knowledge, skills and most importantly, awareness. In
2017, 97% of our total workforce received relevant safety training
and education, which represented 978 person-times and 1,121
training hours.

The Group organizes different training courses according to the
positions of the employees. New production staff is required to
pass the three-level safety education before working on-sites.
Training topics include safe-working regulations, potential on-
site dangers and their preventive measures. The new operation
and maintenance staff can commence duty only after they pass
the on-site examinations. For the transferees and in-service
employees, trainings and assessments are provided to ensure
their understanding on the new positions’ safety requirements
and the latest relevant laws and regulations. All courses are aided
with audio and past experience as case studies, for a higher
effectiveness in safety awareness enhancement.

Drill on Emergency Handling
ESEERERES
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Drills are regularly organized on occupational health and safety issues, for example, fire, food poisoning,

electric shocks, falling from height, etc. The Emergency Handling Team evaluates and proposes improvements

based on the performance in the drills. Every department in the Group keeps a close connection with local

government departments.
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OUR PEOPLE

Panda Green is committed to developing a motivated and
united workforce to drive further growth by valuing their
contribution, adhering to fair employment practices and

offering competitive remuneration packages.

Employee Composition

Panda Green employs 459 full-time staff, of which 51 or 11.1% are
based in Hong Kong and 408 or 88.9% are based in mainland China.
The proportion of male and female employees is 76.5% and 23.5%
respectively. Among newcomers, the female staff accounted for
23.3% of the total, slightly higher than 2016 (19.2%). We value the
career development of young people and actively provide them with
employment opportunities. Among all our employees, almost 47%
and 41% are aged between 31 and 40 years and below 31 years
respectively. In terms of educational profile, approximately 60%
of the employees have tertiary qualifications and above. Of these,
46.6% hold a bachelor’'s degree, 13.3% have a master's degree
and 0.4% have doctorate qualifications. Our dedicated workforce
comprises of 2.4% senior management team, 12% middle

management team, and the rest is our general staff.

Age Profile
Fie DR

® <31

® 31-40 241

=
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Gender Profile
5 Bl it

23.5%

76.5%

® Male B @ Female &%



Education Levels Profile

HERESHER

0.4%

® Doctor B+ @ Master lH+ Bachelor £+
® Non-tertiary qualifications A LA T 2 F

In 2017, the overall employee turnover rate at Panda Green was 8%
or 39 people, which is much lower than that in 2016, 33.8% or 94
people, of which about 95% resigned voluntarily. The overall new
hire rate is 42%, including 2 male and 1 female ethnic minority
employees. The distribution of turnover and new hire rates by
gender and age categories are presented in charts below.

Turnover and New Hire Rates

by Gender
BRI Bl R R &
FTBEE T X
100% 50%
80% 40%
77%
60% 30%
40% 20%
20% 23% 10%
B4 Male M Female

@ Turnover Rate JRscth &
® New Hire Rate $ifAi28 T H &
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Position Levels Profile
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Turnover and New Hire Rates
by Age
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Employees’ Rights and Welfare

To ensure equal employment opportunity and prevent from all
kinds of discrimination against any employees, we strictly comply
with the Labour Law of the People’s Republic of China, the
Labour Contract Law of the People’s Republic of China, and the
Employment Ordinance, the Employees’ Compensation Ordinance,
the Sex Discrimination Ordinance, the Disability Discrimination
Ordinance and other anti-discrimination ordinances in Hong
Kong, and other relevant local laws and regulations in places with
operations. During the year under review, we were not aware of any
non-compliance relating to labour practices that have a significant
impact to the Group, nor cases of hiring child and forced labour.

The Group strives to provide a working environment free from
harassment and we treat all employees with dignity and respect.
We have zero tolerance on any forms of discrimination, on grounds
such as age, gender, marital status, sexual orientation, race,
religion, disability, or political background. We also take rigorous
measures to prohibit child and forced labour in our business. All
labour contracts are formulated based on mutual agreements
between the Group and the employees. There was no cases on
violation of labourrelated laws and regulations reported in 2017.

Besides, in order to retain talents and recognize their contribution
to the Group, we offer competitive remuneration packages for
our employees. These include basic salary and performance
bonus. Employees are remunerated according to the nature of
their positions, work performance, individual qualifications and
experiences and market trends, with merit incorporated in the
annual remuneration review to reward and motivate individual
performance.

The working hours and rest periods of our PRC's employees are
established based on the Labour Law of the People’s Republic of
China, the Regulation on Paid Annual Leave for Employees and the
Regulation on Public Holidays for National Annual Festivals and
Memorial Days.

We provide welfare to employees in all operating locations at
levels not lower than the statutory requirements. Apart from the
statutory benefits, the Group also offers additional welfare such as
free annual health checks, cash subsidies and benefits, subsidised
leisure activities and other extra benefits. About 95% of our
employees enjoyed the health checks and received corresponding

advice based on their physical examination results.
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Employee Communication

Our continuous growth is mainly driven by the contribution of our
dedicated and professional talents. Fostering a culture of innovation
through collaboration, we encourage employees to initiate new
ideas to the Group.

To establish an effective grievance mechanism for reporting
any employment issues, we promote an open communication
environment where employees can directly raise any concerns
with their supervisors through different channels, such as email
and WeChat. Employees can get extra bonus if their suggestions
regarding the Group’'s development and governance are adopted.
Through this mechanism, we are able to maintain mutual
communication between the Group and the workforce.

Recognizing that work-life balance promotes a motivated and
dedicated workforce, Panda Green continues to drive initiatives that
care for employees and enrich their leisure life. These activities not
only help them relieve from stress, but also bolster organization
cohesiveness.
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Annual Meeting and Annual Dinner FEIFEBRFERE
In the annual meeting and the annual dinner, we reviewed the RMBEIRRTFECZNFEGRE &

achievements in business development and social responsibilities BWEIBREME2017FPERERINL SR T
in 2017, and awarded certain outstanding employees from different FEMKR RESEREAF  BPINEF

regional companies and departments and expressed thankfulness BT WEHEIMFANNFEHIIE-ETE
to all our employees for their hard work. They had a great time and BT RIRE R R IR INGR T & B A
the bonding within the Group was strengthened. BRI e

Annual Meeting
FREEH

YATION CONFE’
& .
Annual Dinner and Chinese New Year

Gathering
FREZETEHES
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International Women’s Day B B 47 % A

We celebrated the International Women's Day with our female staff. HMEZEETARBEMEERERE - BE
All female staff in Hong Kong received fragrance as presents and RANEBZEETRIETEEE MPEH
those in mainland China enjoyed a half-day statutory holiday. A ARMNEMEETEXAEFABE-

[ OO L L ¥

Team Building Activities B#ZE

The Group has provided various team-building opportunities to its AEEATHAMAE TRENMFZIIZEE
workforce in mainland China, such as sailing training, which brings EMEREE  BRIFERERE 2B E
better understanding among the team to promote cooperation in B TERSE -

work.

Greenhouse planting

HBEEE

Environmental protection
charity activity

N iR IRIEE)

Sailing training

WA A 12 3
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Leisure Activities

Employees have actively participated in different kinds of activities
including badminton and basketball, watching movies and playing
games. They are not only being relieved from stress, but also

establishing a harmonious relationship among the colleagues.

Playing games
BT E Mo V/'ia;—n/.x/la\z‘c/?mg
ELHEEE

1k Bl Z B

BTRB2EFMARNPERREREE
BE® BEESYMHRBEESSEEY B
BEENKREEY BETHETIEZHRNER
Fo REEEREB A BARIE -

Sports activities

BEZE




Long-term Service Award and Excellent Staff Award

Panda Green would not have been successful without the
contribution from our dedicated teams. Therefore, we are pleased
to convey our sincere thanks to the talents and those who have

served in the Group for years.

Do you hinow "who ?

&

Onboarding Anniversary Celebration

ABBFEER &
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Excellent Staff Award
EAEATH
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Community
Care

B E S

Panda Green is committed to giving back to the
communities where we have operations, striving

to create shared value. We always adhere to

the concept of bringing positive change to the
local economy, environment and communities by
actively taking advantage of our own technical and
resource-related superiority.
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GIVING BACKTO THE COMMUNITIES

The Group is committed to supporting domestic communities
where we have operations. While we have been focusing on
environmental protection charity activities, we aim to align
corporate social responsibility with our core business by promoting
youth education on fighting climate change as we believe teenagers
are the owners, users and policy makers of the environment in the
future. Their growth has always been a key issue in the long-term
development agenda in China and around the world.

Youth Leadership for Climate Action

In the mid-August of 2017, Panda Green organized the Youth
Leadership Summer Camp for Climate Action (the “Camp”)
collaborated with the UNDP Located in the first Panda Power
Plant, in Datong, Shanxi, the Camp is a platform to promote youth
innovation and foster the future climate action leaders, while every
country is paying attention to combating climate change.

The newly adopted giant panda, Qiyi, the mascot of the Group, was
selected as the active animal ambassador of the Camp. It is desired
that the consciousness on environmental issues among young
people can be enhanced. Fifty teenagers from all over the country
including Hong Kong and Macau regions spent 9 days together.
They learnt about climate change and green energy innovation
progress through the sharing from the energy and technology
leaders such as the officers from the UNDP and the environmental
protection department of China.
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Also, there were several interactive workshops to cultivate a AN BRIERBRBONE ST L - IRETERE
stronger sense of responsibility to combat climate change and HRESLELNETER THERSHBEA
develop their soft skills such as innovative thinking, organization B BB EREEEB REBRT
ability, teamwork capability and communication skills. To encourage LU REBT L FETEN - 2HEER
teenagers’ innovative thinking, we hope to adopt the power plant SIHIPAMELRE MEMASERLFERN
designs drawn by the participants which are considered as the AEMERT - BESETERFR —FERHEE
suitable ones. The Camp not only provides learning opportunities to BHe TEEREEEERRBETEMNEM-

the young generation, but also cultivates them into climate action

leaders.




Other Charitable Initiatives

During the year, the Group has made donations of approximately
RMB3 million, which is almost four times of that in 2016
(RMB800,000).
Prefecture for Promotion of the Guangcai Program, which is an

It includes facility donations to the Yongren

association for poverty alleviation in mainland China. We not only
subsidized the charitable events, but also visited the villagers in
Tibet to send staple food.

RI% - BTEaRE 2017
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HMZEZFEH
FRNAEEBEHAREIHEET  £2016

F (AR %800,000T)MMAE - ERBER
KIZBR T EERES (FENBHKE A
B)RENEE BN EAESIHLE
MEHOEN R EXER -

E A

AR

ik EXBWLERELSHAE 20000 T,

TR MAE .

Donations to the Yongren
Prefecture for Promotion of
the Guangcai Program
PRI ERIEERIFE
We encourage our employees to actively participate in charitable
activities. The employees in Shenzhen and their family members
joined an environmental conservation activity for garbage
cleaning along the Merlin Reservoir, an example of protecting the
environment to our next generation. Our staff in Hong Kong joined
the walkathon of Volunteer Space in March 2017 The donations
collected were used for subsidizing poverty alleviation programs
in China and overseas. We are committed to supporting society
and co-developing with the communities to achieve sustainable
development. In the future, we will put more effort on community

investment.
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An environmental conservation
activity in Shenzhen
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Performance
Data Summary

A

Unit 2017 2016
B fir 20174 20164F
Total Headcount 459 305
BAE
By Geographical Distribution
(full-time)
RILE 5 M (2H)
Hong Kong 51 41
&8
Mainland China 408 264
A i
By Age
®EwR
<31 (41.0%) 188 (44.9%) 137
Workforce 31-40 (47.0%) 216 (44.9%) 137
Demographics >41 (12.0%) 55 (10.2%) 31
R A M By Gender
gl
Male (76.5%) 351 (76.1%) 232
St
Female (23.5%) 108 (23.9%) 73
g
By Gender
(Senior Management Team)
RER (SREEBERK)
Male (72.7%) 8 (66.7%) 8
St
Female (27.3%) 3 (33.3%) 4

oy
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By Educational Background
BEBHER

Doctor

Bt

(0.4%) 2

(0.7%) 2

Master
[l

(13.3%) 61

(16.1%) 49

Bachelor
B+

(46.6%) 214

(47.9%) 146

Non-tertiary qualification
and below

RE(RAT)BE

(39.7%) 182

(35.3%) 108

By Employee Category
Workforce % 1E B85

Demographics

EEG General staff
ET@ET

(85.6%) 393

(82.3%) 251

Middle management team

PR TR B B

(12.0%) 55

(13.8%) 42

Senior management team
= A E T B

(2.4%) 1

(3.9%) 12

Employee Turnover Rate (Retirement
and Contract Termination)

BERAER (BRARESHNKIL)

Male

Eyd

0.0%

0.0%

Female

i

0.9%

0.0%
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Employee Turnover Rate

(Resignation)

BER AR (BIE)

Male

Eyd

7.7%

15.1%

Female

i

9.3%

35.6%

Employee Turnover Rate (Dismissed)

BERKE (#{E)

Male

St

0.3%

8.6%

Workforce
Demographics

Female

g3

0.0%

17.8%

EE#E

New Hire Employees by Age
FEET RE®K

<31

(45.1%) 87

31-40

(42.0%) 81

>41

(12.9%) 25

New Hire Employees by Gender
FEETI  REH

Male

St

(76.7%) 148

(80.8%) 156

Female

gog

(23.3%) 45

(19.2%) 37
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Return to Work and Retention Rates

After Parental Leave, by Gender
FERENEREREMEL R R1E5

Male 100% 100%
ExRis
Female 100% 100%
pegis

Workforce .
i Number of Ethnic Minority
Demographics
Employees by Gender

R SRERBEAB ZHF
Male 2 0
S
Female 1 1
7t
Total (0.65%) 3 (0.33%) 1

Bt




Panda Green Energy Group Limited
REfi iR EEIREEBRAT

Employees Training
=B
Percentage of Employees

Trained by Gender
ZIMEE LB - &%

Male

St

78%

Female

oy

75%

Percentage of Employees
Trained by Function

Employees ZAESLLH - R
Training General staff
EE I LTRET

78%

Middle management team
A AR B TR B BK

81%

Senior management team

= AR B 1R E b

36%

Employees Average Training Hours
by Gender
BEEZIZIN TR - 2 H

Male

St

Hours

N

18

26

Female

oy

Hours

N

10
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Employees Average Training Hours

by Function
EEZHEIFIGRE  RBAE
General staff Hours 17 29
T@mET /N
Middle management team Hours 14 18
AR B IR [ B NS
Senior management team Hours 6 14
= A E I B B /INEF
Number of Employees Training
by Gender
ZEIER AR RIEH
Male Person-times 4,431 4,035
Employees e AR
Training
EEEy Female Person-times 548 995
gk AR
Number of Employees Training
by Function
FIEIER AR RBEE
General staff Person-times 4,628 4,317
ET@MET AR
Middle management team Person-times 312 642
AR B I B B AR
Senior management team Person-times 39 71
SEE = AR
Total Employee Training Cost RMB 996 2,036
(Per person) AR

BEZIRABE(BA)
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Occupational Health and Safety

Performance
BERRHEZE2RE

Number of safety accidents 0 0
ZREWHE
Number of first level accidents 0 0
—HEWHE2
Number of mis-operation accidents 0 0
RIBEEMHE
Number of near-miss accidents 0 0
REEHHE

Health and Number of fire accidents 0 0

Safety NKEEWEE

RERZE Number of traffic accidents 0 0
TREWEE
Work-related injuries per 0 0

1,000 workers

51,000 8 TH TI58
Lost days due to work-related injury 0 0
AITEBERTERE
Work-related fatalities 0 0
E TR T AR
Percentage of employees who 95% 100%

received physical health checkup

EXERRENREB LD
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Education on Occupational
Safety and Health

BERERZZHE
Health and Total person-times training 978 1,091
Safety EIEANR
RERZE Total training hours 1,121 130
Bl 42 B B
Percentage of employees trained 97 % 100%

PR 8 1 )

Total Resources Consumption

in Offices
RAZREREEE
Electricity kWh 511,320 463,439
g TRE
Gasoline Litres 16,680 16,400
Al B
Water Tons 1,18 1,143
7K s
Total Resources Consumption
Environment in Power Plants
B BIREREEE
Electricity kWh 19,501,964 8,893,050
z7 THE
Natural gas m?3 4,865 5,106
RAR, S5 K
Gasoline Litres 116,507 119,717
i BT
Diesel Litres 5,506 2,999
S8 AT
Water Tons 11,929 5,031

7K A
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Unit 2017 2016
B 20174F 20164F
Total Energy Consumption in Offices GJ 76,679 38,327
and Power Plants FREH
MAERBIBREFHEE
Energy intensity GJ per GWh 36.3 28.5
electricity
generated
FERea e FREE BTk
AHFEE
Total Water Consumption in Offices Tons 13,047 6,174
and Power Plants
MAEREHBAHAKE Mg
Water intensity Tons per GWh 6.2 4.6
Environment electricity
B generated
FAK®EE W, T IKR R
Emissions
B
Air Pollutant’
NEE Ll
Sulfur Oxides (“SOx") kg 2.0 -
ey ([Fmaty]) Ny
Nitrogen Oxides (“NOx") kg 4471 -
A&ty ([agtyl) N
Particulate Matter (“PM") kg 40.6 -
ROF R (T BRF R ] ) Ny
7 The emission factors are based on the Hong Kong Environmental Protection Department’'s EMFAC-HK Vehicle Emission Calculation

model and the United States Environmental Protection Agency’s Particulate Emission Factor Model —MOBILEG.1.

7 HREFRIFEBRBERESEMFAC-HKUE HE GG HAR A R XBIR B R & F B R FF R B —MOBILE6. 151 H -
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Environment
BB

Waste
BEZE 1Y)
Solar panels Tons 14.59 (recycled) 8.51
A5 B E MR U (B2 [
Hazardous waste Tons 0.87 -
BEERY 18
Intensity kg per GWh 0.4 -
e electricity
generated
R/ FIKEE
TEE
Waste circuit board Tons 0.21 -
JBE T R IR U
Waste oil Tons 0.66 -
& L
Non-hazardous waste Tons 86.18 57
BEEEY T8
Intensity kg per GWh 40.7 42.4
BE electricity
generated
DT/ FIRRE
Recyclable waste Tons 23.40 15
A] [Bl Y BE = W) 148
Non-recyclable waste Tons 62.78 42
A [B] W E 2 ) A
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Greenhouse Gases Emissions and

Intensity
BERBHENERRE
GHG emissions tCO2e 14,344 6,6518
REREHEN —fftirE =
Scope | tCO2e 379 3828
&2 — —StixE 2
Scope 1° tCOze 13,964 6,169
#HE— —StirEE
Emission intensity tCO2e Per 6.8 4.9
23 A GWh electricity
generated
—&ftirEE
Environment :FJbEH% nEe
BIR
Environmental Benefits
BRENE
Total photovoltaic MWh 2,072,315 1,345,830
electricity generation JK LB
ERABER
Total wind power MWh 42,938 -
electricity generation Jk B B
BENREE
Equivalent to standard coal saved Tons 700,000 444,124
RS R E R ER IE
Equivalent to carbon dioxide Tons 1,815,000 1,154,722
emission reduced 148

HERE D — B BB

The figure was rectified to ensure comparability.

I BB S BUA R AT L 1

The computation of GHG emissions arising from the purchased electricity of Tibet Grid is based on the emission factor of China
Southern Power Grid due to unavailable emission factor of Tibet Grid.

HRARERAAANEREAR AARERBEEEE8E LR

ERBUHREDRETEETEM/OHREEE -
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Equivalent to sulfur dioxide Tons 17,557 11,170
emission reduced U
HERRL ZamEEm
Equivalent to nitrogen oxides Tons 16,287 10,363
emission reduced 198
8 E FOR D &AL B HE R
Environment Equivalent to soot emission reduced Tons 1,058 673
BIR FEE R D 12 BE R R A
Equivalent to number of Million 99.2 63.1
trees planted ER-)
HEREEEAEE
Equivalent to number of household's 1,175,000 748,000

electricity consumption in a year
HERNERE—FHREE AP HE
Community Donation RMB'000 3,000 800
HE el ARBTT
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ik REEaRAE

GRI £ HKEX ESG Content Index
P IRER & (8 55 2H 285k b2 Bt 5 Phy

ESGAB &S|

The Content Index below reflects the outcomes of our materiality
assessment and links together the location of each indicator and its
reference to the GRI Standards and the HKEX ESG Reporting Guide.

GENERAL DISCLOSURES

WEESIWSIA-

—REERE

UNTARRSIRREMEZEFGENERL
EEREROLE MY GRIER R X FTESG

GRI ESG Page Number/
Disclosures Aspects Indicator Guide Description Remarks
KREEE GRIE& ESGIESl 9 B R
Organizational Profile 1001 ~ Name of the organization Cover page
AEER A s ESE
1002 ~ Activities, brands, products, and services P4-11
EE - mhg - EmRRE BLENE
1093 ~ Location of headquarters Annual Report P8-9
B E FWESEIE
1004 ~ Location of operations Annual Report P10
BEMNE FWE0E
100-5 ~ Ownership and legal form Listed on the HKEX
PrERERERTR RREEZ P £ TR
100-6 ~ Markets served Annual Report P135
PR BT 5 FIRFE13BE
102-7 - Scale of the organization Annual Report P8-10
BERE FHMESEI08
100-8 B11 Information on employees and other workers P64-65
FHREERAEMIEENER EL =
100-9 85 1 Suppl\y chain P40-43
et F402438
Significant changes to the organization and o
10210 ~ its supply chain No s\llgmflcant’change
N \ i IS AR
BEREf RN EREE
10011 ~ Precautionary Principle or approach P26-28
R BT E $26%288
External initiatives P8-9
0z - a5 8 56z0E
102-13 ~ Membership of associations P39
HhErKEER £398
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GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks
KEEE GRIE 2 ESGIESl 9 Bl R
Strategy 10014 - Statement from senior decision-maker P12-15
R BRRRERS F12&8158
Ethics and Integrity Values, principles, standards, and norms of
HERBERNE 102-16 - behaviour MP'M'M

B FA EERTARE FeazaTa
Governance 10218 Governance structure Annual Report P45
B BaE FHE45H
Stakeholder Engagement 102-40 ~ List of stakeholder groups P20-23
FlmiEE2® IEELbzd RlIP S £20£23E

None of our employees
are covered by

10941 ~ Collective bargaining agreements collective bargaining

SBHHBE agreements
HrmESH
EESRBARHBERE

10242 _ Identifying and selecting stakeholders P17-18
I Z R R 77 1 8RN AR $17E188

109-43 ~ Approach to stakeholder engagement P20-23
Fla B & 2 87 5t £20%823E

10244 ~ Key topics and concerns raised P20-23
REMTZZENEHEE $20%238

Reporting practice Entities included in the consolidated financial
BEER 102-45 - statements Annuil ieport 148 152
N FHRE148E1528

GAMBBRRTPMEENER

10246 _ Defining report content and topic boundaries P18
REREAREZEER £18H

109-47 ~ Lis: of Taterial topics P18-19
BEEMREETIR £182198

10248 ~ Restatements of information P86
EREM £868

10249 ~ Changes in reporting No significant change
BEBI mEAE

109-50 _ Reporting period P3

s $37
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Disclosures Aspects

REEE

GRI ESG Page Number/
Indicator Guide Description Remarks
GRIEE ESGHE3l BB
10051 Date of most recent report 25/July/2017
Kifs®RE A S 201797 FA25H
Reporting cycle P3
102-52 - . P . 9y -
HE A F38
Contact point for questions regarding the
100-53 . P3, back cover
- - repor
" N o= 4 . £3E HE
BAAREEMERNEZAEA
Claims of reporting in accordance with the P3
102-54 - GRI Standards .
" e = N $£38
& GRURMEHE 1T & 7Y 2 A
GRI content index P88-102
102-55 - . .
GRINA R3] £88%1028
The company will seek
external assurance
External assurance .
102-56 - when appropriate

e

AREHERSK
R
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SPECIFIC STANDARDS DISCLOSURE - RBEEEFBE-EEUHRE
MATERIAL TOPICS

GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

REEME GRIE& ESGHE 3 it B B/ R

1. Environmental

RE
Report how the organization manages the
Energy ) - P33
o 103 A2* material aspect or its impacts .
E N v i e %338
MARBNAEREZEEtEE AT E
Energy consumption within the P31
302-1 A2.1% organization .
A S A A = Sl E318
HEABOEREREE
Energy intensity P31
302-3 A2.1*
BEREE E31E
A2 3+ Reduction of energy consumption P33
. B R H FE %338
o Report how the organization manages the
Emissions 103 A1*, A3* material aspect or its impacts h3133
. . i its i .
B o 2312338
HEARENNERZEE RN AT E
3051 ALTE Alg% Direct (Scope 1) GHG emissions P31
o BERAERBHR (HE—) $IE
Energy indirect (Scope 2) GHG emissions P31
305-2 A1LT*, A1.2* .
EEREZEREREER (BEZ) £318
3054 Al GHG emissions intensity P31
' RERBHENEE E3E
A5 Reduction of GHG emissions P25
I AR E RN $258
Nitrogen oxides (NOx), sulfur oxides P84
305-7 A1 (SOx), and other significant air emissions %'.84

ARE REDEEMLETERRHER
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GRI
Indicator
GRIE &

Disclosures Aspects

BREEE

ESG
Guide
ESGHE 3l

Page Number/
Description Remarks

w8 Bl R

Report how the organization manages the

Environmental Compliance Al(b)* ) o P29-30
5 A48 103 A3* material aspect or its impacts £095308
e N o N F30H
B HARBNAEEREE SRR A
We were not aware
Non-compliance with environmental laws of any significant non-
307-1 Al(b)* and regulations compliance in 2017
TRERRED KA BT FAEAE2017 F 2
EERMBEATEHRER
Report how the business involves in
Green Product 103 o Sevelo duct P6
5 eveloping green produc .
BEEm o _ 5 68
BEEBOARAZERZEERIE
Description of the significant impacts of
activities on the environment and natural
A3.1* resources and the actions taken to P26-28
' manage them. 262288
W EBEDHHRERAAERNERY
ZREREMERFHEZENTH
2. Social
HE
B1(b), ) ) We were not aware
Non-compliance with laws and o
. . . B2(b), . ) ) ~of any significant non-
Socioeconomic Compliance regulations in the social and economic ) }
e 419-1 B4(b), compliance in 2017
HRERAR B6(0) area B A 20175 8
' B Rt & RASE G 3551 R YN
B7(b) EEMERTERER
o Report how the organization manages the
Employment Communication ) o P67
s - material aspect or its impacts .
ETERA F678

ARBNNEEZEERRNEYE
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GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

BHEEHE GRUIEE ESG# 3l &5 B BE fEE
Report how the organization manages the

Product Health and Safety 103 B+ rerial Cor it . P43-44
material aspect or its impacts

EmBRERZ o R F43544E
MARBNAERZEEEE AT E

) } We were not aware
Non-compliance concerning the health o
) of any significant non-
and safety impacts of products and

416-2 B6* ) compliance in 2017
services
. H AU HBIE2017F 5
FHEMMRBREEZZNERBNR .
- T EEAEATARER
Report how the organization manages the
Business ethics 103 - material aspect or its impacts P46-47
FRER SEARENAEEZEE R EY F462478

Y
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SPECIFIC STANDARDS DISCLOSURE - NON- BEEERE-FEEHZE
MATERIAL TOPICS

GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks
EEEM GRIFE ESG#E5l &t B R

1. Economic

Bl
Economic Performance Financial implications and other risks and Pg
$E T AE 201-2 - opportunities due to climate change %9
REECEBNNBZEAREMRR RES a
2. Environmental
RBIR
Materials At Policies on efficient use of resources P33
ot BRERERNKE £33E
Our business mainly
includes development,
operation and
management of
. ) . renewable energy
Total packaging material used for finished )
) ) ) ) plants. There is no
products (in tonnes) and, if applicable, with .
) consumption of
- A2.5* reference to per unit produced ackading materials
. e i i
RASARREMHNAR UEE) R (n P T
BR)BEESMNEE .
operation.
RMOEEXBEE

R EEREEABLER
REL - HPIMEELT
BRBEMEFER -
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GRI ESG Page Number/
Disclosures Aspects Indicator Guide Description Remarks
BEEE GRUIE#E ESGiEal i B s
Water _ Ao+ Policies on efficient use of resources P33
K AR A E IR BUR £338
3031 A 9% Wate_r withdrawal by source P32
BREESWERKE £328
Issue in sourcing water that is fit for purpose,
water efficiency initiatives and results
- A2.4*% achieved Mpgi-%
FRERKRLOEE R B O oleoon
I RFER R
Effluents and Waste Information on:
VEIKFNEEEY)
(a) the policies; and
(b) compliance with relevant laws and
. I . P29, 34-35
- AT* regulations that have a significant impact

on the issuer

Relating to air and greenhouse gas
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste

EBESREEREEN MRS
EEREEHENMELSH:

(a) BSR:R&

(b) BTHETABEATENHBERZRR
18y & ¥

%29 34FE355
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Disclosures Aspects
BEEEM

Effluents and Waste
SEIKANREEY)

GRI
Indicator
GRUIEE

ESG
Guide
ESG#E 3|

Description
B9

Total hazardous waste produced (in tonnes)

Page Number/
Remarks

"SR

HLEEEENBEERENN L HEEL
EMEERAMBRR

3062 A13* and, where appropriate, intensity P34
' FEABEEEYEE (UEFTE) & (EA) %348
Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity
306-2 AL4* (e.jq-. per unit of production volume, per P34
facility) F348
FEARESEEYESE (UWETE) R (1EA)
BE(NMUEBESEN BEIKMTEHE)
Description of how hazardous and non-
hazardous wastes are handled, reduction
o ) P34-35
- A1.6* initiatives and results achieved .
F34E35H




Disclosures Aspects
BKEEM

3. Social - Labour
Practices and Decent
Work
HE-YIEBNERT
=

GRI
Indicator
GRIIE &

ESG
Guide
ESG#E 3|

RI% - HEREEIRS 2017
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Description
B9

Page Number/
Remarks

"SR

Employment

&

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

Relating to compensation and dismissal,
recruitment and promotion, working hours,

B1* rest periods, equal opportunity, diversity, P66-71
anti-discrimination, and other benefits and F662718
welfare
BERASHEME BEREA TERE &

B FEge Sl RESAREMEFER
ERIEE
(a) EE: &
b) BFHBTABERTENMEBEEZRA
BI69 &
4011 812 New employee hires and employee turnover P65
' HEEEE REBRK £65E
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GRI ESG Page Number/
Disclosures Aspects Indicator Guide Description Remarks
BEEE GRUIE#E ESGiESl i BB A
Occupational Health Information on:
and Safety
BERRELTS (a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

Relating to providing a safe working

P57-63
- B2* environment and protecting employees from
vronn protecting emproy 2575638
occupational hazards
BRRHEZE2TIHERERREREEERB M
BER:
(@) B&E: Rk
(b) BFHBRTABERNTENHEBEEZRA
BI&9 &
521 Number and rate of work-related fatalities P57
' AITER T AB KR E FH7E
522 Lost days due to work injury P57
' AIBGERIIEAE $578
Description of occupational health and
safety measures adopted, how they are P57.63
- B2.3 implemented and monitored o
implemen n itore 57563 E

WP R B R R FE T 26 AR
HITRERT A




GRI ESG
Disclosures Aspects Indicator Guide
BKEEM GRIFEZ ESGHE 5l
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Description
B9

Page Number/

Remarks

"SR

Training and Education
HlEHE

Policies on improving employees’ knowledge
and skills for discharging duties at work.

404-2 B3* Description of training activities MPAZ—SG
ARRARAETIERENARREROR o
o A S
The percentage of employees trained by
employee category (e.g. senior management, P80
- B3.1 middle management, etc.) .
REERS (NSREEE FREEES) 08
DEZHEE L
Average hours of training per year per P50
404-1 B3.2 employee .
SAEESEFLEYHY 08
4. Social - Human Rights
HE-AREES
Child Labour Information on:
2T
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
_ B4* P66
Relating to preventing child or forced labour. %668

BRBLEETSEHETH:

(@) B&X: Rk

(b) BTHETABEATZENHBEEZRR
ey &
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Disclosures Aspects
BEEEM

5. Social - Society
HE-HEEE

GRI ESG
Indicator Guide
GRIFE ESG#E 3|

Description
B9

Page Number/
Remarks

"SR

Supply Chain Policies on managing environmental and P40-43
HrEsE - B5* social risks of the supply chain 240543
I A SRR R R AR
Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they P40-43
- B5.2 are implemented and monitored U
B ARERAREOED AARGERE o En
DI HEREEE ARABENNRITRER
bz
Anti-Corruption Information on:
RE®E
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
- B7* extortion, fraud and money laundering MP'46-47
FABE4ATE
BN LEBE $HE RFREREN:
(a) EE: K&
(b) BFHBETARBEATENAMER LR
69 &
We were not aware of
B7(0)*, Confirmed incidents of corruption and actions any reported incident in
205-3 871 taken 2017
ERAEREMFRARREG A9 R AR 20174F

BEMEHRENEM




Disclosures Aspects
BKEEM

GRI
Indicator
GRIIE &

ESG
Guide
ESG#E 3|
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Description
B9

Description of preventive measures and
whistle-blowing procedures, how they are

Page Number/

Remarks

"SR

P46-47

- B7.2 implemented and monitored P
b e e o o R PN FA6E4ATH
B HER R BREF U RAABRTRE
BH%
Local Communities Policies on community engagement to
& A (R understand the needs of the communities
where the issuer operates and to ensure P73.75
- B8* its activities take into consideration the e
G EVREVLTE
communities’ interests
ERENWHBR2ERTHRETACEMELRS
ENMBRREEREDEEELENRNBR
Focus areas of contribution (e.g. education,
environmental concerns, labour needs,
B8.1 health, culture, sport) R7375
- . ultu
o e g . i £73%E758
IEHEE (PHE BEEE SIB% -
f@g it 8%5)
Resources contributed (e.g. money or time) P75
- B8.2 to the focus area e
E758

ESRIRBEMPAER (M ERERE)
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Disclosures Aspects
BEEEM

6. Social - Product
Responsibility
HE-EREHR

GRI
Indicator
GRIEE

ESG
Guide
ESG#E 3|

Description
B9

Page Number/

Remarks

"SR

Product Responsibility
EmER

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

Relating to health and safety, advertising,

417-2 B6* labelling and privacy matters relating to P43-45
417-3 products and services provided and methods FA43F458
of redress
EHFREERNBEBNERREZS BS &
HERALBEEARBR T AR
(a) B&: K&
b) BFTHBETABERZENBREZERS
1) & B
Substantiated complaints concerning We were not aware of
breaches of customer privacy and losses of any complaints related
418-1 B6.2 customer data to breaches of data
REBBARELEPRALRELREPERNR RMUTHETMNEHE
Ei PLER R
Description of consumer data protection and
rivacy policies, how they are implemented
- B6.5 an m\;npitored ' i MPAi__%
BEEEENRERLERE SRR EoR
TREERZE
Description of practices relating to observing P45
- B6.3 and protecting intellectual property rights .
i LA 2 R R A0 S B 1B D) AR
* HKEX Appendix 27 “Comply or explain” provisions * BRI e —++ [ NESPR R | (K

X
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Dear reader,

Thank you for taking the time to read the Panda Green Energy
Group Limited 2017 ESG Report. In order to further improve
our ESG management and report quality, your comments and
suggestions are very much appreciated. We will take your
comments into consideration and all information provided will be
kept confidential.

You may contact us via:

Address: Unit 1012, 10/F, West Tower, Shun Tak Centre,
168-200 Connaught Road Central, Hong Kong

Tel: +852 3112 8461

Email: ird@pandagreen.com

Fax: +852 3112 8410

Report Team
July 2018

Please rate your level of agreement with the following statements
(1 being strongly disagree and 5 being strongly agree):—

RBI% - S8TEiaRE 2017
Environmental, Social and Governance Report 2017

WHREE

&4f |

FERBEERILZPHE (RREZEER
EEFRAR2017FESGHE) » AiE—Hi
FESGEE IEFMMEME S KRB ZE
BEEHAREREEENE R BEZ - BM
BROZEEECHERHEEZR WEHEZ SR
REMEETHE=Z TR

ERBBA TN BB

Eegimir:  FATFEET168-2005%
EEPLARI0EI02E
BB +852 3112 8461
EBFEMF:  ird@pandagreen.com
HE: +852 3112 8410
mERSA
201847 A

BAES RTAERBRETIIRML (1 8%

2TRAE 5RATERE)  —

1. | am satisfied with this report.

BB HRERIHE -

ENRERIRT RBEEERER TG ZERTE -

2. This report reflects Panda Green's impacts on the environment and the society.

3. | am satisfied with the ESG performance of Panda Green.

HERRINARBEWESCE B BUREIME °

4. | am satisfied with the disclosure level of this report.

BHEEBRENEERERERIHE-

5. | am satisfied with the format and design of this report.

B E AR R RAT R E
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s ) RBIBRABEREHABRAGD
d Panda Green Energy Group Limited

Unit 1012, 10/F, West Tower, Shun Tak Centre
168-200 Connaught Road Central, Hong Kong
5B T588P168-2005%
ESEP\TEEI0I21012F

www.pandagreen.com
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