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Leoch International Technology Limited (“The Company”, and together
with its subsidiaries, collectively referred to as “The Group”) establishes
the Corporate Social Responsibility (CSR) system in accordance with
EICC-JAC criteria, for implementation in the aspects of corporate labour,
environment, health & safety and business ethics, also make reference to
IPC1401 for guiding the supply chain CSR management. The focus of
supply chain CSR management includes product certification, supplier
selection and performance management. Within the framework of this
management system, the Group has established the vision and strategy
direction for social responsibility, organized the relevant structure and
defined the objectives for assuring the continuity and effectiveness of the
system operation.

CSR Vision :

Building the “Leoch” brand of hundred-year history to become the most

respectful enterprise in the storage battery industry.

CSR Strategy :

Customer focus, caring of employees and stakeholder groups,
environmental innovation, healthy development and positive contribution
to the community.
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€ LEECSREIPIELR

The Group's CSR Management Framework

EICC-JAC IPC1401 EICC-JAC IPC1401

(BT EEERe IBE A EE) (HEsE e ST ETER) (BL:sk,)i?n:;; I-éctera:iltt:r;)& Safety - Environment - (Supply Chain CSR Management System)

B1EE S EECSRER Leoch International CSR System

HESIHRESE CSR Strategy Committee

s . Facilitator: Director's Office
et £B . 2O iRt - E Chairman:President Members: Members of The Board
5§ =1 =)A= B | @S Function: Organise rr_1eetings
BE : FIEEBCSREEHE ; HETAEMEETERBBEER ¢ S Responsibility: Define the Group's CSR development strategy, and and prepare summaries
= - A< 1 AR=g=}

evaluate the significant impact to strategy and performance of Leoch's

RRETHE |, WREAMA, CSR as well as identify the direction.
== =Sk =By - .
HEEERTEES CSR Implementation Committee
EfE : BB =8 | BRE S TRREE | RblicE LS - EEECSRER Chairman: Vice-President Members: Vice-Preident, Factory General
EEBEEEEA B §;§§§E’nﬂ Manager in each region, General Manager Facilitator: Director's Group's
. iAe | B8 of Research Centre, Group's functional CSR Department
N = . i g = '
B : $IECSRENERSNS ; FPIAEBS it TR SRR Separimant heads Function: Manage the afairs
BRIEE  THETETSES TR , ENSIHERERE 2= of the Committee
_ . . e e P Responsibility: Define CSR goals and strategies, evaluate CSR
AERTIE RS AT RRIREAT ERE performance and KPI of the Group and factory in each region, support

the operation of the Group's manufacturing subsidiaries, assist to

explore the skills of each factory, share experience and adopt the
QHIEECSRQEE’J‘-%E iats « faamyE consistent approach in resolving the environmental and social issues.

EREE  HSE R fUEe mxes gm0 oo we LHORERRIE

= »
B EENE EE/NE BBV BE/NE EFENE LiFHE Global Factory CSR Leading Groups
Facilitator: General Manager
Product HSE Risk gﬂglpriy Business Community Function: Coordinate work execution
Environ = Manage Uni Manage © = o Ethics Contribution amongst various CSR professional
-mental = -ment nion - _ment tg Supervision Operation teams in factory
Group Group Group -men Group Group

Group
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€ CSRABERIEFNRAS

CSR Overall Goals and Strategy

HtE2&5(F8#E: CSRGoals: dEmssEns - Overall Strategy:

SWEEBEEXK ; -Fulfillment of customer needs; -BSFER -Legal Compliance;

-(REIRRIREE . -Protection of relevant groups; -FEfR AT ; -Prevention as priority;

- REFERRRID ; -Sustainment of business success; -RFETR -Systematic management;

-BROEEZERE. -Achievement of sustainable -2EBE ; -All levels of communication;
development -FHEMOE., -Continual improvement

s

SiEE
Continual
improvement

i ﬂ
2MEE
All levels of
communication

AEREER
te (R E R

LIS

ERTSATR

Fulfillmentoficistomer needs;
Protection of relevant groups;
Sustainment of business success; N2
Achievement of sustainable j.‘
development.

BFiER

Legal Compliance

RigtER

Systematic
management

fﬁﬂﬁkiﬂ?

Prevention as
priority

€ CSRAXRH
HERMERTESHREE

20173REE . HERERRE

Environmental, Social and Governance Report of 2017

i

CSR 4 Key Modules - alignment with the latest CSR standards
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Management system development, PDCA continual improvement

International SA8000 certification

OHSAS18001 certification

Customer focus, legal compliant operations

International ISO14001 system certification

International QC080000 system certification

EU Directives for RoHS compliance of battery products

Intellectual Property Management System Certification
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Leoch CSR
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¢ RSEIERFDEEE

Reporting Scope and Communication with Stakeholders

RRE, HEREARENAREZ20175F
1B1HZE20175F12831H/KH , 3K
RPELTRE. B, RHEUAAMESEMIANRE
BithRIERE  BREMIINT ¢

LIHELTSHERAE
IHFESMR I XRERELIRIRE

2EEETERNERAR
ZEE)SHREER I TERTH#AER

3RWNENHBRERHBRAE [FELHR
SEER [RR (1K) | ]
LHERERRCEREEL SRR

4 ZHBETBRERHERAE (RS
Bh [&=#(2m) ] ]
LHERZRQEREEDERE

TREZRBEBRZAN (RE. LB
ERiREES) MRS  SFEHR—R.

SEESFERRREE  BHT —EEHHN
FEEEFRERRRMER. RTRRAE
S, RRBEER. HEBSHOENERM
&, EEAHESSHNE  HEMhFIETES
& UWEBARDEFEHE. EFRBABFH
BRMHEBE  REMEMNERERER. £E
BRXERETESFHERARDFRLE A%
REEIER.

The reporting period for this Environmental, Social and Governance Report
is from 1 January 2017 to 31 December 2017. This Report covers the
manufacture of lead-acid batteries at four operating locations in Jiangsu,

Zhaoging and Anhui. The specific addresses are listed as below:

1.Jiangsu Leoch Battery Co., Ltd.

Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province.

2.Zhaoqing Leoch Battery Technology Co., Ltd.
Industry Ave.(East), Riverside Industrial Park, Zhaoging (Dawang) Hi-Tech
Park.

3.Anhui Plath Power Supply Technology Co., Ltd. (hereafter referred to as
“Anhui (factory #1)” in This Report)
Nvzhen Road 1, Suixi Economic and Technological Development Zone,

Anhui Province.

4.Anhui Leoch Power Technology Co., Ltd. (hereafter referred to as “Anhui
(factory #2)” in This Report)
Yingchun Road, Suixi Economic and Technological Development Zone,

Anhui Province.

The contents of This Report are prepared in accordance with the
Environmental, Social and Governance Reporting Guide of the Stock
Exchange of Hong Kong Limited, and the frequency of publication is once a

year.

The Group convenes annual general meeting (AGM) which provides an
effective platform for the Board of Directors to exchange views with
shareholders. In addition to AGM, for maintaining close relationships with
stakeholders such as customers, suppliers, the Group communicates from
time to time with stakeholders and listen to their views and needs through
visit, phone conference, company e-mail, and customer service
representatives, etc.. The Group's overall business performance is also

reported to investors through the Annual Report of the Group.
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Reporting Scope and Communication with Stakeholders

€ HERY)

Emissions

EERTREFHRENTZE | FLEE
T RENRRBERAEESR SRR #
BEK. EER. ERREYFEGIEREOESE
Fr, BISREEERE  WEBEKAIFRHTLL
TETSUEIRIRE.

IR 15

Environmental

The Group has a clear understanding of the environmental impact of its
business on the environment. Therefore, it formulates comprehensive
environmental policy to manage the discharge of various pollutants.
Relevant control procedures have been developed for wastewater, exhaust
gases and solid wastes, etc. The operation processes are closely monitored
and innovative technology is actively pursued for continuous improvement of
environmental performance.

g I HERS 4%

Control of wastewater discharge

SEHAEEE. ERFRBEEEENT
ERUKMEESRKETBRUES | BIE (5KE
HIRIERE) XEREHK. SENEERBR
BRENSXEEMLUREEBEENEK , WE
WERIZEEE A HEEIMNOS KRS | FFLEREK
SREERBE (pH) REHE , HIRRER
245

=1

REARRERENER  EECEIIRRF
BEBEE/KHNNER , SEKERRMITE
TR R B EKFS TR, RSEE
WMESKEERIENERRENETER. B
RIEEEESNEKITRHESR | BiSKAN
HEEMAINEEEE, B, EEBRENER
=, AEHIRGREE R IERNEKRAEITKS
FIPNREEANE. —BREIENEBHHNE
1=, 1ERARRFIBNIS AT RE |, WERERAH IE R FER
f&it.

SEBBHKEIBRS  BOBKEE ;W
EEBHME WRKELFRPOBEXAER
115,0643775K.
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The Group has effectively controlled the industrial wastewater and domestic
sewage generated by the activities, products and services of the Group, and
also formulated the “Sewage Treatment Operating Procedure” for handling
wastewater properly. The production plants of the Group have installed an
internal sewage treatment facility to handle the wastewater generated by the
Group and to ensure the compliance with discharge limit before release to
the external sewage system. This prevents impact to the environment from
the influence of water pollutants on pH and lead content.

For effective implementation of environmental measures, the Group has
established Environment Protection Department responsible for managing
the wastewater discharge, including the collection of national and local
standards as well as the Group's standards for discharge of wastewater and
pollutants ; close supervision of the maintenance and operation status of the
wastewater treatment facilities ; effective treatment and the associated
recordkeeping of the wastewater generated by the Group ; liaison with
external parties on information relevant to wastewater discharge. In addition,
the Group has established laboratory responsible for the testing of
wastewater samples submitted daily from the Environment Protection
Department for concentration measurement of water pollutants. The relevant
department will analyse the cause timely, and implement corrective and
preventive actions in event of abnormal findings or discharge exceeding
limit.

Through the treated water recycling system, the Group has reduced the
emission of wastewater, such as in Zhaoqing region, the system has

reduced the annual effluent discharge of 115,064 cubic metre.
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Control of exhaust gases

SEthEERETEIZH  BIEEEE
FELRRERTE. IHE. MERENEYFX
RSTMBERRBENRTE. FERBFCRE
TENBEREERSR , AT ELEREE
BN T FEHLHERE TRE , BRAEES
RiBmMmEEEENRERE , GERESK
2. BREESR. BMRBPAE/FHHRET  BRLY
RN AR B R B HE SRT U B R ERI 2
K&, AATHE .

RRERBFRSBEEEEERAFMAIE
FI, BEWERZRMMITEGIZER. FIBHR
A, MR R EAHE AR R B RIS NERE
8%, EETRTISEREREIERFERD
EREEANBEARSET |, Wiy A BREE
(REEREIERRIBIERET | O ERRBIE
N IERGETE.

The Group also controls gas emissions effectively to prevent the impact on the
environment from atmospheric pollutants generated during operation such as
sulphuric acid mist, lead fumes, lead dusts, and its compounds. The production
plants are equipped with a comprehensive exhaust gas treatment system.
Processes that are likely to cause exhaust gases, fumes and dusts are
operating under exhaust ventilation facilities, through which exhaust gases,
fumes and dusts are channelled in ducts into the treatment facilities. These
facilities include lead fume purifier, dust collector, acid fume neutralizer/purifier,
etc. Gas emission is allowed to discharge to the external environment only
when they comply with the requirements of internal monitoring and those

requirements stipulated by the emission permit.

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated
by the national and local legislations; identification of emissions standards;
maintenance of treatment facilities and liaison with external parties on
information relevant to the gas emission. The Group prepares the operation
guidelines for various treatment facilities, and requests the relevant
departments to abide by the guidelines strictly, and to ensure normal operation
of these facilities by arrangement of routine maintenance and implementation of

corrective and preventive measures where necessary.

MRT B eEREBEREERS  EETNY
BIZ, R®A MERERAR] LURDEREHE
W MRERSESEITRURIE , ARE
BREFREEERRES | BOIEERRIE T | RIRFERRE
WRICER. 1BIREZIE | LURDREIS .

MORERENESE

20173818, HEREQRE I ] 2

Environmental, Social and Governance Report of 2017

Apart from the establishment of comprehensive exhaust gas treatment system,
the Group has reformed the technology and adopted the “cadmium-free inner
formation” for reducing the emission of acidic mist.  The inner formation
technology uses the cadmium-free alloy and adopts the sealed acid containers
completely for prevention of acid spilling, at the same time eliminates plate
formation and drying for minimizing acidic mist pollution.

Reduction of greenhouse gas (GHG) generation

BT EELARKRRISRIMAOHN , RETFE
HEEBBETROBEERBIAN. £EEH
B RIERAEIRAER | MR KIGREEEIR
B BMORSEEREEEEENNREERE.
EEBBNETE (NESANBEENRES )
BRMESENRERRAR  FEILAERDHE
HMREREE.

oh , EEERREESHEIEREEREN
Herg |, EmS EERETBUEIELUR D RBE R
WMTEREBIARES , HIRAIER R ERTESE
SMERBRE  ERERERRERIN
T EESELRANUHRES. ERHQENE
B, AEREBBRMEE. Skype. BTG
EESsEEESN  BEROHERE.

BIREE LAZIERAHERE | S8 LARAE

BE RSN ELRE5R2409,696 ME
“EMWRER (B WENRESEL0L i S
BE).
Through the implementation of the aforesaid
emission reduction measures, the
abovementioned 4 operating regions of the
Group have generated greenhouse gases of
totally 409,696 tonnes carbon dioxide
equivalent (1.01 tonne carbon dioxide
equivalent per tonne of production) during the
reporting period.

In addition to emission control of the aforesaid air pollutants, the Group is
striving to reduce greenhouse gas (GHG) generation in its operation. The
Group is actively expanding the use of clean energy to reduce GHG coming
from the conventional power generation, such as by promotion of solar
energy projects. Living areas within the operation boundaries (such as
bathrooms and canteens in the dormitories) have fully switched from the use
of coal to natural gas for reducing GHG drastically.

Moreover, the Group is aware of transportation incurring GHG generation
and therefore develops administrative measures for reducing transportation
needs. As an example in procurement process, owing to the fact that
engaging overseas suppliers requires additional transportation, the Group
prefers to engage local suppliers given that the compliance with quality and
delivery requirements. While in office management, the Group encourages
the use of various communication channels such as video conference,

Skype, email, telephone in order to reduce business trips.
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Control of solid wastes

SEFIEERMOEHE , SR EKF B
BEEMBER , FeeEF AIEEDE R
B TEERER. TEERYEERNEE
ATHES | IR —IREEEMAIREER.

HIREIREEERY)  EEESRERELD K
MALE : CRERMIN—RERY , BIREST
ERFBLRINE. ERERNEEERESS
iR B EERAAKENARNRENREE
W, BN - FISEREARAIRSM. EREILEIE.

N\ a

A F BRI B IR R EED
Recyclable hazardous waste
ESEEM. EEEE

Waste lead powders,

waste batteries, etc.

AT B A — AR BE SR

Recyclable general waste

BER. BERE/ME. BERE. BLEF

Waste papers, scrap plastic basket/barrel,

scrap equipment, scrap metals, etc.

The Group has established waste classification system. Wastes are recycled
as much as possible or disposed timely if they could not be reused. Wastes
shall be disposed in a controlled manner and also waste handling vendors
are contracted on the specified requirements for handling of general wastes.

For solid wastes, the Group classifies them firstly into two main categories
according to their hazards: hazardous wastes and non-hazardous wastes,
which are further divided into four sub-groups based on the recyclability.
Solid waste includes those liquid and gas wastes which are stored in
containers and not directly discharged to external waters and atmosphere,
for example: waste oil and waste cleaning solvent in container.

/4

W

AR B EREEREY
Non-recyclable hazardous waste
EEH. Sfakik, HRVIRE
Waste oil, wastes containing lead

content, scrap protective
equipment, etc.

EEEY%aER
Classifications
of Wastes

LIES

Examples

AR A —RREEZE
Non-recyclable general waste

Mo, EENIRE

Office and domestic wastes, etc.

BEEVELTFIRFIENEFHEEYE
ToENE  FHRREIEE. EENEERE
RUEREEVNERERFETE  WRREH
AR BTSSR LS e R IR A,

ElaREREYIZ BB s R R N AmE
BIRRE , XAERGERENZERE  WELL
TS EIREERB N — RN A7,

R20175F , EEERMEERES. &
. B, KEESRRKEAS A EE YN EE
ESRS  PALEERYE LR4EHHN
17,4350 ( SWEEERIRAS AT EEEREY )
BEEhRGBE=TEEREMBIKRRIRRES B
ih, BEERVAICE—REY , W BER/ &
BER. BROES  PALEERWHLER
6,125WF ( BWEEERNISATEEEEEY ) .
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Every department shall follow the established procedures to collect the
generated wastes in accordance to the classification and to store them at the
designated area. Production plants of the Group designate temporary
storage areas for solid wastes and signs are placed according to the relevant
legislations. Also measures are in place to prevent pollution and leakage.

Hazardous wastes are handled according to the local hazardous waste
registry and the applicable legislations. They are provided to the relevant
qualified agencies for proper handling and are prohibited to store together
with general wastes.

In 2017, hazardous wastes included scrap batteries, lead sludges, lead
residues, and sludge from water treatment and lead-contaminated wastes
such as scrap labour protective materials. In the period, this type of wastes
from the abovementioned 4 regions discharged totally 17,435 tonnes (43
kilograms of hazardous wastes per tonne of production). Waste batteries
would be conveyed to third-party qualified agency for collecting and refining
lead metal. Non-hazardous wastes included those general wastes such as
scrap papers / paper cartons, scrap plastic packaging. In the same period
for this type of wastes, there was a total of 6,125 tonnes discharged (15
kilograms of non-hazardous wastes were generated per tonne of

production).

EREHA , EEREERARENEED
BRI AR ER S SRR ER.

Within the reporting period, the Group did not discover any legal violation or

complaint related to emissions or other environmental-related topics.
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b+ : o, EBRAOBIMERTS , 2 ¥R In addition, the Group is striving to reduce use of commercial power supply.
el ) BRI KSR ERS , 5 THEREIELE Solar power supply system is actively developed in the operating locations.

Use Of Resources SR AIRAR | BELNBAEER BT Some production plants have completed the installation of solar panels on

== n 'y == | Eﬁi ==

8. BIRUASLR  SHIBNAIRDHBILE battery charging, plate formation. Excess power from solar sources will be
&R, FRTMBARERE  SEISIEREITHEE connected to municipal power grid for consumption. In addition to utilisation
B, EETHERYHFE.

the roof and such solar power is used in production processes such as

EETRIBERE , MHEREEREEYN The Group pays attention to environmental protection and is striving to ) i
of solar energy, the Group has also reformed equipment for recycling of heat

BIEER , WHEEEERER AR,

B A BE RIS bE

Energy Conservation Measures

AT IERMTIRER B , EEESR
RIREFRHERIERSNRENRER. HINE
BENRE  HUERREORENREZLE
. BHRITHKMRRBRELEIERATIE |
BUSEEMFIRE  LURSRIROFIAE, 2
BEROBOIRBEEEFNBERTTE , HEE
IR ARE | RESEIRREIRELE | WiRiE
S ERTEIRNEE B IR R BIEFRT.

HEPAENHEERE  EFERESXRTES
FABY , BAOBENERERE | HAZERNTH
RE[ACEGENRELEEF  BRET TR
FEMAEAREBRRE  BELE—ITL
ERFEEBER.

realize reasonable utilisation of energy and resources. Appropriate
measures are advocated for enhancement of utilisation rate.

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low
power consumption or higher energy efficiency. For equipment of high
power consumption, they will be gradually replaced by technology and
equipment of low power consumption. Technology re-engineering is planned
and implemented to the existing technology and equipment for process
optimisation and enhancement of energy utilisation rate in various
production departments. Departments shall minimise the equipment
operating at production idle time, and shall shut off the power supply to those
equipment at non-production time interval. Operation load of the equipment
is flexibly adjusted according to the change in production planning.

For office administration in energy saving, the Group encourages full use of
natural daylight to reduce the duration of electrical lighting; air-conditioners
are preset to function only at the suitable temperature range; employees are
required to turn off the power of all equipment in the office when they get off

duty for minimisation of unnecessary power consumption.

energy and consequently reducing consumption of municipal power.

R EHN | SELITEEEERRRREEEE

During the reporting period, the Group has implemented the relevant energy conservation measures at the following

operating regions:

EiEE

Operating region

E1]
Zhaoging

LE (1)
Anhui (factory #1)

R (218 )
Anhui (factory #2)

BRAYRETRIENE

Energy conversation measure

BB SFREEIEAGHEREIRR

Partner with national power company to set up
project for electricity generation using solar
energy on rooftop

Bt =R BRI EHE RN

Replace heat source in curing room from
electricity to steam gas emitted from the power
companies

PRATERARYEDRERR (B , BT | IR THERRR.
RREMINEEERS. BT BERQKE

Adopt the relevant energy saving equipment,
including : 1 oven-for-10 machine lead supply
system, environmental ventilation device with
inverter installation, newly purchased air
compressor using the permanent magnetic
machine model

HREUEY R EBMERIGBTRENTEM , SR
B LUREIE4EBEFIA
Replace the original silicon-controlled charger

by IGBT bus-type charger, and return the
remaining electricity to the power grid for reuse

i

Performance

1,200,000FE8s / B
1,200,000 kWh / month

790,000F K5 / B
790,000 kWh / month

250,000FEfF / B
250,000 kWh / month

1,000,000F ks / B (imEEARE) ;
BT HE30%EE
1,000,000 kWh / month (at full capacity

status) ;
30% saving of electricity after reformation

-

9%

QvTﬂ;r
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Water Conservation Measures

SEZRARKEERSR  BERERREEN
BEK , ERERSEAUK, flin, EEESHEAE
EMBENOMBRRE L FEENERETRE
B, BMASKERGZEEHKEAEM , HREE
BROBKERREERBBR. RRRKBAK
RihEIZE. W5 BMARBRKKERS  WE
ERRKERIBEEKRIE , AEEUFIA.

RTRERESINDEHHUAKZ &
EXNBRREEFNE. HHECREELE
EEHERFEKE  TENBREREES
%, BEREBNT LIRS AR IR , 88—t
ROERIFEKER.

The Group makes best utilisation of the wastewater treatment system.
Treated wastewater is recycled for use to reduce the consumption of fresh
water. For example, the Group recycles waste acids generated from the
acid-adding battery charging process in each assembly plant. In-house
sewage treatment facilities are installed with reuse water pools, from which
treated wastewater is reused in factory cleaning, water consumption process
within environmental protection facilities and toilet flushing, etc. In addition,
the production plants are installed with rainwater collection system in which
the collected rainwater will be gone through the wastewater treatment and
then be reused.

ol : HI'WFH_ gliwiT

Apart from frequent reminding employees and visitors of water conservation,
the Group is striving to continuously reduce water consumption by
equipment innovation, technology optimisation and enhancement in
management practices, etc. Moreover, regular clean production audits are
conducted to monitor and identify the processes capable of reducing water
consumption; this prevents the occurrence of unnecessary water
consumption.

20173818, HEREQRE I ] 8
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RSN SELITEENEERAEREKIENE

During the reporting period, the Group has implemented the relevant water conservation measures at the following

operating regions:

EEE

Operating region

£
Zhaoging

ZHE (18R )
Anhui (factory #1)

R (28 )
Anhui (factory #2)

HikY FAZKIEHE

Water conversation measure

FRIKEIA | A E R TR

Reuse of treated water to reduce the use of fresh water

KIS | RRISEREBEER D ERFTEK

Collect and use rainwater after the reverse osmosis
treatment, for reducing use of fresh water

SMEBGEE B ACARIEIE | iR Rk
( 1R201 7 RESAIBIE ST AlERE £5380% )

Transit the outer formation operation to inner formation
gradually to reduce water use
(80% completion of the transition by the end of 2017)

RAERBAURIZE , BEIMURAELL | TRk

Adopt the cadmium-free inner formation technology which
uses less water as compared to the outer formation type

BIRERRIRERIEK | B RS

Recycle and reuse the treated wastewater for reducing
the use of fresh water

BERKKERSR , B ERHEEK

Adopt rainwater collection system to reduce use of fresh
water

AN ANZK SRS | IRAIKIEIRAIA | IMAFEX

Reform the establishments of cooling tower to recycle
condensed water for reduction of water consumption

BETE , REE/KREENERERE

Improve technology to raise the reusing rate of treated
wastewater in production floor

BESKER  R—HSKEEGERE | fEEEERE
TFERTISIXK
Reform the sewage pipe network and unify processing

at sewage treatment facility, then reuse the treated
sewage which meets the specified standard

gl

Performance

114,06437752K / &
114,064 cubic metre / year

1,000325% / B
1,000 cubic metre / month

1,500375% / B
( 100%5SREIBE : 1,700325% / B )

1,500 cubic metre / month
(when 100% completion in transition :
1,700 cubic metre / month)

38,880:2/5% / B
38,880 cubic metre / month

3,53537753K / B

3,535 cubic metre / month

3003775k / B

300 cubic metre / month

8003775k / B

800 cubic metre / month

1,50037752% / B

1,500 cubic metre / month

5037753k / B

50 cubic metre / month
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BRI E TN

Resource Utilisation Measures

RSN , &8 bMEEEFIEMEENSEEEERMIIMNT

During the reporting period, the Group has consumed the key resources in the abovementioned 4 regions as follows :

SEE AT A A BRI E R B = E T 5 R
% UWRARAEATAIMFA , FIA0 : HARR
MEEEEARARMRIRER | EEERREPHN

The Group collects and categorises the recyclable solid wastes which will be
used internally as much as possible, for example: wooden pallets and carton
boxes are reused internally; scrap plastics from the production processes

&R

Resources

2ERE

Performance

o . o . are recycled for production of plastic pallets which are used within the =S| (FEHE) 470,981,861
BREBERNEEEB R, LMERREGEER factory and will be recycled for production of new pallets after damaged. Electricity (kWh)
FARR , WEREEREREREETERE
. KRR (I3 10,372,826
Natural gas (cubic metre)
EEEBRED , EEENFERYT S BRI E In the packing process, the Group prioritise the use of degradable and
BEANOENE (ALK, K5, 85 recyclable packaging materials (such as wooden pallets, cartons, iron 7K (P S| 1,567,605
. . , boxes, etc.) to reduce the use of plastic packaging materials. Whenever
%) |, WOBBEEROER. WAERBEE s ote) o rec Plastic packading , Water (cubic metre)
T v ——— plastic packaging is deemed necessary, materials of less weight or more
> ==% T ) N *To . . .
! environmental-friendly should be adopted as far as possible.
Y P P IR () (1) (tonne) 1,995
EEN—RBREEELEREFRE. 57 The Group's general principle on paper utilisation is the preference in using Packaging material (paper) () (piece) 46,996,198
ESEEER , RETFERFIUSF T HSE environmental-friendly paper, printing on both sides and whenever possible R () (1) (tonne) 0
N = the deployment of electronic document management system to reduce the -

RRBRE UG | BRBERERKR. use of paper Packaging material (plastic) (&) (piece) 6,290,384
EEARABTHSERS  Y4HEBBES%  The Group developed an internal document management system, through BEYE (KE) (Wg) (tonne) 1,533
ETENES) SEETEESTES  Bme which documents are distributed, received and acknowledged. This Packaging material (wood) (%) (piece) 9,784,332

. . encourages employees to use electronic files and hence considerably
WO RBE SRR, o, EEIEMSAP- .’
e . - | reduce the release of paper document. In addition, the Group adopts the BEYH (£8B) (Tg) (tonne) 0
(=5 vy :u 71> ) ) .
ERPRMMAEBT B ZRSHIERD &R SAP-ERP system and measures such as internal e-mail communication to Packaging material (metal) (%) (piece) 41,765,458

AR,

reduce the use of papers.
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CRIENBARER

The Environment and Natural Resources

REAEARBRFRRENEE  EEHD
MEHAEREFNEX , £REB. £EEERE
TSR RE B XL,

FEBIRE

Green procurement

RBTRBEDBUERARAER , SBEE
mARETFERAIRRERSE RN TEELE
BEOBEEERADENDHLURAREE. ¥
REREEBRNYR  SEEERHEHHTE
=75HIRoHSIRIRE |, AESWENRRES
REE.

EMEMERRTEEEHERNIRESE
M, HEEHARE (REFRERRS) SR
HIHNEENERARS  WEZTEEEMLE
BRIBEEREEZ,

Boh ERHEEFERMEHETRAGT SN
B AENERESIRHNEERMHAERES
BEREBBERNEE , TRERENARERER
H.

In addition, the Group requires the important
raw materials to be verified for environmental
compliance. It includes establishment of
guidelines for controlling the content of the
relevant heavy metals and plasticiser as well as
requirements on the relevant testing frequency
and specifications.

In response to the public's concern over environmental protection, the Group
is striving to satisfy the demands of the society and customers, and realises
the green culture in procurement, production management and employee
training.

For assurance of product compliance with environmental protection
parameters, during the product design and development stage, the Group
strictly controls the use of materials for production and priority is given to
degradable or environmental-certified materials. For materials with
environmental risks, the Groups requests suppliers to accompany the
materials with third party RoHS test reports for assuring the control of
hazardous substances within the compliant range.

Environmental performance is also considered in the selection of suppliers.
Suppliers are required to sign “Agreement for Environmental Protection” and
to submit RoHS test reports on regular basis. Also, suppliers are subject to
the on-site environmental assessments arranged by the Group.

mnEEEE

Clean production management

EEIRBISO1400 1 RIEEHER , HAIK
FEAERERER  HEERERRHNESRIU
fEETE ; MEREER. BKIRBEREERHS
HTIEBREIEEHR ; FHMEEERE  KEBE
EBEEYELNRE , SRV ESEEMNTE
FHE, BINSET B RUEIER D S FRESKAIHER
SRIEEERHERL | FRAEN R R EERHAE
AEKEREE,

RIREFIEEHITKERIL R ERIFW
R4 | RIERET  THE (RER
BERRSER)  HESKEE. RE. BR
B ERIEERREIEHIETRE RN LEIRIR
FHIGEEIE.

EEE EREEEX . TzEtHjIE
TERIERMDISRNTTE , HISINERBEE
NEERE  RATENEERBRBAFHR
% LURDEEEIRRRE R EEIRERE.

= TIRGRESEI

The Group adheres to 1SO14001 environmental management system for
identification and assessment of all environmental aspects. Schemes are
developed to monitor the significant environmental aspects for ensuring the
emissions of exhaust gases and wastewater in compliance with the
specifications stipulated in the national standards and emission permits.
Production processes are assessed to identify the source of hazardous
waste generation and the associated action plans are formulated to reduce
hazardous wastes, such as formulation of effective measures to reduce the
discharge of acidic wastewater and lead dust, return of used chemical
containers to suppliers for recycling and treatment, etc.

The Group appoints dedicated department to maintain and ensure proper
functioning of the treatment facilities for wastewater and exhaust gases.
“Emergency Plan for Abnormalities in Environmental Facilities” is developed
to guide the actions required for prevention of environmental pollution in
event of malfunctioned facilities for sewage treatment, dust removal or
exhaust gas purification, etc.

The Group undertakes a periodic cleaner production audit. Various solutions
are proposed and implemented to reduce pollution, for example, introducing
production equipment featured with automatic sealing or using advanced
production equipment to replace manual equipment and reduce lead dust
production during the manufacturing process.

Environmental Training for Employees

EERFEEIIFTEI R # B TBE IS
HERERERNEKR , QEREEHEERER
H. REERHHEES  RISEEMKEEE
Al ANIEREERRERNIRRRIES.

IR20174 |, ST TR IRIBRER
#Hil, RBEIEHNEREND , NREERR
BRI, RREREER. EREYEE
HE  BREFRAEIIREE2444N | RS
HIIERFRIEA, 884/ BF

The Group's annual training programme and new employee's orientation
programme both cover the requirements of environmental protection, which
include basic knowledge of the environmental management system,
identification and control of environmental attributes and skill training of the
specialised positions such as the proper operation of specified
environmental facilities.

In 2017, the Group also continued the training programme of environmental
protection for raising the awareness and competence of employees. The
content covered the foundation knowledge in environmental protection,
environmental laws and regulations, and knowledge of handling solid
wastes, etc. There was a total of 2,444 participants in the environmental
protection training in the year, which amounted to 4,884 hours of relevant
training courses.
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Reporting Scope and Communication with Stakeholders
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Social

€ El®

Employment

EERTETEBEREIRAIZERI
TREIET —RIIREEEER  RIEREEEATF
AENFE,

REREH

Recruitment and Promotion

SERRBEEBENSEIKEMNRE  B#R
HIRIR. SEEWFIRREERR - AFRREE.
RFHEFE. cEER. EERER. HEUEREE
BHIEEHET  RERBRAERER. RIE. &
EER. BE. = BE. M5 HERIEE.
ISR, i, TEEEERHBESREL
RIFRITHR  BILEAFEANER M 552
w2,

EEHE (REEERE)  SEEIQIE
MAFHIASBISMBRARE | EREERNE
BEivERAZ. SERENETIRESEEH
EENSTHERRERAEEENBATEER
S A BRIREEE K,
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In addition to compliance with employment regulations of the countries
where the Group's business is in place, the Group has also developed a
series of employment policies to ensure employees entitled to fair and
reasonable benefits.

The Group ensures the recruitment process in compliance with the country's
applicable legislations pertaining to discrimination. The Group specifies
clearly the recruitment principles: open recruitment, fair competition,
comprehensive evaluation and recruitment of the outstanding candidates.
Each candidate is given the equal opportunities during recruitment and
discrimination is prohibited against race, ethnicity, social class, nationality,
religion, disability, gender, sexual orientation, marital status, age, trade
union / party membership, as well as prohibiting all forms of discrimination
against female, particularly to pregnant women.

The Group formulates the “Recruitment Management Rules” to define fair
and equitable recruitment and hiring standards for selection of the right
candidates and reasonable assignment of talent. At present employees of
the Group come from various provinces and this diversity of the employees
indicates clearly that recruitment decision is purely based on the fulfiiment of

job requirements by the skills of the candidate.
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5, EERNEFHEBRERABNS K
RAFMTE., EEREUTSHRE , SEMHEEAR
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s EdE

Wages and Benefits

EEHE (CIERENEERE) EET
RFE R BRI ETTE  HINBABREEER
wmYmE, RMREEMEFNRSRETIER 8
& OEERRA. BFHER. BFER. REL
HMtERRE. B, BEIFMHEER. FK
&R, SHE. BR. BR BR EZR IR
SHEFARTE  HEHRERNEERERIA
BEETRRILRE.

HRITEEIEERAFRIOAR | KRER
FETEE  SRBEFERECETRAFE
P2, B ERENER  BRAABKES
ZHEBLRER.

In addition, the Group's promotion mechanism ensures that promotion of
employees is transparent and fair. When there is job vacancy, candidates
with appropriate qualifications and competence are nominated by
departmental head. Human resources department will firstly conduct
qualification review which covers evaluation of performance, competence,
attendance history, and the contribution of the candidate. Right candidate is
selected after the aforesaid evaluation and will be promoted after further
assessment. The Group will not consider factors that are not job-related
such as race, gender, marital status, etc. Human Resources Department
only pursues the assessment on historical performance and willingness, etc.

for effective alignment between the employee and the position.

The Group formulates “Wages and Benefits Rules” to define the calculation
approach for wages and benefits. It specifies overtime compensation to
employees according to legal requirements as well as other benefits and
rights entitled to employees, which include: statutory holidays, paid annual
leave, paid maternity leave and payment of social insurance for employees,
etc. Moreover, the Employee's Handbook specifies in details for casual
leave, annual leave, special leave, sick leave, marriage leave, funeral leave,
maternity leave, work injury leave, etc. Special rewards are even given to
employees who have made special or significant contributions.

For employees who reach the statutory retirement age, the Group will abide
by the relevant legislations to arrange the retirement process after internal
comprehensive evaluation, and will support the transfer of the social
insurance to enable the retired employees entitle to the relevant social
insurance benefits.

B (BIFM) TREASRETEE
PRSI ML , BT JLUEBRRERR LR
HEEMPIRL PR, —EHFRRBIRITIK
BIEE— D RGR.

BT —ROBIFBEERN , BOBE
(W : ZEHEBETBHERNERAE ) ERIIENK
EMERERNET | B hrIEE R,
tesh , 1220174 , SERIHHEEEEH
FRBRASERR=TEE SR [FHEExX]
HRIE  ROBEREAOERERELMSHS
.

HZE2017F12H310 , £EEELIRIELES
10,3538T. EHMREHAN , EEREHERKE
BN ER SRR E RS R ISR E SR,

As of 31 December 2017, the Group has a total
of 10,353 employees in the abovementioned 4
regions. During the reporting period, the Group
did not discover nor receive legal violation or
complaint pertaining to discrimination or
recruitment.
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The Employee Handbook of the Group stipulates that employees can file
complaint through appeal procedure to supervisors or responsible
departments about the disputes on the employment contract. Whenever the
feedback is not satisfactory, the disputes could be escalated to the
Administrative General Manager for further handling.

Apart from the general employees' treatment and benefits, some factory
regions (e.g. Anhui Leoch Power Technology Co., Ltd.) even set up funds for
sponsoring employees in difficult situation and assisting them to pass
through the difficult periods. Moreover, for the Jiangsu factory region in
2017, the Group has been awarded as “Harmonious Enterprise” by the
Employment Relationship Tripartite Coordination Committee of the local
government, this fully demonstrated the factory's contribution on maintaining
the employment relationship.

EEFoNTERSERE

Ao i £ Ak

aRNANARGERTI NE B
SO AN

(8215 - RS ERRREMEEX]
(Award — Huaian Employment Relationship
Harmonious Enterprise)
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CERELZS

Health and Safety

EEEVHEERETEERNE  HES
WEMEEE TRARERR TEETERE
IEHREES THIS MR,

TIEZFRRE

Workplace Management

EEIEROHSAS1800 11 Z#EE N B R 2 FRER
Z2EERR SRR FIFERIFLETT
iy, FIEEERERTE. WEERRERIE
RREFAEINREMERERENER , HAFK
BIEARBREERHEEIAMFIZRERBAE
B UHEESTERHBAE, BECEFH.
KM EHRN2REREER , fl - Bk, R’
. 858, SEUNSFRIGEENREENE.

SEFNRET NIRRT, B8E5INEG

BRI ; NETA LA ERAIREIERME |, B
KEIDRR , BRATEIFERE2HR B
R THEBERE.
The Group is striving to provision of a safe
workplace, including the installation of the
appropriate production equipment. For
example, all factories adopt roller shearing
devices instead of manual counterparts, this
enhances safety effectiveness of employees'
operations and concurrently mitigates the
exposure to occupational hazards.

SEBBRETRIMEARS  ULHREY
BEESEREEEN T FHERE TEHEF. BY
BUABBEMEMHLEOS , LUK E TR
BE | ANELERNRBHRETERSLE
EIRRRMAN - SREEERIRIERLES. BRBPINLE
%, BIEERHEHEIARHARNEE.

The Group establishes Occupational health and safety management system
which formulates effective measures to prevent the occurrence of
occupational disease and casualty, as well as to look after the physical and
mental wellness of the employees.

The Group adheres to OHSAS18001 standard to establish the occupational
health and safety management system, which identify and assess the
sources of hazards in various operation processes and formulate the
corresponding controls. This management system ensures the working
environment complies with the legislations on the health and safety
requirements, and the designated departments rectify any non-compliance
in the specified time frame. Also emergency plan is formulated for fire,
occupational hazards, disasters as well as incidents related to chemicals,
such as the plan for site management and disposal of hydrochloric acid,

acetone, oxygen, sodium hydroxide, etc.

Production plants are installed with fresh air supply system, also all
processes which may potentially generate exhaust gases and dusts are
operating under exhaust ventilation facilities. Employees in these positions
are required to wear masks for minimising the hazards from inhalation. In
addition, equipment that generates exhaust gases is installed with fume
hoods which are connected to environmental protection facilities such as
lead dust and lead fume purifier, acid fume neutralizer, etc. This approach
prevents the emission of exhaust gases to the external atmosphere which

may cause hazards to the public.

HEREERETER. WRE. TRRE
BEE. HhERE. TEXSREBENRE
Z2IER. (WHZEBBE (MSDS)) RRE
BRENEETE.

SEEEHERTFRENZSER 815
PHEEMENESNERE (Nh. B) &7
EOR , WSRALESHIZR., BEAETETHER
REERE , BRBERNELE  LRERIIES
FReEETE.

SETEERAMBES TFNRSEKE , EE
BURBENRE , EREFARRENNDLE
SEmMBMEE,

EHREHA , FERERREREREE
K ERRLZEEEES.
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Chemical warehouses are equipped with ventilation system, explosion-proof
lighting, flammable gas alarm, fire equipment, etc. Safety label, Material
Safety Data Sheet (MSDS), site management and disposal guidelines are
also posted in areas where chemicals are in place.

The Group regularly monitors the safety conditions of the workplace
environment; this includes the regular monitoring on the concentration of
hazardous substances (such as lead, acid) in the production plants, and
posting of the monitoring results. Annual occupational health examination is
arranged to employees for detecting occurrence of any occupational disease

and confirmation of comprehensive workplace safety management.

Also, the Group monitors the noise level in various processes within the
production plants; for positions where noise level may exceed the standard,

workers and visitors are required to wear earplugs.

During the reporting period, the Group did not discover any legal violation
against the relevant occupational health and safety regulations in the
countries where the business is in place.

Provision of protective equipment and training to employees

EEASE I RIEEMAMENMERR , flW
HEMIREA/ENOS, Bk, ERES  HE
KB HERFBRIEEENBBIIA B EME
BBREADERR.

EEHE (SEHERREERTE) RES
Tr/RMERNSRARIEE  SRAMER
Bl , RESBUNSRERRNEESE.

EEERETRMUBEXRERZSE, 8
FEHXENAEE. *2EESIIIE , #8THE
R RRIRIR B E RABRRARETE | fla0
HIEZBUS2RNE TRAHERE | Ef T8
HERZEERRESERS. EREPARLE
HABRSEENHA, 725K,

The Group provides employees with protective equipment required for the
positions, for example, various masks against lead dust/smoke, anti-
smashing shoes, goggles, etc. All workers and visitors within the production
plants are required to wear the appropriate personal protective equipment.

The Group formulates “Regulations on the Management of Protective
Equipment at Workplace” to standardise the specifications of the required
protective equipment in various processes, the areas where protective
equipment to be used, and the way by which the protective equipment is

deployed.

The Group provides employees with occupational health and safety training,
including promotion for prevention of occupational diseases and safe
production training, which enables them aware of the potential hazards in
their workplace and the relevant risk mitigation measures; for example,
arrangement of training to employees who handle with chemicals to ensure
they understand the safety labels of chemicals and the emergency response
plans. During the reporting period, there was a total of 9,725 training
participants from the abovementioned 4 regions.
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Work and Life Balance
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The Group establishes attendance and social accountability systems to
standardise the rights of the employees and their rest schedules. These
control the overtime work arrangement and prohibit the forced overtime work
in any form. Overtime work must be taken voluntarily by employees and this
enables them sufficient time for family activities for achieving the balance
between their work and private lives.

i IENEE

s SR TIREGEENISAT | ANEEEK
B, EENRE. KIRE. HEE RB=E. g5
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1220174 , EEE LIR4ESHEN 75515
IRERED , B B TENFERAEE.

Moreover, the Group also provides employees with recreational areas such
as basketball court, table tennis court, billiard room, chess room, reading
and fitness centres, etc. The Group also organises activities for employees
such as outing exercises, and competitions in chess, cooking and singing,
etc. All these are arranged to help employees alleviate work pressure and
maintain the physical and mental wellness of the employees. For example,
the Group's union committee supported the tug-of-war competition
organised by “Zhaoqing High-tech Zone Federation of Trade Unions”, which

provided recreational activity to employees in the nearby region.

In 2017, the Group has arranged a total of 55 recreational activities in the
abovementioned 4 regions for supporting the balanced lives of employees.

€ X E A iEE

Development and Training
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The Group formulates annual training programmes according to the specific
needs of various departments. New employees are required to attend the
specific training required for the positions and to go through the training
assessment. This ensures the new employee has the competence to
complete task independently.

The Group requests all employees to attend Corporate Fundamental
Training (Induction Training) and Pre-assignment Basic Training (Position's
Skill Training), and where necessary the On-the-job Enhancement Training

(On-the-job Training).

Corporate Fundamental Training (Induction Training): the depth of details
may vary from positions to positions and this will be defined in the induction
training plan. The Corporate Fundamental Training (Induction Training)
generally includes company overview (example: organisational structure,
products and technologies), management system fundamentals (example:
1SO9001, 1SO14001, OHSAS18001, SA8000, TS16949), and code of
conduct (example: company's rules and regulations, code of practices).

Pre-assignment Basic Training (Position's Skill Training): it generally
includes knowledge and skills that are relevant to the positions such as the
applicable rules and regulations, operation guidelines, workflows, operating
skills, occupational safety, safety production and equipment maintenance,
etc. Each department is required to deliver Pre-assignment Basic Training to

new employees in accordance with the job requirements.
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On-the-job Enhancement Training (On-the-job training): it aims to update
and extend the knowledge of the employee, enhance the competence and
management skills, improve the work efficiency or prepare for the
employee's promotion.

The mode of training execution would be varied and defined in response to

the regional needs and /or the annual training plan. This could be the daily
departmental morning meeting, the specified training class, onsite coaching,
or other modes of combination.

According to the employee's willingness and potential as well as the
business development needs, the Group makes use of promotion and job
transfer to enable synergy in development of both the Group and employees.
The Group formulates “Regulations on Mobilisation of Employees” to define
the criteria for promotion and job transfer and this facilitates the career
development of employees. Moreover, the Group formulates internal
competence evaluation scheme to employees in functions of R&D,
technology, equipment, quality, safety, environmental protection, after-sale
service, etc. in order to identify the development and training needs of these
employees.

At the end of each year, the Group conducts survey in the training needs of
the employees. It covers the needs for promotion and job transfer, also
ascertains the training needs of different positions so as to formulate the
training plan in the following year.

During the reporting period, the Group has maintained statistical records of
the number of participants in various trainings reaching 105,558, and the
monthly average number of training hour per employee in the
abovementioned 4 regions was 5.43 hour / month.
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Labour Standards
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During the reporting period, the Group did not
discover any child labour nor any legal violation
of relevant legislations pertaining to forced
labour.

The Group prohibits using child labour (young people below 16 years of
age). Measures are in place to prevent the employment of child labour by
checking their identity cards during recruitment. The Group forbids the
engagement with any supplier who intentionally uses child labour.

Human Resources Department regularly performs sample check on the
actual age of employees. Employees are encouraged to report any incident
of using fake identity card during recruitment so as to discover any unknown
child labour as early as possible. In event of child labour discovered, the
Group will terminate his/her duties and send him/her to the hospital for
medical examination. Given the good health of child labour confirmed from
hospital and consensus granted from the local labour authority, the Group
will designate person to send the child labour back to the place where the
child's parents reside. Also the Group will investigate the reason behind the
unintentional employment of child labour and take effective measures to
prevent its recurrence.

The Group formulates control procedure to prohibit all forms of forced
labour. This ensures the employees to work on voluntary basis and also
provides the approach for employees to file the related complaint. Forced
labour includes: requesting of deposits or collateral during employment,
detention of personal identification document with the employer, withholding
of wages, involuntary overtime work, bonded labour, and practices to force
working by using violence, threat or other illegal restriction of personal
liberty.

The Group collects opinions from employees through establishment of
suggestion box and appealing channels via the trade union representatives,
etc. These provide employees the opportunities to provide feedback about
the jobs. In event of forced labour discovered, the Group will conduct
investigation and collect opinion from the employee, then discuss with the

&

management to seek for the resolution.
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Supply Chain Management
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According to the risk assessment criteria,
suppliers are categorised into different risk
levels and assessment ratings. In response to
the defined risk level, annual evaluation plan is
developed for the supplier. Evaluation could be
proceeded through phone, document and
record, or onsite visit, etc. Where necessary,
supplier is subject to re-evaluation after
implementation of corrective actions.

The Group formulates “Supplier Evaluation Procedure” to specify criteria for
supplier selection and the requirements that the suppliers need to abide by.

The Group requires materials from suppliers comply with the environmental
related regulations such as RoHS. Suppliers are required to submit regularly
reports of testing the amount of hazardous substances in the supplied
materials for demonstrating the continued compliance status.

During the selection of new supplier, supplier's performance in
environmental protection and social responsibility will also be reviewed in
addition to the evaluation of commercial requirements such as quality and
cost. Supplier must sign the “Agreement for Environmental Protection” and
“Agreement for Social Responsibility” for acknowledging commitment to the
compliance with relevant requirements.

For existing suppliers, the Group regularly conducts performance evaluation
on their aspects of product quality, on-time delivery, coordination and
technological innovation, etc. Moreover, review of supplier performance will
be conducted in accordance to the annual evaluation plans, which include
the scope of their environmental and social responsibility performance.

Different supplied materials are assigned with different risk ratings,
consequently the depth of supplier evaluation will vary accordingly in
response to the risk ratings; for example, frequency of sample submission
for testing and the required report content of hazardous substances testing
may vary according to different risk ratings.
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Product Responsibility
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The Group adheres to 1ISO9001 and TS16949
standards in the implementation of quality
management system, which assures the quality
compliance with customer requirements during
the stages from receipt of raw materials to
product delivery. Also it assures the fulfilment of
product functionality to the applicable national
and industry standards. All battery finished
products are approved for delivery only after
they passed all relevant testing and met the
quality standards.
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Evaluation results will be recorded in detail (for example illustrated by
scores) and indicate the required follow-up actions requesting the supplier to
take corrective actions within the appropriate timeframe. For those
suppliers who still could not fulfill the specified evaluation requirements by
the defined timeline, the Group will prohibit the entitlement of their names in
“List of Green Qualified Suppliers”, and forbid any procurement from
suppliers who are out of the List.

doe Wik #
-I:i'l LE B TR I T -

O SL -1 : oy
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ISO9001 5 EERERES TS16949E SEBIERES

1S09001 TS16949
Quality Management Quality Management
System Certificate System Certificate

In addition, the Group adheres to ISO 14001 environmental management
system for manufacturing. It assures the amount of cadmium and arsenic in
the lead-acid battery complies with relevant requirements in the industry
standards of the lead-acid batteries. Moreover, for environmental
management of all materials (including the components) in the products, the
Group clearly identifies the risk ratings for both the restricted substances
and the associated suppliers. This ensures the materials procured for the
environmental products (in compliance with battery directives) fulfil the EU
RoHS specified requirements.
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Compliant Product Design
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Jiangsu Private Enterprise Cultural
Construction Demonstration Unit

At the product design stage, applicable international or national standards
are considered to the full extent. Together with FMEA analysis, it ensures
the applicable safety requirements are fulfilled.

For new product development, product reliability test is conducted and only
pass result will trigger the mass production. During the production process,
periodic sampling is conducted to monitor reliability for assuring safe and
reliable products. According to the product safety requirements of the
relevant countries, safety certification (for example, UL, CE, CQC) is
applied to ensure the compliance of product safety to the relevant national
requirements.

Through product design, selection of raw materials, process control, etc.,
hazardous substances are strictly controlled to ensure the products in
compliance with the environmental requirements; for example, RoHS
compliance at the battery's accessible parts, ABS, inks for silk screen
printing, battery labels and external connection cords, etc. Third-party
laboratory is appointed annually to test the environmental attributes of
products for assuring the compliance with the battery's directives.

In 2017, the Group has attained the following awards in China for the
relevant products and technologies, this clearly demonstrates the Group's
achievement in product management.
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Award category

Bz AR

National

am

Provincial

RIARE PRIETE

Name of Award Awarding Authority
ERMUAEEEERE TR TEFEEHER

National Integration of Informatization and Industrialization Ministry of Industry and Information
Management System Pilot Enterprise Technology

BEIAEOB AR R [Epist)

Customs AEO Advanced Certificated Enterprise

THEBRFENR (—TEREREE)

Anhui Outstanding Patent Award
(for one acid recycling device)

ZHEF—MERECTIR

Anhui 1st Batch Provincial Green Factory

AT ENAEREESEREEREN

Anhui Enterprise Intellectual Property Management

Compliant Unit

TR B EREBE RIS MR

Jiangsu Famous Export Brand

IHE TECXERBERAARTRE

Jiangsu Industrial Quality AA Credit Grade Enterprise

e RE R ER T EN

Jiangsu Private Enterprise Cultural Construction
Demonstration Unit

e EEARES TR

Jiangsu Management Innovation Outstanding Enterprise

Nanjing Customs

RUEHERES
Intellectual Property Office of Anhui
Province

LTHEKENEENEZES

Anhui Economy and Information
Technology Commission

RHERHEER
Intellectual Property Office of Anhui
Province

IR BB
Department of Commerce, Jiangsu
Province

Bz B4R

General Administration of Quality
Supervision, Inspection and
Quarantine of the PRC

ImE LTHEMEE
Jiangsu Federation of Industry
and Commerce

IHERENEENEES

Jiangsu Economy and Information
Technology Commission
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Fair Promotion of Products
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After-sales Services
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The Group formulates the “Business Ethics Control Procedure” to uphold the
principle of fair competition, and to commits not to engage improper
business competitive behaviours such as fake, confused or false promotion,
and bribery.

The Group ensures both product parameters disclosed on the promotional
materials and product information provided to the customers are based on
the test results of the products. Also the products have achieved the
relevant national certifications to ensure the product parameters are true and
reliable.

The Group develops after-sales services specific to the requirements of the
customers; such as on-site servicing for malfunctioned battery; provision of
warranty period to customers for the purchased products; and for batteries
used beyond the warranty period, the Group would collect from customers
the old batteries on a regular basis.

The Group established a dedicated after-sales service team for technical
support which covers product installation, maintenance and replacement.
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Quality Assurance Process
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The Group formulates comprehensive quality assurance process which
includes standards for incoming quality check on materials, in-process
inspection and testing procedure, and pre-shipment inspection and testing
specifications for finished products. Relevant pre-shipment inspection and
testing specifications for finished products aim to ensure lead-acid batteries
fulfil the national and industry standards or delivery requirements from the
customers. The Group has set up laboratories within production plants to
proceed internal testing for assuring the product compliance with the
relevant delivery requirements.

The Group strictly controls the hazardous substances through design,
selection of raw materials, process control, etc., which ensures the product
compliance with the environmental requirements. Third-party laboratories
are appointed to test the compliance of environmental attributes as defined
in the battery's directive; for example to test raw materials against the RoHS
directive on the restricted amount in lead, mercury, cadmium, hexavalent
chromium, polybrominated biphenyls, polybrominated diphenyl ethers.
Moreover, process control is in place to assure the finished batteries in
compliance with the battery's directive on the requirement of restricted

substances such as lead, mercury, and cadmium.
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For demonstrating material compliance with relevant environmental
legislations such as RoHS, the Group conducts environmental compliance
verification on the important raw materials and requires suppliers to regularly
provide reports of hazardous substances testing. For those materials that
contain hazardous substances higher than the RoHS specified limit, relevant
departments will reject the materials, label and segregate them.

In addition, the Group conducts product sampling regularly in accordance
with the national standards and customer requirements. The samples will be
sent to third-party laboratories for testing the product compliance against the
environmental requirements in the battery's directive, as well as for verifying
fulfilment of product functionality to the applicable national and industry
standards.
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Handling of Customer Complaints and Feedback
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The Group formulates “Customer Complaint Control Procedure” to respond
to the customer complaints. Those products related to the complaint will be
handled in accordance with the “Nonconforming Product Control Procedure”.
Corrective actions will be taken to eliminate the cause of the non-compliant
product or service for prevention of recurrence.

The Group also formulates “Customer Satisfaction Control Procedure” to
collect and analyse the feedback and opinions from customers. It proceeds
investigation on customers' satisfaction and identifies opportunities for

improvement in the customer service.

During the reporting period, the Group did not discover legal violation or
customer complaint pertaining to product responsibility. In the same period,
amongst the products being sold and delivered, there was no incident of
product recall because of product's health and safety reason.

Protection of Intellectual Property
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The Group formulates “Customer Property Control Procedure” to properly
maintain the intellectual property and privacy information of the customers.
Intellectual properties include specifications, drawings, products and other
intangible assets of the customers. Document control mechanism is in place
to manage in a systematic way those documents, drawings and other
information of customers, which can only be accessed by authorised
persons. Moreover, prior written consent from the customers is required for
replication and borrowing of their properties.

In addition, management personnel are required to sign the “Code of Ethics
and Agreement for Intellectual Property Rights” at the time of their
recruitment. The Agreement covers the terms and conditions for
confidentiality and competition business, in which employees are required to
commit : in strict compliance with the mechanism for public speech and
information disclosure; prohibition to transfer of business confidential
information to third party; forbidden in neither direct nor indirect use of the
Group's intellectual property for exchange of benefits of the employee
himself/herself or others.
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Anti-corruption
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Code of Ethics
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Anti-corruption Procurement
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The Group formulates the “Business Ethics Control Procedure” which
requires both employees and suppliers to sign the agreement for integrity. In
addition, the “Anti-Corruption Procedure” is also formulated to cover lawful
business, avoidance of conflict of interests, and fair competition, etc.

The Group requests all employees to abide by the business ethics,

employees must not ask for or receive any improper compensation.

Management personnel are required to sign the “Code of Ethics and
Agreement for Intellectual Property” at the time of their recruitment. The
Agreement covers the criteria for business ethics: commitment not to agree
with or request from the Group's business partner on bribes in any form or
other improper benefits, which include but not limited to rebates,
commissions, improper gifts or hospitality; avoidance of conflicts of interest
at work; lawful business; protection and appropriate use of the company's
assets; fair competition, etc.

The Group sets out the integrity terms & conditions in the procurement
contract, which include seller shall not lower the product quality, falsify the
volume or give bribes to buyer in the form of hospitality, gifts, rebates,
commissions, securities, entertainment, or other corruption for the benefits
of product promotion, increase of trading volume and selling prices.

According to the contract amount and categories in the procurement
contract, the review and approval of contract is conducted by different levels
of the management personnel to strengthen the supervision of the
procurement process.

For open tendering, information must be made public and such disclosed
information shall be accurate and true. This ensures the tendering process
is conducted in a fair, open and equitable manner.
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Whistle-blowing Procedure
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The Group formulates the “Employee Complaint Control Procedure” and
employees are allowed to complain or report in a confidential manner to the
Group's senior management through the General Manager's letterbox,
telephone, and face-to-face communication, etc. The Group protects the
personal privacy and the related rights of the whistleblower.

For protection of the legitimate rights of employees, enterprise interests and
timely identification and handling of potential issues, the Group supervises
the enforcement of company regulations and the behaviours of the
executives in the processes. Therefore, the scope of whistle-blowing may
include corruption, bribery, misconduct, illegality, fraud, extortion and other
breaches of integrity.

During the reporting period, the Group did not discover any legal violation or
complaint pertaining to corruption.

Every year the Group invites third-party auditors to conduct independent
audits of financial accounts. This maintains accurate financial accounts for
protection of the interests of shareholders.

All operating units of the Group are actively participating and supporting the
local community activities, and develop the “List of Stakeholders” to identify
the relationship with community groups and relevant stakeholders for
collection of opinions. The Group designates departments responsible for
establishing good long-term relationship with the communities and collecting
the opinions of the community groups. After receipt of the relevant
notification or feedback from the stakeholders, the designated department
actively coordinate with other relevant departments to communicate and
follow up the related activities.
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Apart from the charity activities, the operating
units of the Group also respond to the
community needs. In the past, they invited the
local community representatives to visit the
production plants to help them understand the
environmental treatment and commitment made
by the Group, this helps to eliminate the
community's safety concern on the Group's
operations.
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The Group is enthusiastic in community charity and sponsors the “Leoch
International Caring Foundation”, which supports families suffered from
disasters, serious diseases, family difficulties, difficulties in children's
education. In 2017 the Group was again recognised by the Huaian
Municipal Government with the “Huaian Charity Award — The Most
Charitable Donations Enterprise” .

[ "ERZEER" REBVESBELRE]

[Huaian Charity Award — The Most Charitable
Donations Enterprise]

In 2017, the Group continued to actively support the community activities
hosted by the local stakeholders in each operating region, including the
sponsorship to students in poverty at Zhaoqing, and poverty relief donations
at Jiangsu and Anhui. Amongst all those activities, the “Leoch International
Difficulty Relief Fund” from Jiangsu region donated totally RMB 800,000 to
“Jinhu Federation of Trade Unions for Charity” for supporting the charity
activities to those suffered from serious diseases such as leukemia, and 80
beneficiaries were identified from this donation.
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