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PRINCIPLES

China Graphene Group Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) persistently strive to operate
its business in an economic, social and environmentally sustainable
manner. During the year, the Group upheld the core values of
“innovation, efficiency, advancement and elevation”. While seeking
business growth, the Group assumed its corporate environmental
and social responsibilities proactively by making constant progress
towards sustainable development. The Group has developed and
improved the Group’s environmental policies, optimised the
efficiency in the use of energy and resources, advocated and
promoted environmental protection and reduced the impact of its
business development on the environment.

As a responsible corporate citizen, the Group strictly follows the
regulatory requirements on employment, human rights, labour
rights, supply chain management, product responsibility and anti-
corruption. The Group cares for the community and the
environmental disadvantages as well as creates value for
stakeholders including its employees, suppliers, clients, the
community in order to make contribution to the overall advancement
and sustainable development of the society.

The Company is pleased to present our Environmental, Social and
Governance Report, which aims to demonstrate our efforts on
sustainability developments to both internal and external
stakeholders.

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide as set out in
Appendix 27 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited. The report primarily highlights
the Group’s major initiatives and activities implemented from 1
January 2017 to 31 December 2017 (“Year 2017"). For information
regarding the governance section, please refer to the Corporate
Governance Report as incorporated in the Company’s Annual Report
2017.
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PRINCIPLES (CONTINUED)

The Company is committed to the long-term sustainability of its
business, as well as providing support to environmental protection
and the communities in which it operates. Quality products and
services are delivered to customers, and its business is managed
prudently under sound decision-making processes. Dialogue is
maintained with stakeholders such as shareholders, customers,
employees, suppliers, creditors and regulators. The Company seeks
to balance the views and interests of these stakeholders through
constructive conversation with a view to setting the course for long-
term prosperity. The board of directors (the “Board”) is responsible
for evaluating and determining the environmental, social and
governance risks of the Company, and ensuring that relevant risk
management and internal control systems are in place and operate
effectively. The Group has set up the ESG working team which meets
regularly to review and evaluate the corporate performance on the
relevant environmental, social and governance issues.

This report will focus on two subsidiaries of the Company, namely
Century Elegant Limited (“Century Elegant”) which is a property
management services provider of the building named “The ICON”
and Cheung Kee Garden Limited (“Cheung Kee") which is engaged in
provision of horticultural services under the brand name “Cheung
Kee Garden”. The operations of Century Elegant and Cheung Kee are
the principal business segments of the Group in related to the
environmental aspects.

This report has primarily highlighted the major performance and

disclosure implemented in Year 2017 for the three environmental
aspects and eight social aspects.
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MATERIALITY ASSESSMENT

In 2017, the Company undertook their first comprehensive materiality
assessment exercise. This involved conducting interviews and/or
surveys with internal and external stakeholders to identify the most
significant operating, environmental and social impacts towards our
business.
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MATERIALITY ASSESSMENT (CONTINUED) RAEM (L (E)

# Issues Category Result

# & LYl ER

1 Greenhouse gas emissions Environmental issues  Medium
BE RSN IRIERRE A

2 Energy consumption Environmental issues  Medium
BEIRERE IRIR R H

3 Water consumption Environmental issues Medium
KEIRE#E R REE a2

4 Waste Environmental issues  Medium
REZEY) RIEME H

5 Environmental impact of construction Environmental issues ~ Medium
BENRREE RIEHERE H

6 Green buildings certification Environmental issues ~ Medium
FERERF IR H

7 Customer engagement in environmental issues Environmental issues  Medium
BEF2HEREME IBIERE i

8 Use of chemicals Environmental issues  Medium
R Em RIEHERE aa

9 Local community engagement Social issues Medium
B At [m 2 R Fanl ol A

10 Ccommunity investment Social issues Medium
HtEEE =il H

11 Occupational health and safety Social issues High
BERREZE HEEE =

12 Labour standards in supply chain Social issues High
fHrEgE s T AR an b =

13 Training and development Social issues High
Bl kR (B =

14 Employee welfare Social issues High
BRI an-i b =

15 Inclusion and equal opportunities Social issues High
BAKKETE an b =

16 Talent attraction and retention Social issues High
AT RS KB A =il =

17 Economic value generated Operating issues Medium
BELAKEER LB H

18 Corporate governance Operating issues High
TEER D =

19 Anti-corruption Operating issues High
RES LB R =

20 Supply chain management Operating issues High
HEsEE giEME =

21 Customer satisfaction Operating issues High
BEPmERE D =

22 Customer privacy Operating issues High
BB ZiEmE =
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EMISSIONS

The Group is principally engaged in horticultural services business
and property development, property management as well as project
management services business. Hence, the emission relating to air
and greenhouse gas emissions, discharges into the water and land,
as well as generation of hazardous and non-hazardous wastes are
minimal in Year 2017.

During the Year 2017, the major emissions of the Wanchai office,
Cheung Kee Garden and The ICON were: (i) the fuel consumed,
kilometres travelled and greenhouse gases generated from use of
motor vehicles; (i) greenhouse gases generated from the electricity
consumed; (iii) greenhouse gases generated from the paper waste
disposed at landfills; and (iv) greenhouse gases generated from
business air travel by employees.

In order to minimise the fuel consumption, energy consumption,
paper wastage and air travel by employees, various sustainable
development measures have been enforced to address
environmental responsibilities under normal operating procedures,
including but not limited to the followings:(i) motor vehicles are
restricted to serve for senior management to attend business
meetings and use by important clients or business partners; (i) staff
were advised to switch off the light and air-conditioning after the use
of a room; (iii) staff were encouraged to print only when necessary
and prior use recycle papers for printing; (iv) use of electronic form
of documents to reduce paper out; (v) staff were encouraged to
prevent unnecessary overseas business travel; and (vi) video
conference and conference call were extensively adopted.
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EMISSIONS (CONTINUED)

The main source of exhaust gases and greenhouse gases were
emitted by two private cars used by Wanchai office and one truck
used by Cheung Kee Garden in Year 2017. The Group has improved
the use of its vehicles by ensuring the effective usage and
environmentally friendly operation as well as strictly controlling
exhaust gas emissions.

General office wastes and domestic wastes: sorted and collected
before being delivered to environmental hygiene stations for
centralised treatment.

The uses of the office’s private cars and Cheung Kee Garden'’s trucks
are the major source of nitrogen oxides (“NO,"), sulphur oxides
(“SO,") and particulate matter (“PM”) emissions of the Group. The
NO,, SO, and PM emissions were 85.32 kg, 0.18 kg and 8.35 kg
respectively in Year 2017 (2016: 50.41 kg, 0.09 kg and 2.34 kg
respectively).

Fuel consumption by The ICON’s electricity generator and barbecue
site are the major sources of methane and nitrous oxides, which are
classified as direct emission of greenhouse gas.
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EMISSIONS (CONTINUED) By (48)
Cheung
Wanchai Kee
Environmental Performance Unit office The ICON Garden Total
RIERR By B{FIRER  The ICON ReCTEE st
GHG emission (Scope 1) Kg CO.e 19,069 280 13,098 32,447
BEREBYEN (EE ) NTCO, 28
GHG emission (Scope 2) Kg CO.e 14,428 156,139 415 170,982
BERBEYEN (FEE2) RNFFCO,EE
GHG emission (Scope 3) Kg CO.e 76,378 20,721 - 97,099
BEREBYEN (EE3) NTCO, 28
Total GHG emission Kg CO.e 109,875 177,140 13,513 300,528
BERBHNEE NTCO, 28
Total area Square meter 437 1,953 6,503 8,893
REIE 75K
GHG emission Intensity Kg CO.e/
Square meter 251 91 2 34
BERBHNREE RFTCO, B8,/
FoK

Scope 1: It represents the liquefied petroleum gas, diesel oil from consumption of
electricity generators.

#EN

HIER B HBHEFEREAME 598 °

Scope 2: It represents the electricity purchased from power suppliers and gas ~ #E2: HER#EHHEFEENE N RIEERAREE 8K
purchased from Towngas. E=i
Scope 3: It represents the paper waste disposed at landfills and water used. HEI:  HEENNIRMEEERERERRAK -
Cheung

Wanchai Kee
Environmental Performance Unit office  The ICON Garden Total
RIERE By EFREE The ICON REEEE st
Hazardous waste produced Kg Note 1 Note 1 Note 1 Note 1
FIELBEEEY Ny Bt 1 Bt 5 1 Bt a1 Bt e 1
Intensity per number of production unit ~ Kg CO.e/Square meter N/A N/A N/A N/A
BRAESEMHNEE RFFCO, B8 TFHXK TE M E NiE A NiE A
Non-hazardous waste produced Kg 15,912 4,282 32 20,226
FEXBREREEYD NI
Intensity per number of production unit  Kg CO,e/Square meter 1.789 0.482 0.004 2.274
BR4AESMNEE DT CO, B8/ TFHXK
Note 1:  Hazardous wastes produced by Wanchai office, The ICON and Cheung Kee — BfizE1: E{f#i =5 - The ICON ~ SR EEELMNABEEEY

Garden are minimal. Therefore, no relevant figure is quantified.
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EMISSIONS (CONTINUED)

Regarding measures to mitigate emissions, the Group closely
monitors the level of energy consumption GHG emissions and waste
disposed from Wanchai office, Cheung Kee Garden and The ICON.
Every year, Wanchai office, Cheung Kee Garden and The ICON are
required to set their respective energy and carbon reduction targets,
and come up with feasible measures to achieve them. The details

B ()

TR DBERMEET S AEERYETEEIR
HEMRAE REEREEETHER  RiLEE
K The ICONE AR EEMHIKT « BIFHEE -
sRACIEE N The ICON % B8 & & B M R0 RE
HEE WRTERBENAITERE - 5B RN
R ¢

and results achieved are listed as follows:

Projects
HH

Details and results achieved
EAEPNEVES

Light-emitting diode (LED)
S 1R E (LED)

Conserve water
FI)ERN

Air-conditioners

=8

Non-hazardous waste
mEREZEY)

Compliance with relevant laws and regulations
The Group is not aware of any non-compliance with the relevant

Partial lightings in Wanchai office and in The ICON have been installed with light-emitting
diodes instead of compact fluorescent lamps which can reduce electricity consumption
as compared with compact fluorescent lamps.

B PEE R The ICONBY D RAAB KA E X R EMRIBENE - HLLBEERDRLD

AE .

During the cleaning of Wanchai office, Cheung Kee Garden and The ICON, the cleaning
workers were strictly controlled for the using of water and frequency of cleaning. As a
result, the consumption of water was saved.

B PERE © Rao/EE K The ICONR)EZBIEH - BERABXERBEGHIKeEA K
TBRIAR o L - BT REMAK -

A number of air conditioners with higher efficiency were acquired in year 2017, the
relevant consumption of electricity was reduced.
“EtEEREHMEESNER  BOHBERAE -

Non-hazardous wastes generated from the Wanchai office, Cheung Kee Garden and The
ICON includes packaging materials of product, paper for office use and kitchen waste.
The Group has contributed its best effort to minimise the impact on the environment by
using recyclable raw materials or supplementary materials in the production process.
The Group promoted separation of wastes such as cartons and plastic bottles, which
were placed in certain areas assigned to recycled suppliers for collection.

EBFMER  REE K The ICONEARNEZSEREYEEERBEME HAZRAA
REIEREREY) - AEBEEEREFFEATEYERMESEBME - LERZFKE T
WEHRENTE AEBHEEEENSE - AR EEMERETEE RO
12 B 765 it i 7 LA ER

B <7 B A S R AR B
R-F—tFE AREYAHEERANEEERE

laws and regulations that has an impact relating to air and REBEREHNR  BKRLHEES - R

greenhouse gas emissions, discharging into water and land,
generation of hazardous and non-hazardous waste of the Group in

Year 2017.

No fines or non-monetary sanctions for non-compliance with

BEERRYNEL T EAR LBRTENEM
ERBREDI R AR I ER -

R-ZF—tFE  $IERERMERE MR

=+

relevant laws and regulations had been reported in Year 2017. WA R EI SR IE S B o

08 China Graphene Group Limited « FEEAEEERL T



Environmental, Social and Governance Report 2017

“E-LFRE  HEREREBH

USE OF RESOURCES

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection programmes. In particular, a number of initiative
measures designed to conserve resources were introduced to
promote employee awareness of the need in order to achieve
efficient utilisation of resources.

As mentioned in the above “Emission” section, the Group has a
series of policies and procedures to minimise the electricity
consumed by the employees in the Wanchai office, Cheung Kee
Garden and The ICON.

A |

ERER

AEEBNBERPEFZDHRENTE - I
BB FHREREAS - AEME  AKEELZIA
SHEMNERNIEEGE  REEEZINEHET
2 KMARFNBER

M EX THER | —Enfritt - AEBERE — RS
BRREF  AERERVEFRER  RIEE
KThe ICONWEEMREE -
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USE OF RESOURCES (CONTINUED) BREH(E)
Environmental Wanchai Cheung Kee
Performance Unit office The ICON Garden Total
RIERR By BRER The ICON RECEE et
Energy Consumption
BEIRH
Electricity Consumption KWh 18,263 197,632 814 216,709
B EM TRk
Electricity Intensity KWh per square 9.35 452.62 0.13 24.37
BHEE meter (m?)
BFHRM) TR
Water Consumption
KERHFE
Water Consumption \VE - 201 - 201
KEIRE#E M2
Water Intensity M2 square meter (m?) - 0.1 - 0.1
KREREE M3 75 2K (m?)
Packaging material
Consumption
BEMBUE
Packaging material used Kg Note 1 Note 1 Note 1 Note 1
for finished products
AR mm i) B R M /NI BtEE 1 B a1 BtEE 1 BEE 1
Packaging material used Kg per square meter N/A N/A N/A N/A
for finished products (m?
FARA BB an ) B AT R BFHRMY) AT NiE A N3 i NEA

Note 1:  No packaging material is purchased by Wanchai office, Cheung Kee Garden

and The ICON.
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USE OF RESOURCES (CONTINUED)

In addition, multi-function devices with printing, scanning and
photocopying have been extensively adopted. Employees are
advised to switch on the computers only when use and switch off
after office hours.

For the efficient use of water resources in the offices, all staff are
encouraged to save water at pantry. The drinking water containers
are well maintained to prevent leakage.

In Year 2017, the Group continued to drive its efforts in energy saving
and emission reduction. The specific measures taken by the Group
include: (i) the light emitting diode (LED) lightings are widely used; (ii)
the rule “turn off the power before leaving” is adopted for the
lighting, air-conditioners and electrical appliances in operating and
office spaces; and (iii) the electronic devices are configured to
energy-saving mode.
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THE ENVIRONMENT AND NATURAL
RESOURCES

The Group encourages all employees to participate in different kinds
of recycling activities and minimising the use of natural resources. In
Year 2017, there was no significant impact on the environment and
natural business from the operations of the Group, in particular, all of
Wanchai office, Cheung Kee Garden and The ICON.

The Group integrates promotion with practice in its daily office
operation, develops the environmental awareness of its employees
and encourages its employees to fulfill its environmental
responsibilities.

The Group actively introduces environmental protection measures in
the office spaces, including priority use of energy-saving lighting and
electrical appliances, turning off electric equipment and lighting
during non-office hours and reusing of papers. In addition, the Group
also encourages its employees to save resources, cherish food and
avoid waste of resources by beginning with trivial things.

The ICON has carried out environmental protection plan (3&{#&t+21)
since Year 2016, the measures of The ICON are as follows: (i) placing
the 3-colour recycling bin in the lobby of The ICON; (i) using the LED
lighting system in the car park and public area of The ICON; (iii)
changing the mode from “cool mode” to “fan mode” of the air
conditioners located in the lobby and sport room when the room
temperature is below 26°C; and (iv) turning off part of the lights in
the lobby at daytime.

For enhancement of environmental coneept, lobby temperature
of The ICON will be retained at 26

BERERGE S AR e DA R 5 26 1
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THE ENVIRONMENT AND NATURAL
RESOURCES (CONTINUED)

To help conserve the environment, the environmental potential
measures undertaken by Cheung Kee Garden to recycle retrieved
potted plants and plant wastes are as follows: (i) plastic or bamboo
supporting sticks will be reused; (ii) all vessels whether they are
fiberglass, plastic, glass, porcelain, earthenware, will be re-used at
customers’ venues if still marketable; (iii) soil in retrieved pots of
plant will be dried up under the sun, mixed with sand soil and/or
cultivation soil in its desired proportion for various usage; and (iv)
hard wood logs mostly from Christmas trees will be cut up, sun dried
and used as fencing or sent to recycle factories for recycling.

The Group has created new green health office. “Safe”, “healthy”,
“environment-friendly” and “energy-saving and emission-reducing”
are widely adopted in daily operation to promote green buildings in
order to help making the city a better place.

RERRXARER (&)
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EMPLOYMENT

The Group emphasises on developing human resources and provides
competitive remuneration and welfare packages. Promotion
opportunities and salary increments are benchmarked against
individual performance. Employees are entitled to different kinds of
leaves and benefits such as birthday leave, sick leave, marriage
leave, maternity leave, jury service leave, examination leave,
compassionate leave, hospitalisation leave etc. and medical
insurance coverage in accordance with local laws and regulations.

Distribution of Workforce classified by Different

catalogues
By Gender
ZHERE 5
46% 54%
H Male 55
I Female Z
By Employment Category
RERERE S
24%
44%
32%
m Senior level
= AR
= Middle level
R
M Entry level
N
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By Age Group
RERARE S

7%

49%

B Under 30 years old
305 AT

% 30-50 years old
303X 2505%

= Over 50 years old
5055 A £

By Academic Qualifications
REREE S

34%

10%

10% W Bachelor or above

Bk

I College
RE

= Technical secondary School
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EMPLOYMENT (CONTINUED)

Distribution of Workforce classified by Different
catalogues (continued)

By Nationality

EEFEE D

63%

The Group emphasises on equal opportunities for all employees in
respect of hiring, pay rates, training and development, promotion
and other terms of employment. The Group is committed to
providing a work environment that is free from any form of
discrimination on the basis of ethnicity, gender, religion, age,
disability or sexual orientation.

The working hours for general employees are normally not more
than 8 hours a day and 40 hours a week. Integrated computation of
working hours is implemented with reference to the requirements of
the Employment Ordinance of the Hong Kong.

Treatment of employee’s misconduct must be fair and reasonable in
all of the circumstances. Misconduct may lead to a warning, and
more serious misconduct may lead to a dismissal. Any acts of
misconduct are to be reported to the human and administration
department. In Year 2017, no incident of serious misconduct was
identified.

The Group has diversified cultures including the employees with
different genders, ages, skills, educational backgrounds, industry
experiences and other qualifications in order to achieve the most
suitable composition and balance.
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EMPLOYMENT (CONTINUED)

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Employment Ordinance, Employee’s Compensation Ordinance and
other applicable laws and regulations that has a significant impact
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare on the Group in Year
2017.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2017.

HEALTH AND SAFETY

The Group has maintained good indoor air quality within the
properties as an important part of ensuring its residents enjoy a
healthy, comfortable, and safe environment.

The Group places a high priority on securing health and safety of all
its employees. The Group endeavor to protect them from work-
related accidents or injuries and pledges full compliance with the
relevant occupational health and safety in Hong Kong business.

Regular indoor cleaning services and pest control services are
provided in Wanchai office.

The ICON prohibits smoking in all common areas at its managed
areas. The Group pays particular attention to materials used in
maintenance and repair works, and also prohibits the use of
products and materials containing volatile organic compounds and
formaldehyde. The maintenance contractors of The ICON clean air-
conditioning filters and system coils regularly.

16 China Graphene Group Limited « FEGEREEERAF

&R (&)
8 57 1R B % 1 R 481
R-B—tFE ARELTARRAEBES

kR - HMERET - TERME - BB ¥F
e 2t REGAREBRBRENTE
BERYBREATZENEAREERERED
18 B #1E R DI A R B AR E RA B R AR BRI o

R-ZF—tFE SIERERREMIMBEHARER

SRS -
RERZZ

EREREFZFARE FEARLENRRZE
2R AEE-BEHETHYEERREN

AEERREZEBREENEERZ2IIEERH
ZR - AREBNARERENRZELETHEN
VARREEXEEEMETHERERELRZ S
ER o

B REREEIETENFTRNRES o

The ICONE R 8 E M FE R KR I AHEEERIE -
AEBELHEBIEERRETRTERNYE -
WEILERAEAEREAR LM EFRENE®
KBkt © The ICON I #1547 & & 818 2 2= 38
REEBLARRE -



Environmental, Social and Governance Report 2017

—E-tHFRE  HEgREAR

HEALTH AND SAFETY (CONTINUED)

Cheung Kee Garden conducts the risk assessment of working
environment for its employees regularly, the specific measures taken
include: (i) the guidelines of protective clothing; (i) the methods of
safety use of tools and equipment; and (iii) the working practices for
employees working in the hot environment.

The health and safety of employees are the basis of ensuring the
smooth operation. The ICON and Cheung Kee Garden (i) actively
promote the safety strategy; (ii) continuously improve
responsibilities; (iii) initially implement safety risk prevention and
process control; and (iv) regularly provide for the safety training in
order to strengthen the awareness for the employees at all levels.

During the Year 2017, one work related injury case was reported.
The case was dealt in accordance with regulations concerning work
injuries of employees and was resolved accordingly.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Occupational Safety and Health Ordinance and other applicable laws
and regulations that has a significant impact on the Group relating to
providing a safe working environment and protecting employees
from occupational hazards in Year 2017.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2017.
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DEVELOPMENT AND TRAINING

The Group strives to provide an environment where its employees
can grow professionally and develop their career path that meets the
long-term growth of their expectation simultaneously. In view of that,
the Group encourages its staff to participate in the continuous
learning activities especially the safety training programs. The Group
also provides training to directors with regular reading materials to
ensure that they keep abreast of the latest regulatory requirements,
corporate governance practices, financial information and market
trends.

The Group encourages relevant staff to participate external training
at accredited professional institution during office hours such as
seminar held by The Stock Exchange of Hong Kong Limited.

In addition, The ICON and Cheung Kee run training sessions for its
relevant staff members in respect of product responsibilities.
Orientation training is conducted for new employees, while
refreshment trainings are provided for all employees on a regular
basis.
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LABOUR STANDARDS

The Group fully understands that exploitation of child and forced
labour is universally condemned, and therefore takes the
responsibilities against child and forced labour very seriously. The
Group strictly complies with all laws and regulations against child
and forced labour. Internal policies are also in place to ensure that
no person who is underage or under coercion is hired and, if any
such case is identified during the recruitment process, it will report
to the relevant authorities.

Employment by the Group is based on the principle of fairness,
openness and willingness. All individuals enter into employment
contracts without acts of forced labour.

To prevent the exploitation of child, human resources department
staff checks the identity card of permanent employees.

Compliance with relevant laws and regulations

The Group is not aware of any non-compliance with the Employment
Ordinance, Employment of Children Regulations and other applicable
laws and regulations relating to preventing child or forced labour on
the Group in Year 2017.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2017.

SUPPLY CHAIN MANAGEMENT

The Group has the greatest respect for the laws and regulations that
govern its business. The Group always adheres to good practices
and conducts fair and unbiased procurement processes when
dealing with suppliers.

The Group hires suppliers and contractors that have a demonstrable
track record of performance satisfactory. The Group requires its
suppliers to act responsibility and adhere to its environmental, social
and governance standards. In situations where several companies
can meet its project requirements, the Group will select those with a
good reputation for being environmentally and socially responsible
and/or that hold environmental certification. The Group offers its
contractors encouragement and support in its efforts to further
improve their environmental protection.
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PRODUCT RESPONSIBILITY

The Group places a high priority to ensure customer satisfaction in
terms of its products and services. Strenuous efforts are made to
ensure compliance with the laws and regulations relating to product
health and safety, labelling and privacy matters of the jurisdictions in
which the Group operates. The Group requires its people to comply
with the applicable governmental and regulatory laws, rules, codes
and regulations. Policies about product quality and safety as well as
compliance with laws and regulations are clearly communicated to
its employees and service provider.

EmEME
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The ICON has conducted regular maintenance and renovation works
to ensure residents continue to enjoy a high-quality living
environment. The ICON has also strengthened security by increasing
the number of patrols and enhancing property entrance controls.

Cheung Kee disinfects all plants and ensures that all products are in
good quality before they are delivered to our clients. To enhance
after sales services, Cheung Kee undertakes to replace all subsided
plants and undesirable products within the guarantee period.
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PRODUCT RESPONSIBILITY (CONTINUED)

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
relevant laws and regulations that has a significant impact relating to
health and safety, labelling and privacy matters relating to products
and services provided and methods of redress on the Group in Year
2017.

No significant fines had been reported in Year 2017.

ANTI-CORRUPTION

The Group has policy regarding bribery and corruption in any form or
at any level. The Group’s Bribery, Gifts & Entertainment Policy sets
out its requirements and practices regarding the prevention,
identification, and handling of any instances of alleged, proven
bribery or corruption.

The Group has established a regular review process on its business
practices and anti-corruption measures and guidelines, as well as
reported improprieties investigation.

Moreover, the Company has adopted a whistleblowing policy which
encourage our employees who have concerns about any suspected
misconduct or malpractice within the Group to come forward and
voices those concern.

Sound organisational structures and policies are in place in the
Group to uphold a high standard of corporate governance and
maintain an ethical corporate culture.

Compliance with relevant laws and regulations
The Group is not aware of any material non-compliance with the
Prevention of Bribery Ordinance and other applicable laws and
regulations that has a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering in Year 2017.

There was no legal case concerning corruption brought against the
Group or its employees in Year 2017.
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COMMUNITY INVESTMENT HERE

The Group is committed to creating sustainable prosperity that REBH HREIERZHEELE - AR AENZHEE
brings long-term social and economic benefits for all stakeholders, HFH#ERREHT & R BE R @ BRl2EFHEAE
particularly to maintain the relationship with interest groups which E &KL ERBEN M REFRZOMBEZE - Bl - A&
are relevant to business operation. This is realised by meeting the EmEEENEEN BEELRBREERFEENR
needs of the employees and then further extending the caring and A R &2 & ©

services to their families and to the surrounding community.

Although the Group has not established and documented a specific  &E N5 B i A 6l E 10 B X a0 8% B BE Ay R ISR
community policy, social care is deep-seated in the Group’s (B @BEEFREHERREFNDE L2 H o
corporate culture. Employees are encouraged to participate in  RNEBE S EE B 2B K BEEEH) LR RE -
various charitable events and community service.
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Index of Environmental, Social and Governance

Reporting Guide

B HEREABEEIRRRS

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
FEGE BEH - —REE g 1 =P
ENVIRONMENTAL
BRI
Aspect A1 : Emissions
BEA1: BB
General Disclosure
—RIKE
Information on below in relation to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-
hazardous waste:
AT BREER MR EREEEEM - MK RIS
BEEREEEZYNEENER
(@  the policies; and As stated in the section of “Emissions”. 5
W & W [BERY) ] —Ef Tt
(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any material non- 8
have a significant impact on the issuer compliance with the relevant laws and regulations
EFHBETABERZEMNAEED KRG that has a significant impact relating to air and
greenhouse gas emissions, discharges into water
and land, generation of hazardous and non-
hazardous waste of the Group in Year 2017.
RIZ—EFE  AEEW B EREEERER
MOBERBHER - FKR LS AEREE
FEEEYIRIEE A 5 H A BB R B RS 2 ) (AR
=iE RBER KR OIEER
No fines or non-monetary sanctions for non-
compliance with relevant laws and regulations had
been reported in Year 2017.
RIZE—+FE - BIEEZERBEED &R G
HIE SR IES A ©
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Index of Environmental, Social and Governance RIE HERERREESIANBZERS ()
Reporting Guide (Continued)

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
TEGE  EH - —REE = 4:i ) 3:) I=P/N

Aspect A2 : Use of Resources
EHEA2: ERER

General Disclosure

— R E

Policies on the efficient use of resources, including  As stated in the section of “Use of Resources”. 9
energy, water and other raw materials. [ &R ] —&ifTit -

BRERER(BIERR  KREMEREME)BBEK

Note: Resources may be used in production, in

storage, transportation, in buildings, electronic

equipment, etc.

i BRAIAREE  #F  E% - BF  E7RE

o

4t

Aspect A3 : The Environment and Natural Resources
BEA3 : RIERRAARER

General Disclosure

— R E

Policies on minimising the issuer’s significant impact  As stated in the section of “The Environment and 12
on the environment and natural resources. Natural Resources”.
WIRBEITALRIBERAAEREREALEMNEEER o 10 [RFRAAEIR] —H#iFT o
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Index of Environmental, Social and Governance
Reporting Guide (Continued)

HE

B HEREBBEESIABTRS (H)

Page

Subject Areas, Aspects, General Disclosures Section/Statement No.

TEEW - BE —REE BB BR

SOCIAL

HE

Aspect B1 : Employment

BB : EfE
General Disclosure
—RIKE
Information on below relating to compensation and
dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare:

INTEBHMRRE  BERES  TERE - &
B FE#E 2ol REBBUAREMFERER
BER

(@ the policies; and As stated in the section of “Employment”. 14
B K A [ ] —gnprit -

(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any material non- 16
have a significant impact on the issuer compliance with the relevant laws and regulations
ETHBEITABERZENBEED KRG that has a significant impact relating to

compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare on the Group in Year 2017.
RZE—+LFE - ANEEW AN B 7E 5 B
RIRIE - FBEEREF - TIERR - B - PS5
g Zlb - REGAREMEFS RERN S A
WK B K 52 B B () Bk &5 R AR REVA 9] K AR
BB,
No non-compliance with law that resulted in
significant fines or sanctions had been reported in
Year 2017.
RIZE—+FE - BIEEERAN M EE KRS
/T)JZJ%%“
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Index of Environmental, Social and Governance RIE HERERREESIANBZERS ()
Reporting Guide (Continued)

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
TEGE  EH - —REE = 4:i ) 3:) I=P/N

Aspect B2: Health and Safety
[EEB2 : REEZE

General Disclosure

—RIKE

Information on below relating to providing a safe
working environment and protecting employees from
occupational hazards:

TN EAREL 2 THERERREREEERBEN
fEEMER :

(@  the policies; and As stated in the section of “Health and Safety”. 16
B & W [fREREEZ 2 | —EipfTat -

(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any material non- 17
have a significant impact on the issuer compliance with the relevant laws and regulations
BFHETABERZEMNAEED KRG that has a significant impact on the Group relating

to providing a safe working environment and
protecting employees from occupational hazards in
Year 2017.

RIZ—1FE  AEEWHAFEEAREEEIE M
ZETERERREREREMHEBEMREZIEA
AWK ERTENEMEREEREEED R
S =D

No non-compliance with law that resulted in
significant fines or sanctions had been reported in
Year 2017.

RZZT—LFE - SEEEREG M REKE
a’)\ﬂZJ—E'%D
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Index of Environmental, Social and Governance BIE - HERERRERSIARES| (F)
Reporting Guide (Continued)

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
TEGE  EH- - —REE 4- ) 1 B
Aspect B3: Development and Training
fEmB3 : &R RIEI
General Disclosure
—RIEE
Policies on improving employees’ knowledge and As stated in the section of “Development and 18
skills for discharging duties at work. Description of Training”.
training activities. wn [E R R EFI ) — 8Pt o
FRARMEERITIERE MM REEERIBUER o
i EEE o
Aspect B4: Labour Standards
[EE B4 : & T4A|
General Disclosure
—RIKE
Information on below relating to preventing child and
forced labour
AT B BBy IEZE T sisg 625 THYE R -
(@ the policies; and As stated in the section of “Labour Standards”. 19
B K A (85 THER| ] —&Pprit o
(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any non-compliance with 19
have a significant impact on the issuer the relevant laws and regulations relating to
EBTHETABERZENMEEED KA preventing child or forced labour on the Group in
Year 2017.

R-ZT—LFE  AEBY TABEANEEED 1E
BAET HEH% T EABONIAERBRE
I R BB ER

No non-compliance with law that resulted in
significant fines or sanctions had been reported in
Year 2017.

RZZE— tﬁf 1R A R 58 IO 91 T 4 4 R K T
/TQ\jZﬁ % =)
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Index of Environmental, Social and Governance RIE HERERREESIANBZERS ()
Reporting Guide (Continued)

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
TEEW - EE —REE BB BR
Aspect B5: Supply Chain Management
fEEB5 : LEHEERE
General Disclosure
—RIKE
Policies on managing environmental and social risks  As stated in the section of “Supply Chain 19
of the supply chain. Management”.
BIRMHERAVIRIE Mt & RRBUR - W[ pEsEE IR | —EipTat o
Aspect B6: Product Responsibility
[EEB6 : EmEE
General Disclosure
—RIKE
Information on below relating to health and safety,
labeling and privacy matters relating to products and
services provided and methods of redress:
AT EBMMEREmMRBHREERZE T8 K&
FLEREEARBRERER
(@  the policies; and As stated in the section of “Product Responsibility”. 20
B R W [EmEE] —&ifTa -
(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any material non- 21
have a significant impact on the issuer compliance with the relevant laws and regulations
ETEHBETABEAZENRBEED KRG that has a significant impact relating to health and

safety, labelling and privacy matters relating to
products and services provided and methods of
redress on the Group in Year 2017.
RZZT—+EFE  AEEWTABERE B FTIR M
EmIRREHERERZS FEERLESEEU R
WA EFABBIEEKEATENTRNREER
MEEED RR IR IER o

No significant fines had been reported in Year 2017.
RZE—+FE  BEREMAERSHK -
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Index of Environmental, Social and Governance

Reporting Guide (Continued)

BB

HEREAREESINERS (K)

Page
Subject Areas, Aspects, General Disclosures Section/Statement No.
TEGE  EH- - —REE = 4:i ) 3:) BR
Aspect B7: Anti-corruption
EEB7 : RES
General Disclosure
—RIEE
Information on below relating to bribery, extortion,
fraud and money laundering:
AT BB IEREER - #1%R  MEFREREBENER -
(@ the policies; and As stated in the section of “Anti-corruption”. 21
B K k&5 ] —EpTit -
(b)  compliance with relevant laws and regulations that ~ The Group is not aware of any material non- 21
have a significant impact on the issuer compliance with the relevant laws and regulations
BTHE BT ABERTZENEEED KRB that has a significant impact on the issuer relating
to bribery, extortion, fraud and money laundering
inYear 2017.
RZZF—tFE  AKEUTABEHRE - 9% -
HEFRAERBEHHEEITABBLBREATZE
B 1] Br 32 R AR BEE ) R AR BIAY 1B, ©
There was no legal case concerning corruption
brought against the Group or its employees in Year
2017.
RZZE—+FE AEESIHEEVESIREHEE
VEHEREGREA ©
Aspect B8: Community Investment
[EEB8 : tERE
General Disclosure
—REE
Policies on community engagement to understand As stated in the section of “Community 22
the needs of the communities where the issuer Investment”.
operates and to ensure its activities take into WMt ERIEE | —EiFTt o
consideration the communities’ interests.
B RS8R T BT ACSEMEAETEMN
MREEBETHEZERTEFRALER o
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