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ABOUT THIS REPORT

This is the third corporate social responsibility report by China Lesso Group
Holdings Limited and its subsidiaries. The report systematically explains the
company's philosophy of corporate social responsibility, and its practices and
performance in fulfilling its corporate social responsibility towards shareholders,
customers, business partners, the environment, employees and society. It also
covers the company's outlook for its endeavors to serve customers and society.

PERIOD COVERED BY THIS REPORT

This report principally covers a period from 1 January 2017 to 31 December 2017,
and part of both the previous financial year and the year 2018.

SCOPE OF THIS REPORT

This report covers the performance of China Lesso Group Holdings Limited and its
domestic subsidiaries, but does not include that of its overseas subsidiaries.

DEFINITIONS
For the purposes of expression and readability, "China Lesso Group Holdings

Limited and its subsidiaries" are referred to as "China Lesso", "Group", "Company"
or "We" in this report.

BASIS OF PREPARATION
Environmental, Social and Governance Reporting Guide of The Stock Exchange of

Hong Kong Limited
G4 Sustainability Reporting Guidelines of Global Reporting Initiative

DECLARATION OF THE TRUTHFULNESS, ACCURACY AND
COMPLETENESS OF THE DATA

The Company gives its assurance that the contents of this report, for which the

Company accepts full responsibility, are true, accurate and complete, and are free
of any false statements, misleading representations or material omissions.

CURRENCY

Unless otherwise specified, the currency in which the financial data are reported is
Renminbi ("RMB").

ACCESS TO THE REPORT

This report is available in both Chinese and English. An electronic copy of this
report can be downloaded at China Lesso's website (www.lesso.com).
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CHAIRMAN'S MESSAGE

My sincere thanks for your continued care and support for China Lesso. In
2017, China Lesso answered the call of the State to seize the developmental
opportunities brought by the implementation of important national strategies
such as the "Belt and Road", rural prosperity and green development, as well
as the promotion of national key plans such as underground piping systems,
sponge cities and water pollution controls, and achieved sound development
for the Group while actively performing its social responsibilities, serving society
with better products, more diversified services, sincere cooperation, greener
operations and passion for charitable causes, and strived to realize sustainable
development for the Group and society.

Quality products to build you a quality home. In order to meet the needs of
customers, we strictly control product quality, focus on safe production, build
a powerful innovative platform and scientific research team, develop emerging
products to satisfy the demands of both the market and customers, and strive to
provide general customers with diversified and high-quality building materials and
home furnishings for comfortable living.

Considerate services to create a quality life. Upholding the tenet that customer
satisfaction is our top priority, we integrate multiple resources from The Mall industry,
create a channel combining the online display of products with offline experience
and services of the physical mall, and provide more families all over the world with
considerate one-stop services. We actively protect customers' legitimate rights and
interests, to put a satisfied smile on every customer's face.

Through win-win cooperation, we work with you to build a harmonious business.
We actively promote the supply chain to improve its performance capability,
implement supplier management, motivate contractor performance, establish
a platform for multiple communication and cooperation, build cooperative
relationships with governments, enterprises, colleges and universities as well
as international entities, and boost mutual growth and prosperity between the
upstream and the downstream of the industrial chain.
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CHAIRMAN'S MESSAGE
EERMH

Green development to defend the environment. We relentlessly perfect
environmental management, implement green operations, endeavor to lower the
consumption of energy and resources during production and operation, and speed
up the construction of an eco-friendly enterprise, to contribute to the construction
of a beautiful China.

Committed to charitable causes to sincerely give back to the society. While
striving for our own development, we repay society through poverty alleviation,
voluntary services, support for educational causes and other charitable activities to
spread kindness and generosity to all residents, develop a warm and harmonious
atmosphere, and make great efforts to contribute to social harmony.

Care and love, growing and developing together. We respect every employee,
endeavor to protect employees' rights and interests, provide a healthier and safer
environment to work in, and build an extensive platform for employees, actively
balance the professional and personal lives of employees, achieve shared growth
between the employee and the Group, and assist employees to realize their
personal values.

China Lesso's development is inseparable from your support and understanding.
In 2018 we will continue our efforts, walk together with you side by side and build a
relaxing life for home builders with quality Lesso products!
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ABOUT US

COMPANY OVERVIEW

China Lesso Group Holdings Limited (stock code: 2128) is a large-scale industrial
group that manufactures building materials and interior decoration products in
China. The Company was listed on the main board of the Stock Exchange of Hong
Kong Limited (SEHK) in June 2010. Headquartered in Shunde, Guangdong province,
the Group has 22 production bases in 16 provinces across China, including
Guangdong, Guizhou, Sichuan, Hubei, Jiangsu, Anhui, Zhejiang, Henan, Hebei, Jilin,
Shaanxi, Xinjiang, Hainan, Yunnan, Shandong and Hunan; and it has a nationwide
distribution network. The Group's products are classified into four categories,
namely plastic pipes (a full range of plastic pipes and pipe fittings applied to such
fields as water supply, drainage, power supply and telecommunications, gas
transmission, floor heating, fire service and agriculture, etc.), building materials and
interior decoration products (a comprehensive solution that comprises the design,
production and installation of sanitary fittings and ware, integrated kitchens,
integrated doors and windows, decorative plates, fire-fighting equipment and
hygienic materials; and interior decoration and related services), environmental
protection business (municipal sewage, river management, soil remediation,
underground piping system, infrastructure of a sponge city and production
and installation of integrated water purification equipment, etc.) and sales and
distribution services (Lesso Home).

CORPORATE CULTURE

Principal Philosophy
FEER

LESSO links the past to
the future
HHERIRTE * BIERR

Brand Confidence
sk (E{m

Create a relaxing life

BEEHREREE CORPORATE

CULTURE
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Corporate Objectives
EEAR

Revitalize the Chinese
industry and build a world-
leading business
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Business Spirit
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Entrepreneurship,
innovation, scientific
management, perfectionism
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Business Strategy
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Taking quality as the lifeline,
leading with technology
and aiming for customer

satisfaction

NUEEAte  URA%EE

NBEEREATRE



ABOUT US
AR FA

BRAND ARCHITECTURE

Link/ {5 Easy/ 85% Safe/ 2% Share/ A& Open/ R

"Lesso" represents such aspects as "Link, Easy, Safe, Share and Open" of China
Lesso's corporate culture. The corporate logo in red symbolizes the vibrancy
and sustainability of life, and reflects the vitality, passion and prosperity of
China Lesso. It also represents our employees' tireless endeavor to build a
booming business

OurBrands FET &k
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Plastic pipes, valves, AL ~ BP9 Integrated kitchens, integrated wardrobes, | EERRRTE - EERRACIE -
sanitary ware products, IKBERTA ~ BREEE ~ water purification equipment, wooden doors, PRI « ERAFT -
sealant, fire-fighting equipment, | SHBH3EH  ISEETAARRE systems of doors and windows, | PIEAME SRR
offshore aquaculture cages decorative plates, integrated heating system ERHEZRG

o O

GZEP Furniture, building materials. | {RE -~ B ~
Environmental protection | IB{RE43 ceramics, sanitary products, | g ~ &4
consultation, {OIEIT . BE S accessories, lighting, | OB R

environmental assessment,

design, construction, ML~ EiE cupboard, hardware, 118 ~ B
operation and monitoring | 1% curtain, etc. | fams

LESSOICOCO LESSORX 28

Mass production of !
interior decoration | {FEARIERETEIE
equipment i

Steel-plastic composite pipes, HHBEAE -
galvanized pipes LS

Sanitary ware products BAZEA

LESSORAE

Sanitary materials e
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CORPORATE GOVERNANCE

In China Lesso, the chief executive manages the Company based on the decisions
made by the board of directors (the "Board"). The Board is comprised of 15 directors,
including nine executive directors, one non-executive director and five independent
non-executive directors. In order to ensure independence of the respective roles of
the Board and the management teams who are in charge of the Group's business
administration and operations, the posts of Chairman and Chief Executive are held by
different people, namely Mr. Wong Luen Hei and Mr. Zuo Manlun respectively. In 2017,
China Lesso held 8 board meetings.

As a responsible company, we absolutely do not allow any form of corruption and
bribery. The Group has whistle-blowing policies, procedures and reporting channels.
All employees are welcome to report any suspected misconduct. In 2017, neither the
Group nor its employees were prosecuted for corruption.

Board of Directors Audit Committee
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Risk Management Project Team

2R BZEEE

Nomination Committee
REEEE

Chief Executive

(Executive Director)
HITESRITBHER

Remuneration Committee
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Executive Director
BITES

ElREREE A

Internal Audit Department
AEER

Internal Control Centre
PIERRIL

Corporate Social Responsibility

Committee
TEHEREEELEE
\ \
Information
President Office Management Centre
Customer Service\Centre - EESERN
BRI Procurement Centre Brand Management Centre
Administration and Human BB T E AR E IR
Sales Centre
SR Eesources_ Cfantre Corporate Planning
TRERANERFD Departmen
ERIER
Accounting Research Institute Production and
Management Centre B3R Manufacturing Centre
MEEERD Module R&D Centre EEREHD
A
Financial Resources lity M o
Management Centre Quali Zgaln;g;?;; N entre Storage and Logistics Centre
- = AY N
HLEERD FREEEET BRI

Organization structure
SRAHREE




SOCIAL RESPONSIBILITY MANAGEMENT OF BUSINESS
HIEEE

SOCIAL RESPONSIBILITY
MANAGEMENT OF BUSINESS

Taking the establishment of a perfect social responsibility management system as the
basis for managing and promoting the performance of its corporate social responsibility,
the Group has gradually established a relatively sound social responsibility management
system starting with organizational structure, capacity building and the like.

PHILOSOPHY OF SOCIAL RESPONSIBILITY

The Group is committed to fulfilling its corporate social responsibility and has
integrated the relevant practices into its business management and operations.
While developing its business, the Group embraces the ideas of corporate
social responsibility in its business management, and as such, it fulfils its social
responsibility towards its stakeholders, thus ensuring sustainable development of
both the Group and society.

CORPORATE ORGANIZATION FOR FULFILLING SOCIAL
RESPONSIBILITY

In order to further promote the management of corporate social responsibility,
the Group has been building and improving its corporate organization for fulfilling
its corporate social responsibility and has moved forward with the coordination
between corporate social responsibility work units at four levels and assured the
orderly performance of its corporate social responsibility.
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Audit The Audit Committee is the top decision-making body of the Group in regards to social
Committee responsibility, the primary duty of which is to propose social responsibility goals.
& BZEET EREZEEAEEMTEERSRAENE  TEAEFEEEUTEEEER
()
§
& , Management ) ) ) ) )
IS . The Management Committee comprises the director, deputy director and committee
é"g Committee members, and is responsible for the proposal and approval of social responsibility plans.
for Social Responsibilit
g,{é‘() o= p = Y BEZEGHIE - BITEKREZEAMN > B EEERYNEIEMNEM
S
© Advancement Team The Advancement Team comprises team leaders, deputy team leaders and team
vanceme €a members to be responsible for the implementation of social responsibility plans and
for Social Responsibility advancement of related projects.
HEREREVE

EEVERBER  BER > UBSHEE A SENERERMEETE

The Officers are nominated by subsidiaries and responsible for the
collection of social responsibility related information.

HEMBAREEET2N > AECXHFEEEMEIRETF

Corporate Organization for Fulfilling Social Responsibility
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MAJOR ASPECTS OF THE FULFILMENT OF CORPORATE
SOCIAL RESPONSIBILITY

Taking sustainable development as the key goal for business development, the
Group has formed six domains of social responsibility implementation covering
products, services, employees, partners, society and environment. The Group has
also responded to the demands of stakeholders, established a good corporate
image and promoted a steady advancement of the Group's business through
provision of high-quality products, one-stop convenient service, creation of a
supply chain for mutual benefit and win-win cooperation, social and charitable
activities, environmental protection, employee care and other actions.

Product E& Service BRFS

Provide customers with a
one-stop convenient service,
wellestablished complaint system
and protection of customer
privacy

Provide customers with safe,
innovative, diversified and
quality products

AERREZ2  BIH - Zxt

SHEENER
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Society &

Environment 1&i%

Make active contributions to Continuously build an ecofriendly

HESEFETHERE

ERRAUEFRERFARELEENEER
1R ORER ~ IR ~ B~ E VIRIR
BIZAAHEEEEREE > BiaRM
SHEER  —WANERRY  B2ER
HRMESE HRMERATES - REE
RBIRIE - B BT %178 LR ZEAER
FHR BUIRFEELR  REEESE
FRTANE -

Business Partner Ea3E5{¥

Encourage and support business
partners and suppliers to comply
with laws, regulations and moral
codes

EREE SR HMEREER
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Employee ET

Provide competitive working

the social beyond the scope of
business activities of the Group

FEEEEEHBEZINBHLE
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business guided by the Group's
environmental management
system
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BB IR R PR3

conditions, respect employees, and
promote employee development
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COMMUNICATION FOR CORPORATE

SOCIAL RESPONSIBILITY

The Group has established a mechanism for regular communication and understands
the demands of different stakeholders through multiple channels and methods to offer
important reference information for the sustainable development of the Group.

COMMUNICATION WITH STAKEHOLDERS

Stakeholders

FaEtERAA

Employees
BT

Partners
TR

Investor

REE

Community
HE

Customers
B

Environment
IRIR

Government

U

Expectations and Demands

HASZBER

Protection of legitimate rights and interests

| RIEAAER

Promotion of employees' growth and development

| REBTIREREE

Caring about employee livelihoods

| AEBIAEE

Establishment of a fair and transparent industrial chain
| WEAT - ERAEEE

Win-win cooperation

| SR

{ Return and growth

| DIREER

. Risk control

EHIER

| Corporate governance standards

| ATAIBIRE

| Charitable activities

| BEAEES

Employees' voluntary relief services
| BITEREEE

Support for educational causes

.  ERBEEE

Strict quality management

| BiEEEERE

Improvement of product and service

| Poverty alleviation

| BREER

Promotion of community development
| (REMEEE

Voluntary service

| SFRERARTS

| Product quality guarantee
| REBEREE

Provision of quality service
| IRHEER

Honest operation

Energy saving and emission reduction
| RS

Environmental protection
R

STEHE

AFRERREEEEREESE -

M= ABRE 5 BE

Communication and Feedback Methods

BEaApEsN

Improvement of the remuneration and benefit system
| SEEHFNERIHIE

Smoothing of career path

Visit to employees in need

| AR T

Implementation of responsible procurement

| BRSNS

Implementation of technical exchange and cooperation
| R STE

i Regular disclosure of business information
| EEHRBAEEEE

Shareholder, Investor and Board meetings
| BKERAE - REEGH  E5Y

Steady and solid operation

| AR

FeEEmiRT

Safeguard the security of customer information
| RERFERZR

i Development of environmental protection business
| BRIRRERS

Green production and operation

| BREEEEE

Reduction in waste emission

LR EEEYIHER

{ Operation in compliance with laws and regulations

| s ERsE

Support economic, green and sustainable development
| R  ATRHERE

Tax compliance

| fRORIRIR

Active response to national policies
| REIBEERRECR

EEEUBRCBERE > ZRIE - B
XEREREFZERGHR > HEEER



2017 CORPORATE SOCIAL RESPONSIBILITY REPORT

2017 FEEMEEERSE

BEER

COMMUNICATION FOR CORPORATE SOCIAL RESPONSIBILITY

ANALYSIS OF SUBSTANTIVE ISSUES

In order to further improve this Report's pertinence and substantiality, the Group
has surveyed internal and external stakeholders and selected substantive issues
from the two perspectives of "the importance of such issues relating to China
Lesso's business development" and "the importance of such issues relating to the
stakeholders" and disclosed the key points thereof in this Report and responded to
the demands of every stakeholder.

Identification of issues

bl

Identify important issues relating
to the Group's sustainable
development, study the focal
concerns of stakeholders, and
reconcile the system to identify
34issues from 7 perspectives

Survey and Selection
RRRnn B

Survey internal and external
stakeholders through
questionnaires and select issues
from the two perspectives of
their importance to the Group's
business development and their
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Review and Confirmation

BEIXTED

Response to Issues
[ElfE=RE

Review the selection and
analysis results through internal
management and external
experts

Prepare and implement action
plans for substantive issues, and
disclose the key points of the 23
issues selected in this Report

£ EHREFRTU

importance to the stakeholders
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The Importance for China Lesso's Business Development
HAEHESEERNESRE

Substantive Issues Selected BEH 4% EERISELE R

No. Substantive Issues Identified
R AR B E SRR

! Sustainable development strategy and management
| B EER SR 28

i Compliant Operations &%

i Product quality EREE

Product and technology innovation Ef#

27 Protection of intellectual property rights {REXN8ERE

afe production guarantee RIEZ24EE

29 Provision of quality service 1R{HBERTES

30 | Safeguarding customer privacy &/FABEFATR

: Credible operatio




HIGHLIGHTED ISSUES OF RESPONSIBILITY
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HIGHLIGHTED ISSUES OF
RESPONSIBILITY: FULL RANGE
LEAD-FREE LEADS THE INDUSTRY IN
GREEN DEVELOPMENT

Lead-free pipeline manufacturing is an important issue concerning environmental
safety and personal safety of consumers and is an area of focus concerning the
sustainable development of the industry. China has issued regulations against the
use of lead-based stabilizers in water supply systems, but such regulations on drain
pipes are yet to be introduced. Limited by technical capacity, cost control and other
factors, most Chinese pipe manufacturers continue to use lead-based stabilizers,
which are hidden threats to the environment and human health.

China Lesso responded to the call of the government for environmental protection,
took the lead in carrying out technical studies on lead-free drain pipes and their
mass production, and finally achieved the mass production of lead-free PVC pipes,
pipe fittings and section bars.

Resolutely working to tackle the problem of lead-containing drain pipes

While achieving the mass production of PVC-U water supply pipes and pipe fittings,
the Group has set its vision further afield and gradually promoted the study on
lead-free drain pipes. In 2011, the Group formally initiated the study on lead-free
drain pipes and ultimately invested five years and over RMB 100 million in tackling
the difficulties faced by lead-free drain pipes.

Poor thermal stability during
production
EEPREEMNE

Poor production stability
TEBEMTS

Difficulties in Developing
Lead-free Drain Pipes
HokEESECEE

Additive precipitation
BhEIT

Narrow processing window etc.
MIEOEE

Countermeasures
BRIRTETE

SEEE !
EEHEIRE
5| TR EER

EEERNCEMTIRERZE  HEE LS
LENBEEHE WERAFRBETEIR
BEBHERAE - EPE  BERLR
IEHEKRMERMRRES * ERPIKE
ERBRMENR o XM AR
ZRHEMRE] > —BEURPERSHEE
BENRBHARES @ HIREMARRZ
BRERETERE ©

TEBERGEEERGRBRRFRER &
TERAXRLREIKEERMIEERTR
fiTEAZE » RRBIRAT PVCEM ~ B R
EMERNEZERERL -

IRIBINE RAEHEKEE S HEE

EHEEERPVCU BKEM - EREZELL
EENRE > KEARSERE > B #
EBKEEEMEME - 2011 F ° £HIE
NEEBPKEEERCHETLE > BRI
FBALER RERRRIKEERIE
BERE o

Optimize formulation system
BIEEREAER

Improve equipment
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Adjust process parameters
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HIGHLIGHTED ISSUES OF RESPONSIBILITY
HEHE

The integration of production, education and scientific research
advances the standardization of lead-free pipes

Focusing on scientific research and innovation, the Group has successively set
up international standard research institutes, national enterprise technology
centers, national accredited labs, postdoctoral scientific research stations and
other R&D platforms to support lead-free policies. By establishing its postdoctoral
scientific research station, the Group has enhanced cooperation with key domestic
colleges and universities to train post-doctorates, promote in-depth integration
of production, education and scientific research, provide lead-free pipes with
personnel and technical support, which offers the Group a technical base for its
role as the pioneer in the preparation of the regulations and standards concerning
PVC-U lead-free products, and further advance the lead-free standardization of the
pipeline industry.

Become the model to lead the industry in green development

As the largest and top-selling plastic pipe manufacturer in China, the Group has
been exploring the application of lead-free substitutive stabilizers and ultimately
replaced lead with calcium-zinc stabilizers, thereby becoming the sole enterprise in
the whole industry at present which has realized lead-free production. The Group
not only provides the pipeline industry with consultation and support in terms of
lead-free technologies, but our active innovation plays a leading and exemplary
role in the whole industry, boosts broader applications for lead-free products and
continues to lead the industry in developing environmental protection.

Q: Why de lead-free pipes need promoting?

A: The addition of stabilizers during the pipe production is
to inhibit the decomposition of PVC, so as to improve the
thermal stability of mixtures and the dispersibility of fillers
during production, while promoting better plasticization in
mixtures. In traditional production processes, lead-based
stabilizers are mostly used. During product use (such as
water supply pipes), the lead contained in the stabilizers
will gradually transform to lead vapor and spread to the
air or separate in soil and water, which will pollute the
environment and become a severe hazard to human health.
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Closely following the pace of the times, the Group has quickened its transformation and
upgrades, focused on state-of-the-art technologies in the home furnishings and building
materials industries, comprehensively promoted the competitiveness of product and
technological R&D, and created diverse and high-quality products to create relaxing
and comfortable quality life as well as a healthy and safe living space for thousands of
families, and strived to enhance every resident's happy experiences.

EE AR AARTE ° INREEFHE ° B RKERM ERRADEHA ° 275 MR A E mB il
WHRERF > FTEZTE s emBENER > ATEREITEERERENMmELEE * BHRE
RZENERTER ° BHEWNE—IEEN=EMEE

Atotal of 1,758 Atotal investment of RMB641.354 i 826 safe production
approved million in R&D and technical i inspections throughout
patents innovation the year

REETE R R A BRI A SEHREZELEERS

1 75815 04,135.4.- | 826-
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MAKING QUALITY PRODUCTS

Product quality is the foothold for an enterprise to survive. Aiming to meet
customer demands, the Group has continuously improved its quality management
system, drafted strict standards, controlled quality at every level, and provided
general users with diversified and high-quality building materials and home
furnishings based on its professional manufacturing facilities, rigorous process
standards as well as strict quality reviews and controls.

PROVIDING DIVERSIFIED PRODUCTS

Guided by customer demands, the Group has developed and formed a layout
for diversified brands and products to provide a vast number of consumers with
products and services in the domains of plastic piping, building materials and
home furnishings, environmental protection industry, channels and services, and
strived to improve residents' living experience.

EREERtREFNIRZE - EEE
FERERHE  FETESHEEERR
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Pipe Industry
BEEE

We provide a whole series of
products of diameters from 16
mm to 2,400 mm, with extensive
application in water supply,
drainage and sewage discharge,
power, telecommunications, gas,
floor heating, fire control and
agriculture etc.

RO 16 F 2,400 2K R
ENRRIER  BZERARG
K ~BEKEES ~ BAIEE R
R ~ THRBL R R A

Building Materials and
Home Furnishings

BMREEE

We provide integrated solutions
to create a relaxing home life
ranging from design, production,
installation, decoration and
service.

RHEMR  £E - RE K
#EI R — RN EM K ER
RBR IERRERERE -

Environmental Industry

IRREE

This domain comprises the
control and treatment of waste
water and exhaust fumes, disposal
of solid wastes, disposal and
treatment of hazardous wastes,
soil restoration, environmental
monitoring, technical consultation
services, professional operation of
environmental protection facilities,
marine environmental protection,
environmental protection
investments, and research and
development, etc.

BIEREKAE  BERAE B
PEEERYIERIE « BIRERYE
BRE - TIREE RIEA
BAisE MRS - RIRRIEFFE
EiE - BEFRR  RERER
HRZUhR s LRt

Channel Service

REBMRTS

Through the consolidation of
the mall resources, we have
initiated LESSO HOME, a global
sales platform integrating home
furnishings, building materials
and hardware.

SEZREER’ ITEAENIR
KzxR ERXEEM AR
R—EMNEIKEETSE o



CREATE A RELAXING
LIFE WITH EXCELLENT
QUALITY

SHME BIEEREE

HE VA
IBILITIES
Hn EREEEE
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BHERY RAMEFEE

ENHANCING QUALITY CONTROL

Taking the lead in passing and implementing ISO 9001 Quality Management
System, the Group continued to improve its own system that encompasses "process
management, quality management and quality assessment management", and
integrated ISO 14001 Environmental Management System, OHSAS 18001 and ISO
50001 Energy Management System, achieved high-performance and explored and

COOPERATION GREEN DEVELOPMENT
O A CO

implemented a management system which integrates three-systems, standardized
quality control, and improved its capability to manage quality and safety.

Innovation in Quality Management

Security Project

FhaEE

Quality Management

System Project
HEEERRER

US SOCIETY
SABETTER

E
B SIS S

MICEHEEE

EETEEHEMITERERLBEBBEMNER
ISO9001 EIFEEEERER > F~HE:E

ITEER - -E5EE-REE8E NE
EEIEIER * 1150 14001 IRIEEIEFER
OHSAS 18001 B2 f2EZ 2 1SO 50001
FEREERARES  RRLBITEHE
HWE=RARA—RBLEERR > REEEE
B RACGENZEEEES -
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ERP and MDM Projects
TEERASERM
BERESEER

The Group has completed anti-counterfeit
measures for pipeline products. Customers,
once follow our official WeChat account,
are able to scan a product's security code
to view its production date and other
basic information to effectively distinguish
between authentic and counterfeit
products.

EEBETEMEMERNMAIIE ERRE
RITEEMEAR * EERERMRIEIAT
DUERFIEREAREE - EEBHE BB
BIEmRER

The quality management system has
realized standardized and unified control,
paperless product inspection and
automatically-generated results, solved
responsibility issues which arise during
the management process, used data to
monitor and assess quality, found gaps
which exist in quality control and improve
accordingly.

HEEEARERTRER—CES - ER
mEREAR(C - BREBE > BRTEEBIE
NWEEHE RSB EEETEE RN
B’ WHEEERFENEREL TR -

Enterprise Resource Planning (ERP) and
Mobile Device Management (MDM) systems
have been put into use; the next step is
to control and analyze all product data
to lay a foundation for automation and
Intelligence.

EEERE (ERP) MBERHEEIE (MDM)
AMEERAER > TP REMEERDN
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On November 17, the Group was awarded the "Foshan Model Enterprise for Quality Manufacture", which is the "Oscar" of economics in Foshan
11 B 17 B’ EEREGLLE MRtk AE— MBLESRERTERE)
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OPTIMIZING PRODUCT QUALITY

The Group continues improving the quality management system, gave play to
the supportive role of big data, increased investment in automation, conducted
product innovation and R&D, strictly controlled the quality of every procedure,
adhered to the Group’s quality commitment and standards, and assured customers
of an enjoyable quality life with peace of mind.

Promoting Automation and Assuring Product Quality
In 2017, the Group focused on automation; the automation of equipment which

impacts product quality and using automation to conduct fine management,
further stabilized the process source thereby assuring product quality.

Pipe Automatic Casing Machine

The automatic casing machines for pipes developed by the Group realizes the
complete automation of installing, separating and casing of dn75 and 110 pipes,

which is beneficial for standardized production and lays a foundation for product
quality improvement.

Automatic Casing Machine
BEEERE

BtEREE
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LIFE WITH EXCELLENT SERVICE TO ACHIEVE INCREASES THE VALUE OF CALLS FOR BUILDING ECO-
QUALITY ABETTER LIFE RESPONSIBILITIES
SHmE WREREE BERY BMEFEE BIEHE EHRETEE

FRIENDLY HOMES

CREATE A RELAXING HIGH STANDARDS OF WIN-WIN COOPERATION GREEN DEVELOPMENT
BREERE HBREERE

Product Quality Test Equipment

The Group has developed detectors to test sockets of PVC drain pipe fittings,
the external diameter of PP-R pipes online, introduced equipment to inspect
the appearance of PP-R pipes online and equipment to test the airtightness of
aluminum plastic tubes, and reserved relevant interfaces to collect data of products
in the era of "Internet+".

Pipe Socket Test External Diameter Offline Test

B EOR SME BRI

Automatic Packaging for All Pipe Series

Basic packaging has been automated in the production of all pipe series. The Group
hopes to improve employees’ technical capacity so that they can transfer from
completely manual packaging to operation by technical equipment.

EMBRACES ABETTER AND SHARING
DEVELOPMENTAL RESULTS
MEET HEZRMR

FUTURE

AHARMONIOUS SOCIETY CARING FOR EMPLOYEES
HEME BEHERFRR

EmEBRARE

EEMEPVCHIKEHAORERARK
%~ PP-REMEMIMEBRME ~ PP-R
EMBHARINERRRE > SIAPP-REM
TEARSNRIRBIRE « SR EREMWAE
R MLABERED KERER (B
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Appearance Online Test

SMBRTE AR

BRIINEMEKBFT

EHEENSRIEMEBLEEREM
BREHL BRUBEIMENSHEK
FEMRMENRERFEE  BAGR

HE -

Online automatic packer
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The Group has developed fully automatic butt welding machines for gas ball valves BIBEREE - B8t - £EESZEZM
thanks to the coordination of departments such as Product R&D, Automation WS > BIRMRAIKEZ B HZEIRERN
and Production. The accuracy of welding pressure is controlled at £0.05 MPa, to B2 0 IRBBE B EEHITE £0.05 JKbg
ensure the satisfactory production process of gas ball valves in accordance with REBMRIKENEETEED G5+ BRH
G5+ system requirements. The new machines adopt two-way simultaneous fully EXXR o IFHERRER2EHIEESM Fr
automatic welding technologies. All production data and process parameters are BEESR TE2MEHERBRLE
recorded in auto-generated reports and are saved automatically, rendering the %> BEEAEWE -

process of manufacture traceable.

N

Cm Stricter inspection on raw materials and harsher QA
nsaREMEMER > BRICE 2R

The Quality Management Department with Wuhan Subsidiary has applied stricter inspection on raw materials. They adopted
a new model where warehouse keepers are invited to join a group via information platform whereby the Department may
collect the information of incoming materials and request that the materials should only be warehoused upon passing
inspection. In terms of test results, workshop leaders quickly learn the quality of raw materials through the information group
and make adjustments based on the quality of the materials or report to headquarter management without delay. With this
mode of operation, the test cycle is shortened dramatically - generally, regular sampling test results can be delivered within
24 hours. In 2017, this mode of operation won the award of "Group Quality Control Benchmark".

HEESEEMMARMENER  ELFEFER > MBREATE > B8R EME » REEBERER ° A
EXRBAEGHREBABEAE - TRAERTE > EREEEAENFMFEREMENEEER > REEEGRERIEY
AR YK ERBEIRERR - BEEFENARANEEIRABE  —RERBRGERSE 24 /MR > 13 2017
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CREATE A RELAXING
LIFE WITH EXCELLENT
QUALITY

SHmE BREREE

HIGH STANDARDS OF
SERVICE TO ACHIEVE
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BERY BMEFEE

ABETTERLIFE

INCREASES THE VALUE OF
RESPONSIBILITIES

WIN-WIN COOPERATION
BIEHG

| EREEEE

= Production Quality Management Analysis Meetings

The Group holds quality management analysis meetings regularly, and initiated
Quality Lesso campaign and educates employees to prioritize quality. The Group
ensures the enhancement of quality management at every level, regards quality as
the key to success, and comprehensively implements quality management.

YAl

= Procedure for Recalling Defective Products

With a mechanism to promptly recall defective products, the Group continued
enhancing the supervision and management of quality and safety of products
and solved the problem without delay to protect consumers' health and safety

effectively.

CARING FOR EMPLOYEES
AND SHARING
DEVELOPMENTAL RESULTS
MEET HEZRMR

CALLS FOR BUILDING ECO-
FRIENDLY HOMES
GERRE HELERE

EMBRACES ABETTER
FUTURE

GREEN DEVELOPMENT
HEME BEHERFRR

AHARMONIOUS SOCIETY
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Identify major

Confirm problems

Trace problematic products
EEMEER

Product recall

= quality problems + sppges
YREAERNE e
Customer Problem research

complaint, internal
and external

and confirmation by
the QC Department

TRTE B EE i

Conduct risk evaluations
EITRRET(G

Risk evaluations to be
conducted by relevant

inspection d : ; d
RESHNELTH feperiment o e
BREH - P8 5 RFER yRmRep 2
I E RS .
o FE AR RIS
TS
Problematic product The QC Department Notify the customers to recall problematic products; the
destruction plan supervises the quantity, Commerce Department, Customer Service Department,
preparation as organized by storage, incoming and Engineering Technology Service Department work
=== the QC Department + outgoing of products recalled + together to coordinate customer relations o
HR % B R AR 480 5 T B SR R RE HmEREERWERNEE BHEREWMEESR > BH - TR - TIEXMR
EmBAEE c3 O diy BE R R PR %

China Lesso's procedure for recalling defective products
EEERBERE
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= Ensuring Product Quality s REEREE
140
. . 122
Number of projects with improvements 120
in quality or process (Unit: Item) 104
100
BHENERRIZHUETERHE (841 18) a0
60 53
40
Number of patent applications on
product quality improvement (Unit: Item) 20
0
HRAESNEFEmENSE (81 IE) 2015 & 2016 &£ 2017 &

A

100 140

9%
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80
20 100
60 o

50
40 60
30 40

2
20

10
0 0

2015 & 2016 & 2017 &

Quality Improvement Projects for Economic Development (Unit: RMB 10,000)

Quality Information Feedback Forms for Outsourced Products sent to the
Procurement Centre (Unit: Form)

BIFEPLOEMIMNEEREEESDIMENE (B R

122
104
53

2015 & 2016 & 2017 4

Number of QC Group Activities (Unit: Item)

EMUER BTN (81 Bn)

QC/MEEBREYE (811 1H)

INNOVATION DRIVES DEVELOPMENT

Innovation drives development, and science and technology lead the future.
Giving full play to the leading role of scientific and technological innovation, China
Lesso has driven the innovation of cutting-edge technologies and product R&D
with market demands, continued perfecting the system of science and technology
innovation, strived to improve innovative capabilities, attached importance to
the training of scientific research talents, built a powerful technology R&D team,
promoted the commercialization of scientific and technological achievements, set
up a special intellectual property team to prevent violation of intellectual property
rights and led the technical progress of the industry.

IMPROVING INNOVATION AND R&D ABILITIES

By continuously improving the scientific research management system and
platform, creating a sound atmosphere for scientific and technological innovation,
and enhancing the management of the scientific research system, R&D of key
projects, training of scientific research talent and other aspects, the Group has laid
a solid foundation for the improvement of innovation and R&D capabilities.
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HIGH STANDARDS OF
SERVICE TO ACHIEVE
ABETTERLIFE

LIFE WITH EXCELLENT
QUALITY

CREATE A RELAXING
SHmE WREREE

Improving the scientific
research system

STEERIMIER

BERY BMEFEE

WIN-WIN COOPERATION GREEN DEVELOPMENT

INCREASES THE VALUE OF CALLS FOR BUILDING ECO-
RESPONSIBILITIES FRIENDLY HOMES
BIEHE EHRETEE BERRE HELERE

Promoting key projects
HENERIER

CARING FOR EMPLOYEES
AND SHARING
DEVELOPMENTAL RESULTS
MEET HEZRMR

EMBRACES ABETTER
FUTURE

AHARMONIOUS SOCIETY
HEME BEHERFRR

Enhancing talent training
nsBAZ &

By continuously improving the scientific
research management system, the Group
has implemented integrated management
and R&D platforms such as National
Enterprise Technology Centre, Postdoctoral
Scientific Research Station, CNAS
Accredited Lab and Guangdong Plastic
Pipeline Engineering Technology R&D
Centre.

EETERMEEGE > SH—RtEE - B
BEIRDERERMTRC ETERB TR
CNAS BB EEE « EREBHEETRE
BAMTEAZERSE RO FRETE o

In 2017, the Group focused on the research
and development of projects such as
sponge cities, underground pipe galleries,
ventilation systems, floating platforms
and offshore aquaculture cages, increased
investments in automation, improved
the level of automated manufacturing,
and realized automated and intelligent
production.

2017 FEBESEHMAEMITERMT « HTER
BB - RARS K EFEREFEBEEME
ZIER ° MABEBCRELERANE * 127+
BHEMCRIEKT  BIREBMCEAEE -

The Group attaches great importance to
the fostering of scientific and technological
innovative talent, therefore provides
employees with technical training,
comprehensive quality training and other
training via Lesso College. The Group has
trained more interdisciplinary talents in
technologies and management, satisfied
the demands of globalized technicians, and
improved the incentive mechanism for talent
to ignite employees' passion for innovation.

EEEREURAM A I5E * BIBHEBESER
AETREAMNE SR RERIE 158
BERMMATERAEAT  mERIRERM
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28 projects have been undertaken including the National
Torch Plan Project, National Spark Plan Project, Science
and Technology Planning Project of Guangdong Province,
Special Project on Key Science and Technology of
Guangdong Province and municipal and district-level
science and technology projects
&&FI?W&’E%*' EE ~ EIRENEEIER ~ BERER
KEEIEE « BRAEARKEEATERRKRIERH
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28.

30 provincial, municipal
and district-level prizes
for progress in science
and technology have

been won.
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ENHANCING THE R&D OF EMERGING PRODUCTS

In response to the call of the State in respect to environmental protection, the
Group insisted on scientific and technological innovation oriented by market
demands, comprehensively promoted the R&D of new eco-friendly products,
improved performance in R&D, promotion and standard formulation regarding
such products as rainwater management systems for sponge cities, and greatly

improved the Group’ s scientific research level.

Sponge City
BRI

By adopting advanced foreign design concepts and production
processes, Lesso Rainwater Management System for Sponge Cities
improves product design and broadens its application based on
the status of domestic deployment. We have also conducted in-
depth research into the pre-treatment of rainwater and purification
applications and developed new products such as plastic
inspection chambers and PE pipes for greening and irrigation.

BB T RK EIEAMRENESNTEREES « RIFTE R
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™ Utility Tunnel
RS ERR

The Group has developed PVC-C cable conduits for underground utility
tunnel with an HDT capped at 93°C , which means it can adapt to high-
temperature environments. Being flexible, tough, and enduring, it
offers effective safety protection for the safe installation of wires and
cables within the piping system.

SRR TERA PVC-C BEEE ° AARE 93 MKERNNET
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LIFE WITH EXCELLENT SERVICE TO ACHIEVE
QUALITY ABETTER LIFE
SHmE WREREE BERE B EFLETE

INCREASES THE VALUE OF CALLS FOR BUILDING ECO- EMBRACES ABETTER AND SHARING
RESPONSIBILITIES FRIENDLY HOMES DEVELOPMENTAL RESULTS
BIEHE ERETEE GERRE HELERE MEST HZHEMR

FUTURE

CREATE A RELAXING HIGH STANDARDS OF Wi
HEME BEHERFRR

WIN COOPERATION GREEN DEVELOPMENT A HARMONIOUS SOCIETY CARING FOR EMPLOYEES

Ventilation System

Y

The Group has not only developed a ventilation and purification
system for residential real estate, commercial buildings and
public buildings, but a specifically designed system with filtration,
purification, disinfection, sterilization, deodorization and
improvement in humidity and temperature, paving a new way for
ventilation applications for cultivation throughout China.

EENMERETRANRACETE - BEER - AHSMEREANTEA
BERG  EHEMREAFESEFE OHERE  FRR - MEBRRE
IRIGIVETEGFTT R R ° R PAHE BN EIE RS -

Floating Platform and Offshore Aquaculture

KEFEREFERE

The Group has established a cage cultivation research institute and introduced upgraded products in the fields of pontoon systems, HDPE
cages and floating platforms. For example, the pontoon system introduces safety guardrails that can be assembled and added where it is
needed and 490 Gen 2 HDPE water platforms to further satisfy market demands.

S BEFEETEMRIERN ° £ F B A4 ~ HDPE 487 K EFEEHFEERARER © FIINEL ZBRATEDEE « ML 2EHER ° 490 FEN
FEZR HDPEKEFZE  BE—P RMEMBRK
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DRIVING TECHNICAL PROGRESS OF THE INDUSTRY

The Group has always maintained the world's most advanced R&D capabilities
for continuous development and innovation, attached importance to the
timely commercialization of scientific and technological achievements, actively
participated in the establishment of standards, led the technical innovation and
development of the industry, and played a role in the promotion and demonstration
of the overall level of science and technology of the Chinese building materials and
home furnishings industry..

HETERMED
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The Group has participated in the draft
and revision of 44 national, industrial
and local standards, national collective
drawings and other standards

The Group has been awarded the Second
Prize for Scientific and Technological
Progress in Guangdong Province 2017
and the Third Prize for Scientific and
Technological Progress by China National

SEHBHBR - 17F - MHRERER
BEESRENHIET T/

Light Industry Council 2017.

R§ 2017 FEMRERBRATE ST

44,

including 23 national standards, 5 national
standard collective design drawings, 12
industrial standards, 2 local standards and
2 association standards.
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HAEZRRE  BEAXRERSESE

2 3 A total of 1,758 patents approved
| | throughout the year.

1TERE MBHRE  BERE SEREER4EE)

12.

1,758.
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1,800

1,600 1,539

1,400 1,391
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1,000
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267 165 202

2016 & 2017

Design Patents . Invention Patents . Utility Patents
SRR R BAMEER

Approved Patents  ZHEEF| (Unit: Item) (B84 : 18)

(M The Group tackled the difficulties in developing lead-free PVC pipes, leading
the industry in developing towards green and environmental protection.

EEW PVC EERINEHE © S| RTEMRBRRERE

N

On July 19, 2017, the Ministry of Housing and Urban-Rural Development’s Centre for the Development and Promotion of
Science and Technology convened a meeting to assess scientific and technological achievements of "lead-free PVC pipes,
pipe fittings and section bars" developed by China Lesso, and believed that this project had achieved mass production
and full range of various lead-free PVC pipes, pipe fittings and section bars had reached an internationally advanced level
and played a leading role in the sustainable and healthy development of the pipeline industry.

2017 7 B 19 B’ FRABMER B EREED LA FETEBEMEN MERnRRlE (PVC) EMEREEM]
BHRRMEE ° SBAZEEARRE - 2RIBIRTRE PVCEM - EFREMERNEME > EFIRERTEKT > B
BREETEANEREERARSIEFR -
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Er%#nmﬁvﬁ gﬁgﬁ%ﬁ@y&;—@am;ﬂ&m
9 § [B




.30.

2017 CORPORATE SOCIAL RESPONSIBILITY REPORT
2017 FEMEEERS

ENSURING PRODUCTION SAFETY

Through sincere implementation of national safe working requirements and relevant
laws and regulations, the Group has been engaging in the creation of a "safe enterprise",
adhered to its philosophy in "safety first, prevention is paramount, comprehensive
control and management", consolidated safety management, promoted the
establishment of a safe production system, conducted safety supervisions and
inspections, improved the level of production safety, and assured employee safety, to
lay a solid foundation for the building of a safety-based enterprise.

IMPROVING SAFETY MANAGEMENT

The Group has established a Safety Supervision Department and Safety Committee
to fulfil all safety responsibilities, improved a system for work safety management
and regulations on safety during operation, raised the standards of work safety
management, and gave full support to production safety.

Work Related Deaths in 2017
(Unit: Patient)

Occupational Disease Patients
2015 - 2017 (Unit: Patient)

2015-2017 FEHEZERE R A
(E8{iL : )

2017 FRTETAH
(B3 : )

A
250
200
166
150
100
69
50
0
2015 & 2016 £

Industrial Accidents throughout the Year (Unit: Time)

2ETHERHUE (B RN)

Notes : The number of industrial accidents significantly increased
because the scope of statistics was widened

RELZEEE

EEREERMEERRZE TRERNE
R BBREE TTREXE AIRES
By 1425 — BhAT RaREl
Hit FEZEER HEZE2EERR
B ARZEEERDS > RAXEEE
K RIEETZE > #2BEAEZE2E
TEREFTREER -

i
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SRR LERPIRZES  RIEEER
2RI TEZREEEERANZER
IR ERIE > RAREEEETEKT &2
HWIREZZEE -

100.

New Employee Physical Examination

Rate 2015 - 2017 (Unit: %)

2015-2017 FEAREREIG=R
(B8{iL : %)
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TAKING ACTIONS TO ENSURE SAFETY

EENBEERZERE  IRHZEEHE
WEARETZE2EDL > EREGERZEE
EABKH R2EERS - Z2AEMK
BER REEERECETIERES
REFEWERREN - B BAKEE
MREET - FRREIAZE > TEE
BEBRESESN BREMZEFHREE
R ERK o

In enhancing safety supervision at every level, the Group assigned safety supervisors
in subsidiaries to handle all safety related duties, especially the identification of
hidden dangers and supervision of corrective actions with a focus on staffing for
safety management, safe production site, establishment of the organizational
structure for safety and promotion of standardized safe production etc. At the same
time, we have taken all kinds of measures to ensure the safety of our employees,
customers and constructors, continued strengthening our capacity to ensure safety,
effectively prevented safety accidents, and thus reduced the loss of life and property.

Conducted 826 production safety

Conducted lectures regularly on fire control,
organize emergency drills and strengthen
the capacity to handle emergencies.

Added automated equipment, reduced
hidden dangers and ensured employees
work safely.

TE AR RH B R e SR HH G FE =R AR
1R SRR SR B R RIRE EAE ST

EINBEERE * R

Assisted customers in product weighing
checks and minimized the occurrences
of products being overloaded.

Improved the management system for
outsourced workers, strengthened safety
training and assessment, and enhanced
their safety awareness.

HYpERETERB
HIERAEE o

EiRE > H EmiB TEIRASHIEEGE > MAREE

iz WRIMRABR2EH o
- 4~

A

gl ~

Fire Drill Site SHBS/E&RIRZ

inspections throughout the year.

2FERRZEEERSE

326.

Identified 6,023 hidden dangers.
HIERIERE

o, 023.

Rectification rate reached 95.10%

e

95.10.

93 lectures on fire control attended
by 5,326 employees throughout
the year.

EFERREHEE

Department Chief Supervisors conduct bi-annual BFBESFFET R
safety inspections, while Managers and Directors ZERE; KB TEE
are responsible for monthly safety inspections. BET—RLEERE °

93.

Shift Leaders conduct weekly inspections to find HERSBETZRRER
hidden safety hazards. B o
Employees patrol their posts and report any BISXHEIHNEME

TRE BRMEEKRR L
Ry o

problems found to the superior for prompt
rectification.

Organized 43 fire emergency drills.

BHEHFE SRR

BERE

Safety Supervision at Every Level Z“&EE

43.
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PROMOTING CORPORATE CULTURE THAT VALUES WORK

SAFETY

In enhancing the construction of safety culture, the Group has provided
production safety training with a focus on the creation of a "safe enterprise",
encouraged employees to develop safe working habits, improved employees'
safety awareness, devoted more effort to safety publications and education,
actively promoted a corporate culture that values work safety, and created a great

atmosphere for work safety.

Production Safety Training
ZEREEE

FEREXEt

EENRZEXICER Bk TTREE)
Bl BMEZZ2EEREN BHERET
ZETRBE BRABIRMENEEZ M
REZZEEHE BEEEZEXX’ &
ERENZE2FE -

Safety Culture Construction
ZE2XEER

While continuously enhancing employee safety training, the Group
has implemented a three-tier mechanism for training management:
the first tier refers to training in factories, especially the training
of new employees on safety knowledge; the second tier is the
publication and implementation of safety knowledge before and
after work towards employees within the workshop shift; and the
third tier emphasizes employee safety issues at the site of operation,
improvement in employees' safety awareness, and development of
safety concepts amongst employees. This three-tier mechanism lays
a solid foundation for safe production. In 2017, 10,357 participants
attended 405 production safety training courses.

EEFEMRETNZ2E > BIT=RISIEEES | —REMRE
A R E TRy 2 MBS ; 2 EMITAER 8 THATITES
EHREE ; ZREETEREMIRMFRZLEMENH  fABTIXE
B BABIZRER AXELERTREER - 2017 F ° H#H
REZEEEEEI 40515 > BHEAS 10,357 AR -

In order to embed safety culture into everyday routine, the Group
fostered a safety culture by hanging banners and organizing quiz
competitions in lieu of training to test every employee's knowledge
about safety laws and regulations and other activities, and instilled
employees with the mindset that "l will and | need to work safely".
At the same time, the Group has actively built bases for safe
enterprise, provided employees and social members with safety
skill training by building a safe production experience center, fire
safety experience center etc., and worked with all sectors of society
to create a great atmosphere for safety culture.

EEEEZ2X(CEnER » EEZa2EFE B EEEE
PMEELEFRERNAUBREREEHE > RE HE22 R
222 WBBESABALC - FE > SEBEGRIZTREZEREM > 8
BERRETERRR HNREEREZFES > HETNHEARR
HE2REE A EERABEERFNZE2ERE -

Production Safety Training %24 EHgZ3l



LIFE WITH EXCELLENT SERVICE TO ACHIEVE INCREASES THE VALUE OF CALLS FOR BUILDING ECO- EMBRACES ABETTER AND SHARING
QUALITY ABETTERLIFE RESPONSIBILITIES FRIENDLY HOMES FUTURE DEVELOPMENTAL RESULTS

CREATE A RELAXING HIGH STANDARDS OF WIN-WIN COOPERATION GREEN DEVELOPMENT AHARMONIOUS SOCIETY CARING FOR EMPLOYEES
SHmE WREREE BERY BMEFEE BIEHE EHRETEE GERRE HELERE HEME BEHERFRR MEST HZHEMR

J

Cm A fire safety experience center is established to promote safety culture
TEHMRERREEE  BRZEXIE

Jointly established by Public Security and Fire Control Institution of Longjiang Town, Shunde District, Foshan and China
Lesso, the Longjiang Fire Safety Experience Center is a comprehensive experience-oriented educational base imparting
basic fire safety knowledge and enabling the public to learn various safety skills and knowledge through the interactive
experience of receiving reality stimulation training that encompasses "four capabilities" of fire safety as the core. In 2017,
the Fire Safety Experience Centre has received 9,929 visitors in total.

EELHhZ2RRERERAFUTIEEEIRIEAZENB TR EEEN—EE k22N H  JliRe 2t
BRUGSHEEN  RETELNHEBZE2MNH ° LUEHZ2 EREN) REBSERIIGAZL BHEARER
EHXBRI2ESEREMH - L2REE < 2017 &£’ JHIHZ2RBR2VEHER 9,929 AN EHRER -

The Fire Safety Awareness Month is held
BITHNRZEEBRAES

:

On November 9, 2017, the "119" Fire Safety Month of Longjiang Town, Shunde District, Foshan was held in LESSO. China
Lesso invited student representatives from Longjiang Lihai High School to take part in a safety knowledge interactive game
and fire-fighting skills competition and visit the fire-warning and fire-fighting exhibition facilities, fire safety experience
center and high-altitude rescue drills. In cooperation with various fire control and safety educational activities held by the
local government, we have enhanced the public's fire safety awareness and ability to handle emergencies.

201711 B9 B BUTIREEREIHE 1191 BHMZEEERESHEMESRT > DEMBERFR IESTENELE
RERSRLENREHES  2ENEHNARRE  HNZEEREURSEENER  BRL S EMBTEMNE
BHPER - Z2HEED  BRAMSEATREVENZ 2R REEHEHED -
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Upholding the tenet of "customer satisfaction first", the Group has improved one-stop
service processes, attached importance to the protection of customers' legitimate rights
and interests, and created a truly comfortable and high-quality home life for residents.

ERGREFA TUERREARE] NRFER  FETE—WUARBME > TEHEERR
GiiEm’ EERRERETE amENREEE -

97.93% 21 Valid Service 0 Complaints due to the
Customer Complaints Disclosure of Private
Satisfaction Received Customer Information
ERREE R IR A I FREE P RETAIRER T

97.93.  21. O
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PROVISION OF A ONE-STOP SERVICE

The Group integrates multiple resources from the pan-home industry, broadens a
channel offering diversified services and combines online products with experience
and services from physical malls. Thereby devotedly provides more family users all
over the world with quality products and one-stop considerate services.

PROCEDURES FOR FULL SERVICE

In continuously improving its service procedures, the Group has built a team
offering professional services, promptly responded to customer demands,
controlled every procedure, ensured the quality of products and services, and
strived to offer customers a quality service experience.

Pre-Sale Services
SRR

B ~ IRATENEFIRE  RIZE2RIZRT -

Sales Services
& PR

We promptly answer customer's questions on
usage and installation, offer corrections to system
design errors, and assign engineers to offer
complete guidance at construction sites and help
install municipal products.

REREZRRRGER - 2RI
EHE HRARARLOERET
5 BT HERSFELERE
B TIRE5 Ik T2 2458 o

We provide customers with comprehensive services including
product performance inquiries, stock, orders, lead time, delivery
time, notification for goods collection, and bidding, etc.

BEPRERMEEEREAELN  BERF BB 7]

B RE

We have established a mechanism for filing
engineering projects, call or visit customers in
person on a weekly basis to obtain feedback, satisfy
customer demands for products, promptly solve
problem in installation and pipe-usage and respond
to customers' requirements rapidly and accurately.

BIUTREAEGRERKT > 58
TSN ERETEER LR
REMAERERTER BERE
ERBIERFENME  REERE
BREERER-

e —iuhTCARTS

EFEAZRETENSZHER RS
TRFBRE  BELEMBTRNETERE
AR MRFRES  UELERRE
KEZREEAETEREER  RH—
IETCRE AR

BT RIZ

EEAETEREMZ  TEEERBE
B REREERERER BELH RE
ERNRBEHE  BHRZTRREMHELN

After-Sale Services
EBIRHE
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CHANNEL OFFERING DIVERSIFIED SERVICES

In speeding the upgrade of the industry, the Group has linked the upstream and
downstream of production and marketing with the brand of LESSO, integrated
purchase, supply and sales, continued improving the networks and traditional
channels for primary dealers, and expanded channels offering diversified services
including online "product choice + service" and offline "product experience + one-
stop service". The Group has more than 22 production bases for pipes and building
materials throughout the country, expanded its sales network throughout the
whole country, work with 2,155 quality primary dealers and over 10,000 secondary
dealers, and extended its dealership channels to villages and towns, so as to

provide more consumers with convenient and quality service.

LESSO HOME
FHIREKZ K

ZiRFRE

EMMNREZEFAR > B RS A A
BLETRENTE  E£X - H R —58
HETES AR HEREHRRERERE
%@ﬁtféaﬁ%+W¥JﬁﬁTfé
mBsEs + —A RS ML TR RE
EEE ELMEWT%I%Eﬁﬂzzﬁi
EEHM HEMKHREE2E %5 2,155
REE—REHBN EBR _RE&HE
TIRREIME—4R > UEAELHEER
HERE - BEMIRTS o

el

LESSO HOME - CHINA HEADQUARTERS

FARIRKZ 5 - PEIEEE

In response to the "Belt and Road Initiative", we have initiated a
new business "LESSO HOME", taken the lead in introducing a new
mode of retail, a "one-stop exhibition hall and professional home
furnishings mall", to overseas markets as a transnational platform
for Chinese home furnishing and building material manufacturers
to display products and promote distribution and retail, and offered
supportive services such as marketing and brand promotion.

AMEER (—F—8) 8% KABEMER IEHRKZR)
Sl T—uEEREREER WEEEXBEETBINTS > AHE
KEREMEESEUBETE  UBTRHER  BEESHERTE
W TIH R S E SR ERT o

LESSO HOME - CHINA HEADQUARTERS is an expo and trade center
for home furnishings, facilitating both wholesale and retail. It partly
serves as a large comprehensive mall featuring various home
furnishings and building materials that cater to a healthy home,
smart life, conference and exhibition, entertainment and leisure
and other special features, providing customers with a one-stop
shopping experience.

AHRKZ R PEERESEUMTEENERCRERREEERE
ONEX—EXES TR MERERE B24E - S3RE - B%
REEHSHEEBNARZHERMIEE MALL > ZHEERM—IS
AREREMBEYRFREE -

) cis =6 |

On October 1, 2017, LESSO HOME - HOME FURNISHINGS
AND BUILDING MATERIAL LIFESTYLE MALL officially opened
for business in Foshan. As the Group’s leading global
project, LESSO HOME’ s LIFE MALL OF HOME FURNISHINGS
AND BUILDING MATERIALS covers a total floor area of
over 300,000 square meters and serves as a global one-
stop platform integrating purchase, exhibition and sales.
With various home furnishings such as building materials,
furniture, lightings, curtains, hardware, smart appliances
and nursing products for the aged people, we are committed
to offering consumers quality, high-end, modern and
internationalized home service experience.

EJKE’J%?ELME% Mall > #8222 EAE 30 ZBTHK
wmEHE

2017 10 B 1 B> EHIRKZ R « KERMAEE MALL EHBLLIERFX - (FAEEE THRHIRKZ REKREBITE
BURAERKERBRIETE > HERLEM « RA - B
BB BENESZZREATE > ROHHEETRES -

LESSO HOME - HOME FURNISHINGS AND BUILDING MATERIAL LIFESTYLE MALL
offers brand new experience of home service

BAHRKZ R « KEEMETE MALL ITE R B RS HIRER

e
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SAFEGUARDING CUSTOMER RIGHTS
AND INTERESTS

Taking customer satisfaction as its goal, the Group has carried out surveys to
get a comprehensive understanding of customer comments on products and
services, continued improving complaint channels and disposal mechanisms,
treated customers' opinions appropriately, implemented prompt improvements
and feedback, gave full support to customers' legitimate rights and interests, and
ultimately won the trust of customers.

RESPONDING TO CUSTOMER DEMANDS

The Group has established a strict procedure to handle customer complaints,
treated and handled customers' complaints and suggestions seriously and
appropriately, solved problems reported by customers rapidly through multiple
channels to the customer’s satisfaction, and provided customers with a truly
reliable service.

The customer service
center will follow complaints
through the whole handling
procedure.

FRERBHORIZRER PR

Summarize Report customer

each departments opinions to
comments and relevant departments
feedback to promptly for
customers until they consultation and
are satisfied. follow-up.

RABHMER > RET
B BEEERWEMALE

KBRS FIREE P
ER - HmiRiE

Complaint Handling Procedure % F &R FZ

MEEER P Em

EEUERREABRR HERRER W
BERL tEHERERHEMERTH
HE A ERFREMEERS > 2
EREEAER S RENETRE 27
REEZRRGEER * RISEFHEHE -

&% R ERK
EERERENESRREITRE B
FRREEEEFRFER  BASERE
PRESRAE S RENNE  BREA A
1k HIEAR R RESERIRES o

21 Valid Service
Complaints Received

RERN IRFSH A WRER

21.

100% Compliant
Response Rate

FRgHROER

100.
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PROTECTING CUSTOMERS' PRIVACY

Paying great importance to customer privacy, the Group continues perfecting
the mechanism for this end, enhancing prevention of customer privacy leaks,
standardizing ERP system integrated procedures, and ensured the safety of all data
types. In 2017, no disclosure of customer information and related complaints have
been found.

WINING CUSTOMER SATISFACTION

The Group conducts customer satisfaction surveys regularly, including telephone
interviews with customers monthly, assessing the satisfaction with customer
service staff on a quarterly basis and summarizing the feedback in an analysis
report to understand the quality of every product and service, and make
improvements accordingly.

A
100
97
96.32
95
90
2015 & 2016 4

Customer Satisfaction (Unit: %)
FRMEE (BfL: %)

U

Cm Provision of after-sales services to Dhaka, Bengal
Az INTERIR SRR

R AR

EESEERTPNBENLRZE ) TS
ZRRIAREMRS] > MRPIEE FEMLR
Bk > RE ERP RIK—FRERIZ  (RIE
BIEHEEE < 2017 FREERFREMNR
BEM hRRERRRS

mISERWE

EERFHRTPMEERET  BAHT
RETERFRDN BEEETERAEN
MEBED > BRTZHANRES > UEE
BRREEM  REBENVEE > At
PE RS o

97.93

2017

In February, 2017, China Lesso assigned engineers to Dhaka, Bengal to offer one-week after-sales service for the
installation of PE water supply pipes supplied by the Group to DWASA. In spite of the site’s harsh environment, our
engineers welded the pipes multiple times and constantly recorded the welding conditions of the products, showing
their professionalism in every procedure. The after-sales service offered by our engineers on this occasion not only meets
customer’s short-term demands, but effectively helps customers solve construction obstacles, exhibiting China Lesso's
high standards of service and winning customer approval, which is advantageous for the promotion of the Lesso band in
overseas markets.

2017 %2 B ° HEBEHEFIKE T2EMESDINAERT ° sEBMEEGEFRKSER (DWASA) PE 4KEMRIETE
TRAR—ENNERRT - TREMER DMNESHIRE ° SRIBFEFIRFE  IRZTHRERNIERER  8—@iEF
MBTHERKF - EREBRBAMETEFENEERZLATR > ESSUEDT AR T ETHRE ° R8I H P EHE
SKTPRRE ° RISEPRIENE ° AR R EINTHEREN -
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Facing the new development trend of multi-industrial collaboration, ecosphere
construction and globalized competition, the Group upholds the concepts of mutual
benefit and win-win cooperation, urges the supply chain to actively improve its
capabilities, establishes a platform for cooperation and communication, achieves
broader win-win cooperation with partners, and boosts mutual growth and prosperity
between the upstream.and downstream of the industrial chain.

HHERES  ERERE  EXMERFLERTES > EETEEFNHFNSRES ° 1B
HEEHERIEA RS  BEEZSLSFXATE AR HERERZNER ° Bk
BEXE RN R - HEZE o

0 economic, social and
environmental penalties received

30% Local by suppliers throughout the Year
4,275 suppliers Sourcing Rate SERFEERICE 11F  RIF
HEEHE AHAEERFER FHEESIHE

o1V

4,275
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CREATINGASOCIALLY RESPONSIBLE  #TiES{H{HtrEHE
SUPPLY CHAIN

In guaranteeing suppliers’ basic rights and interests, the Group has improved EEBRRERERELAER  FETS

supply chain management, encouraged suppliers to perform their social HIEEEIE > ShEHHErRTHEE
responsibilities, assisted dealers improve competitiveness, and strived for a bright, 11 ERREEREABREEN > RRITER
transparent and socially responsible supply chain. 7t~ BIANSEEHERE o
ENHANCING SUPPLIER MANAGEMENT hnsaftrEr &I

Adhering to Sunshine Purchase, the Group has improved the Approach to Supplier EFERFEARE > == (HEFEIENR
Management, comprehensively standardized the management of every procedure E) O EERSRRESIRGEE > UQ
for bidding and tendering, protected suppliers' legitimate rights and interests as B~ A s RIEAMEEHERNG AR
well as the Group's business reputation in an open, fair and impartial manner. mAMEENEEEE -

- o

South China Central China North China
Ete) ZErh Bl

2,139 423 372

Supplier & Supplier & Supplier &

East China Northwest China
EH [icpln
Supplier & Supplier X

Southwest China Northeast China ongrons e,
aiwan and Other Countries
L I BRER B
Supplier 2 Supplier =X Supplier &

Number of Suppliers by Region (Unit: Supplier)
e DNHERHE (B R)
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2015 & 2016 & 2017 &

Number of Suppliers (Unit: Supplier)
MIEEHE (B R)

Review the suppliers' environmental
protection performance and
implement responsible procurement

ZRMEHERFRESENEERR
EEEERE

Promptly notify and suspend
noncompliance suppliers whilst
pending rectification

B ERIHAER BRI RE 5
HE

Standard

1RE

Follow internal supplier management

regulations of the Group

BEER B EEGE

IMPROVING THE SUPPLY CHAIN'S COMPETITIVENESS

Taking win-win cooperation as the starting point, the Group has maintained a long-
term cooperation with highly-rated and reputable dealers, actively assisted dealers
improve their competitiveness, enhanced communication, conducted all kinds of
training, achieved mutual growth and development in conjunction with dealers,
and worked collaboratively to promote improved competitiveness in socially

responsible supply chains.

Evaluation

P

Cooperation

afE

Review

R

Improvement
P

Maintain long-term partnerships with
highly rated suppliers

Evaluate by supplier performance
evaluation form

BB M AEN T RETE HIHERSNEERRFRAEEN
ATERIA

Supplier Management Flowchart
HEmEIERE

REFAHHIESERE

ERUASEERALER > B0 8S
EERFNEHBRFRARESFRF
RIS > RIEE B E R A G TS
IsRBIERR  MERSEE > BREL
HEHERRERE  HEKBMHUEREES
EHF IR o
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WORKING TOGETHERFORWIN-WIN  #EFHEZERE
COOPERATION AND DEVELOPMENT

Attaching importance to the favorable interaction between the "circle of friends", £EEWR THRE] BHENRUEES > &
the Group actively sought in-depth and crossover cooperation with stakeholders, MEREAFZHBL FE - BREE B

provided momentum for the Group's transformation, upgraded and developed BIEAEH BRNDE > AEEENHE
through complementary advantages and resource sharing, and achieved mutually BEIFIAELE T BN HZEAAERE
beneficial cooperation with stakeholders. B o

In response to the "Belt and Road Initiative", the Group has created
a globalized channel, integrated multiple resources from the pan-
household industry, connected the channels of online and offline
markets, and established an open, multi-dimensional and solid
cooperation for economy and trade by virtue of LESSO HOME.

|
International SEEERE T8 85 EEEHIRIKZ R BRER(ERE
Cooperation BAZHRBITENSHER ’ {TBR L ~ BTSN > BIrFm

EREE S ~ URBNEIRACE SRR o

Ll

Cm The first LESSO HOME project initiated in Australia
ERAFCREI2KEE MAHIRIK) BE

On June 8, 2017, the LESSO HOME project initiated by China Lesso was introduced to Australia, the Greenacre Mall, a large

display room of home furnishings and building materials was established in Sydney, providing Australian builders and

decoration companies with all manner of quality and inexpensive Chinese commodities through more than 60 resident
manufacturers. This project contributes to the trade relationship between Australia and China.

2017 6 B 8 H > hEMEBIET MeEHIRIK) BEEFBRANE » HEXERIUAREREEMERRE —RENTEN
H8if 60 KA A RAFERBREEFHREEESHK - VEERNTEE R ° AEEHERAF DRPEE ZR%
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BIEHE EHRETEE
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FUTURE
B BEIEELTARR

SR TR

(}I‘I*,,MN(. g oo B Corerches i G
i Foshan (Australia) Housshold Essantials Show

Shunde Brands Exhibition Canter (Austraka)
LLEE LY L Ed § LoE)

g |

“arew | g - ‘llﬂh*.‘mmumiﬁ‘ e
1%

LESSO HOME is setting up malls and servic e networks in the U.S., Canada, Australia, the UAE, Thailand, India, Indonesia and other

countries.

BARIRIKZ KD FITEER ~ NEK ~ BAFIEE ~ T « ZRE - BE ~ BEFEZE I H MR

In cooperation with the upstream and downstream enterprises of

the industrial chain and other enterprises from different sectors, the ' I l l
Group has consolidated the development of the traditional industry
and advanced the emerging "Internet+" industry, creating a mutually t J_

beneficial industrial ecosphere.

EESELE L THOE  REITEN A SRR  REBATE E”“gﬂﬁ;ﬁi?”%

PR EE (EHME -+ NEEY  BROAETOELEEE . . Pt
ES=]
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Cm Strategic cooperation with Chinese Academy of Sciences
and Shanghai Math Earth loT Technology Co., Ltd.
BrhEIpR « _EiEFRS Y AR REIE S

On August 24, 2017, China Lesso entered into
a strategic cooperation agreement with the
Chinese Academy of Sciences and Shanghai
Math Earth loT Technology Co., Ltd. to offer
products and supporting services for the layout
of intelligent pipe networks, further improve
the operational efficiency of the whole project
with advanced concepts and professional
products and services, reduce the operating
costs, and create bigger commercial and social
value for all parties involved.

2017 £ 8 B 24 B ° hEIMEEEAPREE « Li
TR BIR S (Fif > TEAEERE
ERR R R A MM RTS8 LURER
ESHEENERNRY > E—FRABEBE
R ~ RRIEREEMET AR FAIGEKR
A EENTEEE -

Cooperative enterprises at present include Guangzhou Hengda Material Equipment Co., Ltd., Poly Real Estate, R&F Properties, China
Railway Construction and Kaisa Group, etc.

BAIEENEE | BENEAMEREBEBRQE « FRABEME (£E) ROBRLE - ENE/BMERMDBRAE « hEERER
BRAE ~ EREERIZERBERABDE ©

4 Having in-depth cooperation with scientific research institutes,
’ ‘ colleges and universities in tackling scientific and technological
difficulties and training scientific research talent, the Group has

l\ :‘ strengthened the implementation of national policies, exchange
‘ of market intelligence and promoted the commercialization of
scientific and technological achievements.

School-Enterprise

Cooperation EEAERARRRT « BERETTRAGIE > RG] BRI AAE

L ReAE BEAEHT A MBRERKE HHELH  RERZARWIE -
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N

Cm An innovation and practice base for foreign students is
established to boost school-enterprise cooperation
BISNERBEREZEN  (RERESHE

On November 10, 2017, the Innovation and Practice Base of the Institute for International Education, Guangdong
University of Foreign Studies was inaugurated in Lesso College. With the development of its overseas business, China
Lesso has larger demands for local talent, and the establishment of the innovation and practice base for foreign students
creates favorable conditions for foreign students' career development, and provide talent support for the development of
overseas business.

2017 % 11 B 10 B’ ERINEINBERBBLEHELMRAINEBEMITHBERRTRMET - BEPEBEBINET
BRE » AT A LEBRAENA * SNEBRLERFEBE MR > HBIEFERREEAS IS, 0A8EE
PEXERAE T AR -

The Group has established partnership with colleges, universities or institutes at present including South China Sea Fisheries
Institute, CAFS, Guangdong Ocean University, Shipbuilding College of South China University of Technology, Research Institute of
Ocean Engineering of HKUST Fok Ying Tung Research Institute, Guangdong University of Foreign Studies and Guangdong University
of Technology, etc.

BRISENSKREEE | PEEFEREEKEMER - EREFASE - ERETRSMPER « BBASERRMEEF TZH
SR ~ ERINEINE AR « ERIERBE o
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Guided by green and environmental protection concepts, the Group continues perfecting
environmental management, actively implements green operations, improves the
utilization efficiency of energy and resources through gradually-enhanced environmental
management, and sped up the construction of an eco-friendly enterprise, to contribute
to a beautiful China.

EBUGE ~ IRRIERZAIES] ) BATE=SIRIEEE - Fﬂﬁxﬁﬁi@ B N XD NRIRIR
BIEFRSER s BRHERNE ° Emi I?iaiﬁjiiﬁ’-’*” HEERIER > ATEANEHERERE
FEEMNIE °

Over 6,054.32 tons of waste
recycled throughout the year,
including plastics, engine oil, oil
barrels and tinplate cans

1.1454 million tons of
water resources recycled

21.52 million kWh of
PV power generated

throughout the year throughout the year SF[CIKEER ~ TOH ~ T
EFNRAREBE EFEIRFAKER Bt S REEYEIA

215240 114.54.. 6,054.32.
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IMPROVING ENVIRONMENTAL
MANAGEMENT

While strictly adhering to the Environmental Protection Law and other relevant
environmental laws and regulations, the Group has continuously enhanced its
environmental management and implemented the Quality, Environment and
Occupational Health (QEO) certification model within the Group and its subsidiaries
to minimize environmental impact. By the end of 2017, 24 subsidiaries of the Group
had passed the QEO certification.

EEEKRETER (RRFREZE) F18H
ERERER ) FERCREEEIE
THEERRNBEARBEEERS IR
B¥ERZE (QE0) —HRERH/ ' &

RERBVIRIBRE - 81F 2017 £/’ £H
A 24 XWEAF)EIB QEO —BR(ESREE ©

388
Organization by

the Leadership BN BMEFAEE > 2EETHF
SRS ETEEC]

Established a comprehensive environmental management system
led by the President with all the staff involved.

S2ENEEREEERR °

Established a management system for safe and environmentally friendly
production, operation, fire control and enhanced the management of
employee training, and reduced the arbitrariness of work.

BuzeiRREELSTHBERSE > MRS THIEE > B
TIRBERIE -

Institutional
Guarantee

il E fREE

@ Comprehensively promoted the establ

Comprehensive PEREEER 30 ZRWE AR

Promotion ISO 14001 IBIEBIPEEAF] OHSAS 18001 B w2 BIRMA

2EHIE e

Management System, ISO 14001 Environmental Management
System and OHSAS 18001 in the Group and over 30 subsidiaries.

ishment of ISO 9001 Quality

ISO 9001 EEEIEHA ~
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AHARMONIOUS SOCIETY CARING FOR EMPLOYEES
EMBRACES ABETTER AND SHARING
FUTURE DEVELOPMENTAL RESULTS

HEME BEHERFRR MEET HEZRMR

IMPLEMENTING GREEN
OPERATIONS

By integrating the concepts of low carbon and environmental protection into
the whole operational process and its implementation, the Group has increased
the utilization efficiency of energy and resources, reduced the discharge and
emission of waste water, waste gas and solid wastes, developed the green industry,
unearthed green development potential and promoted sustainable development.

IMPROVING THE UTILIZATION EFFICIENCY OF RESOURCES

Whilst exploring methods of energy saving and emission reduction which meets
the developmental demands, the Group has made full use of clean energy and
implemented the concept of green development. In 2017, the PV power generation
of the Group reached 21.52 million kWh.

Energy Conservation and Emission Reduction

BITReEE

EERERRRESHAZSEETRRIBE

RASERE RERME » FEEEK ~ BER -

ERRERYHNR > ERGEEXE W BER
BEREN  WERNREERE -

A ERERAN T

ERRBRRN S ERTBROEBERIES
X% RAVNBBZER ReCERE

EESERERE 2017 &£ EEXRBES
2,152 BT RBF o

Power Demand Side Management
BHERAEE

Through the implementation of 23.3MW distributed PV, upgrade
of constant-pressure water supply system, LED lighting system,
crushers, cutting machines and servomotors of injection molding
machines and other projects, we have enhanced the power
demand side management and reduced power consumption.

BIBEHE 23.3MW DERTLIK ~ BEMHKRRELE ~ LED BREARLE ~
PRI RS ~ TR AREHBUESEE » NRENFRA
B 0 [REEAEHFE o

Power Efficiency Improvement
RABHHER

We have replaced the motors of 267 injection molding machines
in the headquarter assembly workshop with energy-saving
servomotors and upgraded 521 old motors with low energy
efficiency, water supply pipes, drain pipes, groove tubes, and
PE/PP-R etc. to reduce the power consumption by lowering the
motor power.

T EE BB EREC (T EE[RY 267 =X DB B EIR M EAERARER * bk
EBEM - 4KE ~ BPKE ~ € ~ PE/PP-R FEMEY 521 %f&‘&y

ERIMIEITENAEDUE * BB EBRIT R EESR -

ﬂ Group formed a union with Shunde Energy Conservation

Association, Heshan Lesso, Maoming Lesso, Hainan Lesso
and other companies to apply to the Ministry of Industry and
Information Technology for the "Integrated Green Manufacturing
Project" and integrate the concepts of green and environmental
protection into the whole production process.

SERIREEHERE - BULUBRERXZRAMAE  KAKEEM
BRAT - BEHERKEEARARSAMRMGHE > LRPRTE
FEREEY MREREERER) * REBRFAMALERIBRE o

Implementation of Integrated Green Manufacturing Project
Bl aUEEMIER

The Group has gradually introduced the PV power generation
project to the headquarters and eligible subsidiaries, by which
light and heat can be converted into power, and realized the
synchronized improvements for economic and environmental
benefits.

EREQRRBRATEFGHNEARNZSHEAEERE ° R
2B REAE  BREEQENmRIRIENER SRS

Clean Energy Development
BRBEER
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2,500
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2,000
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1,000
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0
2015 2016 £ 2017 £
. PV Power Generation (Unit: 10,000 kWh) . Electricity Savings (Unit: RMB 1
HREEE (B BTEE) H#EE (8l T

2015-2017 Lesso PV Project Power Generation and Income from Electricity Savings
2015-2017 FHEBEBNAIEE HBEMHOBEW T

Solar PV Panels on the Roofs of Lesso Plants BB & EIEAMBA AR

2,150

,000)
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Energy Utilization BEIRFEAIENR

Electricity Diesel Gasoline
Type of Energy ek LESH 3

ok *i Rl 5’___‘.;
REIRELE (Unit : 10,000 KWh) (Unit : Ton) (Unit : Ton)
(Efi: BTERB) (Efir:0) (Efir: 1)

Amount Used in 2015

— —
/// ///
// //
/ /

AHARMONIOUS SOCIETY CARING FOR EMPLOYEES
EMBRACES ABETTER AND SHARING
FUTURE DEVELOPMENTAL RESULTS
HEME BEHERFRR MEET HEZRMR

Natural Gas Lubricating Oil
RAR BE g

(Unit: 10,000 m® (Unit : Ton)

(EBfi: BIAK) (B : 0R)

65,565 1,453 297 NA NA
2015 FEfEAE ’ ; ' i 3
Amount Used in 2016
2016 SRR 77,051 662 631 496 1,622
Amount Used in 2017
2017 EEER 8391655 240309 485.13 358.15 190.37
Implementing Water Resource Management BitkEREE

By upgrading manufacturing facilities and building sponge cities, we have
comprehensively promoted the recycling of water resources, continuously reduced
the discharge of domestic wastewater and improved the efficiency of water
resource utilization. Of the 3.761 million tons of water consumed in 2017, 1.1454
million tons was recycled water.

M

wash the tableware with phosphate detergents;

Canteen

BEISK

BRMEEERE EREEEHEEAE
WHEOKERERMER > TERL EIEREK
e 1REKERFIFER © 2017 FiEkE
376.1 Mg EIRFIFKEIR 114.54 BN o

« It is strictly forbidden to pour any residual oil or leftovers from the canteen into the sewer, or
-~ » Strainers should be installed in the waste water discharge pipe outlets in the canteen, and the filtered
domestic waste should be treated in accordance with the Regulations on Waste Management.
Sewage - BRERBEENH « FEROBEIASKEE > BREFEAIBERETEER ;

- RESKBIMOREBER * BHHAEERE (ERYEERE) AT -

« Neither industrial nor domestic waste should be
rainwater from being polluted.

191eMd)Se )\ JO JUBWIeal ]

Rainwater
Control
Rk

- REFFINRKEE * BILRISKFARKES ;

« EEMEFNIRAAFFEIER > MR HRITH

» Special rainwater pipes should be installed to prevent waste water discharging into rainwater pipes.

piled up in the open air to prevent the

o

P e X

e

e » Septic tanks should be cleaned once a year.

Sanitary - BIFT A B S S R ERIFT PR BIEITIBR 5
Wastewater
BIFf;57K - SEBE—RILHH

°| @ « Toilet cleaners should regularly check the operation of toilet facilities;

.53.
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REDUCING WASTE DISCHARGES

In controlling the wastes which may be generated in the course of production and
daily living, the Group has used treatment devices to ensure the waste gas reached
the discharge standard, sorted and treated the wastes by classification to minimize
their impact on the environment.

Gas Control and Treatment
Considering environmental protection in such aspects as process design, material

selection and project development, the Group has minimized the generation and
emission of waste gas. The emission of Sulphur-dioxide in 2017 was 13.42 tons.

Workshop Gas Management ERREEEE

i)
(53
Ty

« Dedicated technicians have been assigned to regularly maintain and
repair the waste gas filtration and ventilation units of relevant equipment
to ensure the function of the equipment.

« Porters and operators wear dust masks and respirators when entering the
operation site polluted by waste gas.

EEEAHERRERENERBREEE  BRKEETHBEENRE > ®
RRFEEBEH ;

< BB THRIFTEABRIS B IR FMEBRE - BiEOS

i
A
B

Exhaust Management SEEREIE

« We carry out annual inspection of the company's vehicles according to the
regulations so as to avoid excessive emissions.

EREHARERETER  BRRERBE

Kitchen Fumes Management EIEZERESIE

« The approach to collect and precipitate kitchen fumes has been adopted
to minimize pollution.

- BB B RYER IR A IR ER TRV AR IS

Nitrous Oxide Carbon Dioxide
Type of Greenhouse Gas SIETE — (LR

52%‘-5—%;&5& (Unit: tons of CO2e) (Unit: tons of CO2e)
(&Ml : _FIEHRER) (&M : LR ER)

Emission 0.75 7,402.44

(Unit: tons of CO2e)
(Bfi : _EERESR (Unit: tons of CO2e)

PR EE R MHER

EEERZEEE  EEFEEENEREY
BEEREIERE T%BEEE'—F?E%E%EET&%
IRHE  HERERMETOERE > FEIR

iﬁE’ 4B o

RAQE

EEETER ~ MkEE - BEERRSE
ﬁﬁ%‘ﬁiaiﬁﬁ* P BRI EE BB
FIRE - 2FE_R(CHRBINE 13.42 18 o

Workshop Dedusting Equipment
BHEFRERE

Total Amount of
Greenhouse Gas
BERBES

Methane
z2hed

(B84 : MA— (bR E &)

0.17 7,403.37
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HIGH STANDARDS OF (

Waste Treatment

According to the different properties and characteristics of hazardous and non-
hazardous wastes, the Group has treated wastes by classification and ensured every
category of waste properly treated. Plastics, engine oil, oil barrels, waste tinplate
cans and other wastes recycled throughout the year exceeded 6,054.32 tons.

Used Oil
St

(Unit: Ton) (B8 : ME)

Plastics

(Unit: Ton) ( E81iL

Waste Types

BEFRYRELE

Amount Recycled in 2015

GREEN DEVELOPMENT
CALLS FOR BUILDING ECO-

BERRE HELERE

AHARMONIOUS SOCIETY
EMBRACES ABETTER
FUTURE

HEME BEHERFRR

CARING FOR EMPLOYEES
AND SHARING
DEVELOPMENTAL RESULTS
MEET HEZRMR

BEEY)ERIE

EERBEREERYNESERYNTR
MEEMNGR > SR MEtIETTORERE >
RE—HERYMERILERE - 2F
[EUg Bk ~ teom ~ TR - BEEERYE
i® 6,054.32 Mg o

Used Oil Barrels
&3 hiE

(Unit: Ton) (8843 : ME)

Used Tinplate Cans
BE S5 RE

(Unit: Ton) (8843 : ME)

2,970.00 10.57 4.90 192.00
2015 fF[(ME R e e
Amount Recycled in 2016
33,728.88 64.78 108.86 135.44
2016 [ . 4
Amount Recycled in 2017
5,874.71 122.05 9.42 48.14
2017 F[ElME ’

Outsourced to
Outsourced to qualified

waste treatment service providers

THERHARRE

recycling companies,
classified storage and recycling

ZEMLAE] ~ BT ~ BT

primarily for wastes such as used mineral
oil and used emulsion etc.

primarily for mercury-containing wastes,
waste acid, waste liquid from laboratories,
waste halogenated organic solvents,
waste organic solvents, waste chemical
containers, and empty cans etc.
FEHREERYPME BRI CREEREY o FEHHSREY) « B - CBRERER -
EERI{CE A ~ EERIAE ~ E2mZE
i~ EREEEEEY) o

Outsourced to
recycling companies
REM A B E U EFIFA

primarily for printer inks and paints etc.

FTEHETHE « BRIEERY) -

—

Hazardous Waste Treatment B EEEEYEIE

Non-hazardous Waste Treatment

BEREREVRE

—

Copper scraps, leftover bits and pieces
of copper composite strips, iron scraps,
waste aluminum materials, used plastic
bags, cardboards, packing materials,
tin dross, pins and wires of electronic
components and other recyclable
wastes are sold to recycling companies.

w7 ~ R SR ARRE « BEE - 88
MBS R B 58
T EMA SRS R AR B AR
NS

Process waste plastics generated during
production and plastics contained in
non-conforming products are processed
as re-grind materials.

HNEEBREPEENEEN - A58
Bl BT RRLRIE o

The domestic waste are stored by
classification, packed separately using
garbage bags, put into the garbage cans
with covers, sterilized regularly, and
delivered to the sanitation department.

18 EENEFNIRET AT ALk
RETOE > BENHEONRES T
HERES  RIETNIREERF -
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IMPLEMENTING GREEN OFFICES

By organizing energy saving and environmental protection campaigns, the Group
has called on its employees to unearth energy saving potential at work, in daily life
and form energy saving habits in such aspects as routine office work, travelling,

dining and use of water.

o

Travelling by bus and metro is convenient and
energy-saving.

SN, BEEAEIR B

Preventing prolonged water drips may save 10
billion tons of water leakage.

BREREKRR > EEEMKTRE

HITRENA

ERBBREMERREMEE  RAE
TREIF £EEDNEEEN > EEHE
WA~ 1T~ BERAKESBEREY
FEIE -

Do not allow the computer to remain idle, use
both sides of the paper.

BT ETIET > MEAMERES

Air conditioning temperature should not be set lower
than 26°C , which may enable the whole country to
save more than 100 million kWh of electricity.

ZERTMER 26 E ° 2EEHE LEE

Do not leave lights on in unoccupied rooms
and form the habit of turning lights off when
you leave.

BEABEERS  AERAREE

Take away leftovers when eating out make
"saving" your byword.

SRR ETE  RIBHAEONR

DEVELOPING GREEN INDUSTRY

In response to the call of the state to actively "implement the construction of
underground piping system and the construction plan of sponge cities", the
Group has extended its business to the sector of environmental protection,
devoted efforts to water body treatment and sponge city construction by virtue
of its own advantages and strengths, created an eco-friendly industrial chain
from environmental protection consultation, environmental assessment, design,
construction and operation of environmental protection plans to financing support,
and thus satisfied demands for a better life and environmental protection.

) cise %6

BEEENE  SHREBERERKLEHE

contribute to a beautiful China.

RIERTE » HEAERRTBIRERET]

The China Lesso subsidiary, Guangzhou Environmental Protection Engineering Co., Ltd., took the lead in establishing
"Guangzhou Technical Innovation Alliance of Black and Odorous Water Treatment and Sponge City Construction
Innovation Alliance", integrated multiple innovation resources from governments, enterprises, colleges and universities,
scientific research institutes, intermediaries and other entities, searched for solutions to the problems of treating
urban black and odorous water such as difficulties in treatment and easy recurrence, and joined the common effort to

PEIE BB AR EMNTHIRIBRE LR AR AR ERMIL TEMNERRKERL BT ERKMAIMBE
BAOBUT ~ &% - 55K - RS - PNRBEESZSHAER ° SREHRRKERQIEENZ KIESMENE

LRIREES

EEBEBERER BIEEMTHREE
FrEmR BRI mEREE BNKE R
¥LRERRERFARAE #5H3ES
HEREZKERAMBMHHER
TE—RRIRARER N « IRIBWA - IR
MRAER  HLEERBEMESFN
EREIRFRERE > mEAREFEEHE
BIRFIITER

Great strengths integrated to tackle the problems of treating black and odorous water
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=Q Further Reading Evaporation (Rising) %%t (f#)
IE{HREE

Making full use of such ecosystems as buildings, ~ "Quick Discharge” /.

ode T T o Dicharge
roads, greenbelts and water systems to absorb, Mgk s\ A A B
store, infiltrate and mitigate rainwater through \\
urban planning and management, a sponge Rain 4%
city can control rainwater runoff effectively INHEED 157
and realize the urban development mode of
natural accumulation, natural infiltration and
natural purification. o
Evaporation (Rising) %% (%)

BB RIEEBMBREHRINEIE > 7T
ﬁé}*ELI BRI  KARFLERERR . _ <40%
SHE AR BEUERIS > B3 e AR el ol Dischage

ERRAKER  BEREEATRE BAREE
BAR BT ERAR

Rain P&FR

Emission Reduction Utilization of
through Infiltration Collection and Storage
T2RHE £&8MA
Permeable pavements, Reservoirs, rainwater tanks,
sunken greenbelts and bio- wet ponds and rainwater
retention facilities, etc. wetlands, etc.
BRSSOl & Bt ~ FRKEE RE TR
WG REE KRME
Sponge City Sketch E43IR 3R IE Sponge city Rainwater Management System i&4Ri MRk EIEAH
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While striving for its own development, the Group has worked hard to develop a
harmonious living atmosphere for residents, showed warmth and generosity to residents
through poverty alleviation, voluntary services, support for educational causes and
other charitable activities and contributed great strength to the harmony of society.

ERTEXRBERARNAER > SHAREBENRBEEZANE - BERRKXEER - BEGER
Ik~ IRBEFESFAFEEGFIEAREARE ° SHENEEMBENE -

RMB 4.63 million in
Welfare Investment

188 hours of Voluntary
Service Time

60 participants
in volunteering

services throughout the Year throughout the Year
S FEARTS FEFERFS R E EFERmBA

00% 1884\5# 463 -
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SINCERE DEVOTION TO POVERTY HIEHKEERE
ALLEVIATION

Adhering to the charitable concept of "serving and repaying society", the Group %lﬁ“%%gﬁ TRFHE -~ ClfEEE) B

is committed to poverty alleviation and cares for people in need, to transmit the ANEHEBET BIRHERBERES AR
generosity Lesso. BB~ BRE  FRGEAE -

Poverty alleviation, portrays Lesso’s sincerity
KREER > SEBEHEE

i

In order to implement the spirit of the 19th
CPC National Congress and respond to the
call of poverty alleviation in East, West and
North Guangdong, Shenzhen Qianhai Lesso
Commercial Factoring Co., Ltd., a subsidiary
of China Lesso, has taken an active part in
poverty alleviation activities organized by the
Factors Association, handing rice, edible oils,
pastries, quilts, televisions and other articles
valued at tens of thousands of yuan over
to every poverty-stricken family. Through
such activities, poverty-stricken families
have enriched their daily lives and Lesso has
expressed their sincerity in caring for those
afflicted by poverty.

|
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CM Lesso cares for myriad families in Longjiang
BMEEXR > SKEfEITL

With the 2018 Spring Festival approaching, China Lesso has joined hands with the Bureau of Human Resources and Social
Security of Longjiang Town and Longjiang Charity Foundation to organize a charitable activity with the theme "Lesso
Love" and distributed gifts valued at RMB 238 each to 511 registered low-income families in Longjiang. Furthermore, China
Lesso and Longjiang Charity Foundation divided into two teams and visited 7 poverty-stricken families in Tanxi, Xixi and
Paisha, and presented them with money and gifts. Through such activities, the poverty-stricken families in Longjiang Town
felt that they have been cared for, and a great atmosphere for poverty alleviation has been created to spread positive
social energy.

2018 FREKRERZ IR ° REBEEFIIEANLS « IS TSN T 2018 TMERR HEEORERED ° ML
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COMMITTING TO VOLUNTARY
SERVICE

In improving the establishment of a voluntary service system, the Group has formed
the Lesso Volunteer Team, encouraged and assisted employees to take an active
part in caring for the elderly and visiting the community, promoted harmonious
development of the community, and sowed positive social energy.

CARING FOR THE ELDERLY

To carry forward the social virtue of respecting the elderly, the Group has organized
and participated in a series of activities, where we sent the elderly social care and
entertainment.

N

On May 13, 2017, the eve of Mother's
Day, China Lesso worked with the
government of Longjiang Town to
organize and conduct a "caring for
and brining warmth to the elderly"
event. On the day, ten members of
the China Lesso Volunteer Team
and relevant officers from the
government of Longjiang Town
prepared brilliant performances
and abundant gifts and wished
the elderlya happy Mother's Day.
China Lesso Volunteer Team have
showed their care for the elderly and
enriched the later years of their life
in a pragmatic way.

e NS

Cm Showing Love for and Celebrating Mother's Day with the Elderly
BREE > BESRE

LS RaRRTS
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AHARMONIOUS SOCIETY
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FUTURE

HEME BEREFREK

LIFE WITH EXCELLENT

QUAL!

CREATE A RELAXING
SHME BEEREE

VISITING THE COMMUNITY &R
Taking Chinese National Traditional Festivals as an opportunity to organize and EEUPEREEFE R ALK ARREE
conduct public charity activities, the Group showed their care for and brought a HEREES A EHERE 0 VERE

warm touch to the community.

Cm Compassion for Families during Mid-Autumn Festival
PRIEEXER

On September 23, 2017, the eve of the Mid-Autumn Festival, China Lesso joined hands with One Heart Foundation
to visit 18 poverty-stricken families in Longjiang Town to provide them with abundant festival supplies including
rice, peanut oil, flour, sausage and oats as well as RMB 300 in cash for each household and show its deep affection
for the poverty-stricken families.

J
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INVOLVING IN PUBLIC SERVICE PROGRAMS 2EHE A E

Actively supporting public welfare activities, the Group has carried forward China's EERBEFHEATHET > SABPER
charity culture and assisted in developing a rich atmosphere of positive social EMb AR EENtEBRAEES
customs and charitable kindness. SE o

Supporting Shunde philanthropy activities to help
transform modern public services

XFFETIERES  BHRAAHEE

E

On September 3, 2017, the Shunde Philanthropy Week officially started. As a sponsor,
China Lesso made full use of its own strengths to support the activities relating to
the Shanneng Training Camp. During the activities, lively games such as Interesting
Experiences in Eco-friendly Bottles, Riding Ignites the Future, In My Arms and Growing
Camp enabled participants to experience the value of recycling waste, deepen
understanding of public welfare, charity and environmental protection and learn to
live with love for humanity, and the Group drove more people to get involved in public
welfare, and gave an impetus to the transformation of modern public service.

On the day of "Pay a Tribute to Public Welfare Practitioners: Salute to Shunde
Philanthropy and Inaugural Ceremony of Shunde Charity Federation 2017", China
Lesso was named a "Society-friendly Enterprise".

2017 F 983’ ETIREREAERNMARE > FAEPE uqﬂlﬂﬁ’fé?fﬁ?f
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On the "International Volunteer Day" (December 5), the Group’ s volunteer team was
rated an "Outstanding Volunteer Organization".

MN2-5 @RETR) #f SEETHETA [EFSREAM -

) Stakeholder’ s Voice
A FIEERABES

"Although the Lesso Volunteer Team is newly established, we always take an active part in various voluntary services and are
committed to giving love back to society. Our aim is to infect every person in Lesso with love and invite more colleagues to join our
team."

MEEARMIMER TR AR > ERRM—EFBBR2HZERTRFED  HMANRERAELSETE  RMINEREAERRE
—fEREEA * SRRSO EEMAZIRFINERMET © 1

——Lai Sujun from China Lesso  FREIHfE B8
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CREATE A RELAXING HIGH STANDARDS OF WIN-WIN COOPERATION GREEN DEVELOPMENT AHARMONIOUS SOCIETY CARING FOR EMPLOYEES
SHME BEEREE BERY BHMEFEE BIEHE ERETEE GERRE HELERE HEME BEREFREK MEST HZHEMR

SUPPORTING EDUCATIONAL S EEE
CAUSES

In supporting the development of educational causes in poverty-stricken areas, EEBEBYFERAMEHE SRR B
the Group has participated in post-disaster teaching assistance, and promoted the B BRHEEREE > HBXIEHEER
balanced allocation of cultural and educational resources to poverty-stricken areas. A& R &S EERE o

U

Cm "Love and Educational Assistance": A Visit to Ya'an
ME-BhEd | M&iT

In order to further improve the faculty strength of Qijiacun Primary School, Ya'an after the earthquake, Shunde Charity
Fund commenced the annual teaching-assistance program "Love and Educational Assistance". In November, 2017, China
Lesso cooperated with Shunde FM901, Foshan Radio in arranging key teachers from Jianhai Primary School, Daliang to
assist Qijiacun Primary School, Sichuan. During the visit, volunteer teachers taught students from Qijiacun Primary School
through lively activities and exchanged their teaching experience with local teachers. Such activities not only broadened
the minds of students, but further improved the teaching skills.

AEPHEARRBELZ LW NBMENE ’ IBREVESRH TEF—R 12 -85 ZHEFH 2017F 11 B HEH
B RGILBRIRTE 001 51F ABARES/NEFHHMENIT) It XN ERRPETES - TEFT  IBEMBH
P8 BHERNNEREWHRFIFEENRERS  TEEMEM—FORREER > THEASERTNER > E—F
R HENHBRAE




CARING FOR EMPLOYEES AND
SHARING DEVELOPMENTAL
RESULTS

HES=NE
SRR

68 PROTECTING EMPLOYEES' RIGHTS AND INTERESTS
RIEE T

70 PROMOTING OCCUPATIONAL HEALTH
(IS e ETES

72 ESTABLISHING A PLATFORM FOR GROWTH
EENRTE

74 CARING FOR EMPLOYEES
BOBEEET



able resources and treasure of the Group,
nd interests, promote the development of
ourage employees to grow in an all-round
yee’s livelihood, enable the results of the

e the mutwicial improvement of

i

CREREE
»BHETE



2017 CORPORATE SOCIAL RESPONSIBILITY REPORT
2017 FREMFEERS

PROTECTING EMPLOYEES' RIGHTS
AND INTERESTS

RIES T Em

Paying great importance to employees' rights and interests, the Group has recruited
talent in strict compliance with the requirements of relevant laws and regulations,
continued improving remuneration and benefit systems, actively promoted
democratic management, and fully assured employees of their legitimate rights
and interests.

EESEERE T RERE W BRISRER
FIERERIEREZRARALBE > T
TEHRNRENERER  BBEERE
B ROREETGEE ©
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Employee Turnover by Gender #2143 8IDH 8 Tk
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LAWFUL AND EQUAL EMPLOYMENT

Advocating an employment policy that values equality and non-discrimination,
the Group selects and appoints talent through various means in an open and
transparent manner, treats employees fairly and impartially regardless of their
nationality, ethnicity, race, gender, age, religious belief or cultural background,
opposes forced and child labor, and strives to create a fair and lawful working
environment for employees.

IMPROVING THE REMUNERATION AND BENEFIT SYSTEM

The Group has formulated the China Lesso Remuneration Management Regulations,
guaranteeing employee remuneration shall not be lower than the regional average.
The package is based on the industrial level of remuneration and benefits and the
Group's profitability etc. Therefore, the increase in employee income is in sync with
the development of the Group.

In strict compliance with relevant requirements of the Social Insurance Law of the
People's Republic of China, the Group has paid social insurance and housing funds

for employees, established occupational pension and supplementary medical
insurance systems, and enhanced employees' sense of happiness.

100.

CONDUCTING DEMOCRATIC COMMUNICATION

100% Social
Insurance Coverage

In actively promoting democratic management, the Group has enhanced the
communication and exchange with employees by employee satisfaction surveys,
democratic meetings, staff congress and other means, to listen to the voice of
employees, understand their demands and solve the issues which concern them.

100% Employment
Contracts Signed

Employee Turnover by Age Group 24 EIDHIE Tk
(Unit: Person) (BE{if : A)
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PROMOTING OCCUPATIONAL (EER (R
HEALTH

Prioritizing the health and safety of employees, the Group has enhanced its EEBETHNRBEEESZEREENM

management of occupational safety in strict compliance with relevant requirements EIERAT (FPEAREMEB R EE)

of the Law of Occupational Disease Prevention and Control of the People's Republic K (ZE2EEZE) NERRER > mnat
of China and the Law of Work Safety, cares for the physical and mental health of Z2EE BAIEETEERE > ZEETY
employees, and enables employees to perform their normal duties in a healthy RENEMREAREIE-

manner.

: N EAFETAH RN FETiB%TIERS
H 6,040.5 Work

0 Work-related [ Days Lost Due to
“"‘ Fatalities O = j 6 O | O 5
. ) A Work Injury , ° X

OCCUPATIONAL SAFETY BEZE

In order to assure employee health and safety, the Group has created a safe EEEBMNRE THEZ2ITIHESE
working environment for employees by enhancing occupational safety training 4 BERSERERR NEEMEER

and emergency drills, providing personal protective equipment and improving the REZBARNABTIEELETIEAE"
production conditions of workshops. RIEETRERZS o

7,937 Safety Training
Participants in 2017

2017 L2

1,937..

106 Health and Safety
Training Hours

{2 ER % 2 1E )| 21

106..

Fire Fighting Practical Training and Drill SEBrZ 2 BiRERIE
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2E
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Management
FE
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Management
BE

General
Employees
TEET

Employee Health and Safety Training Hours 8 T B2 % 2123|584

(Unit: Hour) (BEAiL : /)\B)

EMPLOYEE HEALTH

Paying attention to the physical and mental health of employees at work, the
Group safeguards employees by promoting automation, increasing the number of
physical examinations for workers with specialist duties and helping employees

resolve their difficulties and concerns.

ETRE

EEERETHLERERELE BibH
EEEBMCNE NS TR IR
HPETHMAXREABTHNE LMERR
M ©
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Physical examination \

/ for all staff is conducted Promoted automation
/ once a year, and twice \ to lessen employee \

a year for workers with /', o YVQrKloads and reduce \\
specialist duties. [ S Eh LA | injuries.
5 ﬁ \ \
L R2B—FRIEEEE; ‘ | HEBBEME  FE
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Psychologlcal\

LIRS | //

\ Physical
Examination
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—

Consultation

‘ Committed to resolving the
difficulties and concerns faced by
employees to assure their healthy

\ mental development. /
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ESTABLISHING A PLATFORM FOR

GROWTH

By establishing a sound training system and career path, the Group provides

RN ETE

EEEBRIUCENEIIRRANEER

employees with a broad platform to improve their occupational competitiveness. BiE ABTREEMEZERTZ BIHE
THRABEGRFES -
Gender #4515 Employee Type %8 T#BE!%
Empl(?:yee Tréaining baie Formale - Senior Middle Junior General
BTENB 2 @ Management Management Management Employees
BE ol 2E ZEET
Employees Trained / People
BTHEEEAS AR 7,127 16,591 195 678 2,353 20,492
EMPLOYEE TRAINING 8T
The Group has established a training and management system for employees' EERIBTHECHRRIZINEERR

occupational development, developed various training courses based on employee
demands for occupational development, and satisfied the demands of different
types of employees with different posts for their growth. In 2017 we conducted a
total of 110 training courses.

Launch Plan

REfnEtE

General
Employees
EEET

Lesso Group
Associate Trainee
BB EE E (R BT SR

Sailing Plan
iR EtE

Technicians

T8

Voyage Plan
EfstaE

Line Supervisor & Shift Leader
FETE - PEAR

Assistant
Engineer
BhEE TA2EM

HE S THERRTRALETLASHE
HIERE e ELEE « FREAE TR
REX - 2FRFFHEEHIFRE 110FF -

Steering Plan
Ehestal

Navigation Plan

SEfRstE

Senior
Engineer
= 4] 1=}
Engineer il
Ti2ET

Manager and
Deputy Manager of
Each Department
(Workshop)
FEBFY (R
IER4&IE

New Employee Orientation (Corporate Culture and General Skills) Training

METAR (REXE 8

FAfRAE) A

Director of Each
Business Sector

BEER

4B

S I
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Lesso Training Development System Bt #8153 25 /BAE 7



CREATE A RELAXING

LIFE WITH EXCELLENT
QUALITY
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Production Staff
Y EFY

Production Managers:
Corporate culture, corporate
structure and institutions,
internship in workshops or
relevant departments

Production Workers: Corporate
culture, structure of the
production department and
workshop management system

SEEEAR [ BEXE - AFR
BRI ~ BERSEREIrIRE

EE—RAR L BEXE - EES
PIZRIBEE R EIRHIE

HIGH STANDARDS OF
SERVICE TO ACHIEVE
ABETTER LIFE

BERE MAMRFEE

GREEN DEVELOPMENT
CALLS FOR BUILDING ECO-
FRIENDLY HOMES
Kok HREERE

WIN-WIN COOPERATION
INCREASES THE VALUE OF
RESPONSIBILITIES
GIFER IEHEEEE

Decision Makers
and Leaders
REHABEEFY

Ability to Develop Customers: Focus on customer
demands and establish a partnership with the customer.

BREREFES  BEFRER - BIBHME

AHARMONIOUS SOCIETY
EMBRACES ABETTER
FUTURE

A FERITREK

CARING FOR EMPLOYEES
AND SHARING
DEVELOPMENTAL RESULTS

MEBT HERRMR

Ability to Develop the Organization:
Team leadership, organization
building capability and trans-
department cooperation

B

Ability to Develop Personnel:
Achievement-oriented, organizational
commitments, supply chain thinking

and understanding of others

BREAGES | BRRLER -/
{HFESEBAE ~ EARMA

Middle and Senior Management HFEEEREFY]
Corporate culture, corporate institutions, Lesso's history and development, and executive power of leadership
HEXI(E ~ ARGE - MEEERERE - EEIRTH

Functional
Management Staff
HBAEEERET

Management Service Staff
of Functional Department:
Corporate culture, corporate
institutions, Lesso's history and
development, team building and
execution

TAESPPIBIRARBA S | b
AFIHIE ~ BEBERR R ~ MK
BRERTH

Technical Staff
E-3un=2]

Technical Staff: Corporate
culture, corporate structure and
institutions, internship in special
technical workshops or relevant
departments

RMEMIAR @ REX(E - AR
MR ~ BRI R TAERAAR
PIEE

New Employee #7875
New employee pre-service training and orientation training

METrAE ~ 8T ARSI EE

Business Staff

EHBFY

Management of Supply Chain:
Corporate culture, corporate
institutions, Lesso's history and
development, supply chain
management and logistics,
internship of salespersons in
charge of oversees marketing
in a domestic mall or outlet
for more than three months,
and organization of training on
product knowledge

HIEEERAR | hEX(E - AF
B ~ BMEEERER « HERE
HEYR ~ BIMTHEB AR R
FE P AR RS 3 B A EEYE
B~ SRS IR B E A

Lesso System of Training Courses  1&3)II:E12BE %
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OCCUPATIONAL DEVELOPMENT

The Group has provided employees with a variety of choices concerning their
occupational development by promoting a dual-path based on employee demands,
cooperated with South China University of Technology to actively provide adult
education, to offer employees educational opportunities and improve their
educational background as well as expertise and skills, and gave academic and
technical support to employees' occupational development.

eSS

EERBETIHRBRABLBEREE
REE AETHRERRRERSEES
BBREFETRESFRAMEARS
AETRMHEBHBEHRE  BABTIEEK
TREXMNBRE > SETHERRIEM
SRR ST o

Management Path EIRiFiE

Technical Path E#i&iE

Management BEIEAS ‘ ‘

Technical Professionals BEE&EMTAE

CARING FOR EMPLOYEES

Caring for employee welfare, the Group has supported poverty-stricken employees,
female employees and other vulnerable groups, organized rich and varied staff
activities, balanced the professional and personal lives of employees, and enabled
employees to feel the warmth and care from the Group.

ENRICHING EMPLOYEE LIVES

The Group has held a series of recreational and sports activities including Mid-
Autumn Performance, staff sports events, family days and Christmas events that
are enjoyed by employees and enrich their spare time and create a sound corporate
cultural atmosphere.

Mid-Autumn Performance HFkEE&E

EELVEETE=RE BRAR$ET - L
MHETEHEAERREEER iﬁiﬁ%m*"
FHETES FHMET T(EHEENE
ETRZIRZEErRRERE o
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LIFE WITH EXCELLENT SERVICE TO ACHIEVE INCREASES THE VALUE OF CALLS FOR BUILDING ECO-
QUALITY ABETTERLIFE RESPONSIBILITIES FRIENDLY HOMES

CREATE A RELAXING HIGH STANDARDS OF WIN-WIN COOPERATION GREEN DEVELOPMENT
SHME BEEREE BERY BMEFEE BIEHE EHRETEE GERRE HELERE

Christmas and New

| |

SOME A BE ®HEEM

Parent education brings a warm touch to the big family of Lesso
—
W RSRIN mryn o AEMEARE

On August 27,2017, the free parent education event hosted by China Lesso and orga
and Development Centre, Longjiang Town was officially concluded. 54 Lesso empl

participate in their children's growth
and create a harmonious family
atmosphere.

2017 £ 8 B 27 H ’ HAREMET
W BRLEM ST E TR
BRLEMNETIRERFHEE
FIETUE TS - EEEF > A
54 FMBETFRBMT RER
E-FINE - KkEE BT
ZEMIEIIREURH Z 2585
ESBRZENHAE - RIIE
FZERTVEREERS 50
BE) - 1R Biif - BHhRE2ES
ERVAIH > #AETRMET2HEF L
RS » EENERERNE -

EMBRACES ABETTER
FUTURE

AHARMONIOUS SOCIETY
HEME BEHERFRR

Year's Day Evening Party EEiiTtEE

nized by Shangshan Social Work Service
oyees and their children participated in

art courses such as child painting, craft, sand painting, watercolor painting and light clay, visited the fire safety experience
center, and received safety education. A series of training courses were held to broaden children's knowledge about
language, cognition, sports, social intercourse, art, fire safety and other aspects, providing employees with an opportunity to

SUPPORTING VULNERABLE GROUPS

The Group has visited poverty-stricken employees and conducted activities to
show humanistic concern on a regular basis, organized special training for female
employees, assisted poverty-stricken employees in resolving professional and
personal problems, enhanced female employees' knowledge and skills concerning
parenting, mental and physical health and other aspects, and improved poverty-
stricken employees' sense of happiness.

HEks2Ee

EEESEERRERES THRMMAR
BES > A8 ETEHEEEN > EBE
BETHATIF  £EPHME ERY
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OUTLOOK
BERK

OUTLOOK

Upholding the brand concept of "build a relaxing life for home builders with quality
Lesso products", China Lesso will continue to provide general users with quality
products and one-stop considerate service. Following the "Belt and Road Initiative",
China Lesso has designed its global market by establishing overseas channels and
services, enabled the brand "Made in China" to go global and the products made by
China Lesso to enter tens of thousands of families at home and abroad, and assures

every customer of high-quality and relaxing life.

BERK

PEIBEREERE (HEERREER
& mEER UMEOEHAERRR
PiEmEERKIRHE— RO MR ©
BEER (—H—K) 8% PEBHEE
BENRERIRFER  RIGMHEEIkT
5% EBPEREERER > BEREBGE
EREEBRITRER > BLMES—
IERNSmMERRES -

We have protected employee rights and interests,
perfected the mechanism for training and
promotion, provided employees with a broader
platform for their occupational development,
and improved the professional and personal
environments for employees as well as their
sense of happiness.

RIEE THm > STEENIRSAKE > AETH
EBRREMEEENTE NETIFNLERE
RABTEER ©

Making full use of our specialist
strengths, we have fulfilled our
responsibility to the community in
a pragmatic way, devoted further
effort for poverty alleviation,

encouraged employees to Building a
ici i i society in

participate in public welfare, and i harmony

joined in common efforts to build a st e

harmonious society.

HEASEXED  UBRBTHE
BE MREELR > ZRET2
fHuaan  HEBEMELE -

In response to the call of the state in respect
to environmental protection, we have
enlarged investment in eco-friendly products,
comprehensively implemented energy saving
and emission reduction, and collaborated to
build a beautiful China.

ERERGBIRFRRA * MAEBIRRERRA
EEHEEEIERTE LI » HEERERETE -

Y RRER

_ Providing
% satisfactory

We have enlarged investments in product
R&D, continued enriching the variety of plastic
pipes, and developed building materials, home
furnishings and environment-friendly products,
so that Lesso's products are trusted by every
consumer.

MAERMBERA FESSEHEEERER
BERAEMREERKIRRER  BHEER
ERS—(UHEEREHE -

By optimizing full service
procedures, developing online and
offline channels with diversified
services and establishing
methods of smooth customer
communication, we are committed
to providing customers with
satisfactory service.

BIE2IBERFHRIE ° FHAR LR
TERRBRE  GRTFEEK
fl > BARZRRARERE

We have integrated the resources from the
upstream and downstream of the industrial chain
in an all-round way, established a platform for
multilateral benefits, improved supply chain
management, and created a socially responsible
supply chain with common efforts.

EEBGERE L TRHER HESHHRTE
fRFHERESEEIE - HENTEREHEE -




ESG PERFORMANCE
ESG #34%

ESG PERFORMANCE ESG &34

ENVIRONMENTAL PERFORMANCE IRIBAE

Scope of Indicator Indicator Performance

it d il BIRRER

Aspect Al: Emissions  [BME Al : BERAD

Information on the policies and compliance with relevant laws and
regulations that have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and nonhazardous waste.
BRBRERZERIEEIN « MKKRIMEEES « BERBESEEYN
EEEN  (a) BER ; & (b) @EFHETABEATENERMEERR
BIERL o

Disclosed in "Improving Environmental Management"
EERIREE) PKE

The types of Gas emissions and respective
emissions data.

RESHERYI R R AR S o

KPIAl.1
RASRARSIETR ALL

Greenhouse gas emissions in total Disclosed in "Gas Control and Treatment"
{ (in tonnes) and, where appropriate, | TRASAIE iR
KPI'A1.2 | intensity (e.g. per unit of production |

RABAEIEIR AL2 i volume, per facility).
| RERERAEHINE (UNERTE) K (niEm) :
BE (MNUSESEN - §IERE) ©
Total hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).
FREEASEEYME (CETE) & (0
BA) BE (WUASESE( - SERM
StE) o

KPIAl.3
RISRARIEIR AL3

Disclosed in "Waste Treatment"

TEEERYRIE) PIRE
Total nonhazardous waste produced

(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).
FRESmEEEYME (CEETE) & (W
BA) BE (NUSESE( - SERMN
FtE) o

KPIAl.4
RIREIEIR ALA
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KPIAL.5
RASEERIEIZ ALS

KPIAl.6
RARERIEIR ALG

Scope of Indicator

1E1REEER

Description of measures to mitigate
emissions and results achieved.
HBEBER BRI IEE R FIS AR ©

Description of how hazardous and
non-hazardous wastes are handled,
reduction initiatives and results
achieved.
HIEEEEREEEEYNS L « RIE
ELEENIERPTEME ©

Indicator Performance

BIRRER

Disclosed in "Gas Control and Treatment"
IRESAIE) PIFE

Disclosed in "Waste Treatment"
TEEEYIRRIE) hiRER

[Em A2 : EIRfER

Aspect A2: Resource Utilization

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERER (81FER  KREMEMR) AOBER

Disclosed in "Improving The Utilization Efficiency of Resources'

MeAEREAME PIRE

Direct and/or indirect total energy
consumption by type (e.g. electricity,
gas or oil) (in 1,000 KWH) and intensity
(e.g. per unit of production volume, per
facility). ;
RERBDNEER | JEHEAER (WE - |
REH) @R UTETREHE &
BE (USESBEA -SERMAE) o

KPIA2.1
RASRARSIEIR A2.1

Disclosed in "Improving The Utilization Efficiency of Resources'
MEABREAME PIRE

Water consumption in total and
intensity (e.g. per unit of production
volume, per facility).
BIEKEBREE WASESE
RHEEtE) o

KPIA2.2
RASEAERIEIE A2.2

Disclosed in "Implementing Water Resource Management"

@ 5E MEfKEREE P

Description of energy use efficiency
initiatives and results achieved.
REREAM @t B R PIEMR ©

KPIA2.3
RARERIEIR A2.3

Disclosed in "Improving The Utilization Efficiency of Resources'
MEABREAME PIRE

Description of whether there is any
issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved.

R SKEE A /KR ERT A ERIRERE ° MUk
A Ak st BIRFTISRIR ©

KPIA2.4
RARERIEIR A2.4

Disclosed in "Implementing Water Resource Management"

MEBKEREE FKE

Total packaging materials (in tonnes)
used for finished products and with
reference to per unit produced where
applicable.

SR mFTAaEMENEE (UEETE)
B (Wi#ER) S4EEBAGNE -

KPI A2.5
RASERUIEIR A2.5

Disclosed in "Waste Treatment"
TEEEYIRRIE) hiRER



ESG PERFORMANCE
ESG #34%

Scope of Indicator Indicator Performance

Eisted il BIRRER

Aspect A3: Environment and Natural Resources  [BE A3 | IRIFEARAER

Policies on minimizing the issuer's significant impact on the
environment and natural resources.
BB IT ABIRERRAE RGN EAT ZEER

Disclosed in "Waste Treatment" and

Description of the significant impacts "Implementing Green Offices"

3 of activities on the enwronment and (EEYEE) B ESemA higs
KPI A3.1 i natural resources and the actions taken

RASEAERNIEIR A3.1 to manage them.
L HEEREBHIRIE R RAE RN E AR
BREXRNEERMFENTE o

SOCIAL PERFORMANCE HERY

Scope of Indicator Indicator Performance

IR fetRaRIR

Aspect B1: Employment @ B1 : {&{#

Information on the policies and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity, Disclosed in "Protecting Employees' Rights and Interests"
diversity, anti-discrimination, and other benefits and welfare. MRIEE T PIKE

B R B R E A ~ TIOR8 (REF « FEHE - Sib~
REERUKREMTEREFN : (a) BER ; & (b) BFHEITARE
FENERERRARGIRER

Total number of employees by gender,
employment type, age group and
geographical region.

MR~ EEEL « FEe/ER Kt E R
DRSS o

Disclosed in "Protecting Employees' Rights and Interests
MRFES T HIRE

KPIB1.1
RASEAERIEIZE B1.1
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Scope of Indicator Indicator Performance

iyt il EIRRE

Male/Female: 24.73 (%) /22.78 (%)

B /% 2473 (%) /22.78 (%)

Under 30/ 30~50/ Over 50:29.33 (%) /20.22 (%) /14.13 (%)
3088 AT /30 5 2 50 5% /50 mR LA _E 1 29.33 (%) /20.22 (%) /14.13 (%)

E
mployee turnover rate by gender, age South China/Central China/North China/East China/Southwest China/

KPIB1.2 group and geographical region.

ARSI IE B1.2 MR « SRR R B B D RS Northwest China/Northeast China/ Hong Kong, Macau, Taiwan & Other

Countries:21.01 (%) /2828 (%) /3810 (%) /58.72 (%) /22.58 (%)
/43.65 (%) /3440 (%) /16.67 (%)

%R/ FEp /L / ZEER / 7GR / 7E36 / BRAG / BRERSME 12101 (%)
/2828 (%) /38.10 (%) /58.72 (%) /22.58 (%) /43.65 (%) /34.40 (%)
/1667 (%)

SPLER o

Aspect B2: Health and Safety /B B2 : @FEHAZE

Information on policies and their compliance with relevant laws
and regulations that have a significant impact on the issuer,

in regards to the provision of a safe working environment and Disclosed in "Promoting Occupational Health"
protection of employees from occupational hazards. MEER AR iR

ARRHZETFRIERFEREEERBEMEEN (a) BIER; & (b)
BTFHBETABEATENEREZRRAGINER
Number and rate of work-related |
fatalities. 0/0 (%)
A TERARMIE TR A SR LESR © :

KPIB2.1
RASENIEIR B2.1

KPI B2.2 Lost days due to work injury. Disclosed in "Promoting Occupational Health"
RASRAERNIEHR B2.2 . ETHIRRTEEH- MEEREERR) iR

Description of occupational health
and safety measures adopted, how
they are implemented and monitored.
H it PR AR B 2E R R B 2 2 48 0 I
TeABRAIT I B 5 0%

Disclosed in "Promoting Occupational Health"
MEER MR PIRE

KPIB2.3
RASEAESIEIR B2.3

Policies on improving employees' knowledge and skills for
fulfilling work duties. Description of training activities.

= = 7= b == i FEoy at mx & u\][%g 5 ® . ) . )
ARHET R ER(T LAFRRINARSANESR « fdsslEe Disclosed in "Establishing a Platform for Growth"

- ) L o MEERRT= 2=
Note: Training refers to vocational training including internal and L

external programs paid by the employer.
BT IER IS AT EE R EE M ERAIMEDERIE

Aspect B4: Labour Standards ~ [BM B4 : &5 T8I

Information on the policies and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.
BRAIEEIEEEGISE TR @ (a) BER 5 & (b) EFHEFETABEK
FENBERERERIRGIRER

Disclosed in "Lawful and Equal Employment"
MEFERT) hikE



ESG PERFORMANCE
ESG #34%

Scope of Indicator Indicator Performance

1EIREEER EIRRE

Description of measures to review
employment practices to avoid child
and forced labour.

iR e R B 1B BRI FE i MUB S BB T Ry
ST o

KPI B4.1
RASEAERNIEIZE B4.1

Disclosed in "Lawful and Equal Employment
MEFERT) PiRE

Description of steps taken to eliminate

KPI B4.2 such practices when discovered. Disclosed in "Lawful and Equal Employment"
RASREMIEIR B4.2 | HAERRERBREERERBERM | MOETFERT) FIRE
LIRS R o 3

Aspect B5: Supply Chain Management B B5 : {#AEEEE

Policies on managing environmental and social risks of the supply chain. Disclosed in "Creating a Socially Responsible Supply Chain"
BIRHAEENIRIE Rt B ERBER © HTESEHAERE PHE

Number of suppliers by geographical
region.

e D RHERHE -

KPIB5.1
RASERFEIR B5.1

Disclosed in "Enhancing Supplier Management"

MnsaHmEmEE) FIRE

Description of practices relating
to engaging suppliers, number of

suppliers where the practices are bein
e e n& Disclosed in "Enhancing Supplier Management"

KPI B5.2 implemented, how they are implemented (IR IR, iR
IS EBE BE

RRRAEREEIZ B5.2 and monitored.
| WA BEERNIE  mERIT
BRAEGINEEREE - URERES
BT REZR 5% ©

Aspect B6: Product Responsibility [ B6 : EmE1E

Information on the policies and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labeling and privacy
matters relating to products and services provided and methods
of redress.

BRAFMRMERMRBNEREZE  BS « RERMREEEUAR
HRAGER ¢ (a) BUER 5 & (b) BFHBITABEATENERER
FFRBIBIERL o

Disclosed in "Highlighted Issues of Responsibility", "Optimizing
Product Quality" and "Protecting Customers's Privacy"
TEEE#H MBLtEREE REZRRL PKE

Percentage of total products sold or

shipped subject to recalls for safety No product and service recycling events that have significant
and health reasons. impact on the operation of the Group during the reporting period.
BEENEEXERBUPAZE2ERE | REPNRAREHEEEZEAFEATZENERKRFBEEMN
EHRMmARANE L |

KPI B6.1
RRSEARRSTE1R B6.1

Number of products and service
related complaints received and how
they are dealt with.

BRI E R R ARFS AR R 8B UK E
Fapapr

KPI1 B6.2
RASERFE1R B6.2

Disclosed in "Responding to Customer Demands"

MBI FEFR FIKE
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ESG PERFORMANCE
ESG 34

Scope of Indicator

it il

Indicator Performance

fEIRRIR

Description of practices relating to
observing and protecting intellectual
property rights

it B 4 5 e (R P A s EE A RAIBD 1B 51 o

KPI B6.3
RABERIER B6.3

Description of quality assurance
process and recall procedures.
B S8 IBE KR EmEIRER

KP1 B6.4
RABEARIEIR B6.4

Description of consumer data
protection and privacy policies, how
they are implemented and monitored.
Hii ot B B BB R PR R FABRER * LUK
TERAIT R BT ©

KPI B6.5
RASEAERLIE1R B6.5

Disclosed in "Innovation Drives Development"
TEIFrEREN SR HPIRER

Disclosed in "Optimizing Product Quality"
MBEEMRESR) PRE

Disclosed in "Protecting Customers' Privacy'
TMrEZAFETAl PIREE

Information on the policies and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRARGLEFERE ~ $13R ~ ERGFEREREEM | (a) BUK ; & (b) B rEEE
TABEARENEREERRBINER o

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases.

RERBAHETAREESRHTE
BENEISIFARMENEE Rl R

KPIB7.1
RASERIERR BT.1

Description of preventive measures
and whistle-blowing procedures,how
they are implemented and monitored.
it B S AT R SR IRIZ T MU BRI
TREEEE °

KPIB7.2
RABHERIEIR BT.2

Aspect B8: Community Investment

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities' interests.
AR E2 B RS EMT ERENRREEREHEZE
& F FHAYEES ©

Disclosed in "Corporate Governance"
TRENAE) hiRE

Disclosed in "Corporate Governance"
IABNRIE) HikE

Disclosed in "Corporate Governance"
FAENRE) HiRE

[EE B8 : HERE

Disclosed in the opening of "A Harmonious Society Embraces a Better
Future", "Sincere Devotion to Poverty Alleviation",

"Committing to Voluntary Service" And "Support to Educational Causes"

M EMEE FERRERIR BR - TEBHREER) MFWOSRIRE
IZRBEEE HRE



HONOURS
BIERE

Indicator Performance

fEIRRIR

Scope of Indicator

eI SRS

Focus areas of contribution (e.g.
education, environmental concerns,
labour needs, health, culture, sport).
HIEMEE (WEE BEFEE Y
T&EK -2 b BA) -

Disclosed in "Sincere Devotion to Poverty Alleviation", "Committing
to Voluntary Service" And "Support to Educational Causes"
TEBEHREER) THOERERT EHEEE) PiKE

KPIB8.1
RASERFEIR B8.1

Resources allocated (e.g. money or Disclosed in the opening of "A Harmonious Society Embraces
time) to the focus areas. a Better Future"

ERTHREFEAER WS HERERE) TS IEE BEARITRIR) MRPNE

KPI B8.2
RS AERSTE1R B8.2

HONOURS

HONOURS WON FOR ENVIRONMENTAL ENDEAVOURS RIRHRE

Honours
BETER

Award Winner Presented by

pEE=

ELRE

The Economic & Information Commission

China Lesso Group Holdings
Limited
FRENE R E IR B R AT

Guangdong Liansu Technology
Industrial Co., Ltd.
EREEERIREERRAF

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBMERBEEARAT

Guangdong Liansu Technology
Industrial Co., Ltd.
ERHERRBEF IR AT

Guangdong-Hong Kong Cleaner Production
Partner (Manufacturing Industry) Bronze
Award

BEFREEBUNMY (WEX) e

Clean Production Enterprise in Guangdong
Province

EREFREERE

Member of Guangzhou Technical Innovation
Alliance of Black and Odorous Water
Treatment and Sponge City Construction

BN B R KBS EE A BB AR I Th 2 SR R i Bl R Bk
BB

China Environmental Labelling Certification
(Water Supply and Drain Pipes and Pipe
Fittings)

R AR S mm et aE oo o

HAKEEM (fF) ° HPKBEM (1)

of Guangdong Province and Environmental
Protection Department of The Government of
the Hong Kong Special Administrative Region
ERECENESCERET  FBFTHER
fFRER

Guangdong Association for Clean Production
BEREEREERE

Guangzhou Technical Innovation Alliance
of Black and Odorous Water Treatment and
Sponge City Construction

EMNRRKESE A B BRI T SR R i AR ER

CEC (Beijing) Certification Center Co., Ltd.
RIREEE (IER) BERLBRAT
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SAFETY HONORS

Award Winner

LB

Honours
BETBIR

Presented by
HREEEE (i

Heshan Lesso Industrial
Development Co., Ltd.
BUBMEEEERERBRAR

Outstanding Unit of Work Safety 2016
2016 FE TZE2EEBFEL

Heshan Association for Management of Work
Safety
BUNTLZ2EEEERS

Changchun Lesso Industrial
Co., Ltd.
REWEEXAIRAR

Level Il Standardization of Work Safety
Enterprise
LBEEERE(L=MEE

Changchun Office of Assessment and
Management of Work Safety Standardization
REMZELERECTEEEMAE

Lesso Technology Development
(Guiyang) Co., Ltd.
HEBRERE (B BIRAR

Outstanding Organization and Ingenuity
Enterprise in Guizhou Province
B - ENEREEORE

The Economic & Information Commission
of Guizhou Province, Guizhou Provincial
Department of Commerce, Department of
Housing and Urban-Rural Development of
Guizhou Province, Guizhou Administration
of Work Safety, Guizhou Provincial
Administration of Press, Publicaiton, Radio,
Film and Television, and Qingzhen Municipal
Commission Office of Work Safety
ENERENEEEEZE8E  EMNEEHEE -
ENEEEMRMERE - ENEZ2EER
BEEEE EMNEMHELHRESR - FHEME
EHEERBENHAE

Urumgqi Lesso Technology
Development Co., Ltd.

REAEMERRERAIRAR

Level Il Standardization of Work Safety
Enterprise

ZEEEREC=REE

Urumgi Association for Work Safety

REABETZEEERE

Henan Lesso Industrial Co., Ltd.
R EERRAT

Advanced Unit of Work Safety 2017
2017 FEREREETEAEEN

Management Committee of Huaiyang
Industrial Cluster

EGREREREERT




HONOURS
BIERE

PRODUCT QUALITY HONORS

Award Winner

ELREA

Guangdong Liansu Technology
Industrial Co., Ltd.
EREERREERIRAT

Guangdong Liansu Technology
Industrial Co., Ltd.
[EREEERR BERRAR

China Lesso Group Holdings
Limited
FFEIE B E IR B RAT

China Lesso Group Holdings
Limited
FREE B ERIER B IRAR]

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBMERBEEARAF

China Lesso Group Holdings
Limited
FEEEEEIER A RAT

Honours
HREER

Member of Guangdong Association for
Quality
EREEEHEEE

CNAS Accredited Lab Certification
FREERE A ES

Merit Manufacturing Enterprise in Guangdong
Province Bronze Award

EREREENB R

Top 50 Manufacturing Enterprises in
Guangdong Province
EREBIEHE R 50 58

The Second Science and Technology Award
of Guangdong Province (Technical R&D and
Commercialization of PVC-U Pipes and Pipe
Fittings)

ERARKE LR (PVC-U EMEHRIMTEH
BREHEL)

Integrated Elaborate Decoration Service
Brand Preferred by Top 500 Chinese Real
Estate Development Enterprises 2017
Certification and Bronze Award

2017 FREEE AR 3% R 2 500 sRE A —RE
{ERRFS Mmh#EEE ~ SHhE

Presented by

pEE=

Guangdong Association for Quality
EREEEHE

China National Accreditation Service for
Conformity Assessment
FESETERRTAIZEE

Guangdong Manufacturers Association and
Guangdong Association for the Promotion of
Industrial Development

EREANEENE EREEXURITES

Guangdong Manufacturers Association,
Guangdong Research Institute for
Industrial Development, and Guangdong
Academy of Social Sciences and Enterprise
Competitiveness Research Centre

BRENEEGE - EREEELZEMZER
BEREAHRREERFIMERO

The People's Government of Guangdong
Province

ERE ARKA

China Real Estate Association, Shanghai
E-house Real Estate Research Institute, and
China Real Estate Appraise Centre
FEEMEXRGE - L5 ERBEMEMZRR
PR B B 3t 2 R ST AR O
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2017 FEMEEERS

Award Winner

B

China Lesso Group Holdings
Limited
PR BERIERARAR

China Lesso Group Holdings
Limited
FREIE B EIERR A IR AR

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBERRBERRAE

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBEERHRBERRAT

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBERREERRAR

Guangdong Liansu Technology
Industrial Co., Ltd.
EREERRBEFRAE

Guangdong Liansu Technology
Industrial Co., Ltd.
ERBERREEBRAT

Honours
HERR

Pipe and Pipe Fitting Supplier Preferred by
Top 500 Chinese Real Estate Development
Enterprises 2017 Certification and Bronze
Medal

2017 HE R A BB 2 500 SR EEEMALIERS
EMEMLEEE RIS

2016 Excellent Partners Bronze Medal
2016 FEFE1ER IR

AAA Quality Credit Level Enterprise in China
Certification
FEE SRS RS AAA

Excellent Enterprise of the Light Industry with
Quality Management Group Works in China
EERTXESSE/ VRS ES B

Construction Industry Scientific and
Technological Achievement Appraisal
Certification

ERITHERRBRHAES

Top Ten China Plastic Enterprises of Light
Industry (Plastic Pipes)
FREETRBERTE (BHEM) TRt

Chinese Quality Product
FEREEEmRR

Presented by
NEEXEE (i

China Real Estate Association, Shanghai
E-house Real Estate Research Institute, and
China Real Estate Appraise Centre
FEEMEXRE - LIE5EREMEMZR
AR E 5t A R TR O

China Real Estate Association
REEMEEGE

China Society of Inspection and Quarantine
Credibility and Integrity Committee
FERREESEEENEEREEY

Quality Branch of China National Light
Industry Council
FESTEMESSEENS

Technology Development and Promotion
Centre of Ministry of Housing and Urban-
Rural Development
EEMRABE R AR R EP O

China National Light Industry Council
and China Plastics Processing Industry
Association

PEETEHSE - FEZEMINTHE

China Association for Quality of Construction
and Building Materials
FEREEMEERS



HONOURS
BIERE

SOCIAL HONORS Ese

Award Winner Honours Presented by

HELREA BT VEEEE Yk

Guangdong Liansu Technology Longjiang Charity Foundation (Longjiang Foshan Shunde District Longjiang Charity
Industrial Co., Ltd. . Philanthropy) Crystal Mount . Foundation

BRI EER R AT | BIEET (BREKERRL) KRE | BLTIEEEREIEEE

China Lesso Group Holdings Social Contribution(Charity Unit) Bronze The People's Government of Longjiang Town,
Limited | Medal | Shunde District, Foshan

FEEEEERIER B RAT FELER (AHEEEM) RHE BhlmEEEEE TR RBUT

China Lesso Group Holdi o .
Na -€550 Broup Holdings GoldenBee Growth Enterprise i China WTO Tribune

Limited ‘ s

TE e S i WTO A&EET) M5t
P EH B EEERERAT BHRREEE - (WTORERSR) assd
Guangdpng Liansu Technology Top 100 Enterprises of the Light Industry in Sl el L D s @
Industrial Co., Ltd. i China

| 4 j4h O gy
BEMONEERERAS SEBIXEACH THEEEREE

Top 500 Chinese Private Enterprises and

Guangdong Liansu Technology Top 500 Chinese Private Manufacturing All-China Federation of Industry and
Industrial Co., Ltd. | Enterprises i Commerce
ERI BRI B R AT FERERFES0®  PERECERER PEIXEIBEHRSS

| 5003 ‘

Guangdong Manufacturers Association,
Guangdong Research Institute for

China Lesso Group Holdings Top 500 Manufacturing Enterprises in Industry Development, and Guangdong
Limited | Guangdong Province 2017 | Academy of Social Sciences and Enterprise

PR EERA IR AT 2017 ERERARIEE O 500 3 . Competitiveness Research Centre
: | ERANEERHE BRAEEBEMRER -
FEREHEN BRSO
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READER FEEDBACK A e

Dear Madam / Sir, SERESE

Thanks for taking time out to read this report. We look forward to receiving your er | SR BT EER MRS o

opinions and suggestions so as to improve the compilation of the report and to HECHZMNRENE REEE > BEh

enhance our performance in the fulfilment of corporate social responsibility. BRPFENERSHES > UWERREATE
BEIERR o

1. To which type of stakeholders do you belong? LU FHMEFZAERE AR ETHEM ?

[J Government BT [ Investor ¥&&EH 0 Employee ET (] Customer &F
[ Supplier and Dealer {FERFLIHE [ Academic/Research Institute Z4i7 / RIS [ Peer [)1T
O Community and the Public #t@EAR [ Welfare Group/NGO f&FIEEE / FFELFTARLE O Media g2

O Others (Please specify) Eft (355+E8)

2. Your opinion on this report:  f&EBAZAIRE ¢

Very Good fR#F | Good &4F  Acceptable —f& Bad &z Very Bad fRZE

3. Which part(s) of this report that you find most useful to you? (2 Options Most) ~ BMEREEZERVIGEWEE ? (A€ 2 18)

[ Chairman's Message R & [ Corporate Governance AFA¥E [ Highlighted Issues of Responsibility E{E%£ &
[J Socially Responsible Management of Business S{F&EE

] Create a Relaxing Life with Excellent Quality S & HEHREREF

[ High Standards of Service to Achieve a Better Life BEIRFE ML ETF 4T

O Win-win Cooperation Increases the Value of Responsibilities &{EH 5 IEFSEEE

[ Green Development Calls for Building Eco-friendly Homes 4 &85 & HEERERE

[J A Harmonious Society Embraces a Better Future $- &1z BEHIELT K

O Caring for Employees and Sharing Developmental Results BIZ2 & T HZ#HEME

4. Do you have any other comments or suggestions regarding our Corporate Social Responsibility Report or performance?
Please feel free to email your feedback to China Lesso's CSR mailbox: csr@lesso.com.
THEMNHEEETRENEERE > EAMLER REEE ° Gl LUB AP EKYE CSR ERAEFE csr@lesso.com RERAAF o







LESSO Hx%H

Unit 3, 12th Floor, Tower 2, South Seas Centre, 75 Mody Road
Tsim Sha Tsui East, Kowloon, Hong Kong
BB NERDIBRIPE BB TSI FFROE 12183 E

o (852) 2712 8405

(852) 2714 7022

L1 www.lesso.com
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