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Notes to the Report
R EHRE

Report Release Cycle

Chaowei Power Holdings Limited (the “Company” or “Chaowei”)
and its subsidiaries (collectively as the “Group”) is pleased to
present its third environmental, social and governance (“ESG")
report (the “Report”) for 2017. The Report demonstrates the
Group’s commitment and efforts in the environmental, social and
governance aspects.

Scope of the Report

The duration of this report is from 1 January 2017 to 31 December
2017 (the “Year"”). Unless otherwise stated, the data and cases
mentioned in the Report are derived from Chaowei Power
Holdings Limited and its subsidiaries.

Data Description

Certain financial data set out in the Report came from the 2017
annual report (the “Annual Report”). Should there be any
discrepancies between the data and the Annual Report, the Annual
Report shall prevail. Certain data are beyond the Annual Report
and are mainly based on the Company'’s internal information and
statistical data of its subsidiaries. Unless otherwise specified, all
figures in the Report are denominated in RMB.

Basis for Compilation of the Report

The Report was prepared with reference to the Environmental,
Social and Governance Reporting Guide as set out in Appendix 27
of the Rules Governing the Listing Securities (the “Listing Rules”)
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), the G4 Sustainability Reporting Guidelines (G4) issued
by the Global Reporting Initiative (GRI), 1SO26000: Social
Responsibility by International Organization for Standardization
and Guidelines for the Preparation of Corporate Social
Responsibility Reports in China (CASS-CSR3.0) by Chinese
Academy of Social Sciences.

Access of the Report

The Report is published online. The online version can be
downloaded from the website of the Stock Exchange and the
Company website (www. chaowei.com.hk). The Report is prepared
and published in traditional Chinese and English. Should there be
any discrepancies between the Chinese and the English versions,
the English version shall prevail.

Contact Information

Chaowei Power Holdings Limited

Address in the PRC:  No.12, Zhizhou Road, Xinxing Industrial Park,
Zhicheng, Changxing, Zhejiang Province,
China

Address in Hong Kong: Unit 907, Level 9, Fairmont House, 8

Cotton Tree Drive Central, Hong Kong
E-mail: IR@chaowei.com.hk
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1. About Us

Clikaaly

1.1 Corporate Profile

DA

Chaowei was founded in 1998 and has been listed on the Main
Board of the Stock Exchange since 2010. The Group is mainly
engaged in the manufacturing and sale of lead-acid motive
batteries, lithium-ion batteries and other related products.
These batteries are widely used in electric bikes, electric
vehicles, special purpose electric vehicles, etc.

Headquartered in Changxing, Zhejiang Province, the PRC, the
Group's manufacturing facilities are strategically located in
regions with higher demand for lead-acid motive batteries,
namely Shangdong, Jiangsu, Henan, Zhejiang, Anhui, Jiangxi
and Hebei Provinces etc. The Group has 108 subsidiaries
worldwide and is “Top 500 Enterprises of China”, “Top 500
Enterprises of China’s Manufacturing Industry”, “Top 100
Enterprises of China Light Industry”, “Fortune Top 500
Chinese Companies” and “Top 500 Chinese Private-Owned
Enterprises”.

Amidst rapid development, the Group steadfastly adheres to
perform its industry, society and environmental responsibilities.
The Group upholds the concept of sustainable development
and fulfills its “extended producers’ responsibilities” so as to
achieve harmony among stakeholders. The Group practices
the concept of “innovation, integration, and green”
throughout the entire product life cycle to unremittingly
achieve scientification of the industry and promote greening
development. The Group has been highlighting its corporate
image as a responsible and accountable leading enterprise by
taking the lead in the establishment of the National
Environmental Protection Lead-acid Battery Production and
Recycling Pollution Control Engineering Technology Center,
the China Battery Industry Green and Recycling Development
Alliance and the nation'’s first Special Purpose Fund for Battery

Contamination Prevention and Control and Assistance.
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1. ABOUT US EARE1M

1.2 Corporate Culture

o 34 |4

Since its incorporation, the core concept of “resource ~ #KRIES + REEBZFEKUERLE -
sharing, mutual benefit, mutual development and long-term EEEHN - HE%E -  REPEEF] BZO
coexistence”, and the harmonious and symbiotic culture BUTBEAAL  REERER EARME X
system have been gradually taking shape in the Group on the LR - UMaREE ) - RABEAIERE
basis of respecting talents and advocating technology, to NRFEREEET -

gather momentum and elevate capability of value creation

and sustainable development.

w?

Resource sharing, mutual benefit,
mutual development
and long-term coexistence
ERA= - BEEAR -
HERRE - REHREF

Advocate green energy
and perfect human life
BEZEHER
TEAELEE Integrity, responsibility,
result and dedication
B BE AR =6

w?
To become a global
new energy company capable of and
creating good value enterprising
N ERBEERIEER FES L
TREANRE —¥ B ST
TSR

Truth-seeking
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1.3

14

Operational Compliance
EREZE

The Group is endeavored to achieving high standards of
corporate governance, and has a standardized corporate
governance structure. The Group constantly improves the risk
management system, unremittingly enhances employees’
awareness of anti-corruption and strengthens the management
of suppliers. The Group is also committed to comply with the
laws and regulations in order to lay the cornerstone for
comprehensive sustainable development of the Group.

The Company has complied with the Listing Rules and has
adopted the Corporate Governance Code as set out in
Appendix 14 of the Listing Rules as its corporate governance
code and conducts business operations in accordance with
the requirements of the Code to ensure legal operation and
healthy development of the Company, which effectively
protected the interests of shareholders.

For more information on the Group's corporate governance,
please refer to the Annual Report, which is available on the
Company'’s website (www.chaowei.com.hk).

Anti-corruption

RES

Upholding legal and integrity operation is a cornerstone for
the Company to avert any risk. The Group strictly complied
with laws and regulations such as Anti-Unfair Competition
Law, and Interim Provisions on Banning Commercial Bribery
issued by the State Administration for Industry and
Commerce of the PRC. The Group had internal regulations in
place such as Audit Inspection Regulation and Inspection
Work Rules. During the Year, the Group also formulated
Regulations for the Administration of Official Business
Consumption Expenditure for Senior Management of the
Subsidiaries.

The Group had internal audit department (the “Internal Audit
Department”) in place to manage the affairs concerning anti-
corruption. The Internal Audit Department manifestly
supervises the compliance of the management and
employees of both headquarter and subsidiaries thereunder
and their integrity. The Group has set up hotline, email and
staff mailbox for reporting so as to provide an unimpeded
communicative channel. In order to prevent and control the
risks in selling process, the Group also has set up hotline for
associates against any selling process that may be subjected
to higher risk of corruption. During the Year, the Group did
not received any enquiry, report and punishment arising from
bribery, blackmailing, fraud and money-laundering.
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2. Implementing Concepts
and Responsibility Management

BRlESs e=0eem

The Group enhances the sense of happiness of employees amidst
a harmonious and symbiotic cultural background and brings more
benefits to the society. By constantly improving its own scientific
research system and carrying out total quality management,
researching and developing higher quality products, and
optimizing existing technologies, the Group provides consumers
with better and greener products, continuously striving to create
greater value for all stakeholders.

2.1 Organization System and Work Progress

HESRAETFiEE

The board (the “Board”) of directors of the Company is
responsible for the evaluation and determination of risks
relating to the environment and the society, and ensures the
Group has established an appropriate and effective
environmental and social risk management and internal
control system. Under the leadership of the Board and the
management of Group, subsidiaries, departments and
business units integrate ESG objectives into their operations
and activities. They take into account stakeholders’ feedbacks
to identify and manage the ESG-related impacts of their
activities, as well as the related risks and opportunities.

o 0O
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2.2 Identification and Communication of Stakeholders

Em ABBEEE

The Group understands the expectations and requirements
of all stakeholders. The Group has established transparent
and effective communication channels with the stakeholders
to strengthen its understanding on each other’s needs.

The Group identifies key stakeholders in accordance with
prevailing criteria of measuring the influence, relevance and
importance of different organizations or people on the
operations of the Group.

AEETHAANSHERBINMEREL -
AEBEERERHAUNRERNSHB S
B IRERUL TR T

AEEUTRABIATHAEERLZENTY
2 HEEREENERRARERNTE
MesiRRETT
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Stakeholders

FEHEEETS

Shareholders/
investors

bR/ REE

Government and
regulatory authorities

BRNEEHE

Employee
8T

Customers

EP

’

Suppliers/partners
fER /BB

Environment
5

Community/public
HE/DR
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Major Issues

EXEE

Return on investments
Corporate governance
Business compliance

Compliance with laws and regulations
Corporate governance

Support economic development
Proper tax payment

Employees' compensation and
benefits

Career development
Occupational health and safety

Protect the rights of customers
High quality products and services
Research and development

Fair, just and open procurement
Honoring commitments
Experience sharing

Long-term business relationship

Protection of environment

Energy conservation and emission
reduction

Promotion of green operation
Waste disposal management

Poverty alleviation
Support of social development
Care for vulnerable groups
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Ways of Communication

BELRN

Regular reports and announcements
Regular general meetings
Company website

Supervision on complying with local
laws and regulations
Routing reports and taxes paid

Performance reviews
Regular staff meetings
Regular job trainings

Occupational health and safety seminars

Labour union

Customer satisfaction survey
Face-to-face meetings

On-site visits

Industrial fair and forum
Customer service centre/hotline

Supplier evaluation

Issuance of list of qualified suppliers
Regular meetings and site visits
Marketing summit

Promotion of sound industry
development

Environmental protection measures

Promoting green office and production

Promoting recycling

Volunteer services
Charity fund
Organizing social activities
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3. Continuous Improvement
and Enhancing Consumers’ Experience

FENE vusren

Adhering to the expansive vision of “becoming a global new
energy company capable of creating good value”, the Group has
been bringing forth new ideas in respect of quality control,
employee incentives, and innovation encouragement in order to

\|I

AREEFANT [ LEXSEIRFERITE
BANRARIMEAES £EEEE 8
TsREh - SRR ¥ 5 70 B HERR L E
SENEEREE  REEPRBKF -

achieve continuous improvement in product quality and increase

customer service quality.

3.1 Quality Orientation
BEEEERL

The Group insists that quality is the top priority. Combining
the comprehensive quality management system and the
entire industry chain, together with innovation and reform in
supplier management, process quality control, new and
finished product quality inspection, after-sales service and

AEEERBBEERSL HrEEE8FE
BREZEXRBETTAKGES  EHER
B BREEES - HmkkmEER
B ERRS - EEEBCRRTEETA
e E—PRETEREENRFE -

production information construction, the Group has further
improved its product quality standards.

New product experiment
and guarantee system

HERERRERZR

Process quality control system

BREEEEERZR

Quality inspection system

HERRER

Quality control system

EEEEREA

Quality informatisation
construction

BEEEER

DD

Optimizing and implementing new product reliability tests

#EmA] EEARNBICEE

Implementing a comprehensive control in accordance with key process
of systematic categorising of eight major characteristics of good
battery

REBEHFECN\KFERFIZM@RERE - Bie2EZEH

Enhancing the awareness on quality through the 3-inspection systems
of self inspection, mutual inspection and sampling inspection

a1 iR BRSRERRAEEES

Introducing star ranking system to corporate site management

SIERERGEIRE R EGE

Adoption of online data quality diagnosis system for complete
production process supported by internet cloud technology

RAEMEERNEYNEAEBRERBBEELH RS
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3.2 Focus on Customers’ Experience
BEEFER

The Group adheres to the service philosophy of “people- REEERE [UAAKR  LEAE | HRGIE
oriented, customer first”, bringing innovation to services and D RFREAR BERERE . KF
enhancing customer service efficiency. During the Year, the B AEEEEETOEBERARES) X
Group strictly complied with the Law on Protection of  HERAEAIRA - REBB N RES EER
Consumer Rights and Interests of the PRC and its relevant ~ BFFISEFPEAAEER - WD RE T HIEFHE
rules and regulations. The Group is committed to protecting FHnE - REZPBALTEING -
customer personal data from authorized disclosure and has

set up a data retrieval approval procedure to prevent

d

customer privacy leakage.

Improving customer support ® A team of professional customer services representatives is always
RARFXE ready to respond to customer’s enquiries and to handle their requests
through “400 Customer Service Hotline”.

BEXEPRBARERBER AR 4005 RAR]  DEREFEHK

Upgrade after-sales services ® Using Kingdee K/3 Cloud service and its mobile application to
system and platform facilitate the after-sales services, which provides an instant platform
AREECRKERETE for the associates to place orders, to check the order status, and to

make enquiries.
EAERKBERELEFHREARBLEHIBHTEE  REFTER
RREHREANER T A - EEEMRHERRE

A A
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4. Win-win Cooperation to
Achieve Sustainable Development

SRR iirsEs

With the increasingly stringent environmental protection
requirements, there are more challenges for selection of raw
materials for new-generation batteries and production processes.
During the Year, the Group continued to improve its traditional
batteries while actively developing new products and processes
and expanding domestic and international cooperation, as well as
strengthening supplier selection process and associates’
comprehensive ability development, in order to make a
contribution to the healthy development of the entire industry
chain.

4.1 Promoting Industrial Upgrade
HETEAR

During the Year, the Group continued to recruit outstanding
talent in the industry, increase investment in research and
development, and promote product and process innovation
breakthroughs. The Group also actively organized and
participated the industry communication conference to have
in-depth communication with participants on hot topics such
as battery technology, policy research, industry development
and production management. In order to keep abreast of the
latest technology, the Group entered into significant strategic
cooperation agreements with international leading
enterprises to jointly conduct the research and development,
production and sales of new battery series.

During the Year, the Group invested a total of approximately
776 million in research and development, representing
approximately 3.1% of the total revenue. As at 31 December
2017, the Group obtained a total of 1,484 patents and had
423 patent applications pending approval. The Group's
technology innovation team comprised 6 famous
academicians from domestic and abroad, 20 top experts in
the industry and nearly 1,000 professional and technical
talent. In the Zhejiang Province High-tech Enterprise
Association General Meeting and High-tech Industry
Development Forum held in the PRC on 10 December 2017,
the Group ranked 20th in 2016 “Top 100 High-tech
Enterprises (Innovation Capability) in Zhejiang Province”, 1st
in “Top 10 High-tech Enterprises (Innovation Capability) in
Huzhou, Zhejiang Province” and 1st in “Top 10 High-tech
Enterprise (Innovation Capabilities) New-Energy and Energy
Conservation in Zhejiang Province”.
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(@EI-W  Established “Chaowei” Photovoltaic Energy Integration Power Station located in Shanghai Financial Valley

EN R AR -RBEBUEF LSRR

On 31 May 2017, the Group and Shanghai Union Financial Investment Co., Ltd held the signing ceremony of
Photovoltaic Energy Integration Power Station Project in Shanghai Financial Valley. Both parties intend to
establish a long term, stable and win-win cooperation partnership in Shanghai Financial Valley by achieving
efficient management and utilization of energy through “energy internet”.

The energy storage battery of this project adopts the tubular colloidal lead carbon battery developed by the
Group. The advantages of this battery included high specific energy, long service life, wide temperature range,
good loop charge and discharge performance which could be widely used in various energy storage system. It
is expected to reduce carbon dioxide emissions by approximately 25.38 tons per year and improve users’
energy consumption structure and reduce environmental pollution.

“TtFAA=T R AEREELERASRREARATNE LESRAET T AF —BIEEWHE ROE
X BIRALEERAEREF -BLERBEYRY BE ABNAERHEAE  BEEREKE] BN
HRERA SR E AR
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® Signing Ceremony of Photovoltaic Energy Integration Power Station Project
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RERERELR

The Group formulates Supplier Management Standards and
set up a supplier management system of the suppliers’
selection, cooperation, evaluation and exit. The Group strictly
requires its suppliers to fully comply with all applicable laws
and regulations and environmental and ethical sourcing
requirements.

In selecting the suppliers, the Group evaluates suppliers’
commitment to social responsibility, in addition to their
capabilities, geographical location, facilities, service and
pricing. The Group requires suppliers to comply with the
rules and regulations relating to environmental and safety
aspects etc. The Group also makes public the procurement
information through online bidding system, provides equal
opportunities to suppliers.

The Group visits the suppliers twice a year and reviewed the
eligibility of suppliers. If a supplier provided substandard
products, the Group will request for a rectification or
replacement immediately. If severe deviation of quality is
noticed, the Group will revoke the supplier's contract and
replace such supplier. The Group also developed a
comprehensive performance indicator sets to conduct the
annual appraisal for suppliers, so as to assess, monitor and
manage the suppliers’ performance and their progression.

The Group has various procedures in place to support
communication with suppliers; and the Group strives to share
information and undertake joint initiatives to resolve issues
with suppliers. The Group also provides small suppliers with
practical support such as management and technical advices
and mentoring to help them secure, grow and maintain their
relationship with the Group.

4. WIN-WIN COOPERATION TO ACHIEVE SUSTAINABLE DEVELOPMENT &1EE R @ AR ASEXERE

4.2 Promoting Win-win Cooperation with Suppliers
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4.3 Driving the Development of Distributors

THEHEHBARR

The Group has a large distribution network. The primary
market of the Group features top electric bike manufactures
in the PRC; while its secondary market is supported by
distributors of batteries and accessories across the country.
As at 31 December 2017, for the secondary market, the
Group has 2,341 independent distributors and approximately
60,000 “"Chaowei"” retail stores in the PRC.

While the Group actively expands its market share, it also
attaches importance to development and growth of
associates. The Group has put great effort to strengthen the
customer service skills of its associates through intensive
trainings. During the Year, the Group held a total of 51
special training courses for its associates.

tt_‘/ l".‘

AEBEBREANDHEBESE - —AHHENT
FRIPBEIERESHEER : M _RAHHH
EPRIREM B EL LA EHR - &
*E*tiJr*ﬁ =+—RHIE Z&WS
MASHEOEE B2,341 K - [HBE] Mg
ﬁﬁ%ﬁﬂﬂf%’] 60,000 ©

AEEBERBEBATSNENRE - B EH
ERNBERIER AREIEMEHNET
P AR HT5 - WhNsR ¥ IE 7T M iFall o NF
B NEERBEAARRTSUSHRE -

|

\,, A/ ‘
g
S T

® Associates Training
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5. Adhering to Green

and Practicing Environmental Protection

RIFHRE cnnnre

¢ 9

During the Year, the Group strictly complied with environmental
protection regulations and industrial standards such as Environmental
Protection Law of the PRC and the Battery Industry Pollutant Emission
Standard. The Group, from the perspective of the entire industry
chain, is committed to energy conservation and emission reduction in
various aspects such as product design, raw material procurement,
production and operation, product structure and recycling. During the
Year, the Group was not involved in any penalty and litigation as a
result of violation of environmental protection laws and regulations.

5.1 Promoting Green Transformation

EiITReER

Relying on its innovative platforms such as enterprise
technology centers and industrial design centers, the Group
established a complete ecological system for the life cycle of
its battery products from design, production, usage, disposal,
recycling to recovery. In response to the implementation of
the “Scheme of Extended Producer Responsibility System”
promulgated by the State Council of the PRC in December
2016, the Group announced the signing of agreement for a
joint venture project relating to the Extended Producer
Responsibility System of National lead-acid battery producers
in Shanghai Demonstration Zone with Shanghai Xinyun
Precious and Rare Metal Regenerateal Co., Ltd., and
Shanghai Metals Market on 28 May 2017. Leveraging on their
respective strengths, the parties will work together to
establish a recycling model for lead-acid battery in Shanghai,
and to provide demonstration of the extended producer
responsibility system for national lead-acid battery producers.

AREE AEBBEBETHFECGRERE
E)FRFERMCEM T 5 2B HAR
B)ETERE  WEEXEATLE &
Em&ET  BRARE  £EEE EnA
18 BRI 5% 05 A0SR & BE R BE
B - REER  ARERELEFERRER
XA ME R AL E R AR ©
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FAA-TN\B EMRELEEZERS
EBEERARARLEEEHBEE(RE
WEBEMEEEEELEHR LETREREE
BIEER)  ZIRBAEHEY  AFAK
R LB E S B B A AR
RERNRES O ELEET(ETME
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The Group also participated in the construction of a lead-acid NS E RS2 B 2R S TR 2 ot o) Wi R P A2
battery recycling system so as to implement green X - MMEBBEEMSACERBEIRER S
production and ecological recycling development strategies B IR EMAR B EEKFE o

and improve the green manufacturing level of batteries.

During the Year, the Group stepped up its efforts to promote ARG [E » ARE@ANA 1 E £ A B E(F B
the use of advanced automatic production equipment, SEM BB L EERE  £ETEMEK
production processes and wastewater treatment processes, g T # - KIgRIK T KFEFIGERE - K&
which significantly reduced water consumption and energy B4 T T 25 4WENE - WiIRS T E
consumption. By reducing the emissions of major pollutants KEBXR BRTOESBES -

and improving the wastewater recovery rate, the Group

managed to demonstrate a green corporate image.

Case Awarded “Green Factory” honorary title

41 EE[ReTH] 488%

In July 2017, the Ministry of Industry and Information Technology (“MIIT”) of the PRC announced the “2017 first
batch of green manufacturing system demonstration list”, Chaowei Power Co., Ltd. and Shandong Chaowei
Power Co., Ltd., subsidiaries of the Group were selected as the first batch of green manufacturing system (green
factory) demonstration enterprises (the “Green Factory”). The overall performance evaluation of the “Green
Factory” includes its infrastructure, management system, energy resources input, products, environmental
emissions, performance etc, taking into account of the factors of land use intensity of factory, harmlessness of
raw materials, production cleanliness, waste resources and low-carbon energy supply. The award recognized the
Group's achievement in green transformation.

TR FER hEARKNBIEMASB(IERB) MM TQRU7TFE—HFCRERFTERE)

AEEMEAR —BRERARARDNMURBEREFRERAAESEMBERERBR (RS TH) RBEE)([ 4
BIREEER - [RETH] BREMTHEEERRE BEEX  ERERA - Em - BB - 1HEES

EEGE  RAthEEIRERBEOL  RMFHEEN - £ERFE - BRBEANERERCEERE - 252
YRTARBESEHELTENKR

5.2 Practicing Green Operation
BITHREEE

During the Year, the Group continued to reinforce waste REE  NEBEER(LEEYEENE
management and recycling and reuse of resources. BRI R - B T RAE T B
Meanwhile, the Group actively introduced new energy and S| AF LB RS ZReLE - AN ET R
clean energy to its energy portfolio, which effectively ERE S BEA T BITHIIRIERNE o

brought improvement to the structure and led to favorable

environmental efficiency.
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5. ADHERING TO GREEN AND PRACTICING ENVIRONMENTAL PROTECTION B #5426 - ERIRRRE

Case Introducing a Centralized Energy Storage Power Station to “Zhejiang” Headquarter Industrial Park

E 417 AWTRE S| AR R B

The Group installed distributed photovoltaic power and wind power
stations in Zhejiang headquarter industrial park which greatly reduced
electricity consumption and thus indirectly reduced greenhouse gas
emissions. In addition, the Group built a centralized energy storage
power station to store electricity during periods of low demand
generated by the power stations and then releasing those stored

electrons during peak periods to shave peak loads.

® Centralized Energy Storage Power Station

F R BEE uh

AEEEHTASERRE T HHLLRREHRE N RE - HBAARS THNEAEE  BERLS TAZSE
BHEN o teOh - AEERT T — (ARG EN - EEHER IR RESIRERNT N - RERBBR
BRERREB DB -

5.3 Advocating Environmental Protection

BERRERE

While actively pushing forward green transition of the EREBHESTEgeEA  THEEES
industry to achieve green operation, the Group also HEE AREETERREANS EHEHE
stresses on promotion and spreading of environmental B oAFEE REFBERTLERRSE
protection concepts. During the Year, the Group initiated EE) Pl R AR EF B
various environmental protection activities such as EHZefRR  FE8H-e A ARRREHRED
inviting students to the Group’s headquarter for H— 2T o

promoting green energy which further enhanced public
awareness towards environmental protection.
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Case Support the “Antarctic Environmental Protection Initiative by Chinese Entrepreneur”

E 417 TR PECEREREBERES]

On 29 December 2017, the launching ceremony of a series of activities of “Antarctic Environmental Protection
Initiative By Chinese Entrepreneur” (the “Initiative”) was held in Beijing. The Group and nearly 100 Influential
entrepreneurs such as Zhejiang Geely Automobile Co., Ltd., Jiangsu Hongdou Group, Inner Mongolia Yili
Resources Group initiate the Initiative to jointly implement environmental actions such as “green, environment,
energy, and responsibility” so as to build a better home together. At the conference, Dr. Song Wei, the
representative of the Group, addressed the Initiative on behalf of the participating entrepreneurs that the Group
is committed to scientific, green and harmonious development and proactively assume social, industrial and
environmental responsibilities.

RZZB—tF+-A=-tARB  [FECEREHRRER] ([1EF]) ZIEBREBEAEILRET  ARE R
TEMAEARAR IHASEE  AXHENEREEFIBERARFENNCEREEES  HAETE&
BRI R BEEINRRTY  TEEREHRE - 2L AEERXRRRBLIARBGOXRTHERES
VWRFAEEREINSHENBE R  AEER  MEBRZE  BRAELS  TEERREME-

R, R P E BT R i,

N

J==z)

® Representative of Chaowei addressed the Initiative at the opening
ceremony of “Antarctic Environmental Protection Initiative By
China Entrepreneur”

BEARN [HECERERREEZ] AREXEEER
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6. Protecting Interests

and Promoting Growth of Employees

FRIEHER e Ts

To protect interests of the employees, the Group put importance
on safety and health of them. The Group has enhanced benefits
and remuneration of employees and listens to their opinions. The
Group have been improving existing training system, developing
promotion channels continuously and creating diversified
development paths for employees to provide employees a more
relieving and joyful working environment . As at 31 December
2017, the Group employed a total of 18,215 employees.

6.1 Adhering to Legal Employment
BFaRER

The Group strictly complies with national laws and
regulations such as the Labour Law, the Employment
Contract Law, the Provisions on Prohibition of Child Labour
and the Trade Union Law of the PRC, to ensure equal
employment, refrain from child and forced labour and avoid
and oppose to all forms of discrimination. Apart from
complying with local regulatory requirement on
employment, the Group also upholds the fair employment
principle of “equal pay for equal work” and has established
a series of employment policies for staff in managing
recruitment, dismissal, adjustment of salaries, promotion,
working hours, vacations as well as other remuneration and
benefits, with an aim to ensure all employees of the Group
receive fair and reasonable treatment. Meanwhile, the Group
also enters into employment contracts with employees and
purchases social insurance for them in accordance with
relevant employment regulations.

The Group’s human resources department is tasked
with ensuring the Group complies with all relevant laws
and regulations. During the Year, the department
carried out examination to assess the Group's
subsidiaries’ compliance with the laws regulating
recruitment, benefits and compensation etc. The
department also carry out training program to promote
lawful employment practices in the Group. During the
Year, no child or forced labor was witnessed and no
case of non-complying employment occurred.

e
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6.2 Helping Employees’ Development

B hEIRRE

Employees are driving forces to promote enterprises’
development. The Group always stays true to the mission of
“promoting development of employees, contributing to the
society” and strives to provide more learning and promotion
opportunities for employees, motivating employees to better
equip themselves, so as to facilitate advancement of both
employees and the Group.

During the Year, the Group has been enriching training
contents and improving the existing training system, with an
aim to create a tailor-made lifelong learning mechanism for
employees. Focusing on three sectors, “production
research”, “management” and “marketing”, a compound
training model was created, integrating online and offline
training for talent cultivation. The Group has a team of 72
internal trainers to provide vocational trainings for employees
and give them guidance and feedback. Meanwhile, the
Group introduced Management Trainee Training Program
with an aim to both opening up promotion opportunities to
employees and securing management talents for the Group.

During the Year, the Group’s employees participated in
more than 50,537 online training courses. The total online
and offline training hours reached 83,349 and 70,015
hours, respectively.

BTRHESHEERRONES - REBM[(E
EBTRRE BHEEAR] ROE - BD
RTEIRZNHERREAKS  BBET
RITEHEE  HEALE -

REE AEETEHEEATBEER %
ERAEIER BEERBIITERSGER
il - AEBECERG L THEA AT BIER
A REIRE=ZTEANSEBKE B
EIHE  EENEHERT c AREHEE —X
72ARFIENEE - BB TREBEEI
W AP IEEMRE - R AEE—
TERETIRREARE  S—HEALHE
FEHREEREBAT - 1T T REBIEIE

E

AREFE - AEBEB T HLHI50,537 B4 FiR
B B ERBETHRER D FIES3,349 %
70,015 /B o

R @ REIAWE 2017

BRBDERERQE



6. PROTECTING INTERESTS AND PROMOTING GROWTH OF EMPLOYEES {R#[E#% ' B EETIRE

Case University Campus Recruitment and Training Program

XN REBEAS S

To help university students from campus recruitment quickly adapt to the corporate environment, enhance their
knowledge on corporate culture and basic professional skills, the Group commenced the first training program
for university students from campus recruitment.

The training program lasted 7 months and covered three stages. In the first stage, through means like training
courses and team integration, university students enhanced their understanding towards the Group and
mastered basic skills required for their positions. In the second stage, with workshops placement experience in
frontline production, trainees may enhance their understanding on production process of the Group’s batteries.
The third stage is internship. Every month, tutors formulated relevant working plans and specific contents while
university students,under the guidance of tutors, performed practical business duties to learn and graspe
required skills according to the plan. The training program nurtured high quality new talents with teamwork
spirit and professional skills.

AEESEDRBABEBRBALERE  BACRCRMBERBRZE  ART AERBEABLEE

BE K

WRIEFEERRETER 2 A=ERE  FEEREBRERI  BERAZTAHDAREINRE A E
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6.3 Care about Employees’ Safety

BEIETLRS

The Group continued to comply with laws and regulations
relating to employees’ safety such as Labour Law and
Prevention and Control of Occupational Diseases of the PRC,
and has passed certification of the PRC national standard
GBT28001-2011 and the international standard
OHSAS18001:2007 under Occupational Health and Safety
Management System. The Group also drew up Occupational
Health Management Handbook to deliver information and

AEBEFHELET(PREEE) R(CP BB
ERBAR)EABETILT2WEAEER
YTEREMERBMNZ2EERAAT
s R 1Z % GBT28001-2011 % BR B 42 &
OHSAS18001 : 2007 R =& ° RIFF » AEE 4l
T(REFEEEREFM L TFTEIIERE2R
REMEMKRIES - NFE - AEBWES
MEMBEENERELEE2ERN -

guidelines on occupational safety and health to employees.
During the Year, no concluded cases regarding health and
safety brought against the Group were noted.

AEBRIBERERASEENEG )
HRBITERZENIERE  REITRE
FRAMBEREHREREEEEEE IS
BEFEH -

The Group has set up a leading team under the supervision
of senior executives to manage employees’ safety and health
issues by creating a safe working environment with measures
like providing practice and regular physical examination for
occupational diseases.

Workplace management e Ensuring working environment, production equipment complies with the

eSS ERE legislations on the health and safety requirements.
BRIERER  AERBHAERERENZEMEERK -

e Conducting test to determine the concentration of lead dust in each workplace
at least once a year.

ELBF-REERE TRETHERRESR -

Occupational health * Providing employees with protective equipment required for the positions, for
measures example, 3M™ N95 series and 6000 series masks against lead dust/smoke and
BEREER antismashing shoes, etc.
BB TIREMEA R - §1203M™ N95 KFIH 6000 K5I L5 /& FEH =
M BES -
~ °

Organizing pre-job, on-the-job and off-the-post — three-level physical
examinations and set up comprehensive occupational health surveillance
I documentation.

FRmEA - £ B =AM YEVRE2BREREEESR -

Protective equipment e Organizing regular health examinations to employees and engaged
ik Ed professional party to analyse the examination results.
METHEBTHREFRRENEZEEAEITRELER -
L]
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6.4 Care about Employees’ Life

BEEEIT4E

The Group treasures all employees as family members and is
committed to provide comfortable and safe work
environment for them. During the Year, the Group continued
to enhance employee benefits such as increase of days of
home leave and distribution of local benefits card. The Group
partnered with the local transit provider to launch free
commuter bus service which solved the commuting problem
for the employees who lived far away from work. The Group
also provide child care which can lower employee stress and
help them stay focused on work when possible. To create a
health and relaxing workplace environment, the Group
plotted out areas for employees’ activities like fitness centre,
book house and leisure bar. The Group also organized sport
and leisure activities for the employees to encourage
teamwork and create a healthy lifestyle for them.

6. PROTECTING INTERESTS AND PROMOTING GROWTH OF EMPLOYEES {R#[E#% ' B EETIRE
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® Launch of “Chaowei” free commuter
bus services for employees

AETRE ] 28a8E L R%

® Leisure bar for employees

B TIRREE

® Team building activities for ® Comfort money to employees with difficulties

RS TEBEHS

employees organized by labour union
TeHEEE TETREEES

® Birthday parties for employees
BI4RE

® “Harmonious and Symbiotic”
summer children care service

MeaBREZHEEN

%
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7. Caring about Public Welfare,

Enhancing Social Well-being

BILDNDE ok desnt

In the process of development, the Group has been fulfilling its
corporate social responsibilities, making contribution to the
community through activities like charitable donations and
volunteering services. During the Year, the charitable donations of
the Group amounted to approximately 9.663 million.

7.1 Participating in Public Welfare Charity
BhrmEs

The Group continued to provide charitable services to the
society. During the Year, the Group was committed to taking
care of left-behind children, helping impoverished students
and striving to pursue the harmonious development of
enterprises and society. The Group established a charity fund
to raise money for needy in society by giving money regularly

and donating a certain portion of sales of the Group.

® Sponsoring Hezhidui and ® Sponsoring students in need to

collaborating with Zhejiang Normal purchase insurance
University to provide education EREZTEERR

assistance services
EBNFN 2B - BT IAD & A 2R
SRS

¥y
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® Donation to school

RBERETIER

® Donating scholarship to Blue Sky ® Organizing “Glory Student Assistance”

Migrant Workers' Children School activity, for the 8th consecutive years
RERRIFREREYHES BESEEW AT RED
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7. CARING ABOUT PUBLIC WELFARE, ENHANCING SOCIAL WELL-BEING #.O\/A% - gL 2EHt

7.2 Taking Part in Volunteering Services

RE SRR

The Group believes volunteering services promote a closer NEEEE LRSS AT RE S ZEE AR -
community and bring happiness and care to those in need. WABHEEMNAGRERBMEAE - REBTR
The Group also hold a firm belief that “Chaowei” people can B[] AREAERRT - AitglE
make better contribution to the community through PEEER - AFE - AEEFEBIENR
volunteering services. During the Year, the Group actively — #AZAZFAXEHAONEMNEF TEER
participated in community volunteer services and practices FEB#EEE|BLS5EE  BHRIEHHT
social responsibilities through activities including visiting BERRY - BITHeEF -

welfare home to send seasonal greetings to elderly and

children, and promoting the concept of “green

consumption” with downstream clients.

® “Passion in Dragon Boat Festival, ® Electric bike-riding activity promoting
Love in Welfare Home" activity "Green Consumption”
[MERmT - BEEFB /A8 REHHLHEE [REHE

® Blood donation activity
HBIMES
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Looking 1nto the Future

RE

In the future, the Group will continue to uphold the core strategy
of “quality is a priority”, insisting to be “customer-focused” and
"outcome-oriented”. To enhance the reliability of its products, the
Group is committed to improving product quality and performance
through comprehensive quality management and supplier
management. Also, the Group will spend further efforts on
research and development of new products to optimize product

structure so as to meet and exceed customers’ expectation.

To further implement the sustainable development ideas, the
Group will improve its production processes to reduce resource
consumption and pollutant emissions; optimize product designs to
enhance the utilization rate of non-poisonous and non-hazardous
raw materials in the products. Meanwhile, the Group is committed
to improve waste battery recycling channels and recycling
processes so as to create a circular economic industry chain.
Adhering to the corporate mission of “advocate green energy and
. the Group is committed to developing the
next-generation battery product, which is high-performance, safe
and environmentally friendly.

perfect human life”

The Group will continue to improve the working environment of
employees, enhance safety and health education of employees
and intensify trainings to reinforce occupational skills of employees.
At the same time, the Group will further improve our employees’
welfares and take care of their everyday life to embrace them with
family warmth of “Chaowei”.

With its corporate and social responsibility in mind, the Group will
continue to make contribution to charity, strengthen the charity
team and organize more community services, so as to facilitate
coordinated development of enterprise and community.

BRI
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ESG Guide Content Index
(BE  -HEREIHREESDAEFRSI]

Indicator No.

EEmS

General Disclosure 14 Promoting Green Transformation
—RRIEE TR BB
15 Practicing Green Operation
BiTHeEs
A1.1 15 Practicing Green Operation
BITHeER
Al1.2 15 Practicing Green Operation
BITAREES
Al A1.3 15 Practicing Green Operation
. BITAREES
Emissions
PR Al.4 15 Practicing Green Operation
BITHeEs
A1.5 14 Promoting Green Transformation
TR EEa
15 Practicing Green Operation
EITREES
A1.6 14 Promoting Green Transformation
TR BB
15 Practicing Green Operation
BiTHeEs
General Disclosure 14 Promoting Green Transformation
—fRIEE TR BB
15 Practicing Green Operation
BITAREES
A2.1 15 Practicing Green Operation
BITHeEs
A2.2 15 Practicing Green Operation
A2: BITHEEER
Use of Resources
BB E A A2.3 15 Practicing Green Operation
BITAREES
16 Advocating Environmental Protection
BERRRE
A2.4 15 Practicing Green Operation
BiTaeEs
A2.5 15 Practicing Green Operation

BiITHeEs
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Indicator No.

ERET

General Disclosure 14 Promoting Green Transformation
—RRIER TR BB
15 Practicing Green Operation
BT eEs
A3: 16 Advocating Environmental Protection
The Environment BB (R
and Natural
Resources A3.1 14 Promoting Green Transformation
BIE R ARER TR EEE
15 Practicing Green Operation
BT &S
16 Advocating Environmental Protection
BERBRE
B1: General Disclosure 18 Adhering to Legal Employment
Employment —MRIREE BFEMER
1%
General Disclosure 21 Care about Employees’ Safety
—MRBEE MIETIZR
B2: 22 Care about Employees’ Life
Health and Safety BEBITAE
RERL 2
B2.3 21 Care about Employees’ Safety
IEIZR:
B3: General Disclosure 19 Helping Employees’ Development
Development and = —MRIXER BT #E
Training
R N
General Disclosure 18 Adhering to Legal Employment
B4: —RIE BT ARIER
Labour Standards
AT SR B4.1 18 Adhering to Legal Employment

BFARIER

B e REARE20177 BEBIERERAT



ESG GUIDE CONTENT INDEX (&% - 2R EARBEIES)) REES|

Indicator No.

BT

General Disclosure 12 Promoting Win-win Cooperation with
BS: —RRIER Su%pjliiers e
Supply Chain ﬁL{/\ﬁéﬁ;ﬁ/\ﬂﬁﬂ
l\j/liana‘giment B5.2 12 Promoting Win-win Cooperation with
{/\ﬁﬁiﬁg B 2 Suppliers
REHERLR
General Disclosure 8 Continuous Improvement and Enhancing
—RIKEE Customers’ Experience
FENE  EREFBER
B6.2 9 Focus on Customers’ Experience
Bé: REEFER
Erec;iifwtsibility B6.3 10 Promoting Industrial Upgrade
N 4
Eomo HEEITETR
B6.4 8 Quality Orientation
B6.5 9 Focus on Customers’ Experience
MITFER
General Disclosure 5 Anti-corruption
—fRIEE Vel
B7: . .
. . B7.1 5 Anti-corruption
Anti-corruption PN
N &S
RES
B7.2 5 Anti-corruption
RES
General Disclosure 23 Caring about Public Welfare, Enhancing
—MRIKEE Social Well-being
AL A BER SR
oe ) B8.1 23 Caring about Public Welfare, Enhancing
Community . .
Investment Social Well-being
EMNANSE  JBYE S e iE
Zj:l;i?ﬁié RULNVS fm E}E%ia?ﬁ!}ﬂ:
B8.2 23 Caring about Public Welfare, Enhancing

Social Well-being
AU BEL SR
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