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ABOUT THIS REPORT

Truly International Holdings Limited (the "Company"), together
with its subsidiaries (the "Group'), is pleased to present this
Environmental, Social and Governance Report (the "Report") to
provide an overview of the Group's management of significant
issues affecting the operation, including environmental,
social and governance issues. This Report is prepared by the
Group with the professional assistance of APAC Compliance
Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the "Stock Exchange') (the "Listing Rules")
— "Environmental, Social and Governance Reporting Guide" and
has complied with the "comply or explain" provision in the Listing
Rules.

This Report summarises the performance of the Group in
respect of corporate social responsibility, covering its operations
which are considered as material by the Group — the business of
manufacture and sales of liquid crystal display ("LCD") products
and electronic consumer products in the People's Republic of
China (the "PRC") and Hong Kong. With the aim to optimise
and improve the disclosure requirements in the Report, the
Group has taken initiative to formulate policies, record relevant
data as well as implement and monitor measures. This Report
shall be published both in Chinese and English on the websites
of the HKExnews at www hkexnews hk and the Company at
www truly. com.hk. Should there be any discrepancy between
the Chinese and the English versions, the English version shall
prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2017 to 31 December 2017.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email to

enquiry@truly.com.hk.
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INTRODUCTION

The Group is principally engaged in the business of manufacture
and sales of LCD products including touch panel products,
and electronic consumer products including compact camera
module, fingerprint identification modules, personal health care
products and electrical devices in the PRC and Hong Kong.

Sustainable development is an integral part of the Group's
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group is
committed to operating in a manner that is economically, socially
and environmentally sustainable while balancing the interests
of our various stakeholders and fostering a positive impact on
the society. To demonstrate its commitment, the Group has
established and implemented various policies and measures
to manage and monitor the risks related to the environment,
employment, operating practices and community. Details of
the management approaches to sustainable development of
different areas are illustrated in this Report.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is an integral part of the Group's
approach to sustainable development. Hence, the Group has
established multiple effective communication channels to a
broad spectrum of stakeholders in order to provide them with
the opportunity to express views on sustainability performance
and future strategies of the Group. The Group has identified
key stakeholders and established various platforms of
communication as followings:

Stakeholders Expectations

OCiAL AND GOVERNANCE REPORT
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Engagement channels

{

BHE e SHERE
Government o Compliance with the laws and ° Annual reports, interim reports and
BT regulations announcements
ERROERER FH -HHBRERRSE
o Proper tax payment o Company website
EE#HBR NI b
Shareholders and investors ® Low risk ° Annual general meetings and other
RERKREE 1K =2 b shareholder meetings
e Return on the investment RRBERE REMBKRRES R
&% & [B] ¥ e Annual reports, interim reports and
° Information disclosure and announcements
transparency FW FHRERAE
B EREH e Company website

° Protection of interests and fair

treatment of shareholders
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Stakeholders

Expectations

Engagement channels

B E e SHERE
Employees o Safeguard the rights and interests e Trainings, seminars, briefing
B8 of employees sessions
2EE B R R &= I egRE g
o Working environment ° Newsletters
TERIR A
o Career Development o Intranet and emails
opportunities A B 48 I B ED
BErERKs
o Health and safety
EEEREZR
Customers o Safe and high-quality products ° Annual reports, interim reports and
ZF ZEREBEER announcements
e Stable relationship FW FEHRERASE
I=E R e Company Website
o Information transparency NGIF SR
= Eihsil . Email and customer service hotline
o Integrity BH MR FRIEHALE
Hi= *  Regular meetings
e Business ethics EH e ®
RRER
Suppliers and partners o Long-term partnership o Business meetings, phone calls
HEBRBMH REIRH HGE®R BEHE
o Honest cooperation o Regular meetings
HIEAE EHEE
o Fairness and openness o Reviews and assessments
NERB FE A
o Information resources sharing
HEEMER
° Risk reduction
B BB
Financial institution o Compliance with the laws and o Consulting
SRS regulations G
EERERER . Information disclosure
e Disclosure of information BEE
BEE e Annual reports, interim reports and
announcements
FH -HHBRERRSE
Media ° Information transparency ° Company website
HiE BB HA YNGIE SR
o Interviews
a7
[ Public and communities ° Community involvement ° Annual reports, interim reports and
ABRRHEE E2E announcements
e  Social responsibilities FH - FPEHRERNE
HeaE

I
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ENVIRONMENTAL ASPECTS

The Group is committed to continuously improving the
environmental sustainability of its business. In view of this, the
Group has established relevant emission reduction and energy
saving initiatives to manage the emissions and maintain green
operations. The Group has also obtained various international
authentications, including GB/T24001-2001/ISO14001:2004
Environment Management System and IECQ QC080000:2012
Hazardous Substance Process Management System.

The Group complies with the relevant environmental protection
laws and regulations in the PRC and Hong Kong, including the
Environmental Protection Law of the PRC, the Law of the PRC
on the Prevention and Control of Atmospheric Pollution and
the Law of the PRC on the Prevention and Control of Water
Pollution. During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws and
regulations that had significant impact on the Group related to
air and greenhouse gas emissions, discharges into water and
land, generation of hazardous and non-hazardous waste.

EMISSIONS

The Group acknowledges its responsibility to the environment
and has implemented various policies and measures to regulate
and mitigate the emissions generated during manufacturing
process and office operations.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from
the fuel consumed during the manufacturing process and by
vehicles. It is crucial to implement emission control measures
to reduce the environmental impacts and protect the health
of employees. Hence, the Group has established a policy of
"Sewage and Exhaust Gas Treatment Facilities and Discharge
Regulations" and implemented exhaust gas treatment facilities to
reduce the air pollutants emission level and ensure the emission
meet the relevant national standards. Relevant departments
are assigned to regularly monitor the operations of exhaust gas
treatment facilities and conduct regular maintenance of them to
ensure they are in good conditions.

During the reporting period, the air pollutants emission was as
follows:

OCiAL AND GOVERNANCE REPORT
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Type of air pollutants Unit Amount
ERTRMER By HmeE
Nitrogen oxides (NOy) kg 5,646.39
EE=R| a7 Fr
Sulphur dioxide (SO5,) kg 123.83
—&bh T
Particulate matter (PM) kg 720.26
SERLY) T
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Greenhouse Gas ("GHG") Emission

Greenhouse gas is considered as one of the major contributors
to the climate change and global warming. Fuel and electricity
consumption account for a major part of the Group's GHG
emission. The Group attaches great importance on improving
energy efficiency and reducing energy consumption to minimise
its GHG emission. The Group has adopted various energy saving
initiatives that will be further elaborated in the section "Use of
Resources" of this Report.

During the reporting period, the GHG emission was as follows:

ELL P L)
BERBERAERRECAZRELNEER
B 2 — - PRRL I 1 e 2 R AR B IR
PO B o A 3% BARIE S AR E R
DRERER MR H R E R AR
BIRMS BRI R AR E [ERER ) —
it — i -

RAREHRN BERBERYOT

Type of GHG emission Unit Amount
BERBHERYESR By BneE
Scope 1 tonnes of CO,e 1,606.26
#HE— LRt —EfbikE =
Scope 2? tonnes of CO,e 411,972.80
& [F =2 MEEt — | iR E &
Total GHG emission tonnes of CO,e 413,579.06
BERBABEN Uzt —StmEE
GHG emission Intensity tonnes of CO,e/m? 0.57

BRERBHENREE

Hazardous and Non-hazardous Wastes

The Group generates hazardous waste including organic solvent
waste, waste paints, photosensitive material waste, waste acid,
waste alkali and inorganic fluoride waste during the production
process. The Group has established internal procedures to
handle the hazardous waste with due care. The hazardous waste
is classified into different categories for separate collection and
storage. The Group has engaged licensed waste disposal service
providers to process accumulated hazardous waste.

The non-hazardous waste is generated during the production
process and office operations. The non-hazardous waste
includes paper, plastics, wood, glass and metal. The non-
hazardous waste is collected regularly and cleaned up by the
Environmental and Sanitation Department. The Group strives to
reduce the amount of non-hazardous waste by implementing
various waste reduction initiatives based on the 4R principle (i.e.
Reduce, Reuse, Replace and Recycle). In order to reduce paper
waste, the Group promotes electronic communication, such
as by emails, instead of paper form communication. The Group
also encourages its employees to use both sides of paper and
suitable font sizes and shrinkage mode when printing. Besides,
employees are encouraged to use durable items, such as
reusable cups and cutleries instead of disposable ones.

"scope 1: Direct emissions from sources that are owned or controlled
by the Group.
2scope 2: Indirect emissions from the generation of purchased

electricity consumed by the Group.

I
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In addition, the Group places great emphasis on waste recycling. IH4h NREBIFEFEREZYOUW - KEBLE
The Group has established waste segregation with separately BOEMNBZRIEEYHE RE—REZEY
allocated containers to facilitate recycling of general waste. HBI{EIR B - NARE HA R - AN & B B I & 48 BE
During the reporting period, the Group has recycled various E¥WaT:

types of waste as follows:

Type of waste recycled Unit Amount
EEKRERYHNER By HE
Plastic box piece 422,192
BR2 1@
Plastic tray piece 150,949
BRI 12
Foam box piece 18,192
HARAE &
Plastic basket piece 3,703
28 B 1 &
Metal shaft piece 1,677
) & 12l
Glass bottle piece 1,062
W IR 18
Plastic frame piece m
BRI 1&
Wooden box piece 31
N 12l
Plastic tray kg 9,663.40
BRER Fr
Plastic packaging box kg 196.00
PREER =

During the reporting period, the hazardous and non-hazardous R AFREHN RAEEEENEEREZSEEY

wastes generated by the Group were as follows: mr
Type of waste Unit Amount
BEYER B Hme
Hazardous waste tonnes 2,136.72
BEREEY U
Hazardous waste intensity tonnes/m?2 0.0030
BEEENEE Mg, 77K
Non-hazardous waste tonnes 1,230.34
BEREREY 7]
Non-hazardous waste intensity tonnes/m?2 0.0017
BREEENTE g, 77 oK

@ f ERERERA T 7
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USE OF RESOURCES

The major resources used by the Group are electricity, petrol,
water and packaging materials. The Group has adopted the
"Paper and Electricity Usage Management Regulations" and the
"Corporate Environmental Policy" to regulate the use of different
resources during production process and office operations.
The Group aims to promote resources saving by implementing
energy and water efficiency initiatives and motivating our
employees to participate in resources conservation activities.

Energy Consumption

The use of electricity and fuels account for the Group's major
energy consumption. In view of the scarcity of energy, the
Group has advocated various energy conservation strategies
to increase energy efficiency and reduce energy consumption.
The temperature of air-conditioners is maintained at an energy-
efficient level at around 25 degrees Celsius. A standby mode
is set for computers when they are not in use for a long
period of time. Besides, all lighting and power supply in the
area are switched off while leaving. In order to increase the
environmental awareness of employees, energy saving reminder
notices are posted near the switches and sockets to encourage
our employees to reduce electricity usage.

During the reporting period, the energy consumption was as
follows:

BIRE M

AEEFERNEIRZER[ESD Ul KNBE
Mk - AEEERA [HRREHEAERER
RICERZEBER] URELEBREIRAEE
EHRTRERNER - A REE ERBEHE
RIKYEAEIA R HEE T2RERRELS
K pe e BIRER AT

REROH 7%

BENNMMENERARAEE T 2RREENR
S BEIRAZER - AR EISE B TEA AL AT - A
= BE R MK KR A RERE S - Z= S AR E R FF
25 MR ANERAEKF - & BRI
PR - A H B B R AR S o pEAh - Bl I R B
PRERAMER - RIEm B8 TWREREHE £
B AN BE P T SR B B B ARBRSB AN DA BN B TR

PHEE-

Type of energy Unit Amount
RERESE By e
Purchased electricity MWh 612,677.96
BEE JKFL B

Diesel MWh 2,032.96
g JK FL B

Petrol MWh 505.09
T KIS

Total energy consumption MWh 615,216.01
REREEE Ik F B

Energy consumption intensity MWh/m?2 0.85
EIRFEERE R, 7K

Water Consumption

Wiater is another important resource used by the Group during
operation. The Group endeavours to conserve water effectively in
its operations by implementing various water-saving measures.
The water used in cleaning process is reused when practicable.
Besides, employees are encouraged to turn off the water taps
when they are not in use. In case of leaking faucet or pipe,
the Group will promptly report to relevant authority in order to
reduce unnecessary water consumption. Moreover, the amount
of water consumption is recorded regularly for the Group to
monitor the water consumption level and better formulate water
saving measures.

I
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During the reporting period, the water consumption was as
follows:

RAREHA FREWT:

Water consumption Unit Amount
FKE B weE
Total consumption m3 10,327237
wREE AV

Water consumption intensity m?3/m? 14.29
HKERE SR K

Packaging Materials and Other Resources

The packaging materials are used to protect our products in
order to minimise the risk of damage during transportation. The
major packaging materials used by the Group are plastics trays,
antistatic bags and carton boxes.

During the reporting period, the consumption of the Group's
major packaging materials was as follows:

BEMBREMER

BIEH R AE IR E TR P A0 EE 5 o 5258 B A A B
BRER - AEEERERNBEM I RERBES
BraFE R M ARAE -

RARERR AEETZREMHEENT

Type of packaging material Unit Amount
BEMBES By BE
Plastic tray piece 50,040,000
BREIEE &l
Antistatic bag piece 3,670,000
b7 5% &8 42 18
Carton box piece 1,550,000
AR &

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group has established a policy of "Environmental and Safety
Objectives, Indices and Plans Control Procedures" to identify
the Group's environmental targets, implement environmental
plans and validate the results. In deciding the environmental
objectives, indices and plans, the Group takes into consideration
different criteria, including the significant environmental impacts
in operational activities, environmental concerns of related
parties and the Group's commitment to pollution prevention.
Each department is responsible for conveying to its employees
the environmental targets and plans, as well as encouraging
employees to maintain an environment-friendly workplace.

RERKXARER

AEEEHERERLEZAE BN EER
2R RER BRI AKERRE R BiER
REtEI R BEAR - ERERE B R BBMET
g AEEZETTRANGEE BREBLD
MBARBEE BHINRRRAENARAEH
HIER SR A BEMFIHAERNE TEE
REBGENGE UBE THERRNTIES
ik
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SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES
EMPLOYMENT

The Group believes employees are valuable assets and the
foundation for success and development of the Group. The
Group strives to maintain a safe and equal working environment
for its employees and promote employees' health and well-
being. The employment contracts and human resources
management policies cover the Group's standards in respect
of compensation and dismissal, recruitment and promotion,
working hours, rest periods and other benefits and welfare.

The Group strives to create a fair and inclusive workplace where
all its employees are treated with dignity and respect. The Group
provides equal opportunity in all aspects of employment and
prohibits discrimination or harassment against any individual
on their gender, age, nationality, marital status, disability, race,
colour, religion and any other characteristics protected by the
relevant laws.

The Group is in strict compliance with the relevant laws and
regulations in the PRC and Hong Kong, including the Labour
Law of the PRC, the Labour Contract Law of the PRC, the
Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), the Mandatory Provident Fund Schemes Ordinance
(Chapter 485 of the Laws of Hong Kong), the Sex Discrimination
Ordinance (Chapter 480 of the Laws of Hong Kong) and the Race
Discrimination Ordinance (Chapter 602 of the Laws of Hong
Kong). During the reporting period, the Group was not aware
of any material non-compliance with those applicable laws and
regulations.

HEALTH AND SAFETY

Employee health and safety is the Group's top priority. The
Group strictly abides by the relevant laws and regulations in the
PRC and Hong Kong, including the Law of the PRC on Work
Safety, the Law of the PRC on the Prevention and Control of
Occupational Disease and the Occupational Safety and Health
Ordinance (Chapter 509 of the Laws of Hong Kong). The Group
has established a set of policies related to health and safety,
including the "Occupational Health and Safety Operation Control
Program" and the "Occupational Health and Safety Monitoring
and Control Procedures”, which illustrates our commitment in
providing a safe working environment for our employees and
strengthening their awareness towards occupational health and
safety.

[
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Safety education

Safety education is crucial to ensure that employees are fully
understand the safety risks and well-equipped to handle the
job duty safely. The Production Department is responsible for
providing trainings to employees working at production sites.
Before working on sites, all employees must receive a three-
tier safety training, comprising plant-entry training, workshop
training and class training. For employees who are engaged
in special operations, they are required to attain trainings
and assessments in accordance with the national laws and
regulations. They are only allowed to work on sites after they
have passed the assessments and obtained relevant licenses.

Safe production process

The Group has assigned registered security officers to be
responsible for the Group's safety supervision and management.
Prior to the implementation of new technologies, the Group
conducts full identification and evaluation of hazards. After
installation of the production equipment, the Group conducts
inspection to ensure the equipment is safe to be operated.
During the production process, all production employees shall
strictly implement the safety operation regulations, including
the use of protective equipment. The Security and Logistics
Department is responsible for inspecting and monitoring the
use of protective equipment of each department. The Group
also conducts safety inspections, including daily inspections and
regular inspections, to rectify any unsafe situations.

Health of employees

The Group places great emphasis on the health of employees.
The Group provides pre-job, on-the job, off-the-post and
emergency health check-ups for employees who are directly
exposed to occupational hazards. Besides, underage and
pregnant workers are avoided from taking up job positions that
may possess higher health risks to them, including working in
the hazardous chemicals storage warehouse and the hydrogen
station.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
related to providing a safe working environment in the PRC and
Hong Kong.
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ENVIRONMENTAL, SOCIAL AND
BE #H2RER/HE

DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills of its employees
are vital to the sustainable development of the Group. As
stipulated in the Group's "Human Resources Management
Control Procedures", the Group offers various training programs
for employees, including plant-entry training, pre-job training and
regular training, to enhance their requisite knowledge and skills
in discharging their duties.

1. Plant-entry training

The plant-entry training is based on the departmental and
plant training course systems. The training includes internal
management system, quality, environmental and product
environmental protection system knowledge.

2. Pre-job training

The pre-job training includes theoretical and practical
training. Employees are allowed to work independently
only when they have passed the training assessment.

3. Regular training

Each department identifies regular training programs
according to the specific needs of the department and the
job nature. The regular training programs are induced in the
annual training plan.

LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong), the Group is
committed to supporting the effective abolition of child labour
and upholding the elimination of all forms of forced labour.
As stipulated in the Group's "Human Resources Management
Control Procedures", during the recruitment process, job
applicants are required to present their identity documents
to the Human Resources Department for age verification as
prevention of engaging child labour. In case of engaging any child
labour, the Group will stop the child labour from working and
offer medical checks for him/her. The Group will also contact his/
her guardians and return the child labour to his/her guardians.

The Group respects the freedom of employees. All works should
be voluntarily performed and must not involve forced labour.
The Group forbids abusing, corporal punishment, violence, spirit
oppression, sexual harassment (including improper language,
posture and body contact) as forms of penalty.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
related to recruitment of child labour or forced labour practices.

[
12 Truly International Holdings Limited 1

@

5% f A5 5

AEEMERE THMB LI RSB A £
BRREWEZ-REASENIANEREE
EREFIRE AEELE TRHESEEIGE
2 BREEATRIE - &R E B - A
RS PIETTRE T H F B A RE

1. EAIREI

AT RIF I ER BB PIA TS IR 72
AR -BIARBREAMEEER HE -
RIBME MIRIREE R AR

2. mEATEI

MRS B EERMEREII -BTREH
BB AR A B TE-

3. EHEI

SEHBPIRBHFIMARBRMTERE
R S SR HII T B o T AR 213 B O
B TEEIPNGE

ER T A HE

3 b2 e

REBET (PEAREFMBELEE) M (RRE
&A1) (BBENESTE) BAOAZBEBERERE
ITREBEREGRSERANERH LSS - RIEARE
B[ ANEREREZEREF] R E EHEBRE
FoSKEEMNERANERBMAE R HFERX
U EREET S - IRBEMNEL A%
EBEILETTE WA MR EBEERE -
ZNATNEHMEN  MNEEATBETRES
ftb, W EYESFE A o

AEBEEESTHAMR B TIFGBARRET
TEE RGBS  AEEEILFEE 85 &
H-rEeEE ERE (BETMRENES 28
MERMEMRE) EREEITA -

PE=l=]

EAREHAN AEEYRBRETMAMENERE
FABE TR G S BHHEERMERNE




OPERATING PRACTICES

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable relationships
with suppliers and maintain competitive advantages in the
value chain. In order to manage and mitigate the environmental
and social risks in the supply chain, the Group has adopted a
policy of "Suppliers Control Procedures" and a stringent supplier
selection procedure.

When selecting new suppliers, the Group assesses the
environmental compliance of the potential supplier's products by
conducting environmental assessments, including the hazardous
substance-free (the "HSF") surveys and the HSF on-site
audits. The Group incorporates its standards of environmental
management, product quality, product delivery and
confidentiality in supplier agreements, and requires suppliers to
abide by the Group's standards.

The Group has established a Suppliers Management Team to
evaluate the performance of suppliers regularly based on the
Group's internal guidelines. The Group gives priority to cooperate
with suppliers who have a higher ranking in the environmental
evaluation.

PRODUCT RESPONSIBILITY

The Group regards product quality as a key competitive
advantage of its business and makes every effort to improve
the product quality while strengthening communications with
customers. The Group has obtained certifications of Quality
Management System, including GB/T19001-2008/ISO9001:2008,
GB/T19001-2016/ISO9001:2015, 1SO/TS16949:2009 and SO/
TS16949:2016. The Group complies with the applicable laws and
regulations in the PRC and Hong Kong, including the Product
Quality Law of the PRC, the Consumer Protection Law of the
PRC and the Trade Descriptions Ordinance (Chapter 362 of the
Laws of Hong Kong) and the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong).

Quality Control

The Group has implemented "Production Operation Procedures"
to identify the responsibilities of different departments and
ensure that our products meet the national standards. The
Group's Quality Planning Team and Quality Department are
responsible for formulating related inspection standards and
operating instructions and examine the characteristics of
the products. The Group has also adopted "Monitoring and
Measuring Equipment Control Procedures" to ensure that the
monitoring and measuring equipment used to examine the
product characteristics and product compliance are able to meet
its intended use. The Group conducts measurement verification
and regular assessments on its monitoring and measuring
equipment to ensure the inspection results are accurate.
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ENVIRONMENTAL, SOCIAL ANL
RE #HBRELSHRS

Data Protection and Privacy

The Group regards data privacy and security as a key
operating principle and takes high precaution in ensuring
their confidentiality to avoid misuse of personal data. The
Group has implemented a 'Information Security Management
System", which covers regulations and measures on securing
confidentiality. The Group's privacy policy is incorporated in
the employment contracts, employees shall fully abide by
the guidance on prohibiting any unauthorised disclosure of
confidential information.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
related to product responsibility in the PRC and Hong Kong.

ANTI-CORRUPTION

The Group is committed to upholding high standards of business
ethics and integrity. The Group strictly abides by the relevant
laws and regulations in the PRC and Hong Kong, including
the Criminal Law of the PRC and the Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong). The Group
forbids any form of corruption, extortion, bribery, fraud, money
laundering and embezzlement.

The Group's "Complaints Reporting and Whistleblower
Protection System" encourages and enables employees to report
on observed and suspected non-compliance and questionable
practices. The Group has also established a confidentiality
mechanism to protect whistleblowers against intimidation and
reprisals.

During the reporting period, no legal case concerned with
corrupt practices was brought against the Group, and the Group
was not aware of any material non-compliance with the relevant
laws and regulations related to anti-corruption in the PRC and
Hong Kong.

COMMUNITY
COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is constantly
aware of the needs of community and strives to bring a positive
impact on community development. The Group encourages its
employees to dedicate their time and skills to supporting local
communities with the aim to create a harmonious society.

[
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures
and Key Performance Indicators (KPls)

IRER . B@E-

—BREERBRARER

Sections
=4}

. SOCIAL AND GOVERNANCE REPORT

RE HERERHRSE

A. Environmental
A BE
A1: Emissions
INER-3i¢)
General Disclosure "Emissions” 5
—REE [BEmn ]
KPI'A1.1 The types of emissions and respective "Emissions — Air Pollutants Emission" 5
B R IE A emissions data [BERR— 2 RS 2Bk
BER R AR B B R
KPI'A1.2 Greenhouse gas emissions in total and, "Emissions — Greenhouse Gas Emission" 6
BB EBIEIZA12 where appropriate, intensity [HE— R E REEHEm
BRERBLYHER (WER)EE
KPI'A1.3 Total hazardous waste produced and, "Emissions — Hazardous and Non- 6
BB BUEIZA13 where appropriate, intensity hazardous Wastes'
MEEEEREENEER (MER)RE | [N EEREEEED]
KPI'A1.4 Total non-hazardous waste produced "Emissions — Hazardous and Non- 6
R ETUEIZALL and, where appropriate, intensity hazardous Wastes"
MEEERSEERDEER (MER)RE | (- EEREZEED]
KPI'A1.5 Description of measures to mitigate "Emissions — Air Pollutants Emission’, 5,6
BB BURIZALS emissions and results achieved "Emissions — Greenhouse Gas Emission"
R R E B RETEK R [BER— RS AHE] - (B — A= REH
gl
KPI'A1.6 Description of how hazardous and "Emissions — Hazardous and Non- 6
MR B NIEIZALG non-hazardous wastes are handled, hazardous Wastes"
reduction initiatives and results (B -—BEREEREEY
achieved
HlEEEEREZSEZMN A RE
ELEENREERAEBKE
I
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ENVIRONMENTAL, SOCIAL AND GOV

RE HERERHRSE

Subject areas, aspects, general disclosures

and Key Performance Indicators (KPlIs)

FEHE - BE-

A2: BIRfE A

—REBERBARENER

A2: Use of Resources

Sections
E=4:]

General Disclosure

—BBE

"Use of Resources"

[ &R {E R

KPI A2.1
BB E IR RA2

Direct and/or indirect energy
consumption by type in total and
intensity

RENESNERRKHEERER

EREE

"Use of Resources - Energy Consumption"

[BRER—EREE]

KPI'A2.2 Water consumption in total and ‘Use of Resources — Water Consumption"
BRGEBIEIRA2.2 intensity [BIRER—FKE]
BREKERTE
KPI'A2.3 Description of energy use efficiency "Use of Resources - Energy Consumption"
MRENIEIREA2.3 initiatives and results achieved [BRER—sREE]
el B TR (3 A A AT Bl R AT AR
KPI'A2.4 Description of whether there is any "Use of Resources — Water Consumption"
R R EIZA2.4 issue in sourcing water that is fit for [ERER-—FKE]
purpose, water efficiency initiatives
and results achieved
SR ERE A KR £ R B AR RE - A
RIA BRI B R BRR
KPI'A2.5 Total packaging material used for "Use of Resources — Packaging Materials

FSERIEIRA2D

finished products and, if applicable,
with reference to per unit produced

LA EMBNEER (1ER)
BHEEBEMGE

and Other Resources"

[ERER-BEMHEEMER]

A3: The Environment and Natural Resources

A3: IRIER KRB

General Disclosure

—RIE

"The Environment and Natural Resources"
[RIBERRAER]

KPI A3.1
BRGE IR RAS

Description of the significant impacts
of activities on the environment and
natural resources and the actions
taken to manage them

M EBEHHARERRAERNEKN
TEREENEEERTENTY

‘The Environment and Natural Resources"
[RIBERRAER]

[
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Subject areas, aspects, general disclosures

SOCIAL AND GOVERNANCE REPORT

RE HERERHRSE

and Key Performance Indicators (KPIs) Sections
TEHE BEE- —REBERBRENES =41
B. Social
B. £ &
Employment and Labour Practices
BREREIER
B1: Employment
B1: Ef®
General Disclosure ‘Employment" 10
—MRIRE K=
KPI'B1.1 Total workforce by gender, employment | The Group currently does not report on N/A
B 4B U IEB type, age group and geographical this indicator. TiEA
region REBHAIRBE I
B ERER FRARN KRS S
B &8 B E
KPI B1.2 Employee turnover rate by gender, age The Group currently does not report on N/A
RS EIEIER1.2 group and geographical region this indicator. A
RIER - FRAFKMEEDNEERE | ARERMARBRELER-
b
B2: Health and safety
B2: BERELZE
General Disclosure "Health and Safety" 10
— R E MERRZE]
KPI B2.1 Number and rate of work-related The Group currently does not report on N/A
BB EIEIEB2.1 fatalities this indicator. TER
AIEBEMETHAB KL X AEEBAIARSUILIER-
KPI B2.2 Lost days due to work injury The Group currently does not report on N/A
HRE N IE1EB2.2 ATEBAIIEAR this indicator. T iE
AEEBRIARSUILIER-
KPI'B2.3 Description of occupational health and "Health and Safety" 10
MRENIEIEB2.3 safety measures adopted, how they [fBEEEZR]
are implemented and monitored
BT RAE BE R RE L 2 AR
HBRTRERAE
I
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ENVIRONMENTAL, SOCIAL AND GO

R HERERKE

Subject areas, aspects, general disclosures

and Key Performance Indicators (KPlIs)

FEHE - BE-

B3: R &iE3l

—REBERBARENER

B3: Development and Training

Sections
E=4:]

suppliers where the practices are
being implemented, how they are
implemented and monitored

WL ARAERtERNED  AERTAE
EPIMHEREE  ARBRELN
BMITRERTE

General Disclosure ‘Development and Training" 12
—MREE [ 3 B3 )
KPI B3.1 The percentage of employee trained by The Group currently does not report on N/A
M2 45 M55 B3.1 gender and employee category this indicator. @A
EUREEEERNESNZIEERS | AEEBARGTELER-
k.
KPI B3.2 The average training hours completed The Group currently does not report on N/A
MR B NIE1EBS.2 per employee by gender and this indicator. TiEA
employee category AEEBAARBELES
EURIRESENED BREETKE
e F 88
B4: Labour Standards
B4: BT 1Z%
General Disclosure ‘Labour Standards' 12
— = [8TiZ%]
KPI B4.1 Description of measures to review ‘Labour Standards" 12
MR B IR 1S BA.1 employment practices to avoid child [8 Ti2%]
and forced labour
il mERRENERAREETIR
58 i 5 T
KPI B4.2 Description of steps taken to eliminate "Labour Standards' 12
B 45 AUIEIEB4 2 such practices when discovered BTEE]
W EERERBARERBRBERR
PRER &) 27 5%
Operating Practices
EERH
B5: Supply Chain Management
B5: HEHE R
General Disclosure ‘Supply Chain Management' 13
—R = [frEsE ]
KPI B5.1 Number of suppliers by geographical The Group currently does not report on N/A
R E IEIZEB5.1 region this indicator. TiEA
EEE D HHERHE AREBRAIRBRSLIER
KPI B5.2 Description of practices relating to "Supply Chain Management" 13
AR 4B AR FE1EB5.2 engaging suppliers, number of e ER ]

[
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Subject areas, aspects, general disclosures

. SOCIAL AND GOVERNANCE REPORT

RE HERERHRSE

and Key Performance Indicators (KPIs) Sections
TEHE BEE- —REBERBRENES =41
B6: Product Responsibility
B6: EmE
General Disclosure "Product Responsibility" 13
— R [EmEE]
KPI B6.1 Percentage of total products sold or The Group currently does not report on N/A
MR A B 1EB6.1 shipped subject to recalls for safety this indicator. T
and health reasons AEEBRARBELES:.
EENCDERERBETRALT 2 ERER
BhRMAERKKNE DL
KPI B6.2 Number of products and service related | The Group currently does not report on N/A
MR R 515 B6.2 complaints received and how they this indicator. TiE A
are dealt with AEE B AIARRE W IEIE
ERANEmRRBEOIRFEE A RE
B DDz
KPI B6.3 Description and practices relating to The Group currently does not report on N/A
7 245 BB 1EB6.3 observing and protecting intellectual this indicator. TiEA
property rights REBHAIRREIIEZE
Mg E QRS E A B E
KPI B6.4 Description of quality assurance "Product Responsibility — Quality Control" 13
AR A R 512 B6.4 process and recall procedures [EmET-—REeEE]
S B RTE BRREMBYIEF
KPI B6.5 Description of consumer data "Product Responsibility — Data Protection 14
BRI N E1EB6.5 protection and privacy policies, how and Privacy"
they are implemented and monitored | [ERE T —ERHREREFL]
HEEE B RHRIE R - AR
BT RERTTE
I
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RIR HERERHRSE

Subject areas, aspects, general disclosures

and Key Performance Indicators (KPlIs)

TEER BEH -—REBERBEEREE
B7: Anti-corruption

Sections
E=4:]

B7: RE)5
General Disclosure "Anti-corruption’ 14
—MREE [REE]
KPI B7.1 Number of concluded legal cases No concluded legal case regarding corrupt N/A
MR A B 1EB T regarding corrupt practices brought practices was noted. i@ A
against the issuer or its employees BB EMESHNESREER -
during the reporting period and the
outcomes of the case
RBREHARBETASEESRETER
BT ARMTAEE RS
KPI B7.2 Description of preventive measures "Anti-corruption” 14
MR R N5 1EBT2 and whistle-blowing procedures, how | [R&5]
they are implemented and monitored
i E e R BT A RBART
RERTE
Community
#HE
B8: Community Investment
B8 R K&
General Disclosure "Community Investment" 14
—REE [HtEEE ]
KPI B8.1 Focus areas of contribution (e.g. The Group currently does not report on N/A
8 45 TUIE 12 B8 1 education, environmental concerns, this indicator. NEA
labour needs, health, culture, sport) REBE BRI RBSEMEEZ-
EIERER (NHE REFE ST
BRoRE b-BE)
KPI B8.2 Resources contributed (e.g. money or The Group currently does not report on N/A
M2 45 MIE1EB8.2 time) to the focus area this indicator. TE A
EZISEMPAER (WeBAKMHE) | AEERMARBELER-
| . o
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