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ABOUT THE GROUP
FARAEHE

CWT International Limited (the “Company”, together with
its subsidiaries, collectively referred to as the “Group”) is
an enterprise operating diverse businesses. The principal
activities of the Group are commodity marketing, financial
services and logistics services, and its affiliated businesses
include operation of sports and leisure related facilities,
property investment, management & development, and
engineering services.

We have been actively assessing the global market for
attractive investment opportunities to continue to develop
ourselves into a leading diversified international company.
During the reporting period, the Company has successfully
completed the disposal of the intelligent information
business in April 2017, and completed the acquisition of
CWT Pte. Limited ("CWT SG", formerly known as CWT
Limited). CWT SG was formerly listed in Singapore has
four operating business segments: (1) logistics services;
(2) commodity marketing; (3) financial services; and (4)
engineering services, which was subsequent de-listing
from the Singapore Exchange Securities Trading Limited in
December 2017 following the completion of the acquisition
by the Company. The acquisition laid a milestone for the
Group's further development into a diversified international
investment enterprise. In December of the same year, the
Company was officially renamed from “HNA Holding Group
Co. Li*d” to “CWT International Limited”. The stock

code of'the y on The Stock Exchange of Hong Kong
Limited Exchange”) remains unchanged as
"5214
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ABOUT THE GROUP EERAE£E

The business structure of the Group is as follows:

T RAAREEEBRE

CWT International Limited
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Sports and leisure related facilities business
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Logistics services
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Property investment, management &
development business
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Financial services
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Commodity marketing
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Intelligent information business
ompletion of disposal in April 2017)
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Engineering services
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ABOUT THE REPORT
AR RS

This report is the second Environmental, Social and
Governance Report (the “Report”) published by the
Company, which allows every stakeholder to better
understand the progress and direction of sustainable
development of the Group through reporting the policies,
measures and performances in the environmental, social and
governance aspects. Available in both Chinese and English,
the Report has been uploaded to the websites of the Stock
Exchange and the Company (www.cwtinternational.com).
In the event of any inconsistency, the Chinese version shall
prevail.

SCOPE OF REPORT

In an extension of the practice of last year, the Report
focuses on the operations of golf club and hotel business
of the Group from 1 January 2017 to 31 December 2017
(the “Year"). The scope of report covers the operation of
the head office in Hong Kong and Dongguan Hillview's golf
club and hotel. Since CWT SG is at the stage of integration
of business, the Report does not include it in the scope of
report. The Group is enhancing its internal data collection
procedures and plans to state the performance of its core
business in environmental, social and governance in the
report of next year.

REPORTING STANDARDS

The Report is in compliance with the “comply or explain”
provisions in the Environmental, Social and Governance
Reporting Guide (the "Guide”) issued by the Stock
Exchange. To ensure the accuracy of relevant environmental
key performance indicators, the Group also engaged an
independent consulting firm to conduct carbon evaluation.
A complete content index is appended in the last chapter
hereof for quick reference according to the Guide.

CWT International Limited
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ABOUT THE REPORT R

REPORTING PRINCIPLES mE

/ \/\IJ

B X P AECHE SRR T AR ERA - 8248
B2 8t FEE 3T ERESAR
TEER - EARENEHEEREP LREE
RATELRERA - UTRBERTAEEY

The Stock Exchange proposed four reporting principles
in the Guide, including Materiality, Quantitative, Balance
and Consistency, as the preparation basis of the Report.
During the preparation stage of the Report, the Group has

applied these reporting principles. The table below presents

ELRERABEL@E -

the Group’s understanding about and responses to these
reporting principles.

Reporting
Principles
s R A

Meaning
2%

Responses from the Group
AEEREFE

Materiality The Report contains environmental The Report has placed special emphasis on the
and social issues which are material to  issues matter most to core businesses and the
stakeholders. stakeholders.

521 R EEREFOEBEEFLENIRIRN AR EEDLEFRZERRZLEBR RN ERERY
an- FRRE ©

Quantitative  The Report should disclose key The Group strived to present quantitative
performance indicators in ways that information and enclosed with explanation
can be measured. whenever permitted under the circumstances.

21k R ERARIUGEN AN KEBRER KREBARG  AREHEZERTE(LCHERL
Bz o Bt ER o

Balance The Report should be unbiased in The Report identified and described the
presenting the performance of the achievements made and challenges faced by
Group. the Group.

] RBERME NEFM2RAEE/ARE o AMEFFIFRMR T REE PTG HUBCAE A K E

HIBREL -

Consistency

The Report should use consistent
statistical and disclosure methods so
that meaningful comparison can be
performed in the future.
RBERERA—BHRATRETE - <
HIEARAMEEEERMNLLE -

The Group continues to use the consistent
statistical and disclosure methods so that
stakeholders can compare the performances of
the Group year-on-year.
REEFER—BRTNEESE - FHHEFINU
BFLBAREENRIR

CWT International Limited
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ABOUT THE REPORT Rl

CONFIRMATION AND APPROVAL

All information stated in the Report is based on the formal
documents and statistical data of the Group, as well as the
management and operation information collected under
the Group's system. The Group has also established an
environmental, social and governance working group to
coordinate the reporting work. The Report was approved by
the board of directors of the Company (the “Board”) in July
2018.

FEEDBACK

The Group attaches great importance to the opinions
of stakeholders. If you are in doubt or have any
recommendations in regards to the content or reporting
format of the Report, you are welcome to contact the Group
through the following methods:

Address: Suites 5811-5814, 58/F., Two International Finance
Centre, No. 8 Finance Street, Central, Hong Kong

Tel: (852) 2558 1580

Email: cosec@cwtinternational.com

MR Rt
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MESSAGE FROM THE CHAIRMAN

TRER

| am pleased to issue the second “Environmental, Social
and Governance Report” of the Group to disclose to
the stakeholders the Group’s work and performance in
sustainable development in the Year. In 2017, the Company
completed the acquisition of CWT SG, which was a
splendid and plentiful year and also a milestone for the
Group to develop into a diversified international investment
enterprise. With the development of business, the Group
has a better understanding of importance of properly
managing environmental and social impacts.

To ensure that the operation is conducted in a responsible
manner, the Group has established a working group for
environment, society and governance, of which the group
leader was elected from management members. Members
of the working group comprised representatives from all
major functional departments so as to ensure that relevant
measures are formulated with taking into account actual
operation conditions. Upon the establishment of the working
group, the Group also formulated the “Environmental,
Social and Governance Policy” to explain the management
guidelines to each business unit, including consideration
of stakeholders’ interests in the planning and operation of
core businesses, taking into account environmental, social
and governance factors, and managing the environmental
and social impacts of operations. The Group believes that
the establishment of the working group and the formulation
of policies will not only ensure that the operation complies
with relevant environmental and social laws and regulations
but also help continuously enhancing our performance of
sustainable development.
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MESSAGE FROM THE CHAIRMAN ZfE%3:E

The “Environmental, Social and Governance Policy”
covers the environment, employment and labour practices,
operating practices and community. In terms of the
environment, the Group focuses on reducing the impact
and promoting the measures of environmental protection. In
terms of employment, the Group has stepped up efforts to
provide a dynamic working environment for our employees,
which can make them satisfied. In terms of operations, the
Group manages the environmental and social impacts of
the supply chain and provide safe and high-quality products
in addition to complying with regulatory requirements.
As a member of the community, the Group focuses on
the needs of the communities in which we operate and
consider community interests in business decisions. Apart
from supporting plans to improve social development, the
Group also encourages employees to participate actively in
volunteering and charitable activities. The policy has also
been approved by the Board.

In addition, the Group has conducted a series of environmental
and social work, including engaging external consultants to
conduct carbon evaluation for understanding the impact on
climate changes brought by the business. We formulated
safety and health measures for high risk positions and provided
training for employees. We organised recreational activities
to promote the physical and mental health of employees. We
provided healthy and safe products and services to customers
through safety supervision and protective measures. We also
continued to participate in and organise community activities.

Looking forward, the working group will strengthen internal
supervision, implement measures and strategies related
to environmental and social responsibility and report to the
Board on the effectiveness of the measures regularly to
manage the risks arising from sustainable development and
seize opportunities.

Xu Haohao
Co-Chairman

CWT International Limited
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STAKEHQLDER ENGAGEMENT
EhEER

Stakeholders'" participation plays an important part in the
business management of the Group. Communicating with
stakeholders and understanding of their views will enable
the business practices of the Group to be much closer to
their needs and expectations so as to manage the opinions
of different stakeholders properly while helping the Group to
review potential risks and business opportunities.

The Group constantly communicates with key stakeholders
internally and externally through different channels to
ensure that they have the opportunity to understand the
development and operational policy of the Group. It also
provides opportunities for the Group to listen to their
opinions, so as to identify the priorities of different issues
and develop corresponding policies.

EAKENEBREES  HHENHL2EEHHD
—EERHM - BRFMOERR - THROEMNE
% RS ARENER TR EROMMNF
EMHE  ZZEETRA/NENER @ AR
B AKEEREENEREDE -

AEEEFES BT RREREEARIN G
KOEER - GHEAROLMERE THRAZERN
BRMEETE - TIEHE SRR B
PINER - ABHEBTRZENELIEF - AL
FRAABHUR -

Key Stakeholders and Communication Channels

RESNERBERE

o

N
The Board 0%°%0
FEe alala
Management
EEE

Administrative personnel
fTBRAER

General staff

—MRET

General meeting

RERAE

322

5
Mee:ing |§=5_[Q.
e e
Written

resolution

EERER

Shareholders
ARER
Telephone Suppliers and business partners
EE e R AR
Customers
S
Government/regulatory agencies
BT/ E5 B
Investors
Interview ®EE
H#% Banks
$R17
Community groups
= g

=

' “Stakeholders”, also known as “interested parties” or “equity owners”, refers to groups and individuals that
have significant impact on the Group’s business or may be affected by the business, including the internal Board,
management and employees, as well as the external shareholders, suppliers and business partners, customers, the
government/regulatory agencies, investors, banks and community groups.

VIR E ] XBIASEES ISR ESA D BEAEENEBEEAYE X ERTENFRENEA - BREANES
g EEEMEL  UARINDPOMRE - HEERESEME  BF BN/ EEHKE  REE RO EEES -
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STAKEHOLDER ENGAGEMENT ##4&&E®

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ANALYSIS

The Group engaged independent sustainable development
consultants to assist in the stakeholder engagement in an
equitable manner to understand stakeholders’ opinions and
expectations on the enterprise’s work in the environment
and community, so as to identify and prioritize the issues
which are most important to business development and the
stakeholders are most concerned about.

With the assistance of consultants, the Group has
comprehensively reviewed and revised the list of relevant
issues for the Year and took it as the basis for this internal
stakeholder engagement. The list has been increased
from 11 to 21 related issues, which covered the four major
aspects of “environmental protection”, “employment and
labour practices”, “operating practices” and “community
investment”.

The Group invited employees in the head office in Hong
Kong and Dongguan Hillview's golf club and hotel to
participate in the online questionnaire survey and collected
a total of 280 valid responses. Having conducted the
materiality analysis and after taking into account expert’s
opinions, the Group identified 12 most critical issues.

CWT International Limited
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STAKEHOLDER ENGAGEMENT ##%&&®

In addition, in order to more fully understand the issues of
most concern to internal stakeholders in various aspects, the
Group conducted further analysis on the aforesaid four major
aspects with the assistance of consultants. According to the
analysis, beside the 12 aforesaid materiality issues, internal
stakeholders are also concerned with “Understanding the
needs of the communities where our operates are located
to ensure that community interests are taken into account
in its business activities”. Therefore, in addition to focusing
on 12 materiality issues, the Report will also make detailed
disclosures on this issue to more comprehensively report
the Group's performance in all aspects.

= EE

Materiality Matrix 25

Importance to the Group YA EBEMEE M

AN REEEM T RARFNEES BHE
TREINZEE  ARBERERE N L
AMKHBISETE— DN - REDH - AL
FERT L+ —REHEHREN  TEE
[TREEMELRNTE  BEEXHLDE
ZRMENE] -] - Bt - ABEKRTRE
TIREEMZEI TR EREEL
MEE UEE2HMERAEEAES BHE
HIZRIR

PERERE

Importance to stakeholders ¥33 3 & HWEE M

Remark:The standard is equally divided into indicators based on the rating by the stakeholders (shown by curves), and

the issues outside the curve are defined as materiality issues.
REFOENFD FED BERCABHRZ2IR) - EREGAINEENZER AT RAEEMERE -

fx
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STAKEHOLDER ENGAGEMENT ##&&\

Issues (new materiality issues in the Year as compared to the materiality issues
Aspects of 2016 are marked with *)
il RE(E—_Z-RFEEBEMREEL  XEFEHME2BEMREUETR)

Environmental
protection
RIERE

CWT International Limited
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STAKEHOLDER ENGAGEMENT & &8&E

Issues (new materiality issues in the Year as compared to the materiality issues

Aspects of 2016 are marked with *)

El BE (R FEEEMSREMAL  NFEREcBEMREUETR)

Operating 14) Analysis on the environmental and social risks of the supply chain to identify high
practices risk segments*

2ERA DI HERNBE R & ER - #5BERAEE

15) Monitoring and managing the supply chain to minimize environmental and social
risks in the supply chain

HHEEETERNER B HERENRE SRR
16) Assuming liability for products or services provided
HARMMERSRBEAERE
17) Protection of interests of customers*

RIEZ PR

18) Formulation of preventive measures and internal control system on corruption,
bribery, extortion, fraud and money laundering*

HEREREMMAREERS  AHES - B - R - BRFRARESITAY

19) Establishment of anti-corruption reporting channels and procedures
BIYRESHERREMEF

To ensure the effectiveness of stakeholder engagement, the AEEFEEHMNEEBNR - KREEBRHETE
Group is committed to establishing transparent, honest and  BF ~ {3 - EmEHE R - WIREERLDE - K
accurate communications and providing timely responses. K > KEE@NRHAFMHELTS  AlEG EHL
In the future, the Group will strengthen its interaction with  HAIFEIER °

stakeholders and create a mutually beneficial and win-win

relationship.

CWT International Limited
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THE GROUP AND EMPLOYEES
AREHEET
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[

The Group has employed nearly 680 employees in
Hong Kong and Dongguan, in an effort to establish a
comprehensive employment system for them.

HEALTH AND SAFETY

The Group values the health and safety of its employees
and regards it as a part of corporate risk management. The
“Environmental, Social and Governance Policy” states
that the Group is committed to maintaining a healthy and
safe working environment and providing employees with
adequate safety guidelines, training and personal protective
equipment. Meanwhile, the Group cares about the physical
and mental health of its employees and organised many
sports and entertainment activities for employees during the
Year. The employees also participated in the global sports
games held in Hong Kong organised by the Company’'s
substantial shareholder, HNA Group Co., Ltd., sports
participated in include basketball, football, table tennis and
badminton. In addition, the Group established a love-home
service centre (employee caring centre) for employees
in Dongguan, to communicate with employees through
consultation hotlines, mailboxes, letter boxes and reception
rooms to help them solve their difficulties in work or life.

Hillview golf club established a Loss Prevention
Management Committee to review and assess accidents
and safety issues, and formulated relevant policies and
improvement measures. The chairman and the general
manager are the director and deputy director of the
Committee, and the Committee has eight working teams
in place. The heads of each department are responsible
for coordinating the work to ensure the effective handling
of emergency. As the person in charge of safety of the
department, heads of each department must ensure the
proper implementation of established fire fighting and safety
management system.

CWT International Limited
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THE GROUP AND EMPLOYEES FR&£EEHET

Fire fighting management

Safety management

JH B B IR ZEER

Including: Including:

BIE BIE

m  Conduct fire safety inspections, including B Formulate and implement various safety
inspections, repair and maintenance of fire systems
fighting facilities and equipment

B ETHAZERE - BERE - @&  REEHR B HEIARTSEZEHE

ey

®  Promote fire fighting education to raise staff’s ]
awareness of fire safety

B HEHEHEEHRE REEINEHZE2ER m

B Ensure employees are familiar with fire
emergency plans

B BRE TAENLES

IEES

The “Employee Handbook” of the Dongguan Hillview golf
club states that all employees must comply with various
safety management systems, safe operation procedures,
and proper use of various protective facilities. During the
Year, Hillview golf club conducted the safety knowledge
training to deepen knowledge of safe driving, operation
safety and operation procedures, etc. for all employees of
the turf department and to strengthen safety inspections
so as to eliminate the potential threats to safety in a timely
manner.

In addition, the Group raises the awareness of work
pressures of employees in Hong Kong offices and
encourages them to develop healthy work habits through
the provision of Work Stress Management and Correct Use
of Display Screen Equipment prepared by Occupational
Safety and Health Council.

The Hong Kong head office and Dongguan Hillview's golf
club and hotel did not violate laws and regulations related
to providing a safe working environment and protecting
employees from occupational hazards during the Year,
including Law of the People’'s Republic of China on Work
Safety, Law of the People’'s Republic of China on Prevention
and Control of Occupational Diseases and other applicable
laws and regulations.

Conduct daily security checks to ensure
prompt and proper handling of issues

BETAZIEMRE - HR MR M2 RIS

REBESSBMAREZ(EIFMIIA - mAE
BTHEBTEEAREEEFE R2BRER
ERF - ARLHEERSEH&ERE - ANF
B - BESSBRRGERLE2MBEIEI - IR
LHEFRE2EETHZ2ER  FXR2ME
TEREENAE - WINRL 2T - AR M
HBL2RESE

I AEBEBAEERAEER TREHR
X2 RERRRECTIEE N EIE)IMCIEHEE
RBRFHERE) REEIHTIEENNR
B ARIREE TERKEENITIEEE -
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THE GROUP AND EMPLOYEES &&£EEHET

EMPLOYMENT

The Employee Handbook states that the employment
terms such as salary, dismissal, recruitment, promotion,
working hours, rest periods, equal opportunities and anti-
discrimination, as well as the related personnel management
issues. The Handbook states that the Group has a fair and
competitive remuneration system and provides employees
with various allowance benefits to encourage and retain
existing employees.

The Group is committed to providing employees with a
working environment of equal opportunities and harmonious
diversity, to ensure provision of equal opportunities in
terms of employment, training and career development.
Employees will not receive differential treatment due to
factors such as gender, age, nationality, race, color, religion,
physical shape, illness, mental or physical disability, family
status, family composition, sexual orientation, political belief
or social status. In addition, the Environmental, Social and
Governance Policy emphasizes the importance of building
a diversified corporate culture. The Group will actively
engage employees from different backgrounds to establish
a diversified and integrated work team.

The Hong Kong head office and Dongguan Hillview's golf
club and hotel did not violate the laws and regulations in
relation to the employment (including salary and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunities, diversification, anti-discrimination and
other benefits and welfare) during the Year, including Labour
Law of the People's Republic of China, Labour Contract Law
of the People's Republic of China and Social Insurance Law
of the People's Republic of China, Hong Kong Employment
Ordinance and other applicable laws and regulations.

CWT International Limited
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THE GROUP AND EMPLOYEES &&£EEHET

LABOUR STANDARDS

In addition, the Group prohibits child labour or the
employment of forced labour in any form, the related
guidelines are set out in the “Environmental, Social and
Governance Policy”. In recruiting, the Group will verify the
actual age of applicants, including checking their identity
documents and other records to prevent mistakenly
employment of child labour. Meanwhile, the Group entered
into employment contracts with all recruits to specify the
employment terms and will not restrict the employment
relationship between the employees and the enterprise by
any unfair means. The Group will also not force employees
to work overtime. Once employees work overtime, the
Group will also provide compensation for overtime work.
Employees could apply for overtime work subsidy or
compassionate leave upon the approval of the supervisors
and record according to local regulations.

The Hong Kong head office and Dongguan Hillview's golf
club and hotel did not violate the laws and regulations in
relation to the child labour and forced labour during the Year,
including Law of the People's Republic of China on the
Protection of Minors, Provisions on the Prohibition of Using
Child Labour (Order of the State Council of the PRC No. 364)
and other applicable laws and regulations.

DEVELOPMENT AND TRAINING

The Group is committed to creating a corporate culture
of continuous learning for employees, developing the
professional skills of employees at all levels, and assisting
employees in developing their personal talents. The Group
formulated and implemented the “Training Management
Regulations” in the Year to plan the types of training
according to the needs of employees at different class of
positions, and to specify the respective training content,
requirements for lecturers, budgets and evaluation methods.
During the Year, the Group held nearly 3,000 hours of
training activities.

In addition, as response to the actual needs of different
departments and positions, the Group will also conduct on-
the-job training, corporate culture training and general skills
training for employees according to the annual training work
plan, so that employees will continue to be improved in their
work skills and professional capabilities.
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The Group is committed to providing customers with
satisfactory products and services to safeguard their rights
and interests.

SUPPLY CHAIN MANAGEMENT

The Group treasures its cooperation with suppliers and
believes that the partnership with suppliers can help the
Group improve the operation flow and service quality.
The Group desires to establish long-term and steady
cooperation with suppliers. Therefore, effective supply chain
management is of great significance. The “Environmental,
Social and Governance Policy” has set forth measures for
the proper management of supply chain environmental and
social risks.

Dongguan Hillview's golf club and hotel require suppliers to
sign the “Social Responsibility Commitment”. In the event
of any violation of the commitments by any suppliers in
the four major aspects of countering commercial bribery,
respecting human rights, refusing improper employment
and protecting the environment, the Group will cease to
cooperate with such suppliers.

ANTI-CORRUPTION

The Group steps up efforts to promote the corporate culture
of probity and honesty. The Group’s “Environmental, Social
and Governance Policy” indicates zero-tolerance policies on
any form of corruption including bribery, extortion, fraud and
money laundering and commits to conduct business in an
honest, ethical and faithful manner. In addition, Dongguan
Hillview Golf Company Limited* (Hzzl&s2=5BKER A7)
revised the “Management Regulations on Staff Awards and
Disciplinary Measures of Dongguan Hillview Golf Company
Limited” during the Year to provide specific guidelines for
the employees of the golf club.

During the Year, the employees of the Group’s head office
in Hong Kong and Dongguan Hillview's golf club and
hotel did not violate any laws and regulations in relation to
corruption, extortion, fraud and money laundering, including
Anti-unfair Competition Law of the People’s Republic of
China, Prevention of Bribery Ordinance of Hong Kong and
other applicable laws and regulations.

* for identification purpose only
EHES
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PRODUCT RESPONSIBILITY

The Group values the quality of the products and services it
provides and places the protection of customers’ interests
the first place. The “Environmental, Social and Governance
Policy” sets out specific guidelines for the health and safety,
advertising, labelling and privacy and intellectual property
rights of products and services provided to customers and
methods of redress. The Policy states that employees must
take all reasonable steps to ensure the health and safety of
customers and provide them with adequate and accurate
information and respect customers’ statutory privacy
rights when collecting, storing, using and transmitting
their personal information. In addition, the Group respects
intellectual property rights and maintains communications
with employees and customers in relation to product liability
arrangements.

Dongguan Hillview Golf Company Limited made
amendments to the “Golf Club Operation Department
Work Manual” during the Year in order to provide clearer
guidance for employees and ensure that they provide
customers with healthy and safe products and services. The
Manual contains detailed regulations for dangerous acts
such as the violated use of golf carts and formulates work
rules and regulations based on the different functions of
employees. For example, the cart manager is responsible
for the management of golf carts (including the condition
and the maintenance of golf carts) to ensure the quality
and safety of golf cart service for customers. The marshal
is responsible for handling various emergencies within the
fairway including bad weather, collisions with golf carts
etc. to well carry out safety supervision and protection and
report to the superior in a timely manner. All canteens and
hotels catering services in the golf club have obtained the
Hygiene Licence and the Food Catering Services Licence.
The Health Bureau and the Group also conduct sanitary
inspections and food safety inspections from time to time
to ensure complied operations. For golf courses requiring
regular spraying of insecticides, herbicides and chemical
fertilizers, the Group tries to select materials that have a
low impact on the environment and human health, and has
formulated guidelines to regulate the proper use of materials
by employees, including the application site, frequency of
use, and dosage etc.
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In order to effectively handle customer advices, Dongguan
Hillview's golf club and hotel set up the customer service
centre to handle various advices and suggestions put
forward by customers and to provide quality services to
customers.

During the reporting period, there were no legal proceedings
or cases regarding product responsibility (including the
health and safety, advertising, labelling and privacy of
products and services) against the Group’s head office in
Hong Kong and Dongguan Hillview's golf club and hotel,
including Law of the People’s Republic of China on Product
Quality, Advertisement Law of the People’s Republic of
China and other applicable laws and regulations.

CWT International Limited
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THE GROUP AND ENVIRONMENT

REEHERE

The Group attaches great importance to environmental
protection and is committed to using natural resources more
efficiently and reducing the impact of its business operation
on the environment. The relevant management direction
are set out in the “Environmental, Social and Governance
Policy” to provide clear guidance to employees.

DISCHARGE MANAGEMENT

The Group developed a set of policies and procedures for
discharge management, covering waste gas emissions,
greenhouse gas emissions, wastewater discharge, and
waste disposal. The “Environmental, Social and Governance
Policy” states that the Group must quantify and manage
discharge and strive to reduce the emissions.

GREENHOUSE GAS EMISSIONS

In the Year, the Group entrusted an independent consulting
firm to carry out a carbon assessment by calculating the
amount of greenhouse gas emitted during the operation.
Moreover, to ensure the accuracy of relevant environmental
key performance indicators, the assessment made reference
to the Guide to Calculating and Reporting Greenhouse
Gas Emissions in Industry and Other Sectors (Trial Edition)
released by the National Development and Reform
Commission, the "“Guidelines to Account for and Report
on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in Hong
Kong” issued by the Environmental Protection Department
and the Electrical and Mechanical Services Department of
Hong Kong, the ISO 14064-1 and Greenhouse Gas Protocol
and other international standards.
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Emissions of
Head Office in
Total Emissions

Specific Items Hong Kong
BRAT
AEEEE WAZHHE

BHENE

Scope 1: Combustion of fossil 1.00 1,056.26 1,057.26
Direct Greenhouse Gas fuels in stationary
Emissions (tonnes of CO, sources and mobile
equivalent) sources, fugitive
emissions from
refrigerant, etc.

gE—: ElERMREIRILA

EERERBHN KREHR B  2LSHIR)

(R —E{BRES REEHENE

Scope 2: Energy Indirect  Purchased electricity 59.90 2,238.38 2,298.28

Greenhouse Gas
Emissions (tonnes of Cco,
equivalent)

gE—: SNEEN
RERBERERBIN
(DM —H{tREE)

Greenhouse Gas 60.9 3,294.6 3,355.5
Emissions (tonnes of Cco,
equivalent)

BEREHKE
(RB_SREE)

Greenhouse Gas 0.075 0.0018 0.0018
Emissions Intensity

(tonnes of CO,

equivalent/m? area)

BERBERRE
(A —E{tREE/
BY A KEE)

The Group's greenhouse gas emissions mainly come from AEBEM L EREENTFEXERE=E= SR
the operations of Dongguan Hillview's golf club and hotel KEEMBEERNLE (HE=REHEKRESE
which account for over 98% of the total greenhouse gas @EH 2N T/\ ER&EE_—_MEE=REH
emissions, of which scope 2: indirect greenhouse gas J(FERAINEZ HERAELEN S =REEHE
emissions (mainly from the use of outsourcing electricity) WE)HEBED 2+ o NEEEHE B INIRET
account for approximately 70%. The Group will take f{& @ TEEAZE R LR SN &ETIRITREE
advantage of this carbon assessment to understand the #5552 KRR -

internal use of resources and review the results of existing

measures for reducing emissions.

CWT International Limited
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WASTE GAS EMISSIONS BERBER

Emissions of

Emissions of Head Dongguan Hillview’s

Office in Hong Kong | Golf Club and

Type of Emissions (kg) Hotel (kg)

EBEAT REBSESEAREN
BEER WMAZHHE EEHERE

(F52) (F52)
Nitrogen Oxides 0.20 1,785.06 1,785.26
aASY
Sulfur Oxides 0.01 25.83 25.84
may
Suspended Particles 0.01 135.98 135.99
BEEN

The Group's air emissions mainly come from Dongguan ZAEBEMNTERERYEIERAR=ESSBEL
Hillview's golf club and hotel. In order to reduce emissions, ER&FIH/E o ANE B EF BT TIEH -
the Group has continuously promoted the following S EERBEMK :

measures:

the use of kitchen fume exhaust gas treatment facilities
and the establishment of a corresponding management
program and regular maintenance to ensure the
effective operation of fume exhaust gas treatment
facilities;

the use of piped gas for hotel kitchen and commission
for a professional company to regularly clean the kitchen
exhaust hood and related device;

the installation of water treatment system for hotel’s
generator and altitude emissions of fume after
purification;

the installation of a smoke exhaust outlet in the staff
canteen and club canteen respectively and the discharge
of kitchen fumes up to standard after treatment of vent
wash exhaust hood and high-voltage electrostatic fume
treatment system;

RABFERIERERAERNE - XHIE T H
FEER T RME Rl - EARHEERE
ERIEEBES

BEFREEREBER YERAZEERA
TE BB R BT 5 il KA AR R AR A

BEREERREFRKRIBRLG - HELA
FORRIBRS =T

BETHRERGMERSRA —ELHEQ -
BEME  KEKESBRRE  hSE
BEMERIE R AT ERIRBY
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e regular cleaning for relevant device twice a year,
specific work of which including device maintenance is
implemented by the engineering department; and

e phasing out and stopping using petrol golf carts and
replacing with electric golf carts.

WASTEWATER DISCHARGE

Dongguan Hillview's golf club and hotel have facilities for
the treatment of domestic sewage and have formulated
relevant management plans to ensure that the sewage
meets the standards before discharge through regulating
the management, care and maintenance of the sewage
treatment facilities as well as the scope of responsibilities
and job duties of the person in charge. Wastewater
containing oil generated in the kitchen must be treated with
a grease trap and then can be discharged into municipal
sewers. While domestic wastewater from the head office
in Hong Kong is directly discharged into sewage treatment
plants through the pipeline system.

The Group is committed to improving the use of water
resources and reducing the generation of wastewater from
the source. In the future, the Group will promote water-
saving habits to its employees through communication
channels.

WASTE DISPOSAL

The Group attaches great importance to the proper
management of hazardous and non-hazardous waste
generated in its business operations and is committed to
preventing and minimising pollution to land and surrounding
waters. The waste generated by Dongguan Hillview's
golf club and hotel is mainly non-hazardous domestic
garbage as well as a small amount of hazardous wastes
such as pesticides, herbicides, waste packaging materials
of fertilizer, etc. All hazardous wastes are identified by
identification, stored in specific storage areas and processed
by qualified recyclers. The waste from the head office in
Hong Kong is general household waste which is handled
properly by the property management company.

CWT International Limited
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The Group conducted carbon assessments for the first
time during the Year and the data collected during the
process allowed the Group to fully understand the internal
management of discharge and use of resources, and set up
the base year for environmental key performance indicator
data. The results of the assessment will also help the Group
formulate measures to reduce the emissions (including
greenhouse gas, waste gas and other pollutant discharges
to water and land) and waste generated and review the
effectiveness of the measures. In addition to the annual
carbon assessment, the Group plans to record in detail the
amount of waste generated by the head office in Hong Kong
so as to formulate more appropriate emissions reduction
measures.

During the Year, the Group's head office in Hong Kong
and Dongguan Hillview'’s golf club and hotel did not violate
the laws and regulations in relation to discharge (including
emissions of waste gas and greenhouse gas, pollutant
discharges to water and land and hazardous and non-
hazardous waste), including the Environmental Protection
Law of the People’s Republic of China, Law of the People’s
Republic of China on Prevention and Control of Atmospheric
Pollution (Revised), Law of the People’s Republic of China
on Prevention and Control of Environmental Pollution by
Solid Waste (Revised), Law of the People's Republic of
China on Prevention and Control of Water Pollution (Revised),
Law of the People's Republic of China on Evaluation of
Environmental Effects, Regulation on the Administration
Environmental Protection for Construction Projects,
Regulation on Pesticide Administration (Revised), Pesticides
Prohibited for Use, Regulation on the Safety Administration
of Hazardous Chemicals and other applicable laws and
regulations.
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RESOURCE UTILIZATION

During the Year, the Group formulated the “Administrative
Rules for Office Order” which detailed the internal
management systems and measures in the areas of
energy, paper, emissions and employee participation
and arranged the Administration Department to conduct
internal inspections on a monthly basis and assess the
implementation of the measures. During the Year, Hillview's
golf club installed energy-saving streetlights which was
expected to save about 65% of the electricity consumption
compared with traditional streetlights. In the same year, the
club implemented nightlight stadium power management to
regulate the time of turning on and off the lights and relevant
working records, so as to reduce energy wasting.

BEREH

AEE  AEEHE T(RAKFERBRE) -
AR HRER - AE B RE T 2R
FHIBN R E R E MG - LR PTHER
FAETRFAARRE - FEBENRTE
Moo FAR BREERRRSREMERE - B
AANBREREENENBANZANTRARE
B-RAfF HEBETREAKGHEEE B
#57RANT AR TIERCE: - ARIARERER ©

Energy Utilization

BERfEA
Emissions of
Head Office
in Hong Kong Total
Category (MWh) Consumption
BRAT
5l WAZEHE wEE
(KEB)
Direct Energy Gasoline 3.31 328.48 331.79
EZRER pap
Diesel 0.00 376.72 376.72
e
Liquefied Petroleum 0.00 3,615.79 3,615.79
Gas
BILEHR
Indirect Energy Purchased electricity 75.82 4,246.59 4,322.41
R EEEEIR SNEE S
Total Energy 79.13 8,567.58 8,646.71
Consumption
HREERHTE
Energy Consumption 0.097 0.005 0.005

Intensity (MWh/m? area)
HRERERECKER/EY A KEE)
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All domestic water of the Group is mainly supplied through
municipal water supply or other public institutions. Hillview's
golf club has 17 rainwater storage lakes which are used for
lawn maintenance. In order to ensure the normal operation
of the device, the club arranges relevant staff to regularly
check and repair sprinkler device facilities and adjust the
regional spraying time according to actual conditions to avoid
overlapping sprays and save water resources. There was no
issue in sourcing water in our operations.

The energy use and water use data collected by the
independent consultant during the carbon assessment are
the base year for establishing relevant data for the Group,
which will help the Group understand the internal use of
resources so as to review and report on the effectiveness of
measures in the future.

THE ENVIRONMENT AND NATURAL
RESOURCES

The "Environmental, Social and Governance Policy” states
that the Group is committed to minimizing the impact of
operations on the environment and natural resources.
During the Year, the Group's head office in Hong Kong
and Dongguan Hillview's golf club and hotel did not cause
significant impact on the environment and natural resources.
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The Group endeavours to perform its corporate responsibilities
and has formulated the “Environmental, Social and Governance
Policy” to establish its policies on community investment.
While paying attention to the needs of the communities where
it operates, the Group aims to contribute to the communities
through offering sponsor and encouraging the employees
to participate in volunteer services. The Company has been
named a “Caring Company” by the Hong Kong Council of Social
Service for the second consecutive year recognizing the Group's
contribution to caring for the community, caring for its employees
and caring for the environment.

AEEBNBTOERE - WEHTRCORS - 4
& REARE) - R HUHBRAHTE - A%
ETEMTEEFELENER - ERNER
RUEHANSME T2 RETRG - SEEM
EHEELEH - AR TR SBE - ERES
R R 2 B
EELHEEE  BEE T REE B
BB B -

Charitable education support  The Group has always supported charitable education for public welfare.
During the Year, the Group donated the fund raised at the “Love Cup”
Golf Charity Race to the left-behind children at Yuying Primary School in
Jiexi County. In addition, the employees also donated school supplies
such as notebooks to more than 155 local students.

AHERR AEE-BEXHAEPERTEY - AFE - AKERIBHRE R/ NBHET
RERBEEOMN ISBRESESTMECNEN - 1IN BT TBEFBEESE
EAFEEMM BT EHEBIB15bREMNEL

Public welfare The Group’s employee representatives participated in the “HNA e Orbis
Runing toward the Light” charity run organised by HNA Group, the
Company's substantial shareholder, to support the visually impaired
people around the world for stepping out of the darkness and running

toward the light.

5
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&

AEEETRRSNMBARREERRBMEE T2 [/EM « RECHTRAE

B REN - IR ALEL B - BREHA -

The Group participated in the flag selling activities organised by The
Community Chest of Hong Kong for two consecutive years. The charity fund
raised by the activity was donated to more than 100 social welfare institutions
which were expected to provide welfare services to 2 million people in need.

AEBEEMFR2MELREE

ABNERES - RAPBE EREREA

FERAEE - T R2008 2 A H 2 A LIREEMR -

The Group took part in the “Hand in Hand Hong Kong"” public welfare activity
to celebrate the Mid-Autumn Festival with the elderly in Choi Hung District.

AEB2NEFEEINGDES - BRIERE LB IKES -
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The Group actively participated in the Mid-Autumn Festival Charity Mooncake
Sale held by The Community Chest of Hong Kong and cared for those in need
in the community by purchasing mooncake vouchers for public welfare and
raising charity fund.

AREEG2ERBTEADSRBRNTNEEARE LD - BBBELSEA
PRSNBEEN  BELELAEFTENAL -

The Group took part in the “Table Games Fun Day for the Elderly “ at the
"SERVE-A-THON HONG KONG" organised by the HandsOn Hong Kong,
visited the elderly in Tin Shui Wai and learned about the living and welfare of
the elderly in the grassroots community through interactive games.

AEEZNBHET - FEERN[FBEREIH |2 [REBERRERSA |-
ROFAKBERE  WERRESER - THEBHERELIEMER -
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PERFORMANCE
52 4 g

E n\ 9& n‘IL:\E

Type of Emissions and Relevant Emissions Data Dongguan Hong Kong Unit
FRYEE R BB EE R= &8 By
Nitrogen oxides 1,785.06 0.20 1,785.26 kg
AEA T
Waste Gas Sulfur oxides 25.83 0.01 25.84 kg
BR ety TR
Suspended particles 135.98 0.01 135.99 kg
HIER F=
Total greenhouse gas 3,294.6 60.9 3,36b.5 tonnesofCOzequNabnt
emissions
AERBRENRE AE—ERES
Greenhouses
Gas Greenhouse gas intensity ~ 0.0018 0.075 0.0018 tonnes of CO, equivalent/
RERERE NE— & (s
BEHAKEE
Total hazardous waste 2.19 0 2.19 tonnes
EEREEYES NI
Intensity of hazardous 0.000001 0 0.000001 tonnes/m? area
waste
Wasts BERRYTE D/ KET
BRY Total non-hazardous waste  383.39 2.35 385.74 tonnes
BEREVEE N
Intensity of non-hazardous  0.0002 0.0029 0.0002 tonnes/m? area

waste

BERENE

¥

CWT International Limited

AW/ B 5 KERE
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OVERVIEW OF ENVIRONMENTAL AND SOCIAL PERFORMANCE Rzt &3

Type of Emissions and Relevant Emissions Data

EREAERERHE

Total Energy
Consumption
BEREER

Water
Consumption

FKE

Gasoline

R

Diesel

i

Liquefied Petroleum Gas
RICAHER

Purchased electricity
SNEEN

Total energy consumption

RERERE

Energy intensity

i

Water consumption in total

BFEkE

Water consumption
intensity

RKEE

Dongguan
R=

328.48

376.72

3,616.78

4,246.59

8,567.568

0.005

372,993

0.20

Hong Kong
&t
3.3

0.00

0.00

75.82

79.13

0.097

No relevant
data provided
by property
management
company

NEEBRDT
KAt AR
g

No relevant
data provided
by property
management
company

MEEENT]
RecleitaRe
g

331.79

376.72

3,615.79

4,322.41

8,646.71

0.005

372,993

0.20

o

Unit
By

MWh

KELBF

MWh

KELBS

MWh

JKELES

MWh

KR

MWh

JKELES
MWh/m?2 area
KEE,/ S HAEE

m3

MK

m3/m? area

SR/ G RER

CWT International Limited
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“ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE” CONTENT INDEX
(RE - B REBHEESDRERS

Main Aspects Description Page Index
FEHE AR HiF%ES|
A1 Emissions
A1 BB
General Disclosure  Information on: 21, 25

—HE

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste
EABERIBEREHM - MkERLHOEES  BEREEEEVNEE
FH

(a) BX &
(b) BTHBEITABEARFEZNMABERELBFNER

A1.1 The types of emissions and respective emissions data 21-25, 30

BERUTESE R ARRE PR A BUR

A1.2 Greenhouse gas emissions in total and intensity 22,30
RERBEFHEREE

A1.3 Total hazardous waste produced and intensity 30
FEAEEREEMBEEREE

Al4 Total non-hazardous waste produced and intensity 30

MELBEEERMRENRTE

A1.5 Description of measures to mitigate emissions and results achieved 21-25
Fa U E HE i 2 B FE b SR PTG R

A1.6 Description of how hazardous and non-hazardous wastes are 24-25
handled, reduction initiatives and results achieved

Rl RIE A E MEEREYHIDE  RIEELENEEMATEHR

CWT International Limited
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“ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE” CONTENT INDEX

(R - HERERY

Main Aspects
FTEHE

General Disclosure
—HE

A2.1

A2.2

A2.3

A2.4

A2.5

REIECSDABRRL

Description
RE

A2 Use of Resources

A2 EiREHR

Policies on the efficient use of resources
BREREROBR

Direct and/or indirect energy consumption by type in total and
intensity
RERESNEERKEEEREEEREE

Water consumption in total and intensity
BRKERTE

Description of energy use efficiency initiatives and results achieved
e R A e 5T 8 R AT S AR

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency initiatives and results achieved
HSREGE AKR ERIEEAIERE - A R TRK a8 RS ac R

Total packaging material used for finished products and with
reference to per unit produced
HBXDABEMBNEERGEEEMLEE

Page Index
BifRS|

21, 26

26, 31

31

26

27

No
packaging
material
has been
used by
the Group's
head office
in Hong
Kong and
Dongguan
Hillview's
golf club
and hotel.
REEEE
REWHAE
KRG KB
JE 7 #2450 A
BEMHEL -

CWT International Limited
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“ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE” CONTENT INDEX
(R - HERERREREDARERSI

Main Aspects Description Page Index
TEHR AES HiBZ5|

A3 The Environment and Natural Resources
A3 ERERRXARER

General Disclosure  Policies on minimising the issuer’s significant impact on the 27
—RRIEEE environment and natural resources

BIREIT AL RIERRREREKERZENEE
A3.1 Description of the significant impacts of activities on the environment 27

and natural resources and the actions taken to manage them
BB RDHRBERARAERNEATER D KR ER AT ENTTH

B1 Employment
B1 {&EfE

General Disclosure  Information on: 16
— R

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare

BT LR E  BEEEA  TERE - BE FE#E  Zbt- R
ISR AR A Re B At 155388 Ko 4B 1|9

(@) BK: &k
(b) BFHBEITABEAFEMERERE RN ER
B2 Health and Safety
B2 #EHZ2
General Disclosure  Information on: 14-15
— R
(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards
BRAREZ2TERERRERS#EBELEEZN -

(@) BX: Kk

(b) BTHEITAGERFENHREIRLARIINER

CWT International Limited
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“ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE” CONTENT INDEX
(R - HERERREREDARERSI

Main Aspects Description Page Index
TEHR AES HiBZ5|

B3 Development and Training

B3 ST

General Disclosure  Policies on improving employees’ knowledge and skills for 17
—BHE discharging duties at work. Description of training activities
BRARIHEB BT LIERE A B R RN BUR - fulFIES)

B4 Labour Standards
B4 ZTI%H|

General Disclosure  Information on: 17
—RE =

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour
BRAPIEE T ka4 TH

(@) BUEE: &

(o) BEFEHBTAGERZENHEBEERRIINER
B5 Supply Chain Management

B5 {HEHERE

General Disclosure  Policies on managing environmental and social risks of the supply 18
—MRIRE chain
EIRHEREAIRIR Rt g R ECE

CWT International Limited
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“ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE” CONTENT INDEX
(R - HERERREREDARERSI

Main Aspects Description Page Index
TEHR AES HiBZ5|

B6 Product Responsibility
B6 EmEE

General Disclosure  Information on: 19-20

— RS

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress

EHMREERNREHERELS - BE EEEALBEEURERS
)

(@) BUEE: &

(b) ETHETABEAZENHRRERRAPNER

B7 Anti-corruption
B7 RES

General Disclosure  Information on: 18
—HE
(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering
BRI IEERES - 1% - BEERARER

(a) BR &

b) ETHEITABEAZENRRERRAPNER

B8 Community Investment
B8 #HERE

General Disclosure  Policies on community engagement to understand the needs of the 28-29
— NI FE communities where the issuer operates and to ensure its activities

take into consideration the communities’ interests

B R2EREREEMEHEFTENBREEZBEHSERBTLERT

= HVBGR

CWT International Limited
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