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ABOUT THE GROUP
ZNINEINE S

Amber Energy Limited (hereinafter referred to as
“Amber Energy” or the “Group”) is mainly engaged in
developing, operating and managing natural gas-fired
power plants, and is a leading clean energy supplier of
gas power generation in Zhejiang Province, China.
Currently, the Group wholly owns four gas-fired power
plants, including Zhejiang Amber De-Neng Natural Gas
Power Generation Co., Ltd. (“De-Neng Power Plant”),
Hangzhou Amber Blue Sky Natural Gas Power
Generation Co., Ltd. (“Blue Sky Power Plant”), Zhejiang
Amber Jing-Xing Natural Gas Power Generation Co.,
Ltd. (“Jing-Xing Power Plant”) and Amber (Anji) Gas
Turbine Thermal Power Co., Ltd. (“Anji Power Plant”)
(collectively and individually referred to as “Power
Plant(s)”" or “Operating Station(s)”) with an aggregate
installed capacity amounting to approximately 458MW.

To follow national industrial policies and sustainability
strategies, as well as to explore clean energy beyond
our natural gas business, the Group has invested in
and developed photovoltaic power generation projects
for each Power Plant, thus further providing premier
clean energy sources to each Power Plant.
Simultaneously, the Group also strives to explore and
identify potential investment opportunities of other
clean energy projects with a view to expanding our
income sources as well as identifying room for our
business growth.
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To be one of the clean energy enterprises with core competitiveness and values
KRREEROBEFEINMZOEBENBREREEZ —

BUSINESS DIRECTION

BRAME
Through grabbing the immense business opportunities of the clean energy development in China and
around the world and continually and effectively investing and developing in new clean energy projects,
the Group aims to continuously provide high-quality clean energy and services to improve the environment
and becoming the most sustainable development and successful clean energy enterprise.
MEERARPEEFRBZEROEAEE  BRFEESURERMBIFTRERNIER  TEHREEELS
BEERMBRBANEZRE  KAAFEERKEAINGEREIREE -
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L The management and operation team of each Power Plant is !
responsible for its.respective operations.
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ABOUT THIS REPORT

This is the second Environmental, Social and
Governance (ESG) Report (the “Report”) published by
Amber Energy. By reporting the policies, measures and
performances of the Group in the ESG aspects, which
allows our stakeholders to better understand the
progress and development direction of the Group. The
Report is prepared in both Chinese and English and
has been uploaded to the websites of the Stock
Exchange of Hong Kong Limited (the “Stock
Exchange”) (www.hkexnews.hk) and the Company
(www.amberenergy.com.hk). In case of any
inconsistency between the Chinese and English
versions, the Chinese version shall prevail.

This Report focuses on the major operations of Amber
Energy for the year ended 31 December 2017 (the
“Year”), the scope of which covers the environmental
and social performance of the business operation of
our Power Plants in Zhejiang Province during the Year.

This Report is in compliance with the “comply or
explain” requirements contained in Appendix 27
headed “Environmental, Social and Governance Report
Guide” (the “Guide”) of the Rules Governing the Listing
of Securities on the Stock Exchange (the “Listing
Rules”), the preparation of which is based on the four
reporting principles as contained therein, namely,
materiality, quantitative, balance and consistency. To
ensure the accuracy of environmental key performance
indicators, the Group has engaged an independent
professional consulting firm, Carbon Care Asia Limited
(“CCA”), to conduct a carbon assessment. In the
meantime, the Group also reported certain key
performance indicators of “recommended disclosures”
of the Guide to enhance its reporting effectiveness. A
complete content index is attached to the last chapter
of this Report for easy reference by our reader to the
Guide.
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ABOUT THIS REPORT
BN AR TR EH

DIRECTORS’ RESPONSIBILITIES FOR THE EEANTREREZER

REPORT

The board of directors (the “Board”) of Amber Energy R ReEse((E5e)) aR8THAE
is responsible for evaluating and determining the ESG- EAEEEBARSE HERER/ANER I
related risks of the Group, and ensuring that the BRASBERIGEREINERE 8K
Group has established appropriate and effective ESG ERRREEBMAPEZERG  WHARSE
risk management and internal control systems, and has B SR BE FIEE AR E R EBE T -

overall responsibility for strategy and reporting of the

Report.

COMMENTS AND FEEDBACK
BRRRE
Amber Energy highly values opinions of the stakeholders. Should you have any doubt or recommendation
as to the content of the Report or the form of presentation, you are welcome to contact the Group
through the following means.
R REGHNENER -0 BTHARENAZTKERTZAGEMERIER  BABEBUATH
ABEAEE -

E-mail & # : hupo@amberenergy.com.cn

%
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COMMUNICATION WITH STAKEHOLDERS

b=l
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Meetings

Over the course of business management of Amber
Energy, the stakeholders?, as an important part,
enables the Group to weigh in on potential risks and
opportunities. Communicating with our stakeholders
and understanding their views will bring our business
practices closer to their needs and expectations, and
allow us to properly address opinions from different
stakeholders. The Group constantly communicates with
our key stakeholders within and outside the Group
through various channels. This ensures that they have
the opportunity to understand the development and
operational policies of the Group, further providing an
opportunity for the Group to listen to their opinions in
order to identify the priorities of different issues and
formulate corresponding policies.

2 “Stakeholder(s)”, also known as “interested party(ies)” or “equity
holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board,
senior management, general staff and new employees at the
internal level, as well as the shareholders, clients, government and
regulatory bodies, banks and financial institutions, industrial
associations and suppliers at the external level.

— e EBEE®
Board of directors
e SREEAE
Senior management
e —fRET
General staff
e IABET
—  New employees

— o f&
Shareholders
P ooezp
Clients
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Banks and financial institutions
o BT AESE 2L
Government and regulatory bodies
s ITEIE
Industrial associations
o HEER
Suppliers
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COMMUNICATION WITH STAKEHOLDERS

SIGNIFICANT SUSTAINABILITY ISSUES
DURING THE YEAR

FANEXRASEERZE

BB

Emissions

&R R
Development
and training

EX
BIER

Significant
sustainability
issues

To establish our sustainability strategies and directions,
and identify environmental and social issues that are
important to the Group and our stakeholders, the
Group has engaged CCA to conduct interviews with
our management. Taking into consideration the
interview results and expert opinions from CCA, the
Group has identified three aspects out of the eleven
environmental and social aspects contained in the
Guide as the key issues to be discussed in the Report.
Based on the business nature of the Group, our
attention paid to product responsibility, as well as
employees’ development and training, represents an
important factor in ensuring our sustainability. The
Group is also committed to emission control at each
Operating Station in order to comply with national
regulations and minimize environmental impacts.

To ensure the effectiveness of communication with our
stakeholders, the Group is committed to transparent,
honest, and accurate communication with responses
made in a timely basis. In the future, the Group will
enhance interaction with our stakeholders, diversify
channels, increase opportunities for contacts with
stakeholders, and cultivate mutually beneficial
relationships.

RABRERAA

Emaf
Product
responsibility
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MESSAGE FROM THE DIRECTORS

Faced with new developments and opportunities,
Amber Energy stays focused on the clean energy
industry, and pays close attention to national strategies
for energy development. Good work on energy
development plays a significant role in advancing the
transformation and development of energy in the new
era, as well as promoting economic and social
sustainability. During the Year, the Group focused on
such environmental, social and governance aspects as
emissions, development and training, and product
responsibility.

As a clean energy supplier committed to developing
natural gas as the fuel for power generation, the Group
always stresses the importance of environmental
impacts brought by emissions from our operations. By
implementing our policies and rules, training our
employees, assessing emissions, and engaging in other
work, the Group has active control over various forms
of emissions. As regards greenhouse gas emissions,
the Group has engaged an independent professional
consulting firm to carry out a carbon assessment for
the purposes of adopting more effective and
appropriate measures for emission reduction in the
future.

The Group believes employee development and training
will deliver a win-win future to the Company and our
employees. Our free in-house employee training
sessions, as well as training provided by external
professional institutions and professionals, have
enabled our employees to advance their career
development, skill levels, and professionalism. To align
with our business development, the Group has
arranged risk control training to identify what aspects
requires further improvement in the future.

BRINERFINBRERESR  AEHINEIET
BRERERRE  FEATME MO ERER
B MR TE HEFHEREREL
BRMEELCBEHLEARBEZERAB T HE
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MESSAGE FROM THE DIRECTORS

The Group continues to improve the stability of power
supply. With a balancing mechanism established, the
grid-connection dispatching agreements entered into,
and an emergency response mechanism formulated,
the Group has been committed to safeguarding normal
operation of power systems and protecting the
interests and rights of our consumers.

Looking into the future, Amber Energy will explore
highly efficient clean energy in addition to natural gas
by tapping into our experiences in the clean energy
investment and development, as well as international
advanced clean energy and energy conservation
technologies. As an active contributor to the social
development and environmental protection, the Group
will also continue to explore opportunities for improving
our environmental and social performances.

WEI Junyong
Chairman of the Board
Amber Energy Limited

RABRERAA
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ENVIRONMENTAL PROTECTION

The Group has been committed to reducing the
environmental impacts brought by our daily operations.
As regards emissions arising from each Operating
Station, including waste water, waste gas, solid waste
and noise, the Group has formulated various
environmental policies including the “Environmental
Protection Management Standard”, and set out the
corresponding duties and requirements. In accordance
with our environmental protection management system,
the general manager of each Power Plant is fully
responsible for environmental management, while our
safety compliance officers are mainly responsible for
environmental protection, which will be completed with
the assistance of various professionals from our
production and technology department. Our
environmental management work mainly refers to the
management of environmental protection over the
production course, where environmental oversight, as
well as surveillance and control over environmental
indicators, are carried out.

Air pollutants generated by the Group mainly come
from fossil fuels consumed by vehicles and gas-fired
generation units, including nitrogen oxides, sulfur
oxides and particulate matters. Nitrogen oxides
constitute the major air pollutant generated from gas-
fired generation units at each Operating Station.
Injected with desalinated water, the gas-fired
generation units at the combustion chambers of Jing-
Xing Power Plant will lower the flame temperature,
reducing the generation of nitrogen oxides caused by
the high temperature. As regards other Power Plants,
the dry low nitrogen oxides combustion system is
adopted to reduce the effluent concentration of
nitrogen oxides contained in smoke and fumes.

AEERNIBRIVBRLEEHRRIFZE - &
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ENVIRONMENTAL PROTECTION

The drainage system at each Power Plant separates
drainage from sewage. Water with fairly good quality
from the cooling water system and waste water from
the water purification station will be discharged into the
raindrop pipeline. Other types of waste water, including
waste water for cleansing, waste water from acid and
alkaline neutralization, sewage from boilers, domestic
waste water, is initially processed at each Power Plant
before being discharged to local sewage processing
plants through the sewage pipeline for further
processing.

To collaborate with local governments overseeing each
Operating Station on monitoring emissions, the Group
has installed online monitoring systems to monitor the
emission of smoke, fumes and waste water at each
Power Plant, which are connected to local
environmental departments and submit reports through
the network. This ensures that the higher level
environmental administration departments will timely
and accurately receive information about such
emissions.

Our non-hazardous solid waste includes domestic solid
waste and sludge derived from water treatment, which
will be cleaned and transported by third-party
institutions. As regards hazardous solid waste,
including mineral oil and waste containing mineral oil,
our employees are required to control and reduce
waste oil contamination by correctly collecting, storing
and arranging a third-party qualified recycler to transfer
such waste in accordance with the “Waste Oil
Management System”.

RABRERAA
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ENVIRONMENTAL PROTECTION

The Group mainly generates noise from operating its
boilers and various types of auxiliary equipment. In
accordance with the “Standard for Environmental
Technology Supervision and Management” of the
Group, responsible officers shall take measures to
minimize noise originating from equipment, and such
equipment may be retrofitted wherever necessary.
Besides utilizing low-noise equipment and units, the
Power Plants install acoustic enclosures or silencers to
various types of equipment, while our boilers, flue
pipes and thermal pipelines are properly designed to
reduce vibration.

To improve the emission management, the Group
implements the “Assessment and Management
Standard for Excessive Pollutant Emission”, under
which, the safety compliance officers are responsible
for safety oversight and management at each Power
Plant by monitoring the emissions and punishing any
action in violation of the law and rules. Meanwhile, the
Group also establishes the “Environmental Technology
Surveillance and Early Warning Management
Standard”. In case of excessive emissions or with bad
operating conditions of equipment detected, the
corresponding procedures will be initiated. The
environmental technology surveillance and early
warning management comprises general warnings and
severe warnings, notification of which will be issued by
the safety compliance officers for the rectification
purposes. The responsible departments are required to
formulate the rectification plan and carry out
rectification within the specified timeframe.

AREENRE T ZHRBNRIENSBEHPR
BEFREENBE AKERCGRAKRME
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ENVIRONMENTAL PROTECTION

Greenhouse gas emission

Greenhouse gas emission is closely related to climate
change and global warming. Companies around the
world have all introduced carbon reduction initiatives
and targets. During the Year, the Group engaged an
independent professional consulting firm, CCA, to carry

B = 5 B B
EREHNERGERE LR E2RELEEME

Ei

B BB E 4 5] SRk EE@&HT% o 7R
%@Eﬁq?ﬁ? M E R A RKE M E
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R EBREZEREARANMBEERZ

out a carbon assessment by specifically calculating the /’%SLA&IF%?TT AEISO14064-13 17 » LARE(RIR
amount of greenhouse gas emitted from our BARBRIEFEENERMY -
operations. The carbon assessment was conducted
with reference to the national standards of the
People’s Republic of China® and such international
standards as ISO14064-1, thus ensuring the accuracy
of environmental key performance indicators.
Emission
(Tonne of
carbon dioxide
(CO:)
Equivalent)
Scope Emission source HEM 2 (AW
gE HEBUR —EHILHRESE)
Scope 1: Fossil fuel burning — stationary sources
Direct greenhouse gas emission bt RREIRE — BTR 130,807
%@\— : ) Fossil fuel burning — mobile sources
B #06 = R A8 BE R LERERE — BER 38
Greenhouse gas emitted from operation of
our equipment and systems
REFFREESENNRAERE 13
Sewage processing
5K B B 4
Sub-total
NEF 130,862
Scope 2: Purchased electricity
Indirect greenhouse gas emission HNEEE T
from energy
HE_ EREEAEREBYEN 3,059
Sub-total
/INEF 3,059
Total greenhouse gas emission
mEREHHEE 133,921
Greenhouse gas density (Tonne of CO. equivalent/M\Wh of power generation)
BERBEE(RNB_SLikEE HKABFEES 0.46

¥ GB/T 32151.1 “Guidelines for Accounting and Reporting the
Greenhouse Gas Emission — Part I: Power Plants”.

RABRERAA

9 GB/T 32156110& =
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ENVIRONMENTAL PROTECTION

In response to the national goals of addressing climate
change and achieving low-carbon transformation and
development, Amber Energy will continue to evaluate,
record and disclose its greenhouse gas emission and
other environmental data on an annual basis, while
data for the Year will be used as a benchmark to
review the effectiveness of the current measures.
These will help us formulate long-term emission
reduction targets in the future. In addition to continuing
our expansion of traditional natural gas-fired power
generation, the Group remains committed to promoting
power generation projects with clean energy by
proactively exploring possible various forms of new
energy businesses, including photovoltaic power
generation and wind power generation, thus making
contributions to the low-carbon environmental
development goal of the Chinese government. For
detailed data of emissions during the Year, please refer
to the Overview of Key Performance Indicators on
pages 26 and 27 of this Report.

By actively improving resource efficiency, Amber
Energy reduces the impacts brought by its operations
on the environment. Natural gas and water are the
main resources consumed by the Group. Each Power
Plant adopts waste heat power generation as an
important way to save fuel. The Power Plants use
waste heat released from the operation of gas turbines
to steam water in the boilers, and the steam enters
steam turbines to generate power.

As regards water consumption, each Power Plant uses
different ways to enhance the reuse rate of water. For
example, drainage from boilers is regularly sent to the
cooling system for reusing. Waste water, after being
recycled and processed, is used for cleaning the
ground, washing vehicles, watering plants and other
activities that require lower water quality. A portion of
waste water after chemical treatment is sent into the
recovery pool as raw water to serve the purpose of our
water conservation.

RERBREUREECMERERELE
ROBR HRIDERSEETG LCEEE
FREERERBMREMRERE X
AFEANNBBIEEE R BITRHEAR
EBHRARE-—THERENREE R F - Ut
S AEBREBHRESRARE T

B BRNEREBREREERRE  BEHE
BRARBENELEEESZEMEREBD
e RERHEBRREREREEL —H
Hh-BFRFASERDOFABE  F2HAX
BEEBMTENBEREMIEREE -

RINERBEEEBRSEREARE B
HEBHRENZE AKEEHNERE
BRRAARREK - BEEMARREEERED
BREE —EAEZRE  AERMNBRRS
WELEBRZPERNARE - K HLE R K
BMREA EARARE REEREE-

BEARAK ZSERATNE D ERITKNER
Kol RENEHRHREELNESRS
A REKAR [ W R 3R 1R A R M R T - R E
AR EFTHRKERERAIENES : B
R RIE R EEKAIE @ UEAERIOBIE
RKzZRB BEXKBEHORKNEN-
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ENVIRONMENTAL PROTECTION

IR 15 R &

In addition, the Group in its “Employee Handbook”
requires that our employees must use reusable office
supplies. Except for information containing business
secrets, the other side of all printed paper shall be
used for printing purposes. For detailed data of use of
resources during the Year, please refer to the Overview
of Key Performance Indicators on pages 26 and 27 of
this Report.

ENVIRONMENT AND NATURAL RESOURCES

Amber Energy is committed to minimizing impacts
brought by our operations on the environment and
natural resources. Given the business nature of the
Group, our potential environmental impacts mainly
come from accidents, such as gas leak and explosion.
With various measures in place, such as the
“Emergency Plans for Natural Gas Leak from
Equipment” and the “Emergency Plans for
Environmental Pollution”, the Group can perform real-
time monitoring and early warning procedures against
potential hazards caused by such emergencies as
leakage, explosion and natural disaster. On the other
hand, our employees will receive training to reduce
risks and understand their countermeasures. Upon
occurrence of accidents, our employees can follow
through arrangements in accordance with the
emergency plans for evacuation, and measures are
taken to prevent the spread of pollution to the
surrounding environment.

During the Year, the Group did not identify any non-
compliant case in connection with emissions, use of
resources and the environment and natural resources.

R

BERBMRDH

AN REBENKEIFMHPERKE T HA
ERERAAEENBORIAG - FRF R
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MERREBRER -ERFAERERD
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EMPLOYMENT AND LABOUR PRACTICES

Amber Energy emphasizes the importance of
continuing development of our employees. To enhance
the knowledge and skills of our employees, the Group
has established a training system that combines
internal training and external training, and encourages
our employees to participate in training programs
related to their work during their spare time. As
required under the “Employee Handbook” of the
Group, new employees are required to receive
induction training with regard to administrative
regulations and rules, while the incumbent employees
are required to receive regular training with respect to
work requirements and expertise. Departments at all
levels are required to formulate annual training
programs at the beginning of each year, which shall be
submitted to the human resources department for
aggregation and arrangement.

The Group has formulated the “Management Measures
for Skill Training”, and emphasizes that training courses
shall comply with the five training principles, which
emphasizes the involvement of all employees, a
balanced relationship between expertise and culture,
effective application of acquired knowledge,
performance assessment for incentive and penalties,
and lifelong learning through training. Under these
measures, our employees are encouraged to receive
continuous learning.

RNERERETNRERR -RREFET
MR B MR BEKF  AEEZY T HE
- BRAAREII RN ESEIEEA TR

ZHEE - YW B T A B TR A2 0
TERBENEIRE AEERCE T F M)
TRENBIAEXAMEERERGEN
BanEd ERMEBETRABAEHEIABIIE

BRPEBERENEI - & 5P £ F 15
EFEBIAM  EREADNBERIEL R
ZHE -

A 58 B ) T B B 0 B IR %) - 4388
REEFADASYERA AHESR .
NEHERTLE  HBBURA  BE
ERRERRRARIORNE  ZHAT
SR -
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EMPLOYMENT AND LABOUR PRACTICES
BEREIER

Major Training Courses at the Power Plants FREEBNEZZIRRE
during the Year

Position and Rank Training Purposes Training Courses

Bk 4R BB BAlRE

Senior management | To enhance management skills
SREEAE EIRRE NiRTT

Middle management | To enhance management skills FBElQECE R pIs{SIIENig=lallle]
FREEAR ERAEHIRTIT IR R RE s Al

General staff Expertise training Occupational skills training and safety training
—HRETL e pe ol Bl 2257

Retraining for statistics certificates

weat EE I

Training related to high-voltage network
operation permits

= B R R E RS

Retraining for accounting certificates
gEtEE

Training for boiler operator certificates and
training for water treatment certificates
BERE I KEEE S

New Employees Corporate culture Induction training
MARET B EXE A B

Three-tier educational training
=BRBEEI

Percentage of employees receiving training during the Year:

FRHETEIHETITSE

100%

i .
GY%lIMITED HRIHEERERAA
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EMPLOYMENT AND LABOUR PRACTICES

To enhance training management, the Group has
prepared the “Management Measures for Skill
Training”, under which, skill examinations will be
arranged to assess training effectiveness. The
assessment results serves as an important basis for
our employees to receive rank promotion, outstanding
performance recognition and position promotion. Upon
confirming the assessment results, the responsible
officers at each department shall conduct an interview
with the relevant employees, whereby providing
explanations and summaries as to the assessment and
rating, as well as sharing opinions for improvement. In
the end, a written report is prepared and submitted to
the management.

Amber Energy values and respects our employees by
aiming to develop a diverse and equal working
environment. Our comprehensive employment system
covers remuneration, termination, recruitment and
promotion, working hours, vacations, equal
opportunities, fringe benefits, etc. In pursuit of equal
opportunities, the Group will, without any
discriminatory treatment, determine whether the
applicant is competent in the relevant position during
the process of recruitment, regardless of age, gender,
race, religion, marital status, sexual orientation, or
disability.

AIBRBINERTIE  ARERE T (BHE
BHIERHER) - RIREREE A AR A I
R-AEERBIERETIRSEULER &7
BLREMFRHNERKE -BRATHER
& BHAMBEASRMBMAE TERIEZT
BEAE NERERRYERRREE M
TELHREEEE -

FRINERERANBEEET UBYZTFFHF
MIFERRASEE AKERYEZEMNER
HE REFTHEEE HERSER T
HH B FERELENFEE KK
EERTEHREED BESUARETBET
ERE REIEE . T8RFK 452
M RmEC BN MEBRASEEATSE
BEEXINRFLHEF-
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EMPLOYMENT AND LABOUR PRACTICES

BENS TER

The Group will provide various fringe benefits to our
employees. Besides making contributions to the social
insurance and housing provident fund in favor of our
regular employees, the Group also provides cool
refreshments to those employees who work in high-
temperature conditions, arrange health checks for our
employees, and provide medical insurance benefits as
required by local governments. In addition, our
employees may be entitled to various allowances and
bonuses, while non-local employees may elect free
staff quarters provided by the Group.

Amber Energy recognises the importance of internal
communication. Our internal bulletin board is
established to announce various types of business
activities, corporate regulations and policies, personnel
change, entertainment activities and other information.
To enhance communication between our employees
and the management, the Group has established the

“General Manager’'s Mailbox” to collate opinions
amongst our employees about operations,
management, technical transformation and

environmental and hygienic issues. Our “Employee
Handbook” expressly determines the employee
complaint process. In case any feedback is related to
complaints, the management will carry out timely
follow-up procedures and make responses to our
employees.

During the Year, the Group did not identify any non-
compliant case in connection with employment.

AEBREIREZEEMN KT REAE
TRXMERALERBREEEATES  RER
SREXNETRHISEXBERIEMA &
MEE TR AMRBIEE BTN EER
ERERREMN U BT A ZEEKA
RUMRBES  FAMBRETAEREEINA
SERHNRERES -

RIAERIEARLBEE AKERBEATQ
TR BHSBREBKID REGE  AF
BEHUNMREZHEEAN - KT MRETH
EEENER AEBRITIAKEREME]
BWEEBTHEZ BE RMMERRER
AETENER MEIFMHTHAETE
THHRE FOREAFRF EEEBEBL
RFIREMBIEE T -

FA-AKELEEREEEHEBNEESE
MAEZ -
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EMPLOYMENT AND LABOUR PRACTICES

Amber Energy concerns the health of each employee
by committing itself to building a safe working
environment. The Group considers health and safety as
an important process of corporate governance, thereby
formulating the “Production Safety Management
Standard” and persisting in the policy of “Safety first,
prevention oriented, all employees participated and
comprehensive governance”. Subject to actual
conditions of each Operating Station, the Production
Safety Committee will set annual production safety
targets, pursuant to which, all departments, teams and
individuals are required to set their own production
safety targets.

In accordance with the “Safety Risk Evaluation and
Management Standard” and “Supervision and
Management Standard for Major Sources of Danger” of
the Group, the operation of each Power Plant shall be
subject to hazard identification, risk assessment and
risk control. The positions of the Group susceptible to
potential safety hazards mainly include operating
engineers and inspection and maintenance workers.
These related employees are required to wear personal
protective equipment provided by the Group and
receive regular health checks. Meanwhile, as regards
safety hazards of our operations, the “Management
Standard for Identification and Treatment of Production
Safety Hazards” expressly defines various duties and
functions of our employees to identify and rule out
hazards on a daily, regular, or special basis, as well as
providing guidelines for treatment plans after hazards
are identified.

Over the course of daily operations, in case of any
work-related injury, the safety compliance officers will
be responsible for leading an investigation into such
accident, preparing the report and overseeing the
management of work-related injuries. During the Year,
the Group was not involved in any case in connection
with work-related injuries or work-related death, nor did
the Group identify any non-compliant case relating to
health and safety.

RINEERERT —REINER BWARE
TRYRENTIHERR AKEREREER
EREXEEFNEENEZRE - flE T X2
FETHEEERRE) UZ2E— AHA
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EMPLOYMENT AND LABOUR PRACTICES

Amber Energy undertakes to respect human rights, and
absolutely opposes any child labour or forced labour
for any part of our businesses. In addition, our
employees and business partners are required to
comply with the corresponding prevention and remedial
measures. Amber Energy clearly specifies in the
“Employee Handbook” that the underage will not be
employed. Over the course of recruitment, the Group
will determine the actual age of any applicant by
inspecting his/her identity card or other identification
documents to prevent the employment of child
workers. In case of employment of child workers, the
Group will report the same to the local labour
department, and immediately terminate the
employment of such employee. Following a health
check and verification, such employee will receive all
the remuneration to be paid by the Group and be
taken to the custody of his/her guardian. In addition,
the Group undertakes not to participate in any form of
forced labour, whether directly or indirectly, while
ensuring each employee takes up work on a voluntary
basis. Furthermore, the “Employee Handbook” clearly
provides the work schedule for our employees.

During the Year, the Group did not identify any non-

compliant case in connection with any child labour or
forced labour.

RABRERAA

RIAEREAEBEAE  BTRFEHEIM
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OPERATING PRACTICES

The Group has been committed to safeguarding the
quality and safety of power supply. To assume our
product responsibility, the Group has formulated the
“Production Safety Management Standard”, laying out
the management contents and targets of production
safety, as well as management procedures for each
position at each department. The Production Safety
Committee shall be responsible for setting safety
targets and implementing safety checks and other
related work. The Group will organize comprehensive
safety check, in which case, the safety compliance
officers will collate all inspection reports and self-check
summaries from each department, and carry out
further inspection and assessment. A safety analysis
meeting shall be convened by the responsible officer of
each department on a monthly basis, whereby
conducting a comprehensive analysis over production
safety and its trend, drawing conclusions about
accidents, and studying countermeasures. Upon
effective implementation of various measures, the
Group can safeguard the stability and safety of power

supply.

In accordance with the relevant national regulations of
the power industry, the Group has entered into the
“Grid-Connection Dispatching Agreements” (the
“Agreements”) with the grid operators for the purposes
of safeguarding the safe and stable operation of the
power systems. These Agreements provide the
requirements for peak regulation, frequency
modulation, voltage regulation and reserve capacity for
each participating Power Plant, alongside the
requirements of relay protection at each Power Plant.
In accordance with the Agreements, each Power Plant
is responsible for the construction, maintenance and
management of the safety protection devices of power
monitoring systems, establishing a complete joint
protection and emergency mechanism, formulating
emergency plans, and carrying out regular drills.

AEERIREENHRENEER L2 - Hl
ETKREEETREERE)RELREEE
THENEEART BEBE ARZIFM
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OPERATING PRACTICES

To minimize the risks of power supply, the Group also
pays great attention to the security of information
systems, and prohibits the use of systems and devices
with vulnerabilities and risks. In addition, the Group
prevents the systems and devices connected to the
regulation and control institutions from connecting to
the public network, so as to minimize the security risks
of information systems. During the Year, the Group did
not identify any product recall or complaint case during
its operations.

The Group is mainly engaged in developing, operating
and managing natural gas-fired power plants. In light of
such business nature, our operations do not involve
intellectual property management, consumer privacy
and information protection, advertisements, labels, etc.
During the Year, the Group did not identify any non-
compliance case in connection with product
responsibility.

Amber Energy underscores collaboration with suppliers,
and believes that partnership established with suppliers
will enable the Group to continue improving its
operating procedures and product quality. The major
suppliers of the Group comprise gas suppliers and
goods suppliers. In accordance with the “Supplier
Management Standard” and the “Supplier Qualification
Approval Notice”, taking into consideration such factors
as quality, pricing and delivery rate, the Group also
emphasizes sustainability by reviewing the
performances of suppliers in terms of business ethics,
legal employment, public charity campaigns,
environmental protection, etc. These will operate as the
criteria for identifying suppliers.

RABRERAA
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OPERATING PRACTI(
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Supplier Assessment based on
Corporate Social Responsibility

HEMHEEEEEE

Business ethics Compliance
HERBEE integrity, zero
adherence to fa
HBPRBER
E#ERFATINE

Legal employment Compliance with na
aEAT of illegal employmen
BTERY TERER

Public charity campaigns Various forms of com
NI involvement in public chari

employees in voluntary activit
MELEAREE SMHBEIS
AB UZBEABEBLE -

Environmental protection Compliance with environmenta
R IR & environmental policies and ma

preparation for energy conservation and cons
BTRBREGRY HETRERERENEBER
BIfE-

The Group will arrange quarterly reviews, the findings ANEBEZHTETE BELETFELE
of which will determine the qualified and disqualified MAEBHEHER T8 FHIK10% =' )
suppliers. Annually, 5% to 10% of the suppliers will be JTE 75 LA HE B E i o b
disqualified to encourage them to make improvements.
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OPERATING PRACTICES

Anti-corruption represents one of the basic principles
of corporate social responsibility defined by the
international community, in which case, the Chinese
government has been active in its fight against
corruption in recent years. Besides adopting a zero-
tolerance policy against corruption in any form,
including bribery and extortion, fraud and money
laundering, Amber Energy undertakes to operate its
business in an ethical and faithful manner.

Amber Energy has formulated its anti-corruption
policies in accordance with national laws and
regulations, and stipulates in its “Employee Handbook”
that our employees shall comply with the five

occupational principles of being “Strict, Honest,
Diligent, Provident, and United”. Among which,
“Honest” refers to clean and honest practices, under

which, our employees are required to discharge their
duties in a clean and honest manner and refuse any
invitation or gift from business partners. In accordance
with the “Human Resources Management Policy” of the
Group, any employee who takes advantage of his/her
position to seek personal gains shall be dismissed. Our
employees may report actions involving graft and
corruption by means of interviews.

During the Year, the Group did not identify any non-

compliant or litigation case involving the Group and its
employees in connection with corruption.

RABRERAA
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COMMUNITY INVESTMENT

Amid a growing public attention to corporate social
responsibility, it is emphasized that enterprises shall not
only target short-term financial results and
shareholders returns, but also include the long-term
development of the entire community into its corporate
operations. The Group has published the “Notice
Concerning Endorsement for Employee Involvement in
Public Charity Campaigns”, whereby encouraging our
employees to involve in public charity activities, care for
communities, and make efforts to fulfil the social
responsibility.

The Group encourages our employees to participate in
public charity activities, which cover community
services, environmental protection, promotion of
knowledge, social assistance, emergency relief, youth
services, association events, and cultural and arts.
During the Year, our employees participated in various
programs, including Nursing Home Visit, Children’s
Home Visit,
Communities,
Basketball
communities.

Visit to Underprivileged Families in
Empty-nest Senior Citizen Visit, and
Open Day for

Court residents in

AREEEHSREMITERES  BRAD
ETERNEHOMBEREBRRE RSB
R EEREEALENREZRMALEE
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OVERVIEW OF KEY PERFORMANCE INDICATORS
Eﬁ fi_ = & j:b *‘F l%/%lx =

ENVIRONMENTAL PERFORMANCE RIBEN

Category Emission (kg)
Rl HERE(FR)

Nitrogen oxide 59,417
=Rl
Sulfur oxides 4,943
ety
Suspended particulates 8,202
#2)F RER

Waste gas

R

Emission
(tonne of CO,
equivalent)
Scope HERME (A "’%'E
EE —Ht®mE
Greenhouse Scope 1: Direct greenhouse gas emission 130,862
gas emission HE1: EEAETR[BIEN
mERBEHER Scope 2: Indirect greenhouse gas emission from energy 3,059
HE2: geREER=ZEREBYN
Total greenhouse gas emission 133,921
mEREHERAE
Greenhouse gas density (Tonne of CO, equivalent/MWh 0.46
of power generation)
RERBEE (NGt EE  HKAFXEEL)
Density
(kg/MWh
of power
generation)
EE(QR/
KEBFEEE)
0.008
0.23

o

SER £ CLLUNITED B HAT 4

i
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OVERVIEW OF
e i

&

mz=

MIE R

Category
=5l

Direct energy (GJ)
BEERER(EER)
Use of energy

fE iR £ A

Indirect energy
ERE

Total energy consumption (GJ)

BRERHR(EERHE)

BEREE(EFEE  HKAGZEEE

Category

Packaging ot

materials

BRYH

Total packaging materials
BRYMHEE
Density of packaging materials

BRYHEE

Water
consumption*

FEKE*

4 In line with the implementation of the dual tariff policy for natural
gas by Zhejiang Province, each Power Plant of the Group had less
power generation hours at the peak, but still required water
consumption to maintain its normal operation and resulted in a
comparatively higher water consumption density. And hence, it is
inexpedient to use such benchmark for direct comparison against
others.
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Energy density (GJ/MWh of power generation)

Energy

consumption

HERERE

2,353,209

Purchased power (MWh) 4,348
SNEBE N R RES)

Sold power(MWh) (282,394)
INEE N KR E)

1,352,243

4.64

‘ Generated

amount

E4E
0

Not applicable
T8 A

Consumption

(md)
EREGILHEXK)
594,212

2.04

¢ AEBERREAMTIENRAREEMMBHEERE
BREBNERRERHRD  BENERRKAERSE
BIEREE  BULEKFEKREERS S TEE KL
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OVERVIEW OF KEY PERFORMANCE INDICATORS
Fﬁ ﬁzl_ MR A \& ;I:E *%E :%!\ =

SOCIAL PERFORMANCE

Number of employees by age, gender and

rank®

Region

HE

Gender

3]

Rank/Age
A/ 8

Aged
under 30
0FEUT

Aged
30-40
30-405%

STIbt
>k
>

WO
Sl

B’

IRBEREDNWE T NBC

Ratio of

Ratio of remuneration

male and for male

female and female

Aged Aged Total  employees employees
41-50  over 50  number 8481 Ba &M
41-50% 50m Ll L @y IN 4] 40

Anji Power Plant
REER

Male
Sl

C-level senior
management

ChizgE

Senior management

BREEAE

Middle management

PREEAR

General staff
—fRET

30

= - 65 2.4:1 1.26:1

Female

Tk

C-level senior
management
ChEE
Senior management
BREEBAZ
Middle management
PREEAR
General staff
—-RET

Jing-Xing Power
Plant
REZR

%

gl

Male
St

C-level senior
management
ChEE
Senior management
BAREBAZ
Middle management
PREEAR
General staff
—RET

16

Female

4

C-level senior
management
ChEE
Senior management
BEREBAR
Middle management
PREBAR
General staff
—RET

el R

® -DaIa-_refers to the number of employees as at 31

‘of which all‘ were worked in China.
! 'R

§

. A
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OVERVIEW OF
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Region

HE

Gender

-3

Rank/Age
WA/ 8

E
E=
» B,

Aged
under 30
30EMT

De-Neng Power
Plant

Male
S

C-level senior
management
CARRE
Senior management
RREBAR
Middle management
PRERAE
General staff
—REI

Female

4

C-level senior
management
CheE
Senior management
ERERAE
Middle management
mRERAR
General staff
—RET

Blue Sky Power
Plant
EXER

Male
Bt

C-level senior
management
ChaE
Senior management
ERERAE
Middle management
mRERAE
General staff
—RET

Female

-4

C-level senior
management
Chiag
Senior management
RREBAR
Middle management
PRERAE
General staff
—KEI
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OVERVIEW OF KEY PERFORMANCE INDICATORS
FARENERERE

Number of new hires by age, gender and R MARBEAIAIHNFTET AL
rank
Aged Aged Aged Aged Total Percentage
Region Gender  Rank/Age under 30 30-40 41-50 over 50  number of new hires
BE 3] A/ 8 30T 30408  41-50% S508ELLL ay DN £
Aniji Power Plant Male General staff 7 2 = - 12 18.5%
ZHEH il —REI
Female General staff 2 1 = -
it —RET
Jing-Xing Male General staff 9 - - - 12 21.8%
Power Plant Sl —fREI
REER Female General staff 1 2 - -
wit —RETL
De-Neng Male General staff 9 - n - 9 20%
Power Plant B —KEI
BEER
Blue Sky Male Middle management = 1 = - 10 17.5%
Power Plant St HREEAR
ERER General staff 5 2 1 -
—RETL
Female General staff 1 - o -
it —RET
LT
__,_,--'-"F'_;i-

!
8

2

30| AMBER ENﬁzGYuMWED RHAERERAH
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OVERVIEW OF KEY Pl
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Number of resigned employees by 2

gender and rank

Region Gender  Rank/Age
BE 37 A/ 8
Anji Power Plant Male Senior management
ZEER it RBERAR
Middle management
mREBAR
General staff
~HREI
Female General staff
43 —RET
Jing-Xing Male General staff
Power Plant il —RET
REEH
De-Neng Male Senior management
Power Plant i EREEAE
REER General staff
~KREI
Female General staff
43 —RET
Blue Sky Male Senior management
Power Plant it BREBAE
EXER Middle management
PREEAR
General staff
—HKEI
Female C-level senior management
:4id CREE
General staff
—#KEI
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OVERVIEW OF KEY PERFORMANCE INDICATORS

oh

BE 52 45 WIE 12

Ja B

]S II‘IL,\

Number of trained employees® B TITEIAES
Average
Percentage training hours
C-level of trained received by
senior Senior Middle General Total  employees each employee
Region Training Sex  management management management staff number RHEIMEI FHEHUSIH
®E sl 37 CHEE RREEAE THEEAE  -REI ay Bt RHRANEN
Anji Power Plant | Number of trained | Male - 2 3 4 65 100% 266
ZEER employees B
EIAZ Female - - 2 17
i
Training hours Male = 28 30 1,200 1,728
SRS Elid
Female - - 40 430
'qid
Jing-Xing Power | Number of trained | Male - 1 4 36 5 100% 37
Plant employees Bl
REER EIAG Female - - 2 12
:4id
Training hours Male & 16 % 1,529 2,07
BHlER Elid
Female & = 48 382
'qid
De-Neng Power | Number of trained | Male - 1 5 34 50 100% 44
Plant employees S
BYER BFIAG Female - - 1 9
:4id
Training hours Male = 6 48 1,776 2,070
S5 Elid
Female - = 24 216
wit
Blug Sky Power | Number of trained | Male - 1 1 42 58 100% 141
Plant employees Sl
EXER EEDN Female - - 2 12
44
Training hours Male = 6 24 579 817
SR Elid
- Female - o 48 160
e 43
6 o~ -Data included those resigned employees received training during the E FRBEFANEEIEINERET -
Year. T =
32| AMBER ..ENEF;%GY LIMITED 3RIAEERBMRAF
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OVERVIEW OF KEY |
FARENEERE

Health and Safety

Number and rate of
work-related fatalities work-rela

BEIERARMIE AR KRR BEIGE
0 (0%) 0

Community Investment

Event and
Region program name
= EEIEE &
Anji Power Plant Nursing Home Visit
ZE B EATR LG
Basketball Court Open Day
% B W& K5
Jing-Xing Power Plant | Children’s Home Visit
REER 8 7 B 2
De-Neng Power Plant | Visit to Underprivileged Families
= Be B in Communities
HEERRERR ,
Blue Sky Power Plant | Empty-nest Senior Citizen Visit 3 3 1,804
EREmR REBEZ A
Basketball Court Open Day 6 120 2,382
% B W& K5
Total 34 292 12,124
@t

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2017 EiE - # @R E4HE 33



CONTENT INDEX TO THE ESG REPORTING GUIDE
(RE -#HEghkELRHREESDABT R

Subject
Areas Content Page/Notes
FTEHE A E BB RS fH
A. Environmental

IR
A1 Emission

HER
General Information on: 9-14

disclosure (a) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, generation of hazardous and non-hazardous waste.

—REE BHEBERLREREBHN MAKRIHOES BELREZEED

WEEFH
(a) BE: &
b)) BIFTHBETAFTERZZNHBEEZRROIINER -
Al The types of emissions and respective emissions data. 26
PR R KR EUE -
A1.2 Total greenhouse gas emissions (in tonnes) and, where appropriate, 12 & 26

intensity (e.g. per unit of production volume and per facility).
BERBAFNE (UBAE) R(MER)EE(WMNSESEM -
BIERMEETHE) °

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, 26
intensity (e.g. per unit of production volume and per facility).
FMEXEEEEDASEUBAE) R(WMEREE(WUSEES
1_L ‘-'IE E@ u+ )

Al.4 Total non-hazardous waste produced (in tonnes) and, where 26
appropriate, intensity (e.g. per unit of production volume and per
facility).

FEAEZEZEYEE U8 R(MER ZE (LS ESE
il - BHEZHEAHE) -

A1.5 Description of measures to mitigate emissions and results achieved.  9-13
R EBERENEEEABAR -
A1.6 Description of how hazardous and non-hazardous wastes are  9-11

handled, reduction initiatives and results achieved.
HIREEERBEZTEEYN ST E REELEENEEREK
% o

LTS

.

o
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(RIR

Subject

Areas

3

g K ERHREESNAE =5

Content

AE

A2 Use of resources

EiRfEH

Page/Notes
BB RS e

|

M
1

General
disclosure

—REE

Policies on the efficient use of resources, including energy, water
and other raw materials.

ERERER(BIERIR KK EAMRM ) B BUR o

13-14

A2.1

A2.2

A2.3

A2.4

A2.5

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume and per facility).
REASSHEER AEEER(NE  [Reh) BFEE (AT E
TRRFARE)RBE(WMABESEN  BERKRBTH) °
Water consumption in total and intensity (e.g. per unit of production
volume and per facility).

BRKENEE(MANSGESEM BERKRMEAE) °
Descrlpt|on of energy use efficiency initiatives and results achieved.
it Be TR A B am 5T & R PIS BCR ©
Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency initiatives and results achieved.
HMSKEGER KR LA B ERBE - A REAAKERESETEI KRG
ﬁ%
Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.
B MFTAEEMENEE (UEAE) R(MER)SEESML

ic’

27

27

13

18; There is no issue
in sourcing water
13; KEUEA KR E
I A% A {A] 6 RE

27

A3 Environment and natural resources

RIERKXARER

General
disclosure

—REE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BMEBETAHRERRAERENERNZ ENBRK °

14

A3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

M EBERHERERRAERNEATENRERDERFHEY
Z2miTE -

14
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CONTENT INDEX TO THE ESG REPORTING GUIDE
(RE -#HEghkELRHREESDABT R

Subject
Areas Content Page/Notes
FTEHE A E BEWlES|EaE
B. Social

#HE
B1 Employment

1& 1%
General Information on: 17-18

disclosure (a) the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

—REE FETFHERBRE BEEREF ILEKHK BH TEHE - ZT
b~ ROBRAR A R E A 75538 AR T &Y -
@ BE: K
b) BFHBETABERZENHBEZRROIINER -

B1.1 Total workforce by gender, employment type, age group and  28-29
geographical region.
ZMR EEEE  FRANIRMESHHNES LS -

B1.2 Turnover rate of employees by gender, age group and geographical 31
region.

BRIER - FiRER KRB S HWEE MK X -

B2 Health and safety
REAZZ

General Information on: 19
disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
—REE BFRARHZE2IEREMAEEEHEBERLEEN:
(@ BHE: &
b)) BFHETABEARZENHBEEZLRROINER -

B2.1 Number and rate of work-related fatalities. 33
AIFEAEMTTHAS KL E-
B2.2 Lost days due to work-related injuries. 68
P AIGEATERK-
B2.3 Description of occupational health and safety measures adopted, 19

how they are implemented and monitored.

e RORPIRMEBREFEELZREGE URBEBERTRERTE-

R

§
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(REE - 2N ERREESNAE =5

Subject

Areas

TEGRE

Content
NE

B3 Development and training

\

\

i

Page/Notes
BB RS Ha

BEREEI
General Policies on improving employees’ knowledge and skills for  15-17
disclosure discharging duties at work. Description of training activities.
—REE FRREAEEBTIEBRENMNERRENEE - HlEES o
B3.1 The percentage of employees trained by gender and employee 32
category (e.g. senior management and middle management).
RENKREERF(WEREEE HREEBES)ASNXIIES
Btk e
B3.2 The average training hours completed per employee by gender and 32
employee category.
BrUERIREERRE D BEEETKIINNFEEE-
B4 Labour standard
% TR
General Information on: 20
disclosure (a) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labour.
—MREE BEDLEEISNRHSETIH:
(@ HE: &
b)) BIFHBETAFTEARZENHBEZRROINER -
B4.1 Description of measures to review employment practices to avoid 20
child and forced labour.
it BB B E AR RE T RAGIST -
B4.2 Description of steps taken to eliminate such non-compliant practices 20
when discovered.
MR ERIBE N R B BIE N AT R 25
B5 Supply chain management
fit FE 5 5 38
General Policies on managing environmental and social risks of the supply 22-23
disclosure  chain.
—REE TERHEENRERMEERBUR -
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CONTENT INDEX TO THE ESG REPORTING GUIDE
(RE -#HEghkELRHREESDABT R

Subject
Areas Content Page/Notes
FTEHEE A E BB RS fHaE
B6 Product responsibility

EmEE
General Information on: 21-22

disclosure (a) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.
—RIEE FEAMEHEGNRBENREEREEZS BE REMMEBEFENUAR
R TR -
() KK
b)) BFTHBETAFTEARZZNHBEEZRROIINER -
B6.1 Percentage of total products sold or shipped subject to recalls for 22

safety and health reasons.
EEH D EXERBEPRLZL2HEREAMARKN B D -

B6.2 Number of products and service related complaints received and 22
how they are dealt with.
EEBARERMBRBORFHEUARES X -

B6.4 Description of quality assurance process and recall procedures. 21-22
? EE*‘%E ﬁ%i&?uu@”ﬁ*ir

B7 Anti-corruption
R&S

General Information on: 24
disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.
—MIEE BEDLEE PR HGFREEER:

() EE: R

b)) BFTHBETAFTEARZZNHBEEZRROINER -

B7.1 Number of concluded legal cases regarding corrupt practices 24
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
#Eﬁ%W%%ﬁAﬁEEE%&ﬁE%%MEﬁﬁ“%#W@

LTS IS

B7.2 Description of preventive measures and whistle-blowing procedures, 24

how they are implemented and monitored.

. WD EBERLBRER O ANBBERTRERTE -

|
=
U
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(GRIE >

Subject

Areas

TEGRE

HEKERHREESINNE =

Content

B8 Community investment

HERSA

.,
\

Page/Notes
B HISRS| s

General

Policies on community engagement to understand the needs of the 25

disclosure communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

—REE BEUAHELR2EXTHREENEAAERTENRREER EZHES
AL A &5 B BUSR o

B8.1 Focus areas of contribution (e.g. education, environmental concerns, 25
labour needs, health, culture, sport).
EIXEREE(HE REFH BIFK RF Xk -875)-

B8.2 Resources contributed (e.g. money or time) to the focus area. 83

EEIEBEMHAER(MESEXEFH) o
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