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ABOUT THIS REPORT
R R E

Energy International Investments Holdings Limited (the “Company”,
together with its subsidiaries as the “Group”), is pleased to present
this Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’s management of significant
issues affecting the operation, including environmental, social and
governance issues. This Report is prepared by the Group with the
professional assistance of APAC Compliance Consultancy and Internal
Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the Rules
Governing the Listing of Securities (the “Listing Rules”) on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) -
“Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provisions in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which
are considered as material by the Group — namely (i) investment
holding in Hong Kong; (ii) oil production business in the People’s
Republic of China (the "PRC"); and (iii) operation of oil and liquefied
chemical terminal business in the PRC. With the aim to optimise and
improve the disclosure requirements in the Report, the Group has
taken the initiative to formulate policies, record relevant data as well as
implement and monitor measures. This Report shall be published both
in English and Chinese on the websites of the Stock Exchange and of
the Company. Should there be any discrepancy between the English
and the Chinese versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2017 to 31 December 2017.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email at
info@energyintl.com.hk.
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INTRODUCTION
5l &

The principal activity of the Company is investment holding. Its
principal subsidiaries are engaged in the oil production and the leasing
of oil and liquefied chemical terminal together with its storage and
logistics facilities.

The Group acknowledges the significance of effective sustainability
practices to achieve business excellence and enhance capabilities for
long-term competitiveness. The Group is committed to operating
in @ manner that is economically, socially and environmentally
sustainable while balancing the interests of our various stakeholders
and fostering a positive impact on the society. The sustainability
strategy of the Group is based on the compliance with the applicable
legal requirements, principle of sustainability and opinions from
stakeholders. The Group has established and implemented various
policies to manage and monitor the risks related to the environment,
employment, operating practices and community. Details of the
management approaches to sustainable development of different areas
are illustrated in this Report.

KRR EBEBARERR EXEHBAR
HEERREEHERRBCIRBESALR
ERYRBREER -
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BRAERFENAERRAREFNERER
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STAKEHOLDER ENGAGEMENT

FihES R

The Group understands that stakeholder engagement is one of

the key drivers in the continuous improvement of its performance.

Hence, the Group has established multiple effective communication

channels to a broad spectrum of stakeholders to enable better

formulation of its business strategies in order to respond to their
concerns and expectations. The Group has identified key stakeholders
and established various platforms and methods of communication as

follows:

Stakeholders
BHE

Issues of concerns

BEEE

AEERAFNELENBERSERAZES
—EEXEHEPEEZ - AEEE HFHEZ
FHOEZRANZ T AREBRE UWEARM
HFTHEBRE AR ERSE 2BIRBE - AL
BRI ETERNEREYLZZRBBYER
AT

Engagement channels
SHERE

Government and Market
Regulators

R TSEEE

Shareholders and Investors

PR RIEEE

Employees

7l
0

Customers

-  Compliance with laws and regulations

- Proper tax payment

- Promotion of regional economic
development and employment

—  EEEER

- EEXH

- REMELEERLGE

- Return on the investment

- Information disclosure and
transparency

- Protection of interests and
fair treatment of shareholders

— HREER

- BEAEBERERE

- REREEZERATFEHHARRE

—  Safeguard the rights and interests of
employees

—  Career development opportunities

—  Health and safety

- REESEN R

- BERuR#e

- REAZZE

- Safe and high-quality services
—  Stable relationship

- Information transparency

—  Business ethics

- ZEEkeamERBE

- REBE

- BMERE

- BXRERE

—  On-site inspections and checks

—  Research and discussion through work
conferences, work reports preparation
and submission for approval

- BRERRE

- BBEIEEAS GREEXIEFIHIER
SHETHEF R

— Annual general meeting and other
shareholder meetings

- Annual reports, interim reports,
announcements and website

- Meeting with investors and analysts

- BREBFAGREMBKRRERS

- FERSE FHRE A6 KA

- HEREERSNEEME

- Conferences

—  Trainings, seminars and briefing sessions
—  Cultural and sport activities

—  Emails and instant messaging systems

- E#%E

- Bl -HAIAGRENE

- X{EREBEED

— EBREEBMES

- Website and published financial reports
- Emails
—  Visits and meetings

— BuRENENTBHRSE
- B
- FakEg=

4  Energy International Investments Holdings Limited / 2017 Environmental, Social and Governance Report



STAKEHOLDER ENGAGEMENT

&SR

Stakeholders
SHE

Issues of concerns

BiEEnl

Engagement channels
SHERE

Suppliers and Partners

BIEERA EB

Peer and Industry
Associations
A 2 & 36 RAE 4

Public and Communities

NBANL KAt R

- Long-term partnership
- Honest cooperation

—  Fair and open

—  Risk reduction

—  RUBEMEG
—  BHAHE
~ ATAH
— BERR

—  Experience sharing and cooperation
- Fair competition

- DERBREAE

- ATHEF

- Community involvements
- Social responsibilities

- HE2E

- #EEE

BERERREERERAA / —T—LFRE HELE

Business meetings, phone calls and

interviews
Regular meetings
Review and assessment
Tendering process
¥%en ERmEBRTIH
EHIEE
T K AT
BERRE

Site visits

Eith 28

Volunteering

Charity and social investments
ET

BRERMERE

/1

A
a
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ENVIRONMENTAL ASPECTS
REEMW

The Group is committed to continuously improving the environmental
sustainability of its businesses and ensuring that environmental
consideration remain one of the key focuses in fulfilling its obligations
to both the environment and community. Recognising the potential
impacts of its businesses on the environment, the Group has
established relevant emission reduction and energy saving initiatives
to manage the emissions and minimise environmental impacts of its
operations.

The Group strictly complies with the relevant environmental laws and
regulations in the PRC and Hong Kong, including the Environmental
Protection Law of the PRC. During the reporting period, the Group
was not aware of any material non-compliance with relevant laws
and regulations relating to air and greenhouse emissions, discharges
into water and land, and generation of hazardous and non-hazardous
wastes.

EMISSIONS

The Group acknowledges its responsibility to reduce emissions. The
Group has implemented a policy of “Environmental Facilities Operation
and Management” to monitor and manage the emissions generated
during the Group’s operations. The Group has also appointed relevant
personnel to ensure its emission level meets the relevant national
standards.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from fuel
consumption during operations and by vehicles. It is crucial to
implement emission control measures to reduce the environmental
impacts and protect the health of employees. The Group strives
to mitigate the generation of nitrogen oxides, sulphur dioxide and
particulate matters. The Group has adopted different technologies,
including catalytic reduction and adsorption, to reduce the amount of
nitrogen oxides emitted. In reducing the sulphur dioxide emission, fuels
with lower sulphur content are used and desulphurisation is conducted
during combustion process. As for reduction of particulate matters, the
Group improves its combustion technology and adopts dust removal
technologies.

AEBBAONTE RN EER 2 REA AL E
FRREZERARNDARBTEERRLHLRED
BIEZ — BRI RSB R AR RITENK
FE HOHIRIERRS R EA TR
BYEEERELEHRBER T E -

AEEBERETHEARBERBRIDERER
BRERAPEARANMBERREREER) - RREH
B AEETEEREMNERNERGERBILR
EREBHR KPR E LS EEEER
BEEYMZEBERERZIBER -

230 &7

AEBERBEGETRLHRY AEECDEE
[RARREETHERE | RRUNERLERELEE
LEREEZHBY - AKETCRERBAR
AR R EBE K A AR R RIR £ -

ZRITRUEN

AEBHRZERSRANIBZRELEBIET R
BB A A 2 AR FE o B e R IR B4 e ARUE
BREFENMMGERERREEZEREZ -AEEHN
RMAOEERACY —A L RERY - - KEH
ERASERN BRECERRRM  BIR
SMBERE - BB Z BB RIRES
BhefERaEmo M8 RETRR - ERE
BR A RRRL Y AR B g 2 ER R BT ROR A
Bk EE 49
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ENVIRONMENTAL ASPECTS
REREE

During the reporting period, the air pollutants emission was as follows:

R &R ZR5RMPERT :

Operating Activities

KEEE

Investment Oil Oil and Liquefied

Type of air pollutants  Unit Holding Production Chemical Terminal Total
W R R

ERTRWER B REZER J=p: IRTBHE a5
Nitrogen oxides (NOx) kg 0.01 1,356.49 4.96 1,361.45
REAALH(NOK) NI
Sulphur dioxide (SO2) kg Negligible 4,856.49 1.26 4,857.75
Z &b HR(S02) NI WrRE
Particulate matter (PM) kg Negligible 81.08 1.12 82.20
FERL Y (PM) N M EE
Greenhouse Gas (“GHG") Emission BERB(BRERBE]) K

GHG is considered as one of the major contributors to the climate
change and global warming. Fuel and electricity consumptions account
for a major part of the Group’s GHG emission. The Group places
great emphasis on improving energy efficiency and reducing energy
consumption to minimise its GHG emission. The Group has adopted
energy saving initiatives that will be further elaborated in the section
“Use of Resources” of this Report.

BEREBRREERERAA / —T—LFRR LB RE)

BEREBERAREREECREHEETIENE
Z-%"*ﬂﬁﬁ&ﬁ* ERTEERBERBHMN
ZEE o AL BT ERIE S LR MR
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ENVIRONMENTAL ASPECTS

REEMW

During the reporting period, the GHG emission was as follows:

Type of GHG emission
BERBIHHRER
Scope 1!

HEN

Scope 2?

&[22

Total GHG emission

N ]

BERBHENEE

GHG emission intensity

BERBHREE

! Scope 1: Direct emissions from sources that are owned or controlled by 1

Unit
B
tonnes of COze
M S iREE
tonnes of COze
m_—EfiRE =

tonnes of CO2e
Wi — | fbixE 2

R A= T

Operating Activities

the Group.
2 Scope 2: Indirect emissions from the generation of purchased electricity 2

consumed by the Group. B o
Wastewater 35K

The Group strives to effectively regulate the discharge of wastewater
with the implementation of measures to monitor the pollutant level
of wastewater. The Group has also installed devices in the discharging
pipes to regularly monitor the water quality so as to ensure the
discharge of wastewater meets the relevant national standards. The

Group also conducts regular maintenance for sewage treatment
facilities to ensure efficient operations.

8 Energy International Investments Holdings Limited / 2017 Environmental, Social and Governance Report

RETH
Investment Oil Oil and Liquefied
Holding Production Chemical Terminal Total
mmERREL
REZR EH ITHREE &%
0.02 592.89 37.08 629.99
6.51 3,230.28 1,146.87 4,383.66
6.53 3,823.17 1,183.95 5,013.65
0.04 0.46 0.01 N/A
(Unit: tonnes (Unit: tonnes (Unit: tonnes
of COze/area of COze/tonnes of COze/area
in m?) of oil produced) in m?)
(Bfr: B (BfL: T iE A
W= abikE = WE — bR & ME— R LIRE 2
FEHoKEE) WA ZE M ) FTOREE)

HE AEEBEANENZRRAELEZHEE
PR
BE2:AKEERBACIMELE ZHEH

AEBRAINEBRE)TKYER LE 6 E
ERKZERMEERT - ANEB T ELNEE
R R HIEDRIKE - ARER)S KR IR
HEE BRI A - NEE T E BB 5 /KE LRI
PARER B BUE 1

Ha



ENVIRONMENTAL ASPECTS
REREE

Hazardous and Non-hazardous Wastes

The Group recognises the importance to handle the wastes properly
in order to minimise the impacts on the environment. The hazardous
waste is generated from the Group’s oil production business. It
includes the waste mineral oil and the packaging materials of
hazardous waste. It is stored in a separate location and handled with
due care and processed by qualified waste disposal service providers.
During the reporting period, there was 71.12 tonnes of hazardous
waste generated, with an intensity of 0.0085 tonnes of hazardous
waste per tonnes of oil produced.
For the non-hazardous waste, it is generated from the Group's
office operations. The Group engages qualified recycling companies
to perform waste disposal. The amount of non-hazardous waste
is relatively small and considered as insignificant to the Group's
businesses. In spite of this, the Group strives to reduce the amount
of wastes generated from office operations and strengthen the
environmental awareness of employees by introducing waste reduction
initiatives as follows:

Double-sided printing is encouraged.

o Employees are encouraged to reuse stationery such as used
envelopes.

° Communication by electronic means, such as emails, is
promoted.

o Wasted electrical and electronic equipment, such as computers,

are donated to charity organisations or recycled by recycling
companies.
° Recycling bins are installed to collect recyclables, such as
wasted papers and plastics.

BEREEEY

AEBRAZZREBEMAB D HRBENTE
ZEEN -BEBRMIIKAAER ZEMEY &

FEBMEREEEM 2 DEME - ZEEYH
HEREMEERSHERZELDRTHREE
BoRMERH AEEEE7TI.I2BEEEY -
S 5 A SR EE AE0.0085ME B EREY) ©

BEBEYIRAANEEZHAETLEBE - NEEZ

Aﬁﬁ@ﬂﬁ(@ﬂtﬁf%?%OEEfmﬁﬁE
BEEL HAEEKEMEMTEM -BEN
g REBER DB BETUAT S &R B R
LHANEEEBERMELEZEYHRE WHKRETY
RIEEH:

. GXE)EEITE

. HEEESBEREAXA PINEREFEHE-

o RENEHEE T H B

BB R

&
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ENVIRONMENTAL ASPECTS
REEMW

USE OF RESOURCES BIREH

The major resources used by the Group are fuel, electricity and REBAAZEZEZERAMRMRKE -BEEARE
water. With the implementation of the Group’s “Energy Resources BETIEREREHNEF] AEEBNABE
Control Procedures”, the Group aims to promote resources saving by 1t & BE B 7K 38 b S B 1R B 2 I & TR IR &S &) -
implementing energy and water efficiency initiatives and motivating its RIEHHNEIR -

employees to participate in resources conservation activities.

Energy Consumption BERE 3%

Electricity and fuels account for the Group's major energy AEEXTEBRZERABE N RMRE - ERER
consumption. In view of the scarcity of energy, the Group has Wk AEBEIRES Eﬁﬁﬁﬁﬁﬁ o ZE IR B M

advocated various energy conservation strategies. The temperature of FER25B N E 2 B ae /K o bb o - TIEBERA B¢ 2
air-conditioning is maintained at an energy efficient level at around ERAREEELRER HREMREAZCERKS
25 degrees Celsius. Besides, lightings and electrical appliances shall REREEX RNEBERT AEEGEREES
be switched off before leaving the office after work. An energy-saving BERFIE -

mode is set on computers when they are not in use for a long period

of time. When procuring electrical appliance, the Group takes into

consideration of its energy efficiency.

During the reporting period, the energy consumption was as follows: REEHE seRBFEAT

Operating Activities
RETH

Investment Oil Oil and Liquefied
Holding Production Chemical Terminal Total
Jhm R R
REEZER J=:: ImiEHE a5
Type of energy Unit
R A B
Purchased electricity MWh 8.24 2,828.17 1,011.80 3,848.21
BAE JK BB
Coal MWh N/A 3 3 1,644.59 N/A 3 A3 1,644.59
R JK LB
Petrol MWh 0.08 73.61 151.09 224.78
awiii JK FL B
Diesel MWh N/A 3 3 41.93 N/A 3 3 41.93
i Ik B
Total energy consumption MWh 8.32 4,588.30 1,162.89 5,759.51
BEIREFERE JK LB
Energy consumption 0.05 0.55 0.01 N/A
intensity (Unit: MWh/area  (Unit: MWh/tonnes (Unit: MWh/area
in m2?) of oil produced) in m?)
BERHREEE (Bf: JkFRE (BEfL: KEEE (Bfr: kR, i@ A
FIREE) A 2 1) T KEE)
3 N/A refers to not applicable to the Group’s business. 3 BRABTERRAEE 25

10 Energy International Investments Holdings Limited / 2017 Environmental, Social and Governance Report



ENVIRONMENTAL ASPECTS
REREE

Water Consumption

Water is another important resource used by the Group during its
operations. The Group endeavours to conserve water effectively.
As stipulated in “Energy Resource Control Procedures”, employees
are reminded to turn off the water taps after used. In case of water
leakage from pipes, it is fixed promptly to avoid unnecessary wastage
of water.

During the reporting period, the water consumption was as follows:

FEKE

KBRAGBELETERA IS —RERER K
SEBNEMEEBK- W [RERERIZEHIEF ]
e BTRARRARERKER WMKER
KB EEBABRNNEZKERRE

R R kBT -

Operating Activities

REER
Investment Oil  Oil and Liquefied
Holding Production  Chemical Terminal Total
W R
REZER = ImiBE &5t
Water consumption Unit
FEKE B
Total consumption m3 N/A I~ 4 3,600.00 34,560.00 38,160.00
BFEKE SJT R
Water consumption N/A A3 A4 0.43 0.13 N/A
intensity (Unit: m3/tonnes (Unit: m*/area
of oil produced) in m?)
FEKTE (B Hk/ (BRI KRS i
A 722 i) FHOREE)
4 As the water supply is solely controlled by the building management 4 BAREKTHEEFEREQRTRIEH  WEB

company, it is not feasible for the investment holding companies in
Hong Kong to provide the water consumption data.

ENVIRONMENT AND NATURAL RESOURCES

With the aforementioned measures to reduce emissions, waste
generation and resources consumption, the Group strives to enhance
environmental sustainability and minimise its impacts on the
environment and natural resources. Besides, the Group has established
a "Pollution Accident Management” session under the policy of
“Environmental Facilities Operation and Management System”. In
case of any accident of pollution, emergency plans will be formulated
immediately and the case will be reported to the relevant authorities to
reduce the environmental impacts to the minimal.

(]

REER N AR FEKBEIE A TAI(T -

BERRARER

AREB BB B A R D BEE - BRI E L
BRAER BRERMHEERLBZENDYIR
BRAAERER 2 E - 1o AEBERE 1R
REREETRERERR] RRKILSRERE
I | /N o i B AR DS R E R AN SR B K S BN
FIERSARYMBEEFHRE  UERREZER
ERE-

REBRREZRERAR / —T—tFEREE L kEARSE
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SOCIAL ASPECTS
HEEH

EMPLOYMENT AND LABOUR PRACTICES
Employment

The Group believes employees are valuable assets and the foundation
for success and development of the Group. The Group strives to
maintain a safe and equal working environment for our employees,
provide development opportunities and promote employee health
and well-being. The Group has established a set of human resources
management policies in accordance to the Labour Law of the PRC,
the Labour Contract Law of the PRC and the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong). The Group's human resources
management policies covers the Group’s standards in respect of
compensation and dismissal, recruitment and promotion, working
hours, rest periods and other benefits and welfare.

The Group provides equal opportunity in all aspects of employment
and prohibits discrimination or harassment against any individual
on their gender, age, nationality, marital status, disability, race,
color, religion and any other characteristics protected by applicable
laws. Employees are provided with social insurances, including
social endowment insurance, unemployment insurance, work injury
insurance, maternity insurance and medical insurance. Employees
are also entitled to various benefits including marriage leave,
compassionate leave, maternal leave as well as statutory holidays.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC and
Hong Kong.

BRERETIER
&

AEBERR BEAREEEERAKEKII K
HRZER -AEBHNBEEEELENFF
ZIHERE REEREENERERERRLE
B-AEBEERBE(PEARAMBSEHE)
(FEARKNELEHERE) MEBEDIEST
B (ERIES) BT —RINADEREEBRK -
AEBZANEBEREBERRERNEEE BB
KfRfE BERES I BRAREMGEGERE
FIEIRAE -

AEBRERBIHREHRFERE SR ILE
AT EE MR i BEE - ERAR  BEAAR
noEREE FREMREAZERERRE
ZEAMBERMPE AR KRR - B EEEHL SR
B BREMTeEERR RERR ITE6RER &
ERBREEBRRR - EETERESSERT
BREER BMR ERMEERE -

R EME AEBEYBEHREMEEERT
RBEBHBERERZBER -
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SOCIAL ASPECTS
HEEM

As at 31 December 2017, the employee compositions (in numbers of

WZZE—+tF+=-_A=+—H

sy

RMER - R IBE

employees) by gender, employment type, age group and geographical Bl FEER iR E S 2 EEHEK (EE A
)

region were as follows:

30
Female

=g

125
Male
B

By Gender
1R

6 13
Contract/short term Senior management
ar/E BREEE

19
Middle management
PREERE
By Employment
Type
RIERER

General
o

Health and Safety

The Group places the highest priority on securing the health and safety
of its employees. The Group has set up a Safety Production Management
Committee to monitor and manage matters related to occupational
health and safety so as to ensure strict compliance with the relevant laws
and regulations in the PRC and Hong Kong, including the Production
Safety Law of the PRC, the Fire Control Law of the PRC and the

BMRT)MT

24
Aged 30 or below
30BRFIA T

Aged 5?2 b By Age Group A d3;1 40
e Oor above o _
T Bt RERAER o
- 38
Aged 41-50
41-507%
4
Hong Kong
365
151 By Geographical
PRC Region
HE

BiE

BERZE

AEBENERREEZERRERZE2AEEZEK K
SECKRIZEEEERZES NERKERE
FHEREXREREL2ZEE NMERERET
FEEEEZHBERER BR(PEARK
MEZ2EEZE) (PEARLAMBIENE) &
FRAPIES09E (BERERERIEN) -

Occupational Safety and Health Ordinance (Chapter 509 of the Laws of

Hong Kong).

Workplace Safety

The Group places great emphasis on the safety of construction
machinery and equipment. The Group conducts regular maintenance
on the construction machinery and equipment to ensure they are in
good condition. Operators are required to obtain relevant licenses and
should be familiar with the operation of the machines before working
on sites. In order to safeguard personal safety, employees are required

IHEBHELE

AEBEFFEREERSLRBZLEME K
SEEHEERERSNRE BRER RN
R-BRIFEARAEREHBERR ETTHE
FIEAZRBZREAR RRERAZZ B
BETHIHRRUFTFREAARERBRESE
EERBUBEELREE-

to wear personal protective equipment when working on sites and

equip with safety belts when working at height.

HREBRREZRERAT / —T—tFEE HakEARS
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SOCIAL ASPECTS
HEEH

Safety Training and Education

Safety training is crucial to enhance employees’ safety awareness
in order to mitigate the risk of work-related injury. The Group has
established a “Safety Training Management System” and require
contractors and construction units to carry out safety trainings. The
Group reminds employees the importance of safe operation by posting
safety warning signs and safety banners in the workplace, setting up
safety knowledge column and distributing safety leaflets. The Group
also provides training for employees who are the first time to use the
protective equipment to ensure the protective equipment are properly
used and maintained so as to protect the safety of employees. Besides,
the Group organises safety drill and desktop drill with all operation
units in order to ensure employees are prepared to respond in the

event of emergency.

In addition, the Group actively participates in safety training activities
organised by the government and industry authorities. The themes
include port security and safety of pressurised pipelines operation.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC.

Development and Training

The Group believes the knowledge, skills and capabilities of its
employees are vital to the Group’s continued business growth and
success. Hence, the Group provides trainings for employees in

accordance with the Group's “Training System” to enhance their
requisite knowledge and skills in discharging their duties. The training
programs offered can be mainly divided into internal and external

trainings.
1. Internal trainings

The internal trainings include orientation training, skills training
and attitude training. The orientation training is provided for
newly recruited employees. It covers the Group's corporate
culture, development history and management practices to
familiarise the new employees with the Group’s background
and strengthen their sense of belongings. The skills training
and attitude training are provided to employees based on
the Group’s development plan and the needs of respective
departments.
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2. External trainings

The external trainings include various training courses organised
by external institutions and field trips for management staff or
professional personnel.

Labour Standards

The Group strictly emphasises on the prohibition of engaging child
labour and forced labour and fully complies with the relevant laws
and regulations in the PRC and Hong Kong, including the Labour
Law of the PRC, Provisions on the Prohibition of Using Child Labour
and the Employment of Children Regulations (Chapter 57B of the
Laws of Hong Kong). The Group has formulated the “Prohibition of
Child Labour Recruitment and Remedies Procedures” on managing
the prohibition of child labour. Regarding the prevention for child
labour, candidates are required to present their identity proof for age
verification during recruitment process.

In case of any child labour engaged, the child labour will be stopped
from working immediately. The Group will provide medical checks
for him/her and bring him/her back home. To prevent reoccurrence,
the Group will investigate the cause of misuse of child labour and
formulate corrective plans.

During the reporting period, the Company was not aware of any
material non-compliance with relevant laws and regulations related to
recruitment of child labour or forced labour practices.

OPERATING PRACTICES
Supply Chain Management

The Group’s supply chain includes a range of suppliers to provide
production materials and components for storage facilities and
machineries. In order to ensure a fair, standardised and transparent
tendering process, the Group has developed a set of standard
procurement and tendering procedures as stipulated in the Group's
“Tendering Management Regulation”. Tenderers are required to
provide relevant information including safety production permits and

qualification certificates, for the purpose of inspection.

2. Sh B85 5

SR B B FE S B M S 4B A 0 B AR IR IR
BUARBEBABHNERAB LI ZEL

T AR

AEBEHREERETIRABGHE T 2EETHE
REBRBERER BE (hEARKMES
$E) (BELEHEREIRE) REEEPFESTB
BE(RARERD) - ASBEEEEIETHE
EHIET 5 IERIEE TR RS - Bb1IE
ERET BHHEAERBEETFARRENEN
B FH -

MEEMERETIZBR ETIHEKEL:.
AEBEBREZHRBRYEIEDR SPLEH
REEBUEMH ARERERATERETIZR
PR3 I AT B 2T &l

REHRE - AR L EER T IBRERZRBRAE
RETHBRNETERZBBERERZBENR -

EEED
HERERE

AEBZHERBBRREREIEN AR FRE
EEWEStzEBHER -AEECHT—ER
EZRBREREF (MAEEZ [HREERERD]
FRE)  ERBEREAT RELIEH - KIE
ANARRERZ2EEF RN ERESSHE
BRI RS -

HREBRREZRERAT / —T—tFEE HakEARS

15



SOCIAL ASPECTS
HEEH

In addition to the tendering process, the Group believes that its
suppliers have a significant impact on external perception of its social
and environmental responsibility. As such, the Group has implemented
a "“Suppliers/Distributors Social Responsibilities Control Procedure”
to collaborate with its suppliers to achieve sustainable supply chain
system. The Group has appointed the Procurement Department to
conduct supplier assessments and on-site inspections to monitor and
evaluate the social responsibility performance of suppliers. All suppliers
must comply with all the applicable laws and regulations. If any
contravention is found, the supplier relationship will be terminated.

Product Responsibility

The Group attaches great importance on maintaining the quality of our
products and providing safe services to our customers. The Group is
in strict compliance with the relevant laws and regulations in the PRC
and Hong Kong, including the Production Safety Law of the PRC, the
Trademark Law of the PRC and the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong).

Quality Control and Safety Management

The Group strives to achieve the highest possible standard with
all the products or services provided to customers. The Group has
implemented a “Product Quality Control Procedure” to monitor the
quality and safety of our products. Each procedure is monitored and
checked carefully in order to ensure the quality of products meet
our customer requirements. The Group will monitor the quality
management system and continue to improve the system with the
aim to provide high quality and safe products and services to our
customers.

Customer Data Protection and Privacy

The Group acknowledges the importance to safeguard and protect
customer personal data. The Group has established a policy of
“Company Confidentiality Regulation” to raise the awareness
of confidentiality of employees. Employees are required to sign
a confidentiality agreement and fully abide by the guidance on
prohibiting any unauthorised disclosure of confidential information.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC and
Hong Kong.
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Anti-Corruption

The Group is committed to upholding high standards of business ethics
and integrity in the conduct of the Group's businesses and operations.
The Group strictly adheres to all the relevant laws and regulations,
including the Anti-Unfair Competition Law of the PRC, the Anti-Money
Laundering Law of the PRC and the Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong Kong).

For external management, the Group strives to promote a fair and just
commercial competition to achieve win-win situation with external
business partners. For internal management, the Group has adopted a
policy of “Anti-corruption Management System” and conveys its firm
stance against corruption and fraud to our employees. Employees are
prohibited from soliciting or accepting cash, banquets, gifts, rebates,
commissions or other forms of bribing benefits from customers.
potential customers or business partners. The Group provides trainings
towards anti-corruption for new employees and existing employees.

The Group has established various communication channels, including
phone and mail, for employees to report on observed and suspected
case of non-compliance and questionable practices. Relevant
department is assigned to conduct inspections, handle employee
grievance and report the matters of suspected misconduct.

During the reporting period, no legal case concerned with corruption
practices was bought against the Group.

COMMUNITY
Community Investment

The Group is constantly aware of the needs of community and takes
up its corporate responsibility to contribute to the society. The Group
has adopted a “Corporate Investment Policy” and actively participated
in local community activities. The Group focuses on the living
standards of community, cultural projects, education and development
and labour cooperation. The Group also encourages its employees to
dedicate their time and skills to supporting local communities with the
aim to create a harmonious society.
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Sections Pages

THEE EBEH —REBERBEEXER (BRERIER) =4 BIR

A. Environmental

A RE

Al: Emissions

Al - BELY)

General Disclosure "Emissions” 6

— MR [ ) 6

KPI A1.1 The types of emissions and respective “Emissions 6
emissions data — Air Pollutants Emission”

FRERUEEREAL  BERYER KAE 8 BB E [ BE R — 22 RS 2 B he 6

KPI'A1.2 Greenhouse gas emissions in total and, “Emissions 8
where appropriate, intensity — Greenhouse Gas Emission”

BREBIEEA2 AERELERER (MER)EE [HEp ) — R =R A e 8

KPI A1.3 Total hazardous waste produced and, “Emissions — Hazardous and 9
where appropriate, intensity Non-hazardous Wastes”

HREZIEEA3 MELAESEVHESR (WER)BE [ —BEREEREY] 9

KPI A1.4 Total non-hazardous waste produced and, The amount is insignificant to the 9
where appropriate, intensity Group's businesses

BRETIEEAI4 FMEAREEVESR (WER)HE HEHAEEEKM S MTEM 9

KPI A1.5 Description of measures to mitigate emissions and ~ “Emissions — Air Pollutants Emission”, 6-7
results achieved “Emissions — Greenhouse Gas

Emission”
FREBUIEREALS  HIUBIEHENE 2B RAAEKR [ — 22 5 A WBER] 6-7
[HEp — R =R

KPI A1.6 Description of how hazardous and non-hazardous  “Emissions — Hazardous and 9
wastes are handled, reduction initiatives and Non-hazardous Wastes”
results achieved

BRENIEEAIE HUBRBEERESENZIHE REELEEZ [ —BEREEREY] 9
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Key Performance Indicators (KPIs) Sections Pages
THEE EEH —REERBEEERES (BREEXER) =3:0] EDN
A2: Use of Resources

A2 BIRIEA

General Disclosure “Use of Resources” 10
—RRE [EJREE A 10
KPI'A2.1 Direct and/or indirect energy consumption "Use of Resources 10

by type in total and intensity — Energy Consumption”

BMBESRIEIEA2 RERIHSZEER SMEEREAEEREE [BEREA-EREE] 10
KPI' A2.2 Water consumption in total and intensity “Use of Resources 11

B AR IS 1R A2.2
KPI A2.3

FAS A IS 1RA2.3
KPI A2.4

B A MIEIRA2.4

KPI'A2.5

BB EIERA25

HEKEREE

Description of energy use efficiency initiatives and
results achieved

T 3t B2 JR E PR Rz 5T B8 R PSR

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

SR EUGE R K E R 0] A AR
FA7K &k s 5t 8 R FTAS B R

Total packaging material used for finished products
and, if applicable, with reference to per unit

produced
HBRmATAAEMEzBE K (WER)
BEERUGE

A3: Environment and Natural Resources

A3 IRBR XN ENR
General Disclosure
— B FE

KPI' A3.1

BB B R IR A3

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them

R EBEHHREIRAERZEATE

UREHEREEEBTE 21TE

RREBRREZERERAR / —T—LFRE ¢

— Water Consumption”

[ERFER—FEKE] 11

"Use of Resources 10
— Energy Consumption”

[BIREA—seRBFE] 10

"Use of Resources 11
— Water Consumption”

[BRER—-FKE] 11

Not applicable to the Group's N/A
businesses
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"Environment and Natural Resources” 11
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"Environment and Natural Resources” 11
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THEE EBEH —REBERBEEXER (BRERIER) =4 'R

B. Social

B. &

Employment and Labour Practices

ERRETEHR

B1: Employment

B1 :EIF

General Disclosure “"Employment and Labour Practices — 12

Employment”

— R EE [BERERSITER—ERE] 12

KPI B1.1 Total workforce by gender, employment type, “"Employment and Labour Practices — 13
age group and geographical region Employment”

BASRAERUEIERT.Y MR BEER  FRAR MR E S 2 [BEERSITER—ERE] 13
EEHE

KPI B1.2 Employee turnover rate by gender, age group and  The Group currently does not disclose N/A
geographical region on this indicator

BSAENIEER1.2 MR FicAR RitEE S HEBRAL X ANEE B AR IR IR R R ER TiE A

B2.: Health and safety
B2 (LT

General Disclosure “Employment and Labour Practices — 13
Health and Safety”
— MR EE [(EREBIER REHEZ 2 13
KPI B2.1 Number and rate of work-related fatalities The Group currently does not disclose N/A
on this indicator
BRENEER2.1 REI{EEEmME Tz ABKLLE ANEBEE R EE IR RE L R i A
KPI B2.2 Lost days due to work injury The Group currently does not disclose N/A
on this indicator
FRERIEER2.2 HIBEAIIEAH RNEE B AR IR R ER TiE A
KPI B2.3 Description of occupational health and safety “"Employment and Labour Practices — 13-14
measures adopted, how they are implemented Health and Safety”
and monitored
BRERIEER2.3 MR BERREZ 2 [ERLBELIER RBEEZ 13-14

A RBBEAITREE A

20 Energy International Investments Holdings Limited / 2017 Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING
RE - HERERBARERS

Subject areas, aspects, general disclosures and

INDEX

Key Performance Indicators (KPIs) Sections Pages
THEE EEH —REERBEEERES (BREEXER) =4} BR
B3: Development and Training
B3 : #ERIF
General Disclosure “Employment and Labour Practices — 14-15
Development and Training”
— MR [BRERSTER-FEIE] 14-15
KPI B3.1 The percentage of employee trained by gender and The Group currently does not disclose N/A
employee category on this indicator
g RIEIEB3.Y HURNREERMNE S 2XIEER DL & B B0 L R L B TE A
KPI B3.2 The average training hours completed per The Group currently does not disclose N/A
employee by gender and employee category on this indicator
BgENIEER3.2 RURREEENE S CBHREE KN REBB AW AL IRFRFELRE T iE A
T 5 I
B4: Labour Standards
B4 - £ T A
General Disclosure “Employment and Labour Practices — 15
Labour Standards”
— R [BERSTER -2 TEL] 15
KPI B4.1 Description of measures to review employment “Employment and Labour Practices — 15
practices to avoid child and forced labour Labour Standards”
BB RIEIZEBA.Y MRS BEE ZEEAREEIRARHS T [ERESIER S ITER] 15
KPI B4.2 Description of steps taken to eliminate such “Employment and Labour Practices — 15
practices when discovered Labour Standards”
BBRENIEEBR4.2 WAEBRRERBARERARBAMEDRZ TR [EBRSEIEHR 4T L] 15
Operating Practices
EEE
B5: Supply Chain Management
B5 : (RfEHE I
General Disclosure "Operating Practices — Supply Chain 15-16
Management”
— MR LEEN - HEREE] 15-16
KPI B5.1 Number of suppliers by geographical region The Group currently does not disclose N/A
on this indicator
BREMIEERS1  HRE S 2 HIEMER REBB AW AL IRFRFELRE TiEA
KPI B5.2 Description of practices relating to engaging "Operating Practices-Supply Chain 15-16
suppliers, number of suppliers where the Management”
practices are being implemented, how they are
implemented and monitored
BB MIEEBS.2 HAEHMIEAMHER 2B mERTEREN . [LEBH —HEEERE] 15-16
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THEE EBEH —REBERBEEXER (BRERIER) =4 'R
B6. Product Responsibility
B6 - EamE
General Disclosure “Operating Practices — Product 16
Responsibility”
— MR EE [2EEH-EmEE] 16
KPI B6.1 Percentage of total products sold or shipped The Group currently does not disclose N/A
subject to recalls for safety and health reasons on this indicator
FRENIEER.1 BEERCEXERAETRTTEHEREHAM ANEEE I EE IR RE L R E A
ARz B
KPI B6.2 Number of products and service related complaints The Group currently does not disclose N/A
received and how they are dealt with on this indicator
BASRAEIEIER6.2 EEMNEMRRB  RFEE UREHT A REE B AT R E L R R iE A
KPI B6.3 Description and practices relating to observing and The Group currently does not disclose N/A
protecting intellectual property rights on this indicator
BREMIEIEB6.3 MM EAERRENBEEEH ZED ANEE B RIS IR IR R iE A
KPI B6.4 Description of quality assurance process and "Operating Practices — Product 16
recall procedures Responsibility — Quality Control and
Safety Management”
BRENIEER6.4 WML SRIZBRELOKREF [BEEP-EmBEE-—BEEEHK 16
ZEEIE ]
KPI B6.5 Description of consumer data protection and "QOperating Practices — Product 16
privacy policies, how they are implemented and Responsibility — Customer Data
monitored Protection and Privacy”
BSE M IEIEB6.5 HILEEBEEERRERLBES UREBEATR [HEEMN-EREF-FFPERRE 16
EEE SENCS
B7: Anti-corruption
B7 - RE)T
General Disclosure “Operating Practices — 17
Anti-corruption”
—RIRE LEEN-RER] 17
KPI B7.1 Number of concluded legal cases regarding No concluded legal case regarding N/A
corrupt practices brought against the issuer or corrupt practices was noted
its employees during the reporting period and
the outcomes of the case
BSRENIEIER7.] MRBSHEAEHTASAREREYESEE Y UEIBIIECELEZETOTARN NiE A
B R MREN 2 BB KR
KPI B7.2 Description of preventive measures and whistle- “QOperating Practices — 17
blowing procedures, how they are implemented Anti-corruption”
and monitored
BSRENIEER7.2 WA HEERBREF URBBATRERS [£EEH-REG] il7

A

22 Energy International Investments Holdings Limited / 2017 Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RE - HERERBARERS

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Sections Pages
FTEHE BEE  —RESRERENEE (BRENEE) =6 BR
Community

HE

B8: Community Investment

B8 : @&

General Disclosure “Community — Community 17
Investment”

—RIRE [t —tHREE] 17

KPI B8.1 Focus areas of contribution “Community — Community 17
(e.g. education, environmental concerns, Investment”
labour needs, health, culture, sport)

BISEAEMIEIERS. 1T EIEREE (HE BEEE LIk [t -—HREE] 17
Xt -185)

KPI B8.2 Resources contributed (e.g. money or time) The Group currently does not disclose N/A
to the focus area on this indicator
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