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Aboul This Report
B A E

Scope of this Report

In this report, “ESG" refers to the matters under the two subject areas, namely
“Environmental (Subject Area A)” and “Social (Subject Area B)”, as set out in the
Environmental, Social and Governance Reporting Guide in Appendix 27 to the
Listing Rules (the “Guide"”). Please refer to our Corporate Governance Report in
2018 Annual Report of PYI Corporation Limited (“PYI"” or the “Company”), which
discusses our performance in corporate governance.

The ESG information in this report covers material issues (which assessment process
is set out in the section headed “Materiality Assessment and Stakeholders
Engagement” below) of all of our business segments discussed in the Business
Review in PYI's 2018 Annual Report, with the exception of those business entities:
(i) in which PYl has a 50% interest or less; and (ii) which ESG implications shall be
insignificant to PYI and its subsidiaries (collectively the “Group”). The reporting
period for the ESG information is from 1 April 2017 to 31 March 2018 (the
“Reporting Period”).
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PYI's approach to ESG risks, impacts and
opportunities

We consider ourselves duty-bound to assess and manage all foreseeable
risk factors as effectively as possible, as we believe entities that best
manage ESG risks, impacts and opportunities are more financially
sustainable in the long term and will deliver better long-term financial
performance.

We recognize the need to consider ESG risks in our investment and the
operation process of our project subsidiaries and their impact on
financial performance and the communities in which both we and our
project subsidiaries operate.

Our vision and strategy on ESG is set out broadly in our ESG Policy. In
our ESG Policy, the guiding principles in respect of each ESG area (as set
out in the Business Review of PYI’s 2018 Annual Report) have been
developed to provide guidance on our ESG management approach and
strategy. Through dialogue with the management of the business units
and other stakeholders, we develop strategic approaches to addressing
ESG challenges and integrating them in business practices. We also
monitor ESG performance through risk-assessment reviews and enhance
awareness through training. Relevant findings and recommendations
are reported to the Board.

We require all business units to implement the requisite level of risk
management control to ensure compliance with our ESG Policy, taking
into account business needs and local circumstances. Appropriate
operational procedures and controls are in place and all employees are
provided with relevant information, training and supervision to reduce
and manage those risks. Strong emphasis is placed on preventing
accidents and incidents, but should they happen we have appropriate
emergency plans and they are rehearsed routinely.

Business units are required to perform control self-assessments annually
to assess the effectiveness of their systems of internal control. The
control self-assessment is performed in the form of a questionnaire
which includes ESG matters. The approach on reviewing the
effectiveness of these risk management and internal control systems is
discussed under the section headed “Review of Risk Management and
Internal Control Systems” of the Corporate Governance Report in PYI's
2018 Annual Report.
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About This Report
BRI E

ESG Governance Structure @@

BRRE HERERFTENERRE

Board of Directors 2% 5

» Has overall responsibility for PYI's ESG strategy and reporting
HRENIRE LB RELRERERRESITEE

» Delegates the day-to-day responsibility for ESG-related matters to senior management and ESG Reporting Committee
IR B REAEMFEN A ERER Ao REREIRE HeakEAREEES

»  Approves ESG Policy and ESG Report
FHIRE B RELAERERERR g REe®mE

Audit Committee Corporate Governance and Compliance Committee
ERERY TEERREREZERS
» Reviews the effectiveness » Reviews ESG policies and practices developed by senior management and ESG Reporting
of risk management and Committee and makes recommendations to the Board
internal control systems RETHSRAERERRE I ERELAREZESMHIEARE L2 RERBRES
related to ESG matters B WREEBIRLER
BAEHRE  HERE »  Reviews and monitors PYI's compliance with legal and regulatory requirements related to
yaEIEMERE R B2 ESG matters and meets with the management to assess related compliance policies,
MAEBEEIE R B programs and procedures
% WA RERREEETRE  HSRERVIEREERTAENER - WHEERERT
g% URHEEBNSRBER - ARKRIEF
O O » Investigates or causes to be investigated any significant instances of non-compliance or
‘ potential compliance violations that are reported to the Corporate Governance and
U D Compliance Committee
. AESLTH RS EMACEE L REREE SRR ERNERSETER S
P Reviews ESG Report developed and prepared by senior management and ESG Reporting Committee
EHHEREEERERE  HBREARERZESMGE IR e RERRE

Senior Management and ESG Reporting Committee

SREEERRE HEREAREZEE
p» Develops PYI's ESG policies and practices
HIERERIRE  HEREQBER TR
» Designs, implements and monitors the risk management and internal control systems related to ESG matters
®at © BieMERERE 48 REQSHEHENRREEMAEEE R
P> Ensures compliance with legal and regulatory requirements related to ESG matters
BRETHERE g RECHEABNEEREERTE
» Prepares ESG Report

REUERGE - LB RERRE

ESG Working Group B35 - 4+ REBITEA
»  Assists senior management and ESG Reporting Committee in developing ESG policies and practices and preparing ESG Report
MEERERE IR L REAREZEGHTERE 4t RERBRARERMGEHERE tahEa®mE
» Assists senior management and ESG Reporting Committee in coordinating and implementing ESG policies and practices
MEERERE IR e REAREZEGNERTHRRR - LS RER/BRLER

Departments and Business Units 389 [ ZE & & B

» Complies with ESG policies and practices developed by senior management and ESG Reporting Committee
BREHSREEERER HeREARERESHITNERE e REBBERREH

» Implements good operation practices and ensures ESG compliance in daily operations
Bt RIS ERTIA B BRIEPBRIRE e hERna Rt




mly REEEAEAT 2018 8% HeREARE 5

About This Report
ER AR E

Materiality Assessment and Stakeholders EEMHFHENEAESH
Engagement

EREMERE HERERBMBERERA

In deciding what ESG data or information is included in this report, we MARFER RMEEREBSEXERD

have taken into account the materiality of the relevant data or FEEH N THREEREREELTEEZN
information, that is, its importance and relevance to PYI's business and e
operations.

UTHEEHEEBARTRMAEZEFGSE

The Materiality Matrix below shows the result of our materiality FRRER
assessment process:

External assessment (Impact on stakeholders)

Crucial

EHER

W
W

SVERETAE (HREM

S —

Not relevant Internal assessment (Impact on business) Crucial
T R (HEBNTE) EWEER
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About This Report
E Ny

The matrix is based on internal and external materiality assessment ZEBAR20177FRBHEBRFNENNS
conducted in 2017 by engaging our key stakeholders through survey FEETH AN EE MR AR

and the assessment results provide an important reference for our ESG AHERBBEMNERE g REREEM
management and information disclosure. Internal material assessment EEBRERHTEEZZ2ZEZ WA EERTHA
involved senior managers and other key employees of PYI. External REMNRBCEMEMEEE TH#HT I

assessment involved outside stakeholders such as relevant government ST B RANED H5 0 & 1T - AR BT &
and regulatory units, customers, suppliers and the communities where EEMMA TP HEBNEMEEEXBM
our businesses are operating. These stakeholders are identified through W E - ZEFHE N EBAAREZ HE
consulting PYI's various departments such as sales and marketing, EFI(BIansEE M H a0 - BB - RE I R E
procurement, legal and finance. T EB) 1% Al o
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Evwironumentold
Protectiovv

RIRIRE

We strive to comply with all relevant environmental laws and
regulations that are applicable to our various business operations.
Our group legal team have been working closely with our
business units to assess the impact of those promulgated
environmental protection laws and regulations such as the
"Environmental Protection Law of the PRC"”, “Prevention and
Control of Atmospheric Pollution of the PRC”, “Prevention and
Control of Water Pollution of the PRC”, “Prevention and Control
of Environmental Pollution by Solid Waste” and “National
Environmental Emergency Response Plan”, etc.

BHBNEBTHBEBRAREMAKRENTEER LABRENIA
BoBMEENEZRERERMNEFEEEELUERRAIE
IR EARRKNBRREFREE) (PEARKNBKRRITE
08 E) (R EARKMBAFREAE) (PEARKMNEE
BEND AR MMBERREREEHRSER)FERMARE
SRR E -

Windbreak and dust-controlling walls
and water sprayers are set up at the
bulk cargo-yord of Yichang Port
RUNE SBMEHES A B ER K EMRL
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. Environmental Protection

A

\BERE

A

)"

Policies to minimise the environmental impacts from operations have
been established and updated promptly in accordance with the
aforesaid laws and regulations. Moreover, a reporting system has been
developed and all our business operating units are required to report
promptly of any significant non-compliance issues including those
relating to environment.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to environment that could
have a significant impact on PYI.

Air Emissions

By its nature, various emission sources that can be identified in
connection with operation of ports and logistics have negative impact
on air quality. For example, sulphur oxide (SOx) and nitrogen oxide (NOx)
are generated by fuel consumption of vessels, trucks and cargoes
handling equipment. Inside the port areas and in the surrounding areas,
there are dust and other airborne particles generated from cargo
movement (in particular for those uncontainerized cargoes) through
vehicles, vessels, trains, cargo handling equipment as well as from
stationary sources such as storage of coal piles. Greenhouse gas that
generated from the combustion of fuels from the above mobile sources
contribute also to global warming.

v

A Covering stockpiles with tawps
at the bulk cargo-yoard of
Yichang Port

R FEZNEEBRERSHER

BHPELHETHOBCEERRREZENRK
WA AR LR R EIT R EH - oo R
MELT —HERRS AEXBKEEN
HWELKERETMNEANRZEZEE BREER
BERMMERSTE-

ARRHSREELBEATENERTARE

EHmEHE RERLEEREBRFEERE
BE
Ig o

R AR

EREBUEL BORDRAKLEREERS
BESRMER HERREELAEFE -
BIanfsfa - B3 A G YR EH R EERIRE AT
EENTRE (SO AR Y (NOX) © &
BEEAMEREE FH MM ABHN
EMEHRBERHEHEYM(FHEHER
BERNEY REERNREFOEESE
EHEMEMARBETEN - B EHIRH
HmREELENRERBREENR T 2K
1t -

&> Trainw wnloading operationw work-
shop and coal conweyor belty are
sealed at Yichang Port
HEBAXEHRRFEE(REBH K FTETEHRE
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Environmental Protection
IREBERE

>4

Various preventive and corrective measures are in place to tackle the
above issues. Environmental impact assessments have been carried out
for new construction projects to ensure simultaneous design,
construction and use of pollution control facilities with the main works (i.e.
the “Three Simultaneity”). Covering stagnant stockpiles with tarps,
controlling vehicles’ speed and carriage as well as performing regular
cleaning and maintenance of paved access roads have been performed
to minimise the impact of fugitive dust. Facilities such as water spraying
equipment, dust suppression truck, wheel washing bay and windbreak
and dust-controlling walls at stockyards have been used and erected to
control dust. Furthermore, in order to minimise greenhouse gas
emission, national standard diesels have been used and regular
maintenance has been performed on all vehicles, vessels and other
cargo handling equipment.

Further mitigating measures such as extension of windbreak and dust-
controlling walls, covering for all fixed conveyor belt system,
reinforcement of high traffic routes and installation of dust monitoring
system at both cargo operation areas and stockyards are to be
implemented.

Sewage

In addition to domestic sewage, rain sewage and industrial sewage (such
as wastewater from stockyard and machinery cleaning) are also
generated in our ports and logistics operations. Sewage treatment
facilities such as sediment tank and oil-water separation system have
been set up and sewage are treated before they are reused or duly
discharged.

Emergency response plans have been established for safety and
pollution prevention in our ports and logistics businesses and emergency
drills are carried out regularly.

HPEREM T S BEA M AIE RO 55 5 2R fE &
LB ERRFIBEER  QETREY
EHE UNERASANRGEEETIE
Re R REt BRI FRRESERE
[ZRAEHED BTN TESEED
KA EFERMHEEE BARELOEKE
HEAITE BT MM 1 5 OB D B B E K
MFE - BKRE WEHE BHBEER
ESENHRMNEMASEREE LRLRARE
FRIEHIME - bt BT R BEREH
BoMBER MMATMEMEYRHARKEE
ARG BEFKEENSR  WETEREE-

MmGERNEMBEAEERESEERD R
ER BEFMAETEZXTRER  MESR
ERE UREESYMEHRIENEYHES L

KWEERERS -

35 K

BRI BAEERD RYRNER
B IREE RIS KE IS K(NES B
SEHE A B BE KD o T API B AR SZUTUBUH A 2K 73
BEARESKERERE SRKERERTE
BN A ERHEH -

BZMEREMNEORYAEHEBRLER
PrasktlERaT R YERETESR

>

Sediment tank and oil-
water sepowaliov system
al port operationw are

132 7 & 8 B A9 TRt K ok 2 B R A
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Environmental Protection

m 1= a

RIBIRE

Waste Management BEEYER

The availability of suitable land for landfill is decreasing while concerns BARNREEN I ZEREERD @
about environmental and health impacts of landfill sites and waste Bt HERLNEYRE(BEEERESE
treatment (both hazardous and non-hazardous ones) are increasing. We ¥ fMEEZREEY ) HBENEEZEZ06@
endeavour to reduce the amount of waste (going to landfill or to be IEE 3800 o B P93 AT AL 1 35 1B R 58 L BE M &Y
processed otherwise) by source reduction and to encourage reusing and &) 5 %) B #0 [B] W F FH BE 2= 4 LA > 45 B 1A
recycling as much as possible. HERIBZEEMONHE -

Hazardous waste such as used engine oil and lubricant oil is required to {5 4n{&5 FB 3@ 2 #5m & BB M E A = kW) W4 /A
be first stored at designated storage area and then collected by licenced B hFHRERTHHFEEE @ R1E RIS EA

contractors. Non-hazardous waste such as employee’s domestic and PENE BEEFEEYWE IEEFTNRAE
office waste is collected by local eligible sanitary companies. To promote EEEMHEEH S B R EHEE AT E - BEE
waste recycling by tenants, rubbish bins for recyclables and non- P B R R RE D B AP AN B 5T 88
recyclables are set up in different areas in our Pioneer Technology B AREEAREEESE A O YA 7] [0 Y
Building located in Hangzhou. ) &) B3R o

A Used engine oil and lbricant
ol awe identified and stoved at
designated container of Jiaxing
International Feeder Port

$2 L (X0 Jn] (5] PR S B A% 168 P A RO B U I OB 0B U R B
TEPHEREREENEER

A Recycling bing are placed at
each floor of Hangzhow Pioneer
QY Technology Budding
s
aly

RN SE SRR K E SRR BN E = R AR
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Use of Resources

Energy consumption has a direct effect on our environment, operational
costs and exposure to fluctuations in energy supply and prices. On the
other hand, water is becoming a precious resource especially under
increasing pressure from factors such as drought, population increase
and rising demand for industrial uses. Moreover, withdrawals of water
from underground and from the rivers by some of our operation sites
may also affect the environment and quality of life in that area. In view
of this, we have adopted policies on the effective use of resources in
accordance with the relevant requirements of “Energy Conservation of
the PRC”, “Water Law of the PRC” and “Mineral Resources Law of the
PRC".

Various measures have been implemented to encourage energy-saving.
The results of implementation of energy-saving plans are linked with
the management’s annual performance appraisal. In our operation sites,
alternative cleaner and less greenhouse gas intensive fuels for our cargo
handling equipment have been used such as replacement of quay
container cranes from diesel cranes to electrical cranes. Energy
inefficient cargo carriages (such as vehicle and vessel) have been
upgraded in accordance with PRC national standard and their regular
maintenance has been scheduled. Also, energy inefficient lighting in our
terminals is in the process of being replaced by LED lights.

In office, efficient use of electrical appliances has been promoted and
communicated to staff such as turning off of lighting during breaks and
shutting down all appliances after office hours. Some of our offices are
installed with temperature guide for switching on air-conditioners only
when temperature has reached a pre-set level.

PYI participated in “Earth Hour 2018",
environmental action, again during the Reporting Period. All the non-
essential lights and appliances in the office of our headquarter in Hong
Kong were turned off at 8:30 p.m. on 24 March 2018 (Saturday) and
encouraged all our staff together with their families and friends to join
this campaign, in order to promote the concept of reduction of energy
consumption and environment-caring.

the world'’s largest collective

Environmental Protection

RIBRE
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SRR R AR - B R AR A
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Rt EMEREEEENFELERT
LML AR R c EER MK LM E - RS A
FTREBRMELBRERBHERMEOEY
REZE Pl EREaNEEEERAE
ERFHRAEEREK - K NAEIRAE &AM
MMEEMEB TACREPEBEREZEH
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ERARA - RNSRYARTERRAE
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Environmental Protection
IRIERE

In June 2017, our Yichang Port launched an energy saving program M20175F6 A HEBERTEEARIBOK
with the theme of “Low Carbon Promotion at Ports”. Yichang Port MERIZEFERELZD BEAEBHEE
encouraged all staff to join the program in order to promote the BI—RBLEERED UHEHRABIE
reduction of energy consumption and to care for environment during REFRRLERBEERE#EIRE

daily operation and life.

=< _il;'-'

s 471 @;M@

by
i [l s it ,.,,,.-__?.pnu
’!‘ ‘i.l‘fl o e,

A Energy WWIQ/]DVOW/‘OM/VUWMIO]’L@GLB}/ Yudfta/ng/Pov‘t WVJWZOI 7
R2017% 68 EEBRMAMERIFEED

During the Reporting Period, our Jiaxing International Feeder Port joined — 7E 3R H3 R - B P95 T 89 52 2 79 ] B PR A5 2R
a solar system pilot program and started generating electricity with solar B IIA —BAGERGA LS WHBE
panels installed on the roofs of its integrated building and the custom HgGaXENMEBERERAENEIE ELXEX

inspection warehouse. In addition to self-consumption, the electricity ﬁaﬁ IR AEEB N -BRESF Jﬂ N KBS
produced by the solar system was also supplied to local district through ~ BERREANE N T BB TEEE A E HH
grid connection that helped to bring positive local environmental B -EPREMIIRETRIELE -

impact.

Solawr panels are set up
“owthe roofy of integrated
buidding and custom
nspection warehouse at
Jianing International
Feeder Port

R AATEE RN KER
BREBERERE L AR SR
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Environmental Protection
IREBERE

e

For water usage, measures such as efficient use of water have been
promoted and communicated to staff. Water efficient fixtures and
fittings such as showerheads, taps and hoses have been installed in
some operation sites. In our LPG storage-tank farm, pools have been
maintained to collect water from water pipes which is recycled for tank
cooling during summer heat.

PYI is committed to managing all business operations with sensitivity to
environmental protection. We will review our environmental protection
practices from time to time and will continue to apply eco-friendly
measures and practices in our operation.

EARFBIE  BAKMNABRENERDE
BADFETEE - & WEME - KERM
KEFSHRKRBMEBECDELOKESML
K-ERELABRBEE  RFKRETENK
MR ENRRPOKUBEEFTSRE R

% (28 °

REFNIRNEEMBEGREEURRES
RERENSSEE - R FRLMN
MRFRETHE BEEERMANKLEHE
AR B ERRBNIEEMER -

A Greenery work at port operations area

BOFEXENRL T
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Environmental Protection
IRIERE

| —

Key Performance Indicators — Environmental "o " %°

BRENIERE —RIEIEIRe ‘ :ad
O

ENVIRONMENTAL KPls UNIT PORTS & LOGISTICS ~ PROPERTY
REBRBENER B 7 O BE YR L/ES
Emissions B
Nitrogen oxides (NOx) Tonnes 31.01 0.67
gl TR
Sulphur oxides (SOx) Tonnes 0.012 0.001
ety Mg
Particulate matter (PM) Nete2 Tonnes 1.78 0.06
FB kL 22 ]
Greenhouse gas (GHG) — Scope 1 "3 Tonnes 5,795.55 265.63
BEREE —EE 7
Greenhouse gas (GHG) — Scope 2 Noe3 Tonnes 5,382.90 2,924.81
BEREE —EE2 M Mg
Tonnes/10,000 Tonne 8.86 Not applicable
Throughput A3 A
Greenhouse gas (GHG) emission — 1d,710,000M8 % it =
intensity (Scopes 1 and 2) Tonnes/Square Meter Not applicable 0.07
BERBHEN —BE (BE1%2) Gross Floor Area i B
Mg, 75 oK
EEEE

Hazardous waste "4 Tonnes 28.02 0.01
BEEREYH ]
Non-hazardous waste "°t3 Tonnes 253.97 50.31
mEREEY L 7
Tonnes/10,000 Tonne 0.22 Not applicable
Throughput i A
18,10,000 W& £
Total waste — intensity 4 Gl
BEEYEE —E Tonnes/Square Meter Not applicable 0.001
Gross Floor Area TiE R
g, 75 K
BEEE
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ENVIRONMENTAL KPIs UNIT PORTS & LOGISTICS PROPERTY
REBREBENESR By 7 O BE YR Y3
Energy consumption BEJRE 3%
Gasoline KWH 756,724 511,058
Az R
Diesel KWH 19,966,070 130,890
ey FRE
Liquefied petroleum gas (LPG) KWH 187,680 358,360
BAL BB R TR
Electricity KWH 8,186,620 4,161,357
E5W) T F B
KWH/Tonnes 23,069 Not applicable
FEE W TE A
Total energy consumption — intensity KWH/Square Meter Not applicable 107
REREMERE — TR Gross Floor Area i@ A
F R8Tk
R
Water consumption F7k
Municipal water supplies Cubic Meter 40,310 84,218
T B 7K VAV
Water drawn from river Cubic Meter 184,339 0
A€ 8] 38 BRK AVAp I
Ground water Cubic Meter 0 101,419
#7R7K AVAD I/ N
Cubic Meter/10,000 Tonne 178 Not applicable
Throughput A~ i A
: : : 327 K,10,000 8 & it 2
Total water consumption — intensity
LRSS — B Cubic Meter/Square Meter Not applicable 3.84
Gross Floor Area A iE A
SR EFK
BEEE
Notes: st -
Environmental KPIs in this data table reflect the data for the reporting period from 1 1. REUERNAIRE R ETURE R 720174F
April 2017 to 31 March 2018. 4AR1BZE2018F3 A31 H®E HMMEUR
Particulate matter reported here refers to dust arising from fuel consumption by 2. RUEROBEHNYIEHBEH - LB mANE
vehicles, trucks, vessels and cargo handling equipment. YRR E BRI TEENDE
The source of our direct GHG emission (Scope 1) is from use of gasoline, diesel and 3. EMOEZREREHM(EE ) RECA A
LPG, while that of indirect GHG emission (Scope 2) is from consumption of S Seh RORE AR R T E R E RS HER
purchased electricity and heat. (SE2)REBEEMBEENE 2 -
Hazardous wastes are mainly used engine oil and lubricant oil for machinery 4. EEBEEMETERERB .2 HM & AR
maintenance and oily bilge water. & 0 5 i A S AR E K
Non-hazardous wastes are mainly employees’ domestic and office wastes. 5. BEBEVETERBIEENNRAEEEYD
PYI business has almost no environment impact regarding packaging material for 6. REZXBATLABRNKMBEEMBNREY
finished products and therefore no relevant KP! is disclosed in the table. 2 FtRA IR B AR A B A R R

iy REEEAEAT] 2018 BE HEREARE

Environmental Protection
IRIBEIRE

15
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Social

— caringcompany
lTIi e Awarded by The Hong Kong Council of Social Service
=

B RGB e R

Credibility and reputation are invaluable assets for PYI which
operates in diverse economic, social and cultural contexts.
Therefore, we have developed common principles, values and
responsibilities that guide our relations with the market, the
communities in which we operate, the people who work with us
and all those who have a legitimate interest in our activities.

AEENHEHETESIEE 48 XIETHRERKSE
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Social
e
In social context, PYI will maintain the following core values: EEgEE T REFEFATZOEE

These core values reflect the importance that PYI attaches to the integrity, respect, responsibility, competence and safety
in carrying out our business.

BUEZLEERRTRENEGHE BE AT EINTEHNEERELEERS-

17



18

W'C) PYI Corporation Limited 2018 ESG Report

Social
HE

Employment

We believe that focusing on talent management and emphasizing staff
engagement will in turn drive the growth of our business. Meanwhile,
we have established policies to regulate compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other benefits and welfare
in accordance with laws and regulations such as “Labour Law of the
PRC", “Labour Contract Law of the PRC"”, “Social Insurance Law of the
PRC" and “Provision of Minimum Wages”, etc.

In practices, a performance-based remuneration and appraisal system
has been adopted to ensure fair pay to our employee and to attract and
retain talents. Other than salary, regular staff welfare and benefits such
as maternity and breastfeeding leaves, high temperature subsidies, etc.,
have also been provided.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to employment that could
have a significant impact on PYI.

Health and Safety

We recognise the importance of occupational health and safety, and
endeavour to provide a safe working environment to our staff by
encouraging safety practices and enhancing their awareness through
regular training and safety drills.
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A First aid training held at Xiao-Yangkow
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Occupational health and safety policies have been established in
accordance with relevant laws and regulations such as the “Law of the
PRC on Work Safety”, the “Law of the PRC on Prevention and Control
of Occupational Diseases” and “Fire Prevention Law of the PRC"”, etc

Various measures have been employed to ensure health and safety of
our employees. Our ports and logistics operations have set up their
safety committee or supervision department to conduct comprehensive
supervision and management of work safety within their companies.
Regular training and drills on safety and fire have been organised.
Moreover, all employees engaged in specialty works (such as cargo
handling equipment workers and workers in our LPG/CNG fueling
stations) are required to be licenced. Annual health examination and
sport activities have also been arranged to promote good health and
well-being.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to occupational health and
safety that could have a significant impact on PYI.
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We believe that continuous staff training and development is essential
for the discharge of their duties and responsibilities effectively and
efficiently. Our training and development programmes include but not
limited to on-job training, internal seminars held by internal and outside
professionals, etc. Staff at middle and senior levels are also encouraged
to take external training and professional examinations with the
provision of subsidies.

Our Hangzhou training centre is responsible for organising various
regular internal training programmes and publication of monthly
training newsletter for the Group. In addition to internal training
programmes, we also encourage employees to take part in external
courses such as seminars, discussions and conferences held by both
governmental and professional bodies.

Further discussion on training provided to directors and senior
management, and for certain training programmes forming part of our
risk management and internal control systems can be found on pages
52 and 53 of PYI's 2018 Annual Report.

We have established policies that strictly prohibit the employment of
child and forced labour. Employee’s right on working hours, holidays
and annual leaves are strictly complied with relevant laws and
regulations and have been promoted and communicated to all staff,
especially to newly employed ones.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to labour standards could
have a significant impact on PYI.

We recognise that proper management of our supply chain could bring
positive impact to our natural and social environment and so we strive
to promote and communicate with our partners along the supply chains
about our environmental and social practices. Policies and procedures
have been established in our procurement and tendering process for
our selection of capable and responsible suppliers and contractors for
management of environmental and social risks of the supply chain.

During the Reporting Period, there was no significant incidents and
irregularities relating to business ethics, environmental protection, and
employment practices of our major suppliers and contractors.
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We commit to offering products and services with high standards of
safety, quality and reliability as well as protecting the personal data of
our customers so as to maintain their trust in us.

Policies have been established in accordance with relevant laws and
regulations such as the “Product Quality Law of the PRC” and the “PRC
Law on the Protection of Consumer Rights and Interests”. Quality
management teams have been set up in our operations to conduct
regular inspection, quality analysis or sample checks on products and
services provided. For example, our LPG/CNG distribution operation in
Wuhan, China has conducted sample tests of the LPG at various stages,
for example, (i) before and after purchase; (i) at its storage-tank farm;
and (iii) subsequently stored and delivered to ensure the product quality.
Various communication channels have also been established by the
customer support team to collect information about customers’
satisfaction to the services and products they provided for operation
improvement.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to product responsibility
that could have a significant impact on PYI.

PYI believes that honesty, integrity and fair play are important company
assets in business of PYl. We are committed to ensuring that PYI's
reputation is not tarnished by dishonesty, disloyalty or corruption. As
outlined in our Code of Conduct, it is our policy that: no employee in
the Group shall solicit and accept advantages from suppliers, customers,
competitors or any person in connection with our business; and, under
no circumstance shall any employee in the Group offer any advantage,
without lawful authority or reasonable excuse, to any person as an
inducement or reward in connection with that person’s work.

We encourage all employees to assist in tackling fraud, corruption and
other malpractice, and to report any suspicions of bribery via one of the
contacts provided through the enquiry and complaint procedures of the
Group. We have established specific channels for the employees to
report irregularities that come to their attention in confidentiality. We
also have measures in place to ensure that no employee will ever suffer
any disadvantage in the workplace as a result of reporting irregularities.
The effectiveness of the procedures is reviewed and monitored by the
Audit Committee of PYI.

During the Reporting Period, there was no material non-compliance
with applicable laws and regulations relating to anti-corruption that
could have a significant impact on PYI.
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Commitment to Community

We demonstrate strong commitment to community, focusing on
education and youth development such as sponsoring educational
exchange programs for Nantong’s secondary school students to Hong
Kong for twelve years. Starting from 2017, we have also sponsored
educational exchange program for Hong Kong's secondary school
students to Nantong and other cities in Jiangsu Province. During the
Reporting Period, we donated, together with Paul Y. Engineering, HK$1
million to Friends of Hope Education Fund to support their educational

works in the Mainland and Hong Kong. For the tenth consecutive years,

we were awarded with the title of “Caring Company” by the Hong
Kong Council of Social Service in recognition to our corporate
citizenship and our ongoing effort in caring the community. Our local
operations also implemented local programs to fulfill our commitments
to give back to the society and to enhance the relationships with the
nearby communities, for example, in Yichang (Hubei Province, China),
our local operation proactively supported poverty alleviation programs
promulgated by the local government.
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Poverty alleviationw activities ovganiged by Yichang Port
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and Nantong studenty sponsored by PYI
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