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ABOUT THE REPORT
BN A RS

REPORTING GUIDELINES & 18 5l

This Environmental, Social and Governance ("ESG") Report (the “Report”) ARFE - HEgREG(IRE - HERER]WME
issued by Sandmartin International Holdings Limited (the “Company”) (IRBENDARESFETHERERBER AR (AR
and its subsidiaries (collectively, “SMT" or the “Group”) is prepared in AlREWMBLAR (GBIESTIHIAEE])
compliance with ESG Reporting Guide set out in the Appendix 27 of the BTEAMERIMERAR ([BRA])ERL
Rules Governing the Listing of Securities on the main board made by The MHBIMESE -+ CRR g RERMEIED
Stock Exchange of Hong Kong Limited (“HKEX") and based on the actual RRBEAERERBENmMAAR -

conditions of the Group.

In accordance with the reporting principles of materiality, quantitative, EZREZM 2/ FEER-HMSFmERE K
balance and consistency, the Report aims to increase the understanding MESERANSABEIENEENRRRIEER
of stakeholders on the Group's environmental and social performance and RAMAIFEERHBENER  ~ARARESg ([ES
sustainable development strategies. The board of directors (the “Board”) of THEBHARE HREERE EEHMTE
the Company has reviewed this Report to confirm its accuracy, authenticity Mo RERE AR HRE - Wi EEREBMRA
and completeness. This Report has been prepared in both Chinese and NEMUS  RHRE 2P ECRA A R E AP
English versions and will be uploaded to the websites of HKEX and of the XL

Company. The Chinese text of the Report shall prevail over the English text

for the purpose of interpretation.

REPORTING SCOPE HEEE

The Report discloses the environmental and social performance of the AREFERAEER S —+F—HF—HEZZ
Group for the period from 1 January 2017 to 31 December 2017. The —tF+Z A=+ —HHERARERTEHTENE
scope of the Report covers the manufacturing and distribution business of ~ H e AMEHEREFEERBERRGIEER
satellite TV equipment & antenna and the manufacturing business of other DEEE UREMEFERCAEER T8F
electronic goods, excluding the provision of the satellite TV broadcasting REFEERERARNEMMREEETFEML
and the manufacturing of electronic goods in other locations. E 3

The information and data in the Report derives from the subsidiaries of KREFHERREBEREBTIEE CHBAR 8
the Group, including (i) Pro Brand Technology, Inc. (“PBT"), (ii) Sandmartin FEOEBEREARAA ([1EEEE]) (Pro Brand
(Zhongshan) Electronic Co., Ltd. and (iii) Zhongshan Chengfu Electronics Technology, Inc)  (VFILEETEFTHEERRAA
Technology Co,, Ltd* (FRILERE EFEHZABRR A F]) . For the disclosure Einh LR EEFTREER AR - SFBEIBIEELRR
of various indicators in the Report, please refer to ESG Content Index at the ERNEEBEL 2R ARERENRE =g

end of the Report. MERARRS -
FEEDBACK AND SUGGESTIONS =RxREE

The Group will continue to improve the content and format of the Report $\%@H§E@*W?§%§E&?ﬁﬂ%%$ﬁ%ﬂ@ WA T

in the future. We value for any feedback and suggestions on the Report. X BMEFERFARNRENERAERMEZR

Please feel free to contact us at smt@sandmartin.com.hk. B R - B E 38 B E smt@sandmartin.com.hk
BT PIEEE o

* For identification purpose only

EHRHF
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ABOUT SANDMARTIN
BMNEST

The Group is principally engaged in designing, manufacturing and trading
of media entertainment platform related products, connectors, cables, set-
top boxes and assorted electronic accessories, satellite television monthly
payment service as well as satellite television service operator business.
Through continuous development of new technologies and technological
innovations in digital satellite receivers, and cable television receivers
products, the Group has become one of the world-class leaders in digital
products.

SMT's subsidiaries are located in the United States, Germany and Spain,
and partner with many distributors and system integrators in Middle
East and North Africa, North America and India. Nowadays, SMT has
evolved from a manufacturer to a platform operator and has established
partnerships with local administrative units, financial groups and
telecommunications operators.

AEEEIERER G LEREERBREYER
MEMR B B8 KA NSREFEMS #2
EREANEBRELEETSERBEHENES B
3B 7T 1 R 35 T BT DA R B B 18T B R R AN B AR
EREBEERORMEF  AEE DR B R
BEMMNAEE L —-

ESTHNBARBMER REMEYT - WE
RRAILIE AEMEEESZ RO HEMARRES
BRREESH 15 EFTCANRERER
RAFPEELR WEREWITRENS SREEM
EMXERUETAIERE-

SMT Business Structure

ERTEBREE

Sandmartin International
Holdings Limited

ESTEREZERAERAT"

47.12% 100%

Dish Media Network Limited

Principal activities: Provision of Direct-To-Home
Service for satellite TV

Place of operation: Nepal

TEER  RUERARGESRERRS

BB BRA

51% 59.1%

Pro Brand Technology, Inc.

My HD Media FZ-LLC

BERRERA A"

Sandmartin (Zhongshan)
Electronic Co., Ltd.

FILESTEFTHARAE

Principal activities: Manufacturing of

electronic goods
Place of operation: The PRC
FEEK: EEEFEM
B hE

51%

Aggressive Digital
Systems Private Ltd.

Principal activities: Satellite TV Broadcasting
Place of operation: United Arab Emirate
FEER: FREEERE

B A A A R RE

Principal activities: Satellite TV equipment and
antenna trading in the USA,
Canada, South America and
manufacturing in the PRC

Principal activities: Manufacturing of electronic goods
Place of operation: India

TEER LEEFEM

BEWE  HE

Place of operation: The USA, Canada, South America

and the PRC

TEER  RER - MEANEXEER
Rt EAER EBRRB RS

BRI X MEX - mERFE

* For identification purpose only
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MISSION AND COMMITMENT
I8 S B R GEE

The Board of SMT actively supports the Company’s commitment to
corporate social responsibility and gives close attention to its progress.
This includes strategy and risks, performance, internal operations,
occupational health and safety and environmental issues, as well as the
management approach and results of compliance in operations and sales.
The Company's management is responsible for formulating and executing
strategies involved in the management systems related to environmental
protection, energy-saving projects, emissions reduction and greenhouse
gas reduction.

SMT has been striving to create value for internal and external stakeholders
and the wider community in the economic, social and environmental
dimensions in its business philosophy. Our sustainability vision is to be a
responsible key stakeholder committed to the sustainable development
of our marketplace, workplace, community and environment, and to
promote socially responsible practices in our marketplace and community.
We believe conducting our business in a socially and environmentally
responsible way is not just an ethical obligation, but also pivotal for a
sustainable business.
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CORE PRINCIPLES AND OBJECTIVES
O R B A B R

ECONOMIC SUSTAINABILITY

1. We create long-term value for our shareholders through focused
investments in assets across Asia to Middle East.

2. We provide products and services that are valuable and commit to
delivering them safely, reliably and cost effectively in responsible
manner.

3. We communicate openly and transparently with our stakeholders

on our investments and operations, as well as our financial, social
and governance performance.

4. We adhere to the laws of all jurisdictions we operate in and seek to
bring international best practice principles of ethics, governance,
public communication, transparency and sustainability to all our
operations.

OUR EMPLOYEES

1. We ensure a safe and healthy workplace and are committed to
preventing work-related accidents, injuries and physical or mental
illness.

2. We ensure compliance with all employment related legal

requirements and contractual agreements in the countries that we
operate in, best practice governance and disclosure of executive
remuneration.

3. We recruit staff from diverse sources and backgrounds. We
encourage retention by ensuring equal opportunity, and by
maintaining a harassment and discrimination free workplace.

4. We provide competitive and fair remuneration and benefits. We
help our employees to maintain their work-life balance with family-
friendly policies and reasonable working hours.

OUR MANAGEMENT

The Company has set up an ESG team comprising senior management
staff of the Group, representatives from different departments and
factories. Its primary responsibilities are managing issues relevant to
SMT’s business and operations on Corporate Social Responsibility and the
Environmental Management System standards, collecting ESG data and
ensuring the effectiveness and efficiency in implementing and executing
the ESG philosophy and strategies of the Group.

B SENE

1. BRRBETRETMNETRIBRNEES
BRREEREE

2. HFIAEANABENT AR S AT EMEH
=R A B A R E M AR o

3. BAFIERF BT AR FINRE - BE UK
BB HEMERBERETAMBERNE
@O

4. BFETHEREMERDEEERIER
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BAAEMAHELSEERKEERER
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EMHET

1. BAFIRERT EMEEN TIESH - W NTE
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2 BMRRETELHEERAAEEEEE
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EHBHE -

3. BFHEERETRERNE T - Wi BHER
FERE ERFRXBEMERNTIES
- RE A
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SUSTAINABLE MANAGEMENT STRATEGY
A EEREERE

SMT understands that sustainable development is one of the important EETHANRESE IS ASEEEEENER
pillars of the Group's continued operations. In addition to its own business IHz— BREBASREN THEREEEEN
development, it is critical to bear its share of social responsibilities, HeET BREMET BERRLD R
including product responsibility, occupational health and safety, energy o HENERS ASEBRFBEUFERREIW
conservation and emission reduction, supplier management, etc. The MARBEBEBELT BUBBRE BFEAHF
Group insists on gradually integrating sustainable development into BEEAAESENEE - RERUES ~&EERE
daily business operations, establishes a management system and sets BmEXFIEET  BEKREE BT EBEH.
a foundation for the Group's sustainable development. To achieve this BA#%E RREBSERFHER BREHAEN
vision, the Group actively communicates with various stakeholders, HEELE FETSAINEERREENLRK
including investors, employees, business partners, government agencies, W e

environmental groups, etc,, and actively confronts relevant opportunities

and challenges, which continues to improve its own sustainable

development management and performances.

During the year, the Group progressed satisfactorily in all aspects of the FRAEETEIFERRT NS ([EE0E LIE
sustainable development plans. For example, the Group continued to SAMEBRNER O NEBETETEWE 8L
improve energy-saving and emissions reduction measures in its factories, TWBER TR ME - 1R = B RUTOK 2R - ORFAR D B IR
so as to improve its technical level. It reduced resources consumption ARERI=R] R BREMEBREKERT
from source and managed “three wastes'" emissions, including developed BHRE RABKERRA RIS KERE #E

cleansing wastewater treatment project to improve wastewater treatment —PREERIBERASH N FEFTE 10
efficiency and reduce wastewater discharges, and hence to further BETIREEENHE BREESZECHAZTHE
minimize environmental pollution. In addition, each department focused B BN AR R FE ©

on strengthening employees’ environmental awareness education and
actively promoted green office measures such as saving water and
electricity.

The Group's culture always emphasizes integrity and development AEERNE—MEFAREMEIRR FBEL
of employees through establishing a stronger and energetic team to ERARFTHENHEE UEEANEEBEZHF
complement the Group's business development. In 2017, the Group BER-R20175F  AEERWR T TEAMNER - K8
invested various resources and organized a variety of trainings including MZ AL IR BEE TR % 2 ARk 8 B - B
but not limited to safety knowledge lectures, seminars, report meetings, g BEg RELRIRG FUHIRSEE
advanced experience exchange conferences and accident lesson site HEEIZRAAR ZEFX - BRIEHSERBHE
meetings to enable employees to develop their strengths and careers. BEER BHEEET BERMBULNERK-

Through providing various channels to communicate with employees, we

are committed to care for employees and cultivate a passionate team.

The Group adheres to the “safety first, prevention-oriented” approach to AEEFRAZ2E— B ARAETINLEEER
safe production, equips employees with the necessary labour protective o AEIREBLENSTFEAR WETST
equipment, and conducts diversified safety training and fire drills to ERZEBIANRENEE  WREEINEER

safeguard the health and safety of employees. ZE e
! "Three wastes” refers to “waste water, waste gas, and solid waste” discharged from industrial ! [ZRE) RIETEAEMPEMA [EEK BERMEEER
) ] o
production.
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SUSTAINABLE MANAGEMENT STRATEGY (Continued)

RGBSR EERR (&

In addition, the Group focuses on product quality and strives to provide
customers with high quality products and services. Through formulating,
reviewing and improving the governance structure and internal control,
the Group conducts fair and rigorous selection of suppliers and open
communication with them on a regular basis to increase the satisfaction of
products.

The Group is committed to giving back to the community and
actively participates in community activities during the year, such as
participating by PBT manufacturing plant in “Charity Walk” for benefiting
the needy; participating by PBT distribution business in “AT&T Charity
Golf Tournament 2017" to support the fundraising activity for Non-
Governmental Organization.

| i
Sy Taaat RN HASD. ¥RES, TUAURESTRRLA

- —— ———

— —

PBT manufacturing plant in
“Charity Walk”
EAMREEREL R
(=8 AT

As the business continues to grow, the Group is committed to constructing
a long-term and feasible sustainable development plan that creates value
for customers, employees, shareholders, investors and the communities
where we have operations, fulfilling our share of social responsibilities.

STAKEHOLDER ENGAGEMENT

Fully communicating with stakeholders to understand their expectations
and demands is the foundation of our social responsibility and sustainable
development. We have been always communicating with internal and
external stakeholders on multiple social responsibility issues through an
open, transparent and multichannel mechanism. The major stakeholders
of SMT include shareholders and creditors, employees and employee
organizations, regulatory authorities, business partners, service providers
as well as customers, etc.

2017 Environmental, Social and Governance Report I& %
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SUSTAINABLE MANAGEMENT STRATEGY (Continued)
ARERREEERE (&

Communication with major stakeholders FEMNZEBALBEER

Stakeholders Key points of communication

FlzAHEA S BEXREH

Shareholders and creditors . Regularly guarantee the quality and efficiency of information disclosure and protect the
IR R E A interests of shareholders and creditors

THREGERENEEENE  RERRNERANT E

Conduct and maintain effective and close communication

TR B BUEBERR

Annual and special general meeting of shareholders, equal treatment of shareholders,
conduct corporate governance and risk management

BRBERFHIAG FEHFRR ETEEEREARER

Employees . Daily communication, focus on career development and promotion, provide on-job
BT training and skills training for employees

AEBBELIM BIBREHRREEN KB TIRHERBE IR

Internal information disclosure, pay attention to employee turnover rate and distribution

NEBESHE BIBTRAXESMEBER

Complaints and feedback

B R

Adhere to “Occupational Health and Safety”, strive to create work-life balance with family-
friendly policies for employees

BT (BERREZE) BNBBFERENEE REIHETFRLFENF

]
Regulatory authorities . Execute and follow-up of laws and regulations, monitor and ensure the Company’s legal
BEERE compliance with applicable laws and regulations and safeguard the quality of information
disclosure

EREROPTERE ERRERAQRRETERERER RECSREES

Timely response to enquiry and prompt reply, improve the corporate governance

RO EARE R EREE REREEEIAKT

Business partners and . Business negotiations, stabilize cooperation, integrate internal and external resources and
service providers actively promote on sharing experience, resources and technology
BIEBHEREBRES EBnE BEAEBRR BaR/IER BRESHLER ERRRNAE

Project cooperation to achieve information and experience sharing to discuss the
prospects for the development of the industry

IE\E/?-\ME'L/(LI‘J 3/ &%ﬁén“fj\i ﬁ{j’%%ﬁ Hl /‘j_"\

Customers . Customer services, pay attention to services, price and quality

BF BEPR® BIRYE ERLEE

Conduct daily communication and handle different complaints to enhance customer
satisfaction

BEBBERN RETENKRF ReaEPWmEE
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ENVIRONMENTAL PROTECTION
REERE

The Company adopts the 1SO14001:2015 International Environmental
Management System Standard to manage the Zhongshan manufacturing
plant aiming to improve the Company's image and credibility; ensuring
the compliance with the requirements of the environmental regulations
by the Company; improving the environment, reducing the cost of
violating the environmental regulations; raising customers’ confidence,
and ensuring the impact of the product or service to the environment is
minimal.

ENVIRONMENTAL MANAGEMENT

SMT implements an environmental policy of “complying with regulations,
reducing consumptions, increasing efficiency, pollution prevention and
continuing improvement”. In 2017, the Company reasonably consumed
resources during business operations, dedicating to reduce pollutants and
create a good working and living environment. The Group strictly complies
with national law and regulations related to environmental protection,
including the Environmental Protection Law of the PRC and the Law of the
PRC on the Promotion of Clean Production, etc.

In 2017, in order to prevent the occurrence of environmental and safety
accidents, and to strengthen the foundation work of safe production
in Zhongshan manufacturing plant and PBT manufacturing plant, the
Company formulated the “Environmental and Safety Emergency Plan”
to establish a rescue and emergency mechanism, so as to promote the
responsibility for safe production, promote comprehensive and in-depth
management of the entire business chain, ensure the safety of employee’s
lives and corporate property, and at the same time reduce hazards of
accidents to surrounding personnel and the impact of environment.

The environmental impacts resulted from the Group's production in satellite
television equipment, antennas and other electronic products include energy
consumption, waste gas emission and generation of hazardous waste. The
Group’s Zhongshan manufacturing plant and PBT manufacturing plant have
implemented the “Environmental Management System”, stating clearly the
responsibilities of the Environmental Protection Officer and other relevant
employees. The Environmental Management Office is responsible for the
unification of management, including the use of resources and “three wastes”
emissions. The Company's environmental management system has obtained
GB/T 24001-2016/15014001:2015 Environmental Management System Certification.

o

4 o
. ENVIRONMENTAL MANAGEMENT
SYSTEM CERTIFICATE

et e w aa e e

§ g e P ey e

P Bl Pty ttenil £ L1 2
N T e s T
i e T e B Bt P |

Environmental Management O T 7
) B Crmma QUULITY (B PYCATI0n (RNTRY HE-1

System Certification e i w?

REEEBARE I =

AR TIELAISO14001 : 2015 PR IB I B TR 88 R
EERPILEERE BMANRSESAQRMERM
NEN BRAARFTEABRENNER HER
5 ORUEAREE R R RO NRE  KEmgmEREL
BRERMIREYREEROTERE KK -

BIEEE

BETEE B FER - BEER - SREN #FE
BAINRE T - F2017F KRR R EEBKE
BRPEEFAER BAOARD SR MNES A
ERFNTIEAERRE - AEBHRSETHERRRE
HEREEREE B (PEAREKMERERE
EY IR EARKMB S REEREL) £

R20175F, ARBIAMIERERLTEEFWHEL
FLAEERELAEARBEEERE ARICLE2EE
AEMTIE - ARFIHIE CGRIR -L2E2BER) &
A B 2B N T E S I TRUE FIE 2 i Hl
L L EST REERBERE FN2HERL
EECBREIMNMEGMNOCEMELZSE REFRD
BENEHEHEAEAENBENMHIRENTE -

AEFEHEERREBE REMEMHETFTERNAE
EXEBHREMEXNNFERIEERFER ER
AR EREEMNEE NEENF ILAE
MEAEEBREAEEREBE&HF CGRIEEEH
&) PRI BREAARRETAEMIEHEE TR
E HEREERAZTAER—EE BREERE
ARI=ZFEBEM-ARAIMREEEHE D EER
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ENVIRONMENTAL PROTECTION (Continued)
RIERE (&)

RESOURCES CONSUMPTION BIRE M

The main resources consumed in the Group's operations are electricity and AEBEELBREFITEZEEANERAKRE R AEM
tap water used by manufacturing plants and offices, diesel and gasoline EAME N B RK - BEE RSB TE A
consumed by vehicles as well as fixed diesel and packaging materials KA EE R AR AR AR 9 (B TE S m A B B A KL - 522017
used in production process. In 2017, the total energy consumption of — F  NREBERILEERE FERREERSE AR
the Group’s Zhongshan manufacturing plant, PBT manufacturing plant BEMEOHER (THBAEERE KD HXE
and PBT distribution business (hereinafter referred to as “Manufacturing MR EFE S B48644T IKEE  sL/RF AR
Plants and Distribution Business”) was 48,644 GJ, with energy consumption ERE—ABABTERBHMINSTHKERERR:
intensity of 31.5 GJ per million HKD revenue; the water consumption KEREARE AT —BEBTEETE BN
intensity was 67.9 tonnes of water per million HKD revenue. The Group has B 2R 7K o 7R 5 B 78 Sk BRGE A KR )2 B AE i g o
no problem about acquiring suitable water resources. The major resources AEENEZZERFERBRABINGOT :
consumption of the Group is summarized as follows:

Resources consumed Energy Consumption Unit
ERFEHR RERFERE By
Electricity 12,706,090 kWh
g TRE
Gasoline 42,004 Liter
T I
Diesel 43,662 Liter
S A7
Tap water 104,937 Tonne
B 2K Mg
Plastic film* 32 Tonne
B i
Wood* 93 Tonne
VNN 7]
Cardboard” 327 Tonne
AR 145
' The figures of packaging materials consumed only include the amount used by : BAEMHEBRAEEEREERZHE -

manufacturing plants.
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ENVIRONMENTAL PROTECTION (Continued)
RIERE (&)

Greenhouse Gas Emissions

The Group's greenhouse gas emissions include direct emissions from
the consumption of gasoline and diesel, and indirect emissions from the
consumption of purchased electricity. In 2017, the total greenhouse gas
emissions from the Manufacturing Plants and Distribution Business were
6,926 tonnes. Emission intensity was computed as 4.5 tonnes of carbon
dioxide equivalent emission per million HKD revenue.

B E R R P

AREBEHRE RN BRIEER TR MR E
BHE RERINBE DM BRI - R20175 0 &£
ER S K 0§55 75 H) R = RS AR B IR & /56,9260 -
BRBRERT —BEBTEXBIMR4SE _AL

e & e

Greenhouse gas Emissions Unit
BERE P E B
Direct emissions (Scope 1) 230 tCO2e
RN (BE—) WE —ELIRE &
Indirect emissions (Scope 2) 6,696 tCO2e

PR (BE—)
Energy Conservation

In order to manage resources consumption effectively, the Zhongshan
manufacturing plant and PBT manufacturing plant strive to conserve
energy throughout the entire production process of the Company for the
society. The Company continued to improve its foundation work of energy-
saving system and mechanism and formed an integrated energy-saving
management system.

Recognising the importance of the project source energy-saving
management and control, the Company formulated the “Guidelines for
Resource-saving and Energy-saving Operation” and clearly specified
the management methods for various resources and arranged energy
administrators to be responsible for the statistics of the Company’s
resources consumption and the preparation of energy-saving and emission
reduction plans.

The Company continues to increase its fine resources management.
Human Resources Department regularly provides training to raise
awareness of resources conservation to employees of the Company, and
to implement energy-saving technological transformations and other
measures throughout production operations. PBT distribution business
units regularly track the Company’s water and electricity consumption and
monitor monthly resources usage. The Group promotes green office and
production by implementing following measures for the purpose of an
effective resources allocation:

2017 Environmental, Social and Governance Report 3215 - & R B4 Y
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ENV|RONMENTAL PROTECTION (Continued)
IRIBIREE (&

¢ The Manufacturing Department and Engineering Department ¢ ZLESER TR IZFERABITLEEB
continuously review current production process to enhance 2 AREEERE
production efficiency
¢ The Manufacturing Department better allocates its & SEINEEBREHZAKSELERH
machineries and time consumption throughout the B3 BE - DAV S 4 Z B e R #E A
production to reduce any unnecessary wastage in resources
¢ The Company implements relevant energy-saving @ Zli’“jﬁ’\#il#ﬂﬁlﬂﬁfﬂfﬁ%aﬁﬁﬁﬁﬁ
Electricity management in the office. For instance, keep the room B ERRFSSC ERBRREE
Eh temperature at 25.5°C, the computer monitors will TERNEENERBEBEMS
automatically turn off after 30 minutes of inactivity, etc.
¢ The Company encourages the use of environmentally friendly ¢ ZA2R RIS E)E AIRFE KA ZE A -
refrigerators and air conditioners, environmentally friendly IRIRBLBLS A - DUR AR EREE A BE
refrigerants to reduce the greenhouse gas emissions as well as WA KRR E R
minimizing the damage to the atmospheric ozone layer
¢ Installation of solar energy equipment to encourage the use ¢ Z23E K[GRERR & @ BB 55 A AT B A B
of renewable energy IR
Stickers are affixed in the offices for reminding employees ¢ ARAGBEBER Mhﬁiﬁllﬁiﬁ?ﬁ
to report of any leakage or damages, the General Affairs KBRS BT SHEBE R
Water Department will then take appropriate measures i
KEIR Canteen is the place consumed water most. Therefore, the ¢ SRERFEAKERRZRZHM T @ Bt
Company uses highly efficient and environmentally friendly RN RERARBURRELE R &
detergents to reduce water consumption and pollution ERKEMSHE
¢ The Company promotes paperless work and replaces it © ZARQRSIHBPIHTER(TIE LLE
electronically to all departments. If it is necessary to use paper, FRARB -BEMEFAKR BT
employees should confirm the correctness of the document F’EE 2 EN 58 %1 ED A i R S A 2R - 3
Green Office before photocopying or printing, and use 2-sided of non- BLEETHI(E FRIFRE N IE MR X -
BREPRE confidential paper as much as possible so as to save resources J/‘/( ﬁﬁ‘é\;ﬁfﬁ
¢ Reuse packaging materials to reduce waste O BRERBEME - RORE
& Use recyclable materials in product packaging O TEROEPFERTERAME
EMISSIONS MANAGEMENT B ER

In order to minimize the environmental pollution, the Group strictly abides BRVRESE NEEBRKET (PEARKEM
by the “Law of the PRC on the Prevention and Control of Air Pollution”, the BASmsRRE) ~ (PEARKNMBEEEEYS
“Law of the PRC on Prevention and Control of Environmental Pollution of RURE) R (EREYEBEEETIEN L) Fo
Solid Waste" and the “Regulations on Administration of Hazardous Waste RILEEREMBAGRIEEEREESITE [ =R 5
Transfers”. The Zhongshan manufacturing plant and PBT manufacturing WEBIEEEEE HRBMABNETHETIES -
plant have also formulated the operating instructions for “three wastes”

emission management to control the environment-related activities.
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ENVIRONMENTAL PROTECTION (Continued)
RIERE (&)

Exhaust Gas

The Group's operations involve the emission of sulphur oxides, nitrogen
oxides and particulate matters from vehicles and manufacturing plants.
During the year, the Group has complied with all relevant national and
local standards for air emissions.

=3

REBH)E S MEWMMAEERE PR Aalt
W REALY RBIFHRT - FA - AEENERIR
EPFNABEREMTMABEE-

Emissions Air Emissions Unit
By BEREFEHRE B
Sulphur oxides (SOx) 0171 Tonne
WAk #1(SOx) i
Nitrogen oxides (NOx) 1.073 Tonne
RGP (NOX) iz
Particulate matters (PM) 0.311 Tonne
BF R (PM) e

To deal with the exhaust emissions from vehicles, the “Exhaust Emission
Management Operating Guideline” is formulated by Zhongshan
manufacturing plant and PBT manufacturing plant, stipulating that the
motor vehicles of each unit have to use low sulphur and lead-free fuel,
and carry out annual inspection and maintenance of vehicles on time. It is
forbidden for both internal and external vehicles to idle their engines for a
long time during parking.

In terms of production process, the Company requires electric welding and
tin furnaces to be operated in a well-ventilated environment and exhaust
ventilation facilities need to be installed. In addition, due to the need
of polishing the surface of aluminium products during the production
process, some of the dust will be emitted into the air. The Company
has formulated a dust and exhaust gas treatment scheme, which has
comprehensively applied the “collection, water spray and cyclone dust
removal” treatment process to make the exhaust gas emissions up to
standard.

SHERNBERN FUEERERIBBERKXE
EMEHEN (BRFMEEIEXREEE) RES
B8 {7 O H 2 EE o F R EC A SR B O KRR - ML IR B HE AT
BWERRRE AR RERBEERERERRK
MEBRRET

BRLETE ARAERER HELBRARLT
FIREREIE W RRBFERE - RN HREER
RhBHRERREETIE BONESHEAE
ZRFP-ARAGITMEERREERT IR TER
ARAEER WS KERMERRE] WEETE,
ERERPEBUER -
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ENVIRON M ENTAL PROTECTION (Continued)
IRIBIREE (&

Wastes

During the production process, the Group generated hazardous wastes
such as dust collected from dust removal equipment, sludge of sewage
treatment plants, waste lamps, waste batteries and waste electronic
equipment. The PBT distribution business is principally office operations
and does not generate hazardous waste. During the year, the Group's
Manufacturing Plants and Distribution Business generated a total of 2.2
tonnes of hazardous waste.

Zhongshan manufacturing plant and PBT manufacturing plant entrust
licensed hazardous waste disposal companies to dispose of all the
hazardous wastes generated and fill out hazardous waste transfer orders as
required by the local environmental protection bureau. Some hazardous
waste containers are returned to suppliers for recycle in order to reduce
the generation of hazardous waste.

For general waste, the Company collects and stores it by category and
centralized it by the General Affairs Department. Recyclable wastes such
as waste paper, waste paper bins and waste plastics are sent to recyclers
for recycling, while non-recyclable wastes are sent to the local sanitation
department for disposal. In order to reduce the production of general
waste, the Company monitors the waste generation and recycling by
tracking the cost of monthly waste disposal. The Group is optimising the
data collection methodology for general waste generated. We will start to
disclose these data in next year's report.

Sewage

The various departments of the Company foster the education on
environmental awareness to employees, including water-saving, reducing
the discharge of sewage, and reusing cooling wastewater. Zhongshan
manufacturing plant and PBT manufacturing plant have obtained a
discharge permit issued by the Zhongshan Environmental Protection
Bureau to discharge sewage into municipal sewers. In addition, the
Company has a cleaning wastewater treatment program in place
to improve the efficiency of wastewater treatment. After a series of
technological processes, the discharge water quality meets the level 3
standard of the "Water Pollutant Emission Limit". In 2017, the chemical
oxygen demand of sewage discharged from SMT's manufacturing plants
was 0.96 tonne.

Regulatory Compliance
During the year, the Group did not notice any environmental-related

violations that had a significant impact on the Group, demonstrating our
efforts on meeting the compliance of the applicable laws and regulations.
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OPERATING PRACTICES
EE R

SMT strives to provide customers with high quality products and services.
Through formulating, reviewing and improving the governance structure
and internal control, the Group conducts fair and rigorous selection
of suppliers and regularly communicates with them to increase the
satisfaction of products.

SUPPLY CHAIN MANAGEMENT

The raw materials provided by suppliers have a significant impact on the
quality of the Groups' products. We implement “Manufacturer Cooperation
Management Process”, to manage our suppliers. Quality control managers
strictly follow the “Inspection Qualified Treatment” of the “Incoming
Quality Control” and the “Inspection Standard for Imported Materials”; and
advocate the suppliers to develop their businesses in a responsible and
sustainable manner. At the same time, SMT respects the copyright and
intellectual properties of its suppliers and ensures the confidentiality of the
suppliers’ confidential information. In 2017, the Group had a total of 538
suppliers, which are mainly located in Mainland China.

ERTHRHIREPIEMHELENEMERY - BB
ECRRNMBCEEARBMATEZENTIE A%
Bt EEET AL MEENBE WRKREFETT
EHER UWRAEMMEE -

HEEEE

HEBRENRMHAHAESENEREERESR
TE-BMER (BOIMHEEREF) NWEEHE
B omE BERAIT EMRBRIEEE]| 2 [RRE
RG] R [EM RS WSS HER A
BEEMAFEERNDABRRER -RF - E25F
T {7 A A AR N RN B EE A - O RE R (R FE R Y
BEEATARET -R2017F AEEHAEHED
538K KES D RPN FEAM -

Country or Region Hong Kong Mainland China Other Regions Total
BEXRZithE 58 A it Hittip @ #maEt
Number 21 481 36 538
HE

To ensure that manufacturers can maintain long-term stability in importing
qualified raw materials and processed materials, the Group selects
suppliers through an open and competitive bidding, determined by the
term of reasonableness and evaluates the service performance and service
quality of the suppliers with objective criteria, in order to achieve fairness
and openness to conform with the “Competition Ordinance” of Hong Kong
and prevent companies from monopolizing the market.

We have also established a professional team consists of engineering
staff who is responsible for the procurement, quality control and
implementation of the project. The team will conduct a comprehensive
assessment of suppliers based on the “Supplier Plant Review Item List".
The evaluation result will be recorded in the Group's supplier database,
TIPTOP system. In every December, the team will formulate the supplier's
assessment plan for the coming year. Meanwhile, the Group ensures that
all suppliers understand and accept the general terms of the Company's
procurement and payment, including the moral requirements terms of the
Group.

(R A S BT O 48 M R A0 T
B 2 AR B RAB 5 SUB B O R R IR
TR - AR BB R RS R FUR S B
JEHETE BREIDT AHLRAERFAE
B GREHDI) LRS-

BMMER I EEEE HERIREBFANAEE
ERE HEEHMTRENRT ZEKEE
JEREMIEE &) HEEEETRE M FHHE
RERHEAEENHEERBIRETIPTOPRZF ©
NMARBFRAERERFORERTETE-H
B AEEBRATARERERNZES AQRKE
AR — R EP B EAREE AN BEEERIE

e
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OPERATING PRACTICES (Continued)
BERE (&)

The Group attaches great importance to whether the suppliers’ materials
will affect the environment. Before procuring materials from suppliers,
the Purchasing Department strictly requires all suppliers to provide
ISO14001 Environmental Management System Certification, "RoHS?
restricted substances limitations guarantee” and RoHS inspection report.
The Purchasing Department of SMT are prohibited to further purchase
materials from non-compliance suppliers. In the event of any non-
compliance with the RoHS standard, SMT will immediately report to the
suppliers on the situation and handle relevant unqualified materials. In
response to conflict minerals®, PBT distribution business, in accordance
with the “Rules for Disclosing use of Conflict Minerals” issued by the US
Securities and Exchange Commission, has worked cooperatively with
suppliers in implementing conflict minerals compliance programs to
ensure that supplies do not contain conflict minerals.

In addition, the Group's procurement and quality assurance staff rate
the quality of products provided by suppliers monthly. If major product
quality problems are found, review will be implemented so as to guide
and monitor the Group's suppliers to improve their supply quality.
Suppliers who have quality assurance system, such as providing ISO 9001
certification, or applying TL 9000 requirements, will be given priority.
For suppliers who have not reached the rating of “Supplier Monthly
Evaluation Report” in three consecutive months, the Group will terminate
its cooperation with them.

SMT encourages its suppliers to share its commitments to human rights
(including labour rights), diversity, ethical and sustainable business
practices and consider such factors in its supplier selection processes. The
Group requires each supplier to comply with local laws and international
standards to assure that workers are protected from unsafe working
conditions, including long working hours, harassment and bullying, and
exposure to unsafe substances and conditions in the workplace.

PRODUCT RESPONSIBILITY

As a reputable corporate in satellite television and telecommunication
products, SMT is dedicated to ensuring product quality. Through a strict
inspection process, it makes sure the products meet the requirements
and obtained GB/T/9001-2016/ISO 9001:2015 Management System
Certification in China and continuously updated the certification. The
Group strictly complies with relevant laws, regulations and standards,
including the "Advertising Law of the PRC", and did not find any case
of violation of health and safety, advertisement, labelling and customer
privacy of the products and services during the year. In 2017, the Group
did not recall any products due to safety or health reasons.

2 "RoHS" refers to “Directive on the Restriction of the use of certain Hazardous
Substances in Electrical and Electronic Equipment” was adopted in February 2003 by
the European Union.

: Conflict minerals refer to the minerals mined in the context of armed conflicts and
human rights violations, especially from the four minerals of tin, gold, tantalum
and tungsten produced in the Democratic Republic of the Congo and surrounding
countries.
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OPERATING PRACTICES (Continued)
ELED (&)

Product Quality Management

According to the corresponding inspection procedures, the Group's
Quality Management Department inspects incoming materials, semi-
finished products and finished products to prevent the production
or shipment of unqualified materials. Each finished product inspector
of the Manufacturing Department conducts testing according to the
specifications specified in the “Product Inspection Specification” and
“Product Testing Specifications” and makes conformity judgements.
Among them, the inspection process includes the inspection on the first
product, circulate inspection and batch inspection during production and
processing of products. The result of inspection will be recorded in the
Group's database, TIPTOP system, and a quality inspection report will then
be completed. In addition, the Group also regulates unsatisfied products,
performs selection and repair, and records the process.

SMT has also established a product return and recall system. If product
return is needed, customers can acknowledge the Company by fax or
email. Quality Management staff will analyse the reason and propose
preventive measures. Besides, the Company will set up a recall team to
analyse the reasons and impacts on the product recall and perform risk
assessment so as to improve the product quality.

Customer Complaints

SMT values its customers’ opinions towards the products and thus has set
up “Rule for handling and managing customers’ complaints” to handle
customers’ complaints confidentially. If customers are not satisfied with the
products received, they can reflect relevant information to business staff.
Quality engineer makes an analysis based on the customer's complaint
information and determines whether the complaint is valid.

Make analysis by
quality engineer

mEIRAEDH

Customers complaints

EFRH

measures

Propose corrective
and preventive
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OPERATING PRACTICES (Continued)
BERE (&)

The Quality Management Department will sort out the complaint
reports and the relevant departments will then propose corresponding
corrective and preventive measures. Our business staff will reply the
“Customer Complaint Handling List” by sending the complaint report to
the customers. If similar problems are found in other product categories,
the Group will acknowledge the factory director and the general manager
of the manufacturing plant of the Company to perform recall, return,
replenishment or repair of products, the manufacturing plants will reply
to the customers on related product reports within 3 working days and
discuss with the customers about product processing solutions. In 2017,
the Group received a total of 145 complaints about products and services,
mainly due to abnormal quality. Through continuous improvement of the
technology, the complaints have been satisfactorily resolved.

In order to understand the customers’ opinions on the Group's products
and services, SMT conducted 2 customer satisfaction surveys during the
year. The customer satisfaction rate reached 100%. The customers were
satisfied with the quality, delivery period, technical support and services of
the Group's products.

Protection of Intellectual Property Rights

SMT is dedicated to protecting intellectual property rights. In accordance
to the relevant regulations of the country and the Company, the
Group executes registered trademarks and trade names, while the
professional management departments manage and regulate relevant
issues to ensure the owners can have the rights to sign in the relevant
achievement documents, obtain relevant honours, reward and the rights of
remunerations. If any violation of intellectual property rights is found, the
Group will investigate the liability according to the law.

Customer Information Protection

Customer privacy protection relates to the interest of our customers.
SMT prohibits our business partners and employees to disclose any
customers confidential information to the manufacturing plants other
than SMT through regulations. Prior to providing confidential information,
the Company will sign confidentiality agreements with suppliers. During
the year, the Group did not receive any complaints related to leakage of
customer privacy.
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OPERATING PRACTICES (Continued)
BERE (&)

Anti-corruption

SMT is committed to achieving the highest standard of corporate
governance. The Group adheres to the value of corporate integrity and
business ethics and strictly prohibits the behaviour of corruption, extortion
and misappropriation of public funds. During the year, the Group complied
with the relevant laws and regulations of anti-bribery, extortion, fraud and
money-laundering and found no major corruption case.

To regulate the behaviours of different parties in the Company, SMT sets
up related business ethics regulations such as “Whistle Blowing Policy”,
“Code of Ethics”, etc. The regulation requires employees to report any gifts
or service received to their supervisors and prohibit them to give any gifts
without the Company’s logo to customers or the Company's stakeholders
in exchange for any commercial benefits. The Group also encourages
employees and other relevant corporate stakeholders, to promptly report
any violation of business ethics to related department or person of the
Company. SMT also protects the rights of the informers and ensures the
confidentiality of the informants’ identities.

The Group’s employees must comply with SMT's anti-corruption laws and
code of conduct for employees and must not claim or accept any interest
of business-related parties in any name or form. If any corruption, bribery,
or fraud is found to deceive the Company, the Group may unconditionally
revoke the labour contract with the employee, regardless of whether it
causes damage to the Company. Employees also refrain from divulging
all undisclosed business information and customer information related to
the Group or the Company. When it is uncertain whether certain specific
contents are corporate secrets, the Company should identify the nature.
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EMPLOYEE CARE
BEEET

The Company’s growth cannot be separated from employees’ joint efforts ARRMKEETREE THRRZE A o 3 M
and contributions. We value employees and pay close attention to their PHREI BIBLIME AthMalER TN IE
needs, create a good working environment for them, and help them grow RN PERENK SERETIE REESHE
their careers; promote the concept of happy work and healthy living and SOMREEBTH ORI LELE -

help employees achieve their dreams in a joyful manner.

TALENT RECRUITMENT AT REE

Employees are the Group’s most important asset and talent recruitment is BEIRAESEEREENEE WAAT ZEEER
the first step to achieve its success. To effectively enrich the pool of talents, RN E—2 - REBHEREANEIR - AFEDEAE
Human Resources Department follows the hiring procedures set out in the CEIFM) MEMNEREFETATBE K&
“Staff Handbook” for recruitment. The Group strictly complies with national BB BT ERMM 5 AEBOEEEN 821 (P
and local employment laws, including the “PRC Labour Law" and the EARKMALE LR M (EIEFRETHRE)

“Prohibition on the Use of Child Labour”, prohibiting from the employment HIFERETIMMASH AR FEAET A

of child labour and forced labour. Regarding the prohibition of employment REBEERARFHIBEARBI6ENRKFR
of child labour, the hiring procedure of the Group states that any citizens R#TTHRA ASHeBRIEREBABEIHBHX
under the age of 16 will not be hired and considered. Human Resources o AEETBERALE K (BHBERE) 2
Department conducts verification of applicant’s identity documents. Ko BITHARESHE BEREHRRAZER
Forced labour is also rigidly forbidden within the Group. Employees and the BEER -FA AEBEREEMNETLLEH L E
Company shall sign labour contracts in negotiation within a prescribed time EHEE

according to the requirements of “Labour Contract Law”. During the year,

there were no child or forced labour cases reported.

Gender Distribution Age Distribution Position Distribution
%55 e FikDM Akt iii
26%
57% 43% 45% 66% 34%
29%
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i i ERfE TWET
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BES HE S New Hire Rate
12% 3% BIRKERFTABE
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EMPLOYEE CARE (Continued)

BAZET (&)

As of the end of 2017, the Group’s Zhongshan manufacturing plant, PBT
manufacturing plant and PBT distribution business had a total of 1,399
employees, most of whom were from Mainland China, accounting for
97%, with a male to female ratio of 43:57. Employees under the age of 31
accounted for 45% and 34% of employees were management level. About
12% of the Group's employees have obtained a university degree or above.
The employee turnover rate and new hire rate of manufacturing plants
were 55% and 38%, respectively. For distribution business, the employee
turnover rate and new hire rate were 11% and 0%.

Talent Management

The Group adheres to the principle of “fair in competition, survival of the
best” to implement a series of assessments for new staff and eliminates
those who are not in line with its standard. The Group also provides
orientation for new employees to help them acquire the basic knowledge
of the Company profile, personnel regulations, etc. According to the
agreement of “Labour Contract”, new employees who have passed their
probation will be authorized as regular employees of the Group only if
passing the department’s position evaluation. Throughout the recruitment,
Human Resources Department is required to introduce candidates to have
basic understanding of the Company together with related policies and
management regulations, especially information regarding working hours,
wages and remuneration, etc.

SMT evaluates and provides feedback on the work performance of
employees through performance appraisal, affirms their contribution to
the Company, and cooperates with the development of the Group to make
appropriate improvements. Human Resources Department is responsible
for the annual assessment, while the department head and employees can
conduct interviews and fill out the assessment form in mutual agreement,
to conduct comprehensive assessment of the implementation of the
work plan, performance and work ability. The results generated from the
performance appraisal will be consolidated by the Human Resources
Department for future use and held as references for determining
qualification of salary raise, promotion and award.
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EMPLOYEE CARE (Continued)

BAZET (&)

Fair Mechanism NE

Dedicated to creating an equal working environment for its employees, ERTAEIZEFENITERE RILENK
SMT prohibits any form of discrimination against race, age, disability, A BIEER  Fie - BENERFHER o ER
gender, etc. Employees who are discriminated against or harassed in the TESMAE BB KRB E T - &7 A1
workplace must immediately notify their supervisor or Human Resources MEEXNAZHLE  ARFGARHESHILER
manager. The Company will promptly investigate the incident and take BUEEMTE  BEYERLENASELEER:
appropriate actions, including condemning, suspending, demotion, =B R ERSRE AEERTEREREK
transfer or dismissal of the offender. The Group abides by the requirements MEEEXARE BTIZFEEREMAAFER
of national laws and shows respect to basic human rights; hence, FHEN - BAREEIREF BIREZEEHE
employees enjoy the rights granted by the legal provisions and company R 2pEA2MI R SRAERE - 2MNIA
system. To retain employees’ rights, employees can possess the freedom ZEgRES -EHit BEINREMNITE AEEEIY
of association stated by the law, and decide whether participate in union, ZHER ER ERFEAEFHATHRB-EF TR
seek representation and join labours committee. In terms of employees’ BB HE RSB TIEEREERE - WAER
welfare, all employees of the Group are entitled to legal holidays, such as NAEHWE D EREEEERR TEHERRE:
marriage leave, maternity leave and bereavement leave. SMT, according KERRE-

to local governmental regulations, undertakes its responsibility to pay the

basic social insurance for employees, including pension insurance, work

injury insurance, unemployment insurance, etc.

Employee Communication BETER

To understand the needs and opinions from employees, the Group has ARMETIMNEFERNMER AEBZFREA C&
adopted an ‘“Internal Communication Procedure” for years to regulate BREFE)  RASAREBIIERERERT
the ways of communications and its responsibility. Employees can ETfFRLZEFIGETIIIZHE  ETARMINE
communicate with each other through departmental, subordinate, and Bl LVEERQBFEREMNER-

external communications in various ways to achieve the Company’s goal of

continuous improvement.

As for internal grievances, whistleblowing or appeals of the Company, ERARBIAEIEF  BWMAFAF BEIAMASE
employees can contact Human Resources Department or senior managers HAk=mEBEEABRLE -ZEHFIMABLERER
whose department and staff investigate and handle the case under RAITREAERE BREINASEFNRTZE
the principle of confidentially to ensure that the legitimate interests of ==

employees are not violated.

I

In addition, the Group has set out an “Suggestion Box" which employees gboh - AEERY [ERMAE - BT afETESRS
can put notes into the box if they encounter any unfair treatment BEEAIANGFE JUEEARNIBAERME -
at workplace. The management representative is responsible for EREREXAEALT »MRRALEEELEREF
investigating, analysing causes of issue, and passing the results to the FHEEL HEEED LU EBEHEREE A
relevant employees with taking measures to prevent similar issues from EPHMEI-KEERERABERTE BEXILE
recurrence. Suspected employees who are found to have violated relevant BD BB RE AEEREFW ZH
reqgulations will be subject to disciplinary action, which may include REMERERNEHITR-

immediate dismissal. During the year, the Group did not aware of any

incidents and behaviours of employment violation.

In an attempt to help employees develop their personal interests as well as A ETIEREAEBURBEERERENE
having a healthy and wonderful life, at the same time strengthen the staff's EoRRMBRE THEARE EFTRFRAZR
personal development, SMT has held several cultural events throughout B SEIES) -

the year.
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EMPLOYEE CARE (Continued)

BAZET (&)

Family Finance Structuring

Educating employees on how to gradually
understand their families’ financial status by
looking into capital information, situation
analysis and physical examination, then
provided them with financial advice.

Effective Communication and
Interpersonal Relationships

Employees learned to acquire empathy
when listening to and communicating
with others, so as to show the importance
of understanding first before expressing
themselves. Through recognizing
communication barriers, they mastered
the dynamic in dialogue system and grasp
to conduct constructive dialogues, which
avoid interpersonal conflicts but effectively
communicate with families, friends,
colleagues and customers.

Excel in Execution

The initiative instructed employees to come
up with prompt improvement in their
execution abilities through scientifically
effective methods to easily complete work
tasks and boost their quality in general.
The event also helped redress the mind-
set of corporate managers and executives,
set up ideology for execution, and mastered
methods for improving the implementation
of relevant systems to improve the efficiency
of corporate management.

REEYE
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EMPLOYEE CARE (Continued)

EAEE T (#&)

DEVELOPMENT AND TRAINING BE R

To meet the demand of business development and improve the staff  REEREBERNFTEMHNEETLERE AEEE
quality, the Group organizes various kinds of educational training. The MEBHEIR - PILEERE RIS EBHEER
Zhongshan manufacturing plant and PBT manufacturing plant implement BB (HEHBIEFE)  FEBBRG &
the "Educational Training Procedure”, seeking to enhance Company'’s LHRIEHE - R5 8 THVMAL BB RERKT - H
competitiveness by systematic and standardized course training for BARGERERIERT UINREEFRFE -
improvement in staff's professional skills and business levels, as well as

individual's overall quality and competency.

The Group conducts training for new employees to introduce them various REBMIE THETABEI @S HPIELE-
departmental organizations, responsibilities, and operating conditions, BE FEMRRE TEROLMERZ2MNBHTR
and instils their basic safety knowledge and anti-terrorism knowledge, RENH - R eEB PSRN HEFI
including inter-departmental training and external education and training.

Human Resources Department is responsible for the coordination of A FHEBEMARIIGFENHAE EEBINE
all training programs, supervising the implementation of training, and i REEENEMER B RIEREE - M6
coordinating the preparation, revision, and file management of relevant PIEEMERE TBBHIEIIETE pEIE
training materials. Department heads and senior staff train and guide — RIEZRZEH HE TENESFRE EREIE
employees in daily works by formulating work plans, allocating tasks, R B THETIEENES -

evaluating performance, and advancing work progress.

In terms of employee training, the Group selected professional staff to BETIGgAE AEBRKREEREUABETIN
conduct external short-term training or off-job training where experts HEHEI S REEES BB EREEERIZE
were invited to give a series of special lectures to raise employee academic REVEGE DS HE MM AN R MR EE
skills, thereby enhancing our productivity. As for employees working in N RENFERIBEINEZ BAREEER
special tasks, PBT manufacturing plant required that drivers, electricians, FlEETa# ET BRIEABNUAEETEEM
welders and other staff were trained in professional knowledge and BIEI - WREEREREEEENSIREE -

obtained corresponding certificates from national authorities.

=

Inter-departmental
Training
begzibet
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EMPLOYEE CARE (Continued)

BAZET (&)

HEALTH AND SAFETY

SMT is committed to providing our employees with a healthy and safe
working environment. It adheres to the safety production policy of “safety
first, prevention-oriented”. The Group established “Health and Safety
Management Procedures” and “General Safety Plan” according to the
potential safety hazards of the plant, defined the safety responsibilities of
each supervisor and manager, and formulated corresponding preventive
and remedial measures to ensure the health and safety of the employees.
The general manager delegates department heads to conduct routine
inspections on department’s health and safety, whereas Human Resources
Department and General Affairs Department designees oversee the
recording.

The Group complies with national and local laws, regulations and
requirements related to occupational health and safety, including the
“Law of the PRC on the Prevention and Treatment of Occupational
Diseases” and the "Production Safety Law of the PRC". During the year,
no occupational safety violations have been found that have a significant
impact on the Group. The Group strives to closely control the safety and
health risk. Assessments are conducted at least once a year to monitor
and evaluate the safety and health performance such as manufacturing
site environment as well as safety and hygiene which may endanger
employees, and appropriate improvements will be made.

The Group provides necessary labour protection equipment, such as
masks, goggles, gloves and ear plugs, to all employees according to the
site of production and type of work. Aiming to strengthen the governance
on the procurement situation of the plants and meet the requirements of
production safety, the Group formulated the “Special Equipment Safety
Management System” to manage employees’ purchase and use of special
equipment.

Labour protection equipment must be purchased from qualified sentinel
procurement suppliers, and the equipment must have certified safety
logos. Meanwhile, the “Personal Protective Equipment Management
Procedures” stipulates the control standards for various types of issued
labour protective equipment. Damaged labour protective equipment will
be promptly recovered and replaced by the Group. These measures serve
to ensure employees can work in a safe environment, reducing the chance
of employees being injured due to industrial accidents. During the year, a
total of 32 work-related accidents occurred in the Manufacturing Plant and
Distribution Business of the Group, 32 people were injured due to work
injuries, and no work-related fatalities were recorded.

Emergency Response

Zhongshan manufacturing plant and PBT manufacturing plant have
formulated "Emergency Preparation and Response Procedures” in
analysing potential accidents, emergencies, and safety hazards of the
Company. It allows us to perform emergency preparations and response
measures in advance to minimize the economic losses and environmental
impacts.
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EMPLOYEE CARE (Continued)
FEAEET (&)

In case of major accident occurred, the General Affairs Department should
coordinate relevant departments to analyse the cause of accidents and
conduct correction as well as preventive measures in accordance with the
“Corrective and Preventive Measures Procedures”. The management team
and Human Resources Department supervise the implementation and
record investigation results in the “Environmental Accidents Investigation
Form”.

To ensure employees can immediately carry out contingency measures
and avoid the spread of influence when accidents occur, the Group has
established a series of emergency measures, such as “Fire Emergency
Plan”, "Hazardous Chemicals Leakage Emergency Plan” and “Liquefied Gas
Explosion Emergency Plan’, listing the treatment methods for different
accidents. The Production Department or safety managers are obligated
to conduct frequent monitoring and supervise employees to comply
with the safety system and operating procedures, in addition to conduct
safety inspections along with maintenance work. Given that employees
identified any unsafe conditions among workplace, they shall report it to
their supervisors. The working environment should be kept clean and tidy.
Explosive materials are required to be properly stored and handled. Fire
and explosion proof facilities are also established. Manufacturing plants are
in strict compliance with safety practices and safety regulations.

To fully implement the fire prevention policy of “prevention-oriented,
combination of prevention and fire safety”, Zhongshan manufacturing
plant and PBT manufacturing plant carried out fire drills during the year to
strengthen employees’ understanding on fire safety knowledge and proper
use of firefighting equipment in real practice, so that they are aware of
means to address fire emergencies.

Manufacturing plant carried
out fire drills

EERBETHEIER
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EMPLOYEE CARE (Continued)
BEAEET (&)

Safety Education

Safety education is an integral part of corporate safety management.
The Group focuses on safety education and is committed to preventing
industrial accidents. PBT distribution business provides junior occupational
health and safety training for new employees on the first day of
employment, pointing out the potential safety risks in the workplace.
Zhongshan manufacturing plant and PBT manufacturing plant have
implemented the "2017 Safety Training and Education Plan” to strengthen
safety education and training for construction workers who then can
proceed the work smoothly.

Meeting: safety courses, forums, seminars,
sharing session, accidents on-site meetings, etc.
RN REAREE ERE - HES -
RBRARE  BHRHHIRSES

ZEHE

CEHERCELRE2EE TP AR S -
AEBEZEEREREHEIE BRHEHIEER
ShoBERBRDHER S EB TRNABANE —X
REVABERFEMZ 2R 52 TESME

W% 2 ER o P ILAEERE RIS AR EERE
17 <<2017¢F‘zz’£i*ﬂll%ﬂa?riﬂ>> SR E T A
BLZ2HEEINIIE UETIREEIRFHETT -

On-site demonstration: safe operation method
demonstrations, fire drills, electric shock
first aid method demonstrations
REBEERTN RERESEER -
HIES - BESRGEER

Safety Education

REHE

Audiovisual products: safety education discs,
safety seminar videos

RN REYE K - REBEER

As the Company's safety production management program stated,
employees must undergo training to clearly understand product
requirements and safety operation procedures. Managers are suggested
to arrange production in line with employees’ competencies and conduct
regular safety education for employees with special job duties. And the
Company regularly carries out educational campaigns for employees on
safe production as well as disease prevention and control. In 2017, the
Company optimized the safety awareness education, with the theme
of “safety first, prevention-oriented” to cultivate employees’ awareness
of safety production and reinforce their self-protection awareness, so as
to achieve “three no harm” — no harm ourselves, no harm others, and
no harmed by others. Endeavouring to let employees to build a better
safety sense, the Group adopts multiple channels and diversified safety
education, such as teaching employees about on-site health care. During
the year, the Group's manufacturing plants and distribution business held
475 occupational safety and health education trainings with a total of
1,249 participants, where the total training hours were around 709 hours.

Display: safety promotion banners,
slogans, signs, photos, safety boards
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EMPLOYEE CARE (Continued)
FEAEET (&)

Occupational health and safety education Quantities Unit
BEREZE2HE HE B
Total number of training 475 Times
BI85 %
Total training participants 1,249 People
H ol AR A
Total training hours 709 Hours
51l 48 B 21 N

dyEl2

Charity Walk 2017
017 FEEE AT

COMMUNITY INVOLVEMENT HtEZH

Being a social responsible and caring enterprise, SMT encourages ESTHEREBREAURANTENDE HBET
employees to participate in community charitable activities and make SHEMEBEESEH (LB RSHENER M
contributions in terms of money and time, in order to learn more about the REEZEEMELRAT R

needs of the communities where we are operating.

During the year, the Group's PBT manufacturing plant took part in FAN AEEBERNBEERELENI/FEES
Charity Walk 2017, raising of RMB10,000 in total. The employees of PBT AT HFABRARBIBET BERESHER
distribution business continued last year's charity event, participated in ZEIAEEAFNZER 2E[ARTEREAKES
the "AT&T Charity Golf Tournament 2017" and raised funds for non-profit #2017] * Alunior Achievement ' Resource Area for
charitable organizations such as Junior Achievement, Resource Area for  Teaching (RFZE 7 % N ) & & B0 1 & 5 FE 2 F|
Teaching (Colorado) and the American Heart Association. At the same RERBESH-FAE BERESHEER AMeto
time, PBT distribution business made an annual donation to Metro North North FOPYEH FE1BRA - BAC & Ty (BRI ED
FOP to provide food and toys to families in need in the country where FEBAEMN ERENRERHRYEITA R
they operate (Cobb County, Georgia, the USA). In 2017, PBT distribution 20175 - B E RO HEBH R EI’ AE2,6003%
business had a charity donation of USD12,600. Jt°
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PERFORMANCE DATA SUMMARY
BERERE

2017 2016
—ET—+F —E—RF

Unit

N

E

fiz

Employee Total Number of People
8T BAB
Geographical Distribution
@ 5 fp
China
B
USA
EH
Age Distribution
Fi D
<31
31-40
>40
Gender Distribution
B9 e
Male
B4
Female
7
Education Distribution
B S
Bachelor or above
KRB E
High school or below
REHT
Position Distribution
= il
Management
BB E
General staff
ERET
Employee Turnover Rate
(Manufacturing Plants)
BIRKEX (LEERE)
By Age
REBR
<31
31-40
>40
By Gender
=R
Male
S
Female

g3

1,399 1416

1,363 1,384

36 32

631 678
399 436
369 302
603 582

796 834

170 52

1,229 1,364

474 -
925 -

55% -

84% -
35% -
21% -

87% -

31% -
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PERFORMANCE DATA SUMMARY (Continued)
BEREME (&

2017 2016 Unit
—E—tF ZE—RF BAL
Employee Turnover Rate (Distribution 11% -
Business)
BIRAE (DHER)
By Age
BER
<31 50% -
31-40 0% -
>40 9% -
By Gender
tag ]l
Male 16% -
B4
Female 0% -
g
Employee New Hire Rate 38% -
(Manufacturing Plants)
BETIHABE (LERKF)
By Age
REER
<31 29% -
31-40 52% -
>40 48% -
By Gender
tegi sl
Male 25% -
S
Female 59% -
g
Employee New Hire Rate (Distribution 0% -
Business)
BT ABE (DHER)
By Age
BER
<31 0% -
31-40 0% -
>40 0% -
By Gender
tegi ]l
Male 0% -
B4
Female 0% -
g
Employee Training
8 T3
Average training hours 18 15 Hours
N LIS INBE
External training hours of employees 101 72 Hours
8 THMERIE 31 A 8 aN:s
Cost of external training for 37 25 RMB 000
employees

BToNBEIZ B TREAR®
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PERFORMANCE DATA SUMMARY (Continued)
BEREME (&

2017 2016 Unit
—E—tF ZE—RF BAL
Occupational Health and Occupational Health and Safety
Safety Performance
BEERRERE BERREZ2EN
Work accident 32 28
ITHBEH
Number of employees suffering 32 -
from work-related injury
HIXBEAK
Lost day due to work injury 0 - Days
HIBERXAH H
Work related fatalities 0 -
EHIT A
Total compensation paid due to 198 54 RMB 000
work injury
EITExX T BERSE FTTARK
Occupational Health and Total number of training 475 -
Safety Training HE S
BELZ2EREZI Total training times 1,249 -
HIlRAR
Total training hours 709 - Hours
S5 3 40 5 B I
Environmental Total Resources Consumption
BiE BREFRES
Electricity 12,706,090 11,587,658 kWh
ES) F R
Gasoline 42,004 - Litre
U BTt
Diesel 43,662 - Litre
5 AT
Tap Water 104,937 124,062 Tonne
B K 7
Plastic film 32 - Tonne
B HHIE U
Wood 93 - Tonne
VN U7
Cardboard 327 - Tonne
AR 108
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PERFORMANCE DATA SUMMARY (Continued)
BEREME (&

2017 2016 Unit
—E—tF ZE—RF BAL
Emissions
BER
Air pollutants
=R Y
Sulphur oxides (SOx) 0.171 - Tonne
k) T8
Nitrogen oxides (NOx) 1.073 - Tonne
REW e
Particulate matters (PM) 0311 - Tonne
B OF TR o
Solid waste
B EEEEY
Hazardous rate 2.2 - Tonne
EREEY e
Sewage chemical oxygen demand 0.96 - Tonne
FKEBEREE o
Greenhouse Gas Emissions
= RSB
Total GHG Emissions 6,926 - tCOze
BERBBINE WA bk E =
Scope 1 230 - tCO2e
#[E— Wi — St iE &
Scope 2 6,696 - tCOze
HE— WA bk =
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ESG CONTENT INDEX
RE -#HERERARRS

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks

B R EURIRKPLS)

BRARE H8RERRERSIER

£/

A. Environmental
AR

Aspect Al
EmA

General Disclosure

—RRE

KPIAT.

KPIAT.2

KPIAT.3

KPIAT.4

KPIAT.5

KPIAT.6

Aspect A2
BmEA2

General Disclosure

—RRE

KPIA2.1

Emissions

3¢

Information on:

EEETY

(a) the policies; and

B R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

BPHETABEARENERERRANOEH

relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
BRERRERBHI RARL IS
BENEZRENMNESL

The types of emissions and respective emissions data.

BB A AR RS-

Greenhouse gas emissions in total (in tonne) and, where appropriate,
Intensity

EREGHENE (BEHE) R (DER)BE-

Total hazardous waste produced (in tonne) and, where appropriate,
intensity.

MELAERENEE (UHAE) R (MER)HE-

Total non-hazardous waste produced (in tonne) and, where appropriate,
intensity.

FELRERRNEE (UEHE) R (MER)EE-

Description of measures to mitigate emissions and results achieved.

IR E B R EKE -

Description of how hazardous and non-hazardous wastes are handled,
reduction initiatives and results achieved.

WRREEERRERENNNE EELENEERAERR-

Use of Resources

BEREA

Policies on the efficient use of resources, including energy, water and other
raw materials.

ERERER(BRER KRAGCREME) OBE-

Direct and/or indirect energy consumption, including electricity, air or gas

by type in total (kWh in ‘000s) and intensity.

&@Wﬂ MERR/SMZER (0E - S @F2 (UTFET
Tu 5— ) &”‘ﬁ

Environmental Protection - Emission Management

BRE-HFNER

Environmental Protection - Emission Management

BRE-HER
Environmental Protection - Resources Consumption
RERE-BRER
Environmental Protection - Emission Management
RERE-FNER
Environmental Protection - Emission Management
BERE-HNEE

Environmental Protection - Emission Management

RERE-HNER
Environmental Protection - Emission Management

BERE-HNEE

Environmental Protection - Resources Consumption
RERE-ERER
Environmental Protection - Resources Consumption

BRRE-ERER
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ESG CONTENT INDEX (Continued)
RE - #HERERABRTRS (&)

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks

RSB IR (KPls) BRARE e REAREEIER Bk

KPIA22 Water consumption in total and intensity. Environmental Protection - Resources Consumption
BREKERER - RERE-ERER

KPI'A2.3 Description of energy use efficiency initiatives and results achieved. Environmental Protection - Resources Consumption
Hte RER AR B RAEAR - BERE-ERER

KPIA2.4 Description of whether there is any issue in sourcing water that is fit for Environmental Protection - Resources Consumption
purpose, water efficiency initiatives and results achieved.
BSKEGERAOR EA B EMERE - UAREABKARAERFAEL RERE-ERER
B

KPIA2.5 Total packaging material used for finished products (in tonne) and, if Environmental Protection - Resources Consumption
applicable, with reference to per unit produced.
AR RAABAEMHNEE AEE) R (NER) BEEEMEE . RERE-EAREA

Aspect A3 The Environment and Natural Resources

EmA3 BRERRAER

General Disclosure

—RRE

KPI'A3.1

B. Social
BALE

Aspect B1
[EEB

General Disclosure

—RRE

Policies on minimizing the issuers' significant impact on the environment Environmental Protection - Environmental Management
and natural resources.

REBTAHBRERAREREXNEATEN RERE-RAER

Description of significant impacts of activities on the environment and Environmental Protection - Environmental Management
natural resources and the actions taken to manage them.

BLEBEHERERANERNEAZELRCRRERBHFEN RERE-RRER

18-

Employment

R

Information on: Employee Care - Talent Recruitment
BERERN: BEEI-ATHRE

(a) the policies; and

B R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

ETHETABEATENEREELANNEH

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

BREMLAE RERSA TESH BRE FERE Sk R
IR DA e H A 1B AR
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ESG CONTENT INDEX (Continued)
RE -HIREBARRS (&)

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks

BB E WUE R (KPLs) BRARE e REAREEIER Bk

KPI B1.1 Total workforce by gender, employment type, age group and geographical ~ Employee Care - Talent Recruitment
region.
RIth EERE FRANKMEASNES ALY BEEI-ATHE

KPIB1.2 Employee turnover rate by gender, age group and geographical region. Employee Care - Talent Recruitment
RIS FRAN KBRS NEERKLE. BEEI-ATHRE

Aspect B2 Health and Safety

[EmBs2 EEErs

General Disclosure

—REE

KPI B2.1

KPIB2.2

KPIB2.3

Aspect B3
[Eme3

General Disclosure

—RRE

KPIB3.2

Information on:

BREH

(a) the policies; and

HE R

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

BTHETABEATENRAREELANINEH

relating to providing a safe working environment and protecting employees
from occupational hazards.

BRRHEZ2IFRERREREEEBELRES

Number and rate of work-related fatalities.

EIEREMITHARRL R

Lost days due to work injury.

AIGEATERE-

Description of occupational health and safety measures adopted, how they
are implemented and monitored.

WLFRANORERFER 2R URABATRERE-

Development and Training

EEY Tl

Policies on improving employees knowledge and skills for discharging
duties at work. Description of training activities.

BRRAERET TIFRENMBRRENOHE - Mz

The average training hours completed per employee by gender and
employee category.

RERNREEBENE D SREETRRIN TR

Employee Care - Health and Safety
BEEI-REEZ?

Employee Care - Health and Safety
BEEI-REEL?R

Employee Care - Health and Safety
BEEI-ERER:E

Employee Care - Health and Safety

BEEI-ERER:

Employee Care - Development and Training
BEEI-ERRSE
Employee Care - Performance Data Summary

BERTI-SBRAKZ

Sandmartin International Holdings Limited 22 5 T EIBR = iR G R A &
2017 Environmental, Social and Governance Report 3215 « H B R B AR &




ESG CONTENT INDEX (Continued)
RE -HIREBARRS (&)

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks

BB E WUE R (KPLs) BRARE e REAREEIER Ef/ it

Aspect B4 Labour Standards

EEB BTER

General Disclosure Information on: Employee Care - Talent Recruitment
—RRE BERERN: BEEI-ATHRE

(a) the policies; and

B R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

BFHETABEAV BRI R RADNER

relating to preventing child or forced labour.

BHEBEEIREHAT

KPI B4.1 Description of measures to review employment practices to avoid child and
forced labour.

Bl RRENNBEAERETRENST

KPI B4.2 Description of steps taken to eliminate such practices when discovered.

RAEZREAEAB BB AR RARRN SR -

Aspect B5 Supply Chain Management

[BmEBs HERER

General Disclosure Policies on managing environmental and social risks of the supply chain.
—RRE BB RENRE LA G ERBE

KPI BS.1 Number of suppliers by geographical region.

BipRE DO HEREE -

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, how they are implemented and
monitored.

HAERERtEENEN mEARTERESNKERHE ARE
BENNRITRERR .
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Employee Care - Talent Recruitment
BEEI-ATHRE

Employee Care - Talent Recruitment

BWEEI-ATHE

Operating Practices - Supply Chain Management
EEER-HERER

Operating Practices - Supply Chain Management
BEEN-HERER

Operating Practices - Supply Chain Management

EREMN-HERER



ESG CONTENT INDEX (Continued)
RE -HIREBARRS (&)

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks

BB E WUE R (KPLs) BRARE e REAREEIER Ef/ it

Aspect B6 Product Responsibility

EELS EREMR

General Disclosure Information on: Operating Practices - Product Responsibility
—RRE ERERN: ELEN-EmAR

(a) the policies; and

B R

(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer

BTHETAREAYE

MARBZRRATINER

relating to products and services provided and methods of redress.

BRFREERNBRENEREZE BS BRERLBEEAREH

Tike

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and ~ Operating Practices - Product Responsibility

health reasons.

EEREERERERTAREE

RFERMARRMAD T - ELEN-EmER

KPI B6.2 Number of products and service related complaints received and how they  Operating Practices - Product Responsibility

are dealt with.

BREMNERRRBORFUEAREETE

EREM-EmAE

KPI B6.3 Description of practices relating to observing and protecting intellectual Operating Practices - Product Responsibility

property rights.

Ml REERRENRERGHOEN-

KPI B6.4 Description of quality assurance process and recall procedures.

WL EEREhiERERDWER -

EEEN-EmAR

Operating Practices - Product Responsibility
BREN-ERmEL

KPI B6.5 Description of consumer data protection and privacy policies, how they are  Operating Practices - Product Responsibility

implemented and monitored.

WUREEERRERABEE ARABATRERE- ELEN-EmAR
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ESG CONTENT INDEX (Continued)
RE - #HERERABRTRS (&)

Key Performance Indicators (KPIs) HKEX ESG Reporting Guide Requirements Section/Remarks
BB E WUE R (KPLs) BRARE e REAREEIER Ef/ it
Aspect B7 Anti-corruption

[E 87 RER

General Disclosure

—RRE

KPIB7.1

KPIB7.2

Aspect B8
[E B8

General Disclosure

—RRE

KPI B8.1

KPIB8.2

Information on:

ERER:

(a) the policies; and

B R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

BFHETABEAV BRI R RADNER

relating to bribery, extortion, fraud and money laundering.

BRMLESR 9R REREERE-

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.
REGBAHETASHEEREYEEENESHARTNEE R
EENGES

Description of preventive measures and whistle-blowing procedures, how
they are implemented and monitored.

B EEERBREF ARBBATRERR %

Community Investment

HERE

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.
BEBUHE2ERBREEHEAERENRRELBEDEEAM
B E R o

Focus areas of contribution.

EIERER-

Resources contributed to the focus area, such as money or time.

EZIHEMPRER (N EXRRH) -
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Operating Practices - Anti-corruption

ELEN-RAR

Operating Practices - Anti-corruption

EEBI-RER

Operating Practices - Anti-corruption

EEER-

Community Involvement

tEsHE

Community Involvement

HEZH

Community Involvement

tR2A
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