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ABOUT THIS REPORT
BARAHRE

Affluent Partners Holdings Limited (the “Company”), together with its
subsidiaries (the “Group”), is pleased to present this Environmental, Social
and Governance Report (the “Report’) to provide an overview of the
Group’s management on significant issues affecting the operation, and the
performance of the Group in terms of environmental and social aspects.
This Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
rules governing the listing of securities (the “Listing Rules”) on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) —
“Environmental, Social and Governance Reporting Guide” and has
complied with “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which
are considered as material by the Group — (i) purchasing, processing,
designing, production and wholesale distribution of pearls and jewellery
products in mainland China and Hong Kong ("HK"); and (ii) operation of
strategic investment and financial service segment in HK. With the aim
to optimise and improve the disclosure requirements in the Report, the
Group has taken initiative to formulate policies, record relevant data,
implement and monitor measures. This Report shall be published both
in Chinese and English on the websites of the Stock Exchange and the
Company. Should there be any discrepancy between the Chinese and the
English versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the reporting
period from 1 April 2017 to 31 March 2018

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our sustainability
initiatives. Please contact us by ir@affluent-partners.com.
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The Group is one of the world’s largest merchants, purchasers and
processors of pearls, with its customers spanning through 50 countries
and regions around the globe. Leveraging its own competitive
advantages, which include the close and stable relationship with
customers and suppliers, the Group has offered vertically integrated
product chain and built a renowned reputation in the pearl and jewellery
industry. Looking forward, the Group will continue developing the mature
pearl and jewellery business, actively participating in various important
jewellery and gem fairs around the world, and expanding into a diversified
customer base.

The Group has a clear strategy for its business development. Meanwhile,
the Group acknowledges the importance of sustainable business practices
to achieve business excellence and enhance long-term competitiveness.
The Group is committed to maintaining its operation in a responsible
manner for the environment and community. Our sustainability strategy is
based on the compliance with the legal requirements in the areas in which
we operate and the adoption of constructive opinions from stakeholders.
Various policies are established to help us manage and monitor the risks
related to environment, employment, operating practices and community.
Details of the management approaches to sustainable development of
different areas have been illustrated in this Report.

INTRODUCTION
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STAKEHOLDERS ENGAGEMENT
i ESH

The Group recognises the importance of participations from its
stakeholders. We obtain their views on the effectiveness of our business
and any potential risks associated with environmental and social aspects.
We strive to maintain a stable and close relationship with our key
stakeholders through different effective communication channels that
emphasise two-way dialogue. The following table provides an overview of
the Group's key stakeholders and the various platforms of communication
used to understand their concerns.

AEERRAFNEL2EZ BB -RMAREEY
BRPIEBORY UWRERFEREETEEHZ
EAEERRZER - RFIEBRALERER L
EREWEBBRRE BORIEFNELFTRE
MEBEZNEER - TREEAKENETERNHER
BEEBBFE ATHERIZEE-

Engagement channels

Stakeholders Issues of concern
FHE BEEE
Government and - Compliance with laws and regulations
Market Regulators - BEEEMR
BREMSEEHKE - Proper tax payment
- FEXRB

- Promotion of regional economic
development and employment

- REMNBREEERRESHE

Shareholders and Investors - Return on the investment
BRRRREE - KREE®
- Information disclosure and transparency
- BABBERERE

- Protection of interests and fair treatment
of shareholders

- REBRR#ERERDTFHERR

Employees - Safeguarding the rights and interests of
B8 employees

- REEEEMANN R

- Career development opportunities

- EXRER#S

- Health and safety

- RERZE

SHRE
- On-site inspections and checks
- EMEERRE

- Annual reports, announcements and
Company website

- FH RERKQEEH

- Annual general meetings and other
shareholder meetings

- BREFARERHEMRERS

= Annual reports, announcements and
Company website

- FR RNERKIARBM

- Meeting with investors and analysts

- HREELRSWES

- Conferences

- ERE

= Trainings, seminars and briefing sessions
- Sl -AEeRENE

- Cultural and sport activities

- XtREBEED

- Intranet and emails

- ANEEMESR
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STAKEHOLDERS ENGAGEMENT (Continued)
RihELE(E)

Stakeholders Issues of concern Engagement channels
E0E BxEE SHRE
Customers - Safe and high-quality products - Company website, brochures and annual
ZF - TEEeEmEBENER reports
- Stable relationship /NI b <IN IS i B o e o
- IBEBIRE - Emails and customer service hotline
- Information transparency - FEREPRGHE
- AmMEHE - Feedback forms
—  Business ethics - REBR®
- EXER —  Visits and meetings
- FEANEE
Suppliers/ = Long-term partnership = Business meetings, supplier conferences,
Partners - RHBEHEE phone calls and interviews
HeEm, SEB® = Honest cooperation = ¥nen HEEEAT EEAR
- HEHFAE B
- Fair and open - Regular meetings
- RFRH - THem
- Risk reduction - Review and assessment
- RBRERR - FEINNEEET
- Tendering process
- HERBER
Peer/Industry Associations - Experience sharing and cooperation - Industry conferences
E¥ ERES - DERBRWME - RARE#E
- Fair competition - Site visits
- RFHEFE - E2H
Public and Communities - Community involvement - Volunteering
ABRALTRHE - ttE2H - BT

- Soaal responsibilities

HtEER
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ENVIRONMENTAL ASPECTS
REEE

EMISSIONS

The Group is committed to promoting an environmentally conscious work
place and places significant emphasis on minimising the environmental
impacts to create a sustainable future for our future generation.

The processing and production of pearls and jewellery products are
conducted at the Group's production facilities in Shenzhen, the People’s
Republic of China ("PRC"), which are subject to certain PRC environmental
laws and regulations. The Group has established a set of environmental
management policies and procedures, including “Environmental Facilities
Operation and Management System” to monitor all the emissions
and discharges, especially on wastewater which is the primary waste
generated from our production processes. Specific personnel are
appointed to monitor the environmental performance of our operations
and check if the emissions meet the relevant national standards. All
production activities have emission control plans and are carried out in
accordance with local laws and regulations. Apart from complying with
regulatory requirements, we also believe in supporting voluntary initiatives
to innovate and advance our emissions control.

During the reporting period, we had no material violation of relevant laws
and regulations about emissions.

Greenhouse Gas (“GHG") Emission

The Group is committed to mitigating the effects of climate change.
GHG is considered as one of the major contributors of climate change.
As the majority of the GHG emission of the Group comes from energy
consumption, the Group reduces the GHG emission by reducing energy
consumption in the business operation. The Group has adopted energy
saving policy (as mentioned in the section “Use of Resources”) in order to
reduce carbon footprint.
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The GHG emission of the Group during the reporting period is as follows:

GHG Emission

BEREHEK

Scope 1! tonnes of COx-e
#HE —afkiEE
Scope 22 tonnes of COz-e
&[22 —afkiREE
Total GHG emission tonnes of COz-e
RERBEABENE —atiEE
GHG intensity tonnes of COx-e/m?
RERBRE —aflkiREE

' Scope 1: Direct emissions from sources that are owned or controlled by the Group.

2 Scope 2: Indirect emissions from the purchased electricity consumed by the Group.

Waste Management

The Group recognises the importance of waste reduction. Waste
management measures have been introduced to minimise the amount
of wastes generated to reduce the environmental impact. Wastes are
categorised into hazardous waste generated from production process and
non-hazardous waste generated from office operation. Each type of waste
has specific handling procedure.

For hazardous waste, it is identified and classified according to the latest
National Inventory of Hazardous Wastes. Hazardous waste produced by
the Group mainly involves wastewater. The Group has engaged qualified
recycling companies to perform waste disposal and treatment so as to
minimise the impact on the environment.

For non-hazardous waste, it is mainly the paper waste generated from
office operation. To reduce paper waste, the Group advocates “paperless
office” and below are the measures implemented to minimise the non-
hazardous waste produced:

Put recycling boxes near the photocopiers to collect single-sided
paper for reuse and both-sided used paper for recycling.

Display notices or posters in the office to remind employees to save
paper.

Encourage employees to reuse stationery and encourage suppliers
to reuse paper box to reduce waste disposal.

ENVIRONMENTAL ASPECTS (Continued)
REEmE ()
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ENVIRONMENTAL ASPECTS (Continued)
REEmE ()

During the reporting period, the wastes generated by the Group are as

follows:
Wastes Generation Unit
EEZBEEY By
Hazardous waste
BEEEY
Wastewater tonnes
&K i1
Hazardous waste intensity tonnes/m?
BEREEDARE Mg,/ 75 oK
Non-hazardous waste
BEBRZRY
General office waste tonnes
— B NEREEY i1
Non-hazardous waste intensity tonnes/m?
BEREZEYRE Mg,/ 75K

USE OF RESOURCES

In view of scarcity of resources, the Group has incorporated environmental
sustainability into its business operation by adopting resources
management policies. We proactively seek opportunities to use resources
effectively and efficiently. In our daily operation, electricity, water and
packaging materials are the major resources consumption.

Energy

The energy consumption of the Group mainly comes from the
consumption of purchased electricity for office operation and the
production of pearls and jewellery products. For electricity conservation,
we have implemented various energy-saving strategies as follows:

Set computers, photocopiers and printers in sleep mode.

Choose electrical appliances such as refrigerators and air-
conditioners with “Grade 1" energy label.

Use energy-saving light bulbs, such as compact fluorescent lamps,
T5 fluorescent lamps and LED, etc.

Switch off electrical appliances when they are not in use.

Maintain the temperature of air-conditioners at an energy-efficient
level of 25.5 degrees Celsius.

RBEMA AEBELZ ZBERYNT

Total
et

2.20

0.0006

6.00
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In addition, we conduct regular energy audit to monitor the energy

consumption so as to evaluate our energy performance. Analysis and

improvements will be made to enhance the energy efficiency. During the
reporting period, the energy consumption of the Group is as follows:

Energy

BEIIR

Purchased electricity

SMNEE

Total energy consumption
REREFEREE

Energy consumption intensity

REERBE

Water

Unit

By

MWh

JK FL B

MWh

JKFL R

MWh/m?
KRR, 5K

Water is an important natural resource. To conserve water in our daily

operation, we recycle water for irrigation purpose. During the reporting

period, the water consumption of the Group is as follows:

Water

K

Water consumption
ke

Water consumption intensity

FEKBE

Unit
B
m}
SR
m3/m?

i
E
If
©

ENVIRONMENTAL ASPECTS (Continued)
REEmE ()

BESh - B PIE 1T H AL R A B R TR T
SPAE RPN SETRR I « B IE VRt A B Bkt 1A
IR THBE R A aE - RO SRS HE ) AR B RUK A
mF

Total
et

1,092.33
1,092.33
0.20
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Total
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ENVIRONMENTAL ASPECTS (Continued)
REEmE ()

Packaging Materials
The major packaging materials used for our pearls and jewellery products
are paper box and plastic bag. The consumption of these materials during

the reporting period is summarised below.

AREPIZREREERI T EBRMA RERM
KB - EMRRN S E RE O HERB AR N
To

Packaging Materials Total
BEY R #et
Paper box tonnes 2.00
HAE A
Plastic bag tonnes 0.20
B L Mg
Total tonnes 2.20
st 18
Packaging material intensity tonnes/tonnes of production 0.38
BEMERE Mg, WREE

THE ENVIRONMENT AND NATURAL RESOURCES BRIERARER

To fulfil our environmental responsibility and to minimise our significant AERITERMAMRRETTRERERMEIRER

impact on the environmental and natural resources, the Group has
implemented “Environmental Facilities Operation and Management
System”. The system can help us to identify the possible environmental
impact during operation and in case of emergency incident. It also
provides a basis for managing environmental risks. In case of any incident
of pollution, emergency plan will be carried out immediately and the case
will be reported to the environmental department in order to protect the
safety of people and the ecological environment. There was no occurrence
of such kind of incident during the reporting period.

AREBRNERFE AEBEER [RERE
LEREEGIE] & HIE A 5B R FI# R A E
TRELABRSEMFRYERENAETE TRE
EREBR R TET,\iﬁ*” i HIBREMSREM &
AR ERESFE YRREAHPIER LM%%@
Km;z%&%a%i%Efﬁf’ﬁﬁ%ﬁﬁﬁﬂﬂﬁﬁﬁfﬁa
B|EH-
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EMPLOYMENT AND LABOUR PRACTICES
Employment

We recognise that employees are the most important asset of the Group.
We are committed to being an ideal employer of choice and providing
a good and safe working environment where our employees can thrive.
We have established a set of human resources management policies and
procedures which set out the Group's standards for compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other benefits and welfare.

The Group strictly complies with relevant labour regulations, including
the Labour Law of the PRC and the Hong Kong Employment Ordinance.
During the reporting period, we had no violation record on the relevant
laws and regulations about employment.

Equal Opportunities

The Group strives to create a fair workplace where all our employees are
treated with respect. Candidates and employees have equal opportunities
to employment, remuneration and promotion. They are selected based
on their performance, experience and skills to avoid any risk of favouritism
and discrimination. The Group has zero tolerance to any discrimination
or harassment against individuals on the basis of gender, age, nationality,
race, marital status, disability or religion.

Competitive Employment Terms

The Group aims at providing competitive reward and benefit packages
that ensure our ability to attract and retain the employees we need.
Employees are remunerated based on their performance and experience.
Remuneration packages, including salary and year-end discretionary
bonus, are determined by reference to market conditions and individual
performance. In addition to salary payments, there are other staff benefits
such as retirement benefits scheme, medical insurance, share option
scheme and other social insurance.

Work-life Balance

The Group is dedicated to help employees to maintain a work-life balance
through reasonable contractual working hours, vacation entitlements and
different staff activities. These include statutory holidays, paid annual leave,
marriage leave, maternity leave and paternity leave, etc.

SOCIAL ASPECTS
HEEM
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SOCIAL ASPECTS (Continued)
HEEE (8)

HEALTH AND SAFETY

As people are crucial to the sustainable development of the Group,
we recognise the importance of securing the health and safety of our
employees. We strive for the highest standards of safety and health
performance by taking into consideration of all possible precautionary
measures to achieve a zero-incident working environment. The Group has
established various health and safety policies, including “Health and Safety
Management Policy” to promote work safety.

The Group strictly complies with the PRC Law on the Prevention and
Treatment of Occupational Diseases, the Hong Kong Occupational Safety
and Health Ordinance and other applicable laws and regulations on health
and safety. During the reporting period, we had no violation record on the
relevant laws and regulations relating to employees’ health and safety that
have a significant impact on the Group.

Safety Education and Training

The Group recognises that enhancing employees’ awareness and
knowledge in occupational health and safety are the basis for the
prevention of work-related incidents. Hence, we have implemented
different safety training programmes for employees at all levels. For
example, employees must receive trainings about chemical handling
before using the chemicals. Assessment is conducted after training and
employees must pass the assessment before performing the assigned
tasks. All employees shall participate in the regular fire drills to ensure that
they can take prompt and appropriate action in case of fire. By education
and training, we inculcate safety information in our employees to keep
their safety awareness.

Workplace and Equipment Management

The Group places a great emphasis on the safety of electrical equipment
by conducting regular safety checks and arranging maintenance. Major
production equipment is required to have safety operation procedures
and maintenance guidelines to ensure that it is functioning properly.

In addition to checks and maintenance on equipment, we carry out
regular safety monitoring and risk assessment in our operations to help
identify the potential occupational safety and health hazards. If any
potential hazards are identified during the assessment, effective control
will be implemented for safety improvement.
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Occupational Disease Prevention

The Group cares about employees’ health and safety. We provide our
employees with all the necessary personal protective equipment such as
masks, earplugs and goggles to minimise the risks of work-related injuries
during operation. The protective equipment is well-maintained and
regularly checked for proper performance.

DEVELOPMENT AND TRAINING

Employees’ continuous development is vital to the Group's sustainable
growth. We recognise changes take place in the market and industry
which necessitate continuous learning of employees. Based on the
Group's Staff Handbook, we are committed to providing employees at
all levels with equal opportunities to diversified on-the-job training. The
training covers a wide variety of topics in order to cater for the needs of
employees from different departments, which includes

ISO 9001 quality management training for quality management
department;

health and safety management training for staff working in
production site; and

orientation training for new employees to ensure that they have the
basic knowledge required to perform the job duty.

An annual training plan is formulated in accordance with the Group's
development objectives and employees’ needs. We conduct assessment
after the training programme to evaluate the effectiveness of training and
performance of employees. To encourage employees to equip themselves
through job-related external training and qualification programmes, they
may be granted paid examination leave up to maximum 3 days in one
financial year for training and study purposes. The Group will continuously
enhance the training system in order to improve the professionalism and
personal development of its employees.

SOCIAL ASPECTS (Continued)
HEEE (8)
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SOCIAL ASPECTS (Continued)
HEEE (8)

LABOUR STANDARDS

The Group respects human rights. We have established “Child Labour
Rescue Procedure” and “Prohibition of Forced Labour Policy Procedure” to
support effective abolition of child or forced labour in our operation. In
our recruitment process, only candidates aged 18 or above are provided
with equal employment opportunities. Candidates are required to provide
identity proof for verification to prevent child labour recruitment. In
addition, we also prohibit management of the Group from squeezing our
labour for their interest or forcing them to work by any forms of threat.
Our suppliers and other business partners are expected to follow the same
standards of labour practices when working with us.

Regular reviews and inspections are performed in order to detect any child
or forced labour in the operation. When case of child or forced labour is
discovered and reported, investigation will be carried out promptly to
settle the case and prevent the same case from happening again.

The Group is in strict compliance with the Labour Law of the PRC and
the Hong Kong Employment Ordinance. During the reporting period, our
operation has not been exposed to any significant risk of child or forced
labour.

OPERATING PRACTICES

Supply Chain Management

The Group relies on suppliers to provide different kinds of materials and
equipment for the processing and production of pearls and jewellery
products. As part of our commitment to environmental protection,
product quality and social responsibility, the Group attaches great
importance to supply chain management by formulating internal policies
and guidelines. We expect that our supply chain partners uphold the same
principles as the Group in areas such as labour standards, environmental
and quality management and ethical business conduct. We strive to
cooperate only with the suppliers who share the same principles with us.
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We select suppliers carefully and maintain stable relationship with
qualified suppliers through strict selection criteria and supplier
assessment. Suppliers are selected based on a list of criteria, including
quality, price and compliance. Suppliers with the best overall performance
are selected. On-site inspection is carried out regularly to monitor and
evaluate the performance of our suppliers. If any serious cases of non-
compliance are discovered during the on-site inspection, we will terminate
our contract with the supplier. The Group maintains a long-term and
stable relationship with suppliers based on the assessment result.

PRODUCT RESPONSIBILITY

We place importance on the quality standard of our products and services
to achieve sustainable growth of the Group. We always seek opportunities
to improve product quality and enhance customers’ satisfaction. We
have related policies and procedures in place to control and quality
and products and services. The Group is in strict compliance with the
relevant laws and regulations on health and safety, advertising, labelling
and privacy matters, including the Product Quality Law of the PRC and
the Hong Kong Personal Data (Privacy) Ordinance. During the reporting
period, we had no violation record on relevant laws and regulations that
have a significant impact on the Group relating to product responsibility
issues.

Quality Control

As one of the world's largest merchants, purchasers and processors of
pearls and jewellery products, the Group considers quality control as an
important aspect of our business operations. The Group has implemented
“Quality Assurance Manual” to monitor the entire production process
of pearls and jewellery products. For each product, different customers
have specific requirements so we must carry out quality assurance
procedures to ensure the product quality meets our internal standards and
customers’ satisfaction. The Group conducts quality testing for all products
throughout the production process: upon taking initial samples, during
processing, and before loading material for transportation. The information
of product quality is recorded to see if the performance meets the
standards. The Group has obtained 1SO 9001:2008 quality management
system accreditation for the production of pearls and jewellery products.
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SOCIAL ASPECTS (Continued)
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SOCIAL ASPECTS (Continued)
HEEE (8)

Privacy Protection

The Group takes privacy issues very seriously. According to the Staff
Handbook, we have established confidentiality guideline in order to
demonstrate our firm commitment to privacy issue. The customers’
information should not be revealed to anyone other than staff who are in
the normal course of conducting duties and responsibilities. Disclosure
of customers’ confidential information to unauthorised personnel to
prohibited and could result in disciplinary action, up to and including
termination of employment.

ANTI-CORRUPTION

Employees’ integrity is one of our critical factors to success. For this reason,
the Group has implemented “Business Behaviour Ethics and Regulation
Procedure” to set out our commitment to preventing all forms of corrupt
practices. Employees are required and have the responsibility to conduct
themselves with integrity in an ethical and proper manner. Payments or
acceptance of any kickbacks from external parties is strictly prohibited.
The Group takes disciplinary action to combat against any violation of the
Group's regulation. We also have the same expectations for our suppliers
and other business partners.

The Group's “Whistleblowing Policy” sets up channel to encourage
employees to raise concerns about suspected misconduct, malpractice
or irregularities in in confidence. All reported cases are promptly and
thoroughly investigated by the Group Ethics Committee while the
confidentiality is respected in order to protect individuals. If there is
sufficient evidence to suggest that a case of possible corruption exists, the
case will be reported to the relevant local authorities.

The Group is in strict compliance with the applicable laws and regulations
relating to anti-corruption, including the Anti-Money Laundering Law
of the PRC and the Hong Kong Prevention of Bribery Ordinance. During
the reporting period, there was no legal case regarding corrupt practices
brought against the Group or its employees.
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COMMUNITY

Community Investment

The Group is committed to supporting the community by incorporating
social participation and contribution in our business development.
We believe that through community investment, a socially responsible
corporate culture and practice can be nurtured in the Group.

The Group has established “Corporate Social Responsibility System”
with reference to SA8000 Standard. The system can help identify the
risks related to social responsibilities that may affect the reputation and
the image of the Group. It also provides a framework for us to initiate
various socially responsible measures in areas including labour standard,
employment and health and safety. To ensure the corporate social
responsibility system aligns with the SA8000 Standard, the Group has
adopted internal control procedures to review the system on a regular
basis. Based on SA8000 Standard, the Group will continue to be a socially
responsible company while taking effort to contribute to the community.

SOCIAL ASPECTS (Continued)
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ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING INDEX

RE - HERE

AR EET

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPlIs)

FEEHE - -EBHE —RIEERBEEMIEEZKPIs)

A. Environmental

A. EiE

A1: Emissions

A1 - HER

General Disclosure

—REE
KPIA11

KPI'A1.1
KPI'A1.2

KPI'A1.2
KPI'A1.3

KPI'A1.3
KPI'AT4

KPI'A1.4
KPI'A1.5
KPI' A1.5
KPI' A1.6

KPI'A1.6

The types of emissions and respective emissions data

BEm g R R ARRE BE R BUE

Greenhouse gas emissions in total and, where appropriate, intensity

BERBAINER (WER)RE

Total hazardous waste produced and, where appropriate, intensity

FEXAEREEVREER (NER)RE

Total non-hazardous waste produced and, where appropriate,
intensity

FEEREEZEYAER (EA)R’RE

Description of measures to mitigate emissions and results achieved
Fi AR BE PR B BV FE 1 R PR 1S R

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved

MR EREZEMNT A RIEELEENEENAE
PR

Section

=z 4o

EEBP

“Emissions”
[ )
Not applicable to
the Group's business.
TEARRNEEER-
“Emissions
— GHG emission”
[FEn) — R =R HEn
“Emissions
— Waste management”
[HEmY) —REZE &
“Emissions
- Waste management”
[HEmY) —RE R E
"Emissions — GHG emission”
[HEn — R = REEBER
“Emissions
- Waste management”

[BE Y —EEEME R

N/A

i



KPI'A2.1
KPI' A2.2

KPI'A2.2
KPI'A2.3

KPI'A2.3
KPI' A2.4

KPI A2.4

KPI'A2.5

KPI' A2.5
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPlIs)
FTEHR EEH —REERBEERISEKPIS)
A2: Use of Resources
A2 ERER
General Disclosure
—MRIKER
KPI'A2.1

Direct and/or indirect energy consumption by type in total and
intensity
RENESNERER SEEERAEE RAE

Water consumption in total and intensity

BREKERBE

Description of energy use efficiency initiatives and results achieved

i 3t BE IR (5 PR R R 15 e S P 5 A SR

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency initiatives and results achieved
HSKEGE R KR LR E BRI MRE - AR KRR
PSR R

Total packaging material used for finished products and, if
applicable, with reference to per unit produced

HXMAAEEYHNEEN (MER) BLEEEMIEE

A3: The Environment and Natural Resources
A3 BRERXAER

General Disclosure

—REE
KPI A3.1

KPI'A3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them
M EBEDEHIRBEERRERNEAZEREHEKNERES
AR ENITE

RE wHakEamEiEs (8

Section

=z 4o

EEBP

“Use of Resources” 8-10
[&RE A
“Use of Resources 9
— Energy”
[EREA—8EIR]
“Use of Resources 9
— Water”
[ &R A —K]
“Use of Resources 8-9
— Energy”
[ERERA -8R
“Use of Resources 9
— Water”

[BIR{E A —K]

“Use of Resources 10
— Packaging Materials”

[BERER-BRY#

“The Environment and 10
Natural Resources”
RITRARAER]

“The Environment and 10

Natural Resources”

[RERRARER]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R g RERWSES ()

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section
FTEHR EH —RRERBREEBIEEKPIS) E-4: 0]
B. Social
B. #®&
Employment and Labour Practices
EREREZEIER
B1: Employment
B1 : {E{E
General Disclosure “Employment” 11
—MRIXER [ 1 1% |
KPI'B1.1 Total workforce by gender, employment type, age group and - -
geographical region
KPI B1.1 ZMR - EEEE  FRERRMES D HEE L
KPIB1.2 Employee turnover rate by gender, age group and geographical - -
region

KPI B1.2 TR FRARI MR EI D HEEBRKAL X

B2: Health and safety

B2 @EHEZZE

General Disclosure “Health and Safety” 12-13
— MR [fEREZR S

KPI B2.1 Number and rate of work-related fatalities =

KPI B2.1 BATEBEMIE T AR KL X
KPIB2.2 Lost days due to work injury - _
KPI B2.2 AIGEATERE

KPI B2.3 Description of occupational health and safety measures adopted, “Health and Safety” 12-13
how they are implemented and monitored

KPI B2.3 R P ER AN B R R 2 AREARITRERA [fERREZR 2
bz

B3: Development and Training

B3 : ¥ & EA3Z I

General Disclosure "Development and Training” 13
—MRIXER [ R KRIEdl ]

KPI B3.1 The percentage of employee trained and employee category - -
KPI B3.1 XIlEE B L REE R

KPI B3.2 The average training hours completed per employee by gender and - -

employee category

KPI B3.2 ZERIREERERE D BREETKZIN TR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R g RERMSES ()

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section
FTEHR EH —RKXERBREEBIEEKPIS) E-4: 0]
B4: Labour Standards
B4 : % T %8|

General Disclosure “Labour Standards” 14

—MEE [55 T 2R |

KPI B4.1 Description of measures to review employment practices to avoid “Labour Standards” 14
child and forced labour

KPI B4.1 R ERIEGI N EE AR R E T RoRASET [45 T#R ]

KPI B4.2 Description of steps taken to eliminate such practices when “Labour Standards” 14
discovered

KPI B4.2 e i 7E B3R 32 AR S OE R B B IS S P ERER B 22 B 45 TR |

Operating Practices

EEER

B5: Supply Chain Management
B5 : EGEERE

General Disclosure “Supply Chain Management” 14-15
—RIE [ e B IE |

KPI B5.1 Number of suppliers by geographical region - -
KPI B5.1 mi R S e HEE R A

KPI B5.2 Description of practices relating to engaging suppliers, number of - -

suppliers where the practices are being implemented, how they are
implemented and monitored

KPI B5.2 G RHERNEN  rENITE BEM R MR
B - UREAEBHNNITRERTE
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ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)

RE e kEamEtEs (8

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPlIs)

FEEHE - -EBHE —RIEERBEEMIEEZKPIs)

Section

=z 4o

EEBP

B6: Product Responsibility
B6 - EmEE
General Disclosure

—MRIXEE

KPI B6.1 Percentage of total products sold or shipped subject to recalls for
safety and health reasons

KPI B6.1 EERCEXERAHTRARERFEEAMARKNE D
[EE

KPI B6.2 Number of products and service related complaints received and

how they are dealt with

KPI B6.2 REARNERRRBORFHE ARRYE A

KPI B6.3 Description of practices relating to observing and protecting
intellectual property rights

KPI B6.3 Fie it B8 4 o % AR PR NGB EE R A A V1B 15
KPI B6.4 Description of quality assurance process and recall procedures

KPI B6.4 Fi it o R RE AR M EE m B AR

KPI B6.5 Description of consumer data protection and privacy policies, how
they are implemented and monitored

KPI B6.5 o uUH B & ERHMRE RALRBECR - A REERITRERF

B7: Anti-corruption

B7 : RES

General Disclosure

— MR

KPI B7.1 Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the case

KPI B7.1 RBEMHAHBTAXEBERI Y EEENEITHAR

INEES
(GR:0)-QEDSEIENS
KPI B7.2 Description of preventive measures and whistle-blowing

procedures, how they are implemented and monitored

KPI B7.2 B e IS e R R MZ T U R EERITRERENR

“Product Responsibility” 15-16
[EmEE]

“Product Responsibility 15
— Quiality Control”
[EmEE—mE ]
“Product Respon5|bll|ty 16
— Privacy Protection”

[EmBEE-LEBRE]

“Anti-corruption” 16
[RE]

“Anti-corruption” 16
[R&E35]

"Anti-corruption” 16
[R&5]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX (Continued)
R g RERMSES ()

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section
FTEHE BH —REERBERERISE(KPIS) 3]
Community
HE

B8: Community Investment

B8 :tHtERE

General Disclosure “Community Investment” 17
—RRWE [TtRIRE ]
KPI B8.1 Focus areas of contribution (e.g. education, environmental - -
concerns, labour needs, health, culture, sport)
KPI B8.1 EIEREE (MHE REEHE SIFTZ2 BE LB
B)
KPI B8.2 Resources contributed (e.g. money or time) to the focus area - -

KPI B8.2 EEITHEMHAER (N EREER)
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