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ABOUT THE REPORT
Reporting Standards

This Environmental, Social and Governance (“ESG”) Report of Tse Sui Luen Jewellery
(International) Limited (the “Company”, together with its subsidiaries the “Group”) is
prepared in accordance with the ESG Reporting Guide as set out in Appendix 27 of
the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited ("HKEX").

The board of directors of the Company (“The Board”) is responsible for overseeing
and strengthening the Group’s ESG strategy, policies and development. This ESG
Report was approved by the Board on June 21, 2018.

Reporting Scope and Period

The reporting period is from 1 March 2017 to 31 March 2018.The information disclosed
in this report covers the key initiatives and performance on the material ESG aspects,
which are identified through stakeholder engagement, at our operating sites in

Hong Kong, Macau and Mainland China within the reporting period, unless otherwise
stated.

Accessibility of the Report

The report will be disseminated via electronic means. It is available on the website of
the Company and the HKEX.

We welcome your comments on this report and the Group’s sustainability
development. Please share with us your feedback and suggestions via email at
ir@tslj.com.
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STAKEHOLDER ENGAGEMENT

The Group cherishes every opportunity to communicate with our stakeholders

and makes efforts to address their concerns. We have established effective
communication channels to interact with and collect opinions from our internal
and external stakeholders comprising employees, customers, investors, suppliers,
industry associations, media and NGO partners that we support. The channels used
to communicate with these stakeholders include meetings, interviews, feedback

BFHENSHE

AEED T RERNEEBORE - LB NRRM
FES - RFRSI T BMAEEAT - EABRINBHOE -
BEET - EE - RAE  HEE  £RES - HENRM
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BRI -

forms and courtesy visits.

The relative priorities of various ESG subject areas and aspects indicated inthe HKEx ~ BXZ AT (GREE ~ & REJAREIES]) FATIEN S IEIRE

ESG Guide are presented in the following order:

HERERTERBNE@mAREELSRFNT

Social - Employment and labour practices
HE-EBERBIER

Providing a diverse and respectful workplace
BHZ T MES SN TIEST
Ensuring employees’ occupational safety and health

HREIHBER D HEEE
Social - Operating practices Ensuring product quality
e - 2EE BREREE
Protecting customer privacy
REBEILRE
Environmental Energy and wastewater management
RIE BEIRAEE KB 1
Social - Community Contribution to community development
e -t R ERNER

The remainder of the report relates to the findings of the materiality analysis. While ARENATRER ST HAERER - RAREAEED

we strive for overall balance in the disclosure of the Group’s ESG initiatives and

RE - @ RERERMERE RS FERA - MER

performance, emphasis will be placed on issues which are considered more material BERRERPNERRAETENESE - -

to our business.



OUR PEOPLE

The Group regards our people as the most valuable assets and strives to provide an
embracing and safe working environment, along with attractive remuneration and
ample opportunities for our employees to develop and flourish.

The Achievements

In 2017, the Company’s wholly-owned subsidiary Tse Sui Luen (Guangzhou)
Jewellery Company Limited was awarded Employer of Choice Award by Sing
Tao Daily and Best Employer Award and Best Practice for Compensation and

Performance Management by Guangzhou Daily.

An Embracing Workplace

The Group aims to cultivate a diverse and respectful workplace and offers equal
employment opportunities to our employees and new candidates. Personnel
decisions related to recruitment, promotion, talent retention, performance appraisal,
and salary are dependent on staff capabilities, responsibilities and performance
regardless of race, religious beliefs, gender, family or marital status, age, language,

ethnicity, or place of origins.

The Company strictly prohibits the employment of child and forced labour. In order
to eliminate child labour, every employee is required to submit his or her personal

data and provide identity document for verification.
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Tse Sui Luen (Guangzhou) Jewellery Company Limited was awarded the Employer of Choice Award and the Best
Employer Award and Be<t Practice for Compensation and Performance Management
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Workforce distribution (as at 31 March 2018)
BT HM(EE2018F3A318)

Total

BN
3,151

By gender
BRSNS

Female
gegis
82%

By geographical region
&= &5

Hong Kong
and Macau

FB AP
20%

Mainland China
R AT,
80%

By age group
BERERIEI S

<30 years old 7%
e 30% 1%

30-50 years old 5%
I 50

>50 years old 5%
- 5y,

Wellness

In respecting and protecting the fundamental rights of our employees, our
Employee’s handbook incorporates internal Code of Conduct and employment
policies and state the working hours, rest breaks, holidays, leave entitlements
and other fringe benefits as well as compensation and dismissal, recruitment and
promotion, equal opportunities policies and complaints handling procedures in
compliance with the relevant labour laws and regulations, where applicable. The
policy has been communicated to and strictly followed by all employees, who are
encouraged to report any potential violation.

In compliance with the Hong Kong Employment Ordinance, the Group provides
benefits and welfare including medical insurance, dental benefits, anniversary
leave, birthday leave, maternity leave, paternity leave and discretionary bonus.
Employees are also entitled to Mandatory Provident Fund, employee compensation
and business travel insurance in Hong Kong. In China, the employment of the
Group complies with the Labour Contract Law of the People’s Republic of China. In
addition, our staff in China is covered with extra accident insurance.

By seniority
ERARED

Senior and high-level management &8 Ko E1E A B
Middle management R EEIE A&
0%

Employee —fR1E &
I 30 %,
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Health and Safety

It is the Group’s duty to maintain a healthy and safe working environment to our
employees and we expect suppliers to incorporate these standards and practices
into their operations. Our occupational health and safety policies are developed
and monitored by our internal Health and Safety Committee via regular committee
members consultations, factories and offices inspections. The accident statistics
reports as well as suggestions for improvement are reported to the top management.
The Group implemented compulsory and customised health and safety training to
ensure compliance of laws and regulations including The Factories and Industrial
Undertakings Ordinance and The Occupational Safety and Health Ordinance. As for
crisis management, the Group also run a series of chemical disposal drills and fire
drills in operations in both Hong Kong and Mainland China to safeguard employees
against potential risks.

Occupational health and safety

BEREEZ S
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Work-related fatalities
ATz

Lost days due to work injury (man-days)
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Development and Training

Employee training and development is an integral part of our operation to enhance
the Company’s internal capacity. We provide a wide variety of internal and external
training programmes to reinforce our employees’ knowledge and skills in this fast-
changing business environment. Near 55,000 hours of training were delivered to
our staff in Hong Kong, Macau and Mainland China during the reporting period. On
top of the comprehensive training, the Group equipped our staff with customised
programmes to foster specific capabilities under our Training and Development
Policy catering different business units.

In Hong Kong, the Group has been promoting “wedding ambassador” services where
a customised one-stop service and suggestions are provided on the mix-and-match
of jewellery and wedding gowns on display. A Talent Development Programme
spanning over 1.5 years was therefore introduced for assistant supervisors or above
as part of the succession planning to continue the Group’s mission. In 2017, two

new training sessions were introduced for our employees, the Cross Generation
Workshop aims to realize the corporate value “Caring & Respect” and bond up team
cohesion among different staff generations through lots of personal experience

294
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sharing, team activities and synergizing games, while the Internal Control Workshop
aims to maintain the shop operations security through understanding and following
the internal rules in all operational aspects.

To facilitate our expanding business growth in China, the Group introduced Total
Service & Sales Management (TSSM) and certified business trainers across different
locations and staff on TSL'’s business values and services targets as well as the
implementation of various sales and services management strategies. Targeting
outstanding Regional Managers and Operations Managers, Area Manager Elite
Training Camp focuses on four major areas on self-management, personnel
management, business management and special topics stating the challenges and
potential risk in the territory. The Company is also proud to present our mobile
learning platform which our staff receive customised orientation class in accordance
to their nature of work as well as examinations for new staff to evaluate their
probation performance.

Percentage of employees trained
BEZEIEINED

All (‘mplm ees
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25%

By seniority '|7
RERE D

Senior and high-level management = & & & 4k E./@)\E\

Middle management R EEIEA B

32%
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ere designed to equip our employees in the fast-changing environment
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OUR OPERATING PRACTICES

As a responsible company, the Group strives to uphold high standards of business
ethics and integrity in our operations. We are committed to promoting sustainability
in our supply chain, maintaining product quality, respecting intellectual property,
protecting customer privacy and prevent corruption.

Supply Chain Management

The Group is committed to working with our suppliers, contractors and
manufacturers to promote sustainability along our supply chain. Apart from quality
of products and services, we also have high expectations on their social and
environmental performance. As such, we carefully select suppliers which have met
with our requirements and complied with all the applicable laws and regulations.

The Purchasing Management Team is responsible to oversee the process of supplier
selection. A comprehensive supply chain management system has been adopted to
monitor and review the purchasing process. Only qualified suppliers are included in
the potential supplier list. Reviews are conducted on an annual basis to continuously
monitor the performance of the potential suppliers and ensure our suppliers follow
our policies. Samples of their products are assessed against our quality requirements
before delivery to ensure a satisfactory standard of the end products.

R EEEH
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Product Responsibility

As a renowned jewellery manufacturer and retailer, the Group’s products and
services are well recognised by industry standards and relevant governing bodies.
We have developed a series of management methods and procedures for our
products and materials, to ensure the quality of the products we offer. These
accreditations include:

The Hong Kong Jewellers’ & Goldsmiths’ Association BBk A &R EeiEE S

«  “Quality Gold Mark Scheme” [{E'E B £ 125
«  “Natural Fei Cui Quality Mark” [ X#AZER1Z

The Diamond Federation of Hong Kong B/&# A 42 €

«  “Natural Diamond Quality Assurance” mark [ KRR GE FF 1

+  “Integrity Pledge” [ {5 1R7E |

The Intellectual Property Department of Hong Kong &/ &1 EEE
+ “No Fakes Pledge” [ IEHR IE & 7 |

The Quality Tourism Services Association 8 ik IR 1 &

«  Quality Tourism Services (QTS) Scheme B & itz IR 12l

«  Qutstanding QTS Merchant and Service Staff Awards £ HEEEHF Kk 8 TR 1%

We consider the experience of our customers an important aspect of our quality
service. To guarantee the premium quality of our products and to ensure continuous
improvements on our stores’ daily services, we communicate with our customers
via various channels, including customer service hotlines, emails, and social media
platforms. Feedbacks collected are reported to the senior management and regional
frontline managers to formulate proper and immediate responses. With the growing
e-commerce market, the Group has invested extra resources to set up a separate
phone hotline to better serve our online customers.

TSL Jewellery were awarded by several organisations for its outstanding product and services quality
AR IRE T R B IE IR B B A o B RS 2 808
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In order to cater to the needs of our valued customers, we maintain a set of
procedures for complaints handling. Complaints related to our products and services
were responded to in a timely manner. During the reporting period, no products
were recalled due to safety and health reasons.

To protect our reputation, we secure our brand names and products by applying
trademarks and designs registrations in different jurisdictions. Any infringement of
our mark or design and may lead to legal action. We will continue to monitor and
to safeguard our registered trademarks or designs from any encroachment. On the
other hand, we respect the intellectual property rights of others, for instance, use of
unauthorised or unlicensed software is strictly forbidden in our offices.

Data Privacy Protection

With growing concerns on data privacy, the Group maintains strict guidelines on
customer data handling. All employees must strictly abide by the Personal Data
(Privacy) Ordinance. Moreover, we have a Privacy Data Protection Policy in place

to safeguard customer data. Our Privacy Data Protection Policy is printed on our
membership application forms. The completed forms are then stored in locked areas to
avoid data leakage. We engage service providers which have obtained certificates of
ISO 9001 and ISO 27001 to destroy documents that contain sensitive information, they
are also required to sign a data privacy agreement beforehand to ensure all private
data is handled with care and according to government regulations and guidelines.

Anti-corruption

Being a company with high integrity standards, the Group is committed to the
prevention of bribery, extortion, fraud and money laundering in our operations.
Abiding by the Prevention of Bribery Ordinance (Cap. 201), all employees are
required to comply with the Code of Conduct which forbids any forms of bribes. The
Code of Conduct clearly outlines the acceptable and unacceptable behaviors, as well
as the consequences of violating the policy. Regular reminders, such as “Anti-Money
Laundering and Terrorist Financing Initiatives Work Guidelines” are distributed to our
employees to raise their awareness on this issue. Our employees are also responsible
to notify our suppliers, manufacturers, contractors, customers or any related parties
on relevant policies. The Group’s whistle-blowing system is in place to promote a
transparent “speak up” culture to report any suspected misconduct. To maintain the
effectiveness of our internal control system, reviews are conducted to update the
system regularly and whenever necessary. During the reporting period, the Group
was not involved in any legal cases regarding corrupt practices.
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OUR ENVIRONMENT

Being a responsible corporate citizen, we have taken an active role to manage

our environmental performance in our business operation. Since 2015, the Group
has set up a taskforce on environmental protection and cost saving programme.
The programme promotes environmental protection in both offices and factories.
Meanwhile, we exert effort in energy saving, resource management and emission
control, in an effort to minimise our impact to the surrounding environment. During
the reporting year, we continued to participate in the Green Office Award Labelling
Scheme (“GOALS”) by the World Green Organization (“WGQ”). The Group was
granted the “Green Office” label and received the “Eco-Healthy Workplace” Awards
from WGO.

The Achievements

In 2017, the Company was recognised by the GOALS and awarded Platinum Awards
and Gold Awards for continued support to the Charter on External Lighting.

Energy Saving

We understand that electricity consumption is the major contributor to the Group’s
greenhouse gas emission, and our energy management policy is applied to improve
energy efficiency at all levels of our business. Therefore, we explore more energy
saving opportunities in our workplace. Up to 2017, more than 70% of lighting system
of our stores and production units in both Hong Kong and Mainland China have been

WORLD GREEN
Q ORGANISATION

§t 57 4% 0 48 14

Tse Sui Luen Jewellery (International) Limited continued to participate in the
Green Office Awards Labelling Scheme, the 3rd consecutive year in a row
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The Group was awarded
Platinum Awards and Gold
Awards for continued support to
the Charter on External Lighting
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replaced with LED lights, which consume fewer energy than traditional lightings. Our
Panyu factory has replaced 2,000 units of ordinary lights with energy-saving lights
to save 110,000 kWh. We also pursue higher energy efficiency with floor plan design.
Additionally, our Group follows the Charter on External Lighting launched by the
Environment Bureau of Hong Kong. We agree to switch off external lighting during
preset times at the headquarters and many of our retail stores, that can help reduce
electricity consumption and minimise light pollution to the neighborhood.

Apart from managing hardware in the workplace, the Group raises the awareness of
energy saving in the workplace. For example, we urged our employees to turn off the
lights and air-conditioning when they are not in use. The electrical appliances, such
as monitors of computer, should be switched to energy saving mode in the standby
time. On account of cooperation of our staff, we can achieve more remarkable effect
in a drop in electricity consumption and associated greenhouse gas emissions.

Resource Management

We conserve the environment by minimizing the use of resources and seeking
better alternatives. The Group has established waste management policy and water
management policy, with clear and strict instructions for staffs in different types of
waste disposal and resource conservation. We encourage the maximization in the
use of space in our report and advertisement design, in order to reduce the pages
for printing. In our daily operations in retail stores in Hong Kong, we require our staff
to record and manage the number of copies of our printer. The close monitoring
help avoid unnecessary printing and copies and prevent wastage. We also amend
our administrative procedures to promote paperless office. The automation system
introduced in Mainland China help streamline operating procedures, which is
conducive in reducing labour and paper consumption. The Group also adopted
electronic work procedures such as e-leaves, e-pay slips and online purchase
approval process. The paperless measures contribute to a low consumption of paper
in our operations.

Apart from reducing use of resource by digitalization of documents, we explore
the use of more environmentally-friendly alternatives and promote recycling

when necessary. The Group’s Annual Report is printed on paper produced from
responsibly managed forest. The marketing printing materials and paper cups in
company events are also made of recycled paper whenever possible. In offices, we
provide our staff with reusable utensils to replace the disposable ones. Besides, we
collect the scrapped electronic devices to recycling companies for making the best
use of materials.
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Use of resources and recycling of materials

BIRGE R R

Energy consumption at Hong Kong, Macau and Mainland China

B8 RPINR BRI E R E

Electricity consumption (kWh)

FER(TRH)
3,958,400

Total energy consumption (GJ

EEFE(TIEERE)

Petrol consumption (L)

SRR ()
13,500

’ 14,800

Liquefied Petroleum Gas (LPG) (m?*)

BACEMEA (LI K)
530

Intensity of total energy consumption
(GJ/HKS$1 million revenue)

HBEFERE

(FREE,—BEBTEXER)

13 |

U

N\

Diesel consumption (L)

KRR ()
560

3.57

Water consumption and recycling of water at Hong Kong, Macau and Mainland China

&8 RFIAMAE A HKE

Total water consumption (m?)

BROKE K
24,300

Intensity of total water consumption (m*/HK$1 million revenue)

BFOKERE (LK —BEETEEE)

5.88

=

Water recycled (m®)

FEK U (S2777K)

Packaging material used at Hong Kong and Mainland China

EEBMRBERME RN B

Paper bags (pieces)
(@)

800,000

Gift bags (pieces)
& me(1&)

1,000

Gift boxes (pieces)
Eaa(fE)

943,000

130

Reclosable Bags (pieces)

B H£(18)
4,000,000

Recycling of materials at Hong Kong and Mainland China

FEZ M B A A P06 B

Metal and electronic equipment recycled (tonnes)

1 B 5 BT R 1 ()
4.9

Paper recycled (tonnes)
ENEEID)

2.0

&




Emission Control

There are no severe emissions found in our business operations. We encourage our
staff to take public transport and combining business trips with several purposes.
During the business trip, we select accommodation closest to the workplace
wherever possible. Therefore, we can minimise the use of fuels for commuting and
the associated air emissions.

In our factories, we strive to seek technical solutions to reduce the emissions in

our production process. During 2017, we launched the sewage and air pollution
treatment project. We generate sewage during the procedures such as electrolysis
and electroplating. In the sewage treatment project, sewages from different work
procedures are diverted to the regulating pond. The discharges comply with local
standards after proper treatment. Beyond the sewage treatment project, we also
conducted the air pollution treatment project. We appointed professionals to
analyze the air pollutions generated in different manufacturing procedures, and
installed appropriate equipment to filter emissions. After the projects, we can further
alleviate the impact to surrounding environment.

To minimise our environmental impacts and protect the surrounding areas of Panyu
factory, we especially engage qualified contractors to process the waste generated
from our operations.
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Emissions and Waste

BRI AEE )

*

Wastewater discharge at Mainland China production sites

B A A EE B R R KR E

Production and domestic sewage (m*)
HEEMAEESK(LTAK) 13’000

Greenhouse gas emission at Hong Kong, Macau and Mainland China

8 RPN BEAE R EREBEENE

Direct greenhouse gas (Scope 1) Indirect greenhouse gas (Scope 2)

emission (tonnes CO»e) emission (tonnes COze)

HiEBEgme(&sE) BB = (8E)2) . Total greenhouse gas emission (tonnes CO2e)
(M| ki = + PR =R bR E = - BERBAHNE(M_StREE

33 2,046 2,679

Intensity of total greenhouse gas emission (tonnes CO,e/HK$1 million revenue)
BERREEREE A HEE — B TERER) 0.65

Hazardous waste in Mainland China production sites

B At A EE RN B B REY)

Waste containing strong acid (tonnes) O .I Waste containing strong alkaline (tonnes) 2 O

=H BB (NR) = H B (NE)

Non-hazardous waste and material consumption in Hong Kong and Mainland China

& MR BN EE Y LR B E

Paper consumption (tonnes) 8
HaREFEE (ME)

General waste (tonnes)* 3]
—RREEYD (ME)*

Only covers data in Mainland China production sites
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OUR COMMUNITY

Understanding our local communities, foreseeing their needs and delivering bespoke
products and services are our top priorities. The Group emphasises the importance
of community engagement to the long-term success of our business. Therefore, we
support in various aspects so as to enhance the development of community, and
improve a better living environment for local communities. In 2017, we participated
in social development activities on charities, health and wellness events as well

as education via the TSL | & 3m foundation in gaining and maintaining the trust

of the communities in which we operate. We are proud to have donated a total

of HK$235,000 during the year. The Group aims to continuously diversify our
community engagement and drive positive change.

The Achievements

In 2017, the Company’s wholly-owned subsidiary TSL Jewellery (H.K.) Co. Limited
was awarded 5 Years Plus Caring Company Logo, second year in a row.

years I

. E&IEE

HMWHE

BB EE5E 7TBRERMAAMEE - BEMFINERITE
HESTHERMRYE - AEEBRLEE2RERMEKRES
RIWEZES - Bt - BRMIALRREZEIRE - R
REE - AR RGEE FHNEERE - HAIR2017FR
#BTSL | FiRE Ee2mEE - BRRERBARAHKE
BENMEHRTE  NERRRFHMELEYRMANGE
8 o RIPIRFE R ILIBEE 72350008 7T - ANEEISEE ST
L bR EEE A BT R A IEMER -

D3

20174 - ARFNZEMB AR IREIAE (FE)BARQ
RIE B F RIS+ SR IE R

caringcompany

Awarded by The Hong Kong Council of Social Ser\iice
el RFiiEias
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The Group added a new activity under its “Your Little Their Mickle”
Campaign to raise money for UNICEF's Water and Sanitation
Programme in rural areas in China

AEERIBAKRE FHET —IHES)  URHHEERERAES
EHEREENRKTIREGHETEEEES

Supporting UNICEF “Your Little Their Mickle” Campaign THRHBEEHNAEAERELZES(BEANE ED

The Group has continued to raise donations for UNICEF Hong Kong through the “Your —~ ANEMAEBBI EDK L BB ABMARREELEEF AL

Little Their Mickle” campaign. Customers can donate spare change from jewellery EQELER - BRUES ST EBRESEERES
purchase at any TSL Jewellery stores in Hong Kong. The Group matches every B ETE - BREEY—Tt AEBEISRERE—TTT
dollar donated to UNICEF HK as a token of thanks for their support. A selection of HEEREES SRR LG URIERMNEZRE - —K5
charity items including jewellery box and jewellery loupe were specially designed EFARESESNESYR - BREKRESHRERARE -

to raise fund for this campaign where the donations are contributed to UNICEF’s ARBENAREZEES SR AR EeEFTEERLENR
Water and Sanitation Programme in rural areas in China. The Group also extended IKEIRIREENTE - AEBEBUFEREEETENE
the programme to weddings in Hong Kong, where couples can celebrate and share 2 OMBATUSABERETRMEEESQELER
the joy by donating part of their wedding favours to the campaign in exchange of EABLEEYETEEFNER B RKBEMESZHE

greeting cards to their guests at their wedding banquets. 13 o
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Charity Sale for St Stephen’s Girls’ College

To support the 3-year Fundraising Campaign of St Stephen’s Girls’ College (“SSGC”),
our chairman and CEO as well as the alumna of SSGC -Annie Tse led The Company
to be involved in the design and craftsmanship of “The Evershining Spirit” brooch
collection which incorporates with three designs: Sapphire and Ruby Brooch,
Diamond and Sapphire Brooch and 750/18K Gold Pin. The fund raised assisted in the
continuous improvement in the exceptional education and the campus enhancement
for SSGC, affiliated primary school and kindergarten students

Supporting the Community Chest of Hong Kong “Love Teeth Day”

In 2017, the Group participated in “Love Teeth Day”, which was jointly organised
by The Community Chest of Hong Kong, The Hong Kong Dental Association and
Oral Health Education Unit of the Department of Health. The Group encouraged
donations within the Company by promoting “Love Teeth Day Packs” oral product
kits. The donations we received will enhance “Oral Health Services for the Needy”
provided by the Chest's member social welfare agencies without any deduction.

EHERAFHEEERE

ATERHETRRZFHPENAH=FNENEE  1ERZ
REREHEBEERITHATBREL T TERRASHE
[ The Evershining Spirit JBI M ETa% 5+ F1 T2 &E - ZET R
PIE T =R EBEAMABAME BAMEE A
EFHAM750/18KEBEE - EENE BN AELIRRZFH
2. HEE RN R E SR A RS H MR E SRR
.

XEFEERRE[ARETA |

KEBR2017FE2NBAEE RS  BETBHEREES
OEEEASEEHNIARETA] - ASEEREREIE
FHER |OREERR  UEBARIBIER - £ 0K
FAFET  IECSLESBETEE AT SR
BRE - ABEFEALINGOEHEERS -



The TSL | &3 8% Foundation

The TSL | #iFm Foundation (“TSLF”) is a charitable trust in Hong Kong and is
committed to fostering the works on creative arts, preservation and inheritance

in the Chinese society. The currently supported projects include the inheritance of
traditional jewellery craftsmanship, preservation of Hong Kong Cantopop music and
fostering astrophotography for night sky preservation.

Astronomical Events and Projects

Astronomy is not just something academic, but can arouse our curiosity about the
universe, encourage us to explore the outer space and thus, inspire our creativity.
From observing astronomical phenomenon (such as, solar or lunar eclipse) to
looking into certain technical skills (such as, astrophotography or nightscape image
processing), we could see how our daily life is filled up with astronomy.

Similar to the masterpieces produced by jewellery craftsmen, astrophotography
emerged by astrophotographers is to tell the story behind a sky picture. Through
various events supported or sponsored by TSLF, we could promote to the public

an interesting means, that is, astronomy or astronomical related topics which could
facilitate knowledge and experience exchange between experts all over the world
and astronomical amateurs in Hong Kong and Mainland China. In March 2017, Mr.
Fred Espenak, a former NASA scientist, delivered lectures in Beijing, Guangzhou and
Hong Kong on the topic of the total solar eclipse prediction of 2017 across the entire
North America. In particular, this successful event held at the headquarter of National
Astronomical Observatories of China in Beijing attracted over 100 attendees, while
live broadcast with simultaneous interpretation in Chinese reached an online viewing
rate of 13,000. To further encourage the public to enjoy and witness this rarely

seen phenomenon, the Group sponsored Total Solar Eclipse Photo Contest 2017
organized by Chinese National Astronomy Magazine.

Fred Espenak, Mr. Eclipse, was aking at the National Astronomical Observatories of China
quarter in Beijing a lar Eclipse of 2017 in the U.S.A

20174 B A 28480
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TSL | &R Foundation sponsored the Total Solar Eclipse P
Contest 2017 organised by the Chinese National Astronomy
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Another exciting event supported by TSLF in March 2017 was a lecture conducted
by Mr. Yuri Beletsky in Hong Kong on the subject of the arts and science of
nightscape imaging in the Atacama Desert in Chile. Addressing an audience of
approximately 130 during his presentation, Mr. Beletsky generously shared his
experience and technigues by exhibiting ample amazing images taken in the dark.
By hosting a workshop on nightscape image processing in Hong Kong, Mr. Beletsky
further elaborated the tricks and key to produce wonderful pictures, in which the
participants were all inspired by this veteran astronomer.

In addition to lectures and workshops focusing on the foregoing special topics,
sharing sessions for upgrading astrophotography skills presented by amateur

astronomers were organized in Hong Kong on a regular basis.

Over 130 audience attended the public lecture featured astronomer Mr. Yuri Beletsky
Starhouse Pr: ction and Hong Kong AstroForum in conjunction

B30RE R

2R Yuri Beletsky o4 R A BIREEE - It
JE B TSL j

A E AR B
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vith the TSL | @i m B Foundation

207537 SRBESXHN S BB IEEEA Yur
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With a view to introducing certain technical skills in a more interesting manner,
TSLF sponsored Hong Kong Astroforum, which collaborated with Hong Kong Space
Museum to invite Mr. Vicent Peris Baixauli, a member of the development team of
PixInsight, to deliver a free public lecture entitled “Music, Astrophotography and
Image Processing” in September 2017. During his sharing, Mr. Peris spelt out how
astrophotography image processing techniques can be applied to our daily life.
Similar lectures were held in Beijing, Dalian and Guangzhou to facilitate knowledge
and experience exchange with the astronomy enthusiasts in Mainland China.

To make this event complete and meaningful, Mr. Peris conducted a PixInsight
workshop for each of the beginner and intermediate levels in Hong Kong, which is
the first official workshop of the same kind in Asia, with the sponsorship of TSLF.

Aside from the abovementioned events, TSLF sponsored Chinese National
Astronomy Magazine in October 2017 in support of its sustainable development
and Carnegie Institution for Science in November 2017 in support of infrared robotic
telescope at Las Campanas Observatory in Chile.

[

RTEEBERMSE—LEERN - HnMESENTE
BRIGRIBE R BB RN ZEEHNEE - BEAEPixInsight A —
A7 52 E K B Vicent Peris Baixaulifc AR 2017479 A 284 —
RERIES  RXBEZNEGREE|INEERFRBEE -5
ZHAR - PerisS MM T R B GEE M AR
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17+ DA 3 B2 AR B Pt K SO O 2 ) ENRE FNAS BRI © 123!
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Carnegie Institution for Science * LA 3 # % #|Las Campanas
Observatory AT IMNER L IR IR 7 FFEEE

Series public lectures and workshops were held in various cities featuring astronomer Mr. Vicent Peris Baixauli

KIERVicent Peris Baixaulifo AT EI 21T T — BRI AR BN TIES

A ground-based extremely large telescope,
the Giant Magellan Telescope (GMT), is
expected to rise up from this ground in 2025
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Mr. Tommy Tse, Deputy Chief Executive Officer of the Group and Trustee of TSLF is dedicated to

preserve Cantopop culture
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Cantopop Preservation

The jewellery industry in Hong Kong is always in a leading
role in Southeast Asia. The Group has spared no effort in
nurturing the industry participants and inheriting its design
and craftsmanship. As a result, it contributes to the creative
industries in Hong Kong by bringing up professionals and
producing quality products. Likewise, Hong Kong Cantopop
had once a significant impact on the Asia region. Not only
does the Cantopop culture affect our daily life in Hong Kong,
but also in Mainland China (particularly the Pearl River delta
region), Macau, Taiwan, Malaysia, Singapore and so on. With
this mission in our mind, TSLF is therefore committed to
preserving this soft power by cooperating with a number of
Hong Kong Cantopop musicians during the reporting period.
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TSLF sponsored Albert Au, a renowned Cantopop singer, songwriter and disc jockey 201746 8 @ #IGBMESE TEAZLZERTITF - £

in Hong Kong, for “Albert Au Thanks! 40th Anniversary Concert 2017” in June 2017, E R AN A 5 AN = Im ol s Y A9 [ [R IR SR | 40 F IR
in which it was the first time TSLF was publicly known for supporting Hong Kong @2017]  ERHmBESEN AREREREEBERI]

Cantopop preservation.

The Group echoed TSLF’s mission by supporting another exhilarating event in REBLEEHHBESHES  R207FSAZHEE—ES
August 2017, “Sam & Tam Happy Together Live in Concert”. Sam Hui and Alan Tam, AN EEH) RS P Sam & B Tam Happy Togethers&I&& | - #F
two Hong Kong Cantopop legends in the 1970s and 1980s, performed numerous TAEEEKE - MAR70ERMOFERMBEREBRER
oldies to recall the dominance era of Hong Kong Cantopop that made Hong Kong MHBFRET 2y CHTd  URBRESEEAEAEEE
proud of its achievement of its creative industries. MR B ENBEBERNEEER -

EURSPE Wi 201 , |
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Mr. Tommy Tse, Trustee of TSLF, is with two Contopop legends: Mr. Sam Hui and Mr

Alan Tam
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Apart from collaborating with the Hong Kong Cantopop icons, TSLF is also
committed to preserving Hong Kong Cantopop by endorsing the younger
generation of the Hong Kong Cantopop participants. Sponsored by TSLF, Chet
Lam in Concert 2017 ([ #h— i (R FIREYPREB R ) SEIB € 2017 ]) was successfully
concluded in September 2017. Chet Lam, a singer and song writer and a talented
Hong Kong Cantopop music icon of this generation, performed a majority of Danny
Chan’s hits as a tribute towards another Hong Kong Cantopop legend. In October
2017, being a sponsor of Vincie in Concert ([ Vincie in Concert ski5EIBE 1), Vincie
Li, a pianist and a backing vocalist, accomplished her concert debut by presenting
many classical Hong Kong Cantopop hits to the audience.

Alan Tam, who is named as the Headmaster of Hong Kong Pop Music Industry,
shares the same mission with TSLF and devotes himself to attracting more young
talents into the Hong Kong Cantopop music industry. TSLF supports his initiative
(BB HMEER] D in April 2018 where renowned musicians are invited to share their
experience in Cantopop composition and production. This project also encourages
the young composers and lyricists to contribute their works in Alan’s upcoming
music album, which will be an interesting project TSLF would be involved in the

upcoming financial year.

TSLF supported young and t
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Contribution to the Society ESgon=:00=v-70

Adhering to the Group's belief in making contribution to the society, our senior HPEREERTAAER At eEHBRINES - TE&
management spared no effort in sharing their experience and knowledge as pioneers g2 T AIE SRR EE D ZIE AT B IRE L EHLER
in the Hong Kong jewellery industry with the students in the tertiary institutions. e o IF&TTE& BT ZET TERARERTBRET
Mrs. Annie Yau Tse, Chairman and CEO, was invited to share her insights with IMBA AEEBET(BERRE)NEED = E B nMREER N R
students in The University of Hong Kong as to transforming the TSL brand. Mr. i o MEBMBEBEREBESFEREE TN IGBEE
Anthony Jim, Director — Group Marketing and International Business, delivered a l%ﬁTEiim—ﬁﬁi%E@ﬁ%#iﬁD%% C IERBRSORER

presentation as to TSL's business plan and strategy on developing the market of the BRSSP R 78R
younger generation in the School of Journalism and Communication in The Chinese

University of Hong Kong.

Mrs Annie Tse were invited as a guest speaker at an IMBA Executive Workshop at Hong Kong University and shared her experience with students from Shanghai

AR LFELZLEBEEEEARTHERRLT(BRRZ)TRAR TEINTEHRE - XA DENREDFHER

Mr. Anthony Jim, Director - Group Marketing and International Business, did a case study about ~ Knowledge sharing by Mr. Tse Sui Luen with undergraduate students
expanding TSL Jewellery’s target audience to younger generation to students from The Chinese  from the School of Modern Languages and Cultures at Hong Kong

University of Hong Kong University
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APPENDIX - HKEX ESG GUIDE CONTENT INDEX
Misx - B PT GRE - HERERBREES]) AR RS

Aspect Al: Emissions

EEA : B4

General Disclosure

— IR

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

—MRIREE BREERIOREREIN - mKRLHEns AERES

Our Environment - Energy Saving

During the reporting period, there were no
confirmed incidents of non-compliance with
relevant laws and regulations that have a significant
impact on the Group.

BAIHIRIE - g

BEEWHEEEH -
@ BEE X WEBA - WEBEREANETEEENER
(b) BFHETABERTEEERE LIRS MAREEEEEAZENEN -
HE RS o
KPI A1 The types of emissions and respective emissions data. Emissions of Nitrogen Oxides (NOx), Sulphur
BASREERUEIZA BRI iESE AR RE B iU - Oxides (SOx) and other pollutants are considered
not significant in our operations.
BN EBRRPHRHAALT(NOX) - FHat
P(SOx) FE Ath )5 2 FEVRIFIBLEATE -
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, Our Environment - Emission Control
BASRAEWIEIZA12  intensity (e.g. per unit of production volume, per facility). I ERE - BEpae bl
RERBEEINE (AT ) R(ER)BRE (WA EES S - B8
BEtE) -
KPI'A13 Total hazardous waste produced (in tonnes) and, where appropriate, Our Environment - Emission Control
BASBAEWIEIZA13  intensity (e.g. per unit of production volume, per facility). HAPIHIRIE - HEpUz 4|
FEABEEEYEE CAETE) R(ER)BRE (WASES B84
BIAR ) ©
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate,  Our Environment - Emission Control
BB NIEIZALS  intensity (e.g. per unit of production volume, per facility). KBS - ezl
FEEREEEYEE (VANETE) R(NER)ZE (NABES B -
BIER T E) o
KPI A1.5 Description of measures to mitigate emissions and results achieved. Our Environment - Emission Control
RARERIRIEALS  HHURIE S E R L PTIEAR BAIHIRIR - HERUTE
KPI'AL6 Description of how hazardous and non-hazardous wastes are handled, Our Environment - Resource Management
BASREIEIRALE  reduction initiatives and results achieved. Our Environment - Emission Control

WERE B E M ESHEEYN A O REEESNEERASRR o

HARRE - EREE
HAIRORE - BendE
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Aspect A2: Use of Resources

BEA2 : ERER

General Disclosure  Policies on the efficient use of resources, including energy, water and Our Environment - Resource Management

—REH R other raw materials. BIIMEBE - EREE
BRUEAER(BIERER K REAM R R R -

KPI'A21 Direct and/or indirect energy consumption by type (e.g. electricity, gas  Our Environment - Resource Management

RESRERIEIZA2]  or oil) in total (kWh in’000s) and intensity (e.g. per unit of production  KFIMIRIE - EREIR
volume, per facility).
BB amEE RS MEER(INE - felin) @EsE (LT ET
BERETRE)RRE (A SESEN - SHERETH) -

KPI'A2.2 Water consumption in total and intensity (e.g. per unit of production Our Environment - Resource Management

RAGRAEISIEA22  volume, per facility). BPIEIRE - BIREIE
BREKENEE(WMABES B - BIERMEAE) -

KPI'A2.3 Description of energy use efficiency initiatives and results achieved. Our Environment - Energy Saving

BASREBURIZA23 s AEIR(E A aaat Bl TSR - BAPIEVIRIE - BB

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for ~ Our Environment - Resource Management

RASRAEFEIZA2.4  purpose, water efficiency initiatives and results achieved.
FE i SKEUE A KR SRl B E R RERE - A RBFA KRGS RS During the reporting period, there was no issue in
Ko sourcing water for the Group.

HAAHIRIR - BIREIE

WEMA - A EEESKEUE /KR LI 8]

a5
KPI'A2.5 Total packaging material used for finished products (in tonnes) and, if Our Environment - Resource Management
RASRAENFEIZEA25  applicable, with reference to per unit produced. BB - SREE

SR AREMBMEE (UM E) R(ER) BEESELE -

Aspect A3: The Environment and Natural Resources
BEA3 : RIERRXAER

General Disclosure  Policies on minimising the issuer’s significant impact on the environment  Our Environment

—REIEE and natural resources. B9 ERE
BIREITABRBRRABRENEANZEOECR -

KPI A3.1 Description of the significant impacts of activities on the environment During the reporting period, there was no significant

FASEIEIZA3]  and natural resources and the actions taken to manage them. impacts of activities on the environment and natural
B EBHIRE R RAE RN EATZERER resources.
BERFBETENITE - WEMA - WEHIRBMAAERELAEATE

A o
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Employment and Labour Practice

BRERETER

Aspect B1: Employment
EmEB : {ElE

General Disclosure  Information on:

— R (@) the policies; and
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
EAFZM R - BELEA - TR B8 T5Ke -
b~ IR A KR E M 5538 R A Al ey

W
S

@ HE: &
(b) BTHETABEATENEE LR XA
BER o

Our People - Wellness

During the reporting period, there were no
confirmed incidents of non-compliance with
relevant laws and regulations that have a significant
impact on the Group.

HAAT - RIE

WEHAN - WEBR A NETHEBERIER
MEAEEELBAZENEN -

Aspect B2: Health and Safety
[BHB2 : ZRERE

General Disclosure  Information on:
— BB (@) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

BRRAZ2TERRRARESROBEEREN

@ BX: &
(b) BTHEITABERFEMRBE AR RIRM]
WER

Our People - Health and Safety

During the reporting period, there were no
confirmed incidents of non-compliance with
relevant laws and regulations that have a significant
impact on the Group.

HAWAT - REERE

WEMA - WEFREATETRBERIER
MEAREELERZENEIF -

Aspect B3: Development and Training

[EEB3 : 3R RIE3

General Disclosure  Policies on improving employees’ knowledge and skills for discharging
—REH R duties at work. Description of training activities.

BRIRTHE BIRTT TIEBE & M3 MR AL BUR » fdEIES) -

Our People - Development and Training
BMAT - BREKE
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Aspect B4: Labour Standards
BB : & T XA

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to preventing child and forced labour.

BRABT I E Taog 45 Tay -

General Disclosure

—RRIEE

@ HE: &
(b) BTHETABEAFENEE AR KR
BERL o

Our People - An Embracing Workplace

During the reporting period, there were no
confirmed incidents of non-compliance with
relevant laws and regulations that have a significant
impact on the Group.

BAHAT - BENTHERE

WEHA - WEFREMA A ETHEBERIER
MEAEEELBEATENEMN -

Operating Practices
EiEEA

Aspect B5: Supply Chain Management
[BHBS : HEHEERE

General Disclosure  Policies on managing environmental and social risks of the supply chain.
— B ERHEENRBEREERBEUR

Our Operating Practices - Supply Chain
Management

B EE D) - HEEE R

Aspect B6: Product Responsibility
[BHEB6 - EmEME

General Disclosure  Information on:

—RRHER (@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

ERAMRHERNRENREERZ S - B  REINEEEANE

R ER

@ B%: &

(b) ETHEITABERTENRERERARD

BB} o

Our Operating Practices - Product Responsibility

During the reporting period, there were no
confirmed incidents of non-compliance with
relevant laws and regulations that have a significant
impact on the Group.

B EEED - EREE

WEMA - WEEIREFETHBERIER
MEAEEELERTENEMN -
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Aspect B7: Anti-corruption
BHEB7 : RES

General Disclosure  Information on: Our Operating Practices - Anti-corruption
—RRHER (@) the policies; and B EEN - RE)F
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and money laundering.

BRI LLARER - $13 - ARFROLREN

@ BX: &
(b) BFHEITABEATENBEERE IR
H R o

Community

Aspect B8: Community Investment
[BHBS : HERE

*

*

General Disclosure  Policies on community engagement to understand the needs of the Our Community
—RIER communities where the issuer operates and to ensure its activities take B AlilEokad A

into consideration the communities’ interests.
BRADESER T HEEMETREREMNBRREER T SE ET
[& I HIBER -

For social subject area B in HKEx ESG Guide, we have partially disclosed substantial KPIs, and we will progressively disclose all KPIs in the coming future.

FERRA KRR - @ RERIE) MEHRSIBHEBLEIE - BEE T #5 T EMRERURE - YRRARRESRENE MRERUER -
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